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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-#HERELRRS

ABOUT THE GROUP

Luxey International (Holdings) Limited (the “Company”) and its
subsidiaries (collectively, the “Group”, or “we") are primarily
engaged in:

e Manufacturing and trading of high-end swimwear and
garment products;

e E-commerce and provision of on-line shopping services; and

e Money lending business.

Since its establishment, the Group has been striving to provide
customers with quality services, including strict monitoring of
product quality, supplier standards and stakeholder needs, and is
committed to enhancing its business diversification. To meet the
needs of development, the Group was listed on the GEM of The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”) in
2000.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

SUSTAINABILITY GOVERNANCE

Sustainable development is underpinned by good corporate
governance system. For this reason, the Group is committed to
establishing and maintaining a defined governance framework
to enhance its environmental, social and governance ("ESG")
performance. The Board of Directors of the Company (the
“Board”) is responsible for the managing and supervising ESG
issues, convening meetings from time to time to assess the ESG-
related risks and opportunities, and identify ESG issues that have a
significant impact on the operations and long-term development of
the Company, and formulating countermeasures and sustainability
strategies in this regard.

In the meantime, the Board monitors the Group's performance
in the ESG aspect on an ongoing basis, and is responsible for
setting and managing the relevant targets, regularly reviewing the
effectiveness of measures and the progress of the targets to adjust
its measures and policies. In addition, the Group has also engaged
Riskory Consultancy Limited as an independent ESG consultant to
assist the Group in the preparation of this report and to provide
ESG-related consulting services to continuously enhance the
Group's performance and governance in the environmental, social
and governance aspects.

For more information on the Group's corporate governance, please
refer to the “Corporate Governance Report” of the Annual Report
2022.
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CHEREABE

ABOUT THIS REPORT

The Group is pleased to present the sixth Environmental,
Social and Governance Report (the “Report”), which aims to
present our performance of sustainable development, including
communication with stakeholders, implementation of relevant
policies, management and monitoring of risks and participation in
community investments.

Reporting Period and Scope

Unless otherwise stated, the Report covers the overall performance,
risks, strategies, measures and targets of the Group in aspects of
emissions management, use of resources, employment and labour
practices, operation management and community investments
for the period from 1 July 2021 to 30 June 2022 (the “Reporting
Period").

During the Reporting Period, there was no significant change in the
principal business of the Group, which is principally operating in the
People’s Republic of China (“PRC"), while the Hong Kong office is
mainly responsible for the relevant compliance matters regarding
to the Company’s listing on GEM of the Stock Exchange and as the
office of garment factory for processing orders, customer service
and general logistical matters. The Report covers all the principal
businesses of the Group, including the Group’s factories in the
PRC and its Hong Kong office, with a view to more accurately and
comprehensively disclose the environmental, social and governance
performance of the Group during the Reporting Period.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Reporting Standards

This report has been prepared in accordance with the mandatory
disclosure requirements and the “comply or explain” provisions in
the “Environmental, Social and Governance Reporting Guide” (the
"Reporting Guide") as set out in Appendix 20 of the GEM Listing
Rules of the Stock Exchange. All information contained in the
Report is derived from the official documents or statistical reports of
the Group, and is reviewed by the Board.

Reporting Principles

The Group strictly adheres to the following reporting principles in

preparing the Report:
e  Materiality: During the Reporting Period, the Group
identifies ESG material issues through the
collection of stakeholder opinions by different
channels, management analysis and Board
discussions, and makes key disclosure in the
Report.

The Group discloses our performance
quantitatively if applicable. The environmental
and social key performance indicators are
calculated with reference to Appendix Il and
Appendix lll of “How to Prepare an ESG Report”
published by the Stock Exchange.

e Quantitative:

e (Consistency: The Report adopts consistent statistical

and disclosure methodologies to allow for
meaningful comparisons of data over time. If
there is any change in the reporting scope or
the method used, they will be explained for the
reference of stakeholders.

Publication of Report

The Report is available in Chinese and English and has been
uploaded to the website of the Stock Exchange website and
the Company (https://www.luxey.com.hk). In the event of any
discrepancy between the two versions, the Chinese version shall

prevail.
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STAKEHOLDER ENGAGEMENT FhasH

The Group recognises that the views of our stakeholders have ZAEBFBAFNENERHHAIFEZERS
a significant impact on our sustainable development. In the BEEAFE  FER ZMATHEEBETEEN
meantime, we strive to strike a balance among the interests of T EEHF > FHIFTMHENF T - ALL >
stakeholders through fulfilling our corporate social responsibility. HFfIERERE -FE -KRELREEFEFMD
Therefore, we attach great importance to the communication with EMIFEBE TEYUTERNBERE &
stakeholders such as employees, customers, shareholders and BEREMPINE R RER  USSAEBMWE
suppliers, and establish the following effective communication — #5 R ZRES :

channels to actively collect their opinions and suggestions to

improve the Group's business and strategies.

Employees Customers Shareholders and Investors

BE xR RERKREE

e Internal meeting e \Website e Annual General Meeting
N &= e RERBEFAE

e  Performance appraisal e Customer service hotline e Annual report and financial report
BEZ & P RFSBAR FHRAMBRS

e Training e Announcements and circulars
=3l NEFRIBK

e  Staff activities e Website
BIEE) Ak

Suppliers and Government and Media and the Public

Business Partners Regulatory Agencies HRERLEAR

HERRSIERH B R EEHRE

e  On-site inspection e Inspection and check e  Reports and announcements
AR RERIEE BRERRNE

e  Business meeting e  Conference e Website
EF = i
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Feedback

The Group values the opinions of stakeholders. We welcome any
suggestions from stakeholders regarding the Report or our ESG
strategies or approaches. Stakeholders can share their views with us
through the following channels:

Postal address: Unit B, 5th Floor,
Hang Cheong Factory Building,
1 Wing Ming Street,
Cheung Sha Wan,
Kowloon, Hong Kong

Telephone: (852) 2520 6020

Email: admin@luxey.com.hk
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MATERIALITY ANALYSIS

The Group has conducted an annual materiality assessment in
respect of the 23 ESG issues based on the major issues in the past,
the latest standards of the Reporting Guide and industry trends to
identify and prioritize material issues. The results of the materiality
assessment are as follows:

ESG Issues
ESG:&ERE

Environmental Protection

EEMDH

FEERBEBENEEZRE ESGIES IR
EERERBAH2BESCEEETFEERE
M LB RBAEEEEMNZEE  BR
BE2MTEERNOT ¢

Importance

BEMN

IRIB(REE
Emissions and greenhouse gas emission management
BERAORERBHINER
Effective use of resources
BERERER
Impacts of business activities on the environment
EBEBHIRRENNTE
Addressing climate change
FEHRBEE
Waste management
FRY)EE

Operation Practice
BEER

More important

REE

Important

B

Crisis or emergency handling

N ERFHREE

Supply chain management
HEEREE

Supplier's management of environmental and social risk
HEBRE R ERERE

Green procurement

BRERE

Most important
REE

More important

REE
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IR - A B R B R

ESG Issues Importance
ESG:&RE EEMN
Product and Service Responsibility

EmBRFBEE

Protection of customer privacy Most important
REE R REZ
Product and service quality and safety

EmkRBERELZSR

Complaints handling More important
KR REZE
Protection of intellectual property rights

IRBE R 3 B

Advertising and promotion Important
EEHEE B5E

Human Rights and Employees
A#RET
Employment relationship, employee welfare and benefits

EBERFR BELEMNATEE

Prevention of child labour and forced labour

Fh Lk IR E T K sa s T Most important
Anti-corruption, anti-fraud and whistle-blowing mechanism REZ
R &5 5 B R SRR

Equal opportunity, diversity and anti-discrimination
TERE - ZTEARER

Occupational health and safety

BERREREZE More important
Training and development BREE
Bl 3 =

Community contribution

HESM

Engaging in or organizing volunteer events

HEYGENETED More important
Community engagement activities REE
HEHLRES)

Charitable donations Important
B B2

FEEE (2R) BRAR —To R HAREAES 9
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ENVIRONMENT

Protecting the environment is one of corporate social responsibilities
and an indispensable element of sustainable development. As a
result, the Group strives to reduce the negative impact of its business
on the environment during the course of its operation. We set
up plants in PRC for the manufacturing and trading of high-end
swimwear and garment products. The Group has formulated a set of
stringent production guidelines for the relevant plants, such as energy
conservation, control and treatment and disposal of pollutants and
exhaust gas. All production processes of the Group comply with all
applicable environmental protection laws and regulations, including
but not limited to the Environmental Protection Law of the People’s
Republic of China and the Law of the People’s Republic of China
on the Prevention and Control of Environmental Pollution by Solid
Wastes. During the Reporting Period, the Group did not violate any
laws or regulations relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and
non-hazardous waste that had a significant impact on the Group.

Meanwhile, the Group has formulated and adopted several
environmental protection measures, including but not limited to:

e Inspect and continuously improve every business process to
reduce direct or indirect emission

e  Obtain international standard certification, including Oeko-
tex 100 Standard

e Arrange specialists to monitor and ensure the due
implementation of such internal codes

e  Participate in environmental protection-related exhibitions
regularly to ensure that we obtain the latest environmental
technology information

e Provide relevant in-house training or guidelines for all new

employees to promote the message on conserving and
protecting environment and reducing resource consumption

10
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To ensure the above measures are applicable and effective, we
also review the implementation from time to time and adopt
improvement plans when necessary to further enhance the
efficiency of energy and resource use, so as to achieve energy
conservation, emission and pollution reduction, and environmental
protection.

Emissions

Air and Greenhouse Gas Emission

The exhaust gases generated by the Group during the Reporting
Period were mainly from the gasoline consumption of transport
vehicles in daily operations and the direct exhaust emissions of
various machinery and transport vehicles in production projects,
while greenhouse gas emission was mainly from electricity
consumption in offices and warehouses.

EEER (ZR) BRAR

BRI - HERERERS
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ENVIRONMENTAL, SOCIAL AND GOVERNA
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During the Reporting Period, the emission data of the Group are as ~ ¥REHIRE] ) AEBMHERYEIEDOT ¢

follows:

Nitrogen oxides (NOx)
ag|1ty

Sulphur oxides (SOx)
may

Particulate matters (PM)
FEREE

Kilograms 12.90 7.94
T
Kilograms 0.17 0.18
T
Kilograms 1.06 0.58
T

Scope 1 (Direct emission)
HEN (BEHNR
e Fuel consumption
(machines and vehicles)
VR FE (188 5[ 8)
Scope 2 (Energy indirect emission).
HE2 (BERMEZEFR
e Electricity consumption
Total
B E
Intensity

Gl

CO2e (tonnes) 31.16 32.82
“&eiREE (M)
CO2e (tonnes) 121.91 137.37
“&ieiEE (M)
CO2e (tonnes) 153.07 170.19
“&eikEE (M)
COze (tonnes)/HK$1,000,000 of revenue 2.65 2.39

“HAEHREE () BEBERE

1 2 Luxey International (Holdings) Limited Environmental, Social and Governance Report 2022
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The Group has set target of gradually reducing air and greenhouse AEB B L Z B/ EREEE REHEK
gas emission. We have developed specific internal guidelines and BB 1Z » 7 &% L BARE Y N ZPH55 | IR Z I8
adopted a number of measures to strictly requlate and monitor FEUBREERERH BEEPEIK
emissions in the daily operation:

i.  Improve product transportation planning: reduce diesel and . EEEREH RS ALV EHBRETH
gasoline consumption during transportation Seom oAU RIEFE
e Make local procurement in the place where we produce s BETLERENFTEMEITR
to the greatest extent so as to facilitate locality of B BB B E R A2 R i B 1
sources from plants and warehouses i
e Conduct better procurement transportation planning s HBATHNRBEHRIANGFE—ZE
and unify external shipments of products m ¥ INE X
ii. Emphasize machines, equipment and vehicles maintenance:  ii. TE#23 REKRBEWMAFRE  FBEHHEK
prevent excess exhaust gas emission and reduce fuel BERER KRR VFERE

consumption

e Conduct regular inspections, maintenance and repairs o KB -RBEREMETEREE
on machines, equipment and vehicles to prevent them REREE BHEMERZSHKE
from generating excess exhaust gas emission caused ZEREMBFMUEEER > 1A B
by broken parts and other reasons, and to facilitate the DIEHE

reduction of fuel consumption

We regularly review relevant internal policies, continuously develop B9 & & HA 28 17 A8 B8 P9 S0 IBUER » I BT 28 Be g%
and adopt proper measures to reduce carbon emissions, such as  EUE E1E R/ D EREER Al B BB EEE
reorganizing the transport fleet or outsourcing part of the transport S EE XL BB 0 B da T 1ESNHI 5 o

works when necessary.

FEERE (ZBR) ARAR —T_FIRKE HERERES 1 3
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Solid Waste

The Group did not produce hazardous waste in the daily business
operation, while the non-hazardous waste generated is mainly
office waste and other domestic waste, such as wastepaper. The
waste is sorted before disposal.

During the Reporting Period, the Group did not generate any
massive electronic solid waste. In the event of requiring to dispose
of computer or electrical equipment, the Group will comply with
the relevant regulations of the “WEEE"” (namely, air conditioners,
refrigerators, washing machines, televisions, computers, printers,
scanners and monitors) Producer Responsibility Scheme formulated
by the Environmental Protection Department of Hong Kong and
deliver them to qualified recyclers for proper handling.

During the Reporting Period, the non-hazardous waste data of the

Group are as follows:

EIEEEY

AEENBEEXRFEEPUEAIREERS
BRY) MAEEPMEENESEENTER
B AEREY R EMEEZLR  NERS 3K
PEEREENETIR BIFE—TPRE-

RSN cEB U REEREBFERE
N T REREEBHRNERSTHR FEETE
REBIRIRRESHEN ME—f) BIZE
SATE S TR RN BRI BAE FTEN
minds RS EEESESEFHERMR
i XHEGERNEINEMEERE-

BEHE AEENESEZRYERBEET
T

Total amount of Tonnes 3.78 7.38
non-hazardous waste

mEBEEYEE i

Intensity Tonnes/HK$1,000,000 of revenue 0.07 0.10
BE MR, H & A

The Group has set target of gradually reducing the generation
of waste and implemented various measures. For example,
formulating recycling plans, recycling paper products such as waste
carton boxes and printing papers, and recycling toner and ink
cartridges.

14
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Use of Resources

The Group recognises that natural resources are precious and
limited. We proactively improve our operating efficiency and
implement environmental protection measures to enhance the
efficient use of resources in daily operation.

Energy Consumption

During the Reporting Period, the energy consumed by the Group in
the production process was mainly from electricity and vehicle fuels.

The relevant data are as follows:

O A mar .
ENVIRONMENTAL, SOCIAL AND

e

_ -?\\,"‘_{?.---_\: ! -.'ﬂ'
GOVERNANCE REPORT
B« B REARE

BIRER
AEBRAERAERZEMAR » HFIEERRE
FEEMXKRERRFRER WESAEEE
BREANEIRER e

BETRESH

RS REEREEBREFHENGER
TBREBARE@MAE BEAZENT ¢

Direct energy kWh

HEER FRE

Indirect energy kWh

AR IR FRE

Total consumption kWh

HOHFES FRE

Intensity kWh/HK$1,000 of revenue
BE FRE/FrBEkaE

107,010 112,345
213,324 238,355
320,334 350,700

5.54 4.93

HEER (2% AWAE —T-—smE-ueReEsEs 1D
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The Group has set target of continuously enhancing the efficient
use of energy and adopted the following measures:

i.  Enhance employees’ environmental awareness

e Turn off all the air conditioners and lightings in the office
before leaving

e Maintain appropriate indoor temperature in the office

ii. Reduce energy consumption
e  Replace light tubes and other lamps with LED lighting

e Conduct regular maintenance of devices and machines,
including production equipment and office electrical
equipment

e  Adopt digital printing to reduce the consumption of
water, electricity, screen films and other resources

Under practical circumstances, the Group will review its energy
consumption pattern and emission records from time to time,
continuously monitor energy consumption and take appropriate
improvement measures when necessary.

AEBEC UFERAEREAN@NER
M EREX LA T I

o BIBEMATR ARERAEN
FTE R R IREARM

0

s WMRAEEARFEERE

i. R BETRHFEE
o RNEHEMEAFHBLEDE
s TEHMERERSBM BEEER
BRIRAEEBRF
o FIBBBSENTE Bl LK B MR
FEMMEME R ER
FERTIER T SEEETERs HERHFE

BRI E > FEE R RHFENER
TEEERERFRINBELSHEK-
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Use of Water

Due to its business nature and geographic location, the Group has
not encountered any problems in sourcing water suitable for use
during the Reporting Period. The water consumption data of the

Group during the Reporting Period are as follows:

Bk

HRAEENESEERMBUE  HERS
HA P97 SKERZE AR 7KOIR 75 T I R 48 B AR (AT e RE o
HREHE AEENAKEEOT

Total water consumption Cubic metre 1,634 1,528
MK E AR

Intensity Cubic metre/HK$1,000 of revenue 0.03 0.02
BE YK T A

The Group has set target of enhancing the water efficiency
gradually. We will continue to study and adopt measures to
enhance water use efficiency and reduce sewage.

Packaging Materials

During the Reporting Period, the packaging materials consumption

data of the Group in terms of finished products are as follows:

FEBEDITIZER FEEARFANAKK
i o oI AL R 7T 35 B IR EER T R 7K Bl B2 7Y
DB IKBIHE T ©

BEMH

R SR ZEBNRARFFERNEEM
FHEERIT ¢

Total consumption of Tonnes 15.83 7.45
packaging materials

BEMHERE U

Intensity Tonnes/HK$ 1,000,000 of revenue (0), 27 0.10
RnE Mg, H B A

FEER (2) AWAE —S-—smnueREsEs 17
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The Environment and Natural Resources

Although the Group’s business does not have a significant impact

on the environment, we still adopt different policies and measures

to further reduce our adverse impacts on the environment and

promote environmental protection awareness.

18

Develop electronic product recycling business

The Group is aware of the increasing frequency of replacing
electronic products in recent years. Therefore, we are
actively developing our e-commerce and provision of on-
line shopping and media-related services, which primarily
engage the sale and purchase of used mobile phones. We
recycle phones which are still in good condition and allocate
them to people in need in other regions. This business not
only practices the “Reuse” of the “3R" principle, but also
reduces the disposal of e-waste and ease the burden on the
environment and nature.

Enhance environmental awareness of employees

The Group promotes environmental protection to employees
through different external and internal measures, including
formulating internal environmental guidelines, sharing
relevant environmental information in relation to green
office, attending seminars on environmental protection,
and participating in environmental protection activities and
exhibitions to obtain the latest information on environmental
protection technologies.

In addition to the above measures, the Group is also
committed to planning the organisation of environmental
volunteer activities in the future and strengthening
cooperation with various non-governmental environmental
organisations to enhance employees’ awareness of
environmental issues.

RIBRRAE IR
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Bige

i. RAEBRFEEH
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Climate Change

Global warming and climate change have aroused global concern.
In recent years, various natural disasters have had a significant
impact on businesses and communities globally, including extreme
weather caused by climate change and sea level rise. In view of this,
the Group plays close attention to the risks and opportunities posed
by climate change in order to formulate adaptation plan as soon as
possible to maintain its sustainable development.

Although climate change has not imposed a significant impact
on the Group, the extreme weather caused, such as typhoons
and floods, may suspend the operation of the Group or threaten
the safety of employees. As a result, we have formulated relevant
emergency plans and procedures to prioritize the safety of
employees and minimize losses when suffering from extreme
weather.

SOCIAL

Employment

Employees are the cornerstone of the Group’s sustainable
development and our valuable asset. Our operation and
development greatly rely on the contribution and support
from employees. As such, the Group has formulated a set of
comprehensive human resource management system in accordance
with applicable laws and regulations and industry benchmarks, to
safeguard the interests of our employees.

The Group strictly complies with all laws and regulations in relation
to employment, including but not limited to the Employment
Ordinance (Cap. 57 of the Laws of Hong Kong), the Labour Law
of the People’s Republic of China, the Labour Contract Law of the
People’s Republic of China. During the Reporting Period, the Group
did not violate any laws and regulations relating to compensation
and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination and other
benefits and welfare that had a significant impact on the Group.
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Employment Policy

The Group has formulated the human resources management
system as guideline documents for all employment-related work.
We also provide information on the employment policy, work ethics
and occupational safety and health guidelines of the Company
to employees at all levels in regions where our business operates
to ensure that employees working for the Group are legal and
compliant, as well as they have a clear understanding of their rights
and benefits to protect the rights of both parties.

To attract and retain talents, we have also formulated a competitive
package of remuneration and welfare system consisting of basic
remuneration, over-time salary, employee welfare and rights
such as statutory and additional annual leave, sick leave, various
allowances, severance payments and provision of dormitories. We
formulate reasonable employee remuneration and welfare based
on the job nature, qualifications and performance of employees,
market conditions, and with reference to their performance
appraisal. We also provide additional remuneration and welfare
such as appraisal bonuses to employees in light of their work
performance, financial results, market situation and other factors.

In addition, the Group pays mandatory provident fund and social
insurance for employees, and provides commercial insurance and
supplementary medical benefits in accordance with applicable laws
and industrial practices of the region. We have also implemented
"“5-day-work week” in Hong Kong office.
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As at 30 June 2022, the Group had a total of 95 employees (2021: R-E - _HFxA=1+H AEBEHEFISBUE
88), all of them are full-time and permanent employees. The I (ZZE_—4:88) '2HHALREHE
distribution by category are as follows: T HiZfapln o™ -

Employee Category

F=EEV

Total number of employees Headcount 95 88

BT AE

- Male Headcount 29 28
B4 N

— Female Headcount 66 60
Ll AB

- 21-30 Headcount 7 11
21-30%% N

- 31-40 Headcount 20 23
31-405% A#

- 41-50 Headcount 46 35
41-5073% N

- 51-60 Headcount 18 17
51-607%% A#

— Over 60 Headcount 4 2
605 L £ N

— Hong Kong Headcount
B A&
- PRC Headcount

FREE P A
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Equal Opportunity and Diversity Policy

An equal and fair working environment is an essential factor to
attract talents and enhance employee performance. As such, the
Group has implemented the comprehensive human resources
management system to ensure employees will not suffer from any
discrimination or be deprived of any treatment due to gender,
age, region, nationality, race, religion, sexual orientation, disability,
marital status or any other reasons.

The Group does not have any gender-specific requirements on
recruitment and strictly adheres to the principle of fair recruitment.
Although the Group notices that the proportion of female
employees is relatively high, we believe that it is attributable to the
nature of our business and the labour population structure in the
region where we operate.

In terms of promotion, we proactively encourage internal
promotion and invest in fostering tier-based management
talents in the future. The Group ensures that all employees
enjoy equal promotion opportunities. For the determination of
internal promotion, we mainly consider individual performance,
qualifications, personal will and business conditions of the
Company without taking factors such as gender or nationality into
account.
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Dismissal policy

The Group may dismiss employees under any reasonable
circumstances where employees deliver unsatisfactory performance
and continue to violate the codes of the Company, or the
Company reorganises its human resources structure. The Group
has formulated internal procedures in accordance with the relevant
laws and terms of employment contract to ensure compliance
with the relevant Guides on Employment Ordinance. The relevant
provisions on termination of employment relationship are clearly set
out in the employment contract.

We make reasonable compensation to dismissed employees in
compliance with the internal procedures and guidelines. In the
event of any special conditions, such as the dismissed employee has
any doubts on related compensation or dismissal, the Group may
seek legal advice to ensure that all dismissals do not contravene
with all applicable laws and regulations.
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The employee turnover data of the Group are as follows: KEBNEERRAENT !

Employee Turnover

EERAE

— Male Percentage 24 18
CRis B2t

— Female Percentage 12 17
o BAt

- 21-30 Percentage 71 27
21-30%% BOLE

- 31-40 Percentage 30 22
31-40%% BOLE

- 41-50 Percentage 7 9
41-507%% B

- 51-60 Percentage 6 18
51-605% B

— Over 60 Percentage 0 50
605K A L B

— Hong Kong Percentage 6 47
BB B2t

— PRC Percentage 18 10
R E Py B2t

During the Reporting Period, the Group confirmed that the ¥REHIE AEERFRERBEMEBRERE
termination of employment with related employees had been IR EESHNANIEHEBEARERER I EERE
terminated in accordance with all applicable employment laws and ~ B1% > BIRF 7R ERIR B AR I Z SR EREGM
terms of employment contract, and the Group also confirmed that ~ E4AIFFEAS A RES(E -

there was no litigation or legal compensation resulting from the

termination of such employment.
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Health & Safety

The Group attaches great importance to the health and safety
of our employees and adopts all applicable measures to protect
them. The Group strictly complies with all applicable laws and
regulations, including but not limited to Occupational Safety and
Health Ordinance (Cap. 509 of the Laws of Hong Kong), the Law
of the People’s Republic of China on the Prevention and Control
of Occupational Diseases, the Regulations Concerning the Labour
Protection of Female Staff and Workers, and Fire Protection Law of
the People’s Republic of China. During the Reporting Period, the
Group did not violate any laws and regulations relating to health
and safety that had a significant impact on the Group.

Work Safety

Due to the business nature of the Group, some employees have
to operate a variety of machines during daily work, which involves
certain safety risks. In order to increase employees’ awareness
of occupational health and safety, the Group has implemented
various safety measures to provide a safe working environment for
employees.

We have established the Health and Safety Committee to
standardize procedures at all levels with reference to industry
practices and regulations, and to formulate, strictly supervise and
implement a series of detailed health and safety guidelines for
work. The Group continues to revise the guidelines to ensure that
all standards comply with the relevant legal requirements and to
protect the health and safety of all employees.
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RIE-#HERELRRS

In the meantime, the Group adopts a series of occupational safety
measures:

e Invite third-party testing organisations to conduct tests at the
workplace regularly

e  Equip offices and plants with adequate first-aid supplies and
fire prevention equipment

e |dentify and assess the safety and health risks annually on all
positions of the Company

e Monitor strictly and evaluate all the risks exposed due to use
of new materials and mechanical equipment

e  Provide relevant training and safety meetings for employees,
and regularly participate in fire drills held by relevant
departments and institutions

During the past three years (including the Reporting Period), the
Group had no significant incident of safety, work-related injuries
and fatalities.

Epidemic Prevention and Control

During the Reporting Period, the coronavirus disease (COVID-19)
continued to rage and affect communities globally. As such, the
fight against the epidemic remains one of the major concerns
of the Group. In addition to actively cooperating with the local
government'’s epidemic prevention arrangements, we have also
implemented a series of measures to ensure the health of our
employees, such as conducting daily temperature checks and
requiring all employees to wear masks. Meanwhile, the Group also
provides holiday to encourage employees to get vaccination to
reduce their risk of infection and further protect their safety and
health.
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Employee Health and Welfare

We also emphasise the physical and mental health of employees
and promote their physical and mental development through a
number of measures, including:

e Encourage employees to participate in various outdoor
activities which are beneficial to their body and mind after
work, pay attention to their health, and maintain work-life
balance;

e Organise and arrange different kinds of cultural, sports and
social activities to enhance interaction and understanding
among employees, and enhance their sense of belonging; and

e Organise Christmas party, annual dinner or corporate meeting
at Christmas, New Year and other special occasions to share
the happiness with employees and reward employees with
outstanding performance.

In addition, the Group also endeavours to provide more flexible
and friendly work arrangements. For example, allowing some
employees, such as factory workers, to work in shifts, and the
special needs of individual employees, such as new parents, are
taken into account when formulating weekly working hours and
shifts.
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Development and Training

Employees are fundamental to the Group’s quality products
and services, and we emphasize the development and training
of employees. We have planned a series of training programs
to provide professional training for employees to enhance their
qualifications and skills for their self-development and growth.
The Group also welcomes employees to discuss with management
regarding their promotion and career objectives.

The Group encourages internal promotion and supports employees
of all positions and departments in participating on-the-job and
professional trainings provided by the Group, or external training,
to achieve continuous professional development.

Participate in training (including seminars) regarding

R R E

EERTERRHEREMKIRFIRE I
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XUARBREEEAS®C

AEBE B ABE T W FFFT A BAR K B8RP
WABESEBAAERREENTRREEEI
IR BRI RE X E R

R EHIS INA R 32 PRGEM

Directors and senior the Rules Governing the Listing of Securities on the , PN

X ° % FHRAREEERN
management GEM of the Stock Exchange and corporate governance fa| ) SRR B 5 LU

ol B NEFL

of the Compan from time to time to learn about the latest information . R
e ) BARBERRBEUREE
NEEEFR on regulatory requirements and development, e e e 4 ) [ | T2 4
- _ . BABRZEN B RIEH
SHREEE corporate governance practices, and improve th

internal control of the Company.

Financial and
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SHEINDE & 0 BRI

accounting staff and Participate in external seminars to keep abreast of , . o
? > Pabreastol o pigserst R mAMBLE
company secretary changes and updates on areas of legal, and financial N e pe
. . . R BB K R E K o
g R 95d accounting and reporting.
REWEAE

Participate in various trainings provided by the Group ~ 2 EAREEIZHAZLERIE

General staff on areas such as enterprise management, project A mibxERE - IEEEE
—KIES management, communication skills and presentation BB TG K EE RIS HERE
skills. #Hhso
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During the Reporting Period, a total of 95 employees of the Group
participated in training (2021: 82) and the training data are as

follows:

By gender
gk illag
— Male
B4
— Female
e
By employee category
gk illag
— Administrative staff
THAE
— Others
Hih

By gender
Ei kil A e
— Male
S
— Female
e
By employee category
Ei gkl bar: |
— Administrative staff
THAE
— Others
Hih

Percentage
B2t
Percentage

Bt

Percentage
Bt
Percentage

Bt

Hour
INEE
Hour

NS

Hour
AN

Hour

BREHE AERHFSHES S RIE (T

T —F182)  MERMIEINZBENT

100

100

100

100

6.6

6.2

3.5

100

90

83.3

100

2.7

3.7
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Labour Standards

To ensure the compliance with labour-related laws and regulations,
the Group has formulated internal rules and labour system with
reference to international labour standards, and will continue to
improve the labour mechanism against illegal behaviors if necessary.
We strictly comply with all applicable laws and regulations relating
to labour standards, including but not limited to Employment
Ordinance (Cap. 57 of the Laws of Hong Kong) and the Regulation
on Labour Security Supervision issued by the State Council of the
People’s Republic of China. During the Reporting Period, the Group
did not violate any laws and regulations relating to labour standards
that had a significant impact on the Group.

To avoid child or forced labour, we stringently implement and
supervise all recruitment procedures and promotion activities in
accordance with the human resources management system. The
Human Resources Department requires candidates to provide
valid identification before confirming employment to ensure
that applicants can be employed in accordance with the law. In
addition, the Group also clearly sets out the codes of conduct
in all employment contracts and staff codes, strictly supervises
the conduct of all employees to avoid non-compliance incidents.
Upon discovery of any illegal practices, the Group will immediately
conduct investigation, punishment or dismissal of relevant
employees.

Supply Chain Management

Supply chain management is one of the Group's key issues. We
operate business on a sustainable development basis. As such,
we also concern about the environmental and social risks of the
suppliers.

The Group has been engaged in the manufacturing of swimwear
and garment for many years and has established a good reputation
in the industry. We have always actively communicated with
suppliers to enable them to understand the Group's philosophy
and values, and have established long-term mutual trust with our
current major suppliers.
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During the supplier selection process, the Group will carry out due
diligence investigation, such as company integrity and business
records. We will also conduct on-site visits to the supplier’s
plants when necessary. Meanwhile, the Group also considers
environmental risks in the selection process, for example, whether
the suppliers have obtained environmental-related certifications
and awards, whether the supplied materials are made of
environmentally-friendly materials and their environmental-related
compliance, and prioritise the suppliers who use environmentally
friendly products as raw materials. In addition, the labour standards
of the Group are also applicable to the suppliers and non-
compliance such as child labour or forced labour is not allowed.

During the Reporting Period, the Group had a total of 88 suppliers
(2021: 100), which are mainly suppliers of raw materials (mainly
fabrics) and production equipment. All suppliers have been
assessed and reviewed. The geographical distribution of the
Group's suppliers is as follows:

Geographical location

&

Hong Kong Supplier
B EN
PRC Supplier
thEI A EN
Overseas regions Supplier
BN & EN
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The current major raw material suppliers of the Group have gone
through a fair and rigorous supplier selection process to ensure that
they have a sound business record, have not committed any serious
irregularities or any unethical business practices, and are able to
continue to supply with raw materials at prices that the Group
considers to be competitive. In addition, the Group has developed
a comprehensive internal procurement system in accordance with
the applicable laws and benchmarks in the PRC and Hong Kong.
We regularly conduct performance assessments on new and old
suppliers according to the internal guidelines, and carry out the
following inspections on suppliers:

e whether they still meet the standards of the Group;

e whether they have fulfilled their obligations under the
procurement contracts during the contract period;

e whether they have timely notified the Group if there were any
material changes; and

e whether the raw materials supplied have met the requirements
of the Group.

The Group identifies suitable new suppliers on a regular basis
to control internal risks. If there is any potentially material issue
with suppliers, the Group will take relevant procedures to change
suppliers.
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Product Responsibility

As a responsible corporate, the Group is responsible for ensuring
the quality of the products provided meets the expectations of
stakeholders and the personal data of customers are protected. We
strictly comply with all applicable laws and regulations relating to
product responsibility, including but not limited to the Trademark
Law of the People’s Republic of China and the Personal Data
(Privacy) Ordinance (Cap. 486 of the Laws of Hong Kong), the
Advertising Law of the People’s Republic of China, the Interim
Measures for the Administration of Internet Advertising of the
BRSBTS, and other
applicable laws and regulations by other countries, regions or

People’s Republic of China (B

industry associations. During the Reporting Period, the Group did
not violate any laws and regulations in relation to health and safety,
advertising, labelling and privacy matters relating to products and
services that had a significant impact on the Group.

Product Quality

Product quality is one of the Group's key concerns. Our main
customers of manufacturing and trading of high-end swimwear
and garment products are branded swimwear and garment
enterprises in European markets. The Group has formulated
comprehensive internal quality inspection system to ensure
products meet the quality standards. We monitor the relevant
procedures and continuously enhance the mechanism to ensure
products fulfill quality requirements.
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Quality inspection system and other working guidelines: on BRI I e EL At T e 5] -

e Carry out periodic workshop inspections, check o TEHETERKSE ZHEUBEER BT
documentations, inspect whether the quality of raw EMEEERERNAaNEE R WER
materials meets the documentation requirements, and EERE
provide inspection report

e Examine the production process to ensure that technology o REEEIFR BELELER EERE
used is accurate with sound operation of production EIERYT
equipment;

e Examine whether packaging such as carton boxes, plastic o IRIEBRBERZEHEARE B -EBEES
bags and price tags is correct according to documentations ’%% SE BRRNRFTEERE
and ensure they meet customers’ requirements upon delivery

X @

e Conduct product quality inspection to ensure that size, o #TERBEERA > BEREARRT X
FEBKRINIEFHZRBER ERER

A=

®

wordings, colour and printing of the finished products

el

are accurately manufactured according to the customers’
requirements

e Sign and stamp by supplier’s executives after the o S LMENE BERSETERAESE
aforementioned inspection L REHIEE

In addition to the working guidelines and handbooks, the Group PR T{E$55| R FMIN ZEBTE R ERAE
also arranges relevant trainings for employees to enhance their E%Z B BRAE > B EFE R MAKF - RE
professional and technological skills from time to time. During the HARN: AEBWEASEZ 2 HEEERMAL
Reporting Period, the Group had no products subject to recall for — WXHIZEE 52 ©

safety and health reasons.

3 4 Luxey International (Holdings) Limited Environmental, Social and Governance Report 2022



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Customer Communication

The Group maintains and regularly reviews various communication
channels with customers to collect their opinions and suggestions,
and to understand their needs and concerns through their feedback
so as to refine the products and adjust the business strategies to
achieve sustainable development.

The Group has developed internal guidelines and procedures for
handling customer complaints, responding promptly after receiving
customer complaints and initiating investigation on relevant issues.
We will review the relevant guidelines on a regular basis to improve
our customer service system.

During the Reporting Period, the Group did not receive any
complaints on products and services.

Intellectual Property Rights

Intellectual property rights are valuable asset of the Group. The
Group actively protects its intellectual property rights and strictly
abides by laws and regulations relating to intellectual property
protection.

We strengthen employees’ awareness in the protection of
intellectual property rights in daily management, and provide
relevant trainings, including basic concepts and relevant laws. We
prohibit employees from taking or copying any assets of the Group
for personal purposes without authorisation. Once discovered,
violators are subject to disciplinary action or prosecution and any
violations is not tolerated.
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ERBE

AEREFRENERAZFNKEBER
B URBEFNERKER THREBE
FHIREE THREFSEREL  BRMARFLUNL
EEBNERRBEERRE  EERKEE
o

AEBECHEARMBRERT R RFHANELIESI
Ranig aRETRRRFEREFLESR &
HEMEAETHE - RMSEMNERERE
51 U EERRBHIE

REHP AL E L m R AR RREN
3 o

M ERE

MBEEATENEESEE  AEEBIRIRE
EUR 58 R > 0 B A 22 <7 7 B AL ol E TR 5 Y
ERRGER

HMEEHEEER MR ES B H E E R
ERH WRHAREI EhaEERHES
RIBFERSAE - HZATHEEREFFER
REBERT A TEASERAEENER
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Privacy Policy

The Group is aware of its responsibility to protect privacy, and
strictly complies with laws and regulations relating to privacy
protection. In respect of the e-commerce and the provision of
online shopping and media-related services, we have formulated
internal procedures to select qualified service providers and adopted
relevant technologies to remove all personal data of former users
after collecting the used mobile phones to ensure the personal
information of former users will not be leaked.

Except the above-mentioned business, employees generally have
less access to customers’ personal privacy or confidential corporate
information, the Group has still established internal rules to
ensure employees properly handle all customers’ commercial data
which they may access and will not use or leak such data without
authorisation.

Advertising and Labeling

The product sales of the Group mainly rely on the long-term stable
business relationships with existing customers, and introduction by
sales personnel. No large-scale publicity activities were carried out.
We strictly comply with laws and regulations relating to advertising
and labelling to ensure that the descriptions of our products
including statements from sales personnels and product labels are
not exaggerated or inaccurate.
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Anti-corruption

The Group operates business with integrity and good business
ethics. We strictly comply with laws and regulations relating to
the prevention of bribery, extortion, fraud and money laundering,
including but not limited to the Prevention of Bribery Ordinance
(Cap. 201 of the Laws of Hong Kong), the Anti-Money Laundering
and Counter-Terrorist Financing Ordinance (Cap. 615 of the Laws
of Hong Kong), the Competition Ordinance (Cap. 619 of the Laws
of Hong Kong), the Anti-Unfair Competition Law of the People’s
Republic of China and the Anti-Money Laundering Law of the
People’s Republic of China. During the Reporting Period, the Group
did not violate any anti-corruption laws and regulations that had a
significant impact on the operation of the Group, and the Group
and its employees were not involved in any concluded lawsuits
regarding corruption.

The Group has formulated and implemented the following anti-
corruption measures:

e  Formulate the convention against corruption and a set of
comprehensive anti-corruption and anti-fraud mechanism
covering the entire supply chain, from upstream suppliers to
downstream end-customers, as well as the capital market
operation of investors, shareholders and institutions

e Engage an independent internal control and risk advisory
team to assist in monitoring the corporate governance of the
Group and providing an objective assessment to the Board
of Directors on whether a sound internal control system is
maintained and operated by management

e Engage independent auditor to conduct external audit etc.

The Group will monitor and regularly review the implementation of

the respective systems, and devote more resources to improve the
mechanism if necessary.
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Whistleblowing Policy

In addition to the above measures, the Group has formulated
the whistle-blowing system to encourage employees to conduct
anonymous reporting when suspected misconduct behaviors
are discovered, and ensure the protection of the identity of
the whistleblowers throughout the reporting and investigation
process. Upon receipt of an internal or external reporting case, we
will arrange a senior executive to conduct investigation with the
assistance of the relevant internal audit, human resources, and
legal functional departments. The results of the investigation will be
reported to senior management. In the event of any illegal activities
committed by any employee, the Group will notify the relevant law
enforcement authorities and assist them in the investigation.

Anti-corruption Training
To enhance anti-corruption awareness of employees, the Group
provides anti-corruption training and information to directors and

employees on a regular basis, and encourages them to actively
participate in external anti-corruption seminars and trainings.
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Community Investment

The Group has always adhered to the philosophy of “giving back to
the society where we take from”, fulfilled its social responsibilities
and contributed to the society. As such, we actively advocate to our
employees the sense of caring for the community and helping each

other.

During the Reporting Period, the Group organised and participated
in various community activities for employees to contribute to
the community. We have also encouraged employees to actively
participate in voluntary service activities to help people in need
through the provision of volunteer holidays. We also encourage
employees to communicate and share with others after the
activities, so as to influence other employees to participate in
volunteer activities and establish proper values.

In the future, the Group will devote more resources to volunteer
activities, such as cooperating with more organisations and
institutions to make greater contribution to the society.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE RIE-HERERKRSESIES]
REPORTING GUIDE CONTENT INDEX

Section in this

Requirements ESG Report Page No.
RE REEH B¥
Mandatory Disclosure Requirements

EEIRBRE

Governance A statement from the board containing the following = Sustainability 3
Structure elements: Governance

BEIARIE i. adisclosure of the board's oversight of ESG issues; AFEEEER

ii. the board's ESG management approach and strategy,
including the process used to evaluate, prioritise, and
manage material ESG-related issues (including risks to the
issuer’s businesses); and

ii. how the board reviews progress made against ESG-
related goals and targets with an explanation of how they
relate to the issuer’s businesses.

HEFEHLNER ERHBEUTAS !

() HEEFEHRE HEREAFENEE ;

(i) EFEMNIRE A EREBHHRRE  QFETE B
REF R EEEEMNIRE LB REREREE (B
HETAEBNER) NBER ; &

(i) ESFMARRE - H B RERERERBNEE
AR I BT AEBBRE

Reporting A description of, or an explanation on, the application = About this Report — 5
Principles of the Reporting Principles (Materiality, Quantitative and | Reporting Principles
B R R Al Consistency) in the preparation of the ESG report. AR AR E —ERER

HLNREERBRE - LEREABRSRUMERE
BERA (EEN - -BEE—8MW :

Reporting A narrative explaining the reporting boundaries of the ESG | About this Report — 4
Boundary report and describing the process used to identify which = Reporting Period and
PEREE entities or operations are included in the ESG report. Scope
BRERIE - HEREARENERIE RMAPERL AN ARE — RS
ERNEBVWARE HERERRENBRE K EE
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Section in this

Subject Areas. Aspects, General Disclosures and KPIs ESG Report Page No.
IEHRE -BE- - —RRBRARGEUIER REEHE B¥
“Comply or explain” Provisions

TRE TR R

A. Environmental

A RIE

Aspect A1: Emissions

EBmEA1 : B

General Disclosure Information on (a) the policies; and (b) compliance with = Environment 10
— iR relevant laws and regulations that have a significant I21%

impact on the issuer relating to air and greenhouse gas

emissions, discharges into water and land, and generation

of hazardous and non-hazardous waste.

ERBRRERBHR AR IS - BEK

BEEBERVNELESNEQEBR , ROEBTHETARE

T ENERERERRGINER -

KPI'A1.1 The types of emissions and respective emissions data. Emissions — 11
RSB NIEIZALY S BE AAERE SR - Air and Greenhouse Gas
Emission
B —
BERARERASHIN
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse = Emissions — 11
RAMEWISIEA1.2 | gas emissions and intensity. Air and Greenhouse Gas
E# @E1) keREE @EE2) RERBHNERE  Emission
Ee B —
BERARERASHEN
KPIA1.3 Total hazardous waste produced and intensity. Emissions — Solid Waste 14
RRENIEIRAI3 FELEEREVEEREE- B —EREEY
KPIA1.4 Total non-hazardous waste produced and intensity. Emissions — Solid Waste 14
FREVIERAIL FELBEESEEVEERBE- B —ERREEY

s=Em (2R sman —s——cmsouaresss 47
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CHEREABE

Subject Areas. Aspects, General Disclosures and KPIs

TEHR EE - —RIKERARENIER

KPI'A1.5
R MIEIRA15

KPI'A1.6

RS AR UIE1RA1.6

Description of emission target(s) set and steps taken to
achieve them.
HMFrs] NN EE R R AERELR
T ERo

1R P EREX Y

Description of how hazardous and non-hazardous wastes
are handled, and a description of reduction target(s) set and
steps taken to achieve them.
HIRERERBEEERYNG A KHE
BEERRAEISLEBZMTRINTS -

PR ET 1L BYRL

Aspect A2: Use of Resources

[BHEA2 :

General Disclosure

—RIREE

KPI A2.1
PSR AE RIS 1RA2.1

KPI A2.2
PSR RIS 1RA2.2
KPI A2.3

HRENIERA2 3

KPI A2.4

RSRAR I 1RA2.4

42

BRER

Policies on the efficient use of resources, including energy,
water and other raw materials.

BUERER (BEER KREMERME) BIBER

Direct and/or indirect energy consumption by type in total
and intensity.

BERAINBERKSEEEREEERER

Water consumption in total and intensity.

BFEKEBREE -

Description of energy use efficiency target(s) set and steps
taken to achieve them.

R PTET IR RERAM R E R RAEREEE
PREXB 2 R

R

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and steps
taken to achieve them.

HIUREGE KR LRI AR URFTST LAY K
Mk B IR 73 i B L B IRPTEREXRY 2 BR o

Section in this
ESG Report
HREEH

Page No.
B

Emissions — 11
Air and Greenhouse Gas

Emission

B —

BERERERIEHIK

Emissions — Solid Waste 14

B — Bl Re B =Y

Use of Resources 15

BERER

Use of Resources — 15
Energy Consumption

BREA-ERER

Use of Resources — 17
Use of Water
BEREHE-AK

Use of Resources — 15
Energy Consumption
BIRER—EREH

Use of Resources — 17
Use of Water
BIRER—BK
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Subject Areas. Aspects, General Disclosures and KPIs

TEHR EBE - —RIKERARENIER

KPI A2.5
BRI RIS TS

Total packaging material used for finished products with
ZA2.5  reference to per unit produced.

HEmFTREEMHNEERSEEBRMULE-

Aspect A3: The Environment and Natural Resources

[BEA3 : RIFRKRAER

General Disclosure Policies on minimising the issuer’s significant impact on the

— I environment and natural resources.
BEBTAHRRERKAAERENEATENBER
KPI A3.1 Description of the significant impacts of activities on the

RESEAAINIEIZA3.1  environment and natural resources and actions taken to
manage them.
W ER THHEREMAARERNEAZTEREKXEK

EEAMTENTE-

Aspect A4: Climate Change
EBmEA4 : fRIRE(E

General Disclosure Policies on identification and mitigation of significant

— iR e climate-related issues which have impacted, and those
which may impact, the issuer.
M REHEERIEGHETAELERENERR
BRI S B BIER

KPI A4.1 Description of the significant climate-related issues which

RAMEWISIZA4.1 | have impacted, and those which may impact, the issuer and
the actions taken to manage them.
e ROEEHETAE

BT REHRTEH

FENEAREERM

EEER (ZR) BRAR

—_— —

— — —

Section in this
ESG Report
HREEHE

Use of Resources —

Packaging Materials
BIREA— &M

The Environment and
Natural Resources
RIERRIXAER

The Environment and
Natural Resources
RIERRXAER

Climate Change
RIEEE

Climate Change
RIRR
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Subject Areas. Aspects, General Disclosures and KPIs

TEHR EE - —RIKERARENIER

B. Social
B. t®

Aspect B1: Employment

fEmEB1 : fE{&

General Disclosure

— RIS

KPIB1.1
RS AE XI5 1RB1 1

KPI B1.2
RASEAERIE1EB1 .2

Information on (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant impact
on the issuer relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.

BRI & e BB A~ TIERFE - REA - F5H
G Zoulb s RIRR R E M5 S K E@H #(a)BUER K (b)
BTHETABEAXENHEBAZRRROINEL -

Total workforce by gender, employment type, age group
and geographical region.

BIER BERE  FiedEh KRS DHREBH -

Employee turnover rate by gender, age group and
geographical region.

IR FEAERN R EE DR BERKRLER -

Aspect B2: Health and Safety

[EEB2 : ZFREZ 2

General Disclosure
— RS

KPI B2.1
BRI RUIE1RB2.1

44

Information on (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant
impact on the issuer relating to providing a safe working
environment and protecting employees from occupational
hazards.
ERREZ2IHREERRERERRHEMREN
(QBRK()ETHETABEATENERAEZERR
SR

Number and rate of work-related fatalities occurred in each

of the past three years including the reporting year.

BE=F (BRERFE SFRITHROABRIER

Section in this
ESG Report
HREEH

Employment

(L

Employment -
Employment Policy

BE—RERR

Employment —
Dismissal Policy

BfE— R EHR

Health & Safety
BERZE

Health and Safety —
Work Safety
BERZE—
TEZZ
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Subject Areas. Aspects, General Disclosures and KPIs

TEHR EBE - —RIKERARENIER

KPI B2.2
SRR RI51%B2.2

KPI B2.3
RS AERI51RB2.3

Lost days due to work injury.

RIGHEATIFAH-

Description of occupational health and safety measures
adopted, how they are implemented and monitored.
HIPTERA BB £ R R B 2 2 Fa i URMBERARIT 5
EHke

Aspect B3: Development and Training

JEmB3 : RIS

General Disclosure
— RS

KPI B3.1
PSR AR R 35 1%B3.1

KPI B3.2
PSR RI51RB3.2

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BRARA EERIT LIRS B A 38 R 5 ARV BLER o Hat
EEIlEE) o

The percentage of employees trained by gender and
employee category.

Rt KREEERNENHRIEER DL

The average training hours completed per employee by
gender and employee category.
RURREESERE D BREETMZINTEE
o

Aspect B4: Labour Standards

JBEBA : &I #A|

General Disclosure
—RIFE

KPI B4.1
PSR AR XI5 1RB4. 1

KPI B4.2
SRR RI51RBA.2

Information on (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant impact
on the issuer relating to preventing child and forced labour.
BRAR L E T a5 6% TRIQ@QBER kOB THETAR
ERZENERERRRANER -

Description of measures to review employment practices to
avoid child and forced labour.
Rt BR B AR BRI B R E T KaH|s5 T o

Description of steps taken to eliminate such practices when
discovered.
BT ERERIBFREHRE BB R REB & 5R o

BEER () BRAR —F-C

Section in this
ESG Report
REEHE

Health and Safety —
Work Safety
BERZE—
TEZZ:

Health and Safety —
Work Safety
BERZE—
ITrg®

Development and
Training
&R R aEl

Development and
Training

R K a5

Development and
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ERKIE
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Subject Areas. Aspects, General Disclosures and KPIs

TEHR EE - —RIKERARENIER

Aspect B5: Supply Chain Management

JEmEBS : HEEEIE

General Disclosure
—RIRE

KPI B5.1
A 4E X4512B5.1

KPI B5.2
SR A8 AU 51585 .2

KPI B5.3
PSR4 X I51%B5.3

KPI B5.4
SR AR R 15 1R85 .4

Policies on managing environmental and social risks of the
supply chain.
BIRHMERNIRE RS REBE -

Number of suppliers by geographical region.

& B DR HERm#HE o

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, how they are implemented and monitored.
it A AR A R R IE B > M E1TH BB AR HAE
BB U ABR I T REEE F %

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

MBI HERESERANRIE R ERARNIE
Bl LU R TR B A

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

BT REE R E R E L RIRRERKRFNESL
MR AR AT R B B /5% ©

Aspect B6: Product Responsibility

[EmEB6 : EmEIE

General Disclosure

— RIS

Information on (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant impact
on the issuer relating to health and safety, advertising,
labelling and privacy matters relating to products and
services provided and methods of redress.
ERFfFREERNMRGNEREZE -EBE - RE R
REEURBH G EHN@QBRKRDOETHETABEKR
T ENERERERRAINER

Section in this

ESG Report
REEE

Supply Chain
Management
HEREE

Supply Chain
Management
HAEEERE

Supply Chain
Management
HEEREE

Supply Chain
Management
e

Supply Chain
Management
HEEEE

Product Responsibility

EmaE
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Subject Areas. Aspects, General Disclosures and KPIs

TEHR EBE - —RIKERARENIER

KPI B6.1
BSR4 RUIE1RB6. 1

KPI B6.2
BSR4 RUI51RB6.2

KPI B6.3
SR AR RI51%B6.3

KPI B6.4
RIS AERI515B6.4

KPI B6.5
SRR R151%B6.5

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
BENCREXERRAPRE L2 EERIEAMABLEK
B

Number of products and service related complaints received
and how they are dealt with.

RERN EmkRBIRFHE UREHG %

Description of practices relating to observing and protecting
intellectual property rights.
it B A S R (RIS A8 EE RE B RARVIEHI

Description of quality assurance process and recall
procedures.

BB ERTBRERERLOIKER-

Description of consumer data protection and privacy
policies, and how they are implemented and monitored.
HIUH B EBRHMRE R REER U KA RITRER
Fike

Aspect B7: Anti-corruption

E®EB7 : R&ES
General Disclosure
—RIRE

KPI B7. 1
RS AR 235 1%B7 .1

Information on (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant impact
on the issuer relating to bribery, extortion, fraud and money
laundering.

B RAR LEBRRE ~ $1R  EREF RO R 8200 (a) B R K (b) & ST
HETABEARZENERERERBFANER

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.
RERFANETANHEERDT BEEHNE5H
AAEMHBE KFFAER

BEER () BRAR —F-C

Section in this
ESG Report
HREEHE

Product Responsibility —

Product Quality

EmaT-EnEE

Product Responsibility

— Customer
Communication

EmEE-—ERER
Product Responsibility
— Intellectual Property

Rights

EmBEE-—MEER

Product Responsibility

Product Quality

EmmT-EnEE

Product Responsibility

Privacy Policy
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R&5

FIRE  HEREBERS

Page No.

BH¥
33

35

35

33

36

37

BY

47



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE-#HERELRRS

Subject Areas. Aspects, General Disclosures and KPIs

TEHR EE - —RIKERARENIER

KPI B7.2
SR AE U5 1587 .2

KPI B7.3
SRR XI51%B7 .3

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.

s R B RET > URABAERITRER S A

Description of anti-corruption training provided to directors
and staff.
EmEERETRHENRESEC

Aspect B8: Community Investment

[EEBS : HERE

General Disclosure
— RN EE

KPI B8.1
SR AR R I51RB8. 1

KPI B8.2
RATEAE XI5 1EB8.2

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities takes into consideration the
communities’ interests.
BERANHER2ERTHREEMTHERENMEIREE
BEBEEBHENEAIBR -

Focus areas of contribution.

ETEREE WHBE - BREE - HFIRR BE X
E~B8H) °

Resources contributed to the focus areas.

EEEHBPMBAER R NERE) o

Section in this

ESG Report
REEHE
Anti-corruption —
Whistleblowing Policy
R&75—8|BR
Anti-corruption —

Anti-corruption Training
RE5-R&EFEIN

Community Investment
Hers

Community Investment
Hekrs

Community Investment
Hers
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