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ABOUT THIS REPORT
AR AR E

SCOPE AND REPORTING PERIOD

This report is prepared in accordance with the Environmental,
Social and Governance (the "ESG") Reporting Guide
(the “ESG Reporting Guide”), Appendix 20 to the Rules
Governing the Listing of Securities on GEM of The Stock
Exchange of Hong Kong Limited (the “SEHK”). The
Environmental, Social and Governance Report (the "ESG
Report”) published by Xinyi Electric Storage Holdings

Limited (hereinafter refer to as “Xinyi Electric Storage”

or the “Company”) (SEHK Stock Code: 08328) and its
subsidiaries (the “Group”) mainly focuses on Xinyi Electric
Storage’s policies and performance in its corporate social
responsibilities during the period from 1 January 2020 to
31 December 2020. This report provides an overview of the
sustainability strategies and social responsibilities undertaken
by the Group. For details of the Group’s corporate
governance matters, please refer to the annual report of the
Company published on 31 March 2021.

Since the Group outsourced most of the engineering, procurement
and construction services (the “EPC Services”) for photovoltaic
power station to contractors, the environmental related data of the
EPC Services is not included in the ESG Report.

This report is available for inspection on the Company’s
website (http://www.xyglass.com.hk) and the SEHK website
(http://www.hkexnews.hk).

This report is published in two languages, Chinese and English.
In case of discrepancy between the two versions, the Chinese
version shall prevail. If you have any questions or suggestions
regarding the contents of this report, please contact us by
phone or by mail. Our contact details are as follows:

Xinyi Electric Storage Holdings Limited
Investor Relations Department

Address: 21/F, Rykadan Capital Tower
135 Hoi Bun Road, Kwun Tong
Kowloon, Hong Kong

Tel: +852 3919 2888

Fax: +852 3919 2890

E-mail: ir@xyglass.com.hk

Website: www.xyglass.com.hk
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT
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STAKEHOLDER ENGAGEMENT

Xinyi Electric Storage attaches great importance to
the participation of stakeholders (including customers,
governments, investors and employees, etc.), and actively
obtains the opinions and expectations of stakeholders on the
Company’'s ESG aspects through various channels, which
serve as important references for the Company to formulate

future plans and implement sustainable development.

«

Main communication

Major stakeholders Expectations & Concerns channels
FERZERS HEKREY FEEBERE
Customers Quality products Daily communication
BP BENEM HE&B
Good customer services Questionnaire survey
RIFEF RS SEHEES
Consumer rights protection Visits to customers
HERERXRE B
Government Compliance with applicable laws  Daily communication
and regulations
IEg5 BFEBERER HE&E
Local economic development Meetings
7B R RN

Public welfare

NGRS

Regular and random inspections
T HRRE BT
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT
NamEETSHERER MG

Major stakeholders

ERRAHEBES

Investors/shareholders

KEE/BR

Employees

o

T

\
A

Suppliers and business
partners

HEBREHEIES

Local communities/environment

BiitRRE

Expectations & Concerns

HEREY

Information, disclosure and
transparency

B8 WELRAFESR
Future development
AIRER

Return on investments

REDH

Reasonable remuneration and
benefits

BENHMERN

Safe working environment
ZEMITERE

Visible development
opportunities

ARMERES

Open and fair procurement

NFRIERRE

Compliance with agreement
BFE
Long-term partnership

RHMEHBE

Environmental protection
RIER#

Corporate responsibility

TrEEME

Community involvement
ftlm

<«

Main communication
channels

FRBERE

Information disclosure

EEHEE

Shareholders’ general meetings
&N

Investor relations activities

REEBREY

Remuneration and benefit
system

¥ B4R A 28
Performance appraisal
AT

Training activities
BHIES

Suppliers’ conferences, business
meetings, phone calls and
interviews

HEEAS  XH8%  EHE8
Keh ik

Review and assessment
A K AHE

Site visits

BEFED

Environment evaluation
RIFAE

Volunteer activities
EREEEY

Charity events
REED
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT

Az

MATERIALITY ASSESSMENT

The management and staff of the Group’s respective major
operations have participated in the preparation of the ESG
Report to assist the Group in reviewing its operations and
identifying relevant ESG issues and assessed the importance
of related matters to its businesses and stakeholders. Based
on the assessed significant ESG issues, a data collection
questionnaire was prepared to collect information from

s MBS 2 RN BRI

EEMTME

BEEERAKEIZXBNBETIHESH
RBEESGHE B AKERIHZE
NEBIMREERE g REaREBEL T h
ZERRHEXBRMNSHETNER
- BREBEFENERRE @ LER
e BRPRRENKRERS - KAAE
BARAPFIREBEMMEER  AHEE

Investment

relevant departments and business units of the Group, and L‘ATH%’E%E$$&%EP RIRE - g RE
identified the below materiality of the ESG issues to be JAREMEZ -
included in this report.
<
RIE - HE RBRE -
ESG aspects Material ESG issues RERFE EREREH
R
A. Environmental A RE
Emissions e Greenhouse Gas Emission 237,87 BE RSB
e \Waste Management REZEYE R
Use of Resources e Electricity Consumption Efficiency BIREHA AEmE +
e \Water Consumption Efficiency R &
e Use of Packaging Materials BEMEHME R
The Environment e Green Products RIERRAER RREM
and Natural e Green Office Management RRPAEER
Resources
B. Social B. #&
Employment e Employment Practices and Equal B1E EBEZELTFSHE
Opportunity
Health and Safety e Workplace Health and Safety (R TEREBENBREREZS
Development and e Employee Training Management BRE KiE EEHFIEE
Training
Labour Standards e Prevention of Child and Forced BT AR PriEE T RagHlss T
Labour
Supply Chain e Supplier Evaluation Mechanism HEREER Y ASEREY Ll
Management
Product e Quality Control EmEMR S|
Responsibility e Customer Information and Privacy BEEBE KRBT
Anti-corruption e Anti-corruption Code and Compliance RES REFFRIRESTIER
Community e Community Service HEEE I AR 7S

TTTTTPTTITTGA
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ABOUT XINYI ELECTRIC STORAGE
BREEHE

Xinyi Electric Storage commenced business in 1996 and
had since strategically transformed into an integrated new
energy solutions provider. Since 2017, the Group started to
engage in new energy business, focusing on battery packs,
energy storage systems and lithium battery products, and
also providing EPC Services for photovoltaic power station,
forklift trading and wind farm management service. Besides,
Xinyi Electric Storage is currently one of the main automobile

glass repair and replacement service providers in Hong Kong.

NEW ENERGY —ELECTRIC STORAGE
BUSINESS

The Group has production facilities for lithium battery
products which has commenced commercial production and
sales of lithium battery products. Products of the Group are
mainly sold and installed in integrated systems comprising
lithium batteries, battery management systems and other
components (such as energy management systems and
power conditioning systems). The Group is engaged in
the development, processing and sales of energy storage
facilities with lithium batteries, including large-scale power
banks for manufacturing facilities to facilitate load shifting
and power stabilization, uninterruptible power supplies and
micro energy storage products. The Group is also engaged in
the provision of contract processing services of battery packs

and energy storage products to its customers.

ORQ

EEFREN - NNANFRREBILC B
HERDEAHEERERTREER - 8
“ELEFE ARERBRENERE
% BINEMAE  RERGMESHE
d o B IREIRMEPC RS - =
B RESGERRS - I EEFHER
AIRE BT B TERBEE RERREHE
fEREZ— e

FEEiR - REXK
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(IR EBRGURENREHRS) o K
EEMRERTE NI REEEEMFER
BERNAEAERIBEHREHAD
?ﬁj FHEBR - TEEABERRMAFEE
Lo ARETMHFERAATPEESHE R
FHEEDNELMNIRE o
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ABOUT XINYI ELECTRIC STORAGE

NEW ENERGY — EPC SERVICES

The Group is engaged in the EPC Services for photovoltaic
power stations to customers for the installation of
photovoltaic power stations in their premises in the People’s
Republic of China (the “PRC”) and Canada.

AUTOMOBILE GLASS REPAIR AND
REPLACEMENT SERVICES BUSINESS

The Group currently has four service centres in Hong Kong
and a motorcade service team for the provision of automobile

glass repair and replacement services.

OTHERS

Since the third quarter of 2017, the Group has been providing
wind farm management services to Xinyi Wind Power
(Jinzhai) Company Limited, a company in which the Group
holds 18% equity interest. In addition, some of the Group’s
customers of power batteries and battery pack systems have
been engaged in the production of forklifts. The Group has
agreed with some of these customers to purchase forklifts
for forklift trading business.

FEREERS

¥ eEIE — EPC BR#E

AEBEREAEPHREETEARKNE
(THE ) RINER TR E R EBILR
K IRE U EPCARTS o

FERBEERERRER
#®

AEBBAMRNBEANBERBEH LR —X
BERREEK - REOTERBREERER
AR5 °

Hith

BT +tFF=-FTER ANEBHB
MEeREERAEARAR(ABRAEEFE
18% M AR IREREHEERR -
ot BT AEENE N EBRELED R
SBEF—EHENRENHLE - ASENEE
RED TP TR EHEE B ETT
NEBFER -
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ENVIRONMENTAL PROTECTION
RIRIRFE

Xinyi Electric Storage continues to increase the business
investment in new energy sector. This is to create and shape
the Group itself an environmental-friendly and innovative
brand. Through continuous integration and optimisation of
the “green” industrial chain, it gives and actively promotes
to customers such energy-saving and environmental-friendly
product experience and green initiatives. These green ideas
are actively fostered within the Group.

As a lithium-ion battery and energy storage products
producer in the new energy business sector, the Group
is strongly committed to environmental protection while
conducting business in Mainland China. With the aim of
creating green spaces, the Group has been carrying out
a series of environmental protection measures and has
actively implemented various emission reduction solutions.
In response to the country’s advocacy and promotion of
environmental protection, the Group optimises its production
facilities and implements intelligent manufacturing
automations. As an important part of the enterprise
development strategy, “energy saving and environmental
protection” is implanted in every step of its development.

O¥QO

ERHETHMAHMERBENRBER
A BB ASE B HITER RIRR XA
MMM - BETEHESMELIREE
X BEPERAE  RRNEMRER
MR  BESEGERRZE  EAE
B A ERTRR R

ER—TMEREGEINERTEL N
FREEEMmBER » AEERTBEAMET
EBMRE  BHIURRFEZNEES -
AEE-HEE ERRRER  BEHE
TEERHETR  EEAEREER - X
SEZRBEREENMHESRERIE B
HERE BTESRENBSLIRF -
[EBERR IER X EREBHNERH
7 BALERBHROSERE -
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ENVIRONMENTAL PROTECTION

EMISSIONS

The Group aims to support sustainable development by
conducting our business in an environmentally responsible
manner. The Group is aware of the impact of climate change
and make effort to minimise the effect our operations have

on the environment.

During the year, we had complied with the applicable laws
and regulations relating to environmental protection and had
not been subject to any penalties or fines by the competent
authority for any non-compliance with the relevant environmental
protection laws and regulations. We did not experience any
incident or complaint or claim relating to environmental hazard

which had a material impact on us during the year.

Our vehicle glass repair and replacement service, forklift
trading and wind farm management businesses do not
involve production process, hence there is no significant

emission of pollutant.

The lithium battery related business complies with the
environmental protection laws and regulations applicable
to its business. The relevant laws and regulations include
“Environmental Protection Law of the People’s Republic of
China” K ZEARKAMEIIRERZEE)), "Law of the People's
Republic of China on Appraising Environmental Impacts” (9
2= AR EMBIRIFZ EFTEL)), "Cleaner Production Promotion
Law of the PRC" (HIEARKEMBIEREEMREE)), "Law of
the People’s Republic of China on the Prevention and Control of
Atmospheric Pollution” (#2E AR FEFMEIRRFEAE)), “The
Law of the PRC on Prevention and Control of Environmental
Noise Pollution” (AR LMBIIRIBRESEHIAE)), "Law
of the People’s Republic of China on the Prevention and Control
of Water Pollution” ((FZEARZLMBIKFEPIAZE), “Law of
the People’s Republic of China on the Prevention and Control of
Environmental Pollution by Solid Waste” ({HF#E A K £ 515 [# 42
REYDS5 ARG AA)) and “Emission Standard of Pollutants for
Battery Industry " (&b T35 2 WHEUZ%E)) (GB30484-2013).

RIGRE

BER

66 B SR B 5 R T 0 SR T
EESHAREER - AREIEHAR
BEFBROTE - BORBERL A
MEHEEUBERROTE -

FR- HAEREEBERERENER X
BREER  BETERTBTHERRERE
AR ROERME T EWBAR SN -
FRRMATBHRESFRIABLY
BIBREAZENETMERIERFHL

=E -

BPHTERBEEERERRY  XER
SERESERERL NS NEERF -
A5 R MBI EAL TRE ©

B AR X8 T X ATE A A IRR
ERER  HEZREREBR(PEAR
HEMBERFREE)  (PEARKANBER
BRENELR) (FPEARANMEEBZ
EERER) (FEARAMBARS
RERE) (REARAMERRER
ARAE) - (REARKMBEIKS R
JAE) (R EARKME EREREYISRIR
SFRaE) (B TEFEDBEIZE)
(GB30484-2013)
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ENVIRONMENTAL PROTECTION
RIFIRE

Major emissions from our plants in China included waste
water, exhaust gas and solid wastes. Emission-related data
are being closely monitored by our plants in China and under
strict control to ensure that the emission readings are in
line with the requirements of national and regional laws and
regulations and are within the stipulated levels of industry.

EXHAUST GAS: The Group adopted de-ionized water, which
is no harmful to the environment when vaporized, as a
solvent for mixing of anode powders. N-Methyl Pyrrolidone
(NMP) is used as cathode solvent and its recovery rate is
over 95% by using the condensing technique to realize
continuous recapturing and air purification. Exhaust gas met
the national and local standard, and was closely monitored.

WASTE WATER: The current production base is equipped
with sewage treatment and collection system to treat
the domestic and industrial sewage, which is discharged
only after treatment. The discharge of sewage is regularly
monitored with respect to its pH value, chemical oxygen
demand (COD), biochemical oxygen demand (BOD5),
ammonia nitrogen, vegetable and animal oils and suspended
solids (SS). This is to ensure that the emission standards
required by the country are met.

The air emissions from lithium battery related business and

vehicles are not material and hence data is not presented.

ONQ

TEBMEN T EHRMBIEEK - BRR
BB REY) o 7 BIRR 5 B AS ER R HE I O Bt
HERAFEBERRREBERNBL LT
EKEEMBEER

s ARENAEBRARRARRERY
RIFES RN AR TR Eﬁﬁ
FAN— B &M e R (NMP) s Bl - @
BN LR ERER LKA =R
MBH  HOWHMBEEREBY - ER
HEBRMMTRE - WIEFER

ok BRTEEREMWRASKERKRE
RBEEEFMIESK  JF5KERE
BIEREBEM - SRKEEERERRE
(pH) - [tEE R/ E(COD) £LEEE
(BOD5) * @A * BiE WM R BIF Y (SS)

VR BB« ARBIR A B IEE M B

B EAREBEOEBERBLTEER
B - BORB 2B EUE -
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ENVIRONMENTAL PROTECTION

GREENHOUSE GAS EMISSIONS

RERE

Key Performance Indicator AR ENIERE
Total emissions of greenhouse BERBAEHEME

gas

— Direct greenhouse gas

- BROBERBEYEN

emissions (Note 1) (Bt 1)
— Indirect greenhouse gas - BB ERAELEK
emissions (Note 2) (Hfiz2)
Emission intensity of greenhouse BRZERBHENRRE

gas

— Direct greenhouse gas

- BEERREREBYNK

emissions

Indirect greenhouse gas - HEREREBHEM

emissions

«

2020
—E-EF

Unit
B

tonne of CO,e 162
—afbmE = ()
tonne of CO,e

— St E & (W)

4,876

tonne of CO,e/ 0.63
employee
k= 7
Z2(WE) &8
tonne of CO_e/
employee
k=Wl 74
Z2(W) &8

18.83

Note:

Direct greenhouse gas emissions (scope 1 emissions) refers to the
greenhouse gas emissions directly generated from the combustion
of fuels in mobile sources owned by the Group, which is calculated
based on “How to prepare an ESG report — Appendix 2: Reporting
Guidance on Environmental KPIs” issued by the SEHK.

Indirect greenhouse gas emissions (scope 2 emissions) refers
to the greenhouse gas emissions generated by the Group's
consumption of electricity purchased externally, which is calculated
based on the 2019 Baseline Emission Factors for Regional Power
Grids in China for Reduction Projects (20194 )%#FE H F EH&= i E
FHEEGBEEATF)) (using the average of the operation margin and
build margin) published by Ministry of Ecology and Environment of
the People’'s Republic of China, the Sustainability Reports of 2020
published by CLP and HK Electric Investments.

Powered by lithium-ion batteries, the energy storage systems

and electric forklifts developed and constructed by the

Group and its partners can help to promote environmental

protection and reduce emissions. Their operations cause no

greenhouse gas emissions and can facilitate energy saving.

FsE -

1. EHERAZERBHR(BE1HREEAEE
BENBHROBREMEERELNRE
FABTEI - TOIRIBEF B AR M e[ a0
RBERR HERERAME -MWHE = K
FRRAENIERERES JFE -

2. MERERBIHR(BE2HOEARERIN
MEEENERAELNBERBI N
TyRERE AR MBI AR IRIE B0 1
TE-NAFRHRETEREEBEER
FHRATF (RAEEZRFRATNEEE
BHMEAF2FH) HERBEENRE
BN _F_TEARERRNEE -

AEBEEAGBAMBEREMZRMNE
BETEND  RERGMNEHREANED
BRRMES  AREELFEBAERE
PERRI B ER A BEIR ©
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ENVIRONMENTAL PROTECTION
RIFIRE

WASTE MANAGEMENT

The Group properly stores hazardous wastes in accordance

with the “Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution by Solid
Waste” ((HZEARFMEEFEREY SR RIRIEE)) and the
“Standard for Pollution Control on Hazardous Waste Storage”
(e EY AT 75 R 4EHIR 2N GB18597-2001)).
wastes are mainly scrap electrodes, while our non-hazardous

Our hazardous

wastes are mainly office papers. Most of our wastes were
returned to the suppliers or sold to qualified recycling
companies. Other wastes would be packed properly before

disposing to the waste centre.

The amount of hazardous waste and non-hazardous waste
produced in 2020:

O¥QO

BEEYEE
AEBZB(REARXNBEEEYS
mi;%;iﬁli)‘i;“aiﬂMﬂﬁ@%ﬁ?ﬁﬁ A 17 il
1= % )(GB18597-2001) ¥ & 17 B E &
e of‘*ﬁwz%a&;%@m}_yﬁ%@ﬁ
W M AR REAEENEIEREEE
o REDBEEYIREEERKEE T
BEENEIRAR - HtEEMBZER
£ REXTEUMHRLRE -

Key Performance Indicator BARBENIERE
Total hazardous waste FMEEEEREYREES
and non-hazardous BEEYHEE
waste produced
— Hazardous waste —EEEEY
- Non-hazardous waste —BmEREEY
d - Intensity BE
a1
&N - Hazardous waste —BEEEY
| & L
- Non-hazardous waste —BEREEY

<«

Unit 2020
By —EEF
tonne 2.24
L7
tonne 1.59
48
tonne/employee 0.09
W 1EE
tonne/employee 0.01
W, & 8

% it
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ENVIRONMENTAL PROTECTION

USE OF RESOURCES

Due to the business nature, the energy, power and water
consumption during the year is relatively low for the
automobile glass repair and replacement service, forklift
trading and wind-farm management service. The resources
consumed by the Group, mainly by lithium battery production

plant, are as follows:

RERE

ERER

HREBEEER  FRAERBEEER
TR - XNEEZMATSEEREH
R BN RAKERHRE - AEEM
RERITEREBESBEEREER - #7
mr

WATER AND ENERGY CONSUMPTIONS: Ik R BEFRHFE -
(3
Unit 2020
Key Performance Indicator BRAENIEE By —EBEEF
Energy consumption BEFE
- Direct energy consumption - EfERERE kWh F FLBF 627,607
— Indirect energy consumption - R RERE kWh F F i 8,310,047
(purchased electricity) (BEEN)
Water consumption AXxE& tonne A 11,374
Intensity BE
— Direct energy consumption - EFRERE kWh/employee 2,423.19
TERE B8
— Indirect energy consumption - MEERE kWh/employee 32,085.12
TERE BB
— Water consumption - k= tonne/employee 43.92
W E8

The Group continuously upgrades its equipment for the
lithium battery production in order to achieve the purpose
of energy saving and emission reduction, and to build an
environmental- friendly facility. Through this approach, the
Group can utilise the resources more efficiently and, to
some extent, reduce the consumption of various types of

resources.

AREBTE RSB REBEBEENREBIA
2 B B R BE AN N — EER IR A 4 A TR
BB - BB TE - NREER AR A
BMAER - —ERELRIOHEEE
TREHRE ©
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ENVIRONMENTAL PROTECTION
RIFIRE

ELECTRICITY RECOVERY: Every battery should be charged ZaZE)  EEMEKMOABRTLFH » &
and discharged several times during the formation and WEZXFSHMNE - KREEHLAMD
grading process. The Group’s formation and grading systems R ELEBEEELOWINEE - ] A E K
have the ability to recycle energy from the discharging EHEERIEARTHEMELMRERHE -
batteries and to feedback the energy to power grid to be [EIUKRATZEL)75%

reused by other facilities. The recycling efficiency can reach

to approximately 75%.

The Group strives to reduce water consumption and ZAEBEBHEESHEREEBEFRD
emissions of waste water during production process of F/KKEEKPEME o FAFIHI5KERIE QU
lithium battery products. Our sewage treatment recycle ZRALEIWELEEREEMEK @ WFEH
system will recycle waste water generated from production {BIR/KAE > WA FHEUKE - ﬁﬁﬁ}ﬂﬁﬁl
and conduct production by using recycled water to decrease [FIRERIK AR -_Z-_ZFESHKA
new water intake. We use water provided by government 7KJ& 75 mE I £ & B N o

and did not experience difficulty in sourcing water that is fit

in purpose in 2020.

For the packaging of finished products, the Group also uses FEEKRBEEIE @ AEEEZEXABY
simple packaging as far as possible and recycles wooden A% - Wi ITARIER « AR LB EENE

trays, cardboard and packaging strips. I o
PACKAGING MATERIALS USED IN 2020: —E_EFHHEEYH
(3
Unit 2020
Type R B —E-EF
Wood N tonne I 9.6
L 1, . Plastic 2B tonne Mg 16.0
' f““ ' Paper ok tonne M 18.0
4 ' 4 = Others Hih tonne M 0.1

-

R

.
N
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ENVIRONMENTAL PROTECTION

THE ENVIRONMENT AND NATURAL RESOURCES

Lithium battery and wind energy are renewable energy,
which can reduce the reliance on traditional fuels and cause
less damage to the environment and resources. Compared
with conventional batteries, lithium-ion batteries feature
an array of advantages including high energy density, light
weight, tiny size, long life cycle and quick charging. They are
also known as “green and new energy products” since they
are free of heavy metals such as lead, cadmium and do not
contain toxic substances. Therefore, there are no significant
environmental risks of pollution in the lithium battery related
business of the Group.

Before setting up the production facilities of lithium-ion
battery, the Group has carried out environmental assessment
to analyse the natural environment (such as water, soil and
natural resources) and the environmental quality (such as
air quality, quality of surface water, environmental noise,
etc.). In addition, the analysis report has set out the primary
environmental protection goals and the levels of protection.

Except for the various measures of energy saving and
emission reduction mentioned above, the Group has adopted
the following green office practices to raise our staff’s
awareness of environmental protection with the aim of

protecting the environment and natural resources:

Setting up waste recycling bins to recycle waste paper,
aluminum cans and plastic bottles;

Encouraging the staff to save paper and putting a box
beside the printer to collect used paper for double-sided
printing and reuse;
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ENVIRONMENTAL PROTECTION
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Properly adjusting the temperature of the office air-
conditioning system to reduce energy consumption;

Reducing the unnecessary power consumption of
lighting equipment and only keeping the specially
required lighting systems and those for security

purposes at lunch breaks and non-business hours;

Making use of the sleep mode of computers and the

power-saving mode setting;

Encouraging the staff to use reusable utensils such as
water bottles, cups, etc. and avoid using disposable

items such as paper cups;

Using energy-efficient appliances such as LED lights

and appliances with Grade 1 energy efficiency label;

Continuously optimising and promoting office
automation and gradually implementing a paperless
office.
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EMPLOYMENT AND LABOUR PRACTICES

Xinyi Electric Storage regards talents as the most valuable
treasure. The Group insists on providing every employee
with fair, just and reasonable opportunities for development
by continuously improving working conditions, offering
competitive benefits and remuneration, and adopting an
effective training system and the employment mechanism of
putting ability and contribution over education and seniority.
Platforms are established for the employees to show their
talents, which attracts, nurtures, motivates, and retains
competent and quality talents up to international standards.

EMPLOYMENT

The Group strictly comply with “Labour Law of the People’s
Republic of China” ((FF#E AR LMEILEY)E)), “Labour Contract
Law of the People’s Republic of China” (#EAREMELES
[E;%)) and “Employment Ordinance” ((1Ef&1%%1)) in Hong Kong,
and the relevant administrative rules and measures are strictly
enforced. These rules and regulations specify the requirements
relating to employment, labour relations, employees’
remuneration and welfare to protect the rights of employees.
We strictly complied with the “Insurance Law of the People’s
Republic of China” (R ZEARLME Mt EREIE)) and Hong
Kong’s “Mandatory Provident Fund Schemes Ordinance” ({5&
HIMENTELETEIEH)). The Group paid social insurances and
mandatory provident fund in a timely manner for all the staff.

The Group has formulated a series of employment policies
and procedures such as “Recruitment Management Process”
((FREEEIRZIZ)) in accordance with the laws and regulations
of countries and regions to proceed employment in a manner
of fairness, equity and transparence. The ways of recruitment
include various channels, including recruitment notices put on
the bulletin board near the factory entrance and recruitment
websites, as well as talent markets, the Internet, campus
recruitment, headhunting and internal recommendation from
employees to satisfy the talent needs of various departments.
There are internal guidelines set up for all these recruitment
methods so as to ensure that there is a fair opportunity
for every application for the recruitment of the suitable
candidate. Before new employees can work at key technical
and management positions, the human resources team will
conduct background checks in various aspects by utilizing the
resources of industry peers to protect the Group from any
loss in terms of the opportunity cost of human resources.
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As at 31 December 2020, Xinyi Electric Storage had 269 ®HE_-_Z_-_ZTF+_-_A=+—H0 %
employees, all of which are full-time employees including FHEWEESHE259A @ 22 A2 BE
production, research and development, sales, management B8 BIE4AE - fi%  HELEHESE
and other teams, with the majority in the age group of 21- B> KED D MHE21-30RFHE - =5
30. Xinyi Electric Storage hires employees from diversified EEEBTRSFH R - Rik - HE -
backgrounds of different ages, genders, races, nationalities, &+ FHEM  BURESMNHERKES

regions, religions, beliefs, political ideologies and educational ZTHAE/MET °

backgrounds.

The following graphs show the employment distribution of TEVRAEER -_Z-_ZFNERED
the Group in 2020: o
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SOCIAL RESPONSIBILITY
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Meanwhile, the Group provides employees with fair,
equal promotion opportunities without prejudice based on
their performance, personal quality, and ability only and
regardless of such factors as age, gender, ethnicity, cultural
background, religious belief, and political belief, providing
sufficient promotion opportunities for employees who
perform their duties with diligence. The Group conducts
regular performance appraisals for employees, then provide
incentives for employees with outstanding performance
based on the assessment results upon review and
verification, and proposes improvement measures such as
re-training to be arranged, followed up and assessed by the
administrative department for employees who fail to meet
the standards. In addition to formulating the “Personnel
Management System” (( ASZEEIZH|E)) and the “Promotion/
Demotion Management Procedure” &7 FEBEIRRIE)) as
the internal guidelines for general talents management, the
Group has established reward systems such as “Management
System for the Internal Title Accreditation of the Group” (£
BATREEIEHEE)), "Patent Reward System” ((E 7| 3ZH)
HIE ) and “Incentive Scheme” ((HENHIE)) to encourage
professional personnel to study their business and enhance
their skills. The internal title accreditation is carried out once
a year. Upon the submission of materials and review on the
daily performance, the employees are broadly divided into
three levels, junior, middle and senior, so that the employees
with adequate experience and capability will be provided with
the same level of benefits.
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In terms of dismissal, the Group’s “Employee Handbook” (&
T Ffft)) clearly explains the various situations in which the
Group will terminate the labour contract and other handling
methods, while the “Personnel Management System” (KA
EEHIE)) states the procedures which should be carried
out by the responsible executor, and the right of the affected
employee upon the termination of labour contracts, so as
to ensure that the Group treats each employee equally. We
closely monitor staff turnover rates, respond to feedback on
staff turnover and take appropriate measures to retain talent.
When an employee resigns, the human resources team will
conduct one-on-one resignation interview with the employee
regarding his/her plan after resignation and the existing
problems of the Group, to sincerely collect opinions from
the employee and give feedback to the relevant responsible
person for specific improvement. Based on the total number
of staff on 31 December 2020, the overall employee turnover
rate for the year was about 34%.

The employee turnover rates by gender, age and geographical
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Turnover rates
Employment EE mA=E
By gender RER D
—Male — B 33%
—Female - 37%
By age RERSE
—Below 30 =30 T 54%
—31-40 —31-40 5% 27 %
—41-50 —41-50 5% 10%
—Above 50 —b0mA 8%
By geographical region ZRinBEEDE
—Hong Kong — &5 10%
—Mainland China —HERH 41%
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REMUNERATION PACKAGE AND BENEFITS

Xinyi Electric Storage has formulated procedures including
“Remuneration Management and Adjustment Procedure”
(HFHERFALRE)) and “Remuneration Formulation and
Accounting Procedure” (ZrBiHIEMZERIZ)), and provides
the employees with attractive remuneration and benefits.
Staff’s remuneration package, comprised of basic salary,
performance-based salary and reward and punishment, is
adjusted for factors such as the Group’s results, the value
of the staff member’s position, personal competency and
performance, and social development level, etc. The Group
also pays the social insurance premium for its staff, and
provides them with benefits including meal allowances,
housing benefits, subsidies for high temperature, transport

and communication allowances.

In order to retain high calibre staff members, Xinyi Electric
Storage carries out internal appraisal of its staff on a yearly
basis. The eligible staff members are entitled to participate
in the Company’s share option scheme as an incentive. In
order to stimulate the working enthusiasm of middle and high-
level management cadres and ensure the medium- and long-
term healthy development of the Group, Xinyi Electric Storage
rewards the department heads and the management cadres at
higher levels by setting additional assessment items in terms of
integrity, safety and diligence. In addition, Xinyi Electric Storage
presents service awards to its employees. Staff will benefits
including receive their Xinyi service awards after the completion
of their first and second 5-year contract terms.
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Xinyi Electric Storage strictly complies with working hour
limit and holiday requirements under the laws applicable to
each of its places of business, which include “Labour Law
of the People’s Republic of China” ((FF#E A R A FE & EE)),
“Regulation on Public Holidays for National Annual Festivals”
K2RFERLSHBERE)) and "Memorial Days, Provisions
of the State Council on Employees’ Working Hours” (Bl 7kt
R B T TEREIRARE)) and “Employment Ordinance” (&
B )). Staffs implement an eight-hour working system
from Mondays to Fridays, while production departments
implement a shift system, and we provides local statutory
holidays and paid leaves, such as marriage leave, funeral
leave, maternity leave, and paternity leave, etc.

In response to the increasingly fast pace of life, Xinyi Electric
Storage encourages its employees to achieve work-life
balance. It organises medical check-ups and travel tours for the
employees and holds various fun activities after work to enrich

their life and communication beyond eight hours of work.

HIGHLIGHTS OF SOME ACTIVITIES:

To express gratitude to efforts and contribution made
by employees to company during pandemic, we arrange
travel activities or provide travel subsidy for each
system of the Group and related personnel of each

company.

To celebrate the traditional Chinese festival, on the
joyful occasion of Winter Solstice, the Group followed
the customs of northerners in China to organize a
“dumpling making activity” at the staff canteen, where
employees made dumplings themselves, exchanged the
various methods for making dumplings and tasted the
dumplings made by themselves.

In addition, the Group has also established “Xinyi Education
Fund”, dedicated to provide special financial support for the
children of the existing employees continuously working at
the Group for 2 years or more to complete their study.
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HEALTH AND SAFETY

We are subject to the Hong Kong and the PRC laws and
regulations regarding labour, safety and workplace incidents.
We have implemented our internal safety manual, among
other policies, to establish operating procedures for work

safety, accident handling, accident rescue and safety training.

Work safety measures are adopted to protect our employees
during the course of work. We provide our employees
with safety manual, new employee training and regulation
education.

We provide safety protection to our employees working in
our service centres and production plant, which includes
providing them with adequate safety equipment and
ensuring that our service centres and plant facilities have
adequate precautionary measures. When there is an accident
or emergency, immediate report to our administrative

department and appropriate responsive actions are required.

The Group attaches great importance to safe production,
normalises safety education, and requires all personnel to
participate in the drills involving the use of fire equipment,
which has effectively improved the safety awareness and

emergency handling capacity of all employees.

During the year, we had complied with the applicable
laws and regulations relating to providing a safe working
environmental and protecting employees from occupational
hazards and had not been subject to any penalties or fines
by the competent authority for any non-compliance with the
relevant laws and regulations. The Group recorded no work-
related fatalities in the past three years (including 2020). In

2020, there were 74.5 lost days due to work-related injuries.
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DEVELOPMENT AND TRAINING

Xinyi Electric Storage regards human resources as intangible
assets, and is committed to the organic integration of the
employees’ career planning and the long-term development
of the Group by organizing orientation training, on-the-job
training, external training, management training and business
training in an effectively complementary manner.

We allocate ample resources to staff training and development
with the aim of sustaining a competent, professional and ethical
staff force that will contribute to the success of the Group.
Our commitment to staff development is also aligned with the
expectation that our Group should engage and deploy personnel
with sufficient skills, knowledge, experience and soundness of
judgement for the discharge of their duties. Depending on their
role, staff members will receive relevant on-the-job training in
areas such as technical skills, customer service manner, work
safety, operation manual, product knowledge, production process,
compliance, risk management, leadership and management, and
sales and relations management. Reinforcement and refresher
training programs help to ensure employees have the latest
information and skills to carry out their duties to the highest
standards. In 2020, the Group provided 1,428.5 hours of training
for the employees through a combination of internal training and
external training. The average training hours per employee in 2020
was around 8.2 hours.

THE FOLLOWING GRAPHS SHOW THE DISTRIBUTION OF TRAINED
STAFF OF THE GROUP IN 2020:
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The following table shows the average training hours
completed by our staff in 2020:

(2

Average

training hours

r

L m

completed
58 B HY S 35
Employment EfE b= :53
By gender RERDE
—Male — 51 8.0
—Female — 3.5
By employee category RETHER
—Senior management -=E 3.3
—Middle management —FREER 9.6
—General staff —L@mET 8.1
LABOUR STANDARDS T XA

While developing the “Recruitment Management Procedure”
KHBEZIE M), Xinyi Electric Storage strictly complies
with the “Labour Law of the People’s Republic of China”
(pE AR EFIELEE)), “Provisions on the Prohibition of
Using Child Labour"ZEIEfFFAEZ T E)) and the local legal
requirements in the places where its business are located, as
well as the laws and regulations prohibiting the use of child
and forced labour. To ensure staff health and safety, forced
labour is strictly prohibited and no staff can start working
before the completion of the relevant training.

The Group does not hire any persons aged below 16 (or
the relevant thresholds as may be prescribed under the
local labour law) and its policy is not to employ any young
persons aged 16 to 17 unless in compliance with applicable
laws. During the recruitment process, job applicants will be
requested to produce identity proof to ensure compliance
with the Group’s policy as stated above. During the year,
the Group was not aware of any major violations of laws
and regulations related to the prohibition of the use of child
labour or forced labour.
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OPERATING PRACTICES
SUPPLY CHAIN MANAGEMENT

We select suppliers based on a stringent set of criteria, including
product quality, price, production capacity, experience, industry
qualifications and certifications, market credibility and aftersales
services. Moreover, specific supplier requirements on business
ethics, human rights and public responsibility were highlighted for
the process of selection. We carry out regular on-site inspection
and assessment on some of our major suppliers including factory
visits, assessment of their production facilities and production
machinery, reviews of record keeping and management system
and interviews with managements to ensure the potential
suppliers meet our standards. The suppliers will become our
qualified suppliers if they have met our selection criteria. We
generally maintain a list of qualified suppliers by conducting annual
evaluations to identify and remove suppliers that may not meet
our standards. We also conduct periodic assessment with our
suppliers to ensure their compliance with our quality standards.

We have entered into “Supplier Anti-corruption Agreement”
K EERZB®E)

piecemeal procurement which have long-term business

with the suppliers for non-small-sum
relationship with the Group, including, but not limited to,
all raw material suppliers, engineering service providers,
transportation companies/shipping companies, advertising
planning companies, equipment suppliers, food and beverage
suppliers, and service providers (such as banks, cleaning

services, scrap purchasers and machinery, etc.).

The number of suppliers for raw materials and finished goods
in 2020:
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Key Performance Indicator BARENIER —EBEEF
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PRODUCT RESPONSIBILITY
QUALITY ASSURANCE

We are committed to provide high quality products
and services, and also committed to the research and
development of energy-saving and green products. We have
made new achievements in the research and development
of green products, and have continuously promoted
the popularisation and application of energy saving and
environmental protection concepts. Xinyi Electric Storage
strictly complies with the requirements of the “Product
Quality Law of the People’s Republic of China” (FFIFE AR
MEZEMMEE)) and relevant local laws and regulations to
implement the 1SO9001: 2015 quality management system,
and the products have obtained UL1973, UL2580, UN38.3
and China Classification Society Certification CCS. We
have established a strict quality management system with
internal procedure manual on the production and provision
of services. In order to ensure compliance with our internal
procedure manual, we will also provide on-the-job training
sessions to our staffs to enhance their technical skills and
provide update on the latest technology, customer service
skills and workplace safety in order to raise the standard and
quality of our products and services. Our quality management
team also carry out regular quality control inspections at our
production plant and service centres to ensure our products

and service quality.

We will test the quality of production process of raw
materials storage and products including batteries and
battery packs, when abnormalities occur, onsite quality
control personnel will fill in a problem report and submit it
to professional departments to obtain reason analysis and
rectifying measures, which then be confirmed and carried

out under supervision by quality control department.

During the year, no products which the Group sold or shipped

were subject to recalls for safety and health reasons.
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The Group also focus on improving level of aftersales
services, to realize high customer satisfaction and maintain
long-term trust of customers. We formulated “Warranty
Management Control Procedures” ({REEEIZHITERN)) to
manage aftersales services. In the event that customers
suffer malfunction during using our products, we will conduct
information collection, problem analysis and initial judgement
of malfunction through phone or video. Research and
development department will recognize malfunction judged
by aftersales personnel and confirm solution, then aftersales
personnel will conduct onsite handling or send back for repair
according to solution.

CUSTOMER DATA PROTECTION

The Group has also formulated relevant internal policies
including “Group Confidential System” EBERZHIE)) for
the data protection of customers and their companies, and
will not provide information including product information,
sales data and customer information to external units and
unrelated personnel. If any staff is found to leak the above
information, the staff will be reported and punished in
accordance with the group management regulations, and

responsive actions will be taken.

INTELLECTUAL PROPERTY RIGHTS PROTECTION

The Group also attaches great importance to the maintenance
of intellectual property rights. We have fomulated
“Management System for Patents” ((EFIEIEHIE)). During
the process of maintenance, the core knowledge, process
documents, and key parameters of the products will be kept
confidential to customers. If any staff is found to leak core
intellectual property information, the staff will be reported
and punished in accordance with the group management

regulations, and responsive actions will be taken.

SOCIAL RESPONSIBILITY
HEEE
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SOCIAL RESPONSIBILITY
FEE

ANTI-CORRUPTION

The Code of Conduct allows our people to understand
explicitly on several areas, which include the provisions
of anti- corruption, antibribery, conflict of interest and gift

policy.

The Group has formulated the “Top 10 Integrity Rules for
Xinyi's Staff” (& MEE T+ KEZIEH)) to strengthen
the construction of Xinyi Electric Storage’s integrity culture,
ideologically guide the employees to foster morally sound
outlook on life and values, and promote and advocate the
In addition,

same across the Group. the Group has also

formulated the “Xinyi's Whistleblower Protection and Reward
KEEmERRARENMERSIE)) to encourage

suppliers, other partners and employees to participate in

System”

the supervision system of integrity operation, actively report
corruption, duty crimes and other illegal acts, and protect the

legal rights and interests of the Company and the employees.

The Group has implemented anti-corruption measures, by
setting up communication channels for reporting of anti-
corruption faults, soliciting or accepting advantages and
offering advantages. The whistle-blowing system can handle
any breach of the law covered by the Code of Conducts.
The Group demonstrates zero tolerance for any bribery and

corruption through rigorous systems.

The Group’s business operations comply with local and
national legislation on standards of conduct, such as with the
Prevention of Bribery Ordinance in Hong Kong and relevant
legislation on anti-corruption and bribery in the PRC. In 2020,
there was no legal case regarding any corruption activities

involving the Group and the employees.

In 2020, the Group provided two sessions of anti-corruption

training to directors and employees.
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COMMUNITY
COMMUNITY INVESTMENT

The Group believes that our role and responsibility in the
communities where we operate business goes beyond being
just doing business. We develop harmonious environment
for the local communities in which we are operating. The
Group hires staff from local communities, listen their needs,
and maintains a pleasant working environment. In 2020, the
Group has participated in charity functions like the Dress
Casual Day organized by the Community Chest and our
employees have actively made donations. Our management
wants to express our great gratitude to our communities
and plans to contribute the society, hence, we participate or

encourage our staff in joining charity activities.

SOCIAL RESPONSIBILITY
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ERBAERZMAERARA(RE. HERk
ERBMEESDRS

Subject Areas,
Aspects, General
Disclosures and KPlIs

FEHE  BE - —REE
REARERER

A1: Emissions
1: B

General Disclosure

—REE

KPI'A1.1

RS AR AT
KPI A1.2

RS A IR A1.2

ENVIRONMENTAL
BN

Description

g

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to air and greenhouse gas emissions,

discharges into water and land, and

generation of hazardous and non-hazardous

waste.

EERLEERES M - /KR ETHaEES
EEREEEEYNELSH
(a) BRZE - &

(b) BFHEITABERZENEBER KRGS
BE o

The types of emissions and respective

emissions data.

e iE iR AR HE R EUE -
Greenhouse gas emissions in total (in tonnes)

and, where appropriate, intensity (e.g. per
unit of production volume, per facility).

BEREANE(UEAE) R (ER)BRE
(WABESEN - FEKEE) o

<«

Section

B

Environmental
Protection — Emissions

RIZRE - W)

Environmental
Protection — Emissions

RERE-RY
Environmental
Protection — Emissions
— Greenhouse Gas
Emissions
RIBRE—HRY
—REREEBEN

% it
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Subject Areas,
Aspects, General
Disclosures and KPls

TRER - EBE - —REE

KEREMER

A1: Emissions
A1 : BB
KPI A1.3

RARESIEIZA1.3

KPI'A1.4

FARERIERAL4
KPI A1.5
BASEE ISR A6

KPI' A1.6

BRI AR A6

ENVIRONMENTAL
BiR

Description

it

Total hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per
unit of production volume, per facility).
FEXEEEEDEE (UBEAE) R(NER)®
E(WABESSEMN - BERBHE) -

Total non-hazardous waste produced (in

tonnes) and, where appropriate, intensity (e.g.

per unit of production volume, per facility).
FrEEAEEREEYEE (LIETE) R(ER)=
E(NAGEEEN - BIERETE) -
Description of measures to mitigate
emissions and results achieved.

R RN E R ERTERR -
Description of how hazardous and non-
hazardous wastes are handled, reduction
initiatives and results achieved.
HEBEERBETEEDN T L  REEELAS
EHE R R PTIS R -

Section

Environmental
Protection — Emissions
— Waste Management
IRIBRE - — RE
ZYER
Environmental
Protection — Emissions
— Waste Management
RIBRE Y
—BEEYER
Environmental
Protection — Emissions

RERE-VRY
Environmental
Protection — Emissions
— Waste Management
RERE-VRD
—BEEYER
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Subject Areas,
Aspects, General

Disclosures and KPlIs

TRER - EE —REE

KBREMER

A2: Use of Resources

A2 : BREH

General Disclosure

—RIE

KPI'A2.1

RS A IR IR A2

KPI'A2.2

R A IR A2.2

KPI' A2.3

RABHERUEIR A2.3
KPI A2.4

BB RIERA2.4

ENVIRONMENTAL
BiR

Description

g

Policies on the efficient use of resources,
including energy, water and other raw
materials.

BRERABR(BIEER - KREMEME) KK
% o

Direct and/or indirect energy consumption
by type (e.g. electricity, gas or oil) in total
(kWh in “‘000s) and intensity (e.g. per unit of
production volume, per facility).
REAESNEER SEEER(WE - A
M) EFEE(ATETERFE) REE (AT E

SE - SERIEHE) -

Water consumption in total and intensity (e.g.

per unit of production volume, per facility).

BEKERTE(MASEESEN - BRRE

s
= o
7t

Description of energy use efficiency
initiatives and results achieved.

it 5 R E PR a5 &I P ASAR ©
Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency initiatives and results achieved.
it SKEGE KR ERI B ERIEE - AREAB
IR ERE B R FTE R o

<«

Environmental
Protection — Use of
Resources

RERE-BEREH

Environmental
Protection — Use of
Resources

RIRRE - BRER

Environmental
Protection — Use of
Resources

RIGRE-BERER

Environmental
Protection — Use of
Resources

RGRE - ERERA
Environmental

Protection — Use of
Resources

RIGRE - BEIRER
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Subject Areas,

Aspects, General
Disclosures and KPls
TEREHE  BE - —REE
RARERER

A2: Use of Resources
A2 BERERA
KPI A2.5

PR IEIRA2.5

ENVIRONMENTAL
BiR

Description

it

Total packaging material used for finished
products (in tonnes) and, if applicable, with
reference to per unit produced.

K mATABREMENEE (A E) R (10E
R)SEESMLE -

A3: The Environmental and Natural Resources

A3 : BERRRER

General Disclosure

—RIE

KPI' A3.1

FASAE RUIE IR A1

Policies on minimising the issuer’s significant
impact on the environment and natural
resources.

WRBEITAHRRERRREREKNEATZENR
% o

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage
them.

B X EBHIRELRAERNE
RREBARTENIT -

TEND

(3

Section

3]

Environmental
Protection — Use of
Resources

RERE-BREMR

=

1,

Environmental
Protection — The
Environmental and
Natural Resources
BRERE-BRERRA
BIR

Environmental
Protection — The
Environmental and
Natural Resources
BERE-BRELRA
BIR

i¥
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Subject Areas,
Aspects, General
Disclosures and KPIs
TEEHE - EH -
—REERBEREVRIER

B1: Employment
B1: Ef&

General Disclosure

—REE

KPI B1.1

RS A IR B 1.1

KPI B1.2

RS A IR B1.2

SOCIAL
e

Description

g

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to compensation and dismissal,

recruitment and promotion, working hours,

rest periods, equal opportunity, diversity,

anti-discrimination, and other benefits and

welfare.

BRAF R E - BIEREN - TERE - &

B TPE#E - St RERAREMES R

A

(a) B &

(b) BFHEITABERZEBNAEBER KRS

Total workforce by gender, employment type,

age group and geographical region.

RIER - BERE - FidEs bR HMESR
HBEL -

Employee turnover rate by gender, age group
and geographical region.

RIS - AR R BRI E B R o

Social Responsibility
— Employment and
Labour Practices

— Employment;
Remuneration Package
and Benefits

HEEE-EERSET
FHR-ER
BN AR A

Social Responsibility
— Employment and
Labour Practices -
Employment
HEeETt-EERST
B -ER

Social Responsibility
— Employment and
Labour Practices -
Employment
HEEf-RBERST
B -ERE
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Subject Areas,
Aspects, General
Disclosures and KPls
TEEHE - EH -
—REERERERIER

B2: Health and Safety
B2: REREZZ

General Disclosure

—RIE

KPI B2.1

FAR A HE1R B2.1

KPI B2.2

RSB IER B2.2

SOCIAL
e

Description

it

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to providing a safe working

environment and protecting employees from

occupational hazards.

EARBLZ2TIERRLREREERABEMS

FH

(a) B5R : &

(b) BTHEITABEAZENMEREEZ LRI

a o

Number and rate of work-related fatalities.

ETEREME T AR X -

Lost days due to work injury.

HIBEARIIERE -

4F -

Section

3]

Social Responsibility
— Employment and
Labour Practices —
Health and Safety

HERE-ERERSET
BER-REELE

Social Responsibility
— Employment and
Labour Practices -
Health and Safety
HesEE-REERST
B -EREZE
Social Responsibility
— Employment and
Labour Practices —
Health and Safety
HEeEsEE-REEEST
BER-ERETE
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Subject Areas,
Aspects, General

SOCIAL
e

Disclosures and KPlIs Description Section
TEEHE - EH -
—REERBEREVRIER it =4 0]

B2: Health and Safety
B2: REREZZ
KPI B2.3

R AEMIEIRB2.3

Description of occupational health and
safety measures adopted, how they are
implemented and monitored.

R PTER M B R R FR L %
TT&DIL Txﬁ/i

2 - AREER

B3: Development and Training

B3 : &K%

General Disclosure

Policies on improving employees’ knowledge
and skills for discharging duties at work.
Description of training activities.

Social Responsibility
— Employment and
Labour Practices -
Health and Safety

ERE-EBREET
FR-REETE

Social Responsibility
— Employment and
Labour Practices -
Development and
Training

i —MRHE B ESBITIEBE MR HEeETt-EERST
5 o FAIFIIEE - B — RS
KPI B3.1 The percentage of employees trained by Social Responsibility

B A IR 1R B3

KPI B3.2

R4S M IE 1R B3.2

gender and employee category (e.g. senior
management, middle management).

BRURIREERN(NSRERRE PRERRE
Z)EONXIEEBDL -

The average training hours completed per
employee by gender and employee category.

BRI K& R RE o
B o

F BRREBTERZINNF

— Employment and
Labour Practices —
Development and
Training

SR EELRST
%%E EEPE=E]
Social Responsibility
— Employment and
Labour Practices —
Development and
Training
HEeEFt-ERERST
AR - BRERE

L

- -
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e
Subject Areas,
Aspects, General
Disclosures and KPls Description Section
TEEHE - EH -
—REERERERIER it =4 0]
B4: Labour Standards
B4 : BT X8|
General Disclosure Information on: Social Responsibility
(a) the policies; and — Employment and
(b) compliance with relevant laws and Labour Practices —
regulations that have a significant impact Labour Standards
on the issuer
relating to preventing child and forced labour.
— MR E BRAD IEE T lss TH) HEETt-EERST
(a) B% : & B -5ITER
(b) BFHETABERZENEBER RIS
BH o
KPI B4.1 Description of measures to review Social Responsibility
employment practices to avoid child and — Employment and
forced labour. Labour Practices —
Labour Standards
BBERIEIR B4 i 2t A 8 B B 471 ) #E e LA SR T 2 98 Il 45 HEeEsEE-EERST
Te B STER
KPI B4.2 Description of steps taken to eliminate such Social Responsibility
practices when discovered. — Employment and

Labour Practices —
Labour Standards
RIS AE MURIZ BA.2 WAERRERERSEREHERARRGS HEEC—EERST
5 - TR — 8% TER|
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Subject Areas,
Aspects, General
Disclosures and KPIs
TEEHE - EH -
—REERBEREVRIER

SOCIAL
e

Description

g

Section

4]

B5: Supply Chain Management

B5 : HIESEE

General Disclosure

—RWE

KPI B5.1

RASR AR IE 1R B5.1

KPI B5.2

RASRAE 1R B5.2

Policies on managing environmental and
social risks of the supply chain.

EEHRENRR I ERBEE

Number of suppliers by geographical region.

mimE D MEEREE -

Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, how they
are implemented and monitored.

W EREREEENESN  mERTHERIER
MEEREE - URBBMTRESRTE -

Social Responsibility
— Operating Practices
— Supply Chain
Management
HeEE-LEEN -
HEgEE R

Social Responsibility —
Operating Practices
— Supply Chain
Management
HeEE-LEEN -
HreEE e

Social Responsibility
— Operating Practices
— Supply Chain
Management
HeEE-LEEN -
HEEERE




)
EHRHEERERAT | 2020 B

HERERRS

APPENDIX
i 8

Subject Areas,
Aspects, General
Disclosures and KPls
TEEHE - EH -
—REERERERIER

B6: Product Responsibility
B6: EmEE

General Disclosure

— R E

KPI B6.1

B A 512 B6.1

KPI B6.2

BSR4 IR B6.2

SOCIAL
e

Description

it

Information on:
(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact

on the issuer

relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and methods

of redress.

BRMRERERMRENREFERELZE BE R
BEALBEEU LRI ER

(a) BZE + &

(b) BTHEITABEATE

ax -

Percentage of total products sold or shipped
subject to recalls for safety and health

reasons.

EEXDEXERBRETEALE

BIRE A D °

Number of products and service related
complaints received and how they are dealt

with.

BB Em MRS RFEE AREETTE -

R AERRIA R R AR A

B FRIP /A

(3

Section

Social Responsibility —
Operating Practices -
Product Responsibility

Social Responsibility —
Operating Practices -
Product Responsibility
— Quality Assurance

HEeEE-LEBH -
EmEF-EE2RE
Social Responsibility —
Operating Practices -
Product Responsibility
- Ouality Assurance

EEEE ELr 1J
Euuﬁf —BERE

(3

Y s

/

TP A
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Subject Areas,
Aspects, General
Disclosures and KPIs
TEEHE - EH -
—REERBEREVRIER

B6: Product Responsibility

B6: EmEE
KPI B6.3

R AE IR B6.3

KPI B6.4

FA S AE MR 1R B6.4

KPI B6.5

R AEMIE1R B6.5

SOCIAL
e

Description

g

Description of practices relating to observing
and protecting intellectual property rights.

fEO S v RIS F G E A R 1E D -

Description of quality assurance process and
recall procedures.

lE S EREREMBYIET
Description of consumer data protection and
privacy policies, how they are implemented

and monitored.

el B E B RHRE RALB R

REERFGIE

C AR ARBATT

L

Section

Social Responsibility —
Operating Practices —
Product Responsibility
— Intellectual Property
Rights Protection

HEeEf-2EEN -
E%ﬁ&—ﬁ@ﬂ%&
1
Social Responsibility —
Operating Practices —
Product Responsibility
— Quality Assurance
HEEE-2EED -
ERET-EE2RE
Social Responsibility —
Operating Practices —
Product Responsibility
— Customer Data
Protection

SEE-LEBH -
EmBEE-REEFE
£
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Subject Areas,
Aspects, General
Disclosures and KPls
TEEHE - EH -
—REERERERIER

B7: Anti-Corruption
B7 : RES

General Disclosure

—RE

KPI'B7.1

BB RUIER BT .1

KPI B7.2

BB MIERBT.2

SOCIAL

e

Description

it

Information on:
(a) the policies; and
(b) compliance with relevant laws and

regulations that have a significant impact

on the issuer

relating to bribery, extortion, fraud and money

laundering.
BEAD IR 9% - BEFREREN :
(a) B : &

(b) %ﬁ;ﬁ&ﬁ)\ﬁi?ﬁ%% R AEREE R S AR 1] B9

Number of concluded legal cases regarding
corrupt practices brought against the issuer

or its employees during the reporting period

and the outcomes of the cases.

RERHRERTASRRERE YD EENHAE

JIRAARMEE A RFAER -

Description of preventive measures and
whistle-blowing procedures, how they are
implemented and monitored.

R By EE e MR RER - ARABRBERITRER
A e

4F -

Section

3]

Social Responsibility —
Operating Practices -
Anti-Corruption

=

1,

= I

At
o
|
H

Z2EER -

Xl P
Ul

~
il

Social Responsibility —
Operating Practices -
Anti-Corruption

HERE—-2EEN -
RES

Social Responsibility —
Operating Practices -
Ant|—Corrupt|on

Jiaﬂi

ey
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Subject Areas,
Aspects, General
Disclosures and KPIs
TEEHE - EH -
—REERBEREVRIER

SOCIAL
e

Description

g

L

Section

4]

B8: Community Investment
B8 : #HEBRE

General Disclosure

—RRIEE

KPI 8.1

RASR AR IR B8.1

KPI B8.2

RS4RI 1R B8.2

Policies on community engagement to
understand the needs of the communities
where the issuer operates and to ensure
its activities take into consideration the
communities’ interests.

BRAHE2ERTHETALENEHLRTE
MIEREEB RS EEHLRFEABOR

Focus areas of contribution (e.g. education,

environmental concerns, labour needs, health,

culture, sport).

BTEREB(HE BEEE - BIFK -
f2EE - ik - 888 -

Resources contributed (e.g. money or time)
to the focus area.

EEIREMPAER(MEEXER)

Social Responsibility
— Community -
Community Investment

MHEREF-—HE-—HE
®E

Social Aspect

— Community -
Community Investment
MHEEF-—HE R
K&

Social Responsibility

— Community -
Community Investment
HEEE-—HE =
B’E
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