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China Success Finance Group Holdings Limited (the
“Company”, together with its subsidiaries, the “Group” or
‘we”) is pleased to present our environmental, social and
governance report (the “ESG Report”). This report introduces
the Group’s ESG policies and practices in 2023. The reporting
period is from 1 January 2023 to 31 December 2023 (the
“Reporting Period”), which is in line with the disclosure
period of the 2023 annual report. We have prepared this
report in accordance with the Environmental, Social and
Governance Reporting Guide as set out in Appendix C2 to
the Listing Rules (the “Listing Rules”) of the Main Board
of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) with reference to the recommendations made
by the Taskforce on Climate-Related Financial Disclosures
(“TCFD”) and the Guidance on Climate Disclosure of
the Stock Exchange. This report has been reviewed and
approved by the Board. The contents of the report comply
with the disclosure standards of the Guide, and also contain
key indicators at all levels of disclosure as required by the
Guide. The purpose of this report is to enable stakeholders
and the public to have a more comprehensive and deep
understanding of the Group’s progress in sustainable
development and to enhance stakeholders’ understanding of
and confidence in the Group.

REPORTING SCOPE

The reporting scope of this report is China Success Finance
Group Holdings Limited and its major subsidiaries, covering
the data and activities of the premises in Hong Kong and
Mainland China where the Group mainly operates. The
Group will select the businesses of the listed companies
and their material subsidiaries, or the businesses that are of
significance to the Group and incorporate them in this report.
Due to the development of the Group’s business this year,
the reporting scope has added smart energy storage system
business during the period. For details of the corporate
governance of the Group, please refer to the Corporate
Governance Report set out in the 2023 Annual Report of the
Group.
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REPORTING PRINCIPLES

This report has been prepared under the principles of
materiality, quantification, balance and consistency:

Materiality: The Group communicates with stakeholders to
identify and determine the material ESG factors in light of the
characteristics of its business and operation.

Quantification: The Group regularly collects related data
by setting up forms, conducts calculation and comparative
analysis of key indicators, reports the results in digital format
and adjusts our behavior and environmental objectives
accordingly.

Balance: The Group objectively reports the performance
in the environmental, social and governance during the
Reporting Period, and discloses the results achieved, the
problems encountered and the improvements in a responsible
manner.

Consistency: The Group uses consistent data calculation
methods, disclosure of statistical methods and assumptions
in compiling data, delivering a meaningful comparison of
the performance of the ESG data at all levels over time. The
business of the Group has been adjusted and the magnitude
of some new business environment and social information
varies significantly with that of the previous business. While
the Group has used consistent information calculation and
statistics methods, there is still a difference between the total
amount of information processed and that of the previous
years.

The data in the report is derived from the collection,
calculation and analysis in accordance with the relevant
guidelines and standards, such as the Reporting Guidance
on Environmental KPIs prepared by the Stock Exchange.
Moreover, the figures may not sum up to the total due to
rounding.

The Group is committed to providing an impartial presentation

of the ESG performance and presenting the data at all levels
in a clear format to avoid omissions or errors.
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If you have any suggestions or comments on the contents of this
report, please email them to hkinfo@chinasuccessfinance.com
to enable us to further improve our overall performance and
keep the quality of the report up to date with the times.

The Group is a member of the China Financing Guarantee
Association, the Foshan Guarantee Association and the
Financial Industry Promotion Association of Chancheng
District, a standing committee member of the Jiangxi
Chamber of Commerce in Guangdong Province, and a
council member of the Foshan Enterprise Confederation
and the Foshan Entrepreneur Association. In recent years,
the Group has been received several honourable titles and
awards, including “Guangdong Independent Innovation Model
Enterprise”, “Guangdong Small and Medium Enterprises
Financing Service Demonstration Institution”, “Youth Leading
Enterprise”, “Bank-guarantee Cooperation and Supporting
Small and Medium Enterprises Financing Social Responsibility
Award”,“Foshan Citizen’s Most Favourite Financial Institution”
and “Class AA Success Finance Innovation Team”, and
repeatedly awarded the “Major Tax Payer” by the People’s
Government of Chancheng District, Foshan City and AA credit
unit. Yangmianshan Limited, a subsidiary of the Group, was
included in the “National Pig Production Capacity Control
Base List” and the “Demonstration Forms for Livestock
Farming Standardisation” by the Agriculture and Rural
Department of Guangdong Province.

In order to meet its sustainable development needs, the
Group has established its ESG structure comprising the
Board, the Environmental, Social and Governance Working
Group (the “ESG Group”) to effectively promote each
department to engage in ESG work, with a view of enhancing
its strategic research and strategic planning on sustainable
development, and strengthening its capability to handle and
manage environmental and social risks.
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The Group regularly provides training on ESG-related
capabilities to ensure that the Board and management are
being informed of the latest information to make better
decisions and manage with sufficient expertise and skills.

Roles within each tier of the ESG governance structure have
been clearly defined to ensure that the Group’s policies, with
appropriate goals, are enforced in an orderly manner and a
close oversight is maintained on risks and performance.

THE BOARD

The Board of the Company has the overall responsibility for
the Group’s ESG strategy and relevant reporting, checks and
reviews the Group’s established ESG topics and goals at
least once a year. It is also responsible for the final review and
approval of ESG information disclosures.

It is the Board’s responsibility to understand the potential
impacts of the ESG topic-related risks and identify and
evaluate the opportunities for the Group’s business, strategy
and financial planning, over the short, medium and long
term, and to guide the Group in addressing these impacts
and embracing the opportunities. The Board also reviews
the sustainable development strategy and the progress of
sustainable development goals and action plans.

The Board prioritises ESG governance and has been
constantly looking for opportunities to enhance the Group's
sustainability performance through setting ESG management
approach. The Group aims to adopt a holistic approach
by including environmental and social aspects into its core
decision-making. The Group will continue to implement more
action goals and risk management initiatives that focus on
ESG issues.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE GROUP

The Group has established an ESG Group which is
coordinated by the Chief Executive Officer, executed
by the Administration Department and assisted by the
representatives of other departments. The ESG Group is
responsible for collecting environmental data on a regular
basis and conducting calculation and analysis on the data,
monitoring the implementation of various environmental
protection measures, assessing the impact of the Group’s
business operations on the environment, reporting to the
Board on a regular basis, and reviewing and adjusting
based on the analysis results to continuously improve
our environmental, social and governance performance.
The Board identifies, evaluates and monitors material
environmental, social and governance issues through
reviewing the Group’s operations, internal discussions and
importance evaluation, while keeping an eye on the latest
developments in the environmental, social and governance
to ensure that the Group complies with relevant regulatory
requirements.
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Environmental, Social and Governance Report

RE  HEREBERS

SUSTAINABLE DEVELOPMENT STRATEGY

As a responsible corporate citizen, the Group upholds the core
philosophy of “Great Cause of Success, Serving the Society”
and is committed to integrating the concept of sustainable
development into its daily operation and management,
sO as to minimise the impact of energy consumption on
the environment. The Group pays attention to the future
development and the long-term interests. While constantly
innovating on business models and improving service quality,
the Group actively fulfills its social responsibilities, and strives
to create value in four aspects, namely standardizing orderly
operation, cultivating professional talents, green low-carbon
operation, and supporting community construction. The
Group also shares its operating results with shareholders,
employees, customers, investors and partners to promote the
sustainable development of the Group and the society.
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and assisting those in need

HEBREER



Environmental, Social and Governance Report

COMMUNICATION WITH STAKEHOLDERS

We understand that stakeholders’ engagement helps to
continuously improve the Group’s operating performance.
The Group always values the opinions of stakeholders and
believes that it is crucial to maintain open and effective
communication with them. We maintain active contact with
our stakeholders through a variety of channels to understand
their concerns, expectations, needs and views, so that we
can more objectively review the Group’s efforts in assessing,
planning, implementing and managing corporate sustainable
development. We firmly believe that continuous improvement
of communication with stakeholders will help the Company
become more open and transparent, and create greater
value.

In order to enhance the ESG disclosure and provide a
base for establishing long-term goals, the Group regularly
assesses the information collection system and process to
help the stakeholders fully understand its ESG performance
and ensure that the stakeholders can conduct meaningful
comparison and analysis.

As far as the Group is concerned, stakeholders refer to the
groups and individuals who have a significant impact on or
are affected by the business of the Group.

External Stakeholders
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Internal Stakeholders
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The Group communicates with the stakeholders through the ZAEBEBIBI FTREHFHEEITER
following channels:

Key stakeholders Key concerns Key communication channels
FTERNE FTEBEH FEBBRRE
Governments/ —compliant operation —tax declaration
regulatory authorities —paying taxes in accordance with the laws —correspondence of official documents
—supporting national strategies —implementation of policies
—offering employment posts —inspection of institutions

—information disclosure

BT/ BB #BPY —ARRE — W R
—fROEMB —RANAER
-~ XFERE® —BERHT
— R EEM - REBEZR
—EREKE
Shareholders/investors —return on investment —annual general meetings
—corporate governance —annual reports and interim reports
—operating strategies —announcements and notices
—regular and timely information disclosure —the Company’s website
—circulars
BRRREE —RE O -BRRBFRE
—DELRE —FHRRPHESE
— SRS - NERBE
-8 RENELRE —REM
— AN
Employees — protection of interests — staff activities
—remuneration and benefits — daily operation of the labour union
—occupational health and safety — staff evaluation and performance
—training and career development assessment
— good working environment —regular meetings and trainings

—regular work summary
—team culture construction
— staff care plans

BT — S —-8IEH
— ¥ Wi E F - TE2RFER
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- B REEER - EHeZEKE
- RIFTERE e
- BB ER

—BTHESE
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Key stakeholders Key concerns Key communication channels

TERNDE TEBER TEBERE
Customers/ —quality services —site visiting our customers
consumers —effective communication —reply to customer consultation
—protection of interests —site visits from our customers
—stable quality products —daily communication and dialogue
—customer hotline and email
XF/HBE —BERY —BWEIEF
- ARER —OEEF#H
—ERRE -k E bl
-RBEBENER —HERREHE
—BPARNEHR
Partners/suppliers/ —performance in accordance with the laws —visits of cooperative organizations
distributors —mutual benefit and win—win result —negotiations of strategic cooperation
—fair competition —mutual visits and communication
—established supply chain management
AIEBH HER,/ — AR — A EREBRD
T —EMHER — BB & ER A
VAR R —BHRm
—TENMHEEER
Financial institutions —compliance of the laws and regulations —mutual visits and communication
—truthful disclosure of information —information disclosure
—honest operation —annual reports, interim reports and
announcements
TRIEE — B ERER —BHRR
—IMEREEH —ERIE
—BIERE —FH PHRERAE
Peers/industry —experience sharing —joining industry associations
associations —fair competition —attending industry forums and lectures
—commercial ethics —industry conferences
R¥/11¥%%he —-RBoHZF —MATRBE
— R H S —BIMITERE  BE
-—BRERE e -
Media —open and transparent information —interview
—multi-channel communication —news release
—timely information disclosure —official websites and official accounts
—response to inquiries
Hee — 5 R FHE A —
-~ SREER —FEEM
— REFHEEHKE —BAM - RRR
— [ R
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Key stakeholders Key concerns

Key communication channels

TERNDE TEBIH TEBERE
Public communities —public benefit undertakings —public benefit activities

—environmental protection
—community development

ARHE - DEEE
~RERE
~HEER

The importance evaluation helps us to gain insight into
different stakeholders’ expectations of the Group, to better
response to stakeholders’ concerns, and to provide the Group
with a strong basis for formulating long-term strategies. In
order to identify environmental, social and governance issues
that are important to the Group, we conduct importance
evaluation by the following means.

—community activities
—support of community projects
—employee volunteer activity
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Identify ESG issues
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Thirteen ESG issues were
identified based on the
Group’s sustainable
development strategy,
industry practices, related
guidelines of the Stock
Exchange, etc
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them to express their views
on the importance of the
thirteen ESG issues through
questionnaire
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Form a materiality matrix
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Integrate the statistical
analysis of the results of the
questionnaire and the Board’s
judgment on the importance
of the relevant issues to form
a materiality matrix
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According to the materiality matrix, the Group should focus WREEEHEE  AEBEEEZHEIEHEN
on issues relating to internal control and risk management, ZNEKRER  ERES TIEHR EBEEE
employment and labour practices, employee health and %%  EEBHELEI) ERETAKE
safety, employee development and training, product J5H)zZEE o

responsibility and anti-corruption.
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Importance to the Group’s Business Operations
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Chart 3 Materiality Matrix
[E2k3 EZ B

Note: Environmental, social and governance issues (ranking from 1 to  #: RE -#HekEhE8 (EZMHHIES5AKE

5 with 5 being the most important): 1. Internal control and risk ) 1 NEREREE  2EBREIER 3.
management; 2. Employment and labour practices; 3. Employee BRFHZT2 4 EEERRIEI  S.ERETE
health and safety; 4. Employee development and training; 5. 6.RES  T.REFAEA S EAMBEE RN
Product responsibility; 6. Anti-corruption; 7. Energy consumption; 9.MKEEHEEES  10.EEREEEEVNE
8. Waste gas and greenhouse gas emissions; 9. Discharges into AL RREE 12 HEEER 13 HERRE -

water and land; 10. Generation of hazardous and non-hazardous
waste; 11. Climate change; 12. Supply chain management; and 13.
Community investment.
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The core business of the Group mainly involves two major
sectors, namely the comprehensive financial segment, which
primarily consists of providing customers with diversified
financial services such as guarantee, financial leasing and
asset management, and the supply chain finance segment,
which primarily involving the hog breeding business and
smart energy storage system business. Among them, the
comprehensive financial services is mainly operated in offices,
which has little impact on the environment and natural
resources; hog breeding business has high correlation with
the environment and natural resources due to its business
nature; energy storage products sold are primarily used
for commercial and industrial energy storage, effectively
promoting energy transition and sustainable development by
leveraging clean and green energy sources. As a responsible
enterprise, we are fully aware that to properly manage the
environmental, social and governance matters is of key
importance to the business development of the Group,
and also deeply acknowledge the importance of protecting
the environmental to the global sustainable development.
We strive to minimise the impact of our operations on
the environment by improving the efficiency of the use of
resources, promoting environmentally responsible business
practices, and cultivating environmental awareness among
our employees. We will continue to improve our environmental
protection performance and strive to achieve our vision of
sustainable development.

12 China Success Finance Group Holdings Limited
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The Group strictly follows the state laws and regulations,
carefully implements the environmental protection management
policy of the local governments, comprehensively implements
the environmental protection-related management measures
of the Group, and proactively discharges the environmental
protection and social responsibility as an enterprise. These
main laws and regulations include but are not limited to the
Environmental Protection Law of the People’s Republic of
China, the Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution by Solid
Waste, the Law of Water Pollution Prevention of the People’s
Republic of China, the Law of the People’s Republic of China
on the Prevention and Control of Atmospheric Pollution, the
Environment Impact Assessment Law of the Peoples’ Republic
of China, the Measures for Ecological and Envionmental
Administrative Punishments, the Regulation on Urban and Rural
Household Waste Treatment in Guangdong Province, the Water
Pollution Control Ordinance, the Air Pollution Control Ordinance
and the Waste Disposal Ordinance of the Hong Kong Special
Administrative Region and other regulations on environmental
protection and pollutant control. We have also formulated the
relevant internal management measures to reduce the waste of
resources while enhancing energy conservation.

RESPONDING TO CLIMATE CHANGE

A series of impacts brought about by global climate change
are becoming increasingly severe, responding to climate
change has become a common challenge faced by humanity,
and accelerating the low-carbon transformation has become
an inevitable trend. As advocated by the Paris Deal, all
nations worldwide have taken decisive steps in response
to climate changes. In order to support the green and low-
carbon transformation action, China has proposed to achieve
the peak carbon dioxide emissions by 2030 and realize the
strategic carbon neutrality decision by 2060. To cooperate
with the state in achieving the double carbon goals, the Hong
Kong Government also announced to realize the carbon
neutrality by 2050. The Group has proactively responded to
this and maximized its efforts to support the national policy
by conducting a comprehensive review on carbon emission
data to the core business of the Group, identifying climate
change risks while exploring opportunities for climate change,
and adjusting the corresponding carbon reduction goals and
action plans based on the our business operation to enhance
the Group’s climate change adaptability and actively grasp
the opportunity from low-carbon transformation.
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1.  Climate Risks and Opportunities

The Group is deeply aware of the changing and multifaceted
impacts of climate change on enterprises. To better respond
to climate-related risks and opportunities, we identify, assess
and analyze the risks and opportunities of climate change
through the following means to strengthen our ability of
managing climate risks and opportunities.
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AEERARBIREELHEECENTES
“Hyﬁ F;Eﬁ?i’@fﬁ#ﬂ%ﬁﬁ%ﬂ 2 Ko
i M
@L‘ﬁaﬁ%ﬂ‘aﬂﬁ&nﬁ J«MJD%@;fJﬁﬂ%EL

B MEBENEIREN -

Industry data collection stage

TEBBUERER

=

According to the
recommendations of TCFD,
conduct an industry-level risk

Risk and opportunity
identification stage

TR e % 44638 8k 1 S B
Convene the management of

different departments to hold
meetings to identify potential

Analysis and evaluation stage

AT AP B B

Assess the level of impact on the
Group's financial and strategic
development based on the level

review, including collecting
peer-released information, industry
commentary and media reports,
etc.

climate change risks and
opportunities under the
Turquoise' and Brown? Climate
Scenarios based on the Group's
business and operations

of impact and probability of
climate risks and opportunities.

RIZFTCFDH R - EITITERE BEATRHFANEERE E‘ﬁ;ﬁ% BRERERRREBHNTEREE
HERRES - ’E%Hﬁl’iﬁﬁﬁ* RESBEMNEBREESEN 0 | MBEARE  FEEKSERBE L
e ER - 1TEFM R IEERE &EUE@‘M@W&T*EZﬁﬂ% B3R | BERNTEREE -
& TR BE B A R R B R R
B
. J
Notes: E
1. Turquoise Climate Scenario: RCP2.6, SSP 1, IEA SDS and NGFS 1. AN R EI5E  RCP2.6 * SSP 1+ IEA SDSK

orderly pathways

2. Brown Climate Scenario: RCP8.5, SSP 5, IEA SPS and NGFS hot
house world pathways

After in-depth discussion by the management, we have
identified a number of climate-related risks and opportunities
that may have an impact on the Company’s business
and finances, and are stated in the table below. Our ESG
team reviews and reports to the board of directors on
the identification and management of climate risks and
opportunities on a regular basis, and integrates climate risk
management into the Group’s overall risk management policy.
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2. IFRERREHE:
H R ERIE

RCP8.5 + SSP 5 » |[EA SPSKMNGFS
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Climate change risks

RARZ R B

Environmental, Social and Governance Report

7B 155

Description of risks
[ B 4t

- HEBERERBE

Potential financial impact

BEMBIE

Physical Risk
BERER

Chronic physical risks:

such as rising
global temperatures

EHEEERR
mEIRER BT

Comprehensive financial segment:

o Persistent high temperature and dry weather
increase the risk of fire, and may also lead to
a decrease in outdoor labor productivity and
increase the frequency of work-related injuries;

Hog breeding segment:

o The increase of extremely hot weather may lead
to a decrease in crop vyields, thereby affecting
the price of feed ingredients and increasing
operating costs;

° The rise in temperature is not conducive to the
hog health. It is necessary to turn on the air
conditioner, ventilate for a long time or increase
the measures to relieve the heat, which of those
will increase the operating cost;

Energy storage segment:

° Persistent high temperatures may reduce the
lifespan and output power of lithium batteries
inverters, affecting power generation efficiency.

HESBIRR

« HEESERSXAEMAKAR  RET
EREUSHEHLENTH ENIEF
OB R

ERBERR

s MAXREL FIRENR(EVMEE TE&E -
femEE MM REHER - BMEEKAE

e REBEATFRAERBREAE FTEREMR
= BRAEIEERE - BINEERA

PRSI -
. HERPANERESEEHEERHOLH D
TR FEHERE -

Insurance premium |

Operating cost |

Employee health and
safety risk |

R E |
EEKA |
BTREEZZRAR I

TESBBEREERERAT 1D



Environmental, Social and Governance Report
RIE -HERERERSE

Climate change risks

RARE AR B

Description of risks

2, B 4t

Potential financial impact

BEMKEE

Physical Risk
BRER

fal
3

Acute physical risks:
frequent extreme
weather events, such as
typhoons, heavy rainfall,
tornadoes, floods, etc.

SHEERRER

mim AR FEMFIAE
WmEe R %ﬁﬁ%Fﬁ

RREBE  HAXF

Comprehensive financial segment:

o Affected by extreme weather such as typhoons
and rainstorms, the risks of investment and
financing activities as well as employee
attendance and safety have increased;

Hog breeding segment:

o Typhoons and rainstorms may seriously affect
production equipment, increasing operating and
maintenance costs;

° The farms are located in mountainous areas,
flooding may increase the risk of flooding,
landslides.

Energy storage segment:
e Sudden extreme weather conditions may
impede product transportation.

HELBIER -
c EMA ARSEHRALE
B BTHBHRESEBEM :

2 KBER

ERBEERR
e RA ENTRHHLERBEXNRERE

BINEXMEBREKRA

e EEBUNIUE HXATEBHUKE - Wk
1R0R /O [ e 18 0
REERS RS

o REIBIHRR ALY E & EKEBE -

Business interruption
resulting income |

Employee productivity |

Equipment maintenance
cost |

Operating costs !

Insurance premium |

EBPHERKRA |

BI4AEHN]

REEEKA ]
ﬁ*&$1

{% A/\/\ T
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Environmental, Social and Governance Report
RIE - HERERBRSE

Physical Risk
ERAR

Physical risk response measures:

° When typhoons and rainstorms occur, the Group will arrange work strictly
in accordance with the relevant government policies and guidelines and
suspend work when necessary to protect the personal safety of employees
and the safety of the property of the Group.

° For the prevention of extreme weather events, the Group regularly organizes
personnel of relevant departments to conduct safety inspections to the office
and promptly make rectifications when hidden dangers are discovered;
Prepare flashlights, raincoats, commonly used medicines and other materials
in the office space.

° Formulate emergency plans for bad weather, clarify emergency measures
such as daily check, weather warning, inspection and rescue, and regularly
conduct safety education for employees and promote relevant knowledge.

e  Construct the rainwater and sewage diversion and discharge system within
the hog breeding farms, dredge flood drainage pipes in time, and construct
the flood control ditches surrounding the breeding farms to minimize the
impact of rainstorms on the breeding farms.

HEEREHER

e BARE ZWR SERERSRRBRMTABERRESILTHEIE ©E
RETEL RESTASZE2LREEANHELZ R -

e RPEBHRAREN SETHEAMBEBMAIAEHRRSMETR
BE BERBRERIKENR: PASHEBTFEN WK ESER
mE -

s HIERLFRRAESEAR HAHEAERE  XRRE UEERFEIRE
o EMBHETENTZE2HERABABINELRER -

s HARBELSERNSIORHFKES  MERBHARE LERESH
BRERHAE BEREEESNOTERERNEE -

ES
ey
=5
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Environmental, Social and Governance Report
RIE -HERERERSE

Climate change risks Description of risks Potential financial impact
R R0 | B ot BEMBEE

Transition Risk
o A

Market risk Comprehensive financial segment: Operating income |

o With the introduction of dual carbon targets  Operating costs |
and environmental protection policies, the
business of serval customers in carbon-
intensive industries may be restricted, leading
to an increase in their credit risk or a decline in
their repayment ability, thereby increasing the
Group’s risk control costs;

‘

Hog breeding segment:

o Climate change may cause a series of impacts
such as rising energy prices, feed prices, and
transportation costs.

Energy storage segment:

° With the improvement of new energy industry
prosperity, lithium battery upstream material
product prices may increase while raise the
cost. Increased competition in the field of
lithium battery energy storage systems has led
to a decrease in profit margins.

35 B B FETEMRR EERA |
e MECLREZREBERBREL  BomEE EEKRAN]
AITENEPNEBAERIR  EHEEFH
[B B 3 p sk B SR A S TR - IS &K E R
TR
EHREERS :
e RIEF/LAUEENERERRA/ERL
FBEKAENE-—RIEE -
REERS R :
e BEFHRRTEEREMNRES H EF M LT
Mﬂ&mﬁ%ﬁﬁiﬂ R o BT
B R AT CR I 3R S INBIE BUR 2= fE TR BF o
Reputation risk o Stakeholders expect the Group to be more  Capital supply |

transparent in disclosing environment-related  Compliance cost |
information. Failure to respond may have an
adverse impact on the Group’s reputation

B s FHNENEEENERFEHBECEREZME EAME |
B BEAOE  AREUEEBBENTE BB |

fich
T
&
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Climate change risks

RARZ R B

Environmental, Social and Governance Report

7B 155

Description of risks

2 B 44 it

- HEBERERBE

Potential financial impact

BEMBIE

Transition Risk
o A

‘

Policy and legal risk

R SR B R

Technology risk

Bl 2

The country implements more stringent and
aggressive climate policies and regulations, and
the Group’s compliance costs increase. If it
fails to meet regulatory requirements in terms of
climate and environmental management, it may
face risks such as lawsuits, fines, and credit
default;

Governments may shift the damage caused by
carbon emissions to emitters through higher
carbon prices or energy taxes

BRETERBEMNRKRBEREIER &

S RRAEN BEERERAAEE
FEMEREEEE R THEEFA - 5

$ - ERENSEM
T T 38 38 1 7 W 1B o B O 46
P R O T A

In order to meet relevant policies and low-
carbon transformation requirements, the Group
may have to invest in purchasing new energy
equipment, and operating expenses may
increase

RRMEREBRRREREUER  SERA
BRABESRBHERRGB ELRXAGE
yill

Compliance cost |
Write-offs or early retirement
of existing assets caused
by policy changes

Operating costs !
Fines, Litigation fees |

BREA
BESLERREEE
S 88 3 B B ¥R R
EEA |

Sie - FRE I

]JII

Operating costs !
R&D spending on new and
alternative technologies |

EEKA |
FELR B AR BT 3
X
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Transition Risk
A F

Transition risk response measures:
° Market risk:

(1)  For financial segment, we closely monitor the higher-risk industries
such as carbon-intensive industries, and reduce business in industries
regulated by environmental policies;

(2) For the energy storage and hog breeding segments, the Group will
continue to strengthen cooperation with suppliers to enhance supply
stability and minimize the risks arising from rising raw material costs;
The energy storage segment is constantly adding new Product
Research & Development that meets market demand, maintaining its
technological advantage in the industry, and thus striving to maintain a
certain profit margin.

o Reputation risk: We establish emission reduction targets and action plans to
create a low-carbon brand image.

° Technology risk:
(1) Hog breeding segments: We actively increase the proportion of
renewable energy use through biogas power generation;
(2)  Energy storage segment: We develop future smart energy storage systems.

° Policy and legal risk:

(1)  We make efforts to develop low-carbon transformation, optimize the
energy use structure, and increase the proportion of biomass energy
in place of fossil energy, so as to cope with the increasingly stringent
environmental regulation;

(2)  We progressively promote the Group’s business carbon inventory and
set up emission reduction targets and emission reduction paths, so as
to enhance the Group'’s resilience to climate change and minimize the
impact of climate change on the Group at the policy aspects.

R B PR R O
s TMHRER :

(1) TEREREITH ZTUEERBEUTEFRSREARNITE  BRE
%ﬁﬁ%ﬁ%%ﬁ%ﬁ&%ﬁﬁ?

(2) %%&E%%EW%’ﬁ%E%$%M%%TEWWAW 32 o8 fit
FEIZENE - A RA RS EFR W R e AL ¢ (R BE R IR IE T 12 A
@éﬁ%%?%%&%ﬁ%'ﬁ%HEﬁ%WH%@%’%ﬁﬂ%
REF—ENFBEZER -

o BIERR: RUBMHFBEMITHANE  TEERBETR -

o RITRR :
(1) “EEERS : BRFE »%E&m'%%ﬂﬁiﬁﬁﬂﬁﬁm:
(2) REBERZTHRIR ¢ Eﬁﬁéfﬁmﬁé BEZRG o

o EREEEZREB :
(1) RAOBEREHER @ﬂ: ERIERER  IREaEWBEREBLLARE
TR AR BREENRBESE
(2) B HEEBERMBETIFE WRIBBEEZRBMBERT . NiE
ﬂ'zliﬁilf%ﬁﬁﬂ%“z{tm HEYE BREIBELCERREERH AL
BEREE o
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Climate

change opportunities Opportunity description Potential benefit

RIRSLKE OB BEER

Resource Efficiency o Through green operations to reduce the Operating costs |
Group’s operating costs in the medium- and  Higher production capacity,
long-term, such as energy conservation and increasing income |
emission reduction, water resources and waste
management, etc.

BRI =X BBKEES  WERREE  KERKREE

Energy source

BE R SRR

Product and service

WERSE PR /EENEZREKAE

Consider in advance the upgrade of energy
equipment used in the operation process, and
increase the proportion of low-carbon and
renewable energy applications, which can
reduce the risk of rising costs brought about by
energy price rises in the future

RAZEYHELBIETEMANERREET
TR - RSEH R B AR ER L -
A FEERKEERER LT R KA EFREY
2 B

Continuous innovation and research and
development of new low-carbon products and
services can improve the competitive position
of enterprises in the industry and effectively
adapt to changes in consumer preferences

5 48 Bl 2 A0 B 2% A a0 K AR E N R 75 AT DA BR

SEENTERFHAL  AREREBEEED
i oF 21t

Operating costs |
Returns from introducing
new technology and
investing in low-carbon

technology |

BERA |
SUER M - R E KK
B AT ey @ R |

Operating income |

EERAL

TEsBERERERAT 21



Climate
change opportunities Opportunity description

RizSHE H 3B

Potential benefit

R

Market opportunities

New energy-saving and environmental
protection industries have been cultivated
in a favourable policy environment, and the
financing guarantee demand of small-scale
environmental protection service companies
has increased, and green financial business
has become more popular in the market

With the popularization of green and low-
carbon concepts, consumers prefer climate-
friendly products and services, and the demand

Operating income |
Business needs |

for new energy products will increase.

mis A .

giRF -

BRANFRETEELNNGBRERRES

BRERPHRERE XN EERST RIE
M ZEEREKEXMEE
s MBEZEEMBINE K
RGP EVE m B IR - ¥ ae

A
R

HEEFEBEAR

TR EE M B BB Sk

2. Climate Targets and Action Plans

The physical and transition risks induced from climate change
have strong influence on the Group’s financial and business
development. In order to promote the Group’s adaptation
to the trend of green low-carbon transformation, we have
established quantifiable climate-related goals and action plans
based on the carbon emissions and energy consumption
data from the core businesses segments of the Group to fulfill
our corporate responsibility of mitigating climate change. We
also review the progress of our climate targets every year
based on the Group’s actual operating conditions, and will
supplement and adjust the targets and action plans in due
course to ensure orderly progress on the road to carbon
reduction.
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Goals B 2

Before 2030, the greenhouse gases
emission intensity of the hog breeding
segment of the Group will be reduced
by 20% compared with 2021

(tons of CO2 per market hog)?

2030 F Rl NEBEREBEEMEA
BEREBEICRER2021 F 1R
20% (WA —&1bhx /SEERE)?2

Action plans 7B 5t &

Optimize the energy structure: We actively
increase the proportion of renewable energy use
through biogas power generation, optimize the
energy structure, and reduce carbon emissions.

BERERER: AMERBBAREEEMA
BERREREL  BLEREE  BEKHE
I o

Promote circular farming®: We reduce carbon
emissions and improve the efficiency of biomass
energy use by collecting manure for organic
composting, advanced treatment of sewage
and biogas slurry and returning it to the field for
irrigation, and collecting biogas for heating and
power generation.

EHRREE: AMABBREE TETARE
I RERBAKEBRLEEEE KER
RUBBEZ-RJIBREEL A - BERYE
ME REEVERERNE -

Carry out afforestation: We plan to plant about
100,000 trees and 300 mu of grassland in the
farm to offset the carbon emissions generated by
business development.

MEREHEN : AAFAERESABRELN 10

EREARI00NEN  NEHRERXBHEM
ELXNRENE -

Progess £

2022

Biogas
generators
have been
installed and
utilized, with
a cumulative
power
generation of
about 3,574
kWh.

BELETA
ARETH
R BEDH
3,574 »

Completed

o
%t
i
pals
=

2023

The
cumulative
electricity
generation for
the this year is
approximately
6,624 KWH.

KEE R
3 E 46,624
J_g o

TESBBEREEZERERAT 23



Progess £
Goals B2 Action plans 1T &) 5t &l 2022 2023

The Group has no cases of work-related ~ Formulate disaster prevention and mitigation ~ Completed
injuries due to extreme weather, and measures:
all the production equipment is not

damaged due to extreme weather o Regularly organize personnel of relevant

departments to conduct safety inspections
to the office and promptly make rectification
when hidden dangers are discovered;

U Formulate emergency plans for bad weather
and make adjustments and revisions based
on actual conditions;

o Prepare flashlights, commonly used
medicines and other materials regularly for
urgent needs;

o Conduct safety education for employees
and promote relevant knowledge;

U Care about the commuting of employees in
bad weather, remind them to travel safely
and provide assistance when necessary.

AEEERLRARRATION  HEHLALEE BRERNK
BE - BAERE100% TEER e
resg © REEMEBHMAARHRDSFETE

2RE - BRRERRERN

o HEBSHRRESRRALRBERELE

SELTE

. AEEBATFES  HARIENE 4
e

¢+ HETEORIHEREBABOEME
& .

s BLBIERESRRTHEIER  RE
He e WY AL ERRHEEY -

o Construct the rainwater and sewage Completed
diversion and discharge system within the
hog breeding farms, dredge flood drainage
pipes in time, and construct the flood
control ditches surrounding the breeding
farms to minimize the impact of rainstorms
on the breeding farms.

o ARBEBRIMSIAEKRES  RE
RBHAARE  YHEBEGABRRMML
B OBERRHBEESNPERERE
g o

]
%t
g
o
=
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Notes:

1. In 2021, the greenhouse gas emission intensity of hog breeding
segment: 0.09 tons of CO2 per market hog

2. The greenhouse gas emissions from the hog breeding segment
account for about 97% of the total emissions generated by the
Group, and the target setting is representative

3. Please refer to the chapter “Environment and Natural Resources” of
this report for specific measures for circular farming

EMISSIONS MANAGEMENT

Pollutant discharge management is one of the Group’s key
concerns. We strictly abided by national laws and regulations
on pollutant discharge, and implemented close management
and control over discharge management in all aspects of
operations. We are on the road of green and sustainable
development, constantly improve the environmental
management system, implement environmental protection
measures, and fulfill corporate environmental responsibilities.

The Group strictly adheres to the state and local relevant laws
and regulations and strictly controls various emissions from
its business operations so as to ensure that all production
processes meet the relevant laws, regulations and industrial
standards. During the Reporting Period, the Group did
not have any non-compliance incidents relating to air and
greenhouse gas emissions, discharges into water and land
nor generated any hazardous and non-hazardous wastes.

1. AIR EMISSIONS

Each of the business segments of the Group will generate
greenhouse gas emissions in the process. Specifically, the
greenhouse gas emissions from the comprehensive finance
business are mainly derived from the direct or indirect
emissions from the fuel consumption in the use of business
vehicles, external purchase of electricity, paper and water
consumption, and business air travel; the greenhouse
gas emissions from the supply chain finance business are
deprived from the fuel combustion used for the operation
of production equipment in the hog breeding farms and the
indirect emissions generated through maritime transportation
of smart energy storage systems in addition to that from
above sources.

1. 20214 EREBEMMUEBEREFHRERE : 0.09
= PRSI LY

2. AREETANR R E R PERAE R EE £ BEER
EMNOT%  BERREEBARM

3. MBERBEEABEEHERABREIRENRRERIE
0]

RmER

SRR EERAEEEMBINERG Z
— BPBERETEREBSRADEERNE
REH AHELTRRONERNELET
AENEE - BABTHEURENRRZ
T EERREERR FERBERE
B BUOEERRBEEML -

TN

P 55 5

AEEERETERMMTBEEZRER -
BREHEFELTNSEER  BRFAA
TEBROTAMEBERERARITERED -
RBEME AEESYEELEEERK - +
WRERHER RELFERETEENSE
REMREM -

1. ZREEY

AEENEXBRAEETHFHRRAERET A S
EXTRERBHN EFHEEEBREHTNR
ERBHENEIERFENR K EERNMREH
FoNBEN  ARMAKEEREBRT
B ERKRAEER: HEBSREKH
BERBHREG LA KRN - EXRARESR
RESANEERBEFRERNRBNE - A
RBEMBERESFHERKMELENRIE
BE -
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Environmental, Social and Governance Report
RIE -HERERERSE

During the Reporting Period, details of the air emissions $R&EHA  AEBEEANER/ERDFEBR

produced by the Group are shown below. THEAR -
Air Emissions Unit Emissions in 2022 Emissions in 2023
RETEY B 2022 FHHE 2023 FHHE
Nitrogen oxides Kilogram
AELY T 5.36 5.76
Sulfur oxides Kilogram
mEY Fr 0.48 0.46
Particulate matter Kilogram
B F 0.91 0.91

Chart 4 Details of the Air Emissions
BlX4Z=RFEBRDHHERBR

Specifically, details of the air emissions of the each business Hf @ SEBRMNE=REBDFEBOT ¢
segment are as follow:

0.40

Supply chain
finance

HEESE

Comprehensive
finance

Unit: Kilogram
B : T
@ Nitrogen oxides @ Sulfur oxides ® Particulate matter
=Xl e iE=Klet?) RERLY)

Chart 5 Air Emissions of the Business Segments
BR5 B HEMARGLEENZRERY
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Notes:

Notes:

Statistical criteria

The scope of air emissions calculation for comprehensive financial
services is the use of official vehicles;

The scope of air emissions calculation for supply chain finance
business includes emissions from the use of official vehicles and
biogas power generation;

Source of data for preparation

The emission factors used in the calculation of the emissions
(nitrogen oxides, sulfur oxides and particulate matters) generated
from the use of business vehicles are derived from the sources
below:

(1) The EMFAC-HK Vehicle Emission Calculation published by
Hong Kong Environmental Protection Department.

(2) The MOBILEB.1 Particulate Emission Factor published by the
United States Environmental Protection Agency.

These factors assume the relative humidity of 80%, the temperature
of 25 degrees Celsius and the average running speed of 30
kilometers per hour, and only included the gases discharged in the
course of running.

The calculation of emissions (Nitrogen oxides, Sulfur oxides and
Particulate matters) from biogas power generation are based on
the 4411 Handbook for Discharge Coefficients in thermal power
generation in the Discharge Coefficients of Industrial Pollutants in
the First National General Survey of Pollution Sources (Volume 10)
issued by the Ministry of Ecology and Environment of the People’s
Republic of China.

During the Reporting Period, the total air emissions of the
Group remained consistent with the previous year.

BEAEHOK

BEEREBNERIRDAEBERABER

A 2

HERSREBNZRIBDFERERREAKE
AR BREBEENIE

R MR BLOR

ABEFEREENHERY(RELY  wELD -
AN ) A ERMEBEREBIIERIAT RIREF
Ho:

(1) BERBERESTHEHMREEE (EMFAC-
HK Vehicle Emission Calculation)

2 = IR W R # F (United States
Environmental Protection Agency)#) 8
R BE 1R 2018 = (MOBILE6.1 Particulate
Emission Factor) ©

ZERBTIBERBEEERB0% REREK25
B FHTREREAT/ I IRIOABHE  URB
EITR PP AR -

ARBEEELENHERM(ARALY  mELD - B
K TR IR EE AR KB ERRIBRAMECE
—REEBRFEEETRSHRFRENSRETFTM
(B+HM))P4411 AN BEBITEREFMIORHE
MR RS ESL -

BEMA AEENZRENDFRAE R
EFRF -
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Environmental, Social and Governance Report
RIE - HERERBSE

The emission of greenhouse gases by the Group is as follows: ANEBEEEREMFRB RO T ¢

Greenhouse Gases Unit Emissions in 2022 Emissions in 2023
BERHE By 2022 FHHE 2023 FHHE
Scope 1 Ton
Ei[E 1 i 92.07 26.50
Scope 2 Ton
giE2 Mg 3,168.17 475.28
Scope 3! Ton
%38 3" WA 174.07 123.46
total Ton
a5t A 3,434.32 625.25

Chart 6 Greenhouse gases emission profile: Emission in CO2e
BReBEERBHEMRBL : —RLRESHHRE

Specifically, the emission of the greenhouse gases by Hf& @ SEBHIRABEREHERFBTOT ¢
business segments is detailed below:

3.23 11.28

Total
&t

595.61

Comprehensive Finance Business Supply Chain Finance Business
mESREK M R
Scope 1: Use of business vehicles Unit: Ton Scope 1: Combustion of fixed sources and
o HE—  AEEET {7 : © use of business vehicles

o #HE— - EERMRERABERT
Scope 2: Purchase of electricity
o EE— : INEE Scope 2: Purchase of electricity
Owm-:sme
9) Scope 3: Other indirect emission

E= - EtEEHENR

Scope 3: Other indirect emission

OCwm= s

Chart 7 Emission of Greenhouse Gases from Each of the Business Segments

MaR7 & FEARGLER ZE TR BB R
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The density of the greenhouse gases from the comprehensive
finance business was 0.78 tons of CO2e per employee; the

dens
segm

ity of the greenhouse gases from the hog breeding
ent of the supply chain finance business was 0.77 tons

of CO2e per market hog; the density of the greenhouse gases
from the energy storage segment was 1.55 tons of CO2e per
ton of product.

Notes:

Notes:

Durin

Statistical coverage

Scope 3 of the comprehensive finance business mainly include
paper consumption, water consumption and business travel;
Scope 3 of the supply chain finance business mainly include paper
consumption, water consumption, business travel and emission
from maritime transportation;

The density of the greenhouse gases from the comprehensive
finance business is calculated as tons of CO2e per employee;

The density of the greenhouse gases from supply chain finance-hog
breeding business is calculated as tons of CO2e per market hog
sold.

The density of the greenhouse gases from supply chain finance-
energy storage business is calculated as tons of CO2e per ton of
product sold.

Source of data for preparation

The calculation of greenhouse gas emissions and removals are
is based on “Appendix Il: Reporting Guidance on Environmental
KPIs” in “How to prepare an ESG Report” prepared by the Stock
Exchange;

The calculation of greenhouse gas emissions from maritime
transportation is based on calculation factors in the “Clean Cargo
Working Group Carbon Emissions Accounting Methodology”
published by Clean Cargo (CC) in 2015.

g the Reporting Period, there were decreases in the

greenhouse gas emission of the Group, mainly due to a
reduction in the business volume of hog breeding segment
of the Group’s supply chain finance business, resulting in a
decrease in greenhouse gas emissions.

VAN
%\T\IZI

TREBNAERBHERNTELELRE
BO.78M_ St EE  HEBSBEBKH
ARBRERRNEERBHENTERETERD

mABOT7TH —_S/LIKEE H RERSRED
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As carbon emissions are an important part of the climate
change agenda, in order to achieve low carbon development,
the Group has adjusted our emissions reduction scheme
based on business operations. The hog breeding business
has launched biogas generators to convert the biogas in the
production process into fuel gas and use the heating power
generation for the production and operation of hog breeding
farms.

In addition,

the Group has formulated relevant travel

management regulations and management measures for
business vehicles to reduce the emissions of greenhouse gas
in daily operation, including:

30

Reducing carbon emission generated from domestic
and overseas business trips by taking priority of using
communication means such as conference calls and
electronic communications;

Railways are preferred for short business trips to reduce
operating costs while reducing the impact of excessive
energy consumption on the environment;

Prior to the departure of business vehicles, we use map
software to understand the traffic condition, plan the
itinerary and the expected travel time in advance, so as
to select the appropriate route and save the travel time
and costs;

The taking of business vehicles is advocated when all of
our employees travel out for business;

By using the electronic toll collection system, vehicles
can save the parking time for passing tunnels or main
line toll stations, thereby reducing emissions of vehicle
exhaust and improving air quality;

Carrying out proper maintenance regularly on the
business vehicles to inspect the tires to ensure that the
pressure of the tires reaches an appropriate level and to
extend the useful life of the vehicles;

Encouraging the employees to achieve green commuting
by walking and riding.
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2. Waste Emissions

All the wastes produced by the Group are treated in strict
accordance with the Law of the People’s Republic of China
on the Prevention and Control of Environmental Pollution by
Solid Wastes, the Law of the People’s Republic of China on
Animal Epidemic Prevention and other relevant state laws and
regulations. The wastes produced by us were mainly from
the hog breeding business, and the comprehensive finance
business and smart energy storage system business also
produces a small amount of wastes.

The main harmless wastes from hog farms include hog
manure, kitchen wastes and household garbage. We use dry
manure cleaning process for hog manure organic fertilizer
processing to achieve daily clearance; Household garbage
is regularly delivered to local sanitation departments and
recycling stations for centralized treatment. We are also
equipped with an animal carcass degradation processor
for timely and harmless disposal of culling hogs and their
discarded internal organs.

For hazardous wastes, medical wastes, such as abandoned
animal vaccine needles and expired drugs, are the main
hazardous wastes generated in the production process of the
Group’s hog breeding business. Hazardous and dangerous
wastes are stored in the temporary storage rooms with clear
hazard labels and warning slogans. The Group has entrusted
the state-approved hazardous and hazardous wastes
disposal units to conduct regular treatment so as to ensure
that there will be no harm to the environment and society
during production, collection, storage and treatment.

The hazardous wastes generated by the Group’s
comprehensive finance business and smart energy storage
system business are mainly a small amount of discarded
drugs, lamps, batteries, and discarded office equipment such
as ink cartridges. The hazardous wastes from our Hong Kong
office are handled by the property management office of the
office building, thus there is no relevant information. As for the
hazardous wastes generated by our mainland offices, we will
first classify them and then hand them over to professional
organizations with relevant qualifications for disposal so as to
ensure that they will not cause pollution to the environment.
As the relevant information is small and difficult to calculate,
we will not disclose them here. The harmless wastes are
mainly waste paper products, and part of waste paper is
recycled.
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Details of the major wastes are list below.

Comprehensive finance business and smart energy storage system business'

TEEREVBEFBERTEIIR -

Non-hazardous Type Unit Weight Unit Density
waste
BEBRRY A B g EXiva BE
Paper and carton Ton Ton consumed/
employee
WA A 0.09 WEHFEE 0.0024
BHRET
Hog breeding business?
ERBEEEK?
Non-hazardous Type Unit Weight Unit Density
waste
BEBRZEY A B g =K (v2 BE
Hog manure Cubic meters Cubic meters
consumed/
market hog
#55 T K 21,151 MFKEFEE,  B84.1145
SEE A
Household wastes Ton Ton consumed/
and kitchen wastes market hog
EFENR - B A 4.563 WEHFEE 0.0074
SEA B
Hazardous wastes Type Unit Weight Unit Density
BEBEEY A =K 1v2 = B wE
Medical wastes Kilogram Kilogram
consumed/
market hog
BREREY F= 160 FTrRHEREE 0.2581
(SRS

Chart 8 Emission of Wastes
B&8EEMHMIBTNR
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Notes: Statistics coverage

1.

The density of the non-hazardous wastes from the comprehensive
finance business and supply chain finance-smart energy storage
system business is calculated as ton consumed per employee, and
the number of employees is calculated as the number of employees
in the respective segment;

The density of the wastes from the supply chain finance- hog
breeding business is calculated as consumption per market hog
sold.

We acknowledge the importance of green operation, and
undertake that 100% of hazardous wastes produced in the
production will be treated by hazardous wastes disposal units
holding the relevant qualifications, and that environmentally-
friendly paper will be used for all of the promotional materials
and office paper of the Group by 2025.

We take various measures to reduce resource consumption
and waste emission so as to minimize the total amount of
wastes.

For daily management:

To reduce the use of disposable paper cups and
replace them with porcelain cups that can be used after
repeated cleaning;

To promote the paperless office and replace printed
copies with electronic documents whenever possible;

To select formats with high utilization efficiency of paper
for the documents that need to be printed, for example,
to choose a small font and line space when printing the
documents, and to choose duplex printing whenever
possible;

To place boxes to collect non-confidential papers for
recycling and reuse;

To replace LED screen with cloth meeting banner;

B BB OE
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To choose recyclable categories when purchasing
stationery and to reuse stationery such as envelopes,
folders and document bags.

For hog breeding farms:

3.

To strictly control the classification and management of
non-hazardous wastes and hazardous wastes;

To conduct the utilization of feces resources and to
recycle hog manure as organic fertilizers for use in

farms;

To regularly deliver paper packages produced in the
production to the collection depots for recycling.

Water Discharge

The hog breeding farms of the Group will produce
wastewater, such as breeding wastewater and household
waste. We place high importance on wastewater treatment
for which we has built relevant wastewater treatment facilities.
The specific wastewater pollution prevention and control
process is as follows:

34

Diversion of rainwater and sewage: Rain ditches have
been constructed to separate the rainwater and sewage
collection and transportation system. Rainwater is
drained to the surrounding water body through the
municipal storm water pipe network, and the sewage
system is adopted using a sewer layout, thus the
rainwater and sewage diversion is achieved.

Wastewater treatment: Domestic wastewater and
breeding wastewater are treated using biotechnologies
and the “solid-liquid diversion + black-film anaerobic
fermentation + aerobic treatment tank + oxidation pond”
process. After being treated, the wastewater can meet
the irrigation standards for dry crops in the “Water
Quality Standard for Farm Irrigation GB5084-2005"
and the stricter value of the maximum permitted daily
discharge concentration of water pollutants in intensive
livestock and poultry farming (the standard value for
the Pearl River Delta) under the “Pollutant Discharge
Standards for Livestock and Poultry Industry DB44/613-
2009”, the local standard in Guangdong Province.
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3. Recycling irrigation: After treatment, the wastewater
is irrigated to the surrounding farmland, dry land and
economic forests through irrigation pipes.

By actively implementing the concept of green recycling,
energy conservation and emission reduction, environmental
protection, we achieve the goal of zero sewage discharge
through sewage recycling, treatment, reuse, and integrate
the concept of ecological harmony into the production and
operation so as to realize the wide acceptance of, and to
deliver mutual benefits from, the business development and
the sustainable development concept.

During the year, the sewage after treatment was used for
irrigation in approximately 382.5 mu of twice-ploughed
farmland, thus achieving the recycling of resources and
promoting the sustainable development of the environment.

RESOURCE UTILIZATION

Resource utilization is one of the key concerns of the
Group, and we acknowledge the importance to the
environmental protection of strictly controlling and reducing
energy consumption in the course of operation. The Group
complies with the laws and regulations related to resource
utilization, including but not limited to the Law of the
People’s Republic of China on Conserving Energy and the
Administrative Regulations on Urban Water Conservation,
and proactively publicizes the concept of energy saving and
emission reduction in the operation. Moreover, it promotes
the energy saving measures under the 4R principles, namely
the Reduction, Reuse, Recovery and Recycling. The Group
will regularly analyze the energy consumption data to
pinpoint the potential energy saving areas and formulate the
corresponding energy saving goal and the action plan.
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During the Reporting Period, the use of resources by the
Group mainly included use of fuel by business vehicles, fuel
combustion by production equipment, electricity, water and
paper. Our operation does not involve any use of package
materials, nor had we encountered any non-availability
of suitable water sources. Below is the information of the
resource consumption of the Group during the Reporting
Period:

BEMA AEEHERNERIERRER
BEMRHER TERBRHRE E
KMBER - HMWELE AP RBEM KL
A ERBUER KR EIRARE R E[HE -
AT RAEEREEHENERBERE

Types of resources consumed Unit Cosumption in 2022 Cosumption in 2023
&R AR B 2022 FH R 2023 FHHEE
Electricity KWH
£ T B 3,943,248.28 622,218.35
Non-renewable fuel (gasoline, diesel) KWH
FRAIBERBCRH - %dH) T R B 363,995.64 96,675.09
Water Cubic meters
K AVASI 189,802.00 3,635.00
Paper Kilogram
4% = 281.29 261.27

Chart 9 Resource Consumption

Blx 9B RBERE

Note: Source of data for preparation

The unit conversion of the information on consumption of non-
renewable fuels (gasoline, diesel) is based on “Appendix Il:
Reporting Guidance on Environmental KPIs” in “How to prepare an
ESG Report” prepared by the Stock Exchange.
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During the year, as a result of a deduction of business volume
of the Group’s supply chain finance-hog breeding business,
there was a decrease in the energy consumption by the
Group.

The Group sets the follow goals for enhancing energy use
efficiency and optimizing energy use structure:

o To proactively use renewable energy such as biogas for
power generation, with approximately 30,000 kWh of
electricity to be generated from biogas by 2025;

e To make harmless treatment of sewage produced in
production, and ensure that water consumption density
will decrease steadily.

° To undertake to adopt energy-saving lamps for all office
lighting;

Based on the actual operation conditions of the Group,
we have developed the awareness of energy conservation
and emission reduction and implemented various methods
to reduce energy consumption. We have established the
Guidelines on Energy Conservation in Offices with reference
to relevant laws and regulations and the guidance of relevant
institutions, and have enhanced the energy management
work in our business operation:
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Energy Saving

Power Office management

saving WAEERE

o=}

L ° We use energy-saving lighting equipments and prioritize the purchase of electric
appliances with high energy efficiency;

° We unplug the chargers of equipments and all kinds of plugs from the sockets when they
are not in use for a long time;

e We clean and replace the air-conditioner filters to ensure the normal operation of the air-
conditioners. When using the air-conditioners, we keep doors and windows closed tightly
to reduce the loss of cool air;

e  We use light color lampshades with high light transmittance, increase the brightness of
the bulbs while reducing electricity consumption, and keep the lighting equipments clean
to achieve the highest lighting efficiency;

° Office equipment, such as printers, fax machines, shredders, etc., is set in auto standby/
sleep mode when left idle and is power off if not in use for a long time;

e  We use lamplight only when necessary and make the best use of sunlight to reduce using
the energy of electric lamps;

° The last employee leaving the office after work is required to check whether all the air-
conditioners, office equipments are switched off, ensuring that lights and machines are off
when no one is there.
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Energy Saving
BE R 8

Hog breeding farms

EHEBEES

e  We regularly check and repair the production equipment in the breeding farms to
avoid the abnormalities in energy consumption. We arrange dedicated persons to be
responsible for inspecting the amount of energy consumption of the breeding farms and
reporting the potential abnormalities in energy consumption on time;

e We install biogas generators and use renewable energy such as biogas for power
generation, so as to reduce the impact of power consumption from fossil fuels on
environment.

s TEHHEESALEERGETRE  ERBLLEFERERNER  RHFAREE
REBESWEFHERE  WBEFERRERBRLERE

4
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Resources saving

BEREN
Water Office management
saving WAEERE
B 7k

° We put up water-saving signs in areas with water outlets, requiring the staff to turn off the
taps after use;

e  We send designated personnel to check whether there is any leakage in the water supply
facilities on a regular basis and repair timely;

° We reduce the water pressure as much as possible and store used water for cleaning the
office space.

s HERKEEMUMEBOMKES BRETERKBAZKER:
e EKEATHRBEHKRESBTHEZRLREETEE
e EREREKBYREFERENK  UREBERDZH -

Hog breeding farms

EHBEES
° We reduce water for cleaning at the condition of keeping hog houses clean and dry;

° We achieve the recycling of sewage resource by fully returning to the farmland after
harmless treatment under the principle of combing the plantation and breeding using
sewage produced in production.

s HERBESBREIFNRR TR LMK
s HAEBBRPELANSKESBREAGHNRY  KLEF(CRERZODEMR BERIFK

R
BIRIEHA o

Paper Office management

saving BAEER

84 A&
° We do our best to send messages through email and office software and actively promote

paperless approval; documents for which paper filing is necessary undergo formatting and
designing process to increase paper utilization efficiency;

° We place a recycling box next to the photocopier to collect single-sided paper for
recycling;

° We photocopy documents as needed to avoid photocopying too many copies.

« BERBETHMA HARGTEEL WERCEBREGL RRELTTROXME
BB R R - 1R AR
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ENVIRONMENT AND NATURAL RESOURCES

1. Hog breeding business

The Group is well aware that the hog breeding business is
water and electricity-intensive, and that it has increasing
impact on the environment and natural resources during the
course of business. We have proactively responded and tried
to adopt a combination of various means to minimize the
impact.

The Group values the issue of management and resource
utilization of the emissions from the operation of the breeding
farms. It achieves the reasonable utilization, promotes the
recycling breeding and realizes a virtuous cycle under the
guiding thinking of ecological breeding. We collect the feces
produced by the breeding farms and return them as organic
compost for use in farmland. After the sewage and bio-
liquids produced from breeding are intensively treated, they
are returned to farmland for irrigation, thus achieving the zero
emission of sewage. Meanwhile, we construct biogas power
generation and collect biogas for power generation, so as to
reduce the impact of power consumption of fossil fuels on
the environment. In addition, we have planted trees in the
mountains outside the farm to purify the air and effectively
reduce greenhouse gas emissions.

During the year, we generated a total of 6,624 kWh of
electricity by collecting biogas. The sewage after treatment
was used for irrigation in approximately 382.5 mu of economic
forests. We also provide organic fertilizers for surrounding
farms to achieve resource recycling and promote sustainable
development.
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Environmental, Social and Governance Report

B HBREARE
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Chart 10 Recycling Breeding in Hog Farms
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2. Smart energy storage system business

Energy storage products are important technology and basic
equipment for establishing a new type of power system
and promoting the green and low-carbon transformation
of energy, which plays an important role in supporting the
realization of the “dual-carbon” goal. The Group’s energy
storage products sold externally have multiple advantages,
such as site selection flexibility, versatility, power stability,
and high safety coefficient, which not only realize the transfer
and transformation of energy in time and space, but also
change the traditional operation mode of the power system,
which is to be used as soon as it is generated. In addition,
the smart energy storage system can also maximize the use
of renewable energy by storing excess wind energy, solar
energy and other renewable energy sources to replace fossil
fuel power generation, increasing the proportion of green
power usage, reducing power generation costs, promoting
energy transformation, and assisting in the achievement of
carbon peak and carbon neutrality goals.
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The Group also strives to reduce any potential negative
impact of its day-to-day operation on the environment and
uses various methods to reduce the dependence on natural
resources. We implement the office supplies registration
system, regularly check the consumption of office supplies,
and purchase, distribute and manage office supplies and the
inventory, so as to reduce the unwanted wastes. In addition,
we provide environmental education and publicity to our
employees to encourage them to adopt environmentally
responsible behaviors and to contribute to environmental
protection together with the Group.

We will continue to review our own environment policy and
monitor the implementation of the relevant environmental
protection in the production areas and offices, while relevant
responsible persons will regularly report to the management
the implementation, so as to continue to improve the
weakness and also to proactively study and promote other
environment protection measures.

EMPLOYMENT AND LABOUR PRACTICES

The Group formulated its recruitment and employment
policies strictly in accordance with the Labour Law of the
People’s Republic of China, the Labour Contract Law of
the People’s Republic of China, the Employment Promotion
Law of the People’s Republic of China, the Social Insurance
Law of the People’s Republic of China and the Employment
Ordinance of Hong Kong Special Administrative Region as
well as other relevant laws and regulations, prohibiting the
employment of child labour or forced labour in any form. The
Group has also signed labour contracts with all full-time and
part-time staff to ensure the legal compliance of employment.
The human resources department of the Group is responsible
for formulating management rules on recruitment, attendance,
salary management and performance appraisal, and closely
monitors the latest changes in relevant laws and regulations
to ensure proper compliance.
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Environmental, Social and Governance Report

RE  HEREBERS

The Group has adopted a fair and open recruitment approach
to achieve openness and transparency in terms of recruitment
standards, processes and benefits. Discrimination by gender,
age, geographical, ethnic, racial and religious beliefs is
prohibited. The Group has also implemented equal pay for
equal work for men and women and has established equal
promotion ladder for them. This ensures all our staff with
equal job opportunities to foster diverse development of staff.
During the Reporting Period, the Group employed a total of
55 employees, details of which are as follows:

Female
M
30 (55%)

By gender

Full-time

AEERRAFARNBEELTR - EHBR
£ RE FBEHTEHMIFAMKGER - BE
—YIHMER - Fik MK KK BERER
BEMENBERTR AKEETEXAT
A BT FEORESAESY  BERAA
ETHEAFENTEHRE  AREBETS
TEBRR - MEHHE AEEHXERL51E
§ EERBAWMT :

Part-time

R
3 (5%)

By type

Eit A 28 EEER
v 52 (95%)
25 (45%)
41 years old

LS and above Hong Kong
ye%ﬁi?“ N e Hon
315E405% e e
26 (47%)

Mainland By region

China =

A
30 years old .
and below 49 (89%)

30BRRIAT
10 (18%)

Chart 11 Details of present employees of the Group
BR11 XEEEZRESHE
(By gender, types of employment, age group and region)
(1R - EEEE - FRANRMESS)
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Environmental, Social and Governance Report
RIE - HERERBRSE

During the year, 46 employees left the Company, with an AFEE  B46ZETEBER  EERKXHL XA
employee turnover rate of 45.54%. The turnover of employees  45.54% ° EBRKIBERIT -

is as follows:
Mainland China

a N
i

O O
47.83%
Hong Kong
BB

47.92% 43.40% 22.22%

~

Gender Region
5l #h &

Chart 12 Turnover of employees
B&R12 EERALLZ

/@ I
(i) 41.18%

%
i3 36.67%

o
(ar) 51.85%

Age Group
F AR

During the Reporting Period, as the hog farming business &N BEEEBEEBERAERE T
belonged to the industry with high turnover, the frequent staff & ST - AEWNEE R EHEEES
flow leaded to the raise of general employee turnover. KL BB LT -

In order to attract outstanding talents, we have developed a AR S|IEFTAAS r BFEH EETEHEHF N
competitive recruitment scheme, which provides employees HEHFE X MYEBEEITIREHESEERTE -
with basic wages, bonuses, subsidies and benefits, and #4 - R EFSHFIEE W8
encourages our employees to communicate on and negotiate T i & 7~ [A] 3£ & )& i@ 1% 79 #8 B8 & B 12 7 S
related salary and benefits issues through different channels. & - RIEZ vV cENERXEZGIE - BE=E
Meanwhile, a complete performance evaluation system is #Z&ERU ST ERKWEERHBEXE EE -

established to provide career promotion channels for qualified
employees based on the evaluation results.
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The Group strictly complies with the relevant regulations to
provide employees from Mainland China with timely and full
contributions to social insurance and housing provident fund
and purchase accident insurance, as well as labour insurance
and Mandatory Provident Fund for Hong Kong employees.
Maintaining the balance of life and work is a policy we have
long been adhered to.We establish relevant working hour
system based on specific job responsibilities. The office staffs
work 8 hours per day on a 5-day week basis. Farm staffs
appropriately extend working hours based on the actual
production condition, and also timely arrange for holidays.
We also support our staff to efficiently manage their work and
daily life through personal leaves, marriage leaves, maternity
leaves, paternity leaves, sick leaves, bereavement leaves,
work injury leaves and paid annual leaves, etc.

The Group has developed a complete demission process to
follow up the resignation of employees, including resignation
interview, resignation formalities and settlement of wages and
benefits. We respect employees’ decisions, conduct in-depth
interviews and arm’s length negotiations with employees
with intention to resign, and terminate labour contracts
according to laws. Rate of turnover has been lowered
through understanding the reasons for employees’ leave,
collection and integration of opinions and feedback from
resigning employees to make improvement in 6 major aspects
of the Group’ s human resources procedures, inducing
HR planning, recruitment, training, salaries and benefits,
performance assessment and labour relationship. The Group
aims to strengthen the expertise and techniques training for
employees who fail to meet the performance targets and
encourages them to realise self-enhancement to meet the
work requirements of the positions.

During the Reporting Period, the Group did not violate any
relevant employment or labour laws and regulations in relation
to remuneration, recruitment and dismissal, promotion,
working hours, leave, equal opportunity, diversity and anti-
discrimination in Mainland China and Hong Kong.
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HEALTH AND SAFETY

Employees are important for corporate development and
represent a valuable asset of the Group. The Group values
the occupational health and safety of employees. We strictly
complies with relevant laws and regulations on occupational
health and safety in the Mainland and Hong Kong, such as
the Occupational Diseases Prevention Law of the People’s
Republic of China and the Fire Protection Law of the People’s
Republic of China, and strives to protect the health and safety
of employees, and create a healthy, safe, open, harmonious
and dynamic working environment that enhances employees’
sense of well-being and belonging.

1.  Excellent Working Environment

Clean and comfortable office environment is the foundation of
efficient work. Through regularly cleaning water dispensers,
carpets and air-conditioners; continuously provides employees
with masks, hand sanitizers, emergency medications, and
other supplies; ventilates and disinfects our offices, the Group
provides a more comfortable and safe working environment.
The Group also actively cooperates with the fire escape
safety inspection conducted by office building administration,
to keep the workplace safely unimpeded.

The Group also provides comfortable, clean and well-
equipped staff dormitories for staff of hog farm, and through a
series of measures including conducting regular inspection on
power circuit of the dormitory, timely maintaining light switch,
and installation of network devices, the Group enhances
the staff accommodation environment, and improves the
employees’ sense of happiness and belonging.

REEZE

ETRGCX¥ZRNEZEL EEEMNEER
HE AEBEEREINBEERER 2
BPBERETAMREAREREEEREN
MEERER (R EARKMBERERH
BE) (PEARKMBBEHEZ)E > 887
REBINREERZEZ  RETHETER
B2 AR MELREAEANNIER
B ORABINEBRMBERK -

1. RIFBLTIFRE

EZTENORLAREESRNIENER - K
SETEHBFRKOKE wBREH 2T
HEHAEIRHOS - XHFR EBREDS
ME THHBRASHETBREAES 24
HEREWITERE AKBNEREA B
RBAEEERFARNENBELEZRE -
REPRASHLE2HAGRE -

AEBETREHEESEIRBTEFE -
REEENETIES BEATHREESE
RER REHECRARME EERAKR
E-RINBHE HEEIXERR KEITE
TEREMEBER -

TEemBEGER)EREAT 47



2.  Improved Emergency Precautionary Measures

Base on the actual condition, the Group makes further
decision on emergency prevention in hog farm, to prevent
the occurrence of any safety incidents. The Group posts
safety signs in hog farm, reminds staffs of keeping security
alert all the time. In addition, we always keep the order of the
workplace, properly place sundries, to make sure the dryness
and cleanness of the floor, and reduce the risk of slipping or
tripping of staff.

In order to effectively prevent the leakage of toxic, harmful,
flammable and explosive substances (such as methane),
improve the ability of quick response to emergencies,
minimize the loss caused by accidents and ensure the safety
of employees’ lives and company property, we make clear the
responsibility of each department in production safety, and
establish relevant preventive measures:

1.  Set fire safety distance: 20 meters fire safety distance
shall be set between black film methane tank and other
buildings and structures, and fire path shall be set
around black film methane tank;

2. Professional installation: the equipment storing
inflammable and explosive materials shall be installed
by professional construction personnel with technical
training;

3. Regular inspection and safe operation: we regularly
organize safety inspection activities to ensure the
effective implementation of safety measures. If any
problems are discovered during the inspection, the
inspector should timely put forward rectify suggestions
and supervise relevant persons to eliminate the potential
safety hazard as soon as possible;
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4.

3.

Implement responsibilities and strengthen management:
we develop detailed operation procedure and post
safety operation instruction, and strictly supervise the
implementation; we strengthen safety management,
enhance employees’ risk awareness; in respect
of possible situations, we develop comprehensive
contingency plan and arrange specially-assigned person
to take charge;

Safety training and drill: we organize employees to
regularly conduct emergency analogy drills, and based
on the new situations and new problems discovered in
drills, we timely revise and improve emergency plan.

Corporate Culture and Employee Care

The Group highly values the construction of organizational
culture and employee care, and focuses on the immediate
needs of employees. We organize New Year activities

and group activities every year,

and grant outstanding

departments and employees with corresponding awards. In
comprehensive financial service segment, the Group provides
employees with free medical examinations regularly every year
and purchases medical insurance and accident insurance for
employees. In the event of illness or accidents, employees
can be effectively protected to reduce their worries.
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In addition, the Group also organized birthday parties of
the staff and afternoon tea and provided holiday gifts and
welfare payments from time to time to enable the employees
to fully feel the warmth and care of the Group. On the other
hand, in order to promote the physical and mental health
of employees, we regularly organized the employees to
participate in sports activities such as badminton, enabling
them to release work pressure, cultivate health concept and
improve physical quality.
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Gifts and flowers in Women’s Day and afternoon tea of birthday party for the employees

RETEEB=/\fHEL/NEm -

BHEREAGTFR

Celebrating the Group’s 10th Anniversary of Listing Regularly badminton activities organized for the employees

EnEE LT +EF
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The Group is committed to creating a culture of achieving a
balance between work and life, implementing a fixed working
time system and discouraging overtime work. We regularly
review the employees’ overtime and labour intensity, and
make adjustments and improvements when necessary.
Besides, we have set up channels for employees’ complaints,
and arranged a dedicated person to be responsible for
accepting appeal requests and investigating complaints and
responsibilities, to protect the legitimate rights and interests
of employees.

During the Reporting Period, the Group did not violate any
relevant workplace health and safety laws and regulations,
and there were no incidents of work-related injuries and
work-related deaths in the past three years and there was no
loss of working days due to work-related injuries.

DEVELOPMENT AND TRAINING

The Group provides all the directors with the latest
developments in respect of Listing Rules and other applicable
regulations and regulatory systems, industry information and
the business environment, enabling them to keep abreast
of the Group’s business and perform their respective duties
effectively. The Group regularly organizes evaluations and
performance assessments for employees, and provides
promotion opportunities to employees with excellent
performance with reference to the evaluation results. We also
encourage employees to discuss their personal development
and goals with the management, provide employees with
necessary supports to achieve personal growth through
application for position transfer and internal promotion, and
promote employees with outstanding work performance
and development potentials. We are always committed to
providing employees with an equal career development
platform and a broad stage for realizing their career dreams.
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The Group provides new recruits with regular trainings, which
relate to matters like the Group’s introduction, rules and
regulations as well as the use of office facilities. Respective
department offers new recruits with relevant trainings
according to the needs of their jobs and roles in order to
facilitate new recruits in understanding corporate culture
and departmental structure and adapting to the Company’s
environment as soon as possible.

The Group also provides the staff with opportunities of
internal and external trainings: the internal trainings are
conducted in form of one-on-one meetings, seminars or
exchange sessions, focusing on internal team building,
whereas the external trainings are conducted in form of
external public courses, online courses, exchange seminars
or internal lectures given by relevant professionals, with a
view to updating the business knowledge of the employees
and enabling them to be familiar with the latest laws and
regulations of the industry and market information to improve
the competitiveness of the employees. Besides, through
regular assessment of the performances of the staff and in-
depth interviews with them, the Group has jointly formulated
the performance goals and implementation plans to foster the
staff to grow with the enterprise. We also encourage our staff
to learn business knowledge and office skills by themselves,
and offer the bonus to those who have obtained professional
qualifications for encouragement.

During the Reporting Period, our staff participated in trainings
in corporate governance of listed companies, business
training, technical training, risk control training and other types
of training. The training cost was approximately RMB4,419,
and the total time of training was approximately 622.8 hours
with the total average training time of approximately 21.48
hours.
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The specific training situation of employees is as follows:
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Training Situation

= I 1857
Type Proportion Average hours of training
i it 49 3 31 B B
Gender Male
]| e 37.93% 20.16
Female
E26 62.07% 22.28
Title Senior management
BAR BRERE 20.69% 19.83
Middle management
TREIRE 20.69% 33.80
Staff
87T 58.62% 17.71
Chart 13 Training situation of employees
BX13EEBZIER
LABOUR STANDARDS 2T XA

The Group strictly abides by the relevant provisions of the
Labour Law of the People’s Republic of China, the Law
of the People’s Republic of China on the Protection of
Women’s Rights and Interests, the Special Provisions on
the Labour Protection of Female Workers, the Law of the
People’s Republic of China on the Protection of Minors,
and the Employment Regulations of the Hong Kong Special
Administrative Region and other relevant regulations.

The Group requires job applicants and employees to provide
valid identification documents and true personal information.
The human resources department regularly reviews the
recruitment system and records the recruitment situation for
targeted improvement.
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The Group is committed to eliminating any workplace
harassment, intimidation and bullying, and we have
established a feedback system to encourage employees to
communicate with human resources and internal control
departments to report forced labour or other misconducts.
During the Reporting Period, the internal control department
did not receive any relevant whistleblowing reports. During
the year, there was neither any incident of discrimination and
employment of child labour, nor any incident of forced or
compulsory labour or infringement of employees’ interests.

SUPPLY CHAIN MANAGEMENT

Effective supply chain management is crucial for the stable
operation and sustainable development of our Group. With
the expansion of the Group’s hog breeding and smart energy
storage system businesses, we are increasing our focus
on supply chain management, responsibly select qualified
suppliers, with focus on strictly controlling suppliers from
several aspects including clearly setting selection standards,
strictly controlling product quality and taking care of the
environmental protection.

In terms of hog breeding, the Group has established qualified
hog farming supplier list, all feeds, drugs, vaccine and
production equipment are purchased from suppliers in the
list. Through several aspects from site inspection, qualification
certificate inspection, business performance, contractual
capacity, credibility, product price, quality and credit period,
we select and confirm the suppliers, and based on actual
conditions, we timely audit and review the suppliers in the list
and change the unqualified suppliers. The Group conducts
evaluation and feedback on the suppliers and maintains long-
term and good cooperative relationship with quality suppliers.
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For smart energy storage system, the Group purchases
finished storage batteries from qualified suppliers and
integrates inverter and integrated component to form smart
battery energy storage system for overseas sales and has
stringent requirements on the production quality of the
suppliers. The Group has formulated a supplier management
procedure, established a supplier management directory
for smart energy storage systems, conducted classified
evaluations based on business areas and comprehensive
strength. At the same time, we strengthened the
environmental risk assessment, started the evaluation of
qualified suppliers through various aspects such as product
quality, process equipment, technical services and production
safety, and considered prioritizing the cooperation with
outstanding suppliers.

The Group attaches importance to the quality of products
provided by the suppliers. We developed the Procurement
System and Acceptance Standard Compilation and the
Unqualified Product Disposal System, and strictly control
the quality of products purchased each time. If the products
provided by suppliers have been proved to have serious
quality problems or successive nonconformity, relevant
responsible person will timely put forward corrective
suggestions and adopt remedial measures, and cancel the
qualification as a cooperative supplier if necessary.

The Group appreciates the importance of green procurement,
strictly controls the procurement process. We prefer the
suppliers who appreciate environmental protection and
have social responsibility, require cooperative suppliers to
comply with the laws and regulations related to environmental
protection during production and processing courses, and
select the suppliers without pollution or with less pollution
during the operation process as much as possible. Suppliers
are required to comply with all relevant local and national laws
and regulations. Cooperation will be terminated in case of any
violations related to bribery, corruption and other prohibited
commercial activities.

For office supply procurement, we select environment-friendly
and energy-saving products in the office procurement and
also prefer local suppliers to reduce energy consumption
caused by transportation. In general, the Group follows
the principle of “Shopping Around” when purchasing office
supplies and services based on the quality, price, recyclability,
and energy saving performance, etc.
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During the Reporting Period, our suppliers mainly comprised
of suppliers of office administration, information technology,
legal audit, hog breeding and smart energy storage system
and other services. A total of 50 suppliers were involved,
including 41 suppliers in the Mainland and 9 suppliers in Hong
Kong, all conducted procurement management in accordance
with the relevant procurement system and requirements of
the Group.

PRODUCT RESPONSIBILITY

During the Reporting Period, the Group mainly provided
professional financial services, high quality commercial
pigs and smart energy storage services for customers. We
improved customer experience from various aspects to
ensure the products and services provided by the Company
are legal, qualitative and safe.

1. Professional Financial Services

We are committed to improving financial service quality from
various aspects such as customer services, risk management,
technological innovation, customer privacy protection and
intellectual property protection.

» CUSTOMER SERVICES

For advertisement, the Group strictly abides by the Advertising
Law of the People’s Republic of China to implement honest
promotion based on the services and products we provide,
prevents any fraud and any behavior that deceives customers
and avoids misleading or exaggerating promotion.

For customers’ complaints, the Group regards them as
an incentive to improve service quality and listen carefully
to customer needs. When providing services, we strive to
provide our customers with clear information and remind
them of any relevant risks to ensure that they make informed
decisions. The Group also strengthens communication
with customers through various channels, and ensures
that customers’ opinions and complaints are promptly and
appropriately responded to and handled through relevant
consultation and complaint procedures. Upon receiving a
complaint, we require our employees to respond rapidly
and propose corresponding solutions against the issues
complained by the customers. Meanwhile, we will report
to the management and make relevant records to prevent
the reccurrence of similar issues and formulate treatment
solutions for similar incidents.

56 China Success Finance Group Holdings Limited

WEBHA AEENHERIIERRENAT
BRiE - EEHIME AR2ENE AKEE
BREEREEZGEREMRBEOHEER -
HEFHSEXTSOR  EF B S 41 XA H#

ERERIOREEHEER @ IR AEBHEER
BREMERETHESERE -
EmEE

RBEEHAR AEETERTPREHEER
MERRSE BENEmERREZMHER
g RMBBEHENS NIRRT ER -
NERARREORBMERAEZ  BER
ZE o

1. BXHZEBRE

AEEFIRREPRYE BRERE - &Kl
B EPRALRE HNAERREZFZE
THRERTERREEE -

> EBEFER®

HONEETEH  AEEBRRET(FEARHR
MBEESE) ERAEREORERERY
SNNBHETTE B - HEFEERREM KSR
EEFWMTTR BERENFTAEME -

BREPRF AEERKERSRESRBE
ENEBN AORRBREPHNFER - RPEX
B ARSBEFPRHEBWEE  REXP
TAAERRABEBREELABRE - AF
ETEBREZRRENBRETP ZHEAMNBAER
mo OBBHREEARRFEFEREPANER
AREEHFBIAERKEENEEMREE - E&
ERFR  ZAMERETIARELEY - &
BEPRFNEE REBRSTE - B
tHREEBL Mo ABELE  TREBUEE
BREL UHETHEUAEHEENRETR -



Through mutual communications, we continuously improve
the quality of the services, improve the customer experience,
and strive to maximize customer satisfaction. During the
Reporting Period, the Group received 5 complaints about
services, on which we contacted with the relevant customers
immediately and made explanations to them.

>  RISK MANAGEMENT

Since its establishment, the Group has always adhered to
the legal and compliant operation, strictly abided by various
regulations and document requirements of its industry, and

BBEMARIR BATEHREARBEER X

i%}f' BR BREEFPHNAEERMAER
B RBEMA - AEERD5REERBEH
B HEF - KHEHEARTPBEXMTHEMA

fRETIE -

> RBRRER

AEBERINAR-—BEBRFREARKEE
BREBTAREITENZTRERARXMHFER
Tiitﬂﬂéﬁ’%lﬁﬂ*ﬁﬂ’]/\ﬁ&ﬂﬁ“ﬁﬁ A

continuously strengthened compliance and risk control R#[2HEBZ A A Z] B IEESR
management within the Group. We have adhered to the risk F2&iZhR EHEN E B E fi B BYESE
control concept of “full coverage”, set up corresponding AEBEEBFENREABEEER -

risk management measures for each business process,

and established a risk management system suitable for the

characteristics of the Group’s business.

/ Overall participation \

2E2H

participate in the initial due diligence process;
in each process node of the project;

other processes.
wiE2E2HEMNRARE
1/}|L

EEFER -

Strengthen the risk management methods of overall participation,
require risk control officers to fully participate
establish an approval system of the risk review
committee; back-office department participates in compliance review, audit supervision and

BREANAFRZBEYNFERFEBIRE
IR EURRAEZESERNE  RoHM2ERESLS

require two persons to

EREAZEABETH2HBBENS

EBITEBRERE -

/

Whole process nodes

\

EREEHH

Establish corresponding risk control management measures at a series of project process
nodes such as due diligence, project setting, review, approval and management to ensure
that the risk management system penetrates into each process node of all projects.
EHEAEEH VH TS B EES-ZXRINEBRESHHREEENRRZEGERER
ERRR2FIN 2N EENREREHR 2P -

« N

Comprehensive risk management
2HERERE

B R L B

Identify and manage against the market risk,
risk, reputation risk and other risks.
HETWIZRAR ERRAR - RERR - REBMERR

credit risk, operational risk, liquidity risk, legal

ERRER  BERBREEMRBRETRR C EE -
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The Group sets up a risk management organizational
structure based on the principles of integrity, centrality,
and independence, and divides the responsibilities of risk
management at all levels. Each officer shall assume different
risk management responsibilities depending on the scope of
his/her duties.

During the year, we continued to implement risk management
measures and steadily promote business development in
accordance with a series of corporate documents, including
the original Working System of the Investment and Financing
Decision-making Committee, Management Measures for
Internet Guarantee Business, and various operational
guidelines. We also strove to standardize the work contents
of employees at all levels, clarify their corresponding job
responsibilities, and strengthen risk control in various
business operations to control the operating risks of the
Group.

> TECHNOLOGICAL INNOVATION

To improve customer experience and service quality, we pursue
for innovation in the following areas:

1.  We developed a distributed business file storage
management system, which realized the storage
management function of our online electronic files.
Based on the distributed structure, the storage space
can be increased by expanding the storage nodes
horizontally and providing unified file storage and pulling
services externally through an interface, which solved
the problem that business files are scattered on multiple
servers and cannot be shared among the servers.

2. We have developed a business statement management
system (hereinafter referred to as the Statement
System), which separates the statement functions
according to the types of statement after divesting
them from the various business systems. It defines
a relatively common data structure, and realizes the
data transmission and statement generation between
the business systems and the statement system. As
the historical related business systems are no longer
required to provide statement functions, we can offline
the business systems whose projects have been
completed and have no new business data to receive,
so as to increase the resource utilization of the online
servers and reduce the costs associated with renting
cloud servers.
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»  CUSTOMER PRIVACY PROTECTION

The protection of customer privacy is one of the most
important issues for the Group. The Group strictly complies
with the requirements of relevant laws and regulations such
as the Personal Information Protection Law of the People’s
Republic of China, the Regulations of the People’s Republic
of China on the Protection of Computer Information Systems,
the Requirements for the Security Protection of Information
Security Technology Internet Interactive Services. and
Personal Data (Privacy) Ordinance of HKSAR. We formulate
related management systems such as customer data
confidentiality policies and provide guidance to employees
in the collection, use, storage, and inspection of customer
data to ensure that customer data is used only for specific
purposes and prevent data leakage. To this end, we
implement a series of measures, including:

1. Require employees to set a password and screen saver
for the computer they use. When leaving the seat, they
must log out of the currently logged-in information
system and lock the computer screen to prevent
information from being stolen. This year, the Group
conducted “Employee Network Information Security
Awareness Training,” reminding employees to regularly
change their authentication passwords and enhance
their awareness of strengthening network security
precautions.

2.  Employees are required to sign a confidentiality
agreement when they join the Company; Require
employees to remind customers to protect their
personal data when transacting business, and prepare
information security warnings to help customers
cultivate awareness of privacy protection;

3.  Maintain the customer data on the Alibaba Cloud
server. We strive to keep Alibaba Cloud server from
illegal access through purchasing the corresponding
security products and setting up a whitelist mechanism,
and arrange operation and maintenance staff to
inspect regularly every week and record operation and
maintenance logs to repair related vulnerabilities on the
server, so as to prevent the server from being illegally
invaded;
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4.  For the inspection of customer data on the business
system, the system administrator can effectively control
the inspecting scope of customer data that each
user of the business system can access to through
permission settings, and desensitization display
sensitive information (such as phone numbers, etc.) on
the business system to further protect the privacy of
customer data.

The IT department of the Group is responsible for technical
monitoring of relevant systems and timely updating of security
systems. We will continue to monitor the implementation
of relevant measures, regularly review and update relevant
privacy policies when necessary. During the year, the Group
did not experience any leakage of customer privacy.

»>  INTELLECTUAL PROPERTY PROTECTION

The Group complies with laws and regulations related to
intellectual property, including but not limited to Trademark
Law of the People’s Republic of China, Patent Law of the
People’s Republic of China, Copyright Law of the People’s
Republic of China and Copyright Ordinance of Hong Kong
Special Administrative Region. We have applied for the
registered trademark for the brands of the Company and
the certificate for computer software copyright registration
for the self-developed business operation support system
of the Company. The Group has newly obtained 7 software
copyrights this year. The Group respects the intellectual
property rights or other legal rights of any third party and
purchases genuine office software so as to avoid infringement
of the intellectual property rights of others.
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2.  High-quality Commercial Pigs

The Group is well aware that ensuring product safety is of
upmost importance for our pig breeding farms. In order to
prevent the occurrence of disease accidents, we implement
the “all-in and all-out” feeding and management method in
each stages to eliminate the possibility of continuous infection
and cross-infection. During the production process, we insist
on the principle of “Disease Prevention is more Important
than Cure”, change passive treatment to active prevention,
strictly control the entry of non-production personnel into
the production area, and keep the pigsties and pig bodies
clean through regular cleaning, flushing and disinfection. A
ventilation system is installed in the pigsties to ensure good
air circulation. Veterinarians also are hired by us to conduct
regular health checks on pigs to prevent the spread of
disease, and all newly imported pigs have been vaccinated
and quarantined.

We have formulated the “Food Safety Testing System” to
ensure that the pigs meet the national food hygiene standards
by testing the content of B-agonists in the urine of pigs. We
have also established a sound product recall mechanism to
protect the lawful rights and interests of consumers. During
the Reporting Period, the Group did not recall any products
due to product safety and quality reasons.
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3.  Smart energy storage system

The Group is committed to selling highly efficient and durable
smart energy storage system to our customers. Through our
stringent supplier management procedure and comprehensive
quality control, we ensure that the battery products sold
meet international standards in terms of energy efficiency,
cost-effectiveness, safety performance and environmental
characteristics. In addition, we require distributors to take
full responsibility for local customer returns, exchanges and
complaints due to quality issues, and to purchase full product
liability insurance in their local markets.

During the Reporting Period, the Group did not recall any of
its products for reasons of product quality and safety, nor did
it receive any complaints for improper transportation, storage
and sales processes.

ANTI-CORRUPTION

The Group abides by the requirements of relevant laws
such as the Anti-money Laundering Law of the People’s
Republic of China, the Criminal Law of the People’s Republic
of China and the Prevention of Bribery Ordinance of Hong
Kong Special Administrative Region, formulates a strict
monitoring system and approval process, and sets up
reporting procedures and accountability mechanisms, which
are regularly reviewed by our internal control department to
timely improve when discovering vulnerabilities and ensure
the effective operation of relevant systems. We set up the
Complain Management System, under which dedicated staff
is responsible for receiving internal and external complains,
and the relevant staff is responsible for following up and
explaining complain-related issues, the final results of which
shall be recorded by the dedicated personnel.

The Group actively promotes integrity and prevents criminal
acts such as bribery, extortion, fraud and money laundering.
We attach great importance to the construction of employees’
professional ethics, build our culture of integrity within the
Company, and integrate the awareness of integrity into daily
management by improving various rules and regulations and
codes of integrity conduct. We forbid employees to promote
business through bribery under any circumstances, and
adopt a zero-tolerance attitude towards those who violate
laws and regulations and our policies and who use fraud
measures to seek improper benefits. In addition, the Group
provides inhouse anti-corruption training to the management
and employees.
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During the Reporting Period, there were no corruption cases
against the Group or its employees, and there were no
violations of laws and regulations of the Mainland and Hong
Kong on bribery, extortion, fraud and money laundering.

COMMUNITY INVESTMENT

The Group highlights the importance of repaying the
society while striving for business development. In order
to build up our positive corporate culture and perform our
social responsibility, we proactively participate in various
public welfare activities, contributing to the construction of
communities in various aspects such as education, science,
environmental protection, culture, and sports.

During the Reporting Period, Mr. Zhang Tiewei, the chairman
of the Group, was elected as the fourth chairman of the
Foshan overseas Chinese Investment Enterprises Association,
actively dedicated to uniting, connecting, and serving
overseas Chinese entrepreneurs. Mr.Zhang Tiewei served
as the tutor of the master’s degree of finance at Guangdong
University of Finance and Economics. He cooperated with the
university to cultivate excellent students, helping the students
to develop the study habits and thinking mode of combining
theory and practice, encouraging the students to deepen their
professional knowledge, exercise their leadership ability, and
cultivate innovative spirit and high moral standards. Mr. Zhang
Tiewei also served as a supervisor of the anti-drug association
of Chancheng District, Foshan City, and he increased efforts
to strengthen the public awareness of drug education through
participating in anti-drug promotion activities, and contributed
to the drug control work of Foshan City.

In terms of party building, the party branch of Guangdong
Success Finance Guarantee Company Limited (the “Success
Guarantee”), a subsidiary of the Group, normalized the
education of party members, and built a culture wall for party
construction in the Company. In addition, it organized Three
Meetings and One Course and frequently carried out theme
education activities, such as forum, watching movies and
caring for the elderly. The party branch also teamed up with
the tax bureau of Chancheng District, Foshan City to promote
the development of government and enterprises.
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With gratitude, the Group continues to help disadvantaged groups
to fulfill its corporate and social responsibility. During the Reporting
Period, we proactively carried forward the corporate spirit of
“Great Cause of Success, Serving the Society”, and participated
in poverty alleviation activities through charitable donations and
paired support, contributing to rural revitalization and poverty
alleviation through education. During the year, the Group donated
a total of RMB37,000 to the whole society. Below are the specific
contributions made by the Group during the Reporting Period:

1.  Poverty Alleviation and Assisting People in Need

During the Reporting Period, the Group actively participated
in the “East and West Parts Collaboration and Exchange
Activity” organized by the Foshan Industry & Commerce
Federation and carried out the pair-up support with Lengli
Village, Pingyong Township, Rongjiang County, Qiandongnan
Prefecture, Guizhou Province. The Group also dispatched
staff representatives to the pair-up village for site visits and
exchange discussions and donated fund poverty reduction.
And the Group negotiated with the local government and
village representatives to formulate a support plan that
meets the local development needs, so as to expand the
interconnected development between eastern and western
regions, promote industrial development and facilitate the
villages revitalization through multi-channel promotion of high-
quality agricultural products.

AREGEZRBE 2O HBHBEH BT
tEMHSET REPR ZAMETEBIE
BRAE  RELS MBS AEBABEEE
HBEHERESAL2EKEEREY A
BNRENMKEPHEERNE - AFE - K
SEREAEHTRBEBARKI7,0007T ° K
TAAEBRNRESEEEHOAEEER -

1. HEEFH

HEMA - NEEEE 2006 L™ T A
BHOIREFBEIRES ] BENER
REMBIZTKELSENEAXKEHER -
AEENKHEIRRIGEEEENE®LE
KEXnaw BRERESES  YEEHK
F-NARERBENETTEEHLERS
KMBERGE  BEZREEEBEREE
o BMARDBOHAE REEXZRE  HEIH
i iR 82 -

Staff Representatives Participated in the East and West Collaboration
and Exchange Activity
ARAIBEIRKXSMRAIBIERRE S
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2. Supporting Students in Need 2 HEgE

During the Reporting Period, the Group actively fulfilled its $sHREHRN  NEBEBRETHHEH O @
social responsibility of assisting and developing education HF X AEER{TE XEHEESE - £E2M
and took practical actions to support the education industry T #H LT EH T eHENIBE L0 |BE
by participating in the “Overseas Chinese Charity (BE /L) BB FH LI EILEEGEBEEHEEEF
“ donation activities for students and “Returned Overseas &) | DB AR EEMNEBERE2LLEREEES
Chinese of Nanshan Township Scholarships Activity (G118 A igltpheEad B HEEEB T RKEFE -
SREEEREBEERE) “ organized by the Foshan Overseas

Chinese Federation and Overseas Chinese Association of

Commerce. The Group donated bursaries to poor students

and returned overseas Chinese students in Qiandongnan

Prefecture to help them pursue their studies and realize their

dreams.

a1 e =
IELFES)

Participated in “Overseas Chinese Charity (fB&(»)"  Participated in Returned Overseas Chinese of Nanshan
donation activities for students Township Scholarships Activity
2mMEELIBEHEED 2mMELERGEEERERZEEY
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HeREARRERE

Related Chapter/
Interpretation

RREH/BE

A. Environmental A1 Emissions
ARE AR

General Disclosure
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Information on:

FRERRBZERBHR mARLols BEREZRENNELS

7

A1l
A1.1

A1.2

A1.2

A13

A1.3

Al.4

A1.4

A15
A1.5

A1.6

A1.6

the policies; and

BE R

compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and non-
hazardous waste.

BYHETAREAYENRBZERADIMER -

The types of emissions and respective emissions data.

BRMEBRABEREE -

Direct (Scope 1) and indirect energy (Scope 2) greenhouse gas emissions
in total (in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).
EZ(BERFAERR(BE)RERBAFNE(UMHE)R
(NER)EE (MABESEM  BERMHE) -

Total hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
MELREEENEENMGE)R(MER)ERE(WABERE
fii - §ERMEHE) o

Total non-hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
FEARZERNAS(UHAE) R(NER)EE(MIABERE
fii - §ERMEAE) o

Description of emission target(s) set and steps taken to achieve them.
BT UMSEREERRAEIELERMRRASER

Description of how hazardous and non-hazardous wastes are handled,
and a description of reduction target(s) set and steps taken to achieve
them.
BURBEEERESEENN DL RELMITUHOAEEERAE
NELE RN SR

Environmental Affairs -
Emissions Management

RESH-HENEE

Environmental Affairs -
Emissions Management

REEB-HHNER

Environmental Affairs -
Emissions Management

RAESH-HNNER

Environmental Affairs -
Emissions Management

RESH-HHNER

Environmental Affairs -
Emissions

RESH-HENEE

Environmental Affairs -
Emissions

REEE-HHRNER

Environmental Affairs -
Emissions

RESH-HENER
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Policies on minimising the issuer’s significant impacts on the environment and
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A3.1 Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.
A3l HREREHHRERRARERNEAYERCRMERFHY B

18-

General Disclosure

—RERE

Policies on measures to identify and mitigate significant climate-related issues
which have impacted, and those which may impact the issuer.

BAREHEERARGHETAELYENEARGEBSENHARE
BEMBUER
A4.1 Description of the significant climate-related issues which have impacted,

and those which may impact the issuer, and the actions taken to manage
them.
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Subject Related Chapter/
Areas Aspects General Disclosures and KPIs Interpretation
e Em| -REERERENER RREH/ HBE
B. Social B1 Employment  General Disclosure Social - Employment and
B.#tg and Labour —HEE Labour Practices
Practices  Information on: He-ERREIER
BIERER FBREMERE BEREA IERE RE TS#He Znl RH
BIFEHR  BUREMFTERBHNE
(@  the policies; and
@ BE: R
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.
(b) ETFHETAREAZENRBEERRONER -
B1.1  Total workforce by gender, employment type (i.e. full-or part time), age  Social - Employment and
group and geographical region. Labour Practices
Bi.1 HiA EREEH(A2BRE) FRANMEAINEES HE-EBREIREH
g o
B1.2  Employee turnover rate by gender, age group and geographical region. Social - Employment and
B1.2 BMR  FRAENRGEENHESRALE - Labour Practices
HeE-ERRGIER
B2 Health General Disclosure Social - Health and Safety
and Safety —HREE He-RERAZD
B2EEE%Z2  Information on:

BHARBZ2TIERERREEEREBENRAEN :

(@  the policies; and

(@) HE: Rk

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to providing a safe working environment and
protecting employees from occupational hazards.

(b) HETHRTATEAZEHRBEZERRAONER -

B2.1  Number and rate of work-related fatalities occurred in each of the past
three years including the reporting year.

B2.1 BEAZF(RRERER)BERITHMARRLE -

B2.2  Lost days due to work injury.

B2.2 ARIBRARIEAH -

B2.3  Description of occupational health and safety measures adopted, how
they are implemented and monitored.

B2.3 HEMEMNBERREARZHNE URBBRIRERSE -

Social - Health and Safety
te-BREZZE

Social - Health and Safety
te-RREZS
Social - Health and Safety
te-RREZZE
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Subject Related Chapter/
Areas Aspects General Disclosures and KPIs Interpretation
e Eml -“REERBEREANER RRED/ #E
B3 Development  General Disclosure Social - Development
and Training —fR# & and Training
B3 % & RiZHl Policies on improving employees’ knowledge and skills for discharging duties at 4 & — & & K 12 7
work. Description of training activities.
BARAREBTIBENDIRRAEMHE - Mk BIED -
B3.1  The percentage of employees trained by gender and employee category  Social - Development
(e.g. senior management, middle management). and Training
B3.1 RUANREERN(NRAEEE +REEEZ)ESNXIEEE HE-BERSE
n e
B3.2 The average training hours completed per employee by gender and  Social - Development
employee category. and Training
B3.2 RURKEEEHNZS  BHEETHX N TS - g - ¥R RE
B4 Labour General Disclosure Social - Labour Standards
Standards —HREFE ite— B TEA
B4 % T8|  Information on:
FEMEETRBHETH -
(@  the policies; and
@ BE: R
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to preventing child and forced labour.
(b) ETFHRTATEAZEHNRBEZERROINER -
B4.1 Description of measures to review employment practices to avoid child  Social - Labour Standards
and forced labour. te—BTEA
B4.1 HitRaARENNERIBEET REH S
B4.2  Description of steps taken to eliminate such prachces when discovered.  Social - Labour Standards
B4.2 HREERERBABERFBERMERNLH - ite-STER
B5 Supply Chain  General Disclosure Social - Supply Chain
Management — %% & Management
B5{EfE#EE Policies on managing environmental and social risks of the supply chain. He-ftEEER

EEEEENRERMSERICE
B5.1 Number of suppliers by geographical region.
B5.1 HiREANMEEFEE -

B5.2 Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, how they are
implemented and monitored.

B5.2 HABERLERNEN
HERTRERAE

B5.3  Description of practices used to identify environmental and social risks
along the supply chain, and how they are implemented and monitored.

B5.3 HMABAAMERSEARGNREIRLERABNED  UREEH
TREERE -

B5.4  Description of practices used to promote environmentally preferable
products and services when selecting suppliers, how they are
implemented and monitored.

B5.4 HMARBEHEERRESBRRERRRBHOEH -

REZRH% -

AESRTAEBEANMREREAR UK

AR RBHIT

Social - Supply Chain
Management

te-HERERE

Social - Supply Chain
Management

-HEREE

Social - Supply Chain
Management

HE-HERERE

Social - Supply Chain
Management
te-HERERE

SR
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Subject Related Chapter/
Areas Aspects General Disclosures and KPIs Interpretation
e Em| -REERERENER RRED/#E
B6 Product General Disclosure Social - Product
Responsibility — % % & Responsibility
B6EREM  Information on: te-ERRf

BRFR{ERNMRENREEL 2

7 :
(a)
(a)
(b)

B6.1
B6.2

B6.2
B6.3

B6.3
B6.4
B6.4

B6.5

B6.5

BE BRERABEEULENE

the policies; and

BE R

compliance with relevant laws and regulations that have a significant
impact on the issuer relating to health and safety, advertising, labeling
and privacy matters relating to products and services provided and
methods of redress.
BEIHETABEAYENERZEZRADMER -

Percentage of total products sold or shipped subject to recalls for safety
and health reasons.
BEFEREMBEHTRR2EREEAMADUNANL -
Number of products and services related complaints received and how
they are dealt with.

ERARENRRENRFABARES LS

Description of practices relating to observing and protecting intellectual
property rights.

HitEgERRENSEEEBOEN

Description of quality assurance process and recall procedures.
HtZEERERBREREKER

Description of consumer data protection and privacy policies, how they
are implemented and monitored.

R EEEHRERLBRE - UREBROTRERNE -

Social - Product
Responsibility
He-EmEf
Social - Product
Responsibility
te-EmgfE
Social - Product
Responsibility
He-EmEf
Social - Product
Responsibility
te-EmgfE
Social - Product
Responsibility
He-EmEf
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Subject Related Chapter/
Areas Aspects General Disclosures and KPIs Interpretation
e Eml -REERBERENER RRED /e
B7 Anti- General Disclosure Social - Anti-corruption
corruption  —REE He-RES
B7RE)S Information on:
BRMLER DR RFREREN:
(@ the policies; and
@) BE: R
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to bribery, extortion, fraud and money
laundering.
(b) BTHETABEAZENHBZEERANNEH -
B7.1 Number of concluded legal cases regarding corrupt practices brought — Social - Anti-corruption
against the issuer or its employees during the reporting period and the H&-R&/5
outcomes of the cases.
B7.1 RERANHETAREEERLYEEANETHARGENAER
FRER -
B7.2  Description of preventive measures and whistle-blowing procedures, how  Social - Anti-corruption
they are implemented and monitored. te-RAS
B7.2 MM EHHERERRER  ARBBARTREENE
B7.3  Description of anti-corruption training provided to directors and staff. Social - Anti-corruption
B7.3 HilmEEREIRMUMNRESE - Hte-R&R
B8 Community ~ General Disclosure Community Investment
Investment  — KK & HERE
B8 ERE Policies on community engagement to understand the needs of the communities

where the issuer operates and to ensure its activities take into consideration the

communities” interests.

BANNE2ERBREEME/R

HBUR o

B8.1  Focus areas of contribution (e.g. education, environmental concerns,
labour needs, health, culture, sport).

B8.1 ZIEREE(MAE BHEFE SLIFK ER Xt 8BF)-

B8.2 Resources contributed (e.g. money or time) to the focus area.

B8.2 EZIEBMBAER(MEBEHKME) -

FRENEREXBEDELR/ RS

Community Investment

HERE

Community Investment

HERE

PEESEBER

(=R BRAF]
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