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Infroduction

The Environmental, Social and Governance Report (the “ESG
Report”) elaborates the various work of E Lighting Group Holdings
Limited (the “Company”) and its subsidiaries (the “Group”) to fully
implement the concept of sustainable development and perform
its corporate social responsibilities, and its performance of social
governance from 1 April 2016 to 31 March 2017 (the “Financial
Year”).

During the Financial Year, the Group is principally engaged in retail
chain business in lighting, designer label furniture and household
products in Hong Kong and wholesale of tableware and giftware
worldwide. As a listed company with its business rooted in Hong
Kong and also one of the most established retail chain group
of lighting and household products in Hong Kong, the Group
is committed to the sustainable development of the environment
and the society, and is devoted to social responsibility.

This ESG Report has been prepared in compliance with the
Environmental, Social and Governance Reporting Guide set out
in Appendix 20 to the Rules Governing the Listing of Securities
on the Growth Enterprise Market of The Stock Exchange of Hong
Kong Limited (the “GEM Listing Rules”).

This ESG Report mainly covers the Group's overall performance
in two subject areas, namely, Environmental and Social, for the
Financial Year. For the information of corporate governance,
please refer to the “Corporate Governance Report” in the annual
report of the Company for the year ended 31 March 2017.
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Emissions

As the Group'’s business does not involve any industrial production
process, its business did not generate any air and greenhouse gas
emissions, discharges into water and land, as well as other hazardous
or non-hazardous wastes directly during the Financial Year.

The emission from the product of the Group is indirectly and is mainly
from the power station generated elediricity, emitting carbon dioxide,
nitrogen oxides, sulfur dioxide and particulate matter.

The Group implements environmental protection measures to reduce
the eleciricity consumed by lighting systems and air conditioners, in
order to mitigate the negative impact on environment that arises from
the business operations. The Group also equips LED lighting system in
the retail shops and offices in order to save more energy and minimize
the greenhouse gas emission.

Compliance with relevant laws and regulations

In view of the business nature, the Group’s business does not directly
involve the exhaust of emissions. During the Financial Year, the Group
is not aware of any material non-compliance with relevant laws and
regulations that have a significant impact on the Group relating to air
and greenhouse gas emissions, discharges info water and land, and
generation of hazardous and non-hazardous waste.

Use of Resources

The Group reviews the use of resources from time fo time and implements
improvement measures when necessary, striving to improve the efficiency
of use of resources. The Group has implemented the following eco-
friendly measures in retail shops and offices to improve the efficiency of
use of resources:-

i) electronic forms and e-fax are applied to substitute the
traditional paper-based office and administration forms;

ii) internal information or notice is published and disseminated
via email instead of paper-based;

iii) employees are reminded to switch off lights and air-conditioning
in the office or meeting room and the computer when not in use; and
iv) employees are encouraged to reduce paper consumption by
using duplex printing, reusing papers printed on one side and place for
paper waste recycling.
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ENVIRONMENTAL IRIR

The Environment and Natural Resources

The Group recognises the importance of environmental protection and
continues to reduce adverse environmental impacts from its operations
and promotes the awareness of environmental protection within the
Group.

The Group aims to capture the flourishing LED market, by monitoring the
latest development of policies for LED products and providing customers
with more eco-friendly and cost-effective LED products. The Group has
also assembled the product portfolio to make the majority of the lighting
appliance products to be LED compatible. The Group has designated
several retail shops as LED specialty stores which primarily showcase
LED lighting appliance products.

Moreover, the Group has been participating in the “Fluorescent Lamp
Recycling Programme”, which provides households with free collection
and treatment for all used mercury-containing lamps to reduce the
environmental risk from improper disposal of these lamps and recover
resources.

The Group encourages the customers to minimize the usage of the
plastic shopping bags and bring their own bags, which in line with the
launch of the Environmental Levy Scheme on Plastic Shopping Bags
by the Government. The Group also recommends the suppliers to
consume less packaging material in the products as far as possible. The
maijority of the packaging material used by the suppliers is carton, which
is recyclable and biodegradable.
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Employment

The Group has formulated and implemented a set of comprehensive
human resource polices in accordance with Employment Ordinance
(Chapter 57 of Laws of Hong Kong) (the “Employment Ordinance”)
and other applicable laws.

The Group emphasises on equal opportunities for all personnel in
respect of remuneration, recruitment, training and development,
promotion and other terms of employment. The Group is committed
to provide working environment free from any form of discrimination
on the basis of ethnicity, gender, religion, age, disability or sexual
orientation.

The Group has entered into individual employment contracts with the
employees that comply with the Employment Ordinance and other
applicable laws. The remuneration, benefits or dismissals policies
are based on merit, qualifications and competence of an individual
member of staff. The Group determines and adjusts the remuneration
and benefits of the employees upon annual performance appraisals
which are based on job nature, qualifications of staff, work
performance and market conditions. The remuneration package
includes basic salary, commission, discretionary bonus, mandatory
provident fund, medical insurance, statutory annual and sick leaves,
allowances and other welfares and interests.

Compliance with relevant laws and regulations

During the Financial Year, the Group is not aware of any material
non-compliance with relevant laws and regulations that have
a significant impact on the Group relating to compensation and
dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination and other benefits
and welfare.
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SOCIAL #1E

Health and Safety

The Group aims to provide a healthy and safe working environment
to the employees and protect employees from occupational
hazards. The Group has provided a guideline for work safety
including environmental and personal hygiene and cleanliness,
work arrangements in times of typhoons and rainstorms, as well
as response to emergencies, etc. The Group provides a medical
insurance to its employees, and provides first aid training and
flexible rest leave arrangement to the salesperson.

Compliance with relevant laws and regulations

During the Financial Year, the Group is not aware of any material
non-compliance with relevant laws and regulations that have a
significant impact on the Group relating to providing a safe working
environment and protecting employees from occupational hazards.

Development and Training

As talented human resources are especially vital for corporate
development, on-the-job training and continuous professional
development are important to enhance the knowledge of the
employees of the Group. Orientation and induction trainings will
be given to new employees to help them to integrate into the new
working environment. Product trainings will be given to salesperson
when new brand of products are launched to help them to acquire

product knowledge. Moreover, performance appraisals are
conducted annually in order to assist employees in their long-term
growth.

Labour Standards

The Group complies with the Employment Ordinance or other
relevant legislations that prohibit child labour and forced labour.
To avoid employment of children, candidates’ ages are checked
carefully in line with the provisions of the Employment of Children
Regulations, which was made under the Employment Ordinance
and the Group does not employ any underage person.

Compliance with relevant laws and regulations

During the Financial Year, the Group is not aware of any material
non-compliance with relevant laws and regulations that have a
significant impact on the Group relating to preventing child and
forced labour.
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Supply Chain Management

The Group's suppliers include (i) global brand owners and
designer labels located in overseas countries like ltaly, Germany,
the United Kingdom, etc., and (ii) a number of suppliers in Hong
Kong and PRC. Most of the suppliers are required to satisfy the high
qualitative requirements and act in compliance with the social and
environmental standards. Certain of the suppliers are ISO certified
manufacturers.

The Group’s business development team will review and assess
all suppliers of the Group, to ensure the product quality and the
product comply with the safety requirements in Hong Kong. For
the existing suppliers, business development manager will conduct
annual review in accordance with the criteria as set out in the
supplier assessment form including product specifications and safety
documents, and the records of the suppliers and products will be
updated according to the assessment results. When new suppliers
are introduced to the Group, they are required to fill in a supplier
information form and return the same with supporting document,
such as catalogue, declaration of conformity, company profile to
the business development team for assessment. Only the suppliers
with satisfactory assessment result will be included in the vendor list.
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SOCIAL #1E

Product Responsibility

Ahigh priority for the Group is to ensure customer satisfaction in terms
of the products. Strenuous efforts are made to ensure compliance
with the relevant laws and regulations relating to product health and
safety, advertising, labelling and privacy matters of the jurisdictions
in which the Group operates. The Group requires its employees to
comply with applicable governmental and regulatory laws, rules,
codes and regulations.

Safety requirement for household electrical products in Hong Kong
The lighting appliance products distributed by the Group are
principally a class of household electrical products. At present,
Hong Kong does not have provisions for advance approval of the
safety of household electrical products before they can be sold in
Hong Kong, but suppliers and importers of household electrical
products in Hong Kong must ensure that their products comply with
the relevant safety requirements of the Electrical Products (Safety)
Regulation made under Section 59 of the Electricity Ordinance
(Chapter 406 of Laws of Hong Kong) (the “Electricity Ordinance”),
which requires these products shall comply with the applicable
safety requirements relating to markings, design and construction
and certificates of safety compliance have been issued in respect of
these products.

The Group selects and assembles the branding profile with due
regard to the quality exhibited by products of the underlying branded
suppliers. The Group’s business development team will review and
assess all suppliers of the Group, to ensure the product quality and
the products comply with the safety requirements in Hong Kong. The
lighting products that carried generally comply with international
safety standards such as CE Marking and IEC Standards, and is
subject to the quality control procedures including sample inspection
upon deliveries to the warehouse.

Moreover, the Group has established an Electricity Ordinance
Compliance Committee consisting of executive directors and
independent non-executive directors to oversee and monitor the
Group's compliance of Electricity Ordinance and other relevant
regulations through regular meetings and special meetings.

Compliance with relevant laws and regulations

During the Financial Year, the Group is not aware of any material
non-compliance with relevant laws and regulations that have a
significant impact on the Group relating to health and safety,
advertising, labelling and privacy matters relating to products and
services provided.
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Anti-corruption

The Group strictly complies with the Prevention of Bribery Ordinance
(Chapter 201 of Laws of Hong Kong) and other relevant laws and
regulations in Hong Kong. The Group’s employee handbook sets out
standards of conduct which all employees are required to adhere to,
in order to promote the integrity environment in the workplace. The
Group has also established a whistle-blowing policy to encourage
reporting of corruption and fraud. In order to strengthen the sense
of anti-corruption of the employees, staff from ICAC will be invited
to provide symposium to the employees irregularly.

Compliance with relevant laws and regulations

During the Financial Year, the Group is not aware of any material
non-compliance with relevant laws and regulations that have a
significant impact on the Group relating to bribery, extortion, fraud
and money laundering.

Community Investment

As a listed company with its business rooted in Hong Kong and
also one of the most established retail chain group of lighting and
household products in Hong Kong, the Group aims to devote itself
to Hong Kong. During the Financial Year, the Group has been
participating in the event of “Senior Citizen Month 2016” launched
by The Hong Kong Council of Social Service in order to support
and promote the culture of respecting the elders. E Lighting has also
been honoured a “Caring Company” for three consecutive years,
which has fully illustrated the Group’s corporate spirit to care for the
community and reach out to the underprivileged.
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