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ABOUT THIS REPORT

This Environmental, Social and Governance (“‘ESG”) Report
(the “ESG Report”) is prepared in accordance with Rule
17.103 and the ESG Reporting Guide under Appendix 20
of the GEM Listing Rules of The Stock Exchange of Hong
Kong Limited (“Stock Exchange”). It covers environmental
and social performance of North Asia Strategic Holdings
Limited (the “Group” or “We”) and its major subsidiaries to
demonstrate our continuous commitment to sustainability
spanning over the period from 1st April 2019 to 31st March
2020. Addition information in relation to the Group’s corporate
governance and financial performance can be found in our
2019/20 Annual Report.

The present scope of the ESG Reporting covers the principal
operating activities of the Group’s hi-tech distribution and
services division in Hong Kong and in the People Republic of
China (the “PRC”). There is no significant change in the scope
of the Report from that of the 2018/19 ESG Report published
on 15th August 2019.

With reference to the definition stated in the ESG Reporting
Guide, the presentation of our ESG Report will divide
those aspects and key performance indicators (“KPI"),
which are considered to be relevant and material to the
Group’s businesses and operations, into four subject areas:
Environmental Protection, Employment and Labour Practices,
Operating Practices and Community Contribution. A complete
list of index in compliance with the ESG Reporting Guide is
also available at the end of this Report for reference.

In order to define what are relevant and material to our
business with respect to sustainability, the key is to
understand what issues our stakeholders are most concerned
with. We define our stakeholders as people who affect
our business or who are affected by our business. Our
stakeholders include shareholders, employees, clients,
suppliers, customers, environment and community. In
our daily operation, we actively exchange information
with our stakeholders through our transparent platform
while we are devoted to continuous improvement of our
communication system. We are committed to maintaining a
long-term partnership with our stakeholders and are actively
engaged in addressing their concerns with timely follow-
up actions. If you, as one of our stakeholders, have any
questions about the content of the ESG Report or comment
on the Group’s sustainability issues, please contact us via

enquiry@nasholdings.com.
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2. ENVIRONMENTAL PROTECTION

2.1

2.2

23

Corporate Environmental Policy

We pledge to reduce our environmental impact
throughout our operation. We are accountable to
protect the earth and to build a sustainable future for
our generations and their generations. The Group is
committed to upholding high environmental standards
to fulfil relevant requirements under applicable laws or

ordinances during the operation of the business.
Emissions

The Group actively maintains a steady focus on
reducing our energy consumption to manage our impact
on the air quality. Specific measures have already been
taken, which include maintaining an indoor temperature
at an optimal level for comfort, installing LED lighting
system in the offices, encouraging the employees
to switch off the computers and monitors when not
utilized, setting office machines such as copiers and TV
monitors to switch off automatically after office hours,
encouraging the employees to make the best use of
modern telecommunication system to avoid unnecessary
travel arrangement, and putting up signage emphasizing

the importance of energy saving at offices are in place.
Non-Hazardous Wastes

Besides implementation of energy saving initiatives
throughout offices, the Group also promotes other
environmental friendly measures to reduce disposal of
non-hazardous waste (such as used paper) throughout
the entire operation. We encourage our employees to
reduce paper usage by using double-sided copying and
by a more frequent use of electronic information systems
for material sharing or internal administrative documents
(such as implemented e-leave application system) as

part of our environmental protection campaigns.
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2.4 Environmental Performance 24 RERHE
In accordance with the ESG Reporting Guide set out by BIEBMTEHEHYNIRE e ke
the Stock Exchange, the data of the “Emissions” and A #ﬁiTa §| AEEBR-_ZE—NF

S B CREREHANERIK
[ERERIBURSIRMT

“Use of Resources” of the Group during the reporting
period of 2019/2020 are tabulated below.

1st April 2019 to
31st March 2020

1st April 2018 to
31st March 2019

Energy use and emissions  Unit “E-hAFEMNA—-HZE —E-N\FMA—-HE
RERE AR BB B —E-_ZEF=HA=+—H —E-hF=A=+—H
Electricity kWh 201,182 205,016
3 TR
Intensity of energy (kWh each employee) 814.50 872.41
BEIR5R S (TR EE)
Unleaded petrol L 10,256 13,046
B 810k 7+
Intensity of energy (L each employee) 41.52 55.51
BEIR9E = (H/1EE)
Greenhouse gas emissions CO,e (kg) 135,725 138,899
RERBENE —afemEE(TR)
Intensity of greenhouse gas (kg CO.,e each
employee) 549.49 591.06
BERERE (Fr-&txEs
BE)
NOx g 41,186 67,909
el )
SOx g 151 192
Hmaty =
PM g 3,783 6,267
Resources use Unit 1st April 2019 to 1st April 2018 to
£ A B 31st March 2020 31st March 2019
“E-hFEWMA—-HZE —ZE-N\FEMA—RHZE
—E-EF=A=+—H —E-hF=A=+—H
Paper Piece (tonne) 422,819 (2.11) 456,550 (2.28)
4 5% (WE)
Water m® 1,167 1,318
X SLF K
Intensity of water (m® each employee)
consumption 4.72 5.61

K8 E (ZFK/EE)

AEEBEEHINREREERE P
FRBMEENLRETRCRE
MR (F—EREENEEAR

The Group will continue our commitment in
environmental protection and to strive to build a green
and healthy environment for the community we all live
in, as a responsible corporate citizen.
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3.

EMPLOYMENT AND LABOUR PRACTICES

3.1

3.2

Compliance with Labour Laws

Our employees are mainly located in Hong Kong
and the PRC. The Group safeguards the rights of our
employees by strictly complying with the requirements
of the Labour Law of Hong Kong and the Labour Law
of the PRC. In the PRC, we have participated in welfare
schemes concerning pension insurance, unemployment
insurance, maternity insurance, occupational injury
insurance and medical insurance in accordance with
the local regulations including the Regulations on the
Administration of Housing Provident Funds and the
Social Insurance Law of the PRC. In Hong Kong, we
provide medical insurance, disability and invalidity
coverage, maternity leave, incentive and bonus etc. to
all our full-time employees. We have also participated
in the Mandatory Provident Fund (MPF) Scheme,
prescribed by the Mandatory Provident Fund Schemes
Ordinance (Chapter 485 of the Laws of Hong Kong).

Corporate Policy of Employment and Labour

The Group spends a great effort to provide a desirable
workplace, continuous training programs and
prospective career opportunities to our employees in
order to attract and retain highly qualified employees.
The Group believes that a strong and loyal team is
invaluable to maintain a robust business performance

and growth.

The Group aims to uphold a fair and equitable
human resource policy, in which quality and merit of
the candidates are the most important elements to
be assessed during the recruitment and promotion
processes. The Group offers equal employment
opportunities to different genders, age groups and
nationalities such that a sound of diversify of human
resources can be achieved.
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3.3

3.4

Corporate Policy of Health and Work Safety

The Group has been attaching great importance to
provide a safe working environment and protect our
employees from occupational hazards. For individual
workstations, adjustable chairs and monitor screens
for eye protection are provided. Additional occupation
safety guidelines including proper working postures
and posters of proper lifting method were accessible
on the intranet and were put up at appropriate locations
in offices respectively to raise the safety awareness
among employees. We have also developed health
and safety policies including prohibition of smoking in
workplace, abuse of alcohol and drugs, identification
and prevention of risks and hazards in the working
area, and emergency actions for accidents or personal
injuries. We require our employees to strictly adhere to
and comply with such policies, which are set out in our

employee handbook.
Corporate Policy of Training and Recruitment

The Group anticipates that every position has its unique
professional and technical needs and therefore, we
ensure that every new joiner receives proper orientation
training and mentoring in order to help them swiftly
adapt to the new working environment. Continuous
training programs are offered by the Group in different
ways including internal training courses, comprehensive
training for specific skill development, and professional
training for relevant employees. Through education and
training, the Group can nurture the employees to elevate
their personal qualities, reinforce their skillsets and keep
up with the most advanced professional knowledge that

their position may require.

Sense of belonging and morale of the employees drives
the healthy growth of the Group. The Group constantly
encourages open and direct communication between
employees and management. Gatherings such as
Christmas and Chinese New Year dinners are organized

to enhance the harmonious sprit throughout the Group.

NORTH ASIA STRATEGIC HOLDINGS LIMITED

3.3

3.4

TERERTERE

AEB-BEFREERREHRZE2NT
FRE  RERERXBERE -
HRER TR RERASER
K FEUR 28 B AR & IR BS - BRSO
XREEIIBHREENTIELRS
IERESR 82 770K 09/ 3 AT 10 P P 48 4%
BE YA REERLCENEE
g MEREEMNLZEEH - K
PP ERERLZEBER  BRE
ERTESARE  ERBRRS
o BRI FE R T 4E S P & BB K
BE URBELEEFHRIAFBEL
E278 - RMBLEEBEBERE
RETHRMEE FMHTRENERER
B ©

T II R BEBE

AEBEEY > SEBCESEBRY
M BRI ER - Bt - RATHER
B EERZEENAREIR
e LEBRSARBEN TE
R - REBUATETT A RRHFE
FHIRIE - BEARIEIIRE - &
ERREERGAEINEEERSR
Bl - BBHEREI - AEH
AEERERAEEBSER B
RESRFHEBRENBAMER
B R ST E R A

BENEBRRTIREDAEEL
RERR AKETHZEESSR
EEBETAFRERNER - 8H
EREREENFHRESEE IR
KB E TR o

I RIZERERAF



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -HE8RERRS

3.5 Social Performance 3.5 HEXRE
In accordance with the ESG Reporting Guide set BIEBMITEINEE Hekd
out by the Stock Exchange, the data of the “Social BMREES AEER - —NF
Performance” of the Group during the reporting period S E_TFEREHRNEER
of 2019/2020 are tabulated as well as presented in BB REBEROT -

graphs below.

1st April 2019 to 1st April 2018 to
31st March 2020 31st March 2019
Employee Training Unit “ZE-hEMA—-HZE —ZEZ-N\FMA-HZE
EE] B —¥-¥F=A=t-0 =T-NF=A=+-§
Average hours of training received hours 7.79 14.85
per employee AN
BEEETRIINFHIRE
Average hours of training per employee by gender
BUBBINEEREERRZINFHRE
Female Zz /% hours /J\EF 3.56 7.13
Male S1% hours /J\EF 9.49 18.06

Average hours of training per employee by employment category
REREREINEERETHZINFIEH

Senior level BEEES hours /J\B 1.13 1.00
Middle level FEEE hours /\B 2.31 28.56
Entry level ELiEEE hours /J\BF 9.03 14.46

Average hours of training per employee by region category
BEHEBESNEERERETRZIINTFHIRE

Hong Kong &/ hours /|\B¥ 1.05 1.63
PRC # [ hours /B 8.41 15.82
1st April 2019 to 1st April 2018 to

31st March 2020 31st March 2019

—E-NENMA—HZE —E-N\FMAE—-HZE

“B-EF=ZA=+—-H ZE-hF=ZA=+—H

Total workforce at the end of the period REIRHE THAH 247 235
Turnover rate by gender (%) &1 58| 2 H1E S F K L= (%)

Female %t 4.05 6.38
Male 514 7.69 7.24

Turnover rate by age group (%) & F ik 4 B 82 K& 87 & Lk R (%)

Under 30 years old 305A T 4.05 4.26
30-50 years old 30 = 50 7% 7.69 8.51
Over 50 years old 505 A £ 0 0.85

Turnover rate by region (%) & E &5 1918 B &k Lb % (%)
Hong Kong &% 0 2.98
PRC 11.74 10.64

2019/20 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019/20 BE - HERERRE
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Total Workforce by Employment Category
REREREISHNESRH

2019/2020 2018/2019
—E-hEZE-BE —E-NF/=E-hF

5%

6%

Total Workforce by Age Group
RERANSDSHEERR

2019/2020 2018/2019
ZE-NF S ZREF —E-N\FZE-NE
Over 50 years old I Under 30 years old Over 50 years old I Under 30 years old

505704 E 30BRA T 505704 £ 0BT
4% 14% 2% 18%
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Total Workforce by Gender
RERIE D EEER
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Total Workforce by Region Category
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2019/2020 2018/2019
—E-NE S ZBEE —EB-NF/E-hEF

00

2019/20 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019/20 BF - HBREARSE 9




10

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT.
RE -HEREREKSE

4. OPERATING PRACTICES

4.1

Supply Chain Management

As a responsible corporate citizen, one of our missions
is to integrate sustainability into our core business.
During our selection process for suppliers and
contractors, we not only consider economical and
commercial factors in the tendering processes but
also make a serious assessment of their compliance
with all the applicable laws and regulations; safeguard
workers’ health and safety; and mitigate environmental
impacts. There are in total 92 suppliers during the
reporting period (2018/2019: 64). Below graph shows
the distribution of suppliers by geographical region. To
maintain a good corporate control and governance, the
Group has developed a series of management systems
and procedures to be aligned with the Corporate
Governance required by the Stock Exchange. In
addition, the Group encourages all business partners
to develop energy-saving and consumption-reducing
policies in order to work together in our pursuit of

sustainable development.

Distribution of suppliers by

4. ZEEH
41 HEEER

ER—EEEEMNEEAR - #M
MEmZ - ERAREERRAR
PImAZ LR H - NEFHER Mo
BEMBRET  RATERNBERE
BREREERBRAE  EHH
BTABRAERERETREDN
A RETANBERZZ X
BREHRFENTE - RBEHAK
BERRHEH -ZE-NF /=T
—NHF :64) o NEDIRIRMBEE D
MEEE DM - BRFREFNEE
EH R ER - AEBEGIE— R
EBMRMAEECEERRE K
MERHERIERF - b AKH
BB AT XA VBRI E E AR
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geographical region

i EE AV HERLLL A

2019/2020
ZE-NF/ZT-EF

Other Regions Hong Kong
Hibi = B

18% 10%
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Other Regions Hong Kong
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22% 11%
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4.2

4.3

Intellectual Property Rights

The Group safeguards the confidentiality of all
customers and warrants that the customer’s information
is properly protected during our business operation. We
require our employees to strictly follow full procedures
of handling company confidential information set out in

our confidentiality management policy handbook.
Anti-Corruption

The Group is committed to upholding a high standard
of business ethics and to prohibition of bribery and
corruption. The Group has developed a series of
company policies on anti-fraud, anti-bribery, anti-
extortion and anti-money laundering with reference to
the Prevention of Bribery Ordinance (Cap 201 of the
laws of Hong Kong). With principles of “Commitment,
Assurance of High Quality, Fair Deals and Faithfulness”,
all employees perform their duties with utmost level
of good faith, determination and professionalism,
and ensure that the reputation of the Group will not
be tarnished because of misconduct and corruption

behavior.

COMMUNITY CONTRIBUTION

The Group is committed to improving the society through

continuous community involvement. We support the local

community though different means including employee

volunteering and personal donations. Both the Group and

its employees have put their best effort in helping the local

communities and people in need in the society.
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6. STOCK EXCHANGE’S ESG REPORTING GUIDE 6.

INDEX

Aspects, General
Disclosures and KPIs

B —-REER
BRERIER

Aspect A1: Emissions

EmAT: BE

General Disclosure
— R

KPI A1.1
BRS AR IR TR A1

KPI A1.2
RAREMIER A2

KPI A1.3
BAREMIEIRAL1.3

Description
i Ul

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to air and
greenhouse gas emissions, discharges
into water and land, and generation of

hazardous and non-hazardous waste

FHBEROBREREHER - KRS -
NEBEEREEEEMNELSH

(a) B+ &
(b) BFHEITABEATENEBEZLR
Bl & K

Types of emissions and respective
emissions data

PEn g sE K AR B P D

Greenhouse gas emissions in total and,
where appropriate, intensity
BERBAEHNER(NER)EE

Total hazardous waste produced and,
where appropriate, intensity

FELREBEENHEER (WER)EE

12 NORTH ASIA STRATEGIC HOLDINGS LIMITED

BX(RE e RELABEE

5)ABRRS

Relevant Section
in ESG Report
RE - HEREAR

HBEHHEBDEH

Remarks
B

Environmental
Protection
PR

Environmental
Protection
RIERE

Environmental
Protection
B R

— The Group has
not identified any
hazardous wastes
that were produced
by our core
business.
AREE W AREHZL
EREEE AR
EY -

EERBKIERERAR



Aspects, General

Disclosures and KPIs

EE- —REER

KPI' A1.4
BRA ISR AL.4

KPI A1.5
BEBHEMIEIR A5

KPI A1.6
BREAERIEIR AT.6

Description
iRl

Total non-hazardous waste produced and
intensity
ELABREEENREREE

Description of measures to mitigate
emissions and results achieved

HtORE HE PR 2 BV HE R PR AS AR

Description of how hazardous and non-
hazardous wastes are handled, reduction
initiatives and results achieved
MARBE R ENBEEZEYMNAE  MIEEE
BB BMAIERR

Aspect A2: Use of Resources

EmA2 : BIR{EM

General Disclosure
—fR B

KPI A2.1
FABHAR RIS IR A2 1

KPI A2.2
RASERUIEIR A2.2

Policies on efficient use of resources
including energy, water and other raw
materials

BERERER(BIERIR - KREMERME) B
B

Direct and/or indirect energy consumption
by type in total and intensity
RERESMEER REEEREEERE
=

Water consumption in total and intensity
BFREKEREE

2019/20 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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Relevant Section
in ESG Report
BIE - HEKER Remarks

HREREEDE B

— No significant

non-hazardous
wastes were
produced in

our core business.
OB APEEE
AIERESERY -

Environmental
Protection
BRI

Environmental
Protection
RIBIRE

Environmental
Protection

RIERE

Environmental
Protection
BRI

Environmental
Protection
RIRRE

2019/20 BIE - HERERBRE 13
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Aspects, General
Disclosures and KPIs

BE- —REER Description
KPI A2.3 Description of energy use efficiency

BB BIEIZA2.3 initiatives and results achieved

Hi st BEJR L A a5 8 R P IS AR

KPI A2.4 Description of whether there is any

R EBIBIZA2.4 issue in sourcing water, water efficiency
initiatives and results achieved
it SREGE AR ERI A AR - DARIEA
KB G ET & RS RR

KPI A2.5 Total packaging material used for finished

RASEAERIBIZ A2.5 products, and if applicable, with reference
to per unit produced
R mAREMENEE K (WER)TEE

Blhe

Aspect A3: The Environment and Natural Resources
BHEA3 : RERKRAEIR

General Disclosure

— R

Policies on minimizing the issuer’s
significant impact on the environment and
natural resources
REBITAHRBRERRAEREREALEN
5

14 NORTH ASIA STRATEGIC HOLDINGS LIMITED

Relevant Section
in ESG Report
BE HERER

BEREEDE

Environmental
Protection
RIRIRE

Remarks
B

The Group believes
that our water
consumption is
mainly used for
domestic use
purpose and

no issues are

addressed at this

moment.
REERR - FKE
FEARBERA

= BEATHARER
EfHE A -

Use of packaging
material is not
applicable to our

core business.

2 A B EM R T E
ARBMOZOE
¥ o
Environmental
Protection
RIRRE
EERBIZERERAR
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Aspects, General
Disclosures and KPIs
BE- —REER
BREANIER

KPI A3.1
RIS 1R A3 1

Aspect B1: Employment
EEB1 : Bk

General Disclosure

— AR

KPI B1.1
FABHR ISR B 1

KPI B1.2
RS AERIEIRB1.2

Description
iRl

Description of the significant impacts of
activities on the environment and natural
resources and actions taken to manage
them

Rl EPHRFENRAERNEATE R
ERREREHZENTE

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
compensation and dismissal,
recruitment and promotion, working
hours, rest periods, equal opportunity,
diversity, anti-discrimination, and
other benefits and welfare

BRAHFIREE FBREERET  TERE - R

B FERE  Zalt - REGUAREMETE

K AgRg

(a) BUR - M

(b) BFHBETABEATENEBEELS
BIevE ¥

Total workforce by gender, employment
type, age group and geographical region
BRI ERER - FERER KR S5 rE
SEEE

Employee turnover rate by gender, age
group and geographical region
BMR - FRAR KRS S KRR RAL R

2019/20 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Relevant Section

in ESG Report

B - #HEKER Remarks
HREFHEBDH ek

Environmental
Protection
IRIBRE

Employment and
Labour Practices

RIBNETER

Employment and
Labour Practices
EREREIER

Employment and
Labour Practices
EBRERLIER
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE HE8REB®RS

Aspects, General
Disclosures and KPIs

BE- —REER Description
BERENEE it

Aspect B2: Health and Safety
[EmB2: EREZS

General Disclosure Information on:
—RRIEE (a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
providing a safe working environment
and protecting employees from
occupational hazards
ERRELZ 2 TIERE RRERS & 2B EE

BER :

(a) K+ &

(b) BFHBEITABEAZENEBEERS

Il &

KPI B2.1 Number and rate of work-related fatalities
FARE I E B2.1 ATEBEMLT B AB L ®
KPI B2.2 Lost days due to work injury
BRERIEEB2.2 ATEELATIEER

16 NORTH ASIA STRATEGIC HOLDINGS LIMITED

Relevant Section

in ESG Report

BE - #HEKER Remarks
HREFHEBDH B

Employment and
Labour Practices

REBNRESTER

— No work-related
fatalities were
occurred during
the reporting
period.
WSS EE T
BRI TR R o

— No lost days due
to work injury were
recorded during
the reporting
period.
HEHAGERTS
BARTEBEHARE -

I RIZERERAF



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -HE8RERRS

Aspects, General
Disclosures and KPIs
BE- —REER
BREANIER

KPI B2.3
BERAMIERB2.3

Description
iRl

Description of occupational health and
safety measures adopted, how they are
implemented and monitored

AL AT ER ANV R R R R 2 248 - A B
BITRERAE

Aspect B3: Development and Training

[EMH B3 : & RIEHI

General Disclosure

—RBE

KPI B3.1
RABEIA 517 B3. 1

KPI B3.2
FABHE ISR B3.2

Policies on improving employees’
knowledge and skills for discharging
duties at work. Description of training
activities

BRARTHE B BT TEBE A H R R eI
o HIREE S

The percentage of employees trained by
gender and employee category
rUESIREEENESNRIEERD L

The average training hours completed
per employee by gender and employee
category

RIERI REEENESHNETEEETKZIIE
TR

2019/20 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Relevant Section

in ESG Report

B - #HEKER Remarks
HREFHEBDH ek

Employment and
Labour Practices
ERERETIER

Employment and
Labour Practices

EBEESIER

Employment and
Labour Practices
ERERSLEITER

Employment and
Labour Practices
ERERLEITER

2019/20 BE - HEREARRE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -HERERRS

Aspects, General

Disclosures and KPIs

EmE - —-REER
BRERIER

Description
iRl

Aspect B4: Labour Standards

BEB4: HTHA

General Disclosure

— IR

KPI B4.1
BABAR ISR B4.1

KPI B4.2
RSB IERB4.2

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
preventing child and forced labour

BRADT IEE Takag &5 TH -

(a) B%E + &

(b) BTHETABEATENHBER LR

ey &t

Description of measures to review

employment practices to avoid child and

forced labour
R B ENOEBABRETR
5 il 85 T

Description of steps taken to eliminate
child and forced labour practices when

discovered

R ER RSN ERET Rasl8TIE

LR ERER ) 27 5

Aspect B5: Supply Chain Management

[EEB5 : HERER

General Disclosure

— R E

KPI B5.1
RAB AR 517 BS. 1

Policies on managing environmental and

social risks of the supply chain
BB EENIRE Rt g BRBUR

Number of suppliers by geographical
region

fiEE o e A2

NORTH ASIA STRATEGIC HOLDINGS LIMITED

Relevant Section
in ESG Report
BIE - HLE8KER Remarks

BEREEDE B

Employment and
Labour Practices

RIEBRETHER

Employment and

Labour Practices

EBERELETIER

— No such incidents
were reported
during the
reporting period.
HBEHAMERES
LA

Operating

Practices

EE DI

Operating

Practices

EIEE A

L RERIZERE R AR



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RRE -dHE8RER

Aspects, General
Disclosures and KPIs
- —REER

KPI B5.2
RABHE SR B5.2

HE

Relevant Section

in ESG Report

Description BE HERER
iRl HREFHEBDH
Description of practices relating Operating

to engaging suppliers, number of Practices
suppliers where the practices are being ZiE Bl

implemented, how they are implemented
and monitored

R BB HEEENED - MERITERE
PImHEREE - L RBREENNHRITR
BERAE

Aspect B6: Product Responsibility

[EmB6 : EmEE

General Disclosure
— PRI R

KPI B6.1
BB IR 1E B6.1

KPI B6.2
RS AR RIEIR B6.2

2019/20 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Information on: —

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to health
and safety, advertising, labelling and
privacy matters relating to products
and services provided and methods of
redress

BRMMRHERMBRENRERZ S - BE -

BEIIALBEEARMBRT AN

(a) R+ &
(b) BFHEITABERTLENEBEZ LS
Bl E R

Percentage of total products sold or —
shipped subject to recalls for safety and
health reasons

E%@ZEE%FE&%@%&EP H& 2B EREAM
AE B E S

Number of products and service related —
complaints received and how they are

dealt with

BN E m M RIEHIRFE R AR EE 7

Remarks
B

Not identified as
material aspect

THERRERNER

Not identified as
material aspect
TRERRERZER

Not identified as

material aspect

-V EVN: 7

2019/20 BE - HEREARRE
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Aspects, General

Disclosures and KPIs

EmE - —-REER

KPI B6.3
RS E1R B6.3

KPI B6.4
BB IE1Z B6.4

KPI B6.5
BRBAR M IE1R B6.5

Aspect B7: Anti-corruption

EBEB7 : RE)5

General Disclosure
— B

Description
iRl

Description of practices relating to
observing and protecting intellectual
property rights

et B 4 S AR AN E R A BV B

Description of quality assurance process
and recall procedures
HlE SR REREREKIEF

Description of consumer data protection
and privacy policies, how they are
implemented and monitored

fOE B = ERHRIZ RILBEER - LA RAERER
TRERTE

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to

bribery, extortion, fraud and money

laundering
BRI IEERRS - B - MEFROARER
(a) K+ &

(b) BTHETABERFENERERRR
ey &t

NORTH ASIA STRATEGIC HOLDINGS LIMITED

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -HERERRS

Relevant Section
in ESG Report
BIE - HLE8KER Remarks

BEREEDE B

— Not identified as
material aspect
THERAERNZE

— Not identified as
material aspect

-V EVN: 7=

— Not identified as
material aspect

THEERBERFAE

Operating
Practices
EIEED

I RIZERERAF



Aspects, General

Disclosures and KPIs

EE- —REER
BRERIER

KPI B7.1
RS2 BT 1

KPI B7.2
BB ARSI BT 2

Description
iRl

Number of concluded legal cases
regarding corrupt practices brought
against the issuer or its employees during
the reporting period and the outcomes of
the cases

RS HAHETAREESRRETEFES
BT HRARMTONEE RFADER

Description of preventive measures and
whistle-blowing procedures, how they
are implemented and monitored

Ot 055 i B MAZ T - LA RABRAFAIT

N
BER A

Aspect B8: Community Investment

[EmBS : HEKRE

General Disclosure

—REE

KPI B8.1
BAB R 515 BS. 1

KPI B8.2
BABAR ISR B8.2

Policies on community engagement to
understand the needs of the communities
where the issuer operates and to ensure
its activities takes into consideration
communities’ interests

BN ERE2ERTREEMEHLRFZLE
REEBTDEEBHLRF A BR

Focus areas of contribution
BrEREE

Resources contributed to the focus areas

EEIBBMPAER

2019/20 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -HE8RERRS

Relevant Section
in ESG Report
BE HERER

HREREEDE

Operating
Practices
BB

Community
Contribution
==

Remarks
B

No concluded legal
cases regarding
corrupt practices
were brought
against the issuer
or its employees
during the
reporting period.
R I S Ak
A EEERHIE
BENBEFHRADR
e

Non-disclosure
T 5

Non-disclosure

TR

2019/20 BE - HEREARRE
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North Asia Strategic Holdings Limited
tERBEERARAF"

Principal Place of Business

18th Floor, Shanghai Commercial Bank Tower,
12 Queen’s Road Central, Hong Kong

Tel : (852) 2918 3788

Fax : (852) 2169 0209
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% : (852) 2918 3788

{55 : (852) 2169 0209

www.nasholdings.com




