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ABOUT THIS REPORT

Legendary Group Limited (the “"Company”) and its subsidiaries
(together the “Group”) are pleased to present the Environmental,
Social and Governance report (the “ESG report”) for the year ended
31 March 2022 (“Reporting Year”). The Company aims to allow all
stakeholders to understand the progress and development direction
of the Group by reporting the policies, measures and performances
in Environmental, Social and Governance (“ESG") aspects.

Reporting Scope and Boundary

A comprehensive assessment was conducted to evaluate the
impacts of Group's operations on the environment and society
during the development of the Group’s ESG strategy. The Group
is principally engaged in six business arms: (i) original equipment
manufacturer (the "OEM") business, which entails product design
and development, raw materials sourcing and procurement,
manufacturing and product quality control management; (ii)
apparel retail business, which entails design designing, procuring,
manufacturing, marketing and retailing of pure cashmere apparel
and other apparel products as well as accessories through the retail
network in Hong Kong under the Group’s own brand and high-end
fashion brand; (iii) money lending business, which provides financing
to customers for interest income in Hong Kong; (iv) financial quotient
and investment education business, which provides financial
quotient and investment education courses for the customers in
return of tuition fees from them; (v) property investment business,
and (vi) private supplementary education business segment, which
provides private supplementary education courses for the students
in return of tuition fees from them.

Unless otherwise indicated, the reporting boundary of this ESG
Report covers the significant business operations of the Group,
including financial quotient and investment education business,
private supplementary education business as well as day-to-day
administrative operations at office in Hong Kong. The boundary
reflects reasonably the business operation of the Group as it covers
99.7% of the Group's revenue. As compared to the same report for
the financial year ended 31 March 2021, the reporting boundary
has excluded OEM business as the garment sector of the consumer
market has experienced a downturn in recent year, and included
private supplementary education services which is a new business
line of the Group. The Group will regularly review the reporting
boundaries and strive to enhance the transparency of the Group's
ESG performance in the long run.
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Reporting Standard

This ESG Report is prepared in accordance to Appendix 20
Environmental, Social and Governance Reporting Guide (the “ESG
Reporting Guide”) set out in the Rules Governing the Listing of
Securities on the Growth Enterprise Market of the Stock Exchange
of Hong Kong Limited (the “GEM Listing Rules”). The four reporting
principles, namely the principles of materiality, quantitative, balance
and consistency, form the backbone of this ESG report.

To provide stakeholders with an overview of the Group's
performance in ESG aspects, the report discloses environmental KPIs
required under the “comply or explain” provisions as set out in the
ESG Reporting Guide. A complete index is inserted in the last section
of this ESG report for reference.

Data Preparation

The Group has established internal controls and a formal review
process to ensure that any information presented in this ESG report
is as accurate and reliable as possible. The Board of Directors
(the "Board”) of the Company has overall responsibility for the
establishment and disclosure of relevant measures and KPIs.

Feedback Channel

comments and suggestions can help define and strengthen the
Group's future ESG strategy and reporting. Stakeholders are welcome
to contact us by email at contact@legendary.com.hk.
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BOARD’S STATEMENT

The Board commits to the long-term sustainability of the environment
and communities in which it operates. Acting in an environmentally
responsible manner, the Group endeavours to comply with laws and
regulations regarding environmental protection and adopt effective
measures to achieve efficient use of resources, energy saving and
waste reduction.

The Board also commits to the principle and practice of recycling
and reducing. To help conserve the environment, it implements
green office practices such as redeployment of office furniture as
far as possible, encourages use of recycled paper for printing and
copying, double-sided printing and copying and reduces energy
consumption by switching off idle lightings, air conditioning and
electrical appliances.

The Board is aware that sustainability issues may impose potential
risks on business operations. The Group has refined its internal
control process in terms of risk assessment of the impacts on health,
safety, environment and society. Going forward, the Group will
regularly review and ensure that such refined system can effectively
perform evaluation of imminent ESG risks, and can enable us to
better prepare for societal and market changes in a timely manner.

The Group is committed to providing a pleasant environment for
the community it serves. To achieve this aim, it adopts various
emissions reduction measures in all of its operations. We consider
environmental compliance as a starting point, and thus constantly
seek ways to improve our environmental performance in other areas
such as resource consumption and carbon footprint.

Stakeholder engagement provides essential links to strengthen our
sustainability efforts. By engaging internal and external stakeholders
we can understand better of their opinion and expectations, which
allows us to come up with plans to address the most relevant issues.
Their feedback has been guiding us in the preparation of this ESG
report.

We are confident that dedication, together with the support of
stakeholders, would continue to guide us in our pursuit of a brighter
and more liveable future of the community.

By order of the Board
Yuen Yu Sum

Chairman and Executive Director

26 August 2022
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APPROACH AND STRATEGY
The board of directors of the Group has overall responsibility for:

a)  evaluating and determining the ESG-related risks of the Group;
and

b)  overseeing management in the design, implementation and
monitoring of the risk management and internal control
systems with a view to address ESG-related issues.

The Group believes in delivering long-term sustainable value creation
to the shareholders. In doing so, while the Group carries on its
business, management makes decisions that bring positive impacts
to the communities. The Group has adopted sustainability policies
which cover areas of employment and labour practices, business
integrity, the environment and the community. The Company is
committed to support good environmental standards and to ensure
implementation of environmental friendly measures.

4 Legendary Group Limited
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STAKEHOLDERS ENGAGEMENT

The Group recognises the expectation and feedback from their
stakeholders are vital for sustainable development of the Group.
An effective communication with key stakeholders is maintained
to promote and adjust the strategy of sustainable development.
Communication channels as well as interests and concerns of major
stakeholder groups were as below:

Stakeholders

Communication Channels
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Interests and Concerns

&

Employees
(=

Shareholders and
potential investors
R KRBT EE

Customers
NS

e Meetings and communications

P
o FE NG

e Training and workshops
o EIIRHE

e Performance appraisal
o BEWEZ

e Shareholders’ meetings
o BREX®

e Financial reports
o HITEmE

e Announcements and circulars
o DK

e Corporate website
o {BEEAUL

e Hotline and email
o HEEFRNEBEFHEM

e In-person meetings

s HMEEEZE

e Corporate website
o {BEAUL

R EEFR

e (Career development
o BEHRE

e Remuneration and benefits
o FHHiEF

e \Workplace health and safety
o IT{FRIFRERZD

e Financial performance
o BITEEAE

e (Corporate governance

o EERA

e Sustainable operations
o AIFERE

e Products and services quality
o EmIKiRBEE

e Customer data and privacy protection
o EPHBRILEBRE
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Stakeholders Communication Channels Interests and Concerns
BoE BERE F &= FFR
Suppliers e Tender and performance evaluation e Sustainable cooperation
fHpEny o HBEREBEIH o TAIRFEAE
e Regular meetings and e Fair and open selection process
telecommunication
o TEHIEHEKEA e RFAFAMEERFR

e Payment schedule
o [EREE

Governmental e Compliance reporting e Operation in compliance with laws and
regulators regulations
R B2 B0 P o SHWME o HEABEREE
e Consultation papers e Business integrity and ethics
o HEIXM o WEMEIER

 Government cooperation
s BFATE

communities e Community activities e Fulfilment of corporate social
responsibility
@ o (t[R)EE) s BITHREMEET

e Social media platforms
o MIEBTAE
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MATERIALITY ASSESSMENT

Materiality assessment was conducted in accordance with the
expectation and feedback from the key stakeholders. Based on the
result of the materiality assessment, management of the Group
identified rights of employees, workplace health and safety, quality
of products and services and protection of consumer data and
privacy as key aspects of its long-term sustainability. Effective risk
management and internal control systems on these aspects are
reinforced with the aim of enhancing efficiency of operations and
generating the environmental and social benefits to the stakeholders.

A. ENVIRONMENTAL
A1. Emissions

The Group no longer involves in the manufacturing
activities and does not have material impacts on
the environment and natural resources. No material
amount of emission was generated during the Group’s
operations. Only a certain of greenhouse gases (“GHG")
emissions and non-hazardous waste were produced
from the use of resources during daily administration in
Hong Kong office.

In spite of this, the Group is committed to minimise
its environmental impacts by responsibly managing
its business, reducing its carbon footprint and using
resources effectively. Hence, the Group has implemented
an “Environmental Facilities Operation and Management
Policy” which covers the management of different
emissions. The Group has also established relevant
emissions reduction and energy saving initiatives to
manage the emissions and maintain green operations.
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The Group is in strict compliance with relevant laws and
regulations in Hong Kong, including the Air Pollution
Control Ordinance, the Water Pollution Control Ordinance
and the Waste Disposal Ordinance. During the Reporting
Year, the Group was not aware of any non-compliance
with relevant laws and regulations that had significant
impact on the Group related to air and greenhouse gas
emissions, discharges into water and land, generation of
hazardous and non-hazardous waste.

Air emissions

Air pollutants, such as nitrogen oxides (“NOx”), sulphur
oxides ("SOx") and particulate matter ("PM") are
produced from the combustion of fuels while it is driving.
The Group strives to minimise air pollutants emissions
by ongoing monitoring and improvement on the usage
of commercial vehicles. The Group did not generate a
material amount of air pollutants emissions during the
operations.

Legendary Group Limited
Environmental, Social and Governance Report 2022
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Greenhouse gases emissions

The emission of carbon dioxide ("C02") has been
calculated based on the amount of energy consumed
multiple by the emission factors and the emission of CO2
(in kg). The emissions of CO2 are broadly classified into
three scopes:

Scope 1 — Direct emissions from combustion of fuels;
Scope 2 - Energy indirect emissions; and
Scope 3 - Other indirect emissions.

The Group mainly generates GHG emission through the
use of electricity within Scope 2 and the production of
paper waste within Scope 3 during daily administration
in the offices. Apart from electricity consumption,
combustion of fuels and business travelling also led to
the direct and indirect emissions of greenhouse gas
under Scope 1 and Scope 3 respectively.
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Electricity used in the business premises is the major
contributor to greenhouse gas footprint. The emission
of CO2 for the year ended 31 March 2022 and 2021 is
summarised as follow:

Quantity
Source of CO2 emissions consumed
—SF1bERBERRIR HIEE
Scope 1
EE1
Motor vehicle — Unleaded
petroleum 2022 2,145 Litre
BE — SN —E - 4F 2,145 FF
2021 Nil
—EF-—F =
Scope 2
HiE2
Electricity consumption 2022 131,328 kWh
B ERE —Eo 131,328 T FLBS
2021 11,680 kWh
T 11,680F FLIF
Scope 3
#E3
Paper consumption 2022 397.8 kg
HRaRFEA —E-—F 3978
2021 25 kg
—E-—F 25
Business travel 2022 10 km
T ZE K S 1078
2021 89 km
—E-—F 8ONE
Total CO2 emissions 2022 -
# = SRR e -
2021 -
T -
Legendary Group Limited

Environmental, Social and Governance Report 2022

CO02 equivalent

emissions
—&{bhx
HEHEE

(Tonnes)
(AWg)

C0O2 emission
Intensity

=& 1bhx
(Tonnes per
person)
(AW, 8BA)

5.1 0.1
5.1 0.1
Nil Nil
30.6 0.8
30.6 0.8
43 0.6
4.3 0.6
0.4 0.0
04 0.0
0.1 0.0
0.1 0.0
0.0 0.0
0.0 0.0
0.0 0.0
0.0 0.0
36.1 0.9
36.1 0.9
4.4 0.6
44 0.6
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Direct GHG emission within Scope 1 has increased during
the Reporting Year because the Group has leased 1 new
motor vehicle. Despite there is a new motor vehicle, the
relevant unleaded petroleum was at a low consumption
level during the Reporting Year.

The increase in GHG emissions under scope 2 and scope
3 during the Reporting Year was mainly due to the
resumption of businesses and the commencement of
new private supplementary education business.

The Group endeavours to improve energy efficiency and
reduce energy consumption by adopting energy saving
initiatives mentioned in the Section “Use of Resources” of
this Report.

Waste management

The Group's operations do not produce any hazardous
waste such as chemical wastes, clinical wastes and
hazardous chemicals. The non-hazardous waste
produced by the Group is mainly paper waste. For
other waste disposal, they are collected by the building
management company of the office premises, these data
are not available. Measures for reducing and recycling
the paper waste are put in place and mentioned in the
Sections “Paper usage” and "Packaging materials” of this
ESG Report.
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A2. Use of Resources

The Group places great emphasis on environmental
protection to ensure efficient use of energy and
resources. With the implementation of the Group’s
“Energy and Resources Policy”, the Group strives to
reduce the resources consumption by implementing
energy, water and papers efficiency initiatives and
encouraging its employees, customers, business partners
and the community to adopt environmentally responsible
behaviour.

Energy and water consumption

The energy consumption of the Group mainly comes from
purchased electricity. In view of the scarcity of energy,
the Group has advocated various energy conservation
strategies. The Group has adopted energy-saving lighting
systems and equipment to reduce the energy usage
during operations. Air-conditioners and other equipment
are used according to seasonal adjustment and lightings
are switched off when the room is not in used in order to
avoid unnecessary energy consumption.

Under the impacts of the COVID-19 pandemic (the
“Pandemic”), the Group coordinated financial quotient
and investment education courses online to maintain the
continuity of its business activities. The transformation
from face-to-face classroom model to online and
electronic model has not only enhanced efficiency in
education, but also improved the efficiency in the use of
energy and resources.

Water is another important resource used by the Group
in daily operations. The Group mainly consumes water
for cleaning purpose in the office premises. The water
supply and discharge are controlled by the building’s
management office and those data are not available
to the Group. Despite the water usage of the Group is
not significant and it has no issues with sourcing water,
the Group endeavours to conserve water effectively by
identifying water saving initiatives. Used water is re-used
under feasible circumstances. Furthermore, the Group
has conducted regular maintenance of water pipes
to prevent leakage of water and repair any defective
components.

Legendary Group Limited
Environmental, Social and Governance Report 2022
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The Group’s resources consumption and consumption REBMEREREEREREEZ7
intensity are listed below: s

Energy  Consumption
Resources Year consumption intensity
BR F4 RERHAER SHEEE

(Tonnes per
(Tonnes) person)
@N ) (DWgBA)

Waste Tonnes 2022 0.0 0.0
BEY) NI —E- T 0.0 0.0
2021 0.0 0.0

B4 0.0 0.0

Unleaded petroleum

- hazardous Tonnes 2022 0.0 0.0
\minh —BE N T 0.0 0.0
2021 0.0 0.0

T —F 0.0 0.0

Unleaded petroleum

- non-hazardous Tonnes 2022 0.0 0.0

EinUm —3FRE NI —T-F 0.0 0.0

2021 0.0 0.0

—T_—F 0.0 0.0

Packaging materials Tonnes 2022 0.0 0.0

BEYIR N —Eo—fF 0.0 0.0

2021 0.0 0.0

—E-—F 0.0 0.0

The reason of decrement in electricity and unleaded BEAE REMTHERE N E2

petroleum consumption has been explained in Section RABRK =88] & DREREH
“Air emissions” and “Greenhouse gases emissions”. W EEEH AR o
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A3.

Paper usage

The Group has established a host of paper-saving
initiatives to reuse and recycle paper. This is an
opportunity to enhance environmental benefits by
undertaking such conservative actions. Papers have
been recycled by promoting double-sided printing and by
promoting the use of telecommunication and electronic
media. During the Reporting Year, the Group strengthens
the promotion of paperless and electronic business
operation and avoiding paper documents and hard
copies, the effective implementation of above measures
achieved a satisfactory result, the paper usage reduced
significantly.

As one of the main source of paper usage, financial
quotient and investment education business has being
distributed the electronic teaching materials to students
online to avoid hard copies. The Group will continuous
to promote electronic teaching to minimise the
environmental impact of paper consumption within the
education business.

Packaging materials

To reduce wastage in packaging materials, the Group
minimises the use of packaging materials. Carton boxes
and plastic wrapping are reused if possible. During the
Reporting Year, the Group considers the use of packaging
material are immaterial. Further, the Group promotes the
message of “Bring Your Own Bag" and does not provide
any bags to customers.

Environment and natural resources
Measures in reducing environmental impacts
Due to the nature of the business, the Group does
not have any direct and significant impacts on the
environment and natural resources in the course of its
operations. With the integration of policies and measures
to reduce emissions and resources consumption, the
Group strives to reduce the impacts on the environment
and natural resources.

Legendary Group Limited
Environmental, Social and Governance Report 2022
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A4. Climate Change A4, RIZE1L
The Group has, during the Reporting Year, reviewed

the materiality of its operation to and the impact from RIFE(CNEEENTE - ARAE

climate change. Since the business operation of the
Group generates minimal environmental impact, and that
the operation sites and supply chain are not exposed to
or directly impacted by extreme weather, the impact of
climate change to business of the Group is limited.

EHEBEEURENFZEEN A
BENHLHERYEmMEIEERR
BimRRTE  WRIERB (L AEE
EBHOFEAR

B. SOCIAL B. #®
B1. Employment B1. Ef#

Labour practices

The Group believes people are valuable assets and their
diligent efforts and continuous supports are crucial to
the Group’s development and success. As such, the
Group aims to attract and retain talents, provide a safe
and equal working environment for its employees and
promote employee health and well-being. The Group is
in strict compliance with relevant laws and regulations in
Hong Kong, including the Employment Ordinance, the Sex
Discrimination Ordinance, the Disability Discrimination
Ordinance, the Family Status Discrimination Ordinance,
and the Race Ordinance.

The Group’s “Human Resources Management Policy”
covers the Group’s standard in respect of compensation
and dismissal, recruitment and promotion, working hours,
rest periods and other benefits and welfare. In addition,
the Group is dedicated to providing equal opportunity in
all aspects of employment and maintaining a workplace
that is free from discrimination or harassment against
any individual on the basis of seniority, nationality,
gender, age, marital status, disability, race, color, religion
or sexual preference. All employees are recruited based
on their skills and experience. They are appraised based
on the same standards of work performance.

During the Reporting Year, the Group was not aware
of any non-compliance with the relevant laws and
regulations that had significant impact on the Group
relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination and other
benefits and welfare.
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Employee turnover rate (*)
BERKE(P)

FY2022 FY2021
—ZF—— — ==

—_— —_——

(*)

“ECCF=ZA=+-HLEFENRE  HERERBE
Number of employee (*)
EE AEU(*)
FY2022 FY2021
—E-— g
MERFE MERFE
By Gender
- 3edal ko
- Female 26 1
— 26 11
- Male 15 14
-3t 15 14
By employment category
RIEBERNE S
— Senior level 17 10
— =R 17 10
—Junior level 24 15
— AR 24 15
By age group
RERARE D
— 30 or below 11 4
—30mRE AT 1 4
-311t040 16 12
— 312405% 16 12
-411t050 9 5
— A1E505%, 9 5
- 51 or above 5 4
— 51 AL 5 4
By geographical region:
RiLEE D
— Hong Kong 41 25
— &8 41 25
— Other region - -
— Hihih[@ - _
(*)  The above table for FY2022 and FY2021 represents
information arise from significant business operations
of the Group during the year, which includes financial
quotient and investment education business, private
supplementary education business as well as day-to-day
administrative operations at office in Hong Kong.
Legendary Group Limited

Environmental, Social and Governance Report 2022
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B2.

During the Reporting Year, the turnover rate of the Group
was about 24.2% (2021: nil). The Group has a diverse
workforce in terms of distribution of gender, age and
region.

All employees have participated in the Mandatory
Provident Fund Scheme Ordinance (Chapter 485 of the
Laws of Hong Kong). Staff are remunerated according to
the job nature, market trends and individual performance.

Health and Safety

Workplace health and safety

The Group places the highest priority on securing the
health and safety of its employees. The Group complies
with the Occupational Safety and Health Ordinance to
maintain a healthy and safe workplace for its employees
and protect them from work-related injuries. As
stipulated in the Group's “Health, Safety and Environment
Policy Statement”, the Group strives to reduce and
control the health, safety and environment related risks.
The Group continues to monitor the effectiveness of
safety-related controls and conduct assessments on its
health and safety performance. The monitoring includes
regular safety inspection of equipment. In order to create
a corporate culture of health and safety, the Group
conveys to its employees the importance of occupational
health and safety to enhance their awareness.

B2.
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The outbreak of novel coronavirus in January 2020 has
posed a significant threat to public health. The Group
exercised social responsibility to safeguard its employees
against infection by implementing a series of measures:

o Reminded the employees to maintain good
personal hygiene such as the need to wear surgical
masks properly and washing hands frequently in
office;

o Requested the employees to declare their health
and recent travelling history;

° Requested the employees who had been to
travel overseas recently to stay at home for self-
quarantine; and

o Adopted flexible working arrangement to allow
employees to work from home in order to enhance
social distancing.

The Group will closely monitor the development of the
epidemic and strengthen the precautionary measures if
necessary.

During the Reporting Year, there was no case of work-
related fatality and injury. The Group was not aware of
any non-compliance with relevant laws and regulations
that had significant impact on the Group in providing
a safe and healthy working environment during the
Reporting Year.

Legendary Group Limited
Environmental, Social and Governance Report 2022
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B3: Development and training

Employee development and training

The Group considers the skills and knowledge of
its employees as the key elements of sustainable
development of the Group. The Group also considers
to provide training opportunities for its employees to
enhance their working capabilities and management
competence according to the Group’s “Human Resources
Management Policy”. The on-the-job trainings are offered
based on business needs, respective positions and
interests of employees. Employees are also provided
with the opportunities to participate in trainings offered

by professional training institutions or experts.

The Group acknowledges that the knowledge and skills of
the lecturing teams in financial quotient and investment
education business is a critical factor to success
for educational services provider. Hence, the Group
encourages its lecturing teams’ members to participate in
professional training courses and continuous education
to ensure the continual standards of high-quality services
to the students.

Directors and senior management of the Group
participate in private training course so as to maintain
their continuous professional development, there is
no training programme provided by the Group during
the reporting period. The Group is planning to initiate a
company training program and will be participated by the
employees in next financial year.
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Average training hours/person Percentage of employees trained
TS BA

ZIEEF DL
FY2022 FY2021
—=—— — ==

— e — — i E—

PR PR

Employee training FY2022 FY2021
—ZE== g

& & 3& 3 BHEE BREE

By Gender

BRI 5

- Female 0 0

— =M 0 0

—Male 0 0

— 5 0 0

By employment category

RERERE S

— Senior level 0 0

— =& 0 0

— Junior level 0 0

— W 0 0

B4. Labour Standards B4.

Child labour and forced labour

The Group is committed to uphold the elimination of
all forms of forced labour and support the effective
abolition of child labour. The Group strictly prohibits the
use of child labour in accordance with the Employment
of Children Regulations. As a prevention measure
to avoid engaging child labour, job applicants are
required to present identity proofs during recruitment
process according to the Group’s “"Human Resources
Management Policy”.

In addition, the Group respects the freedom of employees
and has established a “Prohibition of Forced Labour
Policy”, covering regulations to prohibit and prevent
forced labour. Employees have the rights to report any
case of infringement of their rights to the management.

During the Reporting Year, the Group was not aware of
any non-compliance with relevant laws and regulations
related to recruitment of child labour or forced labour
practices.

Legendary Group Limited
Environmental, Social and Governance Report 2022
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B5. Supply Chain Management

Supplier management

The Group aims not to be directly or indirectly involved
in corruption practices or being complicit in human
rights abuses. Hence, the Group requires its supply
chain partners to uphold the Group’s principles of
ethical business conduct. Besides, the Group prefers
collaborating with suppliers who work towards
responsible and sustainable operations. Through
managing and engaging with its supply chain, the Group
strives to create positive impacts on the environment
and society.

The Group believes that its procurement can ultimately
affect its product and service quality. As such, the Group
has adopted a “Suppliers Social Responsibilities Control
Procedure” (“SSRCP”) to manage, monitor and mitigate
the environmental and social risks in the supply chain.
The Group selects suppliers carefully and evaluates their
performance continuously through regular site visits.
Quality of their products/services, and efficiency of
deliveries are considered in the selection and evaluation.
In case of non-compliance discovered, the cooperation
will be terminated to uphold the Group’s standards.

B5.

Number of suppliers

HEEHE
FY2022
.
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Supplier management
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B6. Product Responsibility

22

Product safety and quality

The Group has dedicated to put products and services
quality as its first priority, which is a key for long-term
relationship with customers and success of the business.
To improve the quality of services in financial quotient
and investment education business, the Group keeps
providing training and development to its employees to
familiarise themselves with up-to-dated knowledge in
financial and investment industries.

The Group understands that customer satisfaction
is correlated to quality of its product and services.
Various complaint and enquiry channels, such as
customer hotline, email etc., are offered to customers
to express their needs and opinion of using products
and/or receiving services. The Group will handle all the
complaints seriously to allow continuous improvement
on the overall quality of the products and services. The
Group would refund or pay compensation for damage
caused by the products due to defects. During the
Reporting Year, the Group did not receive any complaint
regarding the quality of the product/service and there
was no product/service subject to recall for safety or
health reasons. The Group was not aware of any non-
compliance with relevant laws and regulations regarding
product responsibility.

Consumer data protection and privacy
policies

The Group has developed a policy of information
management system to provide staff with guidance on
control and usage of company data. Data is classified
into different levels according to the confidentiality
as public, internal, and restricted/confidential. Only
senior management is authorised to access restricted/
confidential data. In order to protect consumer data
and privacy, the Group will keep the client information
together and destroy on a timely basis. During the
Reporting Year, the Group did not notice any occurrence
of data leakage.

Legendary Group Limited
Environmental, Social and Governance Report 2022
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B7. Anti-Corruption

Anti-corruption

The Group is committed to uphold the highest standards
of business ethics in its business and operations. The
Group is in strict compliance with the Prevention of
Bribery Ordinance and has zero tolerance on any forms
of bribery, corruption and fraud. With the implementation
of “Anti-corruption and Anti-Fraud Management System”,
the Group conveys to its employees the Group’s
requirements towards anti-corruption.

The Group has established communication channels,
including phone and email, for employees to report
observed or suspected cases of non-compliance. After
receipt of the case, the Group will perform anti-corruption
investigation. Any misconduct case will be reported to
relevant legal authorities and relevant personnel if it is
confirmed.

During the Reporting Year, the Group was not aware
of any non-compliance with the relevant laws and
regulations that had significant impact on the Group
relating to bribery, extortion, fraud and money
laundering.
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Money laundering

As a money lending service provider in Hong Kong, the
Group is committed to preventing and detecting money
laundering and terrorist financing. The Group strictly
follows the Money Lenders Ordinance and Guideline
on Compliance of Anti-Money Laundering and Counter-
Terrorist Financing Requirements for Licensed Money
Lenders. In addition, the Group has incorporated and
implemented those guidelines into the operation and
policies and procedures for prevention and detection of
money laundering and terrorist financing, which include
the followings:

o Conducting procedures for customer due diligence
before client acceptance — The Group carries
out Know-Your-Customer procedures to verify
customers’ identity with reference to reliable
and independent source of documents, such as
documents from the government and/or public
authorities. The Group inspects the Hong Kong
Identify Card and proof of residential address for
individual customers; and inspects the Certificate
of Incorporation and/or Business Registration
Certificate for corporate customers.

o Reporting suspicious transactions — Employees
of the Group are encouraged to report to top
management as soon as possible when suspicious
transactions are noted. The Group will promptly
report the suspicious transactions to Joint Financial
Intelligence Unit using the standard form or the
e-channel of Suspicious Transaction Report and
Management System (“STREAMS") once the case is
confirmed,;

o Keeping proper personal data and record — all
essential information of customers is properly
maintained in accordance with Personal Data
(Privacy) Ordinance,

o Providing staff training — the Group provides
continuous training and development to its
employees to update the knowledge in relation to
complying relevant legislation and practices of anti-
money laundering.

Legendary Group Limited
Environmental, Social and Governance Report 2022
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B8. Community investment

Community involvement

The Group is constantly aware of the needs to contribute
to the society. The Group has formulated a “Community
Investment Policy” and aims to focus on the living
standards of community, culture projects, education and
development and labour cooperation. The Group also
strives to develop long-term relationships with its key
stakeholders and bring a positive impact on community
development. In addition, the Group encourages its
staff to actively participate in charitable activities
and volunteer works, especially on those related to
environmental protection. During the Reporting Year,
the Group was nominated with the title of “Caring
Company” by the Hong Kong Council of Social Services in
recognition of its contributions to the community.
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