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INTRODUCTION

This is the Environmental, Social and Governance Report (this
"Report”) of Icon Culture Global Company Limited for the
year-ended 31 December 2019, compiled in accordance with
the Environmental, Social and Governance Reporting Guide
published by The Stock Exchange of Hong Kong Limited
("SEHK"). This Report aims to disclose relevant environmental,
social and governance ("ESG") information, including
information on the policies and compliance with relevant
laws and regulations that have a significant impact on the
group, as well as key performance indicators (“KPIs"), to the
stakeholders of Icon Culture Global Company Limited and its
subsidiaries.

Reporting Specification

To improve readability, Icon Culture Global Company Limited
will be referred to as “the Company” or “lcon Global’, the
indirectly wholly-owned subsidiary, Guangzhou Icon Culture
Media Investment Co,, Ltd* (BM RELLBEZE B R
22 7)), will be referred to as “lcon Media’, the Company and

its subsidiaries will be collectively referred to as “the Group”.
Reporting Standard
This Report is prepared:

in accordance with Appendix 20, Environmental, Social
and Governance Reporting Guide, of the Rules
Governing the Listing of Securities on the Growth
Enterprise Market of SEHK (“the GEM Listing Rules”);
and

with reference to the Global Reporting Initiative
Standards published by the Global Reporting Initiative.

The official name is in Chinese, the English translation of the name is
for reference only
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Reporting Boundary

The scope of this Report mainly includes the operation in the
People’s Republic of China (the “PRC") of Icon Media.
Reporting Period

The reporting period of this Report is from 1 January 2019 to
31 December 2019, which is the same as the annual report of
the Company.

Reporting Cycle

This Report is to be published annually.

Access to the Report

The English and Chinese versions of this Report can be
browsed or downloaded from:

the Company’s official website:
http://www.iconspace.com

HKEXnews website by Hong Kong Exchanges and
Clearing Limited:
http://www.hkexnews.hk

Contact Us

If you have any opinions regarding this Report, please contact
our ESG reporting team via email.

Email address: info@iconspace.com

Environmental, Social and Governance Report
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PREFACE

This is the ESG Report of the Group for the year-ended 31
December 2019, which is prepared in accordance with the
GEM Listing Rules. The Group continues to monitor the
public’s expectation of sustainable development and
disclosure of ESG information. Stakeholders, including
government, stock exchange, investors, suppliers, customers,
employees and other social groups, expect to understand the
Group's ESG policies and non-financial risks more thoroughly.
The Group is committed to contributing to the sustainability
of the environment and is committed to becoming an
environmentally friendly corporation.

To prepare and compile this Report, the Group has specifically
formed a reporting team consisting of the management and
external consultant, which updates the directors of the
Company (the “Directors”) on a regular basis regarding the
reporting progress.

In order to quantify the effectiveness of our ESG policies and
management systems of non-financial risks, and to meet the
increasing demand of information disclosure in relation to the
social aspect, the Group has measured and reported on
various environmental and social KPIs. The measurement and
reporting of KPIs is an ongoing and consistent process,
allowing for meaningful comparisons of ESG data in
subsequent ESG reports.

When preparing and compiling this Report, the Group has
reviewed its existing policies and achieved a better
understanding of the values of ESG reporting. During the
reporting process through the approach of measurement,
management and changes, the Group hopes to drive
improvement and innovation while minimizing the Group’s
non-financial risks.
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The Group understands a better future depends on
everyone's participation and contribution. It has encouraged
employees, customers, suppliers and other stakeholders to
participate in environmental and social activities which
benefit the community as a whole.

The board of directors of the Company (the "“Board”) is
pleased to present the 2019 ESG Report for the period from 1
January 2019 to 31 December 2019, which outlines the
Group's policies and performance in four areas which are
environmental, employment and labour practices, operating
practices and community investment.

STAKEHOLDER ENGAGEMENT & MATERIALITY
ASSESSMENT

Communications is an important aspect of our daily
operations. Stakeholder engagement and communications
are crucial in understanding the expectations and priorities of
our stakeholders. The Group values the opinion of our
stakeholders and has thus set up and maintained various
communication channels for different stakeholder groups.
Comments and suggestions are welcomed as they represent
opportunities to improve the Group and its services. Apart
from regular communication channels, the Group has also
conducted an environmental, social and governance survey
to collect opinion from employees, management and external
stakeholders, so that the Group can better assess the
materiality of various environmental, social and governance
aspects.
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Stakeholder Key Communication Channels
#0E FTEBERE
Shareholders . Announcements and circulars
IR NENIRK
. Interim and annual reports
HHRSRE R R
. Shareholders” meetings
BRERE
. Company website
NGIEER
Customers . Customer hotline
BE= EEERAR
. Regular debriefing sessions with frontline staff to

collect customer feedback
AIRE T T HERERER

Employees . Correspondences, suggestion box
== B BRAE
. Annual performance appraisal
FERRE
Suppliers and subcontractors . Business correspondences
HEFAR D EH FH% 15 K
. Procurement contracts and letters of undertaking
RAE S K0 N AGE R
. Performance appraisals
RIEF
Government and regulatory authorities . Compliance inspections
BRREEHE afmE
. Due submissions
. Conferences and seminars
e LifHE
Community and public . Press releases and news
HERAR ¥R A MOB B
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Through the main communication channels and surveys, the
Group has learned that stakeholders are more concerned
about the social and governance aspects. The most
concerned topics are as follows:

policies and compliance relating to employment and
welfare;

policies and compliance relating to providing a safe
working environment and protecting employees from
occupational hazards;

implementation and monitoring method relating to
occupational health and safety measures; and

policies and compliance relating to anti-corruption.
ENVIRONMENTAL

Icon Global is an investment holding company and its
subsidiary, Icon Media, is mainly engaged in provision of
integrated multimedia advertising and marketing solution
services based in Guangzhou, the PRC and offer advertising
and marketing solutions covering: (i) traditional offline media
including both out-of-home and indoor advertising platforms;
(ii) online media; and (iii) public relations, marketing
campaigns and other services to our customers comprising
brand owners, state-owned entities in the PRC, advertising
agencies and government authorities.

Our integrated multimedia advertising and marketing
solution service primarily focuses on the formulation of
advertising strategies for our customers, and identifying and
sourcing the most appropriate advertising resources and
formats to maximise the effectiveness of our customers’
advertisements.

The Group's business activities were mainly tertiary
production, hence there were no major impact on the
environment. During the year, the Group did not receive any
complaints regarding to air pollution, water pollution, noise
or other environmental pollution. The Group will continue to
monitor its air emissions, solid waste generation, water
discharge and noise level to minimize its impact on the
environment and to create a healthy environment for its
employees.

Environmental, Social and Governance Report
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During the year, the Group has complied with relevant laws
and regulations relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous
and non-hazardous waste, that have a significant impact on
the Group.

4.1 Policies and Use of Resources

As an enterprise with social responsibility, the Group
encourages its employees to use their best endeavours
to reduce waste and emissions, with a view to
contributing to the community and the environment,
despite the fact that the amount of emission is very
limited due to its business nature and the Group is in a
relatively passive position in reducing waste and
emissions. Regarding emission policies, all emissions are
handled by relevant government agencies or property
management, in ways that are in accordance with local
laws and regulations. In addition, the Group considers
the efficient use of resources, such as electricity and
water, is of equal importance to emission policies.
Efficient use of resources not only can reduce waste and
emissions from the sources, but also reduce operating
expenses, which is mutually beneficial to Group and the
environment.

Policies relating to reduction of waste and emissions,
and efficient use of resources include:

encourage employees to use their best
endeavours to take public transport during
business trip;

encourage employees to reduce unnecessary
overseas business trip, thus reducing indirect
carbon emissions;

consider energy efficient products when procuring
and replacing equipment, e.g. replacing
incandescent lighting with LED lighting;

turn off electrical appliances or switch them to
standby mode when they are not in use, thus
reducing the amount of electricity used;
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use duplex printing, recycle papers and use
electronic means to reduce paper usage;

reuse office stationaries (e.g. envelopes and
folders);

turn off all unnecessary lighting, air conditioning
and electrical appliances before leaving the office;

encourage employees to recycle equipment such
as computers and communication devices; and

implement waste classification according to
relevant local waste management regulations.

4.2 Air and Greenhouse Gas Emissions

During the year, the source of direct air and greenhouse
gas emissions from gaseous fuel consumption of the
Group is from the private cars. The air emissions of the
private cars included 2,026 grams of nitrogen oxides
(NOy), 74 grams of sulphur oxides (SO,) and 149 grams
of respiratory suspended particles.

While the greenhouse gas emissions of the private cars
included carbon dioxide (CO,), methane (CH,) and
nitrous oxide (N,O), with a total of 13,586 kilograms of
carbon dioxide (CO,) equivalent emission of greenhouse
gas.

Other major direct greenhouse gas emissions were
hydrofluorocarbons (HFC) and perfluorocarbons (PFC),
which are resulted from the use of air conditioning
equipment in the office. The central air conditioning
was provided by the property management company,
therefore such emission data was not available for
collection.

Environmental, Social and Governance Report
B HBREARS

EREEmITE HOM
Mo WTERREMAKRNEE
AIBERNEFHARARA

i
ERARAEXER R
JUREESIR AX‘ REETN
)
BB A ER > BEMA
SEM B IRAR - = & B2
Y

S ENE & B R E I
MBAERS &

BRE S AR B A 3 B I AR
BIETTRIR 75 48

4.2 BRIBEREBHK

AEERAFENEES
BEIAELE FEBE R R 2 'Zyﬁ
BHRBRRILKE - KFER
FLREHNEREREE : A4
1t ¥ (NO,) 2,0267% : #h &1L ¥
(SO,) 7432 + RIBFRERL 1497, o

MAFEARNLRERNRERE
BER B FE — | bk (CO,) ~ F i

CH ME s &N '/ﬂ%zyﬁ
BE &b ik( co EHER—
,\7,%13,586?%

HthEZHEBERAEREHENA
ﬁ%%”* 7= H B R LAY &
L WHFO & & & 1t fix
PFC MR RZEFEDEE

NARME - FTAKRBENES
E%??FB&Z%HEE °

2019 FIRIE - HEREAMSE RAXAEREEARADA 9



Environmental, Social and Governance Report
RIE - HERERBRE

4.3

10

The main source of indirect greenhouse gas emissions
was from electricity purchased in the office, and the
carbon dioxide (CO,) generated during the electricity
production process was 30,612 kilograms.

Other minor and indirect greenhouse gas emissions
sources were: 1,733 kilograms of carbon dioxide (CO,)
equivalent emission resulted from office waste paper;
carbon dioxide (CO,) emissions resulted from disposal
of office solid waste at landfills; and carbon dioxide (CO.)
emissions resulted from the electricity used for
processing fresh water and sewage. The processing of
fresh water, sewage and solid waste were handled by
the property management company or relevant local
government departments, therefore such emission data
was not available for collection. The Group always
reminds its staff to save water and they are willing to
follow.

During the year, the total carbon dioxide (CO,)
equivalent emission of the Group was 45,932 kilograms,
its carbon dioxide (CO,) equivalent emissions intensity
was 0.31 kilogram/thousand renminbi revenue.

Discharge into Water and Land, and
Generation of Hazardous and non-Hazardous
Waste

During the year, the major source of discharge into
water of the Group was from use of water in the office
and the amount of discharge is relatively limited. As the
sewage of the entire office building was collected by
the property management company in a centralized
manner, specific data could not be obtained.

Due to its business nature, there was no generation of
hazardous waste.

The major source of non-hazardous waste was from the
solid waste of the office, of which the amount of office
waste paper was 361 kilograms.
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4.4 Energy Consumption and Intensity

During the year, the direct and indirect energy
consumption of the Group included 48,667 kilowatt
hours of energy consumption by private car and 56,465
kilowatt hours of energy consumption from purchased
electricity.

The total energy consumption was 105,132 kilowatt
hours and the energy consumption intensity was 0.7
kilowatt hour/thousand renminbi revenue.

Due to the nature of the business, the company does
not use the packaging materials for the finished
products.

SOCIAL

5.1 Social — Employment and Labour Practices

The Group recognises employees as one of the valuable
assets of the Group and the Group strictly complies with
the labour laws and regulations in Hong Kong, PRC and
other relevant jurisdictions and regularly reviews the
existing staff benefits for improvement. By regular
communication through different channels, the
employees are encouraged to express their opinions on
the policies relating to employment and labour
practices.

5.1.1Employment

The Group’s policies on human resources comply
with applicable legislation on labour, including
the Labour Law of the People’s Republic of China
and Labour Contract Law of the People’s Republic
of China. During the year, the Group has complied
with relevant laws and regulations relating to
employment, that have a significant impact on the
Group.

Environmental, Social and Governance Report
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In order to attract and retain talents, enhance the
sense of belong of employees, increase work
enthusiasm, and reflect the corporate culture of
the Group’s human-oriented management, the
Group has formulated employment-related
policies and benefits including:

. employees’ remuneration is determined
based on their responsibilities, qualifications,
performance, experience and seniority;

. the company recruits new employees
according to the established hiring process
and comprehensively examine whether
the candidate is consistent with the
employment standards;

. employees’ standard remuneration package
may include salary, discretionary bonus,
benefits in kind and incentive. The
remuneration policy and package of the
employees are periodically reviewed;

. compensation of key executives of the
Group is reviewed by the Company’'s
remuneration committee which is based on
the Group’s performance and the executives’
respective contributions to the Group;

. the remuneration of Directors and members
of senior management is determined based
on the duties, responsibilities, experience,
skills and time commitment, as well as the
performance of the Group;

. the Company has formulated “performance
appraisal management regulations”,
including reasonable key performance
indicators and selection criteria for
outstanding employees. The promotion of
employees will be evaluated according to
the appraisal results;

Icon Culture Global Company Limited 2019 Environmental, Social and Governance Report
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the Group has implemented five-day work
scheme with working hours of about 40
hours per week; the Group encourages
employees to maintain a work-life balance
and avoid unnecessary overtime,

provide overtime allowance and
compensatory rest arrangements for
employees;

provide employees with statutory holidays
of about 15 days and group employee
welfare holidays of about 5 days;

in addition to the statutory annual leave,
employees are entitled to additional
corporate annual leave based on the
cumulative years of employment in the
Group;

provide employees with sick leave, marriage
leave, maternity leave and etc, in accordance
with local labour regulations;

provide employees with benefits required by
the local laws and regulations includes ‘5
insurances and 1 fund” social endowment
insurance, unemployment insurance, work
injury insurance, maternity insurance, medical
insurance and housing accumulation fund.
These benefits are paid according to relevant
local regulations, which are paid monthly;

adopt policies relating to equal opportunities
which aim to eliminate discrimination of sex,
family status and disability in workplace; and

dismissal or voluntary termination of
employees’ contracts shall be enforced in
accordance with the local laws and relevant
contracts.
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The Company has adopted a share option scheme
on 11 December 2019 as incentive to Directors
and eligible employees, details of the scheme are
set out in the section headed “Share Option
Scheme” in the Company’s 2019 Annual Report.

Composition of the Workforce at a Glance
(This refers to employees as at 31 December 2019, all of
whom were working in Guangzhou, the PRC)

By Gender

27
(63%)
Female B Male
7t Bl BREEE
B Management
EIRfE
W Office Staff
MIZET

Employee Turnover Rate

For the period from 1 January 2019 to 31
December 2019, there were 23 employees left the
Group, with a total turnover rate of 52%, all of
whom were working in Guangzhou, the PRC.
During 2019, the Group was in the exploration
stage of business transformation, therefore when
exploring new areas, it was inevitable that the
change of relevant personnel would be more
frequent.

By Employment Type
gl RERER

(12%)

Senior Management
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Employee Turnover Rate by Gender:

Female: 42%
Male: 67%

Employee Turnover Rate by Employment Type:

Management: 20%
Office Staff: 62%

Employee Turnover Rate by Age Group:
Age 30 or below: 77%

Age 31 to 40: 37%
Age 4110 50: 57%

5.1.2 Health and Safety

The Group is committed to provide employees a
safe working environment to protect them from
occupational hazards. The Group also provides
employees with labour insurances in accordance
with the local laws, which include social
endowment insurance, unemployment insurance,
work injury insurance, maternity insurance and
medical insurance.

The Group has formulated the "Office
Management Regulations” for employees’
reference to make the internal affairs management
more standardized and institutionalized, thus
helping to ensure a safe working environment. In
addition to reminding employees to use office
equipment safely, the Group has also
implemented smoke-free office measures.
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Due to employees’ prolonged use of computer,
the Group has provided employees with desks of
suitable height and task chairs of adjustable
height, and encourages them to pay attention to
their usual sitting posture, take breaks and do
stretching exercises regularly, thus reducing
occupational strain. Employees are also reminded
to take safety precautions and use suitable tools
when lifting heavy goods or reaching items at
height.

During the year, there were no workplace injury or
work-related fatalities incidents in the Group.

During the reporting period, the Group did not
lose working days due to work injury.

During the year, the Group has complied with
relevant laws and regulations relating to health
and safety, that have a significant impact on the
Group.

5.1.3Development and Training

16 Icon Culture Global Company Limited 2019 Environmental, Social and Governance Report

The Group values employees’ development of
skills and knowledge, believing that talent
retention can drive innovations and business
development. The Group expects to grow and
create values together with its employees.

Regarding new employee orientation, the human
resources department will first provide basic
training in relation to the Group's policies and
guidelines. Employee will be introduced to the
department head, and the head and members of
the department will be responsible for the training
of new employee. The Group’s “Management
System Compilation”, which includes the Group's
systems in relation to administration, human
resource, finance and legal, are issued to the
employees.
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On the subject of employees’ career prospects, if
vacancies or new positions are available, the
Group shall consider internal promotion or
transfer, thus encouraging upward mobility of
employees.

In order to implement the Group's development
strategy, promote corporate culture, create a good
corporate atmosphere, and cultivate and shape
the sense of honour and mission of all employees,
the Group has held the selection of outstanding
employees during the reporting period. The
selected outstanding employees were awarded
with preferential promotion opportunities and
bonuses.

Regarding the development and training of the
Company’s Directors, Directors shall keep abreast
of regulatory developments and changes in order
to effectively perform their responsibilities and to
ensure that their contribution to the Board
remains informed and relevant.

Every newly appointed Director has received a
formal, comprehensive and tailored induction on
the first occasion of his/her appointment to ensure
appropriate understanding of the business and
operations of the Company and full awareness of
Director’s responsibilities and obligations under
the GEM Listing Rules and relevant statutory
requirements.

Our Directors attended training sessions
conducted by the Hong Kong legal advisers of our
Company on 31 May 2019 on on-going
obligations and duties of directors of a listed
company, including among others, sessions on
connected transactions, codes of corporate
governance, dealing in securities, disclosure of
inside information and notifiable transactions.

Environmental, Social and Governance Report
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Subsequent to the listing date, the Company shall
organize training sessions on directors’ duties and
responsibilities conducted by the legal advisers for
all Directors. The training sessions shall cover a
wide range of relevant topics including directors’
duties and responsibilities, corporate governance
and regulatory updates. In addition, relevant
reading materials including compliance manual
and legal and regulatory updates shall be provided
to the Directors for their reference and studying.

During the year, the company secretary of the
Company undertook no less than 15 hours of
relevant professional training.

5.1.4Labour Standards

18 Icon Culture Global Company Limited 2019 Environmental, Social and Governance Report

The Group strictly adheres to the Labour Law of
the People’s Republic of China, the Labour
Contract Law of the People’s Republic of China,
Provisions on the Prohibition of Child Labour and
the Law of Protection of Minors of the People’s
Republic of China to prohibit child and forced
labour. All operating units have to ensure no child
or forced labour are employed. During the
recruitment process, the human resources
department requires candidate to provide
identification document to check if the age of
candidate complies with the laws. In case that any
unlawful labour was identified, the Group would
immediately assist relevant employees and
cooperate with relevant labour authorities.

During the year, the Group has complied with
relevant laws and regulations relating to labour
standards, that have a significant impact on the
Group.
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5.2 Social — Operating Practices

5.2.1Supply Chain Management 52,1t ESEERE

The Group continues to monitor closely on its
daily operation and encourages suppliers and
contractors to join force in promoting
performance of sustainable development.
Suppliers and contractors are bound by contracts
and the local laws and regulations, ensuring their
compliance with laws and regulation relating to
environmental and social policies. For instances,
they are forbidden to employ under-age labour
and the products supplied must meet
environmental standards. During procurement,
the procurement manager is responsible for
selecting and reviewing suppliers. More
environmental friendly products or services should
be procured when it is feasible, with a view to
minimizing negative impacts to the environment
and human health, and also conserving natural
resources.

5.2.2Product Responsibility

The Group has formulated regulations relating to
software security, network security and privacy, to
ensure its products are safe and responsible.

To protect confidential information, privacy and
interests of the Group and its stakeholder,
employees must strictly abide by the “Office
Management Regulations”, “Visitor Management
Regulations”, “Confidentiality Agreements” and
“Brand Management Regulations” formulated by

the Group, the highlights are:

update the operating system and anti-virus
software on a prompt and regular basis, thus
fixing security vulnerabilities;
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backup employees’ computers and servers
on a regular basis, hence protecting possible
data loss (including the data in relation to
intellectual property rights and consumer
data and privacy) caused by hardware or
software failures;

when computers or servers showing signs of
anomaly, promptly notify the management,
and conduct quarantine and inspection
based on relevant protocols, so as to
minimize potential risks of data leakage;

to avoid potential leak of information
involving clients data and privacy, meeting
with clients and visitors should be carried
out in conference room, instead of in
working area of the office;

disclosure of Group's information relating to
strategies, researches, technologies, financial,
clients and other confidential information, to
unrelated third parties or employees, is
prohibited;

employees will have to keep such
information and data (including those
related to intellectual property rights and
consumer data and privacy) confidential
after resignation;

reading other employees’ working
information, computer and personal items
without consent is prohibited;

permissions must be granted before entry to
the finance office or server room with
confidential information;

Icon Culture Global Company Limited 2019 Environmental, Social and Governance Report
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proper networking and server permissions
are configured to avoid employee accessing
clients’ information and private information
that is unrelated to his work;

use of brand or intellectual property of the
Group or other companies requires
authorization; and

handle personal information in accordance
with Personal Data (Privacy) Ordinance.

During the year, the Group’s percentage of total
products sold or shipped subject to recalls for
safety and health reasons was zero, and the
number of products and service related
complaints received was zero.

The CSM Media Research, the largest market
research institution in China, will monitor the
advertisements placed by the Company to
confirm the effectiveness of the advertisements. In
addition, public relations execution activities will
arrange experienced employees to participate and
provide guidance. The Company strives to
strengthen internal and customer communication
in order to improve services. Due to the limitation
of the Company’s business, we could not recall
the advertising services provided. For public
relations execution activities, the partially
produced materials will be reused to reduce
wastes when feasible.

During the year, the Group has complied with
relevant laws and regulations relating to product
responsibility, that have a significant impact on
the Group.
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5.2.3 Anti-corruption

22 Icon Culture Global Company Limited 2019 Environmental, Social and Governance Report

The Group considers ethical conduct is of utmost
importance in corporate sustainable development
and long-term success. Employees must comply
with relevant local laws and regulations,
prohibiting individual and commercial bribery,
extortion, fraud and money laundering. In order to
enhance corporate governance and comply with
regulatory requirements, the Company has issued
“Business Ethics Training Materials for Listed
Companies” produced by the Independent
Commission Against Corruption of Hong Kong to
the Directors and management.

The Group has established a complete complaint
mechanism. If an employee discovers illegal
activities within the company, he/she can report it
to the administrative department or his/her senior.
If the reply to the complaint is not satisfactory or if
the employee does not want the complaint to be
handled by the administrative department nor
his/her senior, he/she can report it directly to the
general manager. All complaints filed are
confidential and the Group is responsible for
protecting the legitimate rights and interests of
the whistle blower.

If any corruption, bribery, blackmail, fraud and
money laundering incidents are discovered, Group
will take necessary legal actions to protect the
rights and interests of the Company and its
stakeholders.

The number of concluded legal cases regarding
corrupt practices brought against the Group or its
employees during the year was zero.

During the year, the Group has complied with
relevant laws and regulations relating to anti-
corruption, that have a significant impact on the
Group.
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6.

5.3 Social — Community
5.3.1 Community Investment

The Group is committed to create a positive
impact on the communities in which it operates.
Employees are encouraged to participate in
community projects and activities. The Group
does not have any specific policies in relation to
community engagement and donation during the
reporting period. In the coming year, the
management shall review policies relating to
community investment and explore the feasibility
of increasing community investment activities.

SUMMARY OF KEY PERFORMANCE INDICATORS

The Group continually improves by managing, monitoring
and reporting its KPIs. The tables below present a quantitative
overview of our 2019 performance.
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53 2 —HE
53.1HEBRE

REBEB N REEMREM
BAELIETE  ZEE
E2mnEERSIAH -
AEBERAFEERNLER
RitE2 E BN E
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6. BARERIERRE
AEBFBER - ERMERERA

REMIBIZTEKE - LTEXRA
#2019 FRBIEEER M -

Subject Area A. Environmental
FEHBARR

KPI A1.1: The types of emissions and respective emissions data

BAREMESEAD RV EEREABEREE

Item Unit 2019
HH B —E-hF
Private cars NOy emissions g 2,026
RRERA NO)BERE I
Private cars SOy emissions g 74
LR BRI (SO) BEE 7
Private cars RSP emissions g 149
FLRERBF R BERL I
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KPI A1.2: Greenhouse gas emissions in total and, where appropriate, intensity

REENESEAM2  REREBAFRER (NER)RE

Item Unit 2019
EH B —E-NE

Scope 1 — Direct emissions
HE1-EHEEREREHER
CO, equivalent emissions from private cars kg 13,568

FLREZRILHR (CO) B EHFIN T

Scope 2 — Energy indirect emissions

ﬁ.z_ Fﬂgﬁb/ \;mgﬁﬁﬂ?#ﬁi

CO, equivalent emissions from purchased electricity kg 30,612

BEE N -8R (CO)EEHEK T

Scope 3 — Other |nd|rect emissions

BE3—HtEEAEREHEN

CO, equivalent emissions from paper waste kg 1,733
FE4R — | Hk (CO) B EBEM T

Total CO, equwalent emissions kg 45,932
ZELER(CO)EEHINAE T

Revenue RMB'000 150,099
W TAR®E

o, equivalent emissions intensity kg/RMB'000 0.31
&1Lk (CO) EEHNEE TR/ TARE

KPI A2.1: Direct and/or indirect energy consumption by type in total and intensity
BRENIERA21  REHESNEER BBERREEERRE

Item Unit 2019
of= By —B-hE
Energy consumption by private cars kWh 48,667
TLRE LIRS TR B

Energy consumption by purchased electricity kWh 56,465
BEENRREE T R B

Total energy consumption kwh 105,132
RGBS T R

Revenue RMB'000 150,099
Weas TARY

Energy consumption intensity kWh/RMB'000 0.7
BEREERE FEE/FARKE
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Subject Area B. Social
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RE  #HERERRE

FEHEBHE

KPI B1.1: Total workforce by gender, employment type, age group and geographical region

BEAMESEB MR - BRER  FRANREEHINESAR

2019
—EB-hEF
Number Percentage
Category EHl #H Bakt
Total workforce TERES 43 100%
Gender Bl
Male B 16 37%
Female 7 27 63%
Employment Type EEER
Senior management SRERE 4 9%
Management EEE 5 12%
Office Staff MA=EET 34 79%
Age Group FRAE Bl
<30 <30 12 28%
31-40 31-40 24 56%
41-50 41-50 7 16%
>51 >51 0 0%
Geographical Region ith &
China a8 43 100%
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KPI B1.2: Employee turnover rate by gender, age group and geographical region

BREENIEEB.2  BitR - FRAFNREES I NEERK LR

2019
—E-hF

Number Turnover Rate

26

Category il 4= MK R
Total workforce TEEE 23 52%
Gender 4 51
Male B 12 67%
Female % 11 42%
Employment Type EEER
Senior management ERERE 0 0%
Management EEE 20%
Office Staff WMAEBET 22 62%
Age Group Fie4a R
<30 <30 10 77%
31-40 31-40 9 37%
41-50 41-50 4 57%
>51 >5] 0 0%
Geographical Region &=
China F 23 100%
KPI B2.1: Number and rate of work-related fatalities
BRENMIEEB21  BTFEREMECTHABRELER
2019
—EB-hEF
Number Percentage
Category Ehl A Aokt
Work-related fatalities AT E@EMmILT 0 0%
KPI B2.2: Lost days due to work injury
BRENIEEB2.2: ETIHEEXLXTIERY
2019
—EB-hF
Number
Category bWl HE
Lost days due to work injury ATEHBELXTIIEAH 0
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KPI B6.1: Percentage of total products sold or shipped subject to recalls for safety and health reasons

BRENESB CEICEXERARTRZ2EEEEMMAR KRN B St

2019

—E-hF

Percentage

Category k]| Bokt
Percentage of total products sold or shipped EEREEXERMBETERLE 0%

subject to recalls for safety and health reasons HfZRIERMmMARKN B S L

KPI B6.2: Number of products and service related complaints received and how they are dealt with

BEEMIESB.2 | EREAREMRBBHIRFHE UREHTE

2019

—E-hF

Number

Category Al 8A
Number of products and service related complaints 3 ER A E W MRS EIREFE B 0

received and how they are dealt with VA K2 e 73 7%

KPI B7.1: Number of concluded legal cases regarding corrupt practices brought against the issuer
or its employees during the reporting period and the outcomes of the cases

BRERESER7  REBHMAHRTAREEERHICEENASHFARFNEERFRER

2019
—B-hEF
Number
Category Al HE
Number of concluded legal cases regarding E RN E T A EHESR 0
corrupt practices brought against the issuer or ROV EEENESHFR
its employees during the reporting period and EHEER KRR ER

the outcomes of the cases

2019 FIRIE - HEREARE RAXAEREERRIR | 27



Environmental, Social and Governance Report
RIE - HERERBRE

7.

handled, reduction initiatives and results achieved.
BRENIEEA e HIBEBAEEREEREZEVNG L  RIEEEENEE
KATEKR -

INDEX OF ENVIRONMENTAL, SOCIAL AND 7. BXA(RR  HERER/RRE
GOVERNANCE REPORTING GUIDE OF SEHK ¥§5|)y &5l

Subject Areas and Aspects Page

FEERRER E®

Subject Area A — Environmental

FEHREA—RE

Aspect A1: Emissions

BEAT : HRY

General Disclosure 7-11

Information on:

a)  the policies; and

b)  compliance with relevant laws and regulations that have a significant impact on

the issuer relating to air and greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous waste.

— R

BRABERIORE RN - KR T HEEES - BEMBEEEEVHNELEFH

a HE R

b EFHETAFEAZENHBEZLROINE -

KPIA1.1 The types of emissions and respective emissions data. 9-10

BRGBERUERALT  HERESR AR -

KPIA1.2 Greenhouse gas emissions in total and, where appropriate, 9-10
intensity.

BRESIEREA2  RERBAFREK (WER)EE

KPIA1.3 Total hazardous waste produced and, where appropriate, 10
intensity.

BREIIERAI3  MELAEEEVEAENR(WER)TE -

KPIA1.4 Total non-hazardous waste produced and, where appropriate, 10
intensity.

BREIIERAI4  MELAREEEVEAENR(WER)TE -

KPIA1.5 Description of measures to mitigate emissions and results 8-10
achieved.

BRESIERAS  HEURESRENEERATERR -

KPIA1.6 Description of how hazardous and non-hazardous wastes are 8-10
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Subject Areas and Aspects Page
FEERRER B
Aspect A2: Use of Resources

EBHA2: EREH

General Disclosure 8-11
Policies on the efficient use of resources, including energy, water and other raw materials

— R ER

BRUEABIR(BIEEIR - /K RE A RAEL) BBEE -

KPI A2.1 Direct and/or indirect energy consumption by type in total 11
and intensity.

BARERIERA RERISNEER LAREERERERTE

KPIA2.2 Water consumption in total and intensity. 10

BAREBIEZEA22 RBEKERERE -

KPI'A2.3 Description of energy use efficiency initiatives and results 8
achieved.

BARAERUEIRA23 R RE ARG AT 8 PR ISRR -

KPI A24 Description of whether there is any issue in sourcing water 10
that is fit for purpose, water efficiency initiatives and results
achieved.

MRERIERA24  HSREGEROR LRI A ERIEE - AR Ak
AEILFTISARR -

KPI A2.5 Total packaging material used for finished products and, if
applicable, with reference to per unit produced.

BRERUEIRA2ZS HRMAABREMHRNEEN(WER)BEEEMEE - 11

Aspect A3: The Environment and Natural Resources

BHEA3 : RERKAER

General Disclosure 7
Policies on minimising the issuer’s significant impact on the environment and natural

resources.

—MRIKEE

BAREEIT AR MARA B TREKERZ EMBER

KPI'A3.1 Description of the significant impacts of activities on the 7

environment and natural resources and the actions taken to
manage them.

FRERIERA HREREHEURREIRABERNEAZEREEKRE
BEMATENTE -
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Subject Areas and Aspects Page
FEHERER HE
Subject Area B — Social Employment and Labour Practices
TELERB—HEERREIER
Aspect B1: Employment
EEB1 : EfE
General Disclosure 11-13
Information on:
a)  the policies; and
b)  compliance with relevant laws and regulations that have a significant impact on
the issuer relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare.
—MRIKEE
BN E MRS - TERSE - RE - TERE 2t REBRNU
N H S LA
a BE K
by ETHEITABEAZENHBERZRROINER -
KPIB1.1 Total workforce by gender, employment type, age group and 14
geographical region.
BRERIERE. IR EEEE - FRERMRESHES R -
KPIB1.2 Employee turnover rate by gender, age group and 14-15

geographical region.

FARAERIEIER.2 IR FiRAR MR D HEE MK K -

30

Icon Culture Global Company Limited 2019 Environmental, Social and Governance Report



Environmental, Social and Governance Report
RIE - HERERBRE

Subject Areas and Aspects Page
FEERKER HE
Aspect B2: Health and Safety

[EEB2: @RERZE

General Disclosure 15-16
Information on:
a)  the policies; and
b)  compliance with relevant laws and regulations that have a significant impact on
the issuer relating to providing a safe working environment and protecting
employees from occupational hazards.

—MRIREE

FHAREZE2TIFRBERREEERRBEL SN

a) BE R

by ETFTHETABEAZENHBERZRROINER -

KPIB2.1 Number and rate of work-related fatalities. 16
AR A IR B2 ETL{ERERMIE T AR E o

KPIB2.2 Lost days due to work injury. 16
FRAEMIEIER22 HAIBEAIIEAH -

KPIB2.3 Description of occupational health and safety measures 15-16

adopted, how they are implemented and monitored.
FARAERUEIEB23 RAPTIRMMBRRERE L 2 - ARBBRITRE
RV
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Environmental, Social and Governance Report
RIE - HERERBRE

Subject Areas and Aspects Page
FEHERER HE
Aspect B3: Development and Training

FEEB3 : BEKRE

General Disclosure 16-18

Policies on improving employees’ knowledge and skills for discharging duties at work.

Description of training activities.

— R

BRARITHE B BT TEBE A B MR BUER - ftiBsE® -

KPIB3.1 The percentage of employees trained by gender and Data collection
employee category (e.g. senior management, middle started in year 2020,
management). will be disclosed

FARAENIEIER RMRIREERMN(NERERE  FREEES) SN

MXIEEBDL ©

KPI B3.2 The average training hours completed per employee by
gender and employee category.

next year
BER-_T-F
FRmBKE - &
R FEREE
Data collection
started in year 2020,
will be disclosed

next year
BRENIEER32 RURINREEEMNE S  BREETKXINTEEE - BER_ZT_ZF
FrmE - &
T FEKE
Aspect B4: Labour Standards
[ETEB4 : & TX#A|
General Disclosure 18
Information on:
a)  the policies; and
b)  compliance with relevant laws and regulations that have a significant impact on
the issuer relating to preventing child and forced labour.
— R
BEAP IEE TR %85 TH) :
a BE R
by ETFTHETABEAZENHBEZRROINER -
KPI B4.1 Description of measures to review employment practices to 18
avoid child and forced labour.
BB AE IR 1R B4 f it i s BB DI A FE pE LA o B T R BB T -
KPI B4.2 Description of steps taken to eliminate such practices when 18
discovered.

PR IEIER42 HAMERRERBREERA BB T -
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RIE - HERERBRE

Subject Areas and Aspects Page
FEERKER HE
Operating Practices

SEEM

Aspect B5: Supply Chain Management
fEMEB5 : fitfEEER

General Disclosure 19
Policies on managing environmental and social risks of the supply chain.

— R

EIRMHEEIRIR L @R ABUR

KPIB5.1 Number of suppliers by geographical region. Data collection

started in year 2020,
will be disclosed

next year
BRERIEIRES MBS M HERHEE - FER T =T
FHmlE -
RTFERE
KPI B5.2 Description of practices relating to engaging suppliers, 19

number of suppliers where the practices are being
implemented, how they are implemented and monitored.

BARENIEIRE5.2 AR A HERNED - mERITERENINHE
BEE - ARARBHINRITRERTE -
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Environmental, Social and Governance Report
RIE - HERERBRE

Subject Areas and Aspects Page
FEERERER BEH

Aspect B6: Product Responsibility
[EHEB6 : EmEE

General Disclosure 19-21
Information on:
a)  the policies; and
b)  compliance with relevant laws and regulations that have a significant impact on
the issuer relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress.
— R
BEFREERNBRBNEESRELZS  BES  REMBEEARERITED
a BE R
b ETFHETAABEAZENHBEZLROINE -

KPI B6.1 Percentage of total products sold or shipped subject to recalls 21
for safety and health reasons.

RS A 1R B6.1 EENE EREmMmAH T H %5 B2 FRIP h /Ao U a
Elala

KPI B6.2 Number of products and service related complaints received 21
and how they are dealt with.

BRERIERBe2 BN EmMMIRBHIRFEE A NEETTE -

KPIB6.3 Description of practices relating to observing and protecting 20-21
intellectual property rights.

RRENIERB3 WG E RRENBERGRNED -

KPI B6.4 Description of quality assurance process and recall procedures. 20-21
FARENIETEB4 B ERTHBENREMBYIET °
KPI B6.5 Description of consumer data protection and privacy policies, 20-21

how they are implemented and monitored.
BRBERUEEBS  HHIUEBEEERRERILEBEEE - ARBERTRER
JIE e
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Subject Areas and Aspects Page
FEERRER HE
Aspect B7: Anti-corruption

EHEB7: RES

General Disclosure 22
Information on:
3) the policies; and
b)  compliance with relevant laws and regulations that have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering.

—fREE

BRI LA BR  BEFRAREN

) BER

b ETHETABEAYENRBZENRIINER -

KPIB7.1 Number of concluded legal cases regarding corrupt practices brought against 22
the issuer or its employees during the reporting period and the outcomes of
the cases.

B ERURIRET. #Eﬁ%W%ﬁﬁAﬁﬁE%%ﬁﬁE%ﬁm BN Y0k =D
R

KPIB7.2 Description of preventive measures and whistle-blowing procedures, how 22
they are implemented and monitored.

BRSAE NUE1R 872 iR RERRES - LRIBBRTRERE

Community

HE

Aspect B8: Community Investment

EHEBS : HERE

General Disclosure 23
Policies on community engagement to understand the needs of the communities where the issuer operates
and to ensure its activities take into consideration the communities’ interests.

—REE
BHEMME2ERBRETACENELENTENRRAEKEHSE B RIIGNEE -
KPI BS.1 Focus areas of contribution (e.g. education, environmental concerns, labour Data collection started
needs, health, culture, sport). in year 2020, and will be
disclosed next year
A BRI BY. EIEREE (A5  REEH BIF% f#E Yt 8BF)- %ﬁ\_;_?i
FinsE -
Tiﬁﬁﬁ
KPI BS.2 Resources contributed (e.g. money or time) to the focus area. Data collection started
in year 2020, and will be
disclosed next year
BASR B NUETRBS.2 EEIEEMYAER(NEEHKR) o %ﬁﬁ_?_?i
FinsE -
Tiﬁﬁﬁ
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