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INTRODUCTION AND APPROACH TO
ENVIRONMENTAL, SOCIAL AND GOVERNANCE
The Board of Directors (the “Board”) of Inno-Tech Holdings
Limited (the “Company”, together with its subsidiaries, the
"Group” or "we") is pleased to present the Environmental,
Social and Governance Report (the “Report”) for the year
ended 30 June 2019 (the “FY2019" or “2019"), which provides
an annual review of our initiatives, plans and performances in
relation to the sustainable development to the internal and
external stakeholders. We carry our business in a responsible
manner in environmental, social and governance ("ESG") and

demonstrate our commitment to make the world a better place.

The Group adheres to the ESG management principles of
sustainable development, and is committed to effectively and
responsibly handling the ESG issues of the Group as a core part
of our business strategy, as we believe this is the key to our
continued success in future.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
STRUCTURE

The Group has established an ESG Taskforce (the “Taskforce”).
The Taskforce is composed of core members of different
departments of the Group and is responsible for collecting
relevant information on our ESG aspects to prepare this Report.
The Taskforce will report to the Board to assist in identifying
and assessing the effectiveness of the Group's ESG risks and
internal control mechanisms. The Taskforce will also examine
and assess our performance in the ESG areas of the
environment, health and safety, labour standards, product
responsibility and other aspects. The Board will set the general
direction of the Group's ESG strategies and ensure the
effectiveness of ESG risk control and internal control
mechanisms.
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REPORTING SCOPE

The Report is mainly focused on the Group’s core business in
the People's Republic of China and Hong Kong, including the
Shijiazhuang Enjian in China (“Shijiazhuang Enjian"), which
terminated the Shijiazhuang lease in January 2019 and
transferred the business to Shenzhen, Shenzhen’s outdoor
advertising business and Zhongshan’s tissue advertising
business; TV advertising business, the event management and
marketing services, the money lending business (which
commenced operation in February 2019) and the seafood
trading business in Hong Kong.

Unless otherwise specified, we obtain ESG key performance
indicators (“KPIs"”) through our Group’s operational control
mechanisms. After the Group's data collection system become
mature and the sustainability work become deepen, we will
continue to expand our disclosure scope in future.

REPORTING FRAMEWORK

This Report has been prepared in accordance with all applicable
provisions contained in the “Environmental, Social and
Governance Reporting Guide” ("ESG Reporting Guide”) as set
out in Appendix 20 of the GEM Listing Rules of the Stock
Exchange of Hong Kong Limited.

For the corporate governance practices of the Group, please
refer to the section headed “Corporate Governance Report” on
pages 27 to 52 of the 2018/19 Annual Report of the Group.

REPORTING PERIOD

This Report details the ESG activities, challenges and measures
taken by the Group in FY2019.

WS E
ABENABTEZBZEPREERFTEAR
HEMBERBANZOERR - BRERPEA
FE(ARERRE]D) (R=FT—-NLF—H
BRIEARBEHEGY  TEZEFERETE
A~ RYN 2 PINEE R KA BEH L
MZEMEERD  RBEZERES?
% ABERENMTISERRE  HWER
B REBHEZEHE(R_F-—NF=A
FREEILER) -

B THRRIZIBALASN - RPTBRBAKE N E
BIEHHEIBSIRE H8 MEafsE
IR ((FAREMIER]) - FAKEZE
FHRE R R E B - ARAHFEERT
tERIEZ 1R - BPISRR R BRI E
#E -

| EELR
ABERBEABARIMERAT
GEM FR RISk — +ATE(RIR - 1= &
RERHERED) ([RR - L@ MEAR
HHES ) rERI PR E R RS AR -

ERAEBNCEERER  F2HAE
2018/19 FERE 27 E2 B sy [ 1D %
ERWmE | —F -

& H A

ARBEFRANEER —F—NFEMET
HIRIE - e REAT EAAE - BREA
PREXRFE 1 ©

HEAEIRAR AR /2018/19F %% - LB REARE 3

s



Environmental, Social and Governance Report

RiE  #HEBRERHE

STAKEHOLDER ENGAGEMENT

Stakeholder engagement is a core part of the Group's
sustainability development work. We focus on establishing a
normal communication mechanism with stakeholders to
understand and respond to stakeholder concerns. The Group
has established different communication channels with key
stakeholders to report to the stakeholders on the strategic
planning and performance of the Group’s sustainability
development, and to consult the opinions and appeals of the
parties so that the Group's business practices can reach the
stakeholders’ expectations. The Group will consider the
expectations of different stakeholders and, through mutual
cooperation to enable the Group to continuously improve its
performance and create greater value for the community.

The Group's key stakeholders include shareholders and
investors, customers, employees, suppliers, regulators and
government departments as well as the media, non-
governmental organizations (“NGOs") and the public. We will
communicate with stakeholders on different topics through the
different communication channels. The communication channels
between the Group and stakeholders and the expectations and
requirements of stakeholders for the Group are as follows:
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Expectations and Requirements

Stakeholders Communication Channels
K& BERE
Shareholders and Investors ¢ Annual General Meeting
BREBREE BRBFAE
*  Financial Reports
MBHmE
e Announcements and Notices
NENBE
Customer e Customer Activity
P RPEE
e Satisfaction Survey

e Telephone and Face-to-face
Meetings
ERNEEGR
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e Compliance Operation
BHKE

o Financial Performance
P

e Corporate Sustainability Development

CERUKEER

e Customer Information and Privacy
Protection
EPEERALRBRE

e Business Integrity and Ethics

B BIEMER
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STAKEHOLDER ENGAGEMENT (Continued)

FESHRE

Stakeholders Communication Channels Expectations and Requirements
BiE BERE MEEER
Employees *  Training activities e Career Development
BT R E BE%R
e Group Building Activities e Health and Safety
=) EmEze
*  Regular Performance Appraisal ¢ Compensation and Benefits
EHERERZ N2 AR A
e Staff General Meeting e Equal Opportunity
BEITXE TEKE
e Daily Communication and
Reporting
AEERNRER
Suppliers e Meeting e Fair Competition
AV EE NP HF
e Site Visit e Business Ethics and Reputation
EER HREREEE
e Regular Assessment e Product Quality
T HIRHE EnEE
e Exchange and Exchange Visits *  Win-win Cooperation
R BIERH

Regulators and Government
Departments

ey

Media, NGOs and the Public
1®Ee  FERFAR R AR

e Compliance Manager
BR&E

®  On-site Inspection
RimE

e Community Investment Activities
and Partner Programs
HERRE TSN AEBHATE

e Social Media
R

o ESGReport
BE - g RERRE
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e Compliance with Laws and Regulations
EPERER

e Support Economic Development
KB R

e Community Participation
HEmeH

e Business Compliance
E Ty

o Environmental Awareness
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MATERIALITY ASSESSMENT

The management and staff of the Group’s major functions are

involved in the preparation of this Report to assist the Group in

reviewing its operations and identifying relevant ESG issues,

and assessing the relevant matters for the Group's business and

its importance of the stakeholders. Based on the assessed ESG

priorities, a questionnaire was prepared to collect information

from relevant departments and business units of the Group.

EERNG
AEEXTIERENEEERETHAESR
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The following is a summary of the Group's material ESG issues T&RARBJEMIHAESRBEENIRE « +
as set out in this Report: EREARFEECHE
ESG Reporting Guide The Group's ESG Aspects
Bif - HEREREEES FRERE HERELREZRER
A.  Environmental
A, RE
A1. Emissions Greenhouse Gas ("GHG") Emissions P.11
Al BERY) REREB(DRERB1 N
Waste Management P.13
BENER
A2. Use of Resources Energy Management P.17
A2. BIREM ERERE
Water Consumption P.18
KRB %
A3. The Environment and Natural Resources Indoor Air Quality P.20

A3.

RERARER
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MATERIALITY ASSESSMENT (Continued) BEEHBNME(E)

ESG Reporting Guide
BE - HEREARHREES

The Group's ESG Aspects
FEERE HERERERHER

B. Social
B. #®&
B1. Employment Compensation and Benefits P.22
Bl. [&fE R
Recruitment, Promotion and Dismissal P.22
B EAKREE
Equal Opportunity and Anti-discrimination P.23
FERE LR
B2. Health and Safety Health and Safety P.24
B2. REHEZZ fEREL S
B3. Development and Training Training Management and Courses P.25
B3. #REKIE BB RRE
B4. Labor Standards Prevention of Child Labor and Forced Labor P.27
B4. H TR BribE T RogHlss T
B5.  Supply Chain Management Supplier Management P.28
BS. #tiERER HEREE
B6.  Product Responsibilities Quality Management P.30
B6. EmEE mEEE
Customer Service P.30
2P R%
Protection of Consumer Data and Privacy P.31
REHEEER LR
Advertising and Labelling P.31
BEIRE
B7. Anti-corruption Whistle-blowing Mechanism P.32
B7. ®&)S BRI
B8.  Community Investment Corporate Social Responsibility P.33
B8. HEKRE PEMERE

As at the year ended 30 June 2019, the Group has established REE-—F—HhFXA=F+HIFFE &
an appropriate and effective management policy and internal S£ERMZEOHMIEBIE e RE SRR
control system for ESG matters, and confirmed that the ABERANGESIRHE L AIPEEIE X4 -
disclosures are in compliance with the requirements of the ESG  WWHEZMEEANTHTSBE L@ R &S
Reporting Guide. wMEHESIHEK -

HEAEIRAR AR /2018/19F %% - LB REARE 7
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CONTACT US
The Group welcomes comments and suggestions from
stakeholders. You can provide opinion on this Report and our
sustainability development by sending an email to info@it-
holdings.com.hk.

A. ENVIRONMENTAL

A1. Emissions

General Disclosure and KPIs

The Group values good environmental management and strives
to protect the environment in order to fulfill the social
responsibilities of the Group. The Group has established
environmental management policy and procedures for the daily
operations of offices and business centres both in Hong Kong
and Mainland China to regulate GHG and non-hazardous waste
generation during operation, so that we contribute to
environmental protection, and pursue sustainability
development.

The responsible personnel of the Group's environmental affairs
will supervise the implementation of environmental
management measures and related environmental policies.
Under strict supervision and guidance, all departments are
doing their best to implement the Group’s environmental
policies, and ensure that all business processes comply with
legal requirements. Officers responsible for environmental
issues would continuously review the policies and
implementation process, report to the management as
appropriate, and recommended measures would also be
proposed if necessary.

8 INNO-TECH HOLDINGS LIMITED / ESG REPORT 2018/19
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A. ENVIRONMENTAL (Continued)

A1. Emissions (Continued)

General Disclosure and KPIs (Continued)

The Group regularly tracks the latest national and regional
environmental protection laws and regulations, and based on
this focusing on measures to strengthen environmental
protection so as to comply with local government laws and
regulations and implement environmental policies. The Group
strictly abides by the “"Environmental Protection Law of the
People’s Republic of China”, the “Law of the People’s Republic
of China on the Prevention and Control of Water Pollution”, the
“Law of the People’s Republic of China on the Prevention and
Control of Environmental Pollution by Solid Waste”, the “"Waste
Disposal Ordinance” of Hong Kong, the "Water Pollution
“Product
Environmental Responsibility Ordinance” and other laws and

Control Regulations” of Hong Kong, Hong Kong's
regulations on environmental protection in China and Hong
Kong.

In FY2019, the Group did not have any violations of local
environmental laws and regulations that have a significant
impact on the Group on emissions from air and GHG emissions,
discharge into water and land, and generation hazardous and
non-hazardous wastes.
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A. ENVIRONMENTAL (Continued)
A1. Emissions (Continued)
Exhaust Gas Emissions

During the commercial operation of the Group, the emissions

of exhaust gas mainly originated from the gasoline consumed

by transportation. In response to its source, we actively take the

following measures to reduce emissions:

Monthly maintenance of the vehicle to effectively reduce
fuel consumption, thereby reducing carbon emissions and
exhaust gas emissions;

Phasing out non-standard vehicles according to regional
emission policy;

Purchasing standard gasoline for vehicles and conducting
annual inspections to ensure that vehicles meet relevant
emission standards; and

Actively adopting measures to reduce emissions, and the
relevant measures will be described in the section of "GHG
Emissions” in this Aspect.

In FY2019, the Group’s two vehicles in Shijiazhuang Enjian have

been suspended due to the transferred of business area, so the

exhaust gas emissions from vehicles are not significant.
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A. ENVIRONMENTAL (Continued)

A1. Emissions (Continued)

GHG Emissions

The Group’'s GHG emissions are derived from direct GHG
emissions from gasoline consumed by transportation (Scope 1),
indirect GHG emissions from purchased electricity (Scope 2)
and other indirect GHG emissions (Scope 3), including waste
paper disposed at landfills, electricity generated by government
departments for handling fresh water and sewage, and business
air travel, water and paper consumption by employees. The
Group actively adopts electricity saving and energy saving
measures to reduce GHG emissions, including but not limited
to:

e Actively adopts environmental protection and energy
conservation measures, and the relevant measures will be
described in the Aspect A2 of "Energy Management”;

e Monthly maintenance of the vehicles to effectively reduce
fuel burnout, thereby reducing carbon emissions and
exhaust gas emissions;

e  According to the national and regional emission policy
(National Standard IV or EU V), phases out non-standard
trucks, purchases standard diesel and gasoline for vehicles,
and conducts annual inspections to ensure that national
emission standards are met; and

e  Reduces the number of business trips through electronic
communication such as video conferencing and WeChat
meetings.

In addition to the above measures, the Group will issue
environmental communication to employees to raise
environmental awareness. In addition, the office has posted
notices and posters with green information to promote
environmental management best practices. Through the above-
mentioned GHG emissions reduction measures, employees’
awareness of GHG emissions has been increased.

A IRIE (&)

A1 BERY (8)

BERBHENR

REBE R EREBURRN R @ ER FT
SEFE RN ER R EREHR(HBE—) -
INEBEHEKNRELAEREEE M (EE
D RREEMEERE R EE (8
B=) BERNHEREENER BN
ESPIEE IR K RS KFTAME I TEA KR
1B B RIS ZEIRTT ~ FIZK RARSRIBFE o
AEEBIREIETEMENGER i - AR
BERBBEN  BRETRRY :

o EBMRBURRETaEE - HEEE
GERBEA2F [BEIREE] —&PH
AH ;

e HMBEWMETHARE UAX
b AR R B FE - 1 TR D iR B IR
Ko BERBEIN

o IREBEBEIRKME P MECRRE (HE
IVSKERER R HR) » AR T iZEIZEE -
AEWMEBIERLEBRN R ¥
FHETRE  BREINBREBUR
2

s RBRGEHENMEEIZZETE

AR HERE -

f LatfEsesh - AEE 'R 8 THBIRR
BER - ARRIRREE o AN WMAE
BLEAREEMNASIER  UEE
REEENKEEER - BB LIURERE
BRI  BEAEREBHBRNERER
R’ -

HEAEIRAR AR /2018/19F %% - LB REARE 11



Environmental, Social and Governance Report

RiE  #HEBRERHE

A. ENVIRONMENTAL (Continued)

A1. Emissions (Continued)
GHG Emissions (Continued)

In FY2019, the Group's GHG emissions and its intensity

performance are summarized as follows:

A IRIE (&)

A1 BERY (8)

BERBHER(E)

RZZE-NEFE  AEEHAERBHK
MHEBERRHMAOT

Indicator" Unit
B By 2019 2018
Direct GHG emissions (scope 1) — tCOLe 9.38 15.40
Gasoline consumption
ERRERBHR(HBE1T) — M_f(LREE
PR
Indirect GHG emissions (scope 2) — tCOLe 6.59 22.00
Purchased electricity
AERERBHR(EE2) — M_S{tREE
SNEE )
Other indirect GHG emissions (scope 3) — tCOe 1.96 3.30
Waste paper disposed at landfills, electricity
generated by government departments for
handling fresh water and sewage as well as
business air travel, water and paper consumption
by employees
ot R BERE & (S 3) — M_f(LREE
HEIR R BB R RE - BUR EBPIRR IR K B
AIKFTRE NEL M B EBMERTT -
AKRASRER
Total GHG emissions (scope 1, 2 and 3) tCO,e 17.93 40.70
BEREHERAE (HE1-2K3) W_gEtBRER
Total GHG emissions intensity 2 (scope 1, 2 and 3) tCO.e / employees 0.24 0.54
BRERBHREERE2(HE1  2K3) M-St HER EE

Remarks:

it -

1.

12

GHG emissions data are presented in terms of carbon dioxide equivalent
and refer to, but not limited to, the World Resources Institute and the
World Business Council for Sustainable Development, the Greenhouse
Gas Inventory Protocol: Corporate Accounting and Reporting Standards,
Hong Kong Stock Exchange How to prepare environmental, social and
governance reports? — Appendix II: Environmental Key Performance
Indicators Reporting Guidelines, the latest release of China’s regional
grid baseline emission factors, the Global Warming Potential of the Fifth
Assessment Report issued by the Intergovernmental Panel on Climate
Change, and the China Power Group’s 2018 Sustainability Report.

As at 30 June 2019, the total number of full-time employees of the Group
was 76. The data is also used to calculate other intensity data.
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A. ENVIRONMENTAL (Continued)

A1. Emissions (Continued)

GHG Emissions (Continued)

In FY2019, the total GHG emissions were significantly reduced
by approximately 56.0% from approximately 40.70 tCO,e in
2018 to approximately 17.93 tCOye in 2019, mainly due to the
Group's business in Shijianzhuang Enjian has been transferred
to Shenzhen in January 2019. Two vehicles owned by
Shijiazhuang Enjian (mainly used for the management to pick up
customers or their outing meetings, daily travel or business use
of employees) also suspended with the transfer of business in
the region (the Group does not own and use other vehicles at
other operating points); therefore, the consumption of gasoline
is greatly reduced and the use of electricity is therefore greatly
reduced. Therefore, direct GHG emissions (scope 1), indirect
GHG emissions (scope 2), and other indirect GHG emissions
(scope 3) have fallen sharply.

Domestic Sewage

As our business activities do not consume significant amount of
water, our business activities do not generate significant amount
of sewage. Since the wastewater discharged by the Group will
be sent to the regional water purification plant through the
municipal sewage pipe network, therefore the water
consumption of the Group is the sewage discharge. The
Group's water consumption data will be described in the Aspect
A2 of "Water Consumption”.

Waste Management

The Group adheres to the waste management principles and is
committed to properly disposing of all waste generated by our
business activities. All of our waste management practices
comply with relevant environmental laws and regulations
including the Hong Kong's "Waste Disposal Ordinance” and
the “Law of the People’s Republic of China on the Prevention
and Control of Environmental Pollution by Solid Waste”.
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A. ENVIRONMENTAL (Continued)

A1. Emissions (Continued)

Hazardous Waste

The Group has established guidelines for the management and
disposal of hazardous wastes, as the Group did not generate
any hazardous waste in FY2019. In the event of any hazardous
waste, the Group must appoint a qualified chemical waste
collector to dispose of such waste in order to comply with
relevant environmental laws and regulations.

Non-hazardous Waste

The Group adheres to the waste management principles and is
committed to addressing and disposing of all waste generated
by our business activities in a sustainable manner and in a
manner that reduces, reuses, recycles and replaces. All of our
waste management practices are in compliance with relevant
environmental laws and regulations. The non-hazardous waste
generated by the Group's business activities is mainly paper.
After collection and classification, such wastes will eventually be
collected and disposed of by qualified waste treatment service
providers.

We regularly monitor the amount of paper used, and implement
a number of measures to minimize the use of different
resources. The Group's offices also provide appropriate facilities
and encourage employees to classify waste sources and recycle
wastes in an effort to achieve the goal of waste reduction, reuse
and re-engineering in the course of operations. The Group
maintains high standards in waste reduction and teaches
employees the importance of sustainable development and
provides relevant support to develop their awareness and
knowledge of sustainable development.

14 INNO-TECH HOLDINGS LIMITED / ESG REPORT 2018/19
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Environmental, Social and Governance Report

RiR  -#HERERHRSE

A. ENVIRONMENTAL (Continued)

A1. Emissions (Continued)

Non-hazardous Waste (Continued)

The Group is committed to building an electronic office. We
have implemented the following measures to encourage
employees to take responsibility for waste management and
minimizing waste generation:

e Make full use of the online system in the office, general
administrative notification, data transmission, etc. through
the network system to establish an electronic workflow;

e Try to avoid printing and copying documents;
e Tryto use double-sided printing or photocopying;

e Paper-saving measures, including the use of electronic files
to minimize unnecessary printing, and double-sided
printing of internal and external documents;

e Use old envelopes and recycle used paper, cartons,
envelopes and folders; and

e Minimize the use of disposable paper products such as
paper cups and paper towels.

In addition, the Group will also put on environmental protection
messages on office equipment to remind employees to pay
attention to environmental protection to enhance their
environmental awareness. Through the above measures, our
total non-hazardous waste generated in FY2019 decreased by
approximately 74.1% from approximately 0.27 tonnes in 2018 to
approximately 0.07 tonnes in 2019. Staff awareness of waste
management has been increased.
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Environmental, Social and Governance Report

RiE  #HEBRERHE

A. ENVIRONMENTAL (Continued)

A1. Emissions (Continued)

Non-hazardous Waste (Continued)

In FY2019, the Group’s major non-hazardous waste emissions
and its intensity performance:

A IRIE (&)

A1 BERY (8)

BEBREY(B)

RZZE-NEFE  TAEENEFEEZEYD
B R B = ERIE A

Waste Category Unit
EELE ] By 2019 2018
Paper tonnes 0.07 0.27
AR A
Paper intensity tonnes/employees 0.001 0.004
BRBE W,/ B8

A2. Use of Resource A2. & RER

General Disclosure and KPI —REENBAEERIEE

The Group continues to implement resource efficiency and
environmental protection measures in its operations and is
committed to optimizing resource utilization in all its business
operations. Environmental Protection Policies and performance
as well as environmental conservation have always been one of
the Group’s concerns. On the business side, the Group
understands that the materials used will directly affect the
quality of the advertisements and the surrounding environment.
Therefore, the Group purchases and selects environmentally
friendly materials. The Group requires major suppliers to use
3M materials or equivalent materials, that is, the main material
is Polyolefin as the plastic material for the advertising screen, so
that the waste will not cause pollution problems.
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Environmental, Social and Governance Report

RiE  #HEBRERHE

A. ENVIRONMENTAL (Continued)

A2. Use of Resources (Continued)

Energy Management

The Group strictly abides by the “Energy Conservation Law of
and cultivates the habit of
saving resources and recycling for employees from daily work.

the People’s Republic of China”

The Group closely monitors the use of resources to ensure
maximum resource utilization and eliminate waste, thereby
protecting natural resources and improving operational
efficiency. All departments of the Group regularly report on the
use of resources and take timely action on issues. In addition,
the Group has introduced a number of resource-saving
measures to enhance employees’ awareness of energy
conservation and emission reduction, thereby effectively
utilizing resources, including but not limited to:

e Prioritize the use of energy-efficient lighting equipment
and appliances;

e Turn off electronic equipment and lighting equipment
during non-office hours;

e Turn off idle appliances; and

e Regularly maintain and repair electrical appliances to
reduce energy waste.

In addition, the Group’s Human Resources and Administration
Center is responsible for the awareness-raising of electricity
conservation and regular inspections of the implementation of
energy conservation by various departments. The heads of all
departments are responsible for the promotion, supervision and
inspection of electricity conservation. In FY2019, the total
gasoline consumption decreased by approximately 38.1% from
approximately 50,273.14 kWh in 2018 to approximately
31,116.43 kWh in 2019; and the total electricity consumption
was substantially reduced by approximately 43% from
approximately 22,000 kWh in 2018 in approximately 12,434 kWh
in 2019. The decrease was mainly attributed to the decrease in
gasoline consumption and electricity consumption due to the
transfer and consolidation of the business of Shijiazhuang Enjian
in January 2019.
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Environmental, Social and Governance Report

RiE  #HEBRERHE

A. ENVIRONMENTAL (Continued)

A2. Use of Resources (Continued)

Energy Management (Continued)

In FY2019, the Group’s energy consumption and its intensity are
as follows:

A BRIR (48)

A2. BEiRER ()

EREE (8)

RIZB-NFE  ARENRERERERE
BERBRWOT

Consumption of Resources Unit
FHER B 2019 2018
Gasoline® kWh 31,116.43 50,273.14
aviE FRK
Gasoline intensity kWh/employees 409.43 661.49
R E ThE &S
Electricity kWh 12,434 22,000
HE FERE
Electricity intensity kWh/employees 163.61 289.47
RERE TRE/EE

Remarks: .

3. The actual gasoline consumption in 2019 and 2018 was approximately 3. 20194 % 20184F 9 B B /M B R 2 Bl B 4

3,528 litres and 5,700 litres respectively.

Water Consumption

The Group's water use is mainly domestic water in the office
area. The water supply managed by the Group includes toilet
water, washing water and cleaning water. We encourage all
employees and customers to develop the habit of consciously
saving water. The Group has been strengthening water-saving
publicity, posting water-saving slogans and guiding employees
to use water reasonably.

In FY2019, the total amount of water consumption decreased by
approximately 58% from approximately 144 m3 in 2018 to
approximately 60 m? in 2019. This was due to the transfer of the
business of Shijiazhuang Enjian in January 2019. When it was
merged into the Shenzhen office, its water consumption was
reduced to half.
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Environmental, Social and Governance Report

RiE  #HEBRERHE

A. ENVIRONMENTAL (Continued)

A2. Use of Resources (Continued)

Energy Management (Continued)

In FY2019, the Group's water consumption and its intensity
performance in 2019:

BRI (&)
A2. BERFEA (4)
“SJ,?\"“IE@%)
—ENER - ARERKRABEE
IEJEJE

Water Consumption Unit

oK By 2019 2018
Water m? 60 144
K UK

Water consumption intensity m%employee 0.79 1.89
FEKEE NHK/EE

Based on the geographic location of our office, we did not have
any issue in sourcing water.

Packaging Material Use
Due to the nature of our business, the Group did not generate
significant packaging materials during its daily operations.

A3. The Environment and Natural Resources

General Disclosure and KPls

While the core business of the Group has a small impact on the
environment and natural resources, we recognize that we have
responsibility to minimize the negative impact of our business
operations on the environment in order to achieve sustainable
development and create long-term value for our stakeholders
and society as a whole.

The Group has worked tirelessly to reduce the environmental
impact of its activities by adopting industry best practices aimed
at reducing natural resource consumption and effective
emissions management. We regularly assess the environmental
risks of our business and take the necessary precautions to
reduce risks to ensure compliance with relevant laws and
regulations.
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Environmental, Social and Governance Report

RiE  #HEBRERHE

A. ENVIRONMENTAL (Continued)

A3. The Environment and Natural Resources (Continued)
Indoor Air Quality

The Group is committed to providing employees with a
comfortable working environment to enhance work efficiency.
The Group maintains discipline, environmental sanitation in
processing plants, offices and stores, and ensures cleanliness of
individual areas and public areas. From time to time, staff
monitor the situation of the community and the workplace,
develop emergency plans in advance to mitigate risks, take
preventive and control measures to identify problems and risks,
and timely address identified problems and potential risks to
maintain a good working environment.

On the other hand, the Group regularly monitors and measures
the indoor air quality in the workplace. In order to maintain
indoor air quality, the Group filters pollutants and dust through
air purification equipment and regularly cleans the air
conditioning system.

B. SOCIAL

B1. Employment

General Disclosure

Employees are at the core of the Group’s largest and valuable
assets and competitive advantage, and the Group's success
relies heavily on the ability to attract, develop and retain
employees. We adhere to the people-oriented principle,
standardize the employment management of labor to respect
and protect the legitimate rights and interests of each
employee, actively protect the occupational health and safety
of employees, and at the same time stimulate the enthusiasm,
initiative and creativity of employees to build a harmonious
labor relationship.

The Group actively complies with the “Labor Law of the
People's Republic of China”, the “Labor Contract Law of the
People’s Republic of China”, and the relevant labor laws and
regulations such as the “"Employment Ordinance” and the
“Minimum Wage Ordinance”. In FY2019, the Group has not
been subjected to any significant impact or has been identified
for violating employment laws and regulations.
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Environmental, Soaal and Governance Report

BRI dHERERHE

B. SOCIAL (Continued)

B1. Employment (Continued)

General Disclosure (Continued)

As the Group's office in Shijiazhuang Enjian, has been closed,
the employees located there have been demobilized and
compensated in accordance with the “Labor Contract Law of
People Republic of China”. The Group's business operations in
Shijiazhuang Enjian were transferred to Shenzhen to continue
operations; and the Group's offices in Zhongshan City and

Hong Kong continued to operate normally.

As of 30 June 2019, the Group had 76 full-time employees and
the age share of employees was divided into three categories:
(i) 6.58% of employees aged 30 and below; (ii) 86.84% of the
ages from 31 to 50 years old; and (i) 6.58% of those over 51

—
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RiE  #HEBRERHE

B. SOCIAL (Continued)

B1. Employment (Continued)

Compensation and Benefits

The Group has developed a complete and complete human
resources management system. In this system, the relevant
requirements and operational specifications of the Group in the
recruitment process, such as interviews, evaluations,
background checks, admission notices, etc., are clearly defined.
In the recruitment process, the recruitment principle will also be
standardized, and the appointment principle of excellent
morality, knowledge, ability and experience will be suitable for
the position, and the principles of fairness, fairness and
openness will be adhered to, so as to attract and attract
outstanding talents.

The Group has clear basis and procedures for the promotion,
transfer and downgrade management of its employees, and
regulates the termination process to protect the interests of
both employees and the Company. Any employment,
promotion or dismissal will be based on the “"Employee
Management System” or related employment contracts. The
Group prohibits any form of illegal or illegal dismissal.

Recruitment, Promotion and Dismissal

The Group has formulated and implemented the “Code of
Conduct for Employees” to comprehensively regulate the
behaviors of all employees of the Group in their daily activities,
so as to meet the needs of modern enterprises. In addition to
complying with the “Labor Law of the People’s Republic of
China”, the “Labor Contract Law of the People’s Republic of
China” and the "Regulations on Industrial Injury Insurance of
the People’s Republic of China”, the Group has regulations on
working hours, holidays, remuneration, benefits and retirement.
The Group provides competitive compensation and benefits to
employees and adjusts their compensation and treatment levels
in a timely manner based on current market conditions to attract
and retain talent and enhance employees’ sense of belonging.
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RiE  #HEBRERHE

B. SOCIAL (Continued)

B1. Employment (Continued)

Equal Opportunity and Anti-discrimination

The Group strictly abides by the national and local government
regulations, adopts a fair, just and open recruitment process,
and has developed relevant institutional documents to prevent
discrimination in the recruitment process, regardless of race,
gender, skin color, age, family background and ethnic tradition,
religion, physical fitness and nationality, allowing employees to
enjoy fair treatment at all stages of recruitment, remuneration,
training and promotion, in an effort to bring professionals with
different backgrounds to join the group. The Group has zero
tolerance for any workplace discrimination, harassment or
infringement in accordance with relevant government
legislation, regulations and rules.

Work-life Balance

The Group attaches great importance to maintaining the
healthy lifestyle and work-life balance of its employees, and
actively promotes social activities in which employees are
engaged in work and life balance. We value the maintenance of
a healthy lifestyle and work-life balance. The Group organizes
employee gatherings every year to enhance the sense of
belonging of employees and create a friendly and harmonious
working environment.
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RiR  -#HERERHRSE

B. SOCIAL (Continued)

B2. Health and Safety

General Disclosure

The Group attaches great importance to the health and safety
of its employees and is committed to providing employees with
a healthy, safe and comfortable working environment. We strive
to eliminate potential workplace health and safety hazards, and
do a good job in the safety management of all aspects to
protect the personal safety and health of employees during
their work. We strictly enforce the related laws and regulations
“Labor Law of the People’s Republic of China”, The
“Law on the Prevention and Control of Occupational Diseases

such as
of the People’s Republic of China”, the “Fire Prevention of the
People’s Republic of China”, and the Hong Kong “"Occupational
Safety and Health Ordinance”. In FY2019, the Group was not
aware of any material non-compliance with respect to the
relevant laws and regulations that provide a safe working
environment and protect employees from the occupational
hazards of the Group. In addition, in FY2019, there were no
large fines or sanctions for failing to comply with relevant laws
and regulations.

Health and Safety Management

The Group provides employees with a comprehensive free
health checkup each year. The health checkup is conducted by
the Health Management Center of the Bethune International
Peace Hospital of the Chinese People’s Liberation Army.

The Group develops and implements the ”Safety Management

Regulations”, including but not limited to:

e  Employees comply with national safety production rules
and regulations and improve employee safety awareness;

e Improve safety measures and do a good job in safety and
security;

e When employees leave the post, they will be responsible
for the prevention work in the responsible work area, such
as fire prevention and security; and

e  Set up specific staff, conduct regular safety inspections

and supervision, and train employees to create a stable
and safe working environment.
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RiE  #HEBRERHE

B. SOCIAL (Continued)

B3. Development and Training

General Disclosure

Employee training is the top priority of the Group's
management. We adopt a diversified training model to meet
the different needs of employees at all levels, enhance staff
skills, help the Group achieve sustainable development goals,
and enable employees to grow. And development. The Group
develops and implements the “Employee Training Policy” to
provide appropriate training and development opportunities to
employees to achieve training and achieve business objectives.
The details of the Group’s internal training program will be
displayed on the bulletin board to provide training updates to
employees from time to time.

Training Management and Courses

The Group continues to arrange customized training programs
for employees of different levels and departments throughout
the Group. The Group provides on-the-job training programs
for new employees to help them adapt to the new work
environment. In FY2019, the Group provided a variety of
practical training programs for its employees, including:

Legal knowledge training on contract terms;

e Market development positioning training;

° Training of operating procedures in various departments;
e Appropriate internal communication guidelines;

e Customer communication skills training; and

e Makeup training and related etiquette training.
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RiE  #HEBRERHE

B. SOCIAL (Continued)

B3. Development and Training (Continued)

Training Management and Courses (Continued)

In addition, the Group will arrange for new recruits to participate
in the induction training courses to provide information about
the Group, including but not limited to:

e The structure and mission of the Group;

e  The importance of the contribution of employees to the
success of the Group;

° Training of operating procedures in various departments;

e The relationship between the employee’s own department
and other departments;

° Office procedures; and

e Visit different departments.
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RiE  #HEBRERHE

B. SOCIAL (Continued)

B4. Labour Standards

General Disclosure

Prevent Child Labor and Forced Labor

The Group has complied with the “Labor Law of the People’s
Republic of China” and the “Regulations on the Prohibition of
Child Labor of the People’s Republic of China” for the
employment of young people under the age of 16 and their
legal rights. The Group also requires its suppliers to comply
with the International Labor Organization’s "Declaration on
Fundamental Principles and Rights at Work” and the “UN
Guiding Principles on Business and Human Rights”, and the
"Employment Ordinance” in Hong Kong. The Group strictly
abides by these regulations and does not violate the principles
of freedom of association, collective bargaining, children labor
elimination, the abolition of all types of forced or compulsory
labor or workplace discrimination and other relevant principles.

The Group strictly prohibits the employment of any children
labor and compulsory labor in its business. The Group requires
new employees to provide true and accurate personal
information when they join the company. Recruiters will strictly
review the entry information including medical certificate,
academic certificate, ID card, account and other information. It
is also regularly reviewed and inspected to prevent any children
labor or forced labor in the operation.

In FY2019, the Group did not find any major issues that violated
laws and regulations related to the prevention of children labor
or forced labor. In addition, in FY2019, there were no large fines
or sanctions for failing to comply with relevant laws and
regulations.
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B. SOCIAL (Continued)

BS. Supply Chain Management

General Disclosure

The Group strictly selects suppliers and selects suitable
advertising production suppliers in accordance with relevant
regulations and policy. The Group regards suppliers as business
strategy partners and contributors and is committed to building
long-term relationships with suppliers of the same value of the
Group. As a company that abides by the basic principles of
sustainable development and fulfills its social responsibilities,
maintaining and managing a reliable supply chain that considers
environmental and social impacts is of utmost importance to
the Group. This also requires the Group to be efficient and
strict. The regular monitoring system of the supply chain.

Supplier Management

The Group encourages suppliers, business partners and their
associates to follow the same standards of integrity and
transparency when conducting business with the Group. The
Group is very concerned about the quality of the suppliers’
production and is one of the important conditions when
selecting suppliers. In addition, in addition to considering the
technical capabilities, delivery time and price competitiveness
of business partners, the Group also pays attention to
environmental and social performance in the supply chain, and
from time to time requires business partners to pay close
attention to sustainable development issues.
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RiE  #HEBRERHE

B. SOCIAL (Continued)

BS. Supply Chain Management (Continued)

Supplier Management (Continued)

To ensure that suppliers and subcontractors meet the
requirements of customers and the Group in terms of quality,
environmental and safety standards, the Group has established
standards and strict procedures for the selection of suppliers
and subcontractors. The environmental and social performance
of suppliers and subcontractors is seen as the selection criteria
for long-term relationships. Our project managers have a list of
approved suppliers and subcontractors. The project manager
and managing director will regularly evaluate suppliers and
subcontractors. Materials purchased from suppliers and works
performed by subcontractors are also regularly inspected and
regulated. If the supplier or subcontractor fails to meet our
standards, it may be temporarily or officially removed from the
approved list. If the supplier is in serious breach of any
environmental and labour laws and regulations, the supplier
relationship may be terminated. Supplier performance is
reviewed periodically.

B6. Product Responsibilities

General Disclosure

For the Group's product health and safety, advertising, labeling
and privacy issues, the Group strictly abides by the relevant
rules and regulations of the People’s Republic of China and the
Hong Kong Government. We strictly abide by relevant laws and
regulations, including but not limited to the “Consumer
Protection Law of the People’s Republic of China”, “Advertising
Law of the People’'s Republic of China”, “Interim Measures for
Internet Advertising Management”, “Product Quality Law of the
People’s Republic of China”, "Trade Description Ordinance” in
Hong Kong of the laws and regulations related to consumer
protection such as the Regulations.

In FY2019, the Group was not aware of any material non-
compliance with respect to the relevant laws and regulations
regarding the product’s health and safety, advertising, labeling
and privacy rights and the significant impact of remedies. In
addition, there were no major fines in FY2019.
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B. SOCIAL (Continued)

B6. Product Responsibilities (Continued)

Quality Management

The Group’s advertising business is mainly engaged in the
design, production and distribution of single-deck buses,
double-deck buses and bus stations in China. It is responsible
for the daily maintenance and maintenance of advertising
media and advertising screens to ensure its integrity and
cleanliness, ensuring that the images are not obvious fading.
During the advertising period, if the government has relevant
requirements for the location and size of the advertisements,
the Group will implement it in accordance with its requirements,
SO as to try its best to meet the requirements of customers. The
Group also places great emphasis on its TV advertising
business, event management and marketing services. In FY2019,
the Group has selected a seafood supplier in Hong Kong and
the Chinese market. We select high quality and affordable
seafood suppliers in the market to provide a stable and high
quality seafood supply to our customers. The Group has no new
money lending of money lending business in FY2019. We meet
the requirements of the “Money Lenders Ordinance” at this
business level. We hold a money lender license and will renew
the license to provide customers with stable and secure
services.

Customer Service

The Group highly valued the importance of customer service
and believes that customer satisfaction is one of the key factors
in the sustainable development of the Group’s production and
business. Each year, the Group conducts satisfaction survey
reports on key customers, focusing on the satisfaction of new
customers and customers with bulk purchases. The Group will
also review all complaints from customers, suppliers and
partners and take appropriate follow-up actions in accordance
with internal procedures and guidelines. If applicable, the
Group will conduct relevant investigations and resolve them
and make improvements as needed.
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B. SOCIAL (Continued)

B6. Product Responsibilities (Continued)

Protection of Consumer Data and Privacy

For the personal data and confidential documents of the
customers, the Group will properly keep the documents and
strictly abide by the “Personal Data (Privacy) Ordinance” in
Hong Kong and the “Company Law of the People’s Republic of
China”. In FY2019, the Group did not receive any complaints of
breach of customer privacy or loss of customer information.

Advertising and Labelling

Before the advertisement is released, the Group requires the
client to check whether the certification documents and
advertisement artwork submitted by the customer are in
compliance with the "Advertising Law of the People’s Republic
of China”. The advertising agency business of the Group relies
on the concession agreements entered into which the
advertising rights of bus stops and double-decker buses are
granted. According to the nature of the business of the Group,
the Group's business does not involve any label-related
activities. Therefore, the Group's business operations do not
involve significant label-related risks.
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B. SOCIAL (Continued)

B7. Anti-corruption

General Disclosure

The Group believes that an integrity corporate culture is the key
to our continued success. Therefore, we attach great
importance to anti-corruption work and system building, and
are committed to building a clean and transparent corporate
culture. The Group adopts a zero tolerance attitude towards
corruption and bribery and formulates anti-corruption measures.
The definitions, consequences, and treatment of various types
of violations are detailed in our Employee Handbook.

The Group strictly abides by the State's “Criminal Law of the
People’s Republic of China”, the “Company Law of the People's
Republic of China”, the “Tendering and Bidding Law of the
People’s Republic of China”, the “Interim Provisions on the
Prohibition of Commercial Bribery” and the “Prevention of
Bribery Ordinance” in Hong Kong. Any employee who uses his
or her position to bribe, extort, defraud, claim or illegally accept
other people’s property, and crack down on any use of public
or private accounts or means to have money laundering, to
prevent the company from corruption and bribery. In FY2019,
we are not aware of any irregularities related to bribery,
extortion, fraud and money laundering that have a significant
impact on the Group.

Whistle-blowing Mechanism

The Group has set up a Complaints Unit with a dedicated
hotline and e-mail to allow insiders to report any illegal or
fraudulent conduct to the Complaints Department in a
confidential form and the person making the report will be
protected. The report-specific emails are posted on the Group's
website at www.it-holdings.com.hk.
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B. SOCIAL (Continued)

B8. Community Investment

General Disclosure

Corporate Social Responsibility

The Group considers local cultural, environmental and
community priorities in the process of publishing and designing
advertisements to help creating a harmonious and vibrant living
environment in the communities in which we operate. The
Group maintains an appropriate level of community
involvement, supports community activities, and encourages
employees to participate in charitable activities, volunteer
activities and environmental activities to contribute to society.
The Group believes that by participating in these contributing
community activities, employees will be able to build positive
values and become responsible social citizens.
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RIE -HERER

Contents index of the Environmental, Social and Governance
Reporting Guide of The Stock Exchange of Hong Kong Limited

Aspect, General Disclosure

wE

)53

FEEBMARIABERARNCGRE (&
BEIRMERSDABTREIR

and KPls Description Section/Statement
B - REERBRENER #HL 108 1
Aspect A1: Emissions
EEA1: 5B
General Disclosure On emissions of exhaust gases and Emissions
GHG, discharges into water and land,
generation of hazardous and non-hazardous
wastes, etc.:
(a) policy; and
(b) comply with the relevant laws and
regulations that have a significant impact
on the issuer.
—RIRE AEABERBERBHEMN -« FIK KL HA 2958

KPI'A1.1 ("Non-Compliance in
explained”)

BRERUEIR ALY
(T & ToifER])

KPI'A1.2 ("Non-Compliance is
explained”)

B EBIERAL2
([MNETRLAE])

KPI'A1.3 (“Non-Compliance is
explained”)
FARERIERAL3
([N EFRLARRE])
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5 BEREERENNELSN

(@) BER: R
(b) BTHETAREATENHEEERA
BIEyE# -

Emissions categories and associated
emissions data.

BB AR R -

Total GHG emissions (in tonnes)
and intensity.

BERBAYNE (UM E) REE -

The total amount of hazardous waste
(in tonnes) and intensity.

MELAEREYEE AWFE) REE -
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Emissions — Exhaust Gas Emissions,
GHG Emissions, Domestic Sewage,
Waste Management

BER — BERBERR - /m:%ﬁ‘%%ﬁ#ﬁﬂl 5

EEREK - BEYDE

Emissions — Exhaust Gas Emissions,
GHG Emissions
B — BEREER - RERBHM

Emissions — Waste Management
(Not applicable — explained)
B — BENER(TER —ERE)
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Aspect, General Disclosure
and KPls

Bl - —BREERBREXKER

Description

it

Section/Statement
B/ BH

KPI'A1.4 ("Non-Compliance is
explained”)
FARERIEIRALL
([N EFRLARRE])

KPI' A1.5 (“Non-Compliance is
explained”)

B EMIEIRALS
([MNETRLARE])

KPI'A1.6 ("Non-Compliance is
explained”)

BIREBUEIZALS
(T ETRAERE])

Aspect A2: Resource Usage
BEA2 : EFREHR

General Disclosure

—RBE

KPI'A2.1 ("Non-Compliance is
explained”)

FRRERURIRA2T
([NETRLAE])

KPI'A2.2 ("Non-Compliance is
explained”)
FAREBIERA2.2
([N EFRLARRE])

KPI' A2.3 (“Non-Compliance is
explained”)

FREMIEIRA23
([MNETRLARE])

The total amount of non-hazardous waste
(in tonnes) and intensity.
FESEEREYEE (UBTE) LBE -

Describes measures to reduce emissions
and the results achieved.

HRR RS ENE R AERR o

Describes methods for dealing with
hazardous and non-hazardous waste,
measures to reduce production, and
results achieved.

HWIREREREEEENNAE
BRE £ ERERRPIEMR o

Policies for the effective use of resources
(including energy, water and other
raw materials)

BRERER(BREER  KREMREME)

PR o

The total direct and/or indirect energy
consumption and intensity by type.
REHADNERER/IEELREREER

Total water consumption and intensity.
BRKEBRTE -
Describes the energy use efficiency

plan and the results achieved.

B R A Mt st 3 RATEAR

Emissions — Waste Management

s — BEYE R

Emissions — Exhaust Gas Emissions,
GHG Emissions
e — BEREER - AERBHN

Emissions — Waste Management

sy — BEEYE R

Use of Resource

BIRER

Use of Resource — Energy
Management

BIRER —eRERE

Use of Resource — Water Consumption

BIRER — KRER

Use of resource — Energy
Management

BRER —EREE
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Aspect, General Disclosure
and KPls

Description

Bl - —REERBREXKESR #Hl

Section/Statement
B850

KPI A2.4 ("Non-Compliance is
explained”)

FRENEIRA24
([MNETRLARE])
KPI'A2.5 ("Non-Compliance is

explained”)

BIRAERUEIRA2S
(T ETRLEER])

Describes any problems that can arise from
the application of water sources, as
well as improved water efficiency
plans and results achieved.
HCSKEGE R AOR AT B A RE - AR
Rk Rt B PTG AR o

The total amount of packaging materials
used in finished products (in tonnes) and
the amount of production per unit of
production.

B m TR BEM R ENEE (UM E) R
SEEBAIE -

Aspect A3: The Environment and natural resources

BHEA3 : RERXAER

General disclosure

—RBE

KPI'A3.1 ("Non-Compliance is
explained”)

BIRABRUEIR A3
(T ETREER])

Policies that reduce the issuer’s significant
impact on the environment and natural
resources

BEBTABRERARERERNEATEN
BE -

Describes the significant impact of business
activities on the environment and natural
resources and actions that have been
taken to manage the impact.

WX EHURRERARERNERTER
ERREERATENTE o
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Use of Resource — Water Consumption
(not applicable — explained)

BIRER — KRERE(TER — CRE)

Use of Resources — Packaging
Materials Use (not applicable —
explained)

BIRER — BEMHER
(TMER—CWE)

The Environment and Natural Resources
RERAARER

The Environment and Natural Resources
— Indoor Air Quality
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Aspect, General Disclosure
and KPls

Bl - —BREERBREXKER

Description Section/Statement

it BH/BH

Aspect B1: Employment
BEB1: ER

General Disclosure

—RIRE

Aspect B2: Health and Safety
EBEB2: REEZ2

General Disclosure

—RIRE

Remuneration and Dismissal, Recruitment Employment
and Promotion, Hours of Work, Holidays,
Equal Opportunities, Diversity,
Anti-Discrimination and Other Benefits
and Benefits:

(a) policy; and
(b) comply with the relevant laws and
regulations that have a significant impact
on the issuer.
AEFM LR E BERSH  IERSE-  ERE
B FERE il RERUR
Hit B RAEME -

@) BR: &
b) BFHBETABERTENEBERLR
B R o

Providing a safe working environment and Health and Safety
protecting employees from occupational
hazards:

(a) policy; and
(b) comply with the relevant laws and
regulations that have a significant impact
on the issuer.
AAREZ2TEREMREEE R 2E BEEZe
FUREEN

(a) BE: &
(b) BTHETAREATENHEEERA
BIEyE# -
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Aspect, General Disclosure

and KPls

Description

Bl - —REERBREXKESR #Hl

Section/Statement

BH/BH

Aspect B3: Development and Training
BEB3 : #REREI

General Disclosure

—RBE

of employees in performing their job
duties. Describe training activities.

BRRTEE BT IEBE A AB S SRER

BR - #ALEIIED) -

Aspect B4: Labor Standards
[EEB4 : 5 TXR

General Disclosure

—RBE

forced labor:

(@) policy; and

(b) comply with the relevant laws and
regulations that have a significant impact

on the issuer.

READ FE TGRS I

@) B &

(b) ETHETAREATENEEERRR

BIR &R -

Aspect B5: Supply Chain Management
[EEBS : HEREER

General Disclosure

—RIRE
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policies of the supply chain.
FREMARENRE ML SRBRER -
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Policy for enhancing the knowledge and skills

Regarding the prevention of child labor or

Manage the environmental and social risk

Development and Training
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Aspect, General Disclosure
and KPls

Description Section/Statement

Bl - —REERBREXKESR #Hl BH/BH

Aspect B6: Product Responsibilities

BEB6: EmMEE

General Disclosure

—RBE

Aspect B7: Anti-corruption
EEB7 : RES

General Disclosure

—RBE

Regarding the health and safety, advertising, ~ Product Responsibilities
labeling and privacy issues and remedies of
the products and services provided:

(@) policy; and
(b) comply with the relevant laws and
regulations that have a significant impact
on the issuer.
REAMRBERMRENRERELZE - EmRE
BT BEIAEEEUEREDN

@) BR: &
b) BFHBETABERFENEBERLR
Il E R o

Regarding the prevention of bribery, extortion, Anti-corruption
fraud and money laundering:

(a) policy; and

(b) comply with the relevant laws and
regulations that have a significant impact
on the issuer.

BRI LM - 8% BEFERAREN REF

@ B &
b) BFHBETABERTENEBEEZLR
B R o
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Aspect, General Disclosure
and KPIs Description Section/Statement
BE- - —REEXRERENEE #Hd /B9

Aspect B8: Community Investment

EEBS: HERE

General Disclosure Policies for community involvement to Community Investment
understand the needs of the communities in
which they operate and to ensure that their
business activities take into account the
interests of the community.

—REE FRNHR2ERBREEMELRTEN HERE
EREZEIHSEZ BHEBMRAR -
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