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ABOUT usS

Bingo Group Holdings Limited (the “Company”, stock code:
8220)] is listed on GEM of The Stock Exchange of Hong Kong
Limited (*SEHK”). The Company and its subsidiaries (collectively,
“Bingo Group” or the “Group”) focus on film production, licensing
and derivatives, crossover marketing and provision of interactive
contents (“Filmed Entertainment, New Media Exploitations and
Licensing Businesses”) and cinema investment and
management (“Cinema Business”).

As the Cinema Business grows continuously, the business has
become the main source of the Group’s income. The total
income accounts for approximately 100% of the Group’s gross
turnover. The Group has established three Bingo Cinemas in
cities of Mainland China (e.g. Hangzhou and Shanghai).

In view of the sustained growth of the film industry in the PRC,
the Group will continue to seize opportunities in terms of
investments in cinemas in the PRC. The Group also keeps its
finger on the pulse of other potential fields, e.g. consultancy,
development and operation of online games, development of VR
and MR projects and Chinese Culture. The Group aims to
achieve the synergy between these fields and the cinema
business; to diversify its future development by strengthening
own’s signature projects; and to invest in some promising
industries.
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ABOUT THIS REPORT
RRERE

The Group is fully committed to environment protection, social
responsibility and operate with the strictest corporate
governance. In pursuant to the requirement of the
Environmental, Social and Governance Reporting Guide (the
“Guide”) stated in Appendix 20 of the Rules Governing the
Listing of Securities on GEM of the SEHK (the “GEM Listing
Rules”), the Group has prepared the 2018-2019
Environmental Social and Governance Report (thereafter
“Report”).

The Report covers the Group’s initiatives on the concepts of
Environmental, Social and Governance (“ESG”) and the
implementation of the relevant concepts in the normal
operations. The Report also provides an overview to the
Group’s direction in managing ESG related issues, driving for
initiatives throughout the operation, and communicating the
Group’s ESG performance result with stakeholders.

The Report is prepared in Chinese and English, and it has been
uploaded to the website of SEHK and the Company’s website
(www.bingogroup.com.hk]).
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SCOPE OF REPORT
WERE

The report focuses on the business operation of the Group’s
operations of Hangzhou Bingo Cinemas City (“Cinema City”)
located in Gongshu District, Hangzhou City, PRC, whereas
businesses of other cinemas or the Filmed Entertainment, New
Media Exploitations and Licensing Businesses are excluded, as
Cinemas City accounted for approximately 27% of revenue from
Cinema Business of the Group. Upon the Group developing a
mature data collection system and intensifying the work at
environment, society and governance, we shall extend the
scope of disclosure, even in the full coverage of all the Group’s
operations.

The reporting period of this report covers the date from 1 April
2018 to 31 March 2019 (the “Year”).
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REPORTING CRITERIA
WEER

The Report is in compliance with the “comply or explain”
provisions of the Guide issued by the SEHK, and it is prepared
based on the four reporting principles therein — materiality,
qguantitative, balance and consistency. In addition, the report
includes certain key performance indicators (“KPI") under the
Guide's “Recommended Disclosures” to make the reporting
more complete.
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FEEDBACK
R ER

The Group values the opinions of stakeholders. If you have any
questions or suggestions about the content or format of the
Report, please contact us via the following channels:

Address:  Unit 202, 2/F., Chinaweal Centre,
414-424 Jaffe Road, Hong Kong
Email: info@bingogroup.com.hk

AEBERBHENER - NMRECEHBEHAR

R AFEABEELER FREATEBER

PR % -

oAk HEHEBA14-4245
RERERO2E202F

B info@bingogroup.com.hk
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COMMUNICATIONS WITH STAKEHOLDERS

B30 ERE

By incorporating ESG into activities and continually interacting
with stakeholders in multiple ways, the Group is dedicated to
creating sustainable business values and development for
shareholders. The Group also acquires valuable opinions from
stakeholders which help it identify potential risks and
sustainable business opportunities, and implement relevant
policies and measures to minimize impacts.

The Group consulted both the internal and external stakeholders
about its potential impacts, and identified its related ESG
attributes. The Group also engaged a professional consultancy
company to perform a materiality analysis through interviews
with the management. The opinions of the specialist consultants
have been combined to clarify the important issues to be
presented as necessary in this report, which serve as the basis
for the Group to formulate and promote our blueprint of
sustainable development in the future.

The below table presents key stakeholders of the Group as well
as how the Group communicate with them through a variety of
engagement channels during the Year.

RTAEAHENHEEENZE A58 F
ESGMATEIEER & MIAZES AT H R
MEFRTEH AEENRFNEEERBEE
WER EHBNBCRBRMAHFERK I
BB RAREAR > AETE -

AEBERABMINEFOENBEZEETT
TR WHEESG EREBIBENF L - ARERE
ZREEERRRNEREIANENETE
HEL UESERERNERAEBERD
EEHE WAMIERAREE R R SET Al <58 %
REBRER

TREVNAEENEERFHED
FENMBBSELHEEHEFTSETER-

Meetings, interviews, direct mail, staff performance
appraisal interviews, internal publications, Annual General
Meeting (“AGM”), Extraordinary General Meeting, hatlines

Internal Stakeholders External Stakeholders AEEHE IR E
e The Board e Shareholders s EET o R
e Management * Investors o FIR[E o KREE
e Administrative Personnel | ¢ Suppliers e THAER o fiEER
e General Staff e Customers e —RET o BP
e Local Community Groups o Eihrt[REER
e Schools and other o EBRAIH bR
institutions
Engagement methods: SHEE% ¢

and suggestion boxes.

TH ER BF BIEXEZER AM
T BRBFEAG([BRBFAE]) KR
FRIKE RGEBRM-

Table 1. Engaged Stakeholders’ list and methods

Particular sustainability related issues, which are material to
the Group, were identified during the process, and results is
disclosed in later part of this ESG Report.
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MAJOR TOPICS ON SUSTAINABLE DEVELOPMENT

HFEERNERRE

There are certain environment and society topics that have
significant impact to the Group and its stakeholders. In
particular, we have identified 3 major topics, as follows:

1. Corporate Governance and Staff Care;

2.  Community Building; and

3. Environmental Protection.

These topics are addressed with details in later sections.

x
B

o
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CORPORATE GOVERNANCE AND STAFF CARE

*REHE BHRATL

Human Resource is a valuable asset, and one of the Group’s
top priorities is to provide a secure, fair and free work
environment to the employees. Accordingly, the Group has
specifically developed the following systems to satisfy employees’
needs.

REMUNERATION COMMITTEE AND EMOLUMENT POLICY

To ensure our remuneration scheme stays competitive, the
Group established a comprehensive Remuneration Committee,
where members are among from the senior management
team. The Remuneration Committee is responsible for
establishing transparent procedures for developing such
Remuneration Policy and Structure, ensuring no director or any
of his/her associates will participate in deciding his/her own
remuneration. Remuneration is determined by the performance
of the individual, the Group as well as market practice and
conditions.

In addition, the emoluments of the directors are subject to
review and recommendation to the Board by the Remuneration
Committee and fixed by the Board with the authorisation of the
shareholders in the general meeting. The current members of
the remuneration committee are from all independent non-
executive Directors, namely Ms. CHOI Mei Ping (Chairman), Mr.
TSOI Chiu Yuk, Mr. ONG King Keung and an executive Director,
Ms. CHOW Man Ki Kelly. During the Year, the Remuneration
Committee held two meetings to discuss the emoluments
related matters.

EMPLOYMENT AND REMUNERATION

In accordance with the statutory requirements from the
People’s Republic of China, and the Hong Kong Special
Administrative Region, where appropriate, the Group offers
competitive compensation and benefits to all qualified
employees, including but not limited to, Mandatory Provident
Fund, social security insurance, medical insurance;
compensation, and statutory holidays. Details of the Group’s
Human Resource Management Systems can be found as below.
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CORPORATE GOVERNANCE AND STAFF CARE

*REHE BHRATL

Attracting, developing and retaining talents is vital to the
Group’s success, and thus a well-rounded employment system
is established to safeguard the rights of all employees. The
“Bingo Cinema City Recruitment Management System”, the
“Personnel Change Management System of Bingo Cinema City”,
the “Staff Leaves Management System of Bingo Cinema City”
and the "Management System of \Welfare Coupons” have all
been implemented by the Group for the purpose of protecting
employee’s rights in terms of remuneration, recruitment,
promation, personnel change, resignation, working hours, staff
leaves, welfare and etc. In addition, the Group’s Staff Handbook
stating the goals, policies and procedures of the Group as well
as employees’ conducts is established as a guidance for
employees.

The Group also values the work-life balance of employees, and a
series of measures have been formulated and implemented
accordingly. In particular, extra annual leaves will be granted to
eligible employees according period of service. Employees are
also entitled to paid marriage leaves and paid funeral leaves,
and as a way to showing the care for female employees with
babies, breastfeeding breaks during general working hours are
also granted. The Group also provide employees with welfare
coupons as a reward to outstanding job performance.

During the Year, the Group is not involved with any
non-compliance to any related laws and regulations in employee
related issue.

RETIREMENT BENEFIT SCHEME

The Group participates in Mandatory Provident Fund Scheme
under the Hong Kong Mandatory Provident Fund Schemes
Ordinance and the Social Security Insurance for all qualifying
employees employed.

During the Year, total contributions paid or payable to the
Pension scheme by the Group amounted to approximately
HK$2 million, which had been recognised as expenses and
included in staff costs in the consolidated statement of profit or
loss and comprehensive income.

BEAT BIAT RBRBEAT RAEEEHK
DHEZGRE St AERERY T 2EAFLE
BH NEEBETHNEMN-EP AEERILT
[EREXHRAREERG  [LSEXRASE
BEERRS]  [LLeEPWE IHBER R
MIBENFERRS] - EFHFM BB &7 A
=R BB TERE BIRBRLENSES
HAETREZANRE - ERBETIMNEE X
SENBTFMIRRA T REH BIZETE - BXR
MRBAK B TRB RS -

AEBEMESTETHFRLEN TG LEE X
BUHIET —ZINER-EF BETRIEEFE
FRBEINFERY RS RRE SHEERY
MEFERA-REBENELZNLMEE TIRHR
B ETHEREAG TEILRENKREER A
SENRREERERNESES URBHL T
xHB o
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CORPORATE GOVERNANCE AND STAFF CARE

*REHE BHRATL

OCCUPATIONAL HEALTH AND SAFETY

Operational health and safety is one of the Group's top
priorities, and it strives to maintain a high occupational safety
and health standard, ensuring a safe and comfortable working
environment. The Group established the “Bingo Cinema City
Operational Practices Manual” and the “Bingo Cinema City BSK
Office Management system” and other related policies, striving
to reduce occupational accidents (ie: the 6 standards for
“Arrangement”, “Rectification”, “Sweeping”,
“Safety” and “Health”).

“Cleaning”,
“Accomplishment”,

Employees are also advised to take extra attention in the daily
operation to avoid occupational-related accident. In order to
better employees’ ability to handle fire accidents, all new
employees shall attend fire control trainings within one month
upon the date they report for duty. Assessment of training
outcome will be carried out by tests and hands-on operations.
Test scores will be kept in record for employees’ appraisals.
Meanwhile, fire control trainings are carried out quarterly in
Cinema City. Employees attend trainings in relation to fire
control theories, the use of fire control equipment and other
topics. With the guidance of local fire services department, fire
drills will be performed at least twice a year, the practices of
the drill include staff evacuation, the use and inspection of fire
control equipment etc.

Bingo Group encourages daily exercise for better mental and
physical health. Recreational and sports activities are held
regularly for employees, aiming at creating happy vibes in office.

The Group complies with the Law of the People’s Republic of
China on the Prevention and Control of Occupational Diseases,
which include the “Regulation on Work-Related Injury
Insurances” and the “Regulations Concerning the Labor
Cinema City did not
transgress against any laws and regulations in terms of health
and safety for the year. In addition, The Group also adheres to
Occupational Safety and Health Ordinance (Chapter 508 of the
laws of Hong Kong).

Protection of Female Staff and \Workers”.
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CORPORATE GOVERNANCE AND STAFF CARE

*REHE BHRATL

In summary, and during the Year, the Group had no material
non-compliance breach with relevant standards, rules and
regulations nor major accident encountered during operation.

EQUAL OPPORTUNITIES, DIVERSITY AND ANTI-
DISCRIMINATION

Being an employer that emphasis on opportunity, the Group is
committed to adopting a competence-based management
strategy in human resources related matters.

In the course of employment and promotion, the Group
complies with principles of “Openness, Fairness, Diversity,
Competition and Appointing people on their merit”. All applicants
are entitled to equality of opportunity, and they are judged
without discrimination as to gender, ethnics, nationality, creed
and their referrers. The Group is also devoted to constructing a
harmonious workplace that is free of discrimination, sexual
harassment and prejudice on the grounds of among others,
seniority, nationality, gender, age, family status, religion,
disability or sexual preference. As a cornerstone of the
corporate culture, the Group continues to adopt a zero-
tolerance approach for such matters.

As of 31 March 2019, the Group employed a total of 115
employees, including employees from Hong Kong and mainland
China.

Employees’ Gender Distribution
BTHMERIS M

38%
B Male 5%

W Female 1
45%

62%

Chart 1. The Group’s employees distribution by gender
(as of 31 March 20189)
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Employees’ Age Distribution

BINFRI M6
38%
' B <30
B 30-40
| 40-50
| 50-60
B >60

Chart 2. The Group’s employees distribution by age

(as of 31 March 2019)
KNEFIRELE e E T 5 (B 2201943531
H)
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CORPORATE GOVERNANCE AND STAFF CARE

*REHE BHRATL

During the Year, there is no material non-compliance with the
relative laws and regulations regarding employment and labour
practices reported or found.

LABOUR STANDARDS

The Group is fully aware that child labour and forced labour
violate fundamental human rights. The Group strictly abides by
the National “Labour Law” and the “Labour Contract Law”. The
Group prohibits any act of child labour employment and ensures
such employment shall be avoided under any circumstances.
Responsible recruitment personnel shall conduct a careful
verification procedure ensuring the actual age of job applicants
during the recruitment process. Measures such as the revision
on identity documents (ie: Identification Card or passport) shall
be conducted to avoid any unlawfully employment.

In order to protect the employees’ right on rest and vacation,
the Group stipulates in explicit terms within the labour contract
about working hours, rest and leave entitlement, labour
protection and working conditions. The Group is also committed
to prohibiting any act of forced labour, and the Group provides
an appropriate grievance mechanism for resolving any issues
related to labour rights.

During the Year, the Group not only strictly complied with the
Employment Ordinance (Cap. 57 of the Laws of Hong Kong],
the Mandatory Provident Fund Schemes Ordinance (Cap. 485
of the Laws of Hong Kong) and the Employee’s Compensation
Ordinance (Cap. 282 of the Laws of Hong Kong), the Labour
Law in the PRC and other relevant laws and regulations, but
also established standards, grievance and communication
mechanisms with reference to The International Bill of Human
Rights.

In addition, the Group did not identify any cases related to child
labour or forced labour in the reporting scope during the Year.
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CORPORATE GOVERNANCE AND STAFF CARE

*REHE BHRATL

DEVELOPMENT AND TRAINING

The Group treasures the individual development of employees
and it strives to provide employees of all levels with different
career building platforms, aiming to improve capability at work
and professional knowledge and expand the scope of employees’
careers. The Group has implemented the “Bingo Cinema City
Training Management System”, the “Bingo Group Recruitment
Management System” and other systems. The career
development path and it's assessment criteria are illustrated as
below.

Employee Career Development Path

BEIEARREKAE

Core Level (Store Manager)
BB (&)

Elite Level (Department Manager‘f
T E (FBFI4EE)

Mid-Level(Supervisor)
HE(BEETE)

Mainstay Level (Team Leader)
FHE(BAR)

Basic Level
(Cinema Frontline Attendant)
HE (FhRISAIEZEE )

Chart 3. The Group'’s Career Development Path
B3. 5 [5] i B 2 R AR 1L

5 R S

AEEZHEETINEARR SHHAERET
REHEAFEMBEERTE EREER TIEEAIM
BENB BEABTIMBEBE - NEHE
BEERILSEZRBIEERR] [LekE
BREEERAG TR BEZREERAF G
FEMTEMR-

Assessment Criteria

FHERE

< Performance Appraisal (To finish jobs within
time limit with quality and quantity guaranteed)

THEEMGHE (ERERRARERETKIIE) ;

<> Attitude Appraisal (To work with vigorous and
enthusiastic attitude)
THRRERHE(ATER - EMREES THE)

<> Quality Appraisal (A comprehensive appraisal
on characters, intelligence, integrity and etc.)
FEAF(BREMNR - B BRSEEANGS
SAE) :

Assessment will be based on “Appraisal”,
“Training Performance Record” and attendance.
ERZIA CRfathR) - (B THEFIE TR
BRIARZHBERNE RIKIE
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CORPORATE GOVERNANCE AND STAFF CARE

eREH

Pursuant to the “Bingo Cinema City Training Management
System” and in order to ensure our employees are well-trained,
various type of trainings were offered and it can be categorised

into three types:

Training Type
FIF R

 BiRAT

Training Nature

BINEE

REBELSEXHBEIEERS] AT HERRK
PIMB TEXRIFEE  RIRMG T SEHRLN
Bl AD /=8¢

Training Personnel
FIANE

Training Fees

BB

Self-training

B3R E

Internal Training

M BB Bl

External Training

SNER LR )

Employees improve working
capability by self-study
BTRBASRSIIERN

Internal training covers basic
knowledge, occupational skills,
work shift, internal transfer,
department internal trainings

and professional skills and etc.

M EDIE B B B R IE I - AL %
BEIE O TR B R 5 ) BPT A
AR B A B B R B AT 4R )| 5

External training covers
occupational qualification,
industrial exchange
conferences, occupational
skills, and trainings in other
organizations.
HNEBIFII BRI R ER BB A
A TTERRE - M eEE I
AR SNK 55 I e

Table 2. Group’s Training Category Table

Managers or key members of Training fees will be paid by
each department generally act the Group after approval.
BB L 1% B AN R B A

programmes. If internal Z o

as trainers for training

personnel do not have the
ability to carry out trainings,
our store managers or
directors of headquarters will
engage external trainers.
EIES —RAREFIEESR
EEXEBZOABEE - EABA
BERIRHAAEY R
HEEABBEINAREAMET

X2, #8915 NE SR
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CORPORATE GOVERNANCE AND STAFF CARE

*REHE BHRATL

Departments will assess the training outcome of employees
when training completed. The work performance of trainees
shall be considered to determine if the training outcome, as the
assessment results will be incorporated into employees’ own
personal files. Meanwhile, adjustments will be made by
departments-in-charge according to issues identified during the
training for improvement purpose. For attendants of Cinema
City, employees are trained by respective supervisors on
occupational knowledge and skills, including job introduction,
demonstration, role exchange, intern supervision, routine
check. In addition, all employees receive equal training
opportunity and according to relevant responsibilities. Details of
the relevant statistics can be found as below.

Employee Trained by Staff Grade Distribution
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Chart 4. The Group’s Employee Training by Staff Grade (as of
31 March 2019)
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PRODUCT RESPONSIBILITY

Bingo Group has always set the principles of “Quality, Service
and Price” as the core. With the motto of “Let the film return
to the public”, we are committed to bringing higher quality of
audio and video enjoyment to the audience, including the
provision of a safe and hygienic avenue.
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Chart 5. The Group’s Employee Training by Gender
Distribution (as of 31 March 2019)

BB 0 T (B Z2019F3H31H)

ERRE

eEE BN RE RE BRI RO
[REFORAR RER BORBERERE
SREANFARRER  ERefEf—Exe.
BAERIG AT

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT &% #t8RERKRE

2018/19



CORPORATE GOVERNANCE AND STAFF CARE

*REHE BHRATL

In order to protect the safety and health of the audience,
Cinema City has formulated the “Cinema Service and Product
System” and “Cinema City Daily Cleaning and Maintenance
System”, which provide for the regular maintenance and repairs
of cinema facilities and set out various cleaning standards,
cleaning staff requirements, daily inspection requirements and
monthly thorough cleaning plans.

During the Year, the Group did not identify any non-compliance
with laws and regulations relating to health and safety,
advertising, labelling and privacy matters relating to products
and services provided in the reporting scope.

SUPPLY CHAIN MANAGEMENT

Cinema City selects suppliers in accordance with the
established “Supplier Qualification Requirements and Product
Procurement Standards”, and requires them to provide legal
and effective business qualification certificates or industry entry
certificates. The suppliers of Cinema City are cinema companies
approved by the State Administration of Radio, Film and
Television. Cinema City shows films which comply with
regulations according to national regulations.

For suppliers supplying food products or food raw materials,
the Group requires the relevant suppliers to provide proof of
inspection issued by a state authority or a third party testing
organization. If the product relates to the brand agency, the
supplier must provide the authorized agent certificate issued by
the original brand manufacturers.

In addition to the quality of the products provided by the
supplier, the Group will consider extending the procurement
criteria to its environmental and social performance.

During the Year, the Group was not aware of any potential
negative impact on business ethics, environmental protection,
human rights and labour practices, nor any non-compliance
incident caused by suppliers.
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CORPORATE GOVERNANCE AND STAFF CARE

*REHE BHRATL

HEALTH AND SAFETY IN TERMS OF CINEMA SERVICES

Health and Safety are the two crucial factors of the Group’s
products and services. All employees are abided by the “Cinema
Service and Product System”, ensuring that the product quality
complies with the national and regional standards. The Group’s
employees are also responsible for maintaining public order,
food safety and environment sanitation. The “Bingo Cinema City
Operations Manual” also stipulates that the Operation
Department of Cinema City should inspect fire distinguishers,
fire hose reels, emergency lights and other fire control
equipment regularly. Such equipment should also be maintained
on schedule. The results of inspection were all registered in the

“Bingo Cinema City Management Log”.

The Group strictly comply to the “Copyright Law of the People’s
Republic of China”,
Movies of the People’s Republic of China”,

the “Regulations on the Administration of
the “Film Industry
Promotion Law of the People’s Republic of China” and other
national laws and regulations.

During the Year, the Group did not transgress against any laws
and regulations in terms of Health and Safety to its Services
and Products.

ANTI-CORRUPTION

In order to comply with the Prevention of Bribery Ordinance,
the Group emphasises the importance of adhering to anti-
corruption practices for all employees. The Group is committed
to managing all business without undue influence and has
regarded honesty, integrity and fair play as its core values that
must be upheld by all employees at all times.
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CORPORATE GOVERNANCE AND STAFF CARE

*REHE BHRATL

The Group is obliged to comply with various ordinances, rules
and guidelines including but not limited to the Securities and
Futures Ordinance (Cap. 571 of the Laws of Hong Kong), the
Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of
Hong Kong), and the Guideline on Anti-Money Laundering and
Counter-Terrorist Financing published by the Securities and
Futures Commission. The Group strictly adheres to the laws
and regulations relating to anti-corruption and bribery
irrespective of the area or country where the Group is
conducting business such as the Law of the PRC on Anti-money
Laundering and Hong Kong's Prevention of Bribery Ordinance.
All employees are expected to discharge their duties with
integrity and self-discipline, and they are required to abstain
from engaging in bribery, extortion, fraud and money laundering
activities or any activities, which might exploit their positions
against the Group's interest and affect their business decision
or independent judgment in the course of business operation.
The Group shall have no hesitation to adopt disciplinary actions
upon any proven misconduct case.

During the Year, the Group did not receive any whistleblowing
disclosures. In addition, there were no significant risks relating
to corruption identified, and the Group is not aware of any
material non-compliance with the relevant laws and regulations
that have significant impact on the Group relating to bribery,
extortion, fraud and money laundering.

DATA PRIVACY COMPLIANCE

The Group is committed to protect privacy and confidentiality of
personal data for employees, business partners and other
identifiable individuals. The Group’s employees are instructed to
handle confidential information with due care. Information is
only collected and used in a responsible and non-discriminatory
manner, and restricting the use of the information for the
purposes consistent with those identified in the contracts.

During the Year, there were no issues occurred concerning the
losses of data.
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COMMUNITY BUILDING

The Group cares, serves and gives back to the community. It
understands the importance of shouldering its social
responsibilities, and investment in community plays an
important role on performing corporate responsibilities to
society. The Group has “Community Engagement Policies” as
the guiding principles for community investment management,
and a dedicated Community Investment Committee (“CIC") is
responsible for managing community investment projects. With
the guidance of CIC, adolescent education and development,
elderly care services, community restoration and development
and community theatrical events have been carried out by the
Group with no effort spared. The Group also regularly
designates its employees or members of Cinema City to service
communities, creating a harmonious vibe in community as
never before. The Group shall continue seeking for other social
initiatives that are in need, and look for other contribution
opportunity in the future.
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ENVIRONMENTAL PROTECTION
RBIRERE

The Group values environment protection and aims to generate
revenue for its shareholder that minimize its impact to the
environment. The Group promotes the culture of “Green Office”,
reminding employees on responsible consumption and reducing
impacts toward the local environment as much as possible.
Various policies and guidelines were implemented throughout
the Group as guiding tools, ensuring the operation is as
environmental friendly as possible.

The Group drafted the “Environmental Policies” for all employees
as the Green Operation Guideline, and aiming to improve the
Group’s environmental performance while ensuring the Group is
in compliance with relevant applicable environmental laws and
regulations. Furthermore, the Group also formulated the
“Internal Environmental Protection Management System”, which
provides the administrative department a comprehensive
procedural guide during check-up, as periodic revision meetings
will be held to assess the implementation effectiveness. Periodic
equipment inspections and maintenance are also performed,
and to ensure the operation of such equipment lives up to the
requirements of relevant environment protection standard.

AIR EMISSIONS

Since the past ESG report, the Group has been actively taken
initiatives to collect emission related data for further analysis,
and subsequently for senior management revision. As the
Group is not engaged in any industrial or combustion related
activity in the operation chain, where no direct air emission can
be identified, and the Group thus no material impact on air
emission can be reported. (Indirect carbon emission through
electricity consumption is measured and details shall be
provided in later section.)

The Group will continue monitoring operation activities and
further information shall be disclosed as changes occur.
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ENVIRONMENTAL PROTECTION
RBIRERE

GREENHOUSE GAS EMISSION

As discussed in the previous section, the Group does not
generate direct air pollutant through its operation. Instead, the
Group is managing its indirect Greenhouse Gas emission (ie:
carbon emission) and is actively measuring its carbon footprint.
The Group estimated its annual carbon footprint from electricity
consumption and emission factor calculation (data are available
on the electricity bill and the sustainability report from the
electricity provider respectively). The Group will investigate and
work with the employees and external stakeholders to enhance
overall performance and minimise for future carbon footprint.
Further information and progress will be disclosed in the
subsequent ESG Report.

As a summary, and based on our electricity consumption alone,
the carbon emission for the Group during the Year can be
found as the followings:
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Summary 2018-2019 Carbon Emission Data
2018-2019F MM BBHE

Carbon Emission (tCO2¢e)
Carbon Emission Intensity (tCO2e /ticket sold)

Table 3. 2018-2018 Carbon Emission Data Summary

WASTE

The Group has set up a Waste Management System as the
guiding principle for waste reduction at source. as a socially
responsible corporation, the Group is also cautious on limiting
and managing its daily operation waste. \Wastes are separated
into two categories for better management purpose: general
wastes (household wastes) and recyclable wastes. Waste
reduction measures taken throughout the operations were
paper recycling, and the appropriate use of recycled paper in
workplace. Other waste reduction actions taken were the like
of:

° Reuse pen shafts with refills instead of simply throwing
away the whole ballpoint pens;
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ENVIRONMENTAL PROTECTION
RBIRERE

° Dispose rechargeable batteries only in designated
collection boxes;

° Recycle toner cartridges; and

° Deploy recycling bins to collect used paper products, such
as waste paper, letter and envelope (excluding confidential
documents]).

To further reduce paper wastage, senior management had
implemented the following additional measures to encourage a
paper-less working environment:

° Adopt an electronic system for filling and documentation;

° Promote electronic communications and the “think before
you copy” attitude, where employees were encouraged to
use both sides of the paper for printing and copying;

° Set computer defaults to double-sided printing and make
double-sided copies when possible;

° Communicate through email is suggested instead of
letters or fax when possible; and

° Receive incoming faxes electronically through an e-fax
system, and make hard copies only when necessary with
used paper.

As a summary, the Group has generated the following amount
of non-hazardous daily operation waste during the Year:

BIRBNBEERERENELRE

BT & &

& E B SR B A A R an - AR AR
FERREH (TRERTE) -

E—SEITHRER SAEEECERNAT
g MR B EI RO THERER:

RMETERETHFREMTRE:
HITEFRALI=BM&INED] xR
S B E TR EmSIE
REMRESIREmMIENAL LA GEMNE
SUNEESIE:

RIEERIENBR N EREFEHFMIERE
HeEEERM &

FREFEERSNUNEFAAERKER
(BRI DA B A AR SR 51 EDAR & iR

AERER T AR EEAREEN E B E
NI EBERNNT

Summary 2018-2019 Non-Hazardous Waste Data
2018-20195 ¥k EERBYEBRE

Waste Generation — Non Hazardous
(m3, measured in garbage bin size)
Intensity of Waste Generation Intensity

(m?3/ticket sold)

Table 4. 2018-2019 Non-Hazardous Waste Data Summary
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In addition, the Group is not involved in any generation or
handling of hazardous waste throughout its operation, and
there was no beach of any related laws and regulation during
the Year.

USE OF RESOURCES

As an environment friendly company, the Group is actively
promoting the culture of “Green Office” to employees, and
particularly focusing on efficient electricity and water
consumption.

Initiatives, such as energy conservation practices, were
successfully implemented in the office throughout the Year, and
green tips were provided to employees as constant reminders
for responsible use of natural resources.

As a summary, and after a careful and diligent effort, the Group
reported a total consumption of natural resource during the
Year as the followings:
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Summary 2018-2019 Resource Consumption Data
201820198 R HEHBRHE

Electricity Consumption (kWh) HE(TRE) 1,565,342
Intensity of Electricity Consumption (kWh/ticket sold) & 1EERE (TRE E32) 0.11
Gasoline Consumption (L) FUREEE (AF) 6,661
Intensity of Gasoline Consumption Intensity FHEBRERE (R ER) 0.0004
(L/ticket sold)
Paper Consumption (kg) MROHEE (AFT) 318
Intensity of Paper Consumption (kg/ticket sold) MERERRE (RT/EF) 0.00002
Water Consumption (m?) FEXKE (2 FK) 4,220
Intensity of Water Consumption Intensity FKBERE (L HK/ER) 0.0003

(m?3/ticket sold)

Table 5. 2018-20139 Resource Consumption Summary

The Group has incorporated some energy-saving products and
water-saving technologies into its cinemas to improve our
electricity and water efficiency, leading to a better performance
in terms of the Group’s resource consumption.

In addition, there was no significant amount of packing
materials used by the Group in the course of its business
during the Year.
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RBIRERE

ENVIRONMENT AND NATURAL RESOURCES

The Group attaches great importance to the protection of
environment and natural resources. The Group is constantly
reminding employees to be cautious on consumption, especially
on electricity and water consumption, to conserve and to
minimise consumption footprint. The Group also gives priority to
locate its business premises in commercial districts that were
awarded Green Building certificates and avoid operating in
ecologically sensitive areas.

The Group sticks to the “Environmental Protection Law of the
People’s Republic of China”, the “Law of the People’s Republic
of China on the Prevention and Control of Environmental
Pollution by Solid Waste”, the “Water Pollution Prevention and
Control Law of the People’s Republic of China” and other
relevant laws and regulations. The senior management team
shall periodically review and update the related policy, and
further detail shall be disclosed as changes occur.

During the Year, the Group is found not in beach of any
environmental related laws and regulation.
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