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1.1

Report Overview

& Bk

ABOUT THE ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORT

This report is the eighth annual environmental, social and governance
report (the “ESG Report’) released by China Metal Resources Utilization
Limited (the "Company”), together with its subsidiaries ["CMRU",
collectively the “Group”). Adhering to the ESG reporting principles of
materiality, quantitative, balance and consistency, this report provides
a detailed account of the Group’s sustainability performance, policies
and strategies for the twelve months ended 31 December 2024 (the
"Reporting Period’).

The Group is committed to maintaining the longterm sustainability of
its business, as well as supporting environmental protection and the
communities in which it operates. The Group provides cusfomers with
quality products and services and prudently manages ifs business in
accordance with wellestablished decision-making procedures. Through
constructive communication, the Group sfrives to balance the views and
inferests of stakeholders to determine the longterm development direction.
The Board of Directors [the “Board’) is responsible for assessing and
determining the environmental, social and governance risks of the Group
and ensuring that relevant risk management and internal control systems
are in place and functioning effectively. The Group has set up a working
team (the "ESG Working Team") that meets regularly fo review and assess
the performance of corporation on relevant environmental, social and
governance matters.

Reporting Principles
Materiality: Regular stakeholder engagement and materiality assessments
are conducted fo identify material ESG matters and ensure they are
reflected in our reports.

Quantitative: The data presented in this report has been carefully
collected. See Environmental and Social Performance Data for the criteria
and methodology used to calculate KPls.

Balance: Both positive and negative impacts of the business are presented
in a transparent manner.

Consistency: Unless otherwise stated, disclosures, data collection
and calculation methods have been consistent over the years to allow
comparisons over time.

Scope of the ESG Report

The Group is principally engaged in the manufacturing, sales and trading
of copper, aluminium and related products. The reporting scope of 2024
ESG Report mainly covers the Group's core business segments in the
People’s Republic of China [the “PRC"), which include recycled scrap
copper manufacture, as well as the sales of communication cables, power
fransmission and disfribution cables using copper wire rods that the Group
produce as the major raw material.
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1.2

Preparation Basis and Reporting Standard

The ESG Report has been prepared in accordance with the Environmental,
Social and Governance Reporting Guide (the “ESG Reporting Guide”)
under the Appendix C2 to the Rules Goveming the Listing of Securities
on HKEX and presented in details with tables for the four environmental
aspects and eight social aspects. The Board of Directors are responsible
for conducting the oversight of ESG-related risks and formulating
management direction and strategy fo ensure effective risk control
measures are adopted by the Group during the process. An internal ESG
working feam has been set up across the Group fo collect ESG data and
compile the ESG Report.

Feedback

The Group continues to work fowards sustainable growth through
communicating and cooperating with its stakeholders. For other
information of the Group’s ESG work, please refer to the Group's website
(hitp://cmru.com.cn/).

GOVERNANCE STRUCTURE

The Board’s oversight of ESG matters

The Board has a primary role in overseeing the Group's ESG matters.
In 2024, the Board, the management and the ESG Working Team
evaluated the impacts of ESGrrelated risks towards the operation and
formulated ESGrrelated policies in dealing with relevant risks. The oversight
of the Board ensures that the management and the ESG Working Team
can have all the right tools and resources to oversee the ESG matters.

To demonstrate the Group’s commitment to transparency and
accountability, the management and the ESG Working Team responsible
for ESG matters review and evaluate the Group's performance in respect
of ESG matters and report to the Board regularly.

The Board’s ESG management approach and strategy for material
ESG-related matters

To better understand the opinions and expectations of different stokeholders
on the ESG matters, materiality assessment is conducted annually.
The Group ensures various platforms and channels of communication
are used to reach, listen and respond fo ifs key stakeholders. Through
comprehensive communication with the stakeholders, the Group can
understand their expectations and concerns. The feedbacks obtained
allow the Group to make more informed decisions, and to better assess
and manage the impacts of the business decisions.

The Group has evaluated the materiality for each of the ESG aspects
through the following steps: (i) identification of ESG matters by the Group;
(ii) key ESG areas prioritisation with stakeholder engagement; and {iii)
validation and determining material ESG matters based on the results of
communication with the stakeholders.
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1.3

Taking these steps enhances the understanding of the expectations and
concerns of the Group's stakeholders on various ESG matters, which
enable the Board to plan the sustainable development direction on a more
comprehensive basis in the future.

Progress of the Board’s review made against ESG-related goals
and targets

The Group will closely review from time fo time for the performance and
implementation progress of the ESG-related goals and targets. If the
progress falls short of expectation or there are any changes of business
operations, it may be necessary to make amendments and communicate
about the goals and targefs with key stakeholders such as employees,
cusfomers and suppliers.

The Group has sef future strategic goals to enable the Group to develop
a realistic path and focus on the development direction for achieving its
vision. The Board will carefully examine the attainability of the targets
which should be weighed against the Group's philosophy and goals.

The Group is pleased to present this ESG Report, which provides an
overview of the Group's management of material matters that affect the
Group's operations and performance from an environmental and social
perspective. The Board has reviewed and approved the ESG Report to
ensure that all material matters and impacts on sustainable development
are presented fairly.

STAKEHOLDER ENGAGEMENT

The Group recognises the importance of stakeholder engagement and
strives to maintain a sfable and close relationship with key stakeholders,
who are identified as government and regulatory authorities, shareholders
and investors, customers and business partners, public environment,
employees, community and media. Various communication channels are
in place fo ensure the Group understands and meets their expectations.
The expectations of the Group's stakeholders and their communication
and feedback are as follows:

Stakeholders
F0E

Expectation
e
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Communication and Feedback

AEREKE

Government and
regulatory authorities

B REEHE

Operation in compliance
aREE

Fulfillment of tax obligation

Promotion of local economic development
B E M

Creation of job opportunities

et T s

TREEERIAERAR/ ZBZNFRE  HEREARSE

Compliance with laws and regulations

BT IED KRB

On+ime payment of taxation in full

R BRI

Enhancement of industrial scale

RAERBRR

Provision of job opportunities

RUITERE



Stakeholders
HHE

Expectation
HE

Communication and Feedback

AEREKE

Shareholders and investors

BRRERRKREE

Customers and

business partners

EFEREERHE

Public environment

Investment returns

Yo 25 [m] 4%

Operation in compliance
aRER

Production safety
ZREE

Integrity and fulfillment of agreements
EAREES

High quality products

=SmEEm

High quality services
=

A B AR

Fulfillment of emission standards

ERBEN

Energy conservation and emission reduction
B R B

Reasonable water consumption

A AKX
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Enhancement of profitability
REAMED

Compliance with laws and regulations

T ED KRB

Improvement of safety measures in workplace
& LIEM T 2k

Business communication and performance
of confracts in accordance with laws

7% 8 B R AOE B

Listening to customer feedback and strict
implementation of product inspection

REEPRENRBERNITEMEDR

Improvement of staff service quality

RABIMRBLE

Communication with local environmental
protection department and
compliance with local laws

HE R RE IR BT ER

Usage of environmental friendly
and energy saving equipment

2 AZRIRETBE R

Raising employees” awareness
of saving water
e B TEI Q) AKEH



Stakeholders Expectation Communication and Feedback
& HE AEREKE
Employees Occupational safety and health Provision of health check
and safety fraining for employees
8T BErrifEn M8 TiFofl R 2557
Remuneration and benefits Regular review of employees'
remuneration and welfare
el TEHRE 8 TH & RABFIKF
Career development Provision of occupational skill training
for employees
BExR R E TRZERREE
Humanities concerns Employee representatives meeting
and regular employee events
AX B BIRKRARG L EHSERETAD
Community Improvement of community environment Provision of necessary materials
to community
HE HELBRRE RUEMBRAFEYE
Support for community welfare Sponsoring charity organization
in community
PR Tl YN Bt BEEHIE
Media Openness and transparency Group website, announcement
of information by the Group and inferviews
s ENGEEE SEBY - EERERERRD
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1.4  MATERIALITY ASSESSMENT 1.4 EEMFME

To ensure that the ESG Report includes material fopics relevant to the RBRESCHREBDIERAEEEBRRLE
Group's business and operations, stakeholders have participated in BHERTE BHEC2ERAE &
survey, in which views from various stakeholders have been included LA - BEEB RS RETRFNE 2
and analysed. ESG issues with higher ranking were considered material BER -BaBBINESCERENRREES
matters. A list of ESGrrelated issues of high and medium level materiality HeFEEERBRASEMNESCHMZERE
was presented in matrix below. BETIATHEREZS -

Highest Materiality of ESG Aspects
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0
0 1 2 3 4 5 6 7 8 9 10
Relevance/Materiality to Business Highest
HERHRBEIEE/EZ T &=
Stakeholders #5% B8 ESG lIssves B - HEREREHE
Government and regulatory authorities 1. Operation in complionce &#3iE%
BRREE#RE 2. Fulfillment of tox obligation &R R
3. Promotion of local economic development % &) & 1A%
4. Creafion of job opportunities {2375 5t %
Shareholders and investors 5. Invesiment refums Yz B
BRRRREE 6. Operation in compliance A&
7. Production safety &2 £E
Employees 8. Occupationdl safety and health 8% %2 B2
BT 9. Remuneration and benefits ZER|
10.  Career development B X%/
1. Humanifies concerns ASCB81E
Customers and business partners 12, Integrity and fulfilment of agreements #/{5E4)
EFREAEBH 13. High quality products 52 B & &
14, High qudlity services B iR %
15, Customer privacy B FHLRE
16.  Handling of opinions and complaints & 8 RIZFFERE
17, Protection of intellectual property rights #R7& &E#
18.  Marketing and labelling 77855827~
Public environment 19.  Fulfilment of emission standards ZE1ZHEA
DBRBRE 20.  Energy conservation and emission reduction EEEHHE
21.  Reasonable water consumption &2 F7K
Community 22.  Improvement of community environment & 4t &3R5
HE 23.  Support for community welfare X ##t BAZ
;g;;m 24.  Openness and fransparency of information 15 8.2 & 8
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2. The Environment

2.1

TEEBRERNBAERAR/ ENFRE

BRI

ENVIRONMENT STRATEGY AND MANAGEMENT APPROACH
Business Overview

The Group recycles copper and reproduces the vital metal into products
that are frequently used in telecommunication links, wiring and plumbing
for home appliances and mechanical instrumentation. Copper confaining
wastes range from copper scraps o waste electrical cables. The Group
purchases the wasfe then dismantles and grades them before the
subsequent melting and casting process. Undoubtedly, copper recycling
allows for lower costs comparing with it mined and extracted from copper
ore. The Group's business philosophy is based on the idea of promoting
a circular economy, ensuring the protection of the environment through the
active reuse of resources in production.

Environmental Commitment and Management System

The Group highly values the environmental responsibility as part of the
business practices in environmental emission control, resource use and
continuous improvement on environmental policies and management
scheme.

CMRU is committed fo promoting an energy-efficient management system
on its production site and has obtained ISO 14001:2015 Environmental
Management System Certification.

[ e ™ )

HREENE '-J-H‘

The Group has established an energy management system fo achieve
energy objectives and ensure all significant energy uses which result
from the Group's production and operation activities are being sirictly
controlled, including:

e Establishing a regular inspection system for production sites,
conducting safety and hazardous checks, and practicing energy
conservation

e Conducting annual energy audit for each manufacturing enterprise

e Conducting regular machinery check and maintenance

i Organizing regular fraining programs about energy conservation
measures and publicizing energy management system user guide

i Setting up energy use monitoring management system
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2.2 EMISSIONS

Air Pollutant Emissions

The production plants of the Group strictly abide by the Law of the PRC
on Air Pollution Prevention and Control. During the Reporting Period,
the waste gas was mainly generated from machinery and vehicles in
the production plants, including nitrogen oxides, sulphur oxides and
particulate matter.

During the Reporting Period, data of air pollutant emission Noe 1 is sef out
below:

2.2 BB

2RISR B

N 52 8 R I 7 B R B IR 7 T R AR 3 (o
FARAMBARIZRREIAZE) - REE
BE EENERFEREREEERN
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T

Air Pollutant Category Unit 2024Nee2) 2023MNete2)
ERERYER By 2024 F &2 2023 F =2
Nitrogen oxides (NO ) @&t #(NO) Kg AfT 933.09 1,785.55
Sulphur oxides (SO )N 3 FR & 4L 4 (SO ) 3 Kg AT 276.94 528.21
Particulate matters (PM) %52 % 7 5 8% (PM) Kg AfT 1.55 3.50

Note 1: Emissions in Hong Kong are estimated with reference to Appendix 2: Reporting Guidance on
Environmental KPIs under HKEX — How tfo prepare an ESG Report.

Note 2: The data for 2024 and 2023 mainly covered the production plants in Mianyang.

Note 3: The data primarily represents sulphur dioxides produced from buming natural gas in production
plants.

To evaluate the effectiveness of relevant measures, the management of
the Group will continue to monitor and manage the use of the production

equipment in each operating area.

Emission Reduction Targets for Air Pollutants

1 BEABANERESERERSM - WAER
ESGHRENIE: 2 - BARRFKPI A REIRH -

2 2024FR2023FHINTIERERERENEE
g -

3 BBEIERREERARMEELN AL -

AEBEREE AR TR S
[y 2 7 SR O PR DA ST 4B BB 4 e A
2 -

ZRSFRMNREEE R

Environmental KPI Emission Reduction Target Base Year Status
RERREARER W R HEF R &

NO_ intensity Reduce 5% by 2025 2020 In progress
AELWINO ) HE 2025 FEBIM D 5% 2020 T

SO_ intensity Reduce 5% by 2025 2020 In progress
REL (SO ) B E 2025 FEBIRM D 5% 2020 T

PM intensity Reduce 5% by 2025 2020 In progress
BTN FREN (PM) B E 2025 FEBIRM D 5% 2020 T

GHG Emission BEREHER

CMRU is committed to taking susfainable and longterm actions to manage
carbon footprint in our productions and operations. GHG emissions
of the Group's production are caused majorly from the consumption of
purchased natural gas and purchased electricity. This report focuses on
greenhouse gas (GHG) emissions of CO2e under Scope 2 emissions |i.e.
emissions resulting from consuming purchased energy sources).

h & ERBANNERIMAFEERN KRBT
PREEALENEETOMEE - A%
EAEEHRNAEREEZEERAE
RARLFABENAEL - AREEHH
T E 2B (BERE AT BB BE IR EE £ WO BF
O T H 8L E 2R = R 8 (GHG) 5
e
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The Group’s GHG emission data during the Reporting Period are as

follows:

RS MEARE R ERBHREBENT

Environmental KPI Unit 2024Nete 1 2023MNete 1)
REBERENES B 2024 & &N 2023 F =N
GHG emission (Scope 1) Tonne (carbon dioxide equivalent) 177.31 4231 QNote 2] (i£2)

BERBHR(EE) W(ZELiREE
GHG emission (Scope 2) Tonne (carbon dioxide equivalent) 1,306.94 1,563.06Nete 3] (£3)
BERBHKR(HEE2) W(ZELiREE
GHG emission (Scope 3) Tonne (carbon dioxide equivalent) 14.22 21 .50MNoted] (E4)
BERBHK(EE3) W(ZELiREE
Total GHG emission Tonne (carbon dioxide equivalent) 1,498.47 2,007.75
BAERBHHEE W(ZELiREE
GHG emission intensity Tonne (carbon dioxide equivalent)/ 0.22 0.14

Tonne of production

BERBHEREE Wi (ZRILIREE) EENEE
Scope 1: Direct GHG emissions from operations that are owned or conirolled by the Company.
Scope 2: "Indirect energy” emissions resulting from the consumption of purchased or acquired

electricity, heating, cooling and steam by the Company.

Scope 3: Al indirect GHG emissions generated ouiside the Company, including upstream and
downsiream emissions.

Note 1: The GHG emissions in 2024 and 2023 include the operating data from the Sichuan
headquarters and the production planis in Mianyang

Note 2:  The data for 2024 and 2023 primarily represents fuel consumed by vehicles.

Note 3:  The data primarily represents the electricity and natural gas purchased from suppliers and
is calculated based on Ihe Grid Emission Factor of Central China Region in 2021 and
Standards GB/T 32151.10-2015 in the People’s Republic of China, respectively.

Note 4:  The data primarily represents electricity used in water consumption.
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1 20245 R2023FRERBHMBED/INATK
mERENSERE -

f2: 20245 R2023FHBETERKAEFMAEFNM
i o

3 HBEIRARUARBEBENENNRAS L5
FIA2021 FREEFRGBEHMNABRPEA
RAMBEARFEGCE/T 32151102015 ReHEE
%o

T

i BEIERKHERMKEBAEANES -

Emission Reduction Targets for GHG BEREENNREEE &
Environmental KPI Emission Reduction Target Base Year Status
BRERRERER bz =R HEEF R &

GHG emission intensity (Scope 1) Reduce 5% by 2025 2020 In progress
BERBHEREE(HE1) 2025 FEBIM D 5% 2020 T
GHG emission intensity (Scope 2) Reduce 5% by 2025 2020 In progress
BEREBHREE(HE2) 2025 FEBIM D 5% 2020 T
GHG emission intensity (Scope 3) Reduce 5% by 2025 2020 In progress
BEREBHREE(HES3) 2025 FEBIM D 5% 2020 T
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2.3 WASTE MANAGEMENT

10

Waste management affects the life of every individual in the Group
society. To achieve its commitment to reducing the waste generation
rate, the Group implements a series of waste management system. The
Group builds up dust control system at each production stage. There are
three sefs of melfing furnace provided with dust collection and bag- type
filtlering systems respectively. Each year the Group maintains equipment
performance, and conducts sampling test and regular equipment
inspection fo ensure the dust controlling system operates in good
condition.

The Group upgraded the dust collection system, which notably reduced
waste gas emissions from 50mg/m? to 30mg/m® and reduced PM by
8mg/m?. The smelting furnaces are installed with waste energy recovery
system fo reuse the waste heat. The Group also has a sfringent selection
system for local waste processing and disposal suppliers.

During the Reporting Period, the main waste discharges from CMRU are
metal and other waste. Relevant data are as follows:

23 ERYERE

BEVMERZEASEHLE LBEANE
Ao REREREERYES RHEGE
AEEER-RIERMERNE  RE
EEERBREIRERG - AKBEA=E
EE - DRIEBRERKABERS - K
SESFETRELREE  ETHER
B K E R i A RN EE Rt H) R 4T

#IT -

AEESHREERS  BHRER NS
S0BR /U ABERLEIOER, L
TR IR TR 8RR, LTK R
BRIE 22 A BE AL IR [0 WX AR DA BB A R R
B AKENHEWERRENEEHR
FER R BRAIREBESE -

RBEHRE  P2ERNETEEZMHR
REBNMEMERY - HREEDT

Emission Category Unit 2024 2023
BERBUE B B 2024 % 2023 F
Metal Note ! Tonne 455.79 677.88
=& @ U
Emission intensity per ton of output
(total waste/tonne of output) 0.0655 0.0479
BHEENFRRE (BRYEE EEWE)
Other waste Tonne 135.63 258.06
HEREY
Emission intensity per tonne of output
(total waste/tonne of output) 0.0195 0.0182
BHEENFREZE (BRYLE EEWE)
Total waste Nete2 Tonne 591.42 935.94
BRYBEE &
Emission intensity per tonne of output
(total waste/tonne of output) 0.0850 0.0661

BHEBNHRZE (BRYEE EEME)

Note 1:  All are recycled by professional companies.

Note 2. The data for 2024 and 2023 primarily represents total waste and emission infensity of the
production plants in Mianyang.

1 2HmFERFENK -

20 20245 R2023FHBETBERRBERENEED

BERTE -

Emission Reduction Targets for Waste BEENEEYNEEER
Environmental KPI Emission Reduction Target Base Year Status
BRERRENER WEB R HEEF R 58

Waste intensity generated Reduce 5% by 2025 2020 In progress
EXENBEYNEE 2025 FERTALD 5% 20205 & HEITH
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During the Reporting Period, the Group was not aware of any material
violation of relevant laws and regulations that have significant impact
relating to air and GHG emissions, discharges into water and land,
and generation of hazardous and non-hazardous wastes of the Group.
The Group strictly complied with local laws and regulations relafing to
emission, such as the Environmental Protection Law of the PRC ([ R EE A
RHAFMBIRIBIRFEL) ), the Law on the Prevention and Control of Water
Pollution of the PRC ([ HZE A R FEFBE A5 LE767%) ) and the Law on
the Prevention and Control of Solid Waste Pollution of the PRC [ FRZEE A
RHEME EfEREEYIRIFED/AE) ). Furthermore, no significant fine or non-
monetary sancfions were imposed on the Group due to non-compliance
with relevant laws and regulations during the Reporting Period.
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Offgas cleaning
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containing waste

Copper

Molion Copper
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et |

= SRR

—_—

\

AN

Melting Furnace
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Coiler
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Casfing wheel

B

Rolling mill
B

Pickling line
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Wire rod
R
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2.4 USE OF RESOURCES 2.4
The production process at CMRU maijorly relies on three types of energy
resources: natural gas, electricity and water. Of the Group energy
intensive manufacturing demand at copper processing plant, it adopts
melting equipment at a high energy efficiency of 55%. In the course of
the annual production, the Group continuously monitors the performance
in energy consumption and looks info the feasibility of optimization af
production facilities.

Besides the hardware, the Group believes human behaviour also plays an
important role in improving energy efficiency. The Group puts up signages
at the main enfrance of the production facility to ensure a clear guidance
on electricity savings and water conservation.

Energy and water consumption quantities are as below:

EREA
PEERNEEREETBREZEER
KAR - BARKEIR o L AEE RN
e RE SR ERRKER - HEAS55%
DELRE AR c EFEAEERREF
AREEBSEEENERBTERAFER
FEE(LBYAITTIE ©

BRI AEERBANTRERESEE
MIMEEFRFTEZNER - AREHELEE
RHEA L B A DR IR IR B A RER
e BRI KEE R EMTIES] -

EEREKERHEFREWT -

Resource Category Unit 2024 2023
BiRER =12 2024 & 2023 4F
Electricity kWh 2,332,336 2,676,151
B TR
Consumption intensity per tonne of output 335.30 189.11
(total source/tonnes of output)
EHMEENHEZE(EREMNEE EEWE)
Gasoline Nete ! kWh 16,690 30,700
by R TR
Consumption intensity per tonne of output 2.40 217
(total source/tonnes of output)
EWMEENHEZE(EREMNEE EEWEH)
Diesel| (Nete 1) (Note 2 kWh 75,490 130,762
5y (1) (2) TEB
Consumption intensity per tonne of output 10.85 Q.24
(total source/tonnes of output)
EHMEENHEZE(EREMNEE EEWEH)
Total energy consumption kWh 2,424,515 2,837,613
B RE T LB
Consumption intensity per tonne of output 348.55 200.52
(total source/tonnes of output)
EHMEENHEZE(EREMNEE EEWE)
Natural gas M3 439,546 838,341
RAR LK
Consumption intensity per tonne of output 63.19 50.24
(total source/tonnes of output)
EHMEENHEZE(EREMNEE EEWEH)
Water M3 30,692 46,395
KEIR LK
Consumption intensity per tonne of output 4.4 3.28

(total source/tonnes of output)

BHMEENEEEE (BRERNEE EEME)

Note 1: The conversion factors used for the conversion of other units info kWh are taken from the Energy
Stafistics Manual published by the International Energy Agency. The data for 2024 mainly
represents the gasoline consumption of 4 vehicles (The data for 2023 mainly represents the
gasoline consumption of 5 vehicles).

Note 2: The data for 2024 and 2023 mainly represents diesel consumption of Mianyang Baohe
Taoyue.

Fl ARMAGELTNEEERATRRNERRET
TR B ERERELMOLRE FM - 20245
ERRAMAEZUMAE(02BFETERRKSH
AREZAAAE) -

20 2024F R 20235 X BRERBHRMELAOLHH
FHE -
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Sub-consumption for each resource category by production plant seen as BEERERREETIRODIEEFENOT

follows:
2024 2024 F
Production Plant Nete 1 Electricity Natural Gas Water
EEIRED £ KRR KEIR
kWh m? m?
T R B MK 3K
Mianyang Tongxin and Mianyang Metal Materials 243,468 - 2,390
wEEERABSEMR
Hunan Yinlian 33,918 - 1,263
H A SR B
Sichuan Baohe 774,800 - 4,542
79 )1 4R F0
Mianyang Baohe Taiyue 1,188,050 439,546 21,433
45 B 4R T SR M
Hubei Rongsheng 39,900 = =
L E R
Sichuan Boxin 52,200 - 1,064
miEE
Total 2,332,336 439,546 30,692
we
2023 2023 F
Production Plant Mo 1) Electricity Natural Gas Water
EETRRED B RAR KEIR
kWh M3 M3
TRK SR AV
Mianyang Tongxin and Mianyang Metal Materials 504,030 96,615 9,622
Hunan Yinlian 44,745 - 1,616
4 A SR B
Sichuan Baohe 376,520 - 3,351
79 JI4RF0
Mianyang Baohe Taiyue 1,710,400 741,726 29,231
45 5 4R T 3R
Hubei Rongsheng 40,450 - 1,710
b w R
Sichuan Boxin 6 - 865
M)l EE
Total 2,676,151 838,341 46,395
wne
Note 1: Names of the production plants are in short form. H1 NEEIRESEREET -
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Conservation Targets for Energy and Water Consumption

RN KEFHENGNER

Environmental KPI Emission Reduction Target Base Year Status
BRERREARIER B R BEEF R 58
Energy consumption intensity Reduce 5% by 2025 2020 In progress
BERHERE #2025 FE AR 5% 2020 & #HITH
Water consumption intensity Reduce 5% by 2025 2020 In progress
KEFHFERE #2025 FE AR 5% 2020 & #HITH
Packaging Materials aBEMHE

With strict control over the use of packaging materials, the Group has
little packaging waste. The Group reuses plastic packages throughout
the production cycle. The packaging material used for collecting waste
copper has been used on the delivery to the clients and recycled for the
next waste collection cycle.

In ferms of emission reduction measures, the Group closely monitors the
energy consumption, GHG emissions and waste disposal levels of CMRU
and its offices, and devises feasible measures to achieve energy saving
and emission reduction targefs. Details and results are listed below:

$%l}£¢%¢ HERMEER  BELE

KEHN AREEEELERNTER
@Hﬁﬁﬁﬂ& £ WEREFPXERHEMAMA
TA Wi 5= B ) 1) B2 3R A1 R S T LA B A AR 7
TEREERIRE -

BB RN S - AREZEYER
qﬂﬁiéfﬁ&ﬁ?ﬁ%@iﬁ’]aw UHFE - RE R
BHERRERYEEKT  XEBBAITHE
EmLA,aEEEﬁSE/JEWFETm° FHIE KRR

J[

Project
BH

LI

Details and Results
HERRR

Multifunction Device

ZIMEERE

Air conditioner

H

aa

Water conservation

A wide range of multifunction devices for printing, scanning and photocopying are used.
Employees are advised fo switch on only when in use and tum off relafed equipment
during non-office hours fo reduce power consumption.

FZRAETH  REEPHNZ RS  EZREEEERARFE  AEHF
mARERE ARG AHDREE

More energy-efficient air conditioners have been installed during the Reporting Period fo
reduce the associated eledricif\/ consumpﬁon

ERHREREMLEKEAELREENZTR - LR EEREE -

We communicate water conservation messages to employees through posters and e-mails
fo raise their awareness, and check taps regularly to prevent leaks.

BREHRMNEFHHSEHTARNREGZHNAKER  UMRSERENTI - 5

The cars are only used for senior management to attend business meetings and for

AEEREAEEREFASERNEETPEBBHEM -

Waste mainly includes metal and other waste. CMRU and ifs offices strive fo minimize
the impact on the environment through the use of recyclable mefals and other wastes,
and encourage the separation of metals and other wastes and place them in designated

SR
SMNE B B K BESRIART 2R -
Car
important customers or business partners.
~E
Waste
areas for recognized recyclers to collect.
BEZEY BRENEIZORCERHAGERY) TeERIERSEES

BERA RS E R
HtERY  BOAKHRENFERERE  RIZRECBREGERYDE
BRIE - MENETERE - AR R A R E
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2.5

2.6

ENVIRONMENTAL DEVELOPMENT

The Group adopted advanced purifying control technology on liquid
oxygen-driven combustion to the Group's smelting fumnace, which resulting
in a reduction of 4.2 tonnes of sulfur dioxide emission on a yearly basis.

Mianyang Tongxin Factory was awarded “Sichuan Province Green
Factory” by Sichuan Provincial Economic and Information Department in
September 2019.

Mianyang Tongxin Factory has upgraded its organic wasfe gas treatment
facilities since May 2021, reducing the emission concentration of organic
waste gas and reducing the generation of hazardous waste, thereby
reducing volatile organic compounds by about 1.2 fons and waste
activated carbon by about 1 ton.

ENVIRONMENTAL ACHIEVEMENT

CMRU is a pioneer enterprise at copper recycling in copper rod
industry and has been certified as “National Model Project for
Resource Comprehensive Utilization”. CMRU has become a leader in
the sustainable sector of the non-ferrous metal industry in the Chinese
mainland.

Since February 2021, Mianyang Tongxin Factory, one of the Group's
factories, was granted by the People's Government of Youxian District,
Mianyang City with the title of “First Prize for Safety and Emergency
Management Work”.

2.5

2.6

RREE

REE A B R A TR BB R R IR il %
e AR EDR BRIE - (e MIRF IR 4. 208
B — &AL -

IS ME T 201940 A L)l
ERBENERCERENDIIERET
B | 5%

WIS ME TR 2021 F5 AR#ETTH
HRE RSB R TT AR BUE - FRIR T AR
REOEBURE - B T RBBEMMES
emzER I EEEER AW .21
Ko BEIEEIRAD 1 R

RRAH
TEER/MEITRAEWRTERE
CERERIBRRERGANARER
K| -PeBERACKATEAEEES
BEXAKEZERALNEEE

2021 F2 ARG AEBET—HT
B 4 5 S 28 TR 42 15 T 2 (1L [ A R IR
BPF 22MESEEIIE—SRIBY -
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2.7 CLIMATE CHANGE

3.1

16

Public awareness of climate change is growing, and climate change is
one of the most frequently discussed topics among companies. The Group
is also increasingly concerned about the potential impact of climate
change on ifs business and operations. The Group regularly studies global
and local government policies, regulatory updates and market trends to
identify potential climate-related risks that may affect the Group's business
operations.

According fo the reporting framework developed by the Working
Team on ClimateRelated Financial Disclosures, climaterelated risks are
divided into two categories: physical and transitional risks. The Group
will immediately formulate response plans, such as changing business
strafegies and revising development plans, to reduce the negative impact
of these climate-related risks.

The Group will continue fo incorporate sustainable development practices
into its business operations, prepare and maintain adequate resources to
manage identified climate-related risks and study potential remedies.

During the Reporting Period, there were no climate-related risks (including
physical and transition risks) that had a material impact on the Group.

The Employee
=

EMPLOYMENT POLICY AND LABOUR STANDARDS
Employment Policy

The Group believes the employees are the most important and valuable
assets. The Group highly values the protection of all employees” legitimate
rights and interests and strictly complies with labor and employment laws
including the Employment Ordinance (Chapter 57 of the Laws of Hong
Kong), the Labour Law of the People’s Republic of China, and the Labour
Contract Regulations of Shandong Province to ensure fair arrangements of
working hours, wages and off days for employees. In addition, the Group
rolled out various programmes for employees during the year.

2.7 Riz#1{t

3.1

RBRERERZENBITEIES  RIRE
LT RARIRGRERANGERZ — - A%
EIRAGISN - AR RIRE M H TS
REENBERE - ARETEHREMBIR
MW BRFBE  BSEEMRM5EBY -
BRI B AR BEFLENEER
RABRE R o

RIERIRAARE M 7515 B B TIEAE HIE R
BEER - RIXABERRD SYIENRER
2 B2 R K 48 o 7R 5% 81 37 B0 I E B S AT
B B R R RIS ERETE N
BAOZERFABERRNBEZE -

AEBEBEBLEAREERERMARLE
BHeE WERKERTERER #NUE
I B B SRR AR BE R B AT ST B R A
R

RBERE BESAEEFEAZEN
RixBERR (5L BERR) -

EREBER
AEERRERECSESREELREENE
E- AEBERERHEEREREZEEN
REZORE - WERKETRMBED(E
BEPIES7E) (PEARKMES
FEIRCURE LB S RRGIDE T HEEEH
KREEEAF AR EB O TIERE -
TERKERERRFRH - Rtz
AEBAEFAR/BETHLZIAFEILE -
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The Group is committed fo becoming an ideal employer of choice and
providing a healthy working environment where its employees can thrive.
It believes that employee well-being initiatives and work-ife balance
can bring positive inflience on staff wellness and considerably increase
feam engagement, trust and overall efficiency. The Group was involved
in no prosecution for breach of relevant laws and regulations during the
Reporting Period.

Labor Standards

With respect to human rights, the Group has established “Child Labour
Rescue Procedure” to support effective abolition of child labour. In
recruitment, according to the Employment of Children Regulation made
by Hong Kong Labour Department, all candidates must be aged 18 or
above and everyone is provided with equal opportunities. Candidates are
required to provide identity proof to prevent the recruitment of child labour.
Once child labour or forced labour is found, the Group will terminate the
labour contract immediately.

When cases of child or forced labour are discovered and reported during
regular reviews and inspections, the Group will promptly carry out serious
investigation to seftle the case and prevent the similar situation from
happening again. The Group strictly complies with the Labour Law of the
PRC and the Hong Kong Employment Ordinance. During the Reporting
Period, the Group was not involved in any significant matter of child or
forced labour during its operations.
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3.2 EMPLOYEE PROFILE 3.2

As of December 31, 2024, the Group had 247 employees in the PRC
[excluding 3 employees in Hong Kong Special Administrative Region)
distributed in 5 cities in the Mainland China, comprising of 80 female
employees and 167 male employees, and nearly 100% of them are full-
time employees. The number of female employees was approximately
14% less than the number in the previous reporting period. The age profile
shows that the Group is attracting younger generations with its viable
culiure and employee terms. The tumover rate for the Reporting Period
is approximately 12%. The detailed employee stafistics and employee
furnover rates are presented below:

EEEN

HE2024F 128318 AEERHH
ER247 2 RBREB(TEBBERTHIES
ZRE) HMHERBEARBESEHMT - B
BOBRLETITRIOG/ZEETHK B
H100% B2 BET  MEEITAHE L
EREER A4 14% « FREEEBER A
S [E gE LA ] SR UL 2 B B IG5 88
A RIEHBNEERBELN R 12% -
AN EESRTERLKEEREEZ5M
T

2024 2023
20244 2023%F
By gender By gender
EERE S RIERIE S

68%

66%

Male Female Male Female
"m g "o "am

By age group By age group
BERARES BRERARE D

4% 6%

61% 60%

mBelow 30 230-50 g 50+ Below 30 g 30-50

50+

30BLAT " 30-508% " S0BEMA L " 30T ™30-50% " SOBESAE
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2024

20244
Geo raphlc Distribution of Employees
B 51
h
7
2023
20235

Geo rcphlc Distribution of Employees

Hubei #i3t
6
Sichuan 71|
255

Hunan #7
7
Chongqing EF
1
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3.3

20

Employee turnover rate Nt ! 2024 2023

EERALRED 2024 & 2023 F

Total number of former employees BESE 5 428 33 186

By gender gkl oy

Male E] 12% 44%

Female g 14% 59%

By age group RERAERNE D

Below 30 30BRAT 31% 48%

30-50 30&E 50 5% 11% 54%

50+ 505 A £ 13% 41%

By region R RE

Hong Kong & - -

China H 12% 50%

Note 1: The turnover rate is calculated by dividing the number of employees leaving the Company 1 MR E TR E B ABBR AR EARM T
by the average number of employees in a particular group. 1E8 NBFTE -

WORKING ENVIRONMENT 3.3 IIRE

Equal Opportunities HE9E

The Group is committed to providing a fair and equitable workplace
where all individuals are treated equally in every aspect of their work
or employment. Candidates and employees have equal opportunities to
employment, remuneration and promotion. The Group will not conduct
or tolerate discrimination or harassment against individuals on the basis
of age, gender, race, marital status, religion and disability on any
legally protected ground or on any other ground which we consider
inappropriate and unacceptable.

This policy applies to all employment activities including, but not limited
fo recruitment, promotion and transfer, assignment, reward and benefit
provisions, fraining and development, termination and other similar
aspects.

AREBEBBNER‘E-ERFALHTFR
5 BREREETFRERSTEHESE
FEUF - EEABRERAEFENE
% FHREAEE AEETSERE
MEERFRENEANERB/TE REZX
EXOEMEMERMETRRRFR
TR~ HERR - IEIGOR - REEBKRTE
FE AR SRR IR

WBRERNAMAERRELZSE  BEETR
R - B R#D 2k - REREHN
R BJIIRER BEREMELS
m| o
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3.4

Diversity

The Group strives to bring together talents from different cultures,
backgrounds and levels to create a diversified platform where everyone
can make the most of their talents. The Group recruits talents through
different channels, such as internal referral, career fair, campus
recruitment, and advertisement. Looking for high caliber individuals with
the right talent and attitude to join us, we'll consider the candidates’
education background, previous working experience, and inferview
performance, efc.

Work-life Balance

The Group encourages its employees fo maintain a worklife balance by
reasonably arranging contractual working hours, vacation entitlements
and company acfivities. These include statutory holidays, paid annual
leave, marriage leave, maternity leave and paternity leave, efc. Balanced
employees fend to feel more motivated and less stressed out at work,
which thereby increases company productivity and reduces the number of
conflicts in the working environment.

EMPLOYEE SAFETY AND HEALTH

People are crucial to the sustainable development of the Group. In
compliance with all related legislation, the Group is committed fo ensuring
a high level of occupational safety and health (“OSH") performance at the
workplace. Some examples of our regular practices include, but are not
limited fo, consisfent safety awareness training and roll-out of supporting
tools. During the Reporting Period, the Group recorded no violation of
employee safety and health related laws, no work-related accidents, thus
no loss of working days due to work- related injuries, and no work-related
fatalities. In the past three years, no employee of the Group was involved
in workrelated fatalifies.
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R BR ERERGERE - T TIEE
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ETRTHER

AAEAREBWARERR N RER
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EERYESRE2RREARFRNER
B0 o NIREHIRT - MEBETHER -
B T 5485 TE B8R B 4 B A
EMESABNEAIRTER - RiBE=
FoAREEVESTSRETIRT SR -

21



3.5 EMPLOYEE DEVELOPMENT AND TRAINING 3.5 EEHREEAEZI

In order to achieve upto-standard projects, quality production, individual REBIREEREEAENAREREA
growth, all employees are encouraged to attend seminars, lectures and BN AEERBERET2MEERE
fraining courses that are related to their jobs. The Group believes that MEEB M E - BERIEIIRE - K
effective training on various topics can help employees understand the SERE ZHEFENBRUEINIATEE
workplace better and reach their full potential. THERETHRETERE  EtMaxnBEE
Bt °
During the Reporting Period, the Group offered 13 vocational skill training REEHE AEEREERMRTI3KX
sessions o improve the employees' professional skills. B BT IR I RRAR - DAL 0% B FL BB 2R AR 7R
GRS 55 A
Vocational Skills Training B SRR e A
2024 2023

2024 F 20234

Training Training
Training Topic Sessions Sessions
EIHEE BHIRE FEFINRE
Special Job Training BIHBEE 5 15
Electrical Equipment Knowledge Training B R EIE - -
Entry Level Educational Training AP E 1 13
Job skills B Eae 7 7
Tofal BE 13 35
During the Reporting Period, the Group offered 13 training sessions on REEME REEERTI3KEHE
employee health and safety, environmental protection, and emergency TREHZ? RERERESEBESH
response, efc. EIIERIE o
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Health and Safety Training 2Rz 2T
2024 2023
2024 & 2023 %
Number of Number of
Training Training
Training Topic Sessions Sessions
E-EES b E D/ BINRE
Safety Knowledge Training Z R AFE 7 15
Vocational Health Knowledge Training BEEEMEE 4 -
Environmental Knowledge Training RIB MBS 1 1
Fire Safety Knowledge Training BB &R 2 1 2
Safety Training for Inferns BEBE L2 = -
Security Training for Security Administrator ZEEBRAER - 1
and Officer SREEL2IE
Emergency Drills BE20RE = -
Tofal B 13 19
During the Reporting Period, the employee fraining rafio of the Group is MBS HRE AEENES 2 I =
as follows: T -
2024 2023
2024 & 20234
Percentage of trained employees Mot ! ZHEENE S = 100% 100%
Percentage of trained employees gzl ek |
by gender MNete2 EEBE L E
Male S 68% 66%
Female g 32% 34%
Percentage of trained employee REEEREDH
by category Nete2! ZIEET D=2
Senior management SRERE 2% 2%
Middle management FRERE 8% 8%
Ceneral sfaff —RET 90% Q0%
Note 1: The percentage of frained employee is calculated by dividing the number of employee at EAl FYEEHE DL VR2MEYES ABR
year end by the number of frained employees. EEYEEAHE o
Note 2: The percentage of trained employees by category is calculated by dividing the number of EVE RERIE DS YES HERER T IIE

rained employees by the number of frained employees in the category.

BAEBRAS MBI ERARGE

The average number of fraining hours per employee is insignificant, so it

REAREZKZINFARRTIBE
R HESCHELEIZN -

is not mentioned in the ESG report.
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4.

4.1

24

The Value Chain
BEHs

SUPPLY CHAIN MANAGEMENT

The Group adheres to good practices during procurement process
and works closely with a spectrum of suppliers for the procurement
of production materials, including but not limited to raw materials,
accessories, spare parts and other materials. The source of scrap copper
includes household appliances, electrical equipment and transportation
equipment, used cables and wires and scrap materials from certain
industrial manufacturing processes. The areas in which the Group procure
are mainly located near production facilities and other key industrial
areas of the Pearl River Delia, the Yangize River Delta and the Chengdu
Chongging Economic Zone.

Management Overview

For long-term success and sustainable business development, the
Group has formulated quality management policies for its own business
operations and that of its suppliers and subcontractors. The policies
include Procurement Management Policies, Inventory System Policies and
Sales Management System Policies.

The Group encourages its suppliers and subcontractors o strictly comply
with the procedures to ensure the quality management is being performed
fo fulfil requirements of the relevant domestic and international standards.
The Group's suppliers are expected to have strong commitments to good
ESG practices concerning issues such as environmental sustainability,
health and safety and ethical conduct.

Managing Suppliers and Subcontractors

The Group maintains close communication with subcontractors through
fraining and meetings. Before engaging with a new supplier, the Group
conducts siringent inspection and supplier qualification assessment to
ensure that they meet its standards in areas such as quality and safety,
occupational health and training, and anti-corruption. Performance
moniforing and evaluation are conducted quarterly to ensure that all the
suppliers in the list remain qualified. Those who do not pass the Group's
evaluation are required fo take timely correction and/or corrective actions;
otherwise the unqualified suppliers will be suspended or removed from the
approved list of suppliers.

4.1

HrEgEEE

AEEERBRETEFRTED - L5t
RBLEEMR(BRETEREREMH - B
- TE REATE) BEREEER
FTUAE - BRRFRERRE ERAR
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(CHEBIRHIE) -

AEESBERER LD BB BRIEETE
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4.2

During the Reporting Period, the number of suppliers and subcontractors
by region is as follows:

PREHE - RS ONEEFRD B
EEBE T -

2024 2023

2024 2023 %

Hong Kong B = -

Mainland China i 149 174
PRODUCT QUALITY AND RESPONSIBILITY 42 EmEEREFE

The Group places a high priority to ensure customers’ safisfaction in
terms of products and services we deliver. The Group's products include
recycled copper products, communication cable products and transmission
and distribution cables products. Quality control measures, along with
guidelines established by each department, ensure product compliance
and accountability.

Customer feedback and handling

The Group welcomes comments and suggestions from customers. The
Group provides various communication channels such as social media,
membership channels, hotlines, emails and web pages. The Group
regularly establishes communication channels and feedback systems to
collect safisfaction data and improvement suggestions from cusfomers.

Customers may make complaints through the Group’s social media
channels for its trading business, and aftersales service workers will
regularly reply to customer questions and take corresponding measures. |If
cusfomers have complaints about the Group’s products and services, the
Group will comprehensively analyze the feedback from customers, and
then monitor the customers’ safisfaction with its business. The Group will
also take follow-up actions, including infernal assessment and revision of
employee training plans, formulation of improvement plans and refinement
of existing management procedures, to resolve identified issues. In
addition, the Group will provide timely feedback fo customers.

CMRU will only sell products to customers after inspecting and ensuring
that all products are in good quality. During the Reporting Period, there
were no product recalls or complaints regarding the Group's services due
to health or safety issues.
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Quality Products BEEM
The Group's major products comprise of:i) recycled copper products; AEEFEEMBEBERES (i@
(i) communication cables; and [iii) power fransmission and disfribution EEEER MEZKEEEER - §F

BAWRERIELT

cables, among which the recycled capper products are listed as below:

Recycled Copper Products BEHER

e
Motor enameled wire

Copper rice Rice light low oxygen.copper rod

Copper wire Copper rod

KSR E IR

I\

Xiangbei Copper Block
AL 85 B 8RB

Copper block

Standard copper row

RE Fizb

8 3t SR gt i 1 A3t S 8k 6 B

Quality Management

The implementation of “Incompatible Separation of Duties” effective on
2 August 2018 further enhanced the infernal product responsibility. The
core of this management approach is “infernal containment”, requiring
each business fo be handled by two or more departments or personnel
for supervision and control, which is achieved by rationally dividing the
responsibilities and authorities of different departments in major business
functions such as internal audit approval, business execution, information
recording, and infernal supervision. The Company has obtained ISO
Q©001:2015 Quality Management System Certification to further prove ifs
achievements in product quality management.

1006 OST ¢

84§
H201848 A2 R & £ MM HE B
B0 RESIE |6 B i — 2 058 A 2R E &
BIE - ZEEGTAWZLERERBS ] -
BRZIAEBAMEIA FEBPIsmEE
L/{L/\,E\Lﬁﬁbﬂﬁﬂ w o BB AR
DTRBPIEABBEZIE - ZHHT
EERBRANEEFETEXRHRED
FIVBE REREIR - RARCZERFISO
QOO 2015 EEE R RARILUE—F
W—JEEAFDD,\E B2 HEUSHORAE -
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4.3

4.4

PRODUCT INNOVATION

According to the lafest summary of patent obtained by the Group, as of
December 2024, a total number of 103 patents have been granted to
China Metal Resources Utilization Limited. There were 13 inventions and
90 utility models, of which 1 won the China Patent Excellence Award and
1 won the second prize of Sichuan Patent.

BUSINESS ETHICAL CONDUCT

The Company is committed to upholding the highest ethical standards
when conducting business. The Group aims to protect fair competition
by prohibiting any anti-competitive behaviours. The Employee Handbook
has specified the requirements of professional conduct that all employees
are required to abide by at all times. This code of conduct is aimed
fo improve understanding of the Group expectations on staff conduct,
especially on anti-bribery, fair competition, equal opportunity, customer
data privacy and anti-discrimination, as well as to facilitate training
amongst its staff.

Moreover, the Group Anti-Fraud Policy and Whistle-blowing Policy
provides employees and external stakeholders with a special
confidentiality notification channel related to safety and health. The
identity of the informant will be guaranteed not to be disclosed and can
be treated with respect and faimess. During the Reporting Period, there
was no violation of law related to bribery, extortion, fraud and money
laundry. During the Reporfing Period, there were no reported cases of non-
compliance relating to anticompetitive behaviours in the Group.

Anti-corruption

The Group strictly abides by relevant anti-corruption and anti-bribery
laws and regulations relating to anticorruption, such as the Hong Kong
Prevention of Bribery Ordinance. The Group also issued Anti-Bribery Policy
fo ensure honesty, infegrity and fair play of business activities, and commit
fo establish, maintain and review the anti-bribery policies.

Code of Ethics and Whistle-blowing Policy

The Group has established regular review procedures for its business
practices, anti-corruption measures and guidelines, and investigations of
reported misconduct.
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The Group is committed fo ensuring that all employees report any
suspicious conduct in a safe, secure and confidential manner. Therefore,
the Group has established a whistle-blowing policy stating that the
identities of whistle-blowers will not be disclosed. The Group is committed
fo ensuring that no one is disadvantaged by refusing to engage in bribery
or corruption. The Group has a sound organizational structure and
policies to maintain a high level of corporate governance and maintain
an ethical corporate culture.

The Group provided anti-corruptionthemed training fo its directors, senior
management and relevant staff.

During the Reporting Period, the Group was not aware of any serious
violations of the Prevention of Bribery Ordinance, the Criminal Law of the
People’s Republic of China and the Anfi-Money Laundering law of the
People’s Republic of China and other applicable laws and regulations
that had a significant impact on the issuer in relation to bribery, extortion,
fraud and money laundering. During the Reporting Period, there were no
cases prosecuted for violating relevant laws.

Internal Control and Audit Policy

The Group has launched a series of policies fo facilitate better
management of the Company’s daily operation and business risk. The
policies are formulated based on the People’s Republic of China Audit
Law, Regulations of Audit Commission on Internal Audit Works, China
Infernal Auditing Standards, Basic Rules for Infernal Control of Enterprises,
Small Business Internal Control Specifications (Trial), etc.

The purpose of this system is to standardize internal audit policies,
strengthen internal control and manage risks based on the specific
circumstances of the Group's auditing requirements. The implementation of
the system allows the Group fo discover and prevent fraud, meanwhile, it
can help to improve efficiency of operations, increase economic benefits
and profect the legitimate rights and inferests of stakeholders.

Confidentiality

Maintaining confidentiality is essential for a company to build trust with
its business pariners. The Group has been striving hard to safeguard the
confidentiality of information we process during the course of business and
strictly adhere to Personal Data (Privacy) Ordinance. The employees shall
not divulge any confidential or insider information of the Company for
their own personal interest.
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As stipulated in the Technical Confidentiality Regulations, employees are
required o adequately safeguard data to protect the Company's inferests
and prevent damages caused by loss of intangible assets. The employees
of the technology research and development centre must strictly abide
by the policies. During the Reporting Period, the Group was not aware
of any violation of relevant laws and regulations that have a significant
impact on the Group relating fo privacy matters.

Intellectual property rights (“IP”)

The Group is committed to complying with laws and regulations relating
to IP, and fo respect and protect its intellectual property rights by
renewing patents and trademarks. In order to ensure that the infellectual
property rights of customers’ products are properly profected in the
process of outsourcing to suppliers, a non-disclosure agreement on
intellectual property rights must be signed before hiring. The Group enters
into standard employment confracts with its employees, which set out
provisions regarding intellectual property rights and confidentiality.

During the Reporting Period, the Group was not aware of any serious
violations of the Trade Descriptions Ordinance, the Copyright Ordinance,
the Prevention of Copyright Piracy Ordinance and other applicable laws
and regulations, which had significant implications on the health and
security of the products and services provided by the Group, as well as
advertising, labelling and privacy matters and remedies. In addition,
during the Reporting Period, no significant fines were imposed.

Communities
it &

COMMUNITY ACTIVITIES

The Group recognizes ifs responsibility to act responsibly and
constructively as a member of the communities. Through a broad range
of community initiatives, charitable giving, and volunteer services, the
Group seeks fo create value for society and bring joy to people’s lives.
The Group have been supporting a number of programs aimed at
advancing education and creating experiences for young people from
underserved communities to achieve their dreams. The Group is proud of
the partnerships it has established with various organizations that share its
value of community involvement.
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6. HKEX ESG Guide Content Index
EENTI(RERE HdgREIRSESDANETERSI]

Subject Areas/Aspects/KPls Page Section
TERE BE BRERES HiE =

Subject Area A — Environmental
FTEHRA-BRE

Aspect Al: Emissions
BEAT : BERY)

General Disclosure Information on: Page 7 Section 2.1
(@)  the policies; and E/7H H21=E
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating fo air and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste.

— R BRABRMBEREYN  MAKRLHES AEREERE
BYHELEN
() BOR: &
(b] BETHBETABERFZENREERIIROINER -
KPI AT.1 The types of emissions and respective emission data. Page 8  Sectfion 2.2
BRAERIEIREAL PEDU IR AR M ARRE BE IR BUE o F8E F22F
KPI AT1.2 Creenhouse gas emissions in fofal (in tonnes) and, where Page @  Secfion 2.2
appropriate, intensity (e.g. per unit of production volume, per facility). FOBR F22F
BIRAERIEIRAL .2 BRERBAEREEAF T R(MER)ZE(MNBEEE
i - BERMTH) ©
KPI'A1.3 Total hazardous wasfe produced (in tonnes) and, where appropriate, Page 10 Section 2.3
infensity [e.g. per unit of production volume, per facility). F£10H F23=%
R RIEIRALS ELREEEMRE CAMETE) N(ER)BE(WASES
$1l N ’!’IE ﬁﬂinﬁ—#)
KPI A1.4 Total non-hazardous waste produced (in fonnes and, where Page 10 Section 2.3
appropriate, intensity (e.g. per unit of production volume, per facility). F£10H F23=%
BRAERIEIRAL 4 ELEEEEMRAE CANETE) N(ER)BE(WASES
$1l ) ’!’IE ﬁﬂinﬁ—#)
KPIAT.5 Description of objectives of emission reduction and measures to Page 10 Section 2.3
achieve the objectives. F10H H23=%
BB RIEIRALS AT MBI E B B R REDEL B IEMRBRN TR -
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Subject Areas/Aspects/KPls Page Section

TERE BE BRERES HiE =

KPIAT.6 Description of how hazardous and non-hazardous wastes are Page 10 Section 2.3
handled, and description of objectives of emission reduction and F10H H238
measures fo achieve the objectives.

BIRERIEIREALLS Wl R IR E B R EEERYNIE - R PTRT LB R EE B 1R
KERE L B R ERE 25

Aspect A2: Use of Resources

EMEA2 : BREA

General Disclosure Policies on the efficient use of resources, including energy, water and Page 12 Section 2.4
other raw materials. FI2H H24%

— AR EE BRERER(BIFRIR « K REA R L) BIBEK

KPIA2.1 Direct and/or indirect energy consumption by type (e.g. electricity, Page 12 Section 2.4
gas or oil) in total (kWh in ‘000s) and intensity (e.g. per meall. FI2B HF24%

RIRE IR A2, RENESNERER SEEER(INE - KRaoh) LS (AT
BETERE) REE(NMAGEFTH)

KPI A2.2 Wiater consumption in total and infensity (e.g. per unit of production Page 13 Section 2.4
volume, per facility). FI138B H£24%

RIRERIEIRA2.2 BRKEREE(WAGES SN - BERMEAHE)

KPI A2.3 Description of objectives of energy use efficiency and measures to Page 14 Section 2.4
achieve the obijectives. FI4H FH24%F

R AERIEIRA2.3 PR LR E MG B BN RERE L B B ERRe 2
B o

KPI A2.4 Description of whether there is any issue in sourcing water that is Page 14 Section 2.4
fit for purpose, objectives of water use efficiency and measures o FI4H FH24%F
achieve the osbjectives.

BIRERIEIRAZ 4 U SRERE A KR L] BRI RE - AR ETET S A Ak a B
BERRERE L BRI R o

KPIA2.5 Total packaging material used for finished products (in tonnes) and, if Page 14 Section 2.4
applicable, with reference fo per unit produced. FI4H FH24%F

RIRERIEIRA.S YN MFTAREMENRE (TS ) R (ER ) S EEEM
2 -

Aspect A3: The Environment and Natural Resources

BEA3 : IRERRANEIR

General Disclosure Policies on minimising the issuer’s significant impact on the environment Page 15  Section 2.5
and natural resources. F158 H258

—RRIE

RIEBEITAHRBERRRERENBERZENBRK -
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Subject Areas/Aspects/KPls

ITRERE EEH BEAXER

Page Section

HiS B

KPIA3.1
BASREIEIR A3

Aspect Ad: Climate Change
[EHEA4 - mIRE L

General Disclosure

—RRIE

KPI A4.1

BREMIEIRAL]

Subject Area B — Social
FTEHBEB—HE

Description of the significant impacts of acfivities on the environment
and natural resources and the actions taken to manage them.

R B EDHRERARAERNEATERCIRREEE#
TENTE -

Identification of and response to the significant climate-related
policies which have impacted, and those which may impact, the
issuer.

BRI REH O RS HBETAEETYENEARIKE#E
HHBUR °

Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the actions
taken to manage them.

BN REHBTAEEVBNERRZEBEE - X
EETTH -

Employment and Labour Practices

EEREIESR

Aspect B1: Employment
[BEBI : &EfE

General Disclosure

—RRIEE

KPIBT.1

BRERIEIREB] )

32

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating fo

compensation and dismissal, recruitment and promotion, working

hours, rest periods, equal opportunity, diversity, anfi-discrimination,

and other benefits and welfare.

FRAFHREE BEREA  TERH - B TEKE -

Z7tft « RIBAR A M B A fRr 38 Ko ta Al Y

(@) BE: K

(b] BETFTHBETABERAZENRBEERRINER -

Total workforce by gender, employment type (e.g. fulltime or part-
fime), age group and geographical region.

RIER) - EBER (N2 REERE) - FRAR MRS 5 E
BB -

Page 15  Section 2.5
F15H H25%

Page 16 Section 2.7
F16H H2/%

Page 16 Section 2.7
F16H H2/=%

Page 17 Section 3.1
F17H H3.1=®

Page 18  Section 3.2
£18AE HI2E
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Subject Areas/Aspects/KPls Page Section
TERE BE BRENEE HiE EH
KPIB1.2 Employee turnover rate by gender, age group and geographical Page 20 Section 3.2
region. £20H H3.2%
RASRAEIEIRB] .2 RIER) - FRERN KRB DHNEERKLE -
Aspect B2: Health and Safety
[EmB2 : @ERLTEERLTE
General Disclosure Information on: Page 21 Section 3.4
(a)  the policies; and F218H $H34E
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating fo providing a safe working environment and protecting
employees from occupational hazards.
— AR EE BRARMLZ2TIHERENREBES#LBELEEN -
(@) B K
(b] BETFTHBETABERZENRBEEERRINER -
KPI B2.1 Number and rafe of work-related fatalities occurred in each of the Page 21 Section 3.4
past three years including the reporting year. F21H H34=
RARAEIEIEB2.] BE=F(BREERFE)SFRITHHOABRLE -
KPI B2.2 Lost days due fo work injury. Page 21 Section 3.4
F21H H34=
RASRAE N IEIRB2.2 AIGERTIERE -
KPI B2.3 Description of occupational health and safety measures Page 21 Section 3.4
adopted, and how they are implemented and monitored. F21H H34=
RASRENIEIEB2.3 R P ER BV B R R R 2 24 - ANBRRIT R T % -
Aspect B3: Development and Training
[EEB3 : BERIE
General Disclosure Policies on improving employees’ knowledge and skills for Page 22 Section 3.5
discharging duties at work. Description of training acfivities. 228 H35%
Note :  Training refers o vocational training. It may include infernal and external courses paid by
the employer.
— MR EE BRREE BT LIERE M A3 R AL MBUR - iR 3IE
&) o
i BIEREE - TRRhEINENRINERE -
KPI B3.1 The percentage of employees trained by gender and employee Page 23  Section 3.5
category (e.g. senior management, middle management). F23E H358
RARAE R IR B3] RUERLEEFAN(NEAEERE  HREER)SSNZIIE
BB -
KPI B3.2 The average fraining hours completed per employee by gender and Page 23  Section 3.5
employee category. F23E 358

PRSRAE IR B3.2

R REBRMNE D BREBTKIIN TR -
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Subject Areas/Aspects/KPls Page Section
TERE BE BRENEE HiE EH
Aspect B4: Labour Standards

[EHEB4 : 5 TR

General Disclosure Information on: Page 16 Section 3.1
(@)  the policies; and F16BH HI1E
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer relating fo preventing
child and forced labour.

—ARHEE BRI I-E Takaam| 4 Ty
(@) BE: K
(b] BETFTHBETABERZENRBEEERRINER -

KPI B4.1 Description of measures fo review employment practices to avoid Page 17 Section 3.1
child and forced labour. F17H H3.1=®

BARAE IR IE BA T AR AT IR ES B IR A AR R B T MBS T o

KPI B4.2 Description of steps taken to eliminate such practices when Page 17 Section 3.1
discovered. F17H H3.1=®

RASRAE IR B2 I IRERITNE B B RIE AR 28 -

Aspect B5: Supply Chain Management

EmBS - HEEEE

General Disclosure Policies on managing environmental and social risks of the supply Page 24 Section 4.1
chain. B24H F418

— MR EE EREHERENRE MG RREBOR -

KPI B5.1 Number of suppliers by geographical region. Page 24 Section 4.1

R EIRBS iR EONHEREE - F24H F4=E

KPIB5.2 Description of practices relating to engaging suppliers, number of Page 24 Section 4.1
suppliers where the practices are being implemented, and how they F24H F4=E
are implemented and monitored.

BB IEIRBS .2 MBI A HERIEDN - MERITERENN M ERE
B URBERTRERTE -

KPI B5.3 Description of practices used fo idenfify environmental and social Page 24 Section 4.1
risks along the supply chain, and how they are implemented and F24H F4=E
monitored.

BB RIEIRBS.3 G RN RS ERANIRE L ERROED - AR
HEMTRERITE -

KPI B5.4 Description of practices used to promote environmentally preferable Page 24 Section 4.1
products and services when selecting suppliers, and how they are F24H F4=E

PSS M IEIRB5 .4
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Subject Areas/Aspects/KPls Page Section
TERE BE BRERES HiE =
Aspect B6: Product Responsibility
BHEBO : EmEE
General Disclosure Information on: Page 25  Section 4.2
(a)  the policies; and F25H HFA42F
(b)  compliance with relevant laws and regulations that have a
signiﬁcom impact on the issuer re|oﬂng to health and sofef\/,
advertising, labelling and privacy matters
relating to products and services provided and methods of
redress.
— AR EE BHMRHERNMRBNEZERLZE  EE  BHEMEFE
VA K w S TR
(o)  BE: R
(b] BETHBETABERZENREEERRINER -
KPI Bo. 1 Percentage of fotal products sold or shipped subject to recalls for Page 25  Section 4.2
safety and health reasons. F25H H42F
B AE IR BO. CEACEXEMERTRL 2 BEFBHMARKN B
KPI Bo.2 Number of products and service related complaints received and Page 25  Section 4.2
how they are dealt with. F25H H42F
RARAE B BO.2 BERNEm MRS E B AR EE T -
Operating Practices
e EE D
KPI B&.3 Description of practices relafing to observing and protecting Page 29 Section 4.4
intellectual property righfs. F20H H44%F
RRAERIEIREBO.3 it B 4 AR IE AN B E B RARIED -
KPI Bo.4 Description of quality assurance process and recall procedures. Page 25  Section 4.2
R AE N IE1R BO .4 i 2T BE RERBYIZF F258H HF428
KPI B&.5 Description of consumer data profection and privacy policies, and Page 28  Section 4.4
how they are implemented and monitored. F28H H44%E

RAREMIEIRBO.S

WUE B EERHRE RALRBOR - WREBAITRERTE -
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Subject Areas/Aspects/KPls Page Section
TERE BE BRERES HiE =
Aspect B/ Anti-Corruption
[BEB/ : RES
General Disclosure Information on: Page 27 Section 4.4
(a)  the policies; and F2H FALE
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
— AR EE BRI IEIERE - B3R - BGEFROARER
(o)  BE: R
(b] BETHBETABERZENREEERRINER -
KPI B7.1 Number of concluded legal cases regarding corrupt practices Page 28  Section 4.4
brought against the issuer or its employees during the Reporting $288 H£44F
Period and the outcomes of the cases.
R AEIEIREBY ] RERBAABETANEESRHY D EENESHFRESD
BERFADER -
KPI B7.2 Description of preventive measures and whistle-blowing procedures, Page 28  Section 4.4
and how they are implemented and monitored. F28H H44%F
R AE BB .2 P E A R BT - L RAAESITRERTE -
KPIB7.3 Description of anti-corruption training provided to directors and staff. Page 28  Section 4.4
R AERIEIREBY .3 MmEERE TRENREFEI - F28H HF448
Community
#HE
Aspect B8: Community Investment
BHEBS : 1HEKRE
General Disclosure Policies on community engagement fo understand the needs of the Page 29  Section 5
communities where the issuer operates and fo ensure ifs activities take F298 H£OE
into consideration the communities” interests.
— AR EE BN tR2EREREEMELEFTENMEREIER LD S
& Bt M S A ER
KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, Page 29  Section 5
labour needs, health, culture, sport). $F208H HF5E
R AE B BS . FIERBE(NHE  REFE  SIHFK @#E b8
B)e
KPI B8.2 Resources confributed [e.g. money or fime) to the focus area. Page 29  Section 5
BRI IE1RB8.2 FEEITHBMEHMAER(NEELFRE) - £208 H£5%
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