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ABOUT THIS REPORT
[Nz

This report is the Environmental, Social and
Governance (“ESG") Report for the year 2019 (the
"Report”) published by KML Technology Group
Limited (the “Company”) and its subsidiaries
(collectively the "Group”). This Report is designed to
allow all shareholders, investors and the public to have
a general understanding of the Group’s governance
on ESG issues; and to share with the stakeholders the
Group's work towards sustainable development.

This Report was reviewed and approved by the board
of directors of the Company (the “Board”) at the
Board meeting held on 6 August 2020.

Reporting Cycle and Covering Period

This Report is annually published and it is the third
ESG report released by the Group. This Report covers
the period from 1 April 2019 to 31 March 2020 (the
"Reporting Period”) and any prior period where
applicable.

Reporting Scope

This Report covers the Group’s principal business and
operations in Hong Kong including the provision of
electrical and mechanical ("E&M") engineering
solutions and services, E&M engineering design and
fabrication  services and E&M  engineering
maintenance services unless otherwise specified. For
the purpose of this Report, terms including "the
Group", "the Company"”, “we", "us" and "our" are used
herein.

Reporting Framework

This Report is prepared in accordance with Appendix
20 — Environmental, Social and Governance Reporting
Guide ("ESG Guide") to the Rules Governing the
Listing of Securities on the GEM (the “GEM Listing
Rules”) of The Stock Exchange of Hong Kong Limited
(the "Stock Exchange”).
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ABOUT THIS REPORT
)iz

Report Accessibility

This Report is prepared and published in English and
traditional Chinese in electronic formats. In the event
of a discrepancy between each version, the English
version shall prevail. The electronic format can be
viewed and downloaded from the website of the
Stock Exchange (www.hkexnews.hk) or the page
headed “Investor relations” of the Group's website
(www.kml.com.hk/investorrelations).

To obtain a printed copy, please post your request
together with your mailing address to the Group
(Address: B12, G/F, Shatin Industrial Centre, Siu Lek
Yuen Road, Shatin, N.T., Hong Kong).

Feedback

Comments and suggestions regarding this Report or
the Group's ESG work are always welcomed and can
also be sent to the Group at email: esg@kml.com.hk.
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Your valuable feedback would greatly help us
continuously improve our ESG performance.
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ABOUT THE GROUP
[Nz S

The Company has been providing E&M engineering A% E 2% E TR T E KR
solutions and services, with a primary focus on 3 BHEE}: AT HEXE i BF 6 2 4R R 7
Transportation Mission Critical System Solutions, in ZEHE##404F - BFEER ~ HE L ET
Hong Kong for over 40 vyears. With technical T2 77 AV g 4158 b s FE BUE A %
knowledge in the areas of electrical, mechanical and &t K ifF&% LR B B IR AU & & &3
electronic engineering, and a strong focus on product = - JE R A RS - Rfials
design and research and developments and through K 45 & it » M k& B E TI2E d
our vertically-integrated  business model that hJ7E K ARG HLERS - AT BITEEAE S
combines design and fabrication, equipment assembly  EE#lE RS -

and system implementation, we are an E&M

engineering solutions and services provider in Hong

Kong who is capable of independently providing a full

suite of custom-built products and services.
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MESSAGE FROM THE CHAIRMAN
ERE AR

Dear Stakeholders,

On behalf of the Group, | am delighted to present our first
standalone ESG report, which covers our key sustainability
performance in the Reporting Period. The Group dedicates
to provide comprehensive and full-spectrum E&M
engineering services and solutions and to be a responsible
engineering contractor who integrates the concept of
sustainability into our corporate governance and makes
effort to strike a balance between human well-being,
environmental protection and economic prosperity.

As an E&M engineering service and solution provider, we
commit to delivering services and projects of exceptional
quality and professionalism and endeavour to exceed the
expectations of our customers. As an employer, we commit
to creating a just, caring, healthy, safe and harmonious
environment for our employees to flourish. As a business
partner to our suppliers and contractors, we encourage to
grow collectively in terms of quality and sustainability
performance. As a corporate citizen, we not only devote to
ensuring our work processes are socially and ethically
responsible to the community; but also to contribute to the
development of our communities.

We recognise that continuous communication with our
stakeholders to understand their needs and expectations is
one of the key success factors in accomplishing our
aforementioned roles and responsibilities. Through the
preparation of the Report, we have seized a precious
opportunity to engage with our stakeholder and reviewed
our sustainability performance. Looking forward, we will
continue to keep abreast of the ESG trends and regulations
as well as industry practices and strive to integrate ESG
concept into every part of our operation.

Last but not least, | would like to take this opportunity to
express our sincere gratitude to our management and
employees. Without the effort and continuous support, none
of the achievements we shared in this Report would have
been realised. We are also grateful to our stakeholders for
their continuous trust in the Group. We welcome your
feedback on this Report and our ESG initiatives so that we
can continue to improve our sustainability performances in
the future.

KML Technology Group Limited
Luk Kam Ming

Chairman and Executive Director
Hong Kong, 6 August 2020
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OUR SUSTAINABILITY HIGHLIGHTS
KT R R R

Community
it

Ethics
i ENVIRONMENT
R

Major Awards and Recognition & KSEIEFIZTH]

Environmental Awards ZE{7I875

e Em— KML Engineering Limited ("KML
fit RN Engineering”) has been
Groen Organiasiion Cartiication awarded “Class of Excellence”
I B L Wastewi$e Certificate since year
WastewiSe 2013
— Certificate—
RGN o L
e =R TREARAE ( "E3H
) BEETE ) 3 —=FLK
JmmRAY — AR TR R
e ——t]
Wastewi$e Certificate - Excellence Level
RS - R

Awarded by: Environmental Campaign Committee

SR - REEE R R
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OUR SUSTAINABILITY HIGHLIGHTS
B IR AT R R R

Safety Awards 27 & 8875

TSR - MR R EEE

PRSETANS - R L 2R

Joyful @ Healthy Workplace Best Practices Award - Outstanding Award
TF0NE @FEER TAFERTASE - fEH TR ALE
Awarded by: Occupational Safety and Health Council

We appreciate  the
recognition of our effort
in upholding “safety first”
working culture by the
organizer

AP RH R B S A
RoBERs T e — L
TESALFTERIES IRV E E

Safety Performance Award 2019 - Safety Performance Award
A RIIRSE 2019 - LRI A
Awarded by: Occupational Safety and Health Council

We will continue to
promote a corporate
culture that prioritizes
employees’ physical and
mental well-being

AREEFHEEEEEGNR
T &L RIS
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OUR SUSTAINABILITY APPROACH
BRI R R AL

The Group is committed to delivering quality works
and services in a safe and environmental manner,
maintaining long-term well-established relationships
with our customers, suppliers and contractors,
respecting our experienced and dedicated employees
and being socially and ethically responsible to the
working community.

Governance

The Group’s ESG management extends across various
levels in the organization. We integrated the concept
of sustainability into our corporate governance and
made an effort to strike a balance between human
well-being, environmental protection and economic
prosperity.

The current management structure is illustrated in the
diagram below.

Board Level

EEE

AEB T T DL 2R IRAY T = 2
BB TN - ERMES - #
JERALR B P PRI 3 AT AR (5 > 2
ERMEEREE HRcEr AT > WHT
{EttE R E AR -

=P
AEBERRE - g REREHIE K
NEIEPERE o B AT S AT
SEARIEE G o W3S ANSAELL -
BRI PReE AN A B 2 [ S Pt

TFERRYI T EAIEREH )

K Responsible for the ESG management and
performance

BB (1 R E G EE RIS

Management Level

EHE

* Identify, assess and manage the ESG risks duri

daily operations ‘
TEHHEE ] > SHEEEERE - &K
g

Develop policies and procedures to execute
ESG's work
HIEBERMAE R A TERR - & B aH
Promote, steer, supervise and monitor t
implementation of the ESG practice

e ~ 58 - B EHIRE - (18K

f

Operational Level

B

Carry out the ESG practice within r
scope to eliminate, abate and cont
BEAESH LIFHE NP REE - 1
HBR ~ JRES R ERIERT ~ 11 & N EE
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Stakeholder Engagement FihE2E

The Group understands the importance of building and  ANEE[E]E0H B4 (7 & T M 45 e I RE (G 56)
maintaining  successful  relationships  with  our WEREBRITAFEMENETE o Ff9H0Y
stakeholders in order to achieve long term success and  ZEFZE L HHIF(TE » B8 (EEEEUL
sustainability. Our business activities involve a diverse iRV E R, » DIREMIAESLEIE ~ FEH
range of stakeholders, and we employ a multi-channel  FIHIE -

approach to gather their feedback in understanding

their priorities, needs and expectations.

The table below sets out our key stakeholder groups, ZEHIH T FAF9HY T B (B 4HRILL 7 FHEY

and the regular engagement methods adopted. WS -

Stakeholders F{53%& Engagement Methods &:Ei 7%

Shareholders and * Press releases and announcements eI/ 2

Investors  Annual, interim and quarterly reports F#; - FHA KA

F& B B PO « Annual general meeting B 5 FEG A&

Employees (& » Newsletters & T i#zH]
« Intranet XJH:4E \4
 Emails, circulars and staff handbook T#} - @4 & B T F-fft *

» New hire orientation programmes ¥t & T ABES5/ETE
« Annual Performance appraisals & T{EFIR A%

* Regular and ad hoc meetings EHA K 55 & \
« Company events /\ 5[5 H)

* Drills, briefings and training workshops

HE g RIS

» Environmental activities F215, 5&) .
« Surveys & b |
« Awards and recognition schemes #%I5 7 5255 # \
l
Customers &= « Personal contacts {fi A\ fiEes &

» Customer satisfaction surveys % FiiE A
» Website 445

« Site inspections and audits ¥R K 2%

* Regular and ad hoc meetings EHi & HE &%
 Customers' company events 2=/ 5] &5

Business Partners * Business meetings and conferences f&75 e FIbTE &

(Suppliers, contractors, » Performance evaluation 4554 :F(&

service providers) - Safety and environmental briefings and training sessions ¢
SEBBHE (HLER - RKE LRIROR R S

g~ RBALIERS ) « Site inspections and audits 5 5 4% '/'

« Contractor (SHEQ) Scheme 43 #p5(ZHEIRE) HIE \ /

Industry associations and + Charity activities 28358

professional bodies, « Volunteering activities & T./5E)

government and non- - Community events #1EES)

goverr\me-zntal » Graduate Engineer proramme 53 T2zt
organizations | hi 2S5 Ly

R SR B htemship|programme 3 &z 21

Y | S « Forums and conferences st 8 flIbF &

» Feedback to Surveys [A]fERT5 \

10
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Materiality Assessment

Based on the stakeholders’ engagement activities, we
have identified the following material ESG issues,

which are to be covered in this Report:

ERMERE
FRIZ bl 22 BLUR BRI 45 SR - DU ERER »

g RE m%%ﬁ%ﬁ%%ﬂii@\lﬁ*

EEw

ESG aspects as set out in ESG Guide

BN - & REIRIES FTEEVERE - (e R EIR T E

Material ESG issues of the Group
K%@iﬁiﬁ HEREENEREE

A. Environmental

-8

B. Social t+&

Al

A2

A3

B2

B3

B4

B5

B6

B7

B8

Emissions

HE

Use of Resources

HIRfEH

The Environment and

Natural Resources
IR RINE R

Employment

=

Health and safety
fRE e

Development and training

EiEdrestl

Labour standards

25 TAER

Supply chain management

(e s

Product responsibility

EmR (T

Anti-corruption

&

Community investment

HHERE

Construction waste management

SRR E

Energy consumption

RETRURAE

Noise management
o=ygiil

Employment practices

(EH T

Compensation and benefits

FAIREA]

Occupational health and safety
SRR 22

Work environment

TARERER

Training and development for
employees

(& S e s fee

Anti-child and forced labour
SE T 55 1

Supply chain practices
s E G

Quality management
BEEH
Personal data privacy

{EPN=EzAL

Corporate integrity
e 2197
Whistle-blowing mechanism

Gt il

Corporate social responsibility

AL EELE |
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OUR BUSINESS PRACTICES
BMIHVEHES

The Company recognises that stringent management
in corporate governance, business ethics, and respect
of fundamental rights is among the first tier of our
success.

Corporate Governance

The Company is committed to maintaining high
standards of corporate governance practices.
Information on the corporate governance practices
adopted by the Company is set out in the Corporate
Governance Report on pages 38 to 52 of our Annual
Report 2019/20.

Business Ethics and Anti-corruption

The Group has zero-tolerance on any form of bribery
and corruption. The code of business conduct (the
"Code”) was established to describe the
responsibilities to a variety of stakeholders ranging
from shareholders, suppliers, contractors, clients to
community. The Code and the Staff Handbook also
guide and encourage employees’ ethical conduct,
including:

(i) Compliance with anti-corruption laws under Hong
Kong Special Administrative Region;

(i) Prevention of bribery, illegal gifts and commission
against Bribery Ordinance;

(iii)y Proper handling situations involving a conflict of
interest; and

(iv) Prohibition of any forgery or deceptive accounting
methods and records.

To enforce the consciousness of anti-corruption, the
Group has incorporated the guidance into the training
materials in the staff induction training and newsletter.

In addition to the Code, the Group establishes a
whistle-blowing policy that details the procedures of
handling employees’ report on suspected misconduct,
malpractice or impropriety on a confidential basis.
Following a report, a designated senior officer
investigates on behalf of the Risk Management
Committee. Results of the investigation including the
final disposition, impact, implications, and disciplinary
or corrective actions are reported to the Risk
Management Committee and to the Board and/or
regulatory authorities where appropriate.

'
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OUR BUSINESS PRACTICES
BMIHVELED

Respect of Ethics, Human and Labour Rights

The Group has a “Respect of Ethics, Human and
Labour Rights Policy” which demonstrates our
commitment to supporting and respecting the rights
of individuals and working communities. We respect
and observe all the applicable laws and regulations in
the countries we operate and support the
international principles of human and labour rights,
including, but not limited to, the areas of child labour
and forced labour, such as the International Labour
Organisation Declaration on Fundamental Principles
and Rights at Work and the United Nations Global
Compact.

The recruitment process is strictly abided by the
guidelines of the Human Resource and Administration
Department, a recruitment form is used to collect
personal, educational, and employment information of
job applicants, all applicants are required to provide
valid personal identification documents for an identity
check. Background checks will also be carried out
whenever necessary.

Overtime work and respective allowances are
rightfully compensated to our staff as per their
employment contract. The discussion on how we
respect and care for our employees will be highlighted
in the sections headed "Our People” in this Report.

Protection of Personal Data Privacy and
Intellectual Property Rights

The Group emphasizes the importance of protecting
personal data privacy and intellectual property rights.
As stipulated in the Group's procedures, employees
are instructed of their responsibility to ensure data is
collected, processed, used, maintained, managed,
stored and handled properly and secured
appropriately. Any leakage of confidential information
to the third parties is strictly prohibited.

We respect intellectual property rights, including
trademarks, patents and copyrights. Policies and
measures regarding intellectual property management
are also in place. The trademarks and domain names
are registered in order to protect the intellectual
property of the Group. The Group will sign non-
disclosure agreements with its customers or partners
in the course of cooperation to ensure the rights in
confidential information or trade secrets are not
infringed.
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OUR BUSINESS PRACTICES
BMIHVELED

Legal Compliance EEERH

We strive to safeguard the wellbeing of our M 4EERFE - BT - &P~ it
shareholders, employees, customers, suppliers, JERE ~ KBRS EEER > DI
contractors, service providers as well as the &R FRIERYE B EMBENFIZS - ¢
surrounding community and environment where we Atk » AEBEIERESIEZEH -
operate in. To this end, the Group is devoted to  SW{THHEBIAESEME - REEHRN > &
enforcing relevant laws and regulations across — EEENG AN HIRAE ({0 8 5 & K AHRD A
different levels of operations. During the Reporting B R R BT e o A S E i R B K R
Period, the Group was not aware of any material non- (BT « 75 4 75 5 2 A Fr <y ke |
compliance with its relevant laws and regulations that HE LGN A2 EHR . — B
would have a significant impact on the Group. For B (EEEE - (e REEwmETES) N
more information regarding laws and regulations KRG -

compliance for this Reporting Period, please refer to

Appendix Il — HKEx ESG Guide Content Index.
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OUR ENVIRONMENT
BFIHERER

Environmental Management System

We are committed to implementing and maintaining a
high-level environmental management system ("EMS")
with  full compliance of applicable statutory
requirements and contractual obligations as the
minimum standard. The Group certified with the ISO
14001: 2015, and our environmental policy stresses
environmental protection, pollution prevention as well
as reducing adverse impact on climate change. Also,
we believe that all our employees have the social
obligation to preserve and enhance the quality of the
environment that we live in.

We have set up an environmental team, which is
oversight by a director and designated to evaluate the
effectiveness of EMS, monitor the corporate
environmental performance, as well as raise
employees’  environmental awareness  through
environmental promotion, internal and external
training, encouraging their active participation in
environmental  activities and engaging them
accountable on environmental performance.
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Fostering our Green Culture

This year was our first time to join the Hong Kong
"Green Day 2019 - Dress Green Campaign” organised
by Green Council. To echo the World Environment Day
and celebrate the Hong Kong Green Day, our
employees were encouraged to wear and display
green in their clothing and/or accessories on 5 June
2019. We are pleased that the Green Council
acknowledged our donation and support for this
activity.

]

BBt S
N L E T Ay
G TR 2019 - EME) -
R LIRS 0 B Ak
T MBEE & T 72019426 H 5 H 11
BT B4 (o A IR/ SO A 8 2 PTR
5 LB (2 4 7 S T P SRR S
FTHEE o ¥

Our employees wore and
displayed green in their
clothing and / or accessories
on the Hong Kong Green Day

HMMETHEEBZEH  =F

We also organized an environmental event, namely
"Eat Green", in which our employees are encouraged
to commit to having at least one vegetarian meal on
World Vegetarian Day 2019, with the ambition to
motivate them to a low carbon life. We are deeply
appreciated that the event was actively supported by
one-third of our employees. We are glad to save
approximately 90kg of carbon dioxide equivalent.

E T AR A/ EC B £ ROR

HMEHBT — KGR " GHEIE
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Air and Greenhouse Gas Emissions JBE SRR 2 SRR
There are two major sources of air and greenhouse  FR{FIHVEREE T - FER KON = A ¢

gases (“GHG") emissions during our business activities, ( TEBERE ) HAM AR
namely (i) use of electricity in head offices; and (i) 4rAlAG()4&MEREFE & KGR
consumption of fuels in vehicles for delivering & e85 1% %5 I8 H i T BE i 5| E09)5
materials from the warehouses to project sites. The  EEEAKINEE o A5 F &7 4% g1 A o 3
Group supports the use of more environmental- {REVERRL » 6 EL 25 EEE 2 RE Y E DL 9
friendly fuels and has been closely monitoring the fuel KSR o A8 EH IR & B 22 HE
consumption as well as vehicle usage. Maintenance  #ETT{REIRTS » DIERS | EMHEE K&
services to the vehicles are regularly arranged to  fHEFIPAEl - FNEREHAN » AEEER
ensure engine performance and efficient use of fuel. B 7 VUSf ¥ DU (CEH - LIRS AE
During the Reporting Period, the Group has procured  JESGRFIE D BEEHHER -

four new vehicles to replace the old ones with an

objective in improving energy efficiency and reducing

emissions from vehicles. 4 8

NG 1+ HiEz S
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Total GHG Emission (tCO,-eq)
E RASHHNE R (W S LiRER)

6.87, 4% b 8
W Scope 1: Direct emissions

GEEE— - B k]

57.61, 29%

m Scope 2: Indirect emissions

@R - S )

130.79, 67% M Scope 3: Other indirect
emissions f ]

EEE= - Bt EER)

Total GHG intensity dropped approximately 11% was i F—{ffEHIMELE > A E RS
observed when compared to the previous reporting E RET&11% - iE2— KIiE NEEH ]
period. This significant drop was due to the decrease FAE JIIHFEE ~ 22 FHFHAIHERT » DA

in the electricity consumption and the release from air  RE{EHEARIIHER ZATED I
conditioning equipment, and so as the emission of
each reported source.
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Waste Management

The Group upholds environmentally friendly manner
in managing waste within its business operations. We
promote and support 8R principles, i.e. "Reduce,
Reuse, Recycle, Responsibility, Replace, Repair,
Respect, Rethink”, to minimize waste generation at
source. This year, we fulfilled the promise made in the
ESG report of the previous year and only issued an
electronic version of this ESG report to reduce paper
use.

Chemical Waste

During the course of our operations, chemical wastes
including surplus paint, spent mineral oil, waste
batteries/ unwanted printed circuit boards, mercury
lamps and spent liquid crystal displays would be
generated. Being a registered waste producer under
the Waste Disposal (Chemical Waste) (General)
Regulation of Waste Disposal Ordinance, we ensure
the chemical wastes have been properly labelled,
packaged, stored temporarily at a designated
chemical waste storage area prior to their collection
by licensed waste recyclers and collectors for disposal.
During the Reporting Period, the Group has disposed
of no chemical wastes.

Non-hazardous Waste

There are two major sources of non-hazardous waste,
namely:

(i) construction wastes, which are generated in the
project sites and sent to waste disposal facilities; and
(i) residential/ domestic wastes, which are generated
from daily activities in our head offices are discarded
by the building management.

During the Reporting Period, it was recorded that a
total of approximately 2735 tonnes (2019:
approximately 50.16 tonnes) construction wastes were
ultimately transported to the landfill. The Group
currently does not report on the total non-hazardous
waste produced and intensity due to its negligible
amount. We ensure proper disposal of non-hazardous
waste produced and promote recycling whenever
possible.
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Waste Reduction Initiatives )52

Responsibility and Rethink
BEMSE

* Incorporate waste reduction ideas in staff
induction trainings

TPk B A A B T AR

Post eye-catching reminders at individual

desktops to promote the concepts of using
paper wisely and efficiently, such as rethink
before print and print on both sides 7&{& A
FHE R RIS TERE - HEEEIHE SRR
e Bl TENRT=18 ) AR TE)

Recycle [E]Uy

Provide recycle facilities/ allocate a
designated area in office to encourage
sorting and recycling of useful materials,
including but not limited to paper, plastics
and aluminum cans A3/ Z AR HEEEE
it &1 53 45 i & 35k DA Bl 73 % HIEILIT%F?W/J
B > BFEEARRY ARG ~ 2k s

This year we participated in the “Lai See Reuse and
Recycle Program 2020, organized by Greeners Action,
aiming to promote the concept of reducing waste at
source from every tiny part of our daily lives. We
collected used red packets during Chinese New Year
for recycling purpose.

*‘J%ﬂ El‘lkéﬂkﬁﬁumo

RERMZHANE
BSRRRTIEERAT

20

Re-use E

» Place trays to collect stationery
supplies such as envelope and
file folders REFEHF LAEANS
B RSP E SR A b
Place paper boxes near printers
to collect single-sided printed
papersfE+T EHEIT 4T BB 4k AE DL
W BRI TEN4RTR
Re-use the packaging materials
for protecting materials or
products during transportation/
delivery where appropriate £
”*E’JFE/ET - E R EEEAHR PR

& i/ S (TR R R EOE

(m{a

3

S WS E T kB TE BRI
" 2020 R B EFRITEY , - EAEH
[k H AR TE g — (/N ER o3 DR R
RV S ©  FRITAE 2R SRR
BT RBIFIRE - DUSEIERAE R
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Uses of Resources

Energy Consumption

The majority of the Group’s energy use came from
electricity consumption arising from daily operations
of offices and workshops while a small amount came
from fuel consumption of vehicles for transportation.
Amount of energies, in kilowatt hour ("kWh") or litres
("L"), is summarized below:

KIREEH

BEIEMFE
74 [ 9 R B RE A 43 3 M N
&I%E%E@%Fim%ﬁﬁﬁe
T /> 68 B e ] S i A 1T RS S £
BEECHEEREA B TR ( TR, )
AT (TF ) EFVEEE - Bk
T

Diesel Unleaded petrol
L3 SEGILE
6978 14158, — .
L Ff / L F
. \____“ ;
Electricity !
B
3
i
\! |
N\
. a—
There was almost a 5% decrease in diesel usage #1 | —3¥R&EHAMEL - S8 & % E#k \* =
intensity when compared with the previous reporting 55 %HI[&EIE - FHEEREHKRGIA ,' \
period. The major reason is due to the introduction of 7 —FE¥THISHEE » ZIEEEAH \

a new diesel-consuming van, which is with more
volume and payload, and its engine is optimized in
terms of fuel consumption.

The Group is also pleased to record an approximately
7% decrease in electricity consumption which
demonstrates the effectiveness of our energy saving
measures during the office renovation.

21
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& PR - H33

KML Te Aolg,c

New diesel-consuming van

HEHEEEE
Energy Saving Initiatives £/j55%5/4
Rethink 7 &

which
air

+ Adopt an open plan office,
remove excess lighting and
conditioning systems
RARNAPAE - BIRZHRIORARE
FEE

Replacement #1X,

+ Replace some old model/ inefficient air
conditioners with more energy-efficient
inverter split type air conditioners
EHEMENEEI RN EZRAELET

B/ BN ER

Replace window type air conditioners
by installing split type air conditioners
ﬁ%j_:éj\ggl Iuﬂii'f‘b- th:lzuﬂ
Replace most T8 fluorescent light tubes
by LED/ T5 light tubes

fEFHLED/TS BEBN A ATSEE

Responsibility &+

implement energy saving measures
Fﬁﬁ;lﬁﬁﬁaﬁaﬁﬁﬁﬁ Fi=fiil

Environmental team is responsible for

conducting surprise office inspection to

ensure the energy saving measures are )
effectively implemented N
BEREBEEHRAZETRERSE « M [ M
EREER SR ANE

Reduce J§/

T L R B B 22 T
Hb/ﬁ/ﬁ%%
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The Group has consecutively participated in various
energy-saving campaigns organized by environmental
protection groups to enhance the employees’
awareness about energy saving and combating
climate change. During the Reporting Period, we have
participated in “10th No Air Con Night 2019"
organized by the Green Sense and “Earth Hour”
organized by the World Wide Fund for the promotion
of energy saving for combating climate change. Apart
from these one-off green activities, this year, we have
signed the "Energy Saving Charter 2019" and
committed to maintaining several offices an average
indoor temperature between 24-26°C during the
period from June to September, switching off
electrical appliances and systems when not in use, and
engaging our employees to adopt the above energy-
saving practices.

28Mar2020
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KML Technology Group Limited
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In appreciation to

KML Technology Group Limited

for joining No Air Con Night 2019
and promoting low carbon living.
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Water Saving Initiatives

Freshwater scarcity is a critical global sustainability
issue. We are devoted to conserving our water
resources and improving our water efficiency during
our business operations. We regularly monitor our
water consumption, and we maintain our facilities,
such as pipes and taps, periodically to prevent water
leakage. To reinforce our water-saving culture, we
highlight our water-saving measures in employee
induction training and post reminders at pantries and
washrooms.

We will continue to install dual flush water closets and
replace some traditional faucets with motion-sensing
faucets in the washrooms during the remaining office
renovation works.

The Environment and Natural Resources

Noise generation during loading / unloading materials
or the use of powered mechanical equipment for
drilling / concrete breaking is inevitable at our
working sites.

The Group has established and implemented various
noise mitigation measures to minimize any adverse
impacts on the environment and the public. Examples
include:

(i) strategic planning of work to minimize the
frequency of noise generating activities;

(i) strategic scheduling of work to minimize high noise
level activities during noise sensitive hours;

(iii) choose quiet and low-noise level powered
mechanical equipment; and

(iv) adopt acoustic enclosures where necessary.

24
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The Group understands that our long-term success  AEEEZEVIHH G » FRFEBEAYEKIHEL
hinges on talented people and an engaged workforce. A AAFIRZESEENE T - BEA
Without the employees and their expertise, the Group T i EL 19 B3 15 > A 2 8] i 1) §
could hardly maintain and excel in its industry position. 4§ H e AT TIERAL o FRATECR

We are dedicated to creating a just, caring, healthy, &2 T & —(HAF - ZRIE - FHE -
safe and harmonious working environment for our — ZFERIFIEN TIEHEES - WHRAL R
employees, providing development and training K EEFFIE - DIEECRETE B TH =%
opportunities to ensure all employees are respected — ZEEFIHE) - ¥
and motivated.

Development
and training
opportunities

SR K
sEEltsEr

Competitive
compensations
and benefits
HAE 109
B AER]

Just, caring, healthy, safe and
harmonious working
environment

¥ R - (R - A
RS0 (3
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Equal and Caring Employer

Our human resources management, including
recruitment, training and promotion, compensation
and dismissal, working hours, diversity and other
benefits and welfare, is established on the basis to
create a fair and equal working environment. In terms
of recruitment, we value diversity in its workforce,
hence the Group recruits people solely based on their
ability and attitude, regardless of their gender, race,
disability.

We undertake to make every effort to eliminate
workplace discrimination and ensure that every
employee is treated fairly. There are the Code, staff
handbook, as well as internal policies, which clearly
mention a disciplinary action would be taken against
the staff if a violation, in relation to age, disability, sex,
family status and race discrimination and sexual
harassment, is discovered.

KML Engineering is proud to be accredited as "Good
MPF Employer”, “Caring Company” as well as "Partner
Employer”.
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KML Engineering Limited
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Compensation and Benefit

We are committed to rewarding our employees with
competitive compensations and benefits, and we
regularly review the compensation system to ensure
that the level of compensation is above the average
market rates, with the ambition of retaining our
talents and attracting talents from the market.

Our
Benefits

HAIHIHEA]
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Health and Leisure

B R o

Fruit offering f2f#t/K3E
Vaccination 553 54
Annual dinner A
Annual outing FEFEHTT i
Christmas party B2 i g
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Harmonious Work Culture BlvE TAEE

In addition to an equal and diverse corporate culture,  [& 1 EERIZ A LAY EARSD »

we emphasis on the communication between {EE{HE T HI/\E Ay - Fof

employees and the Company. We collect and & FERER S THER » URE

positively consider employees' opinions in order to 3% T {FEEEEI 456 B THYFRBIR -

keep improving the working environment and =t o BT TEEEE o HIAIE A
enhancing employees' sense of belongings. To this  F&if » ik - B T IER
end, we have established communication channels  DLUgEEE THYE Raies o 14N
such as emails, circular, employee newsletter, and  FE4HAREIIEEE) » WAHIREE
grievance procedure to collect the opinions or  EEFtEHECS FOESEE - DUIRSES
complaints from employees. Additionally, team  HYEFEE - *

building activities, such as local tour, Christmas party
and annual dinner to enhance employees’ sense of
belongings, have been organized annually.

The 42nd Annual Dinner
B+ TR AT

Our Chairman presented a trophy to an
employee, who had been serving the Group
for 40 years JvA
HAIEY L 5 A 155 ER A 0L Y B T AR S 1

“"Apprentice Merit Award”
Heh— 22 Egir Y T EEE R \

One of the apprentices was rewarded the f ’

28
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Employees Safety and Health

The Group is susceptible to various occupational
safety and health ("“OS&H")-related hazards in the
workplace where it operates. We put in place a safety,
health and loss prevention policy to guide us for a
high standard of safety and health practices. To
ensure employees of all levels can carry out their work
safely, adequate resources are allocated for safety
management and training.

Safety Management

We have a systematic “Plan-Do-Check-Act” approach
that integrates safety management into our business
processes and strives to continually improve our
safety performance.

* Implementation of necessary
corrective and/ or preventive actions

Bt 00 I AU T R/ TR

» Safety inspection Z&fa#
« Safety audit ZZ4- %%
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* Hazard, applicable legal and chtomer N
requirements identification #RIE=E - # r

FHRY AR 2K

* Risk Assessment [ A ¢

» Documenting safety requirements

and control measures

SRR BRI
? 4

A\\
Pre-work briefing IVFEﬁEQﬂﬂ\
Safety trainings ZZ&E55l
Implementation of works in

accordance with safety

requirements and control
measures %1727 S SRAIZE]
HEETT T2 \ 5
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Regarding corporate safety management, there is a
Safety and Health team, which oversight by a director
and designated to discuss, identify, review and
manage potential OS&H risks during regular meetings.

We also established a site safety governance structure
to manage site OS&H risks. The site safety supervisors,
appointed by the project management staff, shall
ensure that the works are completed in accordance
with the statutory and customer’'s OS&H requirements.
During the planning stage of a project, our project
management staff together with a safety officer
identify, analyze, evaluate the hazards of project works,
and then formulate recommended risk control
measures for high-risk activities. These measures will
be incorporated into the method statements and/ or
safety management plan so that the work team can
execute the work in a safe and compliant manner.

The implementation of safety measures will be
independently evaluated by safety officers and safety
auditors via regular safety inspections and internal
safety audits. Any instances of non-compliance and
accidents are recorded and are subject to
investigation and corrective actions. Significant non-
compliance is communicated across the Group as a
reminder to prevent similar cases from occurring
again. Any employees or workers including those from
subcontractors found to be deliberately and
consistently in breach of regulations and instructions
on OS&H may be subject to disciplinary actions.

Safety training is a major preventive measure for
addressing safety and health risks. In addition to
induction training, our Safety and Health team and/ or
site safety personnel will conduct training sessions
and site-specific briefings regularly to raise the
awareness of job hazards and the conformity to
OS&H practices. Our safety officers regularly review
the content of the training to ensure that its content is
consistent with the existing laws and regulations as
well as customer requirements.

In addition to the routine in-house training, we have
engaged an external safety professional to offer tailor-
made training to our site supervisory staff and share
with them the trade good safety practices.
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Our project manager was receiving the “Subcontractor Site
Safety Award” from our customer's representative

ey H SR PR T T

Nevertheless, there was one work-related accident
and injury during the Reporting Period. The left palm
of an employee was pinched by the top cover of the
old equipment at the project site, and this accident
resulted in 2 day sick leave. Our safety and health
team has conducted a thorough investigation to
identify the root cause of the accident, additional
safety measures were formulated and briefed to the
injured person and work team to prevent accidents
from happening again.
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Safety Performance LG
During the Reporting Period, the Group's operations A& HAN » AEEAEBRCETAH ¢
have complied with all relevant laws and regulations [ T.{F 5 it 2¢ 2 Kz fi BE 6 P A A A
relating to workplace safety and health. Our A o FFIUEMGRE R EEEET
endeavours in enhancing the safe operations of the ﬁﬂ@%ﬁu\&ﬁﬁflﬁﬁiﬁ%gﬁmﬂ’l \
construction as well as our safety initiatives &2 EEE EES o5 \
implemented in the project sites were commended by  BARMSG TR #HE = FESHHEFH 3
our key customers. KML Engineering has won a safety & S %4 8% - & BIRHL LIEE X
award of its key customer for 3 consecutive years. ZEfELS— ﬁligglﬁﬁﬁbﬁéﬁﬂﬁ M orA \
KML  Engineering was also honoured with Pﬁlﬂﬁﬁ/\”@ \
“Subcontractor Site Safety Award” from another key \ X
customer for the first time.
)
HERRE "
Hands-aﬁtanif{;ff,io/:fizﬁiiz} Hanfs.lfggril/}f N:i%rify =1 . ﬁ
¥

"L T A L

BEN > MEHNEE T —RET
EARMAVESAIEGE - HERSER
I THERE T — B THIEFTE
L BHCEEORIER - Ty Z e
fEREXET T RUENHEE » BIER |
FWHIRARA - B E TEHIMNTZ
e - WA 2GR R TR BEE
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OUR PEOPLE
BMANWRT

Safety and Health Initiatives ZRp B R
The Group is devoted to building our resilience on A& HNFEHE T %% R EFES

emergency issues regarding employees’ safety and  REAYELZ (4 i oa TR 0 FE S A
health.

Climate change and its potential terminal effects have & (7% (b & H.B{F 1 RSB B

NEZ=— |

been a global focus which also exposes our £ ERREEAVEERL o KRS EREE
employees, especially for those working outdoors, to  EEEHMWE T » LHEEINTIEN
safety and health risks. We have an emergency g 7T > g7 e f@ERKE - %
response team and formulated written procedures, in 58L& pE S/ NAH > If LG ST BB IE K
relation to work arrangements under extreme weather, & Ny T{EZHEHIE T EHERF » b

so to enable us to mitigate the impact of extreme {g 3% (79 I 48 F i K 8 S6F T (7 1y 3 \J
weather on our operations and employees. This year, fI18 THyS4%E - S48 R{IEELE ‘x
we continue to provide our outdoor-working 4T /EfN B THE L (E 2R 5 R EE £ .
employees with portable fans and insect repellents to 7] » [ FE[ b SR 2 o \
prevent heat stroke and dengue fever.

The outbreak of novel coronavirus inevitably brings
challenges to the Group, we have established cross- s 7 5 R 5 25 11 JR 55 R 0 1 G b 45 82
departmental pandemic prevention and control EAS A T HRER 0 BT THEY

working team to coordinate the works regarding the Py 7 77 25 i FE RS FI3E 6] T/E/NGH > 4
purchase and administration of anti-epidemic supplies, ) 173875 B B3R 7R W & 1 i S s @

to deploy effective measures against the outbreak at  # T fF » 3t £ HUFS S0HE i JE 612 T0E |
the workplace; and to promote personal hygiene by  $EFFfyRELIESS © I 2525 & EE TES )
disseminating pandemic prevention and control & g Ze B HE i A 4 5 A (R o (A ‘
knowledge. B4 -

We also react to local issues which have impacts on

our employees' safety and health, in response to the (938228 2 T 97 % Al EE 1Y A Ht
public order events in Hong Kong during the latter  /\d:sE by s > BELH &,
half of 2019, we published an internal procedure to & & F 40y FEA
allow employees to refer to and safeguard their safety (345 7 L P DLE & T 17 584

when public order events happened. Nk B BB B A 22 DL R FE A4
s

In addition to the employees’ physical safety and
health, we also care about their mental health. This  [&pfEE 2 Ty A\ B 224 Fl{EES > T

year, a director, who governs a Safety and Health (9 pi. 2 TH O EEE - 24> & ¢
team, as well as his team member, have attended #4531 774}, (/NI B 25 Ky EL/N \
Mental ~ Health  First Aid  Training under v EShnT M40 @ T/ER | //

"Joyful@Healthy Workplace” Program to understand &1 {8 v i BF ok k23 > DLERE
the mental health crisis management knowledge, so 3 {5 1 f i T 415 - 38— BLE4K /]

that the employees, who are experiencing a mental &, B (| 1% 1 S ok 15 51 B 2 S g% A \
health crisis and have not yet obtained professional g TAE/EFIE R, - ’./ / /

treatments, might get help.
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Development and Training SRR R

The Group provides an open and friendly but K& 5 480 2R - KFE
challenging environment for all employees. Training  755PkEkAyES 1S - 40 H BBy Fa &L -
budgets are planned annually in order to ensure [R5 ECTE R B IR BRI - FREE

adequate allocation of resources available for offering (i ay Bzl Fr 58 » BN B/E E AT

our employees with training opportunities. According {5 R @Egy#2 5K » DL (& & 6] \
to our training policies, the management staff shall  sgEy@E P BERAE 15 B EAR DL F p ‘\
evaluate and assess their subordinates’ training needs  HERESEH T B Bl ST PR ERLE R -

regularly so that our employees can support their
career enhancement in line with our business needs
by acquiring the necessary skills, knowledge and
qualifications.

'
Internal Training Y2543
’
Group Policy ZEER Environment, Safety and Health
- RIT - TR ¢
. Policies and procedures L d Requlati
FORRIIF Laws and Reguitions
. Comprehensive employees . A S traini
induction trainings ﬁvggz;ir;e[ss rainings )
SEES AR . l?fr:ersg)rjcy drill ”
%% /‘E"JU
Job Skill TfE#T5
. Internal audit trainings
i sl
. Use of equipment
st

. Implementation of ISO 9001:2015
Quality Management Systems

ISO 9001 : 2015 B E& I E i
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External Training $fZ55%5]

Professional B3 Environment 1255
* Smart City 2.0 Seminar ’ wghlight TWaIk:Ié-Iong i) L &
BN 2.0 & arming word . .
* BIM Awareness Seminar and Workshop 2.0 HERG: 2R RS .
TR AR K T/ED 2.0 * Hong Kong Green Award 2019 Winner
i e Experience Sharing Seminar
*  Microsoft Dynamics 365 Training Da p 9 S .
Dy 3658 BB AIE201 9B B RS e
+ Briefing Session for Public Engagement

» Joint Professional Training Course 2019 o
Tt B B 2022019 on Long-term Decarbonisation Strategy

N RS B R B SR Y e

Safety & Health 22 B

» "“Press to shock — Save a life” cardiopulmonary Ethics & Compliance EEHE &R

resuscitation (“CPR") and automated external . !
e " " * Seminars about the new ESG \
crleﬁ?nllat\or ( AI\ED )/cou:se - reporting requirements and the 1
BB - DHREEEER K B 5 OB R R AR creation of ESG environment beyond

* Mental Health First Aid Training comalEnes y
L FR R s " N

» Sharing sessions on Practical Measures under Eﬁggéz@iﬁﬁﬁiuﬁéumﬁﬁmﬁ
Coronavirus Outbreak - EEMITE S

SRR RS T BT L) 2 6y * Business Ethics Development Lecture
\ =EA NG = N b
- 150 45001 and ISO 50001 Seminar PR S SRR

ISO 45001 1 1SO 50001 & * Annual Corporate and Regulatory

Update 2019
20T AR (RSN EA AV B Hr

» Safety-related courses organized by the
Occupational Safety & Health Council and
Construction Industry Council

ok Z (R R RS SRR G R 27 AR RRE
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BIIEF

Quality Management System

We are committed to delivering high quality works
and services. We have adopted a set of quality
assurance measures which comprises monitoring,
verifying and validating the works and materials to
ensure that high quality E&M engineering works and
services are delivered to our customers. In addition to
the project management team supervising the
implementation and execution of this quality
assurance measures, we have a Quality Assurance
team ("QA team"), which is oversight by a director
and designated to conduct an independent inspection
and/ or audit for the key projects, for providing
reasonable assurance to the Company's management
regarding the effectiveness of our quality assurance
measures. The QA team is also responsible for
auditing suppliers and reporting to the management
regularly for ensuring that the supplier meets our
quality requirements. In recognition of the effective
implementation of the Quality Management System
("QMS"), KML Engineering, a subsidiary company of
the Group, has been accredited with the ISO 9001
certificate by the Hong Kong Quality and Assurance
Agency ("HKQAA") since 1995.

During the Reporting Period, we have applied the
QMS to another subsidiary company, KML Technology
Limited ("KML Technology”), and planned to obtain
the ISO 9001: 2015 certification. We are pleased that
the QMS of KML Technology has passed the HKQAA's
first stage assessment, and the verification on the
effectiveness of QMS implementation will proceed in
August 2020.
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Customer Focus

It is the policy of the Group, in executing operations at
all time in such manner to ensure the customers’
satisfaction and full compliance of statutory and other
requirements in terms of quality, environment, health
and safety in the projects. Regular progress meetings
with our customers are conducted throughout the
project cycle where our project manager will report
the progress to the customer, discuss the major issues
encountered and obtain customer’s feedbacks. In
addition, we proactively seek feedbacks from our
customers by conducting satisfaction surveys among
customers at the end of key projects, thereby
contributing to continual improvements.

In the event of receiving the customer complaint, the
project management team together with our QA team
will take prompt actions to investigate the issue and
carry out remedial action plans. Corrective and
preventive measures will be followed to avoid re-
occurrence.
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OUR PARTNERS
HEMIEVBAH

The Group recognises the positive influence we have
on our suppliers and subcontractors, and therefore we
continuously  improve  our  performance by
incorporating good corporate social responsibility
practices into supply chain management processes
and, as a result, mitigating and managing risks which
might affect our operations.

The Group has maintained our own approved vendor
list and updated the list regularly in order to maintain
sufficient suppliers and sub-contractors for selection.
As at 31 March 2020, the Group has 653 suppliers,
including 488 in Hong Kong, 99 in Mainland China and
Taiwan region, and 66 in oversea countries.

Number of suppliers

e EE

66, 10%

99, 15%

488, 75%
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In our engineering projects, safety and environmental
briefings are delivered by the safety officers to raise
safety and environmental awareness and implement
our safety and environmental management policy on
the sub-contractor’s level. The training information is
recorded and reviewed by the internal auditors
regularly. The quality, environmental, safety and health
performance of sub-contractors are also evaluated as
a part of our operational control as mentioned under
the section headed “Safety Management” and section
headed “Quality Management System” in this Report.

In addition to the regular monitoring during the
project implementation, reviews with regards to their
quality, safety and environmental performance, are
conducted on key approved vendors and all newly
engaged vendors annually to minimise the associated
risks in our supply chain. In the future, we will work on
formulating green purchasing policy to implant
environmental impact concern into our vendor
selection criteria.
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OUR COMMUNITY
M E

As a responsible corporate citizen, the Group is
committed to nurturing the social responsibilities of
our employees in our daily operation as well as daily
life through the participation and promotion in several

environmental campaigns to combating climate
change. The relevant involvements have been
discussed in the sections headed "Energy-saving

initiatives” and “Fostering our Green culture” in this
Report.

As part of the Group's strategic development, we are
also committed to supporting the youth and the
educational institutions by the means of contribution
and cooperation. KML Engineering had been offering
a scholarship to students studying in the Hong Kong
Institute of Vocational Education (“IVE") since year
2001. During the Reporting Period, we provided
internship opportunity for more than ten students
from IVE through an Internship program to gain
exposure to a wide range of industry practice, for
example, welding, cabling and engineering drawing,
through participating in our engineering projects. In
addition, KML Engineering continued to offer a short-
term internship opportunity for the “Workplace
Experience Program for Youth” organized by Lions
Club International District 303-Hong Kong & Macao,
China. Three junior secondary students visited our
offices to experience clerical works, and engage with
our office's clean plastic bottle recycling activities.

We believe that our purchases can exert social
influence. We have been procuring fruits regularly
from a social enterprise (“SE") and providing to our
employees since year 2012. With the vigorous
development of SE, we will revisit the SE list so to
explore if any additional SE's products and services
that meet our needs and actively promote our
employees to procure SE products or services in daily
life.

Our ongoing initiative is to increase our connectivity
to the society. We hope our staff to be aware of our
corporate effort and actively participate in voluntary
works and charity events. We believe it is important to
promote harmonious communities at the corporate
and individual level together.
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Appendix | - Our Performance Data "
Fitg— — BFIVEREIE
Enwronmental
Type of emission
b7 3k =l \
Nitrogen oxides (“NOy ") Kg
FE2 ( TNO, ) T 82.71 70.60 72.09
Sulphur oxides (“SOy ") Kg
HAIED ( 7SO ) N 032 034 037 \
Particulate Matter ("PM") Kg \
BOTRI TR ( TPM ) AT 753 635 647
GHG Emissions
B = RAHER
GHG Emission — Scope 1: Direct emissions
BERAHEI — BIE— - BB
Stationary combustion tCOz-e
5 A I — L 0.01 0.21 0.36
Mobile combustion tCO;z-e
STE RN W — S 57.60 61.97 66.24
Unintentional releases M® "  tCO,-e
SRR 9 D W~ S (L R 0.00 14.81 7.95 0

GHG Emission — Scope 2: Indirect emissions
A E R — FOE = - IR

PurchasedNitleeg’)crlaty tCOse 13079

e’

. o ( . E . .

e e wia W lbEE vy 14438 13812

GHG Emission — Scope 3: Other indirect emissions ™%

B — BE = . BT R

Business air travel (Note>) tCO,-e

s OTES) ﬂ@E:w ey 6.87 10.51 2.64

Total GHG Emissions

BB = mATTEIK

Total GHG emissions tCOy-e

4B A I (o e 195.27 2 2152 /
(Note 6) tCOZ e/FTE ) a—

SRt AN e 0.95 107 0.98 ¥

EX VN
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it o — — BRFIRVEREIE

g;?;%‘{iéage #re 6,978 5,465 5,734

%‘é;?_éj'%;’ ;g%ml eage ;'Ere 14,158 16,267 18,669

%e%%f'ty e gvr\ 261,587 283,105 270,820
- (Note 7)) (i 7)

Diesel usage intensity Not8) Litre/FTE/VEH

sem g WEe PAVER 21/ =9 50} 12.03 12.63 13.03
HiREH
Litre/FTE/VEH

Unleaded petrol usage intensity ot e

\\\\\\ M R AR it 7%%%@5‘}\% 7.48 7.22 7.45

Electricity usage intensity kWh/FTE

HEEFE E/ 1,277.59 1,308.65 1,230.54
EN PN

Total chemical waste Kg

(LR ISR 0 0 1,900

. o Kg/FTE
Total chemical waste intensity N
P 41 AW 0.00 0.00 8.63

gﬁ%%%z;%cm” waste Jg””es 2735 50.16 6849

Total construction waste intensity Kg/FTE

BREEERYIEEE N/ 0.13 0.23 0.31

Ex A SUN 3
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b ok — — ARV

Social

e

Health and Safety
RERESE

Work-related fatalities Case
BT ERRIMISE T B T
Work-related fatalities rate Per 1,000
BT {EARISET R Employees
DETF2T NG
Work-related fatalities rate Per 100,000
B TERRIMSEL® Manhours
Dg+-& et
Losit cizyz dug to Number of Days
work-related injuries fgy
TS 2009 TAEREHRL
Work-related accidents Case
S TEARA S R
gork—related accident rate Eemrp1lfyoeoes
ST (AR e ) st
Work-related accident rate Per 100,000
BT {EA R E&CR manhours
DU THEET

Geographical Region of Vendors

HEFEREH IR

Hong Kong Number

B fH

Mainland China & Taiwan

Number

reg ion FEﬁ

g lﬂﬁ‘f& B

Oversea countries Number

TSN R e

Notes:

(1) : The unintentional releases are mainly due to the uses of air conditioning
equipment in the head offices.

(2) : The emission factor for each respective year as provided by CLP Power
Hong Kong Limited, the Group’s electricity provider, was applied.

(3) : The electricity data for April 2019 and March 2020 is pro-rata from the

electricity consumption stated in March 2019 electricity bill and April
2020 electricity bill.

(4) : The Group chose to disclosure the emissions associated with business air
travel as there are negligible emissions due to disposal of paper waste,
electricity used for freshwater processing and sewage processing.

(5) : The GHG emission from business air travel is calculated based on the
International Civil Aviation Organisation (“IACO”) carbon emissions
calculator.

(6) : FTE refers to the average number of full-time employees during the

Reporting Period.

(7) : The electricity data for April 2019 and March 2020 is pro-rata from the
electricity consumption stated in March 2019 electricity bill and April
2020 electricity bill.

(8) : Intensity is calculated based on the amount of diesel consumption
divided by the average number of vehicles and the average number of
FTE during the Reporting Period.

(9) : Intensity is calculated based on the amount of unleaded petrol
consumption divided by the average number of vehicles and the average
number of FTE during the Reporting Period.
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0 0
\
0 0
0 7
0 2
4.88 0 9.09
0.23 0 0.41
488 452 383
99 96 55
66 46 46
it 1
(1) : BEENEESHREREERGHEEHLE - \
(2) : EEBBH AR AR LB R P EE EIRL TR - ’ -
() CE-AEMER_E TES AR S — S
EER T _TEN G EEEE I BTSSR -
“ KSR B B - TG BB - SR EERS
B STENRIHER -
() : BEEREEFEHNE SRR R (EERGAR) B
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(6) TEMES ) IS BB ES TIHE
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Appendix Il - HKEx ESG Guide Content Index
fifsk— — BEZQAT (BRI ~ G REARERES]) RERS

]

A. Environmental
A. RE
Aspect A1: Emissions

JBEA1: HEE

General Disclosure

— i

KPI A1.1, A12, A1.3 & A14

PSR SIEIEAL
F:A1.4

KPI A1.5
BHSESUUTEIRALS

KPI A1.6
[BHSESUTETRAL.6

~A12~A13

Our Environment — Environmental Management System & Our \
Business — Legal Compliance

BB — B ARG RV EG AR — ARaH

Relevant Laws and Regulations Compliance #E5FAHEAREED AR -

« Air Pollution Control Ordinance (Cap. 311 of the Laws of Hong Kong)
(ZRTIVERIGE) (FREEDE3E)

* Noise Control Ordinance (Cap. 400 of the Laws of Hong Kong)
(REERIRE]) (FHEEGIE4005)

» Waste Disposal (Chemical Waste) (General) Regulation (Cap. 354C of
the Laws of Hong Kong)
(BEYmE (LY (—f) ) BB (EAEHZE354CE)

« Waste Disposal (Charges for Disposal of Construction Waste)
Regulation (Cap. 354N of the Laws of Hong Kong) \

(EYIRE (EFERVERBEWE) Ffl) (EREMIFE354NE) |
« Water Pollution Control Ordinance (Cap. 358 of the Laws of Hong . ‘

Kong)

<<7J</5%j1%/§ HEEG1) (HFABAEDIFE358E ) ‘
« Ozone Layer Protection Ordinance (Cap. 403 of the Laws of Hong )

Kong)
<<{%E%E~se JERRB) (BEAEEFISE403E)
« Motor Vehicle Idling (Fixed Penalty) Ordinance (Cap. 611 of the Laws
of Hong Kong)
CRES [z (RO RO (BEEMIFE611E)
 Public Health and Municipal Services Ordinance (Cap. 132 of the
Laws of Hong Kong) i
(AREERHBURET) (BAEEGIE132E)
« Dumping At Sea Ordinance (Cap. 466 of the Laws of Hong Kong) [
OB LEEREE)  (FAEDIZE466E) [/
« Public Health and Municipal Services Ordinance (Cap. 132 of the = o
Laws of Hong Kong) ] ’ a—

(AR EERHBRG) (FEEFIF1328)

.
4

Appendix | — Our Performance Data

bt — — FRFIHISTREE
Our Environment - Energy Saving Initiatives
HAIHER S — BiiRE2Rfh

Our Environment - Waste Reduction Initiatives

BB — R R
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Appendix Il - HKEx ESG Guide Content Index )
fifsk— — BEZQAT (BRI ~ G REARERES]) RERS

Aspect A2: Use of Resources

J@TEA2: BIRER
General Disclosure Our Environment - Uses of Resources
— i EE HAIHVERR — EIREEH
KPI A2.1 Appendix | — Our Performance Data
BRI REA2. 1 by gk — — FRFIHVEEREE
KPI A2.2 Water is used in our head office for domestic and cleaning purposes,
REHR RIS IEA2.2 and the amount of water consumption is negligible to be reported.
FMVAEERKAR—REREN > KEEERE) - FED#HE -
KPI A2.3 Our Environment - Energy Saving Initiatives
B G UHEIEA.3 HAIVERSR — ERREERTE
KPI A2.4 The Group does not require a large amount of water and has no
FH SR B TEIEA2 4 difficulty in sourcing water.
REBEARFERENAK » I BAERUKITHZ A (LR -
Our Environment - Water Saving Initiatives
HAFIHIEREE — Ei/KEE G
KPI A2.5 The packaging materials, such as plastic wrapping, bubble sheet/
REHREISIEA2.5 cushion wrap and carton boxes, used for the finished products were

negligible to be reported.
AR EpR MR (AR - R &EaE KA HE
0 R -

Aspect A3: The Environment and Natural Resources

JBHA3: BERRAER

G_eﬁr;e?gza%gmsclosure Our Environment - The Environment and Natural Resources
VIR - IBIR R RAE R

S Our Environment - The Environment and Natural Resources

B PRAERIEREA3.1

BRI - B R R AR
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Employment and Labour Practices
B THA

Aspect B1: Employment
e=fiaf -3 B

General Disclosure

— R R

KPI B1.1 & B1.2
RHIEGENTEIEB1.1 /2 B1.2

Our People - Equal and Caring Employer & Compensation and Benefit,
Our Business Practices — Legal Compliance ‘
BMNETL — PEREIREE - Bl a8 R MRS EN — ARE

i N

Relevant Laws and Regulations Compliance Z~FAHRBHHERIAR - '

» Employees’ Compensation Ordinance (Cap. 282 of the Laws of Hong
Kong)
(R EREERE) (FAEDE2825)

« Sex Discrimination Ordinance (Cap. 480 of the Laws of Hong Kong)
(CHERIBARERRE)  (FAREDIZE480%)

« Disability Discrimination Ordinance (Cap. 487 of the Laws of Hong
Kong)
<<%J¥IB'Z$ETI+1§J>> (BFREBIEA8TE)

« Family Status Discrimination Ordinance (Cap. 527 of the Laws of Hong
Kong)
<<9RV ﬁ'ﬂ'ﬁilﬁj'aﬁﬂﬂﬂ ) (BEHEEABIFE5275)

« Race Discrimination Ordinance (Cap. 602 of the Laws of Hong Kong)
(THIRBARERRE]) (FAREDZE6027)

» Employment Ordinance (Cap. 57 of the Laws of Hong Kong)
(lEGEIRRT) (FBAEGIFE57E)

» Minimum Wage Ordinance (Cap. 608 of the Laws of Hong Kong)
(RETERG) (FEEBIF08E)

» Mandatory Provident Fund Schemes Ordinance (Cap. 485 of the Laws|
of Hong Kong) 3

(R fi’ \fﬂ“’é”riﬁlﬂﬁw (BEHEDISE4855)

Relevant data will be disclosed based on the results of the materiality
assessment next year.

MBS T e TR A 5 -
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fifek— — BESXAT (B ~ ttF REGHERES]) AEEKSI '

Employment and Labour Practices
B THA

Aspect B2: Health and Safety
[ETEB2: (R E S

General Disclosure
— AR

KPI B2.1 & B2.2
BESREITEIEB2.1 5 B2.2

KPI B2.3
FHSRSTREIEB2.3

Our People - Employee Safety and Health, Safety Management & Our
Business Practices — Legal Compliance ‘
BB T — BTHZ e KRR - B H R MREREN— ARG
i \

Relevant Laws and Regulations Compliance #~FAHEARYEE AR -

» Occupational Safety and Health Ordinance (Cap. 509 of the Laws of
Hong Kong) ‘

(BcEL 2 R RRERGT) (BAELGISE509%)

* Factories and Industrial Undertakings Ordinance (Cap. 59 of the Laws
of Hong Kong)

(TR THREEERP) (BEEFIFSIE)

Appendix | — Our Performance Data , i
bk — — FRAFTHISE IR

Our People - Safety Management & Safety and Health Initiatives
BB T — ZeEH N2 K fEFRE

Aspect B3: Development and Training

JBTEB3: & Kz
General Disclosure
— A EE

KPI B3.1 & B3.2
[P ETEIREB3.1 ) B3.2

Our People — Development and Training

HFHIE T — 8 a5l

Relevant data will be disclosed based on the results of the materiality
assessment next year.

BRABES RIS T R B MR PG AE AT -
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Employment and Labour Practices

12l 525 THEH
Aspect B4: Labour Standards
J8TEB4: %5 T#EH|

General Disclosure

— I

KPI B4.1 & B4.2
PSR ETEIEBA.1 ) B4.2

Operating Practices

BEES

Aspect B5: Supply Chain Management

JETEB5: fLrEE T

General Disclosure
— R EE

KPI B5.1 & B5.2
PSR ETRIEIEBS. 1 B5.2

Our Business Practices — Respect of Ethics, Human and Labour Rights,
& Our Business Practices — Legal Compliance F{fIy£ 1518 fl— 2R
HBIE -~ AR THEF RIS — EREH

Relevant Laws and Requlations Compliance & 5FHHEHHEY A ZH -

+ Employment of Children Regulations (Cap. 57B of the Laws of Hong
Kong)
(RAGEERG) (FAELEGIFE57BE)

« Employment Ordinance (Cap. 57 of the Laws of Hong Kong)
(lEfEiRG) (FAEBIESTE)

Our Business Practices — Respect of Ethics, Human and Labour Rights

BMISEBED] — BEERE - AR THERN

Our Partners

I

Our Partners & Appendix | — Our Performance Data
FIHRE A Rt 3k — — FRAFIRVERENE
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Operating Practices

BERM

Aspect B6: Product Responsibility

[ETEB6: EmMET

General Disclosure
— MR R

KPI B6.1
[P E TR 1

KPI B6.2
[BHSE SUTETRB6.2

KPI B6.3
[BHSE STETTB6.3

KPI B6.4
[FHSESITETEB6.4

KPI B6.5
[BHISE SUTETTB6.5

Our Customers - Quality Management System

HIEF — B EH AN

Relevant Laws and Requlations Compliance ZE5FAHBEIAER AR -
« Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of Hong

Kong)
CELNERE (R &1 (FAREBIF486E)

During the Reporting Period, the Group was not aware of any
incidents of non-compliance with regulations concerning the Group's
products and services, including but not limited to product and service
safety and health, advertising and labelling.

PRt A > A SR BN A R 28 S T A 2 I 2 o B AR IS Y AL 7 2 (]
B EFEEARNER RS2 - R - B RR -

=

- |

=

Our Customers - Customer focus

BER —BEFRA

Our Business Practices - Protection of Personal Data Privacy and
Intellectual Property Rights
WFIHZEBS A — PRa&E AN ERIRLRR R A8 fE

Our Customers - Quality Management System
HFEF — EEE LS

Our Business Practices - Protection of Personal Data Privacy and
Intellectual Property Rights
WHZEBSED] — PRa&E AN ERIRLRR R A8 fE
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Operating Practices

BEER
Aspect B7: Anticorruption
[@EB7: R&5 .
General Disclosure Our Business Practices - Business Ethics and Anti-corruption & Our
— R R Business Practices — Legal Compliance |
BB B — R EREN AR R FIHEBEN — ARas
N
Relevant Laws and Regulations Compliance Z~FAHBHAYAE AR - |
* Prevention of Bribery Ordinance (Cap. 201 of the Laws of Hong Kong) -
(BIIEIERSIRET)  (BAEBIZE201%)
KPI B7.1 Nil
[BH SR G E AEB T .1 =
KPI B7.2 Our Business Practices - Business Ethics and Anti-corruption
R SR I .2 WFIHZERED] — PR EREN &R
Community
HE
Aspect B8: Community Investment ’
[E@HEBS: HLERE |
General Disclosure Our Sustainability Approach - Stakeholder Engagement & Our
— e EE Community
BRI AT R S LA —Fr & 2 B R e MrTTtiE
KPI B8.1 Our Community
oA S A E 1B 8. 1 FeMHItHE
KPI B8.2 Relevant data will be disclosed based on the results of the materiality
E SR GH RS 1EB8.2 assessment next year.

ARHBUE R T REAVEE B S AE AE R THE R -
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Dear Readers,

Greetings! Thank you for reading this report. We are looking forward to having your comments or suggestions,
which will be helpful for us to further improve the report preparation and our ESG performance. We will
appreciate it if you fill in the following questionnaire and send it back to us through the contact information or
via the QR Code at the bottom of this page.

Thank you again for your support!
KML Technology Group Limited
August 2020

1. Which type of stakeholders suits you best?
[Jshareholder [Employee [Customer [JSupplier/Contractor ~ [1Government
COpeer  Community/Public [industry association/NGO [OMedia
[ Others (please specify):

2. How do you evaluate this report as a whole?

Overy good DGood [Average [Bad [Very Bad

3. How do you think of this report in terms of:
Information disclosure: [JVery good [Good [JAverage [Bad [JVery Bad
Layout design: Overy good [NGood [JAverage [dBad [JVery Bad
Readability: [Overy good [dGood [JAverage [1Bad [1VeryBad

4. Which chapter suits your needs best? (More than one option is allowed)
OJAbout this Report  [JAbout the Group [JOur Sustainability Approach [JOur Business Practices
[Jour Environment  [JOur People ~ [JOur Customers  [JOur Partners  [JOur community

5. Which topics you concern about most? (More than one option is allowed)
[OMessage from the Chairman [IMajor Awards and Recognition ~ [JGovernance
[dstakeholder Engagement  [1Materiality Assessment ~ [JCorporate Governance
[JBusiness Ethics and Anti-corruption  [JRespect of Ethics, Human and Labour Rights
[ Protection of Personal Data Privacy and Intellectual Property Rights [ Legal Compliance
JEnvironmental Management System [ Fostering our Green Culture
[JAir and Greenhouse Gas Emissions [Waste Management  [JUses of Resources
[The Environment and Natural Resources [ Equal and Caring Employer
[ Compensation and Benefits ~ []Harmonious Work Culture
[JEmployees Health and Safety []Development and Training
O Quality Management System [ Customer Focus

6. What are the additional opinions or suggestions on our social ESG report and our performance?

Contact Us

KML Technology Group Limited

Address: B12, G/F, Shatin Industrial Centre, Siu Lek Yuen Road,
Shatin, N.T,, Hong Kong

Email: esg@kml.com.hk K
Tel: (852) 2686 7777 | Fax: (852) 2636 5652 Online submission
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Appendix Ill - Reader Feedback Form .
fifsk= — HENREERR

0
B
gy | REERIERR MV - MEHARE R R - EiROIBCERSARHIERE - (g R
AT ERVRIR - BONTHER DU NG « 1% - A T RS 72Uk F T 4ensag A a3k - $
FFH R R TAEAY SR |
R AR AE]
e < YV

1 DUNUREHHR & R & TR0 ? :

Orsm OaT O%F Ofsesssaes OB E]

OmEse Oue/ag Ofskmeg/esrrkas O

O et (5aEA):
2. BEE - SonfEHERMe RS ?

Oy Oy O-—& Oz ORE
3. SR RAHEE ]

EEHE - Okwy Ofy O-% Ok OfE

piAEEt - O3y Oy O—% Ok OfE

etk - O3y Oy O-#% Oz OfE
4. EERW—-EEIRFEENRE? ( ESH )

OrfnAasgs OwpasE ORfMoRgaEme ORresEsEs)

O#fevEds ORMOET  OxMEsE  OxCEEe  ORMHE

'

5. WRSbEE RS EAHIRNE 2 ( TTESIH )
O *mdrasE Omkdwarsge O
OfpE2E  OFZEMFE  OesgEs |
O weEfErR e — OSEEe - AR TR
Ol el N et LEmERem
OmpEmass Ogset
O EreR=rmn  OpEE  ORRER
OZsErRAER O FEREEEE
O#dirEs  OsaTiEb
OaTryzergs DOkl
OaEEERG OFFAE

6. EEERMAERS - HEREERESRMNER - BRI SRR ?

HRaETRAT

REEREEREAR AT

Mkl FAEH NIRRT LR B12 =
i esg@kml.com.hk

HxE (852) 2686 7777 | {d{: (852) 2636 5652

51



—_—r 3

- T ER - IX

KML Technolog Group Limited
. EEMNEEEARAH



