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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

China CBM Group Company Limited (the “Company”) and its
subsidiaries (collectively the “Group”) publish its first Environment,
Social and Governance Report (the “Report”). The Group persistently
strives to enhance its corporate environmental, social and governance
performance as part of its daily business operations and to support
the communities in which it operates. The Report was prepared with
reference to the Environmental, Social and Governance Reporting
Guide (the “ESG Guide”) set out in Appendix 20 to the Rules
Governing the Listing of Securities on the Growth Enterprise Market
of The Stock Exchange of Hong Kong Limited (the “GEM Listing
Rules”). The Group communicates regularly with key stakeholders
through various channels in order to understand their different
expectations and identifies the most material aspects to be placed
comparatively higher emphasis for reporting in the Report. While
higher priority is given to the most material aspects, the Group will
continue to monitor and report the other aspects in the Report in
order to enhance the corporate transparency.

1. ENVIRONMENT

1.1 Emissions

During the manufacturing process and daily operation,
certain emission and wastes are generated. The Group
abides by all the applicable environmental laws and
regulations of the local government. The Group has
established the environmental protection policies that
include both emission reduction and energy-saving
policies in order to minimize the impacts on the
environment.

1.2 Use of Resources

Electricity and water are the main natural resources
used by the Group. The Group acknowledges that it is
responsible in promoting the effective use of resources
and is therefore committed to the development and
implementation of policies on environmental protection,
energy conservation and emission reduction. With the
policies implemented in practice, the Group has
engaged a third party manufacturer in 2016 to develop
a frequency conversion program to reduce electricity
consumption.
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1.3

The Environment and Natural Resources

The Group has been implementing various
environmental protection policies. The Group believes
that the policies on energy conservation and
environmental protection represents an integral part of
the Group’s corporate social responsibility and would
contribute to cost savings. In general, energy and water
saving, and fewer resources consumption are
encouraged through a number of ways with guidelines
established. For example, a third party manufacturer is
engaged to develop a frequency conversion program to
reduce electricity consumption. The Group has
obtained the Pollutant Discharge Permit upon approval
by the relevant environmental protection authorities in
the PRC.

SOCIAL
EMPLOYMENT AND LABOUR STANDARDS

2.1

Employment

A respectful and fair working environment for
maintaining a sound system of human resources
management is considered to be vital to the operation
of the Group. The Group strictly complies with the laws
and regulations of the places where the Group has
business operations. For protecting the interests of
employees, the Group is committed to the compliance
with the relevant requirements under applicable local
laws and regulations, entering into labour contracts
with the employees and making contributions to social
security fund under relevant laws and regulations.
Talents are recruited by the Group through open
recruitment process and internal staff deployment will
be implemented according to actual needs. Factors
taken into account of by the Group in the recruitment,
salary review and determination and promotion review
process mainly include work experience, knowledge
and expertise and capability of candidates and
employees to ensure that no discrimination based on
attributes such as race, nationality, sex, religion, age
and marital status would exist. The Group terminates
the labour contracts with the employees in strict
compliance with the labour laws and regulations of the
places where the Group has business operations or
through negotiation.
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2.2

Health and safety

Providing a safe working environment for employees is
of the utmost importance, the Group uses it best
endeavor in providing a safe workplace for its staff and
prevention of occupational hazard. To achieve the
above objectives, a series of policies and procedure
manuals comprising of occupational health
management policy, warning sign and protective device
management policy and a comprehensive set of
operational procedures are established. Those policies
are in compliance with the local laws and regulations in
which the Group conducts its business. The Group has
obtained Production Licence for Liquefied Natural Gas.
The Group has filed with the National Registration
Center for Hazardous Chemicals in the PRC and
obtained Certificate of Registration of Hazardous
Chemicals. The Company conducts identification and
safety assessment on major hazard sources every three
years and files with the Coal Coalbed Methane Industry
Bureau for the record. The Group believes that
employees are the cornerstone of a successful
enterprise, and therefore health and safety of
employees is a valuable asset of the enterprise. The
Group is committed to achieving a high level of health
and occupational safety standards and has maintained
a remarkable track record in this area.
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2.3

2.4

Development and training

The Group arranges regular training to ensure that
employees could keep abreast of the latest industry
knowledge. The Group has developed safety training
programs, including rehabilitation education and
training, fire and explosion prevention training,
occupational health training, flood prevention training,
education and training of safety production incident
warning signs, emergency refuge, self-rescue and
mutual-rescue training, emergency response plan
training, training of relevant safety production laws and
regulations, fire safety training, traffic safety training,
etc. The above training programs are organized and
conducted as planned. The Group also provides
external training courses for employees, such as safety
qualification training, occupational health management
officer training, special operations training and special
plant and equipment operation training. The Group also
encourages employees to participate in cultural and
recreational activities organized by the Group and other
community organizations in order to achieve work-life
balance.

Labour Standards

The Group implements its labour standards in strict
compliance with the labour laws and regulations of the
places where the Group has business operations. The
Group maintains strict recruitment process to prohibit
the occurrence of child labour or forced labour.
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OPERATING PRACTICES

2.5

2.6

Supply Chain Management

Supply chain management has played a key role in the
development of the Group. The Group has established
a comprehensive procurement system and regularly
analyzes the consumption of inventories and tools and
equipment. The supplier list in the system will be
maintained and updated on a regular basis for
performing evaluation on suppliers. In selecting
suppliers, in addition to product quality, production
capacity and past performance, the Group will convey
information on governance, social and environmental
responsibility to suppliers to ensure that the Group's
suppliers are in the same direction as the Group in the
areas of legal and regulatory compliance, business
ethics, labour measures and environmental protection.

Product Responsibility

Providing quality products to its customers has always
been one of the Group’s objectives. The quality control
and inspection departments of the Group will conduct
inspections on the Group’s products and collect
feedbacks from the customers on a regular basis to
ensure that quality products are always provided.
Factual information of products is delivered in marketing
materials while exaggeration and overstatement is not
allowed. The Group is committed to protect customer
information and safeguard their privacy. Guidelines
have been set up to protect customer data and
information.
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2.7

2.8

Anti-corruption

The Group adopts a zero tolerance approach towards
illegal behaviors such as corruption and fraudulent
practice. The Group requires all employees to perform
justifiably and behave with integrity, uprightness and
honesty. It is clearly stipulated in the employee manual
that the Group will treat the issues on bribery,
corruption, fraud and other illegal behaviors very
seriously. The Group has also established a
whistleblower and complaint policy to protect
whistleblowers and anti-corruption work will be carried
out more effectively under the self-supervision among
staff. Anti-corruption training is also an important
subject of the Group's major staff training programs.

Community Investment

The Group is guided by its corporate culture of being a
responsible corporation and develops its business while
taking into account the needs of the communities in
which the Group operates. The Group has established
and carried out its business operations in the existing
locations for more than five years. The businesses of
the Group are closely intertwined with the social
well-being of such communities. The Group considers
the unemployment rates of the local communities of the
places where the Group has business operations and
places priority for recruiting candidates from the local
communities in order to relieve the local employment
pressure.
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