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CHARACTERISTICS OF GEM
GEM 245t

GEM has been positioned as a market designed to
accommodate small and mid-sized companies to which a
higher investment risk may be attached than other companies
listed on the Stock Exchange. Prospective investors should be
aware of the potential risks of investing in such companies
and should make the decision to invest only after due and
careful consideration.

Given that the companies listed on GEM are generally small
and mid-sized companies, there is a risk that securities traded
on GEM may be more susceptible to high market volatility than
securities traded on the Main Board and no assurance is given
that there will be a liquid market in the securities traded on
GEM.

Hong Kong Exchanges and Clearing Limited and the Stock Exchange
take no responsibility for the contents of this report, make no
representation as to its accuracy or completeness and expressly
disclaim any liability whatsoever for any loss howsoever arising from
or in reliance upon the whole or any part of the contents of this report.

This report, for which the Directors collectively and individually accept
full responsibility, includes particulars given in compliance with the
GEM Listing Rules for the purpose of giving information with regard to
the Company. The Directors, having made all reasonable enquiries,
confirm that to the best of their knowledge and belief, the information
contained in this report is accurate and complete in all material
respects and not misleading or deceptive and there are no other
matters the omission of which would make any statement herein or
this report misleading.

Unless otherwise stated, all monetary figures are expressed in SGD.
Certain amounts and percentage figures included in this report have
been subject to rounding adjustments. Accordingly, figures shown as
totals in certain tables may not be an arithmetic aggregation of the
figures preceding them. Expressions used throughout this report have
their meanings set out in the section headed “Definitions and Glossary
of Technical Terms”.

This report will remain on the website of GEM at www.hkgem.com on
the “Latest Listed Company Information” page for at least 7 days
from the date of publication and on the website of the Company at
www.sunlightpaper.com.sg.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

R HERERRS

GOVERNANCE STRUCTURE

Board Statement

We recognise our corporate social responsibility (“CSR”) to society.
Consequently, our Board oversees environment, social and
governance (“ESG”) issues.

ESG issues are identified and evaluated for material risks posed to
the Group. Once identified, the Board neutralizes the risks from these
material ESG-related issues.

We integrate social and environmental aspects into our daily
operations where practicable whilst balancing the cost of such
integration against tangible returns.

Management Approach and Strategy

We established a team led by an executive Director to determine ESG
issues. The team compiles ESG issues which are (a) identified
internally from our operations, and (b) collated externally from our
stakeholders. The team evaluates the identified ESG issues.

Our Board sets parameters for the team to prioritise the ESG issues
in terms of risk to the Group’s business. Data from these material
ESG risks is gathered and KPIs are created to set practicable targets.
The team manages these material ESG risks by regularly monitoring
the KPIs against the targets.

The team also sets environmental goals and social goals for the
sustainability of the Group’s business.

Progress Review
The team updates our Board regularly with the status of achieving the
KPI targets, the environmental goals and the social goals.

Meanwhile, our Board continues to monitor the risks posed to the
Group from these material ESG issues. As business continues to
evolve, our Board is on the constant look out for new ESG issues.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERRSE

REPORTING PRINCIPLES FEE =R /= Al
We applied the following principles in the preparation of this report: B REANREHEERRET
Materiality EEM

We engage with our stakeholders to identify and assess ESG issues #HFIET BFMHEASIE RENENBEHRZL
that matter most from their perspectives. We access the materiality of & E & OHIRE - & REAZE - BHFIE
these ESG issues based on the corresponding risks posed on the  #¥f7N & [B % 75 0 435 48 MR AR B0 4B FE B B 2 5T 1
sustainability on the Group’s business. RE e REARENEZM -

Quantitative =1k

Where applicable, we provided information on the standards, FEEBMIERT @ RIFRE T HBEZE - 53k -
methodologies, assumptions and/or calculation tools used, and BE & HFAET A - UWERAFEANEKREEN
source of conversion factors used, for the reporting of emissions/  FRHIE K > BN IE R AR E K300 B HHENR
energy consumption disclosed in the respective sections in this 8 88 RFERWE -

report.

Balance ]
We avoided intentional selections, omissions, or presentation formats — FHfidi e T Al e @ EHAR K HHMEL TR ENE
that might inappropriately influence a decision or judgment to provide  Ei®#2 « ERKNZME - IR AREB AL

an unbiased picture of our performance. RIF o

Consistency —HUE

We applied consistent methodologies to allow for meaningful  FMER —Z® % SRE -t MEREE
comparisons of ESG data over time. BEAEEERMLE

REPORTING BOUNDARY P& $R &6

This report is prepared in accordance with the “Environmental, Social 23Rk 25 J3 1B 48 GEM iR A8 — +Frdl 2 (38
and Governance Reporting Guide” (the “ESG Guide”) contained in 3% - & R EAREIES) MFE o
Appendix 20 of the GEM Listing Rules.

This report mainly covers the social and environment aspects of the — AIRE T EREIRIE @ RERIESINHEER
ESG Guide. The governance aspect of the ESG Guide is addressed  IRIZEME - RiE - & LEAESINEABE P
in the Corporate Governance Report of our Annual Report. BFERPCEEAREFMEL -

This report covers our supply of tissue products to corporate  AN%R 45 5% 2 Sunlight Paper 12 & B8 F £ 31 I 3%
customers in Singapore for the Relevant Year carried out by Sunlight MM EFEHESFRER - AEBNE &R
Paper. Additional information of our Group is found in our Annual  FHRFHEMAIFLR -

Report.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

R HERERRS

OUR STRATEGY

Sustainability of ESG aspects is important to long-term value creation
for our stakeholders. We identify environmental and social
responsibilities as our core commitments. We play our part to
contribute to the communities where our employees and customers
work and live.

Our strategy to fulfil our environmental and social responsibilities is
through achievements of environmental and social goals in our daily
operations.

Goals

We integrate environmental and social considerations into our

business objectives to achieve:

Environmental goals:
° Add environmentally friendly elements in our daily operations;

° Use energy and resources efficiently;

° Reduce greenhouse gas emissions; and

° Continuously improve waste management

Social goals:

° Respect employees’ rights and promote an equal opportunity

workplace;

° Commit to occupational safety and health, and endeavour to
provide a safe and healthy workplace;

o Commit to ethical business practices, and build integrity within
the workplace; and

° Support community participation
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BiR - HERERERS

OUR STRATEGY (Continued)

Approach

We execute our environmental and social strategy to achieve its
related goals through a series of actions and commitments:

° Embed environmental and social goals into business processes
including decision making process;

° Formulate and document environmental and social policies for
management and staff members to follow;

° Comply with environmental and social laws and regulations;
° Report our performance on a balanced picture;
° Disclose KPIs as measurement of actual results;

° Ensure appropriate and effective ESG risk management and
internal control systems are in place; and

° Practise corporate citizenship

We established a team to develop environmental and social policies.
The team monitors, manages, recommends and reports on ESG
matters. This is to ensure that potentially harmful occupational health
and safety, environmental and social effects are properly assessed,
addressed and monitored.

ENGAGING OUR STAKEHOLDERS

We maintain an open and honest relationship with our stakeholders.
Continuous communication enables us to consider how our business
decisions impact our stakeholders. The table below presents our
communication methods with our stakeholders.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERRSE

ENGAGING OUR STAKEHOLDERS (Continued) BHESHE®

Stakeholder Groups Specific Stakeholders Methods of Communication
B4 & HE B BERHE BEASA
Investors e Shareholders Corporate website
Routine reports
Annual general meeting
Announcements and disclosures
REHE o KX =l
PlITHRE
REBFRE
INCYYE
Employees e Senior Management Training and conferences

o Staff
e Potential recruits

Face-to-face meetings
Periodic interviews
CSR and volunteering activities

== o FREEE HAl R ke
e BT [EE
o EiES T HmE A
TEAEEERETED
Customers e Facility management and cleaning Customer assessment
contractors Product presentation
e Sourcing agencies Designated customer hotline
¢ Private organisations
B o RIEEIERIFRANE S
o IREEMIE Em¥EX
o TAMRE BRHG
Suppliers e Tissue suppliers Supplier assessment
e Materials suppliers Quality and delivery review
e Transportation providers Factory visits
HrEm o HAMMIER R AT AL
o MEHtIER EERINES
o EHIEMHME E
Government e Government agencies Written correspondence
e Regulators Ad-hoc meetings
IEgE) o INTHEES EHEK
o EEHE Fhlg®
Community e National and local community Industrial events
organisations Seminar
CSR activities
Zanl o DRI NEMIMRAL TEES
et
TPEMHEREEED
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BiR - HERERERS

ENGAGING OUR STAKEHOLDERS (Continued)

We engaged our management and employees who are usually in
communication with our stakeholders to identify material ESG issues.
Through this approach, we identified areas for improvement in our
daily operations to achieve environmental and social goals.

During the Relevant Year, no material ESG issues arose from our
engagement with stakeholders.

PROTECTING THE ENVIRONMENT

We acknowledge our responsibility to protect the environment. As
such, we have integrated environmental considerations into our
business operations, including but not limited to improving our
environmental practices through minimising pollution, utilising energy
efficiently and reducing waste in our daily operations.

During the Relevant Year, construction of the extension to our existing
factory building was carried out. We provided electricity and water to
the contractors. This is reflected in our electricity and water
consumption.

Emission Control

Due to the nature of our operations and the existing measures
spearheaded by Singapore government agencies to protect the
environment, there are limited actions within our control that could
effectively and meaningfully improve the environment. We are of the
opinion that our actions have met our goals during the Relevant Year.

In Singapore, the National Environment Agency (“NEA”) is the leading
public organisation responsible for ensuring a clean and green
environment, including air pollution from emission with emphasis on
sulphur dioxide.

The main source of sulphur dioxide emission in Singapore is industries
such as refineries and power stations. Motor vehicles (both petrol and
diesel) contribute only 0.1% to total sulphur dioxide emission.
Nevertheless, NEA mandated the supply of cleaner petrol for motor
vehicles with sulphur content lower than 0.001% with effect from July
2017 and the sale of new petrol and diesel vehicles to meet EURO VI
emission standard with effect from September 2017 and January
2018 respectively.

In our delivery operations, we generate emission from our diesel
trucks when we deliver products to our customers. In view of the
abatement measures by NEA and the miniscule impact of motor
vehicle emission to the overall air pollution in Singapore, we do not
monitor emission from our delivery activities.

BFHESHE®
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

R HERERRS

PROTECTING THE ENVIRONMENT (Continued)

Instead, it is more practical to monitor fuel consumption against
quantity of products delivered and number of deliveries. With data
collected over a certain duration, we can determine meaningful targets.

In our office and factory, we generate GHG emission from use of
electricity. In Singapore, electricity is supplied by the government and
we have no control over the source of electricity generation.
Consequently, we do not monitor GHG emission as a KPI. Instead,
we monitor our electricity consumption by kWh.

Our executives travel overseas for business purposes on scheduled
flights by commercial airlines. These scheduled flights contribute to
air pollution via GHG emission. Our decision to travel or not to travel
does not alter such scheduled flights in anyway whatsoever.
Consequently, we do not monitor GHG emission from our air travel.

Waste Management
Hazardous waste
Our operations do not produce hazardous waste.

Non-hazardous waste
The non-hazardous waste we produced in the Relevant Year are:

° Packaging materials, principally carton boxes 379 tonnes (2020:
391 tonnes) — sold to recyclable waste collectors by our
customers.

° Tissue paper off-cuts from JRT production in the Previous Year
was 2 tonnes — sold to recyclable waste collectors, to be
recycled back to paper pulp. No production was carried out in
the Relevant Year due to the construction of the extension to
our existing factory building.

° General waste from daily activities — collected by a private
contractor fortnightly at a fixed fee. No KPI is available.

Packaging materials, principally carton boxes, represent our main
non-hazardous waste. Carton boxes are necessary to maintain
hygiene standards of our tissue products. It is not possible to reduce
packaging materials and consequently, we do not set reduction
targets.

We are of the opinion that our actions have met our goals during the
Relevant Year.

8  SUNLIGHT (1977) HOLDINGS LIMITED / Environmental, Social and Governance Report 2021

RERE ()

AR+ RIS AT A0 7 BB T o BB B R
HEE BB - BB — EE R AR B -
KA AT A ERMEE

ERMOBAERTIR  HMAREBENMES
RPN o I - EHABRMRME - R
PRI HIREARR - Fit > RAALBFRRER
BFMESBBREMER  MELTRESEL
EREMMAEE -

HFIHTTIRA B R B MR ALEEMZER RN
TEHMITHEE o FHMMHRORAERE - Bk
FRERITR  TamBFURERLIATALMI -
WA E ML o Ft - BP9 & BR3P
FRATIRIZHDR ERBEHEM -

FEYEE
HEBRY
R EETRELEEERY -

BEBERY
BN BRFEEENEEEREN S

. BEYE S 2 A HE379ME (2020 F ¢
391ME) — AEMMEFE TREEYM IR -

s L—FE AEERHLEMLEBRETEL
BVEEAGER 2HE — ETREYEIKE - &
REERASE - XK MR ABE R EZ
TRENBRFELEETLEE -

. HERBELN—REY — SWERLE
AR EE R E N o BLET A
BIEIT

BERYH  T2REME REMATIENEZER
Yo MEHRRBEMANGERERNFLERE
EMER o BABRYELZETARER - FI R
BRBRERERRE

BFRA RERFE  RARANITHDER
ERE



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BiR - HERERERS

PROTECTING THE ENVIRONMENT (Continued)
Green Office Measures

We adopt the 3R concept of “reduce, reuse and recycle”. Green
reminders are communicated to our employees to cultivate their
awareness of environmental protection in daily operations.

We have measures to enhance energy saving. In office, we encourage
the use of electronic devices in our daily operations; we set the air-
conditioning temperatures at an environment-friendly level; we switch
off all lighting and air-conditioning if not in use; and we install motion-
sensor lighting where applicable to avoid energy wastage.

Water consumption is for drinking and sanitation purposes and
consequently, we do not set efficiency targets. Water is supplied by

the government. Our water consumption is minimal.

We are of the opinion that our actions have met our goals during the
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Relevant Year. BiZ o
Resources Consumption: BIRER
KPI 2021 2020
BRERER 2021 £ 2020 4F
m? m3
3K SR
Water consumption BKE 1,396 1,272
Per employee BHESR 52 38
kWh’000 kWh’000
FTEFRE T & F FL
Electricity consumption AE= 62 50
litre litre
FH 7+
Diesel consumption FA%5m 30,583 42182
Per 1,000 delivery orders BT {AXEE 1,582 1,891
Per 1,000 units delivered BT EEMEX 66 76
We are not aware of any cases of non-compliance with laws and A TMBEMEREERTEERER -

regulations that have a significant impact on our operations in relation
to air and GHG emissions, discharges into water and onto the land,
or generation of hazardous and non-hazardous waste.

FKR LB REEREEREMELERAY
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

R HERERRS

PROTECTING THE ENVIRONMENT (Continued)

Climate Change

We supply tissue products to corporate customers in Singapore.

We carry out risk analysis to determine the positive and negative
impacts of climate change on our operations, and the likelihood that
such impacts would occur. We set parameters and provide resources
to identify significant climate-related issues and mitigate their impacts.

We identified the following significant climate-related issues which

may impact our operations.

Significant climate-related issues

EARGHERER

RiE

BRIR (&)

TR

BEH -

Impact to our operations

HRMBENTE

BPVE TR S R IR B R PUE S
ERAES
RESBWRAERABRIREXR
THELYE -

=
?/ =

HAPIEE T AT AIBE

BMEF IR SEETPHEGERER -

‘Y IE
P REEM A E A AR o A
RIEEEE

FERMBRENERRRE

Likelihood of impact
HENTREY

Our location — our factory is
5m above sea level.

PO E —RPI TRUERE 2K

Our product — tissue is
fundamentally made
from wood pulp.

BMWER — HMER E
R RARER ALK -

Our delivery — we deliver to
customers via our fleet of trucks.

BN — HFBEBRAIR
REBEHFRFPRNM -

Our supply — we purchase from
suppliers located overseas.

A — FAReRIn
BINOHIEEBEIREE -

During the Relevant Year, there were no significant climate-related
issues which have impacted our operations.

If sea level rises, our factory
could be submerged.

WREFE LT
B TR ATE B R ©

If temperature rises or falls,
trees may not survive, leading to
loss of wood pulp.
WMRRE E AT -
BRI EETE
BEURMERL

If sea level rises, roads may be
flooded, thus impeding delivery.

WERETE LT B ATRE R R -
fem A EHER -

Our suppliers may be affected by
climate change such as flooding.

B ER e e
HKRERBEEOHTE -

NN
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Very unlikely — sea level is
not expected to increase
5m due to climate change.
AARATRE —sm iR &L a5 E T E
TIEEIE NS K o

Very unlikely — trees grow in
extensive temperature ranges.

TARABE — BAREREREZH
BEFERA o

Minimal impact — Singapore roads
are well elevated and drained.
Additionally, our trucks can
bypass the affected roads
via alternate routes.

FER/N — FERFINBRS SN
PEAKRAF o gboh - FAPIHY
REAIAEBEREEER
,—Aﬁfgl E}] %E}(

High likelihood — We mitigate this
risk by purchasing from
various suppliers spread
over a few countries.
ARt — mfRBE ST
%1.!%5"]7@{/\%@@}%%
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BiR - HERERERS

EMPLOYMENT AND LABOUR PRACTICES
Employment Standards and Well-being

Our employees are valuable assets and our success is underpinned
by our people. We provide attractive remuneration packages, and a
fair and harmonious working environment to safeguard the legitimate
rights and interests of our employees. Our human resource policies
outline our compensation, working hours, rest periods and other
benefits and welfare, which comply with laws and regulations. We
attract qualified applicants by offering competitive remuneration
packages based on prevailing market conditions.

A staff handbook is in place so that employees are aware of the
goals, policies and procedures of the Group as well as their
responsibilities. The staff handbook is updated when necessary.

We comply with (a) the Employment Act (Cap. 91) of Singapore which
is the key legislation governing basic terms and conditions of
employment and the rights and obligations of both employers and
employees; and (b) the Employment of Children and Young Persons
Regulations which govern the work that children and young persons
can do.

We comply with the rule and regulations on the employment of
foreign workers as stipulated by the Ministry of Manpower of
Singapore (“MOM”), such as the Employment of Foreign Manpower
Act (Cap. 91A) and the Employment of Foreign Manpower (Work
Passes) Regulations 2012. We recognise the importance of a fair and
harmonious working environment and adhere to the principle of equal
opportunities by following the Tripartite Guidelines on Fair
Employment Practices which are formulated by the Tripartite Alliance
for Fair and Progressive Employment Practices.

We endeavour to create a workplace based on respect for human
rights and where our employees are free to practise their beliefs and
preferences.

During the Relevant Year, we are not aware of any cases of non-
compliance with Singapore’s employment laws and regulations that
have a significant impact on our operations.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERRSE

EMPLOYMENT AND LABOUR PRACTICES EBEESIER®
(Continued)
Total Workforce BEEBE

During the Relevant Year, all our employees are located in Singapore.  RBRBEEE » RN D EREE BTN - B
At the end of the Relevant Year, we had 27 (2020: 33) full-time BAEFEE KR - RFE 274 (20204 : 33%) 28
employees. Although the ratio of male to female employees is 2:1 (BB o BEB i /&2:1 (20204 : 3:1) » th A
(2020: 3:1), this is observed to be an industry norm and does not R AE - BRI M RBIIEAR B 1R 18 K 56 3 &

conflict with our anti-gender discrimination employment policy. 2 o
KPI Number of employees
BREMIER EEAE
2021 2020
2021 £ 20204
Gender % 5l
Male 51 18 25
Female % 9 8
Age Group FieAa Bl
Under 30 years old 30 AT 3 6
31 to 50 years old 312 5073% 14 14
Above 51 years old 51 5% A E 10 13
Employee Turnover EEBRKER
During the Relevant Year, our employee turnover rate was 24% (2020: ~ RNAERIFE - HIFIEES KT H24%(2020%F -
12%). 12%) ©
KPI No. of People Turnover Rate
HRERESR AE MAK=
2021 2020 2021 2020
20214 20204 20214 20204
By Gender =R
Male B 7 4 28% 17%
Female 2k 1 0 12% 0%
By Age Group BER AR
Under 30 years old 305 AT 3 1 50% 17%
31-560 years old 312 507% 3 3 21% 21%
Above 51 years old 515 E 2 0 15% 0%
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BiR - HERERERS

EMPLOYMENT AND LABOUR PRACTICES
(Continued)

Employee Health and Safety

We comply with the Work Injury Compensation Act (Cap. 354) and
the Workplace Safety and Health Act (Cap. 354A), which govern
health and safety of employees in Singapore.

Our operations generally do not expose our employees to high-risk
work procedures. Nevertheless, we emphasise and encourage our
employees to be vigilant and responsible for their safety and health
whilst performing their work obligations. With constant reminders and
top-down emphasis, we endeavour to provide our employees with a
safe and healthy working environment. In addition, employees are
required to report all accidents to ensure proper medical treatment
and safety precautions to prevent future recurrence.

Our comprehensive workplace safety health system is certified to
BizSAFE Level 3 by the Workplace Safety and Health Council of
Singapore.

During the Relevant Year, there were no work-related fatalities or
serious injuries, and no days were lost due to work injury. We did not
find any health and safety irregularities at our office and factory.

Development and Training

We generally hire employees with working experience relevant for
their assigned tasks hence minimal training, if any, is required. The
assigned tasks are repetitive in nature and therefore our employees
generally do not require training updates.

We encourage employees to develop or upgrade their skill sets if they
choose to do so. We would fund the cost and/or provide study leave
on a case by case basis. During the Relevant Year, no requests were
received from employees.

Our directors and senior managers continuously develop their
management knowledge and/or professional skills by attending
training courses, reading relevant materials, and participating in
conferences and exhibitions.

EERELEIER@
BEREN LR

KM BTHEBAETEREENFEIIAZTETE
BE2RERE  ERETIRESENERER

-
T o

B2 E - RIFERBETSARMNERRE
Fro AT RAEREBBREFRFES  &F
TIREERHECHNREREREE - B8
BTEIRER S LM &N BHRRER
H— AR 2 EEN TR - 1IN - BEHDAS
FHUETTHRE - BRRIEENBRELRZ 2N
it - AP LM BIREL -

BP2EN TESHZ2EREHERBHIMNE T
ESFT % & R IEERIE B2/ BizSAFE 34 ©

REBFE  MECAEITIEEENILTREE
HENER - BXERTEMBRTIER © A
WERNHAER THBERETARERZZERT

R MAEd

B 5 R AL BB IR R TR AR T A28
WiEE - R FEEYIED (0F) AR T
FEEENE  ALRMNE TRETRBEHN

B o

REREAE  RMSZBREFRIEAER
B - BB RBEARBRENFAFER R RIE
HESES RERFE  HERRERSZRK -

BHPMEERSRERABBB2INEIIRE -
BEMREM AR 2GR REE - THREERE
B, REEREE -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

R HERERRS

OPERATION MANAGEMENT

Supply Chain Management

Supply chain management is a key area of our business, which
includes managing environmental and social risks of the supply chain.
We require suppliers to provide products which are FSC-certified to
ensure compliance with environmental laws and regulations.

We procure products based upon specification, quality, price and
applicable environmental considerations. For all new and existing
suppliers, we regularly visit their production facilities to witness their
operations and to check against our required specifications of the
products. During our visits, we also inquire on their environmental and
social practices, and if available, obtain a copy of their environmental
and social reports.

Our supply chain management policies and procedures include
assessment, selection, approval, procurement and performance
evaluation. Performance evaluation is based on capacity, delivery
accuracy and punctuality, service, environmental protection and
social responsibilities.

During the Relevant Year, our major suppliers are from ASEAN (2)
and China (1).

ANTI-CORRUPTION

We prohibit employees from receiving any advantages offered by
customers, suppliers, colleagues, or other parties, while they are
performing employee duties, and prohibit any activities involving
conflicts of interest, bribery, extortion, fraud, and money laundering.
Our staff handbook lays out the Group’s expectation and guiding
provisions on code of conduct. We require employees and we
encourage customers, suppliers, or other parties to report incidents
relating to any conflicts of interest, extortion, bribery, fraud and money
laundering.

We provide publications on anti-corruption practices to our directors
and senior management personnel annually, particularly before Lunar
New Year when it is common practice for the exchanges of gifts.

During the Relevant Year, there were no reports of non-compliance
incidents in relation to corruption.

14 SUNLIGHT (1977) HOLDINGS LIMITED / Environmental, Social and Governance Report 2021
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BiR - HERERERS

CARING FOR THE COMMUNITY

We endeavour to support the communities in which we operate by
understanding their needs. We focus on the hygiene aspects of
charitable organisations in our community.

We donate our products principally to charities as and when they
request.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
CONTENT INDEX

This report is prepared in accordance with the ESG Guide. The
following table provides an overview on the general disclosures and
KPIs of various aspects under each subject area, which are either
cross-referenced to the relevant chapters or supplemented with
additional information.

BEHE
BIEBTRAMEERELENTS - AR
$3 8 - BIBDERMFEL R EE BB E
EHH -

BT 2ERSRIBROEREGBRBER -

R HERERRB RG]
AREDRFEE - B REAESRY - TR
1R 51 £ EHEE T AR B E N — R IRE R
RS RGEIR - YRR E SR BE R
HESNERI T -

Description Reference Remark
it 2R et
ENVIRONMENTAL
B
Aspect A1: EMISSIONS
EEAT: #5Y
General Disclosure Information on: (@) the policies; and (b) compliance  Protecting the Environment
—-REE with relevant laws and regulations that have a — emission control; waste
significant impact on the issuer relating to air and management; green office
greenhouse gas emissions, discharges into water measures
and land, and generation of hazardous and RERE — SRS BEWERE
non-hazardous waste BERAERE
BHBERKRERBIR - MKRIHAHS
AENRBZEEMNELSS  QBE: Rk
L) EFHETABEAZENRBEER
R ER
KPI A1.1 The types of emissions and respective Emission Control
BEERIEEAL emissions data HERE
B AR e
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) Emission Control
BEERIEEAL2 greenhouse gas emissions (in tonnes) and, BRI
where appropriate, intensity (e.g. per unit of
production volume, per facility)
B (BE1) ReURREE (BE2) R ERBHNE
(IR 8) R (WiER) B E (A BES B -
BEFREE)
KPI A1.3 Total hazardous waste produced (in tonnes) and, N/A We do not generate hazardous
BREMEEALS where appropriate, intensity (e.g. per unit of TiEm waste in our operations

production volume, per facility)
FESEEREENEE (WA E) R (0ER)
TR (WABESEN - BEREHE)

AR EY EELAEREREY

2021 1IR3 - st RERWE / AX (1977) ERARAA
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERRSE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE :&i§
CONTENT INDEX (Continued)

HERERRNARI (®)

Description Reference Remark
it 2R et
KPI A1.4 Total non-hazardous waste produced (in tonnes) Waste Management
BREVMIEEAL and, where appropriate, intensity (e.g. per unitof ~ E#E 2
production volume, per facility)
FELRZEEDRE (UEAE) R (0ER)
BE(MABESEN - §EREHE)
KPI A1.5 Description of emission target(s) set and steps Emission Control
BRENERALS taken to achieve them Br
BRI VAR E BB RAEIEL BN
BRERR A5
KPI A1.6 Description of how hazardous and non-hazardous ~ Waste Management
BREVIEEALG wastes are handled, and a description of EmER

reduction target(s) set and steps taken to
achieve them

ERRRAERBEEZNNLE - KB
SN HARE B B R AE RS L B R
Bg

Aspect A2: USE OF RESOURCES

EEA2: ERHEA

General Disclosure

Policies on the efficient use of resources, including

Protecting the Environment

-REE energy, water and other raw materials —qgreen office measures
BRERER(BERR  KREMRTE) RERE — BERLEEE
HOELR
KPI A2.1 Direct and/or indirect energy consumption by type ~ Resources Consumption
BRENEZA21 (e.g. electricity, gas or ol in total (kWhin’000s)  EIRIE#E
and intensity (e.g. per unit of production volume,
per facility)
BENENNERLR /S MRER(NE - Toh)
BREATETREHE) REE(MNBESE
B BEHRMTE)
KPI A2.2 Water consumption in total and intensity (e.g. per Resources Consumption
BRENEEA2.2 unit of production volume, per facility) BRAEH
BRKEREE(WABESEN  BEREHHE)
KPI A2.3 Description of energy use efficiency target(s) set Green Office Measures
BRENEZA23 and steps taken to achieve them BERNEER
BRIV MEE RGBS E B R R R EIEL
B AT A5
KPI A2.4 Description of whether there is any issue Green Office Measures
BRENEEA24 in sourcing water that is fit for purpose, BERRERE

water efficiency target(s) set and steps taken to
achieve them

FREGEAKR SR B EARRE - AR
ST H KR B R R R R B ARAT
RERE SR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BiR - HERERERS

ENVIRONMENTAL, SOCIAL AND GOVERNANCE RiE

CHERER

Reference

BRES| @)

CONTENT INDEX (Continued)

Description

it

KPI A2.5 Total packaging material used for finished products
BEENIEEA25 (in tonnes) and, if applicable, with reference to

per unit produced
A RAAREMRNEE
BEESBMEE

(ANEEHE) B (Wi )

Aspect A3: THE ENVIRONMENT AND NATURAL RESOURCES
BEA3: RERXRER

General Disclosure Policies on minimising the issuer’s significant

-REE impacts on the environment and natural resources
BEETAHRERARERERENTEN
&
KPI A3.1 Description of the significant impacts of activities
BRENEEAI on the environment and natural resources and

the actions taken to manage them
BHEREHERERARERNEATER
ERDEREHY 2T

Aspect A4: CLIMATE CHANGE
BEA4: RIRE(

General Disclosure Policies on identification and mitigation of significant

-BHE climate-related issues which have impacted,
and those which may impact, the issuer
BRI EHE ARG HETAEEYEN
ERRBEHABEENIE
KPI A4.1 Description of the significant climate-related issues
BRENEEMA which have impacted, and those which

may impact, the issuer, and the actions taken
to manage them

BB SRS HET ALY ENERRR
BHEE  REHTE

EMPLOYMENT AND LABOUR PRACTICES

ERERZIER

Aspect B1: EMPLOYMENT

E@EB1: EfR

General Disclosure Information on: (a) the policies; and (b) compliance
-REE with relevant laws and regulations that have a

significant impact on the issuer relating to
compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and
other benefits and welfare

BRHHLRE REREN  IK KEKRH-

FEEE Sl @WM&EM TBLEMN

FH) @BFE: kb)E
EMHE%?X&&%WHE’],&W

THETABEATE

Waste Management

EYERE

Protecting the Environment
RERIE

Green Office Measures
BERAERE

Climate Change
AlRE

Climate Change
AlEE(

Employment and Labour
Practices— employment
standards and well being

RRELSIER - EREIR
gl
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERRSE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE

CONTENT INDEX (Continued)

BiE HEREARAABES ®)

Description Reference Remark
it 2R et
KPI B1.1 Total workforce by gender, employment type, Total workforce
BRENESBIA age group and geographical region EELZH
iR EREEL  FRERRMEESNEE
G
KPI B1.2 Employee turnover rate by gender, age group Employee turnover
BRENEEB2 and geographical region EERAE
=I5 FREF KRR D OEERALE
Aspect B2: HEALTH AND SAFETY
BEB2: REHEZZ
General Disclosure Information on: (a) the policies; and (b) compliance ~ Employment and Labour
—REE with relevant laws and regulations that have a Practices—employee
significant impact on the issuer relating to health and safety
providing a safe working environment and ERRATIEH - EEERR
protecting employees from occupational hazards Ze
BHRMZ2TIFRERREEEREBELRS
f (@ BER R0 BFHETABERTEN
BEEERATINER
KPI B2.1 Number and rate of work-related fatalities occurred ~ N/A None
BRENEEB21 in each of the past three years including TEH i
the reporting year
BE=F(ARERFEE) BERITHNARR
frE
KPI B2.2 Lost days due to work Injury N/A None
BRENEEB22 AIGELXIERY TEA &
KPI B2.3 Description of occupational health and safety Employment and Labour
BRENEEB23 measures adopted, how they are implemented Practices— employee
and monitored health and safety
HRPTRANBERRER 21810 - UEEHT BRERAIER - BERR
REERE k&%
Aspect B3: DEVELOPMENT AND TRAINING
B3 : BERIEI
General Disclosure Policies on improving employees’ knowledge and Employment and Labour
—RiE skills for discharging duties at work. Description Practices— development
of training activities and training
EHRMEERTILIEBEN B RBANER - ERREIER - BRIE
R IR
KPI B3.1 The percentage of employees trained by gender N/A We hire employees with relevant
BRENEEBSIA and employee category TiEA working experience.

RUERIREEENBANXIIEEB DL

HFRAEREEIERRNET -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERRSE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE

CONTENT INDEX (Continued)

BiR HEREAARRL @

Description Reference Remark

it 2R LB

KPI B3.2 The average training hours completed per N/A We hire employees with relevant
BEENIEEBS.2 employee by gender and employee category TEA working experience.

BRURIRERERR D  SREETHZIIMN

Y

Aspect B4: LABOUR STANDARDS

EBEB4 : HTER
General Disclosure

-RIKE

KPI B4.1
BRENIEEB41

KPI B4.2
BRENEEB42

Information on: () the policies; and (b) compliance
with relevant laws and regulations that have a
significant impact on the issuer relating to
preventing child and forced labour

BEMIEETRBHATH : @BE Ro)ETE
BITABEAZRNRREERROINER

Description of measures to review employment
practices to avoid child and forced labour

fis BB B R ET RS T

Description of step taken to eliminate such

practices when discovered

HEERERBEARBRERBAMRRNSR

Aspect B5: SUPPLY CHAIN MANAGEMENT

EBEB5: #EHEER
General Disclosure

-REE
KPI B5.1
BRENIEEBS.

KPI B5.2
BRENEEBS.2

KPI B5.3
BRENIEEBSS

Policies on managing environmental and social

risks of the supply chain
BRHEENRERE SRBEE

Number of suppliers by geographical region

BB DR ERH A

Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, how they are

implemented and monitored

WA RREARERNEYN  MERTERENN
HEBHUE  ARABEONBTRERDE

Description of practices used to identify
environmental and social risks along the supply
chain, and how they are implemented and

monitored

WIBBINRERSERGNRE L ERRY

BRI ARARBHIT RER

Employment and Labour
Practices—employment
standards and well-being

BERERSIER - EREIR
B

N/A
TEm

N/A
NEH

Supply Chain Management
HIERER

Supply Chain Management
HIEHER

Supply Chain Management
HERER

Supply Chain Management
HIEHER

2021 1838 - @&

KPR AR TERRNET -

We do not engage in child labour
and forced labour.
BV EEREIREHLT -

We do not engage in child labour
and forced labour.
BMTEERAETIREHET -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERRSE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE

CONTENT INDEX (Continued)

BiE HEREARAABES ®)

Description Reference Remark
it 2R et
KPI B5.4 Description of practices used to promote Supply Chain Management
BRENIERBS4 environmentally preferable products and HEEEE
services when selecting suppliers, and
how they are implemented and monitored
fiUE B & ERMRE RALBHCR - MRIEERITR
ERRE
Aspect B6: PRODUCT RESPONSIBILITY
EBEB6: EmER
General Disclosure Information on: () the policies; and (b) compliance ~ N/A Tissue is for one-time use and
—REE with relevant laws and regulations that have TEA immediate disposal. On its own,
a significant impact on the issuer relating to it has negligible value and is
health and safety, advertising, labelling and generic in nature.
privacy matters relating to products and BERR—REERARIAEE -
services provided and methods of redress. HAGWEERN ) BBANE -
BHfREERNRBOERSERZSE  ES -
BRERLBZENREROTEN © (@ BF
RO BTHETABEATYENEBLER
BBIEERE o
KPI B6.1 Percentage of total products sold or shipped N/A
BRENIEEB6.1 subject to recalls for safety and health reasons TiEA
BEFCEXERBHTAR S REFIBMMA
Bl GoER g
KPI B6.2 Number of products and service related complaints ~ N/A
BRENIEEB6.2 received and how they are dealt with TiER
BRERERRRENRFEE AREETEA
KPI B6.3 Description of practices relating to observing and N/A
BRENIEEB6.3 protecting intellectual property rights TER
s R R A ERE A
KPI B6.4 Description of quality assurance process and N/A
BRENEEB4 recall procedures TER
HERERRTEAERERRYIER
KPI B6.5 Description of consumer data protection and N/A
BRENIEEB6.S privacy policies, how they are implemented TER

and monitored
HIEBEERRE RALBECE - RIS R

ERNE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BiR - HERERERS

ENVIRONMENTAL, SOCIAL AND GOVERNANCE Ri%E

CONTENT INDEX (Continued)

CHEREERRRS )

Description Reference Remark
it 2R et
Aspect B7: ANTI-CORRUPTION
EEB7: RES
General Disclosure Information on (a) the policies; and (b) compliance Anti-Corruption
—-REE with relevant laws and regulations that have REBIHE
a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering.
BEMILEBE  9F  BEFRERER - (@ IR
RO EFHEITABERTRMOEREER
HBIEER
KPI B7.1 Number of concluded legal cases regarding corrupt ~ N/A None
BRENEEBTA practices brought against the issuer or its TEA i
employees during the reporting period and the
outcomes of the cases
m&iﬁﬂmﬁéﬁmﬁﬁ ERMITEEENES
FARMNEE RFDER
KPI B7.2 Description of preventive measures and whistle- Anti-Corruption
BRENEERT.2 blowing procedures, how they are implemented R &5 T{F
and monitored
SR RERER - UREER T RER
Pabia
KPI B7.3 Description of anti-corruption training provided Anti-Corruption
BRENEEBLS to directors and staff REBIHE

BilmESRE TRANREFE

Aspect B8: COMMUNITY INVESTMENT
EHEBS: HERE
General Disclosure

—REE

Policies on community engagement to understand
the needs of the communities where the issuer
operates and to ensure its activities take into
consideration the communities” interests

BEMMHEB2ERTBETASEMEHREZEMN
RREEZBEDHEERMEFENRE

KPI B8.1
BRENIEEBS.

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,
culture, sport)

ETEREE (IHE
feRE -« stit - BBE)

BHEE STEX.

KPI B8.2
BREMEEBRS.2

Resources contributed (e.g. money or time) to
the focus area

EFIREMPAER(WeEIBR)

Caring for the Community

Bt

Caring for the Community

oY)

Caring for the Community

B
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DEFINITIONS AND GLOSSARY OF TECHNICAL TERMS

In this report, the following expressions shall have the meanings set out below unless the context requires otherwise.

EARRET - BRIFEXESBALE

“Annual Report”
[ ]

“ASEAN”

“Board of Directors” or “Board”

[EFg]

“China” or “PRC”

[ B

SIS

“Company”, “our Company”,

3

we” or “us’

NI A4

“Director(s)”
[E%]

“FSC”

(M EEEZES]

“GEM”
[GEM]

“GEM Listing Rules”

[GEM LAl

THFZBABNT &% -

the Group’s annual report for the Relevant Year

REBRBBFENFR

the Association of Southeast Asia Nations, established on 8.8.1967, the
member states of which comprise Brunei Darussalam, the Kingdom of
Cambodia, the Republic of Indonesia, Lao People’s Democratic Republic,
Malaysia, the Republic of the Union of Myanmar, the Republic of the
Philippines, Singapore, the Kingdom of Thailand and the Socialist Republic of
Vietnam

REDERBE  R1967F8ASHKY - NERBEXKEBEME - R
ETE - ERADHEME M ARREHME - FRAD - AL
CFEEFAME W BEE R EELE EEANE

the board of Directors of our Company
RREIESE

the People’s Republic of China, which for the purpose of this report and for
geographical reference only, excludes Hong Kong, Macau and Taiwan
REARANE  sgiAmEms MEHRMIELEN S - TEEEE  RFRE

ek
=

Sunlight (1977) Holdings Limited (B ¥t (1977) =B R 2 7)), an exempted
company incorporated in the Cayman Islands on 21.9.2017 with limited
liability
HHA AT IZERABR AT - R2017F9 A 21 BERSHSEMEA I N EREE
RN

the director(s) of our Company
KARIES

Forest Stewardship Council, a global not-for-profit organization that sets the
standards for what is a responsibly managed forest, both environmentally
and socially
AMERZEEE
BIRAE

BIFRSEEFAEA - BFIRTE 8 MRBEER LAREMNHRME

GEM operated by the Stock Exchange
R 32 P& 1E ) GEM

the Rules Governing the Listing of Securities on GEM, as amended,
supplemented or modified from time to time
BAFHER] ~ A IENA GEME 7 AR Al
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DEFINITIONS AND GLOSSARY OF TECHNICAL TERMS
BERENARE

» o

“Group”, “our Group”, “we”, “our” or “us” our Company and our subsidiaries or, where the context so requires, with
respect to the period before which our Company became the holding
company of our current subsidiaries, our Company’s current subsidiaries or
the businesses operated by such subsidiaries or their predecessors (as the

case may be)

[AREEE ] 3 A RABREWBRAE i XEZEME  RARBRKABERENBRRMNE
ARz ATEE - BIEEARRREMNBE AR KZENBEARREAN S 2 E (R
ESRTE ) EITHETS

“GHG” green house gas

=R R A

“HKD” or “HK$” Hong Kong dollars and cents, the lawful currency of Hong Kong

(%l BEETEEEAT KRB

“Hong Kong” or “HK” the Hong Kong Special Administrative Region of the PRC

(&% REEBRAITTEH R

“KPI” key performance indicators

[BERERUER ] B ERUE R

“Main Board” the stock exchange (excluding the option market) operated by the Stock

Exchange which is independent from and operated in parallel with GEM. For
the avoidance of doubt, the Main Board excludes GEM

[FR] BRFTEENESFR S (TRERETS) BN GEMI A WITEE - &
RS ERTEIEGEM

“Previous Year” financial year ended 30.9.2020

[ E—FE] EZ 20209 A0 HIEMBFE

“Relevant Year” financial year ended 30.9.2021

[BRAFE] EHZE2021F9 A0 HIEHMBFE

“S$” or “SGD” or “$” Singapore dollar(s), the lawful currency of Singapore
[T sk Tkt ] s [T NEOETE BRI IT

“Singapore” the Republic of Singapore

[ 37 n3% | N3 A0 B

“Stock Exchange” or “SEHK” The Stock Exchange of Hong Kong Limited

[ B 22 Frr BEEBAER AR ATE
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DEFINITIONS AND GLOSSARY OF TECHNICAL TERMS

“Sunlight Paper”

[ Sunlight Paper |

“op”
[%]
“jumbo roll tissue” or “JRT”

[REEFER]

“paper pulp” or “pulp”

Sunlight Paper Products Pte. Ltd., a company incorporated in Singapore
with limited liability on 8.7.1977 and an indirect wholly-owned subsidiary of
our Company

Sunlight Paper Products Pte. Ltd. * 741977 47 A 8 BEFT I s Ak 2 KB BR
NE - AARAEEEZEWNB AR

per cent
AN

toilet tissue that is commonly used in public toilet cubicles of commercial
buildings
[EEFNENEIEN)EIES

the raw material used to produce tissue paper, which includes recycle pulp,
soft wood pulp, hard wood pulp, virgin pulp, fluff pulp and mixed pulp

[455% AEREGMARERME  BIERIAER - BURAER - BARE - RAEMSE A
ERRBE BT

Notes: P 5L -

—  all dates are shown in d/dd.m/mm.yyyy format —  FAERXBEYREB A/ FRAERTR

— allfigures shown in $'m, $ million, $’000 and % are approximates - FREREBR  TTRkBEDLHAIUUE
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