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INTRODUCTION AND SCOPE OF ESG
REPORT

For the year ended 31 March, 2017, Grand T G Holdings Limited
(the “Company”, and together with its subsidiaries referred to
as the “Group”) has prepared the first Environmental, Social and
Governance (“ESG”) report of the Group in accordance with the
Environmental, Social and Governance Reporting Guide (the
“ESG Guide”) as set out in Appendix 20 to the Rules Governing
the Listing of Securities on the Growth Enterprise Market of the
Stock Exchange of Hong Kong Limited (“GEM Listing Rule”). The
Board has reviewed and approved the report and is pleased to
present the performance and progress on the environmental,
social and governance of the Group for the year ended 31
March, 2017.

The ESG report of the Group has been presented into two
subject areas, namely environmental area and social area, and
each subject area has various aspects to disclose the relevant
policies and the status of compliance with relevant laws and
regulations as addressed by the ESG Guide. Being the first ESG
report of the Group, it would mainly present the Group’s policies,
initiatives and performance for the subject areas. The chart below
shows the summary of the ESG matters that are found to be

material for the Group and relevant ESG Guide:

ESG Guide
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INTRODUCTION AND SCOPE OF ESG

REPORT (continued)

ESG Guide
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INFORMATION ABOUT THE GROUP

The principal activity of the Company is investment holding. Its
subsidiaries are principally engaged in gold exploration, mining
and mineral processing with gold concentrate as their product.

To reduce environmental impact and create value in community,
the Group seeks every opportunity to incorporate sustainability

standards and practices into all aspects of its business.

Also, social responsibility is the fundamental duty of the Group
to contribute to society in which it is brought up. The group and

participates actively helps the underprivileged.

A. Environmental
A.1 Emissions
Carbon dioxide (COz) emissions
The Group has strived to minimize the environmental
impact of its mining activities, production activities
and products. Gold mining and exploration properties
(“Taizhou Gold Mines”) are located in Tongguan
County of Shanxi Province, the second largest gold
mineralization and production region in China. In 2017,
the Group complied with applicable environmental laws

and regulations.

The Group is governed under Environmental Protection
of the People’s Republic of China Prevention (/& #

AR HEMEIRIEREX) . Violation of environmental
regulations may result in temporary suspension of

production.
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INFORMATION ABOUT THE GROUP (continued)

A.

Environmental (Continueq)

A.1 Emissions (Continued)

Carbon dioxide (CO:z) emissions (Continued)

The Group sticks to the principle of active participation
and environmental responsibilities. The Group can fulfill
not only its market mandate but also greatly support
green activities and actively implement effective policies
aimed at emission reduction. The Group will consider
acquiring more environmental friendly machinery when

the existing machinery is no longer in use.

For the year ended 31 March 2017, the Group has not
generated any hazardous waste. No adverse comments
or irregularities have been reported from internal and

external control sources.

The Group has also used a set of CO2 emission
reduction management policy in order to save energy
resources, reduce energy waste and spend energy
efficiently. All members of the Group build up a saving
habit on energy resources. The reduction policy has
suggested some tactics to create a better and cleaner

environment for society.

The Group has constantly updated with the local
legislation and standards for environmental protection
and assessed whether these legislations and
standards are related to the business of the Group
and the Group’s compliance status. During the year
ended 31 March 2017, the Group has complied with
environmental laws and regulations applicable to the
Group’s business. The Group will continue looking for

ways to reduce CO:z2 emissions and land contamination.

Grand T G Gold Holdings Limited
Environmental, Social and Governance Report for the year ended 31 March 2017
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INFORMATION ABOUT THE GROUP (continued)

A.

Environmental (Continued)
A.1 Emissions (Continued)

Carbon dioxide (CO:z) emissions (Continued)

Waste micro dust management

The Group blasts, stacks and loads and unloads ore
during the production process and produce micro
dust. Therefore, the Group uses wet drilling method,
ventilation machines and rock-surface cleaning regularly
to control the micro dust emissions and avoid the
negative effect to the environment.

During ore crushing and ore screening system, the
micro dust may also produce. In order to control
emissions of micro dust, the Group uses an automatic
feeding system and wet ore brokering method to
reduce the emissions of micro dust.

Waste water management

Contaminated water (containing mainly suspended
solid from ore processing) may produce during
the production process and thus the Group built a
wastewater treatment facility at the tailing pond to
collect through dedicated pipelines of wastewater
produced at the two ore processing plants. Following
sedimentation at the wastewater treatment facility, the
wastewater can reach the relevant discharge standards.
However, to reduce substantially water consumption
and thus improve resources conservation, the Group
recycles and reuses all its treated wastewater back to
its processing plants without any direct discharge to the
environment, either from the processing plants or tailing
pond under the normal operation conditions. The Group
also has one wastewater collection sump at each
of its two operating processing plants for accidental
discharges in case of any accident at the plants which
may result in release of wastewater. These two sumps
however seem too small in comparison with applicable
standards and the Group is in the process to expand
the capacity of these sumps, as well as to improve
its collecting/guiding pipes, to be in full compliance.
The proper collection, treatment and recycling and
reuse of wastewater at the Group help protect natural
receiving water bodies in the surrounding areas and the
ecological environment.
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INFORMATION ABOUT THE GROUP (continuea)
Environmental (Continueq)

A.1 Emissions (Continued)

Carbon dioxide (CO:z) emissions (Continued)

Waste water management (Continued)

The Group has invested much production cost for
wastewater control and recycling to meet the integrated
wastewater discharge standards ;5 /K4 & BEWAZ
4) . The waste water only contains a small amount
of harmful substances and it is in line with integrated

wastewater discharge standards.

Waste mining rock management
The mine has been continuously producing for many
years. Waste mining rocks are generated during the

production process.

The waste mining rock of the Group was used for road
paving and underground filling of mines after being
crushed. The remaining waste was stockpiled in special
waste rock plants. Some of the mineral processing
tailings were transported for underground filing of mines

after being classified and disposed.

Noise management

The Group primarily makes noise when operating
air pumps, blowers, ball mills, crushers, belts and
vibratory screens during production. The Group control
noise by applying noise-abatement equipment, basic
vibration reduction methods, vibration-absorptive and
soundproofing rooms and rubber lining. The positions
of these noise generation equipment are also in
compliance with the applicable standards for buffer
distances to sensitive receptors, such as residences

and villages, and thus minimizing the impacts.

In the process of blasting, the Group also makes
noise. The Group considered noise pollution issues
when choosing the mining area so the Group chose
the mining area which is far away from the residential
areas. The Group strictly follows emission standard for
industrial enterprises noise at boundary T 21 % & 57
BRBIZAE) |

Grand T G Gold Holdings Limited
Environmental, Social and Governance Report for the year ended 31 March 2017
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INFORMATION ABOUT THE GROUP (continuea)
A.

Environmental (Continueq)
A.2 Use of resources
Electricity, water and fossil fuel consumption

The Group utilizes resources effectively and responsibly
to achieve sustainable development. The Group
encourages staff to adopt environmentally responsible
habits to measure and reduce the use of waste,

minimize waste and recycle materials.

The use of electricity, water and fossil fuel directly
impacts the environment. When the Group conducts
gold mining business or operates its offices, it exerts an
impact on the environment through the consumption of
electricity, water and fossil fuel. The Group has tried its

very best to reduce the consumption of energy.

The Group did not have problems in seeking
appropriate water resources. The existing supply of
water resources could satisfy the Group’s needs in the
aspects of volume, quality of water and the guarantee
of water supply facilities. In 2017, the Group is carrying

out measures of reduction in water consumption,

recycling and utilisation of industrial waste water.

The Group’s electricity and fossil fuel consumption during
the year ended 31 March 2017 are listed in the below table.
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INFORMATION ABOUT THE GROUP (continued)

A. Environmental (Continued)

A2

A.3

Use of resources (Continued)
Electricity, water and fossil fuel consumption
(Continued)

Resources Consumption

BERERE

Electricity consumption
BHHAEE

Fossil fuel used

BRI A R

The “save more use less” concept is being promoted
throughout all work sites. The Group will optimise
production schedules to improve the production
efficiency to reduce use of resources including energy

and raw materials.

Environment and natural resources

Measures in reducing environmental impact

This ESG report covers the general disclosures and
compliance status that are based on Appendix 20 of
the ESG Guide.

As gold mining operators, the Group inevitably exploits
natural resources from Taizhou Gold Mines thereby
causing certain ecological environment change. The
Group exploits Taizhou Gold Mines according to the
market demand and avoids unnecessary exploitation

and production activities.

There is no doubt that energy efficiency and
environmental protections are great concerns and
difficult long-term tasks for the Group and the society.
The Group strictly monitors and reviews the data from
time to time, minimizing the negative effect to the
environment and maximizing its business development

and operation at the same time.

Grand T G Gold Holdings Limited
Environmental, Social and Governance Report for the year ended 31 March 2017
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INFORMATION ABOUT THE GROUP (continued) ERATEE2ER (#)

B. Social B. #&
B.1 Employment B.1 EfE
Labour practices LT EE

A good workplace prevents discrimination and
promotes equal opportunities for all people despite
age, gender, race, colour, sexual orientation, disability
or marital status to increase employee satisfaction.
The Group provides a good working environment
for employees because it regards every single staff

member as a valuable asset to the Group.

The Group guarantees the rights and interests of
employees relating to compensation and dismissal,
recruitment and promotion, rest periods, equal
opportunity, diversity, anti-discrimination and other
benefits and welfares. The Group explains the details of

the employment rights to employees clearly.

The Group has an annual review of the employment
policy and strikes a balance between employee
remuneration and business growth, which can benefit

the development of the Group.

Anti-discrimination and equal opportunity

The Group has diversified staff in terms of gender
and age to balance the culture and communications
between staff. The Group is committed to having a
workplace environment free from discrimination and
equal opportunities for all despite age, gender, race,
colour, sexual orientation, disability or marital status.
The Group encourages labour diversity and welcomes
all manpower, thus putting the principle of fairness into
practice. The Group had no reported incidents of non-
compliance with regulations concerning employment
during the year ended 31 March 2017.
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INFORMATION ABOUT THE GROUP (continuead)
B. Social (Continued)
B.2 Health and Safety

Workplace health and safety

Protecting employee’s occupational health and safety is
critical for the Group. The Group respects occupational
safety and health and other applicable regulations for a
safe and comfortable working environment that protects
employees from occupational hazards.

The health and safety of employees have always been
the Group’s priority of productions. Every worker is
required to follow the safety instruction and train for
using equipment or plant safety. Safety monitoring
mechanism has been established and staff in each of
production stage has been assigned to monitor the
compliance of safety rule.

The Group has equipped the Factory and the head
office with all the required safety equipment and
facilities, and has passed all the governmental safety
inspections.

The Group uses explosives for mining gold and
follows strict rule and regulation of using explosives
and consistent with the PRC’s standard. There are
dedicated, exclusive and isolated bunkers designed
with the required standards and approval the safety
authority as well as the local public security authority
which controls the supplies. Detonators and explosives
are stored in two separate bunkers with a safe distance
to each other. The yard where these bankers are
located is fully secured with high walls, a locked metal
gate, a guard dog and 24-hours surveillance cameras.
Both bunkers are well secured with two locks, with
keys kept with two separate staff (a management and
s safety personnel). Only when both individuals (key
holders) are present at the same time, can the locks be
fully opened and detonate and/or explosives accessed.
The storage facility is inspected by the management
as well as by the safety and public security authorities
regularly to ensure compliance at all time. After the
use of explosives, the Group will use the detection
equipment to measure the residue in the air. Employees
can only enter the gold mine until the air meets the
standard.

Grand T G Gold Holdings Limited
Environmental, Social and Governance Report for the year ended 31 March 2017
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INFORMATION ABOUT THE GROUP (continuea)
B. Social (Continued)
B.2 Health and Safety (Continued)

Workplace health and safety (Continued)
The Group follows the laws and regulations ensuring
workplace health and safety, which mainly include:

Production Safety Law of the People’s Republic of
China (P EARAMB L 2 £ EE)

° Regulations for the Implementation of the Mine
Safety Law of the People’s Republic of China
FEARKLMEELZ2E)

e  Emergency Response Law of the People’s Republic

of China (AR X MBI R EE M EEE)

o Law of the People’s Republic of China on the
Prevention and Control of Occupational Diseases

(REARAXMBBEBHAE)

e Special Equipment Safety Law of the People’s Republic
of China (% A R E MBI FFERHFE L 2E)

e  Safety requirements for explosion hazard locations
(RIERRSGMEZEHTE)

Moreover, the Group provides accident insurance for
employees. The Group has taken up every reasonable
step to improve the working environment and created a
safe and comfortable workplace for employees but a fatal
accident, which resulted in loss of two of our valuable staff,
and temporary interuption of exploration activities (mining
and processing activities have not been affected) has been
recorded during the year. The management has taken
immediate rectification actions to improve the safety level
of workplace as well as additional mandatory training to all
staff. The management has provided necessary support
to the affected families including but not limited to the
financial assistance.
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INFORMATION ABOUT THE GROUP (continuea)
B. Social (Continued)

B.3 Development and Training

Employee development and training

Keeping employees trained is part of a fundamental
role in business growth. The Group encourages
employees for continuous development and improves
their skill set through training. The Group understands
that training is the most sustainable way for long term
development, which is beneficial for both the Group and

the employees.

The Group provides training for directors regarding the
Group’s development and essential skills, in order to
have better understanding of the Group development
potential and direction for enhancing their management

skills.

The Group provides various internal trainings for
developing the workforce, including orientation and
on-board trainings for new staff to adapt to the
operation of the Group efficiently and strengthen the
skill and knowledge required at work. It is important
for employees to perform tasks safely, follow safe work
procedures and operate machines and equipment

carefully.

The Group evaluates the training programs from time
to time and reviews the effectiveness of training. The
Group puts effort to improve employees’ knowledge

and technical skills for discharging duties at work.

Moreover, the Group encourages mutual communication
between management and employees. The Group
respects and cares about employees’ opinions and
suggestions. At the same time, the Group delivers
the latest corporate news to all employees in a timely

manner.

Grand T G Gold Holdings Limited
Environmental, Social and Governance Report for the year ended 31 March 2017
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INFORMATION ABOUT THE GROUP (continued) ERATEE2ER (#)

B. Social (Continued) B. #&(#&)
B.4 Labour Standards B.4 # TR
Child labour and forced labor BT RAEHE

Any individual hired under legal working age and
without any identification documents is disqualified from
employment. It is the Group’s policy to disqualify the
person from employment if he or she is found to be
hired against the requirements of the Labour Contract

Law.

The Group makes good use of the Human Resource
Department to ensure employment compliance with
laws and regulations. The Human Resource Department
takes up the responsibilities to review and confirm
employment practices, avoiding child and forced labour.
In case of any unlawful labour is discovered, the Group
would immediately assist the employee and cooperate

with relevant labour authorities.

The Group follows the laws and regulations prohibiting

child labour and forced labour, which mainly include:

° Employment Ordinance of HKSAR

e Labor Law of the PRC (A R A MBI L 8 3%)

e  Labor Contract Law of the PRC (2 A R H A1
LEARE)

e Law of the PRC on Protection of Minors (% A &
HAMBE KK F AREE)

e  Regulations on Prohibiting Use of Child Labor
(State Council Order No.364)

For the year ended 31 March 2017, there was no
violation regarding age of employment and any labour

dispute within the Group.
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INFORMATION ABOUT THE GROUP (continuea)
B. Social (Continued)

B.5

B.6

Supply Chain Management

Supplier management

The Group aims to provide comprehensive solutions
that meet customers’ needs and establish a
comprehensive vertical supply chain management
system through resource integration and supplier

screening and management.

The objectives are to deepen the collaborative
relationship with the strategic suppliers and to
create competitive advantages in the value chain,
thereby aiming to enhance the impact on the society
and environment. The Group maintains long term

relationship with its suppliers for ensuring stable supply.

During the year ended 31 March 2017, the Group
purchases explosive substances from reputable local

suppliers under government regulation.

The Group does not foresee its source of supplies to be

a potential threat to our factory operation.

Product Responsibility

Product safety and quality

The policies which the Group has adopted to ensure
customer satisfaction and product quality. The Group
strives to provide clients with quality products so as to

establish good credibility and reputation.

Ores may contain different amount of gold and the
quality of ores depends on the quality of the mine. The
customer has the right to test the quality of the ores

before they actually purchase the products.

The director believed that the Group has complied with
relevant law and regulations related to the products of

the Group.

Grand T G Gold Holdings Limited
Environmental, Social and Governance Report for the year ended 31 March 2017
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INFORMATION ABOUT THE GROUP (continued) ERXEE2ER (#2)

B. Social (Continued) B. #&(#&)
B.7 Anti-Corruption B.7 RE)F
Anti-corruption and money laundering REGRAE

The Group’s operation complies with local and national
legislation strictly, such as the Prevention of Bribery
Ordinance of Hong Kong and relevant legislation on

anti-corruption of mainland China.

The Group is well aware of the importance of honesty,
integrity and fairness in its operations and has in place
an anti-corruption policy. Employees at all levels are
constantly reminded in meetings and documents, such
as the staff handbooks of corruption, giving and taking
of interests. Staff are required to declare any conflicts of

interests in the execution of their roles.

Through the establishment of these rules and
regulations, we encourage all employees to discharge
their duties with integrity and comply with the relevant
laws and regulations. Transactions in monetary sums
are processed through cash and bank transactions
which require authorised signatures of the appropriate
levels. Money laundry should not be our concern
and there were no enquiries or concerns from the

government or banking officials.

During the reporting period, the Group recorded no

bribery nor corruption charges.
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INFORMATION ABOUT THE GROUP (continuea)
B. Social (Continued)

B.8 Community Investment

Community involvement

Contributing to society is a part of the Group’s
sustainable development strategy. The Group is
committed to providing career opportunities to locals
and promoting the development of the community’s

economy.

The Group fully understands and appreciates the
importance of and the need for community investment.
Through the day to day contact with the community
officials and leaders, the Group explores and examines
on what and how the Group can engage in the
community. One thing remarkable and fully appreciated
by the local community is that most employees of the
mine come from the nearby villages. The Group is
committed to developing more community investment

opportunities in our development plans.

Grand T G Gold Holdings Limited
Environmental, Social and Governance Report for the year ended 31 March 2017
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