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INTRODUCTION

ZZ Capital International Limited # 18 & A& B X B B A A (the
“Company”) and its subsidiaries (collectively referred to as the
“Group”) is an investment and corporate investment advisory
services firm with its headquarters in Hong Kong. In order to
enhance business sustainability, we provide our customers with
secure and reliable services. We also operate our business based
on high standards of corporate governance, whilst supporting our
staff and implementing measures to protect the environment at
the same time.

We are pleased to present our second Environmental, Social and
Governance Report which covers certain environmental and social
responsibility aspects underlying the operations of the Group. The
period covered by this report is the fiscal year 2017/18 (1 April
2017 to 31 March 2018), which is the same period covered by the
2017/18 annual report of the Company.

This report is written in accordance with the Environmental, Social
and Governance Reporting Guide (hereinafter referred to as the
"Guide”) contained in Appendix 20 to the Rules Governing the
Listing of Securities on GEM on The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”).

COMMUNICATION WITH STAKEHOLDERS

The Company maintains close relationships with its stakeholders
to understand their expectations in order to improve its
management and operational efficiency. Various channels have
been used to communicate with our stakeholders. We
communicate with shareholders through the Company’s
announcements, circulars, financial reports and shareholders’
meetings. Financial reports, circulars and announcements are
provided in a timely manner through the websites of the Stock
Exchange and the Company (www.zzcapitalinternational.com).
Emails, meetings and the Company website are also used to
communicate with all kinds of stakeholders.
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A Environmental A RE
A1 Emissions A1 B

The Group endeavours to reduce and control all kinds REEIEB D RIEH EBZHP &
of emissions in our business activities, so as to BHERY  tMEEREEEENS
minimize the environmental pollution. We strongly 2o BRPIKN DS EY HIE KO U -
promote the minimization of waste generation UWRERLEYDNEE  MPERER
through waste separation and recycling. Recycling bins I E TRIWAE HHE 28 -
are placed in office areas for collecting paper, metal, BRIGWEEEZEYES O - &8
plastic and glass waste separately. The power 5 ET 8L ) uﬁ%ﬂﬁﬁ?$%lf‘sﬂ%§ﬁﬁ&
consumption on our premises constitutes a major part BERBEBZFTEISY Bt HMT+
of the indirect greenhouse gas emission of the Group, DEEL T ®E I%‘Jguf ,;éj FERIE R
thus we are actively concerned about this and EITHEE N S

continuously monitor and regularly review our power
consumption.

The Group is committed to incorporating RARREBZHNSERT - K&
environmental considerations at different levels of ES N ERIRE - BANIRIE LABER
decision-making and business activities. Environmental BMODKRMEEREETHHEREESH
considerations and their associated risks are a part of BR—2n o i RPBEZEBE
due diligence process in our routine investment HEZRARIBEER  FEET
activities. Moreover, we encourage our staffs to work WEIRIBAEETM AR ITE-

in an environmentally responsible manner, and we
broadly make use of tele-conference systems in order
to reduce business travel.

Greenhouse Gas Emissions ;8 = s BB HE K

Greenhouse Gas Emissions Intensity (tCO,e/staff) /& = R EEHE M = 6.85
(B —&tixg s 8I)

* For the air emissions data from the company vehicle, which is * ROFEWMORBARBENS - HEH
seldomly used, the related data is immaterial and hasn't been HOER - SRRBRIL T EA R HAE
recorded. gk ©

The Group is in strict compliance with relevant AEERBRETHEBRREARRER -

environmental laws and regulations. During the RBEHRREA - SIRERREEER

reporting period, there was no legal complaint for ERHEERR o

violating environmental laws and regulations.



A2

A3

Use of Resources

Improving the efficiency of use of energy and
resources could significantly contribute to
environmental protection. The Group has
implemented various measures for reducing the
energy consumption in office areas. For example,
employees are required to turn off the lights when
they are not in use. Air-conditioners are set at an
appropriate temperature level. Meanwhile, energy
saving tubes are used and variable frequency devices
are equipped in the air-conditioning system which are
controlled by the building management office.

To conserve natural resources, the Group strongly
encourages our employees to adopt double-sided
printing. Moreover, recycling boxes are placed in the
office for collecting waste paper for reuse. In order to
raise the environmental awareness of our employees,
we advocate conservation of water resources.

Electricity consumption & 175 #
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RITBER M ERERB UK BRRIE
HEENER - AKBEERSER
HoR A 3 X = [ 3 BV BEJR OB AE - BN
BEANTERELKARAER =
IR ER A BEHVRE KT - Eit [
B MAEREM EAERERRAZER
ERRETEERKE HEFREAH
RNEEERETTIES] -

RREBRER  ARERUSEE
BHRMEEITH - 1IN WRAEATR
TRE [ YR A M ER R AR VE TR IR ©
MR EENREER - LANE
BERKIAK

Electricity consumption intensity (kWh/staff) & 1SR4 E (T RE, 8 T) 8,667
* Potable water usage cannot be obtained as payment for water * RAKEABRERE - THRRAKEZ
usage has been included in the management fee to the NHREBERIMTREZERES -
landlord.

Water consumption (Chilled water) k& (7$7k)

Water consumption intensity (m3/staff) /K &2 & (325K B I) 1,442

The Environment and Natural Resources A3 BERXARER
AEBEARBEOEEFAE B
HIRBEMNAARERNZE - BB
LHEE  AEBESIAEBTFFEEUE

The Group achieves the reduction of impact on the
environment and natural resources through working
hand-in-hand with different stakeholders. To

effectively reduce the use of paper, the Group
introduced the electronic platform to process internal
operations and approvals. An archiving server is also in
place for documents storage to reduce the storage of
documentation in paper format.

BRBLERBILESF - AEEER
ARRERRXHER AL EE
PR -

I
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B Social B #®
B1 Employment B1 {EfE

The Group is committed to fair employment practice REBREBITATVTEBEBILRFES
and equal opportunities. We respect the religious e FMEE2REE REREZ
beliefs, political stances, ethnicity or sexual orientation SEUE(D - BUAIM S - RS EA
of all our employees and candidates, and also ensure IMERFEE TS AR - 2E - 4R -
that they will not be discriminated against because of ERERA R FR 2 ZR MR - @
differences in race, disability, gender, marital status REEFHM M AEETRERE
and age. Regarding the remuneration packages of our HEALE  RIBNMESD BALE
employees, the Group will only determine this based BTS2 HMKFEREFE -

on their personal experience, performance and
abilities, ranks and reference to the overall market pay

level.

The Group actively advocates work-life balance, and AEERBGBETIERAEFE -
therefore we aim to offer a diversified range of o B EAEEBIREZ THETR
welfare and caring policy to our employees. We MEEBEE RPETFeHEBREKSE
organized retreats annually for team building and VENBRIREZET - BN KREES
recognition of our staffs. In addition, the Group BEEEEBEMAH EEMERFXEHE
celebrates employee birthdays, major holidays with TBRESTHERESRE BUE TR
meal gatherings or customary benefits, such as zongzi A#te RfREMNEMENTBEEE
and mooncakes. Other benefits offered include study BRARESRAFERA -

leave and casual Fridays.

Employee Structure (persons) €S 418 (A &)

Employees by Gender 1z Bl 5482 & & A£X

Female Z 1% 13
The Group is in strict compliance with relevant REBEBRRETHEBREEERER
employment laws and regulations. During the RWERERN - BEEREREER
reporting period, there was no legal complaint for EHBERRR -

violating employment laws and regulations.



B2

B3

Health and Safety

To ensure a healthy and safe workplace for all staff,
the Group follows the occupational health and safety
guidelines from Occupational Safety and Health
Council. To effectively prevent employees from
accidents in the work environment and protect
employees from occupational hazards, the Group
identifies safety hazards, assesses and manages safety
risks whenever necessary. In addition, the Group also
promotes occupational health and safety awareness
among our employees by communicating via emails or
through campaigns.
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BERZE

REREEBETIRNZARERLLE
WIS AEEERBEZ 2R
FRZBEBERZEES - MRE
ML EENRTERERELESINT
LB XRE ARERAKESHE
TREREWHHNTHE AFHERE
BRBENZEZREE - LI AEBIR
SEBEFHMLBIEHIARTHE
BHEXBERLEEH -

Occupational Health and Safety Data B¥@FER % 2 &%

Lost days due to work injury T {57 BUER £) K 2K

The Group is in strict compliance with relevant safety
laws and regulations. During the reporting period,
there was no legal complaint for violating laws and
regulations relating to occupational safety.

Development and Training

The Group believes that effective training and
development benefit the individual and the
corporation as a whole, and contributes to the
sustainable success of the Company. We provide
training and seminars in all aspects to broaden,
deepen and enhance employee skill sets and
competencies. As an investment services firm, we
attach great importance to employees’ comprehensive
understanding of legal compliance and regulatory
requirements. The relevant compliance training
courses include corporate governance, personal
conduct and responsibilities, anti-money laundering,
etc.

In addition, we are committed to facilitate staff
development through encouraging their continuous
learning. The Group supports our employees by
encouraging them to undertake external training for
professional development and acquire professional
certifications. We also offer study leave to employees
to participate in professional development
programmes.

B3

0
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B4 Labour Standards

B5

B6

The Group strictly observes ethical labour practices.
Meanwhile, we are committed not to engage in the
use of child labour and forced labour. The Group
ensures that all employees have reached the minimum
statutory age for employment and that all employees
provide their services willingly.

The Group is in strict compliance with relevant labour
laws and regulations. During the reporting period, the
Group has never had a case of child labour or forced
labour.

Supply Chain Management

The Group advocates procuring required services and
products in an environmentally-sound and socially-
responsible manner through a stringent selection
process. The selection process of a supplier or service
provider is based on certain criteria such as their
reputation, professionalism, and past performance.
Meanwhile, social responsibility is also one of the
consideration criteria when selecting and evaluating a
supplier or service provider. Moreover, we
communicate our environmental and social
commitment to suppliers and service providers to
encourage their support of it.

Product Responsibility

The Group is engaged in offering diversified corporate
advisory and assets management services. All
regulated financial activities are carried out by licensed
entities governed by the Securities and Futures
Commission to ensure compliance with the Securities
and Futures Ordinance. In addition, all information
provided by the Group to its customers is also in
compliance with the relevant product descriptions and
product liability legislation.

The Group strictly abides by the Personal Data (Privacy)
Regulations to enhance the confidentiality of customer
data. We also sign non-disclosure agreements and
confidentiality agreements with our customers and
business partners.

B4 % T XA

B5

B6

AEBEBBETETREERTEN
BTER - NULRE - RABRE
REIRAGSET - ANEESHBEMN
BERENAXBZRIEEEFKARM
BREH S ABREHRT -

AEEESETHRSIERIER
RBEEHEAR  AEEERPLER
BTRBIBTEMF-

HERERE

AEEEESRBERNGERBREYE
BRAMEHEAENEERBEMS
B AR TS M EE am o B R B R ARG 1R
HENBREDERETRE  MAR
2 BEEXBREMEERR - R -
& BAE IR A B A R KR
BRHEANZEFEEZ — - Lo 3
MXerRErERERBREEREER

P EE R BORSE  BUEDE
2% o
EmEE

AEBHENRERZ TN EEHAR
BEBERYG -AXRENSEE
HIHEFLRMESHERZEGE
EZHEEBARATUERTEE
HFREEROIZRTE - 1o AR E
AEFRENAAEMNGNTEEERA
A REREEER

A& BEASE T EA BB (AR &) -
NEREF EEBAKARITRE W
& AIRHEPERMRE o



B7

In order to improve the quality of service leading to
customer satisfaction, the Group strives to provide
professional and responsive feedback and advice to all
customers and to ensure full compliance with
contractual obligations.
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RRARBESUNEREZFRE - K
SEBNATFPREHEXERHNR
BN - WHERADEITEONERE -

The Group is in strict compliance with the relevant
product responsibility laws and regulations. During the
reporting period, there was no legal complaint for
violating laws and regulations relating to product
responsibility.

Anti-corruption

The Group has zero tolerance for bribery, corruption
and money laundering, and advocates honest business
practices and fair competition. The Group specially
established a compliance manual with contents
relevant to bribery, extortion, fraud and money
laundering. To demonstrate our commitment in
fighting corruption and maintain corporate integrity
image, we set up strict rules in prohibiting employees
from soliciting, accepting or offering any bribe during
the business process. Meanwhile, in order to
encourage employees to report suspected breach of
compliance, the Group has established a whistle-
blowing mechanism to protect the confidentiality of
the identity of the whistle-blower.

All staff members of the Group are required to declare
their participation in other business interests or
activities at the time of joining the company and on an
annual basis for declaring their conflict-of-interest. In
addition, relevant compliance training covering the
aspects such as staff dealing policy, gift and
entertainment policy, is provided to our employees to
raise their awareness on anti-corruption.

B7

AEEBBETHENEREDERE
FOER - RBEHEAR SIBERE
B EARARFEAREAERR ©
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AEBHBE  BSMARERTR
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We strive to comply with all applicable laws and
regulations relevant to bribery, extortion, fraud, money
laundering and counter-terrorism. During the
reporting period, there was no legal complaint for
violating relevant laws and regulations.

BB HETERBRE  BR - MEF
HERENRREBOAAEERERR
ER - RMEREAN - MEEREH
ERIOEREERERR
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B8 Community Investment

The Group makes all efforts to integrate community
investment with its operations to earn the trust of
relevant stakeholders. We actively support the
sustainable development of the finance industry, for
example, are an active member of the Hong Kong
Venture Capital and Private Equity Association
("HKVCA™). Besides, to give back to the society, the
Group explores collaboration with reputable
organizations to participate in various community
activities.

YOUR FEEDBACK

Going forward, the Group will continue to adopt measures for the
benefit of the environment, society and governance in conducting
its business.

Stakeholder feedback is valuable and can help us to improve our
operational, environmental, social and governance policies and
procedures. We welcome any input towards our performance and

please contact us via any of the channels below.

Address: Suite 5801, Cheung Kong Center,
2 Queen’s Road Central, Hong Kong

Telephone: (852) 2595 8588
Fax: (852) 2523 1610

Email: infohk@zzcapitalinternational.com

B8 #HERKRE
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