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Characteristics of The Growth Enterprise Market (“GEM"”) of The Stock Exchange of
Hong Kong Limited (the “Stock Exchange”)

GEM has been positioned as a market designed to accommodate companies to which a high investment risk may be attached than other
companies listed on the Stock Exchange. Prospective investors should be aware of the potential risks of investing in such companies and
should make the decision to invest only after due and careful consideration. The greater risk profile and other characteristics of GEM

mean that it is a market more suited to professional and other sophisticated investors.

Given the emerging nature of companies listed on GEM, there is a risk that securities traded on GEM may be more susceptible to high
market volatility than securities traded on the Main Board and no assurance is given that there will be a liquid market in the securities
traded on GEM.
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Chairman’s Statement

Dear Shareholders,

On behalf of the board (“the board”) of directors (the
| hereby present the annual results for ITE (Holdings) Limited (the

“directors”),

“company”) and its subsidiaries (together, “ITE” or the “group”) for the
year ended 31 March 2018.

Mission

The mission of the group is to become the leading provider of smartcard,
radio frequency identification (“RFID"), biometrics product and solution
and professional services in the world. ITE has been pioneering and has
achieved outstanding performance in the areas of smartcard solutions
and integration services in the Hong Kong Special Administrative Region
("Hong Kong” or “HKSAR"), the Macao Special Administrative Region
("Macao”) and the People’s Republic of China (“PRC"). With profound
expertise, strong research and development (“R&D") capability, proven
track record and excellent reputation, the group has established a leading
profile in our industry and has adopted a proactive approach to introduce
innovative and customized smartcard, RFID and biometrics applications
to our clients. Leveraging on our extensive industry experience and
intellectual assets, ITE will continue to develop innovative products and
multi-applications solutions for clients coming from different industries
and to expand our businesses to more overseas countries.

Appreciation
I ' would like to take this opportunity to express my deepest thanks to my

directors, management and staff for their dedication and hard work, and
shareholders, financiers and business partners for their continued support.

Lau Hon Kwong, Vincent

Chairman

Hong Kong, 12 June 2018
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ographical Details of Directors & Senior Management
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Directors

Executive Directors

Mr. Lau Hon Kwong, Vincent, aged 54, is an Executive Director, Chief
Executive Officer and one of the founders of the group. He is responsible
for overall strategic planning and management of the group. With over
31 years of experience in the executive management, he was engaged
in China trade before founding the group. Mr. Lau graduated from The
University of Hong Kong with a first class honours Degree of Bachelor
of Science in Mechanical Engineering. He holds a number of invention
patents and has led many research and development projects under the
funding schemes of the Innovation Technology Commission of Hong Kong
Government. He is the industrial advisors to the Engineering Departments
of The City University of Hong Kong and The University of Hong Kong.

Mr. Cheng Kwok Hung, aged 55, is an Executive Director and one of
the founders of the group. He is responsible for technical management
and research and development (R&D). With 34 years of experience in R&D
and production management, Mr. Cheng won the awards of the Hong
Kong Awards for Industry for seven times (two Machinery and Equipment
Design in 2005 and 2007, one Consumer Product Design in each of 1993,
2000 and 2001 and two Designs in 1997). He holds a Higher Diploma in
Electronics Engineering from the Hong Kong Polytechnic University.

Mr. Liu Hoi Wah, aged 49, is an Executive Director of the group. He
is responsible for financial management, accounting and corporate
development. Mr. Liu graduated from The London School of Economics
and Political Science of the University of London with a Bachelor of
Science degree, first class honours in Management Sciences. He is an
associate member of each of the Institute of Chartered Accountants in
England and Wales (“ICAEW") and the Hong Kong Institute of Certified
Public Accountants (“"HKICPA"). Mr. Liu is the younger brother of Mr. Lau
Hon Kwong, Vincent.
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Biographical Details of Directors & Senior Management

Independent Non-Executive Directors

Dr. Lee Peng Fei, Allen, CBt, BS, FHKIE, JP, aged 78, holds an honorary
doctoral degree in engineering from the Hong Kong Polytechnic University
and an honorary doctoral in laws from the Chinese University of Hong
Kong. He was formerly a member of the Hong Kong Legislative Council
from 1978 to 1997 and a senior member of the Hong Kong Legislative
Council from 1988 to 1991. Dr. Lee was also a member of the Hong Kong
Executive Council from 1985 to 1992.

Mr. Kam Hau Choi, Anthony, aged 52, is the Managing Director of
Anthony Kam & Associates Limited, Certified Public Accountants. Mr.
Kam has been awarded an Honorary Fellowship from the University of
Wolverhampton, the United Kingdom. He is a Certified Public Accountant/
Chartered Accountant qualified in the People’s Republic of China, the
United Kingdom and Hong Kong. Mr. Kam has over 29 years’ experience
in auditing, accounting and tax matters, both in private and public

companies.

Mr. Wong Wang Fat, Andrew, 0.8.E. (Hon), P, aged 74, holds a Bachelor
of Arts (Honours) degree in literature from The University of Hong Kong
and a Master of Public Administration degree from the Syracuse University,
USA. He was formerly a member of the Legislative Council from 1985 to
2004 and was also the President of the Legislative Council from 1995 to
1997. Mr. Wong had been lecturing at the Chinese University of Hong
Kong since 1970 and is now retired.
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Management Discussion and Analysis
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Management of the group has continued to utilise our professional and
committed workforce and financial resources to achieve maximum return
to our shareholders.

Business Review

During the year, our solution and professional services arm, ITE Smartcard
Solutions Limited (“ITES”), has been awarded with a number of new
contracts and orders by both new and old clients. The orders covered the
supply of hardware and software and the provision of professional services
to build up or enhance their application platforms.

ITES received a new contract from the Hospital Authority of HKSAR for
the provision of the hardware of self-service payment kiosk for all public
hospitals and clinics managed by the Hospital Authority. Under the scope
of works, ITES shall provide more than 150 sets of optical character reader
for Hong Kong identity card, the kiosk design and fabrication services
together with maintenance throughout the contract period. We are very
pleased to provide our products and services to serve the client and the
public.

It has been a busy year. The delivery for the provision of design,
implementation, and system support and maintenance for new self-service
kiosks for the electronic passport system to the Immigration Department
(“ImmD") was completed. All self services kiosks are now available for
public use at the ImmD Headquarters and six immigration branches. The
kiosks, which have been designed and built to support highly automated
workflow, are effectively enhancing the public service. We also completed
the delivery of an Octopus based automated fare collection system for
the Sai Kung Swimming Pool of Leisure and Cultural Services Department
(“LCSD"). The project was completed within a very short time period to
meet the summer swimming season. We also launched for the LCSD the
city's first 24-hours self-service library station in December 2017, offering
users round-the-clock public library services with enhanced convenience
and accessibility. We successfully completed the field trial of New Parking
Meter System Trial Scheme of the Transport Department, the trial validated
more than 200,000 epayment transactions through wireless connectivity

in nine months.
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Our R&D arm, RF Tech Limited, has been adding new hardware and
software libraries to our product family. Our continual efforts in innovation
and R&D have resulted in the launch of a new product family for
Internet-of-Things (“loT”) and smartcity applications. Our HOMAC GSM10
is an loT-enabled smart parking sensor that supports most sensitive
real-time magnetic impedance data acquisition of vehicle, when working
with our intelli-VRMS vehicle recognition algorithms, it can accurately
analyze the presence or absence of a car in a parking space through
wireless connectivity. We also launched a new product line of intelli-IEMS
intelligent energy management system for sustainability applications.

Future Prospect

Since our establishment, we have been focusing on our core business and
technologies, we continue to devote our efforts and resources for the long
term growth of the group building on our Innovation, Technology and
Excellency;, three words which bestly explain ITE.

All members of the company performed professionally under the
corporate vision, mission and core value. Every year, new intellectual assets
are created, accumulated and protected, and the range of professional
services continues to expand to meet the fast growing needs of the
changing market. We have firmly maintained our position as the pure
rider to provide innovative solutions to our clients.

With improving efficiency and effectiveness, new product development
and professional services enhancement, the directors are optimistic that
our sustainability and profitability will continue to improve.

Compliance with Laws and Regulations

As far as the board of directors of the company and management are
aware, the group has complied in material respects with the relevant
laws and regulations that have a significant impact on the business and
operation of the group. During the year, there was no material breach of
or non-compliance with the applicable laws and regulations by the group.

Financial Performance

For the year ended 31 March 2018, the group recorded a turnover of
approximately HK$25 million, representing an increase of 14% over last
year. Profit for the year attributable to owners of the company for the year
ended 31 March 2018 was approximately HK$1.3 million as compared to
that of approximately HK$0.4 million for last year.
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Management Discussion and Analysis
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Segmental Information

During the year, the group recorded an increase in turnover for about
14% when compared with last year and the group’s gross profit margin
remained stable at 42%.

The service revenue generated from core business, i.e. the provision of
the smartcard systems, RFID and information technology (“IT") services
and related sales, was HK$14,207,046 (2017: HK$10,617,106) which
increased by 34%. However, the income from maintenance services
decreased by 3% to HK$11,228,885 (2017: HK$11,580,006).

The group’s administrative expenses increased slightly by 2% to
HK$9,649,742 (2017: HK$9,418,936). Included in administrative expenses,
the related share-based payment expense amounted to HK$347,847
(2017: HK$692,153) was fully recognized during the year. In addition, the
research and development cost and associated sponsorship was significant
increased by 43% to HK$1,112,366 (2017: HK$777,764). Expenditure on
research and development activities was totally expensed in profit or loss
during the year.

During the year, the group maintained a healthy liquidity position and
therefore the finance costs was HK$Nil (2017: HK$Nil).

Liquidity and Financial Resources

The group generally financed its operations with its internally generated
cash flows. At 31 March 2018, the group did not have any outstanding
borrowings. At 31 March 2018, the current ratio of the group was 3.11
(2017: 3.24) while the liquidity ratio was 2.93 (2017: 3.01).

The group continues to adopt a conservative approach in its treasury
policy. The group strives to reduce exposure to credit risk by performing
ongoing credit evaluations of the financial condition of its customers.
Besides, the group’s liquidity and financing arrangements are also reviewed
regularly.

Taking into consideration the stringent cost control and the existing
financial resources available to the group, it is believed that the group
should have adequate financial resources to meet its operation,
development requirements and investments in the future.
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Gearing Ratio

At 31 March 2018, the gearing ratio of the group, which is calculated as
the ratio of total borrowings to total equity, was Nil (2017: Nil).

Treasury Policy

The group has adopted a prudent financial management approach
towards its treasury policies and thus maintained a healthy liquidity
position throughout the period under review. The group strives to reduce
exposure to credit risk by performing ongoing credit assessments and
evaluations of the financial status of its customers. To manage liquidity
risk, the board closely monitors the group’s liquidity position to ensure
that the liquidity structure of the group’s assets, liabilities and other
commitments can meet its funding requirements from time to time.

Significant Investments
The group had no significant investments during the year under review.

Material Acquisitions or Disposals of Subsidiaries
and Affiliated Companies

During the year under review, the group had no acquisitions and disposals
of subsidiaries and affiliated companies.

Employment Information

The group recognises that its staff is one of the group’s most important
assets. Aiming at providing competitive salary packages, the group
adjusts employees’ salary level in close association with the performance,
qualifications and experience of individual staff as well as labour market
conditions. In addition to the regular remuneration, discretionary bonus
and share options may be awarded to eligible employees with reference
to individual performance and the group’s business performance.

The group enjoys good relations with its staff and has not experienced any
disruption of operations due to major labour disputes. In addition to the
remuneration as mentioned above, the group also provides fringe benefits
which comply with the relevant laws and regulations of the PRC and Hong
Kong including contributions to the Social Security Scheme in the PRC and
the Mandatory Provident Fund Scheme in Hong Kong. Besides, the group
also provides on-going training programmes for its employees to keep
them abreast of the latest market trends and new technologies.

ANNUAL REPORT 2017-2018 £

Management Discussion and Analysis

EREHBEA

EERELR

AEEMBEEABLXDEGERERNERANA D
bk RZB-NF=ZA=+—H FEENEEAMGLX

AEEDHEBBBERRNBENMEERTH - EE
ERERAEFREORBHESHN - AREHNBERE
TRENEENGH T HEFEP T EIRAREEER
e REERBDEEAR EFSEAERALRENRY
B2MANBRARENEE  AEREMEAENRSE
SHEBAENETENESF R -

ERRE
AR BN EPNILL A EAEARE -

EXANBERHEHNBARREELQR

AREE PN F AR A E R M E N7 RS A R e U s
=

EBEEH

AEERS BIRAKEREENEE - AEEMER
BREERHEENHFSFE  EEFHKTERERNSR
INIERR BE SERURSHHSRRIELFE -
BEAFBIN  AEETEFEENE TN THERRERS
EARENEBRRACERBEEEMPIEEARKRLE
[ o

AEE-MEFREBANSERE  EREEEMNZE
EBEENEALEEUD - R LEANFHFEIN  KNEE
TERPEAEEBAREN FERREEMESR
A BEREABNTERETEHAREBRIERTE
SRFEIER - SN AEBE N AEB RESEEIFE
1% B 1 19 R BE T 35 1O S B B AR ST R A -



Management Discussion and Analysis
EIRE wtam o

At 31 March 2018, the group had 48 (2017: 50) full-time employees,
of which 46 (2017: 46) are based in Hong Kong and the rest are in
the PRC and Macao. Staff costs, including directors’ remuneration, was
approximately HK$13 million (2017: HK$13 million) for the year ended 31
March 2018.

Charges on Group Assets

At 31 March 2018, HK$2,000,274 time deposit (2017: HK$2,000,274)
was pledged to a bank to secure certain banking facilities of a
wholly-owned subsidiary of the company.

Future Plans for Material Investments

The group did not have any plans for material investment and acquisition
of material capital assets as at 31 March 2018.

Exposure to Fluctuations in Exchange Rates and
Related Hedges

The group’s assets, liabilities, revenues and expenses are mainly
denominated in HK$, United States dollars (“US$"), Japanese Yen (“JPY"),
Macao Patacas (“MOP”) and Renminbi (“RMB”). The exchange rates
between HK$, US$, JPY, MOP and RMB have been very steady for the past
few years. During the year, the group generally used the receipts from
customers to pay its suppliers and meet its capital requirements. They are
denominated in the local currency of the place in which the subsidiaries
operate. The group does not currently engage in hedging to manage
possible exchange rate risk as the group considers the cost associated
with such hedging arrangements would exceed the benefits. However,
management will continue to monitor the possible exposure to exchange
rate risk and will take such measures as it deems prudent.

Contingent Liability

At 31 March 2018, the company did not have any contingent liability.
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Corporate Governance Report

The company is firmly committed to maintaining statutory and regulatory
standards and adherence to the principles of corporate governance
emphasising transparency, independence, accountability, responsibility and
fairness. The board ensures that effective self-requlatory practices exist to
protect the interests of the shareholders of the company.

The company has applied the principles and complied with all the code
“Code")
contained in Appendix 15 of the Rules Governing the Listing of Securities

provisions as set out in the Corporate Governance Code (the

on the Growth Enterprises Market of the Stock Exchange of Hong Kong
Limited (the “GEM Listing Rules”) throughout the year ended 31 March
2018, save for the deviations discussed below.

Under the code provision A.2.1 stipulates that the roles of chairman and
chief executive officer should be separated and should not be performed
by the same individual. The division of responsibilities between the
chairman and chief executive officer should be clearly established and set
out in writing.

Mr. Lau Hon Kwong, Vincent is both the chairman and chief executive
officer of the company who is responsible for managing the board and
the group’s business. Mr. Lau has been both chairman and chief executive
officer of the company since its incorporation. The board considers that,
with the present board structure and scope of business of the group,
there is no imminent need to separate the roles into two individuals as
Mr. Lau is perfectly capable of distinguishing the priority of these roles
in which he has been acting. However, the board will continue to review
the effectiveness of the group’s corporate governance structure to assess
whether the separation of the positions of chairman and chief executive
officer is necessary.

Under the code provision A.4.1 stipulates that non-executive directors
should be appointed for a specific term, subject to re-election. However,
the non-executive directors do not have a specific term of appointment,
but are subject to rotation in accordance with the articles of association
of the company. As such, the company considers that sufficient measures
have been taken to serve the purpose of the code provision A.4.1 of the
Code.
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The company has not arranged any insurance coverage for the directors’
liabilities in respect of any potential legal actions against the directors.
Given the nature of the company’s business, directors believe that the
occurring of legal actions against the directors is very slight, and the
company still can achieve excellent corporate government through various
management and monitoring mechanism so as to reduce such risks, such
as periodic review on the effectiveness of internal control system, clear
division of duties and providing training for staffs and the management.
The board will review, on a regular basis, the necessity to arrange
insurance cover for potential legal actions against the directors.

Directors’ Securities Transactions

The company has adopted a code of conduct regarding directors’
securities transactions on terms no less exacting than the required
standard of dealings as set out in Rules 5.48 to 5.67 of the GEM Listing
Rules throughout the year ended 31 March 2018. Having made specific
enquiry of all directors, the directors have complied with such code of
conduct and the required standard of dealings throughout the year ended
31 March 2018.

Board of Directors

The board which currently comprises three executive directors and
three independent non-executive directors, is responsible for the overall
strategic planning and business development of the group. Details of
the directors are set in the section “Biographical Details of Directors and
Senior Management” of this report. All directors give sufficient time and
attention to the affairs of the group. To the best knowledge of the board,
there is no financial, business and family relationship among the members
of the board except that Mr. Liu Hoi Wah is the younger brother of Mr.
Lau Hon Kwong, Vincent.

The independent non-executive directors, Dr. Lee Peng Fei, Allen and Mr.
Kam Hau Choi, Anthony, have been serving the board as independent
non-executive directors for more than nine years and have consistently
demonstrated their willingness to exercise independent judgments
and provide objective challenges to management. They have actively
participated in board meetings and board committee meetings held
during the year and have shown themselves able to give constructive and
independent advice to the board over significant issues. Therefore, the
board considers that both of them remain independent, notwithstanding
the length of their tenure as independent non-executive directors.
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All independent non-executive directors, do not have any business or
significant financial interests with the group and each of them have
confirmed their independence to the group pursuant to Rule 5.09 of the
GEM Listing Rules. Based on the above-mentioned, the board considers
that all independent non-executive directors are independent as required
under the GEM Listing Rules.

With the various experience of both the executive directors and the
independent non-executive directors and the nature of the group’s
business, the board considers that the directors have a balance of skills
and experience for the business of the group.

All directors are encouraged to participate in continuous professional
development to develop and refresh their knowledge and skills. All
directors have been updated on the latest developments regarding the
GEM Listing Rules and other applicable regulatory requirements to ensure
compliance and enhance their awareness of good corporate governance
practices. Continuing briefings and professional development to directors

will be arranged wherever necessary.
Number of Meetings and Directors’ Attendance

The board has established three committees, namely, the audit committee
(the "audit committee”), the remuneration committee (the “remuneration
committee”) and the nomination committee (the “nomination
committee”) with delegated powers for overseeing particular aspects of
the company’s affairs. Each of the committees of the company has been

established with written terms of reference.

The board meets regularly at least four times a year at approximately
quarterly intervals. Such regular meetings will normally involve the active
participation, either in person or through other electronic means of
communication, of a majority of directors entitled to be present. When
directors or committee members are unable to attend a meeting, they will
be advised of the matters to be discussed and given an opportunity to
present their views to the chairman prior to the meeting.

During regular meetings of the board, the directors discuss and formulate
the overall strategies of the group, monitor financial performances and
discuss the annual, interim and quarterly results, as well as discuss and
decide on other significant matters. Execution of daily operational matters
is delegated to management.
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Notice of regular board meeting is usually given at least 14 days in
advances to give all directors an opportunity to attend. An agenda for
each board meeting will be prepared and normally distributed to the
directors together with necessary board papers and related materials
at least three days before the board meeting. Directors are free to add
any items on the agenda as they may think fit. For all other board and
committee meetings, reasonable notice is generally given. All other
schedules and the relevant information of each board and committee
meeting are generally made available to directors or committee members
at least three days in advance.

The company secretary is responsible for recording the matters considered
and decisions reached by the board including any concerns or dissenting
views raised by directors. Minutes of board meetings and the board
committees meetings will be sent to all directors for their comments and
records as soon as after the board meeting. Such minutes are kept by the
company secretary and are open for inspection within reasonable advance
notice.

All directors have access to relevant and timely information, and they can
ask for further information or retain independent professional advisors
if necessary. They also have unrestricted access to the advice and service
of the company secretary, who is responsible for providing directors with
board papers and related materials and ensuring that board procedures
are followed.

Should a potential conflict of interest involving a substantial shareholder
or director arise, the matter is discussed in an actual meeting, as opposed
to being dealt with by written resolution. Independent non-executive
directors with no conflict of interest are present at meetings dealing with
conflict issues. Board committees, including the Audit, Remuneration and
Nomination Committees, all follow the applicable practices and procedures

used in board meetings for committee meetings.
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Attendance/Number of Meetings

B EBRBITREY
Board Audit Remuneration Nomination
meeting Committee Committee Committee
Name of directors EElA EEgY BEREEE FHEES REZEE
Executive directors HITES
Mr. Lau Hon Kwong, Vincent BIE St 4/4 N/A 11 11
TiE A
Mr. Cheng Kwok Hung BB e A 4/4 N/A N/A N/A
EA AN TEA
Mr. Liu Hoi Wah 2EELE 2/4 N/A N/A N/A
TEA i TEA
Independent non-executive directors MFEHTES
Dr. Lee Peng Fei, Allen FERiE L 3/4 3/4 0/1 11
Mr. Kam Hau Choi, Anthony RE LA 4/4 4/4 11 1/1
Mr. Wong Wang Fat, Andrew BRESE 3/4 3/4 11 11

Chairman and Chief Executive Officer

The Code stipulates that the roles of chairman and chief executive officer
should be separated and should not be performed by the same individual.
The company did not segregate the roles of the chairman and chief
executive officer. The role of the chief executive officer was performed by
Mr. Lau Hon Kwong, Vincent, who was the then existing chairman of the
company during the year under review. Apart from the reason of such
deviation mentioned above, the board also believes that vesting the roles
of both chairman and chief executive officer in the same person provides
the company with strong and consistent leadership, and allows for
effective and efficient planning and implementation of business decisions
and strategies.

The board will periodically review the merits and demerits of such
management structure and will adopt such appropriate measures as may
be necessary in the future taking into consideration of the nature and
extent of the group’s operation.
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Audit Committee

The company has established an audit committee with written terms of
reference in compliance with Rules 5.28 to 5.33 of the GEM Listing Rules.
The audit committee comprises three independent non-executive directors,
Dr. Lee Peng Fei, Allen (being the chairman of the audit committee), Mr.
Kam Hau Choi, Anthony and Mr. Wong Wang Fat, Andrew.

The primary duties of the audit committee are to review the company’s
annual report and accounts, half-yearly report and quarterly reports
and to provide advices and comments thereon to the board. The audit
committee meets at least four times a year with management to review
the accounting principles and practices adopted by the group and to
discuss auditing, financial reporting matters, internal control and also
risk management system. The principal terms of reference includes, inter
alia, its relationship with the company’s external auditor, review of the
company’s financial information and oversight of the financial reporting
system and internal control procedures of the company.

During the year ended 31 March 2018, four audit committee meetings
were held. The group’s financial statements for the year ended 31 March
2018 have been reviewed by the audit committee, who is of the opinion
that such statements comply with the applicable accounting standards, the
GEM Listing Rules and legal requirements, and that adequate disclosures
had been made.

Remuneration Committee

The company established a remuneration committee with written terms
of reference in compliance with the Code. The roles and functions of
the remuneration committee include the determination of the specific
remuneration packages of all executive directors and senior management
of the company, including benefits in kind, pension rights and
compensation payments, such as any compensation payable for loss or
termination of their office or appointment, and make recommendations
to the board of the remuneration of non-executive directors. Members
of the remuneration committee include Dr. Lee Peng Fei, Allen, Mr. Kam
Hau Choi, Anthony, Mr. Wong Wang Fat, Andrew and Mr. Lau Hon
Kwong, Vincent, with Dr. Lee Peng Fei, Allen as chairman. A majority of
the votes in the remuneration committee are exercisable by independent
non-executive directors. No director will be involved in any discussion in

connection with his own remuneration.
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The remuneration committee schedules meet at least once a year. During
the year, one remuneration committee meeting was held to review the
remuneration packages of executive directors and the directors’ fees of
the independent non-executive directors.

Nomination Committee

The company established a nomination committee with written terms
of reference in compliance with the Code. Members of the nomination
committee include Dr. Lee Peng Fei, Allen, Mr. Kam Hau Choi, Anthony,
Mr. Wong Wang Fat, Andrew and Mr. Lau Hon Kwong, Vincent, with Dr.
Lee Peng Fei, Allen as chairman.

The nomination committee shall meet before the annual general meeting
of the company, or at other times as required by the chairman of the

nomination committee.

The roles and functions of the nomination committee include the
appointment and removal of directors, reviews the background,
experience, qualification, general market conditions and the company’s
articles of association in selecting and recommending candidates for
directorship.

During the year, one nomination committee meeting was held. Issues
concerning the structure, size and composition of the board were
discussed. During the meeting, members considered and resolved that
all the existing directors shall be recommended to be retained by the
company. Further, Mr. Cheng Kwok Hung and Mr. Liu Hoi Wah will retire
from the board in accordance with Article 108 of the company’s articles
of association at the forthcoming annual general meeting, and, being
eligible, will offer themselves for re-election.

Directors’ and Auditors’ Responsibilities for the
Financial Statements

The directors acknowledge their responsibilities for preparation of the
financial statements of the group and ensure that the financial statements
are in accordance with statutory requirements and applicable accounting
standards. The directors also ensure the timely publication of the financial
statements of the group.

The statements of external auditor of the company, Baker Tilly Hong Kong
Limited, about their reporting responsibilities on the financial statements
of the group is set out in the Independent Auditor’s Report on pages 41
to 46 of this annual report.
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Internal Control and Risk Management

The board is responsible for the establishment, maintenance and review of
the group’s risk management and internal control system. To facilities the
effectiveness and efficiency of operations and to ensure compliance with
relevant laws and regulations, the group emphasizes on the importance of
a sound internal control system which is also indispensable for mitigating
the group’s risk exposures. A sound and effective internal control
system is designed for (i) safeguarding the interests of shareholders; (ii)
safeguarding assets of the group against misappropriation; (iii) ensuring
proper maintenance of accounting records for the provision of reliable
financial information; and (iv) ensuring compliance with the relevant
laws, regulations, and internal policies. Such system of internal control
is designed to provide reasonable, but not absolute, assurance against
material misstatement or loss and to manage and eliminate risks of failure
in operational systems and fulfilment of the business objectives.

The internal control policies and procedures mainly cover areas of finance,
operations and compliance. The company shall conduct an annual review
of the internal control policies and procedures to assess its effectiveness
and shall make recommendations to the board if any significant areas of
concern are identified.

During the year, the board, through the audit committee, has assessed
the effectiveness of the internal control system of the group including
financial, operational and compliance controls and risk management
staff

qualifications and experience, training programmes, and budget of the

functions and has considered the adequacy of resources,

group’s accounting and financial reporting function. The board is satisfied
that, the present system of internal control is effective. The group does
not have an internal audit function and does not see the need to have one.

The group’s risk management and internal control systems are designed
to manage rather than eliminate the risk of failure to achieve business
objectives, and can only provide reasonable but not absolute assurance
against material misstatement or loss. The board has the overall
responsibility to maintain the adequacies of resources, staff qualifications
and experience training programs and budget of accounting and
financial reporting function and the board concluded that the group’s risk
management and internal control systems were in place and effective.
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With respect to the monitoring and disclosure of inside information, the
group has adopted a policy on disclosure of inside information with the
aim to ensure the insiders are abiding by the confidentiality requirement
and are fulfilling the disclosure obligation of the inside information.

Company Secretary

The company secretary supports the board and board committees
by ensuring good information flow within the board and that board
policy and procedures are followed. The company secretary is a full
time employee of the company and has day-to-day knowledge of the
company'’s affairs. The company secretary is appointed by the board and
reports to the chairman and directors of the company. The company
secretary also plays an essential role in the relationship between the
company and its shareholders, and assist the board in discharging its
obligations to shareholders pursuant to the GEM Listing Rules.

According to Rule 5.15 of the GEM Listing Rules, the company secretary
has taken no less than 15 hours of relevant professional trainings to
update her skills and knowledge during the year.

External Auditors

The audit committee is responsible for considering the appointment of
the external auditors and reviewing any non-audit functions performed by
the external auditors of the group. In particular, the audit committee will
consider, in advance of them being contracted for such service, whether
such non-audit service could lead to any potential material conflict of
interest. Nothing has come to its attention to cause the audit committee
to believe that the non-audit services provided by the external auditors
affect their independence, objectivity and effectiveness in the audit
process in accordance with applicable standard.

For the year ended 31 March 2018, the fee payable to the auditors in
respect of audit services amounted to HK$372,500 while the fee payable
to the auditors in respect of non-audit services relating to the taxation
amounted to HK$30,500.
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Shareholders’ Rights

Procedures for Shareholders to Convene an Extraordinary
General Meeting and to Put Forward Proposal

There are no provisions allowing shareholders to propose new resolutions
at the general meetings under the Cayman Islands Companies Law
(2012 Revision). However, shareholders are requested to follow article
64 of the Articles of Association of the company, general meetings shall
be convened on the written requisition of any one or more members
holding at the date of deposit of the requisition not less than one-tenth
of the paid up capital of the company carrying the right of voting at
general meetings of the company shall at all times have the right, by
written requisition to the board or the secretary of the company, to
require an extraordinary general meeting to be called by the board for the
transaction of any business specified in such requisition; and such meeting
shall be held within two (2) months after the deposit of such requisition.
If within twenty-one (21) days of such deposit the board fails to proceed
to convene such meeting the requisition(s) himself (themselves) may
do so in the same manner, and all reasonable expenses incurred by the
requisitionist(s) as a result of the failure of the board shall be reimbursed
to the requisitionist(s) by the company.

Procedures for Shareholders to Propose a Person for
Election as a Director

The provisions for a shareholder to propose a person for election as a
director of the company are laid down in article 113 of the company’s
Articles of Association. No person other than a director retiring at the
meeting shall, unless recommended by the board for election, be eligible
for election to the office of director at any general meeting unless a
notice in writing of the intention to propose such person for election as a
director, signed by a shareholder (other than the person to be proposed
for election as a director) duly qualified to attend and vote at the meeting
for which such notice is given, and a notice in writing signed by such
person of his willingness to be elected shall have been lodged at the head
office or at the Registration Office. The minimum length of the period
during which such notices are given shall be at least seven (7) days and
the period for lodgement of such notices shall commence no earlier than
the day after the dispatch of the notice of the general meeting appointed
for such election and end no later than seven (7) days prior to the date of
such general meeting.
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Procedures for Sending Enquiries to the Board

For putting forward any enquiries to the board, shareholders may send
written enquiries to the company. Shareholders may send their enquiries
or requests in respect of their rights to the company’s principal place of
business in Hong Kong.

Communication with Shareholders

The board is committed to maintaining an ongoing and transparent
communication with all shareholders. The directors host annual general
meeting each year to meet the shareholders and answer their enquiries.
The company uses various communication channels, such as publication
of annual and quarterly reports, press announcements and circulars,
to update the shareholders on the group’s business developments and
financial performance. Such information is also available on the company’s
website: http://www.hkite.com.

Constitutional Documents

During the year, there is no change in the company’s constitutional
documents.
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Our Vision

The environmental, social and governance (“ESG") report is prepared
by the group with reference to the ESG Reporting Guide as set out in
Appendix 20 to the GEM Listing Rules of The Stock Exchange of Hong
Kong Limited. It discloses major policies and management measures for
the environmental, social and governance matters relating to the provision
of smartcard, RFID, biometrics product and solution and professional
services of the group during the year ended 31 March 2018.

In order to define what are relevant and material to our business in
relation to sustainability, the key is to understand what issues our
stakeholders are most concerned with. We define our stakeholders as
people who affect our business or who are affected by our business. Our
stakeholders include the shareholders, employees, suppliers, customers
and community. In our daily business, we actively exchange information
with our stakeholders through our transparent platform while we are
devoted to continuous improvement of our communication system.
We are committed in maintaining a long-term partnership with our
stakeholders and are actively engaged in addressing their concerns with
follow-up actions.

A ENVIRONMENTAL POLICY AND RESOURCES
MANAGEMENT MEASURES

Corporate Environmental Policy

In accordance with our environmental vision, we are committed
to upholding high environmental standards to fulfil relevant
requirements under applicable laws or ordinances during the
operation of the business. Being a provider of smartcard, RFID,
biometrics product and solution and professional services, we
bear low impact on carbon emission and the environment.
Nevertheless, the group continues to actively manage our
environmental footprint via implementing several environmental

protection measures in the office and workplace.
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Environmental, Social and Governance Report

ITE is one of the first 64 listed companies signing the Carbon
Footprint Repository for listed companies in Hong Kong in 2014.
These listed companies come from different sectors, including
property and construction, consumer services, financials, consumer
goods, industrials, utilities, information technology, materials
and telecommunications sectors. We have disclosed the carbon
footprint information and shared the successful experiences in
carbon management and practices through the Carbon Footprint’s
dedicated website. ITE has pioneered the initiative and played
an important role in transforming Hong Kong into a green and
low-carbon economy since 2014.

Non-Hazardous Waste Management

The group is committed as ever to conserving precious
resources by taking eco-friendly measures to reduce disposal of
non-hazardous waste throughout our operation.

We acknowledge the fact that waste electrical and electronic
equipment are the fastest growing waste sector in the world. To
alleviate the problem, we aim to increase the lifespan of each
computer by upgrading the hardware or software. At the same
time, we promote the concept of replacing the particular depleted
computer components instead of the whole computer. Reducing
the replenishment rate of the computer components is not our
only mission, we also send all depleted computer components to
the licensed recycling collectors to lessen the environmental impact
associated with electronic manufacturing from raw materials, as
well as to reduce hazardous and toxic substances handled during
disposal.

The group continuously monitors and reviews the effectiveness
and performance of our appliances, replacing any out-date or
inefficient systems with up-to-date energy saving technology.
We have encouraged paperless solution such as electronic
document storage, material sharing and reduced administrative
documentation. When using paper, employees are encouraged to
use double-sided paper, black and white or recycled papers when
printing or photocopying documents. It considerably improves
operational efficiency while helping create a paperless operation
system.
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Energy Efficiency Management, Energy Use and
Emissions

Electricity consumption is the major contribution to our
greenhouse gas emission and energy footprints. The group adopts
a number of energy-saving initiatives and efficiency practices to
enhance the awareness for greenhouse gas emission reduction
and energy saving, including:

- installing LED lighting and air-conditioning system with

“Grade 1" energy label;

- encouraging the employees to turn off the computers and

IT devices when not in use;

- setting office machines such as copiers and display
monitors to turn off automatically after office hour;

- maintaining an indoor temperature at an optimal level for

comfort;

- putting up signage emphasizing the importance of energy

saving; and

- encouraging employees to make the best use of the
telephone/video conference facilities so as to avoid

unnecessary travel arrangement.

We are also committed to using all resources including water
efficiently and conservatively. Notwithstanding our office uses
public tap water shared by the building, we are still endeavoring
to change employees’ mindset to gear towards environmental
protection.
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Environmental, Social and Governance Report

Environmental Performance

Our environment performance data during the year is indicated
in the table below. We will continue to track our resources
consumption and emissions, as this helps us to monitor and
analyze our environmental footprints, and thus enables us to
formulate corresponding company policies and management
procedures to meet the demand of business operation, while
constantly improve our environmental performance in the future.

Energy Use and

Emission Unit per year 2018 2017
Electricity consumption kWh 71,215 72,750
Greenhouse gas emissions Tonnes of COe 38.47 39.29

Energy consumption intensity  kWh per employee 1,207.0 1,276.3
Paper used Ream 147 132

Paper used intensity Ream per employee 3.06 2.64
Aviation travel Kilometer 16,621 10,788
Greenhouse gas emissions Tonnes of COe 1.51 0.98

SOCIAL RESPONSIBILITY
Charity and Social Responsibility

ITE is one of the sponsors for The Hong Kong Polytechnic
University Students’ Union Chinese Orchestra (“HKPUSUCQO").
HKPUSUCO was established in 1973 for more than 40 years and
is one of the oldest and largest Chinese music groups in Hong
Kong’s tertiary institutions. They are now about 70 members.
HKPUSUCO adheres to the promotion of Chinese Music as well as
the purpose of the popularization of it. The HKPUSUCO provides
the Chinese musical instruments training, engagement of Chinese
music performances and the opportunities for public to appreciate
the performances. The Chinese Music concerts, ensembles and
exchange are held, and supported by music lovers each time. The
HKPUSUCO 35th Annual Performance “%& - JTILIEE" was held at
Sha Tin Town Hall Auditorium on Saturday night, 7 April 2018.
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Colleagues and friends of ITE continued to support social caring
activities. We participated in the “Charity Walk 2018 — Take a
Step, Save a Life!” of Suicide Prevention Services (“SPS”), their
annual featured event, was held in Tai Tam Country Park on
Saturday, 3 March 2018 and achieved the fund-raising target. All
donations will be used in SPS services for serving people of ages in
Hong Kong who are suicidal, in despair or emotionally distressed
by befriending them, and offering services to help them to regain
control of their emotions and find the will to carry on.

ITE has been participating in ORBIS Pin Campaign since 2006. Our
colleagues wore the Pins on 12 October, 2017 to embrace ORBIS's
mission in support of World Health Organization’s World Sight Day.
Established in 1982, ORBIS is working to eradicate preventable
blindness in impoverished nations worldwide. Long-term eye care
programs that increase local surgical skills, facilities and eye health
awareness have helped restore sight to over 6.8 million needlessly
blind people to date. ITE was also awarded the “Caring Company
Logo” by The Hong Kong Council of Social Welfare for more than
ten years.

We also welcome new interns joining the group. They come
from The Hong Kong Polytechnic University, The City University
of Hong Kong, The Chinese University of Hong Kong, Royal
Melbourne Institute of Technology and Vocational Training Council
with different engineering disciplines ranging from computing,
electronic, information, electrical and mechanical engineering.
ITE has been supporting internship program for university
undergraduates since 2006. We have assisted over 140 students
to gain solid experience and knowledge in their fields through
actual work responsibilities.

ITE has been collaborating with the key universities and institutes
in Hong Kong since our incorporation. Donations are also made
as encouragement to the universities in the pursuit of greater
excellence. In appreciation of our continual support, the City
University of Hong Kong Foundation welcomes ITE Smartcard
Solutions Limited and RF Tech Limited as the Principal Members of
the Foundation.
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Environmental, Social and Governance Report

Employment and Labour Practices

In relation to the human resources, the group is committed to
complying with ordinances relating to disability, sex, family status
and race discrimination, as well as the Employment Ordinance, the
Minimum Wage Ordinance and ordinance relating to occupational
safety of employees of the group, so as to safeguard the interests
and well-being of our employees. For the third consecutive year,
we are very proud to receive the “2017/2018 Partner Employer
Award” by The Hong Kong General Chamber of Small and
Medium Business. The “Partner Employer Award” Recognition
Scheme was launched in 2010 to encourage local enterprises to
hire and provide internships to local students and graduates so
that they can accumulate work experience and develop a positive
attitude to enhance their competitiveness in the market.

The group is also committed to safeguarding the security of
personal data. When collecting and processing such data, the
group complies with the Personal Data (Privacy) Ordinance and
guidelines issued by the Office of the Privacy Commissioner
for Personal Data, with a view to protecting the privacy of our
employees and customers. The operation team of the group in the
PRC and Macao also comply with the related laws and regulations
in the PRC and Macao.

The group complies with the various anti-discrimination ordinances
in Hong Kong. We are committed to promoting diversity and
equality, all staff are treated with respect and dignity. At present,
the anti-discrimination ordinances in Hong Kong are:

* the Sex Discrimination Ordinance

* the Disability Discrimination Ordinance

* the Family Status Discrimination Ordinance
* the Race Discrimination Ordinance

The group also reviews the corporate policy of employment and
labour regularly to ensure that the group has fully complied with
the located labour legislations and regulations. During the year,
the group did not come to any material non-compliance case that
constituted violation of employment’ related laws and regulations.
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Workforce 2018 2017

Number of employees

Permanent 48 50
Part-time 2
Intern

Workforce by gender
Female 12 10
Male 47 47

Workforce by age

20-29 31 29

30-39 13 13

40-49 6 6

50+ 9 9
By region

Hong Kong 57 55

Macao 2 2

Health and Safety

The group is in compliance with the Occupational Safety and
Health Ordinance, by ensuring that the employees are working in
a safe environment. The group has developed and adopted health
and safety policies, including prohibition of smoking in workplace,
abuse of alcohol and drugs, identification and prevention of risks
and hazards in working area, and follow-up actions for accidents
or personal injuries. Such policies are set out in our employee
handbook for our employees to comply with. We also update the
health and safety policies from time to time to ensure that the
policies are best fit to the group’s core businesses.

First aid kit and fire fighting equipment are provided and easily
identified in the premises for case of injuries and emergencies.

Fire protection system that best fits our needs for simplicity,
reliability and ease of maintenance is established. The group
appoints a registered fire service contractor to carry out the
annual works or the provision of or improvement on fire service
installations and equipment. Numbers of fire extinguishers for
water and carbon dioxide, fire sand and fire blanket, emergency
lighting and exit sign have been installed and tested by the fire
service contractor annually. The group conducts fire drills and use
of equipment every year.
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During the vyear, the group has achieved zero work-related
fatalities and lost days due to work injury.

Training and Job Rotation

As the demand for skills and talent specific to our sector continues
to increase, competition poses the risk of employee turnover.
We address this risk by providing our employees with training
opportunities and competitive benefits, creating loyalty while
cultivating their professional development.

Every new joiner will be provided proper orientation training
and mentoring in order to help them adapt to the new working
environment affirmatively and quickly. Continuous trainings
are also committed by the group in difference ways including
on-the-job training, comprehensive training for specific skill
development and professional training for relevant employees.
Each department is also responsible for setting and developing
their own training programmes not only to meet the specific
business requirements, but also to build up the on-going skills and
career development of our staff. Job rotation opportunity is given
to help advance personal development and facilitate employee
substitutions. Both management and employees work together to
determine which departments and positions are suitable for a job
rotation.

Quality Management System

We have implemented and maintained a quality management
system of high standards. It is our core value that we never
compromise on safety or quality and have dedicated ourselves to
a zero-harm and fault mind-set. Both our subsidiaries, ITES and ITE
Engineering Limited, successfully completed and passed the 1SO
9001:2008 Quality Assurance System audit carried out by British
Standard Institution. Both companies will be recommended by
BSI for the continual accreditation of ISO 9001:2008 Certificates
which were first accredited to ITE in 2002. We maintain the
quality by achieving ISO certification continuously to demonstrate
that we have ability to consistently provide services that meet our
customers’ needs and fulfill applicable statutory and regulatory

requirements.
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Intellectual Property Rights

The group acknowledges the importance of intellectual property
rights and the protection, so we have set out our policies and
principles towards patent and trademark registrations and
renewals.

In order to safeguard our intellectual property rights, a
confidentiality agreement must be signed with partners/vendors
before business engagement. Internally, we enter into employment
contracts with our employees which contain provisions on
intellectual property rights and confidentiality. Each employee
of the group has signed a written confirmation to (i) confirm
that all intellectual property rights created or made during their
employment with the group shall belong to us; and (i) agree
not to use or disclose the confidential information without
authorization of the group.

Anti-corruption

The group established a strong internal control to institute a
vigorous enforcement regime against corruption and fraud. A
strong anti-corruption and anti-fraud culture is a vital part of the
overall governance framework of the group. We are committed
to mobilize resources to safeguard the assets and interests of our
shareholders.

ESG risks within our supply chain are addressed through strict
contractual and tender requirements. We also maintain a list of
preferred suppliers so as to ensure the timely and efficient delivery
of the products and services we require.
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The directors submit herewith their annual report together with the
audited consolidated financial statements for the year ended 31 March
2018.

Principal activities

The principal activity of ITE (Holdings) Limited (the “company”) is
investment holding. The principal activities and other particulars of the
principal subsidiaries are set out in note 32 to the consolidated financial
statements.

Segment Information

Details of the segment reporting in respect of the analysis of the principal
activities and geographical locations of the operations of the company and
its subsidiaries (collectively referred to as the “group”) during the financial
year are set out in note 12 to the consolidated financial statements.

Business review

Details of business review information are set out in the section headed
“Management Discussion and Analysis” on pages 6 to 10 of this annual
report.

Major customers and suppliers
The information in respect of the group’s revenue and purchases

attributable to the major customers and suppliers respectively during the
financial year is as follows:
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Percentage of the group’s total

hAEEEET AL
Revenue Purchases
g RIBHE
The largest customer KRB 12% -
Five largest customers in aggregate hAREP B 47% -
The largest supplier BAHER - 15%
Five largest suppliers in aggregate AR ER B - 44%

At no time during the year have the directors, their associates or any
shareholder of the company (which to the knowledge of the directors
owns more than 5% of the company’s share capital) had any interest in
these major customers and suppliers.
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Dividend

No interim dividend was declared and paid during the year. The directors
do not recommend the payment any dividend in respect of the year ended
31 March 2018 and 2017.

Charitable donations

Charitable donations made by the group during the year amounted to
HK$8,500 (2017: HK$6,000).

Share capital

Details of the movements in the share capital of the company are set out
in note 27 to the consolidated financial statements.

Pre-emptive rights

There are no provisions for pre-emptive rights under the company’s
Articles of Association and there was no restriction against such rights
under the laws of the Cayman Islands which would oblige the company to

offer new shares on a pro rata basis to existing shareholders.
Directors

The directors who held office during the financial year and up to the date
of this report were:

The company

Executive directors

Mr. Lau Hon Kwong, Vincent
Mr. Cheng Kwok Hung

Mr. Liu Hoi Wah

Independent non-executive directors
Dr. Lee Peng Fei, Allen

Mr. Kam Hau Choi, Anthony

Mr. Wong Wang Fat, Andrew

In accordance with Article 108 of the company’s Articles of Association,
Mr. Cheng Kwok Hung and Mr. Liu Hoi Wah will retire from the board by
rotation at the forthcoming annual general meeting and, being eligible,

will offer themselves for re-election.
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The list of directors who have served on the board of directors in the
subsidiaries of the company during the financial year and up to the date
of this report is as follows:

Mr. But Wui Fai

Ms. Lau Yuet Ping

Ms. Yeung Yee Ching

Ms. Yeung Yuen Chun, Mona

Directors’ service contracts

Mr. Lau Hon Kwong, Vincent, Mr. Cheng Kwok Hung and Mr. Liu Hoi
Wah have entered into service contracts with the company on 3 March
2014 for an initial fixed term of one year commencing from 1 April 2014
which will continue thereafter until terminated by three months’ notice in
writing served by either party on the other.

Except for the above, none of the directors proposed for re-election at
the forthcoming annual general meeting has a service contract which is
not determinable by the company, or any of its subsidiaries, within one
year without payment of compensation, other than normal statutory
obligations.

Directors’ and chief executive’s interests and
short positions in shares, underlying shares and
debentures

At 31 March 2018, the interests and short positions of each director
and chief executive of the company in the shares, underlying shares and
debentures of the company or any of its associated corporations (within
the meaning of Part XV of the Securities and Futures Ordinance (the
“SFO")), which were notified to the company and The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”) pursuant to Divisions 7
and 8 of Part XV of the SFO, including any interests and short positions
which they have taken or deemed to have taken under such provisions
of the SFO, or which were required, pursuant to Section 352 of the SFO,
to be entered in the register referred to therein, or which were required,
pursuant to Rules 5.46 to 5.68 of the Rules Governing the Listing of
Securities on the Growth Enterprise Market of the Stock Exchange (the
“GEM Listing Rules”), to be notified to the company and the Stock

Exchange were as follows:
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Interests in issued shares of the company: () EATNRHDER

Number of ordinary shares of HK$0.01 each

BRO.01BTLBRRE
Percentage
Personal Corporate Family Other of total
Name of director interests interests interests interests Total  issued shares
HERTRH
EEME BAER NGIL: £ Rk HibiEz &% Bok
Mr. Lau Hon Kwong, Vincent 6,108,000 (L) 241,102,348 (L) - - 247,210,348 (L) 26.71%
2E St (Note 2) (Ffzt2)
Mr. Cheng Kwok Hung 115,572,000 (L) - - - 115,572,000 (L) 12.49%
BRE 2 ST A
Dr. Lee Peng Fei, Allen 1,760,000 (L) - - - 1,760,000 (L) 0.19%
N
Notes: BsE -
1. The letter “L” denotes a long position in the shares. 1. [L] FRTRBRMD BIFAE ©
2. These shares are beneficially owned by Rax-Comm (BVI) Limited 2. AR D B — R B R 2 AF B A 3L Y A BJRax-

(“Rax-Comm”), a company incorporated in the British Virgin Islands.

Mr. Lau Hon Kwong, Vincent held 76.39% of the entire issued share

capital of Rax-Comm.

Interests in equity derivatives (as defined in the (lI) RIFEBERZZHERDOT
SFO) in, or in respect of, underlying shares

As at 31 March 2018, the directors had the following personal
interests in options to subscribe for shares of the company granted
at HK$1 under a share option scheme of the company. Each
option gives the holder the right to subscribe for one share.
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Comm (BVI) Limited ([Rax-Comm ) FriEA - 2|
BN AR BRax-Comm 76.39% M B BT ©
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