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INTRODUCTION

ZZ Capital International Limited 1 18 & A B R A fR A 7] (the
“Company”) and its subsidiaries (collectively referred to as the
“Group”) is an investment and corporate investment advisory
services firm with its headquarters in Hong Kong with cross—
border activities in China, North America, Europe and lIsrael. In
order to enhance business sustainability, we provide our customers
with secure and reliable services. We also operate our business
based on high standards of corporate governance, whilst
supporting our staff and implementing measures to protect the
environment at the same time.

We are pleased to present our first Environmental, Social and
Governance Report which covers certain environmental and social
responsibility aspects underlying the operations of the Group. The
period covered by this report is the fiscal year 2016/17 (1 April
2016 to 31 March 2017), which is the same period covered by the
2016/17 annual report of the Company.

This report is written in accordance with the Environmental, Social
and Governance Reporting Guide (hereinafter referred to as the
“Guide”) contained in Appendix 20 to the Rules Governing the
Listing of Securities on the Growth Enterprise Market on The Stock
Exchange of Hong Kong Limited (the ”Stock Exchange”).

COMMUNICATION WITH STAKEHOLDERS

The Company maintains close relationships with its stakeholders
to understand their expectations in order to improve its
management and operational efficiency. Various channels have
been used to communicate with our stakeholders. Shareholders
are communicated through the Company’s announcements,
circulars, financial reports and shareholders’ meetings. Financial
reports, circulars and announcements are provided in a timely
manner through the websites of the Stock Exchange and the
Company (www.zzcapitalinternational.com). Emails, meetings and
the Company website are also used to communicate with all kinds
of stakeholders.
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Environmental

A.1. Emissions

An era of low-carbon economy is underway. In
response to this global trend, the Group adheres to a
number of environmental principles and adopts policies
to be followed in the provision of financial services in
order to minimize direct and indirect environmental
impact and to protect the environment. For example:

o Employees are required to turn off lights when
they are not in use.

o Electronic equipment, such as: computers and
photocopiers, are equipped with power saving
mode.

° Air-conditioners are set at an appropriate
temperature level.

o Tele-conference systems are installed to reduce
business travel.

Electricity and water consumption are the major
sources of emissions from our office operations. We
have implemented environmentally friendly measures
to conserve electricity and water consumption.

The Group is committed to complying with all relevant
environmental laws and regulations and incorporates
environmental considerations in different levels of
decision-making and business activities in order to
continue on the path towards being environmentally
responsible.

Global warming is an imminent threat to humanity.
The Group plays its part and strives to contribute
towards alleviating this threat. Electricity consumption
on our premises is continuously monitored, recorded
and regularly reviewed to evaluate energy
consumption and performance so as to reduce
associated indirect greenhouse gas emissions.

The Group strictly complies with relevant
environmental laws. During the reporting period, there
was no legal complaint for violating environmental
laws.
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A.2.

A.3.

Use of Resources

The Group supports conservation of resources on the
grounds that overconsumption of finite resources may
hinder global development in the future.

Not only does the Group closely monitor and review
its energy consumption, it also proactively manages its
water resources and advocates conservation of water.
Water consumption on our premises is continuously
monitored, recorded and regularly reviewed to
evaluate performance.

The Group pays attention to the efficient use of other
consumables to conserve natural resources. The Group
encourages waste minimization through reuse and
recycling at all levels of our operations.

The Environment and Natural Resources

The Group acknowledges that working hand-in—-hand
with different stakeholders is one of the key factors
towards success. The Group promotes environmental
awareness among our employees and encourages
them to work in an environmentally responsible
manner. To further promote environmentally friendly
office conditions, all used printer cartridges are
returned to the supplier for recycling. Recycling bins
are placed in the offices’ common areas to separately
collect waste paper for recycling. Employees are
encouraged to print double-sided documents to
reduce paper usage. The Group is also committed to
purchasing products and services that are
environmentally friendly whenever feasible.
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Social

B.1.

B.2.

Employment

The Group believes that talent is a key factor in
ensuring the long-term sustainable growth of the
Group and is committed to provide a sound working
environment for its employees.

The Group gives paramount importance to ethical and
fair employment and equal opportunities practices by
complying with all relevant employment laws and
regulations. The Group fully respects the religious
belief, political stance, race, disability, gender, marital
status, age and sexual orientation of each employee.

To attract and retain talent, competitive remuneration
packages are offered to employees based on the value
of their roles and prevailing market conditions.

The Group strictly complies with relevant employment
laws. During the reporting period, there was no legal
complaint for violating employment laws.

Health and Safety

The Group takes employee health and safety seriously.
The Group is committed to protecting the health and
safety of our employees by conducting operations
safely and responsibly. In addition, the Group provides
medical and dental insurance to its full-time
employees.

The Group strictly complies with all relevant
occupational health and safety laws and regulations.
The Group identifies safety hazards, and assesses and
manages safety risks whenever necessary. The Group
also promotes occupational health and safety
awareness among our employees by communicating
via emails or through campaigns.

During the reporting period, there was no legal
complaint for violating occupational safety and health
laws.
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B.3.

B.4.

Development and Training

The Group values employee development and
considers that to be a strategic investment. It also
believes that training and development should benefit
the individual and the corporation as a whole and
contribute to the continued success of the Group.

The Group ensures employees are supported and
equipped to meet changing demands in their
professional positions. The Group facilitates employee
development by assisting employees to broaden,
deepen and enhance their skill sets and competencies.
The Group forges a working environment where
continuous learning and development are actively
encouraged. We conduct regular trainings and
seminars in order to assist our employees to equip
themselves for meeting challenges in the workplace,
and we encourage our employees to attend external
seminars when appropriate.

We do our best to provide our employees with a
welcoming and rewarding workplace. This includes
giving our employees the opportunity to improve and
grow professionally. All staff are subject to yearly
performance appraisals, which provide a forum for
them to discuss their needs and expectations with
their supervisors. We also use this appraisal system to
evaluate and make decisions regarding promotion and
career development.

Labour Standards

The Group prohibits all kinds of forced labour and
child labour, strictly observes ethical labour practices
and does not engage in or support the use of child
labour and forced labour. The Group ensures
employees have reached the minimum statutory age
for employment, and that all employees provide their
services willingly.

The Group strictly complies with relevant labour laws
and regulations. The Group has never had a case of
child labour or forced labour.
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ZZ CAPITAL INTERNATIONAL LIMITED
HEEREKFARATE

B.5.

B.6.

Supply Chain Management

Suppliers are not our primary driver in our business.
However, we maintain a good relationships with our
suppliers and service providers to promote mutually
beneficial collaboration.

Product Responsibility

The Group competes ethically in a dynamic and
demanding market and is committed to complying
with all relevant trade description and product liability
laws and regulations. The Group respects intellectual
property rights and takes applicable measures to
protect the confidentiality and security of information.
The Group strictly observes the Personal Data (Privacy)
Ordinance.

As an organization that provides a wide variety of
financial services, the Group attaches great importance
to compliance with the Securities and Futures
Ordinance which governs the securities and futures
industry in Hong Kong. All regulated financial activities
of the Group are carried out by licensed entities.

The Group strives to provide services to clients in a
professional and responsive manner and seeks to
continuously improve its service quality based on
feedback and comments from our clients. The Group is
committed to deliver high quality services to its clients
and to promptly fulfill contractual obligations. The
Group emphasizes close communication with clients to
handle grievances and to minimize the risks associated
with costly arbitration or litigation. Client satisfaction is
one of the Group’s most important competitive
attributes.

The Group complies with the relevant product liability
and privacy-related laws and regulations. During the
reporting period, there were no legal complaints for
violating product liability or privacy-related laws and
regulations.
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B.7.

B.8.

Anti—corruption

The Group has zero tolerance for bribery, corruption
and money laundering, and advocates honest business
practices and fair competition. The Group strives to
comply with all applicable laws and regulations
relevant to bribery, extortion, fraud, money laundering
and counter—terrorism.

In view of the Group’s primary business of financial
services, the Group attaches paramount importance to
compliance with the Anti-Money Laundering and
Counter-Terrorist Financing Ordinance and other
ordinances which combat money laundering and
terrorist financing.

The Group establishes a clear code of practice and
procedures to prohibit employees from soliciting,
accepting or offering any bribe in conducting its
business or affairs. The Group also actively
communicates relevant conduct, integrity and
procedural requirements to employees and
stakeholders.

An effective whistle blowing mechanism is maintained
by the Group to support the disclosure and escalation
in case of a suspected breach of compliance. The
Group takes every possible step to maintain the
confidentiality of the whistle-blower to ensure the
effectiveness of the whistle blowing mechanism.

The Group strictly complies with laws and regulations
relevant to money laundering and anti—corruption.
During the reporting period, there was no legal
complaint for violating related laws and regulations.

Community Investment

The Group integrates community investment with its
operations to earn the trust of relevant stakeholders.
The Group explores collaboration with reputable
organizations to support community programmes that
meet the needs and expectations from the community
and encourages employees to participate in communal
community programmes.
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YOUR FEEDBACK

Going forward, the Group will continue to adopt measures for the
benefit of the environment, society and governance in conducting
its business.

Stakeholders’ feedbacks is valuable and can help us to improve our
operational, environmental, social and governance policies and
procedures. We welcome any feedback regarding our performance
and please contact us via any of the channels below.

Address: Suite 5801, Cheung Kong Center,
2 Queen’s Road Central, Hong Kong
Telephone: (852) 2595 8588
Fax: (852) 2523 1610
Email: infohk@zzcapitalinternational.com
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