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2022 ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORT

MESSAGE FROM THE CHAIRMAN

Dear stakeholders:

Thank you for reading the 2022 Environmental, Social, and Governance (ESG) report of the BiosinoBio-Technologaynd Sciencelncorpora-
tion(the "Company"or"Biosino"t,ogetherwithitssubsidiaries,the "Group").

2022 was an extraordinary year. Biosino carried out its mission of "using technology to beautify life" and aimed to become "the greenest
and most innovative in vitro diagnostic enterprise." We overcame challenges, made breakthroughs in cutting-edge technology, and
actively fulfilled our social responsibility to promote green development, resulting in impressive achievements.

Biosino BIO-TECHNOLOGY AND SCIENCE INCORPORATION

In terms of business, Biosino was successfully selected in the liver function biochemical joint procurement of 23 provinces, and most of our
projects were at the top. In June 2022, the production line of the second-generation flow cytometer and supporting reagents was complet-
ed at the Biosino medical production base. In addition, we also launched the C8 automatic biochemical analyzer in collaboration with
external institutions, filling the gap in high-speed biochemical instruments in China and opening a new era of "instruments + reagents."

In terms of research and development, Biosino was granted 10 invention patents in 2022, including "Virus genome nucleic acid extraction
kit, method, and application" and "A primer combination, reagent kit, and detection method for detecting MTHFR gene polymorphisms."
the Company also passed the qualification review and regular review of the China National Accreditation Service for Conformity Assess-
ment, upgrading its calibration and testing service capabilities. In March 2022, the Company was awarded the title of "Beijing Specialized
and Innovative Small Giant" and the "Beijing New Technology and New Product (Service) Certificate."

In terms of green development, Biosino led the in vitro diagnostic industry in proposing the goal of "carbon peak in 2028 and carbon
neutrality in 2050" and integrated the low-carbon and green concept into the entire process of product development, supply chain, produc-
tion operation, and sales. In particular, it is necessary to take practical and feasible actions throughout the entire industry chain, starting
from the raw material and procurement ends. For example, in the raw material end of IVD reagents, the Company will systematically
implement green raw material substitution. Currently, antigens, antibodies, and some enzymes are extracted from animals, and the
Company will promote upstream suppliers to gradually transition to the technology path of cell engineering cultivation, striving to
significantly reduce carbon emissions per unit of output.

In 2022, Biosino conducted carbon accounting and carbon inspection work based on the "Enterprise Carbon Evaluation Standard" and
conducted low-carbon office evaluations based on the "Low-carbon Office Evaluation Standard." We also developed the "Employee
Low-carbon Behavior Code of Conduct." In addition, to better understand the carbon emissions of the supply chain and support Scope 3
emissions reduction, Biosino collected carbon emissions data from three key suppliers of enzymes, biological antibodies, and packaging
materials.

Interms of social responsibility, the Company has always adhered to the spirit and principles of "people-oriented, people first, and life first."
In 2022, in the face of the challenge of the COVID-19 epidemic, Biosino Medical Laboratory under the Company took on the responsibility of
accounting testing, with a daily testing capacity of 100,000 people, while promoting the Company's culture and playing an active role in
social development.

In terms of corporate governance, under the leadership of the ESG committee, Sino Biological Nordics carefully reviewed the progress of
ESG goals, integrated ESG concepts and strategies into every aspect of the Company's strategy and operations, and also drove the industry
chain and stakeholders to actively participate in the ESG construction.

In future development, Biosino will adhere to the "one body, two wings" strategy, with the Biosino Technology Transformation Center as
the main body and the development of two wings focused on the research, development, incubation and transformation of innovative
products, precision medicine laboratories, and the National Health Science Center. Biosino will also adhere to the "dual-drive" approach,
which involves the conversion and incubation of hardcore scientific and technological products, the development of innovative product
application scenarios and service formats to achieve the linkage of the three chains of innovation, industry, and capital. On the one hand,
Biosino will continue to explore the technological competition in the IVD field, and on the other hand, it will focus on the construction of
innovative channels, transform its thinking, and seize the development opportunities of the new era.

Finally,  would like to express my sincere gratitude to all stakeholders who have always supported and trusted Sino Biological Nordics. In
the future, we will continue to innovate and improve, adhere to the concept of sustainable development, and strive to achieve win-win

cooperation with all stakeholders. Thank you!

Chairman of Biosino
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2022 PERFORMANCE HIGHLIGHTS

o
@ fih .
Financial performance Corporate Governance Product innovation Green and low carbon °
R&D investment in 2022: RMB 1 3. 101 | million
1 6 . Number of R&D personnel in 2022: 21 zZR
ESG committee members In 2022, the number of invention patents éé
2 4 o applied by the Company: 6 A 5
ESG Materiality Issues In 2022, the number of patents authorized z
1 Oocy by the Company: 10
O board members vparticipate Software copyright: 5 Total carbon emissions in 2022: 8
2022 total revenue: in business ethics-related training courses Number of registration certificates for 1358.33 co,e %

IVD reagents: 268 items L o
¥ 373 million ) & Carbon emission intensity in 2022:
4 kinds of products won the "Beijing New Technology

3 7 3 , O O 0 , 0 O 0 1 6’ 24’ 1 O 0 % and New Product (Service) Certificate" 0.0364 CO,e / RMB 10,000

"Quality Manual" revision times: 1 6 times
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Ecological co-construction Talent development Community participation
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: 22
‘l‘\ ’ Total number of employees: 544 T %Z

\\/ 4 Proportion of female employees: 45.96% z
@ Staff training coverage: 100% -
Q ()
Anti-corruption training rate for all staff: 100% S §
: o : 29
Employee ESG training coverage: 100% Carrying out nucleic acid testing, g

the daily testing capacity reaches 5!

3 key suppliers provide carbon emission data o 1 0 0 O 0 0

of the goods or enterprises they supply; 5 4 4 P 4 5 . 9 6 P ]_ 0 O /O I person-times. :3: %
22
33

(@]

M 03 04 W




2022 ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORT Biosino BIO-TECHNOLOGY AND SCIENCE INCORPORATION

T U
o
5%
=
Az
5
EVENTS IN 2022 :
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A
Corporate Governance Green low carbon
@
B Awarded as the 2022 Credit Leading Enterprise B |ndependently released ESG report for the first time 2
As a high-tech listed company founded by the Institute of Biophysics of the Chinese Academy of Sciences, Biosino has won the credit On May 27, Biosino independently released the "Environmental, Social and Governance Report 2021" (referred to as the ESG Report) for 3
leader action support unit and social Recognized by many parties from all walks of life. the first time, becoming the first IVD company to propose a "dual carbon" goal. The report presents a panoramic view of the measures
and achievements of Sino-Bio Beijing Enterprises in corporate governance, environmental responsibility, social responsibility, and talent
. development in the past year, reflecting the Company's unremitting efforts to deepen the implementation of the ESG concept.
Product Innovation ' ZR
. m Published the "Employee Low Carbon Code of Conduct" g§
u S‘UC_CGSSfU“y passed CNAS re_'e_Valua_tmn . _ . _ _ In order to implement the Company's vision and aim to become a green and low-carbon organization, the Company takes the lead in =
BlgSlno suc.cessfully passeq the qualification review and rggular re—eva.lua.tlon of cgnformlty assessment of the China National Accredr setting an example. According to the group standard of "Low-carbon Office Evaluation’, Biosino sorted out its own low-carbon office %
tation Service for Conformity Assessment ("CNAS" or National Accreditation Service for short), which marks the upgrade of Biosino's situation, established and implemented the "Employee Low-Carbon Code of Conduct" , standardize the low-carbon behavior of z
calibration and testing service capabilities; it means the Company's management level and technical ability have been recognized by employees, save energy, and improve the efficiency of resource utilization.
the state: the Company's comprehensive strength has reached the industry leader.
. . ()
- ]
B Several achievements have been authorized by national invention patents Ecologlcal co-construction g
10 invention patents such as "Virus Genome Nucleic Acid Extraction Kit, Method and Application" and "A Primer Combination, Kit and B Formally reached a strategic cooperation with New Industry Biotech z
Detection Method for Detecting MTHFR Gene Polymorphism" applied by Biosino have been authorized, and the scientific and techno- At the beginning of the Year of the Tiger, Biosino Bio-Technology and Science Incorporation and Shenzhen New Industry Biomedical M
logical research and development have repeatedly Picking great fruits once again demonstrates the innovative ability of Biosino to make Engineering Co., Ltd. (hereinafter referred to as "New Industry Bio") formally reached a strategic partnership. The two parties will Start a
breakthroughs and bravely stand at the forefront. comprehensive strategic cooperation in the fields of marketing, research and development, production, and ecological circle co-con-
struction. =7
W Successfully broke through and selected in the 23 provincial liver function biochemical collections %gﬂ
In the fierce competition of centralized procurement, Biosino stood out, was selected and successfully broke through Group A, and most [ Nanchang CACLP - German MEDICA Chinese and foreign exhibition shines brilliantly E 6
of the projects were among the best. This means that Biosino's achievements in the field of biochemistry for decades have been contin- At the exhibition, the product matrix of Biosino includes biochemistry, immunity, POCT, molecular, hemagglutination, flow cytometry ]
uously recognized by the market. and other fields. Biosino has touched product features and technical advantages through various demonstrations and professional
) . ) o . ) explanations Users, good design concepts and excellent performance have also been recognized by many customers.
m The instrument and GMP production line of Biosino Medical (Hefei) were completed and the
second-generation flow cytometer and supporting reagents were launched B Hefei Comprehensive National Science Center Great Health Research Institute established the o3
Biosino flow cytometer is mainly used in hematology, oncology, infection, respiratory, obstetrics, pediatrics, rheumatology, reproduc- Sino-Bio Science and Tech nology Achievement Transformation Center g Q =2
tive and other major departments, as well as HIV and AIDS disease detection in the Center for Disease Control and Prevention. The The establishment of the Biosino Science and Technology Achievement Transformation Center of the Comprehensive 2 @ %
product has the advantages of high sensitivity, strong fluorescence linearity, and short analysis time. Health Research Institute of the Hefei Comprehensive National Science Center marks that Biosino has achieved a phased 5=
) ) victory in further promoting the cooperation between colleges and enterprises, scientific research cooperation, scientific
m Launched TORCH instrument reagents to enter the eugenics track and technological exchanges and achievement transformation. An important step in the industrial strategic layout.
In 2022, Biosino launched TORCH ten reagents (chemiluminescence method and supporting automatic chemiluminescence =]
instrument. Tethys automatic chemiluminescence enzyme immunoassay instrument integrates a number of advanced technologies, Em ployee DGVGIOpment % 0
which can realize ELISA or chemiluminescence experiment It is fully automatic on the same platform, realizing multi-task, multi-channel L . . o g
and parallel processing B Biosino All-staff Conference and Marketing Meeting and Team Building 5
. =z
On July 21, Biosino held the 2022 Commendation Conference and "Re-Entrepreneurship Mobilization Meeting", solemnly commending =
m Launched C8 automatic biochemical instrument to open a new situation of instrument + reagent advanced groups and individuals who have made outstanding contributions to the Company's development in the past year, and
In 2022, Biosino will launch the C8 automatic biochemical instrument, which is efficient and easy to use, and comprehensively summearizing the Company's work results. Then the Company held a In the annual marketing meeting, the sales elites gm
has the characteristics of fast detection speed, high resolution, and thorough cleaning, making up for the gap of Bios‘ino gathered Fogetherto praise the original intention and talk about the future together, and organized team building activities in § g
in high-speed biochemical instruments. Jingzhihu Holiday Villa. a3
vl
. < ~
Community Involvement 9
=z
B Carrying out nucleic acid testing, the daily testing capacity reaches 100,000 person-times
In the face of the challenge of the new crown epidemic, Biosino Medical Laboratory, a subsidiary of Biosino, has bravely assumed 29
responsibility, carried out comprehensive nucleic acid testing, and continued to protect the health of the people, interpreting the great 3 %
anti-epidemic spirit and embodying the responsibility of state-owned enterprises and responsible. ;;Z =
EE
=z
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ABOUT BIOSINO RECOGNITION AND AWARDS
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Biosino is a listed high-tech company founded and controlled by ~ Innovation Project, and has been recognized as an "innovative el e — OEO R R CFF O RAK cfoolo B g
the Chinese Academy of Sciences. It is mainly engaged in R&D, enterprise" in the national independent innovation demonstration jt E‘N ﬁ;ﬁ'% ji Ei *J‘F i
production, sales and service of IVD products. Since its inception in zone. - = <
1973, it has always been oriented to meeting the needs of the (2012. 6-2015. ) d 5
people's livelihood, actively promote the development of the Biosino has a production base of 16,000 square meters strictly in = B - T B a
national IVD industry, create an independent innovation system accordance with GMP standards, and has passed 1SO9001, ' ke
combining production, learning, research and use, and explore the 1SO13485, EU CE, Korean KGMP and Canadian CMDCAS quality —_——
operation of "internationalization, grouping, and compounding". management  system  certifications, and  passed  I1SO/ . -
The model builds a four-in-one industrial chain of “systematiza- ICE17025:2005 "General requirements for the competence of X
tion, serialization, integration, and intellectualization" to enhance  testingand calibration laboratories”, obtained theuseof the CNAS | O o j% &
its core competitiveness and lay a leading position in the industry. laboratory accreditation mark. At present, 260 IVD assays registra- =9
tion certificates have been obtained, mainly covering 12 kinds of R i | =
Since Biosino initiated single-double clinical chemistry reagents of ~ clinical chemistry testing items such as liver function, kidney T SE
enzymatic method in China, after decades of development, it has  function, blood lipid, cardiovascular, diabetes and rheumatism. Itis A p=—=gp e
established a complete clinical chemistry testing series product ~ one of the most complete manufacturers of clinical chemistry s .
platform, and developed in vitro diagnostic products such as reagents in China. oA ] I 869
immunology, molecular, flow cytometry and mass spectrometer. e L e — l- E § g
Biosino has R&D teams consisting of 3 people with doctorate Biosino has more than 500 agents and distributors, set up branches g op- >
. . . . . =@
degrees and more than 24 people with master degrees. It has in most domestic provinces and overseas, and established a k ToC
established a “corporate postdoctoral research center” established nationwide mark eting network and technical service support pEH| wRHE g@my P . =
an in vitro diagnostic engineering research center jointly with system. Over the years, Biosino clinical chemistry products have JbxH '“;"E i Gao Rk
top-level scientific research institutions in the domestic life scienc- been at the forefront of the domestic market, and overseas market & AR
es field, and has carried out comprehensive cooperation with is expanding continuously, the products are exported to more than = = = R o <
internationally renowned enterprises. Biosino has undertaken a 50 countries and regions in Europe, North America, Africa, Middle [ T . | R ol Eay fon (4) Can 0y 65 = @
series of national scientific and technological tasks such as the East and Southeast Asia. In the future, Biosino will continue to ] (:: b 3 %4
National Medical "863 Program", the National Science and Technol- introduce more, newer and better products and services as always, =
ogy Support Program, the National High-tech Industry Demonstra- and strive to make greater contribution to the development of =
tion Project, and the Chinese Academy of Sciences Knowledge  China's IVD industry and the health of the chinese people. e e e o e e mm mm mm mm Em Em o Em Em Em Em Em Em Em Em Em e R Em R M R e Em Em E Em e = = w
88
R e e e e e e e e e e e e e e e e B State-level high-tech enterprises 85
Zo
i ission: e . . 40
- Eggirtl?{;sli‘gqvlvsi?hogcience and technology m Beijing Specialization, refinement, characteristic and novelty company % P
o)
m  Corporate vision: B Famous Trademark of Beijing z
To become a pioneer in IVD industry with international competitiveness m Innovative Enterprise in National Independent Innovation Demonstration Zone 23
=
Enterprise values: . . . 5=
| S,
Be an honest person and be the first in the world ® Leading Credit Enterprise = 5
=z
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The board(the "Board")ofdirectors("Director(s)")ofthe  Company
adopted the revised Board Diversity Policy for board members on
January 8,2019, which states that the selection of candidates for board .
members will be based on a series of diversity categories and refer to o
the business model and specific needs of the Company, including but Y
not limited to gender, age,ra  ce, language, cultural background, °
educational background, industry experience and professional
experience.
z A
At present, the Board has 2 executive Directors, 2 non-executive =3
Directors and 3 independent non-executive Directors. From the educa- & %
tional background of the Directors, there are 2 people with doctoral S
degrees, 3 people with master's degrees and 2 people with bachelor's . >
and other degrees; There are 6 men and 1 woman on the Board; In B executive director “

terms of the number of years as a director of the Company, one Non executive director
director has served for more than 20 years, one has served between 6 M Independent non-executive director
to 9years, and the other Directors have served for less than 5 years..
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GOVERNANCE STRUCTURE
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The Board has established three board committees, namely, the remuneration committee, the nomination committee and the audit
committee, to monitor the affairs of the Company.
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INTERNAL CONTROLS AND RISK MANAGEMENT

o
>
S5
63
g
The Board is responsible for maintaining an appropriate and effective internal control and risk management system to protect the interests o
of the Company and shareholders. Regularly review and supervise the effectiveness of the internal control and risk management system to -
" ) —— ensure that the system is complete and sufficient. The relevant internal audit functions performed by the Board include: the Board
For the year ended 31 December 2022 (the "Reporting Period"), the Company com- formulates formal arrangements and applies the principles of financial reporting and internal control in accounting and financial matters 88
plied with all Code Provisions and, where appropriate, adopted the recommended to ensure compliance with the Rules ("Listing Rules") Governing the Listing of Securities on GEM of The Stock Exchange of Hong Kong § )
best practices set out in the Corporate Governance Code. with the exception of Code Limited (the "Stock Exchange") and all relevant laws and regulations; Biosino appoints external consultants to conduct internal review on %] %
Provisi D.2.5 dd d in the C G ’ R in th l the scope determined by the audit committee. The existing organizational structure, close supervision of the management and the (E -
rovision D.2.5 as addressed In the Corporate Governance Report In the annua above-mentioned appointment of external consultants can enable the Company to maintain adequate risk management and internal =
report of the Compa ny for the Reporting Period. control. The Board will review the necessity of establishing an internal audit function from time to time and may establish an internal audit =
team when necessary. Biosino holds regular meetings to discuss the procedures of finance, operation, compliance control and risk
management, and reviews the performance of the Company with the audit committee every quarter, so as to ensure that effective % 8
. ) . o . 3=
safeguards have been implemented, identify potential risks and protect important assets. o=
==
z=
=z
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ANTI-CORRUPTION POLICY BOARD'S ESG STATEMENT

SIN3AS

Biosinoissued the anti corruption policy to fully support and uphold the high standards of integrity, honesty and fair competition in carrying
out the Company's business, and will never tolerate any form of bribery or corruption. The policy clearly states that employees should abide
by all applicable anti bribery laws, especially the Hong Kong bribery Prevention Ordinance, the British Anti Bribery Act, the People's Repub-
lic of China ("PRC") Criminal Law and the PRC Anti Unfair Competition Act, and common law relating to crimes to avoid misconduct of
public officials. the Company regularly provides anti-corruption training and briefings for allemployees. The training courses include online
courses and on-site demonstrations. the Company actively encourages employees to report any concerns about bribery and corruption. All
business departments keep records of suspected and actual accidents, and report relevant statistics to the financial controller of the
Company on a quarterly basis. During the Reporting Period, there was no corruption incident in the Company.

The Board is responsible for the implementation of the Group's anti-bribery and anti-corruption work. The executive directors of the
Company are responsible for ensuring the effective implementation and monitoring of any material bribery or corruption within the Group.
During the Reporting Period, Biosino launched two special trainings on anti-commercial bribery, and shared the training materials with all
employees. The training content mainly includes: the meaning of commercial bribery, the manifestations of commercial bribery and the
analysis of misunderstandings, the responsibility and risk control of commercial bribery, etc.

WHISTLEBLOWING MECHANISM

Biosino maintains an open, trusting, and respectful atmosphere, and accepts anonymous reports (reporting email: mxm@zhong-
sheng.com.cn), ensuring that everyone can raise issues with peace of mind. Biosino has established an anti-corruption system to ensure
effective prevention, monitoring, and implementation of anti-corruption measures. The "Biosino Whistleblowing System" has been
formulated, which clearly stipulates the reporting requirements, scope, investigation process, and measures for protecting whistleblowers.
Once a report is received, the management will take timely action to ensure that no whistleblower is subjected to discrimination, unfair
treatment, or retaliation, to the maximum extent possible to protect the whistleblower.

BUSINESS INFORMATION SECURITY

Biosino has established an ESG control structure covering three
levels: decision-making level, management level and executive
level. The Board is the decision-making level of ESG and the highest
decision-making body of ESG. The ESG Committee of the Board is
responsible for formulating the Company's ESG strategic policy,
reviewing and making decisions on major ESG matters of the
Company, regularly supervising and inspecting the progress of ESG
related matters, fulfilling the ESG work requirements put forward
by the Listing Supervision Department to the Board, and providing
support for ESG decisions of the Board. At the same time, timely
and accurately identifying the demands of various stakeholders,
carrying out evaluation, and determining and revising material
ESG issues. At the same time, we would discuss relevant issues,
including but not limited to product quality, climate change,
anti-corruption and other fields, and respond to the demands of
various stakeholders.

The chairman takes charge of the ESG Committee and is responsi-
ble for presiding over the work of the Committee. The Secretary of
the Board and all senior executives of the Company form the ESG
leading group to formulate the Company's ESG management
system, monthly inspect the implementation of the Company's
ESG work, and regularly report the work progress to the ESG
Committee. All departments of Biosino dispatch a representative to
form an ESG working group to implement the decisions of the
management and be responsible for the implementation of ESG
objectives. On April 15, 2022, the chairman of the Board, Mr. Wu
Lebin announced the establishment of the ESG Committee and the
executive group under the Board, and held the deployment
meeting of the Company's ESG and carbon assessment, which
conducted on-site discussion and work deployment on important
topics, annual objectives and future implementation plans of ESG.

oulsolg
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The main responsibilities of the The main responsibilities of The main re sponsibilities of
ESG Committee include: ESG management include: ESG executive layer include:

Biosino strictly complies with relevant laws, regulations, rules of the Hong Kong Stock Exchange, as well as its own Company Articles and
Information Disclosure System, to fulfill its obligations to disclose information as a listed company. Biosino ensures that the disclosure of
information is timely, fair, truthful, accurate, and complete, and that investors have equal and timely access to the Company's public

Develop ESG vision, strategy and policy;
Monitor the implementation of ESG
strategy; Monitor the expenditure of
ESG work; Supervise the Company's
external communication and dissemi-
nation; Review the annual ESG report
and make recommendations to the
Board for approval.

Regularly carry out stakeholder
communication, clarify the annual ESG
focus, continuously improve and enrich
the Company's ESG development
strategy and development plan, and
continuously follow up the implemen-
tation of ESG related matters valued by
stakeholders.

Around the Company's mission and
vision, take specific improvement
measures on the Company's compli-
ance with business norms, green and
low-carbon operation, product technol-
ogy innovation, promoting supply chain
development, protecting employees'
rights and interests and supporting
social development to ensure the

NOILVAONNI
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information. During the year, the Company did not identify any information that needed to be disclosed in a timely manner. completion of the annual ESG goal.
S
Biosino's corporate governance practices are not significantly different from those required by the China Securities Regulatory Commission 25
and the Hong Kong Stock Exchange. the Company will continue to consolidate and further enhance its corporate governance level, é =
improve its competitiveness, and provide better returns to investors through better operating performance. =
=z
N N O O O O O O O O O S S S O O S S S S O S S S S O S S S S O S S e e e e e . —
N.B. Pleaseincludethe followingdisclosureismandateoryasrequiredunder part BofAppendix20
14. Adescriptionof, oran explanationon, the applicationofthe followingReportingPrinciplesin the preparationofthe ESGreport: am
loRa)
Quantitative: Information on the standards, methodologies,assumptionsand/or calculationtoolsused, and sourceofconversionfactor- ESG ORGANIZATIONAL STRUCTURE 8%
sused, for the reporting ofemissions/energyconsumption(where zZo
applicable)shouldbe disclosed. Finance Supply Chain P — Quality = g
. . . . N Department and Management Administration Management %
Consistency:Theissuershoulddisclosein the ESGreportanychangestothe methodsorKPlsused, oranyotherrelevant factorsaffecting a Investment Depaﬁmem B —— Depa%mem =
. . Department Q
meaningfulcomparison. Board of ESG ESG =
15. Anarrative explainingthe reporting boundariesofthe ESGreportand describingthe processusedtoidentifywhichentitiesoroperationsare Di ) Executive
includedin the ESGreport. If there isa change in the Irectors Committee Team R&DDepartment | Marketing Service Engineering 28
scope,the issuershouldexplainthe differenceand reasonfor the change. o RegFi)stration DePagQ:gta”d [gﬁ:ﬁgﬂggﬁf@f Reagent Factory (3 =
Biosino has established a whistleblowing and monitoring system, conducts regular internal audits, and accepts audits from customers on DS Department Department zS
our data security, data center management, and general control processes to ensure that risks are maintained at a manageable level. S =

Regarding network security issues, we have also established a complaint reporting channel (reporting email: mxm@zhongsheng.com.cn),
and allemployees can provide feedback through phone oremail. No significant network security or business information leakage incidents
occurred during the Reporting Period.
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STAKEHOLDER IDENTIFICATION

It is confirmed that in combination with the Company's own business characteristics and drawing on the experience of its peers, the main
stakeholders of Biosino include: shareholders and investors, customers, employees, the Board and management, suppliers and partners,
regulators and the government, as well as local society, non-governmental organizations and the media. Biosino can fully respect the
legitimate rights of stakeholders and actively cooperate with them on the basis of fairess, rationality and mutual benefit to jointly promote
the sustainable and healthy development of the Company. This year, we communicated with stakeholders in many ways through online
and offline meetings, face-to-face interviews, questionnaire, etc.

Stakeholders Communication Channels

Shareholders and + Compliance operation
Investors « Information transparency
« Return on investment
«Improve product and service quality
« Risk management
+ Corporate governance
+ Market position

« General meeting of shareholders

« Timely release, information on the Stock
Exchange's and the Company's website
«Roadshows and public events

«Set up telephone, email and other
communication channels

« Service visit
« Satisfaction survey
« Product training

Customers « Stable relationship
« Customer service quality
« Protect customer privacy

+Business integrity and ethics « Telephone
+ Health and safety « Wechat
« Email
Employees « Development and training « Satisfaction survey

« Occupational health and safety « Signing agreements
» Compensation and benefits « Hold meetings
«Employee care « Discussion

« Employee communication « Organizing activities

The Board of
Directors and

« Compliance operation « Online communication
+ Anti corruption
« Talent retention

« Enterprise sustainable development

Suppliers and Partners « Fairbidding
« Business ethics and reputation

» Long term cooperative relationship

« Supplier meetings

« Field investigation

« Signing the contract

« Telephone

«Wechat

«Email real-time communication

Government and « Compliance with regulations « Accept inspection and research
Regulators » Policy implementation « Fillout forms

« Pay taxes « Assistin review

» Responding to national strategies
NGO and Media « Give back to society « Exchange, interview and contact

« Environmental protection
» Social welfare
« Health and safety

« Community activities

Biosino is able to fully respect the legitimate rights and interests of stakeholders such as product users, creditors, suppliers, employees, and
communities. We will actively cooperate with them on the basis of fairness, reciprocity, and compliance with laws and regulations, to
promote the sustainable and healthy development of our company.

Our company strictly follows the procedures stipulated in the "Articles of Association" to appoint supervisors. The board of supervisors
consists of three members, including two representatives recommended by shareholders and one employee representative recommend-
ed by the staff and workers congress. The board of supervisors of our company can independently and effectively exercise its supervisory
and inspection powers over directors and senior management. The board of supervisors holds regular meetings and convenes ad hoc
meetings as needed.

| IBK]

Biosino BIO-TECHNOLOGY AND SCIENCE INCORPORATION

MATERIALITY ASSESSMENT

Biosino identifies and summarizes materiality issues related to the Company in accordance with the guidelines on environmental, social
and governance reports of the Hong Kong stock exchange, combining the evaluation of issues of internal and external stakeholders in the
list of potential material measures, and the business attributes of Biosino. On the executive meeting of ESG and carbon assessment held on
April 15,2022, the opinions of ESG representatives were collected, the matrix of material issues was established. Based on this, the contents
of ESG performance in this report were confirmed.

Materiality assessment

4
-
c
@ | _Techno@ogy and
@) innovation
Q
£
>
-
g Responsible marketing

Business ethics and anti-corruption
| | Risk management

| Importance of biosafety
in the IVD field

M Quality of products
and services

Diversity and eq
Community and public we

Corporate culture and

employee
relations management ll "l W
|
Climate change mitigation d
Health promotion and affordability

« Importance on decision making of stakeholders

Important

>

« Important Very Important

Importance on company's economic, environmental and social performance

Highlights: 24 Materiality assessments

For ESG materiality issues, this report is based on the reporting principles of importance, quantification, balance and consistency. Major
content changes have been reviewed and presented in the form of annual comparison for review by stakeholders.

B 'mportance. When the issues related to ESG will have a significant impact on investors and other equity holders, they need to be
disclosed in the report.

B Quantification. Make the key performance indicators measurable so that the benefits of ESG management system can be evaluat-
ed and verified.

B Balance. The ESG report presents the performance of the issuer in an impartial manner to avoid the possibility of improperly
affecting the decision-making or judgment of the readers.

m Consistency. This report adopts the same data disclosure method as in previous years, without comparing data from different
years, and includes changes in statistical methods and key performance indicators.
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PRODUCT INNOVATION

Biosino attaches great importance to product innovation and technological innova-
tion, and recognizes the importance of intellectual property. Biosino continues to
invest heavily in research and development, promoting innovation in technology and
products. the Company has established a dedicated research and development center,
with a team of high-level professionals including doctors and masters, constantly inno-
vating and forging ahead, to provide customers with more valuable products and
services.

Biosino BIO-TECHNOLOGY AND SCIENCE INCORPORATION

R&D AND INNOVATION

Biosino has established a performance appraisal system with the project as the core to change the focus of R&D center management
from project process control to project initiation and achievement acceptance.

Since the foundation of China's enzyme single and double biochemical reagents, Biosino has been guided by meeting the needs of
people's livelihood, taking promoting the development of national IVD industry as its own responsibility, paying attention to techno-
logical R&D investment, actively carrying out technological innovation, improving the intellectual property protection system, and
giving full play to the advantages of independent intellectual property rights. the Company has a R&D team of more than 21 people, a
3,000 square meter R&D center and advanced diagnostic equipment. At present, the Company has obtained more than 73patents,
software copyright and trademarks.

Action objectives for 2023

®m Replace imported raw materials with domestic raw materials,
optimize product quality, reduce costs and improve profit

margins.

B 8invention patents have been reviewed

B Participated in the drafting and validation of the three line
standards of Glucose Determination Kit, Triglyceride Determi-
nation Kit and Calibrator for Biochemical Analyzer

invention patents

INTELLECTUAL PROPERTY PROTECTION

Biosino, while adhering to the path of independent innovation, continues to deepen product reform, with a focus on strengthening
the protection and use of intellectual property rights, accelerating product innovation, and promoting the transformation of achieve-
ments.

In 2022, the Company obtained EU CE certificates for 16 immunochromatography, colloidal gold, and enzyme immunoassay platform
products, including the novel coronavirus (2019-nCoV) IgG/IgM antibody test kit (colloidal gold method), and an EU CE certificate for
a real-time fluorescence immunoassay analyzer. Ten patents, including the "Uric Acid Test Kit Resistant to Anti-Gliadin Interference,"
were granted invention patents. the Company's scientific research and development have repeatedly borne fruit, once again demon-
strating Biosino's innovative ability to break through and lead the way.

In March 2022, Biosino's biochemistry compound calibrators, retinol binding protein assay kit (lateximmuno-turbidimetric method),
C-reactive protein assay kit (latex immuno-turbidimetric method), and apolipoprotein E assay kit (immuno-turbidimetric method)
won the "Beijing New Technology New Product (Service) Certificate." The assessed enterprise must have technological advancement
and innovation, as well as independent intellectual property rights, while the evaluated products (services) should have potential
economic benefits and a large market prospect, among other criteria. After winning this award in 2015, the Company was recognized
again thanks to its advantages in product research and development, technological innovation, and scientific and technological
achievements transformation.
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2022 ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORT

In 2022, the company applied for eight invention patents and submitted five applications for Beijing Technical Innovation Product
Certification. In 2023, the company will develop new products that are more closely tailored to clinical needs and market require-
ments, as well as further improving the quality of existing products. While consolidating existing biochemistry products around
precision medicine, Biosino will vigorously develop new products in the fields of immunology and molecular biology.

During the Reporting Period, the company also participated in drafting industry and group standards, including the measurement of
biological source samples IVD medical device, deafness gene mutation detection test kit, performance evaluation method for IVD
testing systems, serum amyloid A assay kit (latex immuno-turbidimetric method), and application guidelines for IVD calibrators.
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Access to intellectual property

20 5 3 0 1 4 10

Patent Number
Authorization
R&D RMB 2850 2685 2640 2932 2823 2390 1310.11
Investment Ten thousand
yuan
[ I

Biosino BIO-TECHNOLOGY AND SCIENCE INCORPORATION

REGISTERED
PRODUCTS

In 2022, The company has obtained 17 CE registered productsin
the EU and 23 products registered in China; Apply for 4 new
technologies and products. At present, it has obtained 268 IVD
reagent product registrations, mainly covering 12 types of
biochemical testing items such as liver function, kidney
function, blood lipid, cardiovascular, diabetes and rheumatism.
It is one of the most complete manufacturers of biochemical
diagnostic reagent products in China.

Existing biochemical projects: 12 categories and 110 projects,
including 21 items of hepatopancreatic function and 11 items of
renal function and nutritionalions; 10 myocardial, cardiovascu-
lar and special proteins; 8 items for calibration and quality
control of diabetes and complex; Rheumatism, inflammation
and tumor 7; Hemagglutination 3 items; Pancreas 3.

The classification and distribution map of biochemical
diagnostic reagents, total number: 110
(Category name, number of items, percentage in the total)

— Hepatopancreatic
function, 21, 19%

pancreas, 3, 3%¢———

Hemagglutination, 4, 4%—

Rheumatic
inflammation;
7,6%

Tumo, 7, 7% —

Compound Nutrientions,
calibration quality - 11,10%
control, 8, 7%
myocardium,
- 10,9%
Special proteins, 10, 9% _—

Kidney function,
11,10%

Diabetes, 8, 7%

Cardiovascular,
10,9%

[ | Hepatopancreatic [ | Kidney functio Mnutrient ions .myocardium

function
M cardiovascular M Special proteins [ Diabetes [ | Compound
calibration
quality control
[ | pancreas [ | Rheumatic [ | Hemagglutination. Tumo
inflammation

list: Product registration

_ - 2016 2017 2018 2019 2020 2021 2022

New product ltem 51 9
registratio

Product renewal ltem 125 2
registration

9 2 2 2 17

3 64 4 101 23

In 2022, the company focused on the development platform for
immune chromatography, colloidal gold, and enzyme immuno-
assay products, and achieved EU CE certification for 16 test kits
and a real-time fluorescence immunoassay analyzer, including
the 2019-nCoV 1gG/IgM antibody detection kit (colloidal gold
method), 2019-nCoV antigen detection kit (colloidal gold
method), 2019-nCoV saliva antigen detection kit (colloidal gold
method), 2019-nCoV antigen detection kit (fluorescence quanti-
tative chromatography method), 2019-nCoV neutralizing
antibody detection kit (enzyme-linked immunoassay method),
cardiac troponin | (fluorescence quantitative chromatography
method), vitamin D3 assay kit (fluorescence quantitative

method), serum amyloid A protein assay kit (fluorescence
quantitative chromatography method), procalcitonin assay kit
(fluorescence quantitative chromatography method), myoglo-
bin assay kit (fluorescence quantitative chromatography
method), interleukin-6 assay kit (fluorescence quantitative
chromatography method), C-reactive protein assay kit (fluores-
cence quantitative chromatography method), rheumatoid
factor assay kit (fluorescence quantitative chromatography
method), streptococcus group O antibody assay kit (fluores-
cence quantitative chromatography method), and D-dimer
assay kit (fluorescence quantitative chromatography method),
etc.
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2022 ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORT

FEATURED PRODUCTS

Biosino BIO-TECHNOLOGY AND SCIENCE INCORPORATION

Typical case : lithium Determination Kit

Biosino is the first enterprise in China to use the biochemical platform "phosphatase method" to detect the blood lithium
concentration. This product can be used in the field of mental diseases to quantitatively determine the serum lithium concentra-
tion of patients taking lithium salt (lithium carbonate) drugs in vitro. Lithium salt has always been the preferred recommended
drug for the clinical treatment of bi-directional disorder. Due to its narrow treatment window, the determination of blood lithium
concentration, as an important index to monitor the effective dose and toxic dose of lithium salt, is of great significance to guide
the safe and rational use of drugs in clinic. The product is ready to use on the automatic biochemical analyzer and easy to
operate; The test results are accurate and have good correlation with atomic absorption spectrometry and ion selective
electrode method. It is suitable for routine use in clinical laboratories.
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Typical case :Ischemia modified albumin assay kit

Ischemia modified albumin assay kit (IMA) is a biochemical diagnostic reagent, which has obtained KGMP quality system
certification. This certification is one of the five quality system certifications. This reagent can be used as an early indicator of
acute myocardial ischemia. During myocardial ischemia, IMA appears earlier than other myocardial markers (such as H-FABP,
myo, CKMB, CTN). IMA can rise within minutes after ischemia and maintain a high level for several hours after ischemia remission.
The early diagnosis index of acute myocardial ischemia can significantly improve the sensitivity of early diagnosis of myocardial
ischemia, assist in the exclusion diagnosis and short-term risk stratification of acute coronary syndrome (ACS), predict the
detection results of troponin, and determine the severity of myocardial ischemia. It is the assessment index of coronary events
after PCI.
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Typical case :novel coronavirus (sars-cov-2) antigen detection kit

In 2020, the Company obtained the first-class product filing certificate for the two products of novel coronavirus nucleic acid
extract and sample preservation solution. At the same time, the Biosino novel coronavirus (sars-cov-2) antigen (colloidal gold
method) test kit was listed in the export white list of the Ministry of Commerce of China after obtaining CE access. The kit can
quickly assist in the diagnosis of pneumonia infected by novel coronavirus, and can assist in the judgment of false negatives in
nucleic acid detection methods.
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2022 ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORT

]
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Second-generation flow cytometry and
matching reagents

Biosino has launched second-generation flow cytometers and
supporting reagents. Clinical applications of Biosino flow cytom-
eters include hematology, oncology, infectious diseases, respira-
tory diseases, obstetrics and gynecology, pediatrics, rheumatol-
ogy and immunology, reproductive medicine, and disease
detection such as HIV/AIDS in CDCs. The products have the
advantages of high sensitivity, strong fluorescence linearity, and
short analysis time.

.

TORCH instrument reagent

In 2022, Biosino launched TORCH ten-item reagents (chemilumi-
nescence method) and a matching fully automated chemilumi-
nescence immunoassay analyzer. The Tethys fully automated
chemiluminescence immunoassay analyzer integrates multiple
advanced technologies, enabling enzyme-linked immunosor-
bent assay or chemiluminescence experiments to be fully
automated on the same platform, achieving multi-tasking,
multi-channel, and parallel processing.

C8 automatic biochemical instrument

In 2022, Biosino launched the C8 fully automated biochemical
analyzer, which is efficient and easy to use, with characteristics
such as fast detection speed, high resolution, and thorough
cleaning, filling the gap in high-speed biochemical analyzers.

N2

Biosino BIO-TECHNOLOGY AND SCIENCE INCORPORATION

PRODUCT AND SERVICE QUALITY

As one of the largest industrial bases of medical biochemical
diagnostic reagents in China, Biosino adopts international
advanced management mode to realize advanced production
processes such as microcomputer networking and automatic
connection, and the production environment is fully closed,
clean and automatic temperature control. At the same time, in
strict accordance with the standard requirements of 1SO
13485:2016, quality management personnel, quality control
personnel and production operators with strong sense of
responsibility and excellent technology are equipped to
monitor the whole production process, and a perfect and strict
quality control system is established. Quality control is carried
out in the production process to ensure the repeatability and
stability within and between batches of products; By participat-
ing in the inter room quality assessment activities of the
Ministry of health and Beijing authorities, the accuracy of the
products can meet or exceed the standard requirements.During
the Reporting Period, the Company did not return products for
safety and health reasons. Because the products sold by the
Company do not reach consumers directly, it does not involve
the protection of consumer data and privacy policies.

During the Reporting Period, the Company continued to
increase R&D investment, continuously improve technology,
improve production process, pay attention to the construc-
tion of product quality system, prolong product life cycle,
reduce costs, and provide safer and more effective products
and services. The R&D personnel write corresponding patent
applications for the products developed, and protect relevant
intellectual property rights throug ah patent applications.

In order to promote partners to continuously improve their
quality management level, the quality manual formulated in
2009 is revised and improved every year according to the
requirements of laws, regulations and quality management
system. 2022 is the 16th revision.

Highlight

" the 16th revision Quality Manual

16

revision

QUALITY MANAGEMENT COMMITMENT

The highest ranked supervisor of the Company's quality management system is the president.

In order to ensure the establishment, implementation and effectiveness of the Company's quality management system, the Company

promises:

M Establish the guiding ideology of "focusing on customers" among all employees and translate it into the specific requirements of

the Company;
B Formulate quality policy;
M Formulate quality objectives;
W Conduct management review regularly;

W Ensure the availability of resources and continuously improve the effectiveness of the quality management system

22l
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2022 ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORT

QUALITY MANAGEMENT SYSTEM

Biosino BIO-TECHNOLOGY AND SCIENCE INCORPORATION

As a manufacturer of IVD, Biosino establishes, implements and maintains a quality management system and maintains its effective-
ness in accordance with the requirements of ISO 13485:2016 “Medical Device Quality Management System Requirements for Regula-
tions” and “Medical Device Production Quality Management Specifications”.

Quality policy

® High quality, efficient, innovative
premium

m reagent products Accurate, stable,
detect life functions

Quality policy

As a manufacturer of IVD, Biosino determines the required processes, including those related to management responsibilities,
resource management, product realization, measurement analysis and improvement; the risk management control procedure is
established and implemented to manage the process throughout the product life cycle. The sequence and interaction of the processes
are clearly defined.

Document structure of quality management system

Description of quality policy,
quality objectives, processes

Quality required by the quality
manual
(decision-making level

management system and

The ways and steps of

Program file — implementing quality
(Management) activities and the description
of the process

Guiding operation
Operation file documents and record
(operation layer) forms

In 2005, Biosino was the first to establish a microcomputer managed automatic production line in China and built a new plant in strict
accordance with GMP standards. At the same time, in order to ensure the stability of product quality, the Company is equipped with
international leading full-automatic biochemical analyzers such as Hitachi, Beckman and Abbott. It has automatic filling and plugging
linkage machine, three head screw sub packer, freeze dryer and other automatic production equipment. Pure water treatment system
and ultra pure water device are introduced. Combined with advanced production technology and management means, it provides
strong technical support for the all-round compliance of clinical diagnostic reagents of Biosino.

H 23

SAFETY AND QUALITY SYSTEM CERTIFICATION

Biosino has obtained a series of safety and quality management system certification, laboratory accreditation and other certificates:
(1) Three level review certificate of enterprise safety production standardization issued by the State Emergency Management Bureau;

Wark Satets Snandardinarian

CERTIFICATE
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(2)1S013485:2016 Medical Device Quality Management System  (3) 1SO / IEC 17025:2017 General requirements for the compe-
Certification tence of the laboratories in testing and calibration.
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Since its establishment in 1988, Biosino has placed great emphasis on technology research and development and innovation, continu-
ously improving its management and technical capabilities, and strictly controlling product quality, always striving for innovation and
excellence. Biosino has once again successfully passed the qualification review and regular review of the China National Accreditation
Service for Conformity Assessment (CNAS), indicating that its calibration and testing services have been upgraded and its manage-
ment and technical capabilities have been recognized by the state, demonstrating the company's comprehensive strength in the
industry.
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2022 ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORT

SERVICE GUARANTEE

Biosino pursues the purpose of "technical service first", and has set up a technical service department to appoint high-quality talents
majoring in inspection, pharmacy, medicine and marketing to conduct regular market patrol research and user follow-up. By holding
training courses, holding academic exchanges, regularly publishing the bulletin of laboratory medicine technology, and combining
with online interaction, we can provide users with professional technical support and services, and solve various difficult problems in
product application on site. We also endeavour to provide customers with the best service at the first time.

The Company has established and implemented the customer feedback management procedure to standardize the customer
complaint handling process in accordance with applicable laws and regulations, clarify the responsibilities of each department, and
clarify the timeliness and effectiveness of customer complaint handling. The quality management department shall keep complaint
handling records. The record includes:

W Receiving and recording information;

M Evaluate the information to determine whether the feedback constitutes a complaint;

M Investigate complaints;

W Determine whether information needs to be reported to the appropriate regulatory authorities;
H Dispose of products related to complaints;

W Determine whether corrective actions need to be initiated or not.

In 2022, there were no complaints regarding product quality, but there were 95 complaints about damaged product packaging and a
few cases of product leakage. All related complaints were promptly addressed and satisfactorily resolved.Zero of total products
shipped were subject to recalled during 2022.

The Company has simultaneously established and implemented the control procedure for adverse event monitoring and re evalua-
tion of medical devices, carried out adverse event monitoring and re evaluation, and reported major quality accidents or advisory
notices to relevant regulatory authorities. The quality management department shall keep records of reports to the regulatory author-

ity.

In addition, the Company has established and implemented the product monitoring and measurement control procedure to monitor
and measure the characteristics of products to verify that the product requirements are met. For the control of nonconforming
products, the company has established and implemented the nonconforming product control procedure to ensure the identification
and control of nonconforming products to prevent unexpected use or delivery.

M 25

Biosino BIO-TECHNOLOGY AND SCIENCE INCORPORATION

RESPONSIBLE MARKETING
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Biosino Technology Transfer Center at the Health Research Institute of the Comprehensive

National Science Center in Hefei

The establishment of the Biosino Technology Transfer Center at the Health Research Institute of the Comprehensive National Science
Center in Hefei marks a significant milestone for Biosino in advancing cooperation between academia and industry, research collabo-
ration, technology exchange, and commercialization of research achievements. This is an important step in Biosino's industrial
strategic layout.

Successful breakthrough in 23 provincial liver function biochemical collection

In the fierce competition, Biosino stood out and successfully broke through Group A, with most of its projects ranking at the top!
According to the group purchasing bidding and selection rules, only enterprises whose purchasing volume ranks among the top 70%
of 23 provincial medical institutions or whose cumulative intended purchase volume ranks among the top 70% by 2023 can enter
Group A; within the same bidding group, the ranking is based on the order of quotation from low to high; for enterprises with the same
quotation, they are ranked based on their competitiveness, inter-laboratory quality evaluation scores in previous years, and brand
medical institution demand for purchasing, and only 68 enterprises ultimately entered Group A.

Biosino's leading position in Group A is due to its customers' recognition and support for its products over the years, as well as its
proactive response and implementation of healthcare reform policies and actions to promote quality improvement, cost reduction,
and benefit to the people. In this procurement, Biosino declared 23 projects, 21 of which entered Group A, with 9 projects ranking first
in the group. There are 7 projects ranked from second to fifth place. Biosino's testing projects for blood lipids, liver function, and other
areas have always been its advantageous projects, favored by the market and users for years, with a sustained high market share
based on stable performance and quality. Through this procurement, the company has demonstrated its technical advantages and
cost control advantages accumulated through self-developed products since its inception, and was listed in the Group A procurement
list. Biosino ranks among the top 10 enterprises in market share in this procurement, and analysis shows that the top ten manufactur-
ers will account for two-thirds of the overall market capacity. This means that Biosino's decades of dedication to the field of biochemis-
try have been continuously recognized by the market, and it will take this procurement as an opportunity to be selected by more
customers for its officially recognized "high-quality and cost-effective, branded products".
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GREEN AND LOW-CARBON
DEVELOPMENT

Biosino attaches great importance to environmental protection, emphasizes the
importance of environmental protection to corporate social responsibility and
sustainable development, and actively promotes the construction and implementa-
tion of environmental protection management system.

Biosino BIO-TECHNOLOGY AND SCIENCE INCORPORATION

ENVIRONMENTAL PROTECTION POLICIES
AND OBJECTIVES

From the strategic perspective of environmental and social sustainable development, Biosino strictly controls pollution, promotes energy
conservation and emission reduction, protects the ecological environment, and strives to create an environment-friendly business commu-
nity. During project screening, the Company focuses on its potential impact on the environment, attaches great importance to environmen-
tal protection, ensures the environmental impact compliance and compliance of Biosino's business activities, actively enables the wide
application of advanced environmental technology in the Company's business activities, reduces resource consumption, and advocates
the attention of all stakeholders to environmental protection.

During the Reporting Period, the Company and relevant departments carried out full coverage inspection on the environmental manage-
ment status of all holding subsidiaries, promoted the improvement of environmental management of holding subsidiaries, and completed
the construction and implementation of management system within a time limit, so as to effectively ensure the sustainable development
of the enterprise. During the Reporting Period, Biosino, its subsidiaries and joint-stock enterprises did not have any environmental pollution
incidents.

® To achieve the double carbon goal, we must have clear goals and realization
paths. As a pioneer in the IVD industry, Biosino should actively respond to
national policies and take the initiative. Biosino plans to achieve carbon peak by
2028 and carbon neutralization by 2050, promote the improvement of the over-
all value of the Company, continue to make contributions to the society and
achieve win-win between the enterprise and the society.

——Chairman Lebin Wu

ADDRESSING CLIMATE CHANGE

In 2022, Biosino calculated the greenhouse gas emissions of the Company based on the ISO 14064-1:2018 "Specification with guidance at
the organization level for quantification and reporting of greenhouse gas emissions and removals" and the "Guidelines for Greenhouse Gas
Accounting and Reporting for Industrial and Other Organizations". Emission factors for Scope 1 and Scope 2 were based on recommended
values from the "Guidelines for Greenhouse Gas Accounting and Reporting for Industrial and Other Organizations", while emission factors
for Scope 3 were taken from the "China Life Cycle Greenhouse Gas Emission Coefficient Database" and data published by the UK Depart-
ment for Environment.

Theinventory and analysis of greenhouse gas data is the first step of carbon emission management by Biosino. From the perspective of the
Company's main carbon emission sources, the Company's direct emissions (Scope 1) mainly come from the operation of its own vehicles
and refrigerant escape emissions; Indirect emissions (Scope 2) mainly come from the power and steam of factories and office buildings;
Other emissions (Scope 3) mainly come from product raw materials, purchased packaging materials, outsourced logistics and transporta-
tion services, sewage treatment and employee travel and commuting.

Goal Setting

"Double carbon" Goal:
m Achieve carbon peak before 2028,

a Achieve carbon neutrality before 2050.
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2022 ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORT

List of major carbon emission sources in 2021

Scopel Direct emissions from greenhouse gas emission sources owned or controlled M Owned vehicle operation
by Biosino M Refrigerant escape
Scope2 Indirect greenhouse gas emissions from electricity and steam purchased by B Power consumption of factories and office buildings

Biosino M Plant steam

B Product raw materials

B Purchased packaging materials

B Outsourced logistics and transportation services
B Sewage treatment

W Staff travel and commuting

Scope3 All other indirect emissions generated in the supply chain of Biosino

Summary of greenhouse gas emissions (Scope 1 + Scope 2) controlled
by Biosino during the Reporting Period:

m Scope 1: in 2022, the direct emission from greenhouse gas emission sources owned or controlled by Biosino is 78.385 tons of CO,
equivalent, mainly including the operation of its own vehicles and refrigerant escape.

B Scope 2:in 2022, the indirect emission of greenhouse gases generated by electricity and steam purchased by Biosino is 1471.94 tons
of CO, equivalent, mainly in terms of power and steam consumption of factories and office buildings.

LIST:Carbon emission structure in 2022

Scope 1 tons of CO, equivalent 111.07 78.385 86.99
Scope2 tons of CO, equivalent 124726 1471.94 12484
Total tons of CO, equivalent 1358.33 1550.33 1335.39

W 29
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Goal Setting

Energy saving and low carbon goal of
equipment and power:
B The equipment of cold storage will be renewed one unit a
year, and all of them will be renewed in 2028; 2028
B 10% less harmless waste per year; The equipment of cold
m Overhaul the bottom sewer pipe monthly to prevent water storage will be renewed
eakage.

Energy Emission Reduction Plan:

B Explore plans to increase the proportion of green electricity usage: installing on-site distributed photovoltaics, purchasing green
energy certificates, and purchasing green electricity;

B Establish the "Employee Low-Carbon Behavior Code" to regulate low-carbon behaviors of employees and save energy;
B Regularly replace high-energy-consuming equipment;

B Gradually replace traditional fuel vehicles with new energy vehicles.

Supply Chain CO, Emission Reduction Plan:

W Actively explore the reduction, lightweighting, and greening of packaging. While ensuring product quality, reduce the use of packaging
materials;

B Promote the utilization of recycled packaging materials, such as using reusable ice packs instead of disposable ones;

M Replace imported raw materials with domestic alternatives to reduce transportation emissions.

Scope 3 Carbon emission proportion Carbon emission proportion of

different packaging materials

8% ——
20% — — 12%
travel on business Materials purchased and used . Paper ice box . label . A4 paper . packing box
Aluminum Rubber Plastic Glass bottles
. External rental service cover . plug bottle .
Foam box carton
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2022 ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORT

LOW-CARBON OFFICE

Since October 2022, Biosino has been promoting paperless office after adopting the OA system. This initiative not only greatly reduces tree
felling and carbon emissions, but also improves information management efficiency, reduces office costs, and facilitates daily work for
employees. We have implemented various workflows such as instant messaging, email, notice board, attendance management, adminis-
trative office, process center, public file cabinet, and mobile office. In addition, we use online approval processes for human resources and
financial modules, contract approval, and other related processes, with a total of more than 6,600 processes approved online. These
include more than 400 contract approval processes, more than 300 processes for stamping and sealing, more than 400 expenses applica-
tion and reimbursement processes, and more than 300 procurement-related approval processes. The total carbon reduction achieved is
about 1.16 tCO,.

Biosino also organized multiple online meetings and training activities throughout the year, such as weekly sales training on Tencent
Meeting, daily short and effective communication and reporting meetings, personnel interviews, and interdepartmental communication
and collaboration meetings, which cumulatively reduced carbon emissions by about 27.932 tCO..

B From October 2022 to the end of
December 2022, the cumulative
carbon reduction from paperless
online office is approximately
1.16 tCO,.

2022
1.16tCO,

B The cumulative carbon reduction
from online meetings in 2022 is
approximately 27.932 tCO.,

2022
27.932tCO,

N 31
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Establish the Low-Carbon Code of Conduct for Employees

O e e
LES L L L] “-:.”..-1..1.1.,..,_” L L R R
Biosino, based on the Group Standard of Low-Carbon i ot i Lk
Office Evaluation, has sorted out its own low-carbon office seemidnea, NERIRREL Vo nanAnnne gw " ORTRRRIRLE ARLARRRARA=AL Faan
situation, established and implemented the "Employee ER L O T T R
Low-Carbon Behavior Code of Conduct" to standardize S CLCTYC IR ERe e S
employees' low-carbon behavior, save energy, and R

improve resource utilization efficiency. ot e o

ERTES s, 0 G, Wi

FRENAE, B RER R, &
eEa. w i BiEE. ¥ EEEE RETREE, BEaE A HEE L LA

SRENETARNNEE RARE Al - I . R o iy

WSREEEE, YEEEE BERE SHAE. AEES AR yEal

Energy Conservation Awareness Month activities

[ Fotld
3 i) oy IR
FUFM L SR NG

TIERA-ENE LN

To raise the awareness of energy conservation and
consumption reduction among all employees, and call on
all staff to take practical actions to implement energy-sav-
ing and consumption reduction work, Biosino launched
the "Energy Conservation and Consumption Reduction,
Green Development, Everyone's Responsibility" themed
energy-saving and consumption reduction publicity
month activity in September.

Employee green and low carbon behavior initiative:

m Encourage green office and green travel, and reduce the
use of paper in the office through digital means;

B The existing vehicles will be replaced by pure electric
vehicles in steps every year, and all of them will be
replaced by 2028;

\ ' 4
B Save energy through daily behavior and reduce power

consumption by 5% every year; 2023
B The ESG training rate of all staff in 2022 will reach 100%;
reach100%

Carry out a carbon public welfare action.
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2022 ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORT

EMISSION MANAGEMENT, THE UTILIZATION OF
RESOURCE AND ENERGY

Emission management

As the Company is mainly engaged in the production, sales and distribution of IVD reagent products, the business does not produce or
discharge nitrogen oxides, sulfur oxides and other pollutants regulated by Chinese national laws and regulations. the Company entrusts a
third-party organizations to uniformly dispose of the generated hazardous waste on a regular basis. On the premise of ensuring the safety
of hazardous waste storage, transportation and disposal, Biosino realizes the reduction of hazardous waste by standardizing the behavior
of employees and raw material substitution. In addition, the production of emissions is reduced through the design of products that reduce
the generation of waste liquid.

Pollutant emission classification:

W Sewage: it is composed of industrial sewage and domestic sewage. Main types of
pollutants: five-day chemical oxygen demand, chemical oxygen demand, ammonia
nitrogen, suspended solids and oils.

W Atmospheric emission: process waste gas, vehicle exhaust, etc

B Solid waste consists of hazardous waste and general waste. Hazardous wastes include
chemical raw materials used in the production process, acids, alcohols, etc. and
medical wastes generated in the laboratory. General wastes include recyclable wastes,
such as packaging materials and domestic garbage generated by office.

M Biosino strictly abides by relevant laws and regulations and relevant standards for the POlluta nt d iSCh a rge
discharge of waste gas, wastewater and waste in the place of operation, and manages
itin accordance with the environmental protection management system.

Sewage, atmospheric discharge,
solid waste

Measures to control pollutant emission:

M After the sewage treatment and pretreatment and reaches the standard, it will be
discharged into the back-end secondary sewage treatment plant or the municipal ‘ﬂ..
sewage pipe network. > X

B The atmosphere is adsorbed by activated carbon, and the liquid agent is sprayed or
dedusted. The tail gas is discharged at high altitude in compliance with regulations.

B The traffic tail gas is used in compliance with national standards.

M Each holding subsidiary should carry out the final compliance disposal through the
professional organization with disposal qualification approved by the local environ- ContrOl Of
mental protection bureau, and carry out incineration, landfill or reprocessing and polluta nts
utilization in accordance with the regulations.

Typical case: product design to reduce waste liquid

Biochemical reagent albumin (ALB) - Project advantages:

The reagent reaction system is different from the succinic acid system commonly used
in the market, but applies citric acid buffer system, avoids the use of sodium azide, and
the reagent does not produce pollution and is environment-friendly. The reagent
storage conditions are low, and it can be stable for 3 years at 2-8 °C. The reagent calibra-
tor is traceable to the international reference material ERM-DA470K, and the measured
value is accurate and reliable.

M 33
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Resource use, energy consumption and investment in
environmental protection facilities

The Company and its holding subsidiaries advocate the use of water and electricity by departments and employees, reduce energy
consumption and reduce the Company's operating costs. the Company's air conditioning cooling system adopts circulating water to avoid
the consumption of cooling water, so as to improve the water efficiency plan and achievements. All production and office water is provided
by the municipal waterworks without any problems.

During the Reporting Period, in order to improve the environmental protection performance, the Company continued to maintain the
investment in environmental protection, optimized the production process and improved the efficiency of production facilities, so as to
achieve energy conservation, emission reduction and environmental protection. Continue to invest in the construction, upgrading and
transformation of environmental protection hardware facilities.

Use of water cubic 28,433 24,360.7 17,842 18,000 16,724 14,800 20329
resources meter
Power KWh 2,357,900 2,445,810 1,363,250 1,364,450 1,500,000 1,207,216 1178812
consumption

steam ton / / 400 600 600 700 698.7
solid waste ton 16.5 14.37 15.12 10 10 10 5.6
Hazardous ton / / / 2 2.3 3.2 2.1
waste

Environmental Ten

rotection thousand 66 14 3 5 115 4 0

acilities and uan

transformation b

investment

Use of packaging materials

The types of packaging materials used for the finished products used by the Company are mainly rubber products, glass products, plastic
products and paper products. In 2022, Biosino will consume 3.64 tons of glass bottles, 55.31 tons of plastic bottles, 1.16 tons of rubber plugs,
3.96 tons of aluminum caps, 13.30 tons of packaging boxes, 3.51 tons of A4 paper, 2.47 tons of labels, 18.90 tons of paperice boxes, 0.21 tons
of plastic bags, 12.75 tons of paper boxes, and 5.64 tons of foam boxes.

34
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TALENT DEVELOPMENT

Talent is an essential cornerstone for corporate development. Therefore, Biosino has
always been committed to building an open, inclusive, and competitive talent devel-
opment system. We firmly believe that only through continuous talent cultivation
and introduction can we constantly enhance the competitiveness and innovation
ability of the Company and create greater value for society.

Biosino BIO-TECHNOLOGY AND SCIENCE INCORPORATION

CORPORATE CULTURE AND THE CONCEPT
OF EMPLOYING

From the beginning, Biosino has accumulated profound cultural heritage. It has built a career platform for employees through various
institutional arrangements and organizational construction; And enter a cultural atmosphere at high speed through various exciting or
warm activities.

BUSl N ESS “Focus on the main business, build an industrial chain and build competitiveness”

P H I LOSO P HY W Focus on product research and development, activate product sales and strengthen
international cooperation

B Reshaping the core subsidiary strategy based on the principle of creating value

B Solve the main contradictions respectively in the front, middle and back stage, so as
toimprove and optimize organizational effectiveness

VIEW O F “Believe in the future, embrace change, change yourself and create value”
E M P LOYM E N T W Cultivate a team of senior executives who have feelings, dare to take responsibility,
understand operation and good at management
Highlight performance orientation, stimulate innovation, Managers can be promot-
ed or demoted, employees can be eliminated or re employed
B Establish an assessment system based on the principle of value creation, and
establish a sharing mechanism between enterprise benefits and all employees

P RO D U CT “High quality, efficient, Create reagent Boutique; Accurate, stable, Measure life

MANAGEMENT function

B Clear R&D direction and improve R&D Efficiency
P H I LOSO P HY B Continuously optimize cost and seize market share

B Strictly control product quality and create market competitiveness

TALENT TRAINING AND RETENTION

Our Employees

Biosino has perfect system and standardized management, adheres to the principle of "respecting talents, trusting talents and understand-
ing talents", creates a stage and opportunity for employees development, encourages employees to display their talents, makes the
enterprise develop and grow by giving full play to employees talents, and reflects employees' own value through the development and
growth of the enterprise.

Relevant employment systems include employee handbook, attendance and leave management system, salary management system of
Biosino, performance appraisal management measures, probation management measures, employee transfer and promotion manage-
ment measures, management measures for managers, welfare payment measures, harmony fund management measures, honor award
regulations A series of regulations such as the regulations on the administration of labor insurance payment guarantee the rights and
interests of employees, create fair and equal work opportunities for employees, provide rich welfare benefits, and provide protection for
their career planning.

Biosino ensures that our recruitment process and system strictly comply with local laws and regulations. We have established a standard-
ized workflow and an internal system to monitor and review the compliance of our employment process, to fully identify potential labor
risks, and to take preventive and control measures in a timely manner, ensuring full compliance of our employment process. We also
provide equal employment opportunities for disadvantaged groups.

36 H

=,
<
&
o
ae)
=
m
=
Z

SLIHOMHOIH
FONVINHO443d

oulsolg SIN3AT

SAYvMY

ANV NOILINDOD3Y

JONVNYINOD

NOILVAONNI
125Ndodd

=
83
= >
o)

o<
o=
=

INTFVL

1N3INdOT3INIa

NOILONYLSNOD-0D
T¥21901003

NOILYdIDILHvd
ALINNININOD



2022 ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORT

Biosino establishes and implements a sound salary incentive system, determines the post salary of personnel through different positions
and ranks, establishes the salary system of R&D technicians, functional departments and sales personnel, establishes a reasonable rising
channel, gives full play to the incentive role of salary, selects and reserves excellent talents according to the management personnel assess-
ment methods and personnel promotion management methods, and establishes a talent reserve mechanism. Biosino abides by the
provisions of the labour law, works within 8 hours a day, implements the two-day rest system, and provides annual leaves, marriage leaves,
parental leaves and other legal holidays. The relevant subsidies include health care expenses, fever subsidies, professional title subsidies,
age subsidies, cold storage subsidies, etc.

listl:Business centers

| BiosinoBeiing

senior executive

Marketing Center 110 24 3 21 13
Product R&D Center 21 10 0 19 25
Manufacturing center 76 38 0 42 11
Management Support Center 45 15 5 18 0

total 261 102 20 104 57

list2:Education
| Blosmo Beijng

doctor
master 29 15 0 7 8
undergraduate 107 45 4 25 30
Junior college or below 121 40 16 2 18
total 261 102 20 104 57
list3:Title
I
senior
intermediate 27 9 3 8 12
primary 35 0 17 2 32
nothing 187 90 0 93 10
total 261 102 20 104 57
list4:Age

| siosinoBeijng | __Sinofn | BiosinoAnhui | _BiosinoJinvu__diosino Jiangsu
8 8

20-30years old

31-40years old 129 53 ll 37 28
41-50years old 61 21 1 37 21
51-60years old 17 5 0 22 /
total 261 102 20 104 57
#5:Gender
I
male
female 111 42 12 70 15
total 261 102 20 104 57
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Information disclosure on employee enrollment rate and turnover rate (Biosino)
the Company provides every employee with equal opportunities for entry and promotion, and has perfected management systems and
regulations, which are strictly enforced.

Last year, Biosino adjusted its organizational structure, strengthened performance appraisal and personnel management, strengthened
the survival of the fittest mechanism internally, eliminated the last element of incompetent personnel through appraisal, optimized person-
nel structure and improved personnel efficiency, resulting in the resignation of some personnel. In addition, there are employees who left
for personal reasons, including not adapting to new positions after job change, relocating to a place far away from the Company and
seeking other personal development.

Employee turnover rate and entry rate by gender ; Training Status of Employees by Gender and
Job Levelin 2022

O

total e
fernale |

female-
male |

male [

0% 5% 10% 15%  20%  25%  30%

turnover rate [l Entry rate 0 200 400 600 800 1000 1200

Total Number of Employees Trained
[l Total Training Hours

Employee turnover rate and entry rate by age Employees divided by Job Level

tofal  ——— total 1
51-60 g
Employee
41-50
3140
Manager ||

20-30 e——

0% 5% 10% 15%  20%  25%  30% 0 200 400 600 800 1000 1200

turnoverrate [l Entry rate Total Number of Employees Trained

| Total Training Hours

Employee turnover rate and entry rate by region Employment type

total
Xibei -
Xinan -
aongba L Part-time i
uanan m iob
JO
Huazhong mes=
Huabei —
Beijin Full-time
0% 5% 10% 15%  20%  25%  30% 0 20 40 60 80 100 120

turnoverrate [l Entry rate Parttimejob [l Full-time
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2022 ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORT

DEVELOPMENT AND TRAINING

Biosino has seven training types: senior management training, middle-level management training, marketing training, professional techni-
cal training, professional skill training, general training for all staff and new employee training, including company level, department level
and team level. Conduct in-depth training demand analysis for various types of training, enhance the pertinence of training contents,
strengthen the tracking, assessment and evaluation of trainees, apply what they have learned, develop in an every expect, and improve the
comprehensive quality and ability of employees through various trainings.

In 2022, Biosino's quality management system and safety production system training management system have been operating well. the
Company has assisted the quality management department and registration department in implementing regulatory-related training, as
well as providing daily training for quality management system records, job training, and continuing education for specialized equipment
operations. the Company conducted two company-level new employee trainings and over 20 department-level new employee trainings,
allowing new employees to quickly understand the Company's corporate culture, integrate into the Company, and become familiar with
their work environment and job responsibilities and skills, thus quickly entering a working state.

In addition, the Human Resources and Administration Department also organized and implemented occupational skills training under the
Beijing Municipal Vocational Skill Improvement Action, covering general management, professional quality, safety production, job skills,
health and epidemic prevention training content, improving employee's professional literacy, professional skills, and management level.
On April 15,2022, Biosino, led by Chairman Wu Lebin, held a meeting on the theme of launching ESG and carbon assessment work deploy-
ment, and simultaneously carried out corporate ESG management-related training for ESG committee members and company middle and
high-level management. The meeting emphasized that the most -
important driving factor of global climate change is the emission of
carbon dioxide caused by human activities, which has gradually
threatened the survival and development of human society. With the
increasing attention paid to environmental protection, ESG has
become a hotly discussed topic worldwide. ESG indicators more
effectively measure the sustainable development capabilities and
social impacts of enterprises from the perspectives of environment,
society, and corporate governance. Focusing on ESG strategy is an
internal need for a company's development, and the core is to strike
a balance between business value and social impact. Starting from
the Company itself, responding to national strategies and achieving
the "dual-carbon" goal is a social responsibility and mission for a
company.

By

ASSESSMENT AND INCENTIVE

Biosino has formed a performance appraisal system based on KPI and balanced scorecard. Based on the post responsibilities of senior
managers, set assessment indicators according to the Company's strategic objectives and budget decomposition at the beginning of each
year, sign performance assessment letters and conduct performance assessment level by level. By the end of the year, their salaries had not
been approved according to their performance indicators, and the performance evaluation standards and assessment procedures of senior
managers had been effectively implemented. And make corresponding amendments and improvements according to the implementa-
tion.

At the same time, Biosino has established a targeted and operational evaluation and incentive mechanism at all levels, so as to further
improve the corporate governance structure and all staff incentive mechanism, fully mobilize the enthusiasm of management and key
employees, effectively combine the interests of shareholders, the Company and the personal interests of operators, and make all
shareholders pay attention to the long-term development of the Company.

Biosino has established an internal control system, and he effectiveness and rationality of the system are supervised and evaluated through
internal audit. The effective internal control system ensures the effective implementation of applicable laws and internal systems, effective-
ly reduces the risk of corruption and violation, and improves the operation ability of the Company.

Biosino has issued additional domestic shares to key employees, further strengthened the incentive mechanism for senior managers and
key personnel, and promoted the long-term and stable development of the Company.

H 39
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OCCUPATIONAL HEALTH AND SAFETY

Biosino attaches importance to the occupational health protec-
tion of employees to avoid occupational hazards to their health,
organizes relevant personnel to carry out occupational health
examination in accordance with the requirements of laws and
regulations, establishes special occupational health committees
and working groups, sets up occupational health education
billboards, publicizes and implements the requirements of laws
and regulations, strengthens the occupational health protection
of employees, provides labor protection articles, and replaces
them regularly to ensure their safety and effectiveness. In terms of
occupational health management, Biosino has mainly achieved
the following: annual testing and triennial evaluation of occupa-
tional hazards; employees working in positions related to
occupational hazards are informed in writing of possible occupa-
tional health hazards when signing their labor contracts; for
employees working in positions related to occupational hazards,
individual occupational health monitoring records are
established; pre-employment, post-employment, and regular
occupational health examinations are carried out, and the health
status of employees is monitored. If employees with occupation-
al contraindications are identified through health examinations,
they will be transferred to other positions to prevent the
occurrence of occupational diseases.

Biosino strictly implements the provisions of the labor law of the
people's Republic of China, the labor contract law of the people's
Republic of China and other laws and regulations, eliminates the
employment of child labor and forced labor, and no relevant
events have occurred. Follow China's employment law in recruit-
ment standards to ensure fairness and equality.

Since 2014, Biosino has started the work of meeting the safety
production standard, established the safety production leading
group, occupational health leading group, biosafety Committee

and leading group, and achieved the "national level Il standard
enterprise of safety production", the "level Il standard enterprise
of safety production" and the "standard unit of occupational
health infrastructure construction activities in Beijing" in 2021. In
terms of production and operation, the Company supervises and
manages all work related to safety production, biosafety and
occupational health in accordance with the requirements of laws
and regulations.

During the Reporting Period, Biosino implemented a hierarchical
responsibility system for safety production, and took seriously
the construction and implementation of the production safety
management system in the Company and its subsidiaries.
Through comprehensive compliance risk assessments, team
building and professional capacity building, upgrading and
renovation of relevant facilities, periodic independent inspec-
tions and audits, reporting and rectification of hidden dangers,
technical support and response for improvement projects, and
other strengthening measures, the management has established
a system for regular review of performance and decision-making
mechanisms to ensure the legal and compliant operation and
continuous improvement of the group. The group has organized
and implemented centralized professional training and other
related production safety management and improvement
activities, which have greatly reduced the safety risks in the
operation of the group, standardized employee operation
management, and continued to deepen the safety concept and
cultural construction. In terms of resource conservation and
environmentally friendly construction, the group attaches
importance to the promotion and application of energy-saving
advanced technologies and energy contract management
projects, and has achieved good economic and environmental
benefits.

Highlight

B The number of deaths due to work in 2022 is 0

Death atwork times 0 0 0

m No industrial accidents in 2022

Work-related  times 0 0 0
accidents

m Employee training coverage:
more than 100%

m Total training time of
employees in 2022: 200 hours.

m The average training time for
employees in 2022: 11 hours.

Biosino has implemented occupational health management work such as company occupational health examinations, occupational
health training, and occupational health declaration to ensure the smooth implementation of occupational health management. We
completed the environmental monitoring of occupational health factors in 2022, which complies with industry regulations.
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W(='CO-CONSTRUCTION

As a responsible enterprise, Biosino has been actively promoting ecological
construction. We hope to lead industry peers to actively participate in the cause of
ecological co-construction through our actions, and jointly build a better and
sustainable future.
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Biosino BIO-TECHNOLOGY AND SCIENCE INCORPORATION

THE IMPORTANCE OF BIOSAFETY IN IVD

In order to establish biosafety protection procedures, strengthen biosafety management in laboratories and production workshops,
protect the health of laboratory and production workshop personnel, and ensure that the surrounding environment is not contaminated
by pathogenic microorganisms, Biosino has established the "Biosafety Protection Procedures". This includes biosafety protection
procedures for laboratories and production workshops, as well as emergency response measures. In addition, Biosino has also

established related documents such as the "Waste Management Procedures", "Personnel Access Control Procedures for Production Areas”,
"Clean-up Management Procedures", and "Container and Equipment Cleaning Procedures".

SUPPLY CHAIN ESG MANAGEMENT

In order to ensure that suppliers meet the requirements and expectations of the Company and conduct supplier management efficiently,
Biosino has established a perfect supplier management system. We carry out supplier management in accordance with supplier review
control procedure and procurement control procedure.

The supplier review control procedure can effectively select, evaluate and control suppliers to ensure that the products and services
provided meet the requirements of the Biosino's production, development, testing and services. The supplier review team is composed of
the heads of the Company's quality management department, finance department, reagent factory, procurement department, R&D
department and quality control department. It is responsible for the evaluation of the supplier's quality system and the determination of
qualified suppliers.

Biosino comprehensively evaluates the supplier's "quality system" from the aspects of the supplier's plant, personnel and training, materi-
al management, equipment, documents, production technology management, quality management, processing or testing products,
delivery, contract signing and after-sales service. At the same time, Measures for Supervision and Administration of Medical Device Produc-
tion, Specifications for the Production Quality Management of Medical Devices, Guidelines for the Audit of Suppliers of Medical Device
Manufacturers, as well as the laws, regulations and industrial standards that suppliers should follow to ensure the quality of the products
provided.

Class Amaterial suppliers, which constitute the main part or key part of the Company's final products, could pass only when their qualifica-
tion, quality management system, personnel qualification and sample evaluation meet the requirements. In addition, the purchasing
department reviews the qualification of qualified material suppliers every six months, internally scores the supply quality, delivery date,
use and after-sales service of suppliers, and eliminates unqualified suppliers.

We not only care about the quality of supplier products, but also attach great importance to the ESG performance of suppliers in the areas

of environment, society, and governance. We conduct regular training on environmental, social, and other related topics for our suppliers.

Highlight

ESG supply chain management goals for 2023:

m Hold 1 carbon training session for suppliers: Provide low-carbon training to suppliers,
help them understand carbon inspection content, promote the use of low-carbon
energy by suppliers, and use low-carbon materials in their products;

B Launch a low-carbon supply chain initiative: Jointly initiate a low-carbon supply

chaininitiative with supplier enterprises, advocating for suppliers to regularly identify 2023
emission sources, calculate their Scope 1 and Scope 2 carbon emissions, and Hold 1 carbon training session for suppliers
promote supplier participation and compliance with low-carbon commitments. Launch a low-carbon supply chain initiative
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According to the impact of purchased materials on Biosino's products,
purchased materials are divided into three categories:

Bl Class A materials: raw materials that constitute the main part or key part of the final product and have a significant impact on
product quality or safety performance, mostly enzymes, antiserum and other raw materials;

B Class B materials: raw materials that constitute non key parts of the final product, generally do not affect the quality of the final
product, or even if there is a slight impact, measures can be taken to correct it. They are all raw materials other than class A materi-
als;

B Class C materials: refer to all packaging materials, including inner packaging materials (bottles, plugs, covers) and outer packaging
materials (labels, packaging boxes, shipping cartons, etc.).

Summary of multinational suppliers in different regions

1.13%

1.12%

1.12%

)

\ — 338%

M Germany [ USA M Japan M Spain [ Austria

2.25%

Summary of China suppliers in different regions

11%

11% ——

57% ——
1.1% ——

8.1%

1.1%

— 27.34%

1.1%

6.8% — 8
1.1% ———
79% — =

— 20,26%

M Beijing M Shangha M Jiangsu [ Tianjin -~ [l Zhejiang I Gansu
B Hebei [ Shandong M Guangdong  Anhui Il Guangxi Fujain

Biosino is taking concrete and feasible actions across the entire industry chain, particularly starting from the raw materials and procure-
ment side. For example, in the raw materials for in vitro diagnostic reagents, the Company will implement a planned and step-by-step
substitution of green raw materials. Currently, antigens, antibodies, and some enzymes are extracted from animals. the Company aims to
promote upstream suppliers to gradually transition to the technology of cell engineering cultivation, in order to achieve a significant
reduction in carbon emissions per unit of output.
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PARTICIPATE IN THE FORMULATION OF
INDUSTRY STANDARDS AND GROUPS STANDARDS

Participating in the formulation of national standards, industrial standards and group standards is of great significance to Biosino. They can
not only take the lead in adjusting product quality, seize market opportunities, improve the popularity of enterprises in the same industry
and market, and build enterprise brands. It can also guide the development direction of the IVD industry, even cause the new positioning
of the industry, improve the market recognition of the enterprise's products, and then expand the market share and improve the competi-
tiveness. At present, there are 12 industry standards and group standards drafted and issued by Biosino.

List:Industry standards and group standards

. Standard name Standard number | Release date | Implementation
date

1 Total protein assay kit YY/T 1444-2016 2016/1/26 2017/1/1 Industry standard
P Lipoprotein (a) detection kit YY/T 1448-2016 2016/1/26 2017/1/1 Industry standard
B Carbon dioxide determination kit YY/T 1523-2017 2017/3/28 2018/4/1 Industry standard
4 C-reactive protein assay kit YY/T 1513-2017 2017/3/28 2018/4/1 Industry standard
Creatine kinase isoenzyme
5 MB assay kit YY/T 1580—2018 2018/2/24 2019/3/1 Industry standard
| e YY/T 1590—2018 2018/2/24 2019/3/1 Industry standard
protein assay kit
(immunoturbidimetry)
- SeemiasdiEregodin YY/T 1605—2018 2018/2/24 2019/3/1 Industry standard
determination kit
(lateximmunoturbidimetry)
8 Allergen specific IgE antibody
detection kit YY/T 1581—2018 2018/2/24 2019/3/1 Industry standard
9 Evaluation of measurement YY/T 1709—2020 2020/6/30 2021/12/1 Industry standard
uncertainty of calibrators for VD
reagents
10  Deafness gene mutation YY/T 1800-2021 2021/9/6 2023/3/1 Industry standard
detection kit
11 IVD test system performance YY/T 1789.1-2021 2021/9/6 2023/3/1 Industry standard
evaluation methods
Part 1: precision
12 IVD calibrator
T/ZMDS 40001-2021 2021/8/25 2021/8/2
Assignment Application Guide / S LI OIS Cireu pSiENeEle
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Zhongguancun IVD industry technology innovation alliance, united 36 alliance companies to put forward suggestions to the National
Medical Security Bureau: the evaluation standard of "quality level" is established during the process of vintro diagnostic reagent procure- .
ment to meet the requirements of precision medicine for the accuracy of clinical test results. It is necessary to conduct a comprehensive N ew tECh nOlOgy / prOd uct seminar
and unified evaluation of the "quality level" of reagents. After all, cost reduction under the premise of ensuring medical quality, is responsi- -
ble behavior to the industry and the country. The first new technology / product seminarin 2021 -meeting on research progress and application prospects of nano antibody was %
successfully held in the conference hall on the 5th floor of Building 9, Institute of Biophysics, Chinese Academy of Sciences, on the o
morning of March 24, 2021. Government officials, alliance members, many inspection experts and enterprise colleagues gathered
. . . . together, conducted in-depth discussions on how to break the import monopoly and solve the problem of "neck sticking" of
Zhongguancun IVD mdustry technology innovation alliance reagent consumables and raw materials under the new situation. Topics also included independent research and development .
from the source of antibody raw material supply chain and how to use the industrial innovation alliance platform to realize the ;% 3
Biosino is the chair member of Zhongguancun IVD industry technology innovation alliance. As the chairman of the alliance, Mr. Wu transformation of scientific and technological achievements. 3 é
Lebin jointly initiated the establishment with eight well-known companies in the IVD industry. Guided by industrial technological =
innovation and centered on the implementation and industrialization of technological achievements, it will further solve the ;%)
common technical problems of China's IVD industry and promote the further development of the national IVD industry. =
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Biosino's all-staff ti keti f
10SINO’S all-staliT meeting, marketing conrerence,
and team-building event. 2
Z
[%2)
On July 21st, Biosino held the 2022 Commendation Conference and "Relaunch Mobilization Conference", which honored the outstanding
collectives and individuals who made remarkable contributions to the Company's development in the past year and comprehensively
summarized the Company's work achievements. Subsequently, the Company held its annual marketing conference, where Biosino's sales
elites gathered together to celebrate their original aspirations, discuss the future, and organized team-building activities.
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FIGHT THE COVID-19 5€°
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In response to the COVID-19, Biosino has bravely undertaken the mission and responsi- E g
bility of a national enterprise. Since the outbreak of the pandemic, Biosino has donated g
anti-epidemic materials to hospitals in Hubei and other areas, and as an official procure- E
ment channel authorized by the British Embassy, has purchased anti-epidemic materi- -
als for them in the global spread of the pandemic. Biosino has been listed as one of the

first hundred epidemic prevention product enterprises to receive financial support from v
the Beijing municipal government.

support social welfare initia-

g
, fighting against epidemics, and providing é

subsidiary of Biosino, has shouldered its responsibility and carried out nucleic acid
testing comprehensively. The daily testing capacity of nucleic acid testing has reached
100,000 person-times, providing sustained support for people's health and embodying
the great spirit of fighting against the epidemic, demonstrating the responsibility and
duty of a state-owned enterprise.
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In the face of the challenges posed by the COVID-19, the Biosino Medical Laboratory, a 1 00 000
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To meet the requirements of epidemic prevention and control, Biosino has been committed to providing more effective solutions to help
medical institutions ensure service guarantees. As a high-tech listed company founded by the Institute of Biophysics of the Chinese Acade-
my of Sciences, Biosino has deep technical reserves in product development and innovation, covering a series of product lines such as
biochemistry, chemiluminescence, and flow cytometry, which can smoothly complete the detection of the recommended indicators for
COVID-19.

Over the years, Biosino has maintained a good development momentum by improving product quality and service quality, creating a
comprehensive solution for clinical in vitro diagnostics, and receiving widespread market acclaim. While deeply cultivating IVD products,
Biosino has actively responded to government policies, shouldered social responsibilities, and contributed to the national public health
work with its profound technical accumulation.

W 49
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Between May and October 2022, the Company sent 8 employees to participate in community service activities, such as community patrols
and garbage sorting. In the second half of 2022, all employees cooperated with the nucleic acid testing project and rushed to the scene to
support the maintenance of order during nucleic acid testing, distribution of supplies, temporary repairs of sampling booths, and informa-
tion technology support in the face of urgent and heavy tasks, contributing to the nucleic acid testing work.

Biosino established the Enterprise Harmonious Development Fund in 2005, mainly used to provide gifts for employees who get married or
whose children take the college entrance exam, provide assistance for employees and their immediate family members who become ill,
and issue honorary bonuses for retired employees. The total amount of cumulative disbursements exceeds 1 million yuan. During the
Reporting Period, under the initiative and organization of the Company's leaders, the Company's trade union, and the party branch, a
donation campaign was launched for an employee who fell ill, raising more than 60,000 yuan. When the employee passed away due to
illness, the Company and its employees donated 55,000 yuan as a condolence payment. the Company's party branch donated 3,000 yuan
as assistance to a party member in financial difficulties. the Company donated 2,700 yuan worth of books and learning materials to a
primary school in a mountainous area.
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APPENDIX I: INDEX TABLE OF HKEX ESG REPORTING GUIDE

A. Environment

Aspect AL I A —

General Disclosure Information on: P28
(a) the policies; and (b) compliance with relevant laws and regulations that have a significant impact on the issuer relating to air and greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous waste.
Note: Air emissions include NOx, Sox, and other pollutants regulated under national laws and regulations.

KPIAL1 The types of emissions and respective emissions data. P29

KPIAL.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tonnes) and, where appropriate, intensity (e.g. per unit of production volume, per facility). P29-30

KPIAL3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of production volume, per facility). P34

KPIAL.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of production volume, per facility). P34

KPIALS Description of emissions target(s) set and steps taken to achieve them. P28/31

KPIAL6 Description of how hazardous and non-hazardous wastes are handled, and a description of reduction target(s) set and steps taken to achieve them. P33-34

Aspect A2 Use of Resources ]
Policies on the efficient use of resources, including energy, water and other raw materials. P34

General Disclosure Note: Resources may be used in production, in storage, transportation, in buildings, electronic equipment, etc.

KPIA2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in ‘000s) and intensity(e.g. per unit of production volume, per facility). P34

KPI A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per facility). P34

KPIA2.3 Description of energy use efficiency target(s) set and steps taken to achieve them. P30

KPI A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, water efficiency target(s) set and steps taken to achieve them. P34

KPIA2.5 Total packaging material used for finished products (in tonnes) and, if applicable, with reference to per unit produced. P34

Aspect A3 The Environment and Natural Resources _

General Disclosure Policies on minimizing the issuer's significant impacts on the environment and natural resources. P28

KPIA3.1 Description of the significant impacts of activities on the environment and natural resources and the actions

Aspect A4 Climate Change _

General Disclosure Policies on identification and mitigation of significant climate-related issues which have impacted, and those which may impact, the issuer. P28

KPI A4.1 Description of the significant climate-related issues which have impacted, and those which may impact, the issuer, and the actions taken to manage them. P28
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APPENDIX I: INDEX TABLE OF HKEX ESG REPORTING GUIDE

B. Social

Aspect B1 Employment and Labor Practices _

Information on:
(a) the policies; and (b) compliance with relevant laws and regulations that have a significant impact on the issuer relating to compensation and dismissal, recruitment and promotion, P36-37
working hours, rest periods, equal opportunity, diversity, anti-discrimination, and other benefits and welfare.

General Disclosure

KPIB1.1 Total workforce by gender, employment type (for example, full - or part - time), age group and geographical region. P37

KPIB1.2 Employee turnover rate by gender, age group and geographical regjon.

Aspect B2 Health and Safety _
General Disclosure General Disclosure Information on: P40

(a) the policies; and (b) compliance with relevant laws and regulations that have a significant impact on the issuer relating to providing a safe working environment and protecting employ-
ees from occupational hazards.

KPIB2.1 Number and rate of work-related fatalities occurred in each of the past three years including the reportingyear. P40

KPIB2.2 Lost days due to work injury. P40

KPI B2.3 Description of occupational health and safety measures adopted, and how they are implemented and monitored.

Aspect B3 Development and Training _
General Disclosure Policies on improving employees knowledge and skills for discharging duties at work. Description of training activities. P39

Note: Training refers to vocational training. It may include internal and external courses paid by the employer.
KPIB3.1 The percentage of employees trained by gender and employee category (e.g. senior management, middle management). P38

KPI B3.2 The average training hours completed per employee by gender and employee category. P38/40

Aspect B4 Labor Standards I

Information on:

GeneralDisclosure (a) the policies; and(b) compliance with relevant laws and regulations that have a significant impact on the issuer relating to preventing i
KPI B4.1 Description of measures to review employment practices to avoid child and forced labour P40
KP| B4.2 Description of steps taken to eliminate such practices when discovered.
_

General Disclosure Policies on managing environmental and social risks of the supply chain. P42
KPI B5.1 Number of suppliers by geographical region. P43
KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers where the practices are being implemented, and how they are implemented and monitored. P4
KPI B5.3 Description of practices used to identify environmental and social risks along the supply chain, and how they are implemented and monitored. P4
KPIB5.4 Description of practices used to promote environmentally preferable products and services when selecting suppliers, and how they are implemented and monitored. P43
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APPENDIX I: INDEX TABLE OF HKEX ESG REPORTING GUIDE

B. Social

Aspect B6 Product Responsibility ]

Information on:

(a) the policies; and(b) compliance with relevant laws and regulations that have a significant impact on the issuer relating to health and safety, advertising, labelling and privacy matters P16
relating to products and services provided and methods of redress.

General Disclosure

KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety and health reasons P25

KPI B6.2 Number of products and service related complaints received and how they are dealt with. P25

KPI B6.3 Description of practices relating to observing and protecting intellectual property rights P16-17

KPIB6.4 Description of quality assurance process and recall procedures P22-23

KPI B6.5 Description of consumer data protection and privacy policies, and how they are implemented and monitored P11
.

General Disclosure Information on: P11

(a) the policies; and(b) compliance with relevant laws and regulations that have a significant impact on the issuer relating to bribery, extortion, fraud and money laundering.

KPIBT7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer or its employees during the Reporting

. P10
Period and the outcomes of the cases.
KPI B7.2 Description of preventive measures and whistle-blowing procedures, and how they are implemented and monitored. P11
KPIB7.3 Description of anti-corruption training provided to directors and staff. P11
Aspect B8 Community Investment ]
General Disclosure Policies on community engagement to understand the needs of the communities where the issuer operatesand to ensure its activities take into consider- P47
ation the communities' interests.
KPIB8.1 Focus areas of contribution (e.g. education, environmental concerns, labor needs, health, culture, sport). P47
KPI B8.2 Resources contributed (e.g. money or time) to the focus area P48-50
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ABOUT THIS REPORT

Overview

This report is the second environmental, social and governance report independently issued by Biosino Bio-Technology and Science
Incorporation , hereinafter referred to as " Biosino", the "Company" and "we", which comprehensively reflects the Company's performance
in ESG. This report covers the performance of the financial year from January 1, 2022to December 31, 2022. Some related information is
traced out of the Reporting Period.

Report methodology
This reportis prepared in accordance with the requirements of Appendix 20 to the Rules Governing the Listing of Securities on GEM

(the "GEM Listing Rules") of the Stock Exchange of Hong Kong Limited(the "Stock Exchange").
In terms of climate change information disclosure, the reference is made to the requirements of the guidelines on “Report climate informa-
tion in accordance with TCFD recommendations of the Stock Exchange”.

Report scope

The policies and data provided in this report covers the Company and its subsidiaries, and the scope of the report is consistent with the
annual report. The data and cases in this report are mainly from the Company's statistic reports and relevant documents. The disclosure
boundary is: (a) subsidiaries with consolidated financial statements; (b) subsidiaries actually controlled; (c) the Company has been
put into operation for two natural years or more.

The Board confirms that there are no false records and misleading statements in this report, and is responsible for the authenticity, accura-
cy and completeness of its contents.

Report language
The report is drafted in Chinese and English.

Biosino BIO-TECHNOLOGY AND SCIENCE INCORPORATION

Confirmation and Approval
This report was approved by the Board on March 31, 2023, following confirmation by the Board.

Acquisition method
This report is provided in both paper and electronic forms. The electronic version of this report can be viewed and downloaded from the
official website of Biosino, and published on the website of the stock exchange at the same time.

W57

READER FEEDBACK

Dear readers:

Thank you for reading this report. This is the sixth consecutive year that Biosino has disclosed environmental,
social and governance information. It is the first time that Biosino has independently released the ESG report.
We hope that you can evaluate this report and put forward your valuable opinions to help us continuously
improve the report.

Feedback questionnaire::

1. Did you get the information you need from this report?

2. What further information do you think needs to be disclosed in this report?

3. Do you have any other suggestions for this report?

Contact: Xiaoming Ma
Address: No. 27, Chaogian Road, Changping District, Beijing
Email: mxm@zhongsheng.com.cn
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