






















Management approach

Procurement

Work i ng  w i t h  nea r l y  200 supp l i e r s  and con t r ac to r s 

(“business partners” ) , i t  is important for us to ensure  

that their products and services comply with our minimum 

requirements on ESG performance. All suppliers and contractors 

are selected based on a formal assessment to confirm that their 

performance adhere to our selection principles. In procurement, 

we give pr ior i ty to business partners with outstanding 

performance, whereas underperformers will be downgraded or 

delisted from our tender list.

In additional to our standard procurement requirements, 

suppliers of EV charging business are required to provide 

sample and supporting evidences, such as certificates, for 

verification. For our printing business, we have also established 

a set of key performance indicators to evaluate and measure 

suppliers’ performance for continuous improvement.

Supply Chain 
ManagementPolicy statement

W e  u n d e r s t a n d  t h e 

sustainability implications of 

our purchas ing dec is ions. 

I n c l u d i n g  s u s t a i n a b i l i t y 

c o n s i d e r a t i o n s  i n  o u r 

p r o c u r e m e n t  p r o c e s s e s 

enables us to contribute to 

the environment as well as 

the communities in which we 

operate.

Supplier Communications

We have been implement ing guidel ines that contain c lear 

specifications of responsible sourcing along our supply chain. As 

part of our sustainability strategy formulation, we are exploring 

ways to work closer with our business partners in our value chain 

and carry out regular supply chain risk assessment to identify and 

assess environmental and social risks. This will guide us to develop 

strategies specific to our operations.

Set up key performance indicators 

for performance evaluation and 

management

Established a supply chain network 

with nearly 200 suppliers and 

contractors

Explored ways to carry out regular 

supply chain risk assessment to 

identify and assess environmental 

and social risks

Business partners with outstanding 

performance was given priority in 

procurement assessment

Performance highlights
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Management approach

Labour Practices

Our Human Resources Department supports business and 

corporate units to achieve business goals and facil itate 

employees to unleash their full potential. Our employment 

handbook sets out guidel ines related to compensat ion 

and dismissal, recruitment and promotion, working hours, 

rest periods, equal opportunities, anti-discrimination, and 

other benefits and welfare. It bonds our practices related to 

employment and ensure we always act in compliance with laws 

and regulations.

As a responsible corporate citizen, Cornerstone Technologies 

respects human rights and implements fair labour practices. We 

strictly prohibit all forms of child and forced labour within our 

operations.

Employment
SystemPolicy statement

W e  p r o m o t e  a  p e o p l e -

centric workplace where our 

employees feel cared for and 

secure at work. This realises 

our commitment in the ESG 

policies to creating a culture 

of highly engaged employees 

and upholding best practices 

in employment standards.

Workforce Diversity

Cornerstone Technologies supports HKEX’s 

proposal of new diversity requirements to end 

single-gendered boards among listed issuers in 

Hong Kong. The Group commits to promoting 

diversity as a key attribute of a well-functioning 

and effective Board. This commitment is also 

al igned with our well-established policies in 

relation to diversity on the Board.

In addition, we strive to provide an inclusive 

workplace. We recognise the valuable contribution 

of our female employees to our business growth 

and we are committed to supporting their pursuit 

of career and personal development. As at 31 

December 2020, women represent 37% of 

employees across the Group.

Employee Relations

Understanding that acquisition of new businesses 

would arouse concern from our employees. Once 

the public announcement about the acquisition 

was released, we actively communicate with 

our employees. They are also encouraged to 

resolve issues by talking to and working with their 

management and human resources department.

New hire rate2: 48%
159 employees, including full-time and 

part time employees

Strictly prohibit all forms of child and 

forced labour within our operation
Employee turnover rate3: 34%

No reported cases of breaches 

in legal or regulatory compliance 

relating to employment

Women represent 37% of total 

workforce

Performance highlights

OUR MATERIAL TOPICS (continued)

2	 New hire rate = number of new employees / total workforce at the end of the reporting period x 100
3	 Employee turnover rate = number of employee resigned / total workforce at the end of the reporting period x 100
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Training and 
DevelopmentPolicy statement

We focus to foster a learning 

cu l tu re tha t  suppor ts  the 

development of our employees 

and provide a platform for 

meaningful and purposeful 

careers. Our policies outline 

our approach to empowering 

o u r  e m p l o y e e s  t o  g r o w 

professionally and personally 

at Cornerstone Technologies.

Management approach

Training Activities

All employees joining Cornerstone Technologies are required to 

complete training on business ethics and company policies, as 

part of their orientation. It aims to outline expected workplace 

conduct and professionalism. In addition, our employees are 

required to regularly complete mandatory training on key areas 

of our business. For example, during the reporting period, 

employees of the printing business were provided refresher 

training on FSC production process and guideline.

Employees received regular 

performance review
Average training hours: 1.4

Provided employees with training on 

business ethics, company policies 

and key areas of our business

68 employees received training, 

accounting for 43% of all employees

Leadership Development

Cornerstone Technologies is committed to 

developing a strong talent pipeline to sustain our 

business growth. Our comprehensive performance 

review enables senior management to plan for the 

succession of key roles.

We continue to work with specialised professional 

deve lopment  assoc ia t i on to  enhance ou r 

leadership programmes. As part of its move to 

integrate sustainability into their decision-making 

process, we are going to augment sustainability 

knowledge and capacity among our management 

members through dedicated training initiatives.

Recreation Activities

Engaged employees are an important part of 

our success and continuous growth. Besides 

organising professional training, the Employee 

Recreation Committee organises sports and 

recreational programs for our employees on 

a regular basis. These events help strengthen 

relationship among our employees across the 

Group.

Performance highlights4

OUR MATERIAL TOPICS (continued)

4	 Excluding training hours of employees who left the Group during the reporting period
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Management approach

Health and Safety Management System

Building a safety culture is our continuous focus. While health 

and safety training is an integral part of orientation training, 

guidel ines are communicated through the employment 

handbook and other knowledge sharing platforms. To enable 

our employees at different work locations to access our health 

and safety information easily, we have strengthened our training 

on occupational health and safety.

Our commitment to safety applies equally to our employees 

and contractors’ workers. For our EV charging business, 

most manufacturing and site activities are carried out by our 

appointed contractors. In the contractor selection process, we 

give preference to those with internationally-recognised systems 

for health and safety management, such as ISO 45001 and 

OHSAS 18001.

Policy statement

Employee health and safety is 

a priority at all times across all 

our business operations. We 

are committed to developing 

a caring health and safety 

culture to minimise potential 

hazards and promote good 

health in the workplace.

Occupational
Health 
and Safety

Safety Review

We apply a precautionary approach that focuses 

on minimising safety hazards at source. To ensure 

our printing business complies with the Factories 

and Industrial Undertaking (Safety Management) 

Regulation and other mandatory requirements, we 

conduct regular safety reviews which cover a wide 

range of areas essential for safety management. 

For example, safety policy, organisational structure, 

safety training, in-house safety rules, inspection 

programme, hazard control programme, accident/ 

incident investigation and emergency preparedness. 

In case where risk or defined safety measures are 

identified, our Factory Manager and Occupational 

Hea l t h& Sa fe t y  Manage r  i s  r espons ib l e  f o r 

undertaking corrective actions in accordance with 

related policies and procedures.

While performance of the Group in the external 

review has demonstrated our efforts to providing a 

safe workplace, we drive continuous improvement 

on how we safeguard the health and safety of our 

employees.

Performance highlights

Supported our employees during 

COVID-19
Work-related injury rate5: 6.29

Provided safety training, as part of 

orientation training

Zero fatality and  

occupational disease

No reported cases of breaches 

in legal or regulatory compliance 

relating to occupational health and 

safety

Printing business scored 96/100 

(very good) in an external safety 

review

Workforce Well-being

In line with our caring culture, we strive to 

promote health and well-being among our 

employees.  

Dur ing the repor t ing per iod,  add i t iona l 

measures were taken to ensure a safe and 

secure environmental for our employees 

during the pandemic. This included flexible 

working arrangement, temperature checks, 

policies regarding masks in the offices and 

business travels. As part of our business 

cont ingency p lan, inc ident management 

planning is in place to handle any potential 

case of COVID-19 within our offices. We also 

prioritised customer-facing employees, such 

as technicians of our EV charging maintenance 

team, ensuring that they had a sufficient supply 

of personal protection equipment to commute 

safely when necessary.

OUR MATERIAL TOPICS (continued)

5	 Work-related injury rate = number of work-related injury / number of employees x 1000
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EnergyPolicy statement

W e  c o n t i n u e  t o  m o n i t o r 

our environmental footprint 

a n d  i m p l e m e n t  e n e r g y 

eff iciency measures, where 

app l icab le throughout our 

b u s i n e s s .  P r o t e c t i n g  t h e 

environmental by conserving 

natural resources has long 

b e e n  a d v o c a t e d  i n  o u r 

environmental policies.

Management approach

Green Measures

We continue to monitor our environmental footprint and 

implement energy eff iciency measures, where applicable 

throughout our business, including solutions such as LED 

lighting and video conferencing technology. The Group’s energy 

consumption is monitored regularly and disclosed on an annual 

basis.

The largest contributor to our operational carbon emissions 

is the electricity we used in our offices and factory, which 

contributes to scope 2 emissions of 547.27 tonnes during the 

reporting period. With this in mind, we have been implemented 

various energy saving along other low-carbon initiatives. During 

the reporting period, the Group’s operations recorded total 

carbon emissions (scope 1 and 2) of 551.64 tonnes of CO2-e.

Total greenhouse gas emissions 

(scopes 1 and 2): 551.64 tonnes of 

CO2-e

Total energy consumption: 794.43 

MWh

Greenhouse gas intensity (scope 1 

and 2, by floor area): 0.0123 tonnes 

of CO2-e/sq. ft

Energy Intensity (by floor area): 0.02 

MWh/sq. ft

Total greenhouse gas emissions 

(scopes 1, 2 and 3)6: 2,321.65 

tonnes of CO2-e

Electricity consumption accounts for 

98% of total energy consumption

Looking forward, we are going to conduct a 

target-setting exercise under the sustainability 

strategy, which includes setting up a group-

wide energy-saving targets. These targets do not 

only demonstrate our long-term commitment to 

being part of a low-carbon economy, but also 

lays a solid foundation for us to further assess 

the feasibility of developing science-based targets 

(SBT) for our operations.

Performance highlights

OUR MATERIAL TOPICS (continued)

6	 For EV charging business, scope 3 emissions cover paper disposal only. For printing business, scope 3 emissions cover water 

processing, sewage discharged and paper disposal (including 1730.95 tonnes of CO2-e from customers’ order and paper 

recycled).

Renewable Energy Solutions

We acknowledge the global trend of using 

renewable energy. For example, solar photovoltaic 

(PV) panels can absorb solar radiation from the 

paved surfaces turning waste energy into usable 

electricity. Considering our new head office and 

future site works, we are now exploring the use of 

renewable energy.
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Waste Policy statement

We seek to minimise impacts 

on the environment across our 

operations. As stipulated in our 

guidelines, we employ proper 

waste handling and monitoring 

p rac t i ces to  manage and 

reduce generation of waste.

Management approach

Waste Management

We follow the principles of waste hierarchy, including reuse, 

recycling, reprocessing and responsible waste disposal in order 

to better manage the waste generated.

Considering our office operations, we have a range of on-going 

environmental initiatives to realise our commitment to minimising 

waste. We have invested in technologies such as e-Leave and 

e-Payslip systems to reduce paper usage.

Our printing business adopts computer-to-plate and digital 

printing technology in our production process. Compared with 

conventional technologies, it helps reduce generation of both 

paper waste and chemical waste. Chemical waste (such as 

chemical solutions used for printer clearing purpose) and other 

hazardous waste (chemically-tainted waste) were handled in 

line with our classification system and sent to licensed waste 

collection companies to ensure proper disposal. Due to our 

business nature, we have registered as a chemical waste 

producer, and obtained the Water Pollution Control Licence 

pursuant to the Water Pollution Control Ordinance.

Established recycling policy to 

specify recyclable items and 
Total hazardous waste: 9.81 tonnes7

No reported cases of breaches 

in legal or regulatory compliance 

relating to environmental protection

Total non-hazardous waste: 15.59 

tonnes8

Adopted computer-to-plate and 

digital printing technology in our 

production process

Performance highlights

Recycling

General non-hazardous waste was sent to public refuse stations 

where recyclable waste was sent to recyclers for further handling. 

In our printing production, non-hazardous waste includes paper 

waste and used printing plates. Most of them are recyclable. To 

enhance employees’ awareness of resource conservation and 

waste recycling, our recycling policy specifies recyclable items and 

handling procedures.

OUR MATERIAL TOPICS (continued)

7	 Referring to the disposal of chemical and clinical waste of the printing production process only.
8	 Referring to the disposal of Zinc (recycled) and general waste of the printing production process only.
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ENVIRONMENTAL KEY PERFORMANCE INDICATORS

Business Segment
Head  

Office

EV  

Charging
Printing Total Unit

Air emissions

Nitrogen oxides (NOx) 0 0 0.74 0.74 kg

Sulphur oxides (SOx) 0 0 0.02 0.02 kg

Respiratory suspended particles (RSP) 0 0 0.05 0.05 kg

GHG emissions

Scope 1 0.00 0.00 4.37 4.37
tonnes of 

CO2-e

Scope 2 86.56 6.63 454.08 547.27
tonnes of 

CO2-e

Total GHG emissions 

(Scope 1 and 2)
86.56 6.63 458.45 551.64

tonnes of 

CO2-e

GHG intensity 

(Scope 1 and 2, by floor area)
0.0115 0.0013 0.0143 0.0123

tonnes of 

CO2-e/sq. ft

Scope 39 0.00 0.15 1,769.86 1,770.00
tonnes of 

CO2-e

Total GHG emissions 

(Scope 1, 2 and 3)
86.56 6.78 2,228.31 2,321.65 

tonnes of 

CO2-e

Greenhouse gas intensity 

(Scope 1, 2 and 3, by floor area)
0.012 0.001 0.069 0.052

tonnes of 

CO2-e/sq. ft

Waste produced10 

Total hazardous waste
Data 

unavailable11

Data 

unavailable11 9.81 9.81 tonnes

Hazardous waste intensity (by floor area) — — 0.0002 — tonnes/sq.ft

Total non-hazardous waste
Data 

unavailable11

Data 

unavailable11 15.59 15.59 tonnes

 Non-hazardous waste intensity (by floor area) — — 0.0005 — tonnes/sq.ft

PERFORMANCE 
SUMMARY Business Segment

Head  

Office

EV  

Charging
Printing Total Unit

Energy consumption

Petrol 0.00 0.00 15.04 15.04 MWh

Electricity 121.91 17.93 639.56 779.40 MWh

Total energy consumption 121.91 17.93 654.59 794.43 MWh

Energy intensity (by floor area) 0.02 0.003 0.02 0.02 MWh/sq.ft

Water consumption

Total water consumption
Data 

unavailable11

Data 

unavailable11 1,559 1,559 m3

Water intensity (by floor area) — — 0.05 — m3/sq.ft

Social Key Performance Indicators12

Employment

Business Segment 

Head Office EV Charing Printing

Number
Distribution/ 

Rate (%)
Number

Distribution/ 

Rate (%)
Number

Distribution/ 

Rate (%)

Workforce Profile

By gender

Male 19 48% 48 71% 33 64%

Female 21 52% 20 29% 18 36%

By contract type

Full-time 40 100% 67 99% 42 82%

Part-time 0 — 1 1% 9 18%

By age group

30 years old or below 5 13% 19 28% 7 14%

31-40 years old 14 35% 18 26% 4 7%

41-50 years old 13 32% 23 34% 8 16%

51 years old or above 8 20% 8 12% 32 63%

By employment rank

General 18 45% 44 65% 41 80%

Middle 14 35% 23 34% 4 8%

Senior 8 20% 1 1% 6 12%

PERFORMANCE SUMMARY (continued)
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Employment

Business Segment 

Head Office EV Charing Printing

Number
Distribution/ 

Rate (%)
Number

Distribution/ 

Rate (%)
Number

Distribution/ 

Rate (%)

New Employees13

By gender

Male 2 11% 30 63% 10 30%

Female 1 5% 15 75% 18 100%

By age group

30 years old or below 1 20% 17 89% 15 >100%

31-40 years old 1 7% 9 50% 5 >100%

41-50 years old 1 8% 15 65% 2 25%

51 years old or above 0 — 4 50% 6 19%

By employment rank

General 0 — 30 68% 27 66%

Middle 2 14% 15 65% 1 25%

Senior 1 13% 0 — 0 —

Employee Turnover14

By gender

Male 1 5% 11 23% 19 58%

Female 0 — 6 30% 17 94%

By age group

30 years old or below 0 — 6 32% 11 >100%

31-40 years old 1 7% 4 22% 6 >100%

41-50 years old 0 — 6 26% 5 63%

51 years old or above 0 — 1 13% 14 44%

By employment rank

General 0 — 14 32% 34 83%

Middle 0 — 3 13% 1 25%

Senior 1 13% 0 — 1 17%

Health and Safety

Business Segment
Head Office EV Charing15 Printing

Number  Rate Number Rate Number Rate

Work-related fatality 0 — 0 — 0 —

Work-related injury16 0 — 1 14.7 0 —

Lost days due to work-related 

injury 
0 — 50.5 — 0 —

PERFORMANCE SUMMARY (continued) PERFORMANCE SUMMARY (continued)

Training and Development

Business Segment Head Office EV Charing Printing

Number Rate (%) Number Rate (%) Number Rate (%)

Employees Trained17

By gender

Male 2 11% 30 63% 33 100%

Female 0 — 15 75% 18 100%

By employment rank

General 0 — 30 68% 41 100%

Middle 0 — 15 65% 4 100%

Senior 2 25% 0 — 6 100%

Total Training Hours18

By gender

Male 40 — 30 — 47 —

Female 0 — 15 — 85 —

By employment rank

General 0 — 30 — 48 —

Middle 0 — 15 — 62 —

Senior 40 — 0 — 22 —

Average Training Hours19

By gender

Male 2.11 — 0.63 — 1.42 —

Female 0 — 0.75 — 4.72 —

By employment rank

General 0 — 0.68 — 1.17 —

Middle 0 — 0.65 — 15.5 —

Senior 5 — 0 — 3.67 —

9	 For EV charging business, scope 3 emissions cover paper disposal only. For printing business, scope 3 emissions cover water 

processing, sewage discharged (assuming same amount as water consumption) and paper disposal (including 1730.95 tonnes 

of CO2-e from customers’ order and paper recycled).
10	 For hazardous waste, it covers the disposal of chemical and clinical waste of the printing production process only. For non-

hazardous waste, it covers the disposal of Zinc (recycled) and general waste of the printing production process only.
11	 We are developing a data collection system and target to disclose these KPIs in future reports.
12	 Referring to permanent employees in Hong Kong
13	 New hire rate = number of new employees/total workforce of the category at the end of the reporting period x 100
14	 Employee turnover rate = number of employees resigned/total workforce of the category at the end of the reporting period x 100
15	 No reportable cases of work-related fatality or injury among contracted workers
16	 Work-related injury rate = number of work related injury/number of employees x 1000
17	 Percentage of employees trained = number of employees trained of the category which exclude employees who left the Group 

during the reporting period/total workforce of the category at the end of the reporting period x 100
18	 Excluding training hours of employees who left the Group during the reporting period
19	 Average training hours = total hours of training received by employees of the category which exclude employees who left the 

Group during the reporting period/total workforce of the category at the end of the reporting period
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A P P EN  D I X

Aspect

Reportable cases of 

breaches in legal or 

regulatory compliance 

Supplementary Information

Business Practices

(relating to corruption and anti-

competitive behaviour) 

No reported cases

Employees and subcontractors

(relating to employment 

practices, labour standards, 

and occupational health and 

safety) 

No reported cases

Product Responsibilities

(relating to client privacy, 

production and service 

information, and customer 

health and safety) 

No reported cases

Environment

(relating to air and GHG 

emissions, discharges to water 

and land, and waste generation) 

No reported cases

Cornerstone Technologies upholds a very high standard of accountability 

and business integrity by implementing effective policies, guidelines and 

practices. Any regulatory changes of high relevance to our businesses will 

be communicated effectively and timely to employees.

We comply with all laws and regulations that are relevant to our business 

operations and closely monitor changes. Our performances of compliance 
management are summarised below: 

The report complies with the ESG Reporting Guide set out in Appendix 27 to the Rules 

Governing the Listing of Securities on HKEX. It was prepared based on the reporting 

principles of materiality, quantitative, consistency and balance as set out in the ESG 

Reporting Guide. 

HKEX ESG 
GUIDE CONTENT INDEX

This report covers aspects that reflect the significant environmental 

and social topics identified through stakeholder engagement. Internal 

and external factors such as business strategies and stakeholder 

concerns are taken into account during the materiality assessment. 

More details can be found in the Materiality section. 

Information is presented with quantitative measurements, whenever 

feasible, to enable transparent comparison of trends over years. 

This report presents information on a consistent basis so that 

stakeholders can analyse and evaluate changes in performance over 

time. Due diligence is conducted to ensure the quality and accuracy of 

the information disclosed. 

Both achievements and challenges faced by the Group are presented 

in the report, ensuring the full picture of the Group’s performance is 

reasonably illustrated. 

Balance

Consistency 

Quantitative 

Materiality 

Reporting

Principles 
Implementation 

Environmental, Social and
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HKEX ESG GUIDE CONTENT INDEX (continued)HKEX ESG GUIDE CONTENT INDEX (continued)

Description of 

Disclosures Chapter/Section

Page 

Number Remark

A. Environmental 

A1 Emissions 

General 

Disclosure 

Information on: (a) the policies; 

and (b) compliance with relevant 

laws and regulations that have a 

significant impact on the issuer 

relating to air and greenhouse gas 

emissions, discharges into water and 

land, and generation of hazardous 

and non-hazardous waste

WASTE, 

APPENDIX

30-31, 36 According to 

the material 

assessment, GHG 

and air emissions 

are immaterial to our 

business.

A1.1 The types of emissions and 

respective emissions data

PERFORMANCE 

SUMMARY

32-35

A1.2 Greenhouse gas emissions in total

Intensity of greenhouse gas 

emissions

A1.3 Total hazardous waste produced Data unavailable; a 

procedure will be 

formulated to ensure 

data accuracy for 

disclosure. 

Intensity of hazardous waste 

produced

A1.4 Total non-hazardous waste 

produced

Data unavailable; a 

procedure will be 

formulated to ensure 

data accuracy for 

disclosure.

Intensity of non-hazardous waste 

produced

A1.5 Description of measures to mitigate 

emissions and results achieved

WASTE, 

PERFORMANCE 

SUMMARY

30-31,  

32-35

According to 

the material 

assessment, GHG 

and air emissions 

are immaterial to our 

business.

A1.6 Description of how hazardous and 

non-hazardous wastes are handled, 

reduction initiatives and results 

achieved

WASTE, 

PERFORMANCE 

SUMMARY

30-31,  

32-35

Description of 

Disclosures Chapter/Section

Page 

Number Remark

A2 Use of Resources 

General 

Disclosure 

Policies on the efficient use of 

resources, including energy, water 

and other raw materials

ENERGY, 

APPENDIX

28-29, 36 According to the 

material assessment, 

consumption of 

water and other 

raw materials are 

immaterial to our 

business.

A2.1 Direct and/or indirect energy 

consumption by type in total

PERFORMANCE 

SUMMARY

32-35

Direct and/or indirect energy 

intensity 

A2.2 Water consumption in total

Water intensity

A2.3 Description of energy use efficiency 

initiatives and results achieved

ENERGY, 

PERFORMANCE 

SUMMARY

28-29,  

32-35

A2.4 Description of whether there is any 

issue in sourcing water that is fit for 

purpose, water efficiency initiatives 

and results achieved

— — We are not aware 

of any issue in 

sourcing water; 

According to the 

material assessment, 

water consumption 

is immaterial to our 

business.

A2.5 Total packaging material used for 

finished products

— — Data unavailable; a 

procedure will be 

formulated to ensure 

data accuracy for 

disclosure.

Total packaging material used for 

finished products with reference to 

per unit produced

A3 The Environment and Natural Resources 

General 

Disclosure 

Policies on minimising the issuer’s 

significant impact on the environment 

and natural resources

— — We are not aware 

of any significant 

impact on the 

environment and 

natural resources. 

According to the 

material assessment, 

it is considered as 

immaterial to our 

business.

A3.1 Description of the significant impacts 

of activities on the environment and 

natural resources and the actions 

taken to manage them

— —

3938 Environmental, Social and
Governance Report 2020
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HKEX ESG GUIDE CONTENT INDEX (continued)HKEX ESG GUIDE CONTENT INDEX (continued)

Description of 

Disclosures Chapter/Section

Page 

Number Remark

B. Social 

B1 Employment 

General 

Disclosure

Information on: (a) the policies; 

and (b) compliance with relevant 

laws and regulations that have 

a significant impact on the 

issuer relating to compensation 

and dismissal, recruitment and 

promotion, working hours, rest 

periods, equal opportunity, diversity, 

anti-discrimination, and other 

benefits and welfare

EMPLOYMENT 

SYSTEM, 

APPENDIX

22-23, 36

B1.1 Total workforce by gender, 

employment type, age group and 

geographical region

PERFORMANCE 

SUMMARY 

32-35

B1.2 Employee turnover rate by gender, 

age group and geographical region

PERFORMANCE 

SUMMARY 

32-35

B2 Health and Safety 

General 

Disclosure 

Information on: (a) the policies; 

and (b) compliance with relevant 

laws and regulations that have a 

significant impact on the issuer 

relating to providing a safe working 

environment and protecting 

employees from occupational 

hazards

OCCUPATIONAL 

HEALTH AND 

SAFETY, 

APPENDIX

26-27, 36

B2.1 Number and rate of work-related 

fatalities

PERFORMANCE 

SUMMARY 

32-35

B2.2 Lost days due to work injury PERFORMANCE 

SUMMARY 

32-35

B2.3 Description of occupational health 

and safety measures adopted, how 

they are implemented and monitored

OCCUPATIONAL 

HEALTH AND 

SAFETY

26-27

B3 Development and Training 

General 

Disclosure 

Policies on improving employees’ 

knowledge and skills for discharging 

duties at work. Description of 

training activities

TRAINING AND 

DEVELOPMENT

24-25

B3.1 The percentage of employees trained 

by gender and employee category

PERFORMANCE 

SUMMARY 

32-35

B3.2 The average training hours 

completed per employee by gender 

and employee category

PERFORMANCE 

SUMMARY 

32-35

Description of 

Disclosures Chapter/Section

Page 

Number Remark

B4 Labour Standards 

General 

Disclosure

Information on: (a) the policies; 

and (b) compliance with relevant 

laws and regulations that have a 

significant impact on the issuer 

relating to preventing child and 

forced labour

EMPLOYMENT 

SYSTEM, 

APPENDIX

22-23, 36

B5 Supply Chain Management 

General 

Disclosure 

Policies on managing environmental 

and social risks of the supply chain

SUPPLY CHAIN 

MANAGEMENT

20-21

B5.2 Description of practices relating 

to engaging suppliers, number of 

suppliers where the practices are 

being implemented, how they are 

implemented and monitored

SUPPLY CHAIN 

MANAGEMENT

20-21

B6 Product Responsibility 

General 

Disclosure 

Information on: (a) the policies; 

and (b) compliance with relevant 

laws and regulations that have a 

significant impact on the issuer 

relating to health and safety, 

advertising, labelling and privacy 

matters relating to products and 

services provided and methods of 

redress

PRODUCT

RESPONSIBILITY, 

APPENDIX 

16-17, 36

B6.1 Percentage of total products sold or 

shipped subject to recalls for safety 

and health reasons

— — We recorded no 

products sold or 

shipped subject to 

recalls for safety and 

health reasons. 

B6.2 Number of products and services 

related complaints received and how 

they are dealt with

PRODUCT 

RESPONSIBILITY 

16-17

B6.3 Description of practices relating to 

observing and protecting intellectual 

property rights

PRODUCT 

RESPONSIBILITY 

16-17

B6.4 Description of quality assurance 

process and recall procedures

PRODUCT 

RESPONSIBILITY 

16-17

B6.5 Description of consumer data 

protection and privacy policies, how 

they are implemented and monitored

PRODUCT 

RESPONSIBILITY 

16-17
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Description of 

Disclosures Chapter/Section

Page 

Number Remark

B7 Anti-corruption

General 

Disclosure 

Information on: (a) the policies; 

and (b) compliance with relevant 

laws and regulations that have a 

significant impact on the issuer 

relating to bribery, extortion, fraud 

and money laundering

ANTI-

CORRUPTION, 

APPENDIX

18-19, 36

B7.1 Number of concluded legal cases 

regarding corrupt practices brought 

against the issuer or its employees 

during the reporting period and the 

outcomes of the cases

ANTI-

CORRUPTION, 

APPENDIX

18-19, 36 We are not aware 

of concluded legal 

cases regarding 

corrupt practices 

brought against 

the Group or our 

employees. 

B7.2 Description of preventive measures 

and whistle-blowing procedures, 

how they are implemented and 

monitored

ANTI-

CORRUPTION

18-19

B8 Community Investment 

General 

Disclosure 

Policies on community engagement 

to understand the needs of the 

communities where the issuer 

operates and to ensure its activities 

take into consideration the 

communities’ interests

— — According to the 

material assessment, 

it is immaterial to our 

business. 

B8.1 Focus areas of contribution — —

B8.2 Resources contributed to the focus 

area

— —
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