THIS DOCUMENT IS IN DRAFT FORM, INCOMPLETE AND SUBJECT TO CHANGE AND THAT THE INFORMATION MUST BE

READ IN CONJUNCTION WITH THE SECTION HEADED “WARNING” ON THE COVER OF THIS DOCUMENT.

DIRECTORS AND SENIOR MANAGEMENT

BOARD OF DIRECTORS

Our Board consists of eight Directors, including three executive Directors, two non-executive
Directors and three independent non-executive Directors. Our Board is responsible and has general

powers for the management and operation of our business.

The table below sets forth certain information in respect of the members of our Board:

Date of
Date of joining appointment as
our Group Director Position

Name Age

Relationship with

other Director(s) and

Roles and responsibility

senior management

Executive Directors

Mr. Long Dongging (# 49

18 April 2014 18 April 2014 Chairman of our Board,

RE). ... ... executive Director
and general manager
Mr. Wang Bin 46 9 June 2014 20 March Executive Director and
EH ..o 2017 deputy general
manager
Mr. Ai Kanglin 48 16 June 2015 20 March Executive Director and
(54 7; Y 2017 deputy general
manager
Non-executive Directors
Mr. Zhou Xiaokang 43 11 May 2021 11 May 2021  Non-executive Director
(FUNE) ..o
Mr. Pu Xun (#) . . . 41 23 August 23 August  Non-executive Director
2018 2018
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Overall management, N/A
strategic planning and
decision-making for

key business and
operational matters of

our Group

Managing global N/A
marketing operations

of our Group

Oversees the marketing, N/A
R&D, and operations
teams and
decision-making for
key business of our
Group

Provision of guidance ~ N/A
for the overall
development of our
Group

Provision of guidance ~ N/A

for the overall
development of our
Group
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Date of Relationship with

Date of joining  appointment as other Director(s) and
Name Age our Group Director Position Roles and responsibility senior management
Independent non-executive Directors
Mr. Hu Guoging 40 8 February 8 February  Independent Overseeing corporate ~ N/A

(BEEE) .. ... .. 2021 2021 non-executive governance, ensuring
Director regulatory compliance
and providing

independent advice on
the operations and
management of our

Group
Ms. Chen Yanni 46 8 February 8 February  Independent Providing independent ~ N/A
(BEdR) ... ... 2021 2021 non-executive advice on the
Director operations and
management of our
Group
Mr. Yeung Shek Hin 40 4 January 4 January Independent Providing independent ~ N/A
(e .. 2026 2026 non-executive advice on the
Director operations and
management of our
Group

DIRECTORS
Executive Directors

Mr. Long Dongqing (#E4 BF), aged 49, is the chairman of our Board, an executive Director and
the general manager of our Company. Mr. Long founded our Company in April 2014 and has been an
executive Director and the general manager of our Company since then. He was appointed as the
chairman of our Board in March 2017. He is primarily responsible for overall management, strategic
planning and decision-making for key business and operational matters of our Company.

Mr. Long has extensive experience in memory chip-related industry. Prior to the establishment of
our Company, from July 1999 to July 2001, he was employed by Renesas Electronics Corporation (i
Y a company principally engaged in the design, manufacturing and sale of semiconductor
products. During his tenure at Renesas Electronics Corporation, he worked as a design engineer and
was responsible for the design and testing of microcontrollers. Mr. Long worked at STMicroelectronics
Semiconductor (Shanghai) Co., Ltd., Shenzhen Branch Company (&% &8 (L) A RARGEINSA
H]) from July 2003 to March 2010. Between February 2004 and February 2008, Mr. Long worked in
STMicroelectronics Semiconductor (Shenzhen) Co., Ltd. (B PEMGEYNARAF), a company
engaged in the development, production, and marketing of semiconductor devices and systems. During
his tenure with the company, he held various positions including product marketing engineer, senior
technical marketing engineer, section manager of technical marketing and section manager of product
marketing. From March 2008 to March 2010, Mr. Long was employed in China at Freescale
Semiconductor (China) Co., Ltd., Shenzhen Branch Company (& 77 2 288 (b ) A FR A 7 BRI 4
/5 7)) (which is now known as NXP Semiconductors (i 2% H#)), a company specializing in the
design, manufacturing, and global supply of semiconductor technologies.
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Mr. Long obtained his bachelor’s degree in electronics and information systems from Fudan
University (f B K%EY) in the PRC in July 1999. He later obtained his master’s degree in business
administration at Tsinghua University (/& # K £) in the PRC in June 2025.

Mr. Wang Bin (E#M), aged 46, is an executive Director and a deputy general manager of our
Company. Mr. Wang joined our Company in June 2014 as our executive vice president and was
responsible for overseeing sales, marketing, business development and customer service. He was
appointed as a Director and a deputy general manager of our Company in March 2017. He has since
then been responsible for managing our Company’s global marketing operations.

Mr. Wang possesses significant experience in the memory chip-industry. From July 2002 to June
2004, he was employed at Guangzhou Soutec (Group) Technology Co., Ltd. (AN H = BHH R A ), a
company specializing in the design and manufacturing of mobile phones. In November 2005, Mr. Wang
joined STMicroelectronics (Shenzhen) R&D Co., Ltd. GEIEPEBUFEGEINDARAR), a
semiconductor company focused on research and development, where he remained until April 2006.
Subsequently, from May 2006 to March 2008, he continued his tenure at STMicroelectronics
Semiconductor (Shenzhen) Co., Ltd. (B FEHRIEINARAE]) in which he held the position of
senior engineer of technical marketing, further honing his expertise in the semiconductor field. In April
2008, Mr. Wang transitioned to Freescale Semiconductor (China) Co., Ltd., Shenzhen Branch (?ﬁé@‘ﬁﬁ?
eE il R B BRA Al YA D), (which is now known as NXP Semiconductors (BVF 225 )),
further enhancing his expertise in the semiconductor field. He remained with the company until
November 2009. From December 2009 to June 2014, he was employed by Dolby Laboratories
International Services (Shanghai) Co., Ltd., Shenzhen Branch (Ff bt B 5§ % B B3 il Al 15 (L) B BR A
A RIS 22 7)) and held the position of licensing sales manager.

Mr. Wang obtained his bachelor’s degree in electronics and information engineering from Central
South University (7 K%£%) in the PRC in June 2002.

Mr. Ai Kanglin CCREHR), aged 48, is an executive Director and a deputy general manager of our
Company. Mr. Ai joined our Company in June 2015 as our marketing director and was responsible for
the product planning and market development. He was appointed as a Director, deputy general manager
of our Company and executive vice president in March 2017. Mr. Ai currently oversees the marketing,
R&D, and operations teams in the development of products. In addition, he plays an integral role in our
Company’s major strategic decision-making processes.

Mr. Ai has over 20 years of experience in the memory chip-related industry. In March 2005, he
joined Atmel Semiconductor Technology (Shanghai) Ltd. Shenzhen Branch Office (% 47y 5l £
e (B A FRA RIS 7)) (which is now known as Microchip Technology Inc.), a semiconductor
company. During his tenure, which lasted until February 2010, Mr. Ai served as sales manager and led a
sales team at Shenzhen office and was responsible to achieve the sales target in the South China region.
From February 2010, Mr. Ai served as regional sales manager at Spansion Semiconductor Trading
(Shanghai) Co., Ltd. (#Fafl B8 & 5 (L) FH FR A &) (which is now known as Infineon Technologies
AG (FERERHE A A FR/ZAT])), a semiconductor company which focused on the development and
support of non-volatile memory products.

Mr. Ai obtained his bachelor’s degree in computer information management from Peking
University (dt5T K% in the PRC in July 2000. He later obtained his master’s degree in business
administration from University of Wales (& #7 1- K &) in April 2012.
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Non-executive Directors

Mr. Zhou Xiaokang (J8/MEE), aged 43, has been a non-executive Director of our Company since
his appointment in May 2021. He is primarily responsible for the provision of guidance for the overall
development of our Company.

He has accumulated extensive experience in primary market equity investments. From June 2009
to March 2011, he served as an investment department project manager at Avic International Capital
Co., Ltd. (i BB & A BR/A 7). He then joined CITIC YBN Capital Limited (/5% F4E & A4 R
vw]) in April 2011, where he served as an investment manager until May 2016. Since 1 June 2016, Mr.
Zhou has been employed by Shenzhen Capital Group (I IIITi&1# 4% & % E 4 BR /A ), where he serves
as the vice president in the Greater Bay Area investment department.

Mr. Zhou obtained his bachelor’s degree in microelectronics from University of Electronic
Science and Technology of China (% T FHZK%E) in the PRC in July 2004. He later obtained his
master’s degree in microelectronics and solid state electronics from Sichuan University (V41| K2%) in
the PRC in June 2007.

Mr. Pu Xun (iili#), aged 41, has been a non-executive Director of our Company since his
appointment in August 2018. He is primarily responsible for the provision of guidance for the overall
development of our Company. Mr. Pu is currently serving as a managing director at HongShan (AL H
B). From 2009 to 2010, he worked at KPMG Huazhen (55 B IER & 51 fZE 75 T) as an auditor. Since
April 2021, he has been serving as a director of Shenzhen Jialichuang Technology Group Co., Ltd. (I
5% 57 AR 52 B A A BRZA 7)) (formerly known as Shenzhen Jialichuang Technology Development
Co., Ltd. (BRI 5 2 AR B RA R FD)).

Mr. Pu obtained a bachelor of economics degree in international economics and trade from
Sichuan University (P4JI[JKE) in the PRC in July 2006. He graduated with a master’s degree in
western economics from Peking University (J6%2K#£%) in the PRC and obtained a master’s degree in
finance from the University of Hong Kong in July 2009 and December 2009, respectively.

Independent non-executive Directors

Mr. Hu Guogqing (W1BIEF), aged 40, has been an independent non-executive Director of our
Company since his appointment in February 2021. He is primarily responsible for overseeing corporate
governance and ensuring regulatory compliance as well as providing independent advice on the
operations and management of our Group.

Mr. Hu has extensive experience in the high technology industry. In May 2017, he joined Weiming
Shuimu (Shenzhen) Technology Co., Ltd. (R&KAREEINFHLAMRAT]), a company engaged in
technical consulting within the electronic information industry, where he has served as the executive
director and general manager. Mr. Hu took on the role of manager at Weiming Jinghua (Beijing)
Technology Co., Ltd. (K% # L) B A B/ F]) in November 2018 and he was responsible for
general management. From May 2019 to August 2022, Mr. Hu served as executive director and general
manager of Juezhong Technology (Zhuhai) Co., Ltd. (JKHEHERE)AFRAF), a company
specializing in science and technology consulting, technical services, and product distribution. He has
been employed by PKU-HKUST Shenzhen-Hong Kong Institution ({5 & 2 EEHb (b K2 FH R
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KEGIIWHERL)) dedicated to the industrialisation of high-tech innovations. From 1 June 2022 to 31
December 2025, he served as deputy director of the laboratory and carried out research on
communication technologies.

Mr. Hu obtained his bachelor’s degree in communication engineering from Jilin University (7 #k
K%) in the PRC in July 2008. He later obtained his doctoral degree in communication and information
systems from Peking University (4632 K%£) in the PRC in July 2016.

Mr. Hu was previously the executive director and general manager of the following company
which was established in the PRC and was dissolved on a voluntary basis:

Name of company Nature of business Date of dissolution Method of dissolution Reasons for dissolution

Juezhong Technology (Zhuhai) Co.,  Science and technology 7 August 2022 Deregistered Cessation of business
Ltd. (AR GRS ARAF) . consulting, technical
services, and product
distribution

Mr. Hu confirmed that the aforementioned company was solvent prior to its dissolution and that,
as of the Latest Practicable Date, no claims had been made against him and he was not aware of any
threatened or potential claims made against him and there were no outstanding claims and/or liabilities
as a result of the dissolution of such company.

Ms. Chen Yanni (BE#E), aged 46, has been an independent non-executive Director of our
Company since her appointment in February 2021. She is primarily responsible for providing
independent advice on the operations and management of our Group.

Ms. Chen is experienced in audit, accounting and compliance. She has been employed by Ernst &
Young Hua Ming LLP (%K #EMEFHATEH 1) during the period from January 2004 to July 2008,
where she in turn held the positions of auditor, senior auditor and audit manager. In August 2008, Ms.
Chen joined China Merchants Securities Co., Ltd. (38 /a5 Z= B A FR/A Fl), a securities firm, in which
she left in November 2020. During her tenure, she was involved in audits.

Ms. Chen obtained her bachelor’s degree in English from Fudan University (f EK£) in the
PRC in July 2002. She has also been a member of the Chinese Institute of Certified Public Accountants
in the PRC since March 2009.

Ms. Chen was previously the executive director and general manager of the following company
which was established in the PRC and was dissolved on a voluntary basis:

Name of company Nature of business Date of dissolution Method of dissolution Reasons for dissolution
Lizhi Xing (Shenzhen) Education ~ Dormant 4 April 2023 Deregistered Never commenced
Technology Co., Ltd. (i 117 business

EINBFREARAR) ...

Ms. Chen confirmed that the aforementioned company was solvent prior to its dissolution and
that, as of the Latest Practicable Date, no claims had been made against her and she was not aware of
any threatened or potential claims made against her and there were no outstanding claims and/or
liabilities as a result of the dissolution of such company.
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Mr. Yeung Shek Hin (#5##F), aged 40, has been an independent non-executive Director of our
Company since his appointment in January 2026. He is primarily responsible for providing independent
advice on the operations and management of our Group.

Mr. Yeung has extensive experience in corporate management, compliance, company secretarial
services, financial reporting and capital operation management. He joined Ernst & Young (%7K €51 fifi
FHH5HT) as an auditor and a senior auditor from August 2011 to November 2014. From November 2014
to November 2016, he served as a group finance manager in China City Infrastructure Group Limited
(2 4 T i B 4R 1 A PR A F) (stock code: 2349.HK), a listed company principally engaged in the
construction of environmental protection-related infrastructure. From November 2016 to June 2022, Mr.
Yeung joined Beijing Enterprises Clean Energy Group Limited (Jt#E/EEBEIREMARAF) (now
known as Shandong Hi-Speed New Energy Group Limited (LI #7AEURSEE A R/ F])) (stock code:
1250.HK), a listed company principally engaged in investment, development and management of clean
energy business. His last position with the company was as general manager of finance department.
Since July 2022, Mr. Yeung has held various positions at Beijing Gas Blue Sky Holdings Limited (dt.%%
PRRBE RYEA PR/ 7)), a company listed on the Stock Exchange (stock code: 6828.HK) which is
principally engaged in the trading and distribution of natural gas, including serving as an executive
director.

Mr. Yeung obtained his bachelor’s degree in business administration from City University of Hong
Kong in July 2009. He has been a certified public accountant in Hong Kong since 2013 as well as in
England and Wales since 2022.

SENIOR MANAGEMENT

The following table sets out the key information of the senior management of our Company as at
the Latest Practicable Date:

Date of
appointment as
Date of joining senior
Name Age our Group management Position Roles and responsibilities
Mr. Long Dongging 49 18 April 2014 18 April 2014  Chairman of our Board, Overall management,
(FEAB) ... .. executive Director and strategic planning and
general manager decision-making for key
business and
operational matters of
our Company
Mr. Wang Bin 46 9 June 2014 20 March Executive Director and Managing global
(EW). ... 2017 deputy general manager marketing operations of
our Company
Mr. Ai Kanglin 43 16 June 2015 20 March Executive Director and Oversees the marketing,
(B2 I 2017 deputy general manager R&D, and operations

teams and
decision-making for key
business of our Group
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Date of
appointment as
Date of joining senior
Name Age our Group management Position Roles and responsibilities
Ms. Sun Jianhong 37 13 June 2017 8 December Chief financial officer Overseeing financial
(67351 I 2025 operations and capital
management of our
Group
Ms. Zhou Guangji 41 7 December 8 December Board secretary and joint  Daily operations, financial
e ... ... 2015 2025 company secretary management, and

company secretarial
matters of our
Company, as well as
assisting in the
operation of our Board

Mr. Long Dongqing (FE%B¥) aged 49, is the general manager of our Company. For the
biographical details of Mr. Long, please refer to the paragraph headed “Board of Directors — Executive
Directors” in this section.

Mr. Wang Bin (E#M), aged 46, is the deputy general manager of our Company. For the
biographical details of Mr. Wang, please refer to the paragraph headed “Board of Directors —
Executive Directors” in this section.

Mr. Ai Kanglin CGCHERK), aged 48, is the deputy general manager of our Company. For the
biographical details of Mr. Ai, please refer to the paragraph headed “Board of Directors — Executive
Directors” in this section.

Ms. Zhou Guangji (JJ6%%), aged 41, is the Board secretary and one of the joint company
secretaries of our Company. For the biographical details of Ms. Zhou, please refer to the paragraph
headed “Joint Company Secretaries” in this section.

Ms. Sun Jianhong (fR#4L), aged 37, is the chief financial officer of our Company. She joined
our Company on 13 June 2017, and initially worked in the accounting and audit department, where she
successively held positions as accountant, account supervisor, and account manager. Ms. Sun was
appointed as the chief financial officer of our Company in December 2025. Since then, she has been
primarily responsible for the financial operations and capital management of our Group.

Ms. Sun graduated from Northeast Forestry University CRIULAMRFEREZ) in June 2012. She
obtained her intermediate accounting professional qualification in September 2018 and was awarded the
tax advisor qualification in November 2024.

GENERAL

Certain members of our Board and senior management, namely Mr. Long, Mr. Wang, Mr. Ai and
Ms. Zhou Guangji, were involved in delay in paying individual income taxes arising from capitalization
of our capital reserve in February 2020, which were payable by our then Shareholders. As at the date of
this document, the aforementioned persons have fully paid the individual income taxes payable, as well
as the late fees for the period from 1 March 2024 to 31 March 2024 as shown in the Individual Income
Tax Installment Payment Filing Form (il AST158I 0 IBANHEZE %) until the dates of payment
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of taxes in full. Having considered that (i) the aforementioned persons have fully paid the outstanding
individual income taxes; (ii) the relevant tax authorities have not imposed any administrative penalty on
the aforesaid persons; (iii) as advised by the PRC Legal Advisers, the late fee does not constitute
administrative penalty, and the said incidents of delay in paying individual income taxes will not result
in any material administrative penalties nor any material adverse effect on our Company, and would not
render the aforesaid persons disqualified to act as our Directors or senior management, and the risk of
the relevant authorities imposing administrative penalty on the aforementioned persons for the said
delay in paying individual income taxes is low, and (iv) the PRC Legal Advisers have conducted
training for the relevant individuals on the PRC laws and their taxation obligations our Directors are of
the view that the said delay in paying individual income taxes would not adversely affect the suitability
of the aforesaid persons to act as the Directors and/or senior management of our Company.

Save as disclosed above, the Joint Sponsors are of the view that there is no other matter in
relation to the aforementioned delay in paying individual income taxes that should be brought to the
attention of [REDACTED].

An independent non-executive Director has resigned on 4 January 2026 as he wanted to devote
more time to his personal commitments. He has confirmed that he has no disagreement with our
Company and there is no matter in relation to his resignation that needs to be brought to the attention
of the Stock Exchange and the Shareholders of our Company.

Saved as disclosed above, to the best of the knowledge, information and belief of our Directors
having made all reasonable enquiries, as of the Latest Practicable Date, none of our Directors or senior
management had been a director of any public company the securities of which were listed on any
securities market in Hong Kong or overseas in the three years immediately preceding the date of this
document. There are no other matters with respect to the appointment of our Directors that need to be
brought to the attention of the Shareholders, nor is there any information relating to our Directors that
is required to be disclosed pursuant to Rules 13.51(2)(h) to (v) of the Listing Rules.

Saved as disclosed above, as of the Latest Practicable Date, none of our Directors or senior
management were related to other Directors or senior management of our Company.

Saved as disclosed in the sections headed “Relationship with our Controlling Shareholders,”
“Substantial Shareholders” and “Appendix VI — Statutory and General Information — C. Further
Information about our Directors and Substantial Shareholders — 1. Disclosure of Interests” as of the
Latest Practicable Date, none of our Directors held any interest in the securities within the meaning of
Part XV of the SFO.

JOINT COMPANY SECRETARIES

Ms. Zhou Guangji (JAX:%), aged 41, joined our Company in December 2015 as assistant to the
general manager. In July 2020, she assumed the position of securities affairs representative, and was
responsible for handling securities-related matters. She was appointed as our Board secretary and one of
our joint company secretaries on 8 December 2025. Ms. Zhou is primarily responsible for the daily
operations, financial management, and company secretarial matters of our Company, as well as assisting
in the operation of our Board.

Prior to joining our Company, Ms. Zhou worked at Spansion Semiconductor Inc. from September
2009 to November 2015.

She graduated from Xiangnan University (i F£:B5) in June 2007.
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Ms. Huang Shiyao (¥#%¥3%), aged 39, has been appointed as our joint company secretary on 8
December 2025.

Ms. Huang is experienced in the field of corporate governance and company secretarial services.
Ms. Huang is currently an assistant to the company secretary of Beijing Gas Blue Sky Holdings
Limited, a company listed on the main board of the Stock Exchange (stock code: 6828.HK). Ms. Huang
was appointed as the joint company secretary of Sanbase Corporation Limited, a company listed on the
GEM of the Stock Exchange (stock code: 8501.HK) from February 2022 to January 2023.

Ms. Huang obtained a bachelor’s degree in Law from Southwest University (P9F§K%E:) in the
PRC in June 2011 and a master’s degree of Science in Professional Accounting and Corporate
Governance from the City University of Hong Kong in July 2020. She was admitted as an associate
member with the designations of both Chartered Secretary and Chartered Governance Professional of
each of The Hong Kong Chartered Governance Institute (formerly known as The Hong Kong Institute
of Chartered Secretaries) and The Chartered Governance Institute in the United Kingdom in November
2020.

BOARD COMMITTEES

Our Board has established the Audit Committee, the Nomination Committee, the Remuneration
and Appraisal Committee and the Strategy Committee and delegated various responsibilities to these
committees.

Audit Committee

We have established an Audit Committee with written terms of reference in compliance with Rule
3.21 of the Listing Rules and paragraph C.4 and paragraph D.3 of Part 2 of the Corporate Governance
Code. The Audit Committee consists of three Directors, namely Ms. Chen Yanni, Mr. Hu Guoqing and
Mr. Yeung Shek Hin, with Ms. Chen Yanni serving as the chairperson of the Audit Committee. Ms.
Chen and Mr. Yeung hold the appropriate professional qualifications as required under Rules 3.10(2)
and 3.21 of the Listing Rules. The primary duties of the Audit Committee include, but not limited to,
the following:

(i) proposing the appointment or change of external auditors to our Board, monitoring the
independence of external auditors and evaluating their performance;

(ii) guiding internal audit work;

(iii) examining the financial information of our Company, reviewing financial reports and
statements of our Company and giving comments on relevant matters;

(iv) assessing the effectiveness of internal control;

(v) coordinating the communication among management, internal audit department, related
departments and external audit agency; and

(vi) dealing with other matters that are authorized by our Board or involved in relevant laws and
regulations.
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Remuneration and Appraisal Committee

We have established a Remuneration and Appraisal Committee with written terms of reference in
compliance with paragraph E.1 of Part 2 of the Corporate Governance Code. The Remuneration and
Appraisal Committee consists of three Directors, namely Mr. Yeung Shek Hin, Mr. Long and Ms. Chen
Yanni. Mr. Yeung Shek Hin serves as the chairperson of the Remuneration and Appraisal Committee.
The primary duties of the Remuneration and Appraisal Committee include, but not limited to, the
following:

(i) formulating individual remuneration plans for Directors and members of the senior
management in accordance with the terms of reference of the job responsibilities, the
importance of their positions as well as the remuneration benchmarks for the relevant
positions in other comparable companies;

(i) examining the criteria of performance evaluation of Directors and the senior management of
our Company, and conducting annual performance evaluation;

(iii) supervising the implementation of the remuneration plan of our Company;

(iv) reviewing and/or approving matters relating to share schemes under Chapter 17 of the
Listing Rules; and

(v) dealing with other matters that are authorized by our Board.
Nomination Committee

We have established a Nomination Committee with written terms of reference in compliance with
paragraph B.3 of Part 2 of the Corporate Governance Code. The Nomination Committee consists of
three Directors, namely Mr. Hu Guoqing, Mr. Long and Mr. Yeung Shek Hin. Mr. Hu Guoqing serves as
the chairperson of the Nomination Committee. The primary duties of the Nomination Committee
include, but not limited to, the following:

(i) making recommendations to our Board with regards to the size and composition of our
Board based on our Company’s business operation, asset scale and equity structure;

ii) researching and developing standards and procedures for the election of our Board members,
g ping p
general managers and members of the senior management, and making recommendations to
our Board;

(iii) conducting extensive search and providing to our Board suitable candidates for Directors,
general managers and other members of the senior management;

(iv) examining our Board candidates, general manager and members of the senior management
and making recommendations to our Board;

(v) assessing and reviewing the independence of independent non-executive Directors; and

(vi) dealing with other matters that are authorized by our Board.
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Strategy Committee

We have established a Strategy Committee with written terms of reference. The Strategy
Committee consists of three Directors, namely Mr. Long, Mr. Wang and Mr. Ai. Mr. Long serves as the
chairperson of the Strategy Committee. The primary duties of the Strategy Committee include, but not
limited to, the following:

(i) studying and making recommendations on the planning of long-term development strategies
of our Company, major funding and financing plans, as well as major capital operation and
assets operation projects, and other major affairs affecting the development of our Company,
subject to the approval of our Board;

(ii) inspecting the implementation of the above matter; and

(iii) other matters authorized by the laws, regulations, our Articles of Association and our Board.
CONFIRMATION FROM OUR DIRECTORS
Rule 8.10 of the Listing Rules

Each of our Directors confirms that as of the Latest Practicable Date, he or she did not have any
interest in a business which competes or is likely to compete, directly or indirectly, with our business,
and requires disclosure under Rule 8.10 of the Listing Rules.

Rule 3.09D of the Listing Rules

Each of our Directors confirms that he or she (i) has obtained the legal advice referred to under
Rule 3.09D of the Listing Rules on 4 January 2026, and (ii) understands his or her obligations as a
director of a listed issuer on the Stock Exchange under the Listing Rules.

Rule 3.13 of the Listing Rules

Each of the independent non-executive Directors has confirmed that (i) his or her independence as
regards each of the factors referred to in Rules 3.13(1) to (8) of the Listing Rules, (ii) he or she has no
past or present financial or other interest in the business of our Company or its subsidiaries or any
connection with any core connected person of our Company under the Listing Rules as of the Latest
Practicable Date, and (iii) there are no other factors that may affect his or her independence at the time
of his or her appointments.

COMPENSATION OF DIRECTORS AND SENIOR MANAGEMENT

The Directors and senior management receive their remuneration in the form of salaries, bonuses,
contributions to defined contribution plans, share-based payment, contributions to other social security
costs, housing benefits and other employee benefits (if applicable).

For the years ended 31 December 2023, 2024 and 2025 and the three months ended 31 March
2026, the total remuneration paid to our then Directors amounted to approximately RMB2.5 million,
RMB3.3 million and RMB3.7 million, RMB1.1 million, respectively.

Under the arrangement currently in force, we estimate the total compensation before taxation to be
accrued to our Directors in kind for their service for the year ending 31 December 2026 to be
approximately RMB3.4 million. The actual remuneration of Directors in the year ending 31 December
2026 may be different from the expected remuneration.

-202 -



THIS DOCUMENT IS IN DRAFT FORM, INCOMPLETE AND SUBJECT TO CHANGE AND THAT THE INFORMATION MUST BE
READ IN CONJUNCTION WITH THE SECTION HEADED “WARNING” ON THE COVER OF THIS DOCUMENT.

DIRECTORS AND SENIOR MANAGEMENT

For the years ended 31 December 2023, 2024 and 2025 and the three months ended 31 March
2026, the total emoluments paid/payable to the five highest paid individuals (including Directors) by
our Group amounted to approximately RMB12.1 million, RMB5.3 million, RMBS5.2 million and
RMBI1.7 million, respectively.

During the Track Record Period, no fees were paid by our Group to any of our Directors or the
five highest paid individuals as an inducement to join us or as compensation for loss of office.

None of our Directors waived their remuneration during the Track Record Period. Save as
disclosed above in this paragraph, no other payments have been paid, or are payable, by our Company
or any of our subsidiaries to our Directors or the five highest paid individuals during the Track Record
Period. The remuneration of Directors and senior management is determined with reference to factors
including operating results of our Company, market comparable and the achievement of major operating
indicators of our Company.

CORPORATE GOVERNANCE

Our Company is committed to achieving high standards of corporate governance with a view to
safeguarding the interests of our Shareholders. To accomplish this, our Company intends to comply
with Corporate Governance Code set out in Appendix C1 to the Listing Rules and the Model Code for
Securities Transactions by Directors of Listed Issuers set out in Appendix C3 to the Listing Rules after
the [REDACTED].

Pursuant to code provision C.2.1 of the Corporate Governance Code, companies listed on the
Stock Exchange are expected to comply with, but may choose to deviate from, the requirement that the
roles of chairman and chief executive should be separate and should not be performed by the same
individual. We do not have a separate chairman of our Board and chief executive, and Mr. Long, the
chairman of the Board and general manager, currently performs these two roles. Mr. Long is the
founder of our Company and has extensive experience in the memory chip-related industry. The Board
believes that vesting the roles of both chairman of our Board and chief executive in the same person
has the benefit of ensuring consistent leadership within the Group and enables more effective overall
strategic planning for our Group. Our Board considers that the balance of power and authority for the
present arrangement will not be impaired, given that: (i) decision to be made by our Board requires
approval by at least a majority of our Directors; (ii) Mr. Long and the other Directors are aware of and
undertake to fulfill their fiduciary duties as Directors, which require, among other things, that he acts
for the benefit and in the best interests of our Company and will make decisions for our Company
accordingly; (iii) the balance of power and authority is ensured by the operations of our Board,
including three independent non-executive Directors, and has a fairly strong independence element; and
(iv) the overall strategic and other key business, financial, and operational policies of our Company are
made collectively after thorough discussion at both our Board and senior management. Our Board will
continue to review and consider splitting the roles of chairman of our Board and chief executive of our
Company if and when it is appropriate taking into account the circumstances of our Group as a whole.
For further information relating to our Company’s corporate governance measures, please see the
paragraph headed “Relationship with our Controlling Shareholders — Corporate Governance”.

BOARD DIVERSITY POLICY

We are committed to promoting the culture of diversity in our Company. We have adopted the
board diversity policy (the “Board Diversity Policy”) which sets out the objective and approach to
achieve and maintain diversity of our Board in order to enhance the effectiveness of our Board.
Pursuant to the board diversity policy, we seek to achieve Board diversity through the consideration of
a number of factors, including but not limited to gender, age, race, cultural background, educational
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background, industry experience and professional experience. Our Directors have a balanced mix of
knowledge and skills, including, but not limited to, overall management and strategic development,
accounting and corporate governance in addition to industry experience in memory chip-related
industry. They obtained degrees in various areas including electronics and information engineering,
economics, communication engineering and accounting. There are Directors ranging from 39 years old
to 49 years old and comprising one female Director and seven male Directors. We continue to take
steps to promote diversity at all levels of our Group including our Board and senior management levels,
to enhance the effectiveness of corporate governance of our Company as a whole. Going forward, we
will continue to work to enhance gender diversity of our Board by selecting and recommending suitable
candidates for Board appointments.

Our Nomination Committee is responsible for ensuring the diversity of our Board members, which
will review the board diversity policy from time to time, develop and review measurable objectives for
implementing the policy, and monitor the progress on achieving these measurable objectives to ensure
its continued effectiveness. We will disclose in our corporate governance report about the
implementation of the Board Diversity Policy on an annual basis.

COMPLIANCE ADVISOR

We have appointed Rainbow Capital (HK) Limited as our compliance advisor (the “Compliance
Advisor”) pursuant to Rule 3A.19 of the Listing Rules. The Compliance Advisor will provide us with
guidance and advice as to compliance with the Listing Rules and other applicable laws, rules, codes and
guidelines. Pursuant to Rule 3A.23 of the Listing Rules, the Compliance Advisor will advise our
Company in certain circumstances including:

(i)  before the publication of any regulatory announcement, circular or financial report;

(i) where a transaction, which might be a notifiable or connected transaction, is contemplated,
including share issues and share repurchases;

(iii)) where we propose to use the [REDACTED] of the [REDACTED] in a manner different
from that detailed in this document or where our business activities, developments or results
deviate from any forecast, estimate or other information in this document; and

(iv) where the Stock Exchange makes an inquiry to our Company regarding unusual movements
in the price or trading volume of its listed securities or any other matters in accordance with
Rule 13.10 of the Listing Rules.

Pursuant to Rule 3A.24 of the Listing Rules, the Compliance Advisor will, on a timely basis,
inform our Company of any amendment or supplement to the Listing Rules that are announced by the
Stock Exchange. The Compliance Advisor will also inform our Company of any new or amended law,
regulation or code in Hong Kong applicable to us, and advise us on the continuing requirements under
the Listing Rules and applicable laws and regulations.

The term of the appointment will commence on the [REDACTED] and is expected to end on the
date on which our Company complies with Rule 13.46 of the Listing Rules in respect of our financial
results for the first full financial year commencing after the [REDACTED].
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