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ABOUT THIS REPORT

This is the second annual Environmental, Social and Governance
("ESG") report (the "ESG Report”) by Hua Xia Healthcare Holdings
Limited's (the , together with its subsidiaries, the
“Group”) (stock code: 8143). This ESG Report is published in

accordance with the ESG Reporting Guide (the

“Company”

"ESG Reporting
Guide”) as set out in Appendix 20 to the Rules Governing the
Listing of Securities on GEM of The Stock Exchange of Hong Kong
Limited (the

provisions contained therein.

“Stock Exchange”) and the “comply or explain”

SCOPE, MATERIALITY, AND REPORTING
PERIOD

The content of this ESG Report focuses on material sustainability
areas, based on our most significant economic, environmental and
social impacts, as well as the areas that are of the greatest interest

or concern to stakeholders.

As identified by the materiality assessment, the ESG Report
covers the overall performance, risks, strategies, measures and
commitments of the Group in four areas, namely, working
environment quality, environmental protection, operating practices
and community investment, for the Group's principal business
operation (i.e. provision of general hospital services in the People’s
Republic of China (the “PRC")) during the reporting period for the

year ended 31 March 2018 (the “Reporting Period”).

All the information contained herein comes from official
documents or statistical reports of the Group. This report has been

reviewed and approved by the board of directors of the Company.

Regarding the corporate governance structure of the Group and
other relevant information, please refer to pages 26 to 42 of the

Company’s annual report for the year ended 31 March 2018.
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STAKEHOLDER ENGAGEMENT

We understand that stakeholder engagement plays a pivotal
role to our continuous effort in improving our ESG standard.
Therefore, we have built and maintained for our shareholders,
customers, employees, suppliers, other stakeholders and all
interested parties various communication channels. We also
endeavour to provide our stakeholders with clear information
about our approaches to business operation and ESG issues. These
include, but are not limit to, statutory announcements, circulars,
financial reports, shareholders’ meetings, corporate websites and

electronic correspondence.
We welcome opinions on the Group’s approaches on the ESG

aspects upon reading the ESG Report. Please share with us via:

Postal address: 19/F, New Wing, 101 King's Road, Hong Kong

Tel No.: (852) 2722 4388
Fax No.: (852) 2543 8865
Email: info@huaxia-healthcare.com

A. ENVIRONMENTAL ASPECTS

The Group upholds the relevant environmental laws and
regulations in the country and regions where it operates,
whilst adhering to energy saving, pollution prevention,
environmental protection and sustainable development.
Setting its sights on growing in harmony with the
environment, the Group is committed to improving its
management and execution levels, upgrading its production
facilities, so as to minimise pollution in any form caused
during the Group’s daily operation and contribute to the

healthy and sustainable development of the environment.

During the Reporting Period, there was no incident of non-
compliance with local relevant environmental laws and
regulations relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous
and non-hazardous wastes that have a significant impact on
the Group, and therefore no penalties was imposed on the

Group during the Reporting Period.
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Emissions

Throughout the years, the Group has adopted the
green hospital development policy and implemented
low carbon strategies in all aspects of operations in
compliance with the requirements by the government.
We ensure that we fully comply with the Environmental
Protection Law of the PRC ( (P ZE AR L FEIRIZRE
ED) ).

In the course of investment, construction and
operation, the Group has consistently carried out the
operation objective of “benefiting the society and the
populace” and focused on sustainable development.
With reliability, professionalism and safety as its
principal objectives, the Group possesses advanced
IT program management and technical support of
modern information technology network and strives to

facilitate paperless office and old stuff reuse.

Waste treatment

General non-hazardous and domestic wastes are
classified and stored properly before being collected
and disposed of by authorised contractors of municipal

environmental sanitation services.

Kitchen waste is collected and treated separately.
We have assigned staff to oversee the arrangement
of kitchen waste collection and treatment, which
includes detailed and comprehensive records of waste
categories, amount, and ways of treatment and so on.
All these records are reviewed regularly. In particular,
food scraps and leftover are put into designated
containers or buckets, and are collected and reused
by third-party collectors, who we have entered into
agreement, to ensure all food scraps and leftover are
only used for farming and breeding purposes. Other
food waste in the form of raw food or semi-processed
food, such as vegetables, peels and organ meats, is

treated as domestic waste.
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Clinical waste is treated in strict accordance with the
Medical Waste Management Regulations ( (B&EEi K&
&) ). Clinical waste is separated and collected to
minimise hazardous and poisonous waste with risks of

contagion.

Maintaining indoor air quality

In order to prevent cross-infection among patients
inside the hospitals, we have strict guidelines for
maintaining indoor air ventilation. All ventilation
systems are evaluated and examined regularly by
employees with professional skills and licenses or third-
party professional vendors. The Group believes that
keeping improved indoor air quality helps reducing

indoor air pollutants and thereby reducing air pollution.

Proper sewage discharge

We have complied with the Disinfection Specifications
( CHERMT#EEE) ). Water consumed at our hospitals
shall be discharged to the designated water treatment
facilities. We also place high importance to fluid waste
management as it limits our employees’ exposure
to infectious fluid waste. Fluid waste is contained in
suction canister or other designated containers before

being discarded into proper locations.

Concerted efforts with suppliers and business
partners

We have formulated and adopted a management
mechanism with our suppliers and business partners,
where all medical wastes in the form of drugs and
medicines are sorted and stored in designated areas.
They are separated from other domestic waste before
being collected and handled by qualified vendors. We,
together with our suppliers and business partners, aim
at safeguarding the environment against the exposure

to hazardous medical wastes.
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The Group will continue to closely monitor and
manage its environmental efforts and minimise its
environmental impacts caused from its operations.
It will take necessary measures to improve its
contribution to the environmental protection and

observe all applicable laws, standards and regulations.

During the Reporting Period, the emission amounts

were as follows:

Types of emissions Unit
sy B

AENTAL SOCIAL AND GOVERNANCE REPORT 2017/18
- R b/ \NERE -G RERRN

FEESERZVERREEAR
RIE SHEBHRENSZER
EREKF - RS EHE
EREMBRERELETABEER
BER - BERER -

RERE FREWTRAT:

Greenhouse gas emissions
BEREIER (COZe)

— Direct emissions
— fuel consumption
- HE¥EN
— Indirect emissions
— electricity consumption
- BEHER
HFE

Exhaust gas
ER
— sulfur oxides (SOx) Kilogram

i 1L ¥1(SOx) =z

Tonne of carbon dioxide equivalent

180

2,482

913
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Summary of KPI disclosure of Aspect A1 under the ESG

Reporting Guide:

KPI AT.1

BRBEMERALI

KPI A1.2
REAMIEIZA1.2

KPI' A1.3

B AMIEEA1.3

KPI'A1.4

B EMIEEA14

KPI A1.5
BAEAAMIERATS

KPI'A1.6

B ENISEAT6

HUA XIA HEALTHCARE HOLDINGS LIMITED
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RBEREE HERERBEESIN
BHREAMESREERA TSR

Our principal business operations do not involve activities that directly emit
greenhouse gases or other air pollutants. The types of emissions and respective
emissions data (if applicable) are set forth in the above data highlights.
TEXBREEVBEIREBEFHRERBIEMERITRYAEE - S E R KR
HEFREE (NER) R LEXBERE-

Emissions of indirect greenhouse gases are set forth in the above data highlights.

BELAEREHNEHN I XBERE-

The hospitals of the Group generate biological, chemical and clinical wastes, which
are regarded as hazardous due to their infectious and reactive nature, during the
Reporting Period.
REHE AEEERMEENEY  CERRKEY AREEERMER REEM
EERBEME-

The non-hazardous waste generated by the Group mainly consist of kitchen waste,
paper and toner containers during the Reporting Period.

BREPE AKREMEENEERNIZREESG ARRRKH TR

Measures to mitigate emissions can be referred to in the above paragraphs.

AR ENEREN EXXBR%E-

Description of how hazardous and non-hazardous wastes are handled, reduction
initiatives can be referred to in the paragraph headed "Use of resources — Waste
reduction” below.
REEEREZTEEYNLS L - HEEEENERNFIABR T XIERF A -
BEl—ERe
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Use of Resources

As our key approach to managing indirect carbon
emissions and other air emissions, we have formulated
a series of administration plans in each hospital,
encompassing energy and water conservation, waste
reduction and efficient use of resources and so on.
Pursuant to these plans, we have implemented various
measures to continually improve our environmental
efforts, as well as to comply with the Resources
Conservation Law of the PRC ( {(FZE AR EEFRR
EED ).

Energy and water conservation

° Maintain a minimum air-conditioners’

temperature to 24 T even in the summer;

o Switch off all idling electrical appliances, lights
and office equipment, as well as elevators and

escalators;

o Lower water pressure, particularly in washrooms
and other areas with high usage rate, to save

water;

o Use energy-saving electrical appliances;

° Perform regular inspections on equipment to
ensure all equipment and machines function

properly;

o Encourage the use of video or telephone
conferencing systems to avoid business travel, or

encourage the use of public transportation

IAL AND GOVERNANCE REPORT 2017/18
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Waste reduction i B

o Promote the use of electronic mailing and

electronic filing system

o Reuse and recycle paper, and use double-sided

and avoid colour printing

o Recycle ink cartridges, copier toner containers

During the Reporting Period, the consumption amounts

were as follows:

- BEGEAETBHRETHEER
A}E%:)L

D Eﬁ&@ﬂﬁlifﬁﬁ’u&ﬁﬁﬁﬁ
THRBREBEE

e [HWEZ FHEBRHE

RBEBE 2 BRENT

Types of consumption Unit

HEEER Efr

Water Tonne 62,124
7K U

Electricity kWh 3,699,845
5 TR

Fuel — transportation Litre 76,096
Bom—Edm DN

Fuel — equipment and machineries Litre 87
BROm—ER 1 R M 8% nH

HUA XIA HEALTHCARE HOLDINGS LIMITED
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Summary of KPI disclosure of Aspect A2 under the ESG

Reporting Guide:

KPI A2.1

BRAMERA21 REFRIRLXBERE-
KPI A2.2
BREAMERA22 BAFREARLXBEBERE-

KPI'A2.3

paragraphs.
BRENIERA23 il

KPI A2.4
paragraphs.
BRANERA2.4 )

KPI' A2.5

any packaging material.

BREMIERA2.5

Environment and Natural Resources

The Group actively enhances the environmental
awareness of its staff in addition to enhancing
environmental measures, including issuing of internal
environmental guidance and sharing of relevant
environmental information in relation to green office.
We often put up various notices to remind them of
our environmental protection measures and provide
updates and information about environmental issues
and the Group’s latest environmental initiatives.
We also have designated staff to ensure effective
implementation of the above initiatives. Constant
review of our policies and practices are conducted for
improvement of our environmental approaches and

identifying relevant risks.

RERE RS E T2HEXR%E-

Ak ESEE 2R EXR%E-

—“E b NEBRE G RERERE

RE HEREARBSESIETA2ZEENER
BRIERRESE:
Details of electricity consumption are set forth below in the above data highlights.

Details of water consumption are set forth below in the above data highlights.

Description of energy use efficiency initiatives can be referred to in the above

Description of water use efficiency initiatives can be referred to in the above

There is no applicable data of packaging material as we do not involve the use of

HREMLESREREAEEME AREREMBZERBE -

BRRERXRRIRE

BRTYmMERRARER AEETEER
RAEBIZRARE BFEHY
RBRRIESIRDZARAKEHLD
EZHBRREM -BRMBEESR
BREEEN REESETIRMNVRMRE
EeREHEFERREBEREAEH
R BRRERZEIEEREM
EMTEREREIRERBARET L
e - RIS E R RMANEER
RER UREEMONRRLER

w8 Bl HH AE L B
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Some of our awareness efforts include organising
employees to participate in waste collection activities
and environmental protection-oriented trekking and
walk events.

Summary of KPI disclosure of Aspect A3 under the ESG
Reporting Guide:

KPEESEN TS BEEAR

BEESHBYREZIRRERRBAE
MERRSTED-

BE - AE2RERBREEIIETAS
EBEHNEREIIEEREME:

KPI A3.1 Description of the significant impacts of activities on the environment and natural

resources and the actions taken to manage them can be referred to in the above

paragraphs.
BRAENMEZEAS HREEKIDERBERAABERENEAFZERCEDNEEERYENTE T2
ExE%-
B. SOCIAL ASPECTS B. M&EME
EMPLOYMENT AND LABOUR PRACTICES EERSIEM
1. Employment 1. EfRE

As at 31 March 2018, the Group had 1,038 employees,

who are key to bringing us success and maintaining

RZE-NFE=ZRA=+—H &X&
Ei#EB1,0382EE HEAKME
BRI REEHRE D 2B KM

our competitiveness. We are dedicated to providing a

gratifying and rewarding workplace to our employees FhAEEERMHBEEREEFK ST
and offering them with opportunities to learn, grow BB WEHEREHER KER
and succeed. Rz

During the Reporting Period, there was no incident
of non-compliance with the relevant laws and
regulations that have a significant impact on the Group
relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal

opportunity, diversity, anti-discrimination and other

3R 5 - A 5= A 4R 4 R % B
KR BEREF TR
B FEHS Sl REBUK
HitFBARENEHAEEELE

HECHBERERZTERSE
o

benefits and welfare.

10 HUA XIA HEALTHCARE HOLDINGS LIMITED
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Recruitment and remuneration policies

We strictly comply with the Employment Ordinance
(Chapter 57 of the Laws of Hong Kong), Labour Law of
the PRC ( {(FREA R MBE L B5%) ), Labour Contract
Law of the PRC ((FREARLMBELE SR ZE) ),
and other applicable laws and regulations relating to
employment. All employees, upon joining the Group,
are given orientation sessions, which cover terms of
employment, remuneration packages, working hours,
rest periods and holidays, termination, confidentiality,

work ethics and other areas.

The Group has established a comprehensive
management system of remuneration, motivation
and performance appraisal. Salary is commensurate
with employees’ position value, competence and
performance and with reference to the prevailing
market conditions. Staff performance is assessed in an
appropriate manner and the outcome of which will be

reflected in remuneration and promotion.

We offer employees a fair and competitive package
of remuneration and benefits, which encompasses
basic salary and overtime compensation, staff welfare
and rights such as Mandatory Provident Fund and
medical insurance. Employees are also entitled to paid
rest periods including annual leave, maternity leave,
paternity leave and sick leave. These remuneration and
benefits are determined and adjusted based on job
nature, experience, job performance, financial results

of the Company and market conditions.

Doctors, nurses and pharmacists are all required
obtain all necessary certificates before assuming their
respective duties in the capacity of the employees
of our hospitals. We also encourage other staff in
supporting roles to obtain relevant certificates through

trainings and examinations.

HUA XIA HEALTHCARE HOLDINGS LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2017/2018
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Dismissal policies

(111

In situations where an employee violates the Group's
regulations or consistently perform his or her duties
below an acceptable level, our human resources
department will follow a range of procedures to
terminate his or her employment contract. Terms and
conditions relating to dismissal are enumerated in
employment contract and other employment policy

manual.

Equal opportunities, diversity and inclusion

We embrace diversity and inclusion. Given our business
nature, female staff accounted for a higher proportion
in our total workforce as we require a large number of
nursing employees, who are mostly female. However,
we have no specific requirements or conventions on
gender, age and race in employment. Our recruitment
policies stipulate that we recruit candidates based on
their experience and expertise, and do not discriminate
on grounds of gender, disability, pregnancy, marital and
family status, racial background, religious belief, age or

sexual orientation.

Health and Safety

The Group is always committed to providing a safe,
efficient and comfortable workplace for its staff,
and endeavours to eliminate potential hazards. To
safeguard the well-being of our employees, we identify
potential safety risks from time to time, take preventive
measures and make rational arrangements, training
and guidelines, whilst providing physical check-ups and
education on occupational health.In case of significant
safety risks and accidents, we will make necessary

improvement measures.

During the Reporting Period, there was no significant
incident of safety and work-related injury. There
was no incident of noncompliance with the relevant
laws and regulations that have a significant impact
on the Group relating to providing a safe working
environment and protecting employees from

occupational hazards.
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Development and Training

The Group puts a strong emphasis on the recruitment
and nurturing of talents. Comprehensive development
plan has been established to enable our employees
to develop themselves to their fullest potential and to
equip them with the essential skillsets to deliver the

best to meet the industry’s and patients’ expectations.

The Group places a strong emphasis on staff training
and encourages staff to enhance their abilities
through continuous training by the participation in
various development and training programmes to be
provided by the Group on a yearly basis, so as to build
a high-calibre team of management personnel and
professionals compatible with the Group's business

development.

Our development plans include diversified on-the-
job training based on the requirements of respective
job positions and the strengths of employees. These
40 training sessions including training on Nurse
THERB ),

patients, and so on. We will also subsidise various

Regulations ( (& Communication skills with

external staff training programmes.

Induction training and staff handbook are provided
for new joiners so that they can better understand our
company culture and their job duties. To retain talent
and reward employee with good performance and high
potential, we offer internal promotion prospects within
the Group. We also do our best to maintain open
dialogue with employees, and encourage discussion
about working condition, promotion and career goal,
with a view to supporting their development and
growth with the Company, as well as strengthen their

sense of belonging.
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Labour Standards

We are committed to protecting human rights and
forbid the use of forced labour and child labour in our
business operations. We are in strict adherence to the
Employment Ordinance (Chapter 57 of the Laws of
Hong Kong), the Labour Law of the PRC ( {(FEAR
HFEN L5 E)5E) ), the Regulation on Labour Security
Supervision ( (B EREE MBI ), the Labour
Standards Law ( (B EIE L) ) and other applicable

laws and regulations, all relevant laws and regulations.

We prohibit recruitment of child labour and does not
tolerate forced labour. We enter into employment
contracts with our employees in accordance with
relevant laws and regulations. Review and verification
of applicant’s information, including age, identity,
academic qualification and working experience is
required during the recruitment process. Applicant who
fails to provide or forges such information will not be

employed.

We are proud to champion a culture of respect
and dignity. An open door approach is adopted to
allow employees to report any non-compliance or
malpractice, which are subject to investigation and

disciplinary action including dismissal.
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OPERATING PRACTICES

5.

Supply Chain Management

The Group is principally engaged in providing general
hospital services and relies on vendors and third
party suppliers to support our business. We had 556
suppliers as at 31 March 2018 and all of them are
located in the PRC.

The Group adheres to fair operating practices through
structured vendor selection processes, which lay down
screening criteria, and identify potential risks along our
supply chain. We also maintain close communication
with our suppliers and business partners as we
understand that building trusting relationships with
our suppliers helps us manage our environmental and
social risk while enhancing our operating efficiency.

In general, all hospitals adopt the Procurement
Management System, which outlines the specifications
and requirements on day to day procurement
procedures. Since our hospitals are located in different
provinces, besides quality and costs of products and
services, we also tend to hire suppliers which are closer
to our hospitals to reduce transportation costs and

risks.

Three or more suppliers are invited to tender process
for each time of procurement. In cases where we can
only select less than three suppliers, such procurement
is required to be reviewed and authorised by the
management of respective hospitals. Supply division is
responsible for the annual examination and evaluation
of each supplier. Those suppliers who fail to provide
products and services that meet our required standards

will be removed from our authorised supplier list.

During the Reporting Period, we did not identify any

material risks and issues on supply chain management.
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Product Responsibility

(111

Patient care

The Group has adopted the policy of the Patient First
and Care with Heart to ensure the highest quality of
medical services protected with the strictest safety
standards. This policy has been built into the service
procedures applying to all patients from the first
admission to the long term care. Each step during
the process has to ensure the patient receives care
as medically needed to maximise the benefits as
deemed appropriate. The patient care services require
our professionals and facilities to adhere to all the
requirements and standards to reflect the value and
spirits that we believe in. In addition, we shall utilise
all assessments to monitor the progress of the care and
to evaluate the outcomes that we have provided to the

patient.

Intellectual property and data privacy

Due to our business nature, our staff deals with an
enormous amount of personal data. Therefore, the
Group complies with relevant laws and has developed
guidelines to ensure data privacy and protection. Such
guidelines are communicated to our employees and are

reinforced from time to time.

We do not encounter issues with third-party intellectual

property or patent technology in our daily operation.

Advertising and labeling

We do not engage marketing and promotional works
in an extensive manner. However, we ensure that
all of our advertising efforts are in compliance with
all applicable laws and standards enacted by the
government and industry associations, as they are
reviewed and authorised by senior supervisors before

carried out.
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Compliance with laws and regulations

The Group fully complies with all laws and regulations
and regularly monitors and gathers information about
changes in laws, rules and regulations relevant to the
Group's businesses to ensure the Group’s observance
of those applicable laws, rules and regulations,
including but not limited to Regulations on the
Administration of Medical Institutions ( (EEEHEE
&) ), Specifications on the Regulations on the
Administration of Medical Institutions Management
Regulations ((BEKBEBMRABERMAAD ),
Regulations on the Handling of Medical Accidents
((BESWEEWE) ), Law on Practicing Doctors
of the PRC ((REARLFMBEFHXERME) ), and
Pharmaceutical Administration Law of the PRC ( (%

RAMBEZEREEZE) ).

The Group has been actively promoting policies for the
prevention of legal risks, and the engagement of legal
advisors and deepening the building of a system for
in-house legal workflow is to consolidate its capability
of compliance and corporate governance. The Group
complies with the relevant laws and regulations to

operate its businesses.

During the Reporting Period, the Group has complied
with all relevant laws and regulations that have a
significant impact on the Group relating to health and

safety, advertising, labelling and privacy matters.
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Anti-Corruption

(111

The Group upholds the highest standard of corporate
governance and adhere to the values of honesty
and integrity. The Group requires its employees to
conform to business ethics and put effort to prevent
corruption and comply with the Prevention of Bribery
Ordinance (Chapter 201 of the Laws of Hong Kong),
the Criminal Law of the PRC ( % A K it 1B Al
7%) ) and the Anti-Money Laundering Law of the PRC
((PEAREMBEIR EE5E) ), and other applicable
anti-corruption laws and regulations. To reinforce
corporate governance, we have formed an audit
committee, while hiring external lawyers and auditors
to offer opinions on our financial reporting and other
compliance issues. While we have complied with
Stock Exchange’s corporate governance requirements
on listing companies, we will continue to review and

improve our internal control and corporate governance.

We have a zero-tolerance policy on corruption, bribery,
extortion, fraud and money laundering. Anti-money
laundering and anti-corruption manual and procedures
are set out based on the relevant laws and regulations
to ensure the Group operates at the highest integrity
level. Conflict of interest needed to be reported in
order to avoid any insider dealing or any criminal

regime in client or supplier transactions.

Whistle-blowing policies

The Group encourages its employees, suppliers,
customers and other stakeholders to report any
misconduct through our reporting boxes and hotline.
We will promptly carry inspection and take necessary
measures, including reporting to relevant law-
enforcement authorities, while protecting the identity

of the whistleblower.
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During the Reporting Period, we had not identified
any non-compliance in relation to corruption, bribery,
extortion, fraud and money laundering, which had
a significant impact on the Group. The Group will
regularly review its internal anti-corruption system and

improve it when necessary.

COMMUNITY

8.

Community Investment

Caring for community is a shared value by the Group
and in the society. The Group strives to fulfill our
responsibilities as a corporate citizen and undertake
to make positive contribution to society. We pursue
sustainable development in our community by
assessing and managing the social impact of our
operations in the marketplace. Through operating with
the community where our hospitals are situated, we
can also help enhance the health awareness among the

people within the area.

The Group will continue to look into ways of
promoting the spirit of corporate social responsibility
within the Company by organizing or participating
in appropriate community activities, donations or

scholarship programs.
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Appendix I: ESG Reporting Guide of The Stock Exchange of

Hong Kong Limited

Subject Areas

ETEREN

Content

AE

Eem"*MENTAL SOCIAL AND GOVERNANCE REPORT 2017/18
- R L O\ERE G RERBRY

Mg— FRMESXZMARLFAERE &

REREEES

Section in This ESG Report
FRR HERESBEED

A. Environmental Aspect
A REEME

A1 Emissions

Al BB

General Disclosure

—RiEE
A2 Use of Resources

A2 EIRAA

General Disclosure

—RIKE

Information on the policies; and compliance with relevant laws and
regulations that have a significant impact on the issuer relating to air
and greenhouse gas emissions, discharges into water and land, and

generation of hazardous and non-hazardous waste.
FEBERRBEZERBEN AARLIENES FEREEERYNESE
SHBE REFHBRTAREX

SENEBERRAGINESR -

Policies on the efficient use of resources, including energy, water and

other raw materials.

BHERAER (BFER KREMEMNE)HHREK-

A3 Environment and Natural Resources

A3 RERXAER
General Disclosure

—RIKE

B. Social Aspect

B. HEEHE

Employment and Labour Practices
EBRETEH

B1 Employment

B1 &

General Disclosure

—RIKE

Policies on minimising the issuer's significant impact on the environment

and natural resources.

BEBTAHRERAREREREASE

HBR -

Information on the policies; and compliance with relevant laws and
regulations that have a significant impact on the issuer relating to
compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination,

and other benefits and welfare.

ERENRBRE AEREA TERE -RE TERS St RIX
RURAMEERBENNER REFHBETAREXR

ERBAFINES-

s/

e

iobizlzh

F
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Environment
— Emissions

REEE
- B

Environment

- Use of Resources
REEE

- BRAA

Environment
- Environment and Natural
Resources
REEE
-RERXAER

Employment and Labour Practices
- Recruitment and
remuneration policies;
- Dismissal policies;
- Equal opportunities, diversity
and inclusion
BREREIER
- BERFMBCR
- BERR.
-VERE ZURER
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Subject Areas
FE®HE
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Content
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Section in This ESG Report
SRR LHERESBEEDN

B2 Health and Safety
B2 RRHEZ2
General Disclosure

—RiE

B3 Development and Training
B3 #RKIEI
General Disclosure

—RiE

B4 Labour Standard
B4 ZTAA|
General Disclosure

—RiE

Operating Practices

= ¢7)

B5 Supply Chain Management
B MEEHEER

General Disclosure

—RiE

B6 Product Responsibility
B6 EmETE
General Disclosure

—RiE

22

Information on the policies; and compliance with relevant laws and
regulations that have a significant impact on the issuer relating to
providing a safe working environment and protecting employees from
occupational hazards.

EERUZ2TIHFRERREREERRHMEMRENER  RETHH
TABERZENHEBLERRONER -

Policies on improving employees’ knowledge and skills for discharging
duties at work. Description of training activities.

ERRARERTIEBRENMNERRRENEE HLEIES-

Information on the policies; and compliance with relevant laws and
regulations that have a significant impact on the issuer relating to
preventing child and forced labour.

EHABLEIRNRHLEINEER REFHBTABEATENERE
BERBABINER -

Policies on managing environmental and social risks of the supply chain.

ERHEENRERMSABEE-

Information on the policies; and compliance with relevant laws and
regulations that have a significant impact on the issuer relating to
health and safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress.

EHRMHERABRBENERERZS BS SBRABEEURERE
ENBE RETHBTAEEALENHEEERAOANER -
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Employment and Labour Practices
- Health and safety

BRERSETIER
-RERZZ

Employment and Labour Practices
- Development and training
RERBIER
- BRRE

Employment and Labour Practices
— Labour standards

BERETHS
- gTEg

Operating Practices

- Supply chain management
EEEM

- HEEER

Operating Practices
- Product responsibility

E1Ef
-EmEME
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Subject Areas Content Section in This ESG Report
TERE AE FER HEREAREES

B7 Anti-corruption

B7 RES
General Disclosure Information on the policies; and compliance with relevant laws and Operating Practices
regulations that have a significant impact on the issuer relating to - Anti-corruption
bribery, extortion, fraud and money laundering.
—RiEE BRABLER PR HHFRABENBER REFHBITAREAYE ZEEM
MEBEERRAINER - -REF
Community
HE
B8 Community Investment
B8 HERE
General Disclosure Policies on community engagement to understand the needs of the Community
communities where the issuer operates and to ensure its activities take — Community investment
into consideration the communities’ interests.
—RiEE BEUMESHERTBBETALENELEZENRREERIHEE HE
BHBFSENBE- -HEBRE
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