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ABOUT THIS REPORT
BARA &

This report is the second annual environmental, social and
governance ("ESG") report issued by Dafeng Port Heshun
Technology Company Limited (“Dafeng Port Heshun”, "the
Company”, “we") for the period covering 1 January 2017 to 31
December 2017. This report comprehensively explains the
Company’'s environmental and social performance and
management policy in 2017, focusing on matters of concern of
stakeholders. Unless otherwise stated, this report should be read in

conjunction with the 2017 annual report of the Company.

In the process of writing this report, we strive to cover the
information covered by the Stock Exchange's four major principles
(as defined below) of importance, quantification, balance, and
consistency. We will continue to strengthen the collection of
information to enhance our performance and disclosure on
sustainable development issues.

SCOPE OF THE REPORT

The policy document, declaration and data set out in this report
cover the Company and our major subsidiaries.

BASIS OF PREPARATION

This report is principally prepared by reference to the revised
"Environmental, Social and Governance Reporting Guide” ("ESG
Reporting Guide”) issued by The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”) in December 2015. Those aspects
and content of general disclosure defined in the ESG Reporting
Guide which are considered to be relevant and material to the
Group's businesses and operations will be presented under the
four subject areas, namely: Environmental, Employment and
Labour, Operational Practices and Community.

This report is determined according to a set of systematic
procedures which includes identifying and ranking major
stakeholders and ESG-related issues, defining the extent of
information covered in this report, collecting relevant materials and
data, preparing data based on the collected information, and
examining the data in this report.

DATA AND RELIABILITY STATEMENT

The disclosures in this report are mainly extracted from the
Company’s statistical reports and relevant documents and the
Company undertakes that this report does not contain any material
false information or misleading statement, and accept responsibility
for the contents of this report as to its authenticity, accuracy and
completeness.
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ABOUT THIS REPORT
BARA &

The board (the “Board”) of directors (the “Directors”) and senior
management team of the Company have approved this report to
ensure that there are no material false information, misleading
statements or major omissions in the contents of this report.

ACCESS AND FEEDBACK TO THIS REPORT

This report will be accessible at the Stock Exchange's
website (www.hkexnews.hk) or the Company’s official website
(http://www.dfport.com.hk). The Company believes that effective
communication with our shareholders is essential for ensuring that
they are provided with timely access to important information
about the Company, including its financial performance, strategic
goals and plans, material developments, governance and risk
profile, in order to enable them to exercise their rights in an
informed manner.

Dafeng Port Heshun Technology Company Limited
ESG Report 2017

AprMmER(EFNE((EFEDNERER
ABEBEERARE  RELABRENRTFHE
ERERNERLE  REERMKEXER

K B AR E

AR #S A TR A2 BT A v (www.hkexnews.hk) 3k 2K
N A)E UL (http://www.dfport.com.hk) & BY °
RABEGE  EREEZREBERRES A I
BEEBBAARIZEEZEEM(RIEEMBERIR - X
EREEE EREEULREARRERGN) K
MAEEER TITERECEFMKEEE -



Chapter One Entering Dafeng Port Heshun

F—F EEXREEBINIE

1.1 RESPONSIBILITY GOVERNANCE

The Company is mainly engaged in trading business, the
provision of integrated logistic freight services and the
relevant supporting services, and petrochemical products
storage business. Based on the gradual improvement of its
own management system, the ESG governance structure is
implemented from the above. All levels and departments
identified their responsibilities in terms of risk identification,
communication with stakeholders, and information collection,
and made efforts for the Company’s ESG risk identification
and management.

In order to improve the level of responsibility governance in a
more targeted manner, the Company made major decisions
on sustainable development issues in accordance with the
requirements of the ESG Reporting Guide. In 2017, Dafeng
Port Heshun provided a total of 94 questionnaires to key
stakeholders including employees, management, investors,
customers, suppliers, etc., to help identifying stakeholders’
priorities and determining the report highlights of sustainable
development accordingly and to ensure that the information
disclosed in this report fully covers the Company's
development and key issues which are of stakeholders’
concern.
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Chapter One Entering Dafeng Port Heshun
F—F EEXEEANE

Degree Order Areas Major issues BE 5274 B BEAMEE
2 Governance | Legitimate management 2 =) BEERLE
17 Social Legitimate recruitment and use of workforce 17 He AFEHRAL
3 Governance | Intemal integrity management 3 A NEREERE
2 Social Confidential customer information 22 e REEPER
4 Governance | Internal management standard 4 ) REE KT
13 Social Providing competitive salary, benefits and 13 e REBHRFNIOF
promotion channels B - BRFE AR
el
_ . . . N e B L
Highly 20 Social Guaranteeing service quality = 20 e RERBES
important 1 Goverance | Continuing growth in profits g3 |1 ga MERFEER
issues 16 Social Planned trainings for employees 9] 16 e BrFBIEITE TS
gl
12 Environmental | Controlling the possible environmental risks 12 RIR BERRRAIER
(such as chemical leaks, explosions, etc.) in GFEMRERR
the storage process ({29t
)
21 Social Actively communicating with customers and 21 e HEPERBR
handling complaints in a timely manner R s R B2 95 B
Environmental | Taking measures to protect the marine and 9 FREVREG 2215
dock ecological environment SEARRIRIE IR I
Social Providing employees with a safe working 14 REIREZEH
environment and paying attention to their TR - W8
health THE
Social Considering their environmental, social and 19 ERHERKZR
governance standards when selecting fINERE g
suppliers RERIKFE
15 Social Employee-caring initiatives 15 e BEE THRE
Moderately | 1y Environmental | Saving water consumption R 11 R ERE KB
important 22 . i S
mee 10 Environmental | Saving energy consumption - :r 10 IR BB BB RE
issues B . .
8 Environmental | Standard discharge and reduction measures 8 IR BEREEYIMES
for solid waste BERURUR R
18 Social Driving local development and participating 18 e BEMARRE 2
in charity donations NS R
6 Environmental | Exhaust gas, wastewater discharge standards 6 RIR RER, - REKERHE
and emission reduction measures FADR e b
7 Environmental | Reducing greenhouse gas emissions 7 R BB E REHER
Low 5 Governance | Transparency of business information KE 5 =) REEENERE
importance EEM%
issue E
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Chapter One Entering Dafeng Port Heshun

£

EEXREENIE

1.2 COMMUNICATION WITH STAKEHOLDERS

The sustainable development of the Company is closely
related to various stakeholders. On the one hand, as a
member of the industry’s industrial chain and a member of
the society, stakeholders can directly influence the enterprise
through their decision-making and behavior. We can
effectively obtain the continuous driving force for
development by timely responding to the needs of
stakeholders. On the other hand, through the products and
services we provide, we have a direct and indirect impact on
various stakeholders. In the course of the Company's
operations, the effective participation of stakeholders can
help the Company correctly assess the impact of its own
decisions, adjust the direction of action in a timely manner,
and ultimately achieve sustainable development for both the
Company and its stakeholders.

Stakeholders Ways of Communication
Customers Official website Customer service hotline
Customer interview Customer relationship
periodic maintenance
Staff Company's intranet Staff meeting
Staff suggestion box Staff problem activity
Staff training
Shareholders and Shareholders' meeting Periodic report
investors Official website Analyst briefing
Public media
Suppliers Direct communication and | Regular review and
visit assessment
Suppliers’ meeting Tendering activity
Online opinion survey
Others Regular communication Email
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Chapter One Entering Dafeng Port Heshun
E—F EEXEBNE

1.3 ANTI CORRUPTION

The Company strictly complies with the Company Law of the
People’s Republic of China, Anti-Money Laundering Law of
the People’s Republic of China, Anti-monopoly Law of the
People’s Republic of China, Law of the People’s Republic of
China Against Unfair Competition and the Interim Provisions
on Banning Commercial Bribery by establishing strict anti-
corruption and integrity codes and developing corresponding
internal codes and management systems, which require all
Directors, management and staff of the Company to maintain
a high level of business ethics. The internal control audit
department of the Company set up channels of reporting
through writing, telephone and e-mail, etc. to encourage
employees to report irregularities once corruption is found,
and promises to keep the information of the whistleblower
absolutely confidential.

During the reporting period, there was no concluded or
pending legal proceeding against the Company and our
employees in relation to corruption and no breach of relevant
national and local anti-corruption laws were found.
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Chapter Two Green Development, Environmental Operations

FoE R RREZE

The Company practises the philosophy of establishment of
ecological civilisation and takes green development, cyclic
development, and low-carbon development as our development
approaches. In the development of our production, we adhere to
the basic national policy of environmental protection, adhere to the
principle of prevention as the mainstay, combine prevention and
control, adhere to the combination of protection of resources and
control of damage, make overall planning, special treatment, focus,
implement step by step, and “who pollute who handle” principle.

In combination with the business features of the Company, we have
implemented reduction of sources of pollutants, proper
management of emissions, and prevention of environmental risks in
the production process during the environmental protection
process to reduce the impact on the environment.

2.1 COMPLIANT EMISSION

The Company strictly abides by relevant national
environmental protection laws and regulations, such as the
Environmental Protection Law of the People’s Republic of
China and Law of the People’s Republic of China on
Environment Impact Assessment, as well as relevant national
and local policies, and has formulated the “Environmental
Management System”, strictly enforcing the corresponding
emission control requirements.

During the reporting period, the Company did not have any
illegal emissions and was in compliant with the relevant laws
and regulations on environmental protection.

Exhaust Gas Emission Management

According to the requirements of the “Law of the People’s
Republic of China on the Prevention and Control of
Atmospheric Pollution,” the Company strictly manages
atmospheric pollutants to ensure that emissions meet relevant
standards, and at the same time, it continuously reduces
emissions of atmospheric pollutants and reduces
environmental impact through measures such as source
control and process improvement.

ARBEBRERXARRNER  EREBE -
BRER EMBERIEAZRET HELEEZR
FoRMABRFERRERES —EXER  BR
B RE  PABAENTTEH  BiEREEREE
HIRERGS - ERE - FRE - RUEH -
DEZEM - #SRHAIEHRAY

EARNRANEBRH  RACRBEREERES
EEIRBISRMEIR - ZENHHMEEARD
CEEBIEELTHRRERR  HIOHRENT

a
'+

s & 5

2.1 BB

ARBBEBETEARRERERBRERE
B (P EARKMBEREREEL) - (F
FARAMBERREEFEL KER - #
FHEBBRRNER  UHESETOREREE
BHIE)  BRRITHENEREEERK -

BERR ARFRBELERFBDNE
o A8 ST EIRORABRE H AR BUOERR ©

BERFHRER

BE(PEARKMBERRZRDAE) 2
Ko ARRBIBEEANRITRY) - BRI
ZRREIREEN - R @ERBZEH
TEUGE ST EOR D AR R DB -

HMOHRENTE -

KREEMERBERAERD T
RE - HERERIRE 2017



Chapter Two Green Development, Environmental Operations
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Sustainable Development Practices: Emission
Reduction Measures

In order to reduce the volatilization loss of oil products and
prevent air pollution, the Company’s storage tanks are all
designed with an internal floating roof. The inner floating roof
is a floating roof that floats up and down with the oil on the
surface of the oil tank. Since the inner floating disk is in direct
contact with the liquid surface, the liquid has no volatilization
space, thereby reducing the evaporation loss by 85% — 90%.
In addition, air and liquid storage are blocked by the floating
disk, reducing air pollution while reducing the degree of fire
hazard. At the same time, there is no gas space on the liquid
surface, which reduces the oscillations generated in the
transportation process, prevents the liquid storage from
impacting the inner wall of the tank or increasing the internal
pressure, reducing the corrosion of the tank top and the tank
wall, and prolonging the service life of the tank.

Wastewater Discharge Management

The Company strictly follows the “People’s Republic of China
Integrated Wastewater Discharge Standard”, “Law of the
People’'s Republic of China on Prevention and Control of
Water Pollution”, strictly controls the management of water
pollutants, forbid the direct discharge of pollutants such as
oils, acids, and lye, etc. to water body, prevent water
pollution, and adhere to the comprehensive treatment of
production wastewater.

The Company properly collects ground and cleaning tank
effluent, tank bottom oil effluent and rainwater, and treats it
through a self-built sewerage treatment station. The sewage
from the self-built sewer station is sent to the park sewerage
treatment station for further treatment to further reduce
pollution and eventually meet the standard emissions. Office
sewage is discharged into the municipal sewage pipeline and
enters the local municipal sewage treatment plant. At the
same time, the Company will carry out monitoring of the
surrounding seawater in order to have a real-time
understanding of our impact on the surrounding waters and
to respond to accidents in a timely manner.
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Chapter Two Green Development, Environmental Operations

FoE R RREZE

Solid Waste Management

The Company is committed to reducing the pollution of the
surrounding ecological environment caused by various types
of waste generated in its operations, and has continuously
improved relevant management systems. We have formulated
and strictly followed the "Hazardous Waste Management
Procedures” according to the relevant requirements of the
“Law of the People’s Republic of China on the Prevention and
Control of Environment Pollution Caused by Solid Wastes”, “
Regulations on the Safety Administration of Dangerous
Chemicals”, “National Hazardous Waste List,” “Standard for
Pollution Control on Hazardous Waste Storage”, “Measures
for the Prevention and Control of Environment Pollution by
Discarded Dangerous Chemicals”, and “Hazardous Waste
Transfer Contact Management Measures” to ensure the
proper disposal of hazardous wastes.

According to the "Hazardous Waste Management
Procedures”, the Company has set up a hazardous waste
warehouse at the factory site to classify and store the
hazardous waste generated in the business. After that, all the
hazardous wastes that we produce are handed over to
qualified units for disposal, and strictly adhere to the “Five
Joint List System for the Transfer of Hazardous Wastes”. In
order to better track the handling of hazardous wastes, a
series of information, such as order submission, acceptance of
wastes by qualified units, removal of plant areas, confirmation
of transfer amount, etc., can be updated and inquired in real
time in the online “Hazardous Waste Dynamic Management
Information System”. In addition to the proper disposal of
hazardous wastes, the Company transferred non-hazardous
waste and domestic waste generated during storage and
operation to the material recovery unit for unified treatment
or recycling.

Preventing Environmental Accidents

In order to prevent environmental pollution caused by
pollutants, the Company sets up requirements for the units
that discharge pollutants. When pollution accidents or other
unexpected events may or have occurred, emergency
measures shall be taken immediately to prevent accidents,
control pollution from spreading and to reduce and eliminate
the impact of the accident. Within 2 hours after the
occurrence of a major accident or an unexpected event, it
shall be reported to the Company’s environmental protection
department and be investigated and handled.
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Chapter Two Green Development, Environmental Operations
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2.2

Responding to climate change

We are concerned about global climate change, and we
continuously reduce greenhouse gas emissions during the
Company's operations by saving energy and applying low-
carbon energy. We actively cooperate with the “13th Five-
Year Work Plan for Greenhouse Gas Emission Control”
promulgated by the State Council in the "13th Five-Year
Plan” to contribute to the sustainable economic and social
development of China and the preservation of global
ecological security.

USE OF RESOURCES
Energy Management

The Company adheres to the concept of energy conservation
and consumption reduction, abides by the “Law of the
People’s Republic of China on Conserving Energy” and
related laws and regulations, and strives to reduce energy
consumption in office, warehousing and other operational
processes, and implements overall management and control
of energy consumption, so as to enhance the overall efficiency
of energy use and fulfill our environmental and social
responsibilities while ensuring the Company’s long-term
sustainable development.

During the reporting period, the Company continued to
monitor the level of energy use in warehouses and reduce
daily energy consumption in warehouses by updating lighting
and ventilation equipment. At the same time, we will make
scientific arrangements for the transportation routes of
transport vehicles and reduce the transportation distance and
frequency of transportation as far as possible to achieve the
goal of reducing fuel consumption. In the office, we actively
promote and advocate the concept of green office, such as
replacing ordinary light bulbs and tubes with energy-saving
lighting; communicating and circulating documents in
electronic form as much as possible; when necessary, printing
documents using double-sided printing to save paper; when
heating or air conditioning is needed in winter and summer,
set the maximum temperature range to ensure comfort in the
office while reducing energy consumption.
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Chapter Two Green Development, Environmental Operations
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Water Resources Management

In the course of our production operations, we attach
importance to the protection of water resources, reduce the
use of water resources, comply with relevant laws and
regulations such as the “Water Law of the People’s Republic
of China”. We source all of our water from the municipal
water supply and implement internal measures to save water.

During the reporting period, the Company organized to store
the same material in the same storage tank if possible
through scientific coordination so as to reduce the frequency
of cleaning and washing, thereby achieving the purpose of
water conservation and improving the recycling rate of clean
water.
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Chapter Three Safe Operations, Risk Control
E=F ZZ2EE HERiEd
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3.1 SAFE OPERATIONS MANAGEMENT

In order to ensure and maintain the environmental safety of
the operating area and surrounding communities, prevent
and reduce operational safety accidents, and ensure the
safety of employees’ personal and corporate assets, the
Company strictly abides by the laws and regulations like
“Safety Devices Contents and Requirements for the
Petrochemical Wharf and Warehouse Area”, "Regulations on
the Safety Administration of Dangerous Chemicals”, and
"Provisions on the Safety Management of Hazardous Goods
at Ports” and carried out a series of measures to improve safe
operations management.

The Company established the “Safety Production
Management System” and related operational procedures by
establishing a safety management network, checking hidden
risks and monitoring hazard sources, and timely and
effectively improving existing safety production management
methods to adapt to changes in the Company's safe
operations in order to achieve an increase in safe production
management level. Through the active promotion of the
management and the efforts of all levels of employees, the
Company has passed level two standard of the safety
production standardization.
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Chapter Three Safe Operations, Risk Control
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3.2 SAFETY RISK CONTROL

Safety Risk Management

The Company pays attention to the safety risk management
during the operation process, especially the petrochemical
storage process strictly complies with the provisions like
“Safety Devices Contents and Requirements for the
Petrochemical Wharf and Warehouse Area”, “"Regulations on
the Safety Administration of Dangerous Chemicals”, and
"Provisions on the Safety Management of Hazardous Goods
at Ports” and continuously reduce the risk of operating

procedures.

In order to effectively identify and control risks, as well as to
reduce risks and hazardous and harmful factors, the Company
has specifically formulated a risk assessment and control
system in the “Safety Production Management System”. The
Company's safety and environment division is responsible for
leading the identification of hazardous and harmful factors,
risk assessment and risk control work.
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Chapter Three Safe Operations, Risk Control
E=F ZZ2EE HERiEd

Risk Identification Management Process

R R EERE

When organizing
hazardous and harmful
factors and risk
identification work,

an evaluation team
shall be set up with
the general manager
of the Company, the
standing deputy
general manager,

the vice president of
production, the safety
director, and
professional technicians
from various
departments.

The evaluation team
first identifies the scope
of production, business
activities, operations,
or services that the
Company engages in,
then selects one or
more combined
evaluation methods
based on the
recognized operation
nature and the
complexity of the
hazard of the
evaluation target.
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The risk group
conducts risk
assessment from the
following two aspects:

Risk severity
assessment focuses on
factors such as laws
and regulations
requirements,

degree of casualty,

direct economic losses,

environmental
pollution, and impact
on the Company's
image;

The possibility of an
accident assessment
focuses on factors such
as the frequency of

accident deviations,
management
measures, staff
competence, and the
status of equipment
and facilities.
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The risk assessment
adopts the riskiness
assessment method,
and the riskiness is
calculated by the
probability and the
severity of the
accident.

According to the
result of the risk
assessment, the
corresponding risk
level is obtained, and
the corresponding
control measures and
implementation
deadlines are
formulated.
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Chapter Three Safe Operations, Risk Control
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In the process of developing risk control measures, there are TEHE RIS EIRED - LA TN/ NIBH S
six main measures for the technical level as follows: HITEmHFE EEE -
Risk Prevention
. . . . When the risks cannot be
Elimination of Risk eliminated, preventive technical
Fundamentally measures such as safety valve,
eliminate risk factors screen protection, and safety
voltage are taken
SH AR
WARAS_ESEBR o T’EFEELK
e A= TR ERE
Risk Reduction A Series of Measures
Using explosion-proof Termination of risk factors
electric instead of when errors or dangers
conventional electric, etc. are reached
Eﬁﬁ?’*ﬁm
Warning Measures AL Isglat'lon
SUCh as maintain a safe
Such as the use of safe di
. : istance, strengthen
colors, safety icons, audible N .
: individual protection
and visual alarms, etc.
measures, etc.
P-4
BRI RE AR
ZZM%?%Q%
EERE - Hnoa(EES
RSy
At the same time, at the management level, there are four A EEEER  BUTHEZTEMNER
major management measures as follows: SR
o Develop and improve management procedures and e HIE - TEEERIEFMRIERE
operating procedure;
e Formulate and implement emergency plans; e HITEEBERESER
U Enhance staff HSE education and training; ° hns& 8 TEYHSEH B 3
e Establish inspection supervision and reward and o BUREBSEBMBEMS

punishment mechanisms;

Based on the four principles of feasibility and reliability; BMRBAIITM AT £EM - 23
advanced nature and safety; economical rationality; as well as M EESEMN  RETRE AR O E R
technical assurance and service, we choose to apply control AR B AR AR GIEG o

measures for each risk point.
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Chapter Three Safe Operations, Risk Control
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3.3 SAFETY DRILLS

The Company regularly conducts safety drills to control safety
risks, improve the safety awareness of all employees, and
create a healthy and safe working environment for employees.
Through safety drills, all personnel were able to further grasp
the use of safety equipment and facilities, improve familiarity
with emergency plans and emergency handling capabilities,
and ensure that frontline employees can effectively organize,
respond quickly, and face turmoil in the event of safety
production accidents so as to minimize the harm of them.

Sustainable Development Practice: Fire Drills

In order to improve the overall fire prevention and control
level of the entire staff and the initial firefighting capability,
enhance staff safety awareness, fire prevention knowledge
and responsibility, and enhance staff's ability to cope with
emergencies, we organized a team to carry out several
firefighting emergency drills in 2017. Through the training of
basic firefighting knowledge organized before the drills, the
fire safety knowledge, emergency response ability, and
escape skills after the accident of the participants were
significantly improved.

The foam fire hydrant drill was conducted in April 2017. The
drill process was completed in six steps, which enabled the
employees to master the use of foam fire hydrants; and all the
fire tanks were equipped with foam gun heads.

In September 2017, fire extinguishing drills were held. Before
the training, trainings on basic firefighting knowledge were
organized to improve employees’ safety knowledge and
emergency response capabilities; the drill process has
improved the organization, response and processing
capabilities of emergencies.
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Chapter Four

Employee Care, Mutual Growth

FNE BEEI BFARER

4.1 EMPLOYMENT OVERVIEW

The Company sees human resources as the most important
asset for our long-term operations and business
development. We have adhered to the principle of “morality
plus ability but morality before ability” and “selecting people
depends on the task and maintaining a dynamic balance” in
recruiting employees, abided by the basic principles of
human resources management “openness, impartiality and
fairness in order to effectively motivate and constrain each
employee " as well as followed the principles of competition,
responsibility, incentives, and democratic management to
achieve effective development and rational use of human

resources.
Employment Policy and Labour Standards

The Company strictly abides by the "Labour Law of the
People’s Republic of China”, “Regulation on Labour Security
Supervision”, “Labour Contract Law of the People’s Republic
of China”, and the labour laws and regulations of the state,
province, and city, and has formulated the “Administrative
Measures on Labour and Personnel Matters” to systematically
regulate and manage to protect employees’ legitimate rights
and interests on aspects such as employees’ recruitment,
employment, promotion, dismissal, staff training, code of
conduct, working hours, performance appraisal, welfare
benefits, diversification, and anti-discrimination.

The Company ensures that the recruitment process is fair and
impartial, strictly obeys the prohibition of child labour
regulations, and prohibits the use of child labour and forced
labour. If child labour is found, we will instruct the relevant
authorities to send the child labour to their parents or other
guardians in their original place of residence. At the same
time, we insist on treating employees of different races,
religions, ages, genders, marital status, disability status, and
political orientations impartially, and provide them with an
equal, diversified, non-discriminatory work environment.
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Chapter Four
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Employee Care, Mutual Growth

4.2

As at 31 December 2017, the Company had a total of 294
employees, and the percentage of employee by gender and
age categories are as follows:

/E/
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Number of employees aged ® Number of employees aged

under 30-50
30-50F% A N B T8k

Number of employees aged

H Male Female u
B peqcs under 30
30 A TETIH
above 50
50m% A B T8

Pay and Benefits

The Company is committed to providing reasonable
remuneration, welfare, and benefits to its employees and
protecting the immediate interests of employees through the
implementation of the policies like “Administrative Measures
on Labour and Personnel Matters”. The main components of
employee compensation include basic salary, and (if
applicable) other allowances, commissions, etc. At the same
time, we also provide employees with comprehensive welfare
policies, including five insurance premiums and housing
provident fund, as well as supplementary medical insurance,
overtime allowance, outpatient allowance and hospitalization
allowance. In addition, employees may enjoy paid holidays
such as public holidays, leave, sick leave, marriage leave,
compassionate leave, maternity leave, and annual leave.

EMPLOYEE SAFETY AND HEALTH

The Company places great emphasis on safe operations and
employees’ occupational health and safety, and always places
protection of employees’ safety and health as one of the
Company'’s priorities. We are committed to providing and
maintaining a safe and healthy working environment for all
staff or other people in the workplace. We strictly abide by
the relevant laws and regulations on national production
safety, such as “Law of the People’s Republic of China on the
Prevention and Treatment of Occupational Diseases”, the
“Provisions on the Supervision and Administration of
Occupational Health at Work Sites”, “Jiangsu Labour
Protection Regulations”, and “Work Safety Law” and fully
implement the main responsibility for safe production. In
2017, the Company did not experience any work injury or
death from work.

Dafeng Port Heshun Technology Company Limited
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Safety and Health Training

Safety education is an important part of corporate safety
management. It is an important measure to fundamentally
eliminate human unsafe behavior and is also one of the
important means for preventing and controlling accidents.
Only doing a good job in safety education and training of
enterprises can guarantee the smooth progress of other
safety work and safe production of enterprises. In order to
further raise employees’ awareness of safety production, we
have formulated and adopted more stringent safety
management measures and provided more comprehensive
safety training in recent years.

We have formulated the "2017 Safety and Health Training
Plan” and set up training goals:

e The percentage of registered principals in charge, officers
in charge, and security managers is 100%.

e The rate at which the new employees participate in the
three-level safety training, and passing rate of employees
training for transfer of posts is 100%.

e The annual rate of safety training for employees is 100%.
e The passing rate of a training > 98%.

According to the Company'’s business and different personnel
needs, each unit conducts safety production training every
month or every two months. Different types of training and
topics are designed to provide targeted training personnel
such as terminal operators, drivers, and team leaders contents
including safety procedures, safety knowledge of dangerous
chemicals, typical accident analysis, first aid methods, and
traffic safety training. After training, the trainees also need to
pass oral or written tests. In order to further motivate
employees to pay attention to safety production training, the
Company has year-end incentives for units and individuals
that do not have accidents throughout the year, while
departments that fail to follow the training plan to commence
training will receive fines and warnings.
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Meeting
form

- 3

Making
promotion

REHEE

Video
education

RIBEHE

Live
demonstration
)0
EEE R

Rich and Flexible Training Methods
EEEENIZIAR

Safety lectures, seminars, public lecture, advanced experience exchanges,
accident lessons, etc.

REHBAE  EAE  BEEG  SELRIRE  FHHIRZEF

Safety promotion banners, slogans, logos, pictures, safety bulletin boards, etc.
REEEER  BE 8BS B 22EERE

Safety education CDs, safety lecture videos, teaching using ppt courseware,
etc.

REHE KR REBEER - RApptR RS

)

Safe operation method demonstration, fire drills, accident simulation drills, etc.
ZEBETFER  BINEES - SHEREERS

\

4.3 EMPLOYEE DEVELOPMENT 43 BIE

The management of the Company understands that the
enhancement of the employees’ professional knowledge and
skills are indispensable for the future development of the
Company. We develop tailor-made and suitable career paths
and promotion opportunities for employees in different
positions, departments and levels, and persistently provide

related professional training and courses to help employees EREEE
adapt to the rapidly changing social and economic

environment and satisfy their needs of self-development.

- Dafeng Port Heshun Technology Company Limited
z ESG Report 2017
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The Company strives to coordinate the employees’
competence with the job requirements of the Company with
education and training, so as to enhance the quality of the
Group's manpower and facilitate the achievement of
corporate goals. The general management department of the
Company, as the responsible management department for
education and training works, is responsible for the overall
organization, formulation and implementation of the
Company’s education and training programs, including the
following specific duties:

Formulation of
training plans
of the Company
and each

Implementation To report the
of training training
plans outcomes

department

RAR = Eae ) i*E‘%JIID,%%%E’U
B apFTL =

Bk

ARBBNNBBHERIEE TREHAR
B TERRBR AR LW AE - E MR
CEANERRE RKEXBENER -

HARGEE

EEMERBB BRI TIER RO

BEAPTETRESRE  ARERARHKE &
ARG RER - BEATARTE:

Evaluation
of the
effectiveness
of training

Creation and
collection of
training files
and teaching
materials
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NEEID RFE T ARSI - B TEmEE
A EBEXZIE - R HASTRER
Pl B TREFRMNFI - MERE
Tiege:

The training of the Company is divided into induction training
for new employees, job-rotation training, on-the-job
professional training, etc.. At the same time, we provide
tailor-made training for employees of different departments
and positions to improve their skills:

Managerial personnel
EEEEST

* To provide training on

Technical personnel
BMEET

* To provide corresponding

Financial personnel

MBBAE

* To provide training on the

labor law, secretarial
practical skills, preparation
of management reports,
etc.

IREBIELEER - WE
ERRERESEERE
ZHmEE
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technical training to help
employees continuously
improve their technical
level required for the
duties. We also provide
training on occupational
health and safety
education as well as
standardized operation

procedures; and deliver
the information regarding
the latest development
and status of the trade
and logistics industry
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preparation of the latest
financial reports and
accounting policies
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In addition, before the new employees taking office, the
Company will organize a collective training session. The
content of the training for new employees includes: corporate
culture, business philosophy, the Company’s development
history and current status, industry status, the Company’s
organizational structure, functions and business scope of each
department, rules and regulations, code of conduct for
employees, etc., so that new employees can further familiarize
with the work procedures and scope of duties. Upon the
completion of new employee training, an examination will be
conducted and the employees who pass the exam will be
given the opportunity of being permanent employees.
Besides, a “training evaluation form”, which is designed by
the general management department, will be distributed to
the training participants to fill in at the end of training. After
summarizing, the general management department will
evaluate the effectiveness of current training session from
various perspectives, including training teachers, training
content, training forms and techniques as well as training
implementation, and rectify the inadequacies in a timely
manner.

We also encourage employees to keep learning new skills
through external training. Subject to the approval of the
manager and the human resources department, the Company
will provide support to the employees who apply for the
external training in terms of fund and time. In addition, all
directors and senior management of the Company have
received training on the Rules Governing the Listing of
Securities on GEM of the Stock Exchange and continuing
professional development during the year, so as to cater for
the market requirements professionally while performing
duties.

In 2017, the employee training coverage reached 100%. The
average number of training hours for employees involved in
warehousing business was 20 hours, while that for office
workers was 8 hours.
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Chapter Five Win Win Cooperation, Giving Back to Community
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5.1 SUPPLIER MANAGEMENT

The Company believes that the Company’s development is
closely related to its suppliers, therefore supply chain
management is crucial for the daily operation of the
Company. The Company strictly screens, evaluates and
manages its suppliers. When signing a procurement contract,
we require the suppliers to provide us with relevant
certificates, proving that they have the required qualifications
and ensuring that their operations are in compliance with the
applicable labor, environment and other laws and regulations.
At the same time, the products provided by suppliers have to
be up to the relevant standards of product quality and
environment.

The Company assesses its suppliers’ competence from the
following four perspectives:

Product quality
assessment

51 HEBEE

ARRIRERARNE R RER S EHEE
Rt HEEEEHNARRAREETIE
E o ARREEEREETT T BISHEE - 57
BEEE - ERATRBAEOE  RAZRMH
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PR AR ERE S EBRTAHES T -
RIBMEMARIOER - A - fHEBME
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A7 A B 78 7 65 0 77 B IR T 0 3
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® To engage a third-party agency for the assessment of
product quality based on the product indicators agreed in
the contracts between the parties; and to determine the

O =2 quality level according to the assessment results
E AR =<1 o

KFFEE

REETEROEERERAE  BFEE =T RAIKERA
EmEE - URAIER

FEEEKT

® To learn about the company profile from various channels,

. such as telephone, Internet, business registration, etc.
Delivery . P 9

According to the terms of the contracts, the upstream

competence
assessment

RERENFNE

Cooperation
assessment

EEfR TR

Product price
assessment

EmERTFE

companies are generally required to pay after delivery while
the downstream companies are required to pay before
delivery

o BIREE - MK IS EREBMEENNRL

o RIBERGEHAR  —MRERK EHEREERMNR - Ttk
NRERE

® To undertake assessment from three angles: whether
customers carry out the contracts on schedule; whether
customers who apply for postponement due to exceptional
cases have carried out their contracts during extension;
the fact that customers have not carried out the contracts
for more than three months

o RERFERRMEL - BRGNP FEHLETELHR
% - B=EARBH=EERTT

® To undertake assessment according to market prices,
product indicators, methods of delivery and payment, etc.

o RIEMGER - EmER  XENFAOAFIE
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Chapter Five Win Win Cooperation, Giving Back to Community
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CUSTOMER SERVICES
Communication with customers

The customer types of the Company are mainly divided into
manufacturers and traders. The customers’ satisfaction with
the Company’s products, services and management level is
always our pursuit. Adhering to the philosophy of customer-
first, we actively communicate with customers in the course of
business, take the initiative to understand the customers’
views on our services and obtain their feedback and
suggestions.

The Company has established an effective complaint system.
When customers have any questions on or dissatisfaction with
our services, they can report to us through various complaint
channels. The contracts have provided the methods of
communication for both parties, such as telephone, email,
fax, address, etc. After receiving the complaint from a
customer, we will identify the responsible department, clarify
the reasons for the complaint and follow up the complaint in
a timely manner. If the customer’s loss is caused by our fault,
the Company will give the customer reasonable
compensation to make up for the loss of the customer.

Customer privacy

While ensuring that customers are satisfied with our products,
services and management, the Company places emphasis on
the protection of customer privacy, and promises to respect
and protect the customer privacy. We require all employees
not to violate laws and regulations, industry discipline
regulations and provisions on customer privacy protection of
their departments. Employees shall not disclose customer
information and transaction information to anyone; inquire
colleagues about the personal information and transaction
information of customers out of curiosity or for other
purposes.

COMMUNITY INVESTMENT

The Company is keenly aware of the fact that our sustainable
development cannot be taken forward without the long-term
support for the Company’s business development from the
local community. We believe that the best return to the local
community is bringing continuous and stable tax revenue to
the local government with increasing scale of major
businesses, so as to continue to increase employment
opportunities for the surrounding communities and to exert
positive effects on the development of the community
through the Company’s organic growth.
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At the same time, the Company also gathers its employees to
actively participate in a variety of community activities,
facilitating the communication with the public. For example,
we collaborated with the party cadres to organize a charitable
donation activity with the theme of “used clothes-saving for
good fortune” (KEE & * BI4IIETE), reducing the waste of
clothes and extending warm wishes to people in need. We
also carried out a activity named “Volunteer Union” (3 LEf)
in a vegetarian restaurant in the city. Activities like sweeping
the floor for the widowed elderly, meal delivery and chatting
made the elderly deeply feel the care from the Company's
employees.

SUSTAINABLE DEVELOPMENT PRACTICE:
VOLUNTARY TREE PLANTING ACTIVITY

In order to further push on with the construction of “forestry”
(— A #K) project in the port area and intensify the large-scale
afforestation for spring, the management of Dafeng Port
Heshun headed to the north side of Liuzhonggou to
participate in a voluntary tree planting activity along with the
Company’s employees and appealed to the residents of the
region to participate in tree planting with action, being the
highlight of the tree planting activity for spring.
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Chapter Five Win Win Cooperation, Giving Back to Community
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Our Performance

HMWRR

2017 2017 F

Types of Indicators Unit Indicator EEER By EE

Energy consumption* BERUE

Electricity Kilowatt hours 265,885 BN TREE 265,885

Energy consumption intensity Kilowatt hours/ 0.078 BENEREE TRE/ 0.078

HK$' 000 revenue TR

Gasoline Liters 27,719 i 7t 27719

Diesel Liters 1,915 E 7+ 1,915

Greenhouse gas emissions* BEREHER

Total greenhouse gas emissions Tonnes CO2eq 183,290 RE RN W_EtikEE | 183,290

Greenhouse gas emissions intensity | Tonnes CO2eq/ 0.054 RERBHREE BoEiEE 0.054

HK$' 000 revenue FETE

Water consumption* KERHEFE*

Water for warehouse Tonnes 1,679 BRERAK | W | 1,679

Waste* BEEN*

Amount of hazardous waste Tonnes 14.895 ERENERRIEE I 14.895
transferred

Office domestic waste Tonnes 2.2 MAHEERIR WE 2.2

Office waste paper 10,000 sheets 9.6 HNES G &R 9.6

Employment &R

Number of employees Person 294 BT8R AE 294

Ratio of number of male employees % 69.7 SHETELA % 69.7

Ratio of number of % 30.3 LB TE L f % 303
female employees

Ratio of number of employees % 31.6 30BA T B T2 hI % 316
under 30

Ratio of number of employees % 52.0 30-50 5% 8 TEL Al % 52.0
between 30 and 50

Ratio of number of employees % 16.3 507%0A B TE LA % 163
over 50

Occupational health and safety BRRREERE

Number of work-related fatalities Person EIfT A AE 0

Number of work-related injuries Person EIXEAH N 0

Loss of working days due to Day BEIBBAIERYH A 0
work-related injuries

Staff training BIEIIER

Warehouse staff training rate % 100 ERABXIILLD % 100

Office staff training rate % 100 PAANBRIIELA % 100

Average hours of training for Hour 20 BEHABTHEXI N 20
warehousing staff 534

Regional distribution of warehousing service suppliers EREBHERLESH

East China % 100 LRHE | % | 100

Data statistics include: JI# T EEALEFE AR A (Jiangsu Zhongnanhui
Petrochemical Storage Company Limited*), B3 K LHERFRE SR AR
(Yancheng Dafeng Heshun International Trading Company Limited*), AT/&83K
#HpEsE (FY1) BBRA R (Qianhai Mingtian Supply Chain (Shenzhen) Company
Limited*), Dafeng Port Heshun Technology Company Limited, and X2 H0)E
B ORI BRAR.

HESHOERE  THTHEQCRRERAR &
WMAREMERERE SER AR - ATEAREERECRI)
BRAF] - REBMIER RN AR A TARKEEM
IERHE CRYD BRAE -

ERAMNENEROARAE
BRE A EREREE 2017
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BRBX (R - HEREBHREEE) ARRG

Indicators | Details | Report Content Index BE |FB | BEABTRG
A. Environmental A RE
Aspect A1: Emissions FEE AT - BERD
General Disclosure Emission compliance —AR IR EE =Sk I
A1l The type of emissions and Emission compliance A1.1 HERURE A K BB
respective emission data Our performance MR R EE IR
A12 Greenhouse gas emissions in Emission compliance Al2 |RERBRENER AR
total and intensity Our performance HE HFIHKRR
A13 Total hazardous waste produced | Emission compliance A13  |FMEAESEEY BRI
and intensity Our performance BERTE B R
Al4 Total non-hazardous waste Emission compliance Al4  |FTEABRSEEYD BRI
produced and intensity Our performance wEREE IR
A15 Measures to mitigate emissions Emission compliance A1S  |BIEHERENEEE | SRR
and results achieved FTiS AR
Alb How hazardous and non-hazardous | Emission compliance Alb |REEERBEEEZEN |SHRHEN
wastes are handled, reduction T RIBEEEER
initiatives and results achieved H e R FTIS AR
Aspect A2:Use of Resources BHEA2 : ERER
General disclosure Use of resources —MR#E &R
A2.1 Direct and/or indirect energy Use of resources A2 |IRBEREID R ERE BREMA
consumption by type in total Our performance &,/ SR IR
and intensity BEEREE
A2.2 Water consumption in total and Use of resources A22 |BREKEREE EiR{E A
intensity Our performance BRI
A2.3 Energy use efficiency initiatives Use of resources A2.3 auﬂ?ﬁ MezmetEl e | BRER
and results achieved BER
A2.4 Water efficiency initiatives and Use of resources A2.4 Tmﬂ'ﬂ% KMt &I R | BIRER
results achieved PTG RCR
A25 Total packaging material used for | Dafeng Port Heshun's A25 |RN@ATABEME | KEEMIERD
finished products and with business does not WEENRGEE EEA A
reference to per unit produced involve the use of BihE wREE
packaging material MEHEY
Aspect A3: The Environment and Natural Resources BEA3: BERXAER
General Disclosure Safe operation *F}ﬁ?ﬂiéé ZREEER
management
A3.1 The significant impacts of activities | Safety risk management A3l | EBEBEIRER ZEREBREE
on the environment and natural RAREBERHEX
resources and the actions taken FERORRER
to manage them BEFZENTY

Dafeng Port Heshun Technology Company Limited
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BERBX (RR - HEREBHREEE) ABRRG

Indicators | Details | Report Content Index BE |#8 | BERNBTERD

B. Social B#HE

Aspect B1: Employment BEB1 : EfE

General disclosure Employment overview — I TR EERE

B1.1 Total workforce by gender, Employment overview B1.1 |#&MAI - EFEEE - EiBEE
employment type, age group Our performance FEAR Rl BRI
and geographical region. EHIEEHEE -

B1.2 Employee turnover rate by gender, | Employment overview B1.2 |#&MA - FREMNKR |EEEE
age group and geographical Our performance HEESHIES ﬁzﬁﬁ’ﬁ%iﬁ
region. MRLLE o

General disclosure Employee safety and —REE BIZREE

health

B2.1 Number and rate of work-related | Employee safety and B2.1 EATEEEMmETH |EILZ2RE

fatalities health AB &
Our performance BRI
B2.2 Lost days due to work injury Employee safety and B2.2 AITGERTIERR BIRIEE
health
Our performance IR

B2.3 Occupational health and safety Employee safety and B23 |FIERMMIBLEMRERE |BEILREE
measures adopted, how they are |  health LR AR
implemented and monitored HITRERAE

Aspect B3: Development and Training [EEB3 : &EREI

General Disclosure Employee growth —AR e BIkEK

B3.1 The percentage of employees Employee growth B3.1 |&MAIREEER BIKE
trained by gender and employee | Our performance ZHHXIEE HAFIRRIR
category Aokt

B3.2 The average training hours Employee growth B3.2 |#&MAIN{ESER BIKE
completed per employee by Our performance g5 BEEETK |KMNKRR
gender and employee category AT 2

Aspect B4: Labour Standards [EE B4 : & T XA

General Disclosure Employment overview — I TR EERE

B4.1 Measures to review employment | Employment overview B4.1 e R B Y5 bE EfFBE
practices to avoid child and VARE R 2 T N 58 il
forced labour 2T

B4.2 Steps taken to eliminate such Employment overview B42 |HEERERBERNER |EFLE
practices when discovered BB SPTEREHY

Aspect B5: Supply Chain Management [T BS : ftiEaEEE

General Disclosure Supplier management — R HEE HEmEE

B5.1 Number of suppliers by Supplier management B5.1 RIS HNHER |HERERE
geographical region Our performance A HFIERIR

B5.2 Description of practices relating to | Supplier management B5.2 |HEMEFMERAHER |HE™RERE
engaging suppliers, number of EIEF - IEBAT
suppliers where the practices are ERABOMNEER
being implemented, how they 2E - LAREHEED
are implemented and monitored BT RER X

EENIENERAERAR
RiE - LB REBRE 2017
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BRBX (R - HEREBHREEE) ARRG

the focus area

Indicators | Details | Report Content Index BE |#8 | BERB R
Aspect Bé: Product Responsibility EEB6 : EmMEE
General Disclosure Customer service —MRHEE B PR
B6.1 Percentage of total products sold | Not applicable B6.1 EEREEXRER NiEMA
or shipped subject to recalls for BHPALH
safety and health reasons fick R 12 F 1T ZE [B] It
WBED
B6.2 Number of products and service | Customer service B62 |BEEMREREERE |®EFPRE
related complaints received and EIERBLE A K
how they are dealt with e %
B6.3 Description of practices relating to | Not applicable B6.3 | fH il B 4 & AR R TiEA
observing and protecting FBEER AR
intellectual property rights & fl
B6.4 Description of quality assurance | Not applicable B44 |HEMEEMTERER |TEA
process and recall procedures 72 i B2 7
B6.5 Consumer data protection and Customer service B6.5 |HEBEEIEREK =P IR%
privacy policies, how they are TLERBUR - A MRS
implemented and monitored HITRERGE
Aspect B7: Anti-corruption BEB7 : RES
General Disclosure Anti-corruption policy — M EE RESBER
B7.1 Number of concluded legal cases | Anti-corruption policy B7.1 REMHAANEETA |RESEE
regarding corrupt practices FHESREWL
brought against the issuer or its EEEHNEITHA
employees during the reporting RS E RFA
period and the outcomes of the FEES
cases
B7.2 Preventive measures and whistle- | Anti-corruption policy B7.2 |M&EmEEREF - |RETEER
blowing procedures, how they WA R AR RAERAT &2
are implemented and monitored BERAIE
Aspect B8: Community Investment [EEBS : HERE
General Disclosure Community Investment —MRHEE rRIRE
B8.1 Focus areas of contribution Community Investment B8.1 |HiEREE HEEE
B8.2 Resources contributed to Community Investment B82 |EZIHEMBABER HEKRE
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