&

SiL

SANBASE CORPORATION LIMITED
HEEEAT

Vs
(Incorporated in the Cayman Islands with limited liability) ‘
(RASHSEMAINBRLT)
Stock code B4 X 5% : 8501 ’

;I.
| I|l||

”"l”l
‘I | Huunilhl””h
ﬂmnm ,

= 'f’EnV|ronmenta|
- Social and
~ Governance Report
RIS Z‘igﬁ BaHmE

2020




CONTENTS B #%

ABOUT THE GROUP 1
ABOUT THIS REPORT 2
2.1 REPORTING STANDARD, PERIOD AND SCOPE

2.2 EXPLANATIONS ON DATA

2.3 CONFIRMATION AND APPROVAL

2.4 CONTACT INFORMATION

MESSAGE FROM THE CHAIRMAN 3
SHAREHOLDERS ENGAGEMENT 4
OPERATIONAL EXCELLENCE 5

5.1 MANAGING THE SUPPLY CHAIN

5.2 ASSURING QUALITY OF SERVICES AND
PRODUCTS

COMMUNITY INVESTMENT 6
6.1 COMMUNITY ENGAGEMENT ACTIVITIES

6.2 FOSTERING EMPLOYEE RELATIONSHIP
PEOPLE-CENTRIC WORKPLACE 7
7.1 EMPLOYMENT AND LABOUR PRACTICES

7.2 EMPLOYEES’ HEALTH AND SAFETY

7.3 DEVELOPMENT AND TRAINING

7.4 LABOUR STANDARD

7.5 ANTI-CORRUPTION

ENVIRONMENTAL PROTECTION 8
8.1 OUR ENVIRONMENTAL POLICY

8.2 USE OF RESOURCE

8.3 ENVIRONMENTAL AND NATURAL RESOURCES

ESG CONTENT INDEX S

2.1 WEHER - HAfE R E
2.2 HEHA

2.3 WRKBE

2.4 HBERER

B

FhE2H

SHEE

HERE

6.1 ttREE

6.2 ESTHR
AABRE TERE
71 EBEMBIER
72 BIREREZS
7.3 FRENME
7.4 SBITHA|

75 RESF
RIERE

8.1 FHMIBIRRILER
8.2 &IREM

8.3 BFEHEBAAER

ESGRNA X 3

11

11

13

14

15

17

19

20

21

22

22

26

28

28



ABOUT THE GROUP

Founded in 2009, Sanbase Corporation Limited (the
“Company”) and its subsidiaries (collectively referred to
as “Sanbase” or the “Group”) provide a wide range of
integrated interior fit-out solutions for clients whose offices
are predominately situated at Grade A offices in Hong
Kong and the People’s Republic of China (the “PRC”).

Over the past decade, the Group has devoted itself to
high-quality, cost-effective and timely renovation and
fitting-out project management. Expanding to serve
over 120 prominent companies, predominantly financial
institutions, insurance companies, and other multinational
companies, the Group strives to continuously optimize its
services catering to clients’ needs.

ABOUT THIS REPORT

2.1 REPORTING STANDARD, PERIOD AND
SCOPE
The Group is pleased to present its third
Environmental, Social and Governance report (the
“ESG Report”’ or the “Report”) for the year ended
31 March 2020, and is prepared in accordance
with disclosure obligations under the “comply or
explain” provisions contained in the “Environmental,
Social and Governance Reporting Guide” (the “ESG
Reporting Guide”) as set out in Appendix 20 of the
Rules Governing the Listing of Securities on the GEM
of The Stock Exchange of Hong Kong Limited (the
“GEM Listing Rules”).

This report covers the ESG-related activities from
1 April 2019 to 31 March 2020 (the “Reporting
Period”). The scope of the report covers the
Group’s operations at offices of Hong Kong and the
PRC, and over 120 construction sites. Our projects
can be broadly categorized into (i) bare shell fit-out;
(ii) restacking; (iii) reinstatement; (iv) design; (v) churn
work; and (vi) maintenance and others.
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EXPLANATIONS ON DATA

Financial data in the report are extracted from the
2020 annual report. Other data are extracted from
the Company’s internal management system and
statistics, and partly comprise of data from previous
years. Unless otherwise stated, Hong Kong dollars
is used in this report as its functional currency. The
intensity disclosed for the Reporting Period was
calculated by dividing the amount of the emission/
waste/resources consumption by the Group’s
revenue of approximately HK$638 million in the
Reporting Period.

CONFIRMATION AND APPROVAL

The information contained herein is sourced from
official documents and statistics of the Group, and
management and operation information collected in
accordance with the Group’s systems. This report
has been confirmed and approved by the Board of
the Company.

CONTACT INFORMATION

We place great value on comments and suggestions
from our stakeholders. If you have any comments or
suggestions, please contact us at:

16/F, Loon Kee Building

267-275 Des Voeux Road Central
Hong Kong

Email: ir@sanbase.com.hk
Website: www.sclhk.com
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MESSAGE FROM THE CHAIRMAN

On behalf of the board of directors (the “Directors”), |
am pleased to present you our third publication of the
ESG report, as we have picked up from where we left off
in sustainable development during the Reporting Period.
Being a part of the greater community, Sanbase always
strives to balance between environmental stewardship,
social well-being and business growth, in an attempt to
achieve corporate sustainability while contributing to its
people and surroundings.

To maintain our leading position in the fit-out industry
in Hong Kong, we remain ever-committed to achieve
operational excellence through comprehensive supply
chain management and meticulous quality assurance.
Since 2014, we have been implementing the I1SO
9001:2015 Quality Management System, which
elucidates requirements for consistent improvement of
quality assurance in design, development, production,
installation and services concerning renovation and fitting-
out works. Its continuous implementation, in turn, has
provided our teams and colleagues with the necessary
framework to pursue the corporate goal of “Strive for
Betterment”, especially under the hardship of COVID-19.

On top of our duty of care to clients, the Group also
proactively shouldered social responsibility and fostered
community integration. By giving back to the community
through donation and active participation in a wide variety
of activities such as “Stride for a Cure” and “Dress Casual
Day”, the Group strives to engage the community, and
spreading love and care within the Group and also to the
society.

Internally, the Group aim to take care of our employees
by providing on-the-job education and training to its
employees in order to enhance their knowledge and
skills. We also place a strong emphasis on their health
and safety, through the introduction of site contingency
plan, safety performance reports, and gathering
feedback and suggestions from frontline workers. We
endeavor to maintain the highest level of occupational
health and safety under the framework of 1S045001:
2018 Occupational Health and Safety Management
System.
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In response to the pressing issue of climate change and
environmental protection, Sanbase, as a responsible
company, is dedicated to protecting our environment
and minimizing carbon footprint throughout our business
operation. On account of the proactive formulation of our
environmental policy in accordance with 1ISO 14001:2015
Environmental Management Systems, we guarantee
energy efficiency, proper waste management and full
compliance with relevant laws and regulations.

| would like to extend my sincere gratitude to all of
our stakeholders, particularly our employees, for their
contributions to the greater good under the challenging
operating environment this year. With their hard work
and support, Sanbase was able to grow as a team, and
together with the people and surroundings. Building on
such success, we pledge to work together, paving the
way for a greener and more sustainable working and living
environment in the years to come.

WONG Sai Chuen
Chairman, Chief Executive Officer and Executive Director

Hong Kong, 7 September 2020
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4 STAKEHOLDERS ENAGAEMENT 4

The Group maintains regular engagement with its
stakeholders through channels and platforms such as

corporate reporting, regular meetings, surveys, etc. Below

are the key communication channels and topics that
stakeholders are concerned about.

Stakeholders
&

Shareholders/Investors

BRER/REE

Employees

(==

Customers

5P
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Key Topics
TE

o Financial performance
BRI

° Corporate governance
®EERER

° Risk management
e B FR

° Operations and strategy
BB K R

° Welfare and benefits
R =l

o Working environment
TIEIRE

° Training and development
Bl R

o Occupational health and safety
BERREREEZS

° Self-actualization

BHRER

o Safe and high-quality product and
service
T2 REBEERMRS

° Stable relationship
BE /R

o Information transparency
ERERE

o Integrity
B

o Business ethics

[EESEE:
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Engagement Channels
SHREE

° Annual general meeting and other
shareholder meetings
BRRBFRERHEMBKRRRE

o Corporate reports and
announcements
7 %ﬁ:l: &/‘\ﬁ:

° Meeting with investors and analysts (if
applicable)

B EERDTAE®E (W#ER)

° Regular meetings
EHeE

. Training, seminars and briefing
sessions
Al e BT

° Intranet and emails
) EEP S T

o Annual performance appraisal

FERBRE

o Company website, brochures,
corporate report and announcements
nNEldEu - NMEF - EERERDSE

° Email and customer service hotline
BEWMEEFRGHE

o Feedback and report
[ 88 K $ 5

° Regular meetings
EHg®

o International certification

B BR R
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Stakeholders
BH@hE

Suppliers/Contractors

g, B

Government/Regulators

B/ EEE

Community

=
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Key Topics

£

° Long-term partnership
RBBHER

° Honest cooperation
BEA

° Fair and open
NS DYSNES

° Information resources sharing

ERBERE=E
° Risk reduction
P A 2 B2

° Taxation compliance
MIEE R

o Regulatory compliance
EEAR

° Business ethics

EE S

o Community involvement
o el

o Social responsibilities
HeiE

° Employment promotion
feE R %

o Transparent information
FHRER

-

£

v

Engagement Channels

BEHERE

o Business meetings, supplier
conference, phone calls and
interviews
¥vex HERgE SENLED

° Regular meetings
EHEH

° Review and assessment
e Rt h

° Tendering process
RIFiEF

° Email, circulars and manual
BE e R T

° Company website
YNSFER

o On-site inspections and checks
Eigi ks

° Research and discussion through
work conferences, work reports
preparation and submission for
approval
FRTIEGE RE TERS RIER
o FHREFE LT ®

o Corporate reports and
announcements
1 %i&d: &/\ﬁt

° Company website
NGIE P

o Compliance control

&R

o Voluntary work

BEITIME

o Charity and social investment
BERTERE

° Company website
YNGIE R
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5 OPERATIONAL EXCELLENCE

Placing strong emphasis on quality of products and
operational efficiency, Sanbase scrutinized every process
from procurement to production to ensure that high-quality
products and services were delivered to the satisfaction
of clients. During the Reporting Period, the Group was
committed to incorporating comprehensive supply chain
management as well as stringent quality control into its
daily business practice.

5.1 MANAGING THE SUPPLY CHAIN

Sanbase believes that proper and systematic supply
chain management is crucial for delivering premium
interior fitting out services to the clients and
sustaining its business growth in the long run. With
its internally formalized and approved sub-contractor
list as well as multiple price quotations, Sanbase
wisely selected vendors and subcontractors offering
reliable, cost-effective and high-quality services.
The Group also reviewed and confirmed that the
vendors and sub-contractors not only possessed
the necessary licenses and qualifications, but also
complied with labor and environmental standards.

In addition to eligible sub-contractors, the quality of
raw materials is another key factor in determining the
standards of the Group’s service. Hence, Sanbase
had its well-defined internal control policy in place to
procure suitable raw materials by considering their
quality, pricing and environmental performance.

A
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5.2 ASSURING QUALITY OF SERVICES AND

PRODUCTS

In an effort to fulfil product responsibility and
maintain consistent product quality, Sanbase
has implemented the 1SO 9001:2015 Quality
Management System since 2014. The quality
management system elucidates requirements for
consistent improvement of quality assurance in
design, development, production, installation and
services concerning renovation and fitting-out
works. Upon the completion of projects by the sub-
contractors and vendors, the Group then conducted
formal periodic reviews and quality evaluation in a
bid to assess and keep track of the performance of
the sub-contractors and vendors on a regular basis.

With meticulous quality assurance, the Group was
not aware of any incidents of non-compliance with
the laws and regulations concerning health and
safety, advertising, labelling and privacy matters
relating to products and services provided during the
Reporting Period.

To ensure qualification, compliance with labor and
environmental standards, and delivery of reliable

and high-quality services

HERTFA ERE TS TRIBBIRSE - WiREA 5
REE RS

To guarantee reasonable prices

and cost-effective renovation and
fitting-out services for clients
REPRESEBHNEBRE TR
OB N 5% IR TS
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To inspect all final products prior to distribution and
conduct formal periodic reviews and quality
evaluation

T RATRE A &R ER - WHETERNTEH
BB RmE

CUSTOMER SERVICE
EF R

To follow up customers’ feedback if any and provide
a comprehensive maintenance guideline for installed
appliances and as-built drawings of premises for
clients upon completion
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COMMUNITY INVESTMENT

On top of product responsibility, the Group also
proactively shouldered social responsibility and fostered
community integration. In this regard, Sanbase, as a
devoted integrated interior fit-out service provider, made
the most of its resources to lend the community a helping
hand. By giving back to the community through donation
and active participation in a wide variety of activities, the
Group strives to continue engaging the community, and
spreading love and care in the Group and also the society.

6.1 COMMUNITY ENGAGEMENT ACTIVITIES
During the Reporting Period, the Group actively
enrolled in various external community engagement
activities so as to grasp the opportunities to serve
all ages. Sanbase and its staff were dedicated to
raising funds for the patients suffering from cancer
and ongoing cancer research projects. The Group
engaged its employees to join the raising activities
for the fundraising walkathon entitled “Stride for a
Cure” in January 2020 and succeeded in raising
HK$8,800.

HERE

BREmMmBEIN AKRETEBAELEREERRE
EHBES -BRUME (FA— %—r/fﬁ’\%ﬂ,\,
BERNLERBENAF HEXSFNBEER
AitERiETEF - BBBEMAL2EERLH
ElfEdE AEEHIRRFELENES I
AAKE RS EEEOMBEAE-

6.1 HEFH

ERERAR AEERG2HEZEQ R I
M EEE BB A S FERE IR
- HEREBEIRNARESEMELE
EITHRIEMEIE B 30 - A& ER2020
F1AHEREE—R2HEBE[BALE]
MASPITEFEE WK ESES,800E
5T o

. stride
foracure
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every step counts —3—#HE
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Moreover, the Group also engaged its employees to o REETTEEES —R2E - BEE
join the “Dress Casual Day” which were organized by Nim & R2019F10A10B BN E A A
The Community Chest of Hong Kong on 10 October =ERBAES  WKINES7,3508 7T

2019, and succeeded in raising HK$7,350.
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6.2 FOSTERING EMPLOYEE RELATIONSHIP 6.2 EES TR
Viewing its employees as an important part of the EAEEELENTtE - HE2E—BERHEE
community where the Group operates, Sanbase TARAEEZHEKN Y HEAEER HEE
is devoted to creating a friendly workplace and RENIERRZ TMBRETIHCENE
strengthening employees’ sense of belonging to the J& % o

corporation.

During the Reporting Period, Sanbase organized RREBA - HEAEBE TR KRS 2
various activities such as Mid-Autumn Festival WHERYE EBEBRREEMATEE T
Dinner, Christmas Party, physical training and other BELESH L ASEFETRRNESETE
company events for employees. At these events, BOWEMMERAEENRERR W xRE
the Group was very keen to communicate with the H¥gHTie-

employees, solicit their feedback about the Group,
and appreciate their hard work.

Mid-Autumn Festival Dinner Boat Trip
KRR = S s

Christmas Party Tram Party

3 sk P =5 o
ERHmEEe EERE

]3 SANBASE CORPORATION LIMITED #H 24 E A A
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0L SANBASE CORPORATION LIMITED

Physical Training

BERR
7 PEOPLE-CENTRIC WORKPLACE 7 UABRTHNIERER
Credits must be given to the Group’s employees for ERRAEBWME T Lttt @ FES) 5 Al K IH £
the successful aforementioned community outreach. TN REEREFEEIREEKEETE M
In addition, the Group believes that its employees are MER N EEN TN ATRPREHEGENE
a bridge between its business and clients, providing ERE - BEUAABANKE BESEBER
premium fit-out services for the clients in a professional EMBETFR - MBE TEIMER - LUALEE
way. With people-oriented policies on various aspects ZEMIERE HERBABHAEEIAIE—
including encouraging ethical employment and labor BRI TIES BT -

practice, reinforcing training and development, and
building a safe working environment, Sanbase created a
satisfactory workplace for its employee as best it could.

+
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7.1 EMPLOYMENT AND LABOUR PRACTICES 71 EEREIER

15 SANRASE CORPORATION LIMITED

As a company advocating diversity and equal
opportunities in the workplace, Sanbase sets out
its equality policy, in which the Group appointed the
human resources department to assess all existing
and potential employees based solely on their
individual ability to the jobs. The Group pursued
efforts to create a workplace that is free from
discrimination and harassment of any kinds such as
age, gender, race, religion, sexual orientation and
disability.

With zero tolerance of unfair, offensive and
humiliating acts, the Group advises employees to
bring suspicious issues relating to discrimination and
harassment to the attention of the department head,
the associate director or the director. This will be
immediately followed by investigation and processing
of the complaints.

Meanwhile, strongly committed to promoting work-
life balance and thereby employees’ well-being,
Sanbase guaranteed reasonable working hours for
employees and provided them with paid holidays
as well as special leaves including maternity and
paternity leave.

During the reporting period, the Group has
complied with all relevant laws and regulations
relating to employment and labor standards, such
as Employment Ordinance (Cap.57), Employees’
Compensation Ordinance (Cap.282), and Minimum
Wage Ordinance (Cap.608).
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Staff Composition

As at 31 March 2020, the Group employed a total
of 94 staff. All staff members are allocated in Hong
Kong and PRC.

4

£

4

AEBBR
AN BHBRN20203A31H  AEEHEM
UBBT MBEIEABHDIRETE N
KA o

o/ 61561
Total Workforce EE 2% 1% 51 s L

16%

46 - 60
18/19 83 46 5% - 60 5 2019/20 29%
Age Group 19%-30 8

19/20 94 54% FacHR

31-45
31 5% - 45 5%

56%

S

2019/20
Gender

A44% t

g

The Group will continue to provide a well-structured
and caring environment to employees to raise their
sense of belonging and work efficiency in the Group.

The Group is not aware of any material non-
compliance with the relevant laws and regulations
that have a significant impact on compensation
and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare of the
Group during the Reporting Period. In addition, no
non-compliance with relevant laws and regulations
that resulted in significant fines or sanctions had
been reported during the Reporting Period.

]6 SANBASE CORPORATION LIMITED FEEEE A A

Office Staff
WAEET

40/ Senior Management
© sqeEmE

26%

2019/20

Position Management
Breakdown EEE

L LEE
23%

General Staff
WMAEEE

AREBEEABTRUEHRIRHE
MBS RS AEEEIMRBBET
e
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7.2 EMPLOYEES’ HEALTH AND SAFETY 7.2 ETEEHEZE

The management of the Group recognises that
the operational efficiency of an enterprise and
the maintenance of a healthy and safety working
environment for all employees are closely related.
In accordance with 1ISO 45001:2018 Occupational
Health and Safety Management System, the
Group continues to maintain a healthy and safety
working environment for its employees so as to
attract and retain talented employees which is in line
with established internal guidelines and systems of
the Group.

During the Reporting period, a wholly-owned
subsidiary of the Company, Sanbase Interior
Contracting Limited, was awarded the “ Joyful @
Healthy Workplace Best Practices Merit Award
2019-2020”, a programme jointly launched by the
Department of Health and the Occupational Safely
and Health Council, which recognizes our efforts and
achievements in promoting occupational health.

L/

Hik == 1 BROACSE

Occupational Health'Award

Competition Categories

© BumeRRTIFRAR
Joyful@Healthy Workplace
Best Practices Award

O mErREAR

Hearing Conservation
Best Practices Award

17  SANRASE CORPORATION LIMITED
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The Group provides its employee with flexible rest AEEBAETREETNNRERBLHE:

leave arrangement, medical and hospital scheme.
The Group understands that a good working
environment for its employees with a safe and
comfortable working condition is very important. A

el AEETHEETE

set of clear guideline of work arrangement under
typhoon and rainstorm warning had been formulated
by the Group for its employees to follow.

1 8 SANBASE CORPORATION LIMITED

Collecting feedback and suggestions concerning workplace and site safety from frontline workers

FATRE TRERETESM MRS L 2NE R NER

Assessing the effectiveness of current safety and health systems and objectives regularly to
respond to the latest standards and practices

BEMREREE - ERFHERTRE2MNRERZNRBNE R

Rewarding the construction project teams who have demonstrated good performance
with performance bonus

A8 R4F 2R A2 SR B B E A R EER

Ensuring frontline workers use appropriate personal protective equipment such as helmets,
harnesses and goggles during work according to regulatory guideline

WRATARE TIBEE RS TIERREES B A ERE - NEE - 2%
EHIEE

=3 <

Formulating a site contingency plan which lists out the steps to request for emergency service
from corresponding local government departments

HIERSR ST - FIRRAARRBAT BPI R E2 RGO R

Unveiling sub-contractor safety performance reports to evaluate their provision of safety
instruction and supervision

REBELT AR RS - AT GEMREN L2 EEMEE

Leading safety committee meetings quarterly to engage delegates from project management,
safety group and site management

BREEBEE T2/ MAMRSEENREK  HEEFERANANLZERE e

BELBRAZE-ASEHB LB TRMH
—EZE2 FENITFRREIFEE AL
BCOHIERMARE RRESTIERH
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Occupational Health and Safety Data
The information of work accidence is set out below:

Number of
work-related fatalities

EI{EREMmETHAR

Lost days due to work injury
BEISREIEAR

During the Reporting Period, the Group had no
non-compliance with any laws and regulations on
occupational health and safety.

DEVELOPMENT AND TRAINING
Staff development forms an important aspect of
the Group’s human resources policy. The Group
places a strong emphasis on providing training to
its employees to retain appropriate and suitable
personnel for its long-term development.

The Group has committed to provide on-the-job
education and training to its employees in order to
enhance their knowledge and skills. All employees
are encouraged to enhance their skills and
knowledge at every opportunity in order to perform
their current job more efficiently and effectively and
to be better prepared for career opportunities which
may arise. During the Reporting Period, regular
training courses were provided to the employees
included but not limited to orientation training,
technical training and quality training.

Performance evaluations are initiated biannually.
In order to recognise the value in the skill and
experience of the Group’s employees, the Group
has adopted a policy that any promotions will be
considered internally first before hiring any outside
staff. It is the Group’s policy to select the most
suitable candidate for appointment to a higher rank
based on merit, rather than on the seniority of the
candidates.
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7.4 LABOUR STANDARD 7.4 LT XA

20 SANBASE CORPORATION LIMITED

The Group is fully aware that child labour
and forced labour violate fundamental human
rights, International Labour Conventions and
Recommendations and poses a threat to sustainable
social and economic development. Therefore, the
Group strictly complied with relevant laws and
regulations. The Group prohibits the hiring of child
labour by reviewing the actual age of the interviewee
during the recruitment process, including the
examination of identity documents and detailed
records. The Group only carries out the requirements
of standard labour contract and does not adopt
any means to unfairly restrict the employment
relationship between employee and the enterprise
by, for example, withholding a deposit or identity
documents.

For entry registration, all employees must present
to the Group valid documents as follows: (i) identity
card and vocational qualification certificate; (ii)
recent photos; and (iii) other relevant information and
documents. The above procedures can ensure no
child labour will be employed.

Being people-oriented, the Group has hosted
various social events and activities such as company
trips and parties for its employees with the aim of
promoting work-life balance.

Additionally, to avoid infringement of human rights,
the Group prohibited all use of child and forced
labor. Therefore, the human resource department
was responsible for verifying candidates’ age by
referring to their valid identity cards before the
commencement of work. During the Reporting
Period, there were no cases of non-compliance with
laws and regulations related to child and forced
labour.
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7.5 ANTI-CORRUPTION 75 RES
Attaching great importance to business ethics and HEFFERHEEENAG L HE
integrity, the Group had put in place anti-fraud REFERE - ZBETEEETETAM
policy. The policy not only defines misconduct and THENTRA BEFBBNEIRELME
dishonesty, but it also empowers every employee to RBERE A RRIT A LN BIERITE T1E
report any suspicious breach of the policy. Moreover, SN ESTA SPMHETEEEERE
with the aim of proactively combating corruption B BREFHE N0 TE B AR AT EL A R o

in the workplace, supervisors have additional
responsibilities for monitoring the existing anti-fraud
practices and reviewing its effectiveness on a regular

basis.

In order to enhance their ethical awareness and AREMBEINEEERNBEARES
knowledge on anti-corruption law and to ensure BOEEAS - iR RAREERN
all employees adhere to high standard of integrity, HE AEEeAEEBETREHEEIL
the Group organized integrity training workshops EH -EREMBINRESIET A&
for them. On account of robust and effective anti- BEREHNCETHEEBBR $HE-
corruption operation, the Group had complied with MFMEBENEERBEG  WREMEB
laws and regulations relating to bribery, extortion, AR ERTTRNERER M-

fraud and money laundering, and no concluded legal
cases regarding corrupt practices brought against
the Group during the Reporting Period.

2] SANBASE CORPORATION LIMITED  FE 25 E A A
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ENVIRONMENTAL PROTECTION

Striking a balance between business growth and
sustainable development, the Group was dedicated to
embedding environmental protection in its daily operating
practice. The Group had identified several environmental
issues that were regarded as relatively material to its
operation, including energy usage, greenhouse gas
emissions and non-hazardous waste generation. Together
with employees, the Group pledges to optimize resources
while minimizing the environmental impacts in the future.

8.1 OUR ENVIRONMENTAL POLICY

According to 1SO 14001:2015 Environmental
Management Systems, the Group formulated
environmental policy to ensure proper environmental
stewardship and that all on-site activities and office
operation comply with all relevant environmental legal
standards. The environmental policy was outlined
below:

° Setting up site environmental inspection
checklist to ensure proper implementation of
related measures on various environmental
aspects

° Continuously reinforcing the Group’s
environmental management system

° Promoting sustainable use of resources such
as energy, water and paper

° Educating employees about environmental
issues and applicable laws and regulations in
respect of their work

° Developing appropriate emergency contingency
plans as required by legislation to respond to
significant environmental hazards

22 SANBASE CORPORATION LIMITED HE2&E A A
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Not only was the policy implemented and ZBEETEERARARNBEEEENEZEE EM
communicated well at all levels within the EB MESFENBOIZNEEEEZZ S
corporation, its effectiveness was assessed yearly AR A AEBRREHAD BTN

through knowledge sharing and management review TERRFBOI:
meetings. As a result, during the Reporting Period,

the Group had complied with the following laws and

regulations:

Category Relevant Laws and Regulations

x5 HREERR A

Environmental Impact Assessment Ordinance (Cap. 499)
CRIRFEFLRG)  (55499F)

Hong Kong Planning Standards and Guidelines
EBHEIEEAER

General

—i

Air Pollution Control Ordinance (Cap. 311)
(ZRITREHIRE) (E311F)

Hong Kong Air Quality Objectives

ERERERER

Air Pollution Control (Construction Dust) Regulation (Cap. 311R)
(CERBFRES (BEIRER) RO0) ($311RE)

Summary Offences Ordinance (Cap. 228)
(EZEEREH) (5228F)
Factories and Industrial Undertakings Ordinance (Cap. 59)
(IR IHEERD) (559F)
Waste Disposal Ordinance (Cap. 354)
(EEMEEMRG) (58354%F)
Waste Disposal (Chemical Waste) (General) Regulations (Cap. 354C)
(EERIE (1L2EEY) (—#&%) REI) (5£354CF)
Public Cleansing and Prevention of Nuisances (Regional Council) By-Law (Cap. 132BJ)
(RRBFERPLEHE (BEMBE) ME) (58132BJF)
Practice Note for Authorised Persons 144: Control of Environmental Nuisance from
Construction Sites (August 1997)
RAANLEEBERR144  EFEREMBERITERALE (1997587)
Public Health and Municipal Services Ordinance (Cap. 132)
(RBEERDEIEH) (5F1328)

23  SANBASE CORPORATION LIMITED $ = @A )
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8.1.1 Emissions Data from Gaseous Fuel 81 ARBEMEEENTERER

Consumption
During the Reporting Period, the key J‘Ef\iﬁiﬁﬁﬁq AEFELZEPHNEER
environmental impacts from the Group's BB RERAMRER - RERIR
operations were energy and paper RRE AEEFEHEITHEMNERAS
consumptions. To achieve environmental FHREAIBRAZEESL L%EEﬂ&tﬂI
protection, the Group encourages employees EHGERE BRMAEKERA
increase the use of e-statement or scanning % (nFERE R Z=38) DAR > ﬁ&?ﬁﬁﬁﬁ&
instead of traditional photocopying and switch- BEREE-
off all computers and office equipment (such as
lighting and air-conditioner) at the end of each
working day to reduce the use of paper and
greenhouse gas emissions.
a) Since the Group did not have town fuel (a) HBHRAEERImERAIL B

and town gas consumption during the W T R R B T SRR - AT A A

Reporting Period, therefore no relevant A HE U B ©

emissions data is available.
b) the Company had certain motor vehicles b) RBEHA RXRAREEETA

during the Reporting Period, the emissions BHoERARAKAEBRRBEAHERE

data applied to the Group’s motor BEHEHINT
vehicles are set out below:

Key Performance Index (“KPI”)

BREXEE ((BREXER]D

2020 Unit %
20204 B %
NO, RE 920 g= 90.0%
SO, k=R a7 36 gn 3.5%
PM EIPNE:ER7) 68 gn 6.5%
Total BE 1,024 g= 100.0%
8.1.2.Greenhouse Gas Emission 8.1.2 BEREHMK
KPI
BEENIEE
2020 Unit %
20204 B %
Scope 1 & [Z1
Direct Emission BHEBEW 6.6 Tonnes AW 7.0%
Scope 2 & [E[2
Indirect Emission el 2 BE AR 48.4 Tonnes N 51.1%
Scope 3 EE
Other indirect Emission H {th B 85 HE IR 39.7 Tonnes WA 41.9%
Total FE 2 94.7 Tonnes 100.0%

24 SANBASE CORPORATION LIMITED  #E 25 E A A
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During the Reporting Period, there were 94.7
tonnes (2019: 61 tonnes) of greenhouse gases
(mainly carbon dioxide, methane and nitrous
oxide) emitted from the Group’s operation.

The total revenue for the Group during the
Reporting Period was approximately HK$638
million (2019: approximately HK$650 million).
The annual emission intensity was 0.148 tCO,e/
revenue in million (2019: 0.094 tCO.e/revenue
in million).

Compliance with relevant laws and
regulations

The Group is not aware of any material
non-compliance with the relevant laws and
regulations that have a significant impact
relating to air and greenhouse gas emissions,
discharges into water and land, generation of
hazardous and non-hazardous waste of the
Group during the Reporting Period. In addition,
no significant fines or non-monetary sanctions
for non-compliance with relevant laws and
regulations had been reported in the Reporting
Period.

8.1.3 & 8.1.4 Hazardous and Non-hazardous Waste
The Group generates no hazardous waste in its
operation. However, there were non-hazardous
waste which the management of the Group believe
to be insignificant arose from the use of electricity
during the Group’s operation.

8.1.5 & 8.1.6 Measurement and mitigation plan for
waste management

Since the management of the Group believe the
non-hazardous waste is insignificant, there is no
mitigation plan for handle non-hazardous waste.

25 SANBASE CORPORATION LIMITED #H 24 E A A
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8.2 USE OF RESOURCE 8.2 BERFEH

The Group is aware that electricity is the major AEEZHD BEHREAREEGRBEEMN
contributor of its energy usage, mainly incurring the METHESHRIR-BR R NEBEDK
Group’s carbon footprint. Thus, the Group had taken BREREFHHNIN EIREERERRAE
a proactive approach to implement energy-saving MEERERESEEE BIEERAKERER
initiatives for both on-site operation and site offices, FEANIED MR U REEREERPE
from using low-impact LED lighting devices to BERER I ARDBERETEN
switching off idling lightings and electrical appliances. EM2020F A28 X HUEHRBEE A
Additionally, Sanbase showed support and actively [HbER— /N | BB — /NEF BB VR &) o

participated in Earth Hour, the international “lights
out” campaign held on 28 March 2020 with the aim
of reducing its greenhouse gas emission.

28Mar2020 — 20:30 ————— B EF-BEFiHR

1t b —/|\ B5

CHANGE THE WAY WE LIVE e

26 SANBASE CORPORATION UMITED HE£EAR
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During the Reporting Period, the energy consumption RERA - AEBEIZERE S EREIR
by type in total of the Group are showed as below: EFEEBRIT
KPIl BEIREMRIERE

Electricity consumed HEE

2019 82,652
2020 87,696

Total revenue (in million) $BIRA (BE)

2019 650 EiiEy
2020 638 %xnsn

Electricity consumed per revenue (in million) SESMIABEE (HE)

2019 127.2 swwinns 1 0 /
2020 137.5 s = - 0

During the Reporting Period, the Group noticed RmEHRAN AEETEINRAEE fDmni
increases in electricity consumption and GHG REFHENEN-EZTZEHRESE
emission. This was mainly due to the difference in R e SN R E S R R ’“"H&EI
reporting scope, as in the number of offices and staff HE NEEN=(FEHAEMHEF—E
during the Reporting Period, referring to three offices WMAE L E—HREHAENHIAEHE L -
in Hong Kong and one office in the PRC, is greater AEE EE@%E R EERE AR =
than that during the previous reporting period. On REPERIEE  LAESAIRREGE R -

a regular basis, the Group will review the applicable
energy consumption and GHG emission indicators
for monitoring the associated performance.

27 SANBASE CORPORATION LIMITED FiE&KE AR



-

&£

4

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020

iﬁ iﬁ,

8.3

HTERERME2020

ENVIRONMENTAL AND NATURAL
RESOURCES

The Group’s activities did not have direct significant
impact on the environment and natural resources
beyond the resource consumption and emissions
issues discussed above. The Group will continue
to explore ways of integrating environmental
considerations into its business decisions and
the services it provides, including promoting and
supporting ways to combat climate change.

There was no non-compliance case with any
environmental laws and regulations for the Reporting
Period.

9 ESG CONTENT INDEX

Aspect/Description/KPI
EBE BAREXER il

REHEARER

B b R M FE S S B S R R E Ry
@agaw&aﬁéﬁﬁa&mﬁx@@o
AREBEERSRE BEEEEM
05 R R 0 R ﬁﬁﬁ&ﬁ%
B R {31 -

RBEHR L EEREMERE
{51 o

AR

ESGAAR &S

Statement/Section

BE B

A1 Emissions

EBEAL HEBRY

A1

General disclosure —

Information on (a) the policies; and (b) compliance

— R E-
(a) BE: R
(o) MHEZEEHER

8.1 Our Environment Police 22-23

8.1 MM RRBUR

A1.1 The types of emissions and respective emissions 8.1.1 Emission Data from Gaseous 24
data Fuel Consumption
R iE A8 I AR B HE IR B R 81 ARBIARERNHER

A1.2 Greenhouse gas emissions in total (in grams) 8.1.2 Greenhouse Gas Emission 24-25
and, where appropriate, intensity (e.g. per unit of 8.1.2 BEREEHEM
production volume, per facility).
BERBAESNE (AEAE) R (MER)EE (1
NEEEEMN BHERMETE)

A1.3 Total hazardous waste produced (in tonnes) and, 8.1.3 & 8.1.4 Hazardous and Non- 25
where appropriate, intensity (e.g. per unit of hazardous Waste
production volume, per facility). 81.3&814EEREEHEEY
EEAEREYESE (UHEGE) R (NER)BE
(MABEEEN SERBTE)

Al.4 Total non-hazardous waste produced and, where 8.1.83 & 8.1.4 Hazardous and Non- 25

appropriate, intensity
FMEFEREFEEYESE (UEFTE
(WA BEESEN BERMETE)

=) & (i@

BR)EE

hazardous Waste
81.3& 814 EEREEEEY
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Aspect/Description/KPI Statement/Section
BE BREEXEE it B EH
A1.5 Description of measures to mitigate emissions and 8.1.5 & 8.1.6 Measurement 25
results achieved. and mitigation plan for waste
AU R BE R E W R TIFRR management
815881.6 AEREEERYRIE
A1.6 Description of how hazardous and non-hazardous 8.1.5 & 8.1.6 Measurement 25
wastes are handled, reduction initiatives and results and mitigation plan for waste
achieved. management
HEBEEREEEEZEYNA L REELASNHEE 8158816 AERBEEEEYERE
RFTISECR

A2 Use of Resources
EBEHEA2 - EREHR

A2 General Disclosure — Policies 8 Environmental protection 22-28
— MR -ER 8 IRIFIR &
A2.1 Direct and/or indirect energy consumption by types 8.2 Use of Resource 26-27

(e.g. electricity) in total (kWh) and intensity (e.g. per 8.2 &EJR{F A
revenue (in million))

RER (MEN -MERIAMR)ESOERER S HE

gRERE (TER)REE (WBELKBA(BE))

A2.2 Water consumption in total and intensity (e.g. per The water consumption is not N/A
revenue (in million)) disclosed since the water usage i A
BEKERERE (WESEMKA(ES)) of the main business activities was

supplied by the clients/properties
and not provided to the Group.
HREEEBKEHNAKERETR
MEREMRIBRETAEER K

BRBRAKEZ-

A2.3 Description of energy use efficiency initiatives and 8.2 Use of Resource 26-27
results achieved. 8.2 BIRfEH
et BE R B A A am st & R PTG B R

A2.4 Description of whether there is any issue in sourcing  As water was solely provided by N/A
water that is fit for purpose, water efficiency municipal utility provider, there were 1~ B
initiatives and results achieved. no particular issues with regards
K EUE AR E AT B EMBRE - AR AR to sourcing water. Therefore, the
wmat Bl RS R relevant data are not disclosed.

BR/KESBTEEREER At
FE SR EUKR 77 T 308 B R Rl A e
Et - R EREEESUE -

A2.5 Total packaging material used for finished products Packaging material is not material N/A
(in tonnes) and, if applicable, with reference to per to the Group’s operation because i A
revenue (in million). the Group does not produce any
YR MATABREMEMNAE (LA X (EA) packaging material. Therefore, the
WABMEE (BE) relevant data are not disclosed.

BEMHMBAKENEENSETE
E ARAEEYTNEEEFMBEM
Fto Bt RA W EAEREEUE -
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Aspect/Description/KPI
BE BREMEE il

Statement/Section

By EE

4

A3 The Environment and Natural Resources

EBEAS RERXAER

A3 General Disclosure — Policies 8.3 Environmental and Natural 28
— MR R - BUR Resources
8.3 RFEFANER
AS3.1 Description of the significant impacts of activities 8.3 Environmental and Natural 28

on the environment and natural resources and the
actions taken to manage them
HAEBEZHHRFERAABERNEATZE R KR
EREFETENTY

Resources
8.3 RIFEBABIR

B1. Employment

EBEB1:EE

B1 General Disclosure — Information on: (a) the policies; 7.1 Employment and Labour 15-16
and (b) compliance Practices
— - 71 EBRATER
(a) HEE: R
(b) MHEEENER

B1.1 Total workforce by gender, employment types, age 7.1 Employment and Labour 15-16
group and geographical region Practices
RER - EEER FRAMNRMEZESNEEEE 71 EBREIER

B1.2 Employee turnover rate by gender, age group and Not disclosed N/A
geographical region. REWE 3 A
RUR FiRARNRIBEEDHEERKLLE-

B2 Health and Safety

BEB2  REHEZE

B2 General Disclosure — Information on: (a) the policies; 7.2 Employees’ Health and Safety 17-19
and (b) compliance 7T2EBIERZSE
— B E-
(@ HBFE: K
(o) HEEEERER

B2.1 Number and rate of work-related fatalities 7.2 Employees’ Health and Safety 17-19
ETEBEEMmMIPTHAB KL E 7T2ETRESRZS

B2.2 Lost days due to work injury 7.2 Employees’ Health and Safety 17-19
ETHGERIXTIERE T2EIREERZSE

B2.3 Description of occupational health and safety 7.2 Employees’ Health and Safety 17-19

measures adopted, how they are implemented and
monitored
MMM B X EEET 2R U RBERTR

BEERA

7T2ETRREHELE
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Aspect/Description/KPI

BHE/BREXER L

Statement/Section

B EH

- 4

B3 Development and Training

EEB3 : &K

B3

B3.1

B3.2

General Disclosure — Policies
— AR R

The percentage of employees trained by gender and

employee category (e.g. senior management, middle

management).

BERIREERR (MEREEE PREEES) S

PHXIEEB DL -

The average training hours completed per employee
by gender and employee category.
RUERNKEEEMNE D BRESETKIIN TR
o

B4 Labour Standards
EEB4: % T#A

B4

B4.1

B4.2

General Disclosure — Information on: (a) the policies;
and (b) compliance

— MR-

(a) BUR: &

(b) HEEENER

Description of measures to review employment
practices to avoid child and forced labour

AR ST B IS B Ml A0 FE pE DA o B T KGR 45 T
Description of steps taken to eliminate such
practices when discovered

1 2 3% 35 2 AR B OB B R B B IR U AT SR ER A 2P B

B5 Supply Chain Management
[EEB5 : ftEGHEEE

B5

B5.1

B5.2

General Disclosure — Policies

—MRIREE — BUR

Number of suppliers by geographical region.

173 [2 B 5 1 £ e P 2L A

Description of practices relating to engaging
suppliers, number of suppliers where the practices
are being implemented, how they are implemented
and monitored

ML BRAE A HERMOEN - mERTTHRIE DA H
JEEBE  ARMBBERITRERT A
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7.3 Development and Training
7.3 BR K IE
Not disclosed

ABERE

Not disclosed

ABEHE

7.4 Labour Standard
7.4 8 T

7.4 Labour Standard
7.4 8B THE|

7.4 Labour Standard
7.4 & T A8

5.1 Managing the Supply Chain
5.1 R E IR

Not disclosed

ABERE

5.1 Managing the Supply Chain
5.1 ftrEgEE iR

19

N/A
N

N/A

20

20

20

N/A
i B



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020
RE - #HE8RERB®E2020

Aspect/Description/KPI

BHE/ BREXER L

Statement/Section

B EH

v

B6 Product Responsibility
[EEB6: EmEIME

B6

B6.1

B6.2

B6.3

B6.4

B6.5

General Disclosure — Information on: (a) the policies;
and (b) compliance

— R E-

(a) B X

(o) HEEENER

Percentage of total products sold or shipped subject
to recalls for safety and health reasons.
EENCEXEmBEHPRLT s HERIEHMA
EUYHE DL

Number of products and service related complaints

received and how they are dealt with.
EEBAREMRBRBORFHE ARBE A

Description of practices relating to observing and
protecting intellectual property rights.

Rt EREE N RENBERGHANED -
Description of quality assurance process and recall
procedures.

HtEERTRBERERBKERF -

Description of consumer data protection and privacy
policies, how they are implemented and monitored.
B EEERRE RFLBEBCR - LA RBBENIT
NERAIE-.

B7 Anti-Corruption
EBEB7: RES

B7

B7.1

B7.2

General Disclosure — Information on: (a) the policies;
and (b) compliance

— AR FE -

(a) B &

(o) HEEEERE R

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RERPAHETASIEEERLTEEENESTF
AERMGH BB RFARER-

Description of preventive measures and
whistleblowing procedures, how they are

implemented and monitored.
P EE R B RET  ARBERITRER A
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5.2 Assuring Quality of Services and
Products
5.2 R REMNEERE

Not applicable
A5

There were no complaints received
during the Reporting Period.
RS B ROR B B AR R

Not applicable
N iE A

5.2 Assuring Quality of Services and
Products

52 REMERNBEERE

Not applicable

AN A

7.5 Anti-Corruption
7.5 RES

7.5 Anti-Corruption
75 REF

7.5 Anti-Corruption
75 REF

N/A
T iE A

N/A
i

N/A
iE A

N/A
N

21

21

21
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020

RE #E2RkERME2020

Aspect/Description/KPI

BHE/BREXER L

Statement/Section

B EH

B8 Community Investment

EHEBS :HERE

B8 General Disclosure — Policies
—RRIREE —BUR
B8.1 Focus areas of contribution (e.g. education,

environmental concerns, labour needs, health,
culture, sport).
HIEREE (#HE BREH BIFK.
fEE -Xb-8F)-

B8.2 Resources contributed (e.g. money or time) to the
focus area.

HEIREMHBER (MEEXER) -

33 SANBASE CORPORATION UMITED ff S &£ @A ]

6 Community Investment 11

6 HERIKE

6.1 Community Engagement 11-12
activities

6.1 B A=

6.2 Fostering Employee Relationship 13
6.2 HEB TR

6.1 Community Engagement 11-12
activities

6.1 B A=
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