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ABOUT THIS REPORT
PR ERS

CNC Holdings Limited (the “Company”), together with its
subsidiaries (the “Group”), is pleased to present this Environmental,
Social and Governance Report (the “Report”) to provide an
overview of the Group’s management of significant issues affecting
the operation, including environmental, social and governance
issues. This Report is prepared by the Group with the professional
assistance of APAC Compliance Consultancy and Internal Control
Services Limited.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix 20 to the
Rules Governing the Listing of Securities on the GEM (the “GEM
Listing Rules”) of The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”) — “Environmental, Social and Governance
Reporting Guide” and has complied with the “comply or explain”

provisions in the GEM Listing Rules.

This Report summarises the performance of the Group in respect
of corporate social responsibility, covering its operating activities
which are considered as material by the Group — namely (i)
provision of civil engineering services for the public sector in Hong
Kong (the “Civil Engineering Services Business”) and (i) media
and advertising business (the “Media and Advertising Business”)
comprising television broadcasting business in the Asia-Pacific
region (excluding the People’s Republic of China (“PRC”)) and
digital marketing business on overseas market. With the aim to
optimise and improve the disclosure requirements in the Report,
the Group has taken the initiative to formulate policies, record
relevant data as well as implement and monitor measures. This
Report shall be published both in Chinese and English on the
website of the Stock Exchange. Should there be any discrepancy
between the Chinese and the English versions, the English version
shall prevail.
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REPORTING PERIOD

This Report demonstrates our sustainability initiatives during the
reporting period from 1 April 2020 to 31 March 2021.

CONTACT INFORMATION

The Group welcomes your feedback on this Report for our
sustainability initiatives. Please contact us at cnc@cnctv.hk.
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INTRODUCTION
HE

The Group is principally engaged in the Civil Engineering Services
Business and the Media and Advertising Business. The Civil
Engineering Services Business includes provision of waterworks
engineering services, road works and drainage services and site
formation work for public sector in Hong Kong. For the Media
and Advertising Business, it involves the business of broadcasting
television programmes on television channels operated by
television broadcasting companies in the Asia-Pacific region
(excluding the PRC) and digital marketing business on overseas
market in return for advertising and related revenue.

Sustainable development is an integral part of the Group’s
business strategy in order to enhance capabilities for long-term
competitiveness. The Group is committed to operating in a manner
that is economically, environmentally and socially sustainable while
balancing the interests of its stakeholders and fostering a positive
impact on the society. To demonstrate its commitment, the Group
has established and implemented various policies to manage
and monitor the risks related to the environment, employment,
operating practices and community. Details of the management
approaches to sustainable development of different areas are
illustrated in this Report.
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT

Fira2BEBAEEHTE

The Group understands the success of the Group’s business
depends on the support from its key stakeholders, who (a) have
invested or will invest in the Group; (b) have the ability to influence
the outcomes within the Group; and (c) are interested in or affected
by or have the potential to be affected by the impact of the Group’s
activities, products, services and relationships. It allows the Group
to understand risks and opportunities. The Group will continue to
ensure effective communication and maintain good relationship
with each of its key stakeholders.

Stakeholders are prioritised from time to time in view of the Group’s
roles and duties, strategic plan and business initiatives. The Group
engages with its stakeholders to develop mutually beneficial
relationships and to seek their views on its business proposals and
initiatives as well as to promote sustainability in the marketplace,
workplace, community and environment.

The Group acknowledges the importance of intelligence gained
from the stakeholders’ insights, inquiries and continuous interest
in the Group’s business activities. The Group has identified key
stakeholders that are important to our business and established
various channels for communication. The following table provides
an overview of the Group’s key stakeholders, and various platforms
and methods of communication are used to reach, listen and
respond.
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT
FiHESREEEHTE

Key Stakeholders
FEFNRE

Government

BT

Shareholders and
Investors

REKRKEE

Employees

Expectations

HAEE

Compliance with the applicable laws
and regulations

Proper tax payment

Promotion of regional economic
development and employment

BrEAAR KRS
RIEMNIR
EeEEEERKRLE

Low risk

Return on the investment

Information disclosure

Protection of interests and fair treatment
of shareholders

K= Bz

b= Ik

Bf#EE

REER R T R T EH R

Safeguard the rights and interests of
employees

Working environment

Career development opportunities
Health and safety
RIEREERN D

TRIRIR

HEEERE

REEZS

Engagement Channels
BHEERE

On-site inspections and checks
Conferences

Work reports preparation and submission
for approval

Annual and interim reports

Company website

B RRNEE

L
TRk & i M R IR SCHE 7
FERPHRE

NE AL

Annual general meeting and other
shareholder meetings

Annual, interim and quarterly reports
Announcements

Newsletter
RRBFAGRAMBRERS
FE -FHRFERS

NG

LE

Feedback forms

Training, seminars and briefing sessions
Employee activities

R EEFRAE
B A ERENS
BEEH

CNC HOLDINGS LIMITED Environmental, Social and Governance Report 2020/2021



Key Stakeholders
TFEFNE

Suppliers and Partners

HERRGIEBH

Peer/Industry
Associations

[FI%, % RER

Market Regulator

mIBEEE

Expectations

HAEE

Long-term partnership

Honest cooperation

Fair and open tendering process
Information resources sharing

REIBHBF
1B G 1E

DT RRRIERE
EBERAEZ

Experience sharing
Cooperation

Fair competition
REN=

=X

NEHF

Compliance with applicable laws and
regulations
Information disclosure

B rBRAER RS
EalliKEE

Engagement Channels
SEEN

Business meetings and supplier
conferences

Strategic cooperation

Review and assessment
Tendering process
EBgRAMEREE
BB S {F

st ke 5T

BRiRmE

Industry conference and seminars
Site visit

TEISZRRANE
BH¥Fsh

Consulting

Information disclosure

Annual, interim, quarterly reports and
other published information

i85

Bl R
FE-FHR-FTERSTRHEMPIZEN
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT

FirE2BAEEZHTE

Through general communication with stakeholders, the Group
understands the expectations and concerns from stakeholders.
The feedbacks obtained allow the Group to make more informed
decisions, and to better assess and manage the resulting impact.

The Group has adopted the principle of materiality in the ESG
reporting by understanding the key ESG issues that are important
to the business of the Group. All the key ESG issues and key
performance indicators (KPIs) are reported in the Report according
to recommendations of the ESG Reporting Guide (Appendix 20 of
the GEM Listing Rules) and the GRI Guidelines.

The Group has evaluated the materiality and importance in ESG
aspects through the following steps:

Step 1: Identification - Industry Benchmarking

e Relevant ESG areas were identified through the review of

relevant ESG reports of the local and international industry
peers.

e The materiality of each ESG areas was determined
based on the importance of each ESG area to the Group
through internal discussion of the management and the
recommendation of ESG Reporting Guide (Appendix 20 of the
GEM Listing Rules).

Step 2: Prioritization — Stakeholder Engagement

e The Group discussed with key stakeholders on key ESG
areas identified above to ensure that all the key aspects were
covered.

Step 3: Validation — Determining Material Issues

e Based on the discussion with key stakeholders and
internal discussion among the management, the Group’s
management ensured that all the key and material ESG areas,
which were important to the business development, were
reported and in compliance with ESG Reporting Guide.

As a result of this process carried out in 2021, those important ESG
areas to the Group were discussed in this Report.
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A. ENVIRONMENTAL ASPECTS
A. RIEF@E

The Group is committed to continuously improving its environmental
sustainability and integrating environmental considerations into its
operations. For the Civil Engineering Services Business, the Group
endeavours to manage construction sites in an environmentally
friendly and energy efficient manner with the implementation of
the “Environmental Management Policy” and the “Environmental
Management Plan”.

The “Environmental Management Policy” (the “EMP”) summarises
the Group’s commitment in ensuring environmentally responsible
operation, including establishing and attaining environmental
objectives and targets, communicating with employees and sub-
contractors the Group’s standards, as well as preventing or
reducing environmental pollution and nuisance with adequate
protective measures.

The “Environmental Management Plan” outlines how the Group
intends to minimise the environmental nuisance of air, noise and
wastewater pollution, and minimise the generation of surplus
construction and demolition (“C&D”) materials and complying the
requirement of Environmental Permit under Environmental Impact
Assessment Ordinance.

For the Media and Advertising Business, it is wholly office-
based and its environmental impacts are relatively insignificant as
compared to the Civil Engineering Services Business.

AEERNFBRESRENIFEERL R
RIBHENEBMAHESE - i EARTRERS
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ENVIRONMENTAL ASPECTS
RIRGE

EMISSIONS

The Group has implemented the “Environmental Management
Plan” and various emission control initiatives to address air,
noise, water and waste pollution during construction. The
Group strictly complies with the relevant laws and regulations,
including but not limited to the Noise Control Ordinance
(Cap. 400), the Air Pollution Control Ordinance (Cap. 311),
the Water Pollution Control Ordinance (Cap. 358), the Waste
Disposal Ordinance (Cap. 354) and the Environmental
Impact Assessment Ordinance (Cap. 499), to ensure the
environmental impacts arising from its business are managed
in a proper manner.

During the reporting period, the Group was not aware of any
non-compliance with the relevant laws and regulations relating
to air and greenhouse gas emissions, discharges into water
and land, generation of hazardous and non-hazardous waste.

Air Pollutant Emissions

Air pollutants is a major concern for construction industry.
Construction activities such as concrete breaking and
demolition works, drilling works, excavation works and
combustion of fuels resulted in generation of air pollutants. The
Group has implemented various mitigation and preventative
measures to reduce its air pollutants emission.

In managing the dust generation, all stockpile of construction
materials including excavated soft materials, demolition
debris, fill materials, etc. which are dusty by their nature are
properly covered by tarpaulin or other approved means. For
carrying out dusty construction activities such as demolition
works, drilling works or excavation works, the Group provides
dust screens or enclosure, water spraying system, the fitting of
vacuum cleaning services to the pneumatic or drilling, cutting
and polishing machines or other appropriate abatement
measures to reduce the air nuisance to the public.
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The Group also provides wheel washing systems at all existing
points of construction sites, comprising high-pressure water
jets and heavy duty metal grating capable for supporting the
heaviest vehicles and a tough for collecting wastewater.

For the fuel control, the Group uses Ultra-Low-Sulphur Diesel
for non-road mobile machinery. All non-road mobile machinery
must be approved with a proper label in a prescribed format
issued by the Environmental Protection Department in
accordance to the Air Pollution Control (Non-road Mobile
Machinery) (Emission) Regulation. The decrease in air pollutant
emissions in 2021 was mainly attributable to the effective
implementation of energy saving policy during the year. During
the reporting period, the air pollutant emissions were as

follows:

Type of air pollutant Unit
ERISHEMER B
Nitrogen oxides (NOx) tonnes
KAIEHINOK) i
Sulphur oxides (SOx) tonnes
& 1E¥(SOx) 7]
Particulate matter (PM) tonnes
563 FERIY(PM) U
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TEERGSREBBLTIEEZRR
FABREMBEBRRARAR - RE®RE
A ZERSRBYBE RO ¢

2021 2020
—ERI-H  TETIEH
24.22 24.87

0.02 0.02

1.62 1.63
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ENVIRONMENTAL ASPECTS
RIRGE

Greenhouse Gas (“GHG”) Emission

GHG is considered as one of the major contributors to the
climate change and global warming. During the operation
of the Group, electricity and fuel consumptions account for
a major part of its GHG emission. The Group places great
emphasis on improving energy efficiency and reducing energy
consumption to reduce GHG emission. The Group has
adopted energy saving initiatives mentioned in the section
“Use of Resources” of this Report.

Regarding GHG emissions of the Group, scope 1 direct
emissions and scope 2 indirect emissions mainly result from
combustion of fuels in stationary sources and purchased
electricity respectively for business operations. During the
year, the Group complied with all applicable environmental
laws and regulations or prosecution for non-compliance with
the relevant laws and regulations relating to emissions. The
decrease in GHG emissions in 2021 was mainly attributable to
the effective implementation of energy saving policy during the
year.

During the reporting period, the GHG emission was as follows:

Type of GHG emission Unit
BERBEHERER Bl

Scope 1! tonnes of CO2¢e
EHEN M_SIEHREE
Scope 2?2 tonnes of CO2e
3 [F]22 M — iR EE

Total GHG emission
BERBHRESE
GHG emission intensity
BERBHREE

tonnes of COze
M —SEREE

U Scope 1: Direct emission from sources that are owned or controlled
by the Group.

e Scope 2: Indirect emissions from the generation of purchased
electricity consumed by the Group.

tonnes of CO2e/HK$’ 000
M| EiREE,/ THET

= RS HFK
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BARERRUERE R EFRERN
MEAEREERENRZE - _2 - —FRER
RE FERUR D Th RS & A 3 E it B BE X
RPAE o

RESHE RERBEHROT

2021 2020
—E_—F —ECEF
2,945.63 3,031.07
181.72 256.78
3,127.35 3,287.85
0.013 0.014
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Hazardous and Non-hazardous Wastes

The Group generates non-hazardous waste from construction
sites and office operation. The construction sites produce
waste that includes C&D materials and household waste. The
Group strives to reduce the generation of C&D materials in
particular the metallic waste, timber, cardboard packaging and
chemical waste.

The approaches include proper planning of works, good
site management, avoiding cross contamination to reusable
materials, use of metal formwork and maximising the reuse of
excavated inert C&D materials. All C&D materials arising from
or in connection with construction works shall be sorted to
recover the inert C&D materials and reusable and/or recyclable
materials prior to disposal of the waste portion off-site. The
disposal of waste is managed properly in accordance with the
relevant legislations.

Furthermore, the Group strives to minimise the use of timber
for temporary construction works. Alternative environmentally
friendly materials, such as metal scaffolding and metal
formwork shall be used to replace timber. The Group reuses
timber as much as possible and try to avoid treating the timber
with chemicals which make it difficult to be reused or recycled.

The Group provides recycling bins for collection of aluminum
cans, papers and plastic bottles on construction sites. The
recyclable materials are collected by recycling company on a
regular basis.
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ENVIRONMENTAL ASPECTS
RIRGE

In addition, the Group has implemented the “Environmental
Office Practices”, which provides guidelines on reducing
waste in office operation. The Group strives to reduce the
paper waste by encouraging employees to use both sides of
paper and suitable font size and shrinkage mode. Besides,
communication by electronic means is promoted to minimise
the use of paper and paper waste. Employees are also
encouraged to use reusable items, such as reusable cups
and cutleries to reduce the amount of waste. The decrease
in the amount of non-hazardous waste generated in 2021
was mainly attributable to the different stage and progress
of construction projects including site formation and related
infrastructural works during the year. During the reporting
period, the non-hazardous waste generated by the Group was

as follows:

Type of waste Unit
ELyE bl B i
Non-hazardous waste generated tonnes
FRELXZ BEREEY) L

Non-hazardous waste generated intensity tonnes/HK$’000

FTEEZBEERVEE LY =

During the reporting period, there was no significant
hazardous waste generated by the Group. The Group will
closely monitor its operation to the possible generation of
hazardous waste in the future.

s FEEB B IRERPMAEER)
HARER D HAEEEREEYHIES
AEERINEEARBE T EEERM
R K ER A G B T e K/ R A NVE T LU
DHGRRE IS BRERABEFTFRE
S UWE—D RV BRRBRRRE 550
NBE TR EEEANY S fIt
AEEERANMTFRER UKL EY
BT —FRELEZEZERYMLD
DEEHAREEMEFERAFERE
RIFENTE IEERERNER TR
RERFRR - NREHE ~EBEEZ
EEERYNT

2021 2020
—E—F TECEE
39,596.67 173,448.39
0.17 0.73

REBESHE ~EEREELEENERE
SEEY - SEBRNARKRBHEEEE
EERERYNEBETBYGRE-
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Noise

Noise is generated from the Group’s construction activities,
such as excavation of hard materials, operation of plants
and machinery, falsework dismantle and formwork removing.
In managing the impacts of construction noise on the
surrounding environment, the Group strictly adheres to the
relevant laws and regulations, including the Noise Control
Ordinance (Cap.400). The Group strives to mitigate the noise
nuisance by controlling the noise source and adopting noise
abatement practices.

The Group undertakes various construction planning to
eliminate noise source. Except for those machinery operations
and construction works stated in the Construction Noise
Permit issued by the Environmental Protection Department,
other operations are not allowed to be carried out from
7 p.m. to 7 a.m. or at any time on Sunday or public holidays.
The Group also selects the quieter plants to be used on site
instead of noisy plant when feasible.

In order to minimise the noise pollution on construction sites,
the Group has adopted noise abatement practices. The Group
uses non-percussive equipment such as sawing and coring
machines for demoalition and concrete breaking work. Mufflers
or silencers, and dampening layer with steel collars are fitted
to hand held pneumatic breakers. Where percussive breakers
are used, the breaker tip is enclosed with sound insulating
material to reduce the noise.

L= w
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ENVIRONMENTAL ASPECTS
RIRGE

Wastewater

Wastewater such as toilet sewage generated from site depot
is discharged into a foul sewer if connection to foul sewer can
be made. Otherwise, it is temporary collected in the sewage
tank. The Group has engaged licensed sewage contractor for
sewage disposal. Direct discharge of wastewater produced
during construction into rainwater gutter is prohibited.
Wastewater generated from the sites is properly treated by
appropriate means before disposal such as sedimentation
tank or waste treatment plant whenever necessary.

During the reporting period, the Group was not aware of any
non-compliance with relevant laws and regulations that would
have a significant impact on the Group relating to air and
greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.

USE OF RESOURCES

The Group places great emphasis on ensuring efficient use of
energy and resources. The Group aims to promote resources
saving by adopting green office practices and motivating our
employees to participate in resources conservation activities.
The Group’s “Environmental Office Practices” provides
guidelines on saving energy and water in the office operation.
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Energy

The energy consumption of the Group comes from electricity
and fuel consumptions. In view of the scarcity of energy, the
Group has advocated various energy conservation strategies.
Electrical appliance should be set as energy-saving mode
where possible. Computers are set as standby mode when
they are not in use for a long period of time. Besides, room
temperature should be maintained at an energy-efficient level.
Lightings and power supply should be switched off when they
are not in use. The decrease in energy consumption in 2021
was mainly attributable to the effective implementation of
energy saving policy during the year.

During the reporting period, the energy consumption was as

follows:

Type of energy Unit

AEREER! Bl
Purchased electricity MWh

BEASE JKELBF
Petrol MWh

Ul JKELBF
Diesel MWh

Sl JKFLBF

Total energy consumption MWh
RERFEREE IR FLBRF

Energy consumption intensity MWh/HK$'000
SERFERBE KRB, FHE T

AEIR

FEBRAERFEARE B RIRELHFE

REERAEER ) A EBBEREZBEER
B BRNAUTHER TERSEHER
N-RRBFAZEMGEASTHEN -
tE5h > =R ERE AR T BA R
R RAMEBER — T~ —FHIRFE
BRLTYEZ2HRNERNERE K
RPTEL -

RESHIRE > SERFERBE RO ¢

2021 2020
T % —EFF
476.06 504.14
960.52 1,065.01
10,951.12 11,157.99
12,387.70 12,727.14
0.05 0.05
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ENVIRONMENTAL ASPECTS
RIRGE

Water

Water is another important resource used by the Group.
Employees are reminded to turn off the tap when not in use.
In case of leaking faucet or pipe, employees should report to
the relevant authority to avoid wastage of water. The decrease
in water consumption in 2021 was mainly attributable to the
effective implementation of water saving policy during the year.

During the reporting period, the water consumption was as

follows:

Water Unit

KEIR B

Water consumption m?3

FEKE K

Water consumption intensity m?3/HK$’000
FKEE MHKRSFHET

THE ENVIRONMENT AND NATURAL RESOURCES

As stipulated in EMP, the Group considers in its construction
planning all the statutory and contractual environmental
protection and pollution control requirements that are
applicable to the proposed construction works, which
are likely to pose potential harm to the environment or
environmental nuisance to the members of general public.
Before the intended commencement of individual construction
operation, the environmental officers and site agents identify
the potential adverse impacts on the environment and develop
pollution and mitigation measures, in order to reduce the
environmental impacts to the minimal. The Group establishes
and maintains a routine site inspection programme as part
of its active monitoring programme to identify and rectify
environmental problems and assess the adequacy of existing
pollution control and waste management measures with a
view to achieve progressive improvements.

AS.

KER

KERDBDAEBFEANT —BHEEZE R
FEBGRERERSE NAKERHEKER-
fH/KBEFRS BB RK > BB RBRE BRI
FIEER KB RRE - — T " —FKER
AR EZHNERNERE L
FAKERBEFTER °

REIEHE - KERERB RO

2021 2020
—E—F TECEE
18,828.00 19,542.00

0.08 0.08
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In addition, the Group adopts various promotion activities to
enhance the environmental awareness of its employees. The
Group establishes safety and environmental notice boards for
displaying environmental information, provides and displays
adequate and appropriate environmental protection and
waste management signs and posters, delivers environmental
talks and distributes environmental protection and waste
management publications and information sheets to generally
promote environmental protection and waste management
to the workforce. The Group also launches environmental
campaigns such as model worker to encourage frontline staff
to participate in environmental protection activities.

With the integration of policies and measures to reduce air
pollutants and GHG emissions, waste generation, noise
nuisance and resources consumption, the Group strives
to enhance environmental sustainability and minimise the
impacts on the environment.

b5 > AR E B IR S B EE B LUE R E
BENRFAREH - AEERILZERIRRF
AERMATRREN  RELRETER
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SOCIAL ASPECTS
HESLE

EMPLOYMENT AND LABOUR PRACTICES

B1.

20

EMPLOYMENT

The Group believes people are the most valuable assets to the
continuing development and success of the Group. As such,
the Group strives to attract and retain talents and maintain
a safe and equal working environment for its employees.
Through the staff handbook, the Group has stated the terms
of compensation and dismissal, recruitment and promotion,
working hours, rest periods and other benefits and welfare.

The Group strives to construct a diverse and inclusive
workplace where all its employees are treated with dignity and
respect. The Group provides equal opportunity in all aspects
of employment and maintaining a workplace that is free from
discrimination or harassment against any individual on the
basis of seniority, nationality, gender, age, marital status,
disability, race, color, religion or sexual preference.

Remuneration and promotion opportunities are crucial to
retain and motivate employees in achieving key objectives
of the Group. The Group provides remuneration for its
employees in accordance with the Employment Ordinance
(Cap. 57), the Minimum Wage Ordinance (Cap. 608) and the
Labour Law of the PRC. For promotion of employees, the
Group conducts performance appraisal annually to evaluate
overall performance of employees. The data collected is used
to serve as reference in considering promotion. In addition,
the Group provides mandatory provident fund in accordance
with the Mandatory Provident Fund Ordinance (Cap. 485) to
its Hong Kong employees and required social insurance to its
PRC employees.

BERETIER

Bi. &%

FEBFRE BEIAAERFELERKE
MRz REBEE -HIt AEEE N
RSIREBEAT TAHHEREEEELER
TENTHRRE - ETFMBEIECERE
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During the reporting period, the Group was not aware of

any non-compliance with the relevant laws and regulations

that would have significant impact on the Group relating to

compensation and dismissal, recruitment and promotion,

working hours, rest periods, equal opportunity, diversity, anti-

discrimination and other benefits and welfare.

As at 31 March 2021, the employee compositions by gender,

age group, geographical region, employment category and

employment mode were as follows:

Employee compositions

BE4mM
By gender

— Male
- Female
By age group
— Age 30 or below
—Age 31-40
—Age 41-50
— Age 51 or above
By geographical region
— Hong Kong
-PRC
By employment category

— Senior management
— Middle management
— General staff

By employment mode

— Full-time staff
— Part-time staff

QeI E b
-BM
-t

HERHERIE 2
- 30 ITAT
- 31-403%

- 41-50%%
- 51U £

i E 2 5
_%%

- E

HEEERNE S
- EREIERE
- PREIEE
-—RET

HEEERXE S
-2BET
-ERBET

RBREHE ZEEHAINTEERE
STERFE MR R R B RE s TER
BB TERE S0 RERUK
HMGBREMZEEERKERMY
FERELEEARZEZBER

RIBZ—F=ZRA=+—H ®4EH - F
gER  tIEEE  EEE RESEI
BlnzEEMEMBERIT !

2021 2020
TR ZTTEZF
2% 75%
28% 25%
13% 11%
22% 23%
18% 21%
47% 45%
97% 96%
3% 4%
12% 13%
10% 10%
78% 77%
100% 100%
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B. SOCIAL ASPECTS
B. #EAM@

RS LR FiRER KitEE
BoNEERRLERNT

During the reporting period, the employee turnover rate
by gender, age group and geographical region during the
reporting period was as follows:

Employment turnover rate 2021 2020
B RRE B CTIEF
By gender RS9

- Male -5 42% 38%

- Female -4 34% 31%
By age group BERER S 2

— Aged 30 or below - 30BR AT 13% 29%

—Aged 31-40 - 31E405% 22% 34%

— Aged 41-50 - 41FE508% 18% 30%

— Aged 51 or above - 51 £ 47% 43%
By geographical region &2 5o

- The PRC - 40% -

- Hong Kong -58 40% 38%
Overall g 40% 37%

B2. HEALTH AND SAFETY B2. BEEHRZE

rEERREEREEZRRAZEN
FEMN FTEEBZRBRET(HELZENE
FRIEAI) (58509F) LUK (B 2w P8
R) > NKBD TRE S e iR+ TA(F
REzeM -AEHCHIE EEREZE
BRBHIRZ2EERR)  ETHE
AEENAE - ZEERARZEEK U
FEREELZZ-

The Group places the highest priority on securing health and
safety of all its employees. Adhering to the Occupational
Safety and Health Ordinance (Cap. 509) and the Law of
the PRC on the Prevention and Control of Occupational
Disease, the Group strives to minimise workplace accidents
and continuously improves workplace safety. The Group
has established the “Health and Safety Policy Statement”
and the “Safety Management Policy”, covering the Group’s
commitment, safety objectives and safety measures in
ensuring occupational safety.
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Safety education is crucial to ensure that employees are fully
understand the safety risks and well-equipped to handle the
job duties in a safe manner. All workers on sites are required to
attend an induction training on the safety policies of the Group.
Depending on work nature, the safety officers are responsible
to provide safety briefing regularly to illustrate major safety
issues to the workers. Besides, safety reminders and warnings
are posted at prominent areas at the sites to enhance the
safety awareness of workers.

In addition, safety monitoring is important to identify the
potential safety risks. The safety officers, site agents and
the Group’s clients carry out weekly on-site inspection to
identify the existing and potential safety issues. In case any
safety issue is noticed, the site agent will implement safety
precautions and rectification measures to minimise the risk.

During the reporting period, the Group recorded 1 case (2020:
2 cases) and zero case (2020: zero case) of work-related injury
for the Civil Engineering Services Business and the Media and
Advertising Business respectively. The Group did not have any
work-related fatality during the year. Besides, the Group was
not aware of any non-compliance with the relevant laws and
regulations that would have significant impact on the Group in
providing a safe and healthy working environment during the
reporting period.
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SOCIAL ASPECTS
HESLE

DEVELOPMENT AND TRAINING

The Group considers the skills and knowledge of its
employees as the key elements of the Group’s continued
business growth and success. By encouraging employees
to participate in training programmes, the Group strives
to enhance employees’ work performance, personal
development and promotion opportunities.

According to the Group’s staff handbook, the Group provides
internal trainings for employees, including induction training,
on-the-job training and professional training. The induction
training covers the corporate culture, corporate facilities and
regulations such as security and confidentiality. The on-the-job
training includes the business knowledge and skills required
for specific positions, with the aim to enhance employees’
work performance. The Group also encourages employees
to attend professional training and obtain relevant certification
and license.

For Civil Engineering Services Business, the Group
encourages employees to participate in training programmes
organised by professional institutes, including Construction
Industry Council, Occupational Safety and Health Council,
Hong Kong Institute of Construction, Vocational Training
Council, etc.

B3. #EKREI
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During the reporting period, the percentage of employees REREHAE BER R EREEN D EN

trained by gender and employment category was as follows: EIlEEF2LEWT ¢
By gender 1% R
— Male - B4 30% 19%
— Female - 2% 25% 20%
By employment category ¥EEERNE 5
— Senior management - EREIERE 51% 30%
- Middle management -PEEEE 49% 57%
— General staff -—RET 23% 13%
Overall B 29% 19%

During the reporting period, the detailed breakdown of
employees trained (in percentage) and the average training
hours completed per employee by gender and employment
category was as follows:

PRSI B R BB RA D R
RS (B2 ) k& B ETIIEIR

QI

By gender gk lIE | bay
— Male -BM4 0.3 0.4 7% 75%
— Female -7 0.9 1.6 23% 25%
By employment category KEEEE 5
— Senior management -BREEE 2.3 2.0 21% 20%
— Middle management -HEBIEE 1.2 2.1 17% 30%
— General staff -—RET 0.1 0.3 62% 50%
Overall 2 0.5 0.7
"‘_ _ !
-

-
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HESLE

LABOUR STANDARDS

With the implementation of “Labour Standards Policy”, the
Group is committed to prohibiting the use of forces and child
labour in any part of its business. The Group strictly adheres
to the relevant laws and regulations, including the Employment
Ordinance (Cap. 57) and the Labour Law of the PRC. As
stipulated in the staff handbook, newly recruited employees
are required to present their identity documents to Human
Resources Department for age verification as prevention of
engaging child labour. Besides, all work should be voluntarily
performed and should not involve forced labour. Employees
are free to leave employment upon giving reasonable notice.

During the reporting period, the Group was not aware of any
non-compliance with relevant laws and regulations related to
recruitment of child labour or forced labour practices.

B4. & T #8|
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OPERATING PRACTICES

BS.

B6.

SUPPLY CHAIN MANAGEMENT

The Group strives to maintain long-term and stable
relationships with suppliers and sub-contractors who
meet our standards of technical competence, innovation,
product quality, reliability and delivery performance, financial
soundness, ethics and social responsibility.

The Group has implemented a “Supply Chain Policy” and
ensures that its suppliers and sub-contractors meet the
Group’s requirement regarding quality, environmental, safety,
labour and confidentiality standards.

PRODUCT RESPONSIBILITY

Service quality is always of the utmost concern in the Group’s
operation. The Group continues to provide high-quality and
safe services to its clients in order to meet their expectations
and enhance their satisfaction. The Group has implemented
the “Quality Management Policy”, which covers the Group’s
commitment to enhance the service quality by providing
trainings for employees, monitoring the progress and building
action plan.

For the Civil Engineering Services Business, the Group’s
subsidiaries are certified for 1ISO9001:2008 Quality
Management System Standards. To pursue quality
construction work, the Group has adopted various quality
control procedures, including regular monitoring, inspection
and testing at different stage of construction, recording
data and controlling non-conforming works. The Group
implements project quality plan for each project, covering
the specifications, timing of delivery, quality of construction
materials and manpower required. The project manager is
responsible to ensure the progress is in line with the project
quality plan. Besides, the site agent or foreman conducts
inspection to ensure the quality of the completed work
conforms to the requirements specified in the contract.

PEHESHRERBRAR R 1 ERERRS2020/2021
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The Group is aware of the importance in handling customer
information. The Group takes high precaution in ensuring
their confidentiality to avoid misuse or leakage of personal
data. As stipulated in the Group’s Code of Conduct and staff
handbook, employees are required to abide by the guidance
on prohibiting any unauthorised disclosure of confidential
information.

In addition, the Group does not make false claims regarding
the service provided. Besides, we respect intellectual rights
and purchase products and services from authorised suppliers
and copyright holders.

The Group is in strict compliance with the relevant laws and
regulations, including the Personal Data (Privacy) Ordinance
(Cap. 486), the Copyright Ordinance (Cap. 528) and the
Copyright Law of the PRC. During the reporting period, the
Group did not receive any complaint related to the services
provided. The Group was not aware of any non-compliance
with relevant laws and regulations relating to health and safety,
advertising, labelling and privacy matters during the reporting
period.

ANTI-CORRUPTION

The Group is committed to upholding the high standards of
business ethics and integrity. Abiding to the Prevention of
Bribery Ordinance (Cap. 201) and the Criminal Law of the
PRC, the Group has incorporated its requirement towards
anti-corruption into the Code of Conduct. All employees
should decline an offer of advantage if acceptance of it
could affect their objectivity in conducting the Group’s
business. Employee who violates the Code of Conduct after
investigation will be subject to disciplinary actions, including
termination of employment. The Group will also report the
case to relevant legal authorities.

B7.
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The Group’s “Whistle-blowing Policy” encourages and
enables employees to report on observed and suspected
non-compliance and questionable practice by mail, email
or phone. The Group treats all disclosures in a confidential
and sensitive manner to reasonably protect whistle blowers
against intimidation and reprisal.

During the reporting period, no legal case regarding corrupt
practices was brought against the Group. The Group was
not aware of any non-compliance with the relevant laws and
regulations that would have significant impact on the Group
relating to bribery, extortion, fraud and money laundering
during the reporting period.
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COMMUNITY H&E

B8. COMMUNITY INVESTMENT B8. tERE

As a socially responsible enterprise, the Group is constantly
aware of the community needs and strives to bring a positive
impact on community development. The Group encourages
and supports community development initiatives to enhance
social benefits such as environment, health and education.
Besides, the Group encourages its employees to dedicate
their time and skills to supporting local communities.
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=
The Group supports community development by cash AEBRFBREBESZFHEERE TR
donation. The table below summarises the cash donated by B AEBERRSHBANBARESHE
the Group to different charities during the reporting period: BIERZIRESIRGG :

30

— Buddhist To Chi Fat She Yeung Yat Lam - BRHEHHBERLR
Memorial School =% 680,000
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX
RiF-HERERBERSI

Subject areas, aspects, general disclosures and Key

Performance Indicators (KPIs) Section Pages
TEHE EE - —RIKERARBERIER =111 BR
A. Environmental
A IRIR
A1: Emissions
Al BEB)
General Disclosure “Emissions” 10
— AR R TBERA.
KPI'A1.1 The types of emissions and respective “Emissions — Air Pollutant Emissions” 11
emissions data
FARANIEE HIE R AR E SR TBER) — B RS 2 H .
Al.1
KPI A1.2 Greenhouse gas emissions in total and, where “Emissions — Greenhouse Gas 12
appropriate, intensity Emission”
FARGENIER BRERBEIRER WER BE MBER) —R=EREHITU
Al.2
KPI'A1.3 Total hazardous waste produced and, where Not applicable to the Group’s business. N/A
appropriate, intensity
FRENIER FMELESEEVEER WER) BE ANERARAEEZER iEA
A1.3
KPIA1.4 Total non-hazardous waste produced and, “Emissions — Hazardous and Non- 14
where appropriate, intensity hazardous Wastes”
FRENIER MELERSEEVEER WER) BE MBE— B SR EEEEY)
Al.4
KPIA1.5 Description of measures to mitigate emissions ~ “Emissions — Air Pollutant Emissions” 10
and results achieved
FRGENIEE MR EEIRENEHERFEMRR TBER) — B RS 2 H .
A1.5
“Emissions — Greenhouse Gas 12
Emission”
MBER —REREHTU
KPI A1.6 Description of how hazardous and non- “Emissions — Hazardous and Non- 18
hazardous wastes are handled, reduction hazardous Wastes”
initiatives and results achieved
FRENIESR WIREBEESREZTEEYNSEZ-REE HIRY-—ESkESEEEY
A1.6 FENEHRFTIEHRR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX
RiF- g REQRBSE RS

Subject areas, aspects, general disclosures and Key

Performance Indicators (KPls) Section Pages

FTEHE EE - —RIKERBRBERIER =111 BR

A2: Use of Resources

A2 . BIRF A

General Disclosure “Use of Resources” 16

— I 2 M&RF) A

KPI A2.1 Direct and/or indirect energy consumption by “Use of Resources — Energy” 17
type in total and intensity

FRENIEE RENESNEER REBEERREER BRMNA-ER

A2.1 RE

KPI A2.2 Water consumption in total and intensity “Use of Resources — Water” 18

FREMIEE BEKENREE M&RM A — 7Ky

A2.2

KPI A2.3 Description of energy use efficiency initiatives “Use of Resources — Energy” 17
and results achieved

RGNS I RE AN A T8 RFTEMR MERH A —8ETR

A2.3

KPI A2.4 Description of whether there is any issue in “Use of Resources — Water” 18
sourcing water that is fit for purpose, water
efficiency initiatives and results achieved

FARGENIEE WIKREGEAMR EAIBEARERE UkiE  TERAMA—K

A2.4 A K 5T 8 R PSR R

KPI A2.5 Total packaging material used for finished Not applicable to the Group’s business. N/A
products and, if applicable, with reference to per
unit produced

FRGENIEE HNmPIAEEMENRER WER) 84 FTERARAEERES RER

A2.5

EBALE
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FTEHE BE - —RIRERARERISE 0]

BX

General Disclosure “The Environment and Natural 18
Resources”

— AR R NRERKAEIR]

KPI A3.1 Description of the significant impacts of “The Environment and Natural 18
activities on the environment and natural Resources”
resources and the actions taken to manage
them

FRBENIER HAERIBHRERRARERNEATE RERKXKAEIR]

A3.1 RERBNEEREREENTH

B. Social

B.#g

Employment and Labour Practices

BlERSE TER

General Disclosure “Employment”
—RRIER e &
KPI B1.1 Total workforce by gender, employment type, “Employment”

age group and geographical region
FARAENUER M- BESE FHRANRMESDNE [ER
B1.1 B

KPIB1.2 Employee turnover rate by gender, age group “Employment”
and geographical region

FREAMIEE FMUh - FREN R eS sHNEE MK MEf&

B1.2 =

-

]
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX
RiF- g REQRBSE RS

Subject areas, aspects, general disclosures and Key
Performance Indicators (KPls) Section Pages

FEHB EBE - —RINBERARERIER & BX

B2: Health and safety
B2 REREZSE

General Disclosure “Health and Safety” 22

— AR B MR L e

KPI B2.1 Number and rate of work-related fatalities No work-related fatality was noted. N/A

FARANIEE FEIERIMAMIETHABKRIEE TSI TFAERASE T Hil - iE A

B2.1

KPI B2.2 Lost days due to work injury The Group current does not report on N/A
this indicator.

FREANIEE EAISEELAITEEH AEBEBRITERILERETRS . TEH

B2.2

KPI B2.3 Description of occupational health and safety “Health and Safety” 22

measures adopted, how they are implemented

and monitored
FRAMIER WOPMRANBERREZ 2N URE TEREZS)
B2.3 AT REEER 5%

B3: Development and Training

B3 : &K IEH

General Disclosure “Development and Training” 24
— AR B k2 =ysa=E
KPI B3.1 The percentage of employee trained by gender  “Development and Training” 25

and employee category
FRGENIER REREEHENESHNZIEEE DL M2 & 3Bl
B3.1

KPI B3.2 The average training hours completed per “Development and Training” 25
employee by gender and employee category

FRAMIER RUMNKREESERE D SREETHRZII  TEREKIEII

B3.2 B 19 84
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FEHB BE —RINERBRERIER

General Disclosure

— AR ER

KPI B4.1

RSB 1R
B4.1

KPI B4.2

B REMIE R
B4.2

“Labour Standards” 26
Mg TAER)
Description of measures to review employment  “Labour Standards” 26

practices to avoid child and forced labour

HIRSEREARER LB RE T KRG 55 T2R)

BT

Description of steps taken to eliminate such The Group current does not report on N/A
practices when discovered

HAESFRERBRFFHFERBERAER SEBEMIERILERETRS TEA

Y 5%

this indicator.

Operating Practices

EEEM

General Disclosure

— AR ER

KPI B5.1

B SR 1R
B5.1

KPI B5.2

FRSRAEIE R
B5.2

“Supply Chain Management” 27
MHFEREIE)
Number of suppliers by geographical region The Group current does not report on N/A

@& DR A

this indicator.
AEBHB L EILIERETRS . FEH

Description of practices relating to engaging “Supply Chain Management” 27
suppliers, number of suppliers where the

practices are being implemented, how they are

implemented and monitored
M BRI A EEENIES - MITARREN  THEREEE
NHEREE - UK B RIEFIN TR EEE

73 7%

w
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX
RiF- g REQRBSE RS

Subject areas, aspects, general disclosures and Key

Performance Indicators (KPls) Section Pages

FTEHR EEH —RRBERARESUEE =10 BR

B6: Product Responsibility

B6: Em&fE

General Disclosure “Product Responsibility” 27

— AR B EREE

KPI B6.1 Percentage of total products sold or shipped Not applicable to the Group’s business. N/A
subject to recalls for safety and health reasons

FRENIER EENCEXEnRUPRELZ2EREEH FTEAREAERERS ~EA

B6.1 mZABKWNE 2t

KPI B6.2 Number of products and service related No complaint related to the service N/A
complaints received and how they are dealt with  provided was received.

FREXNIER BERNEREBRBNEFBEURERS BEREFESRETIRERSE Z&HFK- B

B6.2 =

KPI B6.3 Description and practices relating to observing ~ “Product Responsibility” 28
and protecting intellectual property rights

RASRGERNIEAE  H it B i 58 R IR P& AN 8k 22 1 A RET BV M A1) EmEE

B6.3

KPI B6.4 Description of quality assurance process and “Product Responsibility” 27
recall procedures

FRGENIEE HinESERTEERERLDKER MEmEE]

B6.4

KPI B6.5 Description of consumer data protection and “Product Responsibility” 28
privacy policies, how they are implemented and
monitored

FRGNIEE RMUHBEERMRERIARBES  UKRERE TEaEE

B6.5 HITREERE
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FEHBEM

~ — R IR BB e PR R AR B AR

BX

General Disclosure “Anti-corruption” 28
—RRIREE R&I5]
KPI B7.1 Number of concluded legal cases regarding No legal case regarding corrupt N/A
corrupt practices brought against the issuer or  practices was brought against the
its employees during the reporting period and Group.
the outcomes of the case
FARENIER NBRSHNHZETARHEHESRETLEES HEIAEENESTRRELES ~EA
B7.1 &SRR GRBE KRR ZiEREG
KPI B7.2 Description of preventive measures and whistle-  “Anti-corruption” 29
blowing procedures, how they are implemented
and monitored
RRANIER HAPEEmRERER  URERNTR [RESE)
B7.2 BRFE
Community
#HE

General Disclosure

—ARINEE

KPI B8.1

R SR A IR
B8.1

KPI B8.2

FREMIE R
B8.2

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,
culture, sport)

EIEHEE WHE BREEE -H1E
DIQYIE RS &N §=))

Resources contributed (e.g. money or time) to

the focus area
EEIHEMBEER W EoER)

“Community Investment”

MTERE]

“Community Investment”

MteRE)

“Community Investment”

MeERs)
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