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ABOUT THE REPORT

Jilin Province Huinan Changlong Bio-pharmacy Company Limited
(the “Company”) and its subsidiaries (collectively referred to as the
“Group”) is committed to the long-term sustainability of its businesses
and the communities with which it engages. The Group pursues
this business approach by managing its businesses prudently and
executing management decisions with due care and attention. In
addition, the Group is committed to improving its environmental, social
and governance (“ESG”) performance by upholding good corporate
governance standards, protecting the environment, engaging the
community and promoting social integration.

Scope of the ESG Report

This ESG report (the “ESG Report”) discloses the Group’s ESG
management approach and performance during the financial year from
1 January 2021 to 31 December 2021 (the “Reporting Period”) and
explains how the Group complies with the “comply or explain” provisions
of the Environmental, Social and Governance Reporting Guide (“ESG
Reporting Guide”) in Appendix 20 to the Rules Governing the Listing of
Securities (the “Listing Rules”) on The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”).

Reporting Principles

° Materiality — Materiality assessment was conducted to diagnose
material issues during the Reporting Period. Materiality of issues
was reviewed by the board of directors (“Board” or “Board of
Directors”) of the Company and senior management of the Group.

° Quantitative — The standards and methodologies used in the
calculation of relevant data, as well as the assumptions used were
disclosed in this ESG Report.

° Consistency — The preparation of this ESG Report was substantially
consistent with the previous year. Explanations were provided
regarding data with changes in the scope of disclosure and
calculation methodologies.

° Balance — This ESG Report aims to disclose data in an objective
way, which aims to provide stakeholders with a balance overview
of the Group’s overall ESG performance.

BUSINESS OVERVIEW

The Group is principally engaged in the manufacture and distribution of
Chinese medicines and pharmaceutical products in the PRC under the
brand names of Changlong and Qing Tong. There were no changes in
the nature of the Group’s principal activities during the year.
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STAKEHOLDERS’ ENGAGEMENT

In order to define the current and future sustainability strategies, it is
important to understand stakeholders’ perspectives and expectations on
the development and success of the Group and help assess the potential
impacts of the future business activities.

The Group will continue to establish effective communication with the
major stakeholders in various ways in order to deal with their concerns
and provide feedback in a timely manner. It is believed that it is
necessary to consider the needs of all stakeholders, which is conductive
to maintaining a long-term friendly relationship with shareholders and
investors, employees, customers and public bodies. The areas of
expectations considered by the stakeholders are listed below:
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Category Issues
REHE BEEE
Environmental Protection 1. Greenhouse gases and air emission management
RIFRE RS RERTEY
2. Waste management
REEMETR
3.  Use of energy
sEIRIER

4. Water use efficiency and sewage management

K aE M5 K E 1R

5. The environment and natural resources management

RIERARAER
Employee Care 6.  Employment management system
EE#AE EEEEHE

7. Diversity, equal opportunity and eliminating discrimination

Zitl - FERENRIRE
8.  Occupational health and safety
BEERET D
9.  Training and development
B R R
10. Labour standards
4 T8
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Category Issues
E wEEE
Operating Responsibilities 11.  Supply chain management
BEERME HrEEER
12, Supply chain environmental and social risk management
HEHIRIE It R E R
13.  Product and service quality management
EmkREEEEIE
14. Fair and responsible marketing
NEMBEENEH
15.  Protecting customer privacy
RIEZFEREAL
16.  Anti-corruption
RER
Community Investment 17.  Understanding the needs of the community
HERIRE BERtTERR
18.  Supporting community development

X FEFit R R

With respect to this ESG Report, the Group identified quality of work — SEZARNESGIREM 5 @ ANEE D H B TERIEN
environment and product and service responsibility as issues of the HBHEURERLRBRBEEAEHBMHERRE
highest importance to its stakeholders and the Group. This review has B & ABEE1E o LB A A EE K H I
helped the Group to prioritise its corresponding sustainability issues — JERI A ISE X R EBH T RIEH EE RAKE
and highlight the material and relevant aspects so as to align them with & ' UFEF D EEE -

stakeholders’ expectations.

COMMENTS AND FEEDBACK EREKEE

This ESG Report is available and can be downloaded from the website — ZRESG#R 2 A] B 22 B 48 3 (www.hkexnews.hk)
of the Stock Exchange (www.hkexnews.hk) and the website of the X ZK/A &) 48 34 (www.jlchanglong.com) & B & T
Company (www.jlchanglong.com). In the meantime, your feedback & o AN&E B JNEGNRE T ¥ O g o R A EFH =
regarding the review and its overall sustainability practices is welcomed. f2R[iSE R ERIZLHER « KA TINEEE

The Company’s contact detalils are as follows: BEFIT

Room 1101-2, 11/F o

Office Tower Two, Grand Plaza NEERE A

625 & 639 Nathan Road FAHE625 N 63957

Mong Kok, Kowloon

Hong Kong

Telephone: 86-0435-8218333
Fax: 86-0435-8210005

Email: contactus@jlchanglong.com

PiidE Tl 3/ .
11##1101-2F

TEaE 1 86-0435-8218333

B85 : 86-0435-8210005

B H : contactus@jlchanglong.com
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For the year ended 31 December 2021, the Group has complied with
the “comply or explain” provisions set out in the Environmental, Social
and Governance Reporting Guide contained in Appendix 20 to the GEM
Listing Rules and the relevant information is set out below.

A. ENVIRONMENT

1.

Emissions

The major raw materials used by the Group in production
are various kinds of Chinese herbal medicines and their
production and operation may have a minor effect on the
environment and the natural resources. The Group actively
fulfils its social responsibilities, always adheres to the concept
that development and environmental protection are equally
important and makes rational use of various resources to
protect the environment. The Group strictly complies with
the provisions of the Environmental Protection Law of the
People’s Republic of China so as to achieve saving energy
and consumption reduction, lowering discharges and
improving efficiency, and try our best to minimize the impact
that the production and operation process have on the
ecosystem.

Use of resources

The Group also advocates the concept of green production
so as to achieve the target of energy saving, consumption
lowering and discharge reduction. The Group saved various
kinds of resources by optimising the technological process,
enhancing the technology standard, using LED energy-saving
lighting and cutting down water consumption during the
production process. Moreover, with respect to the protection
and recycling of water resources, the Group adopted a
recycle system throughout the production process so as to
reduce the amount of water resources used.

During the year ended 31 December 2021, the Group’s
consumption in electricity, coal and water were:

Electricity: 6,490,000 kWh
Coal: 16,820 Tonnes
Water: 157,740 Tonnes

Environment and natural resources

The Group pursues the best practice between the
development and the environment, and takes into careful
consideration of all the aspects and activities within the value
chain to mitigate the impact on the environment. To achieve
the sustainable development of the environment, the Group
regularly provides environmental protection information and
practical advice related to environmentally friendly living style
to staff for circulation.

Jilin Province Huinan Changlong Bio-pharmacy Company Limited
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B. SOCIETY

Employment and labor practices

1.

Employment

Employees are regarded as the greatest and most valuable
assets and core competitive advantages of the Group who
continuously provide the source of innovation for the Group.
The Group offers competitive remuneration and welfare, and
implements comprehensive performance appraisal scheme
to award and praise the staff with excellent performance and
assists them with their career development and promotion
within the Group by providing appropriate trainings and
opportunities. Meanwhile, in order to create a favorable and
fair working environment for employees and protect their
physical and psychological health, the Group will give careful
consideration to all the valuable suggestions for improving the
working efficiency and harmonizing the working atmosphere
proposed by employees, thereby establishing a united,
harmonious and professional team for the Group.

The Group strictly complied with the regulations and
provisions of laws in the PRC and Hong Kong, formulated
and strictly implemented the relevant management system
and measures, and expressly specified the employment,
labor relations, treatment, promotion, benefits and retirement
of the staff to safeguard their interests.

The Group strictly complied with the PRC laws and
regulations and policies associated with social insurance,
and made full contributions to various social insurance and
housing provident fund for all the staff in a timely manner.

Health and safety

Employees are the most important wealth and resources of
the Group, therefore, the health and safety of employees are
always the top priority of the Group. The Group is committed
to protecting the employees with production safety while
endeavour to protect and care about their healthy and to
provide a safe, healthy and protected workplace.

The Group established a comprehensive management
system in occupational health and safety, strictly complied
with the regulations of occupational health and safety in
mainland China and Hong Kong, and laid a solid foundation
for safe operation. As at 31 December 2021, the Group did
not experience any significant safety accident during the
operation.
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Development and training

The Group adopts the principle of unified management and
stratified training for the education and training of its staff.
Upon joining the Group, new employees must participate
in pre-service training focusing on the Group’s corporate
culture, corporate policies and goals, production safety,
necessary skills, etc. A series of tailor-made training courses
are provided to senior management and middle management
on anti-corruption practices for leaders as well as trainings
for middle and senior management of listed companies. The
Group will evaluate the training effects subsequently, so as to
enhance the pertinence and effectiveness of training, which
will further enhance the technical skills and professional
quality of the Group’s employees of each level achieving
satisfactory results.

Labour standards

There is a clear requirement on the age of applicants in the
recruitment management system of the Group. The Group will
review and check the identification information of applicants
during the recruitment process and absolutely no child labor
will be employed. Applicants should provide documents
of educational background and working experience for
our verification when they report to work. Any suspected
applicants providing false documents of educational
background and working experience will not be employed.
The Group strives to create a safe, healthy and comfortable
working environment for the employees, and provide labor
protection, reasonable remuneration and various benefits
to the employees. The Group enters into an employment
contract with each of the employees in accordance with
relevant regulations in the PRC and in Hong Kong, and
forbids any kind of forced labor.

Operational practices

5.

Supply chain management

Supply chain management is always one of the key links in
the Group’s quality control system. The Group focuses on
the risk management of product quality and keeps a close
eye on signals of quality and safety crisis of its medicines.
Attaching great importance to product compliance, the
Group organizes self-inspections and rectifications in a timely
manner to ensure product quality.

Jilin Province Huinan Changlong Bio-pharmacy Company Limited
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To ensure the quality of the purchased raw materials,
auxiliary ingredients and packaging materials, the Group
has established a supplier management system in strict
compliance with the Law of the PRC on the Administration
of Pharmaceuticals, GMP, and other relevant laws and
regulations. A standardised management system is
implemented on the procurement of materials under a
comparatively well-established management system.

The Group also carries out long-term quality monitoring
and regular reviews on all suppliers. In case of a significant
change in supplier qualification or serious quality issue
occurs, the Group may suspend the delivery of the supplier in
question immediately to ensure the quality of the medicine of
the Group.

Product responsibility

The Group is committed to ensuring product safety.
Especially, as most of our products are pharmaceuticals,
product quality and safety are undoubtedly the top priority of
the Group.

The Group always sticks to strict product quality control
throughout the production process. The Group’s quality
control is executed primarily in accordance with relevant
requirements of GMP quality management system.

The Group has formulated a complete set of quality
inspection management standards covering traditional
Chinese medical materials, auxiliary ingredients, packaging
materials, semi-finished and finished products, and sets out
requirements on various test objects, test methods and test
contents. During the year, the Group had no products recall
due to quality.

Meanwhile, the Group carried out advertisement promotion in
accordance with the law, further safeguarded the rights and
interests of consumers, ensured the legal compliance of the
Group’s advertisement promotion and stringently prohibited
any acts that would cause damage to the image of the Group
and the brand, such as illegal advertisements.
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Anti-corruption

All of the Group’s operations are in compliance with local and
national legislation on standards of conduct, such as with the
Prevention of Bribery Ordinance in Hong Kong and relevant
legislation on anti-corruption and bribery in mainland China.

The Group requires employees to strictly conform to code of
business ethics and forbids any corruption bribe behavior as
stipulated in the employment contracts. In case of any conflict
of interest, it must be reported to the Group’s management
immediately. Employees, who engage in business operations
and represent the Group’s professional image, are strictly
prohibited to use business opportunities or power for
personal interest or benefit.

Community

8.

Community investment

The Group always seeks to become a positive momentum
in the communities in which it operates and maintains close
communications and interactions with the communities in
order to contribute to local development.

The Group believes that the creation of a beautiful and
peaceful community relies on the cooperation of people,
corporations and the government. By working together with
various community partners, the Group believes it can bring
a tremendous impact on the sustainable development of the
communities in which it operates.

The Group will also actively encourage the staff to volunteer
their time and skills to benefit local communities. It provides
the employees with the opportunities to explore more issues
of the society and environment and reinforce the Group’s
corporate values.
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