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Environmental, Social and Governance Report
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ABOUT THIS REPORT

Qian Xun Technology Limited (hereinafter referred to as the
“Company”) and its subsidiaries (hereinafter referred to as the
“Group” or “we”) are pleased to present their Environmental,
Social and Governance Report (hereinafter referred to as the “ESG
Report” or the “Report”). The action, plans and performance in
environmental, social and governance (hereinafter referred to as
“ESG”) of the Group and demonstrates its commitment and to
facilitate a better understanding of stakeholders on progress and
development direction of the Group in respect of sustainability
issues.

1.1 Reporting Standards

The Report was prepared in accordance with the ESG
Reporting Guide (hereinafter referred to as the “ESG
Reporting Guide”) set out in Appendix C2 of the Main
Board Listing Rules of the Stock Exchange of Hong
Kong Limited (the “Stock Exchange”). Under the four
principles of “materiality”, “quantitative”, “balance” and
“consistency” as stipulated in the ESG Reporting Guide of
the Stock Exchange, and the requirements of “Directors’
responsibilities”, the ESG Report has strictly followed such
guideline for disclosure in each chapter.

BRARE

TERMEERAR (TEIARE]) REMEAR (T
AR E R [RAP) IRATIERRE - B RER
HE ([RESGHRE R [ABRE]) - REEERSE
e kER(TESG)) EMSRE  HEIRKRE - Xk
REGRREERDENAG  BEFNEREAR
SEEERKRERT M o

11 REEE

ABEKBEBBARXHMAR DA ([BAZ
PT)) B4 B0 AR £ T A5 B BT ERC2Pr 8l 2 ESG
HEE5I (TESGIREESI)) mEMAK - i
RFAESGIE RSP UM BN EAME] -
(8]~ [PE] R[—HEIWERRA - A
RIEEEEIMERT - RESGHE S EIE
BEEESIER BHTETRE

The ESG Report follows the requirements of the Stock Exchange’s materiality principles,
the process of identifying and disclosing in the Report the material environmental, social
and governance factors and the criteria for their selection, the material issue identification
process and the materiality matrix, as well as the description of material stakeholders and

RESGREEEMZAEZMRANRTE - EBPIRNBETRBEEERE L NERE
ZHBREEREEREAED  EEUHRBRHBEREEMRBER  UREER
The statistical standards, methods, assumptions and/or calculation tools used in the ESG
Report for reporting emissions/energy consumption, if applicable, and the sources of
RESGHRE A AR REEE SLRAER (LER) FTAMAREHEE - 7% - RSk st
The ESG Report provides an unbiased picture of the Group’s performance for the
Reporting Period, avoiding selections, omissions or presentation formats that may
RESGHRE MR T EHE2RAKBREHANKE - BRI M BT EEE AKX

The statistical methods used in the ESG Report are consistent with those used for the
year ended 31 December 2023 (“2023” or “previous year”). Changes, if any, will be clearly

Materiality

the process and results of stakeholder engagement.
BEN

P& K 5 B L ERBIR AR -
Quantitative

conversion factors are described in the Definitions of the Report.
21t

HTA UREBREZRERR  GERESEETHETHR -
Balance

inappropriately influence readers’ decisions or judgments.
&

FE R BRERER -
Consistency

stated in the Report.
—Ht

AESGHE BB FTER My 7 A9 RBE2023412 A31 A LA (12008% k[ %
FRE—B - BT - IR E R -

BEASEAREME T BRAGRE - 1

Readers may refer to Appendix Il — The Stock Exchange ESG
Reporting Guide Index of the Report for quick referral. The
Report should be read in conjunction with the section “Corporate
Governance Report” contained in the Annual Report for a
comprehensive understanding of the ESG performance of the
Group.

B RERBEIESD) RIFREEH - A&
[EEARFRPH[REEARS | EEH— G5
B AREEEAENEENESGRE -

P TEMZERDR/ ZENFRE HERELREE o 1
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1.2 Scope of Report

Unless otherwise indicated, the Report focuses on core
business performance of the Group for the period from 1
January 2024 to 31 December 2024 (the “Year” or “2024”).
The KPIs in the environmental area have covered Shenzhen
Fenhao Technology Company Limited'.

We will continue to expand the scope of disclosure in the
future after the Group’s data collection system becomes
more mature and its work on sustainable development is
strengthened.

1.3 Reporting Language

The Report is published in Traditional Chinese and English
versions. In case of any discrepancy between the two
versions, the Traditional Chinese version shall prevail.

1.4 Approval and Confirmations

The Report had been reviewed by and obtained approval
from the Board on 31 March 2025.

1.5 Feedback Mechanism

We truly value your comments and suggestions to the
Report and you are welcome to contact us by email (email:
comsec1640@gmail.com).

2. CORPORATE GOVERNANCE 2.

The corporate philosophy, vision, mission and core values
embraced by the Group are “creative innovation and entrepreneurial
innovation”, “building up the most trusted advertising brand in
China”, “building a bridge between brand and customers” and
“treasure reputation with essence and sincerity” respectively. The
Group is committed to pursuing the harmonious development
of corporate value, employee value, investor value and social
value, and emphasizes on its own impacts on the sustainable
development so as to jointly build a sustainable and benevolent

1.2

1.3

1.4

15

HEHE

BRIES B - ATREBEAEBN2024F
1182202412 A31H ([KFE | 5k[2024
FDHZLEB 2R  REBENBERE
BHEIZ AR E R D ZRHRBAR AT o

FAEEZ ERHNERGE B - ARA]
FEERTIEREZE - BPERRREE
AR E -

ARSI SLER T SO o IR IR -

FHRER

AR ECHESERMIN202543A31H
BEZoHtZ -

RERH
BMFEEER BTHARESHERME

HoOUWED BTITAEHNER (B
comsec1640@gmail.com) 2 FIBE4E o

NEPRE

REBLATBIZAE - BIRAIFT ) AARIER - AT
EPERESEENES RIS BRS  [HEEmE
TOHBEE 2 HNBRI SRS - REATUERRE £
BEBHINZOEER  BORERCXEE 8T
EBfE REEBEENMTSEENNZER  ERE
SYHMKHERROTE  UARBRRUIHERRE -
BHEENLE -

society.

21 Board Statement 21 EEgEBH
We see ESG management as part of our responsibility and KMRESGEERABRMEEN —BD - BN
are committed to incorporating ESG issues into our decision- HSESGERBEM AR MAIRRIBRE - HRIMEE
making process. We believe that a robust and sustainable —ERROAIFEEREREBYRMYE
governance structure is critical to our corporate development. ¥UREWEE - R ELBREMNESGE
We have established a robust ESG management framework, BEE EFTHEEBEARQAIMNESGHRE KR
with the Board overseeing the Company’s ESG strategy EERKET  HESGKE  BERER - &
and assuming ultimate responsibility for reviewing ESG ZHT{E - ESGEAEAE AN R EBESGE
strategy, risk management, materiality assessment, HETEN  UBHNIERREIEERE - DA
prioritization of ESG issues and managing ESG issues, as REBFTHBUREAEEEEHRIENF
well as reviewing progress on environmental objectives to Z -FMEMmELEERALTKNRE -
ensure that management practices are effective in reducing BRAEHGET BREBE LF Hg
the environmental impact of the Group’s operations. While KRR - EARK - BB IFERTESG
meeting the internal needs of the business development, we HBAEE  USRKEERBEESCGHE ZX
actively undertake social responsibilities to achieve balanced ] e
development of the environment, economy and society. In
the future, we will continue to review our ESG related targets
to seek opportunities to improve our ESG performance.

" During the Year, the Company’s revenue were mainly from Shenzhen Fenhao TREE  KRARALSHWAKREZTHOZERFRBRAE]

Technology Company Limited

2 o Qian XunTechnology Limited / Environmental, Social and Governance Report 2024 g
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2.2

ESG Management

For the purpose of strict compliance with relevant listing
provisions of the Stock Exchange, the Group has established
a complete ESG management system, facilitating the
integration of ESG management into decision-making
process of the Group and daily work of each department.
Our ESG management system consists of three components,
namely the Board, the ESG Working Group and each
functional department, and each of them is responsible for
different responsibilities as follows:

2.2

Supervise
W

e The Board is the highest
decision-making body for the Group’s
ESG work, and discuss ESG-related
matters collectively at least once a
year. It is responsible for determining
ESG management objectives and
overall strategy, assessing
ESG-related risks, setting up an
effective internal control system, and
performing reviews and evaluations
against the Group’ ESG strategies
and reporting.

« EFRLAREESCLENSEAR
BIBLE DS K RBATRESH
BEE - AR EREARMESCEE
BEASBRE - FEESGIEA
B R ARORHBEERG - 1Y
AR EHESGR I RERENT HHA
B -

The Board
EEg

ESG Working Group
ESGI{E/NE

Each Department
BB

Subject to the overall policy
formulated by the Board, the ESG
Working Group is responsible for
organizing the Group’s ESG
management work, formulating
relevant systems and procedures,
maintaining and updating ESG
indicators system, and carrying out
related communicating and consulting
work. It also guides, facilitates,
coordinates and supervises ESG
management work of all departments,
and performs assessment on
implementation results. The ESG
Working Group holds meetings at
least once a year to assess the
effectiveness of existing policies and
systems and to develop appropriate
solutions to improve the overall
performance of ESG policies.

EEEGHIERNRIETEHT  ESGT
e A BAMAEENESCGEIRT
& - BIRTHEREGIE « WIE - #EME
HMESGHERRR - FRERR - &
AL RS - - B BES
EBPIESGE R TIE - WHMMITHARE
TE%HE - ESGIIE/MEGFELT
BEL—REH - FHERITBERMBIE
BRI - WHIEEE NIRRT R -
VASR HESGHUR RO BB

ESGEE

BTERRETHIM EMHEBRE  A5E
BREY —ETEMNESGEEE X » (FESG
EREMARAEERKEEZNSESMANE
BILET - RIMMWESGEIREE Xk =248
K HRREEE ESGLIENEARS B
Y YAETEMBELDT

Report
FE#R

Subject to the Group’s ESG
management policy, strategy,
planning, annual work and target
deployment, requirements and
division of labor, each department is
responsible for promoting and
executing all ESG tasks assigned by
the ESG Working Group and regularly
reports the status and progress to the
ESG Working Group.

RIRAEBESGEIR T8 - KIS - 1R
g - FETERBRNEE - 2R
DT - BBEEHMPIETHERRITS
HRESGT M/ MEMZIKHIESGHER
T4E - I B EHMESGT {E/MAER

P TEMZERDR/ ZENFRE HEREAREE o 3



Environmental, Social and Governance Report

I%iﬁ N %ig}ik /l:l-’F&El

2.3 Communication with Stakeholders

In order to enhance stakeholders’ understanding of
the Group, strengthen the transparency of the Group’s
information disclosure, improve corporate governance,
build a good corporate image and maximize the Group’s
value and investors’ interests, the Group has been striving
to establish and maintain multiple communication channels
with its stakeholders. The Group’s major stakeholders and
communication measures include the following:

Stakeholder(s) Communication channel(s)

& BERE

Shareholders/investors ®  Annual general meeting and other general

MR HEE meetings

BEFAFAGEHAEMKRERAS

Interim report and annual report

R HARR S B R

Results announcement

NG

Announcements and circulars

D RIBH

Senior management meetings
i& B 1%/\/ ==

Employees
8T

Employee training
8T
Performance appraisals
BHEZ

Internal meetings

W B = uiBz

Business presentation
SR

Publications (e.g., employee newsletters)
T (W0 B i)
Staff intranet

B T A4

Market research

5 A

Demand analysis

FROHT

Point-to-point communication services

BEHROBB MRS

Customers

P

Governments and e  Study on policy issues and guidance
regulators documents

BT KBS E W o BB BM LIS XM
Participation in trainings organised by
relevant authorities and associations
SEGHEM - HEABNE
Seminars and Symposiums

u%}:— &F— n)\ =

Compliance management

BRER

Business partners

B 1EBHE

Centralised meetings
= rha
B B R

Daily communication
H&E&E®

2.3

EREHENEE

RTIRERNEHREBOBE  HBAE
BEESHEERE HEAEERE  HY
RENBELR  BREEBESKEMEE
EMz@EERAL $%l Eﬁﬁ%ﬁ%ﬁ%
BUYMRBZITEBRE - AEETENR
& RABERERE

Expectation(s)

HE

Continuous improvement on operations
performance

S EERA

Compliance operations management
BREEER

Timely and complete information disclosure

B TEaE SRR

Continuous improvement on operations
performance

FHEM G S ERT

Compliance operations management
ERBEER

Timely and complete information disclosure

PRI e

Quiality improvement on services and products
RaRBREMEE

Satisfaction of diversified needs of customers
MREEFPZITLEKX

Compliance with laws and regulations
BABER

Integrity in business operations

BB

Timely and complete information disclosure

RSB EeRE

Open, fair and just procurement
“H - AFE - RIEHE
Commitment to contracts; mutual benefits and
win-win achievements
ABH) - BFHER

4 o Qian XunTechnology Limited / Environmental, Social and Governance Report 2024 g
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2.4

Identification of Material Issues

In accordance with the requirements of the ESG Reporting
Guide of the Stock Exchange, the Group identifies and
assesses material ESG issues through the ESG Working
Group, and conducts materiality assessment in conjunction
with concerned issues of stakeholders, allowing us to provide
related information disclosure of operations management
in a more accurate and comprehensive manner as well as
to demonstrate key areas of corporate ESG practice and
information disclosure in a more specific manner. As there
were no significant changes in the strategic direction and
business development of the Group’s operations during the
Year, taking into account the mutual importance of each
ESG issue to stakeholders and the impact on the Company’s
business operations, the Group has continued with the
issues identified in 2020, which have been finalized by the
management and are highlighted in the Report.

Environment:
LB

Society:
HE:

2.4

ERSEERR

RBBRXACGRE @ REAREEDD
MER - REBFEBESCTE/NEBBI RAT
HEARESGEE @ WA R & PIRDENZE
72 ETEENRE - ERFIFLSE R
EEHMFEELETEAMAE - EHERR
PEESCEBMEERBENERNES - AR
ARER B R 77 A I 2B E T B RN AN E
ERBERNEL  HFEEBERBESGHBE S
FEMBEERERBE AR FEELEN
T AEEEMH2020F E AR M EE
WEEEREHRER  NARENEER
WEE -

Governance:
s -
B/ -

Carbon emissions management
TRHERE IR

Green operations, lower energy
consumption

HEEY  RERER
Compliance with national laws
and regulations
BFREZOEEER

Green operations

FEES

Equal and diverse employment,
and employees’ care
FERZTLERE ETHE
Occupational health and
employees’ safety
BEREREILZS
Employee development and
training

BTIRFIEER

Prohibition of child labour and
forced labour

PIFET REREIMET

Open and fair procurement
NGNS

Customer services and boycott
false advertisements
BERIRERIEGIERES

° Anti-corruption and integrity
promotion

s REBEER

° Community welfare

. /N

During the Year, the Group confirmed that appropriate and
effective management policies and internal control systems
for environmental, social and governance issues are in place;
and confirmed the information disclosed in the Report meets
the requirements of the ESG Reporting Guide.

NAEE - AEERACHESR - HERE
BEERIABRAMNERBRERAE
ERE THBAREABEEARTTER
B HeRERREREIINER-

P TEMZERDR/ ZE-NFRE - HERERBE o 5
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3. OPERATING PRACTICES
3.1  Quality Assurance

The Group’s professional service system is designed
to provide comprehensive and efficient marketing
communications services to our clients, and we continue
to advance our position as one of the leading integrated
advertising communications service platforms nationwide.
We offer our clients four types of advertising and marketing
services: content marketing, vertical marketing, digital
marketing and scenario marketing. Detailed information is
shown in the table below:

3.

EEEM
31 HERE

AEENEXRBRBAEEATPREHR 2
- SAEEHERRY X TEEEES
B BEEEREREFEITEPNRLL
fi - RAREFPRHEATZN ZEHEH -
Br2 MR EHFTNBES L HR -
FHAE ST RN

Content marketing

0}

Vertical marketing

Digital marketing

Scenario marketing

E-commerce

Leveraging on excellent resource integration capability, the Company provides customers
with integrated marketing services of content implantation in TV variety shows, intemet
variety shows, TV dramas, web dramas, movies and large-scale network movies.
KELENERBAEN  ARRAATFRHASHGE  BEGE  ERE - 85 -
% WRREBETEAREAERSEHR

Conducting precise marketing targeting on specific groups, the Company creates a
precise industrial chain vertical marketing model with unique operations’ methods and
capabilities to provide customers with vertical marketing services on programmes such as
parent-child and fashion style.

T ARRRBESH  ARRABEOBREFANENITEREER B EFEY
B REFPRER TR WrRENASHEENER S HRY

Based on big data analysis and comprehension on targeted groups, the Company
provides customers with professional searching engine marketing, mobile effect
marketing, programmatic purchase, socialisation marketing and precise integration of
brand placement services.

ERRBIBEAST REBEARFNERE ARARARELPRHEERERSIELE  BPUR
i 1BFEE 2B RS EER SRR -

Conducting communication advertising in real-life scenes in where the audiences are
located, the Company provides customers with marketing communication services
including outdoor advertisements (such as mobile TV advertisement in subways and
airports), radio advertisement in private cars and outdoor advertisement integration.
ERERAMENRELESRETERELEH ARFAATPRUMEABDHERES - #
BERPINES AREEERES  PINESBAESLIHERRS -

Relying on a well-established e-commerce platform as a proprietary medium to enhance
the Company's advertising services

BTG

In order to ensure that our clients receive high quality
advertising services, the Group arranges third party teams
and professional staff to monitor the entire advertising
process. We also keep records of the advertising campaign
and keep them on file. We will regularly evaluate and
analyze the effectiveness of the advertising campaign on a
monthly basis. After each key project is completed, we will
also evaluate and check the project status to find room for
improvement. If we find any errors or omissions, our sales
team and monitoring team will immediately notify the Group
and work with the media and the client to solve the problem
to ensure that the client’s rights are protected to the greatest
extent.

6 o Qian XunTechnology Limited / Environmental, Social and Governance Report 2024 g
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3.2

3.3

Customer Services

The Group highly values customers, strictly abide by the Law
of the People’s Republic of China on Protection of Consumer
Rights and Interests (/R AR EFMEE B E S (RER))
and other relevant laws and regulations, and provides various
channels to receive customers’ opinions and suggestions,
including mailboxes, complaint hotline and online complaints.
After receiving a complaint, we will seriously record
and analyze the content of the complaint, formulate a
corresponding complaint handling plan, communicate and
negotiate with the customer, and finally solve the problem
and improve customer satisfaction. During the Year, the
Group’s customer service has not received any complaints.

Customer Information Safety

We always regard customer satisfaction as the core
standard of our continuous service improvement, treat every
customer with care, and professionally solve the needs and
demands of our customers. The Company strictly abides
by the Law of the People’s Republic of China on Protection
of Consumer Rights and Interests ((F#E AR AMEHE &
HEZSIRFEE)) to protect the legitimate rights and interests
of our customers. We strictly comply with relevant laws
and regulations including the Cybersecurity Law of the
People’s Republic of China ((FZEARKFEBE L2
%)), Provisions on Protecting the Personal Information of
Telecommunications and Internet Users ({28 5050 & B 49
FEAEBREMRE)) and the Personal Privacy Policy on
Mobile Internet ((¥B) B B 4B 1E APBALILZK)). The Group
has formulated and implemented internal systems such as
Confidentiality Management System ((RZEIEHE)) and
Information System Management System ({12 B &£t & 12
#IZ)). All customer information is encrypted by the Group,
and the database is managed by a designated person that
any other person is not entitled to access such information
without management approval. Meanwhile, to strengthen
network security, we have used related applications such
as firewalls and routers, to prevent attack and illegal access
from the internet. We attach great importance to customer
experience, and we sign contracts with third parties such as
customers and partners with privacy protection constraints
to avoid the transmission and disclosure of any information
about the Group and other information leakage behavior. If
there is an unexpected information security incident (such
as a disaster or an incident that would have a significant
impact), we will handle it in a timely manner. During the
Year, the Group has not received any complaints regarding
the leakage of customer information or breach of customer
privacy.

3.2

3.3

EF R

FEBSESERERS @ RABBEF(PE
ARKMBEDEE &= RER) SHMEAR
ER O TRESBRBEREFPNERME
& BREEAE - RFARGMERE - 2
BHE ZMEREREMOMERFAR » I
HERENIRFRIETR - BEPETER
MHE - ERBRBETRAZTFWEE
REE  AREREHEEMIRF -

EFEERR

BPmEBETREREERRMATE &R
BHRLEE  BOHEFE LR, HE
FRBEP B - RRAEBET(PEA
REAMBEEE R FREL)  RETFPHE
ERER RO - BHPIERRET(PEARAM
A2 2%) - (ERMERERPEAE
BRERTE) - (BHEBEEARLER) F
HEDERER - AREHERERE(RTEER
HE) ~ (EREREESE) FAEHIE - P
BEFPAEBRAKENE  HEARRER
BEE  ERAEEEH AT A ABREE
B o [REy - HAPIM A A - 38 B es S8R
B B BREBEORENIEEAR - A
mgEERLe  RASEEREPER &
MEE=FTINEF  SERHRESREE
TRMLRENHR AR EE  REHRH
AEBENEABEREESRRITR - AR
BESREEFHUXERNGELETATEN
=) BAIERFRE - RAEE - AEH
VEZEAHEEFEMIINANERTPILE
HUIRER

P TEMZERDR/ ZENFRE  HERERBE o 7
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Advertising and Intellectual Property

We use true and reliable advertising and promotional
information to ensure that the Company is legal and
compliant, and strictly abides by laws and regulations such
as the Advertising Law of the PRC ((F % AR £ MBI E &
55)) and the Anti-Unfair Competition Law of the PRC ({&F
ZEARAMBERTIEEHFE)). To this end, the Group
has formulated the Brand Management System ({2 %&
IEH|E)) to strictly examine the content of advertisements,
and has set up a number of legal and compliance check
sessions before advertising. Through these sessions, we
are aware of the requirements of the advertising laws for our
advertising programs and remind our employees to avoid
compliance risks. In addition, we strictly review the content
of our advertisements to eliminate all unreasonable use of
words, false statements, exaggerated facts and infringement
of rights.

We place great importance on communication with
customers and the media, should the aforesaid problems
be observed in the advertising placement process, the
Company will validate and revise advertising content in a
timely manner to comply with the requirements of laws and
regulations.

The Company pays attention to legal compliance, attaches
importance to intellectual property rights, respects relevant
rights and interests, strictly abides by the Copyright Law
of the People’s Republic of China ({FFZE A R HAMEZE
#5%)), the Trademark Law of the People’s Republic of
China ({2 AR KB EIFE)), the Patent Law of the
People’s Republic of China ({(f#EAREMBEFE)), and
the Tort Law of the People’s Republic of China ((FFZFEAR
HFBEE#ETE)). It encourages employees to protect
others' intellectual property rights, and pays attention to the
protection of the stakeholders' legitimate rights and interests,
such as the right to portrait, copyright, trademark and
restrictions on the use of advertisement, during the process
of advertisement production and placement, so as to reduce
the intellectual property risks.

During the Year, the Group did not have any major non-
compliance with laws and regulations relating to health and
safety, advertising, labelling and privacy matters of products
and services.

8 o Qian XunTechnology Limited / Environmental, Social and Governance Report 2024 g
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3.5

Supply Chain Management

The Group implements strict and standardized management
in the access to suppliers, and has established internal
rules and regulations such as Procurement Management
System ((EREEEIEHIE)) and the Procurement Supplier
Management System ({IEREEHEREEIRHIE)), which
include strict budgeting, procurement and settlement plans,
and procurement processes.

For major purchases, the Group engages professional
consulting firms and accounting firms to conduct
special audits and report the audit results to the Group’s
management. The Group strictly regulates the tender
procurement process and prohibits undercover operations
to ensure that the entire process is open, fair and equitable.
We examine and classify suppliers based on their quality
of supply and credit level, classify procurement methods
and establish reasonable and systematic entry and exit
mechanisms.

The environmental and social impact of suppliers is also a
factor we consider in the supplier selection and evaluation
process, such as the environmental and social responsibility
of suppliers. In addition, the Group actively promotes the
importance of environmental protection and gives priority
to working with suppliers who provide environmentally
friendly products and services when evaluating suppliers and
selecting new suppliers.

During the Year, the Group had 137 major suppliers, all of
which were located in Chinese Mainland. The Group has
enforced the above practices in relation to the engagement
of suppliers to all suppliers and was not aware of any major
suppliers that had any significant actual or negative impact
on business ethics, environmental protection, human rights
and labor practices.

3.5

AT

AEBEHRERNENRGETESBEREBL
MEE - BIE T CBREBEEHIE) M RBHIE
BEEGE) ENBREGE - ZHEEESE
MIRE - FREBMAEL R - FRERE o

EEARBEER  AKEEEFIENE
ARR MG AN =S PTETTERBR LA S
EEREHREETER AREBRRREA
FREBRE - BREEERE  BREELR
R AT RIERE - BFBRBHEER
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3.6

Compliance Operations

Business integrity is the cornerstone of the Group’s ability
to achieve its business objectives and maintain stable,
healthy and sustainable growth. The Group is committed
to maintaining high standards of business ethics and
governance and has zero tolerance for any form of bribery,
fraud and corruption.

The Group does not tolerate any form of corruption,
including bribery, extortion, fraud and money laundering.
We are committed to building a corporate culture of fairness
and integrity. The Company has strictly complied with the
Company Law of the People’s Republic of China ({# %
AR FEFMEIARED), Provisions of Anti-money-laundering
through Financial Institutions ({& Bi#E R IEERTE)),
the Anti-Money Laundering Law of the People’s Republic
of China ((Fh#EE ARFLMEIR%EEE)), Measures for the
Administration of Financial Institutions’ Reporting of High-
Value Transactions and Suspicious Transactions ({4 i &
KEBRSMAI R HHEEIEPE)) and Interim Provisions
on Prohibition of Commercial Bribery (B2 152 BEERTT
ARETTHREY), and in order to clarify the relevant incentives
and penalties in the Integrity Guidelines, the Company
has formulated the Corporate Ethics Conduct and Ethics
Handbook and Code of Conduct ({2 RIEEEFMEEF
fit 237457 A1)), the Anti-Money Laundering Management
System ({R%EEEEH|E)) and the Anti-Corruption and
Anti-Bribery Management System ({88 - < B5EEE 12
f£)) in accordance with these laws and regulations. We have
also arranged for the administration department to review
the progress of anti-corruption work in each department to
ensure that employees do not engage in any form of corrupt
and fraudulent behavior.

We also encourage our employees to report and complain
about any corruption or irregularities they discover or are
informed of through email. In order to protect the rights of
the whistleblower, we guarantee that the whistleblower data
and all information provided by the whistleblower are kept
strictly confidential. During the Year, we have conducted
anti-corruption training for our directors and employees
in an effort to enhance the integrity and awareness of our
employees and directors through the provision of relevant
reading materials and to actively foster an internal culture of
integrity in our business.

During the Year, the Company was not aware of any litigation
arising from violations of anti-corruption, anti-bribery, anti-
fraud and anti-money laundering laws and regulations. There
is no concluded legal case regarding corrupt practices
brought against the Group or its employees.

10 o Qian XunTechnology Limited / Environmental, Social and Governance Report 2024 g

3.6

BREE

EBHEEASEERRCLERMERE
o REMASHEEROERL - AEEEN
RERSRENEXBEEELEE - HE
AR  FENE ST RERTRR

AEEZRTAREARANERTHERE
- BR - RFERAERFERTR - B
BB AERBNEEIL - RRARBRK
BIF(REARKMBEARE) - (ERBER
MERE)  (PEARRMBRRAEZE)
(ERBBEBREIHMARRHREE LM
R MCBANE LA EBRITRNETRE),
W AR A LR R E S E (A RERIRTM
BREFMEITATAD  ARAFERHE) &
(RBH - REBBEEHIE) - ARERIER
)RR R AR IE - AR L BT
BESXHPINRERTHEER - URRE
TAEETEATANERERTR -

BT EE TEEE FBAYEMERS
WEMNBERIFELERTHELBHMKR
o RTREFBHRANES - RARERR
ABBARFA R RRHAEE AT BB
RE - AFE  HACAEEFRETETR
5 A BIRMERMBEN R - 1
JHERB TMESRENREH  BEEEN
EERZNE LGSR -

REF  ARBARABBHLEEAMERRE
a o R - REGEFRRIABSRRERA
SIEHFR  TAAEHAEEREEEIRD
I B EENE S ARRARIT -




Environmental, Social and Governance Report
R HEREREE

GREEN OPERATION

The Group attaches great importance to environmental protection,
energy conservation and emission reduction, seriously implements
the national development strategy of energy conservation and
emission reduction, and strictly complies with the laws and
regulations such as the Environmental Protection Law of the PRC
(P EAREFIBEIRFRZEE)) and the Energy Conservation
Law of the PRC ((F#E ARZLMBIEAIEGEIRIED). In order to
improve the efficiency of energy use, the Group has formulated
the Internal System (WZB#IE)) and the Public Resources
Management System ({(AHEREILS|E)), which regulate the
requirements for the use of paper, electricity and water resources
and urge employees to save energy and reduce emissions. The
Group is committed to promoting the sustainable development
of its business. At the same time, the Group strives to reduce
its environmental impact through measures such as energy
conservation, water conservation and material conservation.

During the Year, the Group did not encounter any material non-
compliance with the relevant local environmental laws and
regulations in relation to air and greenhouse gas emissions,
discharges into water and land, and hazardous and non-hazardous
waste emissions.

4.1 Emission Management
Air emissions

During the Year, the Group’s air emissions of NOx were
approximately O kilograms, SOx were approximately 0
kilograms, and particulate matter (PM) were approximately
0 kilograms. The calculation of air emissions is based on,
including but not limited, “How to prepare an ESG report —
Appendix 2: Reporting Guidance on Environmental KPIs”
issued by the Stock Exchange.

Due to our business nature, the Group’s emissions are
mainly relevant air emissions from its official vehicles.
The Group does not consider the relevant air emissions
generated to be material, therefore, no related targets have
been set.
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Greenhouse gas emissions

In the course of operating advertising and communication
services, the Group’s emissions are mainly direct
greenhouse gas emissions from its official vehicles (Scope
1) and indirect greenhouse gas emissions from the use of
electricity in offices (Scope 2). To deal with these emissions,
the Group has developed different methods. In terms of
reducing greenhouse gas emissions, the Group encourages
its employees to conserve energy in their offices and to
implement a strict system for the use of its business vehicles.
In 2024, the Group continued targeting to participate in at
least one environmental campaigns, practicing green travel in
response to environmental health.

The Group is actively implementing its energy conservation
and greenhouse gas emission reduction measures in
accordance with the Company’s target to maintain or
gradually reduce greenhouse gas intensity (Scope 1 and
Scope 2) emissions on a 31 December 2021 (“2021”) basis.
We have reviewed the targets set last year and we are
making good progress with the reduction in consumption
intensity compared to last year.

Environmental, Social and Governance Report
RiIE - HEREREE

BETREHA

EEEEEERRBHBRESD AR
KO ERRE T AEER (BE—) ERR
EREHBUARBAERE (FE ) 8
MRZOR = RPN - REIEELHRY
REEHET TENTE - ERBERE
PERTHE  ARBEEEE TH AR -
BEZERTABEREANE  A&H
2024 F B2 B E L —(EERERFABH
BEHRER  EEERREEIAETRE
HT e

AEBRBEBHOLR  WREREINR
Hit - EEEBENT - BIREEE20214912
A318 ([202145 ) AR E #1550 R
BERETE (BEAMEEGEN - HMER
EFRIVNBR BRERRY  HRETE
HEFRD -

Emissions Information Disclosure: B ERHEE -
2024 Data 2023 Data
Indicators g Unit By 2024 FHiE 2023F 8B
Direct greenhouse gas emissions (Scope 1) ERREREHNE  Tonnes CO,equivalent ME-&{ g R = 3.05
(8E-)
Energy indirect greenhouse gas emissions RREEAZRES  Tonnes CO,equivalent B_A{LHES 33.43 9.65
(Scope 2 and 8) e @EE-R=)
Total greenhouse gas emissions RERBEHNE  Tonnes CO,equivalent H-S{ g & 3343 12.70
(Scope 1,2and 3) (BE— Zk=)
Greenhouse gas emission intensity? BEREENZE?  KgCO,equivaenty  Fr-EMKEE 0.09 0.03
RMB milion revenue ~ ARBEETHA

Note: The statistical scope of emissions data covers Shenzhen Fenhao
Technology Company Limited, a subsidiary of the Company. GHG
emissions data is presented in terms of carbon dioxide equivalent
and is based on, but not limited to the Greenhouse Gas Protocol:
A Corporate Accounting and Reporting Standards issued by the
World Resources Institute and the World Business Council for
Sustainable Development, the Circular on the Management of
Greenhouse Gas Emissions Reporting by Enterprises in the Power
Generation Sector for the Period 2023-2025 issued by Ministry of
Ecology and Environment of the People’s Republic of China, the
Global Warming Potential Values from the Fifth Assessment Report
issued by the Intergovernmental Panel on Climate Change and
How to Prepare an ESG Report-Appendix 2: Reporting Guidance
on Environmental Key Performance Indicators issued by the Stock
Exchange.

2During the Year, the Company’s operating income amounted to RMB378.707 million (2022:

RMB412.659 million).
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Waste management
Hazardous waste

The nature of the Group’s business does not involve the
emission of industrial hazardous waste. During the Year, the
Company did not waste or discard any electronic products
and did not generate any significant hazardous waste,
and no related targets have been set, therefore, it is not
disclosed.

Non-hazardous waste and sewage discharge

The Group’s non-hazardous waste mainly consists of paper
consumption and office waste. In terms of paper usage,
we use the Office Automation System (OA system) for
online office work to reduce paper usage. We encourage
our employees to use email as much as possible to send
messages, and the Group will strive to achieve the target
of hold at least one waste reduction relevant campaigns.
We reduce the need for printing, photocopying and faxing.
At the same time, we promote duplex printing patterns and
condensed layout.

The Group does not consume significant volume of water
in our daily operation, and our business activities did not
generate a material portion of discharge into water, therefore,
no related targets have been set. However, as for domestic
sewage and office waste, the Group classifies them as
required, complies with relevant laws and regulations, and
transfers them to municipalities for uniform treatment. In
order to reduce the discharge of sewage and office waste,
we encourage our employees to conserve water, promote
the use of electronic means of office contact, and use
reusable office supplies. The Group will target to hold at least
one waste reduction relevant campaigns in 2024.

According to the Group’s material saving and waste
classification measures, we are actively implementing them.

BERYEE
BEERY

HAAEENEBEEIN SR T XA EEE
MEHER - AFE - ARRIRME - ZEME
MEFEMR BREEBRBEEEEY R
BREMBER B TRE -

HEEERYRITKGEL

AEBEZEEYEERARER R AL
T HEREMRTE - HAFKBRIE B
FEOARS) ETTERP L - R HRAE
A - BB E TREFAEFIBAEX
ER  AEEBBHERERED —RER
LEYMEBEHE B o BT - FEIA
BEMFEFR - AR - HAREEETEIRN
FMEZTHER -

AEBRFEEAREEAEMRK - ZHE
BT EERES/KREEN - Bt - WRAR
EABEB R - A BRAEIE TP AR
¥ AEBRBIETOE - BTHBEER
ER WHEEBRETRETR—RE - B
A TEK N A SRV BER - HAISEE T
EIRIRK - RIEEBEFHETH I
i M MAEEMNAARARS - 2024F
BB ERE > — KRB B REHES) -

BREASENGHHAY - BEEYDHRER
TEREERT -

2024 Data 2023 Data

Types of Waste BENER Unit By 20245 815 20235 Y5

Paper R kg T 188 10.91

Total non-hazardous waste BEERYEE kg Tz 188 10.91

Total non-hazardous waste intensity BEZHEENBTE  kg/RMB milion revenue T5,/ 053 0.03
AREBETHA
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4.2

Resource conservation

The Group is committed to promoting the concept of
resource conservation by streamlining office processes so
that employees can use resources more efficiently. The
main resources we consume include gasoline for vehicle use
and water, electricity and paper for office operations. Our
operations do not involve the use of packaging materials. The
Group is actively implementing the its electricity and water
conservation measures and aims to maintain or gradually
reduce the consumption intensity of electricity and water
resources on a 2021 basis. We have reviewed the targets
set last year and are making good progress, with a reduction
in consumption intensity compared to last year®.

Energy management

In terms of energy use, we encourage employees to turn
off all lights and computers before the end of the workday
by posting energy usage tips in the office to reduce energy
consumption; we consider energy efficiency and energy
labels when purchasing electrical appliances; and we
encourage employees to climb stairs instead of using
elevators and use public transportation to travel.

Water management

In terms of water use, we have an adequate supply of high
quality fresh water at all of our operating locations and do not
draw water from water stressed areas. The Group does not
consume significant volume of water in our daily operation,
therefore our business activities did not generate a material
portion of discharge into water, our Group cannot obtain
water consumption and discharge data from the property
management office, therefore, no related targets have been
set. The decrease in water consumption during the Year is
mainly due to the sharing of office public areas and other
companies. We encourage our employees to value water
and reduce waste, to use drinking water in moderation, to
turn off the water faucets in the restrooms after use, and to
comply with all property management office arrangements.

¢ The water used in our current office belongs to public sector which does not need to be
borne by the Group.
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4.3

Resources Consumption Information Disclosure:

Types of Energy HRES Unit

Direct energy consumption BRI

Gasoline b KWh

Indirect energy consumption MR

Purchased Electricity INEE S KWh

Total energy consumption BERER KWh

Total energy consumption intensity BRHREARE KWh/RMB millon

revenue

Note: The scope of resources consumption data covers Shenzhen
Fenhao Technology Company Limited, a subsidiary of the Group,
and water consumption of all office locations were centrally
managed by the property management office in 2022 and 2023.

Natural Resources

Our daily office operations do not involve any production
processes and the impact on the environment and natural
resources is minimal. Nonetheless, the Company has
complied with various laws and regulations such as the
Law of the People’s Republic of China on Environmental
Impact Assessment ((F#E AR EMBIR T ETEL)),
the Land Administration Law of the People’s Republic of
China (P #EARLME L HEIR%)) and the Water and
Soil Conservation Law of the People’s Republic of China
((hEARKEMBKEREIER)). As a socially responsible
enterprise, we actively fulfill our environmental protection
responsibilities and strive to reduce negative impacts on the
environment and natural resources during our operations in
order to protect the natural ecological environment.

4.3

BEREAERHE :

2024 Data 2023 Data
By PIPLES ¢ 20235 115
TRE = 11,110.38
TEE 80,143.45 16,912.28
TEE 80,143.45 28,022.66
TRE/ 205.12 7413
AREBETRA

it BREAEE A R EEE N EEE TR
PDERHEERAE] : 20224 R 2023F T EH R
BRI HYEE S —EHE -

BRER

B A B ABEL DS REFREES
12 R PIEREMAARERNTEET
Lhg o BEALL - HADARIFET(REA
REMBERFEZETEER) - (hEARKM
Bl EIRE) AR h EARAFBIKER
FOR)SERBERER - FRALSEEND
¥ ZMEBRRITREREST  SHRE
EEZHRUREMAABRNEETE
LATRAE BN REIRE ©
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Coping with Climate Change
Physical risks

The Group takes climate related issues very seriously and
therefore we are committed to managing potential climate
related risks that may affect the Group’s business activities
and developing strategies to manage the identified risks.

The Group identifies and evaluates climate change risks
and closely monitors the impact of climate change on the
Group’s business and operations. We have identified an
increase in the frequency and severity of extreme weather
conditions, which pose an acute physical risk to the Group’s
business. Under extreme weather conditions, employee
safety is at risk and productivity will be reduced, which has a
direct negative impact on our business and revenues.

To minimize potential risks, the Group has mitigation plans in
place, including flexible work arrangements and precautionary
measures to deal with severe or extreme weather conditions.
In addition, we recognize that stakeholders are increasingly
concerned about sustainability, which poses a market risk
to us. If we fail to meet our stakeholders’ sustainability
requirements, our reputation could be damaged and we
could lose our competitive edge. Therefore, we plan to use
high-efficiency equipment and regularly review our internal
environmental practices.

Transition risks

The Group expects climate change to lead to regulatory
changes as governments and regulators may impose more
stringent environmental laws, regulations and policies to
achieve global carbon neutrality. For example, the Stock
Exchange requires listed companies to enhance climate-
related disclosures in their Environmental, Social and
Governance Report. As a result, the Group may incur
additional compliance costs to comply with the updated
regulations. Failure to comply with climate change
compliance requirements may expose the Group to claims
and litigation. This may also damage corporate reputation.
In order to avoid reputational risks arising from the slow
response to climate-related trends, policies and regulations,
the Group will closely monitor changes in relevant domestic
and international policies and regulations as well as industry
trends, enhance its ability to respond to climate-related issues
and make timely adjustments.
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PEOPLE-ORIENTED

The Group believes that our employees are our greatest and
most valuable asset and the core of our competitive advantage,
and provide the driving force for our continuous innovation. The
Group attaches importance to the building of corporate culture
and the protection of employees' rights and interests. At the same
time, we strive to ensure the occupational health and safety of
our employees, protect their interests, fully respect and value the
motivation, mobility and creativity of our employees. We were not
aware of any material non-compliance with employment-related
laws and regulations that would have a material impact on the
Group, and also strive to build a harmonious labor relationship.
During the Year, the Group had no litigation cases arising from
employment issues.

5.1 Employee Benefits

The Group attaches great importance to the protection of
employees’ rights and interests and complies with laws and
regulations such as the Labor Law of the PRC ((FF# AR £
B & EN%)), the Labor Rights Protection Law ({4 8h& #
Z51R#5%)) and the Labor Contract Law of the PRC ({FF & A
RAFBELEARE)), and has formulated internal policies
such as Employee Handbook ({(& LF#)), Company
Recruitment System (R AIHBEH|E)) and Ruicheng
Resignation Management System (il BB R HIE)),
regulating aspects on employees’ admission and resignation,
daily work, learning, promotion and rest and vacation,
training, etc. At the same time, we also pay attention to the
diversified development of employees, providing a variety
of training and exchange opportunities to help employees
continuously improve their skills and qualities.

We strive to promote mutual communication and respect in
an inclusive work environment. The Group firmly oppose any
form of discrimination and unfair treatment in recruitment,
appraisal and compensation system, and ensure equal
opportunities for all employees. For example, in the
recruitment process, appraisal and procedures, we prohibit
the differentiation of treatment based on gender, ethnicity,
age, religion, marital status and cultural background of
employees. We rigorously review employee information and
strongly oppose any form of forced labor and child labor. In
order to avoid the employment of illegal workers, including
forced and child labor. We will immediately report to the
relevant administrative department and register for internal
records if we discover any labor violations. During the Year,
there were no cases of child labor or forced labor in the
Company.

As at 31 December 2024, the total number of employees
of the Group was approximately 107 employees, and the
numbers of female employees and male employees were 38
and 69, respectively.
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5.2

We are committed to creating a fair, transparent and orderly
recruitment and management environment to provide
better job security and development opportunities for our
employees. The Group follows the Company Recruitment
System ((AFIBIEF|E)) and Ruicheng Resignation
Management System (B E R HI/E)) and strictly
follows the prescribed procedures for the hiring and
termination of employees to protect the rights and interests
of our employees. As of 31 December 2024, the Group’s
employee turnover rate5 was approximately 33.64%, of
which the annual turnover rate for male employees was
42.03% and the annual turnover rate for female employees
was 18.42%*.

Health and Safety

We complied with the Regulation on Work-Related Injury
Insurances ({ T&RKE551)) and the Prevention and the
Control of Occupational Diseases Law of the People’s
Republic of China (4% A RFEFMBEB:ZHEP6%)) and
other relevant laws and regulations, formulated relevant
safety system, and provide our employees with five-year
insurance and one pension allowance and regular medical
checkups to ensure their health. In the office area, we are
equipped with necessary fire-fighting and medical facilities,
and regularly check the safety hazards. Meanwhile, we also
provide our employees with emergency response guidelines
for fire, electrical shock, earthquake, and other situations,
as well as safety protocols. Through these safety policies,
we strive to provide a safe working environment for our
employees and ensure that they can work in good safety
conditions.

In the past three years (including the current year), the
Company had no major health and safety incidents, and no
work-related fatalities. In the current year, the Company had
no workdays lost due to work-related injuries.

During the Year, the Group did not have any major non-
compliance with laws and regulations relating to health and
safety.

“Employee turnover rate= number of employees lost — (number of employees lost +
number of employees at the end of the year) X 100%
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5.3 Training and Development

The development and training of our employees is
very important to the Group, so we have developed a
comprehensive training, promotion and performance
management system to realize the potential and ability of
our employees and to meet the demand of the society for
talents.

The Group’s employee training is divided into three
categories, including induction training, pre-service training
and on-the-job training. Employees will receive training
according to their different work stages and needs. Through
training, we hope to help employees quickly understand the
Group, familiarize themselves with the work environment
and responsibilities, and continuously improve their skills and
qualities through work experience and learning.

In addition to regular training, the Group also organizes
regular team building activities such as wilderness survival
and special training camps to train the teamwork ability and
personal will quality of our employees. To help employees
understand the latest information and policies in the industry,
we also organize various training and seminars, such as
media presentations, Internet media training, departmental
training sessions, new product presentations and policy
interpretation sessions. We are committed to helping our
employees achieve career development and providing
them with a good working environment and development
opportunities.

6. COMMUNITY CARE

As a socially responsible company, the Group has been actively
involved in various community activities and supports social
development by giving back to the communities where we operate.
We will encourage our employees to participate in community
activities and do our best to assist the community in the future
by organizing relevant activities and projects to give back to the
community and help solve community problems.
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APPENDIX I: SUSTAINABILITY DATA SUMMARY Misk— : AR EHBRE

The following is a data summary of the Year on sustainable development NTRAFEMREHBEHEERENEE
in environmental scope:

2024 2023
quantitative quantitative
values values
The Environmental Scope® RIZERES Unit B 2024 1LE 20231k {E
Greenhouse Gas Emissions RERBHHE
Direct greenhouse gas emissions (Scope 1) ERREREHR(EE) Tonnes CO, equivalent M= E{LivE € - 3.05
Energy indirect greenhouse gas emissions EREEREREIN
(Scope 2 and 3) (EE2K3) Tonnes CO, equivalent HE—&{tiix £ 33.43 9.65
Total greenhouse gas emissions RERBHNEE
(Scope 1,2and 3) (871 213) Tonnes CO, equivalent 1 % (Lt & 33.43 12.70
Greenhouse gas emission intensity RERBHAFE Tonnes CO, equivalent/ =/t ixE €
RMB milion revenue ~ ARBEHETTKA 0.09 0.03
Waste BEYN
Paper Consumption KRAE
Paper consumption KERAE kg T 188.00 10.91
Paper consumption intensity RERERE kg/ T/
RMB million revenue ~ AREEETUHA 0.53 0.03
Energy Consumption BB
Total electricity consumption BEEE KWh TRE 80,143.45 16,912.28
Electricity consumption per $million BETEEKAEEE
operating income KWh/$milion TRN/BET 22512 44.66
Gasoline consumption FURFERE m? RV - 115
Total energy consumption B FRERAE KWh ThRE - 28,022.66
Total energy consumption per $million BETEEBNBERERS
operating income kWh/$million TRE/BET - 74.00
5GHG emissions data is presented in terms of carbon dioxide equivalent and is based SEERBHMER R _S/IREERY  W2ReER
on, bult not limited tg the Greenhouse Gas Protocol: A Corporate Accoummgv and KEﬁﬁéﬁiﬁﬁﬁﬁﬁ%Fﬁ&ﬁﬂﬂ%%%@lﬁ@%@ﬂﬁ
Cos St sy e Wt S Lo o MBS (RERMABATR - CXRIAREES) -+
Gas Emissions Reporting by Enterprises in the Power Generation Sector for the Period A REIR T IR A (AT 2023-2025 FHEITERT
2023-2025 issued by Ministry of Ecology and Environment of the People’s Republic of FREERREEBEAME IE) - SKREHFERSEE T
Cors, s vy Pl s o o s et S 14 R R B R P12
Appendix 2: Reporting Guidance on Environmental Key Performance Indicators issued by FHRATREME « A RBE I AT m KONl B RIR - (g &
the Stock Exchange. EramWmE Mtk - IRIRARABUEEERIES)) ©
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The following is a data summary of the Company during the Year on
sustainable development in social scope:

Social Scope

Number of employees
Total employees

Number of employees by gender

Female
Male

Number of employees by category

Full-time junior staff
Full-time middle management
Full-time senior management

Number of employees by age group

Below 31
31-40
Above 40

Number of employees by geographical region

Beijing

Tibet

Shenzhen

Employee turnover rate
Total employee turnover rate

Employee turnover rate by gender

Female
Male

Employee turnover rate by age group

Below 31
31-40
Above 41

HEHER

EIAY

BTEH
BURESTNETIAY
ey

Bt
RESENEINETAR
2ERET

2B RERE
2BERERE
RERBRIBIANET AR
31FEAT

31-40%%

4050 L
BHEEINETAY
5175

i1

sl

EIRKLE
BIMRAR
BURBANE T RkLR
peqid

B¢

BEREREINETRALER

N T
31-40%%
M E

Unit

Number of employee

Number of employee
Number of employee

Number of employee
Number of employee
Number of employee

Number of employee
Number of employee
Number of employee

Number of employee
Number of employee
Number of employee

B

=3

AH

AH
AH

AZ
AH
N
AH
AH
N

%

%
%

%
%
%

ATRAFEARBNM BRI RERREMHE

2024 2023
quantitative quantitative
values values
202418 2023E1k{E
107 36

38 20

69 16

95 22

6 7

6 7

64 1

39 9

4 26

- 35

- 1

107 -
33.64 10.00
18.42 13.04
42.03 5.88
4219 -
23.08 18.18
- 714
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2024 2023
quantitative quantitative
values values
Social Scope HeHE Unit B 202481t 18 2023&1t{E
Employee turnover rate by geographical region &t EE 2 S TR AL =
Beijing %5 % % 100 10.26
Tibet [t % % 100 -
Occupational Health and Safety BERRHEZS
Number of work-related fatalities ETTAE(2022FF + 2023
(for the year 2022, 2023 and 2024) FER224FE) Number of employee AH - -
Rate of work-related fatalities EIRTILE (20226 - 2023
(for the year 2022, 2023 and 2024) FE R2024FE) % % - -
Lost days due to work injury RIEELXTERE Number of day(s) AY - -
Development and Training BRI
Percentage of employees trained by gender® &1 3 E 2 WS HIEE A IL°
Female zit % % - -
Male B % % - -
Percentage of employees trained by category® R{EEERIZINTZHIES
Ealiad
Ful-time junior staff 2BYBRET % % S =
Full-time middle management FHARERE % % - -
Ful-time senior management 2RERERE % % - -
Average training hours of employee trained % 51815 893 & & P53
by gender® R
Male Sit Hour B - -
Female ey Hour N - -
Average training hours of employee trained ~ ZEREF &I HZHIES
by category’ gL e
Average number of training hours per junior staff — SHE#IR B T FI1EHEE Hour AN - -
Average number of training hours per middle BEPHE IR
management Hour AN - -
Average number of training hours per senior EESHE T FHEESR
management Hour N - -
5 Breakdown of employees trained by category = number of employees in the specified SEFERIXIEERM : FRZERNZIIEEAZ-FA
category who took part in training du?ng the year = total number of employees who took BEZEE AZX 100% ©
part in training during the year X 100%. # = b X7 b S || g b - 2r = 5 A nt
7 Average training hours by category = number of training hours for employees in the 7%2);!1%5@%?1@?&”%% F FRRERIR RN AR
e ZEERIEB AR -

specified category during the year = number of employees in the specified category at
the end of the year.
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APPENDIX II: THE STOCK EXCHANGE ESG REPORTING Mg = BT CGRIR - B REAMEIES]) Rl
GUIDE INDEX

Environmental Scope Relevant Section

B ERED

Atl: General Information on: (a) the policies; and (b) compliance with relevant laws and 4. Green Operation

Emissions Disclosure  regulations that have a significant impact on the issuer relating to air and

greenhouse gas emissions, discharges into water and land, and generation of
hazardous and non-hazardous waste.

Al The types of emissions and respective emissions data. Appendix I: Sustainability Data Summary

Al.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in -~ 4.1 Emission Management
tonnes) and, where appropriate, intensity (e.g. per unit of production volume,  Appendix I: Sustainability Data Summary
per facility).

A13 Total hazardous waste produced (in tonnes) and, where appropriate, intensity  The Company is a non-manufacturing enterprise
(e.g. per unit of production volume, per facilty). and does not involve any discharges of industrial

hazardous waste, and there were no scraps or discards
of electronic equipment of the Company during the
Reporting Period, and no substantial hazardous waste
was generated, hence, no disclosure would be made.

Al4 Total non-hazardous waste produced (in tonnes) and, where appropriate, 4.2 Resource Conservation
intensity (€.g. per unit of production volume, per facility).
A15 Description of emissions target(s) set and steps taken to achieve them. 4.1 Emission Management
A1.6 Description of how hazardous and non-hazardous wastes are handled, and a 4.1 Emission Management
description of reduction target( s) set and steps taken to achieve them.
Al —RBEE  AEERRREREHN mARLMMOES AEREIEZVNELS 4 BERE
BB ) : (@) BRE ¢ Rl >m;ﬁ§s Aﬁéﬁ%ﬁ%mﬁ%@ié&ﬁ@ BYEH, -
Al BB RI A \ . fs—  TRERRENEE
A2 EEACIENED Fﬁ?&(ﬁulz)/% e AR E) R (miER) - BE }#ﬁ&;aﬁ
(MASERBI - 1) © . - mﬁ- AR A RAR
A3 FﬁFEﬁE‘E@%W?U ( + ) R (nER) B (A SES SN - 58S ANAAFREECE K/bF&I%Ef%%% ERC
HETHE) - HZK AIEFRECREBNERE  ZEBR  TE
o L EEAEEEEN WTHE-
Al.4 ELEZRENES AR R(NER) B WNBESEN - B8R 4280ERER
Mt g o)
A15 BUFTI SR ERAEEELE ERERGAE: AISHEEE
A1.6 HRREENESEENN AL BT CMAEERRAENELE 41HHEER
IRPTIRERE) Y -
A2: General Policies on the efficient use of resources, including energy, water and other raw 4.2 Resource Conservation
Use of Resources  Disclosure  materials.
A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) 4.2 Resource Conservation
in total (kWh in "000s) and intensity (e.g. per unit of production volume, per  Appendix I: Sustainability Data Summary
facility).
A2.2 Water consumption in total and intensity (e.g. per unit of production volume, 4.2 Resource Conservation
per facility).
A2.3 Description of energy use efficiency target(s) set and steps taken to achieve 4.2 Resource Conservation
them.
A2.4 Description of whether there is any issue in sourcing water that is fit for 4.2 Resource Conservation
purpose, water efficiency target(s) set and steps taken to achieve them.
A2.5 Total packaging material used for finished products (in tonnes) and, if Businesses of the Company do not involve packaging
applicable, with reference to per unit produced materials
A2: —REE  FAERER(BERR  KREMRE) L. A2ENERG
EEEH A2.1 ERUBANERR, AEZEE T mmx 98\ TETREHE) 420020REM
REE(NABESEN - BERMHE) Mﬁf CABBERENEBE
A2.2 BRKERAE (mu;&%@ - BIERE) - A RER
A23 WA VMR RE A NG R ERAENELARARAN SR
A2.4 HIKEVEROR LRI A AR - KR MRS R A ERAETEL
BEfERmLE. o \
A25 kAR RN ES AR E) kR (Em) BEEBhhes - ARAEBSROEME
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Environmental Scope

RE
A3: General
The Environment  Disclosure
and Natural A3.1
Resources
Ad: General
Climate Change ~ Disclosure
A4
A3: —RRE
BERAAER AT
A —RERE
AR A4
Social Scope
&
=]
B1: General
Employment Disclosure
B1.1
B1.2
Bt : —MRRE
ERE
B1.1
B1.2
B2: General
Health and Safety  Disclosure
B2.1
B2.2
B2.3
B2: —REE
fERErs
B2.1
B2.2
B2.3
B3: General
Development and  Disclosure
Training B3.1
B3.2
B3 —RERE
BRI B3
B3.2
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HERES

BA -‘F& =

Policies on minimising the issuer’s significant impacts on the environment and
natural resources.

Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

Policies on identification and mitigation of significant climate-related issues
which have impacted, and those which may impact, the issuer.

Description of the significant climate-related issues which have impacted, and
those which may impact, the issuer, and the actions taken to manage them.

RESTAHEERA RS RERSAYENRE -

BB EDHRERARERNEAY EZRERREEBBYENTH -
ﬁﬁ&FHEN&TﬁgﬁﬁﬁAFE VENBARREBSEEMNRE -
BRI H SO AEE Y B NEARRANTE - JELE -

Information on: (a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other benefits and welfare.

Total workforce by gender, employment type, age group and geographical
region.

Employee turnover rate by ender age %(oup and geographlcal region.

BRTHREE  BER ﬂ TR - BE - PEME - Solr - RSB
PAREMABRABRIN : (a) BUR : R(b) ETHETABERYENHAEER

&ﬁwméﬂ
IR BREE - FRANTMEIDNESLE -

BRI FERAER IR EIDNEERALE o

Information on: (a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer relating to providing
a safe working environment and protecting employees from occupational
hazards.

Number and rate of work-related fatalities occurred in each of the past three
years including the reporting year.

Lost days due to work injury.

Description of occupational health and safety measures adopted, and how they
are implemented and monitored.

BRREZ2THRRANRERERRGBENEEN : @ BE

BTAREAYENRBEERRAPINEH o
BEZF BRERFR) BFATUHNABRILE -

TEBAIERS -
BIARANBRREAR 281 AREBRTRERE -

Policies on improving employees’ knowledge and skills for discharging duties at
work. Description of training activities.

The percentage of employees trained by gender and employee category (e.g
senior management, middle management).

The average training hours completed per employee by gender and employee

categol
ﬁﬁ%ﬂﬁgﬁﬁIW%EMﬂﬁ&& ERIBCR - BEEIES) -
E’]Xuﬂlglg/ﬁ\tt

RURNRB TR WERERE PHERES 2D
BRURRETERED - §RB TR XN TR -

* Rlb) Er

Relevant Section

e[kl

4. Green Operation

Appendix I: Sustainability Data Summary

4.4 Coping with Climate Change

4.4 Coping with Climate Change

His—  THERRAREE
1ABHARE(

LABETREI

Reley_fnt Section

MHEES

5. People-oriented
5.1 Employee Benefits

Appendix |: Sustainability Data Summary

Appendix I: Sustainability Data Summary
5. AARK

518 I/R

s~ IRAEANGEE
Wi IREEEANES

5.2 Health and Safety

5.2 Health and Safety
Appendix |: Sustainability Data Summary
5.2 Health and Safety
Appendix I: Sustainability Data Summary
5.2 Health and Safety

5 2[R R

5.2 %S

Mgt — : ARERRAMER
5.2 FHL R

Wﬁ ARERRANAERE
52RERT S

5.3 Training and Development

5.3 Training and Development

Appendix I: Sustainability Data Summary
5.3 Training and Development

Appendix I: Sustainability Data Summary
53EIERE
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=i .

Social Scope
HEHE

B4:
Labor Standards

B4:
SRR

Bb5:
Supply Chain
Management

B5:
fEdEE

B6:
Product
Responsibility

General
Disclosure

B4.1

B4.2
—RBE
B4.1

B4.2
General
Disclosure
B5.1

B5.2

B5.3

B5.4

—fRBE
B5.1
B5.2

B5.3

B5.4
General
Disclosure
B6.1

B6.2

B6.3

B6.4

B6.5

== -‘F&’_t

Information on: (a) the policies; and (o) compliance with relevant laws and
regulations that have a significant impact on the issuer relating to preventing
child and forced labour.

Description of measures to review employment practices to avoid child and
forced labour.

Description of steps taken to eliminate such pract|ces when discovered.

EBERHLETHRMNSETH : @ BE Rb) ETHETABEAYENEH

FERAOINER .
LR R Al B R B T RS/ T -
HIEERERBERSERERBERAMERN SR -
Policies on managing environmental and social risks of the supply chain.

Number of suppliers by geographical region.

Description of practices relating to engaging suppliers, number of suppliers
where the practices are being implemented, and how they are implemented
and monitored.

Description of practices used to identify environmental and social risks along
the supply chain, and how they are implemented and monitored.

Description of practices used to promote environmentally preferable products
and services when selecting suppliers, and how they are implemented and

monitored.

E@iE%M%V&ﬁAH@ﬁﬁ

R E S e ERE A )

MLﬁ@%ﬁMEﬁWEM MEMTERENIMBRERSE - UREBEN
MAMTRER L o )
mLE@ﬁ%Mﬁﬁt@%wmﬁ&&ﬁﬁﬂﬁmrw URIEBHTRER
%Lﬁﬁ RN RE S RRRERKRBNED - LREBRTRERS

&

Information on: (a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating to products and
services provided and methods of redress.

Percentage of total products sold or shipped subject to recalls for safety and
health reasons.

Number of products and service related complaints received and how they are
dealt with.

Description of practices relating to observing and protecting intellectual
property rights.

Description of quality assurance process and recall procedures.

Description of consumer data protection and privacy policies, and how they are
implemented and monitored.

Relevant Section

23

5.1 Employee Bengfits

5.1 Employee Benefits

5.1 Employee Benefits
5181

518158

51818
3.5 Supply Chain Management

3.5 Supply Chain Management
3.5 Supply Chain Management

3.5 Supply Chain Management

3.5 Supply Chain Management

S5HEEER
S5HEEER
35HEEER

35HEEER
S5ftEEER

3.1 Quality Assurance
3.3 Customer Information Safety
3.4 Advertising and Intellectual Property

Businesses of the Company do not involve any sales or
delivery of products
3.2 Customer Services

3.4 Advertising and Intellectual Property
Businesses of the Company do not involve any sales or

delivery of products
3.3 Customer Information Safety
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Social Scope
HEHE

B6 :
EmRLT

B7:
Anti-corruption

B8:
Community
Investment

B8 :
HERE
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—RE

B6.1
B6.2
B6.3
B6.4
B6.5

General
Disclosure

B7.1

B7.2

B7.3
—IRHE

B7.1

B7.2
B7.3

General
Disclosure

B8.1

B8.2
—IRBE

B8.1
B8.2

e

AEFMREESRNRBOREERZS - BS  RERBEEARBHNE
M : (@) BRR © Rolo) BTHBITABEATENERERIADINER -

&E@F&m&%ﬁﬁ&ﬁﬁ@%&ﬁﬂﬁi
ey E&%;ﬂ&émﬁ%MfJ

G BRTBE R EmCIRER

MLﬁgﬁﬁﬁ%F&Mkﬁ M&ﬁ@ﬂﬁ&&%3i°

Information on: () the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer relating to bribery,
extortion, fraud and money laundering.

Number of concluded legal cases regarding corrupt practices brought against
the issuer or its employees during the reporting period and the outcomes of the
cases.

Description of preventive measures and whistle-blowing procedures, and how
they are implemented and monitored.

Description of anti-corruption trainin prowded to directors and staff.
BEMILESR BR  BEFRAREN - (@) BE  Rb) BFHETABER

YENERERTENNAR 3
RERHAE A SRR BB E BRI S FARSOHA RN

o
R REREE - U RERHTRERA -
HlRES RS TRENRESE

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take into
consideration the communities' interests.
Focus areas of contribution.

Resources contributed to the focus area.
FAEMR2EREREENTHERE
BE:

LIEpEE .
TETHEMPAER -

MEREEBEDHEZEUEF|EH

Relevant Section
HEREH

3. 155{%[5&
33BF[EE

S4EE &%D‘&ETE

Vi /N Tiﬁxﬁ&ﬁmﬁﬁiﬁﬁ
32K

SARERABER

Vi /N T¥W$ﬁ&ﬁmﬁﬁiﬁﬁ
3IXPEELE

3.6 Compliance Operations
3.6 Compliance Operations

3.6 Compliance Operations

36 Comphance Operations
3.66 %EL B

36AMESR

36aHEE
36aMiEE
6. Community Care

6. Community Care
6. Community Care

6AHEME
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