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Environmental, Social and Governance Report

ABOUT THIS REPORT

As an investment holding company, Global Strategic Group
Limited and its subsidiaries (collectively, the “Group”)
engages in a wide range of businesses including the natural
gas supply and pipeline installation, and provision of leasing
business of the steel support axial force servo system in the
People’s Republic of China (the “PRC”).

Navigating through the turbulent period in 2020 and 2021
due to the COVID-19 pandemic (the “pandemic”), the
economic downturn has been affecting the global livelihoods,
in combination with climate change-induced extreme weather
events including wildfire, storms and floods in different
parts of the world that were threatening the wellness of
all. Entering into 2022, the Group stays optimistic to the
improvement of the market environment and commits to
grasp the opportunity that can contribute to a stable and
“green” recovery of economy.

In 2021, witnessing the historical moment of over 140
countries representing 90% of the global GDP pledging to
reach net-zero emissions at COP26, the Group endeavours
to stay in line with the national “30.60 carbon target” and
strengthen the awareness of its staff members in fulfilling
environmental and social responsibilities, while assiduously
implementing effective ESG policies within the Group.

In strict compliance with the requirement under Appendix 20
— Environmental, Social and Governance Reporting Guide
(“ESG Guide”) of the GEM Listing Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong Limited
(“Stock Exchange”), the Group is pleased to present its sixth
Environmental, Social and Governance (“ESG”) Report for the
financial year from 1 October 2020 and ended 30 September
2021 (“FY2021”), which demonstrates the Group’s approach
and performance in terms of ESG management and
corporate sustainable development for FY2021.
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Environmental, Social and Governance Report

ABOUT THIS REPORT (Continued)
Boundary Setting

Adopting the operational control approach, the Group
defines the scope of this ESG Report based on its discreet
analysis of its business operations in FY2021. As such, the
Group includes in the reporting boundary the headquarter
office in Hong Kong and its natural gas business operations
in Yichang the PRC, which represented around 85% of
the Group’s annual revenue. The Group considers these
two operating segments as relatively significant after an
in-depth analysis of its business impacts from economic,
environmental and social perspectives. Given the application
of Materiality principle, the operations in Shanghai are not
included.

For the corporate governance section, please refer to the
Group’s 2021 Annual Report on pages 42 to 56 therein. The
reporting period of this ESG report was for FY2021 unless
specifically stated otherwise.

Reporting Principles

As the reporting principles underpin the preparation of
the ESG report, the main ESG performance of the Group
in FY2021 of this ESG report has been determined and
presented by fully following the principles of Materiality,
Quantitative, Balance and Consistency.
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Environmental, Social and Governance Report

ABOUT THIS REPORT (Continued)
Reporting Principles (Continued)
Materiality:

The prioritisation of the significance of the Group'’s
environmental, social and economic impacts was key for
the Group in setting up an effective sustainability strategy.
Reflecting the application of the principle of Materiality,
the Group carried out a materiality assessment in FY2021
by consulting with various stakeholder groups about
their concerns and expectations in terms of the Group’s
sustainable development. Results were approved and verified
by the leaders of the Group. More details can be found in
the section of Materiality Assessment.

Quantitative:

To implement the reporting principle of Quantitative,
environmental and social measurable key performance indicators
(“KPIs”) are organised and disclosed in corresponding
performance tables to ensure that stakeholders can garner a
deep understanding of the Group’s ESG performance.
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ABOUT THIS REPORT (Continued)

Reporting Principles (Continued)
Balance:

Adhering to the increasing call for transparency, the
Group strives to portray an unbiased picture of its ESG
performance in pursuit of delivering an accurate and
objective evaluation to its stakeholders. Both outstanding
achievements and room for improvement of the Group’s
sustainability performance in FY2021 were revealed in the
ESG Report.

Consistency:

To facilitate an informed decision-making process through
meaningful information disclosure, as well as allowing peer
benchmarking and year-on-year comparison, the Group
adopted a consistent methodology for data verification and
disclosure framework over the years. In alignment with the
local ESG Guide and internationally recognised standards for
carbon calculations, the Group believes the consistency and
coherence of reporting structure would be beneficial for the
meaningful comparison.
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ABOUT THIS REPORT (Continued)
Information Disclosure

The information in the ESG Report was gathered through
numerous channels, including official documents and internal
policies of different subsidiaries of the Group, the factual
evidence of the implementation of ESG practices in the
Group, the feedback from staff via online surveys in the
format of quantitative and qualitative questions based on the
reporting framework, and the verified data of the Group’s
annual performance in business operations and sustainable
development. To deliver a more formalised ESG report
that appeals to our readers, a complete report disclosure
index is available at the end of the ESG report for readers’
convenience to check its integrity. The Report has been
prepared in both English and Chinese. Should there be any
conflict or inconsistency, the English version shall prevail.
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APPROACH TO SUSTAINABILITY

At Global Strategic, it is recognised that maintaining robust
and disciplined corporate governance processes is critical
to sustaining consistently good performance. The Group’s
activities are conducted in accordance with its core values
including care, integrity, respect, collaboration, transparency
and commitment. Championed by the Group leaders, the
sustainability governance framework of the Group guides the
way the organisation works, enabling it to adapt and drive
sustainable business practices continuously.

Assuming the ultimate responsibility for all the ESG-related
issues, policies and reporting, the Board of Directors of the
Group (the “Board”) takes the lead on and has the oversight
of the execution of the Group’s sustainability strategy in a
top-to-bottom manner. The Board sets and regularly reviews
the company policies including the Code of Conduct and
Operation Manual which frame the staff behaviour, while
standing committees have been established to assist with
the effective discharge of the Board’s duties. Authority is
also delegated to the Management to conduct day-to-day
operations in accordance with the Group’s policies.
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Il. APPROACH TO SUSTAINABILITY (Continued) . AIEEEREAOE)

Assumes leadership and
o advisory role for overseeing Standing Assist the Board to discharge
e Board the performance and Committees its responsibilities
operations of the Group
e Approves the Group's sustainability * Raise the Board's knowledge and awareness of
strategy including goals and targets the ESG landscape
e Responds to evolving stakeholder * Formulate forward-looking plans by identifying
expectations material ESG-related risks and opportunites
 Monitors performances in line with * Recommends opportunities for enhancing the
the Group's core value goals and targets based on the operational
experience learning and feedback

Y

Oversees the enactment of
Management sustainability initiatives
across the Group

¢ Delivers the strategic direction and targets to be
approved by the Board

* Monitors regularly the progress of
implementation of the sustainability aspiration
plans

¢ |nstils the corporate culture across the
organisation

Y

Execute the policies
Business Units according to the top-down
insrtructions

e Share the cumulative experiences in
sustainability building throughout the Group

* Report on the material ESG-related risks and
opportunities in daily operations

GLOBAL STRATEGIC GROUP LIMITED 3RERE; RS SE @A R L F] ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 3&R#% ~ & L&A



B HEREARE

Environmental, Social and Governance Report

II. APPROACH TO SUSTAINABILITY (Continued)
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GLOBAL STRATEGIC GROUP LIMITED 3R &R & B

APPROACH TO SUSTAINABILITY (Continued)

The Group believes that a strong corporate governance is
foundational to promoting a sustainable and responsible
business, including business ethics, corporate value and
risk management. Over the past few years, the Group has
been putting efforts to minimise its negative environmental
and social impacts during operations, while striving to create
long-term shared value for all the stakeholders. In addition to
assigning specific staff and the Finance Department to keep
a periodic review of any updates of ESG-related laws and
regulations, external consultants are also engaged to share
the latest industrial best practices with the Board such that
the leaders of the Group can always keep abreast of the
trend in sustainable development in the business world and
be empowered to prioritise and address the potential ESG
risks. Further, the Board periodically reviews the Group’s
progress and performance against relevant targets in relation
to the Group’s material environmental impacts, national
ambitions and global sustainable development goals. For
instance, the Group has evaluated and identified the United
Nations Sustainable Development Goals that are most
relevant to its business and concerned by its stakeholders,
and tracked its performance under each goal that can enable
the alignment of its development with global best practices.

With the forward-looking guidance and well-designed plans
to address underlying ESG matters, the Management, under
the leadership of the Board,
of the Group’s sustainable governance framework to ensure

regularly reviews the elements
ongoing fulfilment of legal and stakeholders’ requirements,
as well as conformance with the industrial best practices.
Details of the Group’s management approaches in both
the environmental and social aspects are elaborated under
different sections of this ESG report.
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APPROACH TO SUSTAINABILITY (Continued)

Board Statement
Dear valued stakeholders,

On behalf of the Board, | am pleased to present to you the
standalone ESG Report of the Group in the financial year
ended 30 September 2021, demonstrating our progress and
performance in building a sustainable future.

Our Strategy

As the biggest domestic gas supplier in Yichang, the Group
has improved the quality of life of many local people for
years. Upholding our pursuance of sustainability as a core
not just to our values but also as a drive for our long-term
performance, we strive to meet the needs and expectations
of our stakeholders. Through annual materiality assessment,
ESG issues that are material to our operations have been
identified and prioritised with the validation from the Board.
Meanwhile, in the face of increasing international and
surrounding urge of achieving global sustainability as soon
as possible, we are dedicated to making good use of our
resources and optimising the business of each subsidiary to
cope with future uncertainties.

To fully undertake our corporate responsibilities in effective
ways, division of labour is clearly set for various material
ESG matters in shared responsibility. Maximising the
working capacity of the Standing Committees, audits on
implementation of ESG measures will be performed as
needed, while the Board will review the results and make
final informed decisions.
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APPROACH TO SUSTAINABILITY (Continued)

Board Statement (Continued)
Our Aspirations

Aligning with the UN SDGs and our sustainability pillars,
our aspirations and targets have been announced. As we
are majoring in natural gas business, we realise that the
environmental footprint during operations and the gas
use safety concerns are most related and material to our
business. We are committed to continually making progress
on the targets that we have set and optimising the operation
of each subsidiary that are suitable for their own business
model. In addition to groupwise targets, the relevant person
in charge of each subsidiary is responsible for formulating
their annual targets and gaining approval from the Board.
Regularly monitoring the progress in achieving our
aspirations, the Board reviews and oversees the disclosure
of corresponding performance in the ESG Report annually.

Our Climate Resilience

As a major gas midstream provider in Central China region,
we acknowledge our important role in pushing forward
decarbonisation while providing reliable and affordable
energy to power domestic markets. With the national pledge
of carbon neutrality by 2060 and the extensive promotion
of “coal-to-gas” as well as clean energy, we are well
positioned to work in partnership with the local communities
in combating climate change. Reckoning the business nature
of the gas midstream industry, as we continue to minimise
our environment impacts during business, we have also been
putting relentless focus on grasping the opportunities as
climate awareness increases globally. On top of enhancing
our existing facilities to adapt to climate-related extreme
weather events, we are also investing in new low-emission
technologies so as to better facilitate the national transition
to zero-carbon economy.
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APPROACH TO SUSTAINABILITY (Continued)
Board Statement (Continued)

Our Climate Resilience (Continued)

Looking ahead, as the pandemic dies down and China’s
economy recovers, we will continue to focus on providing

reliable and affordable products, and evaluate the
ways that enhance our ESG performance in our journey

clean,
towards a more sustainable future.
Last but not least, | would like to take this opportunity
to express the sincere gratitude towards our dedicated

staff,
valuable customers and other stakeholders for continuously

loyal business partners, understanding shareholders,

supporting us on the way transitioning towards a more
sustainable enterprise.

Wang Wenzhou
Chief Executive Officer

10 February 2022

STAKEHOLDERS ENGAGEMENT

As the long-term success of an enterprise depends
on maintaining meaningful relationships with its key
stakeholders, the Group highly values the feedback from its
stakeholders and takes an initiative to build a trustful and
supporting relationship with them through their preferred
channels for communication, which are listed in the table
below.

The key stakeholders of the Group include the shareholders,
employees, customers, suppliers, government and general
public. The Group is determined to establish stable
relationships with different stakeholders so as to maximise
the capacity to consider their material interests and concerns
during the development of the Group’s sustainability
strategies.
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STAKEHOLDERS ENGAGEMENT (Continued)

Stakeholder Group
FzsrEEEE

Engagement channels

BERE

NHMEEES R

Topics of interest/concern

REH BN RS

Shareholders

R

Employees

®E

Customers

BE

Suppliers
HrEr

Government

1295}

General public

/—\ oo

IS AR

Annual report

FI

Annual general meetings
REBERE
Corporate website

NSF S

Direct communication

BEEER

Interviews

[N

Training sessions
FIIERE
Internal memos

EB SR

Direct communication and emails
BEEEARER

Complaint hotlines

BEREAE

Opinion boxes

=]

Customer surveys

RF#EE

Business meetings
%ﬂ&auﬁz
Tendering

Bz

Statutory filings and notification
ERX R MB A

Regulatory or voluntary disclosures
EEN BN E

Tax return

TR R B

Community activities
tRES
Corporate donations

TEEBE

Business strategies and financial
performance
EBEMRMBRE

Corporate governance

TEER

Business sustainability

E RS {i

Rights and benefits

RER K48 A

Employee compensation
EEME

Training and development

= INE

Working hours

THERER

Occupational health and safety

BxEmaze

Products and service quality
EnkRBEE

Service safety and stability
fR#% % 2 1 RIS E
Protection of privacy
TLERIRIE

Fulfilment of promises
BTG
Payment schedule

BESSLES

Compliance with law and regulations
BFREER

Fulfilment of tax obligation
BITHBEE
Environmental protection
RER#E

Fair employment opportunities
NP EHE
Environmental awareness

RERESH
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STAKEHOLDERS ENGAGEMENT (Continued)

Materiality Assessment

Sustainable development encompasses a holistic spectrum
of environmental and social aspects. In order to identify
the environmental, social and economic issues that are
of greatest concern to the Group and its stakeholders,
thereby taking the result as a guide to sharpen the Group’s
focus regarding sustainability efforts, the Group undertook
an annual review in identifying and understanding its
stakeholders’ main concerns and material interests for the

ESG report in FY2021.

In FY2021,
a materiality assessment survey initiated by a third-party

the Group engaged its stakeholders to perform

agency in order to ensure the accuracy and objectivity of
evaluation. Through a science-based materiality assessment
to prioritise the topics from an inventory of ESG issues, the
Group eventually formulated a materiality assessment matrix
below, which reflected the real concerns of its stakeholders
on ESG matters and facilitated the Group to develop plans
for more effective ESG management.

The Group adopted a stepwise process for topic
identification, prioritisation and validation to ensure that
relevant sustainability topics are being managed and
reported in accordance with their materiality.

(1) Identification

With reference to the ESG Guide and internationally
recognised reporting frameworks, 41 fundamental
sustainability topics were identified under the latest
sustainability landscape that were deemed to have
potential environmental and social impacts through the
Group’s operations.
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lll. STAKEHOLDERS ENGAGEMENT (Continued)

Materiality Assessment (Continued)

(1) Identification (Continued)

GHG Emissions

ES

HEEZHE 2

EEMAMG(E)

(1)

Preventing Child and Forced Labour

QP EET ® HegmETARNST
9 Air Pollution 16 Labour Practices
ERR BIfR
3 Energy Management 17 Green Procurement
RRER RERE
A Water & Wastewater Management 18 gglr)nprlri]:rr:cahon 01 BB
BB F =3 .
S LI BT REREHAFEERER
) : Environmental Risk (e.g. pollution)
5 S.ohd%Vﬁ%e S;Eewardsmp 19 Management of Supply Chain
& RN R AR (MRR5E)
Social Risk (e.g. human rights or
6 Materials Management 20 corruption) Management of
RHRERER Supply Chain
ftREEnt e mR(MABNER)
Land Use, Ecosystem and Supply Chain Materials Sourcing &
7 Blodwersity Q‘Eﬁgﬁﬁfmﬁﬂﬁw%mm
AE i: A A
Climate Change Mitigation & Health and Safety Rela’[mg to
8 Adaptation 22 Products/Services
RIRE L ERAEE En/RBRENZS
9 Packaging Material Management 23 Customers Welfare
BEMKHER BEREL
10 Renewable and Clean Energy o1 Marketing and Promotion
RENEZR 2HNEE
11 Diversity & Equal Opportunity 25 Intellectual Property Rights
SR RNEEHRE REEMBEE
19 Employee Remuneration and Benefits 2% Product Quality
REF B ARAER ERNE
13 Occupational Health and Safety 07 Customer Privacy and Data Security
BEREREZE EELBRENZEZE
1 Employee Development and Training 28 Labelling Relating to Products/Services
EEERME BEL/ RBRENEREE
GLOBAL STRATEGIC GROUP LIMITED BREREBE EEE AR A 7
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Product Design & Lifecycle Management
EmGrAERERARER

Access & Affordability
Em/REERN AR

Business Ethics & Anti-corruption
HEEENRER

Internal Communication & Grievance
Mechanism

PORS A A R

Community Engagement

EEWHEHIRNBE

Participation in Philanthropy
PREEETPNLE

Cultivation of Local Employment

RERHE

Local Environmental Protection

RRR

Support of Local Economic
Development

TRAEEER

Business Model Adaptation and
Resilience to Environmental, Social,
Political and Economic Risks and
Opportunities
BEERHRSE e DaALER
RAKENEEENRED
Management of the Legal & Regulatory
Environment (regulation-compliance
management)
EREEREZ LN EYNER
(ZRARER)

Critical Incident Risk Responsiveness

RESHRRBEL S

Systemic Risk Management (e.g.

Financial Crisis)
ZRCERER(fIM - SRLH)

HERERY
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lll. STAKEHOLDERS ENGAGEMENT (Continued) . FIZHEEESHE %)

Materiality Assessment (Continued) BEEMFMEE)

(2) Prioritisation (2) #5
To determine the materiality of the selected ESG BTWEMERE o kEH
topics, the Group collected, analysed the feedback of FTENEEN  AEBKRET
the stakeholder groups, and mapped out the outcome AT TEERNZAEERENR
in the materiality matrix below to reflect their level of B R TEE R
significance. o ARBMES2MH -

Stakeholder Engagement Materiality Matrix
Flza R & Y 2 B E M A B R

&, @,
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>

SiAEE Y ES:  Importance to the Group

Environmental Impacts FUA T Employment and Labour Practices {§{#l %245 T /i

Operating Practices & Community Investment {1+ & 13 #

© Leadership & Governance B AT

ol

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 3% « #t& R E/AHRE GLOBAL STRATEGIC GROUP LIMITED IREKERE EE B R A



18

BB IS -

/|:| #&i

HEkE

Environmental, Social and Governance Report

STAKEHOLDERS ENGAGEMENT (Continued) Mz AR & S8R )

Materiality Assessment (Continued) BEEMFMEE)

(2) Prioritisation (Continued) (2) #HF(&E)
According to the outcome of the materiality analysis BHEEEESITEENER
matrix, the Group identified three ESG issues that REBEFHNT =ZEHEAEERH

3

were of great significance to both the Group and
its stakeholders, namely “Employee Remuneration
and Benefits”, “Occupational Health and Safety” and

“Employee Development and Training”.

Validation

Being reviewed and validated by the Board, this
assessment enabled the Group to objectively prioritise
its sustainability issues, precisely identify the material
and relevant aspects, and effectively make for the
purposeful documentation and disclosure of its ESG

(3)

NEHEBEEOAEBEREENR
BounekeEhazmd AESR
B R AAR MR | TR R
Rz 2 M BB ERE LI -

B

KBEZSNESNEBEE - ZaT
EEAREEATBIRELER
HOUBEERE  EEINER
MBFNTE - AEBHEHER
B oHehkEaRRETEEN

GLOBAL STRATEGIC GROUP LIMITED 3R &R & B
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performance so as to align them with stakeholders’
expectations.

Supporting the Sustainable Development Goals (SDGs) TRAUFERREE

The 17 SDGs set up by the United Nations in 2015 was designed to be a blueprint to achieve a better and more sustainable future for
all. Aligning itself with this international approach, the Group aims to further strengthen its corporate sustainability management and to
solidify a common language for communicating the Group's performance on contributing to a sustainable future and building its
business resilience. To this end, referencing to the evaluation on its stakeholders' opinions on corporate sustainability stewardship,
together with its business strategy, the Group identified three SDGs as shown below, which particular attention are paid on.

nfe
®

a»
HHH
Hi

@
SUSTAINABLE
DEVELOPMENT

0l

BE R 2015 FHIER 17 BAHERREBEERMEATRERY - BEalERKABRENER © R —PINSRE AT REE
REE WERE-EARZEET  AEEASEERE T SERRAEEBBUE T ENRER - ASEE BB ES - Bt
AEEZ2ENGZHEBEH CXAIRERREET LN - BAEMRERE - BE T LMK =18 SDGs - TUKHIRE

EEBERAR ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 381 « #t & RE/AH

C A B E B F 58



B HBREAEE

Environmental, Social and Governance Report

lll. STAKEHOLDERS ENGAGEMENT (Continued) Il.

Supporting the Sustainable Development Goals (SDGs)
(Continued)

According to the results, it was found that “Target 3: Good
Health and Well-being”, “Target 9: Industry, Innovation,
and Infrastructure” and “Target 11: Sustainable Cities and
Communities” were taken as the most concerned goals for
the Group’s sustainability development.

GOOD HEALTH .
AND WELL-BEING The Group aspires to be the

safest natural gas-related
company with zero
L accident rate.

- Provide occupational health and

REF safety training to all staff
RS - Promote the safe use of gas to the
public
' « Increase the frequency of
pipeline safety inspection

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 3% « #t& R E/AHRE GLOBAL STRATEGIC GROUP LIMITED IRIKEiRE SEE B R A Al
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STAKEHOLDERS ENGAGEMENT (Continued)

Supporting the Sustainable Development Goals (SDGs)

(Continued)

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

ok, g
HHligiE

SUSTAINABLE CITIES
AND COMMUNITIES

éa

Gk
IR

1

Nl
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The Group aspires to support
the local development with a
focus on affordable and
equitable access in view of
increasing energy demand.

- Develop reliable, sustainable and
resilient infrastructure

- Invest in upgrading current
infrastructures

- Invest in exploration on
innovative technologies

The Group aspires to create
positive legacy and
sustainable futures for the
communities where it
operates.

- Provide local job opportunities
and pay taxes on time

- Create safe, resilient and
sustainable human settlements

- Promote high-efficiency energy
use and improve service quality
for increasing urban population

Environmental, Social and Governance Report
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STAKEHOLDERS ENGAGEMENT (Continued)
Stakeholders’ feedback

As the Group strives for excellence, stakeholders’ feedback
is appreciated, especially on topics listed as the highest
importance in the materiality assessment and its ESG
approach and performance. Readers can share their views
with the Group at info@globalstgr.com.hk

ENVIRONMENTAL RESPONSIBILITY

Green operation is both a responsibility and an opportunity
to secure the future of business and society. Valuing the
long-term sustainability of the environment and community
in which it operates, the Group is preparing itself for the
growing challenge of various environmental issues by
setting out internal standards, procedures and guidelines
for environmental action of the organisation. Acknowledging
that the sales of natural gas and installation of pipelines
substantially benefit the communities moving away from
carbon-intensive coal consumption, the Group is dedicated
to advancing the sustainable development trajectory through
the stringent control of its emissions and consumption of
resources.

This section primarily discloses the Group’s policies,

practices, and quantitative data on emissions, use of
resources, the environment and natural resources in FY2021.

- HERERRS

V.
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IV. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1 Emissions
Law compliance

In FY2021, the Group was in compliance with all
applicable legal and regulatory requirements regarding
environmental protection and found no disregard to
national or local influential laws in relation to GHG
emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste,
including but not limited to:

° Environmental Protection Law of the People’s
Republic of China (F # A R HFIBIR IR IRFEE);

° Law of the People’s Republic of China on the
Prevention and Control of Atmospheric Pollution (4
AR HEMB ARG RYAE);

° Law of the People’s Republic of China on
Prevention and Control of Water Pollution (FFZE A
REFEIKS2BAE);

° Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution
by Solid Wastes (2 A R HE E 2R )5 2 RIE
Br7a’%); and

° Law of the People’s Republic of China on
Conserving Energy (2 A R H£ MBI F KL %).

IV. BEREE#E)

A1 BB
EREEHR

RZBZ—UF A&EEEESF
HIRBREMENERER - B
MERRERHEAEATEN
BEREBEREYER - MKk
W SARBEXBEEEYE
EMHBBERSE A LR - B
BARR

o (hEARAMBERRRE
R

o (PEARHMEARFE
BiaED):

o (HREARKMENGRE
AR

e (KPEARKNEEBEYD
ERREBIDEER) AR

o (PEARKMEEH LR
R e

GLOBAL STRATEGIC GROUP LIMITED 3RERE; RS SE @A R L F] ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 3}R#% - & R EAHRE



1S
Environmental, Social and Governance Report

HERERHE

IV. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A1

Emissions (Continued)

Law compliance (Continued)

In FY2021, air pollutants from the Group including
sulphur oxides (“SO,”), nitrogen oxides (“NOy”) and
particulate matter (“PM”) were mainly generated
from the vehicles for transportation and operations.
Meanwhile, the greenhouse gases (“GHGs”) emissions
from the Group were primarily from the combustion
of fossil fuels and the consumption of electricity in
its business operations. Non-hazardous wastewater
that primarily consisted of domestic wastewater was
discharged by the Group in FY2021, while no significant
amount of hazardous waste or non-hazardous solid
waste was recorded during the year under review. The
Group’s total emissions in FY2021 are summarised in
Table E1 in the section APPENDIX — PERFORMANCE
TABLE.

Air and GHG Emissions

In FY2021, the total air emissions of the Group, which
were primarily from the vehicle use for transportation
and operations, slightly increased as compared with
that of FY2020. The slight increase in air emissions was
mainly due to the growing use of gasoline for vehicles
for business opportunities in the reporting year.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 3% « #t& R E/AHRE
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IV. ENVIRONMENTAL RESPONSIBILITY Iv. RESE#®)

(Continued)

A.1 Emissions (Continued) Al BERR¥I(E)
Air and GHG Emissions (Continued) BERREERBEHNK(E)
In FY2021, the GHG emissions pattern barely changed WMo -THFRAL AKEZ
as compared to FY2020, with Scope 2 emissions that E-HEMNARAEREHEIER
stemmed from the use of electricity being the dominant TR0 BEL  WRERENER
contributor (59.52%). Meanwhile, the total GHG REE —HERE AE(59.52%) °
emissions reduced by 36.22%, with Scope 3 emissions A RERBONEERE TR
dwindling by 80.01%. The decline was mainly due to T736.22% - EFEHE=MBNE
the huge reduction in the use and discharge of water. KR 280.01% ° J& &0 £ ER
Meanwhile, Scope 2 emissions of the Group also REAKEMBEKENKIBR L -
lessened by 50.61%, which marked the unremitting gtoh - REBEHE —FEHRE T
efforts of the Group in controlling the use of electricity WA T50.61% @ ZENEEL
during operations. THIREREFENTHE S -
GHG emissions pattern in FY2020 GHG emissions pattern in FY2021

—ECEUFERERBHMEN —E--HERERBHHREN
3% 1%

20%
39%
77% 60%
Scope 1 Scope 2 Scope 3 . Scope 1 ‘ Scope 2 Scope 3
gE— gHE= gE= FE— gHE— gE=
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IV. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1 Emissions (Continued)

Air and GHG Emissions (Continued)

As there was a slight growth in Scope 1 emissions,
the Group has paid particular attention to monitoring
and controlling its direct emissions from vehicle use for
transportation through the following key approaches:

° Regular maintenance of the fleet to ensure engine
efficiency;

° Promotion of good driving habits including the
prohibition of idling engines;

° Adoption of teleconferencing technologies to
avoid unnecessary transportation or travel;

° Exploration of the opportunities in using more
efficient energy source alternatives; and

° Establishment of scientific and standardised
systems to monitor and review the emission
reduction progress.

For indirect emissions, detailed measures taken by the
Group to reduce its GHG emissions through electricity
conservation are described further in A.2 Use of
Resources of this report.
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IV. ENVIRONMENTAL RESPONSIBILITY
(Continued)

AA
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Emissions (Continued)

Solid Waste and Wastewater

Non-hazardous waste

In FY2021, the non-hazardous wastewater and solid
waste generated by the Group were mainly domestic
wastewater and municipal solid waste from daily
operations. The amount of wastewater generated by
the Group during the year under review diminished
drastically as compared to that of FY2020, mainly
due to the joint effort of staff members in reducing
water use, as well as the decline in water demand for
cleaning and sanitisation given the gradual relief of the
pandemic. Nevertheless, the Group is still dedicated
to its principles of waste reduction and continuing to
monitor the practices in waste management.

Embracing the idea of Circular Economy and in full
support of the national waste classification regulation,
the Group promotes the “3R principle — Reduce,
Reuse and Recycle” through the adoption of its
waste classification methods across its working sites.
Sorted solid waste is normally handled by professional
third parties for recycling, while non-recyclables are
transported to waste disposal plants for treatment.
To instil the concept of conservation in its offices, the
Group also provides reusable cups and cutleries to its
employees to minimise the use of disposable items.
Meanwhile, the Group has also been piloting paper
recycling scheme in its office in Hong Kong, which is
discussed in the section A.3 The Environment and
Natural Resources.
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IV. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1 Emissions (Continued)

IV. BEREFE#E)

A1 BERW(E)

Solid Waste and Wastewater (Continued)

Non-hazardous waste (Continued)

During the year under review, the wastewater from the
Group mainly consisted of commercial wastewater from
offices and the industrial wastewater from the pipe
installation operations. To minimise the environmental
risk of wastewater from the construction machinery
to natural water body, the quality of wastewater was
carefully monitored and scientifically treated to meet
the statutory requirements including the concentrations
of suspended solids, COD (Chemical Oxygen
Demand), BOD (Biological Oxygen Demand) and other
parameters.

While the wastewater generated by the Group was
mainly municipal wastewater from daily operations
in FY2021, which largely depended on the amount
of freshwater that the Group consumed, the Group
adopted effective measures to reduce its water
consumption in daily operations, which are further
described in the next section A.2 Use of Resources.

Hazardous wastes

The hazardous wastes disposed of by the Group were
principally comprised of iron oxide and waste mineral
oil from gas pipe installation. The Group establishes
and strictly monitors the implementation of its protocol,
which clearly details the proper handling procedures of
hazardous waste at each stage to guarantee the secure
management of hazardous waste. After collection,
all hazardous wastes are treated and disposed by
authorised professional organisations. In FY2021, no
significant amount of hazardous waste was generated
or recorded by the Group.
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HERERHRE

IV. ENVIRONMENTAL RESPONSIBILITY
(Continued)

AA
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Emissions (Continued)
Noise

The noise generated by the Group mainly came from
the operation of construction equipment such as
bulldozers during pipe installation activities.

Geared towards lowering the Group’s noise impact, the
Group has established its internal policies and assigned
dedicated personnel to carry out regular inspections of
equipment to address any malfunctions, thus avoiding
excessive noise. In compliance with the Law of the
People’s Republic of China on Prevention and Control
of Pollution from Environmental Noise ({F# A RLH
BlIRIER =527 7487%) ) and other relevant regulations,
the Group ensures that a range of noise control
measures and noise-proof equipment room are put in
place.

In FY2021, the Group did not receive any substantial
complaints or fines related to noise emissions from its
neighbourhood nor the authorities.

V.
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IV. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.2 Use of Resources

In FY2021, the primary resources consumed by the
Group were electricity, water, gasoline and paper. Due
to its business nature, the use of packaging materials
was not material to the Group’s operations. Table E2
in the chapter APPENDIX — PERFORMANCE TABLE
illustrates the amount of different resources used by
the Group in FY2021.

Electricity

The Group’s consumption of electricity mainly came
from the daily operation in the offices and working
sites. In FY2021, the total electricity consumption of the
Group amounted to 96.96 kWh’000 with an intensity
of 1.94 kWh’000/employee. During the year under
review, a drastic reduction of 56.49% in total electricity
usage was recorded, with the electricity consumption
of the Group’s natural gas business in Yichang, PRC
plummeting from previous year’s consumption, which
was mainly attributed to the dedication of staff in
energy conservation in the natural gas business in
response to the “Energy Consumption and Intensity
Dual Control Measures” (BEFEEEIZHE ) that has been
promoted by the government.
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IV. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.2 Use of Resources (Continued)

Electricity (Continued)

The Group is committed to ensuring that all subsidiaries

and departments of the Group adhere to its electricity-

saving principles. To this end, a series of eco-friendly

measures have been enacted by the Group to manage

its electricity consumption, including:

GLOBAL STRATEGIC GROUP LIMITED 3R &R & B

Switch off all idling electrical appliances such as
air-conditioners, computers and lights;

Affix “Save Electricity” poster in workplace to
encourage resources conservation;

Fully utilise the natural light thus reducing energy
consumption for artificial lighting;

Arrange regular maintenance of electrical
appliances to ensure their optimal operations;

Replace high electricity consumption equipment
with energy-saving ones;

Prioritise energy-efficient models during
procurement; and

Adjust the lighting and ventilation system

according to the working area during night
production.
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IV. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.2 Use of Resources (Continued)

Other energy resources

Gasoline was mainly used by the Group for transportation
purposes during the year under review. In FY2021,
160.90 kWh’000 of gasoline was consumed by the
Group with an intensity of 3.22 kWh’000/employee,
which was moderately higher than that of FY2020
primarily due to the business resumption in the post-
pandemic era. Nonetheless, reckoning the adverse
environmental impacts of fossil fuel consumption,
the Group has been committed to controlling its
use of gasoline through various ways and dedicated
to the application of cleaner alternatives that are
environmentally friendly. To this end, the Group will
put more focus on sustainable solutions by enhancing
the energy efficiency of its vehicle fleet, and exploring
opportunities for the use of renewable fuels and
electrification.
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IV. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.2 Use of Resources (Continued)

Water

In the natural gas business, water was mainly used
for filter cleansing and examination of facilities during
gas station operations. As the Group obtained water
from the municipal supplies, the Group did not face
any problems in sourcing water for its fit purposes in
FY2021. During the year under review, 650.45 m? of
water was used by the Group, which was dramatically
lower than that in FY2020. The 66.36% drop was
principally attributed to the concerted efforts of the
Group’s staff in conserving water resources, as well
as the relief in special circumstances in water usage
for cleaning and sanitisation for the prevention and
control of the epidemic in FY2020. The Group will
continue its efforts in improving its utilisation efficiency
of water resources, by implementing a series of water
conservation measures, including but not limited to

° Educate and promote the culture of “Water
Conservation” throughout the organisation to raise
staff’s awareness by providing regular training;

° Set quotas and targets for water consumption
restrictions to urge staff to save water;
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IV. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.2 Use of Resources (Continued)

Water (Continued)

° Conduct regular leakage inspections in the water
supply system and fix any spotted damages in a
timely manner;

° Adjust the water supply according to the seasonal
temperature change; and

° Emphasise the reuse of water through better
treatment of onsite wastewater for the irrigation of
the surrounding farms.

Paper

Paper was mostly used in the Group for its
administrative work. In FY2021, the Group consumed
165 kg of paper, which is 5.71% less than that of
FY2020 given the concerted effort of all staff in
regulating paper use practices and reducing the
consumption of paper-made products. To further keep
down the consumption of paper and other paper-
made products, the Group has implemented a series of
effective internal measures to regulate office operations
and other business practices, including but not limited
to:
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IV. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.2 Use of Resources (Continued)

Paper (Continued)

° Embrace the idea of “Paperless office” by
promoting the use of digital means for the
dissemination of notices, news, and knowledge
sharing;

° Prioritise the use of paper made by recycled
materials;

° Set printers to duplex and economical modes by
default; and

° Collect and recycle all wastepaper.

Targets and Actions

Given the business nature and development strategy,
the Group believes that setting a indefinite short-
term target for efficiency enhancement on a yearly
basis is more appropriate, feasible and suitable to
its operations, which may possibly lead to tangible
results in moving towards more environmentally friendly
models.
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IV. ENVIRONMENTAL RESPONSIBILITY

(Continued)

A.2 Use of Resources (Continued)

Targets and Actions (Continued)

b
g
’ :

) ()

v Air emissions

e amount of air pollutants
emitted per employee in
FY2022 should be lower

than the corresponding
intensity in FY2021.

GHG emissions
The amount of GHG emitted
per employee in FY2022
should be lower than the
corresponding intensity in
“FY2021.

N~

—-wa{er and wastewater
I mount of water and
er per employee in
FY2022 should be lower
than the corresponding
intensities in FY2021.

_Paper and solid waste
The amount of paper and
solid wasted used and
disposed per employee in
FY2022 should be lower
than the corresponding
intensities in FY2021.

_Electricity.
The amount of electricity
consumed per employee
in FY2022 should be lower
than the corresponding
intensity in FY2021.

Gasoline
The amount of gasoline
consumed per employee in
FY2022 should be lower
than the corresponding
intensity in FY2021.
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TARGETS AND ACTIONS

Strictly controls the consumption of fossil fuel thus the air emissions by:

e Reducing unnecessary business travel through making more use of the
digital technology
Ensuring business vehicles are up to national standard
Adopting more energy efficient vehicles fueled by alternative energy source
such as LNG or electric vehicles

Strictly controls the business practices during operations thus the GHG

emissions by:

® Maximising the production efficiency to reduce the consumption of
energy

® Optimising the transportation route for fleet to reduce the use of fossil
fuels

® Promoting resources conservation thus lowering unnecessary business
travel

Strictly controls the consumption of water thus the wastewater discharged
by:
e Strengthening the water conservation education work for all staff
e Conducting leakage test and maintenance work regularly
e Enhancing the reuse of domestic wastewater whenever possible for
irrigation purpose after treatment

Actively promotes resources conservation through controlling the

consumption of paper and office supplies thus reducing non-hazardous -

solid waste by:

e Encouraging administrative staff to reuse office supplies

e Piloting waste classification scheme for paper recycling in Hong Kong
office

e Prioritising the procurement of paper made by eco-friendly and recycled
materials

%

[

Strictly controls the consumption of electricity thus the GHG emitted by:
e Strengthening the electricity conservation education work for all staff
o Switching off all idling electrical appliances when not in use
e Prioritising energy efficient equipment during procurement
e Adjusting the lighting and ventilation system according to the work
density

“m

Actively promotes resources conservation through controlling the consumption
of fossil fuels by:

Prioritising energy efficient vehicles and machine during procurement
Enhancing efficiencies of vehicles and machine through regular repair
and maintenance

Encouraging staff to take public transport instead of driving

Adopting electronic device for online communication to avoid unnecessary |
travelling

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 3% « #t& R E/AHRE

GLOBAL STRATEGIC GROUP LIMITED 3RIREEZ R E AR A A

35



36

.. e ", it
W
IRIE T‘ié& B AR

Environmental, Social and Governance Report

2= == -
IV. ENVIRONMENTAL RESPONSIBILITY IV. B
(Continued)
A.2 Use of Resources (Continued) A2 BRERE)
Targets and Actions (Continued) BERTE(E)
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IV. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.3 The Environment and Natural Resources

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 3% « #t& R E/AHRE

As one of the leading enterprises in natural gas
business, the Group strives to become a role model
which lives up to its image of being a clean energy
alterative provider by delivering the commitment to
achieve a minimal environmental footprint during
business operations. Based on the analysis above, the
relatively significant environmental impacts caused by
the Group were the GHG emissions arising from the
consumption of fossil fuels and electricity in FY2021.
The Group recorded zero reportable environmental
incidents during the year under review and the Group
aims to further mitigate its environmental footprints
across its portfolio of activities so as to build a better
future and leave a positive legacy for the future
generations.

Biodiversity

As a good steward of environment, the Group makes
a strong effort to limit its impact on biodiversity. With
miles of natural gas lines across the country, the
distribution of the Group’s operations can disturb the
land and wildlife habitats. To protect the wild plants
and animals, the Group considers biodiversity planning
in the full project cycle. The Group’s utilities plan,
construct and operate in a manner that preserves
natural habitats and local biodiversity. Adhering to
the mitigation hierarchy, the Group focuses on the
avoidance of impacts and will consider restorations and
offsets where applicable. In the future, the Group will
benchmark the leading practices in the industry, such
as the implementation of the right-of-way vegetation
management in pipeline installation, in an effort to
improve on a continual basis.
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IV. ENVIRONMENTAL RESPONSIBILITY Iv. REST#®)
(Continued)
A.3 The Environment and Natural Resources (Continued) A3 RERBAERGE)

Employee engagement ES S8

The Group strives to build an eco-conscious culture REBRNDREBL —EEREER

that ingrains positive lifestyle and habits among WXt - LIEBREBREENEE

employees. Regular reminders are sent to its staff FTRAEREE - AEETHMET

to raise the awareness on energy and resources FHIRE - LIRS HREHEL

conservation, while the use of public transport and car- BMERNED  FARNEEET

pool practices among staff are also encouraged. FRAEZBMAEERSE -

The Group believes that every small change makes AEBEMRE  F—EARNHE L

a difference, thus sparing no effort in promoting a MEHEREANTE Bt ~iE

“green lifestyle” and “green workplace” across the BRAOMTEBRECEAHERZEE

organisation. In particular, the Hong Kong office of the EARIMIAEETESMIED -

Group has been piloting the collection and recycling of BEME  A5EURB B

wastepaper. Used envelops are collected and stored FR-BEEAITEANKEAME

in the designated place until a sufficient amount is W AAMEEERKETFT

gathered. The whole batch is brought to the Wan Chai EEENT  EZREIEH

Recycling Station at the end of the working week. HEAIL BHEASETIER
45 TR OB I 1T VB T 3] Wk (A% AT
£) o

WAN CHAI RECYCLING STATION
IR
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IV. ENVIRONMENTAL RESPONSIBILITY Iv. RBEE®)
(Continued)

A.4 Climate Change A4 RIEE1L

Management Approach BB L

The Group realises the urgency of addressing climate
change and is dedicated to taking possible steps
to manage its climate risks while identifying relevant
business opportunities.

In full support to the Paris Agreement and the 2060
National Carbon Neutrality goals of China, the Group
endeavours to invest more in the upgrade of its
transmission, distribution and generation assets to
ensure the reliability, safety and most importantly, the
adaptability of its infrastructure to the consequences of
climate crisis.

As the Group is aware of its business impact on climate
change caused by the GHG emissions, in addition
to the carbon management measures mentioned in
the above section, the Group has also established an
advisory panel with relevant professionals on the Board
to ensure that any optimisation of its management
measures can help the Group to become more resilient
to climate change.

Meanwhile, the designated advisory panel particularly
focuses on the changes and updates of the
international and government policies, especially
the “1+N Policy System” ({1+N EXEE X)) of China
regarding the guiding documents on the low-carbon
economy transition. In strengthening its attention of
climate policy trends and information, the Group is
dedicated to learning from its surrounding enterprises
and peers and implementing its own-resource finance
responses.
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IV. ENVIRONMENTAL RESPONSIBILITY

(Continued)

A.4 Climate Change (Continued)

Climate Risks and Opportunities

As suggested in the Recommendations of the Task

Force on Climate-related Financial Disclosures (TCFD),

studying and disclosing the company’s strategies

on reducing climate impacts and increasing climate

resilience are important to the transparency as

requested by many more stakeholders today. As

such, the Group carried out an analysis to examine its

business against the potential outcomes in the course

of climate change and its management.
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Physical

B

Transition
EHA

Risks
2 B

— Rising temperatures and frequency
of extreme weather events will
affect the Group’s operating sites
and facilities

- RE EANBRRREHATEYE

=

2R B 0 4L B 45 P RN B B

— Unstable supply and increased cost

of raw materials induced by the

extreme weather events will have
a negative effect on the Group’s

provision of quality products and
services

- BHRREGEHNTREHREMR
MBI A S R ERTBEER

MIRBEEAmEE

— Policy changes regarding the carbon
emission restriction, carbon pricing
and reporting obligations may
increase the Group’s operating costs
and affect its financial performance

- BABmHRRG  REBMREES
WEREB RSB INERNEENX
R B HM R

— Uncertain market signals towards
clean energy may negatively impact
the Group’s access to capital

- WIBEERELIR T A D E SR A
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IV. ENVIRONMENTAL RESPONSIBILITY Iv. REST#®)
(Continued)
A.4 Climate Change (Continued) A4 RIEEE(E)
Climate Risks and Opportunities (Continued) RARE R BT 8 ()
Physical Transition
B =%t
Opportunities | — — Increased stakeholder environmental
i concerns and shifts in market

preferences as guided by the “coal-
to-gas” project of the government
may boost the Group’s business
growth with natural gas pipeline
installation as its major business.

- MEMEEENRBEOBIEM - AR
BT R 118 B 5| BT W5 R4
WEZ - ARREHBSAERURAR
EBTERTILEBNEBER

AKX AEGHEETEENR
% WHlHERIREZEE - N
SENEBBEEENERBRBERK
EESHRMBENEE KR
TCFDHIEZETHER M o

In the future, to better determine the Group’s risks
exposure and test its climate resilience strategies,
scenario analysis is planned to be undertaken as
suggested by the Recommendations of the TCFD based
on the Group’s readiness and the Board’s consideration
of necessity.
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V. SOCIAL RESPONSIBILITY
EMPLOYMENT AND LABOUR PRACTICES

B.1 Employment

As a socially responsible enterprise, the Group bears
in mind its duty to create long-term value for all of its
stakeholders including its staff members. Maintaining
honest and authentic dialogues with staff, the Group
aims to attract and retain people who are highly
competent and innovative to develop their careers
with the Group. The Group is committed to offering an
inclusive and rewarding work environment with staff
development opportunities, delivering quality services
grounded on ethical business conduct.

The Group views talents as its most valuable assets
and the key driving factor in ensuring the success
and sustainable development of the Group. As of
the end of FY2021, there were a total of 50 full-time
employees, of which the male to female ratio is 36:14.
For more detailed data about the Group’s employees by
categorisation, please refer to Table S3 in the chapter
APPENDIX — PERFORMANCE TABLE.

t

BRERETIER

B.1 £

ERAMEEERNEE - K&
BETARERETHEANMAARN
nHAERERAEBENEE -
AEEESTRFERELEEN
HiE o EERSIMEREBERMA
BRFBEHROAT  EARKE—
EERBCHBELE - A&H
HORREH—ERTME @ HRH
THRR RETREZBRK
g kAT EEXERNEZ
AR#% o

REBGATAEZEENE
E - RERAEERNAFE
ERNBAREHEEZ - HE-ZT
Z—HFER AEBHAFS0EE
B HPh Bzl A36:14-
EHAEEETINANE L4
BX o B2 -ERER K
S3 e

GLOBAL STRATEGIC GROUP LIMITED 3RERE; RS SE @A R L F] ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 3}R#% - & R EAHRE



B HBREAEE

Environmental, Social and Governance Report

V. SOCIAL RESPONSIBILITY (Continued)
EMPLOYMENT AND LABOUR PRACTICES (Continued)
B.1 Employment (Continued)
Law compliance

In FY2021, the Group abided by the applicable laws
and regulations in Hong Kong and the PRC that were
material to the Group’s business, including but not
limited to:

° Employment Ordinance (Cap. 57 of the Laws of
Hong Kong);

° Employees’ Compensation Ordinance (Cap. 282 of
the Laws of Hong Kong);

° Labour Law of the People’s Republic of China (F
£ AR AFR L E%); and

° Labour Contract Law of the People’s Republic of
China (FZE AR EMHL B G FE).

To ensure that relevant internal policies of the Group are
consistently in line with the latest laws and regulations,
the Group’s Human Resources Department is
responsible for the review and update of the corporate
documents in talent management on a regular basis.
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V. SOCIAL RESPONSIBILITY (Continued)
EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.1 Employment (Continued)

Recruitment and promotion

Attracting top talent and retaining best people are
vital to the sustainable development of the Group’s
business. To hire high-calibre candidates, the Group
offers fair, competitive remuneration and benefits based
on individuals’ performance, personal attributes, job
experiences and career aspiration. The Group mainly
makes use of the Internet to post online recruitment
advertisements. In any case where there is no suitable
candidate identified, the Group will consider the option
of Employment as Professionals in Hong Kong. The
Group’s Human Resources Department is responsible
for ensuring that all recruitment and promotion
processes are carried out in a fair and open manner.

Performance appraisal and counselling for all staff are
conducted at least once a year by the Department
Heads and Directors. Recognising those who have
demonstrated consistently strong performance and
become the role models in the Group, especially in
areas of business growth and operational excellence,
the Group takes proactive initiatives to offer them
promotion opportunities.
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V. SOCIAL RESPONSIBILITY (Continued) V. tE25Fe)
EMPLOYMENT AND LABOUR PRACTICES (Continued) EREZEIER(E)
B.1 Employment (Continued) B.1 EE (&)

Remuneration, compensation and dismissal

According to the internal policy as specified in the
Employee Handbook, monthly salary is provided at the
end of each month, while annual bonus is given at the
end of each year with directors’ approval. Any overtime
work is compensated upon the approval of supervisors
and Department Heads.

In recognition of the employees’ efforts and contribution
to the Group, compensation reviews and salary
adjustment are regularly conducted with reference to
the overall market conditions, inflation rate, profitability
of the Group and employee’s past performance.

In the meantime, the Group strictly prohibits any kind
of unfair or illegitimate dismissals. For those who
have poor working performance despite guidance and
instructions, verbal warning will be issued followed by
written warning letters. For those who repetitively make
the same mistakes and remain untamed, the Group will
terminate the employment contract strictly based on
reasonable and lawful grounds according to its internal
policies and all relevant laws and regulations. During
the year under review, the employee turnover rate of
the Group was 32.0%. More detailed breakdown of the
turnover data can be found at Table S4 in the chapter
APPENDIX — PERFORMANCE TABLE.
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V. SOCIAL RESPONSIBILITY (Continued)
EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.1 Employment (Continued)

Working hours and rest periods

Reasonable working hours and rest periods are
arranged and clearly stated in the employment contract
and Employee Handbook in accordance with the
“Provisions of the State Council on Employees’ Working
Hours” ((EIT5BTBER B T TIERFEAIARE D). To monitor
the working hours of all staff, employees are required
to check their attendance by reporting duty every day
and recording their working hours on the time sheet
whenever necessary.

In addition to basic paid annual leave and statutory
holidays stipulated by the local governments,
employees are also entitled to additional leave benefits
such as examination/study leave, sick leave, marriage
leave, maternity/paternity leave and consolation leave.

Equal-opportunity, diversity and anti-discrimination

Central to the Group’s employee management is an
inclusive culture that everyone feels valued, respected
and safe. Diversity and inclusion are not solely about
targets or tokenism, but viewed as the norm within
the organisation. Differences in age, ethnicity, gender,
appearance, language, sexual orientation, education,
nationality, culture and other personal characteristics
are all appreciated, while all training and promotion
opportunities, dismissals and retirement policies are
determined irrespective of any non-job-related factors.
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V. SOCIAL RESPONSIBILITY (Continued) V. tE25Fe)
EMPLOYMENT AND LABOUR PRACTICES (Continued) EREZEIER(E)
B.1 Employment (Continued) B.1 EE (&)

Equal-opportunity, diversity and anti-discrimination
(Continued)

Having zero tolerance for discrimination in any format,
harassment, bullying or any form of abusive behaviour,
stringent internal policies and frameworks are set up in
the Code of Conduct, which states that all staff should
respect others and jointly create a workplace where any
form of offensive or inappropriate behaviour cannot be
tolerated.

Employees are encouraged to voice out any
discrimination or harassment during work. Reports
can be made to Department Heads and Directors
with written statements and evidence. Disciplinary
actions would be taken against the employee if any
non-compliance or breach of legislation related to
the equal opportunities policies is substantiated. Any
complaint amounting to a criminal offence is taken and
investigated seriously by the Group.

Striving to ensure that the working teams and functions
encourage diversity of thought, the Group will continue
to respect the unique experiences and perspectives of
all staff and empower its employees to explore their
potential and bring their authentic selves at work.
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V. SOCIAL RESPONSIBILITY (Continued)

EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.1 Employment (Continued)

V. #885F#%)
ERERLTERE)

B.1 EF (&)

Benefits and welfare

The Group respects and values the contribution of
every staff member and strives to further motivate their
enthusiasm and ambition. As such, in addition to the
continuous communication with staff through email and
instant messages as well as the provision of medical
insurance and allowances, the Group also organises
activities and meal gatherings from time to time,
especially during festivals to nourish the well-being of
all and enhance the team spirit amongst staff.
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In FY2021, to share the
joy and seasonal dine
with its staff, Director

Ng of the Group sent the
famous Chinese Mitten
Crab to the Hong Kong

— = —

— =

employees through
express delivery.
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In FY2021, the Group was in compliance with relevant
laws and regulations in relation to compensation
and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-
discrimination, welfare and other benefits that have a
significant impact on the Group.
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V. SOCIAL RESPONSIBILITY (Continued)
EMPLOYMENT AND LABOUR PRACTICES (Continued)
B.2 Workplace Health and Safety

The safety of its people is of paramount importance
to the Group. The Group is committed to maintaining
a high standard of safety at all of its facilities, while
ensuring the provision of safe and reliable supply of
gas to its customers. During the year under review,
the Group established strict internal safety and health
policies in line with the relevant laws and regulations
the PRC, including but not limited to:

° Production Safety Law of the People’s Republic of
China (P A R EME L 2 EEE);

° Law of the People’s Republic of China on
Prevention and Control of Occupational Diseases
(AR HERBR B R E);

. Regulation on Work-Related Injury Insurance (L%
REREH); and

° Oil and Natural Gas Pipeline Protection Law of the
People’s Republic of China (fjHXARE BRE K
7).
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V. SOCIAL RESPONSIBILITY (Continued)
EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.2 Workplace Health and Safety (Continued)

With the Group’s gas pipeline installation services
representing around 85% of the Group’s business
revenue, the Group places special emphasis on
the strengthening of the highest safety standard. In
particular, the Safety Production Management System
(2 EEER4IE)), which encompasses around
30 different sets of safety management regulations,
has been established and supervised by the Safety
Committee to ensure measures are well in place with
regard to the requirements of the latest regulations and
industry practices.

° Adhering to the principle of “Early detection,
Early communication, and Early prevention” (%
%W - PEM - FIEF), the Gas Pipeline Safety
Management System (( MR E B L 2B B 1§
1)) has been implemented to ensure all safety
hazards and risks can be identified and mitigated
according to regulation requirements in a timely
manner.

° A comprehensive Safety Inspection System ({(Z %
KEHIEZ)) is implemented for the gas stations to
ensure any abnormal conditions can be detected
and rectified at the earliest stage possible.

° The Safety Hazard Investigation and Management
System (Z 2B EHEEIEHIE)) has been set up
to eliminate the hidden safety risks at all levels of
operations.
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V. SOCIAL RESPONSIBILITY (Continued) V. tE25Fe)
EMPLOYMENT AND LABOUR PRACTICES (Continued) EREZEIER(E)

B.2 Workplace Health and Safety (Continued) B.2 TEGZARHREHEZZE (&)

° The Safety Management System for the Use
of Pressure Vessels K BN ABFALE2ER
%] Z )) introduces operational procedures in
a step-by-step manner, emergency response
plans, personnel duties and training, as well
as requirements for routine maintenance. The
design, procurement, installation, transformation,
maintenance, and scrapping of pressure vessels
are managed according to the protocol.

o To ensure the safety of all personnel entering the
gas stations, the Notice for Station Entrance ({#
U5 ZE %1)) is enacted to regulate behaviours of
all including the forbiddance of smoking, using
of facilities without permission and the use of
non-explosion-proof electronic equipment in the
stations.

During the year under review, the Group continued to
work ceaselessly to improve its safety performance
across the organisation. Including FY2021, the Group
recorded zero work-related fatalities in the past three
years. One reportable accident was recorded and
one employee was injured with 122 workday losses.
Aiming for zero accident rate, the Group will continue
its reinforcement of safety inspections to guarantee all
safety measures are in place.

In FY2021, the Group was not in violation of any of the
relevant laws and regulations in relation to providing a
safe working environment and protecting the employees
from occupational hazards that have a significant
impact on the Group.
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Environmental, Social and Governance Report

V. SOCIAL RESPONSIBILITY (Continued)
EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.2 Workplace Health and Safety (Continued)

Responding to the pandemic

Since the pandemic has evolved after more than two
years of ferocity, the anti-epidemic measures of the
national and local government have also been advanced
in response to the fast-changing situation.

While maintaining business continuity amid this difficult
time, the Group spares no effort in safeguarding the
health of its people and preventing any extra burden to
the public health system of the community.

As business resumed in FY2021, the Group tirelessly
reminded its staff to be aware of personal hygiene
including washing their hands properly. To prevent the
spread of viruses, all staff and guests are required to
wear face masks properly at all times during contact.
The Group also ensures the sufficient stock and
provision of necessary prevention and control materials
including masks, gloves, alcohol disinfectants, sanitising
wipes and thermometers.

Meanwhile, the Group actively
encouraged its staff to get
vaccinated. To further assure
a safe and secure workplace
for all staff, the Group has also
purchased an air purifier in the
workplace so as to provide
clean air for its staff members.
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V. SOCIAL RESPONSIBILITY (Continued) V. tE25Fe)
EMPLOYMENT AND LABOUR PRACTICES (Continued) EREZEIER(E)

B.3 Development and training B.3 BREEKZH

The Group is aware of the importance of training its
people and developing their skill set to the long-term
success of the company. Building a talent echelon, the
Group focuses on the sharing of employees’ experience
through mentorship and training. The training
opportunities provided by the Group not only support
employees’ growth and the prosperity shared with the
Group, but also allow them to get a taste of the best
operational practices and advanced technologies in the
industry.

To this end, the Group is committed to the continuing
development of all staff through both “on the job” and “off
the job training”. To further equip its employees with
professional skillset and meet the Group’s development
goals, in addition to the internal training programmes,
employees are highly encouraged to attend
external training programmes and take professional
qualification examinations with reimbursements being
claimed. Meanwhile, the Group often invites external
organisations and experts to provide relevant training to
its employees.
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V. SOCIAL RESPONSIBILITY (Continued) V. #t25F%)
EMPLOYMENT AND LABOUR PRACTICES (Continued) BERZIERE)
B.3 Development and training (Continued) B.3 ZERIEZH(E)
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For instance, in the reporting year, the
independent financial advisory business
segment of the Group provides books for
its staff to self-study and encourage them
to take professional public examinations
such as the Licensing Examination for
Securities and Futures Intermediaries.
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In terms of the executive level training, the continuous
professional development of the directors and senior
management is highly valued by the Group, which
ensures the compliance with relevant regulations and
good corporate governance practices.
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B.4 Labour Standards B.4 % TH

In FY2021, the Group abided by the Labour Law of
the People’s Republic of China ((F#FEARKFERLH
7%)), the Hong Kong Employment Ordinance and other
related laws and regulations in its operating regions to
prohibit any child and forced labour employment.

RZTZ—0F XEEBEF
(pEARKEMBELE L) (ERE
B (BB EFIE57E)) - URE
b AERE S TR RIRAI - AZEIE
R EZE T RS THE -

GLOBAL STRATEGIC GROUP LIMITED 3RERE; RS SE @A R L F] ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 3% - & REAME



B HBREAEE

Environmental, Social and Governance Report

V. SOCIAL RESPONSIBILITY (Continued) V. tE25Fe)
EMPLOYMENT AND LABOUR PRACTICES (Continued) EREZEIER(E)

B.4 Labour Standards (Continued) B.4 #TXH (%)

Respecting for human rights for all, the Group’s Human
Resource Department requires all job applicants to
provide valid identity documents to ensure that they are
lawfully employable, including but not limited to their
age and condition of stay, prior to the confirmation
of any employment. No worker is asked to relinquish
their identification documents nor lodge deposits as a
condition of employment. A review of staff roster and
on-site inspection on personnel is performed regularly
by the Human Resources Department.

Once the Group has identified any case which fails to
comply with the relevant labour laws, regulations or
standards, the relevant employment contract will be
immediately terminated and the relevant employees
responsible for the management of human resources
will be disciplined accordingly. A report will also be
made to the supervisory authority when the senior
management considers it necessary.

In FY2021, the Group was in compliance with applicable
laws and regulations in relation to the prevention of
child and forced labour that have a significant impact
on the Group.
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V. SOCIAL RESPONSIBILITY (Continued)
OPERATING PRACTICES

B.5 Supply Chain Management

Working in partnership with its suppliers, the Group
endeavours to maintain and manage a sustainable
and reliable value chain that brings positive impacts to
the environment and society. In FY2021, the Group’s
major suppliers were the natural gas distributors (e.g.
SINOPEC and PETROCHINA) and suppliers of raw
materials for gas pipeline installation.

To carry out responsible supply chain management
across the organisation, the Operation Department
implements supply chain assessment and selects
suppliers based on a wide range of criteria as listed
in the Supplier Code Conduct, including the safe
and reliable supply of gas and the implementation
of effective environmental and safety management
systems. An annual review is conducted to make sure
that suppliers on the approved list perform satisfactorily.
Suppliers who do not pass the assessment will be
removed from the list of qualified suppliers and the
collaboration will be terminated immediately.

To ensure that all suppliers and contractors operate in
strict compliance with relevant regulations and in an
eco-friendly manner, the Administrative Department
keeps monitoring their performance and its supply
chain practices on a continuous basis. The Group
requires that all its suppliers and contractors follow
the terms that have been agreed upon in the contract
during the business partnership with Group, while a “Gas
Quality Inspection Report” is required to be handed in
on a monthly basis for review.
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V. SOCIAL RESPONSIBILITY (Continued) V. #285F%#)
OPERATING PRACTICES (Continued) BIEE (E)

B.5 Supply Chain Management (Continued) B.5. RIEEEE (&)

To identify and minimise the social and environmental
risks along its supply chain, the Group’s supply chain
management teams have identified non-conformance
with relevant laws as material risks that may seriously
impact the Group’s supply chain. As such, the
Group requires all suppliers enter into a multitude of
agreements as part of the master agreement, such as
the Health, Safety and Environment (HSE) Contract,
thereby spurring all its business partners in the value
chain to monitor and control potential social and
environmental risks within the acceptable range under
the national and industrial standards, and to respect
the rights of their employees as well as caring about
the wellbeing of local communities.

The Group supports green procurement practices and
works hard to promote sustainable procurement. The
Operation Department prioritises the sourcing of more
sustainable products such as pipelines for natural gas
distribution and environmentally friendly office supplies
including recycled paper.

In FY2021, the Group had 7 major suppliers located
in the PRC, with the aforementioned policies being
applicable to all suppliers. Treating suppliers as the
Group'’s strategic business partners, the Group regularly
engages with them through digital means such as
emails and instant messengers like WeChat, as well
as on-site visits once in a while to benchmark their
performance and share with them the industry best
practices in pursuit of concerted efforts for green
development.
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V. SOCIAL RESPONSIBILITY (Continued)
OPERATING PRACTICES (Continued)

B.6 Product responsibility

The Group is dedicated to providing its customers with
a safe and reliable energy supply, and the competent
and efficient services. To this end, various internal
policies regarding quality, safety, customer rights and
satisfaction are in place to ensure all clients receive
incredible services from the Group. In FY2021, the
Group found no disregard to the laws and regulations in
the PRC relating to product/service quality, health and
safety, advertisement, labelling and customer privacy.

Quality and safety

Assuring the quality and safety of its services is of
paramount importance to the Group. As the Group
mainly engages in natural gas supply and pipeline
installation businesses (with around 85% of revenue
generating from this business segment), ensuring
the safety and reliability of gas supply is the most
significant responsibility of the Group.

To standardise its operational practices so as to
enhance the service quality, the Operation Manual has
been set up to ensure the general compliance with
industry-wise best practices and applicable laws and
regulations, including but not limited to:

° Oil and Natural Gas Pipeline Protection Law of the
People’s Republic of China (BHRXARE BREE);

° Requirements for the Safe Transportation of LNG
Transportable Tanks on the Whole Ship (Zfi&E:E
BALRARAI B B EE L 2 E#HZR);
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V. SOCIAL RESPONSIBILITY (Continued) V. #285F%#)
OPERATING PRACTICES (Continued) BIEE (E)

B.6 Product responsibility (Continued) B.6 EFEME(E)

Quality and safety (Continued)

° Work Safety Law of the People’s Republic of
China (P AR EFH L 2 £ EX);

° Regulations on the Safety Management of
Hazardous Chemicals (£t Mm% 2 B IR 1K0);

° Product Quality Law of the People’s Republic of
China (F#E A RAMBEE R @EE);

° Fire Protection Law of the People’s Republic of
China (F# A R H BB E);

o Code for Design of City Gas Engineering
GB50028-2006 (3 AR R =T #72 #); and

. Natural Gas GB17820-2012 (RAR).

Subject to the annual review by the Board, the
Group has set up the Risk Management Framework,
Central Contingency Policies and Procedures and
Risk Monitoring Mechanism to ensure the safety and
reliability of the Group’s services.

The Group provides gas supply and pipe installation
services according to a comprehensive quality control
system that meets the statutory requirements regarding
natural gas investment, provision of consultation on
gas technology and sales of gas cooking appliances
and accessories. In addition to the safety management
systems detailed under section “Aspect B2: Workplace
Health and Safety”, the Group has employed the
following procedures to ensure its product safety.

EE8Hz2(E)

e (FEARANMBEZZAEE
B

e (EREEmXETREK

By

e (FEARKMEERME
B

o (HEARKMBIERE):

e (WHEMBMARKRIT R &
(GB50028-2006)): A K&

o (RAR(GB17820-2012))°

REZENFERS  A5EE
MTRBEEER - PREZK
SRR Fr A B B B BE PR Il - JA
ERASERBHN R 2 EMA 5
oo

AEEREEEANEGEEHE R
REXAREREREERER
B ZBENEARRARAR
B REXARRMEBANL R
HERARRARBEMHOEEE
Koo BRIB2 : TYEGMBERZ
B|-HFANTE2EEEBRIN
AREE IR A TR F R R R

.
EmETE e

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 3% « #t& R E/AHRE GLOBAL STRATEGIC GROUP LIMITED IRIKEiRE SEE B R A Al

59



60

B HBREAEE

Environmental, Social and Governance Report

V. SOCIAL RESPONSIBILITY (Continued)
OPERATING PRACTICES (Continued)
B.6 Product responsibility (Continued)

Quality and safety (Continued)

All workers should adhere to the Internal Gas-
user Safety Management System ((BF &2 EIE
##2)), which specifies the control processes for
all aspects, from engineering design, construction
and installation, completion confirmation, to
ignition supply, management and maintenance and
demolition;

Prior to the registration of users’ premises, users
are required to confirm their understanding of safe
gas use, including the basic operation of natural
gas, common gas accidents and response plans
and emergency rescue hotlines;

To ensure gas users’ safety, the systematic
inspection systems are in place to ensure
any potential safety hazard present in users’
households or industrial and commercial facilities
can be identified and rectified to avert the
occurrence of accidents;

Publicity mechanisms are in place to remind
the public of gas use safety particularly during
holidays, peak gas usage periods, winter gas
accidents and rat infestations.
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V. SOCIAL RESPONSIBILITY (Continued) V. #285F%#)
OPERATING PRACTICES (Continued) BIEE (E)

B.6 Product responsibility (Continued) B.6 EFEME(E)

Complaints

Aiming for continuous improvement on its customer
services, the Group values its customers’ opinions and
formulates its customer service management systems
by maintaining active communication with its clients.
Once any complaint is received, an acknowledgement
of the customer complaint should be provided in a
timely manner. Specific responsible departments are
required to communicate the investigation processing
results to the customers through formal replies.

During the year under review, the Group did not receive
any substantial complaints about the service quality
and the customer satisfaction was high according to
customer surveys.

Privacy matters

Strictly protecting the interest of customers in
accordance with relevant laws and regulations such
as the Law on Protection of Consumer Rights and
Interests of the People’s Republic of China (FEAR
HAE Y & & # 25 R#%) and Personal Data (Privacy)
Ordinance of Hong Kong, the Group attaches great
importance to the safeguard of personal data and
identifiable information of its clients and tenants.
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V. SOCIAL RESPONSIBILITY (Continued)
OPERATING PRACTICES (Continued)

B.6 Product responsibility (Continued)

Privacy matters (Continued)

A series of measures have been established to
defend clients’ privacy. Under the enforcement of the
account authorisation management requirements, only
designated staff is granted the access to sensitive
information to minimise risk of data breaches and
leakage. Risk management and technical incident
recovery plans have been developed to protect personal
data and mitigate losses in case that any accidents
may happen. Meanwhile, a confidentiality agreement
is required to be signed among relevant parties to
ensure that they keep all sensitive information safe and
prohibit any unauthorised disclosures or provision of
data to any third-party without consent. The Group did
not receive any substantial complaint regarding data
breaches, leakage or privacy matters during the year
under review.

In FY2021, the Group was in compliance with the
relevant laws and regulations regarding health and
safety, advertising, intellectual property, labelling and
privacy matters of its products and services that
are material to the Group. Adhering to the reporting
principle of materiality, policies and approaches
regarding advertising, product/service recall, intellectual
property and labelling, which are not material or
applicable to the Group given its business nature, were
not disclosed in this section.
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V. SOCIAL RESPONSIBILITY (Continued) V. #885F#®

OPERATING PRACTICES (Continued) EEEN(E)

B.7 Anti-corruption B.7 RE'S
The Group believes that its reputation as a trusted AEBEMRGE  EAERERERED
service provider and business partner relies on its RBHERIMEBEENEES
ethical operations with integrity. All staff members are BREBEEBEENEE -8
expected to fully adhere to the Group’s value, which BIRERRASENEESRRE —
is in compliance with the laws and regulations of the B BTASELEMTERD
jurisdictions where the Group operates, including: ERMER - B

e Law of the People’s Republic of China on Anti- (R ZEARAEE R KL E

money Laundering (# % A R HEFE & E %), A

e Anti-Corruption Law of the People’s Republic of e (PFEARHAMERERK
China (F# A R £ ME R & BUX); ED

e Anti-Money Laundering and Counter-Terrorist e (FTEBABRRMHS FESD
Financing Ordinance (Chapter 615 of the Laws of E5GKO(EBEMFE615
Hong Kong); and B)) AR

e Prevention of Bribery Ordinance (Chapter. 201 of o (PILLBERRIGHI(EAEME
the Laws of Hong Kong). 201&)) e

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 3% « #t& R E/AHRE GLOBAL STRATEGIC GROUP LIMITED IRIKEiRE SEE B R A Al 63



64

RIE %téﬂQlWA#&m
Environmental, Social and Governance Report

V. SOCIAL RESPONSIBILITY (Continued)
OPERATING PRACTICES (Continued)

B.7 Anti-corruption (Continued)

Having zero tolerance to any corrupt or anti-competitive
practices, the Group insists that all staff members
adhere to its ethical corporate culture during the
course of business. The Code of Conduct and strict
internal policies are implemented and clearly listed in
the Employee Handbook, which is applicable to all
employees. The key principles outlined in the Code of
Conduct include the prevention of:

° Leakage of confidential information;

° Insider trading;

Conflict of Interest;

° Improper handling of the Company assets.

Effective whistleblowing procedures are in place
to ensure that concerns can be raised against any
misconduct, malpractice or irregularity, particularly
in relation to violations of the Code of Conduct.
Whistle-blowers can report verbally or in writing to
the Department Head or the Board of the Group with
regard to any suspected misconduct with full details
and supporting evidence. Whistle-blowers can also
directly report to the Audit Committee when one
considers the misconduct is relevant to the Board. To
protect the Group’s interest and the whistle-blower’s
safety, all investigation will be conducted in a timely and
confidential manner. Where any criminality is suspected,
a report will be made to the local authority when the
management considers it necessary.
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V. SOCIAL RESPONSIBILITY (Continued) V. #285F%#)
OPERATING PRACTICES (Continued) BIEE (E)

B.7 REJ5(#)

B.7 Anti-corruption (Continued)

While training in the Code of Conduct and relevant
anti-corruption policies is mandatory for all staff
in the induction, the Group endeavours to refresh
their understanding of these principles and to raise
awareness regularly via the distribution of materials
including ICAC circulars and seminar notes to all
employees including Directors. Meanwhile, all policies
and guidelines related to anti-corruption and anti-
money laundering are reviewed at least once a year to
ensure business practices remain compliant. During the
year under review, the Group did not arrange any anti-
corruption training for its staff or directors.

In FY2021, the Group recorded zero concluded
legal cases regarding corrupt practices and was in
compliance with the relevant laws and regulations
in relation to bribery, extortion, fraud and money
laundering that have a significant impact on the Group.
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V. SOCIAL RESPONSIBILITY (Continued)
COMMUNITY

B.8 Community Investment

Striving to create a positive legacy and build capacity
in the communities where it operates, the Group is
committed to creating sustainable futures for the local
people and society. In addition to the continuous
stakeholder engagement and exploration of clean
energy innovations, the Group also spares no effort in
building the local communities through investing in local
job opportunities, maximising opportunities for local
suppliers and paying local taxes timely and regularly.

Under the restrictions to combat the pandemic, the
Group was still unable to hold or participate in any
charitable activities in alignment with its business
philosophy for public safety reason during the year
under review. Nevertheless, the Group adopted
new strategy to support the local community by
enabling local people through its value chain. The
Group will continue to deliver on its commitments
to social responsibility and respond to the needs of
the communities through alternative ways until the
pandemic is over.
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VI. APPENDIX - PERFORMANCE TABLE VI. ffigg—@E»EX

Table E1. The Group’s Total Emissions by Category in RE1.ZE - —UFEAREEIZRERNE S

FY20218 MBI ES
Intensity! Intensity?
(Unit/ (Unit/
Key Performance Amountin  employee)  Amountin  employee)
Emission Category Indicator (KPI) Unit FY2021 in FY2021 FY2020 in FY2020
mt bl £ t St 3
SRO-HF RE —B-REE RE
HHER BREWER Efr $E (Ef/B1) BE (BL/81)
Air Emissions® SO, Kg 024  0.49x10? 019 044 x10?
BRER k=Rl d) TR
NO, Kg 10.08 0.20 7.67 0.18
k=t 4) =
PM Kg 0.74 0.01 0.56 0.01
kb TR
GHG Emissions Scope 14 Tonnes of CO,e 41.47 0.83 33.01 0.77
BERBHR #E— M-8
(Direct Emissions)
(E#EHH)
Scope 2° Tonnes of CO,e 62.48 1.25 126.51 2.94
HE B_&f{ikeEE
(Energy Indirect Emissions)
(R HER)
Scope 3° Tonnes of CO,e 1.01 0.02 5.04 0.12
HE =" W_EfixEE
(Other Indirect Emissions)
(R REEH®)
Total (Scope 1 & 2 & 3) Tonnes of CO,e 104.96 2.10 164.56 3.83
B (HE- k=) M_StikEe
Non-hazardous Waste Wastewater’ m3 650.45 13.01 1,933.76 44.97
BEBEN Bk VAR
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VL.

APPENDIX - PERFORMANCE TABLE
(Continued)

Intensity for FY2021 was calculated by dividing the
amount of air, GHG and other emissions respectively
by the Group’s number of employees in FY2021, which
was 50;

The amount and intensity in FY2020 were extracted
from the data in the ESG Report FY2020 of the Group;

The Group’s air emissions only included the air
pollutants from fuel consumption of motor vehicles.

The Group’s Scope 1 (Direct Emissions) included only
the consumption of liquid fuels in motor vehicles;

The Group’s Scope 2 (Energy Indirect Emissions)
included only electricity consumption;

The Group’s Scope 3 (Other Indirect Emissions)
included other indirect emissions from paper waste
disposed at landfills, electricity used for processing
fresh water and sewage by government departments;

The total amount of wastewater discharged from
the Group in FY2021 was based on the assumption
that 100% of the fresh water consumed entered the
municipal sewage system; and

The methodology adopted for reporting on GHG
emissions set out above was based on “How to Prepare
an ESG Report — Appendix 2: Reporting Guidance on
Environmental KPIs” issued by the Stock Exchange,
The GHG Protocol Corporate Accounting and Reporting
Standard, the 2006 IPCC (Intergovernmental Panel on
Climate Change) Guidelines for National Greenhouse
Gas Inventories and the Fuel Consumption Limits for
Heavy-Duty Commercial Vehicles.
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VI. APPENDIX - PERFORMANCE TABLE Bt &% — B R ()
(Continued)
Table E2. Total Resource Consumption in FY2021 RE2 —F_—HFBEREBERE
Key
Performance Intensity" Intensity?
Indicator Amount in (Unit/employee) Amount in (Unit/employee)
(KPI) Unit FY2021 in FY2021 FY2020 in FY2020
B -BE “ECRHE
“BC-HE EE —B-BHE BE
Use of Resources 4RAFHE HRENEE B g (Efz/8I) gE (Bfr/8T)
Energy? RS Electricity kWh’000 96.96 1.94 222.85 5.18
EW) FETRE
Gasoline kWh'000 160.90 3.22 122.80 2.86
b TETRE
Total kWh’000 257.85 5.16 345.65 8.04
ay FETRE
Water %k Water m? 650.45 13.01 1,933.76 44.97
K RS
Paper il Paper Kg 165 3.30 175 4.07
i =
1. Intensity for FY2021 was calculated by dividing the ZE - —MERENRERE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 3&4 -

amount of resources that the Group consumed in
FY2021 by the Group’s number of employees in
FY2021, which was 50;

The amount and intensity in FY2020 were extracted
and converted from the data in the ESG Report FY2020
of the Group; and

The energy conversion of resources consumed was
based on the energy coefficient set out in “How to
Prepare an ESG Report — Appendix 2: Reporting
Guidance on Environmental KPIs” issued by the Stock
Exchange”.
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VI. APPENDIX - PERFORMANCE TABLE VI. [figg —ERT )
(Continued)
Table S3. Number of Employees by Age Group, Gender, RS AEB T FEFHR -
Employment Type, Position Type, Geographical Locations of Al - shEEA B AMHES M E
The Group in FY2021! THE
Age group
R
Aged Aged
Aged 30 or between between  Aged 51 or
Unit: Number of employees EfI: ETAH below 31 and 40 41 and 50 above Total
Gender :3:] 30EAMUT 31-40% 41-50%  S1RANL ay
Male 13 8 12 9 7 36
Female i 1 5 6 2 14
Total By 9 17 15 9 50
Position
B
Senior  Director and
Unit: Number of employees Bl  BIAY General staff ~ management  management 16i2]
Gender 37 -REI BHREEAE  EEHEEE 4y
Male ] 23 4 9 36
Female o 12 1 1 14
Total By 35 5 10 50
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VI. APPENDIX - PERFORMANCE TABLE

VI. Hfigk—EM&x e

(Continued)
Employment type
nESR
Full time Part time Total
2B RE 2y
50 0 50
Geographical location
HEED
Number of employees
Locations o] BIAY
PRC HER 27
Hong Kong Bk 23
Total: By 50

1. The employment data in headcount was obtained from
the Group’s Human Resources Department based on
the employment contracts entered into between the
Group and its employees. The data covered employees
engaged in a direct employment relationship with the
Group according to relevant local laws and workers
whose work and/or workplace was controlled by the
Group. The methodology adopted for reporting on
employment data set out above was based on “How
to Prepare an ESG Report — Appendix 3: Reporting
Guidance on Social KPIs” issued by the Stock
Exchange.

BITEBEEREBEASEREES
ZHEFVWERER @ tAKH
MANERIER - It BUER
ERBENERIEEARESE
EEEREAERNEEARETHE
MR TAES A S B S8
BT - bAsRERTBEMRA
B 73 0K T3 BT B 32 P 3% 4 < R A
HHERE HERERABSES M
53 HEMBEXEERSE
M) e
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VI. APPENDIX - PERFORMANCE TABLE By 2 — AR ()
(Continued)
Table S4. Employee Turnover Rate by Age Group, Gender RSAXREB T - FHFHR - &
and Geographical Locations in FY20211 AEMEE D HE TRAE
Age group
FR
Aged Aged
Aged between between Aged

Unit: Number of employees Efi : EIAY 30 or below 31 to 40 411050 51 or above Total
Gender %] 30BN T 31-405 41-50%  S1RAML sy
Male L3 6 2 2 3 13
Employee turnover rate (%) BIRAE(%) 75.00 16.67 22.22 42.86 36.11
Female g3 1 1 1 0 3
Employee turnover rate (%) BTRAE(%) 100.00 20.00 16.67 0.00 21.43
Total £ 7 3 3 3 16
Total employee turnover rate (%) &8 %R (%) 77.78 17.65 20.00 33.33 32.00

Geographical locations

HEES
Employee turnover Employee turnover rate (%)
Locations i BIR% BIRKE
PRC HE R 7 25.93
Hong Kong BE 9 39.13
1. The turnover data in headcount was obtained from 1. RABEBEERBEAEEEEESR

the Group’s Human Resources Department based on
the employment contracts entered into between the
Group and its employees. Turnover rate was calculated
by dividing the number of employees who resigned in
FY2021 by the number of employees in FY2021. The
methodology adopted for reporting on turnover data
set out above was based on “How to Prepare an ESG
Report — Appendix 3: Reporting Guidance on Social
KPIs” issued by the Stock Exchange.

GLOBAL STRATEGIC GROUP LIMITED 3RERE; RS SE @A R L F]
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VII. REPORT DISCLOSURE INDEX VII. RERE RS

HKEx ESG Guide content index

Aspects

EBmE

A. Environmental
ARIE

A1: Emissions

Al BHY

ESG Indicators
ESGEE

General Disclosure

—MRIE

KPI A1.1

FASR A R IRA A

B X FTESGHR & 15 5| R 5l

Description Page/Remark
Hut B

Information on:
(@) the policies; and

(o) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to air and
greenhouse gas emissions, discharges
into water and land, and generation of
hazardous and non-hazardous waste.

Note: Air emissions include NOx, SOx,
and other pollutants regulated
under national laws and regulations.
Greenhouse gases include carbon
dioxide, methane, nitrous oxide,
hydrofluorocarbons, perfluorocarbons
and sulphur hexafluoride. Hazardous
wastes are those defined by national
regulations
FHERIRERBYN - MK KT 21
G AERBEREDHNELSH

(@) HX: &

(o) ETHBETAGEAZENHBEIZRR
PIBVE RS -

i BRIEREEAS/LY  maltywkEAMm
RERKEERROIRENTRY - RER
e _8/ix - Bk S/fER - &R
Eﬁﬂﬁ/_\% %ﬁﬂﬁﬁﬁ&/\ﬁﬂﬁ i ﬁ%@
BEMEERROMRESE -

The types of emissions and respective

emissions data.

e AR PRI 67
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VII. REPORT DISCLOSURE INDEX (Continued)

HKEx ESG Guide content index (Continued)

Aspects ESG Indicators
fEmE ESGIE1Z
KPI A1.2

RRAEMIEIRAL.2

KPI A1.3

BRAEMIEIRA1S

KPI A1.4

RS A IR IRA .4

KPI A1.5

RSB RIERA15

KPI A1.6

RRAEMIERA1.6

GLOBAL STRATEGIC GROUP LIMITED 3R &R & B

EEBERAF

VII. REWHERSI (@)

B RAESGH & &5 R 5| (&)

Description Page/Remark
it BHiS

Direct (Scope 1) and energy indirect (Scope

2) greenhouse gas emissions (in tonnes) and,

where appropriate, intensity (e.g. per unit of

production volume, per facility).

BEE(SE) RepREE(BE2)AZREBEM 67
EUMFE)R(NER)ZE (WAGEEE

i ~ FIARMETE) °

Total hazardous waste produced (in tonnes)

and, where appropriate, intensity (e.g. per unit

of production volume, per facility).
FEFEEEEMHEE (UNEGE )&(ZID B)&E 27
E(WNBEEEN - BEREHE

Total non-hazardous waste produced (in

tonnes) and, where appropriate, intensity (e.g.

per unit of production volume, per facility).
FEAEEFREYES(UBEAE) R(NER)® 23
B(WABEESEN -  BERBIHE

Description of emissions target(s) set and

steps taken to achieve them.

HIMFTEI LM E B ERAEREER
BMEZE -

Description of how hazardous and non-

IZETEE 35

hazardous wastes are handled, and a

description of reduction target(s) set and

steps taken to achieve them.
HIMEIREERBEEEZEMNIE - RG] 26
SHVREE B AR MR ER B B R PR o
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VIIl. REPORT DISCLOSURE INDEX (Continued) VIl. R HHEERS| (2
HKEx ESG Guide content index (Continued) BRATESGHR &5 &3 (&)
Aspects ESG Indicators Description Page/Remark
[EmE ESGEE 3t =K
A2: Use of General Disclosure Policies on the efficient use of resources,
Resources including energy, water and other raw
A2 BEEA materials.

— R

KPI A2.1

B A IR IRA2 A

KPI A2.2

RS A IR IRA2.2

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 3% « #t& R E/AHRE GLOBAL STRATEGIC GROUP LIMITED IRIKEiRE SEE B R A Al

Note: Resources may be used in production,
in storage, transportation, in buildings,
electronic equipment, etc.
ERFEAER(BIEER - KEEMEME) MK 29
% o
i BRFARAEE  #fF  E#h  BF B
TRES -
Direct and/or indirect energy consumption
by type (e.g. electricity, gas or oil) in total
(kWh in ’000s) and intensity (e.g. per unit of
production volume, per facility).
REAZSNEER SEZER(WE - 83 69
) EFEE (A TETREE) RBE(NEE
EEM - BERME) -
Water consumption in total and intensity (e.g.
per unit of production volume, per facility).
BREKERTE(WMASGESEMN - BIERMET 69

= o
CAr
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VII. REPORT DISCLOSURE INDEX (Continued) VII. REHERS| (2)
HKEx ESG Guide content index (Continued) BRATESGHR &5 &3l (&)
Aspects ESG Indicators Description Page/Remark
B ESGIEE #Hit =HiE
KPI A2.3 Description of energy use efficiency target(s)

set and steps taken to achieve them.

RSB RUIEIRA2.3 FIMFAET WA RERA UG AR R RESELR 35
RFTERER R 8 o

KPI A2.4 Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.

RSB RBUIEIRA2.4 HMSKEGEMAKIR ErI B EMAIME - AKRE] 32,35
ME KRG B R R REDIE L BRI 2

KPI A2.5 Total packaging material used for finished
products (in tonnes) and, if applicable, with
reference to per unit produced.

RARAEBIEIRA2.5 HmAABEEMENAS (ABEETE) (@ 29
R)BEEEMLE -

A3: The General Disclosure Policies on minimising the issuer’s significant
Environment impacts on the environment and natural

and Natural resources.

Resources —RREE WIRBITAHRRERRAERERKEAZENE 37
A3 RERAAE B e

iR
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VII. REPORT DISCLOSURE INDEX (Continued)

HKEx ESG Guide content index (Continued)

Aspects
=4v]

Aspect A4:

Climate Change
A4 mIREE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 &% - tt @ RE/A#RE  GLOBAL STRATEGIC GROUP LIMITED BREREL#E &

ESG Indicators
ESGIEZ
KPI A3.1

R4 IR 1R A3.1

General Disclosure

—REE

KPI A4.1

B A IR IRA4 A

Description

it

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage
them.

MG EBHHRERRRERNEATERE
KRERARATENTTE -

Policies on identification and mitigation of
significant climate-related issues which have
impacted, and those which may impact, the
issuer.

BRI REHEERAEHBETAELTENS
RRIEAEBAEENBR -

Description of the significant climate-related
issues which have impacted, and those which
may impact, the issuer, and the actions taken
to manage them.

AR KA HETAEETENEARRIR
MHEEE - REHTH -

VII. REHERSI (@)

B RAESGH & &5 R 5| (&)

Page/Remark

B

37

39

EAERD A
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VII. REPORT DISCLOSURE INDEX (Continued)

HKEx ESG Guide content index (Continued)

Aspects ESG Indicators
=g} ESGIER

B. Social

B.#t &

Employment and Labour Practices

BEKRSEIER

VII. REWHERSI (@)

B RAESGH & &5 R 5| (&)

Description Page/Remark
it BHiS

B1: Employment General Disclosure Information on:

B1: EE

—REE

KPI B1.1

Rl A R 1RB1 1

KPI B1.2

RS A IERB1.2

GLOBAL STRATEGIC GROUP LIMITED 3RERE; RS SE @A R L F]

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to compensation
and dismissal, recruitment and
promotion, working hours, rest periods,
equal opportunity, diversity, anti-
discrimination, and other benefits and
welfare.

BT ERE  MEREA  TERE R 42

B FE#E 2t REBEUREMESE

SR

(@ BX: K

(b) BTFTHBTABEAZENHBEEERR
BIEYEEL o

Total workforce by gender, employment type

(for example, full- or parttime), age group and

geographical region.

IR - BERE(M2BEEE) - Fiedn & 70

Bl SRS A -

Employee turnover rate by gender, age group

and geographical region.

RIER - FREMNMMESISNEERELLE - 72
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VII. REPORT DISCLOSURE INDEX (Continued) VIl. R HHEERS| (2
HKEx ESG Guide content index (Continued) BRATESGHR &5 &3 (&)
Aspects ESG Indicators Description Page/Remark
[EmE ESGIEZ 3t =K
B2: Health and  General Disclosure Information on:
Safety
B2 : #FEHEZE (a) the policies; and

—RIE

KPI B2.1

BB AR RUIEIRB2.1
KPI B2.2

FABRRIEIRB2.2
KPI B2.3

R A M 15B2.3

(o) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to providing a safe
working environment and protecting
employees from occupational hazards.
FRARMLZ2THERBIREEEREBELER 49
FH

() BE: X

(b) EFHBETABERZENHBEEZRLR
BIE)E#E o

Number and rate of work-related fatalities

occurred in each of the past three years

including the reporting year

BE=F(OEERFR)EFFRITHNHAZBKR 51

PEEE @

Lost days due to work injury.

AIGEAIIERH o 51

Description of occupational health and

safety measures adopted, and how they are

implemented and monitored.

P ER M BRI R 2585 - ARAERIE 50

TRERRFE -
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VII. REPORT DISCLOSURE INDEX (Continued) VII. 5 E R (@)
HKEx ESG Guide content index (Continued) BRATESGHR &5 &3l (&)
Aspects ESG Indicators Description Page/Remark
=] ESGIER it 'S
B3: Development General Disclosure Policies on improving employees’ knowledge
and Training and skills for discharging duties at work.
B3 : #EKRIZH Description of training activities.

Note: Training refers to vocational training.
It may include internal and external
courses paid by the employer
—MRIXER FHERAEERITIEREN MBS KENR 53
R o FAIFINES -

i BIEREEI  IEEHEFNENR
HMEBERIR o
KPI B3.1 The percentage of employees trained by The Group did not
gender and employee category (e.g. senior arrange any training
management, middle management). in the reporting
year therefore
related data is not

disclosed.
FABREBIEEB3.1 KRURIREEFEAN(NESREERE  HREEE) ARAEERRESF
EomXIEEE DL © MR B B YT F
KPI B3.2 The average training hours completed per Al - AAEBEILL

employee by gender and employee category. BH#5E o
BSRAENIEIEB3.2 RMRIREBERE Y - BREETKZINF
B -
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VIl. REPORT DISCLOSURE INDEX (Continued) VII. 5B ERS| (@)

HKEx ESG Guide content index (Continued)

Aspects

BmE

B4: Labour
Standards
B4 : 2T H|

ESG Indicators
ESGIEZ

General Disclosure

—RIE

KPI B4.1

A A W 1R B4 .1

KPI B4.2

RS AE MIE1RB4.2

Operating Practices

EEEA

B5: Supply Chain General Disclosure

Management
B5 . (HEHEEHE

—RIKE
KPI B5.1
RAS AN IR1RB5 .1

B RAESGH & &5 R 5| (&)

Description Page/Remark
Haut =g

Information on:
(a) the policies; and

(o) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to preventing child
and forced labour.

BRI IEETRH S TH : 54
@ BX: K

(b) BTUHBTABEAZENHBEEERR
BIEYEEL o

Description of measures to review employment

practices to avoid child and forced labour.

iR RIEEGNREEABRET RRHS% 55

T o

Description of steps taken to eliminate such

practices when discovered

AR ERBE R ERERBE NI E 55

Policies on managing environmental and social
risks of the supply chain.
ERHEREENRE R GRAMBGE -

Number of suppliers by geographical region. 57

mimRE S NHEEERRE -
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VII. REPORT DISCLOSURE INDEX (Continued)

HKEx ESG Guide content index (Continued)

ESG Indicators
ESGIEE
KPI B5.2

Aspects
=gv]

R AR M IE1RB5.2

KPI B5.3

RSB E1RB5.3

KPI B5.4

B A M IE1RB5.4

B6: Product
Responsibility
B6 : EmEMF

General Disclosure

—REE

GLOBAL STRATEGIC GROUP LIMITED 3R &R & B

EEBERAF

Governance Report

Description

it

Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, and how
they are implemented and monitored.

G A REERNES - mERITABED
MHEBHEE - ARBEBERTRERTE -
Description of practices used to identify
environmental and social risks along the
supply chain, and how they are implemented
and monitored.

A EBBRHEEEGERGNRELL SRR
VBRI - ARBERITRERTX -
Description of practices used to promote
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.

i L 7 RO {1 7 7 (2 i 2 R EIRAREE o X BR TS Y
BHl - ARMBRITRERTE -

Information on:
(@) the policies; and

(o) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to health and
safety, advertising, labelling and privacy
matters relating to products and services
provided and methods of redress.

FHFMREERNBRBNRRE LY BE

BEERLBEEARBRA AL

(@ H=E: &

(o) ETHETABEAZENHBEZLR
PIE R -

VII. REWHERSI (@)

B RAESGH & &5 R 5| (&)

Page/Remark

B

56

56

56

58
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VII. REPORT DISCLOSURE INDEX (Continued)

HKEx ESG Guide content index (Continued)

Aspects ESG Indicators
fEmE ESGIE1Z
KPI B6.1

FAS2 A I 1RB6.1

KPI B6.2

RABARRIEIRB6.2
KPI B6.3

R 5245 MIE1ZB6.3

KPI B6.4

Rl A M 12B6.4

KPI B6.5

A A M 12B6.5

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 3&4 -

Description

it

Percentage of total products sold or shipped
subject to recalls for safety and health
reasons.

CEACEXEMBETELEHE
Bl R B 2k

Number of products and service related
complaints received and how they are dealt
with.

BREBRERMMRBORFBE AREETTZE -

Description of practices relating to observing
and protecting intellectual property rights.

T B e I RS HI R EE R R AR IE I -

Description of quality assurance process
and recall procedures

?ﬂ %* ﬂﬁ&?m@%ﬁr°

Description of consumer data protection
and privacy policies, and how they are
implemented and monitored.
i ilUE B B & RHRIE RALRBBUR
MEER T ©

HeRELRRSE

f2 BRI th T 78

C AR ARBEEATT

GLOBAL STRATEGIC GROUP LIMITED EBERERS &

VII. REWERS|(#)

B RAESGH & &5 R 5| (&)

Page/Remark

BiE

The Group did not
experienced any
recall incident in the
reporting year.
REBER » K&
B 178 B L E ] [E]
Y o

61

Intellectual property
rights-related issues
are not material nor
applicable to the
Group’s business.
ENEENRBML
B MBERERR
BEREEMm S ~&E
LHTEA -

58 (Recall
procedures are
consider not
material to the
Group due to its
product nature)
(EREEMIFT
B FRERTS
WAEE o)

61

EAERD A
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VII. REPORT DISCLOSURE INDEX (Continued) VIl. i HHEERS| (2
HKEx ESG Guide content index (Continued) BRATESGHR &5 &3l (&)
Aspects ESG Indicators Description Page/Remark
B ESGIEE i =HiE
B7: Anti- General Disclosure Information on:
corruption
B7 : RE’F (a) the policies; and

—REE

KPI B7.1

A4 A R 2B 7 .1

KPI B7.2

FASR A M 1EBT .2

KPI B7.3

R4S MIERBT7.3

GLOBAL STRATEGIC GROUP LIMITED BB EE AR

/D\

(o) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to bribery,
extortion, fraud and money laundering

BRAM LA - 3R - BEFROARER 63
(@ BXR: K

b) BEIFTHBETABTERTENHBEEEZRR
DI ER -

Number of concluded legal cases regarding

corrupt practices brought against the issuer

or its employees during the reporting period

and the outcomes of the cases

RERBAHBETAXEESRETEEENE 65

ERARGEHE RFAER o

Description of preventive measures and

whistle-blowing procedures, and how they are

implemented and monitored.

HM B SRR HRET - UREBRTRER 64

FA e

Description of anti-corruption training provided The Group did not

to directors and staff. organise anti —
corruption training
for its staff or
directors during the
year under review.

ftmESERETRENRETE - REERBBEFAL

REREINERRE
HREFHE -

A ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 3% - tt& R E/ARS



B HBREAEE

Environmental, Social and Governance Report

VII. REPORT DISCLOSURE INDEX (Continued) VI. REHERS| (2)
HKEx ESG Guide content index (Continued) BRATESGHR &5 &3 (&)
Aspects ESG Indicators Description Page/Remark
B ESGIEZ #H =HiE
Community
HE
B8: Community  General Disclosure Policies on community engagement to
Investment understand the needs of the communities
B8 : HERE where the issuer operates and to ensure

its activities take into consideration the
communities’ interests.

— = BENMESERTHREEMTHETEEZENER 66
HBEEBESHEERLEFZABUR ©
KPI B8.1 Focus areas of contribution (e.g. education,

environmental concerns, labour needs, health,
culture, sport).
FASRERIEEB8.1 FIERER(INHE - RREH  SHIFK - 66
R - xXft - BE) °
KPI B8.2 Resources contributed (e.g. money or time) The resources spent
to the focus area. on local support
was not available in
this reporting year.
MRENIEIZEB8.. A IHEMBHABR(MEENER) - RjEFEIRA LAt
AR E it @ X FFHY
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