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ABOUT THE REPORT & i /R ¥ &5

Introduction

This is the first annual report on environmental, social
and governance (“ESG”) (the “Report”) of Viva China
Holdings Limited (hereinafter referred to as “Viva
China”, the “Group”, “we”, “our” or “us”). The Report
elaborates the Group’s ESG management strategies
and performance in 2016 (i.e., from 1 January to

31 December 2016), with a focus on the matters
which are to stakeholders’ concern and on how the
Group pursues sustainable development in economic,
environmental and social terms.

During the process of compiling the Report, Viva
China engaged an independent consultant to conduct
comprehensive communication with the Group’s
stakeholders, such that the information covered by the
Report meets the four principles, namely materiality,
quantitative, balance and consistency, as required by
The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”). The Group will continue to enhance its
data collection for such reporting, so as to improve

its performance and disclosure of matters concerning
sustainable development.

Scope of Reporting

The Report mainly discusses the ESG data,
performance and objectives of the core business of
Viva China (i.e., community development business and
sports business).

The Report is prepared in accordance with the
requirements of the Environmental, Social and
Governance Reporting Guide published by the Stock
Exchange (the “Guide”) and has complied with all the
“comply or explain” provisions set out in the Guide.

Unless otherwise stated, the information presented
by the Report relates to the quantitative performance
for 2016, as well as the short, medium and long-term
objectives starting from 2016.

Suggestions and Feedback

We welcome all our stakeholders to raise suggestions
on the management strategies and performance of
the sustainable development of Viva China. You may
contact us via:

Tel: +852 3796 1111
Email: info@vivachina.hk
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Important ESG Issues

We commissioned an independent consultant

to conduct a materiality assessment during the
preparation of the Report, so as to further understand
stakeholders’ comments and expectations on Viva
China in fulfilling its social responsibilities in 2016

and the subjects that are to stakeholders’ concern.
The assessment helped us formulate the framework
for the Report and respond to suggestions raised by
stakeholders.

Our materiality assessment was executed in four
stages. As shown in the following table, we first
identified the important ESG issues that might have
an impact on Viva China’s business or stakeholders,
then prioritised the potential ESG issues, verified the
outcomes with the management, and finally reviewed
the process of our materiality assessment.

EENRE - HEREREE
EREBAREHE ROFEETE
TR FETE BT - A —
SRR RIS ARR T MO LR B =
E-AFEETHEEEH AN
8 82 LR PIFEEMRRE
T 173 B B 179 6 5 AN 3 45 B9 HE 2R - IA [
EREARINER -

BRI E Z MR T B0 AR I {ER B
MiT-m NEBETR RFIEER &R
FIBEH IR N R B R H S F e AR AR 0 &
(FENRR - HERERLNER
B ARYBCEEEMEZBET
BF TEEEERIELER REYH
BRI RRETR

The Process of Materiality Assessment E ZE 4 (LB

1. Identifying potentially
important issues

BRIBEEERMEE

Through detailed review of internal publications, media
analysis, peer benchmarking analysis and other related
documents, the independent consultant identified the

potentially important issues that could reflect the economic,
environmental and social impact on Viva China’s business or
those that could influence the stakeholders’ assessment and
decision-making of Viva China.

BYBHEAREBFARMESEAIMTY - RESN RITH
BN R E AR AR - BBIRESIRARIEN B H &

BEORRNEENEE

RENEEERHE -

K EN SRR H I B A

2. Prioritising the potentially
important issues

HEEEEZBETHF

Our independent consultant formulated a plan for
communicating with the stakeholders, through
comprehensive questionnaire and interviews to understand

the major issues which are to stakeholders’ concern. The
results contribute to the design of the materiality matrix, an
analysis which helps identifying material issues.

BHOBLEEARSE T MBS RS £TEEW
5 T K ah ok - BR AR X M sn ARRR 0 PRI B T8 &R
GHEERMREE HEEIOMHNIELAEEZEMNZEE-
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3. Verifying the outcomes
with the management

EEERERR

The independent consultant submitted the outcome of the
materiality matrix to the management, confirming that the
importance and influence of such identified issues were
within or beyond Viva China. We shall accurately reflect the
performance of Viva China on relevant issues in the Report.

BUYERARKEEUEREREREEE BRCAHNZE
MBEUNEFZEBIFNTREAMH BN - LIS ER
ERMERMRIELDBEERBEZE LHKRR -

4. Review
=

We also checked whether the Report provided reasonable
descriptions of Viva China in terms of its influence and
sustainable development performance, and whether the
process of preparing the Report reflected the intentions of
the reporting principles.

BEREANTEERUTANEATENZENAHEER
RENAEML  URREBREATHREEERBRTHER

=z
BIp EE -

Through the above assessment process, we have
identified material ESG issues, based on which the
scope of disclosure for the Report is defined. We have
prioritised the issues according to their materiality,
detailing the more material issues in response to
stakeholders’ concern. The Company will respond

to each and every issue in the following chapters,
namely, “Quality Management and Services”, “Quality
Working Environment”, “Environmental Protection” and
“Community Engagement”. Readers can locate each
and every issue discussed in the corresponding page of
the Report through “Appendix I: ESG Reporting Guide
Content Index”.
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“Committed to promoting nationwide physical frtness and

accommodatang to the national podacy on sporte development, Vava
China seeks to enhance people’ s quality of Life whilst facilitating
the development of the sports industry, with an atm to realsse the

concept, of integrating sports into datly Life.”

[Hat@ubrBrELLEE 300 I RAXEREHEAY
BhRIGEGReRT DS BB TACIHE S NERWBE

Dear shareholders,

Viva China Strictly Adheres to the Strategy
of Sustainable Development

The government launched a number of policies in
favor of developing the sports industry, and escalated
nationwide physical fitness and people’s health

as a national strategy. This led to the continuous
development of the sports industry during 2016, which
brought about room for improvement in results and
vast potential for future development of the Group.
During the reporting period, we seized such golden
opportunities to further expand our business network
and push forward our community development
business, and engaged in extensive

BEAIRR :
eSS EIRE S E R

EEERELSEHBEEXRERN
HOBR #eREFMARRBER
FERREAEEE PREEETER
TE-RERERER REAEETR
FELH=RMMERNERANS &
THA RMAFFEELESHEEAXN
NAREBRG BIAEELBEER
X% tTEZARBEALASHED
MHEER B R MILA -

negotiations and investments on
related projects of the sports business
in diversified aspects.
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Meanwhile, we endeavored to promote mass sports
across communities, in an attempt to integrate the
concept of national physical fitness into daily life of the
people in China. Adhering to the Group’s objective, we
are committed to promoting healthy lifestyles, improving
the physique of the people in China, fully materialising
the potential and value of the sports industry, and
becoming a prominent domestic sports business with
sustainable development.

Community Development Business
Stresses on Health, Harmony and
Environmentally-Friendliness in the
Community

During 2016, we worked to realise the development
model of “Sports + Communities” by planning the
construction of sports parks and sports communities
across the country, in a bid to enhance our capability
as an urban supporting service provider. By doing

so, we hope to provide residents with a social
platform for urban activities focusing on sports whilst
extending to culture, healthcare, entertainment, leisure
and consumption, all in an effort to create healthy,
harmonious communities.

R FMANERBEREENHLE
Bl BN ERESNHESHAR
REFE - BB RECEBER &
WRREREEESN BABEAA
REBZE IRSDBEEREEEN
BHEEE KABEARNERE M
SEURBELE-

HtERREER
TEHERE NHE - RERE

R-Z—AE RAEBR2EEE
RREEEARREEME BHRB
(EE+HE] BEER  BRMAE M
A—ERTEERBHOE ) X2
B2ETREGUBEAT EHE
STib - (RBE IR HRBE - E B —RRqL
MBTEHNLRLA  NERE
M E -
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The Group has always been environmentally-friendly
and expects to share its achievements with society.

Apart from our efforts in pushing forward community
development projects, we are also concerned about
issues regarding environmental protection and the

CHAIRMAN'S STATEMENT = /% 8958

REE—MFERERI - WHE R
HERZERKNR - R T R OHED
BEREBER BHMATLBRERER
E&R/ﬁ AeEEmE ALEREE

Eﬁ@k & Eh 4B riﬁﬂ)\ﬁ@i

prevention of pollution. Hence, we continuously ﬁE IE/\ TEIREA  BIREIRIE
incorporate the concept of green ecology into our RER zi B ERY EYE -
construction of sports parks and sports

communities, adhering to resource

conservation and showcasing our

commitment to environmental protection

and social responsibility.

Sports Business BEXiK

Promotes Nationwide Physical Fitness BHEE2RES

We have been committed to drive the establishment BA—BEZENNBEEE “Eﬁ;‘ﬂﬂ&

of an integrated commercial sports platform that
encompasses spectating and participatory projects with
our extensive sports resources. Meanwhile, we also
invest in popular sports with business potential, such
as basketball, running, badminton and table tennis.
Through participating in commercial development of
major local and international sports events and sport
talents management, we aim at encouraging social
participation in sports activities and training in daily life,

@Ei*ﬂ%%ﬁi’ﬁtﬂ/,\ﬁmz
RENETs EARKRENR—LAHR
FEBNVWESENNESEL &
TRER - B PEFMEEIRE &
B A 13 Lk CB 1 2 B A T AN B PR K AU B8
ﬁ%%ﬁﬁ?ﬁ%?ﬁ?’*lf’ﬁ& EEANTE
CHBARLERBEEEFEPRE
ﬁ/ﬁ@]@ﬂﬁx EFBERES -

thus promoting
nationwide
physical fitness.
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At the same time, we believe that youth sports serves
as a critical component in pushing forward nationwide
sports in China, and greatly benefits youths in their
physique, mental health and personality. Therefore,

the Group has continuously engaged in youth sports
projects in the year, such as commercial development
of school basketball leagues and the diversification of
its sports segments, which included active research on

community football training program.

A ZHMRERESVFHIAES
EHETFEE2REPNEE R Y
FOFRBRUENGLRYE BER
EABEIREKRIEM -FHit A& HE
RERFBHRETSVEHRREER
B ERUREERBEBLETHERE
B-UBNREEFEBEZ TER
AT A R B BRIEFITRE o

Prospects

Contributing to Sustainable Development
of the Sports Industry and Improving the

Physique and Mental Health of People in China

In recent years, the Chinese sports industry has

witnessed continuous growth of its industrial value,
constant optimisation of its industrial structure and
its robust development. Benefiting from the favorable

national policies on the sports industry and the

support from local governments, the Group and its
working partners are confident about the sustainable
development of the Chinese sports industry. Moreover,
benefiting from the fitness culture trend, we believe
that more people will develop their own habit of doing
physical and fitness exercise and spend more time on
leisure sports. As a result, the demand for public sports
facilities and services, and mass sports activities will

accelerate accordingly.
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Looking ahead, we will continue to focus on
materialising and expanding the Group’s business
strategies on community development and sports, while
fulfilling our corporate social responsibility, adhering to
sustainable development, and bringing more care to
society and communities, in a bid to make contributions
to the sustainable development of the sports industry
and the improvement of people’s physique and mental
health.

Li Ning
Chairman, Chief Executive Officer and Executive Director
13 June 2017, Hong Kong

BEFRK BMBEEZIERLY
NARAKRENHRERREBEED
BE RREGARECELERT

BRETFEZFRESR Ade i
ETREZHAE RS HERBEE
EUHBERRIEEARS OREES
8 R B B o

=5
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Corporate Culture {2 1t

Our Mission Our Focus
EMHORE KB Ew

To promote sportive and healthy
lifestyles and raise the quality of

To fully realise the potential and
value of the sports industry in

Our Goal
BB ZE
To become the leading and most
dynamic sports conglomerate

life in China order to facilitate the progress in China
of social civilisation
REEH BEEZHA ROBEBEREEXNENREE BAFEEE—
RABALERE LA+ & 1) SRR HE AP BRAFENINGABELE

Core Business

The Group principally engages in (i) sports park
operation, development of properties and communities
(including sports communities); and (ii) production and
management of sports events/activities, management
of sport talents, and provision of sports consultancy
service. We strive to capture the commercial value

of different sports resources, actively build people-
oriented sports communities, and leverage major sports
events as a platform to expand our sports business, so
as to promote nationwide physical fitness and raise the
quality of life for urbanites.

Business Segments ¥ % &

Community
Development

B T

REEFERE(—)EEREE Y
(¥R BEER (BEBEHER)NE
ﬂw R(Z)BEEE EHERERE
B REEASEEREHESHAR
i‘“ CRMBABENTREEERZE
¥EBE BEEIUABLIHNES
B TABEREBEESFAMERS
X¥BcTe BOHEEERREY B
ABTAREELEE -

Property development for sales and investment, research and
development, manufacturing, marketing and sales of construction
materials, operation of sports park, development of communities and

EVMEHRERRE  EM2E BUE MHERIEE

N AR Fl/j&

BIRT

HERRE
provision of consultancy and subcontracting services.
i“M EEE - IR A RIBEHE

Sports &

Production and distribution of sports content, management and

marketing of sports talents and provision of sports consultancy

services.

BENDTREREKEX BF
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Sports Communities
To Build Healthy and Harmonious Metropolises

By committing to promote sportive and healthy
lifestyles across the country, the Group actively
negotiates and cooperates with local governments

to build sports communities in various places, and
leverages its extensive experience in community
development and sports resources to provide the
locals with integrated sports facilities and services

of high quality and diversity, and infused with the
development of residential properties and commercial
ancillary facilities that extend to other industries such
as culture, entertainment, healthcare, rehabilitation
and retail consumption, in a bid to establish a healthy
social platform that integrates with sportive and leisure
lifestyles.

Not only offering residents a better, healthier living
environment and improving the quality of living of the
urbanites, sports communities also encourage active
participation in sports activities and promote physical
fitness in communities by responding to the national
policy in accelerating the sports industry development
and regional planning. As such, the development of
sports communities is greatly supported by the national
and local governments.

ABOUT VIVA CHINA B FEN P

EBEHE

BEEENEES
AEE-BHERIRN2EEERE MR
BEEYAEIE 77 3\ 2078 M B2 A [F] B 1 &
BRERETFREMITERELR
MARMEENHEERERE
BER REEREREERST
tHEaRERENRE  REFEKa
ERETHERCEHREBREE R
% EBEE RE TEEESHMEX
ZEERE EEHEEEE KR
AR -BENRELERFE -

BEHRMEERERIRHEED
REMNERRE RABMHARNE
ARG RREAREERBEER
ERBRLMERE - S @A RER
SEBE LY BZRHEEFHER
o ER-Ait RPMERNOBEL
153 s B A3 7 BT B0 K D 3285

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2016 & # EREARE 11



ABOUT VIVA CHINA BFRRFEN P

In 2016, we have devoted our efforts to establish sports
parks and sports communities in major economically
vibrant cities in China, such as Beijing, Shanghai,
Guangzhou, Shenzhen, Hangzhou, Nanjing, Nantong
and Haikou, and some of which have entered into
cooperation framework agreements with us. Meanwhile,
the Group has commenced preparatory work on the
land adjacent to Yangzhou Li Ning Sports Park for the
commercial and residential development of Yangzhou
Sports Community.

Li Ning Sports Park
To Promote Nationwide Participation in Sports

As an indispensable component of sports community,
Li Ning Sports Park is established to provide
accessible, professional and diversified physical
exercise, training and recreational facilities, with an aim
to provide the locals with comprehensive and green
experience on sports.

—E-RE - REMEIRPREELK
EERB2ET BRFItR LB E
MR -AM R EEMNEOE
EREEEZEEAEMRIER  BMHit
FWERZBEIEERGZ  RAE
B AL N T ERE S BERBEHIMN
BEHRBHEELMITERER
HTEE T

ERFEMNEZARTIRIERE .
ERZTALHNBERR  HIIFIX
FERERER  REMHRITE
L8 HmenEyReh-

=
#
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ABOUT VIVA CHINA B FEN P

Li Ning Sports Park is well-positioned to raise
awareness, interest and participation in sports activities
among the public, with an aim to widely promote
nationwide participation on sports, while contributing to
the enhancement of city image and quality of living in
the region.

Yangzhou Li Ning Sports Park

Yangzhou Li Ning Sports Park, the first sports park
managed and operated by the Group, officially opened
in October 2015. Located in Yangzhou Guangling New
District with a land area of 265 mu, Yangzhou Li Ning
Sports Park is invested by Yangzhou Municipal People’s
Government, and managed and operated by the Group.
By promoting a sportive and healthy lifestyle across

the communities in Yangzhou, Yangzhou Li Ning Sports
Park has created a wholesome and balanced living
environment for the Neighbourhood.

FERFRERNRATREEDNG
I EBMEZ2E  FEUEDHEEE
keRESRSR  WREHMRH RN
MREBRENRIELBER IR -

BMFERE

EERAEEEENELCNGMNEFRE
BEEER_Z—HF+AERM
B -BMNFERS R 12658 - fiL
EFEF R AHMNTmARBFKRE
AEEEREL - BNFTERBEERH
BEREREOEETT A E RIHMNE
B REMAIETRERFENE

IR ©
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Yangzhou Li Ning Sports Park is well-equipped with
high-quality and professional sports facilities, and
provides comfortable venues for sports activities, such
as indoor swimming pools, badminton courts, table-
tennis courts, basketball courts, light volleyball courts,
football pitches, tennis and squash courts, gymnasium,
multifunctional stadium and fitness centre, whilst
services provided included rental of sports venues,

the organisation of sports events and community/
corporate cultural and sports activities, professional
sports coaching and commercial ancillary facilities, all in
a bid to meet the demand of sports and fitness among
the residents in the Neighbourhood. Yangzhou Li Ning
Sports Park has greatly promoted the popularity of
sports in the community, and become a new landmark
for sports and social interaction for Yangzhou citizens in
2016.

Furthermore, Yangzhou Li Ning Sports Park regularly
hosted charitable sports events of different scales and
provided venues, equipment, professional guidance
and support to those activities and trainings related to
health, sport and social responsibility. Such initiatives
infused sports events with philanthropic elements,
with an aim to promote sports participation among the
citizens while deliver a message of showing care to
society.

%Jllﬁiﬁﬁﬁlhﬁi\m%”mﬁﬁ
BEXRELATENERIRE Ti-?:.:
Wi k8B~ P E Bk EEITLE

5 ﬁﬁFﬁ% BRI ZHIT%

BELK G - REIR R yIﬁHzL@J%&ﬁ_
Ef':F‘/L\ HE%x@%ﬁfEiﬁi@fﬁf
BEEESNAR ¥ X8 EE%

f)J# g}%@@ﬁ JNEERE W
EW%E%T@@JTL%E’J%T KR
ETEHMBEEYHNER KT

—RNFERABEBEMNTRER MTERR
B FTHOAZ

HIMNEFEE % FRE THHRNSERE
EI’JLEJ mas WREE EF it
SEITSEEESHTBIIRESH

eh HMEEERTE REEED
AEAERELR HEMRLHEEFR
R EERELENAE -

Yangzhou Li Ning Sports Park hosted the following charitable sports events in 2016

LTS

BR-ZE-—NFENRZEELRTE
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Lunar New Year festive themed activity “Recreational
Tests for a Happy New Year” celebrated the festival with
local residents and delivered positive energy.
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ABOUT VIVA CHINA B FEN P

Professional swimming coaches were invited

to attend a public welfare activity “Preventing
Youths from Drowning” to educate the public
on the precautions on swimming, in an effort to
prevent citizens from accidents.

[(BLEHBKAREE ] HEXEFRABRHIER
FHAXEREIBEER  BHRNGEXEREEIN-

“October 1st Golden Week —

A Tour of Wonder, Interest and
Challenges in Li Ning Sports
Park” hosted during the National
Day holidays and offered the
public with various sports-
related leisure activities.

BESHEER T —E22/AZF
ERFRETY ZIRBRIEE
B RAZEEBESRETENR

RRBHARSHE- |

S

—

“World Car Free Day” encouraged citizens to ride
, | a bike instead of driving a car, in order to enhance
‘ | their physique while protecting the environment.

TEREBEARTAD ] XEMRAEEREE
SRR R R IRERE -
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Members of the Li Ning Sports Park were
offered with quarterly guidance on their
physical performance and free physical
checkups.
HEERERSEETEES
THERERREH -

EEE

hm

From September to October 2016, citizens

were offered with free consultation on physical
rehabilitation, and professional advice were given in
regard of injuries or strains caused by exercise on
a daily basis, all conducted as a demonstration of
how we care about the health of citizens.

RZE—ARFhL=+AHB BRAETRLTHERR
EEZ RREHERNZEALEREZXEER
BEmRERE-
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Sports BE

Basketball 2354

Since 2013, the Group has engaged in the commercial AT -8 A5EEEREE
development of school basketball leagues, which BREE - BB K S8 A &
included Chinese University Basketball Association (CUBA) * /1 B & b &2 BR B 22 (CHBL) &
(CUBA), Chinese High School Basketball League AR B ) R R TR R (CUBL) Y P £ 51 88
(CHBL) and Chinese Junior School Basketball T BEREESES HERE
League (CJBL), for which we mainly provided event MMEHERB - BEEREY -aF
management, commercial development and marketing RRBRER RmPBEZ2RARFEFHR
services. Ranging from junior schools and high schools BEREREIEINEEHE-

to colleges and universities, the school basketball

leagues are deemed as the most popular
sports leagues with the widest coverage among
schools and the younger generation in China.

During the reporting period, we collaborated with Li WEHAN BMERETEBRAA
Ning Company Limited and renowned brands to carry RAEZMEEFEERTRERNZ
out extensive campaigns for the school basketball HEEREYREERBEELETES
leagues in social media and various promotional WA RERE LESHRMATLF
channels. Through such efforts, we seek to integrate HE BESEHENERBINZS
chic sports culture into youth education, and attract i o

students’ attention and invigorate active participation U

in the school basketball leagues.
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ABOUT VIVA CHINA BFRRFEN P

The scale of establishment and brand recognition of
the school basketball leagues have seen substantial
growth since the Group’s engagement in its commercial
development. CUBA, in particular, demonstrates a
dominant position in influence among the school sports
leagues. It ranked the 3rd in “The Most Influential
Sports League of the Year 2015” of Sina Weibo in

early 2016, following Chinese Football Association
Super League and NBA. School basketball leagues
succeeded in cultivating sports culture and effectively
fostering positive and persevering sportsmanship and
the concept of healthy living among the youths.

Running

Since 2015, the Group has been undertaking the
commercial development and operation of “Li-Ning
10K Running League”, the coverage of which has
expanded to 15 major cities in the PRC in 2016 with
over 42,000 participants. In 2016, we spared no effort
to expand the scale and contents of the event. Creative
commercial promotional campaigns and interactive
game experience further encourage public participation
in running activities and promote nationwide physical
fitness.
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Other Sports Tournament Management

The Group also engages in the commercial
development of internationally acclaimed badminton
and table-tennis tournaments. In 2016, we engaged
in the commercial development and management

of Thomas & Uber Cup, a world-class badminton
tournament held in Kunshan, the PRC, in an attempt
to raise public awareness and participation in sports
activities.
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Sports Talents Took Part in Public Welfare Activities
The Group provides talent management services for
commercial engagements with renowned athletes in the
PRC, and continued to engage in strategic partnership
with the national badminton team. We arranged our
athletic talents to participate in selected and diversified
sports-related campaigns and public welfare activities.
These athletes with professional and healthy image
create sports celebrity effect and impact positively on
the public in doing physical exercises and charity.
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QUALITY MANAGEMENT AND SERVICES {&

Corporate Management:
Integrity Management and Quality Operation

The operation of the Group is mainly conducted by the
PRC subsidiaries of Viva China, while the Company is a
company listed on the Stock Exchange. Such operation
complies with the regulations on labour welfare, safety
and environment, with ESG risks minimised. During

the reporting period of 2016, the Group complied with
the relevant laws and regulations of the PRC where it
operates in material aspects and the Rules Governing
the Listing of Securities on the Growth Enterprise
Market of The Stock Exchange.

In response to the ESG policy set-up and disclosure
requirements of the Stock Exchange, the Group
reviewed all its relevant policies on the group level and
conducted corresponding remedies during the reporting
period. To gradually strengthen the ESG structure of
Viva China, the Group’s governance team will assess
and manage business-related ESG risks and address
relevant operating strategies.

Stakeholder Management:
Effective Mechanism and Channels for
Unimpeded Communication

Viva China maintains good relationships with its
stakeholders, with an effective mechanism and
channels in place for unimpeded communication. In
2016, the Group sustained positive and transparent
communication with its stakeholders, and properly
incorporated their expectations and pursuits into Viva
China’s strategic planning for sustainable development
and daily operation. Meanwhile, the Group aided its
stakeholders to understand Viva China’s works on
corporate social responsibility thoroughly, so as to
achieve win-win situation for various parties.
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QUALITY MANAGEMENT AND SERVICES & & & 12 1% AR 15

Viva China maintains
positive relationships with
the media, the communities
and local governments; ensures
good compliance and coordinates
in advance.

B AR AR DT BUR R B
RIFEE MEFER Bk
fi 5F 155 38

Viva China maintains good
relationships with its users, members,
local governments and event planning

agencies by offering support.
BERE 8 WAHBMN ABEREE
ERFRIBER TBHREAE-

Viva China maintains
strong relationships with its
shareholders, investors, customers,
sponsors, schools, basketball
teams and coaches by having active
communication with them.
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Supplier Management:
Sound System and Stringent Standards on
Procurement

For its suppliers, Viva China has a sound system and
stringent standards on procurement, which not only
protects the interests of Viva China and its customers,
but also serves as an impetus to the suppliers. Whilst
sustaining long-term positive partnerships with its
suppliers, Viva China is demanding on the quality of
products and services provided by the suppliers.

In respect of special products that pose certain
difficulty on quality inspection, relevant departments
of Viva China would arrange quality inspection by the
department that demands such products or engage
relevant quality management authorities for such
inspection, with claims and refunds undertaken for
unqualified products. In respect of the application of
environmentally friendly materials by suppliers, Viva
China also maintains its quality requirements, in the

hope of offering citizens professional and diverse sports

experience, promoting environment protection and
ensuring no negative impact on the environment.
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People-oriented

Since its inception, Viva China has regarded its staff
as the most important asset of the company, as we
are well aware that staff serves as the cornerstones of
the operation of an enterprise. Accordingly, Viva China
strictly complies with the relevant law and regulations,
such as the Labour Law, Labour Contract Law and
the Law on the Protection of Women’s Rights and
Interests of the PRC, and respects human rights,
opposes discrimination, maintains equal pay for equal
work, regulates employment and forbids child labour
and forced labour. Meanwhile, with reference to actual
circumstances, we have prepared our staff manual,
human resources management system and human
resources database, in a bid to carry out modern
corporate management, enhance our corporate
administration and promote corporate culture.

Remuneration and Welfare

For a company, the extent of its development is
determined by staff dedication and loyalty. Hence, Viva
China cares for every staff member through diversified
and equal policies, as well as complete systems on
welfare and communication.

Remuneration Assurance

In Viva China, remuneration consists of basic salary
and year-end bonus. The former is paid each month,
while the latter depends upon the work attitude and
performance appraisal of the staff member. Additionally,
Viva China has a remuneration adjustment system that
features annual or immediate adjustment. Each year,
the headquarters reviews the remuneration of each
staff member according to the profit of the previous
year, changes of market salary and the performance

of the individual. Remuneration will be adjusted for
those who have excelled in the performance appraisal
of the previous year. Furthermore, remuneration will be
immediately adjusted upon changes in position, ranking
and professional level.
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QUALITY WORKING ENVIRONMENT £ & T {FiR 1%

Insurance and Welfare

Viva China trusts that our staff is the most valuable
resource of the company. Hence, the Group strives to
create a harmonious working environment for its staff
by providing them with comprehensive commercial
insurance and other welfare programs, in addition

to social insurance and housing provident fund as
prescribed by the state. The Group took out full
commercial insurance for its full-time staff, including
insurance for accidents, public transport accidents
and critical illness, and group medical insurance for
hospitalisation and supplemental medical insurance.
Furthermore, we have responded to the UNICEF’s
“Say Yes to Breastfeeding 2016/2017” scheme, under
which the Company has arranged a breastfeeding-

friendly zone for the sake of the working mothers in the

Company.
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Staff Care

Viva China cares about each and every staff member
by hosting regular company activities such as physical
checkups, team-building activities and birthday parties.

Physical checkups: To advocate good health and
to prevent and reduce disease occurrence, the
Group has a medical insurance system in place
to arrange professional physical checkups for its
Hong Kong and PRC staff, which included pre-
employment checkup and the checkup service
covered by health insurance fund.

Team building: Our corporate team-building
activities mainly took place in the form of sports
and fitness programs, ensuring our staff to have
better health and mentality for work. Separately,
the Group has applied fitness cards for its
Beijing-based staff members, so that they can
enjoy sports activities by picking any sports item
and venue in Li Ning Centre, the sports centre
where the office located, according to their own
preferences.
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QUALITY WORKING ENVIRONMENT £ & T {FiR 1%

Birthday parties: The Group hosts a birthday
party in each mid-month for staff members whose
birthdays fall within that month, as a gesture to
share joy and happiness on their birthdays.

Training and Development

The depth of an enterprise’s development is determined
by staff capability and quality. Hence, Viva China
attaches great importance to staff training, and is
dedicated to improve integrated skills and quality of the
staff by investing in manpower and resources, in order
to ensure that each and every staff member can cater
for the development needs of Viva China. The Group
offers its staff members a wide variety of on-the-job
training and development opportunities in raising their
standards on an on-going basis.

On-the-job training by daily tutoring, internship
and job rotation: in daily job routine, supervisor
or senior staff members will provide training and
guidance to other staff members based on their
work plans and arrangements, work performance,
and individual development expectations. Other
alternative approaches, such as job rotation,

will take place to help the staff members meet
individual development goals.

Lectures and seminars on training and learning are
organised.

Various courses provided by external professional
training institutions.

Further studies and training for individuals: The
Group encourages its staff members to attend
training and exams for qualification certificates
and degrees of professional institutions after-work.
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The Group encourages its staff members to attend any
kind of on-the-job studies according to the needs in
work or self-development goals. Moreover, to reward
excellent staff members for their work and develop a
learning-oriented organisation, the Group has prepared
its “On-the-job Learning Management System”, under
which qualified staff will be given a grant to cover the
tuition for their on-the-job studies.

Safety and Health

Viva China attaches great importance to the health and
safety of its staff, and is committed to offering its staff
a safe and comfortable working environment, and be
responsible for assuring staff of work safety and health
within a reasonable and practicable scope. On the other
hand, the Group requires its staff to strictly comply with
safety-related rules, directions and work procedures,

in order to ensure the safety and health of the staff
members and other people who might be affected. In
addition, the Group hosts training on a regular basis

to provide its staff with education and guidance on
occupational safety and health.
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ENVIRONMENTAL PROTECTION Iz 1% /R 5&

As an enterprise that fulfills social responsibility, Viva
China actively engages in environmental protection
and is attentive to global climatic changes, and
spares no effort in reducing the environmental impact
brought by its business operation. Viva China is not a
heavily-polluting enterprise, yet the Group still insists
on implementing energy conservation and emission
reduction in each and every segment of its business.

Energy Conservation

Viva China has complied with environmental laws and
regulations, and actively participates in environmental
protection. Committed to reducing the environmental
impact of its operation and saving resources and
energy, Viva China regularly updates its environmental
policies and enhances its performance in environmental
protection, in an effort to meet the expectations and
requirements of the stakeholders.

Striving to achieve energy conservation, we stress on
reducing the consumption of energy and resources

in each and every part of our activities, products and
services, so as to consume less from and dispose of
less into the environment. The Group requires all its
staff members to be aware of cost control and no-
frills, and strive for less consumption thus lower its
cost by means of switching off lights, air conditioners,
computers and water dispensers when they get off
work, saving papers when using photocopiers and
printers, and preventing wastes. To fulfill our promise
of less energy consumption, we joined large-scaled
activities for environment protection in a bid to
advocate low-carbon life among our staff members.
Motivated by the Company, more than half of the staff
members in Hong Kong office \
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took part in the “Hong Kong No
Air Con Night 2016”, an activity to
encourage participants to reduce
consumption of air-conditioning for
the sake of the environment.
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Building Li Ning Sports Parks according to

BRSO REER

Green Building Standards HEZEREE
Apart from nurturing an awareness of saving energy BRTBEETIEEHKER LR

and water among the staff members, Viva China has
adopted green building standards in constructing Li

Ning Sports Parks. Energy and water saving measures HApE:
were adopted as follows:

while forming jogging trails availabl

Indoor arenas are designed with light refraction
technology where natural sunlight is refract into
the arenas, and insulating construction materials
to effectively save electricity consumption.

ENEHIGRARANFAERMBRANGRITE
EER AENARRAYEEN GUAEER-

The solar panels built in the sports
generate 20% of the electricity usa
sports park, which mainly provides
of motorcycles and the sprinkling s

BE 2w ARG EIREHERE20%
HIZREEERERASEMRR
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The design of eco-rooftops and pedestrian
ramps both help reducing room temperatures

e for visitors.
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parks

ge within the
for recharging
ystem.
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The outdoor area is designed with permeable
pavements to enhance the efficiency of rainwater
collection and support the system of greywater
reuse, which effectively reduces water consumption.
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ENVIRONMENTAL PROTECTION 1= 5 f/R 5&

Awards 15

The Group actively responds to environmental K& B IE & ’Eﬂfif@iﬁ{%miéib P H
protection campaigns. For instance, Viva China FRELER f&%i@)i BEHER
participated in the “Hong Kong Awards for BREZERRRBHEES ?ﬁ??\ia
Environmental Excellence”, a scheme organised by Ripg -BHEFR %%@Fﬁ/\ BB E
Environmental Campaign Committee, together with mEmee AAIEES BE EP
Environmental Protection Department, Advisory Council ERAOBE AT ERBEES
on the Environment, Business Environment Council, | EBE ?ﬁ/\&ﬁ
The Chinese General Chamber of Commerce, The BEENRER
Chinese Manufacturers’ Association of Hong Kong, ZEHREASDN
Federation of Hong Kong Industries, The Hong [BEBRREB
Kong Chinese Importers’ & Exporters’ Association, & B R
The Hong Kong Council of Social Service, The B b AR
Hong Kong General Chamber of Commerce and REEHLZEE
Hong Kong Productivity Council. In that event, the BETAEE[A
Group achieved excellent level in respect of its BHEERER
waste reduction result. As a tribute to Viva China’s ' FlIHRIRES
contribution, Environmental Campaign Committee | E-2 &R
awarded the Group with the “Wastewi$e Certificate | BEURBAESE
— Excellence Level” under the “Hong Kong Green i Elfzop=q-

Organisation Certification”.

Waste Management EEEY)EE

Viva China controls its activities, products and services FENFBAEARIEX BER BS
which generate pollutants that cause direct pollution to NERBEEMSHIRTEKEE /’5;{%

the environment, such as wastewater, emissions, noise HSAEAMELENEBEE En- Rk
and solid waste. The Group has taken the following TEETES AT AAREE R L
measures in a bid to reduce the environmental impact BEEMEIRE S EMIED ARG

of its wastes:

Actively engaged in
the cooperation with
site management
companies, and
assigned its
subsidiaries to reuse

Organised “Green
Collection” campaigns
to collect discarded
clothing, stationery and
electronic devices for

. : charity sales or donations
materials and unify

. to persons in need.
garbage sorting and N A
recycling. : ;ﬁ"ﬁfo f%ﬁ%ﬂﬂl%‘%l EE) IR
. s ZERRE XARE
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ENVIRONMENTAL PROTECTION 1= 55 /R 5&

Control of Greenhouse Gas Emissions

Committed to developing a cyclical economy, Viva
China has made environmental governance a primary
task for the Group’s survival and development. During
the reporting period, the Group carried out the following
measures for environmental governance:

EHERERBHR

3FTL‘:PI§5UJ BRBRGE IBRR
BEBIACEEGENBERNEER
BoWmEMAN AEBEELNERER
BREEEE:

Adopted measures of water and energy
conservation and waste recycling to mitigate
greenhouse gas emissions and waste production.

B 7K Bf5 BE 1 % ¥ B W48 R (KR E SR BB HE IR

BIEBEYMELE -

» oW

Advocated “reduce”,
in environmental campaigns.

BAORE R BRI EIEREE] RR

78

To better comply with the integrated environmental
governance and focus on the Group’s ESG
management system, we have continuously conducted
statistical analysis on relevant data.
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ENVIRONMENTAL PROTECTION 1% 1% fR5&

Data on Environmental Pollution, Prevention and Treatment in 2016

2016 F FIEERRBRRSRIARE

Table I: Carbon Emission

"IE— HREHE

Scope 1 #E—

Emissions from sources that are owned or controlled by the Company, such as emissions from pipelines,
factories, air-conditioning facilitates and vehicles.

EE%%&;?@E@EE%%EE%ﬁ%‘&ﬁfr%ﬁiﬁiﬁﬁ?ﬁ?%ﬂJIWH?FE&%%E* TR ZHRERRFFERAEHOZBT
AP B -

# Scope2 EiE—:

Emissions from the consumption of purchased electricity and steam by the Company as a result of its operation.

BMEERNESREZEMNETER  BHFMRAEM AR MESRJIZEH - INEENME T -

Table Il: Resources Consumption

"IEZ ERHERE

Electricity
B
1,998,712
Kilowatt-hour F [ 85
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COMMUNITY ENGAGEMENT +t (& %% A

Community Volunteering

Viva China spares no effort in public welfare, conveying
its compassion to disadvantaged groups in society

in different approaches. As a recognition of our
contributions to the community, the Hong Kong Council
of Social Service conferred the “Caring Company” title
on the Group since 2014, as a token of recognition for
our contributions to the communities, our staff and the
environment.

In 2016, the Group collaborated with different welfare
groups to organise a series of community visits and
public welfare activities, in which our staff devoted
themselves to community service and promoted love
and care.

Paid a visit to the elderly
at the Hong Kong Chinese
Women’s Club Madam
Wong Chan Sook Ying
Memorial Care & Attention
Home for the Aged. Staff
members who participated
in the visit designed a
series of games to interact
with the elderly. B
)‘EA%.?;‘%EP B f 20 & E RO R
wWoEBZERRDRE
EIIT§ BT — R 8 #EE
BB R e

— | —
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The Group kept close working
relationship with Fu Hong Society,
an institution dedicated to serving
people with disabilities, and paid a
visit to it.

HEPIRBEEALHNEIESER
BIEL TR -
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COMMUNITY ENGAGEMENT #T & ¥ A

Our staff members accompanied the mentally
retarded to visit the History Museum, shared
experience with each other and developed
friendship.

BEREFALIZ2BELENE BTHSMNE
EMOEMAME BT KEBR-

- — ! N !

During the reporting period, the Group
made two purchases of cookies made by
the disabled who operated Madam Hong's
Bakery, in order to fully recognised their
contribution to society.

FEERNBERARNRBERKRA T2 EEUE
REBENFERGIEHA ROEERAALY
HENER-

Total Number
Total number of Total Activity Hours of Participants
Philanthropic Activities of Philanthropy Activities (including the public)
Organised/Participated Organised/Participated in Philanthropic Activities

by the Group by the Group 2% 2 5 B 48 2 LA K
P =2 oS R AN}

SEER 2H @A 28 BIEZLEEH 2 ARAT
P G2 L INA
REEHRYE
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APPENDIX I: ESG REPORTING GUIDE CONTENT INDEX
Ut — - (R -t BNEBHSIES]) RB RS

Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(the “KPIs”)
TEBE B —MEENMERESIEE ([5EEZ])

A. Environmental 815

Page Number
A

Aspect A1: Emissions General Disclosures Emissions
BE Al EBRY —REE Waste Management
(P. 29)
REEYERE
(B=1+NE)
Control of
Greenhouse Gas
(P. 30)
2R = R BB K
(F=+H)
KPI'A1.1  Types of emissions and respective Table | (P. 31)
emissions data RIE—
BEAA HERYELE KRR Pk EE (B=+—8)
KPI'A1.2  Greenhouse gas emissions in total Table | (P. 31)
and intensity RIE—
BEAM2 RERBAFNRERTE (B=+—8)
KPI' A1.3  Total hazardous wastes produced Not applicable to the
and intensity Group’s business
BEMI FMELEEEENEEREE THRARRNEEEE
KPI A1.5  Description of measures to mitigate Control of
emissions and results achieved Greenhouse Gas
BIEA1S HMBEEBERENRERERAEKR  Emissions (P. 30)
R E R AR
(F=+H)
KPI'A1.6  Description of how hazardous and Waste Management
non-hazardous wastes are handled,  (P. 29)
reduction initiatives and results BEYER
achieved (BE=+N1E8)
BiEA16 HAREBEEEREZTEENNT L
AR EE & 2 W5 I KT E R
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M — (B M BREEY

k&3 RBERSI

Aspect A2: Use of

General Disclosures

Energy Conservation

Resources — I (P. 27)
BE A2 BREA BEIRETAY

(B=++8H)
KPI' A2.1  Energy consumption in total and Tables Il (P. 31)

intensity ®IEZ
EIZEA21 BREREREREE (B=+—8)
KPI'A2.2  Water consumption in total and Tables Il (P. 31)

intensity ey
BIRA22 BREKERTE (B=+—8)

KPI' A2.3  Description of energy use efficiency Energy Conservation

initiatives and results achieved

EIEA2.3  flBER(E AR 8 RATERR

(P. 27)
BERETH
(B=++tH)

KPI A2.4  Description of whether there is any
issue in sourcing water that is fit for
purpose, water efficiency initiatives
and results achieved

3t SR EGE A KR AT B A RE
PARARF Rk za st & AT S R

BIZA2.4

Energy Conservation
(P. 27)

BEIRETAY
(F=t++tH)

KPI'A2.5  Total packaging material used for
finished products and per unit
produced
HEXmABEREMHNEERBEE
BREE

EIZA2.5

Not applicable to the
Group’s business

TEBNAEEER

Aspect A3: The

General Disclosures

Energy Conservation

Environment — R & (P. 27)

and Natural BEIREN A

Resources (B=++tH)

BE A3 RER

RKRER KPI' A3.1  Description of the significant Energy Conservation
impacts of business activities on the  (P. 27)
environment and natural resources BEIRENAY
and the actions taken to manage (£=-t+8)

them
HlEREDHEHRBELRAERNE
AT ERCRDEREHEY ENTE

FEIRA3.1
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fitF— (RIR -8 KEBIREES) RBRSI

B. Social #&

Aspect B1: Employment General Disclosures People-oriented (P. 22)
BE B1:EE —RRIEE AAREK(BE-_+=H)
Remuneration and
Welfare (P. 22-25)
3 B B2 AR A
(BE-+=ZF=+HH)
Aspect B2: Health and General Disclosures Safety and Health (P. 26)
Safety — A BE Erge iy e
BE B2xREHEZ2 (BE=+8)
Aspect BS3: Development General Disclosures Training and
and Training — M= Development (P. 25-26)
BE B3 #RKIEI 15 50| B B R
(BE=Z+RE=+7~H)
Aspect B4: Labour General Disclosures People-oriented (P. 22)
Standards — M= IABR(E=Z+ZH)
BE B4 B I%EH
Aspect B5: Supply Chain General Disclosures Supplier Management
Management — M= (P. 21)
BEE B5:HEHEEE HEmER
(F=+—8)
Aspect B6: Product General Disclosures Corporate Management
Responsibility —f%# 5= (P. 20)
EEm Be:EmEME rEER(FE-TH)
Aspect B7: Anti-corruption General Disclosures Corporate Management
EE B7:RES — PRI EE (P. 20)
rEEB(F-TH)
Aspect B8: Community General Disclosures Community Volunteering
Investment — AR FE (P. 32-33)
=41 BS: tEBIRE HEEBIE

(B=t=%=+=H)
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