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ABOUT THIS REPORT
B A&

This report is the fourth standalone Environmental,
Social and Governance ("ESG") Report for the year
2022/23 (the "Report”) published by KML Technology
Group Limited (the “Company”) and its subsidiaries
(collectively the “Group”). This Report is designed to
allow all shareholders, investors and the public to have a
general understanding of the Group’s governance on
ESG issues; and to share with the stakeholders the
Group's work towards sustainable development.

This Report was reviewed and approved by the board of

directors of the Company (the “Board”) on 19 June 2023.

Reporting Cycle and Covering Period

This Report is annually published, and it is the sixth ESG
report released by the Group. This Report covers the
period from 1 April 2022 to 31 March 2023 (the
“Reporting Period”) and any prior period where
applicable.

Reporting Scope

This Report covers the Group’s activities of offices and
its principal business and operations in Hong Kong
including the provision of (i) transportation mission
critical system solutions; (ii) mobile ticketing and digital
payment solutions and services; (iii) digital fabrication
and maintenance services; (iv) mechanical and electrical
("M&E") technology solutions and engineering services;
and (v) sales of products, parts and components. For the
purpose of this Report, terms including "the Group",
"the Company", "we", "us" and "our" are used herein.
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ABOUT THIS REPORT
B2 &

Reporting Framework and Principles AR KRR

This Report is prepared in accordance with Appendix K|ETIRIBERE AR S ZMARA
20 — Environmental, Social and Governance Reporting =5 ( THRERRFT ) GEMEBZ: kR Al
Guide ("ESG Guide") to the Rules Governing the Listing ( "TGEM_ET#RAN, ) Mg —+ - &
of Securities on the GEM (the “GEM Listing Rules") of B g REAEETES] (TR
the Stock Exchange of Hong Kong Limited (the “Stock e RESIES ) ) FE - FREREAR
Exchange”). In preparation of this Report, the Group WG AKEEM TEESE, - TE
adhere to the reporting principles of “Materiality”, by ~ "R T B, AEE
“Quantitative”, “Balance” and “Consistency”. JEAI o

Materiality
Ll

The Group determine
ESG issues by stakehol'deir
engagement and materiality
assessment. Details are
explained in the section he:ided
“Materiality Assessment’.
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ABOUT THIS REPORT
B A&

Report Accessibility

This Report is prepared and published in English and
traditional Chinese in electronic formats. In the event of
a discrepancy between each version, the English version
shall prevail. The electronic format can be viewed and
downloaded from the website of the Stock Exchange
(www.hkexnews.hk) or the "Environmental, Social and
Governance Report” section in the page headed
“Investor  Relations” of the Group's website
(www.kml.com.hk/esgreport).

To obtain a printed copy, please post your request
together with your mailing address to the Group
(Address: B12, G/F, Shatin Industrial Centre, Siu Lek Yuen
Road, Shatin, N.T., Hong Kong).

Feedback

Comments and suggestions regarding this Report or the
Group's ESG work are always welcomed and can also be
sent to the Group at email: esg@kml.com.hk. Your
valuable feedback would greatly help us continuously
improve our ESG performance.
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MESSAGE FROM THE CHAIRMAN
EREEE

Dear Stakeholders,

On behalf of the Board, it is my pleasure to report our
ESG performance for the Reporting Period.

2022 marked a milestone, on one hand, we are
delighted that KML Engineering Limited entered its 45th
anniversary, on the other hand, we are proud of our
significant achievements with respect to quality and
safety: (i) KML Engineering Limited's software quality
management system complied with the requirements of
ISO/IEC 90003:2018, underscoring our commitment to
providing top-notch software solutions and engineering
systems; and (i) our implementation of robust
occupational health and safety management system has
earned us the prestigious ISO 45001:2018 Occupational
Health and Safety Management Systems Certificates.

In response to the challenges posed by climate change,
we have taken meaningful actions, such as the
replacement of a fuel-consuming vehicle with an electric
vehicle for carbon footprint reduction. We have also
upgraded the terms of reference of our Board
committees for ensuring the oversight of ESG issues and
disclosure. We strived to foster a culture of sustainability
across the Group by proactively engaging our
employees at all levels in various sustainability-related
trainings.

Looking ahead, we will remain steadfast in delivering
exceptional quality service while prioritizing safety and
sustainability, creating long-term positive value for our
stakeholders, and contributing to a sustainable future.

KML Technology Group Limited
Luk Kam Ming

Chairman and Executive Director
Hong Kong, 19 June 2023
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ABOUT THE GROUP
B2 SR

Business Overview

We are a M&E engineering solutions and services
provider with a primary focus on Transportation Mission
Critical System Solutions in Hong Kong with a long
operating history of 45 years since 1977. We have
diverse businesses, and we can provide a full spectrum
of solutions and services that covers design, equipment
assembly, supply, installation, fabrication, testing and
commissioning and 7 x 24 maintenance support
depending on our customers’ needs and requirements.

1. TRANSPORTATION MISSION CRITICAL SYSTEM SOLUTIONS

RBRARRGRS R -

System integration in relation to the railway
|

signalling, communication, control system
and platform screen door system

SRR, BiE. ERRGHILERKRIIRG

MERAR A MEERRL

BUSINESS
OVERVIEW

EHRE

SALES OF PRODUCTS, U
PARTS AND COMPONENTS U
HEEm. SR

Supply railway signalling and automatic
fare collection related products, parts
and components
HRERERER R BN EERNER. &
1 ReER 1

ETER - B IR

wow oW

EEARHCEEEIAIRAT] - BT/ TSR R

ELGHE

A Ry B RS TAR MR R U7 26 R IR
fHRIERs > EEEE N EBSERE &
GERTE - A H L EFEE
BASEEHY IS X LB RS © TAPFIRYZER
%otk > W& F YRR KRG
EE Rt ~ B EE - LE - 2
BElC ~ WEREER > LR e R iR
SCYRH TR T ZE R -

2. MOBILE TICKETING & DIGITAL

PAYMENT SOLUTIONS AND SERVICES
MENRR MBS (A RRTT R
X R ¥

Payment solution adoption

RAZMBRAR

DIGITAL FABRICATION AND ;

MAINTENANCE SERVICES
SSREC R EIRTS

Offers computerised and
advanced maintenance
support services for various ‘)\\

S
systems, terminals and \

equipment
ABBIERS. RinKkRER
HEAE R e R E T IR RS

M&E TECHNOLOGY SOLUTIONS AND
ENGINEERING SERVICES
B RTRERTT R K% TIZARTS

Design, installation, testing and commissioning
and maintenance of miscellaneous M&E
engineering systems
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OUR SUSTAINABILITY APPROACH
B R ER R T8t

The Group recognises that the integration of
sustainability into our corporate governance structure,
risk management framework, and business operations
and the alignment of sustainability governance with our
business strategies are crucial to achieving our long-
term success, growth and development.

Sustainability Governance

The Group adopts an integrated approach to account
for sustainability in the existing governance structure.
The Board holds the overall responsibility for overseeing
the Group's sustainability strategies and reporting while
the existing standing Board Committees manage ESG-
related (including climate-related) issues with the
support of our sustainability team.

Further information about our corporate governance
structure and practices can be found in the Corporate
Governance Report of our annual report 2022/23
published on the websites of the Stock Exchange
(www.hkexnews.hk) and the Company
(www.kml.com.hk/financialreport).
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OUR SUSTAINABILITY APPROACH
BAMTEI R R R T 8t

Sustainability Governance (Continued)

Identified risks, such as safety and health of employees,
talent sustainability, supply chain management, and
climate change, together with other risks were assessed,
responded to, monitored and reviewed by the
management. The management regularly reports the
risk statuses and progresses of action plans to the risk
management committee of the Company (“Risk
Management Committee”), which will advise the Board
on the effectiveness and adequacy of risk management
and internal control systems. The description of the
Group's principal risks can be found in paragraphs
headed “Principal Risks and Uncertainties” under the
section headed “Management Discussion and Analysis”
of our annual report 2022/23 published on the websites
of the Stock Exchange (www.hkexnews.hk) and the
Company (www.kml.com.hk/financialreport).

The Group has a suite of policies, procedures and
internal guidelines, which cover ESG aspects to direct
employees at all levels and other workers whose work is
controlled in achieving our intended objectives.

Risk Management

Risk management is a vital part of corporate governance
to ensure that our business is conducted up to high
standards and not easily affected by risk exposures. Led
by an independent non-executive director, the Risk
Management Committee adopts a three-tier defensive
approach to govern risk exposures as well as assess the
effectiveness of the internal control systems. During the
Reporting Period, we appointed a new independent
non-executive director who has numerous years of
executive managerial and business development
experience as a member of the Risk Management
Committee to enhance its independence of the Risk
Management Committee. The risk management
meeting is held at least once a year to review the
effectiveness of the system. The duties of the Risk
Management Committee are set out in the written terms
of reference, which have been updated on 8 February
2023 and are available on the websites of the Stock
Exchange (www.hkexnews.hk) and the Company
(www.kml.com.hk/corporategovernance ).
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OUR SUSTAINABILITY APPROACH

BRI FF AR R T 8t

Risk Management (Continued)

R B ()

Our Risk Management Policy was formulated in 2018 BAT Y L R BUR R AR 2R A
with the assistance of a professional party, and it was h BN TR 20184EFHIERT » W A &
revised during the Reporting Period to increase its AT TEE] » DIIREE TS -
adequacy, relevancy and suitability. FERA P P A -

The Risk Management Policy expounds on the risk JaR i i P I R e e T L o A P 2R R A
management structure and the four phases of risk JE B A ) U1 P B - DARE B R
management in place to maintain risk exposure within TE O FEZ K -

an acceptable level.

Board #S &

+ Oversees the Group's risk management & & = %EH

HEREE

= Incorporates risk considerations into strategic
planning and other decision-making processes % /@
Iz A A BB AR SI T R At R B R

Risk Management Committee t
ElREEEEE

+ Reviews effectiveness of the risk management
system BEEREE RFAARME

» Reviews the ability to identify and respond to
changes in business and external environment #&
R PR B AN IMDIR R 2 CAYEE D

+ Considers mechanism to be informed of risk-related
issues and to communicate risk management
matters to the Board =& 85 & 5 & B2 7 kAR R R 28
WEEEEWEEEERETNHE

Risk Management Task Force
ElsERsRITIRE

« Ensures that risk management system is
implemented effectively in the daily operations f#{#
ERERAAERBESPHYMER

+ Assesses the impacts of risks identified by
Management and the vulnerability of associated
control measures G EEE A 2 BBRTEELR
1RBREHI R ARR S 14

+ Proposes enhancements of the risk management
system for review and approval i & B3tk /B [ 38 &7t
DAt EE RIS

Management Staff t

BEAE

+ Foster risk culture and embed risk management
approach to the daily operations 18 & @& C 105G 2
faEE A= AR REE

« Identify risks and associated control measures i 5l/E
Fa AR ARSI Rt

« Monitor the implementation of risk control measures
BT PR R B AT A

pod BT Y

wow oW

Internal Audit
AEEE
+ Considers the risk assessment results when planning
annual audit 5t EIFE FETRE B AR GER
+ Acts as an independent role to assess the adequacy
and effectiveness of risk management policy %%
UAEHERREERENFT S ENENY

STEP 1 55—

Risk Identification

EkEAl
ﬁﬁfﬁ_‘: 4]
STEP2 55 & < Ul]l]
Risk Assessment =
R

STEP3 =%

Risk Response

STEP 4 Y25 ® P

Risk Monitoring & Reporting
BAREERS
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OUR SUSTAINABILITY APPROACH
B FFER R 8t

Our Commitments and Goals

In 2015, the United Nations published the 17
Sustainable Development Goals (“SDGs”) as the
strategies to work towards sustainable development.
Companies have begun to align their business strategies
with SDGs to drive sustainability and improve their ESG
profiles. The Group also demonstrates our commitment
to sustainability with reference to SDGs, identified 6
SDGs as our sustainable development strategic
framework as specified below:

BIHIRE R ER

[R20155 » W& B3 ff o] F7 e 3 e
(T ARFEREER ) [EREA
RSt Ay oRng - SR LT hGR
FLIES R B ] 57 49 5% ee H A 2
DUHE Sh o] 155 47 5% Jee M 250 HER B ~ AL
GRE BN - AEEINSE IR
ke HAE - DIRHH S o] R 4 S8 Y
AREH > HETE T OfE n R S e H AR R gk

IRy R Fr B 5% R TRERAE SR - R T ¢

Our Commitment and Measures

B EGE RIETE

The Group considers employees as valuable assets and commits to offering

adequate support to their well-being,.

+  Arravge health-related activities and campaigns for employees

+  Ensure fair coverage of the health insurance package o all emplovees at+
different levels

+  Awmal review of the corporate’s health insurance package

FEEFKETRDEEEE - WHEHEAMMNBELRH AN -
+ REIZAEREEBNEHNEEEE

+ BRFAAABBANE THAFMRIERRGTIBE

+ BEFENRERRETEIETEFERSE

The Growp attaches great importavce +o continuous training for employees +o

equip them with skills to keep up with the industry trend and serve at best for

the Group.

+ Provide on-the-job training for employees at all levels

+ TIwplement a clear and fair spousorship mechanisim for tuition fee
reimbursement

FEBFFEER[ETHFERE - FPIRERIRITEBBNRE - AF
EERMERIFRIRE -

+ DERETRHEERIEI

+ BTBAMATHEBERHEEINKS

pod BT Y

GOOD HEALTH
AND WELL-BEING

4

BiR= : RIFRRFAEL

QUALITY
EDUCATION

]

BiEN . BEHE
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OUR SUSTAINABILITY APPROACH
B R ER R T8t

Our Commitments and Goals (Continued) B R s B B (48)

Our Commitment and Measures
AR EGE R I HE

The Group strives +o create an equal, inclusive and secure work

environment for employees.

+ Discreet compliance with all applicable labour laws and regulations in any
Jurisdictions in which we carry out our businesses DECENT WORK AND

+ Promote a caring and inclusive workplace, endorsed with the “Caring ECONOMIC GROWTH
Company” logo and “Breastfeeding Friendly wWorkplace” certification

+  Actively employ the youth through apprentice and internship
programme

AEEBHHETAS—ETS - OBNR2 0 TR -

¢ EESTIORPEELEN T SRR ERS 8RS
EMENESN T ESH - B T ERREE , A D

¢ BERSTOCDLESN BE TERRRR. REd SRR B8\ - BETENCEEE

+ BERPENEBIEDEASE

The Group actively keeps abreast of the changes n the local market and

ndustrial development.

+  Support the commuvity adoption of electric vehicles ("BV”) by installing
tharging stations

+ Ewgage in projects to support the expavsion of public transportation
systems and improve their carbon emission

4+ Promote and invest in the adoption of building information modelling
technology and robotics

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

K%l&ﬁ%%Kiﬁ%&ﬁ%?Em £ - B, . N . AR EIE L
+ ERBI NS B AEESE (T EE#E, ) B ER R N
+ %\i?\#@L%%FFWﬁmWHMMEE

4 RELURRR A SRR il B 18 A Rl

The Group commits to minimising its adverse impacts on the community

and people.

+  Seek partnerships with commumity benevolent institutions and ‘|1 SUSTAINABLE CITIES
organisations o promote the well-being of the commumity AND COMMUNITIES

+ Be selective with our business partuers, preferably with a high
standard of conduct and ethics

A —
REEFGERBEAEEHRIBMARNATEE - M E
+ BREVNEBESHEBNESSE  DUEELEREL
+ BEEMMEEERBSMEREN SEEEASTRAREREE

pod - T
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OUR SUSTAINABILITY APPROACH
B R ER R T8t

Our Commitments and Goals (Continued) B R s B B (48)

Our Commitment and Measures
AR EGE R IB 1
. ——

The Group proactively seeks climate-related solutions +o reduce our carbon
footprint and pollution to the ewvironment, establishing an image of being
an environmentally responsible contractor.

+  Waintain a holistic environmental management system with regular 1 EEITTSF
reviews

+  Arrange awarevess-raising activities on environmental protection

+  Continvous improvements of the office and operational green @
witiatives

AEEETSRATRABOBANE - LSO RANHRIRLBS
R - By —EHREARENEEETE -
4 EESENERERR KL ENEES Q=

+ EHRSEERERRNEY bl

+ REUERAENSESCRE

Fostering Sustainability Culture EREARFESREUL

The Group places a high priority on fostering a robust AREHEREEEEN I RESEE X
sustainability culture as one of our fundamental 1b » (BRI FINTIR A TR 48 35 FE RIS
sustainable development strategies. We strive to Z— o MBI EBLL T =TT
motivate our employees to exercise sustainable SEACHE MM B TAE TES AT Rt
practices at workplaces and in their daily lives through TEE RIS B B A R Y B

the following three major approaches:

COMMUNICATE
%]

" REGOGNISE

INSPIRE.  AND'SUPPORI]
b Bl 6z

.#-t“—
e BH

LK ML,
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OUR SUSTAINABILITY APPROACH
B R ER R T8t

Fostering Sustainability Culture (Continued) REREERHESEUE (E)

Inspire through events and trainings

BBEE) - ERIETAME

+ Organise sustainability awareness-raising activities, such as No Air
Con Night, Earth Hour, Green Month, Vegetarian Day, Items Exchange
Activity etc., to link sustainability to personal life
AMRATFERRERANED  NF|LRR - MIK—/\E - BB &R
BH - YaRBEHE  BoSAREEEAANEEHEBIIER

» Arrange training for the management to understand the principle
and implementation of climate-related financial disclosure to
improve the Group's overall ESG performances
REBBRHE - TRRFEHEBMBIBENERMER - UISEREE
HIEISRIE - B REIARR
Conduct internal sustainability training for employees at all levels to
introduce the concept of sustainable development and emphasise
the philosophy of the Group's Sustainable Development Policy
RBB/ETETAMOIFEREIE - SIATEESEEAS - WaBAE
EosERRRRVER
Celebrate festivals in a meaningful way, such as Orbis Mid-Autumn
Charity gift, supporting community-wide red packet recycling
program etc.
PERENAIAEREGE - AINREHPHEREY IHHERASMOI
B [

Recognise and support sustainability activists/
implementers
BOkEHUFRERNRESHE/ERE

+ Praise good ESG performers in the monthly employee
newsletter
H#EBRNELRATEBIIRE - HEREARREES

+ Nominate good ESG performers to participate in industry-
wide award competitions
RBEE B REARREBRESNAETENLE

Communicate actively about sustainability issues
Lol SERIESE b

+ Dedicate a space to share sustainability topics in the
monthly employee newsletter, e.g. carbon neutrality,
sustainable investment, carbon emission reduction etc.

- B0 ik
)~ o] ==

+ Share sustainability videos on our ESG TV channel, issues
such as diversity, equality and inclusion at the workplace,
climate change etc
EHMRIESGS
ik - FENER
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OUR SUSTAINABILITY APPROACH
B R ER R T8t

Stakeholder Engagement

The Group attaches high importance to stakeholders’
opinions and concerns over the Group. We continually
engage with our stakeholders with respect to individual
needs as described below:

Shareholders and investors
RREIREE

Corporate Website £E4HE

Announcements and Circulars A& BBR

Annual, Interim and Quarterly Reports &3 - PHIRFERS
Annual General Meeting BEEEAE

Customers
E
Customer Satisfaction Surveys & iR BERE
Contractor Performance Assessments
EEERET G
Site inspections and audits 375 R %= & #E%

Regular and ad hoc meetings EHi R HE &%
Customers’ Company Events EF/AEIEE
Stakeholder Engagement Surveys {7 & 2 Bf&
Correspondence {5

Personal Contacts f& A%

Industry Associations and Professional
Bodies, Government and Non-
Governmental Organisations

TEBENSRERE - B RIFBF A48
Charity/ Volunteering activities #=/#% /& &)
Community events L &;EH)

Internship programme E&5t&|

Forums and conferences &M &
Feedback to Surveys [Elf&R%E

Stakeholder Engagement Surveys 519 & £ £if%

4 €
& PR IX

FrrEsH

AEEEEEAREHAEEHVE
FURIBEE o BAFTLE (8 ) 75 R fr 4 B
Frio-&1%s > 40 TR -

Employees
=]
Employee engagement/ Company activities
BTAT
Regular and ad hoc meetings E# R &
Drills, Briefings and Training Workshops
- IR E RIEAITIEY
Intranet, Emails, Circulars and Staff Handbook PB4 -
B - BERETFMH

ot

ok

|l

N

2

Awards and Recognition Schemes %
Surveys &%

Smartphone Application &858/ F
Personal Contacts f&l A B %

Business Partners
KIEBH

Emails, Correspondence §
Meetings, Briefings, Training, Co-workshop and

Conferences &

~ 383l - AR A

Site inspections and audits

Performance Evaluation

Stakeholder Engagement Surveys ¥

N

r=1HA

PHEEBATRAT -
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OUR SUSTAINABILITY APPROACH
BRI @B T 8t

Stakeholder Engagement (Continued)

We are deeply grateful to our stakeholders for their
valuable feedback and opinions in driving us to work
towards our adopted sustainability principles, which are:
delivering quality work and services in a safe and
environmental manner, maintaining long-term well-
established relationships with our business partners,
respecting and nurturing our people and being socially
and ethically responsible to the community. Their
affirmations further help us to develop sustainability
strategies, deploy resources, create impacts and
communicate results.

Materiality Assessment

Materiality assessment is the keystone of ESG reporting
that determines the scope and topics of the report, as
well as a process of identifying improvements along the
sustainability journey. The Group adopts a 4-step
approach to assess the materiality of ESG issues that are
relevant to our business.

&2 HE ()

HAIFEH B S FF R R E R K
BERIE R - RERMEHE R R
e[RRI > BRSO LA NI
PrE 7 AR BB Y T2 s - B
HFIEF > SERERE UK BB R &
W R4 VR (% > BERMEREE R
BEOERV AT > W0 TIFERELS
HEEEE - MrTHYE € A B
I 0E I FF A 5% R B - EVEEUR - Al
ISR ENISREESR

EEMEE

EREERHE SRS - (g AR E
Ay > DU E L 5 A S R A £ R
LUK W 3E B 155 48 5% Jee PR AR T DR Y 18
T2 o ACERE TR A U {18 25 B LR AS B3R
PIZEBSAHBRAYIR ST ~ LG KB IaEE
AYEEEME: -

Q STEP1- IDENTIFICATION 58 1 - &7
A list of potential material issues was identified with referenceto the following sources:

SRUTERRFEUBABZEENSE |

* Previous ESG reports of the Group FEBBERIEE - HEREBRS
« Materiality Map of Sustainability Accounting Standards Board (SASB) KB E s EIZEEH "EAMIE 4

« Peer benchmarking BT &%

23 potential material issues were identified and defined. BEEILE

TG EEMEESRIES -

ETBETEEATE -

We devised a standard stakeholders engagement survey and invited both (i) the internal stakeholders, constituting
both our management and staff (the “internal stakeholders"), and (ii) the external stakeholders, constituting our key
customers, suppliers and contractors, and the representatives of public organisation (the “external stakeholders"”)
to assess the importance of materialissues, with a range of 1 to 5, based on their own preferences and expectations.
REREF T —HEEFHELE[S  FFH() ANEHZAEEEBNEL ( "RBEBHE. ) ; Rii) IBEHE . aER
MHETEES #HESMEOH - AHASNORE ( TIMENE. )  RENMMEECHRFNSEZHEEAABNERE

We prepared a materiality matrix to clearly illustrate the survey results. The
Group's executive committee ("Group Executive Committee”) and senior
management confirmed the list of material topics for disclosure in this
Report.

RAERET EAEEIHERLISEMRPRASER - AEENNGTEES ( T£
BE#TESE ., ) REEEERABBRIAREPRENSEEAEE -

The Board reviewed the material issues, the
materiality matrix, as well as relevant risks and
opportunities to ensure appropriate relevance and
materiality to the Group.

EFEERETEAFE - EBRHEE . DURABE AR
#i8  DIEREAREM BRI E A EERR -

KML Technology Group Limited - ESG Report 2022/23
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OUR SUSTAINABILITY APPROACH
B FFER R 8t

Materiality Assessment (Continued)

The outcome of the materiality assessment is concluded
in the below materiality matrix, showing the relative
importance of each issue to the Group (represented by
the internal stakeholders) against the viewpoints of
other stakeholder groups (represented by external
stakeholders). The descriptions of the top 13 material
issues are identified and highlighted in colour and bold.
Based on the results of the materiality assessment, this
Report will disclose in detail in accordance with the

EEMRE ()

LU AYEE R A P o A4S T B SRR
EAVEER - BUR T AN AL
(HANEF & RFR) HIHBERE
DUR M FF 0y & EFae (SR &
) HYEEL - S HEIRT 13(EEAR
st H i 20 & UG FIBH A A
R AR R B B LR AL AR o 1% I
B R TR -

identified top material issues.

AT
High

]

E-

@9 @@; ~
@

Importance to Stakeholder
BRI M

s4
@\
S8

S7
1

S3

S1

® @
- 9
I{-ng Importance to the Group t‘_igh "
N ARG B E =1
@“j ENVIRONMENT 1513 Vﬁgf“ﬁisomm e [ GOVERNANCE &34
E1 Pollution Mitigation iG55 S1 Labour Practices 8 TE#5 G1 Business Ethics FSis=
E2 Sustainable Resource Use 52 Training and Development G2 Risk Management [E[g &8
OISR EIRER tEalEm R G3 Business Model Resilience
E3 Waste Management Bi4) &8 53 Employee Engagement S T & BEEXY
E4 Energy Management S5 =18 54 Occupational safety and Health G4 Economic Performance
E5 Water Management K &R &2 MRz ZRGER BERR
E6 Greenhouse Gas Emissions S5 Human and Labour Rights
mERIZEER NFEERES THEF
E7 Biodiversity Loss £ it a5k 56 Community Engagement F{ & £:£4
E8 Climate-related Risks and §7 Product Design and Innovation
Opportunities &2 1HEIA B B g8 E AT A Al
E9 Green Procurement IB{R1E4% S8 Customer Welfare E5Fl%

S9 Product Responsibility ERE{E

$10 Supply Chain Management

HEEEE

pod BT Y

EEARHCREAIRAF] - B/ TSR (g RES

il
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OUR BUSINESS PRACTICES
BAIHIEFED

Corporate Ethics

The Group operates on the principles of integrity,
honesty and anti-corruption and firmly opposes illegal
acts such as bribery and corruption. The Group has been
in strict compliance with a code of business conduct (the
“Code”) to act responsibly for the interests of
stakeholders like shareholders, suppliers, contractors,
subcontractors, customers and the community.

The Group is committed to maintaining the highest
possible standards of openness, probity and
accountability. In line with that commitment the Group
has long established a whistle-blowing policy, with the
aim of encouraging its employees and external parties
who deal with us, who have concerns about any
suspected misconduct or malpractice within the Group
to come forward and voice those concerns. During the
Reporting Period, the Group has reviewed the scope of
its whistleblowing policy, whistleblowing channels, and
the independence and investigation procedures, and
updated the whistle-blowing policy accordingly.

Upon the receipt of a report, the Group will evaluate
every report received to decide if a full investigation is
necessary. If an investigation is warranted, an
investigator from the internal audit or compliance
department will be appointed to look into the matter .

The length of each investigation may vary depending
upon the nature, complexity and particular
circumstances of the matter. A final report, with
recommendations for change (if appropriate), will be
produced to the audit committee of the Company
("Audit Committee”). The Audit Committee will review
the final report and make recommendations to the
Board. The outcome decided by the Group is final in the
absence of new relevant material information.

We also protect whistle-blowers against unfair dismissal,
victimisation, or unwarranted disciplinary actions.

= BH - 3R

w

EEARHCEEEIAIRAT] - BT/ TSR R

FEER

REEMRRSFIE - 3E EEEA
MEER > BUANHHEK B REE
EAT Ry o REE B E T REEIT RST
A CTsPRT, ) o DRSS E
(HLER ~ fitEns ~ R ERE ~ 7 HIRE
PRt ) AR -

AR B BT e 25 T RE R AR SR HY A B
£~ BRI R MR - RERUEEA
i AEEFEFTILBRRER - Y
A H 8 TR AEEAFEHRZ AL
BB EE TR BT R
RBRIR IR - RESE ST HHRZRE -
RS - AEEERES RS
Ay FHEEE - SBECRED EHER
YRR - R T ERERIEOR -

BRBOREILBRER - SN ER
22 RITIH IR E T - EueEl
Bk - REEG LT (0 RER

By DUAERE R EEH 2 ERARE -

ERBEBETHE > FEERKEN
st BT RE AN RHRES
o

SRAE R E A g N R R BHAME
BB ER M AR Z% © &
K o EHENEER (WEH)

HERREXEANFAERERG
( "EZERY ) - ERERGH
9 B8] A A A Ol [ B SR R S o
A BV ERHBE SHIERLT -
AEEEHRESE R RS HIEE R -

BT E PRIE R A B Z A N PR E

REBANEAILEER T
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OUR BUSINESS PRACTICES
BAIHIEFED

Personal Data Privacy Protection

The Group is committed to protecting the privacy and
confidentiality of the collected personal data. The Group
has established internal guideline to make sure data is
collected, processed, used, maintained, managed, stored
and handled properly. Protecting confidential and
sensitive data from accidental disclosure is also
important to the Group. We address a series of
measures and access controls for both offices and
workshops to mitigate the risk of leaking out
confidential documents and products.

Cybersec Training Hub 482858 &

BB R

AREEETT IR EFAIE A ERFA
b= - WHlE T Wﬁlﬁaglﬁﬁﬁ =g AR
L[Q?I—\‘ ré EE 'fE)EH 'f/\'_Q IE {u%
fERZERRHE 2&%.%%%?‘%{%5@
TR BB R R A INE o B e B
NEMTHERALUT — 25 RS A5
AP » DUJBRE R B 1% B8 SR R ZE
H R -

¥

CLELLY

As the pace of digital transformation accelerates, the overall digital usage rate in various
industries has increased sharply, and cyber security incidents have also become more frequent.
The Group has always paid attention to cyber security, during the Reporting Period, it has not
only invested a lot of resources to enhance software and hardware to defend against cyber
attacks, but also made good use of the Cybersec Training Hub launched by Hong Kong Internet
Registration Corporation Limited (HKIRC), providing our employees with certified cyber security
professional training to enhance their awareness of cyber security and encouraging them to
work with us to deal with invisible cyber security crises. Several employees have completed
general staff training and obtained training certificates. In the future, we will continue to arrange
for employees to participate in the tailor-made training, in order to provide them with
information and knowledge that are more suitable for their positions.

W BEBEALD (IR - BATIRAVERS RIS SH R L2 ERUNBEE - AEE @A
TEES TR PNIREIARE > B TIRBCT A VBRI RO B IR SR T 8 RFTNERE
AL E AR A S A AvRE 22 £ B TREIP S » 7y B THeFUEEERATHE LR Hs
Bl st st T o SR TE AR E R T EN RS L ea o S FRTIESKS
BER B TS INERS SRS - Rk > TS R T2 R SETiE > RS 818
S & E AL HE SR AT

f:" #fl- IX
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OUR BUSINESS PRACTICES
BAIHIEFED

Intellectual Property Rights Protection

The Group is fully dedicated to protecting both its own
intellectual property rights as well as those of other
relevant stakeholders. Our employees are instructed to
respect intellectual property rights, and not to infringe
copyrighted works. To protect the Group's intellectual
property, all our trademarks and domain names have
been registered in Hong Kong. Also, non-disclosure
agreements would be signed with clients or partners in
the course of cooperation to reduce the risk of leakage
of confidential information to the third parties. All
confidential data related to the Group's businesses and
customer information are securely protected and only
used for internal purposes. Any leakage of confidential
information to the third parties is strictly prohibited.

Legal Compliance

The Group recognises the importance of compliance
with regulatory requirements. The Group is devoted to
enforcing relevant laws and regulations across different
levels of operations. There was no material breach of or
non-compliance with the applicable laws and
regulations by the Group for the Reporting Period. For
more information regarding laws and regulations
compliance for the Reporting Period, please refer to
Appendix Il — HKEX ESG Guide Content Index.

EEARHCEEEIAIRAT] - BT/ TSR R

MBERRE

AREEE T RE B B AR &
FIRIGREERE - Y B THsm i
HEAGKERE - BEREE o BEREA
EEAYRIREE > BMIHY IR A8
CAERBEM - AEERGESIER
T B B e (R 5% B IR 7R
it > LUBMREME TS = J7 MR &
RS - prA BLARSEESE R R E P
BRI S ERIS 27 2R
HEBEAEREA -

BEEH

REEHOETEENENEEN, K
EEEIEA A2 E g LT R
EEREML o s IR > AR E A
8% B 4 S B ST T R VA R AR o
HRAA RS AT A RAMATE S
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OUR PEOPLE
BMNET

Employment and Labour Practices

The success of our business depends on the untiring
efforts and dedicated service of all employees. The
Group understands that the recruitment, retention and
cultivation of talents can help maintaining its market
competitiveness. We are dedicated to creating a just,
caring, healthy, safe and harmonious working
environment for our employees, providing diverse
development and training opportunities to ensure all
employees are respected and motivated.

01

recruitment and
promotion system
SEEBEREFHIE

Development and
training
opportunities
BRERIEIE

B RS THA

HAFIHER A 8E B THIZS
AN e v S o AN SR I 5 IR A
ORE KR AN A A B AL B R R T 5
WFES) - WA /BT EE—(E
O~ ZER - (R L RORIEERY
TAERET - FERFIE LS E 2 THy 3
FagFIkE - DIECRATA B THZ 2
B FLHE) -

Competitive
compensations and
benefits
BEBRFHNFMRE

G|

EEARHCEEEIAIRAT] - BT/ TSR R

A just, caring,
healthy, safe and
harmonious working
environment
DF A BER2
MM TIERIE

<>
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OUR PEOPLE
BMNET

Employment and Labour Practices (Continued)
Respecting Human and Labour Rights

The Group strictly conformed to and complied with the
relevant laws and regulations in relation to employment
in Hong Kong and has a “Respect of Ethics, Human and
Labour Rights Policy”, which commits to supporting and
respecting the rights of individuals and working
communities, and strictly prohibits child labour, bonded
labour and forced labour in our operations. For more
information regarding laws and regulations compliance
for the Reporting Period, please refer to Appendix Il —
HKEx ESG Guide Content Index.

To eliminate the risks of hiring job applicants not
meeting the legal working age or not eligible to work
locally, our Human Resources Department (“HR")
carefully checks the identification documents collected.
Background checks will also be carried out whenever
necessary. To ensure reasonable working hours, different
types of work patterns, rest days, holidays and leave are
explicitly defined in the employment documents.

The Group is committed to creating and maintaining an
inclusive and collaborative workplace culture. The Group
strives to provide equal opportunities to all its
employees and maintain a workplace that is free from
discrimination, physical or verbal harassment against
any individual on the basis of race, religion, colour,
gender, physical or mental disability, age, national origin.
We consider workplace discrimination as misconduct;
our employees can report through the existing whistle-
blowing policy. For details, please refer to the section
headed "Corporate Ethics” in this Report.

EEARHCEEEIAIRAT] - BT/ TSR R
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OUR PEOPLE
HMHET

Employment and Labour Practices (Continued)
Employee Benefits

The Group treasures our employees which are one of
the most valuable assets to the Group. To attract and
retain outstanding employees, the remuneration policy
of the Group's employees will be regularly reviewed. We
not only establish and maintain a robust recruitment
and promotion system, but also offer our employees
various types of well-being benéfits:

e b5 THE R ()
B THEF

AEEEERMVAT > HEBASE
HEREENEEL — « BEGWHH
B BT AREHE 8 THIFBBER Kk
FrBE e TR - WA EEI
FOHERF (Y IENS RS THAHIRE - B Ry
B TRt SR A

* General compensations and
benefits, e.g., annual leaves,
marriage leaves, maternity
leaves, paternity leaves,
compassionate leaves,
compensation leaves etc.)
—RAEERE, W0 ER. R,
ER SER BMER mERE

* Night shift allowance
RYLERG

« Festival gifts
« Seniority Awards
+ Apprentice Merit Award

« Safety, Environment and Quality

« Birthday,wedding, childbirth gifts '

4B, BB, D%EY
EiR 18

FHEED

BEERE

: Performance Award
* Share Pptlon Scheme 2o, BEROEEIIH
e Newsletie oo iz
Eg.ﬁﬁl.ﬁfm . r(E:’omm“unity act:/ities sponsorship
« Discretionary bonus HEES ) S
?ﬁ§ﬁ o + Regular gatherings sponsorship &
« Special dinning offer for staff = AR
FINAN | SOCIAL
"MEeE HRTE
| |
|
________ - WSS WY VWY W
| |
I |
PHYSICAL CAREER

SE5mE

+ Medical insurance 5 1RM

« Dental benefits FHI48F]

« Life insurance ABRKE

+ Vaccination &4t

+ Rapid Antigen Test kits for site staff
ATHTEASRERERFERIZER

o + Pandemic prevention supplies to staff

— HETRHMERR

During the Reporting Period, we have updated medical
insurance to provide our colleagues with more
comprehensive medical protection. In addition, we have
added special dinning offer for staff and community
activities sponsorships. The Group will continue to
enhance our compensation and benefits system to
retain talents and stay competitive.

pod BT Y

BT

+ Education and training
sponsorship
L Eehsaitli=d:]

5

PE R - BT T R R
B o [F 4 (T 4 T BRI -
BEAMEITR A 3R T B T B A Rt
GBI RERY - A e B
R BRI R 2, > LB EE A AR
e S
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OUR PEOPLE
BMNET

Employment and Labour Practices (Continued)
Employee Engagement

We are committed to implementing a transparent and
open internal communication mechanism, encouraging
two-way communication between the management and
staff as well as proactively understanding the
suggestions and expectations of the staff. In order to
promote smooth and effective internal communication,
the management of the Group holds management
meetings, departmental meetings, monthly working
meetings, etc. We have also utilised diverse
communication channels such as intranet, emails,
circulars, employee newsletters, instant communication
applications to keep our employees informed of the
latest development and information of the Group.

Diversified Employee Activities

To create a friendly and caring working environment to
our employees, the Group has launched different
activities to cultivate self-confidence, sense of
belongings and cohesion of employees, and encouraged
inter-departmental gatherings and activities.

Lunar New Year Online Campaign ELJE 43 F3EH)

In view of the coronavirus disease 2019 ("COVID-19") pandemic,

we continued to organise the "Online Lucky Draw” Campaign
for celebrating the Lunar New Year. Apart from the employees,
we also invited our partners to watch the webcast together. In
addition to the lucky draw session, we took this opportunity to
present awards and express gratitude to the outstanding
apprentices and long-serving staff of the Group. These only
allow our colleagues to experience the festive atmosphere, but
also stimulate their morale, increase their senses of belonging
to the Group.

BRI 2019 (T COVID-19 , ) RSifTRE » &G
Wi TaR EsEiEmRAR | CEEIEURERE o B L EREEIRG
TALEEB TS0 - BRI T SIEOHEILEBE - Pribit
BRESL > TN S R RE H ORISR - KA RS R
YR THEEI TS LI © B0 E ol B3 FE B2 67 H HIE
TR s A= s I A RES N SR

R

w
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Caption: Our colleagues assist
to organise the "Online Lucky
Draw” Campaign
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OUR PEOPLE
HMHET

Employment and Labour Practices (Continued) EiERSTER &
Employee Engagement (Continued) BT (#E)

Lunar New Year Lucky Online Campaign (Continued) EFERELE FiEFE) (&)

Caption: Our Deputy Managing Director was
drawing a prize winner.

B 797 - 2ol TH ) F R E A -

[

Caption: One of the apprentices was rewarded
the ‘Apprentice Merit Award”
B 7 - B —EEEER T R EER

Caption: Our chief engineer (left) presented a
seniority award to an employee, who had
been serving the Group for 20 years

B 3 BelTHTELIZAT (7) [a/RBEEE
BROFHT S THF# FEAHE)
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OUR PEOPLE
BMNET

Employment and Labour Practices (Continued) EiERSTER &
Employee Engagement (Continued) BT (#E)

Christmas party BESE#ECEE)

To celebrate Christmas and thank all
employees for their continuous
contributions, we prepared a variety of
Christmas lunch boxes and games for
employees. We hope to take this activity to
celebrate Christmas with all employees,
promote interaction and communication
among colleagues in various departments,
get to know each other, and consolidate
team spirit. More than 100 colleagues
participated in this event. Their laughters
filled the Group with a festive atmosphere.
All colleagues can share delicious food in a
relaxed and happy mood after work to
welcome the festive season.

Fo ROV R B2 R T—E DRRYER - R 8 TR S A SRRV & R SERE -

M EFREITEENEE B TEOREE » (e ES T FIREMLESORN - LS > MEEEBRE

EXEESIA A SFEESHE > FSEMVRESAEER TR T HRR - SFESEHEETLEZER
DASCRR A RAT OB L AR - AR (A -

Orbis's Mid-Autumn Charity Sales BEELET " B0 BOBHR | hfkEE

We continued to support the international charity
organisation Orbis's "Mid-Autumn Charity Sales
2022" and gave mooncake to all employees, all
proceeds was fully donated to the ORBIS Blindness
Relief Action, making this Mid-Autumn Festival
even more meaningful.

SEPRKET > WIS LB SRR
B TEILBOEET ) 20227 PRKEEERETE) 0 EE
AR EMAR BT - FrA s 2 BUHFEREL
WP e8NS » SERETKEERES -

BB - P IK
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OUR PEOPLE
BMNET

Safety and Health

Management Approach to Occupational Safety and
Health

We regard health and safety as an indispensable part of
our businesses. We are committed to protecting our
staff, contractors, customers and the general public from
health and safety risks. This commitment and our safety
management approach have been clearly listed in the
Safety, Health and Loss Prevention Policy, so that our
occupational safety and health ("OS&H") performance
can be improved continuously. To minimise the risk of
accidents and deepen employees’ understandings of our
safety first culture, we invest adequate resources in
safety management and training.

We have a systematic "Plan-Do-Check-Act" approach to
link OS&H management into our business processes to
motivates staff to identify hazards and unsafe conditions
in their workplaces and then improve. The Group will
continue to optimise the OS&H management system
("OS&HMS") - further improve the Group's overall
safety performance.

PLAN
il

+ Identify hazard, applicable legal
and customer requirements
WRIRE. BRENERMERER
* Assess Risk
B
* Prepare emergency
X st
* Set up documenting safety
requirements and control measures

RIUIX RS ERIMITHIEE

CHECK
BE

* Safety inspection R218&E
» Safety audit L2 E%

EBR - B IX

Eei g
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HAFIIEH B LIRS AT AR K% &
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ZREEHAZG (  BEREER

&, )  E-ITRERIAEENEREST
ERH
DO
"
* Pre-work briefing
TERIfEN
+ Safety trainings
TetEl

* Implementation of works in
accordance with safety
requirements and control
measures

BRI eERANEFEDETIE

ACT
g

« Implementation of necessary
corrective and/ or preventive
actions

B Z VAL E R/ sfFAPAHEHE
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Safety and Health (Continued)

Management Approach to Occupational Safety and

Health (Continued)

The Group has a Safety and Health, Environmental and

Quality ("SHEQ") team, which reports and reviews SHEQ

performance results at the management review meeting

every year. We have also established a site safety

governance structure to manage site OS&H risks.

PROJECT MANAGEMENT STAFF

HEEEABR

« Establish policies and procedures
HIEBRMNERF

* Monitor and review progress and results

BRMEEERER

SITE SUPERVISOR T+ &

+ Ensure site staff understand and

implement OS&H procedures
BEDHMAR TRAIRTRRRER

+ Record OS&H related performance
SCERI R RABRIRIR

SITE STAFF T A 8
+ Execute OS&H procedures

PITHRRIER

Boosting OS&H Consciousness

The Group actively provides employees OS&H training
programs. In addition to induction training, we also
provide employees with tailor-made safety training
courses and site-specific briefings. After identifying and
understanding their needs, we create training plans,
including coaching and more to help them acquire
crucial skills and experience. The safety officer will
regularly evaluate the effectiveness of the training to
ensure the training meets the existing laws and
regulations and customer requirements.

&3 IR

wow oW

B (50)
R L ERFEH T3 ()

AEERA LS - B B E
(" Z@ERE ) 4 FENEHRTE
G LB b R R SRR
PRI T T2 e R LUE
BTt 2 (R e -

[ = 8§
SHEQ TEAM/ AUDITOR

| 4
RBIBELE BIZE m )m

+ Provide an independent opinion of the
effectiveness of OS&H mangaement,
supervision and implementation
MR REE, EENRENAERIERM
BiIBR
+ Report OS&H performance to Group
Executive Committee and management
%r?ﬂzS%iﬂﬁéé&’éiiﬁiﬁﬁiﬁﬁﬁ%

AEE B £y B T HE (R 22 (sl -
BT ARSI > B8RS THedt
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& > WG HIEEETE - BFETIE
WEE > BN MEHLLZH TR AE
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Safety and Health (Continued) ZEBER ()
Management Approach to Occupational Safety and BEEL L LB ETE T (48)

Health (Continued)

hours of project-specific OS&H training attended by site staff,
training topics cover key safety risks, e.g., electricity, working at height,
lifting operation, moving plants etc.
fi' T B E 2814900/ NiF I H i 8 HY B 22 (5| - 550l SR ek & A R
sy o BIAET] ~ BZEMFRE - EEER(F - BEREE

Boosting OS&H Consciousness (Continued)

The site supervisor will conduct regular toolbox training
to provide general safety and health information or
update to the site staff.

TETR L&, ()

Toith TR e HA BRI T BRI B
Tt N Biefit—ft 2 2 SRR S R
SR -

hours of toolbox training conducted by the site supervisors, topics cover

accident case sharing, housekeeping, manual handling, safety measures under adverse/
hot weather, hand tool safety, pressure management and high blood pressure etc.
THEEE ST 74500/ N TEFERS - TREEEEIINEGITE « TIESmEEE - 85

R~ FLEREZ S - B/ KRR THIZ 2 - BB K amBEE

The Group has adopted an occupational health and
safety manual as required by relevant occupational
health and safety laws, rules and regulations under the
supervision of the Group's registered safety officers .
During the Reporting Period, the Group strictly
conformed to and complied with the relevant laws and
regulations in Hong Kong in relation to the provision of
a safe working environment and the protection of
employees from occupational hazards that would have a
significant impact on the Group. During the Reporting
Period, the Group recorded zero accident and incident
and zero death due to work injury; and the lost days due
to work injury were zero as well.

= BH - M IX

w
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1~ FRRIFOEFR AR E BRANIE (R
Kz o A EERE L
EEREEE - RAFERE > AEEE
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Safety and Health (Continued)

B (50)

ISO 45001:2018 Occupational Health and Safety Management Systems Certificates

ISO 45001:2018 Hiie {if 2 - Pl 2 a8

I Pp— IR~
7 /s
FTI T BaEE FTIT]
TTLLEL TTLLLL]
BB TR L) O B R AR
e
PP —

MRS IS F 150 40012018 4% £ - WERH &
SHES RS L FANES & 1SO 450012018 4 E A - AXRT S

AL - * BRI » AL (B R IR -

RUROH N  WTEETAN)  ARERRERN
AR - PR WA ARV - B0 O (i R £ Ly
prer et T

D TP A A LR A R 6 © il
R s B

LR R

The Group has been awarded the ISO 45001:2018 Occupational Health and Safety
Management Systems Certificates, and our subsidiaries KML Engineering Limited and KML
Technology Limited have met the relevant certification requirement. Our OS&HMS has clear
policies, objectives, targets, and evaluation mechanisms to manage health and safety matters
of the Group. In the future, the Group will continue to optimise the OS&H-related systems and
measures to raise the level of safety.

AEEEIERISO 45001:2018 RBEFE(EF 22 EH A4 - RMIWVINE A S aEs R TR
AIRAE R EHPHCARA TR SRR 0K - HAFIHIRZ B E 2 B AAIMTHIEBCR
HEY ~ B EHES] - DB AEENRRE L eFH - RRAEERFFEE (LR EHEE
HIE s 8 > PAEEZ 27K
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Safety and Health (Continued)
Safety First Culture

The Group attaches great importance to the safety of
employees and adheres to the basic principle, “Safety
First”. Apart from safety trainings, various campaigns
were organised to improve employees’ self-protection
awareness to protect their health and safety.

CIC "“Life First” Industry-wide Construction Safety Campaign

B (50)
LB —XIL

AEHSEERE T2 e BE
P EATRRAD - FFIFR T
mig el > BRI NS LIS
8> LIRS B THRIREE © (RE
I (R R e 2 4 -

BIEERE " AaE— | SRR

In response to the call of the Construction Industry Council (“CIC"), KML Engineering Limited
participated in the "Life First" Industry-wide Construction Safety Campaign to gather the strength
of various stakeholders to jointly promote a work site safety culture and enhance employees' work
site safety awareness and safety level. During the activity, employees at all levels conducted on-
site inspections to review site operations and risk management, and implemented relevant
improvement measures for construction procedures and risks.

REEEGERE (T RERBRY ) TR SURKIEARAFSHET [ LaE— ) 2JIER
Ll BESFHENNE - TR T2 e b » WHRTT & T T 2B R 22K -
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Safety and Health (Continued) LB (&)
Safety First Culture (Continued) Z2FE X1k ()

Best Program for Work Safety & Health in Hot Weather
I EREER R P e (i

With global warming, Hong Kong's summer temperature has a clear long-term upward trend. The
number of hot nights and extremely hot weather days in 2021 reached 61 and 54 days respectively,
both were the most on record. Working in such a hot environment, employees will face a higher
risk of heat stroke inevitably. This year the Hong Kong Occupational Safety and Health Award
added the "Best Program for Work Safety & Health in Hot Weather" to recognise organisations
that have outstanding performance in formulating heat stroke prevention programs and
implementing effective measures to protect employees' safety and health at work in hot
environments. We are honored to receive the Certificate of Attainment of the Scheme
(Construction Industry).

WEEeBRIR(L - HEEFTRRAPBRIE LIS > 2021E 20K K IEEK A H Br Al 261 H 540 -
AL HRERS - FERBPWVERE T LF - B TECGHHEETZEE - AEREERPEL
EEFASER T T RERATA TR R E ) - REEREITED TS B8 R TARUE © &
I 5 TAERSBGRE T TIF 2 & R A GRS - MRS G & B (&SR A

AT -

Caption: Provision of Shading Area

BF 7597 © rEAE

Caption: Distribution of mini electronic fans and cooling
products to employees
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Safety and Health (Continued)
Fighting against COVID-19

The outbreak of the COVID-19 pandemic brought
challenges to both the Group’s operations and
customers. As such, the Group implemented a number
of measures to safeguard the health of customers and
employees.

To help prevent our employees from contracting
COVID-19, we offered equipment for health protection
to our employees including masks, hand sanitisers,
alcohol wet wipes, etc., reducing their financial burden
on purchasing such equipment and ensuring the
sufficiency of equipment for anti-pandemic measures in
the long run.

We deployed disinfectant misting machines in office for
daily disinfection, and also conducted continuous
temperature monitoring through thermo-camera and
installed  access  controller  with  temperature
measurement to measure employees’ and visitors’ body
temperature to prevent viruses from entering the
workplace.

The Group operated strictly in accordance with the
pandemic prevention measures issued by the
governments, and provide convenience and comfort to
employees who wish to receive COVID-19 vaccination
on a voluntary basis by granting a vaccination leave on a
discretionary basis.

ZERURRE (5)
#142COVID-19

COVID-19¥% 1% Ry Al & ke & P 1Y
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Caption: Access Controller with
temperature measurement
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Safety and Health (Continued)
Health Always Culture

We seek to cultivate a culture of healthy work-life
balance. We supported respective governmental
departments, trade unions and institutions in joining
health promotion campaigns and participated various
kinds of competitions amongst other business
counterparts. In addition, we also promote a healthy
diet culture to our employees, hoping to promote
employees to stay healthy through different means.

10,000 Steps a Day HiT&H

November

pod BT Y

wow oW
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REIE A FET SN B TORFF IR -

The "10,000 Steps a Day" walking challenge
("Walking Challenge”) was co-organised by the
Department of Health (DH) and OSHC in

2022 with the aim of encouraging

members of the public to increase their physical
activities to combat non-communicable diseases
(NCD). With the slogan "10,000 Steps for Health",
the Walking Challenge promoted walking through
workplace organisations targeting adults. We care
about the health of employees and promote the
health benefits of walking to encourage them to
take the challenges under the company team. All
participants successfully achieved an average of
8,000 steps per day challenge and won a "8,000
Steps Achievement Award" for KML Engineering
Limited which is an encouraging result.

WEBEBZENEFT—HEW T3TES &
TTHRER( " BTTERER L ) - HEVZ BB RIS RS RE
TEE DRI E YR o DITHRERDL T R @R T &
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Safety and Health (Continued) T HERE (§)
Health Always Culture (Continued) BEZ XL (8)

Happy Run 2023 #5458, 00H12023

......

We participated in the "Construction Industry Happy Run 2023" held by CIC again this year.
There was a total of 10 colleagues and their family members and friends who participated
in 10km or 3.5km happy run on that day. There is also a catering area and a number of
game booths in the event venue. Everyone is very involved and enjoys the atmosphere of
gathering with the industry.

BMAFEEERSET diREERE Ty " a0 2023, - EHA10fEE R E
BB 10N B EEFEBU3.5 N EFA L] - TREN &SN ERcE B K 2 (A i 228% - K50
T RANEZ BT GHTRA °

Healthy Snack {EEEE &

......

courage -to work. We attach great
importance to the diet habits of colleagues
and has previously organise activities to
promote healthy diet and understands the
importance of "less salt, less oil, and less
sugar". Therefore, we provided snack boxes
on each floor from time to time to promote
health with snacks.

FIREAVREBE - A4 H TIFRYBR ] - FRAFMIEE
ENESEREEE - F ARG R
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Safety and Health (Continued)

Health Always Culture (Continued)

Heart Caring Campaign &5+

B (50)
BFEE LI ()

KML Engineering Limited has signed the "Heart
Caring Company" launched by the Occupational
Safety and Health Council ("“OSHC"), promising to
raise  employees' awareness of  cerebro-
cardiovascular diseases (CCVDs) in the workplace,
and encouraging employees to establish
independent health supervision habits. During the
Reporting Period, a health check kit, including a
body composition scale, two blood pressure
monitors and measuring tapes, was purchased.
Looking ahead, we will liaise with OSHC for the
provision of on-site health risk assessment and
preliminary physical condition analysis for our
employees and plan to set up a self-check-up point
at our medical room to promote regular health
assessment by our employees.

MR IEARAFERE T HBEZ = RFEE

( "BZm, ) HEHR THEOYE ) o AGEETLE
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HAMBTEA RS
varTEFS
KML Engineering Limited

BfFERRERRRLER ZRHERERRTRF EHLENERS
We pledge to build a healthy workplace with active engagement of management and
staffin i i and diseases

202512 ABA£200342207 aKnk
Valid from & December 2022 to 7 December 2023
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Safety and Health (Continued)

Health Always Culture (Continued)

B (50)
BFEZE LA (&)

Dayday330 “330 Micro-break X Art" Exhibition - SOLO ART WORKSHOP

Dayday330 " 330/]MAiE xEkfly | FEEE ~ T — AEAffZEf] |

= T AEYS

Dayday330 is committed to encouraging everyone to “Leave yourself a space for your well-
being", reminding everyone to make time to do the positive things they like in their busy lives.
As one of the organisations that support Dayday330, we were invited to participate in the self-
guided workshop “Solo Art Workshop" held by New Life Psychiatric Rehabilitation Association.
Through the internal promotion, some employees participated in the activity together while
some employees joined with their family members and friends, aim at enhancing the
relationships among employees or enjoy their leisure moments. At the meantime, by making
small handicrafts that can permanently preserve or give them to people they cherish, they are
also encouraged to share love and happiness without boundaries, and nourish their spiritual
well-being.

Dayday330% ISiBI AR " o7 —HE - B—FR B OB 0 REARAEICIRAYATE Pt
6t R i ) CEOUEHIAVERTS - fF RyScfy Dayday330 AUMHE 2 — - FRFIEB S B 4 fa 1
ARG " — N&flgz=f , BB TIEY) - @B EMER » 80 8 TR A2
JEE) 0 DAY HE 5 TR RS SREH L LRI o [FRE - ] BARIE/ VN T8k A RTF
S TRTERRIA - R EREE BRGE » ZBRECHILEEE -

The Group will arrange diversified activities from time to
time, and invite family members of employees to
participate, so as to promote the physical and mental
health of employees and provide a working
environment that promotes work-life balance.

&3 IR
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Safety and Health (Continued) T HERE (§)
Accreditations 7Ty Al

The 21st Hong Kong Occupational Safety and Health Award £ — +— @& EREEL & E A8k

The Hong Kong Occupational Safety and Health Award aims to recognise organisations with
outstanding achievements in the field of OS&H. We won the Merit Award of the "OS&H Annual
Report Award" and the Excellence Award of the “Safety Performance Award".
TBRCE L R RS B E RS IR B T4 2 @R KT R 2 (8 77 A G R B AEERE - T
SRIE TR HRORSE ) (BRIEN [ eRBRE ) HY s

Ai‘ul‘ h i, '

B 505 © IRTE TR AN 55 © FYENE TR ETIANE, A
(BT - T -

Captions: KML won the Merit Award of Captions: KML won the Excellence Award
the "OSH Annual Report Award". of the "Safety Performance Award".

14th Hong Kong Outstanding OSH Employee Award 25 VUJE 4 5 6 ik 22 B T8

To echo the "World Safety and Health Day” campaign,
OSHC, Labour Department, Legislative Council members
(functional Constituency - labour) and employee
representatives of Labour Advisory Board organised the
“14th Hong Kong Outstanding OSH Employee Award". The
award aims to recognise employees with outstanding
OS&H achievement in making their workplace safer and
healthier. After a series of assessments, Mr. Yu, our Senior
Engineer, won the Certificate of Appreciation.
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Safety and Health (Continued) T HERE (§)
Accreditations (Continued) TR 0] (48)

Occupational Health Award 2022-23 EkSEfdEEE A% 2022-23

We are pleased to receive the Joyful@Healthy Workplace Best Practices Award — Outstanding
Award and Workplace Mental Health Award - Mental Health Friendly Supreme Organisation
Award Merit Award from the OSHC, the Labour Department and the Department of Health, in
recognition of our outstanding performance in creating, promoting and advocating for a
joyful and healthy working environment, with respect to healthy eating, physical activity and
mental well-being.

RIPEEAEFEERLR - & LEREEFR SN T FOBQERE LERMASE —  fRi%
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Development and Training

To meet the needs of our sustainable growth and
business development, the Group provides employees
with sponsorship for training and opportunities so to
encourage them to obtain higher qualifications and
improve their knowledge and skills. In general, we plan
and implement training and development programs
according to the following processes:

Training needs
identification
1B E AR o
Training plan

15allEtE

Management identifies future skills

needs of employees from the
perspective of long-term business
development
BEENXBREERNAE, #HET
BIRIRIZBERE

SHEQ team observes changes of legal,
customer, the Group’s SHEQ-related
requirements, and makes advice to the
management and department heads
RRIBEARELG . BRAXREEBR
. RR REEERBWESENER,
P EIEE R B PI E B i) R

Department head identifies training
needs of employees according to the
nature of their work and
responsibilities

BFIEE S ERIMRIRE TR TFIE B R
HHNETHIEITE

HR and SHEQ team evaluate the
relevant needs, and formulate a
training plan every year, detailing the
training categories, target trainee,
trainers or training institutions (if
applicable), and training arrangements
ASB B ERBIREHETEERMNTR,
SESEREIEE, SFA5IBBEIIER.
BNEKR. BERENEE GnER)
AR5l Z HE

HR plans training budgets annually in
order to ensure adequate allocation
of resources
AENESERMITIIFEEETRE, L
BRERNTHHE

B RIEl

Foifn e f S FF 58 e M SR 53 RV R
R o AREE K 8 TR &) ROk
etk - LIS B TN & &R
fE7t B THYRIE S dsiiE » — LS -
B4z DUT B AR 31 ke Bt 5 31 B
SEREETE] -

Delivery and
follow up

SR EIER it R BREE

Trainer/ trainees organise and
hold/receive training as per training

plan
1 8/%3) 8 TSI st B AR A R S 1Y/
E=IE

Employees and their supervisors follow
up on the effectiveness of the training
received

BT RHETEREPTESIENIRIMR

The Group encourages employees to
share knowledge and experience with
each other
RS T2 MEE S ZPrS e
PRESS
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Development and Training (Continued) BRI (@)

Large-scale training themed as “Nurturing Wisdom 3.0"
DL "B EEEES.0 | R RAELE

We appreciate the talents of each employee and hope to cultivate a future management echelon
within the Group. We have organised a total of 3 training for management and supervisory level
employees, aiming at developing their thinking, enhancing their leadership skills, and enabling
the employees and the Group to achieve sustainable growth together.

HINEEM B THARE - HMEAAERNEEERAREHBR - IR BIRTECBEEHE kT
BB TR G35 - HAVZR A IR S 4 R R B 6E - oKk B TE A
[EI R AR -

Through interaction, team building games and
sharing opportunities, the training enabled our
employees to recognise their roles in the team,
and strengthened their relationships and
connections for facilitated communication and
collaboration. During the training, we also
discussed the topic of corporate’s core values,
so our employees can better understand our
values and work and align with the Group to
flexibly face changes and challenges in various
business environments.

FERTE) - ExREE N ERE - BIREET . - i

ssEm R char I e e > R A T By We believe that the provision of opportunities
(GFEAE - (M8 R B A E - RIRERS for continuous learning and advanced
%)I[Epféﬁéﬁﬁ%*%bfgﬁﬂ’\]%% M E T g training can both increase our staff member’s

FPEEE > BAER R EmY &fEs  competence and work efficiency, as well as
%{%ﬁﬂfg‘&%&ﬁ&gﬁ - enhance their job satisfaction and sense of
belonging.
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Development and Training (Continued)

The internal training topics cover key policies and
procedures, updates of regulatory requirement and/or
operational practices, integrity environmental, OS&H
awareness trainings etc. In addition to internal training,
we strongly encourage employees to attend external

training courses,
reimbursements from the Group.

and employees can also receive

Examples of external courses were shown as follows:

= B
re)
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PRI 5% 5] R e 5 e 8 BURAIE e
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Environment
REE

Sustainable Procurement
Webinar
O RRIRES I L
TCFD 101: Getting started with
climate-related financial
reporting
TCFD AP9153I1101: B2 R (ZAARAR 81
BEBRE
TCFD 102: Building experience in
climate-related financial
reporting
TCFD AP9i53102: 155 S & (2R
M ERIREOER
“"Promoting Climate Disclosure
in Hong Kong"” Seminar
MRERRIRBESE Mald

Safety & Health
ZERERRE

o Certificate of Competence in
Workplace Noise Assessment
TR EFMaaRBERE

e Certificate of Competence in
Manual Handling
BORBRIFARERRE

¢ Online Conference on “Safe Home
Safe Work - Electrical Safety and
Fire Precautions”

RESE — BHRHAZZ R LIS
¢ [Heart Caring Campaign /
Joyful@Healthy Workplace]
Online Seminar on Chinese New
Year Healthy Eating

A IX

(D

B/ @R TIFHEIEF

R AR AN B L

Governance,
Management, Ethics
and Compliance
Bia, gE., aE
MEaR

AIA Corporate Solutions
Retirement Seminar

AIA (RERIKS B
Reimbursement of Maternity
Leave Pay Scheme Webinar
BEEREM R4 e
Talent, Recruitment, and
Employment Trends

AZ. 1BEEMRLEESS
Anti-Corruption Legislations and
Integrity Requirements for
Consultants

B 7% B R RERS A BIB9S B R

Job and skill
TEMRAE

« SolidWorks Simulation
Professional
SolidWorksigi#s%

¢ Microsoft Azure Fundamentals
Microsoft Azure £ #4015

e Microsoft Azure Administrator
Microsoft Azure&ZE8
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OUR PRODUCTS AND SERVICES
BV SRR 75

Management Approach to Quality

The Group is committed to delivering high-quality works
and services and regards quality as an equal importance
to safety. We have long been awarded the ISO
9001:2015 Quality Management System ("QMS")
Certificates by the Hong Kong Quality Assurance Agency.
In strict accordance with the QMS standard during our
operations ensures effective management and control of
products and services and fulfills the responsibilities
listed in our QMS in order to enhance customer
satisfaction.

In order to optimise quality management, the Group
adopts strict quality assurance ("QA") and quality
control practices, comprising monitoring, verifying and
validating the works and materials, and testing product
quality based on documentation to ensure that our
works and services fulfil the contractual, applicable
statutory and regulatory requirements.

Executive Committee

SERTERY

o E EE T

AREE BT R RS TR R RFS
WA E 7 2 FEEEE - HFFE
15 B & B B RS F 5% HY1SO
9001:2015 SEEH 2&w0E (|
EHEHRS ) o WAERPIAYEE A
B BB ARG - TR
FEETTmE B RS LESINEE
P o e IR 5 HE AT A SR e B
RIE PHREE -

REmBEEHE > RERRH TR
amE R (T ERERE ) ) KdnE
RIS - AEERTE - BRIl T
PERIM Y - SRR S BRI i
an'E o HECRIRATHYE an MR S i e &
A~ ERARREEZEK -

KEY QMS ROLES AND
RESPECTIVE DUTIES

MBEREEERERAE

Act as delegate of the Board to review the
performance of QMS and evaluate the
effectiveness of QMS

REFEFEFRR, FE QMS BFRKHE QMS
AN

REBR

—

Work Team (including those
from subcontractors)

TiEmPR (SEREa5HENERE)

Supervise the implementation and execution of
the QA measures

B E mE RN TR BIT

Respond to any non-conformance reported and
execute corrective and preventive action
ESHERREN R BRI RITA ERRRLITE

pod - T

Management Staff
responsible for Work team
BEAR

Execute the work in a quality and compliant manner
according to method statements and/ or quality
management plan

B ESRAR/SAEEEAYNERBERSHRBRITIE
Retain proper records for verification/ audit purposes
REBBERCERAMIZR/EHRE

QA Team
REFRER

Conduct an independent inspection and/ or audit for the key
projects

HERTIEREBEITRIIREN/EZ

Provide reasonable assurance to the Company’s management
regarding the effectiveness of QA measures
ARaERREENERE R QRN EEBRMHSERE

Audit suppliers and report to the QA Team management regularly
for ensuring that the supplier meets our quality requirements
HMEHETERZ, THREEBELER, URERZMED SFHM
BREER

Follow up on corrective and preventive action for any
nonconformance recorded

RERISHN R B R4 EFFERSTTE

Communicate across the Group any significant nonconformance

RAEENBEHEEEATTER

KML Technology Group Limited - ESG Report 2022/23
AR EAIRAT] - BT/ TSR - e RE AR



44

OUR PRODUCTS AND SERVICES
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Management Approach to Quality (Continued)

Our project managers bear the responsibility to monitor
the overall progress and quality of the project. It is the
routine of our project team to discuss quality issues with
our customers and give instructions to correct any errors
found in the project. The project team will also hold
monthly meetings to ensure the smooth completion of
the project.

Our QA team conducts regular internal audits for

ensuring system compliance and continual improvement.

In addition, we will constantly collect customer opinions
of our operations to maintain continuous improvement
in our products and services. Upon contract completion,
we conduct customer evaluations to investigate and
evaluate their satisfaction level. Our project
management team takes note of their feedback and
suggestions for improvements, hence, we can meet their
requirements in future projects.

ISO/IEC 90003:2018
ISO/IEC 90003:2018

o' E EE T ()

My IH B < &R B R TR
THH AR S K E - THE ERRE
AL Ml 12 = 8 S i o ' S LGB
TAZ SR AL B 3R 1 R BA&Y
it - HHERIAEEHETER - i
PRIE HIEASERY -

HAPT Y i BB O B % o SR T T P
T HERARFAI SR > RHEEL
SRR - BEOh > BTG FRFEUEE
FEHERMBENER - DUAEHETT
IV E L KR - MG HI5ERIE
WM GETEPFERAE > LA R
il FHmERE - MRMHEAE
HERG sk s P M R LEEL
% MR ARHHE e e P &

STATEMENT OF COMPLIANCE

KML Engineering Ltd.

ISO/IEC 90003:2018

In addition to the M&E-related businesses, the Group has also
grasped more business opportunities in relation to the
provision of IT solutions in recent years. We strive to make
continual improvements to our QMS, aiming at enhancing our
abilities to provide competitive, effective and efficient IT
solutions to our customers and business partners. During the
Reporting Period, KML Engineering Limited has passed the
assessment of SGS Hong Kong Limited, which proves that its
software QMS complies with the requirements of ISO/IEC
90003:2018. This also concretely implies our dedication to
software quality in IT and engineering system solutions as well
as our commitment to meeting the needs of our customers.

PRI EEAHREE LSS - AREBET IR iRt A R & R R R
HTENEH - RPTAES IRuERBEHE LS 0 EEREFK
EGBIEREEABR R - RS MAVANENRTE - 1t
WwEHE > SR TEARA S BT S E AR A IR
AN E](SGS) YRR - 588 T H B 50 B B B A4 5 & 1SO/IEC
90003:2018 HYZK - Bt BAGfaIA T HRMTEE R TE £
SRR TR ENEERA » DRBMEREEEFE RN
K ©
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Focusing Customer Satisfaction

The Group places great emphasis on feedback from its
customers for continual improvement. To better
understand and exceed the expectation of our
customers, we maintain an ongoing customer
engagement process, identify opportunities for
improvements throughout the project life cycle, and
strive to respond to the complaints in a reasonable time
interval. During the Reporting Period, we received zero
complaints.

EREFREE
REFERE PN - DUZRETE

U - R E T R E B PRI

B B8 H AL ey I R
FRE > mREeEE > WS HES
BRI B fE = P AYIET » St
AT AWEIREST -

ONGOING ENGAGEMENT

FE2H

Regular progress meetings with our
customers are conducted throughout the
project cycle where our project managers
will report the progress to the customers,
discuss the major issues encountered and
obtain customer feedback.
REFPHNEMESFABTREREEH > &
MOBEERERHELRSEE « shnBHx

ERIANERNES KM

COMPLAINTS HANDLING

e EEIE

In the event of receiving the customer
complaints, the project management team
together with our QA team will take prompt
actions to investigate the issue and carry out
remedial action plans. Corrective and preventive
measures will be followed to avoid re-occurrence.
U EIFE AR - 18E BB PR R S E RE m
& BMFERTEN AT R L ST RATE A B o HF

i $RER AU IE B FRBATESE

IDENTIFICATION OF
OPPORTUNITIES FOR
IMPROVEMENTS
SRUUEHE

BRBREE -

We proactively seek feedbacks from our
customers by conducting satisfaction surveys
among customers at the end of key projects,
thereby contributing to continual improvements.

REBBELERE » RABBEAARERS - TR

BREFBIRE > (EMITHNE -
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Efficient supply chain management positively links to o S A i B B 1 ' Y e A
high-quality product and service delivery and the AR5 5T B dd i A FE ME A T B REY
promotion of business resilience towards imminent TR BRI o By R A A R o AR
environmental and social risks. The Group maintains 2 [ B L B A (L R P 4 R aT R
sustainable partnerships with suppliers around the globe HIRGHERA 5 - DARECRTRE VD RHELFE

to secure a stable supply of materials:

70%

vendors from Hong Kong

HEFREES

17%

vendors from Mainland
China & Taiwan Region
HEFRETRAERE
e

13%

vendors from Overseas
countries .
HEHREBIER T

To manage the supply chain effectively, the Group BRSO S L AEEGIET
establishes a set of stringent procurement procedures as —ERISHERER T
follows:

e £ @
= b=
7 i | &) ==
New vendors are requested to conduct The selectionof vendors is based on the Performance evaluation of vendor§ (e,
due diligence before adding to our Group's established selection criteria, ne_w_and key V?ndorswm)'o.n de“w.ery
Approved Vendor List ("AVL"); including cost competitiveness, capability, eff|f:|ency, serviceand material quality,
ERFEBBTANIBAVATHEFZE reputation, compliance status, past environmentaland OS&H performances,
TROHEERE, ) JAETSEASE environmental and OS&H performances etc. shall be performed annually. Assessmant

Awarded vendars should be the best results would be factored into purchasing
upholding our standards and requirements. r:§§t|:t?g:;ﬁ'izklts|?s$t;c?s?trg TL': :;ZE;

LpE B2 TEE BIEEE ) o

EEEHIREEERS - EEAEEEARE RATARRE - ARSHUE - RERINS

U hemnEmEEnEE - 5 EERABEEER - EEEREMAE

o - ERENEE  LAEERAEEERNSE

HESERE -
D> D)

L J ks Note: Vendors with which we have had long-term relationships and with an
» é Bﬂ . iﬁl— 3.1 annual purchasing value exceeding the predefined amount specified in the
rs) purchasing procedure
Y B R S o § WIZE - AT RETE TR (5 7 RS AR AR B E <2 R T R
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OUR PARTNERS
BRI

Besides, the Group further endeavours to manage the LEAh > ASEE B B i — 20 B S B E AL
supply chain-related environmental and social risks Ve SR A BRI Y BRI Rk B - G EREL
through the following approaches: IV =

Communicate expectations

@4 and requirements

BERMNREZEES

Contractual documents &£ #4

On-going stakeholder

Attach “Contractor SHEQ Scheme” to the engagement activities
purchasingagreement. ER&ESH

% (FEBZREEE) MERBRETD ) . A .
Environmental and OSH induction trainings

and regular toolbox trainings for contractors

(i) explicitly mandates our contractors to O ERRES A T S |

comply with our SHEQ requirementsand
the applicable statutory requirements; and
PBEEREMANFEBETHRAZRREENE
KURMEBEEER ; &

Awareness activities, examples refer to the
sections headed for “'CIC ‘Life First’ Industry-
wide Construction Safety Campaign”and
“Green WALK 2022" in this Report

BECEE - fITRLEARS TBREEEE TE
WHE—s THMUEEZEES , R "HIKE T8,
B E172022 5

(i) communicate the penalty system, such
as fine, removal from AVL etc.
TRERERTABERNESFHE - W
o RO HEFREPREE

g

All contractors are required to acknowledge
their understanding and acceptance of the
requirement
RPERABNFOBEDMFIERILER

Evaluate performance

EENER .
A% TRIR

Adopt control strategies

R AR ZRES
The Group expects our partners to comply with ethical REHET R EEBEHE T — LR
standards set out in the “General Purchasing Conditions” & HETHR B EEETE > B
to undertake zero tolerance for bribery and corruption. RIS FIE ST RIRIE S EDREE - K
Reinforcing that, the Group organises at least one large- shEHE —BE > NEEEGEBHLY FRE
scale Co-workshop cum Safety Committee Meeting AR H Ak A D — B R & TAE DS
every year with all contractors to communicate the BT E g o DUEERMYE
Group's sustainability targets and practices, engaging FrEeEEENERE  EMftE el
them to co-create a sustainable value chain. R (E P -

&P 3R
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OUR PARTNERS
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Onwards to Sustainable Purchasing

The Group is proactively building a value chain that
suffices to support our business growth while making
environmental and social contributions. During the
Reporting Period, we have arranged sustainable
purchasing pertinent training for our purchasing team
members to strengthen their knowledge of the
burgeoning concept and expose them to different
vendor platforms that have the potential to collaborate
with the Group. All team members attended the
“iRecycle Webinar: Sustainable Procurement”, organised
by Baguio iRecycle Limited, to learn about their best
practices and services in value chain creation, as well as
the benefit of integrating the SDGs into practices.

8 [ ] B PRI

AN E PR R 0 e DASE RF MR 5
WMENEESE  FERE BRIt S
R - Fods B - Bl REriE
0 8 T2 o] 355 41 PR R AH R Bl
LLUn5e 3 52 37 B 2 0 w8 - 6
AR E A FAVE D IRAEE &
ERREIER & - 2B ASGHE T
B E AR A = 2By 2 0]
Wrdd EREEE - RTRPAESREE o T AR
A B A5 (5 {5 T Y o 12 B R A R
7 o DU R o] e Sk e H ARSI A H R
Heey s -

FREE 100 iDollar
1

EEARHCEEEIAIRAT] - BT/ TSR R
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OUR ENVIRONMENT
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Ever since the international pact recognised the threat of
global warming towards humanity, managing
environmental issues has become one of the pivotal
aspects of the business ecosystem. The Group is
committed to mitigating pollution at our end and
transitioning to green operations so as to hold us
accountable for the environment. In order to foster
green practices in operations, we regularly organise and
arrange awareness activities and training for employees
to understand the Group's environmental objectives and
encourage behavioural changes for the conservation of
our finite resources.

Management Approach

During the Reporting Period, the Group has successfully
renewed the ISO  14001:2015  Environmental
Management System certification in remuneration for
our continuous efforts to maintain a robust and
stringent environmental management approach. We
were not aware of any violations of environmental laws
and regulations in the locations where our business
operates for the time being.

Green Office Initiatives

The Group undertakes various control measures to
enhance resource conservation and reduce waste
generation, including:

° Keep the office room temperature at 25.5°C;

o Turn off the desktop screen before leaving the
seat;

o Turn off all lighting and air conditioners when not
in use;

o Set idle copiers and electronic appliances in sleep
mode where applicable;

° Set the default of copiers to grayscale and both-
sided printing;

o Encourage electronic
applicable; and

o Set up recycling stations in offices to encourage
appropriate recycling.

documentation  where

= BH - 3R

w

EEARHCEEEIAIRAT] - BT/ TSR R

H B R A SRR ] 2 ERBR (L B A JHHY
R - B IR A RE CL R R P SR
EARGHIRR IR - ANEEBIIEHR
BRI/ IS o dk e A o DI
RIEAE - BTN EEMEEGEOTE
B2 TATE B B TAHE R iR
EENRIEEHN > DL T R AR E YRR
SN B BT Ry e AR E R PRV A TR

& -

EEITH

RE|EA - KEEC I R ISO
14001:201 53258 B 4 4Rt wl a6 401
IR BT RIS 7 DL R AR (A
AR HYIREE T8t - MAIRAE
B SR 808 BT 2 I A ] 22 SRR
EREERHITEN -

MEWLZEFH
AN B R U2 TR TZE A e DA 55 R

BI&U h R VB IRELE - BUAE ¢

® [REMAEZFIRINRIK25.5%
®  EEPAEEALAT - BHRHSE R

o e AN{EFIRFRE_ LR A IRET R 225

L EEAERT  BEEBERIFE
MEF BB T aRe e B AR =

L R EE R R B Fy IR P S T T
ENRE

® SYENEESiE (W) o &

®  TEMFANENEALELL o SR
By -
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OUR ENVIRONMENT
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Management Approach (Continued)
Green Awareness Initiatives

Earth Hour Screening

Every last Saturday of March is Earth Hour initiated by
the World Wildlife Fund. This year marked our 6t year of
participation in the campaign. Different from previous
years, we organised a screening session at lunchbreak
before the event day where an episode of “Our Planet”
documentary series was played to raise attention to the
calamity our nature suffers. Most of the participants
were deeply moved by the activity and expressed
interest in the related format of the activity.

Hong Kong Green Day 2022

Every 5t of June is Hong Kong Green Day introduced by
the Green Council to celebrate World Environmental Day.
The Group has been an active supporter of the event,
encouraging our employees and partners to carry
through the “3G" movement addressed in the campaign:
(1) Dress Green, (2) Green Restaurant and (3) Green
Shop.

Organiser
A\ cneen counci
b agaee

pod BT Y

wow oW

FTEREE

CREEY DAY AvaR

CERTIFICATE OF PARTICIPATION

EETist ()
BREHES
THEER—/ NS | RO

HE3 AR & —EE2H A HERER
BEegiin "R —/NgE, -5

BHMEANF2HZIEE - BEFELR
[EIHYE - FAFIFETEBIAT S HY T 8RR B2
BT G g o B8 (A
AYRELH ) ZFI&CiRR - DABGHEE A
BIRE AT 20 EEERYRRE - RS
TS NEE RS R Z R &
oA RS NREIE A EE

Lk H 2022

BF6 ASHERIRM e KBV
R AT E B O - AEH
[ SRR S 57 % v Bl > SR AMTHY B
THIEMEBHEER EERTRLE 3G
78 : (NF T4, T8 - QG E&E
HI(3)&k LR ©

KML Technology Group Limited - ESG Report 2022/23
AR EAIRAT] - BT/ TSR - e RE AR



51

OUR ENVIRONMENT
BRI

Management Approach (Continued)
Green Awareness Initiatives (Continued)

Green WALK 2022

Between August and September 2022, the World Green
Organisation teamed up with Hong Kong athletes to
encourage public engagement in achieving the 750,000
steps carbon emissions reduction target within a month.
The activity was sponsored by Dah Sing Bank, which
would donate up to HK$750,000 to charitable green
organisations when the target was met. KML
Engineering Limited joined the activity, resulting in
accumulated carbon reduction of over 1,000 kg and
place no. 11 among all groups. We also internally
rewarded our active employees for their participation by
giving green products and cash vouchers.

EMEG
Organizer

Proudly Presented by

Cheamsenon @I X % 4R 17
wr@miEd  @aY) DAHSING BANK

Sih1e-55),17

Green WALK Hong Kong 2022
ARRGT S —MYRIKRE

Walk for Our Climate and a Better Future

pod BT Y

wow oW

EIARHEEAIRAE] - ZE D2/ ST i

EiGJT8t (&)
BYRE NG ()
HBREY T E) ) &R EAT 2022

1£20224E8 H £IFHAM » tHAR &k ELE
iR B ES B & IS EIR RS 6
f£—{E H NE 758007 R 5 -
SEEIH AR HIRITE R > EEREEE
EEBEISE T TRSRGERE -5
BHRLS TREARA B4R SINES) -
A6 B Th B 5T R R 1,000 T K S
Bt —2R - BMIN BB L IRIR TS
i AR 55 B N A EN 4G TR S 1 5
Io
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Climate Change

Our business is inevitably affected by climate change, a
global phenomenon that has unpredictable power to
influence every part of human life. The Group is fully
aware of the risks it imposed on our operations. Regular
management meetings are held to discuss the risks and
opportunities identified in our operations and the
effectiveness of the existing mitigation controls, as well
as explore any adaptation measures. The board-level
oversight of climate risks is sufficiently achieved through
regular reviews and ongoing monitoring of the risk
register.

The Board are highly aware of the Group's climate
responsibilities and several board members and senior
management  attended  climate-related financial
disclosure training workshops facilitated by Stock
Exchange in the Reporting Period. Our sustainability
team also stays abreast of the statutory changes
regarding disclosure requirements and practices and
keeps the management informed of any latest updates
and trends by preparing briefing papers monthly.

The Group followed the Task Force on Climate-related
Financial Disclosure (“TCFD") recommendations and
identified the following risks that may pose a threat to
us:

Physical risks 82 & /&

Acute risks 14 @&

AL

AR 5 755 i ] it o b A7 B SR (b
e RIEE(LE—HEEIRIES
BREBUMNNEET] > 285 ANE
ATERY ST o AT E T Sy B AR E
BEPRAPT Y 2 A S i B o FqFE B
AEEE G > MamkfiEE$
S B A S e MRS A8 DA Ry 3R 4 F P22 )
FEHEAY RS - MPRES H A B FE A o
Fo 3857 B TR 3 SR 02 B\ b ) 25 25 5 o
AVELE > B e F BN
PEREBREECHT -

EREGEE T EAEERRERE
BHEFEGREN SR EHEE N RS
S HH RS T R ST P B ey AL SR (R AH
o8] A9 P 5 48 B B 3 AR B~ FRAPIRy ]
Fréf ot e B IR R 2 B S A B EE 22
SKFMBUEREE A E) » 5 A LEF
gg#ﬂ%&@%%ﬁiﬁ%&@%ﬁﬂ%

AEEBEEREHERYEEE (TR
AR B4R R | ) HYEEE > Ak
LUT m] RE S B T Y e -

Hot and humid summer in Hong Kong becomes less bearable due to elevated global warming, especially for
outdoor workers. Increased heat stroke risk can jeopardise the safety and health of workers, thus prompting

the suspension of work and/or delays in job delivery.

ERECNEEEERFMENEZTSFRUDE  LEEHFHTFEMS - BMPSEEERRTANZEMNE

R - Em e s LA/ iERR T -

Frequent extreme weather events, such as heatwaves, rainstorms and flooding, may disrupt our daily
operations and supply chain efficacy, incurring costly preventative measures and/or high redressing costs.
HENBIR KRS - FINRE - ERAEKS - T2 R RMANE RS EMNHEENLSE - RRESEENTRNE

I B2 /3% 7 R B R A -

& BH - 3K

w
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Climate Change (Continued) REEL (&)

Physical risks EiZ @&
Chronic risks 1814 &k

+ Sustained higher temperatures amplify the heat stroke risk and result in higher medical insurance premiums -
SHTRSRETIEMPESAEE - SR EEREEHEN -

+ High temperature increases energy consumption and operational costs.
ROR L FHEFERESFEER LM -

Transition risks i8 g i [ i&

Policy and Legal Risks B3 K %12 @ i

« The Group are subject to the evolving regulatory environment considering the growing regional and
international demand for universal disclosure standards.
EZEIEBEARBEEN T RERR KIS E - AEESHRFESENEERE -

+ The Group may incur fines and/or face litigation claims for inefficient environmental performance and failure to
adapt to climate change.
AERTBERRRERRERER KRG ERRESEMANE A/ ERRD -

Market and reputation risk iz 5 B2 & i

+ Failure to identify climate change-related risks and lack of commitment to transitioning to a low-carbon
economy may affect our reputation which undermines the confidence of suppliers and clients to partner with
us and our competitiveness in the market and within the industry.
FEEEPIERIEE AR ERL R Z EOEREEBLNFFEUEFERMPHESE MY SHEENE FER
MEENEL - BREHS CIRITEANRED -

Opportunities #i&

+ Resource Efficiency: The Group plans to replace some fuel-consuming vehicles with EVs by engaging in a "One-
for-One Replacement Scheme" to reduce our fuel usage and carbon footprints in logistics.
BERYE . AEEFRISEE "8 58 SEoHREENERERREEE - DUESEMEYR T BRI
FERixEH -

+ Markets: The Group proactively explores business opportunities in EV charging projects such as EV charging
under Home Subsidy Scheme (EHSS) to facilitate EV adoption in the community.
M5 . AEEBEBEREVERAES RIS (EVERREHERE ) MEH - IREHEESHEEMA -

+ Products and Services: We notice the surging demand for building information modelling (BIM) and subsidise
our staff to receive related training to help the Group in business transition and diversification.
EmilR - HIERIREENER ( RESHER ) BEKIEE - TEBEMNETEZHEEE - DR ESE
EEREBEBERZTE -

BB - P IK

wow oW
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Air and Greenhouse Gas Emissions

The Group distinguishes two major emitters in our
operation: electricity consumption in operating offices
and fuel consumption by the vehicle fleet. During the
Reporting Period, we adopted an EV to replace a petrol-
powered company car and assessed its emissions-
reducing capacity, estimated to have cut down over half
of the greenhouse gas emissions. Looking onwards, we
will actively engage in the “One-for-One Replacement
Scheme" to replace more fuel-consuming vehicles.

In this Report, we attempt to disclose our Scope 3
emissions in accordance with the “How to prepare an
ESG Report? Appendix 2: Reporting Guidance on
Environmental KPIs” published by Stock Exchange. Given
international borders have opened for travelling, we
included business trips in our carbon footprint
calculation.

JBESRB O % SRAR R

252 B 1) 8 2 v Y R K £ RO
BN E AR BN ERATAEIH
o SR 0 KMIRA TEBERK
BRI E > SRR e
—FHR SRR TR o R HAFIR
A T ——  5TE - ZHRE R
B LM FRIRHAY B -

AR S > JATE SRR B AT
Y (UM R IR 1 KA
& Myek - TR IR S I RS
5 HEEH S H@E =P E - R
BT 8 BT AL BRI YA > 3
RFARE B ABR R BE TR -

Nitrogen oxides (NOx)
@aEY(Nox)

510.13 kg AT

AN 141%

2021/2022:
211.82 kg AF

Sulphur oxides (SOx)
154 (s0x)

1.91 kg AT
AM 323%

2021/2022:
0.45 kg 2F

Particulate matter (PM)
BIZHLT (PM)

20.92 kg A fT
Y 3%

2021/2022:
21,53 kg AFF

tCO2 -eq

wow o ow

=R

g —

TOTAL GHG EMISSION
mERIEHHBE

125

B scope 1 M scope 2

Scope 1 emissions - direct emissions from owned or controlled
sources, e.g., diesel combustion.

BE 1 — REBAASRRRNE B - flinsshiiE -

Scope 2 emissions - indirect emissions from the generation of
purchased electricity.

EE 2 il — REBEE N ELMRIEHE -

Scope 3 emissions - indirect emissions (not included in scope 2)
that occur in operations, including business air travel and water
consumption.

BE PN — SETEEPHRBEIN (FeEcaE2) - 2F8
BEREEKS -

B scope 3

0.00

2020/2021

= B W IX

2021/2022
Year F£E

2022/2023
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Uses of Resources
Energy Consumption

The Group's energy sources are purchased electricity for
operating offices and fuel consumed by the corporate’s
vehicle fleet. The energy consumption, represented by
either kilowatt-hour ("kWh") or litres (“L"), is concluded
below:

Diesel 455/

Unleaded Petrol #7558
14917 L #
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BETFHFE
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OUR ENVIRONMENT
BRI

Uses of Resources (Continued)
Energy Consumption (Continued)

Energy Saving Awareness Initiatives

The Group participates in various community-wide
energy-saving campaigns, including “Earth Hour 2023",
“No Air Con Night 2022" and “Energy Saving Charter”, to
remind our staff of the importance of energy
conservation. It also supported these events by offering
incentives to encourage participation.

A= 7=
;%"’7\5!!# 01]/(

NO AIR CON NIGHT

R

Certificate of Appreciation

BRNEEARRLAE
FMEAHT 2022
RRERLSE  SUETFUNE

BRI EBRRRAR

In appreciation 1o

KML Technology Group Limited

for joining No Air Con Night 2022
and promoting low carbon living

Water Saving Initiatives

The Group has undertaken the following actions to
moderate water consumption and improve water
efficiency in operations:

» Conduct regular inspections to see if any faulty or
leakage occurred in water facilities;

+ Install water-efficient faucets with motion sensors to
save water;

* Install dual flushing cistern;

* Remind staff with water-saving tips posted at
restrooms and pantries; and

* Encourage staff to report actively on any
abnormalities of water facilities with a contact
number provided on the posting.
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OUR ENVIRONMENT
BRI

Waste Management

The Group adheres to the “8R" principles to handle
waste. We have set up recyclables collection bins in
offices to promote appropriate waste sorting and foster
recycling behaviours. Beyond the office, we also educate
our onsite workers about the importance of proper
waste handling for compliance and environmental
responsibility. SHEQ team is responsible for
coordinating recycling initiatives at sites, such as
collecting unfit safety helmets and safety shoes. Reusing
packaging materials is encouraged in product delivery
and/or material transportation to mitigate unnecessary
waste generation.
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Safety Shoes
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Safety Helmet
EEIRE

Reflective Vest
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Cables
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Light piping
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DVD Rom
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CDs
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Computer Host
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OUR ENVIRONMENT
BRI

Waste Management (Continued)

To reiterate the Group's waste management approach
and reinforce the green culture in place, SHEQ team and
sustainability team constantly provide regular training
and activities for employees. The Group's waste
management policy and practices are also covered in
the employee induction training programme to inform
newly joined employees of the Group's culture in the
first place.

“You don't want, | do!" second-hand goods donation
and adoption programme

In December 2022, our sustainability team launched a
programme titled — “You don't want, | want!” second-
hand goods donation and adoption programme. Our
sustainability team created an online platform to
facilitate the roll-out of the programme that allows
employees to donate still well-functional objects that
they barely use anymore, giving a second life to those
objects.
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OUR ENVIRONMENT
BB

Waste Management (Continued)
Hazardous Waste

The Group normally produces hazardous waste such as
surplus paint, spent mineral oil, waste batteries,
unwanted printed circuit boards, mercury lamps and
spent liquid crystal displays (LCD) due to its business
nature. We strictly comply with the environmental laws
and regulations to handle waste, starting from storage
to engaging with accredited chemical waste collectors.

Non-hazardous Waste

Non-hazardous waste
operations is known for:

produced by the Group's

(i) Construction wastes, generated at the project sites
and directly sent to authorised waste disposal
facilities; and

(i) Residential/ domestic wastes, i.e. office garbage
that is handled by the building management.

The Group have yet to formulate a monitoring system
for the generation of non-hazardous waste in offices
due to its negligible amount. Existing office green
initiatives are enforced to promote proper waste
disposal and encourage recycling where applicable.
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OUR ENVIRONMENT
BRI

The Environment and Natural Resources BRIE R RARE IR
Noise and Dust Control I 2 R BELR T

Noise Reduction Strategies
poAA =g

A strategic working plan is needed to restrict the frequency of noise-

generating activities
IR RIS TESTRIR IR EL IR SRR AR R

A strategic arrangement of work is required to avoid noise-generating

work at sensitive hours
BRBHZEHIE  BeEgBEEETEEESNIFE

Preference to quieter powered mechanical equipment, particularly with
accredited noise level labels such as Quality Powered Mechanical
Equipment (QPME) Label, is highly encouraged at the sourcing stage
EHERELTEESFLFNB OEMEE  LHEFAR OB
BKEEFENER  AUNEEENEMZE (QPME ) F5

@ The application of acoustic enclosures is encouraged where necessary
RULERERREE

Our business activities vary from loading/unloading PAM A 2 755 U7 Sl a [ 1 2B el ARt 2 (5
materials to drilling/ concrete breaking where powered FHE) I T T SEF LR ASE LR -
mechanical equipment is employed. Noise and dust are I 5 RO EE 2 i AR h A m B R VY -
unavoidable products in the process. The Group REE T R HE AL EN TR
recognises its latent impacts on the nearby community 2 WEIEMHENERUEERD %
and devises corresponding procedures to minimise the ERERE -

degree of impact.

Dust Reduction Strategies
R E IR R G

Handling powdery/particulate materials, including but not
limited to unpackaging and transferring, must be carried out
in a relatively confined and non-ventilated area

BB AR/BALAE - SEEAABRRIFER
hERE - AEREEANBEM G EST

Utilisation of dust suppressants or dust collector
systems when operating powered mechanical equipment
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OUR ENVIRONMENT
BRI

The Environment and Natural Resources (Continued)
Paper

The Group adopts the following measures to save paper
and foster a paperless office culture:

° Adoption of electronic documentation where
applicable;

° Promotion of paperless meetings;

o Eye-catching paper-saving reminder posting;

° Collection of single-sided printed paper for reuse;
and

° Collection of reusable stationery supplies such as
envelopes and file folders.

Our SHEQ and sustainability teams constantly work with
different departments to monitor and review individual
paper usage status. The paper consumption of our
safety inspection procedures was greatly improved with
the help of a self-invented mobile application (i.e, SHEQ
Apps), for instant information exchange and
communication. On the other hand, we also rely on the
broadcasting channel of instant messaging applications
to distribute internal notices and monthly newsletter to
employees to reduce paper use.
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Paper recycling 524 kg 2.52 Tonnes
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OUR COMMUNITY
BAIHVHLE

The Group is acutely aware of its social responsibility
and actively engages in community activities and
services. We invited our employees to participate in
various social activities to care for different social
communities. As mentioned in a section headed "Orbis'’s
Mid-Autumn Charity Sales”, we consecutively supported
Orbis this year, which has been raising money for
underprivileged people with eye disease. Early in 2023,
the Group subsidised employees to team up and join
the Hong Kong Red Cross ("HKRC") signature event -
“Red Cross City Challenge 2023 | Act Out Humanity with
LINE FRIENDS". Under the theme of “Search & Rescue,
participants learned more about the impact of climate
change-induced disasters, first-aid knowledge, and the
humanitarian work of HKRC. Meanwhile, the fund raised
from the event will be used to support the humanitarian
services of the HKRC.

Furthermore, the Group regularly reviews the Social
Enterprise (“SE") list to navigate new options for SE
products and services that cater to our needs and
interest. Following the previous year, we continued our
patronage of New Life Psychiatric Rehabilitation to
support their services that help mental illness recovered
patients return to the community with equal
opportunities and solicit public acceptance. In addition,
we purchased from Eco-Greenery for environmentally
friendly gifts to reward active employees in ESG
awareness activities.

New Life
HEMBDENS
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SUPPORTED BY: ICBC | LINE FRIENDS CREDIT CARD
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OUR COMMUNITY
BAIHVHLE

Caring for Youth (Continued)

The Group strongly agrees that nurturing future
generations for the industry is very important. We have
been supporting and cooperating with a leading
vocational and professional education provider, Hong
Kong Institute of Vocational Education (“IVE"). We have
been offering scholarships to IVE students each year
ever since year 2001.

During the Reporting Period, we continued to offer
apprentice opportunities for students from IVE, with 16
students being employed as apprentices in the period.
As mentors, our senior staff members have not only
provided guidance to their duties but also career advice
on their personal development.

We are pleased to be awarded with the “Caring
Company” logo consecutively for 16 years from the
Hong Kong Council of Social Service to affirm our
unwavering efforts in promoting good corporate
citizenship and creating a more inclusive society.

The Group continuously looks for opportunities to
reconnect with our community and contribute to society.
We encourage our staff to engage with us through
initiatives to care for the community, regarding our
strong belief in the collaborative effort at individual and
corporate levels for a greater impact on creating a
harmonious society.
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OUR COMMUNITY
BRIt E

Caring for Youth

2022 Qianhai Guangdong-Hong Kong-Macao-Taiwan
Youth Innovation and Entrepreneurship Competition

This year, our Deputy Managing Director of KML
Engineering Limited, Mr. Luk Kwai Lung, was cordially
invited to serve as the judge of the 2022 Qianhai
Guangdong-Hong Kong-Macao-Taiwan Youth
Innovation and Entrepreneurship Competition (“Qianhai
Entrepreneurship Competition”) Hong Kong Division
(Enterprise Growth Group). The Qianhai
Entrepreneurship Competition aims to discover young
talents with exceptional creativity and innovation ability,
cultivate younger’ innovative attitudes, unleash their
leadership potentials and entrepreneurial spirits, and
fulfil their entrepreneurial dreams in the Greater Bay
Area. Mr. Luk's participation reflects the Group's support
and  affirmation of  youth innovation and
entrepreneurship.
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Appendix | - Our Performance Data

FitssR— — MRS EIE

Key Performance Indicators Umt

[o6] 2 B PR

Environmental

B

Type of emission

R %E R

Nitrogen oxides (“NOy ") Kg
ZEMLE® (INOJ ) AV
Sulphur oxides (“SOy ") Kg
mEd? ( [sod ) AT
Particulate Matter ("PM") Kg

BorRre ( TPML ) AT
GHG Emission — Scope 1: Direct emissions

i SRARTR — HEE— - EEIE

Stationary combustion tCO-e
(& 7 PRI i — S (biRE =
Mobile combustion tCO;z-e
TRENREE i — S (biRE 2
Unintentional releases tCO;z-e
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GHG Emission — Scope 2: Indirect emissions
= SRARHRI — FE - R
Purchased electricity £COs-e

in offices @
in offices E— S
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GHG Emission — Scope 3: Other indirect emissions ©
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Business air travel tCOz-e
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Electricity for freshwater tCOs-e
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Appendix | - Our Performance Data

FitssR— — MRS EIE

Key Performance Indicators

BRSR SRR

Environmental

For the year ended 31 March
BE=g=+—Hi

=4

2022

—B_F

228
Energy Use
FERAE
Diesel usage Litre
s 8 7+ 13,564 15,772 20,068
Unleaded petrol usage Litre
SIS S 7+ 14,917 13,559 16,960
Electricity usage “ kWh
e @ R 259,450 259,613 273,250
. . . Litre/E/VEH
(10)
ggé%‘fié%ﬁé?fgns'ty FEREE Sy 23.80 07 2135 24,59
HiwEH
Unleaded petrol Litre/E/VEH
usage intensity ("9 F/EwEENE,  10.8207 8.51 9.24
e EREE (0 HiwEH
Electricity usage intensity © kWh/E
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Water Usage
kg ?
Total water consumption m?
R K >78.35 ] )
3
. . m
Water usage intensity N2 B B
FKRME PO 3.04
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Waste Statistics
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Total chemical waste ¥ K
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Total construction waste Tonnes
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Total construction waste
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Appendix | - Our Performance Data

it — — BRFIAVEBN R

Note:

(M)
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“4)
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(6)
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©)

©)

(10)

(11)

(12)

(13)

(14)

(15)

(16)

The emissions surge is due to the purchase of liquefied petroleum gas
cans in the Reporting Period.

The decrease is mainly due to (i) the decrease of overall consumption of
diesel-consuming vehicles and (ii) the existence of the effect from the
retirement of a diesel-consuming vehicle at the end of the Year 2021.

The increase is due to two major sources: carbon dioxide fire
extinguishers and refrigerants of the air-conditioners at the offices.

The electricity data is pro-rata from the electricity consumption stated
on electricity bills, while the emission factor for each respective year as
provided by CLP Power Hong Kong Limited, the Group’s electricity
provider, was applied.

From this Report, the Group has disclosed the emissions associated with
business air travel, the fuel usage by a contractor, the electricity used
for freshwater processing and sewage processing. The disposal of paper
would be disclosed from next ESG report.

Business air travel resumes due to the ease of travel restrictions after
CoVID-19.

Relevant figures have been disclosed from this Report onwards.

The total GHG emissions may not equal the sum of emissions of scope 1,
scope 2, and scope 3 due to rounding.

Intensity is calculated based on the total consumption during the
Reporting Period divided by the total number of full-time employees as
of 31 March 2023.

Intensity is calculated based on the amount of fuel consumption during
the reporting period divided by the average number of vehicles and the
total number of full-time employees recorded as of 31 March 2023.

The increase is mainly due to (i) the reduced number of full-time
employees and fuel-consuming vehicles and (ii) the resumption of the
business-as-usual condition.

The increase is mainly due to the reduced number of full-time
employees.

The amount of chemical waste generated is highly dependent on the
nature of individual projects.

The quantity is attributed to the disposal of fluorescent tubes per our
service specification.

The substantial increase is mainly due to replacing a large number of
battery cells per the customer’s request.

Intensity is calculated based on the amount of waste disposed during
the reporting period divided by the total number of full-time employees
as of 31 March 2023.
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Appendix | - Our Performance Data

bifgk— — BTV B

For the year ended 31 March
1F £

Key Performance Indicators
BRI SE B IR B = B _&E
Distribution (%) Distribution (%)
N 54 (% AR 534 (%

Social

N

Employment - Workforce Profile at the end of the Reporting Period "

&1 - s HARAY & TN O

By gender

ftE R E

g%?'; 155 81.6 170 85.0

Female

M 35 18.4 30 15.0
By employment type

R RS oy

Full time
Py 187 98.4 197 98.5

;g%ét'me 3 1.6 3 15
By age

R E

Under 30 years old

30 LT 57 30.0 72 36.0
30-50 years old
30-505%

Over 50 years old
505% LA L 48 253 48 24.0

By professional profile
Managerial level
R 1 5.8 11 5.5

Supervisory level
g 66 34.7 58 29.0

General staff
“RET 113 59.5 131 65.5

By location

f st PR A EE oy
Hong Kong
ES

85 44.7 80 40.0

190 100.0 200 100.0
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Appendix | - Our Performance Data

bifgk— — BTV B

For the year ended 31 March

Key Performance Indicators 2023
(B8] SR SRR B —B= -
Distribution (%) Distribution (%)
N 534 (% N 5346 (%

Social

e

Employment - Employee Turnover

&l - RILAk

Total employee turnover rate

e I;‘ﬁ%%tyt% o 38 20.3 34 17.3
By gender ©

ERIE S @

Male
i 34 22.2 32 19.0

;;?i‘a'e 4 11.8 2 6.9
By age @

HERE S ©

gg%e&"ﬁ et el 19 333 13 18.3

30-50 years old
30-50%% 15 17.6 17 21.5
Over 50 years old

50k A 4 8.9 4 8.5
By professional profile ®

PRl i ©)

Managerial level
S 1 9.1 4 36.4

Supervisory level
g 12 18.2 5 8.6

General staff
—BET

By location ©
AL E E S @

Hong Kong
ES

25 22.1 25 19.5

38 20.3 34 17.3

oo e

LK ML,
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bifgk— — BTV B

Key Performance Unit
Indicators ﬁl}él
[3F] S ARS8 HE IR

Social

AN

Health and Safety

fERE gz (1

Work-related fatalities Case

BT {ERRAANIE L REL
Work-related fatalities rate “Per 1,000
BT EARIISET R @ Employees

DigTHETE
Lost days due to
work-related injuries Number of Days
H TR (20 HE
BR(EN 16i=PS
Work-related accidents Case
BT ERRMNER =E

5)Per 1,000

Work-related accident rate ¢

: % Employees

oo e

LK ML,

0 0
0 0
0 0
0 0
0 0
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Appendix | - Our Performance Data

BitsR— — EFIRVEBREEE

Key Performance Indicators

BE=B=1+—HIEE

Social

an =]

Employment Employees Trained "
&fE - ZNaT O

By gender

RIS

Male

B

Female

it 34
By professional profile

Managerial level 11
EHg

Supervisory level 65
EERE

Employment - Total Training
Hours " ©

0% - 4B EEHn g OO

Total Training Hours

ARSI 8

Employment - Average Training
Hours (&8

2% - SRR 009

By gender

ftERIE

Male

Bl

Female

t,ri 9-3
By professional profile

b AN it

Managerial level
EHE
Supervisory level
TERE

General staff
—fRET

Number

AB

153

30.6

20.6
29.0

25.9

= BR M IX

W oW oW .ok M

5069.5 "

Number

AE

Rate (%)
(%)

Rate (%)
EEE (%)

98.7 170 100.0

97.1 30 100.0
100.0 11 100.0
98.5 58 100.0
98.2 100.0

Hours

JINE
2620.3

Hours

JINEE

14.1

7.6

10.2
16.4

11.9
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bifgk— — BTV B

Key Performance

Indicators
[o7] S22 G345 R
Social
e
Geographical Region of Vendors
BRIt
Hong Kong Number
&E fi]
Mainland China & Taiwan

Number
region A
¢ Iﬁﬁ*& =P EUA
Oversea countries Number
BIMNBER il
Anti-corruption
R&s
Concluded legal cases

Case

regarding corrupt

B AR O

BF( HrIX

LK ML,

480 495 500

117 108 114
91 82 79
0 0 0
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Appendix | - Our Performance Data

it — — BRFIAVEBN R

Note:

(M

@)

3)

“)

©

(©)

7)

©)

The scope of this disclosure is restricted to persons who are in a
direct employment relationship with the Group unless other
specified. The number of employees reported were expressed as
headcount as of 31 March 2023.

Employee turnover rate = (Number of full-time employees passed
the probationary period leaving employment during the reporting
period / Number of full-time employees at of 31 March 2023 ) x
100%

Employee turnover rate (per category) = (Number of full-time
employees in the specified category passed the probationary
period leaving employment during the reporting period / Number
of full-time employees in the specified category at of 31 March
2023 ) x 100%

Work-related fatalities rate (per 1,000 employees) = Total number
of work-related fatalities cases during the reporting period / Total
number of employees as of 31 March 2023 x 1,000

Work-related accident rate (per 1,000 employees) = Total number
of work-related accident cases during the reporting period / Total
number of employees as of 31 March 2023 x 1,000

In order to disclose more meaningful training data, project-specific
safety training and toolbox training are excluded from this
disclosure as the amounts of relevant training are highly
dependent on the number of projects implemented during the
reporting period and fluctuated over the years.

The sharp increase is mainly due to (i) the provision of one-off
safety-related recognised courses to potential site supervisory,
management staff and safety officers and (ii) the provision of
additional software-related, sustainability-related and leadership
trainings.

Average training hours = Total training hours in the specified
category during the reporting period / Total number of employees
in the specified category as of 31 March 2023

Hit -

(M

e

3

“)

©

()

@)

©)

BRI 559 - BRI HERERIRIE IR

FHR G H IR L - HEHT
BFLIEE 2023 473 31 AI9E TA#
2T ©

B THHIEF = (R85 R
BT BA T N8 787 2023 43 A 31
H+#E T A%) x 100%

FIAIHIE LKL = (A5
TR 75 EXT LA LN B A#
72023 473 /7 31 ASEHIEMAE TN
#7) x 100%

HLFARAVECE (UEFTHE L5

= F P L F A ARIIE C AR
#i7 2023 43 A 31 AR T AH X
1,000

HTEARINESER (UFTFEE T
= HEHPI L T (E A 1 FE A 4R 7
BF 2023 4£3 31 H2EEE T A %ix
1,000

75 T HEEE T EZHIHSNBHE » FHEET
EIFEIE B ERTZ £ IS LA -
RN 2 B A i P P
HFIHEE R - LB A TTRE)

AW T B ) o B LA
BN B R&G 2T (TR — L2
5 T ERFER () FELLEI T 1A ~ FTHF
BELERARIHE IR ©

EEE BRI FIIZIFE = B ERIEE
BT Z B #E 2023 4£3 A 31
AIEEH I ESHEE
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AR R EATR A E] -

BT/ EFRE g REA

s



Appendix Il - HKEX ESG Guide Content Index
Mgk — — BESCAT (B - t & REAwmETES]) ARSI

Description of Disclosures/ Relevant Chapter

T BRIt/ AH BRI =2 6
Mandatory Disclosure Requirements 5& ¥ #2 #i &
Governance Structure 762514

Our Sustainability Approach FR{fIHy[iF &% E Tt 8
Reporting Principles [z & HI
About this Report — Reporting Framework and Principles B &5 — SEEZE KEA] 4
Reporting Boundary [P s & [
About this Report — Reporting Scope Bii*#id — e HE 3

A. Environmental ¥55%

A1: Emissions HEi4

General Disclosure —f5#7 52
Information on: (a) the policies; and (b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous waste.
AR FOR= RASHER ~ mKR LIPS - AERESEEEYINELSR - () BUR K (b)ETHET
ANEE R ENHEER ORBIRYE R -
Our Business Practices — Legal Compliance BV KER — &IE5E&H
Our Environment - Management Approach ZHVERIE — S8 78t
Relevant Laws and Regulations Compliance: #E5FAHBERY A AR
Public Health and Municipal Services Ordinance (Cap. 132 of the Laws of Hong Kong)
(AR TBURET) (BAELGIE1328)
Air Pollution Control Ordinance (Cap. 311 of the Laws of Hong Kong)
(ZRIGIERIEE) (FEEFEE311E)
Waste Disposal (Chemical Waste) (General) Regulation (Cap. 354c of the Laws of Hong
Kong) (VIR E ((LEEEY) (—f) ) KBl (FAEDIE354cE)
Waste Disposal (Charges for Disposal of Construction Waste) Regulation (Cap. 354n of the
Laws of Hong Kong) (VIR E (EEEVIREE ) M) (FEEFFE3SMnE)
Water Pollution Control Ordinance (Cap. 358 of the Laws of Hong Kong)
OKIGIERIGRD]) (FEEFIF358E)
Ozone Layer Protection Ordinance (Cap. 403 of the Laws of Hong Kong)
(PREEREERD) (FAEFIF403%)
Noise Control Ordinance (Cap. 400 of the Laws of Hong Kong)
(RS EHIRE]) (FHEELGISE4005 )
Dumping At Sea Ordinance (Cap. 466 of the Laws of Hong Kong)
CELIBEEHER) (BEEpIE4662)
Motor Vehicle Idling (Fixed Penalty) Ordinance (Cap. 611 of the Laws of Hong Kong)
CREES[EEzEE CERSRO RO (BAEHE11E)

20
49

= BR M IX

wow oW
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Appendix Il - HKEX ESG Guide Content Index
Mgk — — BESCAT (B - t & REAwmETES]) ARSI

Description of Disclosures/ Relevant Chapter
e BRI/ AE R =

A. Environmental ¥55=

A1: Emissions HER#

KPI A1.1 B #E4ERFEIE A1.1

The types of emissions and respective emissions data. HEcYfEsE K AAHRRERCEDE -

Appendix | - Our Performance Data [ff§t— — FRTAVE RIS 65
KPI A1.2 #4386 1E A1.2

Direct (scope 1) and energy indirect (scope 2) greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per facility).

B (HE 1) MeelikeE (6E 2) R=EREHHE (DEAREA) KEFRE (#EH) -
Appendix | - Our Performance Data [fj§%— — IRFIRVERE S 65
KPI A1.3 BHSEGEIEIE A1.3

Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of production
volume, per facility).

FrEAE EEYMEE (DINEAREN ) KEEE (0#EFH) -
Appendix | - Our Performance Data [ff§t— — FIHIERE SR 66

KPI A1.4 BHSEGEGEIE Al4
Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

FREARTRERYEE (DIEAREN) MEERE (AEH) -

Appendix | - Our Performance Data f$%— — IRV S 66
KPI A1.5 BHE&TRHERE A1.5

Description of emission target(s) set and steps taken to achieve them.

fEAATETILHIBRR R B R Ry 2115 2 B AR SR AP B

Our Environment — Air and Greenhouse Gas Emissions ZR{FI1VIRIE — BER B R ERIEHET 54
KPI A1.6 BHFE4EIEIE A1.6

Description of how hazardous and non-hazardous wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.

Wl R PA & N I E BRI 0L » Rt FrET L AR RS B N R i 5153 2 H A AT IR B
Our Environment — Waste Management ZMHyiRE — B 57

pod BT
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Appendix Il - HKEX ESG Guide Content Index
Fifgk— — BECAT (BRIR - HERERHRSIES]) RERSI

Page
Number

HE

Description of Disclosures/ Relevant Chapter
e PR A I/ AE R =

A. Environmental IEiE

A2: Use of Resources &5 {#
General Disclosure —f§#17 8%
Policies on the efficient use of resources, including energy, water and other raw materials.

AREREIR (BFERER - KR EAMEMR) BIBER -

Our Environment - Green Office Initiatives FHYIEIE — G EIMANSZ(ES 49
Our Environment — Uses of Resources F IR E — &REEH 55

KPI A2.1 BESEERTEIE A2.1
Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in ‘000s) and
intensity (e.g. per unit of production volume, per facility).

PRSI E R R BRI (A0 - RECH) SRR (UTETRNEE) RERE (FlEsEirE
g Bt -

Appendix | - Our Performance Data [ff§t— — FFIAVER B IR 66
KPI A2.2 BHSEGEIEIE A2.2

Water consumption in total and intensity (e.g. per unit of production volume, per facility).
CFOKB R (MLgERRE - BEREE)

Appendix | - Our Performance Data [ff§t— — FFIAVERE IR 66
KPI A2.3 BRFREGTUHEIE A2.3

Description of energy use efficiency target(s) set and steps taken to achieve them.
FEIAICFTS T 1A RETR{E A58 H AR R Ry ZE 55 2 H AR R A B -

Our Environment - Green Office Initiatives YRR — &I\ EE35H 49
Our Environment — Uses of Resources — Energy Consumption 56
BFHVERE — BIREEA — sETRME

KPI A2.4 BRSRETUHERE A2.4

Description of whether there is any issue in sourcing water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

t 70K BUE I ZKOR L AT A Rl R PAR Frs T LAY 7K S8 AR e Ry 2 5175 20 HARRTER I B -

Our Environment - Uses of Resources — Water Saving Initiatives 56
BFIERE — BIREMN — 8KEHE

The Group does not require a large amount of water and thus has no difficulty in

sourcing water. XEEINFEAER/K » RLERUKITER A EREE -

KPI A2.5 BHSEGEFEIZE A2.5

Total packaging material used for finished products (in tonnes) and, if applicable, with reference to per
unit produced.

BT EEMRIRRE (DIETE) MEAERMIEE (EA) -
The usage of packaging materials, such as plastic wrapping, bubble sheet/ cushion wraps
and carton boxes, for the finished products were negligible to be reported.

R SpmEEEME (MNEkas - RN EFEaERERE) AEED  TREER /
R -

pod BT Y
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Appendix Il - HKEX ESG Guide Content Index
Pk — — BiSKRT (BRIR ~ th @ REAwmETES]) WERS]

Description of Disclosures/ Relevant Chapter
R/ A R

A. Environmental ¥31

A3: The Environment and Natural Resources &1 | KR & B

General Disclosure —fi%#7 &%

Policies on minimising the issuer's significant impacts on the environment and natural resources.
IS T NBIERER S RINE RIS R EE R BHIBUR

Our Environment — The Environment and Natural Resources FIHVIRIE — IR KAREIRE 60

KPI A3.1 BHSEEHEIE A3.1

Description of the significant impacts of activities on the environment and natural resources and the
actions taken to manage them.

HACER B IRIE R RN E RN E A E KR EH AR E1TE -

Our Environment — The Environment and Natural Resources B {iHIRE — BEERKAER 60

A4: Climate Change &/f&E1L

General Disclosure —fi&3fi 35

Policies on identification and mitigation of significant climate-related issues which have impacted, and
those which may impact the issuer.

sk il B e S AKX K PTRE & 38T A\ A BNV E R RIFMHRBIE ERIECE -
Our Environment - Climate Change F:{fIHVEREE — RIEE(L 52

KPI A4.1 BRSEERFEIZE Ad.1

Description of the significant climate-related issues which have impacted, and those which may impact,
the issuer, and the actions taken to manage them.

& R TRE ST NEA L BNERRGHEREER - RIEHTE) -

Our Environment - Climate Change Hfi{JiRE — RIEB(L 52

= Ef - IX

KML Technology Group Limited - ESG Report 2022/23
AR EAIRAT] - BT/ TSR - e RE AR



Appendix Il - HKEX ESG Guide Content Index
Mgk — — BESCAT (B - t & REAwmETES]) ARSI

Page
Number

HE

Description of Disclosures/ Relevant Chapter
e BE /AR RE =R

B. Social tt&r

Employment and Labour Practices {g{f 5

B1: Employment {E{#

General Disclosure —f&#75%

Information on: (a) the policies; and (b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and dismissal, recruitment and promotion,

working hours, rest periods, equal opportunity, diversity, anti-discrimination, and other benefits and
welfare.

AR e ~ HERE R BT~ TORRE - B - SPERE ~ Zotib - SR DA B R B R AE AT - (a)
BUR 5 K (b) B3 T NEEREREREER BB ER -
Our Business Practices {37 1E 4 18
Our People - Employment and Labour Practices &I & T. — (B8R T H 21
Relevant Laws and Regulations Compliance: ##~FAHRBRAY A AR
Employment Ordinance (Cap. 57 of the Laws of Hong Kong)
(ERIRGT) (EAEBIESTE)
Employees’ Compensation Ordinance (Cap. 282 of the Laws of Hong Kong)
(R ERHERRE) (FAEPIHE282E)
Sex Discrimination Ordinance (Cap. 480 of the Laws of Hong Kong)
CHERIB AR IR  (FEAEPISE480%)
Mandatory Provident Fund Schemes Ordinance (Cap. 485 of the Laws of Hong Kong)
(GRAIMEATERETEIRG]) (FREAPIFA85E)
Disability Discrimination Ordinance (Cap. 487 of the Laws of Hong Kong)
CGREBARMRE) (BAEPIE487TE)
Family Status Discrimination Ordinance (Cap. 527 of the Laws of Hong Kong)
(RERMLEARGRE) (BEEFEES27E)
Race Discrimination Ordinance (Cap. 602 of the Laws of Hong Kong)
(R ARG (BAEPIE602E)
Minimum Wage Ordinance (Cap. 608 of the Laws of Hong Kong)
(RETERE) (FAEEPZE608%)
KPI B1.1 B8 §E4E 350512 B1.1
Total workforce by gender, employment type (for example, full- or part-time), age group and
geographical region.
IR~ (REEA (DI =REEEER) ~ SRR Rt B Ay (8 B4REL -
Appendix | - Our Performance Data [ff§t— — FRFIAVE IR 68
KPI B1.2[88 f 45554 51= B1.2
Employee turnover rate by gender, age group and geographical region.
PR ~ FERAH A ROt E o R B R
Appendix | - Our Performance Data [ff$f— — ZR{MHVEEEHR 69

&3 IR
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Appendix Il - HKEX ESG Guide Content Index
Mgk — — BESCAT (B - t & REAwmETES]) ARSI

Page
Number

HE

Description of Disclosures/ Relevant Chapter
PR At I/ AH R
B. Social #t&

B2: Health and Safety fffFEil% 4=
General Disclosure —f&#%55

Information on: (a) the policies; and (b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to providing a safe working environment and protecting
employees from occupational hazards.

AR 2 TRRE R IrIE(R B R BE (LA EFR - () BER ' K (0)ETHEH T  NAEAENHERE
HRRABIHTER -

Our Business Practices — Legal Compliance H{f1HYEK B — &S 20
Our People - Safety and Health FfIHY 8 T — 2GR 27

Relevant Laws and Regulations Compliance: #~pRHREAY A AR
Factories and Industrial Undertakings Ordinance (Cap. 59 of the Laws of Hong Kong)
(LR TSR (BAEEPIE59E)
Dangerous Goods Ordinance (Cap. 295 of the Laws of Hong Kong)
(FEkgmikpl) (FEEFIFE295%)
Occupational Safety And Health Ordinance (Cap. 509 of the Laws of Hong Kong)
(BEEZr 2 M ERRERD) (FAREFISE509%)
KPI B2.1 BEs#4EXTEZ B2.1

Number and rate of work-related fatalities occurred in each of the past three years including the reporting
year.

BEEF (AEERTEE) BFERTTHAABEES -

Appendix | - Our Performance Data [ff§t— — FRFIAVEXH IR 70
KPI B2.2 FHE4ERIEIE B2.2

Lost days due to work injury.

RTEEATIEHE -

Appendix | - Our Performance Data [ff§t— — FRFIAVERE R 70
KPI B2.3 FHg#E4E50IEIE B2.3

Description of occupational health and safety measures adopted, and how they are implemented and
monitored.

TR ER AN BB (R R B2 45 - DASAR R T B Z2 97 -
Our People - Safety and Health i1V E T — 22 HAfERE 27

pod BT
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Appendix Il - HKEX ESG Guide Content Index
Mgk — — BESCAT (B - t & REAwmETES]) ARSI

Page
Number

H#

Description of Disclosures/ Relevant Chapter
e BRI/ AR R =R

B. Social &

Employment and Labour Practices {525 1.7 41

B3: Development and Training 2%z K525
General Disclosure —f&#5 %%

Policies on improving employees' knowledge and skills for discharging duties at work. Description of
training activities.

AR HE 2B TT LIEBERVAIER A RERTBUR - s s)EeE) -

Our People — Development and Training FXfIHY 8 T — &E Fe izl 40

KPI B3.1 BH#E4ERHEIE B3.1

The percentage of employees trained by gender and employee category (e.g. senior management, middle
management).

R b e B3R (BFlnsdERE - TEEEE) #lonziliEEE ot -

Appendix | - Our Performance Data [ff$t— — FIHVERE IR 71
KPI B3.2 BE§#EETEE B3.2

The average training hours completed per employee by gender and employee category.
FER b e B E 7y TR B Se Rz P -

Appendix | - Our Performance Data [ff§t— — FRFIHVERE R 71
General Disclosure —f&#75%

Information on: (a) the policies; and (b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child and forced labour.

ARV (R TEERHZS TH - (@) BUR 5 K (b) Er 8T NAE R BB AR RRBIHTE R -
Our People - Employment and Labour Practices - Respecting Human and Labour Rights 22
BINWET — RBERS TEMR — EE ARG THER
Relevant Laws and Regulations Compliance #4<FtHRE A AR
Employment Ordinance (Cap. 57 of the Laws of Hong Kong)
(TEfRiRG) (EAEBIFESTE)
Employment of Children Regulations (Cap. 57B of the Laws of Hong Kong)
(RAGEEREG) (FAEGIFE57BE)

pod - T
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Appendix Il - HKEX ESG Guide Content Index
Mgk — — BESCAT (B - t & REAwmETES]) ARSI

Page

Description of Disclosures/ Relevant Chapter Number

PR/ A R EE A H#

B. Social t+&r
Employment and Labour Practices {g{f k%5 T #
B4: Labour Standards %% T ]|

KPI B4.1 BER4EXGEIE B4.1
Description of measures to review employment practices to avoid child and forced labour.

iR THE RS E BUAY i LU S B T R SRS T -

Our People - Employment and Labour Practices - Respecting Human and Labour Rights 22
BFNERT — BERZ TES — HEAE RS TR

KPI B4.2 BEE4ATEIE B4.2

Description of steps taken to eliminate such practices when discovered.

A S BUERUE R MR A R IE LT ER U2 B -
During the Reporting Period, the Group was not aware of any incidents of child and /
forced labour.

ReRE AR - REENC FIRE T ROREH % T2 A4 -

Operating Practices 2 1&{ji

B5: Supply Chain Management {{ & §#%s T

General Disclosure —f##17 8%

Policies on managing environmental and social risks of the supply chain.

B RS IR Nt e R EOR

Our Partners F RV -

KPI B5.1 BE§#4E%HE1E B5.1
Number of suppliers by geographical region.

s E B ERE I -
Appendix | - Our Performance Data [ff#%— — kIR EETS 72

KPI B5.2 BH§#&ETEE B5.2

Description of practices relating to engaging suppliers, number of suppliers where the practices are being
implemented, and how they are implemented and monitored.

A RS AL FERGHVIES - mEBTERIEGIRELIEREEE - UARIBOIRRT KB T4 -
Our Partners FMHYEE 46

= Ef - IX

KML Technology Group Limited - ESG Report 2022/23
AR EAIRAT] - BT/ TSR - e RE AR



Appendix Il - HKEX ESG Guide Content Index
Mgk — — BESCAT (B - t & REAwmETES]) ARSI

Description of Disclosures/ Relevant Chapter
PR/ A R EE A

B. Social &

Operating Practices ‘& & & 5]

B5: Supply Chain Management {it fegi/s 5

KPI B5.3 BEs4axEfE B5.3

Description of practices used to identify environmental and social risks along the supply chain, and how
they are implemented and monitored.

FRIAICA TeR SRR | (4t T R A (E ER B Y BRI S At G B 1B 1] - DURARRHSAT R B2 505 -

Our Partners FHHYELE 46

KPI B5.4 BE§#EETEE B5.4

Description of practices used to promote environmentally preferable products and services when
selecting suppliers, and how they are implemented and monitored.

e e R 0 2 R ER R o BB IR B - DLURARRAST M Ba 220505 -

Our Partners YR AL 46

B6: Product Responsibility 75 E (1

General Disclosure —f5#7 52

Information on: (a) the policies; and (b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress.

HRAFTHE Bt oM IR IR e & ~ [ ~ IR ML REE DR MROTAN - QBUR © K& (0)E<FH#1T
NAEERZENHBER R BIHTE R -

Our Products and Services — Management Approach to Quality

BRMNELERSE — B EHE
Relevant Laws and Regulations Compliance: 5FAHREAT AR A -
Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of Hong Kong)

(EAER (FARR) RO (BAEPIFA86E)

43

During the Reporting Period, the Group was not aware of any incidents of non-
compliance with regulations concerning the group’s products and services, including but
not limited to product and service safety and health, advertising and labelling.

PEEIAA > ARE AR KA BN A SR E m XRB IR M EE: - AfEETRRE
i SR~ R - RS R -

pod - T
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Appendix Il - HKEX ESG Guide Content Index
Mgk — — BESCAT (B - t & REAwmETES]) ARSI

Description of Disclosures/ Relevant Chapter
PR/ A R EE A

B. Social #t&

Operating Practices & & &

B6: Product Responsibility & (T

KPI B6.1 B4 351 B6.1

Percentage of total products sold or shipped subject to recalls for safety and health reasons.
BT E A iR R R e B B A B B ot -

No products sold or shipped were subjected to recalls for safety and health reasons /
under management. 5B EH T HIC B BT HE A E il fRR 2 2 R REEE R EUL -

KPI B6.2 Fasi#aa5551E B6.2

Number of products and service related complaints received and how they are dealt with.

PERERR N o S IR B AR B H A PR 7%

Our Products and Services - Focusing Customer Satisfaction 45
BFER RS — EREFREE

Immaterial amounts of products and services related complaints received under
management. SEEEEH TAYRERRNE & KRB RETE E A EE -

KPI B6.3 BHs#4ExEE B6.3

Description of practices relating to observing and protecting intellectual property rights.

TR S R R I EE RE A RARYIE D) -

Our Business Practices - Intellectual Property Rights Protection

o 20
BFIHVEHED — FRERRE
KPI B6.4 B &ESHEE B6.4
Description of quality assurance process and recall procedures.
R BsE B K B AR -
Our Products and Services - Management Approach to Quality 43

BFWER RS — mEEEH T3t
KPI B6.5[EH § 45554512 B6.5
Description of consumer data protection and privacy policies, and how they are implemented and
monitored.

OB BRI RALRECR » DURARREST B TTE -
Our Business Practices — Personal Data Privacy Protection

BMETEBES — EARHTLRRE 19

&3 IR
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Appendix Il - HKEX ESG Guide Content Index
Mgk — — BESCAT (B - t & REAwmETES]) ARSI

Page

Description of Disclosures/ Relevant Chapter Number

e e/ A B 6 HE

B. Social #t&r

Operating Practices & &[& 1§
B7: Anti-Corruption X &5

General Disclosure —f&35%

Information on: (a) the policies; and (b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion, fraud and money laundering.

HRAVT LA ~ BIR ~ HEEROERSEHY - (@BUR 5 K(b)ESFHE 1T N AR BRI AR R BIRYE R -
Our Business Practices - Corporate Ethics 18
BFREBED — SFER
Relevant Laws and Regulations Compliance: #SFAHEARYEERZEA -
Prevention Of Bribery Ordinance (Cap. 201 of the Laws of Hong Kong)
CPri-faasRpl) (FAEEGIFE201E)

KPI B7.1 BE$E4ER 51 B7.1

Number of concluded legal cases regarding corrupt practices brought against the issuer or its employees
during the reporting period and the outcomes of the cases.

REEHRIAA 21T A B R BRIl 4G &5 aTeA R FHVEL H BEFansa R -
Appendix | - Our Performance Data [ff§t— — FRMIAVEEH IR 72

KPI B7.2 BEfi#4a0HE1E B7.2

Description of preventive measures and whistle-blowing procedures, and how they are implemented and
monitored.

IR i S SRR - DU BT R B2 T70% -

Our Business Practices — Corporate Ethics

BFREBES — SRER

KPI B7.3 BHSE& G B7.3

Description of anti-corruption training provided to directors and staff.
A E S R B Tt &5 il -

Our People - Development and Training F{HY 8T — 28 Kz

18

During the Reporting Period, the Group has encouraged its director and staff to attend
anti-corruption training courses. Internal e-training were also conducted to refresh the
Group members’ awareness on the legal regulation and procedures in declaring interests
and handling conflicts of interest.

R&EHAN > ARECEBHEEN 8 TSN E5EIRE - BET TREETHI - UE
HA SR E kS AR B AB AR B R A 2 R SR B A 2R SRR PP AR, ©

&3 IR
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Appendix Il - HKEX ESG Guide Content Index
Pk — — BiSKRT (BRIR ~ th @ REAwmETES]) WERS]

Description of Disclosures/ Relevant Chapter
PR At I/ AH BR

B. Social #t&

Community tf[&

B8: Community Investment {HIE#E

General Disclosure —fi&3f 35

Policies on community engagement to understand the needs of the communities where the issuer
operates and to ensure its activities take into consideration the communities' interests.

AR @S BAR T T NEET e B RN R IR SIS M A B -

Our Community FfIHIHE 62

KPI B8.1 Bas4ax 5 B8.1

Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, culture, sport).
BUXERERE (PlIaRE - BERE - 5 LFHK - @ - b B -

Our Community FfIHItHE 62

KPI B8.2 [ $ &35 B8.2

Resources contributed (e.g. money or time) to the focus area.

EEFFIEFTEAER (NEEedEr) -
Our Community FIHIHLE 62

oo e
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Appendix Ill - Reader Feedback Form
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Appendix Ill - Reader Feedback Form
fifgk= — HE R ERRE

=
e

w

wow

Dear Readers,

Greetings! Thank you for reading this report. We are looking forward to having your comments or suggestions,

which will be helpful for us to further improve the report prep and

our ESG pr We will

appreciate it if you fill in the following questionnaire and send it back to us through the contact information

below, or scan the QR Code to fill in and submit online.

Thank you again for your support!

KML Technology Group Limited

June 2023
1. Which type of stakeholders suits you best?
Shareholder Employee || Customer Supplier/Contractor Government
Peer Community/Public Industry association/NGO | Media
Others (please specify).
2. How do you evaluate this report as a whole?
Very good Good [] Average Bad [7] Very Bad
3. How do you think of this report in terms of:
Information disclosure: Very good Good Average Bad | Very Bad
Layout design: Very good Good Average Bad | Very Bad
Readability: Very good Good Average Bad | Very Bad

4. Which chapter suits your needs best? (More than one option is allowed)

About this Report | Message from the | About the Group Our Sustainability
Chairman Approach

Our Business | Our People [] Our Products and Our Partners

Practices Services

Our Environment | Our Community

5. Which topics you concern about most? (More than one option is allowed)

Business Overview [ m]

[ ] Our Commitments and Fostering |

Risk

Goals Culture
Materiality Assessment Corporate Ethics 0
Intellectual Property Legal Compliance O
Rights Protection
("] Respecting Human and
Labour Rights
Safety and Health

Employee Benefits

Management Approach to

|
Occupational Safety and
Health

Health Always Culture

Fighting against COVID-19

[] Development and Training Management Approachto [
Quality

Green Office Initiatives ]

Management Approach

Climate Change Air and Greenhouse Gas

]
Emissions

Energy Consumption Water Saving Initiatives

|| Hazardous Waste Non-hazardous Waste

('] Noise and Dust Control Paper

Personal data privacy
protection
Employment and Labour

Practices

| Employee Engagement

Safety First Culture

Accreditations
Focusing Customer
Satisfaction

Green Awareness Initiative

Use of Resources

| Waste Management

The Environment and
Natural Resources
Caring for Youth

6. What are the additional opinions or suggestions on our social ESG report and our performance?

Contact Us

KML Technology Group Limited

Address: B12, G/F, Shatin Industrial Centre, Siu Lek Yuen Road,
Shatin, N.T., Hong Kong

Email: esg@kml.com. hk

Tel: (852) 2686 7777 |  Fax: (852) 2636 5652

BR - M IX

[ETELREE S

Online submission

KML Technology Group Limited - ESG Report 2022/23
BIRATE - BT/ - g RERRE
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