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About this Report
RAREHRE

This report is prepared in accordance with the Environmental,
Social and Governance Reporting Guide (the “ESG Reporting
Guide”), Appendix 20 to the Rules Governing the Listing of
Securities on GEM of the Stock Exchange of Hong Kong Limited
(the "SEHK").
Report published by Xinyi Automobile Glass Hong Kong

The Environmental, Social and Governance

Enterprises Limited (hereinafter refer to as “Xinyi Hong
Kong” or the “Company”) (SEHK Stock Code: 08328) and its
subsidiaries (the “Group”) mainly focuses on Xinyi Hong Kong'’s
policies and performance in its corporate social responsibilities
during the period from 1 January 2018 to 31 December 2018.
This report provides an overview of the sustainability strategies
and social responsibilities undertaken by the Group. For details
of the Group’s corporate governance matters, please refer
to the annual report of the Company published on 29 March
2019.

This report is available for inspection on the Company’s website
(http://www.xyglass.com.hk) and the SEHK website (http://
www.hkexnews.hk).

This report is published in two languages, Chinese and English.
In case of discrepancy between the two versions, the Chinese
version shall prevail. If you have any questions or suggestions
regarding the contents of this report, please contact us by
phone or by mail. Our contact details are as follows:

Xinyi Automobile Glass Hong Kong Enterprises Limited
Investor Relations Department

Address: 21/F, Rykadan Capital Tower
135 Hoi Bun Road, Kwun Tong
Kowloon, Hong Kong

Tel: +852 3919 2888

Fax: +852 3919 2890

E-mail: ir@xyglass.com.hk

Website: www.xyglass.com.hk
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Xinyi Hong Kong is one of the largest vehicle glass repair
and replacement service providers in Hong Kong. The Group
currently has four service centres and a motorcade service team
with 21 vehicles for the provision of its services.

The Group has a production plant for the production of lithium
battery products in Wuhu city of Anhui Province in China. The
Group also engages in the development and sale of energy
storage facilities with lithium batteries, like large-scale power
banks for manufacturing facilities to facilitate load shifting and
power stabilization, uninterruptible power supply (UPS) and
power banks for households.

Two of the Group’s customers for power batteries are engaged
in the production of forklifts. The Group has also agreed with
these two customers to source forklifts from them and engage
in the trading of forklifts powered by its lithium batteries.

The Group holds approximately 18% equity interest in Xinyi
Wind Power (Jinzhai) Company Limited (“Xinyi Wind").
Wind has a wind farm in Anhui Province. The Group provides

Xinyi

management services to Xinyi Wind.

About Xinyi Hong Kong
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RIEREE

Xinyi Hong Kong continues to increase the business investment
in new energy sector. This is to create and shape the Group
itself an environmental-friendly and innovative brand. Through
continuous integration and optimisation of the “green”
industrial chain, it gives and actively promotes to customers
such energy-saving and environmental-friendly product
experience and green initiatives. These green ideas are actively
fostered within the Group.

Lithium battery and wind energy are renewable energy, which
can reduce the reliance on traditional fuels and cause less
damage to the environment and resources. Compared with
conventional batteries, lithium-ion batteries feature an array
of advantages including high energy density, light weight, tiny
size, long life cycle and quick charging. They are also known
as “green and new energy products” since they are free of
heavy metals such as lead, cadmium and do not contain toxic
substances. Therefore, there are no significant environmental
risks of pollution in the lithium battery related business of the
Group.

As a lithium-ion battery and energy storage products
producer in the new energy business sector, the Group
is strongly committed to environmental protection while
conducting business in mainland China. With the aim of
creating green spaces, the Group has been carrying out a
series of environmental protection measures and has actively
implemented various emission reduction solutions. In response
to the country’s advocacy and promotion of environmental
protection, the Group optimises its production facilities and
implements intelligent manufacturing automations. As an
important part of the enterprise development strategy, “energy
saving and environmental protection” is implanted in every step
of its development.

Environmental Protection
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Emissions

The Group aims to support sustainable development by
conducting our business in an environmentally responsible
manner. The Group is aware of the impact of climate change
and make effort to minimise the effect our operations have on

the environment.

During the year, we had complied with the applicable
laws and regulations relating to environmental protection
and had not been subject to any penalties or fines by the
competent authority for any non-compliance with the relevant
environmental protection laws and regulations. We did not
experience any incident or complaint or claim relating to
environmental hazard which had a material impact on us

during the year.

Our vehicle glass repair and replacement service, forklift trading
and wind farm management do not involve production process,

hence there is no obvious exhausting of pollutant emissions.

The lithium battery related business complies with the
environmental protection laws and regulations applicable
to its business. The relevant laws and regulations include
“Environmental Protection Law of the People’s Republic of
China” (P EARKMBEIREREL)), “Law of the People’s
Republic of China on Appraising Environmental Impacts” ({
EAREMBIREZEFIEL)), "Cleaner Production Promotion
Law of the PRC" FEARZLMBNEREEREE)), "Law
of the People’s Republic of China on the Prevention and
Control of Atmospheric Pollution” (/% A R ME K K55
A5587%)), “The Law of the PRC on Prevention and Control
of Environmental Noise Pollution” (7 ZE A K # 1 B 1% 55 1
=54 0587%)), “Law of the People’s Republic of China on
the Prevention and Control of Water Pollution” ({1 A R
MEIKI5 R A7%)), “Law of the People’s Republic of China
on the Prevention and Control of Environmental Pollution by
Solid Waste” (/2 A R 03 [E 88 B& 075 R IRIERI/AIE)) and
“Emission Standard of Pollutants for Battery Industry ” ((ZE T
EEXISRAMBEMIEE)) (GB30484-2013).
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Environmental Protection
RIBEFE

Major emissions from our plants in China included waste
water, exhaust air and solid wastes. Emission-related data are
being closely monitored by our plants in China and under strict
control to ensure that the emission readings are in line with
the requirements of national and regional laws and regulations

and are within the stipulated levels of industry.

Exhaust air: The Group adopted de-ionized water, which is no
harmful to the environment when vaporized, as a solvent for
mixing of anode powders. N-Methyl Pyrrolidone (NMP) is used
as cathode solvent and its recovery rate is over 95% by using
the condensing technique to realize continuous recapturing and
air purification. Exhaust air met the national and local standard,

and was closely monitored.

Waste water: The current production base is equipped with
sewage treatment and collection system to treat the domestic
and industrial sewage, which is discharged only after treatment.
The discharge of sewage is regularly monitored with respect
to its pH value, chemical oxygen demand (COD), biochemical
oxygen demand (BOD5), ammonia nitrogen, vegetable and
animal oils and suspended solids (SS). This is to ensure that the

emission standards required by the country are met.

Solid wastes: Packaging material for different raw materials
and chemicals, scrap electrodes and general domestic waste are
the major solid wastes. Most of the packaging materials were
returned to the suppliers or sold to recycling companies. Other
wastes would be packed properly before disposing to the waste
centre.

The quantities for hazardous waste and non-hazardous waste
produced is not listed due to the business operations involve a

very low risk in these regards.
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Greenhouse Gas Emissions:

EERBEER

Key Performance Indicator

B 12 BE UR B R =

Total Greenhouse gas emissions
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tonne of CO2e

from indirect emission sources e (MiFE1) WE — &1 Bk
(Note 1) BERK
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1.) Greenhouse gas emissions factors are calculated based on the
China’s Regional Power Grid Baseline of 2017 (using the average
of the operation margin and build margin) published by the Clean
Development Mechanism in China, the Sustainability Reports of
2018 published by CLP and HK Electric Investments.

Powered by lithium-ion batteries, the energy storage systems
and electric forklifts developed and constructed by the Group
and its partners can help to promote environmental protection
and reduce emissions. Their operations cause no greenhouse

gas emissions and can facilitate energy saving.

Use of Resources

Due to the business nature, the energy, power and water
utilisation during the year is relatively low for the vehicle glass
repair and replacement service, forklift trading and wind-farm
management service. The resources consumed by the Group,
mainly by lithium battery production plant, is as follow:

Water and Energy Consumptions:
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Environmental Protection
RIEFRE

The Group continuously upgrades its equipment for the lithium
battery production in order to achieve the purpose of energy
saving and emission reduction, and to build an environmental-
friendly facility. Through this approach, the Group can utilise
the resources more efficiently and, to some extent, reduce the

consumption of various types of resources.

Electricity recovery: Every battery should be charged and
discharged several times during the formation and grading
process. The Group's formation and grading systems have the
ability to recycle energy from the discharging batteries and
to feedback the energy to power grid to be reused by other
facilities. The recycling efficiency can reach to approximately
75%.

For the packaging of finished products, the Group actively
promotes the use of metal pallet instead of wooden pallet to
facilitate recycling and reuse. Other than that, the Group also
uses simple packaging as far as possible and recycles wooden
trays, cardboard and packaging strips.

The quantities of packaging material used for finished goods is
not listed due to the business operations involve a very low risk

in these regards.
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The Environment and Natural Resources

Before setting up the production facilities of lithium-ion
battery, the Group has carried out environmental assessment to
analyse the natural environment (such as water, soil and natural
resources) and the environmental quality (such as air quality,
quality of surface water, environmental noise, etc.). In addition,
the analysis report has set out the primary environmental

protection goals and the levels of protection.

Except for the various measures of energy saving and emission
reduction mentioned above, the Group has adopted the
following green office practices to raise our staff's awareness
of environmental protection with the aim of protecting the

environment and natural resources:

Setting up waste recycling bins to recycle waste paper,

aluminum cans and plastic bottles;

Encouraging the staff to save paper and putting a box
beside the printer to collect used paper for double-sided

printing and reuse;

Properly adjusting the temperature of the office air-

conditioning system to reduce energy consumption;

Reducing the unnecessary power consumption of lighting
equipment and only keeping the specially required lighting
systems and those for security purposes at lunch breaks
and non-business hours;
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Environmental Protection
RIBEFRE

Making use of the sleep mode of computers and the
power-saving mode setting;

Encouraging the staff to use reusable utensils such as
water bottles, cups, etc. and avoid using disposable items

such as paper cups;

Using energy-efficient appliances such as LED lights and
appliances with Grade 1 energy efficiency label;

Continuously optimising and promoting office automation
and gradually implementing a paperless office.
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Social Aspect
il &

Employment and Labour Practices

Xinyi Hong Kong regards talents as the most valuable treasure.
The Group insists on providing every employee with fair, just
and reasonable opportunities for development by continuously
improving working conditions, offering competitive benefits
and remuneration, and adopting an effective training system
and the employment mechanism of putting ability and
contribution over education and seniority. Platforms are
established for the employees to show their talents, which
attracts, nurtures, motivates, and retains competent and quality
talents up to international standards.

Employment

The Group strictly comply with relevant laws and regulations
in the PRC and Hong Kong, and the relevant administrative
rules and measures are strictly enforced. These rules and
regulations specify the requirements relating to employment,
labour relations, employees’ remuneration and welfare to
protect the rights of employees. We strictly complied with the
laws, regulations and policies regarding the social security in
the PRC and Hong Kong's Mandatory Provident Fund Schemes
Ordinance. The Group paid social insurances and mandatory
provident fund in a timely manner for all the staff.
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Social Aspect
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As at 31 December 2018, Xinyi Hong Kong had approximately
269 employees including production, R&D, sales, management
and other teams, with the majority in the age group of
20-30. Xinyi Hong Kong hires employees from diversified
backgrounds of different ages, genders, races, nationalities,
regions, religions, beliefs, political ideologies and educational
backgrounds.
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Xinyi Hong Kong provides the employees with attractive
remuneration and benefits. Staff's remuneration package,
comprised of basic salary, performance-based salary and reward
and punishment, is adjusted for factors such as the Group’s
results, the value of the staff member’'s position, personal
competency and performance, and social development level,
etc. The Group pays the social insurance premium for its staff,
and provides them with meal allowances, housing benefits,
subsidies for high temperature, transport and communication
allowances.

In order to retain high calibre staff members, Xinyi Hong Kong
carries out internal appraisal of its staff on a yearly basis.
The eligible staff members are entitled to participate in the
Company'’s share option scheme as an incentive. In addition,
Xinyi Hong Kong presents service awards to its employees.
Staff will receive their Xinyi service awards after the completion

of their first and second 5-year contract terms.

Xinyi Hong Kong strictly complies with working hour limit and
holiday requirements under the laws applicable to each of its
places of business, and provides local statutory holidays and
paid leaves, such as marriage leave, funeral leave, maternity
leave, and paternity leave, etc.

Efficient handling of human resources affairs is achieved
by using information technology, adapting to the rapid
development of the Internet, and creating and using the
personnel OA office platform. Employees can enjoy one-
stop services anywhere, anytime, such as checking personal
information, applying for leaves, booking airline tickets,
applying for the use of official vehicles, and checking salary
details.
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In response to the increasingly fast pace of life, Xinyi Hong
Kong encourages its employees to achieve work-life balance. It
organises medical check-ups and travel tours for the employees
and holds various fun activities after work to enrich their life

and communication beyond eight hours of work.

Outward bound training was organised at campsite for the
production frontline management cadres, which boosted
team cohesion and unity, built a platform for mutual
communication, and achieved expected training results.
Leisure activities such as golf, self-service barbecue and
fishing were added to release positive energy and relieve

work pressure.

At the end of the year, a group dinner was held with a
lucky draw. The Group’s development bonus was shared

with employees at the end of the year.
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We are subject to the Hong Kong and the PRC laws and
regulations regarding labour, safety and workplace incidents.
We have implemented our internal safety manual, among other
policies, to establish operating procedures for work safety,

accident handling, accident rescue and safety training.

Work safety measures are adopted to protect our employees
during the course of work. We provide our employees with
safety manual, new employee training and regulation
education.

We provide safety protection to our employees working in our
service centres and production plant, which include providing
them with adequate safety equipment and ensuring that our
service centres and plant facilities have adequate precautionary
measures. When there is an accident or emergency, immediate
report to our administrative department and appropriate

responsive actions are required.

During the year, we had complied with the applicable laws and
regulations relating to providing a safe working environmental
and protecting employees from occupational hazards and had
not been subject to any penalties or fines by the competent
authority for any non-compliance with the relevant laws and
regulations. We did not experience any workplace injuries

which was material to our business during the year.
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The Group attaches great importance to safe production,
normalises safety education, and requires all personnel to
participate in the drills involving the use of fire equipment,
which has effectively improved the safety awareness and
emergency handling capacity of all employees.

We allocate ample resources to staff training and development
with the aim of sustaining a competent, professional and
ethical staff force that will contribute to the success of the
Group. Our commitment to staff development is also aligned
with the expectation that our Group should engage and deploy
personnel with sufficient skills, knowledge, experience and
soundness of judgement for the discharge of their duties.
Depending on their role, staff members will receive relevant
on-the-job training in areas such as technical skills, customer
service manner, work safety, operation manual, product
knowledge, production process, compliance, risk management,
leadership and management, and sales and relations
management. Reinforcement and refresher training programs
help to ensure employees have the latest information and skills
to carry out their duties to the highest standards.
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While developing the “Recruitment Management Procedure”,
Xinyi Hong Kong strictly complies with the “Labour Law of
the People’s Republic of China” (%% AR EME & %)),
“Provisions on the Prohibition of Using Child Labour” ({(Z
IEF B ZE THTE)) and the local legal requirements in the
places where its business are located, as well as the laws
and regulations prohibiting the use of child and forced
labour. To ensure staff health and safety, forced labour is
strictly prohibited and no staff can start working before the

completion of the relevant training.

The Group does not hire any persons aged below 16 (or the
relevant thresholds as may be prescribed under the local labor
law) and its policy is not to employ any young persons aged
16 to 17 unless in compliance with applicable laws. During
the recruitment process, job applicants will be requested to
produce identity proof to ensure compliance with the Group's
policy as stated above. During the year, all employees of the
Group are aged 18 or above.
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Operating Practices
Supply Chain Management

We select suppliers based on a stringent set of criteria,
including product quality, price, production capacity,
experience, industry qualifications and certifications, market
credibility and aftersales services. Moreover, specific supplier
requirements on business ethics, human rights and public
responsibility were highlighted for the process of selection. We
carry out regular on-site inspection and assessment on some
of our major suppliers including factory visits, assessment of
their production facilities and production machinery, reviews
of record keeping and management system and interviews
with managements to ensure the potential suppliers meet our
standards. The suppliers will become our qualified suppliers if
they have met our selection criteria. We generally maintain a
list of qualified suppliers by conducting annual evaluations to
identify and remove suppliers that may not meet our standards.
We also conduct periodic assessment with our suppliers to

ensure their compliance with our quality standards.
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We have entered into Supplier Anti-corruption Agreement
with the suppliers for non-small-sum piecemeal procurement
which have long-term business relationship with the Group,
including, but not limited to, all raw material suppliers,
engineering service providers, transportation companies/
shipping companies, advertising planning companies,
equipment suppliers, food and beverage suppliers, and service
providers (such as banks, cleaning services, scrap purchasers
and machinery, etc.), with their official seals stamped on the

agreements.

We are committed to provide high quality products and
services. We have established a strict quality management
system with internal procedure manual on the production and
provision of services. In order to ensure compliance with our
internal procedure manual, we will also provide on-the-job
training sessions to our staffs to enhance their technical skills
and provide update on the latest technology, customer service
skills and workplace safety in order to raise the standard and
quality of our products and services. Our quality management
team also carry out regular quality control inspections at our
production plant and service centres to ensure our products

and service quality.

Xinyi Hong Kong is committed to the research and
development of energy-saving and environmentally friendly
products. It has made new achievements in the research
and development of green products, and has continuously
promoted the popularisation and application of energy saving

and environmental protection concepts.
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The Code of Conduct allows our people to understand
explicitly on several areas, which include the provisions of anti-

corruption, antibribery, conflict of interest and gift policy.

The Group has implemented anti-corruption measures, by
setting up communication channels for reporting of anti-
corruption faults, soliciting or accepting advantages and
offering advantages. The whistle-blowing system can handle

any breach of the law covered by the Code of Conducts.

The Group's business operations comply with local and national
legislation on standards of conduct, such as with the Prevention
of Bribery Ordinance in Hong Kong and relevant legislation
on anti-corruption and bribery in the PRC. In 2018, there was
no legal case regarding any corruption activities involving the

Group and the employees.

Community

The Group believes that our role and responsibility in the
communities where we operate business goes beyond being
just doing business. We develop harmonious environment for
the local communities in which we are operating. The Group
hire staff from local communities, listen their needs, and
maintain a pleasant working environment. During 2018, the
Group has participated in charity functions like the Dress Casual
Day organised by the Community Chest and our enployees have
actively made donations. Our management wants to express
our great gratitude to our communities and plans to contribute
the society, hence, we participate or encourage our staff in

joining charity activities.
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