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CHARACTERISTICS OF GEM OF THE STOCK EXCHANGE OF HONG
KONG LIMITED (THE “STOCK EXCHANGE”)
BERBMERZAAERAE ((BRXFT]) GEM 256

GEM has been positioned as a market designed to
accommodate small and mid-sized companies to which a
higher investment risk may be attached than other companies
listed on the Stock Exchange. Prospective investors should be
aware of the potential risks of investing in such companies
and should make the decision to invest only after due and
careful consideration.

Given that the companies listed on GEM are generally small
and mid-sized companies, there is a risk that securities traded
on GEM may be more susceptible to high market volatility than
securities traded on the Main Board of the Stock Exchange
and no assurance is given that there will be a liquid market in
the securities traded on GEM.

Hong Kong Exchanges and Clearing Limited and the Stock Exchange
take no responsibility for the contents of this report, make no
representation as to its accuracy or completeness and expressly
disclaim any liability whatsoever for any loss howsoever arising from
or in reliance upon the whole or any part of the contents of this report.

This report, for which the Directors collectively and individually accept
full responsibility, includes particulars given in compliance with the
GEM Listing Rules for the purpose of giving information with regard to
the Group. The Directors, having made all reasonable enquiries,
confirm that to the best of their knowledge and belief, the information
contained in this report is accurate and complete in all material
respects and not misleading or deceptive and there are no other
matters the omission of which would make any statement herein or
this report misleading.

Unless otherwise stated, all monetary figures are expressed in
Singapore dollars. Certain amounts and percentage figures included
in this report have been subject to rounding adjustments. Accordingly,
figures shown as totals in certain tables may not be an arithmetic
aggregation of the figures preceding them. Expressions used
throughout this report have their meanings set out in the section
headed “Definitions and Glossary of Technical Terms”.

This report will remain on the website of GEM at www.hkgem.com on
the “Latest Company Announcements” page for at least 7 days from
the date of publication and on the website of the Company at
www.sunlightpaper.com.sg.

GEMMEM - RPN EATFRE—@ELHH
WE - WEQARELBRHMBERIAETHLQF
TEEARERR FREREMALIETERE
RZEQAANEERAR  LEREBEFEAFNE
BEREAEHRERE -

HAGEM LT AREERPNEAT  £GEM
BEENRFTHEEBRABRAMEREEZESFE
SRANTH R ER - FREEZRIEEGEM
BEENESEESRNBENTS -

BERGRGEEBERRFIRBZTEH R HEA
BT B E  HHEEN L TR T T ERE
B WHEXRT BT EHALXRELH LT
1] B8 73 0 2 I 2 A 3K R fa B a2 5 A 25 7 5 B 1
(AR AT AT -

IR & BV E R T B IR GEM _E AR A TI# - EF
BB A & 0 BRI H R R B 5 A A 2 BB E T
EFHFL — A EEHRER  SEIRAL
s AREHENESEZ T FITEEET
o WERG LGS - BB RFEAEAM
FI B SHANIR G B P B (A R 2 A AR

= BIEHS - BT B B GG AF IR T ES) » 7K
BEFEETTHEREAD LT OEEZREE -
At BT ERAADE WA F S T
NGt B PTG EBE B A o & R H
REBIR [FBEE KRR —F

IR T B H B & b —i# -+ HRGEM
A www.hkgem.com [ & 3T 2 7] N7 | #8 8 J 2K
2 AJAF UL www.sunlightpaper.com.sg B

2018 I35 ~ (t@ REAHE / AX (1977) ERERAR



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE #HEBRER

INTRODUCTION

We recognise our corporate social responsibility (“CSR”) to society.

wE

Consequently, we integrate social and environmental aspects into our
daily operations where practicable whilst balancing the cost of such
integration against tangible returns.

We report herewith the steps taken in the Relevant Period and the
corresponding results of such integration.

REPORTING STANDARD

This report is prepared in accordance with the “Environmental, Social
(the “ESG Guide”)
contained in Appendix 20 of the GEM Listing Rules.

and Governance (“ESG”) Reporting Guide”

This report mainly covers the social and environment aspects of the
ESG Guide. The governance aspect of the ESG Guide is addressed
in the Corporate Governance Report of our Annual Report.

SCOPE

This report covers our supply of tissue products to corporate
customers in Singapore for the Relevant Period carried out by
Sunlight Paper. Additional information of our Group is found in our
Annual Report.

OUR STRATEGY

Sustainability of ESG aspects is important to long-term value creation
for our stakeholders. We identify environmental and social
responsibilities as our core commitments. We play our part to
contribute to the communities where our employees and customers
work and live.

Our strategy to fulfil our environmental and social responsibilities is
through achievements of environmental and social objectives in our
daily operations.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BiR - HERERERS

OUR STRATEGY (Continued)
Objectives
We integrate environmental and social considerations into our

business objectives to achieve:

Environmental objectives:
° Add environmentally friendly elements in our daily operations;

° Use energy and resources efficiently;

° Reduce greenhouse gas emissions; and

° Continuously improve waste management

Social objectives:

° Respect employees’ rights and promote an equal opportunity

workplace;

° Commit to occupational safety and health, and endeavour to
provide a safe and healthy workplace;

° Commit to ethical business practices, and build integrity within
the workplace; and

° Support community participation
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

R HERERRS

OUR STRATEGY (Continued)

Approach

We execute our environmental and social strategy to achieve its
related objectives through a series of actions and commitments:

° Embed environmental and social objectives into business
processes including decision making process;

° Formulate and document environmental and social policies for
management and staff members to follow;

° Comply with environmental and social laws and regulations;
° Report our performance on a balanced picture;
° Disclose KPIs as measurement of actual results;

° Ensure appropriate and effective ESG risk management and
internal control systems are in place; and

° Practise corporate citizenship

We established a team to develop environmental and social policies.
The team monitors, manages, recommends and reports on ESG
matters. This is to ensure that potentially harmful occupational health
and safety, environmental and social effects are properly assessed,
addressed and monitored.

ENGAGING OUR STAKEHOLDERS

We maintain an open and honest relationship with our stakeholders.
Continuous communication enables us to consider how our business
decisions impact our stakeholders. The table below presents our
communication methods with our stakeholders.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERRSE

ENGAGING OUR STAKEHOLDERS (Continued) BEHRESHE)
Stakeholder Groups Specific Stakeholders Methods of Communication
5 40 &H Bl BEROE BEASA
Investors e Shareholders e Corporate website
e Routine reports
e Annual general meeting
e Announcements and disclosures
REHE o KX o {DEEMEU
o fliTHRE
o WREBFAREG
o NEREE
Employees e Senior Management e Training and conferences
o Staff e Face-to-face meetings
e Potential recruits e Periodic interviews
e (SR and volunteering activities
(== o EREEE o IEAIREEHE
e BT o
o EBHEEE o EHIEMA
e NEMEBREAREILEY
Customers e Facility management and cleaning e Customer assessment
contractors e Product presentation
e Sourcing agencies e Designated customer hotline
¢ Private organisations
= o REEIEIBREANR o EFRME
o EREEMIE e Em#EX
o TMAMRE s EPHHR
Suppliers e Tissue suppliers e Supplier assessment
e Materials suppliers e Quality and delivery review
e Transportation providers e Factory visits
Hrem o BHEGMEER o HERAHE
o MEMtER e HERXMNESL
o EHIEMH o FFIM
Government e Government agencies e Written correspondence
e Regulators e Ad-hoc meetings
IEgE) o INTHEES o EMEEX
o EEME e HhRlEE
Community e National and local community e Industrial events
organisations e  Seminar
e CSR activities
Fanl o ZEINEMITRAR e TEEH
o HEiE

o BEMHERTEH

2018 IR%E « st MEAME / AX (1977) ERABRAA



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

R HERERRS

ENGAGING OUR STAKEHOLDERS (Continued)

We engaged our management and employees who are usually in
communication with our stakeholders to identify material ESG issues.
Through this approach, we identified areas for improvement in our
daily operations to achieve environmental and social objectives.

PROTECTING THE ENVIRONMENT

We acknowledge our responsibility to protect the environment. As
such, we have integrated environmental considerations into our
business operations, including but not limited to improving our
environmental practices through minimising pollution, utilising energy
efficiently and reducing waste in our daily operations.

Emission Control

Due to the nature of our operations and the existing measures
spearheaded by Singapore government agencies to protect the
environment, there are limited actions within our control that could
effectively and meaningfully improve the environment. We are of the
opinion that our actions have met our objectives during the Relevant
Period.

In Singapore, the National Environment Agency (“NEA”) is the leading
public organisation responsible for ensuring a clean and green
environment, including air pollution from emission with emphasis on
sulphur dioxide.

The main source of sulphur dioxide emission in Singapore is industries
such as refineries and power stations. Motor vehicles (both petrol and
diesel) contribute only 0.1% to total sulphur dioxide emission.
Nevertheless, NEA mandated the supply of cleaner petrol for motor
vehicles with sulphur content lower than 0.001% with effect from July
2017 and the sale of new petrol and diesel vehicles to meet EURO VI
emission standard with effect from September 2017 and January
2018 respectively.

In our delivery operations, we generate emission from our diesel
trucks when we deliver products to our customers. In view of the
abatement measures by NEA and the miniscule impact of motor
vehicle emission to the overall air pollution in Singapore, we do not
monitor emission from our delivery activities.

In our office and factory, we generate GHG emission from use of
electricity. In Singapore, electricity is supplied by the government and
we have no control over the source of electricity generation.
Consequently, we do not monitor GHG emission as a KPI. Instead,
we monitor our electricity consumption by kWh.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

B HERERERS

PROTECTING THE ENVIRONMENT (Continued)

Our executives travel overseas for business purposes on scheduled
flights by commercial airlines. These scheduled flights contribute to
air pollution via GHG emission. Our decision to travel or not to travel
does not alter such scheduled flights in anyway whatsoever.
Consequently, we do not monitor GHG emission from our air travel.

Waste Management
Hazardous waste
Our operations do not produce hazardous waste.

Non-hazardous waste
The non-hazardous waste we produced in the Relevant Period are:

° Packaging materials, principally carton boxes (451 tonnes) —
sold to recyclable waste collectors by our customers.

° Tissue paper off-cuts from JRT production (3 tonnes) — sold to
recyclable waste collectors, to be recycled back to paper pulp.

° General waste from daily activities — collected by a private
contractor fortnightly at a fixed fee. No KPI is available.

We are of the opinion that our actions have met our objectives during
the Relevant Period.

Green Office Measures

We adopt the 3R concept of “reduce, reuse and recycle”. Green
reminders are communicated to our employees to cultivate their
awareness of environmental protection in daily operations.

We have measures to enhance energy saving. In office, we encourage
the use of electronic devices in our daily operations; we set the air-
conditioning temperatures at an environment-friendly level; we switch
off all lighting and air-conditioning if not in use; and we install motion-
sensor lighting where applicable to avoid energy wastage.

Water is mainly consumed in our office. Water is supplied by the
government. Our water consumption is minimal.

We are of the opinion that our actions have met our objectives during
the Relevant Period.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

R HERERERS

PROTECTING THE ENVIRONMENT (Continued) FERIE (&)
Resources consumption: BB
KPI
BREVIER
m3
SR
Water consumption BKE 815
Per employee BxES 27
kWh’000
FEFRE
Electricity consumption AE=E 64
Per employee SZEE 2
We are not aware of any cases of non-compliance with laws and I~ 2EEE K B R MR EREEHEN

regulations that have a significant impact on our operations in relation
to air and GHG emissions, discharges into water and onto the land,
or generation of hazardous and non-hazardous waste.

EMPLOYMENT AND LABOUR PRACTICES
Employment Standards and Well-being

Our employees are valuable assets and our success is underpinned
by our people. We provide attractive remuneration packages, and a
fair and harmonious working environment to safeguard the legitimate
rights and interests of our employees. Our human resource policies
outline our compensation, working hours, rest periods and other
benefits and welfare, which comply with laws and regulations. We
attract qualified applicants by offering competitive remuneration
packages based on prevailing market conditions.

A staff handbook is in place so that employees are aware of the
goals, policies and procedures of the Group as well as their
responsibilities. The staff handbook is updated when necessary.

We comply with (a) the Employment Act (Cap. 91) of Singapore which
is the key legislation governing basic terms and conditions of
employment and the rights and obligations of both employers and
employees; and (b) the Employment of Children and Young Persons
Regulations which govern the work that children and young persons
can do.

8  SUNLIGHT (1977) HOLDINGS LIMITED / Environmental, Social and Governance Report 2018
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BiR - HERERERS

EMPLOYMENT AND LABOUR PRACTICES
(Continued)

Employment Standards and Well-being (Continued)

We comply with the rule and regulations on the employment of
foreign workers as stipulated by the Ministry of Manpower of
Singapore (“MOM?”), such as the Employment of Foreign Manpower
Act (Cap. 91A) and the Employment of Foreign Manpower (Work
Passes) Regulations 2012. We recognise the importance of a fair and
harmonious working environment and adhere to the principle of equal
opportunities by following the Tripartite Guidelines on Fair
Employment Practices which are formulated by the Tripartite Alliance
for Fair and Progressive Employment Practices.

We endeavour to create a workplace based on respect for human
rights and where our employees are free to practise their beliefs and
preferences.

During the Relevant Period, we are not aware of any cases of non-
compliance with Singapore’s employment laws and regulations that
have a significant impact on our operations.

Total Workforce

During the Relevant Period, all our employees are located in
Singapore. At the end of the Relevant Period, we had 30 full-time
employees. Although the ratio of male to female employees is 3:1,
this is observed to be an industry norm and does not conflict with our
anti-gender discrimination employment policy.
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KPI Number of employees
BRERIER EEAH
Gender 4 Bl

Male B 23
Female M 7
Age Group Fir AR

Under 30 years old 30 AT 12
31 to 50 years old 31 2 505% 8
Above 51 years old 51 B A 10
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R HERERRS

EMPLOYMENT AND LABOUR PRACTICES

(Continued)
Employee Turnover
During the Relevant Period, our employee turnover rate was 27 %.

EERLEIER@

EERKEMR
REMFE - RAMWESRLER27% -

KPI No. of People Turnover Rate
BRENIER AE AR=
By Gender =R

Male B 8 35%
Female peg 0 0%
By Age Group RE#RAR

Under 30 years old 30T 4 33%
31-50 years old 31 £505% 4 50%
Above 51 years old 51 A+ 0 0%
Employee Health and Safety EERBRENEZSD

We comply with the Work Injury Compensation Act (Cap. 354) and
the Workplace Safety and Health Act (Cap. 354A), which govern
health and safety of employees in Singapore.

Our operations generally do not expose our employees to high-risk
work procedures. Nevertheless, we emphasise and encourage our
employees to be vigilant and responsible for their safety and health
whilst performing their work obligations. With constant reminders and
top-down emphasis, we endeavour to provide our employees with a
safe and healthy working environment. In addition, employees are
required to report all accidents to ensure proper medical treatment
and safety precautions to prevent future recurrence.

Our comprehensive workplace safety health system is certified to
BizSAFE Level 3 by the Workplace Safety and Health Council of
Singapore.

During the Relevant Period, there were no work-related fatalities or
serious injuries, and no days were lost due to work injury. We did not
find any health and safety irregularities at our office and factory.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BiR - HERERERS

EMPLOYMENT AND LABOUR PRACTICES
(Continued)

Development and Training

We generally hire employees with working experience relevant for
their assigned tasks hence minimal training, if any, is required. The
assigned tasks are repetitive in nature and therefore our employees
generally do not require training updates.

We encourage employees to develop or upgrade their skill sets if they
choose to do so. We would fund the cost and/or provide study leave
on a case by case basis. During the relevant period, no requests were
received from employees.

Our directors and senior managers continuously develop their
management knowledge and/or professional skills by attending
training courses, reading relevant materials, and participating in
conferences and exhibitions.

OPERATION MANAGEMENT

Supply Chain Management

Supply chain management is a key area of our business, which
includes managing environmental and social risks of the supply chain.
We require suppliers to provide products which are FSC-certified to
ensure compliance with environmental laws and regulations.

We procure products based upon specification, quality, price and
applicable environmental considerations. For all new and existing
suppliers, we regularly visit their production facilities to witness their
operations and to check against our required specifications of the
products.

We are impartial in our selection of suppliers. Our supply chain
management policies and procedures include assessment, selection,
approval, procurement and performance evaluation. Performance
evaluation is based on capacity, delivery accuracy and punctuality,
service, environmental protection and social responsibilities.

During the Relevant Period, our major suppliers are from ASEAN and
China.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

R HERERRS

ANTI-CORRUPTION

We prohibit employees from receiving any advantages offered by
customers, suppliers, colleagues, or other parties, while they are
performing employee duties, and prohibit any activities involving
conflicts of interest, bribery, extortion, fraud, and money laundering.
Our staff handbook lays out the Group’s expectation and guiding
provisions on code of conduct. We require employees and we
encourage customers, suppliers, or other parties to report incidents
relating to any conflicts of interest, extortion, bribery, fraud and money
laundering.

During the Relevant Period, there were no reports of non-compliance
incidents in relation to corruption.

CARING FOR THE COMMUNITY

We endeavour to support the communities in which we operate by
understanding their needs. We focus on the hygiene aspects of
charitable organisations in our community.

We donate our products principally to charities as and when they
request.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERRSE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE

CONTENT INDEX

This report is prepared in accordance with the ESG Guide. The
following table provides an overview on the general disclosures and
KPIs of various aspects under each subject area, which are either

Rt ERERRB RS

ARE DRI - B REAESIRE - TR
BiiEsl R T ERBE T TRBEN —REER
RIS RCEIE - YRR E M2 R 2 BHE

cross-referenced to the relevant chapters or supplemented with  HEEINERIFHTE ©
additional information.
Description Reference Remark
it 2R i
ENVIRONMENTAL
B
Aspect A1: EMISSIONS
BEAT: B
General Disclosure Information on: (@) the policies; and (b) compliance  Protecting the Environment
-RHE with relevant laws and regulations that have a — emission control; waste
significant impact on the issuer relating to air and management; green office
greenhouse gas emissions, discharges into water measures
and land, and generation of hazardous and RERE — HRUES] BYER
non-hazardous waste BERLEREE
BHERRAZREHN  MARTHBOHT -
BEREZEENMNELSY  @BE R
LETHETARERATENHEEER
Bl &R
KPI A1.1 The types of emissions and respective Emission Control
BRENERAL emissions data BRI
PR TR RARR S R
KPI A1.2 Greenhouse gas emissions in total (in tonnes) and, ~ Emission Control
BRENEEA.2 where appropriate, intensity (e.g. per unit of B
production volume, per facility)
BERBAENE AETE) K (NER)%E
(WABEESN - BEZEHE)
KPI A1.3 Total hazardous waste produced (in tonnes) and, N/A We do not generate hazardous
BREVEEALS where appropriate, intensity (e.g. per unit of TEA waste in our operations
production volume, per facilty) BAMEETRELEEREY
FELEEEENAE (UEHE) R (ER)
HE(MABESEf - BERMENE)
KPI A1.4 Total non-hazardous waste produced (in tonnes) Waste Management
BREVERA14 and, where appropriate, intensity (e.g. per unitof ~ EE¥IEIE
production volume, per facility)
FEABREEZMES CAEHE) R (IER)
HE(NASES EL - §ERMEHHE)
KPI A1.5 Description of measures to mitigate emissions Emission Control
BRENERALS and results achieved el
MR RSB ME R R ERR
KPI A1.6 Description of how hazardous and non-hazardous ~ Waste Management
HRENIERALE wastes are handled, reduction initiatives and EYERE

results achieved
HIREEERBEEBENNE  REEEN
NG e

2018 IR%E « st MEAME / AX (1977) ERABRAA
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE #HEBRER

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
CONTENT INDEX (c

Description

R

wE

ontinued)

RiE HE8REBANBES @)
Reference Remark

Aspect A2: USE OF RESOURCES

BEA2: BRER
General Disclosure

—REE

KPI A2.1
BRENER A2

KPI A2.2
BRENERA22

KPI A2.3
BRERERA23

KPI A2.4

BRENEEA24

KPI A2.5
BREMETA25

Policies on the efficient use of resources, including
energy, water and other raw materials

BRERER(BERR  KREMRE)
IR

Direct and/or indirect energy consumption by type
(e.g. electricity, gas or oil) in total (KWh in "000s)
and intensity (e.g. per unit of production volume,
per facility)

BENESNERR/SMEER(NE - TH)
BRECATETRRHE) REE(NNEESE
By BERME)

Water consumption in total and intensity (e.g. per
unit of production volume, per facility)
BRKERTE(MNGEREN - BEREHE)

Description of energy use efficiency initiatives and
results achieved

iR RE B MG E RAERR

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency initiatives and results achieved

HSREGE AKR SR A AR R - DA RIS
Rk e st &I R g A R

Total packaging material used for finished products
(in tonnes) and, if applicable, with reference to
per unit produced

R mAReEHNES
BEEBLE

(ANEEHE) B (Wi )

Aspect A3: THE ENVIRONMENT AND NATURAL RESOURCES

EBEA3: RERXAER
General Disclosure

—RIKE

KPI A3.1
BREMERAI

Policies on minimising the issuer’s significant
impact on the environment and natural resources
BEBTAHRERAABREKERTEN
PeH

Description of the significant impacts of activities
on the environment and natural resources and
the actions taken to manage them

BHEBESERERARERNEATER
ERDERERYENTE

Protecting the Environment
—green office measures
RERE — BEPLERE

Resources Consumption

BRA

Resources Consumption

BRERE

Green Office Measures
BERAEER

Green Office Measures
BERRERE

Waste Management

BNER

Protecting the Environment

RERE

Green Office Measures
BERAERER

14 SUNLIGHT (1977) HOLDINGS LIMITED / Environmental, Social and Governance Report 2018
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BiR - HERERERS

ENVIRONMENTAL, SOCIAL AND GOVERNANCE

CONTENT INDEX (Continued)

BiR - HEREAARTRL @

Description Reference Remark
it 2R et
EMPLOYMENT AND LABOUR PRACTICES
BEREIER
Aspect B1: EMPLOYMENT
EEB1: EfR
General Disclosure Information on: (a) the policies; and (b) compliance  Employment and Labour
-z with relevant laws and regulations that have a Practices— employment
significant impact on the issuer relating to standards and well being
compensation and dismissal, recruitment and ERERSIER — EEEAR
promotion, working hours, rest periods, equal &
opportunity, diversity, anti-discrimination, and
other benefits and welfare
BUFHRGRE BEREA I8 RERE -
TE#e  Zult - REGUREMFBREF
40 @BR RO ETFHRTABEAFZE
MRBEERRNNER
KPI B1.1 Total workforce by gender, employment type, Total workforce
BRENEEB age group and geographical region EEBY
mIEH - BEEE  FRATRNEASNEER
By
KPI B1.2 Employee turnover rate by gender, age group Employee turnover
BREREEBI2 and geographical region EERKE
=R FREF RMEE D HOERRALE
Aspect B2: HEALTH AND SAFETY
EBmEB2: REHZZ
General Disclosure Information on: () the policies; and (b) compliance ~ Employment and Labour
-REE with relevant laws and regulations that have a Practices—employee
significant impact on the issuer relating to health and safety
providing a safe working environment and ERERAETIEH - EERRR
protecting employees from occupational hazards Z%
ERRUZ2TIERRRREREBEBENRAS
) @HE : RO ETHETARERTEN
HEEERROINER
KPI B2.1 Number and rate of work-related fatalities N/A None
BRENERB21 ATEBAEMETHAS KL% TEA &
KPI B2.2 Lost days due to work Injury N/A None
BRENEEB22 RIGELRIERY TER it
KPI B2.3 Description of occupational health and safety Employment and Labour
BRENIEEB23 measures adopted, how they are implemented Practices— employee

and monitored

BRARANBERFEER 251G A LREHRT

RERTE

health and safety
ERRETIEH - EERE
R&%

2018 IR%E « st MEAME / AX (1977) ERABRAA
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R HERERRS

ENVIRONMENTAL, SOCIAL AND GOVERNANCE R - t8RERARES| @)

CONTENT INDEX (Continued)

Description Reference

R 28

Remark

i

Aspect B3: DEVELOPMENT AND TRAINING
EEB3 : & R

General Disclosure Policies on improving employees’ knowledge and Employment and Labour
—-REE skills for discharging duties at work. Description Practices— development
of training activities and training

EERRMEERTIARENABRERENREK - BRREIEH - BRIUE
HEINEE

KPI B3.1 The percentage of employees trained by gender N/A
BRENIEEBS and employee category TEH
RIUEFIRESENESNZIEEE DL

KPI B3.2 The average training hours completed per N/A
BEENIEEBS.2 employee by gender and employee category TER
RUFIREEERES - SREETREZIN
T8

Aspect B4: LABOUR STANDARDS
BEB4 : 4 TE]

General Disclosure Information on: () the policies; and (b) compliance  Employment and Labour

-REE with relevant laws and regulations that have a Practices—employment
significant impact on the issuer relating to standards and well-being
preventing child and forced labour BERSIEA - EREAR

BAMIFEIRENSTIE : @BE : ROo)ETE B8
BTABEAYENERAERRIINER

KPI B4.1 Description of measures to review employment N/A
BRENIEEB41 practices to avoid child and forced labour TER
BT REERNERABRET REHST

KPI B4.2 Description of step taken to eliminate such N/A
BRENEEB42 practices when discovered TiER
HREBRERENSERE BB RN S

Aspect B5: SUPPLY CHAIN MANAGEMENT
[EMEBS : REHER

General Disclosure Policies on managing environmental and social Supply Chain Management
—-REE risks of the supply chain fpEsssm

ERHERORE L ERREE

KPI B5.1 Number of suppliers by geographical region Supply Chain Management
BRENIEEBS.1 RIS EEEE HEgRER
KPI B5.2 Description of practices relating to engaging Supply Chain Management
BREREEBS2 suppliers, number of suppliers where the RERER

practices are being implemented, how they are
implemented and monitored

B EBEARERNEN  mEARTEBENN
HEREE  ARBHEMNRNITRERRE

16 SUNLIGHT (1977) HOLDINGS LIMITED / Environmental, Social and Governance Report 2018

We hire employees with relevant
working experience.

HFRAEBEEIERRNET -

We hire employees with relevant
working experience.

HFEMEBRRELERRNET -

We do not engage in child labour
and forced labour
BN ERAETRARHST -

We do not engage in child labour
and forced labour
AU EEREIRRHLT -



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERRSE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE R - HERERARTES| (®)
CONTENT INDEX (Continued)

Description Reference Remark

R 2R i

Aspect B6: PRODUCT RESPONSIBILITY
EBHEB6: EREF

General Disclosure Information on: (a) the policies; and (b) compliance ~ N/A Tissue is for one-time use and
—-REE with relevant laws and regulations that have a TER immediate disposal. On its own,
significant impact on the issuer it has negligible value and is
B @EE: RO)BTHETAREAYEN generic in nature.
HEEERANER BEAR—RUEERRUEIEE -

EAGEBEN  BRALE -

KPI B6.1 Percentage of total products sold or shipped N/A
BRENIEEBG.1 subject to recalls for safety and health reasons TER
BEFRERERLEHTARE REFRHMA
Bl R
KPI B6.2 Number of products and service related complaints ~ N/A
BRENIEEB6.2 received and how they are dealt with TEA

EHEARERLRBHRFEE A REL T E

KPI B6.3 Description of practices relating to observing and N/A
BRENIEEB6.3 protecting intellectual property rights TEA
il B RRIE R E RGN ER

KPI B6.4 Description of quality assurance process and N/A
BRENIEEB64 recall procedures TiEA
S RRT AR RERCYIZT -

KPI B6.5 Description of consumer data protection and N/A
BRENIEEB6S privacy policies, how they are implemented TER
and monitored
HIEBEERMRE RALBECE - WRIBHERITR

BRI

2018 IR%% « st @ B AWE / AX (1977) ERAERLR 17
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R HERERRS

ENVIRONMENTAL, SOCIAL AND GOVERNANCE

CONTENT INDEX (Continued)

RIE HERER

BRES| @)

Description Reference Remark
it 2R B
Aspect B7: ANTI-CORRUPTION
EEB7: RES
General Disclosure Information on (a) the policies; and (b) compliance Anti-Corruption
-REE with relevant laws and regulations that have a REBFIE
significant impact on the issuer
B @BE: RO)ETHETABEATEN
HEEERROINER
KPI B7.1 Number of concluded legal cases regarding corrupt ~ N/A None
BRENEEBTA practices brought against the issuer or its TEA &
employees during the reporting period and the
outcomes of the cases
RERERNEBETAREESRETEELENES
FRRMOEE RFDER
KPI B7.2 Description of preventive measures and whistle- Anti-Corruption
BRENEEBT.2 blowing procedures, how they are implemented R &5 L{E
and monitored
R SRR ERIET  UREBRTRER
%
Aspect B8: COMMUNITY INVESTMENT
BEBS : #HERE
General Disclosure Policies on community engagement to understand ~ Caring for the Community
—RiRE the needs of the communities where the issuer O R
operates and to ensure its activities take into
consideration the communities” interests
BHUHB2ERTRETAEEMELEREN
BREAZHEDEEEMLRIRNIR
KPI B8.1 Focus areas of contribution (e.g. education, Caring for the Community
BRENIEEBS.1 environmental concerns, labour needs, health, O R
culture, sport)
EIEREE (HE  RRFE 4IFK
fgz ik - BBE)
KPI B8.2 Resources contributed (e.g. money or time) to Caring for the Community
HRENIEEBS.2 the focus area BOE

ERIREMPRER(NeEIBR)
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DEFINITIONS AND GLOSSARY OF TECHNICAL TERMS

BERENARE

In this report, the following expressions shall have the meanings set out below unless the context requires otherwise.

EARRET - BRIFXERBLE

“Annual Report”
[

“ASEAN”

“Board of Directors” or “Board”

g

“China” or “PRC”

[ B

ST

“Company”, “our Company”, “we” or “us”

(NI A

“Director(s)”
[E%]

“FSC”

(M EEEZES]

“GEM”
[GEM]

“GEM Listing Rules”

[GEM LR Al

THFZBARNT &% -

the Group’s annual report for the Relevant Period

REERNA AR F &

the Association of Southeast Asia Nations, established on 8.8.1967, the
member states of which comprise Brunei Darussalam, the Kingdom of
Cambodia, the Republic of Indonesia, Lao People’s Democratic Republic,
Malaysia, the Republic of the Union of Myanmar, the Republic of the
Philippines, Singapore, the Kingdom of Thailand and the Socialist Republic of
Vietnam

RAEDERBE  W1967F8ABHKY - NERBEXKEBEME - R
ETE - ERADHME - 2B ARREHME - FRAD - AL
S JEEBHME - K REE KBS F R LR

the board of Directors of our Company
RRFESE

the People’s Republic of China, which for the purpose of this report and for
geographical reference only, excludes Hong Kong, Macau and Taiwan
REARANE  giAmEms MEHRMIELEMNS - TEEEE  RFRE

ek
=

Sunlight (1977) Holdings Limited (B ¥t (1977) =B R 2 7)), an exempted
company incorporated in the Cayman Islands on 21.9.2017 with limited
liability
BHX A7) IERERAT - R2017F9A21 HERERST MK UK EREE
R NE

the director(s) of our Company
KARES

Forest Stewardship Council, a global not-for-profit organization that sets the
standards for what is a responsibly managed forest, both environmentally
and socially
RNEEZEE -

R

BIFRSEE AR BRI & MRIREE 8 B ENRMNE
GEM operated by the Stock Exchange

F B 52 PTE (F H) GEM

the Rules Governing the Listing of Securities on GEM, as amended,

supplemented or modified from time to time
BAFHER] ~ WA IENA GEME 7 AR Al

2018 IR%E « st MEAME / AX (1977) ERABRAA
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DEFINITIONS AND GLOSSARY OF TECHNICAL TERMS

» o« [T

“Group”, “our Group”, “we”,

[ZRE&EE | =5 [#fA)

“GHG”

mERGE]

HHKDH OI’ nHK$n
Bipel

“Hong Kong” or “HK”
[&E]

“KPI”
Nk dviectzd

“Relevant Period”
[BRHAMA

“S$” or “SGD” or “$”
[T ) = [#rhnsgoT | sk [T )

“Singapore”
[ 03 |

“Stock Exchange” or “SEHK”
[ Bt 2 A |

“Sunlight Paper”

[ Sunlight Paper |

sy
(%]

our Company and our subsidiaries or, where the context so requires, with
respect to the period before which our Company became the holding
company of our current subsidiaries, our Company’s current subsidiaries or
the businesses operated by such subsidiaries or their predecessors (as the
case may be)

RABREWBRAE M XEZEME  RARBKABEREWNBRRMNE
BABzATEIE - BIEEARRREMNBEARKZEMBE AR REAN S 2 E (R
ESTE ) EATHI TS

green house gas

RERE
Hong Kong dollars and cents, the lawful currency of Hong Kong
BREEEHETRE

the Hong Kong Special Administrative Region of the PRC
PEEEFATTHE

key performance indicators
B A WU R

financial year ended 30.9.2018
HZE20184F9 AS0HIEHMBFE

Singapore dollar(s), the lawful currency of Singapore
FINEOE T |G I T

the Republic of Singapore
3T AN HEA

The Stock Exchange of Hong Kong Limited
EEBMERSHMBERAT

Sunlight Paper Products Pte. Ltd., a company incorporated in Singapore
with limited liability on 8.7.1977 and an indirect wholly-owned subsidiary of
our Company

Sunlight Paper Products Pte. Ltd. * 741977 47 A 8 BEFT I s Ak 2 KB BR
NE - AARRAKEEEZEWNB AR

per cent
AN
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DEFINITIONS AND GLOSSARY OF TECHNICAL TERMS
BERENARE

“jumbo roll tissue” or “JRT” toilet tissue that is commonly used in public toilet cubicles of commercial
buildings

[ REFATHEL] [EEFNENEIE)EIES

“paper pulp” or “pulp” the raw material used to produce tissue paper, which includes recycle pulp,
soft wood pulp, hard wood pulp, virgin pulp, fluff pulp and mixed pulp

[ 452 ] SEGEAMBRME - SEDAR SRS  BARMR  REKE A
ERRBRAEKE

Notes: FAE -

—  all dates are shown in d/dd.m/mm.yyyy format —  FARXBHHABR A/ EBRARTR

—  allfigures shown in $'m, $ million, $'000 and % are approximates -  FMEEST TRkESBEREEE
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