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ABOUT THE ESG REPORT

Aurum Pacific (China) Group Limited (the “Company”) and its subsidiaries
(collectively referred to as the “Group”) is pleased to present the
Environmental, Social and Governance (the “ESG") report (the “ESG Report”)
for the year ended 31 December 2018 (the “Reporting Period”). The ESG
Report is prepared in compliance with the requirements of ESG Reporting
Guide (the “"ESG Reporting Guide"”) as set out in Appendix 20 to the Rules
Governing the Listing of Securities on GEM of The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”) (the “GEM Listing Rules”).

The ESG Report intends to give an insight into the approach adopted and
actions taken by the Company regarding its operations and sustainability that
have significant implication for the Company and the interest to stakeholders.
The Group believes sustainability is essential to the development of the
Group's long-term success. The Company understands the importance of the
ESG Report and is committed to make continuous improvements in corporate
social responsibility into its business in order to better meet the changing
needs of an advancing society.

SCOPE OF THE REPORT

The ESG Report covers the sustainability performance of our major business
segments, namely software platform business in Hong Kong and Guangzhou
of the People’s Republic of China (the “PRC") and money lending business in
Hong Kong. Our mobile gaming business is excluded from the scope of ESG
Report for the Reporting Period due to changes of the sales strategy for this
segment from self publishing to distributing particular game under licensing
arrangement with well-established game operator for licensing income. In
this regard, no environmental data would be generated from this business
segment.
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The ESG Report is written in accordance with the ESG Reporting Guide under RIE - g REARE IRIBEGEM EWRAIET

the GEM Listing Rules. Performance of the material sustainability issues were RIE e RERREESIRE - ERAFENE

disclosed by virtue of the following reporting principles: FEZ KRBT THRERAIEE -

Materiality We disclose significant issues according to the areas and aspects identified as important in the
materiality analysis, which was conducted by both management and stakeholders.

B2 BMRBEEEUESTHIREAZE2 A RGEREEAEE  EEES T AT EERFHEHR
F{EH -

Quantitative We obtain environmental data to show the effectiveness of our ESG policies and performance.

21t BPVERRIREBIEABTRERMANIRE L& REABBE 2 HBLRE ©

Balance We committed to present the ESG Report in an unbiased manner and not to conceal any unfavorable
facts.

T BABHIRAMEEFRIRRIRE - L@ REARE - B TEBWMERINEE -

Consistency

We adopt consistent methodologies in calculating of key performance indicators. Disclosures will be
made whenever methods or factors used has been changed.

—H% RATGEBRESIEZRERA -3 - BBEHGREF EAXEAZEAMEEHRMIED -

For the details relating to corporate governance, please refer to the EAGEEGHE  B2HARA - \FF
“Corporate Governance Report” in the Company's annual report 2018. WIEERRE]—& -

FEEDBACK [ t8&

Your valuable opinions regarding our performance and reporting presentation HARFXKBERGEZI AN BTZ2EE
form an integral part of our continuous improvement. Should you have any ERBBREMEEECEE R - W B
question or suggestion, please email us at info@aurumpacific.com.hk to help TEENEESER  BEEEFBHZE
us to improve our ESG performance. info@aurumpacific.com.hk LA B) 3 FI 26 Z 3R 45 -

HERERKRE
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STAKEHOLDER ENGAGEMENT AND MATERIALITY

ASSESSMENT

The Group actively collects feedback from our stakeholders to maintain a high
standard of sustainability of the Group. We strongly believe that our stakeholders
play a crucial role for sustaining the success of our business in this challenging
market. The Group connects with its stakeholders through communication

channels as listed in the table below.

FOESHEKEEMMG

AEBBEERAFNERESR  MEKAEEZ
SREMHEER - RPIRERFTMIE 2T
o RNERTEEEBRY CBRAE - KAEE
BB TRABBREREFNERE -

Stakeholders Expectations and Concerns Communication Channels

B E HEREE BERE

Stock Exchange Compliance of the GEM Listing Rules, timely and Seminar, workshops, website updates and
B T accurate announcements announcements

Government and
Regulatory Authorities

BT % EEE MR

Shareholders

S

Employees

=]

Customers

'F

Suppliers
frER

Community
#HE

BFGEM ETAR R - M EREEA M
Compliance with laws and regulations,
preventing tax evasion, and social welfare
BERNER - B R g A

Return on investments, corporate governance,

business strategies and performance

REDW - dRER  XHRBEREERE

Employee’s compensation, rights and benefits,
career developments, working environment and
working hours

EEFHM - EAREN  BEER  TERRR
TR

Quality of products and services, handling time
and privacy protection

EmRREER « RIERRERILERE

Fair and open procurement and win-win
cooperation

RERHARBREREE

Involvement in communities, social welfare and
community development

HE2H - el RkitRER

The Group identified issues for materiality assessment survey in accordance with
the ESG Reporting Guide and engaged its stakeholders to conduct an online

materiality assessment survey.
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Government inspections and email
TR N

Regular general meetings, financial reports,
circulars and announcements and Company
website

EHRRARE - MEHmE - ARk A RA R
Ut

Regular internal meetings and trainings,
performance appraisal, email and employee
handbooks

EHIN RS MIF T - ARG EBREETF
iiis

Meetings and on-site visits, customer service
hotline and email

ERRENES  EFRBARRES
Meetings and on-site visits
SEIEMER

Donations and participating in community
activities
B R0 & EE
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HEEBERE - LEFHE SRR BB
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The following materiality matrix concludes the results regarding the
materiality assessment survey. The top right-hand corner marks the ESG
issues that concerned the stakeholders most. From the result it shows that
the 5 most important ESG issues that concerned the stakeholders are Anti-
Fraud and Corruption, Product Quality, Intellectual Property, Occupational
Safety and Health and Diversification and Anti-Discriminatory. The results
provided insight for the Group to prioritise the sustainability issues and strive
for improvements in ESG performance so as to meet the expectations of our
stakeholders.

Materiality Matrix

EEMER

High
o

Q00
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s

Importance to Stakeholders
B BTN DRSS R

00

Medium
B

Medium Significance to Business

T HEBZEEMN
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Quality of Work Environment
TERREE
Diversification and Anti-Discriminatory
e R RIRAR
Turnover Rate
MRE
Occupational Safety and Health
Bxzr iR
Training and Development
EA B R
Child and Forced Labour
ERWNEEHELD
Employment Relationship/Communication
EBBAER AR
Employee Benefits/Recreation
BEREF, R
Operating Practices
EEER
8 Supplier Selection Process
HEREEREF
9 Anti-Fraud and Corruption
REGERE)S
10  Business Continuity Plan
ESTALE ey |
Product and Service Responsibility
EmRBBEE
11 Product Quality
EmEE
12  Complaints Handling
wa e

OUR BUSINESS

13

14

15

Intellectual Property
FBE

Customer Privacy
BEELE

Research and Development
T ot B fe 3

Community Contribution

HEER

Participation in Volunteer Activities
ZEETIE

Donations

B®

Environmental Protection and Green Operation

RERERBEEE

The Group is committed to maintaining a high standard of corporate
governance practices and transparency based on the interests of shareholders
and various stakeholders. The Group will also strike a balance between
development, social welfare and environmental protection. In the meantime,

we will contribute to the community with our strengths and resources.
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Sewage Disposal

KR EE

Greenhouse Gas Emissions

SRR HEL

Air Emissions

ZE R BE

Treatment of Hazardous and Non-Hazardous Wastes
BERBEEEMERR

Energy and Water Conservation
BERFIKERIR &

Natural Resources

RAER

Supplier Environmental and Social Assessment
HERE IR Rt @il

Carbon Trading System
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EMPLOYMENT

The Group regards employees as one of the most valuable assets of the
Group and treasures employee’s talent through providing competitive salaries
and benefits, offering employees continuous on-the-job training and creating
a work-life balance working environment.

The Group has established human resources policies and procedures to set
out the Group's standard of staff recruitment, remuneration, work periods,
rest periods, as well as termination of employment and compensation
matters. The human resources policies of the Group strictly adhere to the
applicable employment laws and regulations in Hong Kong and the PRC,
including but not limited to the Employment Ordinance (Chapter 57 of the
Laws of Hong Kong), Labour Contract Law of the PRC (1 3E A F A1 E 4%
&4 %), and Labour Law of the PRC (Fh2E A R A FNE 44 8))%). The Group
is committed to comply with the laws and regulations in respect to the
employee’s social security schemes that are enforced by both Hong Kong and
the PRC such as the Mandatory Provident Fund Schemes Ordinance (Chapter
485 of the Laws of Hong Kong), social insurance fund (endowment insurance,
medical insurance, employment injury insurance, unemployment insurance
and maternity insurance) and housing provident fund (Ff—<) in the PRC.
The human resources department of the Group reviews and updates the
relevant policies from time to time in accordance with the latest laws and
regulations.

Staff recruitment and promotion process is conducted in a transparent
and open manner. The Group assesses candidates based on a wide range
of factors including his/her academic records, past working experience,
character and competence. Remunerations and benefits of the employees of
the Group are determined with reference to the prevailing market standard as
well as the candidate’s performance. Moreover, the Group maintains a zero
tolerance attitude toward any discrimination, such as those on the grounds
of gender, age, marital status, family status, race, religion or disability, during
recruitment process or any circumstances.

The Group regularly reviews the remuneration package and promotion
opportunities by conducting regular performance appraisal for the staff and
makes necessary adjustments to conform to the market standard in order
to retain talents. In addition, the performance appraisal will be conducted
through a two-way discussion process so as to enhance the objectivity of the
assessment and ensure that all employees enjoy equal, fair and reasonable
promotion opportunities.
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rEBEGRREAREEEEZ— EREERS
B SREABFIZHFEREN  REERE
RRMAERIEDIA R 83 TR A5 T« TR

il

REBCHIFTANERBE MR - AEFIARE
BB THE  F8 - TEH  REMARKILE
BEAEEEEZRE - KEBANERBKERRE
EFEERTRERZEEERIESR 818
PRREFEED (FBEEPESTE) PEAR
HNBESHERERTEARLKMBELE L - &
KERNBTERERTERHINTZEBHLER
BETEDER AR - PIasRHIIEDE S S EMED
(BRZEDIF4858) - PR ERBRES(EZ
Rig - BERE  THRR - KERBRERR
) REFRER(AR—%) c AEBANER
ERRIBRIERIOER - TR ME FTARRER
% o

BETHRELREARBEARR AKEERE
REERR(BREEZSMAE BETIEL
B M NMEE)FHEAE - ARBERE ZH
LEr2ZEamshiRIEREA 2 RREE
AN - REBR R RIZT HEMABER THB
REFERRAR - R - Fic - BRRR - KE
AR R - REHEERA -

AEERERTEHE TABKHE T HENHHEA
RETFHE - URABBATIELFETSIRE
ZRAE o PLIN - EBEHE A AL T F R Y
1 BRESTEZEBRERERAEREZE
FHEFE  RERARE -

BEhEEEERQA 7

ZE\EFRE g REamE



To increase the employees’ sense of belonging, the Group offers various
welfare incentives to employees, including medical insurance scheme,
various paid leaves and various non-wage compensation. The Group also
organized a series of activities for the employees for the Reporting Period
such as annual dinner and Christmas party, etc.

During the Reporting Period, we did not aware of any violation with relevant
laws and regulations relating to recruitment and promotion, compensation
and dismissal, working hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare that have a significant impact
on the Group.

HEALTH AND SAFETY

The Group is committed to provide a safe and healthy working environment
to its employee by implementing the following key measures:

o keeping a first-aid kit in the office;

o prohibiting smoking and drinking liquor in all enclosed areas within the
offices;
o encouraging the staff to attend occupational health and safety training

organized by external parties and organization; and

o encouraging the staff to attend fire drill organized by the property
management company.

With the above measures, no work-related fatalities or instance of injury were
recorded and the Group was not aware of any material non-compliance with
the relevant laws and regulations such as Occupational Safety and Health
Ordinance (Chapter 509 of the Laws of Hong Kong) and Labour Law of the
PRC, that have a significant impact on the Group relating to providing a safe
working environment and protecting employees from occupational hazards
for the Reporting Period.

DEVELOPMENT AND TRAINING

We regard talent development as an important part of the Group’s
development strategy. We aim to grow together with our employees and
provide them with opportunities to improve themselves. \We encourage our
employees to work hard and to improve their professional qualities so as to
prepare themselves for future challenges. We also set a clear career pathway
to motivate our staff to improve themselves with continuous learning and
training up talents so as to play the key roles in striving for the success of the
Group. To encourage employees to enrich their personal knowledge and skill,
the Group provides qualified employees with paid study and examination
leaves.
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The Group encourages employees to participant in on-the-job training
and continuing education to create opportunities for career development.
Considering different position has different professional and technical needs,
the Group ensures every new joiner receives proper orientation training and
mentoring in order to help them to adapt the new working environment
quickly. The Group also encourages employees to take designated job-related
courses, programmes and professional qualification examinations so as to
enhance their competitiveness and expand their capacity through continuous
learning.

Moreover, the Group arranges directors and management to attend online
training webcast, webinars and courses in relation to updates on the GEM
Listing Rules, corporate governance, relevant laws and regulations so as to
maintain their continuing professional development.

LABOUR STANDARDS

The Group is committed to comply with laws and regulations including
Employment Ordinance (Chapter 57 of the Laws of Hong Kong), Labour
Law of the PRC (h2E A R FIBIL E)%), Prohibition of Child Labour of the
PRC (FR3E AR FIBEZE | H# FZE T4 7E), Protection of Minors Law of the
PRC (R % AR HEFB R F AREE) and other related labour laws and
regulations in Hong Kong and the PRC to prohibit any child and/or forced
labour employment. To combat against illegal employment on child labour,
underage workers and forced labour, prior to confirmation of employment,
the human resources department of the Group requires job applicants to
provide valid identification documents and verify all the information to ensure
the applicants meet relevant requirements. The human resources department
is responsible for monitoring and ensuring compliance of all relevant laws
and regulations that prohibit child labour and forced labour. If any illegal issue
is found, their employment will be immediately terminated and we will notify
the relevant government authorities timely.

During the Reporting Period, no non-compliance with the laws and
regulations related to the prevention of child labour or forced labour had
been found by the Group.
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SUPPLY CHAIN MANAGEMENT

There is no major procurement involved in our money lending business,
therefore, we will only focus on the software platform business. In selecting
our suppliers, we will take into account of various factors including but not
limited to their reputation, price, technical capabilities, business size and
product quality by performing comprehensive assessment. We require our
potential suppliers to comply with all the applicable laws and regulations and
stick to their corporate ethics during operations. Given the stable and reliable
relationship with current suppliers, the suppliers of our Group did not provide
any unsatisfactory service during the Reporting Period.

PRODUCT RESPONSIBILITY

Money Lending Business

Due to our business nature, the Group could access to customers’ personal or
corporate sensitive information, therefore, ensuring the privacy of customer
information is one of critical issues that the Group cares the most.

The Group recognizes the importance of compliance with regulatory
requirements and has been granted a money lenders license by licensing
court in Hong Kong pursuant to the Money Lenders Ordinance (“MLO")
(Chapter 163 of the Laws of Hong Kong). The Group has established the
money lending policies and procedure manuals which provides guidelines
on handling and/or monitoring of money lending procedures. The Group
also regularly monitors, reviews and, from time to time updates the existing
policies to ensure money lending business is strictly in compliance with the
MLO and other laws and regulations.

The Group has complied with the Six Data Protection Principles and the
requirements of the Personal Data (Privacy) Ordinance (Cap. 486, Laws of
Hong Kong) (the “PDPO") to ensure customers’ privacy is strictly protected.
The Group has established a safe and thorough customer data protection
system to ensure its customer information is only used for its intended
purpose and the following procedures are in place to prevent leakage of
information, such as:

o customer data can only be accessed by the designated staff;

o no disclosure/distribution of customer information to a third party
without authorization of the customer;

o requiring employees to sign the confidentiality agreement to
acknowledge their responsibility to keep client information confidential;

. ensuring customer files are kept in a locked cabinet; and

o obstructions between office and commercial net were set to prevent
unauthorised data use, exportation and copy.
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The Group has also committed to compliance with the advertising
requirements. In addition to being true, accurate and unbiased, the
information that the Group discloses should strictly comply with the relevant
laws and regulations such as Hong Kong'’s Trade Description Ordinance. All
kinds of advertisement on money lending business have to show a telephone
hotline for the public to express their complaints, and a warning statement,
“You have to repay your loans, don’t pay any intermediaries”. Prior to
publication of advertisement, the final draft must be reviewed and approved
by management and compliance personnel to make sure that no erroneous
statements would be made.

Software Platform Business

The Group provides communications software platform and software related
services and engages in developing and marketing of patented server-based
technology. The project team uses emails and telephone calls to maintain a
smooth communication with its customers by assessing and reviewing the
progress and to identify and resolve any problems which may arise during the
ordinary course of business.

During the Reporting Period, the Group was not aware of any cases of
non-compliance regarding health and safety, advertising, labelling and
privacy matters relating to services provided as required by relevant laws and
regulations. The Group also did not suffer any loss of customer arising from
leakage of customer privacy or other service/product problems, nor received
any material complaints and claims from customers due to inferior’s service/
product quality.

ANTI-CORRUPTION AND ANTI-MONEY
LAUNDERING

To maintain a fair, ethical and efficient business and working environment,
all staff and management of the Group are required to strictly comply with
the Group’s code of conduct in the staff handbook, especially those norms to
regulate unethical behaviors, including but not limited to the following:

o prohibit employees from receiving gifts or benefits;
o prevent any conflict of interest; and
o prohibit employees from disclosing confidential information.
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For money lending business, to prevent and detect money laundering and
terrorist financing, the Group follows the” Guideline on Compliance of
Anti-Money Laundering and Counter-Terrorist Financing Requirements
for Licensed Money Lenders” issued by the Companies Registry and has
further strengthened its policies and manuals by specifying the procedures
concerning customer due diligence, reporting of suspicious transactions,
record-keeping and staff training, in order to provide the guidelines for the
staff in preventing and detecting money laundering and terrorist financing.
The Group's policies and procedures in respect of prevention and detection
of money laundering and terrorist financing activities include, but are not
limited to, the following:

o carry out know-your-client procedures by verifying the applicant’s
identity using reliable and independent source documents;

o check if the customer is (i) a politically exposed person as defined in
the Anti-Money Laundering and Counter-Terrorist Financing Ordinance
by conducting an online search; (ii) a person designated as terrorists
by the Committees of the United Nations Security Council by cross
checking with the terrorist list published on Joint Financial Intelligence
Unit (“JFIU") website; or (iii) from higher risk jurisdictions;

o the Group will report any suspicious transactions to JFIU in writing; and

o the Group maintains all essential information of our customers in
accordance with PDPO.

Under the Group's whistleblower policy, our employees may anonymously
report any suspicious event of bribery and corruption verbally or in writing
with full details and supporting evidence. The management will promptly
conduct investigation against any suspicious or misconduct behavior
to protect the Group’s interest. The Group advocates a confidentiality
mechanism to protect the whistle-blowers against unfair dismissal or
retaliation. A report will be issued to the relevant regulators or law
enforcement authorities if criminality is suspected.

During the Reporting Period, the management did not receive any report
from employees on any suspicious events. The Group was not aware of any
non-compliance with relevant laws and regulations to bribery, extortion,
fraud and money laundering that have a significant impact on the Group.
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COMMUNITY INVOLVEMENT

The Group participates in community activities in order to fulfilling corporate
social responsibility. During the Reporting Period, the Group made donation
to support Hong Kong Buddhist Education Foundation Limited and Chinese
Turkish Economic and Cultural Exchange Association Limited. The Group
also co-organized an elderly visiting event with Neighborhood Advice-Action
Council and our staff actively participated in this activity.

The Group will continue to encourage and support our staff to actively
participate in the voluntary services at leisure times.

ENVIRONMENTAL PROTECTION

With the growing global concern on the awareness of environmental
protection and energy saving, the Group understands the importance on
balancing the effort contributed to business operation and environmental
protection. Therefore, we promote green operation and spread the
concept of environmental protection among our employees. The Group
has implemented a series of energy conservation and emission reduction
measures in our daily operation to make contributions to the sustainable
development.

During the Reporting Period, the Group was committed to comply with
relevant laws and regulations relating to air and greenhouse gas (“"GHG")
emissions, discharge into water and land, and generation of hazardous
and non-hazardous waste. During the Reporting Period, the Group did not
violate any environmental protection laws or regulations, nor was charged
with any significant fines, non-monetary penalties and litigation relating to
environmental protection. The relevant laws and regulations including but
not limited to Waste Disposal Ordinance of Hong Kong and Environmental
Protection Law of the PRC.

AIR AND GREENHOUSE GAS EMISSIONS

We pay high attention to environmental protection in establishing a green
corporation. To the best knowledge of the directors of the Company,
the business of the Group did not produce any material impact to the
environment and natural resources. The Group’s day-to-day business
operations are mainly office-based. Our direct and indirect GHG emissions
mainly come from the vehicles owned by the Group and electricity
consumption respectively.

The Group owns several motor vehicles for business uses, which generate air
emissions of sulfur oxides (“SOx"), nitrogen oxides (“NOx") and particulate
matter (“PM”). Among them, one is electric car, and the rest are running
on unleaded automotive fuel. Moreover, all vehicles are under regular
maintenance to enhance fuel consumption efficiency, ensure emission at a
minimum level.
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Unit 2018

B —EB-\#F
Air emissions
REHER
NOx Kg
—&tA N 16.91
SOx Kg
—& b N 0.16
PM Kg
BIEFN T N 1.24

GHG emissions

BERBHER

Direct GHG emissions (Scope 1)

HEAEREYR(HE)

Tonnes of COe
DR IREE 29.22

Indirect GHG emissions (Scope 2)

MEZREREHN (8E2)

Tonnes of CO,e
AE—F(LIRE = 75.07

Total GHG emissions (Scope 1 and Scope 2)
BREREER(GEE1RERE2)

Tonnes of CO,e
AW LIREE 104.29

Direct GHG emissions (Scope 1)

Tonnes of CO,e/employee*

HEAEREHR(EE) A —EtikEE RE* 0.44
Indirect GHG emissions (Scope 2) Tonnes of COze/emponee*
R ER B (EE2) AW —EtixEE BE* 1.14
Total GHG emissions (Scope 1 and Scope 2) Tonnes of CO_e/employee*
BEEREHER(BE1RERE2) A=A LiREE [BE* 1.58
* The number of staff at the year ended is adopted by the Company in calculating the * AREFRGTE BT IFIRFERS TAE -
intensity.
USE OF RESOURCES BEREA

The Group is committed to upholding high environmental standards in
order to promote environmental friendliness. The Group strives to minimize
environmental impact by reducing energy and paper consumption and
encouraging recycle of office supplies and other materials.
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Type of Resources

EiR¥E R
Energy
HEIR
Total energy consumption MWh
BEREREEE KEBS 202.64
Total energy consumption MWh/employee*
BEFHFEAR S KRR fER* 3.07
Electricity MWh
EW)) JKELBF 102.6
Electricity consumption MWh/employee*
FEE KRR fER* 1.55
Unleaded petrol MWh
S PR JEFL I 100.04
Unleaded petrol consumption MWh/employee*
BT 2 S KRR fER* 1.52
Water’
7K1
Water m3
VN IR 61.30
Water consumption m3/employee*
FEoKkE UK EE* 8.76
Paper
R
Paper Kg
HRaR T 804.35
Paper consumption Kg/employee*
MFHFEE T NEE* 12.19

The number of staff at the year ended is adopted by the Company in calculating the

intensity.

* R ERG E BRI ERFFRETAL

The management fee for the offices of the money lending business included the water consumption, which is paid by the property management
company. As such, it is not feasible for the Group to obtain water consumption data of these offices. For the leased properties owned by the Group, the
corresponding water usage is not included in the water consumption of the Group since the water consumption from the leased unit was borne by lessee.
In addition, the water consumption and intensity for the offices of software platform business is immaterial that no disclosure of water consumption was
made in the Reporting Period. The water consumption date represents the water consumption for the Guangzhou office of software platform business
only.

MEXBPAEZERECOERAKE  EEARYETEARNXN AR AEEEEIMBZERAZZAKERE - tASEEE 2 HEYEN
= HERKEUTBEASERKE  RERBESEM s A/KERELEE o N BUTEEBRAZAKERFEKRELTEKN - MNHRE
HWEREERKE - FRKEBRERRNT T EEBRERUREMNZHKE -

BEhEEEERQA 15
TR N\FRE  HgRERRS



Energy

The Group actively adopts the following electricity conservation and energy
saving measures for promoting a low-carbon, energy-saving culture and
reducing emissions:

16

encourage employees to switch off IT devices, such as computers and
monitors when not in use;

setting the temperature of air-conditioners to an energy-efficient level,
best at 25°C;

use electricity-saving light bulbs;
perform regular inspection and maintenance of office equipment such

as air conditioners, computers, lights and distilled water dispenser to
ensure they are operating efficiently;

printing machine in the office is set at energy-saving mode by default,

and the sleeping mode is automatically turned on; and

priority for energy-efficient computer equipment and electronic office
equipment with Grade 1 energy label in procurement.

AURUM PACIFIC (CHINA) GROUP LIMITED
2018 Environmental, Social and Governance Report
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Waste Management

As the principal businesses of the Group mainly focus on money lending
business and software platform business, we do not involve any handling
of the hazardous wastes or packaging material. The non-hazardous waste
of the Group are mainly paper waste and waste generated from the daily
operating activities in offices. The amount and intensity of non-hazardous
waste generated and disposed of in the Reporting Period were 0.17 tonnes?
and 2.60 Kg per employee?. In addition to the advocate of the concept of
recycling, reuse or refill, the solid waste generated from the daily operating
activities in offices is immaterial. Our waste management practice complies
with laws and regulations relating to environmental protection. To minimize
the production of paper waste, the following key procedures have been
implemented:

o encourage both-sided printing as well as reuse of single side printed
paper;
o place boxes and trays next to photocopiers to collect single-sided paper

for reuse and recycling;
o encourage employees to use e-mails for material sharing; and

o discourage the use of disposable plastic or paper products such as
plastic tablecloth, paper cups and paper plate.

With the implementation of the above measures, we believe that the
objectives of saving energy, reducing waste and preserving the environment
can be achieved.

2 It covers money lending business only.
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Water K
Our key water usage arises from consumption in office, including toilet BPzBE/KEZTEREHAE - SEHEIK - 8
flushing, tap water and drinking water. We encourage all staff to increase HOKRERAAK « BFIRBEERERIRET - #lt

their awareness of conserving water by posting reminders at appropriate SEIREE TIRSHEZEMYNAKES -
places.
ENVIRONMENT AND NATURAL RESOURCES RERKBAER

The Group is not aware of any significant impact of its business activities on NEFEWTNEEERTEHIBRIELARERIE
the environmental and natural resources. By taking the above-mentioned M EAE - FHIBRE FENEN - K-

green initiatives on saving electricity, water, petrol and paper, the Group will Bl RAR 2 i aiEi - NEBBEBSR NIRE
continue our commitment in environmental protection. IRIE o
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