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BOARD OF DIRECTORS

Our Board consists of seven Directors, two of whom are executive Directors, two of whom are
non-executive Directors, and three of whom are independent non-executive Directors on the
[REDACTED]. Our Directors serve a term of three years and may be re-elected for successive
reappointments. Our Board is responsible and has general powers for the management and conduct
of our business. The table below sets forth certain information in respect of the members of the
Board upon [REDACTED]:

Time of
appointment

Time of joining/

re-joining the Position for the

Name Age Group as a Director current tenure Responsibility
Dr. Zhang Lin [58] September September  Chairman of the Responsible for formulating
(RMY. 2016 2016 Board, chief the overall development
executive officer strategies and business
and executive plans of our Company
Director and overseeing the
management (including
finance matters) and
strategic development of
our Company
Dr. Shen Jungiang [S9]  June 2018 November  Executive Director ~ Responsible for the overall
478 ;) 2024 and chief research work of our
scientist Company
Mr. Tang Pengfei [56] September November ~ Non-executive Responsible for providing
(e ... 2016 2024 Director strategic advice to our
Company
Mr. Yang Jian [64]  January January Non-executive Responsible for providing
(M. ... 2020 2020 Director strategic advice to our
Company
Professor Ni Jun [64] (REDACTED)] [REDACTED] Independent Responsible for providing
(fiiggyNote) = non-executive independent advice on
Director the operation and
management of our
Company
Ms. Poon Philana [58] [REDACTED] [REDACTED] Independent Responsible for providing
Wai Yin non-executive independent advice on
(kg Nore) - Director the operation and
management of our
Company
Mr. Li Gang [49] (REDACTED)] [REDACTED] Independent Responsible for providing
(ZEfpNere - non-executive independent advice on
Director the operation and

Note: The appointment will become effective upon the [REDACTED].
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Executive Directors

Dr. Zhang Lin (TRA), aged [58], is our founder, chief executive officer, an executive
Director, and chairman of the Board, and a member of the Single Largest Shareholders Group. Dr.
Zhang has been our Director since the Company’s establishment, chairman of the Board since
February 2021, was re-designated as our executive Director in November 2024, and has been
serving as the legal representative, general manager and executive director at certain of our
subsidiaries, namely Freetech (Tongxiang) Intelligent Systems Sales Co., Ltd. (f % s (Hil45) & fg
A8 EA PR/ F]) and Fosi (Hangzhou) Intelligent Systems Co. Ltd. (& B WM B i R A R
7l). Dr. Zhang is primarily responsible for formulating the overall development strategies and
business plans of our Company and overseeing the management (including finance matters) and
strategic development of our Company.

Dr. Zhang has been deeply involved in the automotive industry for close to 30 years. Before
joining our Group, Dr. Zhang worked in Geely Holdco, where he assumed the position of vice
president between April 2011 and February 2016. During his tenure with Geely Holdco, he was
responsible for Geely’s overseas marketing and factory construction. Before joining Geely Holdco,
Dr. Zhang has held various engineering and management positions in international automobile
companies. From January 2004 to July 2008, Dr. Zhang served Chery AUTOMOBILE Co., Ltd. and
further acted as the general manager of overseas business segments during his tenure. Before that,
he served Stellantis as engineering supervisor between October 1995 and January 2004.

Dr. Zhang was a member of national Qiming Plan (& #5t#() led by the Ministry of Industry
and Information Technology of the People’s Republic of China (7% A R ILANE T 2EA115 S L)
in 2022, awarded Golden Globe Award — Annual Leader in Smart Car Industry Chain (20224 Bk
HEAF PR RE VR B 2EBESEH A\ Y) by Gaogong Industry Research Institute (755 L& BEIRELHF 7L FE) in
2022, Gasgoo Award — Influential Person in China’s Automotive Industry (2020$$ﬁﬁ¢@7ﬁ$§
SEAFTER S ANY)) by Gasgoo (EMTRHD) in 2020, 2020 Global Technology Mobility Industry
Award ("FEIRHE AT EE ERRT A 558 AW by EqualOcean International (fERKI<HL), Zhejiang
Province Smart City Innovator (2020%FFE#riLE &2 8IH AY) by Zhejiang Smart City
Promotion Association (#T7L#E & =k i f2#EE) in 2020 and a member of Thirty people in three
years promoting China’s intelligent connected industry ("% GEAYH: & EMHHTH —=F =1 A\) by
Gaogong Industry Research Institute in 2020.

Dr. Zhang has received dual bachelor’s degrees in fluid power transmission and control from
Shanghai Jiao Tong University (F3CHKEE) in the PRC in July 1990, a master’s degree in
mechanical engineering from Wayne State University in May 1992 in the U.S., and a Ph.D. in
mechanical engineering from University of Michigan in April 2003, in the U.S.

Dr. Shen Junqgiang (JLEZ ), aged [59], is an executive Director, and the chief scientist of our
Company. Dr. Shen joined our Company as chief scientist in June 2018 and was appointed as our
executive Director since November 2024. He is primarily responsible for the overall research work
of our Company.

Dr. Shen is an internationally recognized expert in the field of driving assistance solutions and
one of the pioneers of research and development of ADAS and ADS. From June 1999 to April 2016,
Dr. Shen served as a director at Delphi (China) Technology Development Center Co., Ltd. (fE#7 &
(B BHE W 0 A FRZA F]) (currently known as Aptiv (China) Holding Company Limited* (%
BeAm BB A FR /A 7)) where he established Delphi’s Active Safety Product Development
Team in China. From April 2016 to June 2018, he served as the chief scientist for automated driving
systems at Shanghai Huawei Technologies Co., Ltd. (% 3 i3 FR/A ), where he was fully
responsible for the research and development of automated driving technologies and products.

Dr. Shen has been involved in many innovation projects, has over 30 patents registered in
North America and Europe, over 25 patents registered in China, and 8 pending patent applications
in China and overseas, and has published over 10 papers in national and international academic
journals.
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Dr. Shen received his bachelor’s degree and master’s degree in computer science and
engineering, both from Shanghai Jiao Tong University (128 KE2) in July 1989 and March
1992, respectively, and a Ph.D. degree from Auburn University in March 1999.

Non-executive Directors

Mr. Tang Pengfei (JEHEA), aged [56], was appointed as our non-executive Director in
November 2024. He is primarily responsible for providing strategic advice on the development of
the Company. Previously, Mr. Tang successively served as a supervisor and chairman of the
supervisory committee of our Company from September 2016 to November 2024.

Mr. Tang has been serving as a managing partner of Xinyu GP Capitals Investment
Management LLP CHiR M E AR EE M A B AR E)) since May 2016. Prior to this, he
served as an executive partner of Shenzhen Huatai Ruilin Fund Investment Management Partnership
(Limited Partnership)* (R HER I SR EEH AP EEE R AEH)) from January 2015 to
February 2016. Between January 2014 and December 2014, Mr. Tang served as president of
investments at Chia Tai Land Company Ltd. (IFK & 145 FRZ2 7). From July 2011 to April 2013, he
served as a managing partner at H&Q Asia Pacific. From March 2007 to March 2011, Mr. Tang
joined as a senior vice president and served as a principal at SAIF Partners (R 55 P BEHE % it 1%
EHA/MEREER) since 2009, currently known as SAIF Partners (F & X & 4). Between July
2006 to March 2007, he served as vice president of technology and business development for a
leading digitalization solutions provider. In 2004, Mr. Tang served as the vice president of Harbour
Network Holdings.

Mr. Tang received a bachelor’s degree in physics from Peking University (65 K£) in the
PRC in July 1991. He also obtained a master’s degree in electrical engineering and computer
science and a master’s degree in physics from the University of California, Berkeley in May 1996.

Mr. Yang Jian (#54#), aged [64], is our Director since January 2020, and was re-designated
as our non-executive Director in November 2024. He is primarily responsible for providing
strategic advice on the development of the Company.

Mr. Yang has served as a director of Geely Holdco since March 2003 and served as the vice
chairman of the board of directors of Geely Holdco from December 2012 to January 2026.

Mr. Yang has served as the non-executive director of CaoCao Inc. (E#:HITAMRATF), a
company listed on the Stock Exchange (stock code: 2643) since April 2024, and the vice chairman
of the board of Zhejiang Qianjiang Motorcycle Co., Ltd. (Wr{LEVLEEFE 47 FR/2 F]), a company
listed on the Shenzhen Stock Exchange (stock code: 000913) since November 2016. Mr. Yang
served as a director of Lifan Technology (Group) Co., Ltd. (JIWL(EHZ)SE B4 BRA F])
(currently known as Chongqing Afari Technology Co., Ltd. (BT HEHEMAERAF)), a
company listed on the Shanghai Stock Exchange (stock code: 601777) from January 2021 to
September 2022, an executive director of Geely Listco (stock code: 175 (HKD counter) and 80175
(RMB counter)) from June 2005 to May 2022, and a director of Hunan Corun New Energy Co., Ltd.,
(G ra R W e R I A B2 F]) a company listed on the Shanghai Stock Exchange (stock code:
600478) from October 2018 to August 2020.

Mr. Yang is a senior economist recognized by the Personnel Department of Zhejiang Province,
and a senior engineer recognized by China Society of Automotive Engineers in 2007. Mr. Yang was
also recognized as Hangzhou High-level Talent by the Talent Office of the Hangzhou Municipal
Committee of the Communist Party of China and Hangzhou Human Resources and Social Security
Bureau in 2020.

Mr. Yang received a bachelor’s degree in engineering management from Zhejiang Radio and

TV University (Wi7LE R B K EL) (currently known as Zhejiang Open University (#7 VLB UK ER))
in the PRC in July 1987.
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Independent non-executive Directors

Professor Ni Jun ({2E), aged [64], was appointed as an independent non-executive Director
with effect from the [REDACTED]. He is primarily responsible for providing independent advice
on the operation and management of our Company.

Professor Ni has been the chief manufacturing officer, co-president of engineering and
manufacturing, and co-president of research and development at Contemporary Amperex
Technology Co., Limited (=& RHCHREIRAHL A3 A R F]), a company listed on the Shenzhen
Stock Exchange (stock code: 300750), and the Stock Exchange (stock code: 3750) since April 2020.
Professor Ni serves as a professor at the University of Michigan since September 1997. Professor
Ni has also served as the founding dean of the global institute of future technology at Shanghai Jiao
Tong University (b 13848 K ZE I R AR FL M ZEBE) since August 2021. Prior to that, from July 2006
to August 2014, Professor Ni served as the founding dean of the University of Michigan —
Shanghai Jiao Tong University Joint Institute (_Ii#F3CHRE%VGIREPL). Professor Ni was an
independent non-executive director of Eco-Tek Holdings Limited (3254 B A FR/A ), a company
listed on the Stock Exchange (stock code: 8§169), from February 2003 to March 2024. Professor Ni
has served as director in the S.M. Wu Manufacturing Research Centre (45t B &4 %EHF 7% H.0), a
non-profit research centre.

Professor Ni obtained a Ph.D. degree in mechanical engineering from the University of
Wisconsin Madison in August 1987.

Ms. Poon Philana Wai Yin (B2, aged [58], was appointed as an independent
non-executive Director with effect from the [REDACTED]. She is primarily responsible for
providing independent advice on the operation and management of our Company.

With an education background in law, Ms. Poon has around 30 years of post-qualification
experience both in-house and in private practice. In 2014, she was named by Asian Legal Business
as Hong Kong’s In-House Lawyer of the Year. In 2016, she was named by Asian Legal Business as
Hong Kong’s Woman Lawyer of the Year. In 2017, Ms. Poon and her legal and compliance team in
The Hong Kong Jockey Club (“HKJC”) was named as In-House Team of the Year (under 50
Lawyers) in Euromoney Legal Media Group’s Asian Women in Business Law Awards.

From 2015 to 2020, Ms. Poon was the executive director, legal and compliance of HKJC. She
was a member of HKJC’s board of management as well as the company secretary of HKJC. From
1998 to 2015, Ms. Poon held various senior positions within the PCCW Group including group
general counsel and company secretary. She has a wealth of experience in the telecommunications,
media and information technology industries, as well as in the areas of mergers and acquisitions,
corporate finance, corporate governance and advising on matters relating to the Listing Rules and
the Securities and Futures Ordinance. Before joining PCCW Group, Ms. Poon worked in various
law firms between 1992 and 1998, including Lovells and Baker & McKenzie.

Ms. Poon has been an independent director of iQiyi Inc. (NASDAQ: IQ) since December
2025, and an independent non-executive director of Meitu, Inc., a company listed on the Stock
Exchange (stock code: 1357) since June 2024 and of MIXUE Group (stock code: 2097) since
December 2023. Prior to that, Ms. Poon was an independent non-executive director of Asia Satellite
Telecommunications Holdings Limited, a company formerly listed on the Stock Exchange (stock
code: 1135) from March 2018 to September 2019, and a non-executive director of AsiaSat after its
privatization in September 2019 until March 2025. She was also an independent non-executive
director of Forgame Holdings Limited, a company listed on the Stock Exchange (stock code: 0484)
from September 2013 to May 2018, and an independent non-executive director of AZ Electronic
Materials S.A., a company listed on the London Stock Exchange (stock ticker: AZEM) from 2012
to 2014.

Ms. Poon received a bachelor’s degree in commerce from the University of Toronto in
November 1989 and a doctor of law degree from Cornell University in May 1992.
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Mr. Li Gang (Z=Ml), aged [49], was appointed as an independent non-executive Director with
effect from the [REDACTED]. He is primarily responsible for providing independent advice on the
operation and management of our Company. Mr. Li was a Director performing non-executive
function from September 2016, and ceased to assume Directors’ duties in July 2022.

Mr. Li has over 20 years of experience in auditing, financial management and investment
management. Mr. Li has been a director since October 2018 and vice president and person-in-charge
of finance since May 2022 of Shanghai Cell Therapy Group Co., Ltd. (174l ffd 7582 4 B e 4 A R
/3 H]), a company established in the PRC and submitted its listing application to the Stock Exchange
on November 28, 2024. From January 2016 to December 2021, he was a deputy general manager
and then general manager and director of China Industrial Asset Management Company Limited (¥
HE(EEEEHMAM/AH]), an asset management firm, where he was primarily responsible for
investment management. From June 2015 to December 2015, he was the deputy general manager
and investment director of Guojin Dingxing Investment Co., Ltd. (B4 52 B E A R/ A]), an asset
management firm, where he was primarily responsible for investment management. From March
2008 to May 2015, he worked at Sinolink Securities Co., Ltd. (184735 B34 RS 7), a financial
institution listed on the Shanghai Stock Exchange (stock code: 600109). From April 2006 to
February 2008, Mr. Li worked at Shu Lun Pan CPAs Co., Ltd. (3215 @ FHATEFH A BRA )
(currently known as BDO China Shu Lun Pan CPAs (37f5 & F1RlESEH5 T (FFik S48 5 9%)). From
December 2004 to April 2006, he worked at Shanghai Huazheng Certified Public Accountants Co.,
Ltd. (W EEFHATEB A RA ). From May 2002 to August 2002, he worked at Ernst &
Young Da Hua Certified Public Accountants Co., Ltd. (%7K K& F1AlSE 5 T A R EAL A 7).

Mr. Li obtained a bachelor’s degree in accounting from Shanghai University of Finance and
Economics (_EiHAAEKE) in the PRC in June 1999. He obtained his qualification as a certified
public accountant from the Chinese Institute of Certified Public Accountants (7[5 33 it & 51 Hii b5 €)
in 2008.

SENIOR MANAGEMENT
Our senior management is responsible for our day-to-day management and business operation.

The following table sets forth the key information of our senior management:

Time of
appointment as
Time of joining senior Position for the
Name Age the Group management current tenure Responsibility
Dr. Zhang Lin [58]  September September Chief executive ~ Responsible for formulating
Ry, 2016 2016 officer the overall development

strategies and business
plans of our Company
and overseeing the
management (including
finance matters) and
strategic development of
our Company

Dr. Shen Jungiang [59]  June 2018 June 2018 Chief scientist Responsible for the overall

(Bm) ... .. research work of our
Company
Dr. He Junjie [50]  September September Vice president of  Responsible for overseeing
ez ... 2023 2023 product product development of
development our Company
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Time of
appointment as
Time of joining senior Position for the
Name Age the Group management current tenure Responsibility
Mr. Chen Fengchao  [40]  November November Vice president of ~ Responsible for sales
(Iﬁ%ﬁ) ...... 2017 2017 business business development and
development project management of
our Company
Mr. Peng Wenshuai ~ [46]  November November Vice president of ~ Responsible for human
[3:4) I 2016 2016 human resources and general
resources management of our
Company

For biographical details of Dr. Zhang Lin (5&#k) and Dr. Shen Jungiang (JLBZ1#), see “—
Directors — Executive Directors” in this section. The details of each of the other senior
management members are set out below:

Dr. He Junjie (fI&7), aged [50], joined our Company in September 2023, and is the vice
president of product development of our Company, responsible for overseeing product
development.

Dr. He has more than 20 years’ experience in the fields of engine management, driving
assistance solutions across leading international tech companies. Before joining our Company, Dr.
He worked at Arriver Software GmbH (part of Qualcomm, Inc.) where he served as director of
engineering from April 2022 to August 2023 and as managing director from April 2022 to January
2023, where he was responsible for leading the ADAS/AD stack core development. He worked at
Arriver Software GmbH (part of Veoneer) as director of engineering from April 2021 and later as
managing director from June 2021 to March 2022. Prior to that, Dr. He was the director of
engineering for Veoneer Germany GmbH from May 2019 to March 2021. Dr. He worked at Robert
Bosch GmbH as senior manager from September 2012 and later senior manager from March 2016
until April 2019. Prior to that, Dr. He was a senior manager at Bosch Automotive Products (Suzhou)
Co., Ltd.* (T HREHAF(BE M) A FRA ) from August 2007 to September 2012. From August 2005
to August 2007, Dr. He worked as a development engineer at Ricardo UK Ltd. Dr. He worked as
photo & metrology equipment engineer from July 2000 to December 2000 at Motorola (China)
Electronics Co., Ltd.* (JEFEEEHL(HE)E A FR/AH) (currently known as Motorola Solutions
(China) Co., Ltd.* (FEFEEEH R ED A FRA ).

Dr. He obtained his bachelor’s degree in mechatronics engineering from North China Institute
of Technology (¥t T22B%) (currently known as North University of China (3L K%2)) in July
1996, his master’s degree in ship structural design and manufacturing from Dalian University of
Technology (KZHI T KEE) in August 2000, and his Ph.D. from University of Leeds in June 2005.

Mr. Chen Fengchao (FR & H), aged [40], joined our Company in November 2017, is the vice
president of business development of our Company, responsible for business development, sales,
and project management of our Company.

Before joining our Company, Mr. Chen worked at Wabco (Shanghai) Management Co., Ltd.*
(JBAARH L) EBEA RS F]) (currently known as ZF (Shanghai) Management Co., Ltd.* CRIZF
(B EIABRAF])) from September 2007 to October 2016, and served as a senior product
manager in 2016. Prior to that, Mr. Chen worked at the Beiqi Foton Motor Co., Ltd.* (JL¥5f&EH A
KA FR/A ) from November 2016 to November 2017.

Mr. Chen received a bachelor’s degree in electronic sciences and technology from Shanghai
Jiao Tong University ( L# 327 KEE) in the PRC in July 2007.
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Mr. Peng Wenshuai (¥3CA), aged [46], is the vice president of human resources of our
Company. Mr. Peng joined our Company in November 2016. Mr. Peng previously served as our
Director from July 2021 to November 2024. He is primarily responsible for human resources and
general management.

Mr. Peng has close to 20 years of extensive experience in internationally top-ranked Fortune
Global 500 companies, including serving in communications, software, servers, phones, computers,
automobiles and supplier businesses. Mr. Peng worked at Geely Holdco in 2015. Prior to that, from
April 2012 to September 2014, he held the positions of organization development and human
resources business partner/human resources manager at General Motors China (47X H#. (*H[EH)
& A FR/A 7). Before joining General Motors China, Mr. Peng was a staffing advisor at HP China
Limited Shanghai Branch ("B 2% A PR/ ] Fi53 24 F]) from August 2007 to August 2011. Mr.
Peng has previously worked in human resources management at a leading digitalization solutions
provider in 2005.

Mr. Peng received a master’s degree in applied psychology from Zhejiang University (#77LK
) in March 2005.

INTERESTS OF DIRECTORS AND SENIOR MANAGEMENT

Saved as disclosed above, to the best of the knowledge, information and belief of our
Directors having made all reasonable enquiries, as of the Latest Practicable Date, none of our
Directors and senior management had been a director of any public company the securities of which
were listed on any securities market in Hong Kong or overseas in the three years immediately
preceding the date of this Document.

There are no other matters with respect to the appointment of our Directors and that need to
be brought to the attention of the Shareholders, nor is there any information relating to our Directors
that is required to be disclosed pursuant to Rules 13.51(2)(h) to (v) of the Listing Rules.

As of the Latest Practicable Date, none of our Directors or senior management were related
to other Directors or senior management of our Company.

Saved as disclosed in the sections headed “Relationship with our Single Largest Shareholders
Group,” “Substantial Shareholders” and “Appendix V — Statutory and General Information — 4.
Disclosure of Interests — Disclosure of interests of our Directors and Chief Executive,” as of the
Latest Practicable Date, none of our Directors held any interest in the securities within the meaning
of Part XV of the SFO.

JOINT COMPANY SECRETARIES

Ms. GUO Li (ZB8#¥) has been appointed as our joint company secretary with effect from the
[REDACTED]. Ms. Guo joined the Company in March 2023 as the head of investment and
financing, responsible for overseeing the Company’s financing and strategic cooperation with
external [REDACTED]. Previously, Ms. Guo acted as personal fund manager at Citibank ({EJHER
1T) from January 2013 to October 2013; board secretary and general office executive of Hangzhou
Guotai Environmental Protection Technology Co., Ltd.* (FUIHEIZRERIABIH M ABRAR]) (a
company listed on the Shenzhen Stock Exchange, stock code: 301203) from October 2013 to July
2017; investment director of Geely Holdco from July 2017 to May 2021; and director of investment
and financing of a premium NEV automaker from May 2021 to February 2023. Ms. Guo received
her bachelor’s degree in accounting and finance from the University of Leeds in 2011 in the United
Kingdom; and her master’s degree in China and Globalization (Political Economics) from King’s
College London in 2013 in the United Kingdom. Ms. Guo has obtained a board secretary
qualification from the Shanghai Stock Exchange and a fund practitioner qualification certificate of
the PRC.

—214 -



THIS DOCUMENT IS IN DRAFT FORM, INCOMPLETE AND SUBJECT TO CHANGE AND THE INFORMATION MUST BE
READ IN CONJUNCTION WITH THE SECTION HEADED “WARNING” ON THE COVER OF THIS DOCUMENT.

DIRECTORS AND SENIOR MANAGEMENT

Ms. Choi Man Yee (2#8{4%) [has been appointed] as our joint company secretary with effect
from [REDACTED]. Ms. Choi is a manager of corporate services of Tricor Services Limited. Ms.
Choi has over 10 years of experience in company secretary and corporate governance field. She has
provided professional secretarial and compliance services to Hong Kong listed companies as well
as private and offshore companies. Ms. Choi obtained her bachelor’s degree in business
administration from Hong Kong Metropolitan University and her master’s degree in corporate
governance from The Hong Kong Polytechnic University. Ms. Choi is a Chartered Secretary, a
Chartered Governance Professional and a member of The Hong Kong Chartered Governance
Institute.

Our Company [was granted] a waiver from strict compliance with the requirements under
Rules 3.28 and 8.17 of the Listing Rules such that Ms. Guo Li and Ms. Choi Man Yee may be
appointed as joint company secretaries of our Company, on the condition that the waiver can be
revoked if there are material breaches of the Listing Rules by our Company. For details, please refer
to the section headed “Waivers — Waiver in Respect of Appointment of Joint Company
Secretaries.”

BOARD COMMITTEES

Our Board delegates certain responsibilities to various committees. In accordance with the
relevant PRC laws and regulations and the Corporate Governance Code, Appendix C1 to the Listing
Rules, our Company has formed three Board committees, namely the Audit Committee, the
Remuneration Committee and the Nomination Committee.

Audit Committee

We have established an Audit Committee with written terms of reference in compliance with
Rule 3.21 of the Listing Rules and paragraph C.4 and paragraph D.3 of Part 2 of the Corporate
Governance Code, Appendix C1 to the Listing Rules. The Audit Committee consists of three
Directors, namely Mr. Li Gang, Professor Ni Jun and Mr. Tang Pengfei. Mr. Li Gang, who holds the
appropriate professional qualifications as required under Rules 3.10(2) and 3.21 of the Listing
Rules, serves as the Chairperson of the Audit Committee. The primary duties of the Audit
Committee include: (i) proposing the appointment or change of external auditors to our Board,
monitoring the independence of external auditors and evaluating their performance; (ii) guiding
internal audit work; (iii) examining the financial information of our Company, reviewing financial
reports and statements of our Company and giving comments on relevant matters; (iv) assessing the
effectiveness of internal control; (v) coordinating the communication among management, internal
audit department, related departments and external audit agency; and (vi) dealing with other matters
that are authorized by the Board or involved in relevant laws and regulations.

Remuneration Committee

We have established a Remuneration Committee with written terms of reference in compliance
with paragraph E.1 of Part 2 of the Corporate Governance Code, Appendix C1 to the Listing Rules.
The Remuneration Committee consists of three Directors, namely Ms. Poon Philana Wai Yin, Mr.
Yang Jian and Professor Ni Jun. Ms. Poon Philana Wai Yin serves as the Chairperson of the
Remuneration Committee. The primary duties of the Remuneration Committee include: (i)
formulating individual remuneration plans for Directors and members of the senior management in
accordance with the terms of reference of the job responsibilities, the importance of their positions
as well as the remuneration benchmarks for the relevant positions in other comparable companies;
(i1) examining the criteria of performance evaluation of Directors and the senior management of our
Company, and conducting annual performance evaluation; (iii) supervising the implementation of
the remuneration plan of the Company; (iv) reviewing and/or approving matters relating to share
schemes under Chapter 17 of the Listing Rules; and (v) dealing with other matters that are
authorized by the Board.
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Nomination Committee

We have established a Nomination Committee with written terms of reference in compliance
with paragraph B.3 of Part 2 of the Corporate Governance Code, Appendix C1 to the Listing Rules.
The Nomination Committee consists of three Directors, namely Dr. Zhang Lin, Mr. Li Gang and Ms.
Poon Philana Wai Yin. Dr. Zhang Lin serves as the Chairperson of the Nomination Committee. The
primary duties of the Nomination Committee include: (i) making recommendations to our Board
with regards to the size and composition of our Board based on our Company’s business operation,
asset scale and equity structure; (ii) researching and developing standards and procedures for the
election of our Board members, managers and members of the senior management, and making
recommendations to our Board; (iii) conducting extensive search and providing to our Board
suitable candidates for Directors, managers and other members of the senior management; (iv)
examining our Board candidates, manager and members of the senior management and making
recommendations to our Board; (v) assessing and reviewing the independence of independent
non-executive Directors; and (vi) dealing with other matters that are authorized by our Board.

CONFIRMATION FROM OUR DIRECTORS

Rule 8.10 of the Listing Rules

Each of our Directors confirms that as of the Latest Practicable Date, he or she did not have
any interest in a business which competes or is likely to compete, directly or indirectly, with our
business, and requires disclosure under Rule 8.10 of the Listing Rules.

Rule 3.09D of the Listing Rules

Each of our Directors confirms that he or she (i) has obtained the legal advice referred to under
Rule 3.09D of the Listing Rules on November 13, 2024, and (ii) understands his or her obligations
as a director of a [REDACTED] on the Stock Exchange under the Listing Rules.

Rule 3.13 of the Listing Rules

Each of the independent non-executive Directors confirms (i) his/her independence as regards
each of the factors referred to in Rules 3.13(1) to (8) of the Listing Rules, (ii) that he/she has no
past or present financial or other interest in the business of the Company or its subsidiaries or any
connection with any core connected person of the Company under the Listing Rules as of the Latest
Practicable Date, and (iii) that there are no other factors that may affect his/her independence at the
time of his/her appointments.

Mr. Li Gang was a Director performing non-executive function from September 2016, and
ceased to assume Directors’ duties in July 2022 when the then Shareholder he represented served
a notice to the Company to terminate the appointment of Mr. Li Gang as a Director. During Mr. Li
Gang’s term as a Director performing non-executive function, he was not involved in any
day-to-day operation of the Company. As his appointment as an independent non-executive Director
will become effective from the [REDACTED], his prior directorship will not affect his
independence under Rule 3.13(7) of the Listing Rules. The Directors confirm that there is no other
matter which should be brought to the Stock Exchange’s attention with respect to Mr. Li Gang’s
independence.

COMPENSATION OF DIRECTORS AND SENIOR MANAGEMENT

The Directors and senior management receive their remuneration in the form of Directors’
salary and allowances, contributions to our retirement benefit scheme, discretionary bonuses and
other benefits in kind (if applicable).

For the three years ended December 31, 2025, the total remuneration paid or payable to our
then Directors amounted to approximately RMB7.6 million, RMB11.6 million and RMB9.7 million,
respectively.
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Under the arrangement currently in force, we estimate the total compensation before taxation
to be accrued to our Directors in kind for their service for the year ending December 31, 2026 to
be approximately RMB9.7 million. The actual remuneration of Directors in 2026 may be different
from the expected remuneration.

For the three years ended December 31, 2025, the total emoluments paid or payable to the five
highest paid individuals (including Directors) by our Group amounted to approximately RMB13.4
million, RMB18.8 million and RMB21.2 million, respectively.

For the three years ended December 31, 2025, no fees were paid by our Group to any of the
Directors or the five highest paid individuals as an inducement to join us or as compensation for
loss of office.

For additional information on Directors’ remuneration during the Track Record Period as well
as information on the highest paid individuals, please see Notes 9 and 37 of the Accountant’s Report
set out in Appendix I to this Document. For the details of the incentive awards that were granted
to our Directors and senior management, see “Statutory and General Information — Equity
Incentive Schemes” in Appendix V of this Document for further details.

Save as disclosed above, none of the Directors waived their remuneration during the relevant
year and no other payments have been paid or are payable in respect of the Track Record Period
to the Directors. The remuneration of Directors and senior management is determined with
reference to factors including operating results of our Company, market comparables and the
achievement of major operating indicators of our Company.

EQUITY INCENTIVE SCHEMES

We adopted the Equity Incentive Schemes on August 10, 2020, January 15, 2022 and
December 6, 2022. See “Statutory and General Information — Equity Incentive Schemes” in
Appendix V for further details.

CORPORATE GOVERNANCE

Our Directors recognise the importance of incorporating elements of good corporate
governance in the management structures and internal procedures of our Group so as to achieve
effective accountability and are committed to ensure the lawful, ethical and responsible operation
of our Group’s businesses. Our Company has adopted the code provisions stated in the Corporate
Governance Code of Appendix Cl1 to the Listing Rules (the “CG Code”), with internal compliance
policies in place which set out our compliance requirements so as to ensure consistency with the
code provisions stated in the CG Code. Our Directors have also delegated the responsibility of
supervising internal compliance matters of our Company to our risk management committee, in
which a compliance officer is appointed to specifically monitor the daily implementation of our
internal compliance policies and conduct regular internal compliance reviews. In addition, our
Company provides regular and ad hoc trainings to our employees in order to familiarise them with
our internal compliance policies and equip them with the necessary knowledge for the effective and
consistent implementation of our internal compliance policies.

Our Company is also committed to the view that our Board should include a balanced
composition of executive Directors and independent non-executive Directors so that there is a
strong independent element on our Board, which can effectively exercise independent judgement.

As at the Latest Practicable Date, to the best of the knowledge, information and belief of our
Directors having made all reasonable enquiries, save as disclosed below, our Directors were not
aware of any deviation from the code provisions of the CG Code as set out in Appendix C1 to the
Listing Rules, as well as the Guidance for Boards and Directors.
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Deviation from the CG Code

Pursuant to code provision C.2.1 of the CG Code, companies [REDACTED] on the Stock
Exchange are expected to comply with, but may choose to deviate from the requirement that the
responsibilities between the chairman and the chief executive should be segregated and should not
be performed by the same individual. Dr. Zhang currently serves as both the chairman of the Board
and the chief executive officer of our Company. While this will constitute a deviation from code
provision C.2.1 of the CG Code, our Board believes that this structure will not impair the balance
of power and authority between our Board and the management of our Company, given that (i) our
Board comprises three independent non-executive Directors, and we believe there is sufficient
check and balance in our Board to protect the interests of our Group and the Shareholders; (ii) Dr.
Zhang is involved with our day to day operations, our Directors are of the view that vesting both
roles on him helps to maintain the continuity of the policies and the stability of the operations of
our Company. Our Board will continue to review the effectiveness of the corporate governance
structure of our Group in order to assess whether separation of the roles of chairman and manager
is necessary.

BOARD DIVERSITY POLICY

We are committed to promoting the culture of diversity in the Company. We have strived to
promote diversity to the extent practicable by taking into consideration a number of factors in our
corporate governance structure.

We have adopted the board diversity policy (the “Board Diversity Policy”) which sets out the
objective and approach to achieve and maintain diversity of our Board in order to enhance the
effectiveness of our Board. Pursuant to the board diversity policy, we seek to achieve Board
diversity through the consideration of a number of factors, including but not limited to gender, age,
race, cultural background, educational background, industry experience and professional
experience. Our Directors have a balanced mix of knowledge and skills, including knowledge and
experience in the areas of business management, automotive technology, science and engineering,
economics, legal, investment, and accounting. Our three independent non-executive Directors have
different industry backgrounds, with solid experiences in the fields of accounting, legal and
automobile technology, representing more than one-third of the members of our Board. Our Board
Diversity Policy is well implemented as evidenced by the fact that there are Directors ranging from
[49] years old to [64] years old and comprises 1 female Director and 6 male Directors. Pursuant to
the Board Diversity Policy, we aim to maintain at least 10% female representation in the Board and
the current composition of the Board satisfies this target gender ratio. We will implement policies
to ensure gender diversity when recruiting staff to develop a pipeline of female senior management
and potential successors to the Board. We will strive to enhance our female representation and
achieve appropriate balance of gender diversity with reference to the stakeholders’ expectation and
international and local recommended best practices. Furthermore, we will implement
comprehensive programs aimed at identifying and training our female staff who display leadership
and potential, with the goal of promoting them to the senior management or the Board.

Our Nomination Committee is responsible for ensuring the diversity of our Board members.
After the [REDACTED], our Nomination Committee will review the Board Diversity Policy from
time to time, develop and review measurable objectives for implementing the policy, and monitor
the progress on achieving these measurable objectives to ensure its continued effectiveness. We will
disclose in our corporate governance report about the implementation of the Board Diversity Policy
on an annual basis.
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COMPLIANCE ADVISER

We have appointed Rainbow Capital (HK) Limited as our compliance adviser (the
“Compliance Adviser”) pursuant to Rule 3A.19 of the Listing Rules. The Compliance Adviser will
provide us with guidance and advice as to compliance with the Listing Rules and other applicable
laws, rules, codes and guidelines. Pursuant to Rule 3A.23 of the Listing Rules, the Compliance
Adviser will advise our Company in certain circumstances including:

(a) before the publication of any regulatory announcement, circular or financial report;

(b) where a transaction, which might be a notifiable or connected transaction, is
contemplated, including share issues, sales or transfers of treasury shares and share
repurchases;

(c) where we propose to use the [REDACTED] of the [REDACTED] in a manner different
from that detailed in this Document or where our business activities, developments or
results deviate from any forecast, estimate or other information in this Document; and

(d) where the Stock Exchange makes an inquiry to our Company regarding unusual
movements in the [REDACTED] or [REDACTED] of its [REDACTED] securities or
any other matters in accordance with Rule 13.10 of the Listing Rules.

Pursuant to Rule 3A.24 of the Listing Rules, the Compliance Adviser will, on a timely basis,
inform our Company of any amendment or supplement to the Listing Rules that are announced by
the Stock Exchange. The Compliance Adviser will also inform our Company of any new or amended
law, regulation or code in Hong Kong applicable to us, and advise us on the continuing requirements
under the Listing Rules and applicable laws and regulations.

The term of the appointment will commence on the [REDACTED] and is expected to end on
the date on which our Company complies with Rule 13.46 of the Listing Rules in respect of our
financial results for the first full financial year commencing after the [REDACTED].
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