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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIS - B RERHE

BOARD STATEMENT

On behalf of the board (the “Board”) of directors (the “Directors”) of the
North Asia Strategic Holdings Limited (the “Company”) and its subsidiaries
(collectively, the “Group” or “we” or “us”), | hereby present to you the
2022/283 Environmental, Social and Governance (“ESG”) Report (the
“Report”), providing an overview of the Group’s approach, performance
and commitment on material corporate sustainability issues that have

impacts on our operation.

In recognition for the Group’s ongoing efforts to create positive social and
environmental impact through our business practices, we are thrilled to
announced that we have been honored with the 11" Junzi Corporation
Award presented by the Hang Seng University of Hong Kong in June
2022; later in August, the Group has obtained ISO 9001:2015 Quality
Management System and ISO 14001:2015 Environmental Management

System certifications, demonstrating our qualified management systems.

The climate crisis, recent geopolitical conflicts and the ongoing COVID-19
pandemic create economic uncertainty, reminding us that it is crucial to
incorporate sustainability into our long-term business strategic planning.
The Group puts the sustainable development of its business as the top
priority of its long-term development goals. As the most important leading
role of the Group, the Board has the sole responsibility to oversee, manage

and monitor the Group’s ESG issues and progress directly.

The Group has set clear short-term and long-term sustainable development
vision and goals to achieve ongoing emission reduction according to
governmental requirements of different countries and regions progressively,
establish relevant emission reduction targets and corresponding strategies,
and incorporate sustainable development factors into the Group’s strategic
planning, business model and other decision-making processes. The
Board regularly monitors and reviews the effectiveness of management
approach, including reviewing the Group’s ESG performance and
adjusting corresponding action plans. Effective implementation of ESG
policies relies on the collaboration of different departments. Following
the recommendations given by the Stock Exchange, the Group has
established an inter-departmental ESG Working Group to coordinate
different departments and enhance their mutual co-operation, for ensuring
consistent work performance which could be aligned with the stakeholders’

expectations.
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The Group strives to ensure the establishment of appropriate and
effective risk management and internal control systems for supervision of
the identification and assessment of ESG and climate-related risks and
opportunities, and to respond to the challenges and impacts of different
times. In response we worked with external consultants to conduct
ESG and climate-related risk assessment. Looking ahead, the Board will
continue to review and monitor the ESG performance of the Group and
provide reliable, consistent and comparable material ESG information to
its stakeholders for making collaborative contributions to create a better
environment. Last but not least, | would like to thank our stakeholders,
customers and business partners for their support. | would also like to
express the sincere gratitude to the management team and all of our staff

for their dedication and contribution towards the Group.

For and on behalf of the Board

Zhang Yifan
Chairlady
North Asia Strategic Holdings Limited

Hong Kong, 21 June 2023
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIS - B RERHE

ABOUT THIS REPORT

The Group publishes ESG Report annually. This Report covers
environmental and social performance of the Group to demonstrate our
continuous commitment to sustainability. Addition information in relation to
the Group’s corporate governance and financial performance can be found
in our 2022/23 Annual Report.

Reporting Period

This Report covers the period from 1 April 2022 to 31 March 2023 (the
“Reporting Period”, “2022/23"). The Reporting Period aligns with the

Group’s financial year.
Reporting Scope and Boundary

The present scope of this Report covers the operating activities of the
Company and the principal operating activities of the Group’s Hi-Tech
Distribution and Services Division in Hong Kong and in the People’s
Republic of China (the “PRC”), including our wholly-owned subsidiaries,
American Tec Company Limited (“AMT”) and American Tec (Shenzhen)
Co Limited (“Amtec Shenzhen”), accounted for approximately 96% of
the Group’s total revenue in the Reporting Period. There is no significant
change in the scope of this Report from that of the 2021/22 ESG Report. If
the scopes and boundaries of the specific contents vary, they are noted in
the relevant sections of this Report. Although this Report does not cover all
the operations of the Group, we are committed to improving internal data

collection procedures and gradually expanding the scope of the disclosure.

With reference to the definition stated in the ESG Reporting Guide, the
presentation of this Report will divide those aspects and key performance
indicators (“KPI(s)”), which are considered to be relevant and material
to the Group’s businesses and operations, into four subject areas:
Environmental, Employment and Labour Practices, Operating Practices

and Community.
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Reporting Basis and Principal

The Company is listed on the GEM Board of the Stock Exchange of Hong
Kong Limited (the “Stock Exchange”) under the stock code “8080”,
headquartered in Hong Kong. This Report is prepared in accordance with
Rule 17.103 and the ESG Reporting Guide under Appendix 20 of the GEM
Listing Rules of the Stock Exchange, with reference to the Global Reporting
Initiative (“GRI”) Standards, the Task Force on Climate-related Financial
Disclosure (“TCFD”) Recommendations, the Sustainable Development
Goals (“SDGs”) and the Guidance for Enterprise ESG Disclosure of the
PRC. This Report has complied with “comply or explain” provisions of
the ESG Reporting Guide and the following four reporting principles
underpinning the preparation of this Report: materiality, quantitative,

balance and consistency.

o “Materiality” Principle:

The Group determines relevant ESG issues through stakeholder
engagement and materiality assessment. Details are set forth in
the sections headed “Stakeholder Engagement” and “Materiality

Assessment”.

. “Quantitative” Principle:

The Group’s disclosure of KPIs related to historical data can be
measured and the Group is committed to disclosing information
on standards, methods, assumptions or calculation tools used in
quantitative data and the source of conversion factors used when

feasible.

o “Balance” Principle:

The Group’s disclosure avoids selections, omissions or presentation
formats that may inappropriately affect a decision or judgment by
the Report reader. This Report identifies both the achievements and

challenges faced by the Group.

o “Consistency” Principle:

The Group is committed to using consistent disclosure

methodologies for meaningful comparisons of ESG data provided in

previous reports and describe any changes that may affect them.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIS - B RERHE

The information contained herein is derived from official documents and
statistics of the Group, as well as the combined control, management
and operations information provided by the subsidiaries in accordance
with the Group’s internal management systems. Complete lists of indexes
in compliance with the ESG Reporting Guide and with reference to the
GRI Standards, TCFD recommendations, SDGs and the Guidance for
Enterprise ESG Disclosure are also available at the end of this Report
for reference. This Report is prepared and published in both Chinese
and English and is available on the website of the Stock Exchange
(www.hkexnews.hk) and the Company’s website (www.nasholdings.com).
In the event of contradiction or inconsistency between the Chinese version

and the English version, the English version shall prevail.

The English translation of Chinese names or terms in this Report are
included for information purpose only, and should not be regarded as its

official English translation of such Chinese names or terms.
Review and Approval

The Board acknowledges its responsibility for ensuring the accuracy and
completeness of this Report and to the best of their knowledge, this Report
has addressed all relevant material issues and has fairly presented the ESG
performance of the Group during the Reporting Period. This Report was
reviewed and approved by the Board on 21 June 2023.

Information and Feedbacks

We are committed to maintaining a long-term partnership with our
stakeholders and are actively engaged in addressing their concerns with
timely follow-up actions. If you, as one of our stakeholders, have any
questions about the content of this Report or comment on the Group’s

sustainability issues, please contact us via enquiry@nasholdings.com.
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AWARDS AND RECOGNITIONS

Junzi Award

The Group always emphasises the significance of business ethics, in
which we have been practising the “Five Virtues” of Confucianism (i.e.
“Benevolence”, “Rightness”, Propriety”, “Wisdom” and “Trustworthiness”)
through our business and community services. In the Reporting Period,
the Group was awarded the 11" Junzi Corporation Award presented by
the Hang Seng University of Hong Kong. The award accentuates our
outstanding performance in corporate social responsibility fulfilment and

high engagement in ethical business activities.

EM Innovation Awards

In recognition of the outstanding contributions to the development and
innovation of the electronics manufacturing industry, AMT was awarded the
17" EM Innovation Awards 2022 with its newly developed machine. This
contributes to the SDG 9: Industry, Innovation and Infrastructure.

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

SDG 9: E% + A3
ERERE

Commendation from Customers

With the constant efforts in maintaining relationships with our customers
and company reputation, we have received commendation awards from
our customers in the Reporting Period, including the “Best Service Team”

Awards and the “Best Strategic Partner” Award from our customers.

Several employees from different departments have received formal
commendation letters from customers for their patience, attentiveness
and professional knowledge in solving customers’ inquiries and problems.
With their photos and job position shown to all employees through internal
mass email to the whole Group, it is hoped that their good work will set an
example for every employee to deliver products and services with excellent

quality.
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RIS - B RERHE

InnOftigp Y

ESG GOVERNANCE STRUCTURE

The Group is committed to integrating ESG factors (including climate-
related factors) into its operations, creating sustainable value for
stakeholders and fulfilling its responsibilities as a corporate citizen. In
2021, the Group established an ESG Working Group (the “Working
Group”). The Working Group is composed of core members from different
departments of the Group. It is responsible for communicating with external
consultants and collecting ESG data. The Working Group meets at least
once every half year to identify ESG and issues and opportunities, provide
recommendations on ESG-related matters and regularly reports to the
management on the implementation of ESG measures and performance of
the business units. During the Reporting Period, the Working Group held

16 meetings.

Under a systematic ESG management approach, the Board takes the
lead on and has the oversight of the execution of ESG policies within the
Group and assumes the ultimate responsibility of the ESG Report. With
a clear message instructing the building of corporate sustainability goals
and metrics, the management of the Group oversees and supervises the
implementation of relevant policies, and reports the progress of targets
and the effectiveness of the execution to the Board through emails and
meetings on a regular basis. The Board identifies and evaluates the
business risks and opportunities together with the market changes based

on the feedback and makes informed decisions accordingly.
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The terms of reference include the following: BEGEREATAR

Board of Directors

Exg

Senior management
SREERRE

ESG Working Group
ESG TF/)\4E

Department heads and other
employees

BFEEME RS

Oversee the ESG strategies, policies, objectives and targets
EUEESG BB - B - BIEAIEE

Develop and review the Group’s ESG responsibilities, vision, strategies, frameworks, principles
and policies

BUYNEESEBAESGEME - R - BB% - 1228 - RAIMECR

Advise and support the Board on ESG matters, strategies, policies

MESGHIA - B EBEKAESESIRFEEZEM

Ensure ESG policies are current and in compliance with applicable laws, regulations and
regulatory requirements and international standards

IR ESG BUR RN - WS EARER  ARTEE 2R ARBIRELE
Overall management and monitoring of ESG performance and targets

ESGRIR M BBz 2EER

Compose of department heads, including Finance Department, Company Secretary
Department and Human Resources and Administration Department

BEEPIEEAR - BIEMBEEFT - ARWMELFT - ANEIREBFIFITEEBF
Report to the Board and senior management regarding relevant KPIs and target progress
MEFENSREREREFWNIKPIMNE RTER

Enhance the materiality assessment and reporting process

5% 85 2 MR MR EIR P

Implement and enforce the ESG policies approved by the Board on a continuous basis
FEE AT E R SHEN ESGBUR

Review the achievement of ESG goals regularly

TEHIEE ESG BIZRI R

Review the ESG megatrend and related risks and opportunities, including climate-related
issues

FEESCGABIEFIEMNERIHE - BEERIREMNZES

Implement ESG action plan and related initiatives

B ESGTT T B FIAERE 245

Collect environmental performance data on the projects we build and manage

W B FE B IR 61 B A BRIB A NEBUR

Refine our data collection methodology and system

TERMNBIRRETEMELT

Improve the communication of KPIs and targets to better track and monitor the sustainability

HERENIEEN B RAER - AR IR SR AT REE
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United Nations’ Sustainable Development Goals

The Group is a supporter of the United Nations’ Sustainable Development
Goals which aim to tackle climate change and address a range of social

needs.

As a responsible corporate citizen, we acknowledge the emerging global

trends outlined in the SDGs and we are committed to contribute and tackle

the sustainability challenges.

We believe that 11 of the SDGs are relevant to our business operations

and corporate policies, including:

GOOD HEALTH
AND WELL-BEING

QUALITY
EDUCATION

4

SDG 3: RiFf@EeEEIt  SDG 4: BEHE

1 REDUCED
INEQUALITIES

A
(=)
v

SDG 10: BT FE SDG 11: ATRHER T

fad’}

16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

Y,

SDG 16: A - IF & Hog
PN
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GENDER
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DECENT WORK AND
ECONOMIC GROWTH
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STAKEHOLDER ENGAGEMENT

The Group recognises that the views and expectations of our stakeholders
are vital to the Group. In order to define the issues that are relevant and
material to our business with respect to sustainability, the Group actively
engage with our stakeholders to understand what issues they are most
concerned with. In our daily operation, we actively exchange information
with our stakeholders through our transparent platform while devoting to

continuous improvement of our communication system.

Stakeholder engagement helps the Group’s business strategies which
meet the needs and the expectations of the stakeholders, thereby reduces
the potential risks, and strengthens the important relationships. The Group
actively communicates with its identified key stakeholders through various

channels, as set forth below:

FESHR

AEEMEBRNDENBH MNP EHAEEEHFE
B RTRAEERMEFZAENEENAFEER
Al AEEBRBERMNROERE - 7RG
FREAORORERE - AP B EEET - RAEBE
REFeREBEENEIREM - AFRFABIR
TNERBCERPIRB R AL -

KihEN2EFHNEBNEBER RN E
BB KMEBAE - e BENER - WIRER
MR -  AEEBBNTEEREEGECERIN
Mg EEITER

Stakeholders Expectations and concerns Communication Channels
B E HAEEERE BERE
Government and regulatory o Compliance with laws and regulations o Supervision and inspection
authorities BPERTER EEmE
B REEE S . Anti-corruption policies . Annual reports, interim reports, ESG
RESBE reports and other public information
. Contribution to the local economy FERS - RHRE - ESGIREM
HEHAER BB Hth A&
Shareholders and investors . Return on investments . Annual general meetings and other general
RAEE & % & Bl meetings
. Corporate governance FERRASMEMBRSZH
RAIER . Company website
. Business ethics YNSIF A
[SESELG . Press releases/announcements
Il LN

o Annual reports, interim reports, ESG
reports and other public information
FERE - PHRE - ESGHEM
HthAFRE
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Stakeholders Expectations and concerns Communication Channels
& HASE B REE BERE
Employees o Employees’ remuneration and benefits o Performance appraisals
(=1 8 TH)E M AntE 7 AR
o External and internal training and o Regular meetings and trainings
development opportunities T H g R S
HNERER A EBIE T AN R . Emails, notice boards and team building
o Health and safety in the workplace activities
TIEZMBREMZ 2 BFEM - SR REREREE
Customers o Product and service quality assurance o Customers’ satisfaction surveys
Y Em il RTEE & 0 iR:E ERHmBERAE
o Protection of customers’ privacy and rights e Face-to-face meetings and onsite visits to
{RER P RFLRE AR customers
. Continuous promotion of reliable products/ HHEERNRSHEEP
services to customers . Customer service hotline and emails
HERE PR ENER RSB BPRSEARIE FEB 1
Suppliers o Fair and open procurement o Contracts and agreements
e N RFEEVERE & R 5%
o Win-win cooperation o Suppliers’ satisfaction assessment
BIEER HIERH W B ERTHE
o Meetings and site visits
= R il
o Telephone discussions
EER
o Emails
BT
o Respond to suppliers on customer and

market news

SLE P A5 H B R AR H [ e

General public . Involvement in communities ° Public welfare activities
—RAR S E4t [ B YNV
o Code of conduct o Company website
1TRZER UNGIE I
o Environmental protection awareness o Enquiry mailbox
RGRESH EREME
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MATERIALITY ASSESSMENT BEEMFMY

Focusing on the most important ESG issues can help the Group better — B8/THEZMESGHB A AE BB E a7 F| E
utilise its resources to address issues and reduce associated risks. In  ZJRRFEHEW L EABR - THRSESGHRE
preparing the ESG Report, the Group directly engaged with stakeholders ~ HYBIEH - tEAEZMTHBAREN—3 9 SEE
as part of the materiality assessment process to identify and prioritise the R EAFF D B - AFEE 1G5 AESGREHZERET
issues to be included in this ESG Report which the Board believes would ~ HBEEEBLAF EESRAELZEBEEEKN
have significant impact on the Group’s business and its stakeholders. EERERBOEEEERTE -

Stage 1 — Identification

FE—PEE — WAl

A selection of ESG issues that may reasonably be considered important for the Group and its stakeholders from various sources, including
listing rules requirement, internationally recognised standards, industry trends and internal policies. 28 issues were identified and grouped

into 4 categories: Environmental, Employment and Labour Practices, Operating Practices and Community.

ERRERR - B EMARER - BRRARE  ITRBBMARMBE - BEAVERRFIENARHEERERNEEENESGHRE
HMIEHER T 28 RS - WHERR4EER : TR - ERRSTER  SEEHIFLE -

Stage 2 — Prioritisation

EoREER — REBERF

Conducted online surveys to rate the importance of each issue from the perspective of a stakeholder and the Group using a scale of 1
to 5. Developed the materiality matrix based on the scores of the surveys, set the threshold for materiality (i.e. at a score of average) and

prioritised a list of sustainability issues.

HIETERHE - EtRHHENEENARESEZENERITETID  FORER1E6 - REASHOBHIE T EE1HEME -
RETEZUNPIME (ANF95) - WHETE T AEEIEZENERRT -

Stage 3 — Validation

BoRR — BE

Management reviewed the materiality matrix and the threshold for materiality. ESG issues, with a score of average or above from the
perspective of a stakeholder and the Group, were prioritised as the most important sustainability issues for the Group to address and

report on.

ERERS TEENERNB2 MNP - N ENEENAERE  ESGEENTOETHOIIAL - BRELTIAEEERIEM
WENKBRNAFHERREE
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Materiality Matrix

Based on the result of the materiality assessment, the Board believes
that the most pertinent sustainability issues which are material to both the

Group and its stakeholders include the following:

Intellectual

Business ethics Anti-corruption property

[FESEL RES R

Safety and
Occupational : quality Of_

health and projects/services/

B 2 (R R products

N V%

EnTEREE

The feedback collected from the internal and external assessments
was reviewed and analysed. The result of the materiality assessment is
illustrated below:

2

=
=

B ER

Impact on the Stakeholders

EENER

RESEZUFENER  EFSRARUEERER
NEREZASRABNITRHEEZERENT

Customer Customers’
satisfaction privacy and

Sy confidentiality
BEREE N onmnes

Diversity and Staff
equal
opportunities training

development and

ERTER
s

BEMOIT T RABMINE AP RENRE - &
RMEFHENERIO TE AR -

Impact on the Group

HAEENTE

@ Environmental ® Employment and Labour Practices

RE EERESBTER

North Asia Strategic Holdings Limited b Z5 KBS IR AR A &

© Operating Practices © Community
gl #HE



Employment and Labour

Environmental Practices Operating Practices Community
BRI BRREIER EEES HE
1 Air emissions 10 Employment practices 18  Responsible supply chain 27 Contributions to the society
management RiFEfEG management R ER
RRBEDBERERE BEENHEEER
2 Greenhouse gas (“GHG”) 11 Talent attraction and 19  Compliance with 28  Communication and
emissions management retention regulations on marketing, connection with local
BERBHHER AA 5| B product and service community
labelling ELE b4t [ 0 3 7 A 82
EFTIS R R E G AR
BREHER
S Waste management 12 Diversity and equal 20  Customers’ privacy and
BEEYERE opportunities confidentiality
ZENTERE B RLEMRE
4 Energy management 13  Anti-discrimination 21 Customer satisfaction
REIRE TR [RUAR BEWEE
5 Water and effluent 14 Occupational healthand 22 Intellectual property
management safety R
FAK 5K E R BEREREET S
6 Use of materials 15 Staff development and 23  Safety and quality of
M EHsE training projects/services/products
& 8 B R S| HEB /R EREER
BE
7 Use of natural resources® 16 Human rights in the 24 Business ethics
ARBIRER~ workplace* [HESEL
TS AR
8 Biodiversity* 17 Prohibition of child labour 25  Anti-corruption
EMZ I or forced labour k&S
HHFRET SRS T
9 Climate change 26  Public policy*
RixE(E NHBUE"

These material topics were newly added for the Reporting Period.

* RIS IR 2 EREE o
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COMMUNITY INVESTMENT

Contribution to Community and Environment

The Group believes that community contribution is important for
sustainable development as it helps to establish a harmonious society. We
aim to develop long-term relations with our stakeholders based on mutual
trust, respect and integrity. In recognition of our social duty as a responsible
corporate citizen, the Group is committed to investing in different focus
areas in a diverse manner, involving aspects such as well-being and
inclusiveness, education and caring, and environmental awareness. The
Group contributes to the following SDGs by its community involvement and

the conservation of ecosystem:

GOOD HEALTH

AND WELL-BEING EDUCATION

4

M|

SDG 3: RiFfEEREfEAE  SDG 4: BEHE

SDG 8: fEE T{EF
g R

Well-being and Inclusiveness

Over the years, we have been supporting the work of various charities
and providing assistance to disadvantaged groups. During the Reporting
Period, we made charitable donation of HK$15,000 to the New Life
Psychiatric Rehabilitation Association in Hong Kong with an aim to provide
ex-mentally ill persons with vocational training and equip them with
adequate skills for employment. Projects include occupational training for

catering and collaboration events with the Inclusive Coffee Academy.

QUALITY DECENT WORK AND
ECONOMIC GROWTH

SDG 11: AIFFEM M

HERE
HUBARE N EM

AEERAHBEERHUAIKERRIFTEE AR
EABREL —EMZNLE - TP B IREER
BiEfE  EEMAEHER ERBFOFNEER
REBE - (ER—EAAEENEEAR  HMAE
REENHEEME  BAORSEAENTXRERD
RNEREYE  BEBLESEE HEHEBEE -
RREHBEZIHE - AEEBRBEEANLRSEN
REERZGRE - RUTAIREZRBFIELS
Bt :

1 LIFE
BELOW WATER

SDG 14: KT 44

B
B EE M
ZER BRA-EXHZEEEEENTHE RS

LEEREHED - REHMA - RAATEH LB
FEE B 16,000/87T * RIEHPREEERHIBE
Bl BEMZEREREE - RE RRBEERBES
FAMEBTEMTEEFEN LS

North Asia Strategic Holdings Limited 4t 25 SRB& I R BR A &

|



Education and Caring

In November 2022, AMT participated in the “Flowers Blooming in the
Countryside” rural children’s aesthetic education and growth caring project.
In the project, AMT made an in-kind donation of 20 laptop computers and
63 tablet computers to the left-behind children in Hunan and Guangdong
Province, PRC, aiming to provide essential education opportunities to the

children.

ERERBB 4
%Wﬁ@n?@

D avT=n

BEERAERFIRE, ()
BEBTRFIMRTE

BIEERAERTFESE
EBFRFIMRRS

Environmental awareness

In December 2022, the employees of AMT participated in the Shenzhen
Bay shoreline clean-up activity organised by the Shenzhen Blue Ocean
Conservation Association, as part of the Group’s commitment to corporate

social responsibility and sustainable development.

25 of our employees and their relatives participated in the clean-up activity,
picking up rubbish along the shoreline of the Shenzhen Bay, hoping to

promote environmental awareness by action.

naiifen/ N

HEHRR

2022F 11 A - XHMKSE [TEFRAHE | BN RE
XEHFEKNRBERR - EZHEB P  ZERHX
APEAEEMERENETRERME T 20 5 EL
AEHME3 G FIRER - EE/ZTMRHELEN
HEHS -

e EMER
&ﬂﬁ%@%?
i

4w @ T i

=
-

Rl —

BISHEREERTESE, |
BRFERFHINRES

RRE#

2022F 12 A - ERFHEE T 2EMRYIME RS F
REREHSEBORYES=REZLES 155
SR ELSETMARBERRALN LD ©

BHETRERBLETHEREY  EFIIEFE
Bk - H2UBRITBRRREE
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ENVIRONMENTAL PROTECTION

Corporate Environmental Policy

We pledge to reduce our environmental impact throughout our operation.
We are accountable to protect the earth and to build a sustainable future
for our future generations. The Group is committed to upholding high
environmental standards to fulfil relevant requirements under applicable
laws or ordinances during the operation of the business. During the
Reporting Period, the Group has obtained ISO 9001:2015 Quality
Management System and ISO 14001:2015 Environmental Management
System certifications for its standardised management systems in

monitoring environmental performance.

The Group has set clear emission reduction targets. In short-term we
are aiming to reduce GHG emissions, emissions regarding air pollutants,
waste and wastewater, energy consumption and resources consumption
by 3% before 2026. These emissions reduction and energy conservation
targets will be reviewed dynamically by the Board. The Group’s long-term
goal aligns with the sustainability goals of the Hong Kong Government to

achieve carbon neutrality before 2050.

Our Environmental Management System and emission reduction target
align with SDG 12.

12 Sovturron

AND PRODUCTION

O

SDG 12: B H/EHER

3
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RERE
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BMEAFEEREASEREFRIOHRENTE -
BMEEEREMIR - BRFBEREL @R
FENRK - REBB N ERFSRBFTE X
BEBRAMEEAERIGOHMNEEESR - R
HRERN  AEBEAHEERBERZEENL
B8 Z LS ISO 9001:20158 & & I8 B2 X & 1SO
14001:2015 IR E R IE R RE ©

AREMEGIE T AR RT - EREAME - &M
# B RRE 2026 F 2 FIARRERBHN - ZRISH
PR - BEMMBEKBER - BEIRH M ERB R
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AREENRE B RESEBFE 2050 F 51 B R kT
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Compliance information for relevant laws and regulations

The Group strictly abides by all the applicable laws and regulations

regarding air and GHG emissions, wastewater discharge, noise, waste

generation and disposal, as set out in the countries and regions where the

Group operates, including but not limited to:

Hong Kong

PRC

Air Pollution Control Ordinance (Cap. 311);

Waste Disposal Ordinance (Cap. 354);

Water Pollution Control Ordinance (Cap. 358); and

Noise Control Ordinance (Cap. 400).

The Environmental Protection Law of the PRC;

Law of the PRC on Environmental Impact Assessment;

Law of the PRC on the Prevention and Control of Atmospheric
Pollution;

Law of the PRC on the Prevention and Control of Environmental
Pollution by Solid Wastes;

Law of the PRC on Prevention and Control of Water Pollution; and

Law of the PRC on Prevention and Control of Environmental Noise

Pollution.

During the Reporting Period, the Group complied with all the relevant laws

and regulations and did not receive any fine, complaint or warning related

to any material non-compliance in this regard.

B AR ER RS R E
AEEREETINEERMEERMENEHZER
BRYMBE RN - BB - RS BEYE
ENRENFBEMBERER - BREETER
BB

o (ERSREBUGHINENE):

o (EBEMEBRDINEBAE)

o OKBRERURGINESSE) : &

o (BRZEFIEHINE400E) -

Gl

o (REARKMBBRRES)

o (HEARANBEBRRZETEE)

o (hEARKMBEARSRAE)
o (hEARKMBEERREYSERETIGE)

o (HEARHAMBUKSRPIAE) : &

o (HEARAMBRFRESRIIGE)

EHREHMA - AEBETHRARBERER LK
REXZRMXBEFER - RFHES -
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Emission Management

The major focus of the Group’s emission management strategy is to limit
our emissions by reducing energy consumptions within our operation.
Specific measures have already been taken in place, which include
maintaining indoor temperature at an optimal level for comfort, installing
LED lighting system in the offices, encouraging the employees to switch
off the computers and monitors when not utilised, setting office machines
such as copiers and TV monitors to switch off automatically after office
hours, avoiding unnecessary travel arrangement by utilising modern
telecommunication system, planning driving routes and sustainable air
travel, and putting up signage emphasizing the importance of energy

saving at offices.

Air emissions

Based on our assessment, the Group’s main source of air pollutant
emissions during the Reporting Period was generated from the vehicle fleet

that consumed unleaded petrol.

The Group’s air pollutant emissions data during the Reporting Period are

tabulated below:

BHRER
REENFRERRE T ZER BRI EENER
HRERRBIFPINODEN - RASKMAREE - &

i
ERENAERFERETFEE ERRELER
LED /& fREAF 4t ~ SE B TH T BB M AR =8
REAMRE EEHENERS R ARBREEN
AEREROBEBHHEEAERN - TAOFNBRREARS
AR T HBENTTREZHE - RETTERGMAFHE
MZEIRTT » WEMRERAARFEBEER MRS ©

ERHEHY

RIER M AT - RREHAR - NEBRKRSEY
PR ZRR S EFEE TVHAIER o

BEHA - AEREARSRYPFRBIBL X

Unit 2022/23 2021/222 2020/212
HBZE3A3 AWAR
Air Pollutant data' as at 31 March 55425 By
Nitrogen Oxides (NO) BELY (NO) kg 5 10.74 8.87 5.47
Sulphur Oxides (SO,) et (S0, kg T7 0.96 0.73 0.21
Particulate Matters (PM) BIFRT (PM) kg T2 1.57 1.07 0.49

y Emissions from mobile source fuel consumption of the Group are covered.
Air emissions are calculated using methodologies and emission factors based
on i) “How to prepare an ESG Report? Appendix 2: Reporting Guidance on
Environmental KPIs” issued by the Stock Exchange; ii) the “Technical Guide for
Compilation of Emission Inventory of Air Pollutants from Road Motor Vehicles
(Trial)” and the “Technical Guide for Compilation of Emission Inventory of Air
Pollutants from Non-road Mobile Sources (Trial)” issued by the Ministry of
Ecology and Environment of the PRC (“MEE”); and iii) the “Energy Statistics
Manual” issued by the International Energy Agency (“IEA”).

2 The number was restated to align the calculation methodology across years.

North Asia Strategic Holdings Limited bt Z2 SRR IRAFR A T

i BE T AKEBERREDAREN TR - ZRIFRY
B FT S T AR RN B B F 2R — ) B 32 P 35 AR O AR 4]
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Bt ©

2 BEER B AR S FAETE B -



GHG emissions

The Group’s direct GHG emissions (Scope 1) were mainly generated from
the vehicle fleet that consumed unleaded petrol during the Reporting
Period. The Group’s indirect GHG emissions were mainly generated from

purchased electricity (Scope 2) and business air travel (Scope 3).

During the Reporting Period, the total GHG emissions intensity slight
decreased by comparing to that of previous financial year, this could
imply that our operations are more efficient along our business expansion.
Looking ahead, the Group strives to enhance the data collection system
to provide a more comprehensive environmental disclosure, especially for
Scope 3 emissions. Our GHG reduction target will be reviewed regularly
based on our continuously improving emissions data collection system for

fair comparison.

BEREHH

EREPANAEENEZEREREHR(BE1)E
EREERENENTHNER - AEBNBEAE
REPREBREINEE S (BE 2 ) MEHEMIHR
T(#E3) -

HH}

HEHA - RERBBENAESR E—MBRFEM

LLEEE TFE - EJ%%%%FBE%?%F?%%E’HE?E '

BAMEENEEBES - RERK - SEBIM

BEBWERS  LIEHERERRRESRE - LH

REHESHW - BMIRREREREE B ZSRER

1Fﬁ7|ﬁﬁﬂ&i§ﬁﬁﬁ£ﬁﬁ(§&fﬂﬁ(’imn TEHES - U
ETATFLR -
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The Group’s GHG emissions data during the Reporting Period are

tabulated below:

HEREGHRE

BEHRA - AREREREBHREBBAO TR

GHG emissions data as at 31 March® Sources Unit 2022/23 2021/22* 2020/21%
HZE3 A3 HHRERBHREIES KR Bfy

Scope 1° Vehicle fuel combustion and heating  tonnes CO,-equivalent 150.28 115.89 34.95
#E1° JTERRR R (LR AH_E{ixgs

Scope 2° Purchased electricity” tonnes CO,-equivalent 129.48 1562.78 205.46
&[E 20 SNEE T AE=EfiREE

Scope 3 Business air travel tonnes CO,-equivalent 53.59 62.70 No record®
#[E 38 HBMEIRTT AE-E{ixg e RETHS
Total tonnes CO,-equivalent 333.35 331.36 240.41
FEE AB-EREE

Intensity tonnes CO,-equivalent per employee™ 1.03 1.06 0.98
R BUETIAB_SiKEE"

GHG emissions from direct and indirect emission of the Group’s business
operations in the PRC and Hong Kong are covered. GHG emissions are
calculated using methodologies, emission factors and global warming potential
rates based on i) “How to prepare an ESG Report? Appendix 2: Reporting
Guidance on Environmental KPIs” issued by the Stock Exchange; ii) “General
Guideline of the Greenhouse Gas Emissions Accounting and Reporting for
Industrial Enterprises (Trial)” issued by the National Development and Reform
Commission of the PRC; iii) “Emission Factors of China’s Regional Power Grid
Baseline for Emission Reduction Projects” issued by the MEE of the PRC;
iv) “ICAO Carbon Emissions Calculator” developed by the International Civil
Aviation Organisation (“ICAO”); v) the “Energy Statistics Manual” issued by the
|IEA; and vi) “Synthesis Report of the Fifth Assessment Report” issued by the
Intergovernmental Panel on Climate Change (“IPCC”). Carbon dioxide (CO,),
methane (CH,) and nitrous oxides (N,O) are included in GHG calculations.

The number was restated to align the calculation methodology across years.

Scope 1: Direct emission from the business operations owned or controlled by
the Group, such as emissions from petroleum consumption by vehicles.

Scope 2: “Energy Indirect” emissions from the resulting from the generation of
purchased or acquired electricity, heating, cooling and steam consumed within
the Group.

The Group has relocated its Hong Kong office during the Reporting Period.
As the electricity consumption costs are included in the rental expense, no
separate electricity usage data were obtained. The Scope 2 emissions from
Hong Kong premise in the financial year 2021/22 and 2020/21 were 27.07
and 10.08 tonnes CO,-equivalent respectively.

Scope 3: All other indirect emissions that occur outside the Group, including
both upstream and downstream emissions.

The Group did not collect relevant data for business air travel during the
financial year 2022/21.

The Group’s total number of employees in the business operations of the PRC
and Hong Kong as at the end of the financial year 2022/23, 2021/22 and
2020/21 were 324, 312 and 246 respectively.
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Hazardous and non-hazardous Wastes

During the Reporting Period, the amount of ink cartridges used for general
office printers is insignificant, which was the only type of hazardous
waste identified by the Group. All of them were collected and recycled
by suppliers and did not cause any negative impact to the environment.
The generation of non-hazardous waste results principally from the paper
consumption for administrative work. In order to effectively reduce the use
of paper, the Group promotes “Green Office” and “Paperless” initiative in
the workplace. Employees are encouraged to view and handle documents
on computers and e-platforms as practicable as possible. On the other
hand, the Group handles and recycles hard copies of historical and expired
documents carefully by employing trusted service provider. During the

Reporting Period, the Group recycled around 0.89 tonnes of waste paper.

The Group also promotes other environmentally friendly measures to
reduce the disposal of used paper throughout the entire operation. We
encourage our employees to reduce paper usage by using double-sided
copying and by a more frequent use of electronic information systems for
material sharing or internal administrative documents (such as implemented
e-leave application system) as part of our environmental protection

campaigns.

WEBRA - — R DTN RS (RS EM —4
SEAAEEREY)NERELTEE  2HHH
FERUEREIN - RERBERTTEETE - BF
BEYNELEFZRETRIENRRERE - BTH
BORAERAEK  NEBERIIESFRERE 46
WA W& B FEEERIITERT
RECEMEETF TR LHEREEXH - 5—F
H - AEEEAF EEORGHER/ O EEKE
WoR B R &8 XHFRIFIENA o RERR - ANEE
IR T 470.89 AMBREAR o
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The Group’s non-hazardous waste data during the Reporting Period are

tabulated below:

BERA - AEEEETEZVBENOTE

Waste data'' as at 31 March  Source Unit 2022/23 2021/22 2020/21
BZ3H31 HNEEYHE" KR B
Non-hazardous waste Used Paper tonnes 8.68 2.80 2.01
BEREEY A NI
Intensity tonnes per employee!'? 0.03 0.01 0.01
BE A8 TARE ™
Recycled Paper tonnes 0.89 4.77 No record'®
B R AR NI R RCER S
Use of Resources EiREH

We are committed to improving the efficiency of energy use, advocating
conservation of resources, and improving the efficiency of energy and

resource consumption.

Compliance information for relevant laws and regulations

The Group strictly abides by all the applicable laws and regulations, as
set out in the countries and regions where the Group operates, regarding
use of energy and resources, including but not limited to the Energy

Conservation law of the PRC and other laws and regulations.

Energy consumption

The Group’s direct energy consumption includes unleaded petrol of our
vehicle fleet during the Reporting Period. The Group’s indirect energy
consumption includes purchased electricity. Direct and indirect energy
consumption accounted for around 78.9% and 21.1% respectively.
Compared to the previous financial year, the total energy consumption has
increased by approximately 16.9% mainly due to a newly registered vehicle
in our PRC premises.

" Non-hazardous waste generated by paper consumption in daily office

administration work in the PRC and Hong Kong during the Reporting Period
are covered.

12 The Group’s total number of employees in the business operations of the PRC

and Hong Kong as at the end of the financial year 2022/23, 2021/22 and
2020/21 were 324, 312 and 246 respectively.

B The Group did not collect relevant data for paper recycling during the financial
year 2022/21.
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The Group’s energy consumption data during the Reporting Period are

tabulated below:

FEHRERA - NEBRRERBIBOTR

Energy consumption data
as at 31 March™ Sources Unit 2022/23 2021/22 2020/21"
HE3A 31 AMREREAEBE RR B
Direct Energy Consumption Subtotal kWh in ’000s (GJ) 601.97 458.59 136.39
EERERERE Nt TETRE(FLEER) (167.21) (127.39) (37.89)
Unleaded petrol litre 64,895.94 49,076.86 14,535.99
& A
Natural gas m? - 80.00 —
RAR, THXK
Indirect Energy Consumption Purchased electricity kWh in *000s (GJ) 160.81 194.14 257.15
AR SMEE R TETER(FEEER) (44.67) (63.93) (71.43)
Total Energy Consumption kWh in '000s (GJ) 762.78 652.73 393.54
BRERAE TRTRE(FEEE) (211.88) (181.31) (109.32)
kWh in *000s per
employee
Intensity (GJ per employee)"” 2.35 2.09 1.60
BUEBITHETRE
BE (BIET FHEE)T (0.65) (0.58) (0.44)
1 Data of direct and indirect energy consumption of the Group’s offices in the . HMEEREEFEMNESHAENEZMEZERE

PRC and Hong Kong are covered. The energy consumptions are calculated
using methodologies and emission factors based on i) “How to prepare
an ESG Report? Appendix 2: Reporting Guidance on Environmental KPIs”
issued by the Stock Exchange; ii) “General Guideline of the Greenhouse Gas
Emissions Accounting and Reporting for Industrial Enterprises (Trial)” issued
by the National Development and Reform Commission of the PRC; and iii) the
“Energy Statistics Manual” issued by the IEA.

The number was restated to align the calculation methodology across years.

The Group has relocated its Hong Kong office during the Reporting Period.
As the electricity consumption costs are included in the rental expense, no
separate electricity usage data were obtained. The purchased electricity data
from Hong Kong premise in the financial year 2021/22 and 2020/21 were
38.13 and 14.20 kWh in ’000s respectively.

The Group’s total number of employees in the business operations of the PRC
and Hong Kong as at the end of the financial year 2022/23, 2021/22 and
2020/21 were 324, 312 and 246 respectively.
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Water usage

Water resources are mainly used in the offices in Hong Kong and the PRC
for domestic purposes of basic cleaning and sanitation. The existing water
supply meets our daily operational needs and there is no issue in sourcing
water. We strive to conserve water by adopting a wide range of measures.
We regularly check on faucets to avoid unnecessary leakage. We post
water saving reminders to actively promote water conservation awareness

among our employees.

The Group’s water usage data during the Reporting Period are tabulated

below:

FKE

KEREZRNEBMNPEMAEHERNTRENE
EHRERS - RAENMUKRARERMANBEFE
EBFR KR EREMERE - RFTEBRRZE
IS EAI K - RIS EHIMEKEESE - DA
RTBEIRIT - RAITMBREKETR - BIBE

=B THEIKER -

FERERA - NEERKESBI TR :

Water consumption data as at 31 March'® Unit 2022/23 2021/22 2020/21

BZEZ3A31 BNFEKEHIE B

Water Consumption m? (megalitre) 1,278.11 1,203.00 1,594.00
FKE S TR (EH) (1.28) (1.20) (1.59)
Intensity m? per employee™ 3.94 3.86 6.48
BE BUBINHK®

Packaging material GEHE

Given the business nature of the Group, we do not involve any significant
usage of packaging materials. We advocate efficient use of material in our

daily office operations.

a Data of water consumption of the Group’s business operations in the PRC
and Hong Kong during the Reporting Period are covered.

12 The Group’s total number of employees in the business operations of the PRC

and Hong Kong as at the end of the financial year 2022/23, 2021/22 and
2020/21 were 324, 312 and 246 respectively.
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The Environment and Natural Resources

As an environmentally conscious company, the Group recognises climate
change as the most significant environmental impact to its business activity.
The Group promotes sustainable use and management of resources and
promotes adaptation to climate change. We encourage our employees
to have the following actions in order to reduce energy consumption and

material wastage as a green office:

Waste Management

o Promote “Paperless” initiative in the workplace;

. Collect and recycle used toner or ink cartridges;

o Reuse office stationery (e.g. envelops, files and folders);

o Evaluate the usage of material to avoid overstocking;

° Encourage employees to print and photocopy on both sides of
paper;

° Communicate and disseminate information by electronic means;

. Set double-sided printing and toner save mode as default for

printers and photocopiers;

o Purchase paper with recycled content;
o Reduce paper towel consumption by installing electric hand dryers;
o Send electronic greeting cards instead of paper ones at festive

seasons; and

o Encourage recycling by placing waste sorting bins/devices for
different recyclable materials (e.g. waste paper and plastics).
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Use of Resources

o Heating and Cooling System Management;

. Set the minimum air-conditioning temperature at 25.5°C;

o Turn off air-conditioning units when not using the office;

o Lower window blinds and curtains before leaving office to reduce

direct sunlight;

o Avoid air-conditioners being directly exposed to the sun;

. Clean the air conditioner filters and fan coil units regularly to maintain

efficient operation;

o Apply ultraviolet (UV) light protection film to windows in order to

reduce heat absorption;

. Use low-emissivity glass to block ultraviolet from heat generation;

o Adopt water-cooled air conditioning system;

o Use split-type air conditioners that have obtained Grade 1 energy
label; and

o Allow employees to dress lightly to minimise the use of air

conditioning in hot months.

Lighting System Management

. Turn off the lights when not using the office;

o Utilise natural daylight as much as possible;

. Keep lighting fixtures clean in order to optimise their energy
efficiency;

o Set up independent lighting switches in different light areas; and

o Adopt high-efficiency lighting units (e.g. LED lighting).
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Water Resources Management

o Put up water saving reminders in washrooms;

. Turn off the faucets;

o Check for hidden water leaks regularly;

o Repair dripping faucets immediately once discovered;
. Install dual flush toilets; and

o Reduce water pressure to the lowest possible level.

General Electronic Equipment Management

. Set the computers to go into power-saving mode when sitting idle;

o Turn off electronic equipment during non-working hours;

° Purchase electronic equipment with energy labels; and

o Use multi-functional printers instead of independent printers and

photocopiers in order to save energy.

The Environment and Natural Resources

o Green up the office area with plants;

° Encourage employees to participate in environmental protection

activities organised by environmental groups; and

o Promote and educate employees to reduce emissions and save

energy through emails, posters and intranet.

We encourage employees to understand more about the Group’s policies
in order to enhance our environmental performances and build up the

employees’ knowledge on the environmental awareness.
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Climate Change

Climate change is considered as one of the major challenges of our
time. The pace of change has expedited around the world and it has
underscored the importance for the Group to accelerate its transition to a

low-carbon economy.

As more stakeholders are concerned about climate-related issues and
the impact of those issues to our operation, we further make our efforts
in improving our practices and disclosure on ESG and climate-related
issues. The Group made reference to the TCFD recommendations on
identifying and disclosing the potential impacts of climate-related risks and

opportunities on the business and aligns with SDG 13.

1 CLIMATE

LHI

3 2

SDG 13: RIXTTE

Climate Change Policy

Our climate change policy aims to build a considerable resilience approach
in facing the global climate change so as to adapt and to mitigate the
impact of the climate change on the operations. It has incorporated the
predictable climate change and extreme weather events into the current
business continuity plans to monitor and to review the impact of climate
change on the operations. Action on climate change is embedded in the
Group business strategy and reflected in the governance and management

processes of the Group.

Climate-related Risks and Opportunities

The Group understands that climate change may have significant impacts
on our operations and present risks to our staff, offices and business. To
better understand the potential impacts of climate change on our business
operation, we have engaged external consultants to conduct climate
scenario analysis and climate-related risk assessment that are aligned with

the TCFD recommendations.
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During the Reporting Period, the Group had identified and assessed the
physical and transition risks that may have financial implications for the
Group with two time horizons: medium-term (2030) and long-term (2050).
Six suitable scenarios are chosen from the Representative Concentration
Pathways (“RCP(s)”) and Shared Socio-Economic Pathways (“SSP(s)”) of
the IPCC, the Global Energy and Climate Model from the IEA. The details

of the scenarios used are as follow:

Aggressive mitigation scenarios

IPCC RCP 2.6

— a stringent mitigation scenario which is in line with the Paris

Agreement’s target (i.e. warming of less than 2°C by 2100);

IPCC SSP1 Sustainability

- a scenario of the world shifting gradually towards a sustainable path;

IEA Net Zero Emissions by 2050 Scenario

- a scenario which sets out a pathway for the global energy sector to

achieve net-zero CO, emissions by 2050; and

Business-as-usual scenarios

IPCC RCP 8.5

- a high GHG emission scenario which is consistent with a future with
no policy changes to reduce emissions (i.e. warming in excess of
4°C by 2100);

IPCC SSP5 Fossil-fuelled Development

- a scenario that the world places increasing faith in competitive
markets and is coupled with the exploitation of abundant fossil fuel
resources;

IEA Stated Policies Scenario

- a scenario which reflects current policy settings based on a sector-

by-sector and country-by-country assessment of the specific
policies that are in place.
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Based on the Group business nature, we have identified the following

parameters that are most relevant to our operations.

() Renewable energy — The proportion of renewable energy used by
the Group affects the amount of carbon offset required and GHG

emissions;

(b) Electric vehicles (EV) — The cost required for replacing existing fleets

with EVs and the cost-savings brought by EVs; and

(c) Extreme weather — The increase in the frequency of extreme weather
(e.g. heavy rainstorm and typhoons) may affect the business

operations of the Group and the future income.
Physical Risks

With the business-as-usual scenarios we expected that the sustainability
policies of the governments are not in place to limit the increases of
greenhouse gas emissions. The average global temperature is projected
to increase around 4°C. The likelihood and frequency of extreme weather
events such as typhoons and heavy rainfall would increase, which
may impose health and safety risks to our employees and the risks of
equipment and infrastructure damage, resulting in the increase of capital
investment on maintenance and repairment. In response to the risks, the
Group has established contingency plan for extreme weather events and
well delivered to the employees via the Group’s Staff Handbook. The Group

would also monitor the resilience level of our assets and offices.

North Asia Strategic Holdings Limited 4t 25 SRB& I R BR A &

|

RESENEBEE - RAEE T ATERMNZ
ERBMN2E -

(@) FBLER - SEEATBLERNLIIE
FEMBENFIEHEAZE REBEINE

b) EETEEYV) - BEFHIERKREAEMN
TR A LA K BB TE T AR RBARENAT © &

(© MImRR — fRumRRIARE (AR KA
[2\) AT RE & R B AR SR B O ST 8 MR TR

HEmg

E—URENERT - HAIBEF BRI E LR
ERAW AR BN ABR IR = RS HE M E RYIE N - 2IRF
BRBRF AR ACEAR - BA - BERFHRHR
REMHBER A REEASERIE I - A S H HAFIR
8 T &I R A % 2 [ fa DA B2 3R s M EE TR RR h 18
MR - EMEREENEENESRAEZN - 5
FES I F R - REGIE T RmRAREMFRESTE
o UWERBEEKETFMIZREEEHRET - A&
B EEERPINEEMPREOR]EKFE -



Transition Risks

With the aggressive mitigation scenarios assuming the transition to a low-
carbon economy, we are expecting policy actions around climate changes
to continue to evolve. The global governments may reach a consensus
on a market-based strategy to reduce GHG emissions in the medium- to
long-term, which introduces carbon pricing or carbon tax to the industry.
With the IEA Net Zero Emissions by 2050 Scenario, it is predicted that
the carbon prices could reach USD 90/tonne in 2030 and USD 200/
tonne in 2050 at our regions of operation. These policies could affect our
business by imposing extra operational cost and expenditure in the future.
The Group will gradually increase the usage of renewable energy and it
is expected that EVs will dominate the global cars by 2060. In the future,
most of the private cars owned by the Group will be shifted to EVs, and the
Group has already installed new energy electric vehicle charging piles next
to the gate of the facilities and the Group will encourage the employees to

use new energy electric vehicles for traveling.

Climate-related Opportunities

The Group believes that through effective management, we could turn
climate-related risks to opportunities. With our continuous effort on
the research and development of our equipment, we could seize the
opportunities of offering energy-efficient or low-carbon products and
services to our customers, reducing our carbon footprints along with
building up reputations among the industry by working as a pioneer to

transition to low carbon economy.
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EMPLOYMENT AND LABOUR PRACTICES

Employment
Corporate Policy of Employment and Labour

The Group spends a great effort to provide a desirable workplace,
continuous training programs and prospective career opportunities to our
employees in order to attract and retain highly qualified employees. The
Group believes that a strong and loyal team is invaluable to maintain a

robust business performance and growth.

The Group aims to uphold a fair and equitable human resource policy, in
which quality and merit of the candidates are the most important elements
to be assessed during the recruitment and promotion processes. The
Group offers equal employment opportunities to different genders, age
groups and nationalities such that a sound of diversify of human resources

can be achieved.

These policies contribute to SDG 5 which achieves gender equality, SDG
8 which protects labour rights, SDG 10 which reduces inequality and SDG

11 which promotes inclusive communities.

GENDER DECENT WORK AND 10 REDUCED
INEQUALITIES

EQUALITY ECONOMIC GROWTH

SDG 8: #8H T{EFI
KB R

SDG 5: 15IF%F
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Compensation Strategy, Talent Attraction and Retention

The Group puts great emphasis on attracting and retaining talent. We offer
competitive remuneration with a wide range of benefits. Our approach is to
position the Group in a strongly competitive position in our local markets
recognising growing globalisation of the skill market. All compensations are
targeted to attract, reward and retain talented, highly skilled and motivated
team members by rewarding individual and team accomplishments. We
emphasise variable portion of pay to closely tie rewards with corporate
business objectives, unit goals and individual performance. Employees’
bonuses are disbursed based on individual performance. Remuneration
formulation and distribution are based on the principles of fairness,
impartiality, openness, motivation, and competitiveness, and balance the
relationship between efficiency and fairness. We continuously track our
competitiveness by market benchmarking and dynamically reviewing our

remuneration.

The Group also provides special leaves beyond the statutory requirement
such as examination leave and marriage leave. We have also established

mandatory retirement plan to retain high quality employees.

Dismissal

Either the Group or an employee giving the appropriate period of notice in
writing or payment in lieu can bring about the termination of employment.
The Group reserves the right to dismiss any team member for serious
misconducts. At the time of termination, employee may be requested to
participate in an exit interview for collection of feedback on operational
norms and practices for the Group to address concerns and implement

retention measure. The feedback will be kept confidential if required.

Promotion

At the time of annual performance progress review, employees are
encouraged to work with their Head of Department to establish a
documented career plan as well outline the competencies, development
plan and aspirations for career growth within the Group. In selecting
movement to a new role or new position, we consider availability of an
appropriate vacancy, employees’ contributions, performance history,
competencies, aspirations and motivations for the role, experiences and

potential.
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Working Hours and Rest Periods

Normal hours of work for full-time employees are from 9:00 am to 6:00 pm
from Monday through Friday, with a one-hour break for lunch each day.
We follow a five-day work week with two days’ time off. The starting and
finishing time of working may be modified or changed by the team leader

depending on country practice and business needs.

The Group believes that work-life balance is essential for the employees’
well-being and productivity. The Group provides employees time off in the
form of paid annual leave and other personal leave to provide them with
time to recharge and rest as well as spend time with families either on

holiday or to attend to personal activities.
Equal Employment Opportunity

Equal Employment Opportunity means treating each team member
(or potential team member) as an individual, making no assumptions
or subjective judgments based generalisations associated with his/her
personal characteristics. The Equal Employment Opportunity policy of the
Group aims to establish and maintain structures, practices and behaviours
that have the effect of treating employees on the basis of their ability and
potential so that all team members and potential team members can
have equal employment opportunity in the workplace irrespective of these
personal characteristics. In summary, personal characteristics should not
reduce an applicant’s chance of accessing employment, promotion or
training opportunities. The Group is committed to the development and
implementation of Equal Employment Opportunity principles and programs,
which ensure fair, and equitable employment practices and conditions of
service for all team members and potential team members, regardless of
their personal characteristics. We are committed to employment practices,
which do not discriminate against individuals on the basis of disability, age,
gender, marital status, family responsibilities or pregnancy, religion, political

affiliation, race, or ethnic origin.

The Group is committed to the rules of natural justice. Employees will be
given a fair hearing to voice their concerns when they have a grievance.
Any offensive behavior that fails to respect individual rights, interferes with

work effectiveness are grounds for termination.
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Open Door Policy

Good communication is integral to our success. The Group is committed
to direct communications and a two-way free exchange of information
and opinion delivered in a timely, open and honest way. The Group’s
Open Door Policy provides channels for employees to raise questions,
complaints, suggestions and challenges to management for the better
understanding of employees’ needs. We will continue to strive in providing
a work environment throughout the Group that encourages effective
communication by fostering open dialogue. This is the necessary breeding
ground for creativity and innovation.

Compliance information for relevant laws and regulations

Our employees are mainly located in Hong Kong and the PRC. The Group
safeguards the rights of our employees by strictly complying with the
requirements of the Labour Law of Hong Kong and the Labour Law of the
PRC, including but not limited to:

Hong Kong

o Employment Ordinance (Cap. 57);

° Employees’ Compensation Ordinance (Cap. 282);

o Mandatory Provident Fund Schemes Ordinance (Cap. 485); and

. Minimum Wage Ordinance (Cap. 608).

The PRC

o Labour Contract Law of the PRC;

o Social Insurance Law of the PRC; and

° Provisions on the Prohibition of Using Child Labour.
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In the PRC, we have participated in welfare schemes concerning pension
insurance, unemployment insurance, maternity insurance, occupational
injury insurance and medical insurance in accordance with the local
regulations including the Regulations on the Administration of Housing
Provident Funds and the Social Insurance Law of the PRC. In Hong Kong,
we provide medical insurance, disability and invalidity coverage, maternity
leave, incentive and bonus etc. to all our full-time employees. We have also
participated in the Mandatory Provident Fund (MPF) Scheme, prescribed by
the Mandatory Provident Fund Schemes Ordinance. During the Reporting
Period, the Group was not aware of any significant non-compliance issues

in this regard.
Employee Profile

The Group’s employee data of business operations in the PRC and Hong

Kong by type are tabulated below:

Workforce as at 31 March

BE3A3 HHWESAH

FERE - HARBCERS AR ERIGHDMCE &R

BOX)ESHITER - 2T EERR

CRERR

EERE  THERBMBRRRERENTE - EF
B BAAMAZRE TRHBRRR  BARNE
BRE - ER  RENRSE - ZMH20TERIE
AREEFEGODRENRFIEREDFE - RS
HIR > AREDRARRERTENEAECERS

o

ESHT

AEEETEME LR XGEENB TEENT

RFR

2022/23

2021/22

2020/21

Employee Number Total number
EEA™ st
By Gender
RIERIEI D
Male
£l
Female
gk
By Age Group
REFAREI 5
Below 30
0BT
30-50
30ZE 50 5%
Above 50
503 £
By Employee Category
RETHMES
Top management
BREERE
Middle management
PREERE
General staff
ETRET
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324

237

87

44

260

20

51

266

312

219

93

47

252

13

44

261

246

174

72

37

203

29

201



Workforce as at 31 March 2022/23 2021/22 2020/21
BZ3A31 ANEEAE
By Employment Type
REREEE S
Full-time 324 312 246
Part-time 0 0 0
FeBL
By Geographical Region
i &5
Hong Kong 34 37 19
BB
PRC 290 275 227
G
New employee hires?*?, as at 31 March 2022/23
8Z3 A31 BNHES AR AR 22
Overall Number (new hire rate) 65 (20%)
BABGrEE ABE)
By Gender
RIERIEI D
Male (new hire rate) 43 (18%)
S CGrE B ABE)
Female (new hire rate) 22 (25%)
7 (e B ABEX)
By Age Group
RERARE S
Below 30 (new hire rate) 20 (45%)
30BRA T (i 8 ABE)
30-50 (new hire rate) 44 (17%)
30-50 3% (¥ B ABKE)
Above 50 (new hire rate) 1 (5%)
50 R IA | g 8 AR )
By Geographical Region
=i & 5
Hong Kong (new hire rate) 20 (59%d)
B8 (FEEABX)
PRC (new hire rate) 45 (16%)
FR i (3 B ABEE)

New employee hires percentage = Number of new employees hired (of the
specified category) during the corresponding year/total number of employees
(of the specified category) of the corresponding year.

The data were newly disclosed during the Reporting Period.

20 HEEABE - ZFENEEABRAZMGEESE
A ZEEREABGEEET) -

2 HEBAIREZ 80 -

Environmental, Social and Governance Report 2022/23 1815 2Kk a8 E

39



40

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIS - B RERHE

Employee turnover? as at 31 March

BE3A3 BHHESRAR

2022/23 2021/22 2020/21

Overall Number (turnover rate)
BABORER)
By Gender
IR
Male (turnover rate)
SEOREE)
Female (turnover rate)
M ORARE)
By Age Group
REEAERIE S
Below 30 (turnover rate)
BOBAT (iR %)
30-50 (turnover rate)
80-50 5% (k%)
Above 50 (turnover rate)
50 BRIA L (GRAZE)
By Geographical Region
iR 5
Hong Kong (turnover rate)
B ORARE)
PRC (turnover rate)

B ORKE)

22 Employee turnover percentage = Number of employees (of the specified 2
category) left during the corresponding year/total number of employees (of the
specified category) of the corresponding year.
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52 (16%) 33 (11%) 34 (14%)

25 (11%) 12 (6%) 21 (12%)

27 (25%) 21 (23%) 13 (18%)

12 (27%) 12 (26%) 4 (11%)

37 (14%) 20 (8%) 29 (14%)

3 (15%) 1(8%) 1(17%)

22 (65%) 11 (30%) 5 (26%)

30 (10%) 22 (8%) 29 (13%)

EEMRAR = ZFEHBER AZBGEER)
FEEE ABGEEER])



Health and Safety

Corporate Policy of Health and Work Safety

The Group has been attaching great importance to provide a safe working
environment and protect our employees from occupational hazards, which
align with the SDG 3: Good Health and Well-being and SDG 8: Decent

Work and Economic Growth.

GOOD HEALTH
AND WELL-BEING

4

For individual workstations, adjustable chairs and monitor screens for
eye protection are provided. Additional occupation safety guidelines
including proper working postures and posters of proper lifting method
were accessible on the intranet and were put up at appropriate locations
in offices respectively to raise the safety awareness among employees.
We have also developed health and safety policies including prohibition
of smoking in workplace, abuse of alcohol and drugs, identification and
prevention of risks and hazards in the working area, and emergency
actions for accidents or personal injuries. We require our employees to
strictly adhere to and comply with such policies, which are set out in our
Staff Handbook.

Prevention of Communicable Diseases in Workplace

COVID-19 poses a significant threat to our employees’ health. During the
Reporting Period, the Group implemented employee safety programmes
to protect employees against infection and minimize the impact of the
pandemic, including:

o Increasing the frequency of office cleaning;

o Encouraging remote and flexible working arrangements;

o Encouraging video conferencing over face-to-face meetings; and

o Providing surgical masks and disinfectant spray/gel to employees etc.

o

SDG 3: RAFEREMN  SDG 8: B2E TIEF
EEEE

RERZE

PRBENZ2HE

REBE-BHIFFERIEHLEZNIIFERE  RER
THXBERE  EHABEEREES : RIFER
BIRENE R AT FHE R BIRS  BELENLEERA
—F o

DECENT WORK AND
ECONOMIC GROWTH

TEEAATVER - FAPIRE T A & R A AR &
REBEMBRFRRE HBELR2ESIBEE
HH TELEMERRED G 720088 BRTE
RERAENE EEEISN - TR BISREEE R A ERRE L

B MRREINZE2EH - RAVESE T REM
ZERE  BREZIEIESHIRE - 20T

RS - BAIMER TEEEARRMER  ARE
BRAGEENEZREE - WABERE THEEET
BEHEK  BEBRERMNE TFMPTEMRR
R

TR TS TR ZR8

2019 BIME SRR ME THEFEBRERRE
REMA  AEEEET BT X280 UWFES
ITRIEBELZARIEEHHRDRNRITHE B
&

o HENMBAEFRRE

o ENEBRFEIETELEE

s TRARKERDAREYEEH M

e  REIZRMIBIOSFHEEER HE -
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Compliance information for relevant laws and regulations

The Group strictly abides by all the applicable laws and regulations, as
set out in the countries and regions where the Group operates, regarding

health and safety, including but not limited to:

Hong Kong

o Occupational Safety and Health Ordinance (Cap. 509).
PRC

o Fire Prevention Law of the PRC; and

. Labour Law of the PRC.

During the Reporting Period, the Group was not aware of any significant
non-compliance issues in this regard. We do not have any fatality cases or
major accidents/issues concerning the health and safety of our employees,
and thus no losses in working days resulted from work-related injuries

occurred in each of the past three years, including the reporting year.
Development and Training
Corporate Policy of Training and Recruitment

The Group believes competency development is a basic driver of
organisational capabilities and high performance, we anticipate that every
position has its unique professional and technical needs and therefore,
we ensure that every new joiner receives proper orientation training
and mentoring in order to help them swiftly adapt to the new working
environment. Continuous training programs are offered by the Group in
different ways including internal training courses, comprehensive training for
specific skill development, and professional training for relevant employees.
Through education and training, the Group can nurture the employees to
elevate their personal qualities, reinforce their skillsets and keep up with the

most advanced professional knowledge that their position may require.

Sense of belonging and morale of the employees drive the healthy
growth of the Group. The Group constantly encourages open and direct
communication between employees and management. Gatherings such
as Christmas and Chinese New Year dinners are organised to enhance the

harmonious spirit throughout the Group.
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Our commitment to SDG 4 is demonstrated through our promotion in

development-oriented policies that support productive activities and

employee training.

Training records

The Group’s employee training data of business operations in the PRC and

Hong Kong by type are tabulated below:

QUALITY
EDUCATION

SDG 4: BE#E

B HEERERI4NEARBAEERMNER
RERANBER  BLBREXRKAKEELEENNE
P LREBHE -

EIR

AEBAETEMEFBIRERNE THIIEENT
RITR

Training data as at 31 March 2022/23 2021/22 2020/21
B Z3 A 31 AHEHIEE
Number of Trained Employee
and percentage® Overall 324 (100%) 252 (81%) 111 (45%)
FIEEAHRADLE? 2
By Gender
RIERIEI S
Male 237 (100%) 183 (84%) 39 (22%)
EXls
Female 87 (100%) 69 (74%) 72 (100%)
g
By Employee Category
ZETERE S
Top management 7 (100%) 1(14%) 6 (38%)
BRERE
Middle management 51 (100%) 34 (77%) 14 (48%)
hREEE
General staff 266 (100%) 217 (83%) 91 (45%)
EEET
2 Percentage of trained employee = number of employees received training (of 2 RNEEBD L = ZFEXIEE AEGEELER)
the specified category) of the corresponding year/total number of employees (of S ZEERE A GETER) -

the specified category) of the corresponding year.
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Training data as at 31 March 2022/23 2021/22 2020/21
HZ 3 A 31 BHEHIEE

Average Training Hours
(hour/employee)®* Overall 20.33 10.50 3.06
FI9Z IR (N EE) 2 2
By Gender
RIERIE 5
Male 24.12 12.29 3.65
St
Female 10.01 6.29 1.65
Mt
By Employee Category
RETHMNES
Top management 16.43 0.57 1.78
BRERE
Middle management 39.14 13.23 2.34
RRERE
General staff 16.83 10.31 3.27
EEET

2 Average training hours = number of training hours (of the specified category) of 2 T2y = ZEEIEIIEE (BT ER) ZE
the corresponding year/total number of employees (of the specified category) EEE AE(FBEER) -
of the corresponding year.

North Asia Strategic Holdings Limited 4t 25 SRB& I R BR A &

|



Labour Standards

Human Rights

The Group is committed to maintaining high labour standards in our
business operations. The Group conducts its business in a manner
which respects al internationally recognised human rights in accordance
with the Unite Nations Guiding Principles on Business and Human
Rights, International Bill of Human Rights and the International Labour
Organisation’s Declaration on Fundamental Principles and Rights at Work.
We strictly oppose and prohibit any form of child and forced labour. To
avoid forced and child labour, Human Resources and Administration
Department performs detailed interview screening procedures on each
candidate. A thorough background check is conducted to verify the
authenticity of personal data stated on the application forms and curriculum
vitae, including but not limited to the examination of the applicants’
original identity card, obtaining satisfactory references and making detailed
inquiries to ensure that no child labour should be employed. Any false
information provided by a candidate would result in immediate withdrawal

of an employment offer.

If the management discovered any child labour, we would immediately
terminate the contract and investigate the incident. Forced labour is strictly
prohibited by the Group with zero tolerance. We shall take disciplinary
actions against any staff members who are accountable for the causes of

the incident.

Compliance information for relevant laws and regulations

Our business operations in the PRC and Hong Kong are subject to the
labour laws and regulations, which are stated in the section headed
“Employment” in this Report, and also relevant international conventions
under the International Labour Standards in relation to product safety,
labour (including the use of child labour), working environment and
conditions. The Group was not aware of any significant non-compliance

issues in this regard during the Reporting Period.
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OPERATING PRACTICES

Supply Chain Management

As a responsible corporate citizen, one of our missions is to integrate
sustainability into our core business, which aligns with the SDG 12:
Responsible Consumption and Production.

1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

SDG 12: BEEHEM
EE

During our selection process for suppliers and contractors, not only do we
consider economical and commercial factors in the selection processes
but also make a serious assessment of their compliance with all the
applicable laws and regulations; safeguard workers’ health and safety; and
mitigate environmental impacts. To ensure the quality of our suppliers, a
Supplier Regular Assessment Form is required to be filled on regular basis
to assess different aspects of the suppliers by rating scores, including but
not limited to quality of product, after-sales services, communication during
procurement stage, compliance to contract terms, registered capital and
logistic capability. We have very strict requirements on suppliers and refuse
to work with suppliers who violate environmental and social labour laws
and regulations in the region where the Group operates, so as to reduce
environmental and social risks in the supply chain and help to maintain the

stability of our business operations.

There were in total 52 suppliers during the Reporting Period. To maintain a
good corporate control and governance, the Group has developed a series
of management systems and procedures to be aligned with the Corporate
Governance required by the Stock Exchange. The Group encourages all
business partners to develop energy-saving and consumption-reducing
policies in order to work together in our pursuit of sustainable development

goals.

North Asia Strategic Holdings Limited 4t 25 5 B& 12 B A5 PR A 7]

LEES
HAEEEE

EE—EEEXNCEAR BN Ems — 2
A RFEEMARMNZOER  BaBEEERE
12 BEEEENEER -

EHRfEEHERNARENBIET  RATEE
ZRIEBETNRBENBEER - EEFETHE
IR EETHEERNERMESR  RETAN
BENZE ANRBREREZE - BT HRATER
MEE - RAEREERTEHER(HEREHATE
=) WEHEEANE T EETHS - BRETRRY
EmEE BRI  RBEEERNER  SRGK
EESTIE R  EMERTYIREE N - RFIHHER
BIFREBNER  EREEREEXEMELE
MERBNH G SEERERNEREAE - UKD
HEER R IRENE 2R - BIRERFRMER
LENREM -

FEREHA - HMBEEBE2REER - BTRER
i EEHMES - AEEEKHET — R
BIRHIEMEF U EMRMERNEEER -
SN - A SR B BB P B 7 3K R ) TE B RE PR FE IR
B UHARBERAFERRNOBRER



The number of suppliers of business operations in the PRC and Hong

Kong by location are tabulated below:

RHEEDEFBRMESEEEBNHERREN
TRAT

Number of suppliers as at 31 March BHZE3 A3 HHHE®REAR 2022/23 2021/22 2020/21
PRC F 76 76 70
Hong Kong 58 13 12 10
Other regions Hitrit & 13 13 17
Total wt 102 101 97
Product Responsibility EmERT

Product/Service Quality Management ER REEEEE

The Group is committed to enhancing the product and service quality for
our customers. In recognition of our international-level management, we
have obtained the ISO 9001:2015 Quality Management System certification
during the Reporting Period. We believe that the reliability and quality of
our products and services are crucial to the success of the Group. As
such, we have implemented quality control procedures covering all aspects
and stages of our business operations, to ensure the consistent quality of

product and provision of quality services.

Complaint Handling and Product Return Policy

The Group has set up different channels (including online live chat,
telephone hotline, email, etc.) to receive inquiries and complaints, so as to
provide customers with a convenient way for feedback. They also help to
ease a large number of inquiries and complaints and thereby improving the
processing efficiency. We have a dedicated team responsible for handling
and recording customer inquiries, classifying and referring inquiries to
relevant departments for follow-up processing. During the Reporting
Period, the Group did not receive any material product and service-related
complaint and there were no sold or shipped products of the Group that

were subject to recalls for safety and health reasons.

AEBRNABRMNEFPIRESERNREESZ - &
IR 3R & HIAENS T 1SO 9001:2015 B2 B IR L R
R UREREMEBEKTEHER - RMBEER
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Product Advertisement and Labelling

The Group strictly abides by the Trade Descriptions Ordinance
(Cap. 362) and other relevant laws and regulations, regulating the
advertising practices in the operating regions. The Group reaches out
to our clients through various channels such as exhibitions. The Group
has established internal policies to ensure that the customers receive
clear, accurate information before purchasing products, and to protect
consumers from false trade descriptions, misleading information, and
misstatements on goods and services. The corrective action will be
taken immediately should any unclarity and/or misleading information be
identified in the Group’s advertising materials. During the Reporting Period,

the Group was not aware of any material non-compliance in this regard.
Intellectual Property Rights

The Group strictly abides by the laws and regulations in the regions where
the Group operates, including but not limited to the Patent Law of the
PRC. To protect our intellectual property rights, the Group has established
practices in obtaining authorised patents of our products and services in
the PRC.

Data Protection and Privacy

The Group safeguards the confidentiality of all customers and warrants
that the customer’s information is properly protected during our business
operation. We require our employees to strictly follow full procedures of
handling company confidential information set out in our confidentiality

management policy handbook.

The Group values the protection of customer privacy and related company
confidential information. The Group requires employees to strictly
implement the confidentiality system and strictly prohibit the disclosure and
selling of Company’s trade secrets, technical and economic information.
The insider should report to the person-in-charge or the Company’s
management promptly and must not conceal it. The technical department
is responsible for improving and consummating the technical management
and confidentiality system. Company files and technical drawings
information are kept by designated personnel. Those who steal or sell the
Company’s trade secrets, technical drawings, and other important secrets
will be given corresponding monetary penalty and shall compensate for
corresponding losses. Those involved in severe cases will be dismissed

and pursued for criminal responsibility in accordance with laws.
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Anti-corruption

The Group is committed to upholding a high standard of business ethics
and to prohibition of bribery and corruption, which is a key component of

the SDG 16: Peace, Justice and Strong Institutions.

16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

’
V2
/o

»,

SDG 16: A - IF g
KItE

The Group has established employees’ Code of Conduct and developed
a series of company policies on anti-fraud, anti-bribery, anti-extortion and
anti-money laundering with reference to the Prevention of Bribery Ordinance
(Cap. 201 of the laws of Hong Kong). With principles of “Commitment,
Assurance of High Quality, Fair Deals and Faithfulness”, all employees
perform their duties with utmost level of good faith, determination and
professionalism, and ensure that the reputation of the Group will not be

tarnished because of misconduct and corruption behaviour.

Compliance information for relevant laws and regulations

The Group strictly abides by all the applicable laws and regulations
regarding business ethics and anti-corruption, as set out in the countries
and regions where the Group operates, including but not limited to:

Hong Kong

. Prevention of Bribery Ordinance (Cap. 201); and

. Sale of Goods Ordinance (Cap. 26).
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The PRC

. Criminal Law of the PRC;

. Anti-Unfair Competition Law of the PRC;

. Anti-Money Laundering Law of the PRC;

o Bidding Law of the PRC; and

. Interim Provisions on Prohibiting Commercial Bribery.

During the Reporting Period, the Group was not involved in any significant
non-compliance cases or concluded legal cases regarding corrupt

practices brought against the Group or our employees.
Anti-corruption training

During the Reporting Period, the Group has provided company culture
training to our employees, in which the elements of business ethics and

anti-corruption is embedded in the training sessions.
Whistle-blowing policy

The Group’s Whistle-blowing Policy forms an important part of effective
risk management and internal control systems to achieve high standard
of openness, probity and ethical business practices. The Policy provides
reporting channels and guidance to employee or a third party on any
concerns of actual or suspected misconduct or malpractice related to the

Group.

The Audit Committee has the overall responsibility for this policy, and has
delegated the day-to-day responsibility for overseeing and implementing
this Policy to the Company Secretarial Department. The Audit Committee
is also responsible for monitoring and reviewing the effectiveness of this
Policy and the actions resulting from the investigation. It is ensured that

whistle-blowers would feel easeful to raise concern without fear of reprisals.
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The policy has listed out activities that constitute malpractice or
misconduct, including but not limited to criminal offences, failure to comply
with laws and regulations, malpractice, impropriety or fraud relating to
internal controls, accounting, auditing and financial matters, misuse or
misappropriation of the Group’s assets or resources, any action which
endangers the health and safety of employees or other stakeholders,
violation of the policies or guidelines of the Group, improper use or
leakage of confidential or commercially sensitive information and deliberate
concealment of any of the above. If a whistle-blower makes a false
report intentionally or maliciously, with an ulterior motive, or for personal
advantage, the Group reserves the right to take appropriate actions against

anyone to recover any loss or damage as a result of the false report.

The Group will make every effort to keep whistle-blower’s identity and the
reported concern strictly confidential and expect whistle-blower to keep
strictly confidential about the details of a reported concern, such as its

nature and related persons.

Every report shall be made in person or in writing either by email or by post
with details of improprieties and supporting evidence to the designated
address. Upon receipt of a report, depending upon the nature and
particular circumstances of each report made, the report raised may be
investigated internally by the Audit Committee or if delegated by the Audit
Committee, the Company Secretary, the Human Resources Department or
other departments of the Company, or be referred to the external auditor
or to the relevant public or regulatory bodies as instructed by the Audit

Committee.

The Audit Committee shall bring to the attention of the Board of the
Company any material incidents which may cause significant impact to the
Group. This Policy and the whistle-blowing mechanism shall be reviewed

periodically to ensure its continuous effectiveness.
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% i EREMBEENTRITA Z<*?ﬁiﬁﬁ
IR ERIBARREERER  BFEET
HipHhENRERERL R t&$‘§lﬁ’\]ﬂ(ﬁﬁﬂa
3 AEERARBEREIERHRENRERR
WL EIE - ERBERELBBRHMBRRE -
HHRAAIEAZBEHEANE - AEREGRE
HBEMANERE - ARMEX -

AEEKHE NS HERRENS D NER R
RIEBRIRRE - R IR 2B E S H B8

ZEHRER - MEMEMERA L SERERE o

RBEFRAAAETE T AIERR - EJ?'E%BEEE}Z%B
BEETHU - ERTETRAZFHE - BEERE
BE—HRER - B REIRHRE - RTFSEMELER
ZMEERERIER - BT pEIR Fi?.‘.? 5RE%V§
BEEARNHE  ARBREEEZIK  ARAAW
£ ANBRBHAR ﬁEP@iBF'EJ ,ﬁ =K
BREBN TINEZBE BB AHKEERES -

ERZEQERREAARESSIB ALY
AEBERBERZENEN - ARRBTERE A
BUR R R H] - AR EF R -
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APPENDIX I: HONG KONG STOCK EXCHANGE’S ESG fiigg— : BEBBIAM(RE  HERERR
REPORTING GUIDE CONTENT INDEX HIESYAR RS

Relevant Section

Subject Areas, Aspects, General Disclosures and KPls In this Report Remarks
TEERE - BH - —REBEREARENER wENERED B

A. Environmental

AR

Aspect A1: General Information on: Emission Management —
Emissions Disclosure (a) the policies; and HEE IR

BHEA1: —MHETE (b)) compliance with relevant laws and regulations that

B have a significant impact on the issuer

relating to air and greenhouse gas emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste.
BRAERIOREREEEW - KR TS - B
NMEZEERMNELSH

@ BK: &

(b) EFHETABEAZENEBERLRM
BER -

KPI A1.1 The types of emissions and respective emissions data. Emission Management —

BARER  PERWIIEEE AR BE R EUE - BERERR

FEIZ AL

KPI'A1.2 Direct (Scope 1) and energy indirect (Scope 2) Emission Management —
BA8E4E  greenhouse gas emissions (in tonnes) and, where B E R

¥EIZA1.2  appropriate, intensity (e.g. per unit of production
volume, per facility).
B (BE1) kipREE (HE2) A=EREHKE
(AMEGHE) & (@A) BE (WA EES & -
BIEREAE)
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Subject Areas, Aspects, General Disclosures and KPls
TEEHRE B - —REERBEZEREEZ

Relevant Section
In this Report
mERNEBRED

Remarks
B

KPIA1.3
R E R
FEIZA1.3

KPI' A1.4
FEIRAL4

KPI' A1.5
FEIEAL5

KPI A1.6
RERRAE
1EIZA1.6

Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).

FEEEEEEYHE CAEE) R (WER)BE
(WABEE B - BIERMEAE)

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).

FrEEEEEEYEE (CAEETE) R (WER)ZE
(MASEREL - SRR E) -

Description of emissions target(s) set and steps taken
to achieve them.

R PRT L AHENE B AR M RE RS L B 1R P ERERAY
55 -

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.

H R A = NEEREEYN A - PRI S8
R B IR R ARERE L B IRFTIRI B o

Emission Management

BEmE R

Emission Management
e R

Environmental
Protection
BHIRE

During the Reporting
Period, the amount of
ink cartridges used for
general office printers
is insignificant, all of
them were collected and
recycled by suppliers
and did not cause any
negative impact to the
environment.

BREHA - —RRST
EfgmEafERAEY T
BE o 2EfhRHEEK
SR REBIREK
ERamPE -

Emission Management —

BEE R

Environmental, Social and Governance Report 2022/23 1815 2Kk a8 E

53



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HEREBRS

Subject Areas, Aspects, General Disclosures and KPIs
TEERE - BH - —REBEREREREER

Relevant Section
In this Report
wERNERED

Remarks

B

Aspect A2: General
Use of Disclosure
Resources  —fi&#iEE
[EEA2 :

EREA

KPI A2.1
AR
FEIZEA2.1

KPI A2.2
FEIZA2.2

KPI A2.3
AR
FEIZA2.3

KPI A2.4
FEIZA2.4

KPI A2.5
RS AR
fEIEA2.5

54 North Asia Strategic Holdings Limited bt EE KB IR R AR A &

Policies on the efficient use of resources, including
energy, water and other raw materials.

BRERER(BIERIR - K REMRME) BER -

Direct and/or indirect energy consumption by type
(e.g. electricity, gas or oail) in total (kWh in ’000s) and
intensity (e.g. per unit of production volume, per
facility).

IR B S M ERE R, SR (NE - Jaoh) &
e (UTETERFE) REE (ASESEM -

SERIEHE) -

Water consumption in total and intensity (e.g. per unit
of production volume, per facility).
BRKELERE (WMASESEN - BIERBAE)

Description of energy use efficiency target(s) set and
steps taken to achieve them.

A PTET LR A e B R R A ER S L B 1RAT
ERERE) B

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

H SR EGE A KR _ERT B E(AIRERE - DARPTET S8
K am BAR M RER S L B AR PTEREREY 2558 -

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

SR mAARBEM RS (ANETHE) & (1EA) &
HEEEMGE -

|

The Environment and
Natural Resources
RIEEEAER

Use of Resources

EIREM

Use of Resources
HIRE R

Environmental
Protection
IRIGRE

Use of Resources
HIRE A

Due to the nature of our
business, the use of
packaging

material is considered
immaterial.
HREPIRGHILE -
BENERMHERS
EEAERM o



Relevant Section

Subject Areas, Aspects, General Disclosures and KPls In this Report Remarks
TEEHRE B - —REERBEZEREEZ mERNEBRED B
Aspect A3: General Policies on minimising the issuer’s significant impacts ~ The Environmentand —

The Disclosure  on the environment and natural resources. Natural Resources

Environment —&WE IREETAHNRBLRRAERERERZENEREK - RERRRER

and Natural

Resources KPI A3.1 Description of the significant impacts of activities on The Environmentand —
FEEAS : BASR4EAL  the environment and natural resources and the actions  Natural Resources
BERKIARERISIZA3.1  taken to manage them. RIBERRAEBIR

R EFRBHIRIE R AR B RO BAZE R E R
EEARTENT -

Aspect A4: General Policies on identification and mitigation of significant Climate Change —
Climate Disclosure  climate-related issues which have impacted, and RIREME
Change —RRIEFE  those which may impact, the issuer.
[EHEA4 : BRI REH AR AR EHBITAEEZBENEAR
SRS {RAERAE EAVBUR °
KPI A4.1 Description of the significant climate-related issues Climate Change 2
BAsR4E  which have impacted, and those which may impact, RIREME

JE1ZA4.1  theissuer, and the actions taken to manage them.
HMB &R RE G HETAEEZENEARIKIHA
=H  REHTH -
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Relevant Section

Subject Areas, Aspects, General Disclosures and KPIs In this Report Remarks
TEERE - BH - —REBEREREREER wERNERED B

B. Social

B.#®

Employment and Labour Practices

ERERETIER

Aspect B1: General Information on: Employment —
Employment Disclosure (a) the policies; and =%
[EHEB1: —MHFTE (b)) compliance with relevant laws and regulations that
=3 have a significant impact on the issuer

relating to compensation and dismissal, recruitment

and promotion, working hours, rest periods, equal

opportunity, diversity, anti-discrimination, and other

benefits and welfare.

BRAF LR - BEREA  TERS- R T

EHe - Zitlh - REBBAREAMFBRAEFE

(@ B &

(o) EFHETABEATENEEEKRA

EERS -

KPI B1.1 Total workforce by gender, employment type Employment —
FARAE  (for example, full- or part-time), age group and 1EE
#512B1.1  geographical region.

IR~ BB (NEREERE) - SR Mt

ZomEBREY -
KPI B1.2 Employee turnover rate by gender, age group and Employment e
BASEERR  geographical region. B

#BEB1.2  RUR - FRERIKIEEDHESRALLE -
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Subject Areas, Aspects, General Disclosures and KPls
TEEHRE B - —REERBEZEREEZ

Relevant Section
In this Report Remarks
mERNEBRED B

Aspect B2:
Health and
Safety
[BmEB2 :
BERRZE

General
Disclosure

—ARIREE

KPI B2.1
R AE R
FEIZB2.1

KPI B2.2
FE1EB2.2

KPI B2.3
RAGRAE R
512 B2.3

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

BRRHELE TIEREMRERS#CBELRES

# -

@ BX: &k

(b) BFHBEITABERTENEREZ R

BERS -

Number and rate of work-related fatalities occurred
in each of the past three years including the reporting
year.

BE=F (BEERFE) BFRITHAARBRL

Lost days due to work injury.

ATIEERTIEEE -

Description of occupational health and safety
measures adopted, and how they are implemented
and monitored.

H A P ER A O B SR B PR ER 2 4 B+ LA A RE T T 2

BEIE -

Health and Safety —

RERTZE

Health and Safety No work-related

EERZE fatalities were
occurred during the
Reporting Period.
RIREEEA - BB E
TTUHEET -

Health and Safety No lost days due

RERZZE to work injury were

recorded during the
Reporting Period.
REEHREA - RBR
TEBARTIERS -

Health and Safety —
EERZE
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Subject Areas, Aspects, General Disclosures and KPIs
TEERE - BH - —REBEREREREER

Relevant Section
In this Report
wERNERED

Remarks

B

Aspect B3: General
Development Disclosure
and Training — =
[EmE B3 :
R RIEH
KPI B3.1
B IERL
IR B3.1
KPI B3.2
B IERL
#E1EB3.2
Aspect B4: General
Labour Disclosure
Standards — M HEE
[EmE B4 :
TR
KPI B4.1
B ERL
EIE B4
KPI B4.2
RASRAE K
1512 B4.2

58 North Asia Strategic Holdings Limited bt EE KB IR R AR A &

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.

BRATRTHE 8 BT TOERE A AR MR B OB © 1
IFFEE -

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).

IR RESER (NS REERE  hREERE) 85
BWEEEB DL °

The average training hours completed per employee
by gender and employee category.

RIERI REEERIE D - BAEE T E I TR
o

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to preventing child or forced labour.

BRABIEZE TR 55 TH ¢

(@ BoR: K&
(o) BFEEITABEATEMEBERRIRM]
H)E R} o

Description of measures to review employment
practices to avoid child and forced labour.
TR 5T BB HI AT ME LA 2 2 T KO8 HIS T o

Description of steps taken to eliminate such practices
when discovered.
M B IE R IR ER A BIE R ERER A 5]

|

Development and
Training
R ks

Development and
Training
R ks

Development and
Training
R RiET

Labour Standards
25 TR

Labour Standards

TR

Labour Standards
4 T

No such incidents

were reported during the

Reporting Period.

NREHREA - REHE

HIRRAZRBEN -



Relevant Section

Subject Areas, Aspects, General Disclosures and KPls In this Report Remarks
TEER  BE  —REERBEEREVEE RENEBED fEat
Operating Practices
EEEM
Aspect B5: General Policies on managing environmental and social risks of ~ Supply Chain —
Supply Chain Disclosure the supply chain. Management
Management —M#EE  BIRMHERNIRE Mg RRECE o e
[EHEBS :
fHrEgEEE
KPI B5.1 Number of suppliers by geographical region. Supply Chain —
BgER  iRtEISOHEREE - Management
FE1E B5.1 HrEsEEE
KPI B5.2 Description of practices relating to engaging suppliers, Supply Chain —
BASRAE number of suppliers where the practices are being Management
$51ZB5.2  implemented, and how they are implemented and HEEER
monitored.
A R A A e RE D] - MERITE BSR4
JEREE - URABBERITRER X -
KPI B5.3 Description of practices used to identify environmental ~ Supply Chain .
BASRAE  and social risks along the supply chain, and how they ~ Management
#512B5.3  are implemented and monitored. HEGEE R
Hl A B R BRI R BRIE Mt g R A 18
Bl ARAERIRIT R BB A ©
KPI B5.4 Description of practices used to promote Supply Chain e
BASRAE  environmentally preferable products and services when  Management
#51ZB5.4  selecting suppliers, and how they are implemented HIEHEE

and monitored.
Fa A TE BRE (R FE P R (R (2 2 IR IR E i R ARTG V1B
Bl - LARABEEBNAT R EER T ©
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Relevant Section

Subject Areas, Aspects, General Disclosures and KPIs In this Report Remarks
TEHE  BEH —REBEREBRENES HENMEEEL e
Aspect B6: General Information on: Product Responsibility —
Product Disclosure (a) the policies; and EmEME

Responsibility —## 8% (b) compliance with relevant laws and regulations that
[EEB6 : have a significant impact on the issuer
EmEE relating to health and safety, advertising, labelling
and privacy matters relating to products and services
provided and methods of redress.
BRAPMRHERMRBHEREZS  ES  BHK
TLEFEE A RERIER
(@ B &
(o) EFHETABEAZENEBERZLRM
HEH o

KPI B6.1 Percentage of total products sold or shipped subject Product Responsibility —

RAIRAESL  to recalls for safety and health reasons. EmEE
HIEB6.1  BEENEEXREMAET AR 2 RERERM S B
BB °
KPI B6.2 Number of products and service related complaints Product Responsibility —
BA8E4E  received and how they are dealt with. EmEF

ERB6.2  EHERMANER MBI E AR EE X -

KPI B6.3 Description of practices relating to observing and Product Responsibility —
RAIRAEL  protecting intellectual property rights. EmEE
1EIEB6.3  HHul BRAEE M RIE B ERE A EAVIER o

KPI B6.4 Description of quality assurance process and recall Product Responsibility —
BAS4EM  procedures. EmRAE
EIEB6.4 HIE SREBRIEREMBYIERT o

KPI B6.5 Description of consumer data protection and Product Responsibility —
BAgE4ER  privacy policies, and how they are implemented and EmEE
$512B6.5 monitored.

HHUE B E B RHRIE RALBEER - U SABREE T R ES

BHE -
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Subject Areas, Aspects, General Disclosures and KPls
TEEHRE B - —REERBEZEREEZ

Relevant Section
In this Report
mERNEBRED

Remarks
B

Aspect B7:
Anti- Disclosure

—ARIREE

General

Corruption
[EEB7 :
REF

KPI B7.1
RERAE
FE1ZB7.1

KPI B7.2
RERAE
fE1ZB7.2

KPI B7.3
RERAE
151ZB7.3

Information on

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money

laundering.

BREADT -FRER - B -

@) BX: &

(b) EFHETABEATEEERELBRY

EERS -

WEFRORRER

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.

RIERE RN BT AR ES R Y EEENE)T5
AARMAE A RFEAER

Description of preventive measures and whistle-
blowing procedures, and how they are implemented
and monitored.

R #E e MR AR T
I e

C ARARRRIT M EERRTT

Description of anti-corruption training provided to
directors and staff.

it mES &8 TREMNRE)FE -

Anti-corruption

k&S

Anti-corruption
RES

Anti-corruption
RES

Anti-corruption
RES

No concluded legal
cases regarding
corrupt practices

were brought against the
issuer or its employees
during the Reporting
Period.
REEHEA - REEH
BT A A EERN
EEENBEITHARN
BB E AR
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Subject Areas, Aspects, General Disclosures and KPIs
TEERE - BH - —REBEREREREER

Relevant Section
In this Report Remarks
HENMEEEL B

Community

HE

Aspect B8:

Community
Investment
[EmEBS :

North Asia Strategic Holdings Limited 4t 25 SRB& I R BR A &

General
Disclosure

— IR

KPI B8.1
gty
515 B8.1

KPI B8.2
RSB
$E1%B8.2

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.

BRI R ER T RS EMELRTEMMRELE
BEBEEELENRNBER

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,
culture, sport).

IEREE (HE BREE  BIHK &
Bk 8BE) -

Resources contributed (e.g. money or time) to the
focus area.

EZIHBMBRER (NS ELER) -

|

Community Investment —

Zad )

Community Investment —

Zad )

Community Investment —

Zad T



APPENDIX ll: GRI CONTENT INDEX

Statement of use

Mié%— : GRIREZED|

North Asia Strategic Holdings Limited has reported the information cited in this GRI content index for

5 AP the period from 1 April 2022 to 31 March 2023 with reference to the GRI Standards.
bR AR A B 2% GRIZEANZERE 2022 F 4 A1 BE20234F 3 A31 AHHEA  GRIK
AR RPEMAE -

GRI 1 used GRI 1: Foundation 2021

{F A& GRI 1 GRI 1 : E§#2021

GRI Standard Disclosure Location/Explanation

GRI%A BEER 8, HA

General Disclosure

—RBE

GRI 2: General 2-1 Organisational details Board Statement; Reporting Scope

Disclosures 2021
GRI 2 : —fZ#B 5 2021

2-2

2-3

2-4

2-5

ABEAER

Entities included in the organisation’s sustainability reporting
ABx BRIt ERNER

Reporting period, frequency and contact point
G - SRR R A

Restatements of information
BER

External assurance

SNEBERTE,HE(E

Environmental, Social and Governance Report 2022/23 1815 2Kk a8 E

and Boundary; and Reporting Basis
and Principal

EEeRA REBERER R
e $R AL I R A

Reporting Scope and Boundary
HREHEER

Reporting Period; Reporting Basis
and Principal; and Information and
Feedbacks

WES  EREWERE  RRE
BR

Footnotes
sl

The Group has considered seeking
external assurance for the ESG
report in future.
AEBEEZRBRRARE HEKE

SR ES IR o
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R dE8REAR

HE

GRI Standard Disclosure Location/Explanation
GRI %8| BEIER iy L
2-6 Activities, value chain and other business relationships Supply Chain Management

2-7

2-8

2-9

2-10

2-12

2-13

AE - BEENEMEEER

Employees
8T

Workers who are not employees

FFETHTIEE

Governance structure and composition

IR A AR

Nomination and selection of the highest governance body

R AR EAIAYIE R B R

Chair of the highest governance body
KR RBBEARER

Role of the highest governance body in overseeing the
management of impacts
e aBBURNEETREERNAE

Delegation of responsibility for managing impacts

BEEENEEA

64 North Asia Strategic Holdings Limited b Z5 KBS IR AR A &

and 2022/23 Annual Report -
Management Discussion and
Analysis
BT © & 2022/23 6% — &
BER o

Employment

(=

All the workers performing work for
the Group are employees.

PIERARETIEN T AHZRES -

2022/23 Annual Report - Corporate
Governance Report
2022/23 F R - (PEERWME

2022/23 Annual Report - Corporate
Governance Report
2022/23 F 5k - (PEE AW E

2022/23 Annual Report - Corporate
Governance Report
2022/23 F Rk - EERRE

ESG Governance Structure and
2022/23 Annual Report - Corporate
Governance Report

ESG B/RZRHE K 2022/23 F ¥ -

FERWRE

ESG Governance Structure and
2022/23 Annual Report - Corporate
Governance Report

ESG B/RZRHE K 2022/23 F 3 -

FXERWRE



GRI Standard Disclosure Location/Explanation
GRI %8| BEIER VB HHA
2-14  Role of the highest governance body in sustainability reporting ~ Board Statement and ESG

2-15

2-16

2-18

2-1¢)

2-20

REAEEMNKERINAE

Conflicts of interest

FIzER

Communication of critical concerns

BBRREAEN

Collective knowledge of the highest governance body

R A BRI

Evaluation of the performance of the highest governance body
Fma iR B R AT

Remuneration policies

FrEiE R

Process to determine remuneration

FBORERIZ

Governance Structure
EESBPERESGEARE

2022/23 Annual Report - Corporate
Governance Report
2022/23 F R - BEEBWE

ESG Governance Structure;
Stakeholder Engagement;
Employment; and Anti-corruption
ESGERZERE : HNELME : &BF
MRER

2022/23 Annual Report - Corporate
Governance Report
2022/23 F ik - (PEERWME

2022/23 Annual Report - Corporate
Governance Report
2022/23 F ik - (PEE AW E

2022/23 Annual Report - Corporate
Governance Report
2022/23 F#k - CEERWE

2022/23 Annual Report - Corporate
Governance Report
2022/23 F ¥k - (PEERWME
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RIS - B RERHE

GRI Standard Disclosure Location/Explanation
GRI %8| BEIER iy L
2-21  Annual total compensation ratio N/A: These metrics are affected by

2-22

2-23

2-24

225

2-26

North Asia Strategic Holdings Limited 4t 25 SRB& I R BR A &

FREBFML

Statement on sustainable development strategy
KA B IR SR B O 22 R

Policy commitments

SR AR

Embedding policy commitments

NG S
Processes to remediate negative impacts

GRUGTEECIE $i0kEds2

Mechanisms for seeking advice and raising concerns
SRR AR 5 B A

|

a range of factors including market
trend and inflation rate. The Group
provides competitive compensation
with market benchmarking to ensure
competitiveness. The Group has
disclosed the Directors’ remuneration
in 2022/23 Annual Report -
Corporate Governance Report.
NEA - BEERRE —RIIERE
W E  BEMmSBEMEER
R o REFATISEELLBIRE R
BN FAREREF N o A&
BB R 2022/23 F 3 - BEEAWMS
WEEEFM -

Board Statement; and ESG
Governance Structure
EELHE  RESGERRE

Labour Standards
A TR

Labour Standards

85 TR

Stakeholder Engagement;
Employment; and Anti-corruption
FhEL2E BE KRES

Stakeholder Engagement;
Employment; and Anti-corruption
FOELHE  EBE: RRES



GRI Standard Disclosure
GRI%A| BEIER

Location/Explanation
VB HHA

2-27

2-28
2-29
2-30
Material Topics
BAEE
GRI 3: Material 3-1
Topics 2021
GRI 3 : EAF7E 2021
3-2

Compliance with laws and regulations
EHETE

Membership associations

NipEng S AR

Approach to stakeholder engagement
FEREAZEF

Collective bargaining agreements
Lk

Process to determine material topics
IRTE BARFREH)RIE

List of material topics

BFARERBETIF

There were no significant instances
of non-compliance with laws and
regulations or no fines were paid
during the Reporting Period.
BEPA - ARELTEECELRE
MR EIRIENR

The Group does not have a
significant role in the governance
body.
AEBEE MBI IEEZAE -

Stakeholder Engagement
B E2HR

There are no formal collective
bargaining agreements in place
within our Group. All of our
employees have the right

and freedom to form and join trade
unions.

EAREENIRE EXNEETR
7)o BAMPTE R B THE AR
EAMATIEHER

Materiality Assessment; and
Stakeholder Engagement
BEMWHE  REHELR

Materiality Assessment

EBVHE
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RIS - B RERHE

GRI Standard Disclosure
GRI %A BEER

Location/Explanation

B A

GRI 205: Anti-corruption 2016
GRI 205 : R 5E2016

GRI 3: Material 3-3 Management of material topics
Topics 2021 BEAFEER

GRI 3 : EXF72021

205-3 Confirmed incidents of corruption and actions taken

ERRNEREFRIRINTTE

GRI 302: Energy 2016
GRI 302 : £EJR 2016

GRI 3: Material 3-3 Management of material topics
Topics 2021 EATEEE

GRI 3 : EXFF2021

302-1 Energy consumption within the organisation

ABAR M EEREFEE

302-3 Energy intensity

REREEE

GRI 303: Water and Effluent 2018
GRI 303 : KEEp4k 2018

GRI 3: Material 3-3 Management of material topics
Topics 2021 BEATEERE

GRI 3 : EXFFE 2021

303-5 Water consumption
FkE

North Asia Strategic Holdings Limited 4t 25 SRB& I R BR A &

|

Stakeholder Engagement; and Anti-
corruption
FHE2E IRES

The Group has no confirmed
incidents of corruption during the
Reporting Period.

HREPAN - ARETEERANE
EEM

Use of Resources; and The
Environment and Natural Resources

BRER : RRERRRNER

Use of Resources

AR

Use of Resources

BIR{E A

Use of Resources

BIR{E A

Use of Resources
&R



GRI Standard
GRIZH|

Disclosure

#EER

Location/Explanation
VB HHA

GRI 305: Emissions 2016

GRI 305 : #£3£2016

GRI 3: Material
Topics 2021
GRI 3 : EAI7E 2021

GRI 306: Waste 2020
GRI 306 : E¥3%)2020

GRI 3: Material
Topics 2021
GRI 3 : EAXFEFE 2021

305-1

305-2

305-3

305-4

305-7

3-3

306-3

306-4

Management of material topics
BRFEERE

Direct (Scope 1) GHG emissions
HiE (BE—) ) RERBBHEN

Energy indirect (Scope 2) GHG emissions
RERMEEE (B =) BER BN

Other indirect (Scope 3) GHG emissions
H b5 (85 =) AER BN

GHG emissions intensity

REREBHHGEE

Nitrogen oxides (NO,), sulfur oxides (SO,), and other significant

air emissions

Management of material topics
BATEEE

Waste generated
FEEMEE

Waste diverted from disposal
EEDHRERHE

Environmental, Social and Governance Report 2022/23 1815 2Kk a8 E

Emission Management; and The
Environment and Natural Resources
HEWER - RIRIRRRAER

Emission Management
PERUE IR

Emission Management
HERUE IR

Emission Management
HERUE IR

Emission Management
HERUE IR

Emission Management
HERUE IR

Emission Management; and The
Environment and Natural Resources
HMER  RIRBERARRER

Emission Management
HRER

Emission Management
HRER
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GRI Standard
GRI 8|

RIS - B RERHE

Disclosure

BEEE

Location/Explanation

B A

GRI 401: Employment 2016
GRI 401 : #%{EE31% 2016

GRI 3: Material 3-3
Topics 2021

GRI 3 : EXF72021

401-1

Management of material topics
BRFEEE

New employee hires and employee turnover
FES THEBE T

GRI 403: Occupational Health and Safety 2018

GRI 403 : B Z 2 # 42018
GRI 3: Material 3-3
Topics 2021

GRI 3 : EXFF2021

403-1

Management of material topics

BRTEEE

Occupational health and safety management system
BEZREEBTERR

403-9 Work-related injuries

BEGE

GRI 404: Training and Education 2016

GRI 404 : FI#REIH A 2016
GRI 3: Material 3-3
Topics 2021

GRI 3 : EXFF2021

404-1

North Asia Strategic Holdings Limited 4t 25 SRB& I R BR A &

Management of material topics

BRTEEE

Average hours of training per year per employee

BEETEFEXZIIRN TR

|

Employment

(=0

Employment

=

Health and Safety
RERZ 2

Health and Safety
REREZZ

No work-related injuries were

occurred during the Reporting
Period.

RE AN B A TS

Development and Training

pEYsEEH]

Development and Training
BREKRIED



GRI Standard Disclosure

Location/Explanation

GRI %8| BEIER VB HHA
GRI 405: Diversity and Equal Opportunity 2016

GRI 405 : ET % T{LEAF EHE 2016

GRI 3: Material 3-3 Management of material topics Employment
Topics 2021 BEAFEER 2%

GRI 3 : EXF72021

405-1 Diversity of governance bodies and employees
REEMEE TS T

GRI 406: Non-discrimination 2016
GRI 406 : T 15172016

GRI 3: Material 3-3 Management of material topics
Topics 2021 BEATEEE

GRI 3 : EXFF2021

406-1 Incidents of discrimination and corrective actions taken

AR B IA MR R A R R E 1T ED

Environmental, Social and Governance Report 2022/23 1815 2Kk a8 E

2022/23 Annual Report -
Corporate Governance Report; and
Employment
2022/23 5 - REEAWS
Kl

Employment

=

The Group has no incidents of
discrimination during the Reporting
Period.

REHA - AEEI EEAEBRIRE
i o

7
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RIS - B RERHE

GRI Standard Disclosure
GRI %A BEIER

Location/Explanation

B A

GRI 418: Customer Privacy 2016
GRI 418 : ZFE#.2016

GRI 3: Material 3-3 Management of material topics
Topics 2021 BEAFEER

GRI 3 : EXF72021

418-1 Substantiated complaints concerning breaches of customer
privacy and losses of customer data

REERILEPRMLIGERT S AR

Product Responsibility
Ema

The Group did not receive any
substantiated complaints concerning
breaches of customer privacy and
losses of customer data during the
Reporting Period.

RERAN  AEEVELEFERL
BFBILSGERTF EREIRGR -

APPENDIX Ill: TCFD CONTENT INDEX fiék= : TCFD AR ZES|
TCFD’s core
element

RIZIEBIEI (S Disclosure
BEHERLER WE

Section of the Report
AR EEH

Governance a) Describe the board’s oversight of climate-related risks and opportunities

A HlEEE L REARRRERENERBR

b) Describe management’s role in assessing and managing climate-related
risks and opportunities
B IR BB R RIE AR ER A EN AR

North Asia Strategic Holdings Limited bt Z2 SRR IRAFR A T

Board Statement; and ESG
Governance Structure
EESEE 0 RESGEAERE

Board Statement; and ESG
Governance Structure
BECHE  RESGEAZRE



TCFD’s core

element
RIZEEI I Disclosure Section of the Report
BEHERUVER HE AR EREH
Strategy a) Describe the climate-related risks and opportunities the organisations Climate Change
KBS have identified over the short-, medium-, and long-term FIREL
FMARRPTERIRAE ~ - REVRIRAARE R b B
b) Describe the impact of climate-related risks and opportunities on the Climate Change
organisations’ businesses, strategy, and financial planning FIREML
BT SETS © RIS TR &) B AR R R b BB )
c) Describe the resilience of the organisations’ strategy, taking into Climate Change
consideration different climate-related scenarios, including a 2C or RIzEL
lower scenario
BRI ERENM - WERTRIRGMERIER (22T KEK
HHIEHR)
Risk a) Describe the organisations’ processes for identifying and assessing Climate Change
Management climate-related risks FIREL
EBEE et 4R A T S (R A R L B O B B AN AT kA A2
b) Describe the organisations’ processes for managing climate-related Climate Change
risks AR
AR AT SEARAR A R B ) B ER AR
c) Describe how processes for identifying, assessing, and managing Climate Change
climate-related risks are integrated into the organisations’ overall risk RIRE L
management
R EEERR R R AMEIRRIZ AR A N AR B E
Bex B 22 il 2
Metrics and a) Describe the metrics used by the organisations to assess climate- Climate Change
Targets related risks and opportunities in line with its strategy and risk RIREML
EENEE management process
o R AR AR 1R SR I AN L B 8 B R A 1 T AT Mo SR (5 4 A e B 8 P68
AR
b) Disclose Scope 1, Scope 2, and, if appropriate, Scope 3 greenhouse Emission Management
gas (GHG) emissions, and the related risks BB
BRSNS 1 - FlE 2 A& 3 (WER ) A =R ESEERFIAE Rk
c) Describe the targets used by the organisations to manage climate- Climate Change

related risks and opportunities and performance against targets
R BB TR R IERRREEERNBER - UEEZBRE
BRI

Environmental, Social and Governance Report 2022/23 1815 2Kk a8 E
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APPENDIX IV: SDGS CONTENT INDEX

SDG
AFERRER

Relevant Target(s)

HEE R

& : AFARREERERS

Area of Focus

EXNES

Section of the Report
AHRETH

GOOD HEALTH
AND WELL-BEING

4

SDG 3: RiFfE IR

QUALITY
EDUCATION

]

SDG 4: BE#E

GENDER
EQUALITY

SDG 5: 15175

33
End the epidemics of

communicable diseases

R ERRT

4.2

Ensure that all girls and boys have
access to quality early childhood
development, care and pre-primary
education so that they are ready for
primary education

BRI MBS R ESEE
MWEMEFER - REMERH
B - MEMPIAEZ EHE T
A

4.4

Substantially increase the

number of youth and adults who
have relevant skills, including
technical and vocational skills,

for employment, decent jobs and
entrepreneurship
AIEIE A RE - BET/EMA
E il b GACREET TR E 6
MEFMKEANEE

5.1

End all forms of discrimination
against all women and girls
REHE LI (BREFERMZE)
B AR

North Asia Strategic Holdings Limited 4t 25 5 B& 12 B A5 PR A 7]

e Health and safety policy
RN ZEBOR

e  Anti-epidemic measures for
COVID-19
¥ 2019 EARRE RHPI R
il

e In-kind donation of computers
to left-behind children in PRC
mPBEETREEYREEN

e On-boarding programme
NG

e Comprehensive annual training
for employees
2HEHE TFEE

e Comprehensive HR policies
EHEA D ERBER

e  Promotion of gender diversity
HEEIERIZIT

e  Grievance system for improper
acts

HETETRIBFESR

Health and Safety
EERZE

Community Investment; and
Development and Training

HEIEE © MBRMIE)

Employment

(=



SDG
AEFERRER

Relevant Target(s)

HENEE

Area of Focus

EXNEY

Section of the Report
AHEEH

DECENT WORK AND
ECONOMIC GROWTH

o

SDG 8: #8H L{EF
KRR

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

SDG 9: E¥ - Al
ELR Rt

1 0 REDUCED
INEQUALITIES

Ao

{=)
v
SDG 10: AT FE

8.4 .
Improve global resources efficiency

in consumption and endeavor to

decouple economic growth from
environmental degradation
REERERERERE - BHER
BB 2 B R

8.8

Protect labour rights and

promote safe and secure working
environments for all workers
RES THRMIRMATAEER
2R SR TIERIR

9.5 o
Enhance scientific research,

upgrade the technological

capabilities of industrial sectors
INGRTIEBMTE - 2T TR BHAI

flige

10.3 o
Ensure equal opportunity and

reduce inequalities of outcome, o
including by eliminating

discriminatory laws, policies

and practices and promoting .
appropriate legislation, policies and
action in this regard

BRI ERSIHD T TFEER -
BIEBBERERARE  BERE
RAREE T ENEE DL - BR
178

Emission management and
resources efficiency strategy
PR B IR AN & R RBUR 5
Health and safety policy
EEMEZ 2 BOR

Research and Development
ftge B f 3

Comprehensive HR policies
2HEADERBE

Equal Employment
Opportunity policy

FER IR

Commitment to human rights

ARG

Environmental, Social and Governance Report 2022/23 1815 2Kk a8 E

Environmental Protection; and
Health and Safety
RERE S RERRZE

Awards and Recognitions
HEU 2 SE

Employment; Equal Employment
Opportunity; and Labour Standards
% : FEmEHE RS TER

75



76

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIS - B RERHE

SDG Relevant Target(s) Area of Focus Section of the Report
AFEEREBRE RN B2 EREE AHEZH
11.6 e  Participating in shoreline Community Investment;

Reduce the adverse per capita
environmental impact of cities,
including by paying special attention e
to air quality and municipal and

SDG 11: A4 A
HE other waste management

NS keI Z -
B RIRRE 2= R = LA R T B
HibEhEE

12.4 .

achieve the environmentally sound

12 RESPONSIBLE

CONSUMPTION
AND PRODUCTION

management of chemicals and all

O

wastes throughout their lifecycle, o
in accordance with agreed

s;g 1ZINSR international frameworks, and
significantly reduce their release

to air, water and soil in order to
minimize their adverse impacts on
human health and the environment
RIBERAEZR - (L RmATA R
MR BEE S ERERESRIEE
B - AR BMRZESR - K
TIEABEN - ARERDEMEA
BEFEMREN TN E

12.7

Promote public procurement
practices that are sustainable, in
accordance with national policies
and priorities
RIBERERMNELSIE - (RER
FENDHEEER

North Asia Strategic Holdings Limited 4t 25 5 B& 12 B A5 PR A 7]

clean-up activity in city
2ETEFREEED
Emission management and

Employment; and Environmental
Protection

HERE © BRE - MRERE
resources efficiency strategy

BERRE IR AN SRR 5

Environmental Management Corporate Environmental Paolicy;
System with ISO certification
AAISORBHIRREEER
Procurement procedures

PREBIRER

and Supply Chain Management
EBORER  REEEER



SDG Relevant Target(s) Area of Focus Section of the Report
AFERRER HEER B E EHET AHEEH
1 CLIMATE 13.2 e Reach net-zero emissions with  Climate Change
ACTION

SDG 13: RIETTE

1 LIFE
BELOW WATER
SDG 14: KT 49

1 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

(14
S

»,

SDG 16: #1F - IE 3% &258
K

Integrate climate change measures
into policies, strategies and
planning

1S SRR TR ABER - KRS
e

14.1

Prevent and reduce marine
pollution of all kinds, in particular
from land-based activities, including
marine debris and nutrient pollution
0 IR A S & F 52 - KhlE
B HIRENERCRYS AR - BIEEAN
B GI—E=27VEP S

16.5
Substantially reduce corruption and

bribery in all their forms

RiER D — AR ES RS

near- and long-term emission  RARE1L,
reduction target setting
BWTEANEARE ERER
BUFTHEN

e Climate-related risk

assessment
AR B R B AT A

e  Participating in shoreline Community Investment
clean-up activity in city HEEE

DETERREIRED

e  Employee’s Code of Conduct  Anti-corruption
8 T17R%8 R&A

e Whistle-blowing policy
BRI

Environmental, Social and Governance Report 2022/23 1815 2Kk a8 E
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APPENDIX V: GUIDANCE FOR ENTERPRISE ESG MiégH : SEESGHEEREBANRESI
DISCLOSURE CONTENT INDEX

Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
—REE ZHRER ZRER PLEYE T EENE HEH
E Environment E.1 Resource E.1.1 Water E.1.1.1 Water usage Qualitative Use of Resources
ERE consumption resources management EE &R
E.1 BIREF EA1KER E11.1KEREAER
E.1.1.2 Fresh water Quantitative Use of Resources
consumption EE BIREEA

EA125EKAE

E.1.1.3 Recycled Quantitative Due to the nature of our
water consumption E= business, we did not
E11.31BRAKE recycle any water during
the Reporting Period.
MR EFIRREIEE -
HIIR RS PAIL EE
RAK e
E.1.1.4 The Quantitative Due to the nature of our
percentage of total EE business, we did not
recycled water to total recycle any water during
water consumption the Reporting Period.
E114TRRAKBENL MR RMNERBEIEE -
BREREH LB BRI E BN TR
RAK e
E.1.1.5 Water Quantitative Use of Resources
consumption intensity E= &REA

EA.1.5KERBEARE

78 North Asia Strategic Holdings Limited 4t 25 5 B& 12 B A5 PR A 7]



Level 1 Index

—RIER

Level 2 Index

—HIER

Level 3 Index

=REE

Level 4 Index Index nature

AR IERR ERME

Report Section

EEH

E.1.2 Materials
E1.2¥8

E.1.2.1 Material usage Qualitative

management EE

E12.1RHERERE

E.1.2.2 Consumption  Quantitative

fin

of non-renewable E
materials

EA22 ] BAEMRE

h=3

feln

E.1.2.3 Consumption  Quantitative

fein

of toxic and E
hazardous materials
E1236FREMEH
e

E.1.2.4 Material Quantitative

fein

consumption intensity &

E1.24MEHEFERE

Environmental, Social and Governance Report 2022/23 1815 2Kk a8 E

Due to the nature of
our business, the use
of packaging material is
considered immaterial.
BN E MRS
BREMEEERERR

Due to the nature of
our business, the use
of packaging material is
considered immaterial.
BN EMIEBHIEE
BEMEEERERR
EEAEEM -

Due to the nature of
our business, the use
of packaging material is
considered immaterial.
AR MIEBHMLE
BEMEEERBRR
EEAERM o

Due to the nature of
our business, the use
of packaging material is
considered immaterial.
MR BFIEBNILE -
BERMEEERERR

79
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RIS - B RERHE

Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
—RER —REE =ZREE PLEVEE EEME EEEH
E.1.3 Energy E.1.3.1 Energy usage  Qualitative Use of Resources
E.1.380R management TE M &RfEA
E1.3.180RERER
E.1.3.2 Non- Quantitative Use of Resources
renewable energy EE BIREA
consumption
E 1.3 2 NAIBARLRH
e
E.1.3.3 Energy Quantitative Use of Resources
consumption intensity = BIREMA
E1.33RRHEREE
E.1.3.4 Energy saving  Qualitative/ Use of Resources; The
management Quantitative Environment and Natural
E1.34 58 EE EEE Resources
BROER  RIREP
E.1.4 Other E.1.4.1 Other Qualitative/ Due to the nature of our
natural resources  natural resource Quantitative business, other nature
E14EMERER management EESEE resource management is
E1.41 HhBAEIR considered immaterial.
B BN MBS
Hith B AERERER
REERZREN -
E.2 Pollution E.2.1 Wastewater E.2.1.1 Wastewater Qualitative Emission Management;
prevention E.2.1 K discharge compliance  JEHE Use of Resources
E.2)54008 E.2.1.1 BEKBERGERR P ER  BIRER
B
E.2.1.2 Wastewater Quialitative Emission Management;
management M Use of Resources

North Asia Strategic Holdings Limited 4t 25 SRB& I R BR A &
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E.21.2REKETE

HEEE - BIREM



Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
—RER —RIEE =RIER PLENE T BEMtE EE®H
E.2.1.3 Amount of Quantitative N/A
wastewater discharge T2 TiEA
E.2.1.3B/KEENE
E.2.1.4 Wastewater Quantitative N/A
discharge intensity EE NiE A
E.2.1.4 BEKBERGRE
E.2.1.5 Amount Quantitative N/A
of discharged EE TER
wastewater pollutants
E.2.1.5F/K52Y)
PEmE
E.2.1.6 Wastewater Quantitative N/A
pollutants discharge ~ E= TiEA
intensity
E.2.1.6 BE/K SRR
BE
E.2.1.7 Wastewater Quantitative N/A
pollutant discharge EE TER
concentrations
E.2.1.7 BEKZ RN
RE
E.2.2 Exhaust gas E.2.2.1 Exhaust gas Qualitative Emission Management

E2.2FER

emission compliance &4
E.2.2.1 ERBFHUER

E.2.2.2 Emission Qualitative
management TE M
E222BRER

E.2.2.3 Amount of air  Quantitative
pollutant emissions EE
E.2.2.3FER/SAM

PEE

PERE T

Emission Management
PERE IR

Emission Management
e
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Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
—RER —REE =ZRER PLEVEE EEME EEEH
E.2.2.4 Air pollutant Quantitative Emission Management
emissions intensity EE HENE R
E.2.2.4 BERS BN
T
E.2.2.5 Air Quantitative N/A
pollutant emissions EE N iE R
concentrations
E.2.2.5 BE RSB
==
E.2.3 Solid waste  E.2.3.1 Solid waste Qualitative Emission Management
E.2.3 [EE2EEY) treatment compliance  TE 1% PENEE
E2.3.1 B8R E =
EIEp)
E.2.3.2 Non- Qualitative Emission Management
hazardous waste TE % HERE IR
management
E232EEEYER
E.2.3.3 Amount of Quantitative N/A
non-hazardous waste ~ E&= iE A
disposed
E233EEEMHNE
E.2.3.4 Intensity of Quantitative Emission Management
non-hazardous waste  E& PR E R
disposed
E.2.3.4 EEEEMHE N
=E
E.2.3.5 Hazardous Qualitative Emission Management
waste management TE 1% PENEE
E2358EEYER
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Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section

—RER ZHRER ZHRER PLENE T BEMtE EE®H

E.2.3.6 Amount of Quantitative Emission Management
hazardous waste TE PEE
disposed
E2.3.6 BEEMHNE
E.2.3.7 Intensity of Quantitative Emission Management
hazardous waste EE PERE R
disposed
E.2.3.7 BEEEMHIN
BE

E.2.4 Other E.2.4.1 Other Qualitative N/A

pollutants pollutants TEM NiE A

E24EAM52%Y)  management
E.2.4.1 K52 mER

E.3 Climate E.3.1 Greenhouse E.3.1.1 Sources and Quialitative Emission Management
change gases emissions  types of greenhouse  fE I HEE R
E3RIzE (L E.3.1RZEREEHEI gases
E3 1 RERERIRE
L hi)
E.3.1.2 Amount of Quantitative Emission Management
Scope 1 greenhouse  E= e E R
gas emissions
E3.1.2# KB R=ERE
g
E.3.1.3 Amount of Quantitative Emission Management
Scope 2 greenhouse = e E R
gas emissions
E.3.1.3%E R =RE
g
E.3.1.4 Amount of Quantitative Emission Management
Scope 3 greenhouse = e E R

gas emissions
E314 8B =R=RE
g
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RIS - B RERHE

Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
—RER —REE =ZREE PLEVEE EEME EEEH
E.3.1.5 Greenhouse Quantitative Emission Management
gases emissions EE HENE R
intensity
E.3.1.5/RE=REBHN
E.3.2 Emission E.3.2.1 Greenhouse Qualitative Emission Management;
reduction gases emission TE M The Environmental and
management reduction Natural Resources
E3.2RBEEE management PENELR s IRIFEEA
E.3.2.1 B =R AERHE BIR
B3
E.3.2.2 Investment Quantitative The Group has
on greenhouse gases E= no investment on
emission reduction greenhouse gases
E.3.2.2 B =R EEREE emission reduction
®E during the Reporting
Period.
HEHPA - AEEALE
BERBREHRE -
E.3.2.3 Amount of Quantitative Emission Management
greenhouse gases EE PEEE
emission reduction
E3.2.3A=REHE
E.3.2.4 Greenhouse Quantitative Emission Management
gases emission TE PENE R

84 North Asia Strategic Holdings Limited bt EE KB IR R AR A &
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Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
—RER R ZREE PLENEE EENE EEEH
S Social S.1 Employee S.1.1 Staff S.1.1.1 Enterprise Qualitative Development and
St rights recruitment and recruitment policy M Training
S BTz employment SA11BEREEER R RIE
S.1.1 B TiREEHR
BE
S.1.1.2 Employee Quantitative/ Employment
diversity and equality ~ Qualitative EE
S1128I%ZnitE T8 Tl
S.1.1.3 Employee Quantitative Employment
turnover EE (=1
S1.1.3BIREx
S.1.2 Employee S.1.2.1 Employee Quantitative/ Employment
protection democratic Qualitative EE
S12BTRE management T8,/
S121BEIREE®E
S.1.2.2 Working Quantitative/ Employment
hours, rest and Qualitative (=1
holidays T2/ TN
S.1.2.2 TR AR S,
AN
S.1.2.3 Employee Qualitative Employment
remuneration and TEM (=1
benefits

S.1.2.3 B T & BHEREF

S.1.2.4 Employment Quantitative/

situation of enterprise  Qualitative

and its partners T2,/ El
S124¥REERR

TiER

S.1.2.5 Employee Quantitative/
satisfaction survey Qualitative

S125BTWmEERE T2 /Tl

Environmental, Social and Governance Report 2022/23 1815 2Kk a8 E
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Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
—RER —REE =ZRER PLEVEE EEME EEEH
S.1.3 Employee S.1.3.1 Employee Quantitative/ Health and Safety
health and safety  occupational Qualitative REREZE
S.1.3BTIfEFEE nhealth and safety EEEMN
ZE management
SA1.31 B THHEERR
2ER
S.1.3.2 Employee Quantitative/ Health and Safety
safety risk prevention  Qualitative BEREZE
and control EE/EE
S1.32B8IZ2RK
higes
S.1.3.3 Response to  Quantitative/ The Group has no safety
safety incidents and Qualitative incidents and work-
work-related injuries ~ F2,/EE related injuries during
S133LEFEHETHE the Reporting Period.
e HREA - AEEIL
BERPEMRTES
Hr o
S.1.3.4 Employee Quantitative/ N/A
mental health support ~ Qualitative TiEA
S1.34BINERER T2/ FHE
28

North Asia Strategic Holdings Limited 4t 25 SRB& I R BR A &
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Level 1 Index

Level 2 Index Level 3 Index

Level 4 Index Index nature

Report Section

—RER ZHRER ZHRER PLENE T BEMtE EE®H
S.1.4 Staff S.1.4.1 Staff incentive  Qualitative Employment
development and promotion policy &M EfE
S14BT#RE S1.41 BT HBREF
R
S.1.4.2 Staff training Quantitative/ Development and
S.1.4.2 BT Qualitative Training
T2/ FEl R R IEF
S.1.4.3 Staff career Quantitative/ Development and
planning and Quialitative Training
supporting to change T8,/ FE % R KIFI
of role
S143ETHHERER
VT E RS
S.2 Product S.2.1 Production  S.2.1.1 Production Quialitative Product Responsibility
responsibility specification standard TE 14 ERER
S2EMEE S21EERS management policies

S.2.2 Product
safety and quality
S22EmMKTEH

(=]
[2[np=%

and measures
S211EERBEIERK
RIS

S.2.1.2 Intellectual
properties protection &I
S.2.1.2 AR ERERE

Qualitative

S.2.2.1 Product safety Qualitative

and quality policies TE M

S221 ERREHME

BER

S.2.2.2 Product Quantitative/
withdrawals and Qualitative
recalls T2/

S.2.2. 2 EfmA L A Ol

Product Responsibility
EmEE

Product Responsibility
EmEfE

Product Responsibility
EmBE
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Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
—REE ZHRER =ZRER PLEYE T RS EHEH
S.2.3 Customer S.2.3.1 Customer Qualitative Product Responsibility
services and services M EmERE
rights S.2.3.1 BF IR
S2.3FF IR H
e

S.3 Supply chain  S.3.1 Suppliers
management

S.3 e E R

management
S.3.1 HERMEE

S.3.2 Supply
chain links
management
S.3.2 B HEIRER
B
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S.2.3.2 Protection on  Qualitative

customer rights EE
S.2.3.2 B R IRE

S.2.3.3 Customer Quantitative/
complaints Qualitative
S.2.33% P& E2/E
S.3.1.1 Number of Quantitative
suppliers and their EE
distributions

S31AHEMHER

Pkt

S.3.1.2 Suppliers Qualitative
selection and TEME
management

S.31 2t EREENR

B

S.3.1.3 ESG Quantitative/
Strategies on Qualitative
suppliers ekl

S.3.1.3 #LFE R ESG BB
S.8.2.1 Procurement  Qualitative
and channel TE 14
management

S.3.2.1 FRIBMREE IR

S.3.2.2 Significant Quantitative/
risks and impacts Qualitative

S322EAEBEFE FE FElE

Product Responsibility
Ema

Product Responsibility
EmEE

Supply Chain
Management
HrEEER

Supply Chain
Management
HrEEER

Supply Chain
Management
HrERER

Supply Chain
Management
HrEEEn

Supply Chain
Management
HrEEEn



Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
—RER R ZREE PLENEE EENE EEEH
S.4 Social S.4.1 Community  S.4.1.1 Community Quantitative/ N/A
responses relationship engagement and Qualitative TiEA
SArtEEE management development T8,/
SAAMERBEEER S.4.1.1tE2EMER
S.4.1.2 Potential risks  Quantitative/ N/A
of the business to the  Qualitative N iE A
community in which it E&,/E
operates
S.41 2 EHMEHE
) ETEE bR
S.4.2 Civic S.4.2.1 Participation Quantitative/ N/A
responsibility in social welfare Qualitative TiEA
S42RREME activities T8 EN
SA2 1B REEE
28
S.4.2.2 National Quantitative/ N/A
strategy responses Qualitative TEA
SA22EIREMEE TEEM
S.4.2.3 Response to  Quantitative/ N/A
public crisis Qualitative TiEA
SA23EEAHEHR T2 EN
G Governance G.1 Governance  G.1.1 G.1.1.1 Shareholder Quantitative/ 2022/23 Annual Report
GiRE structure Shareholders composition and Qualitative — Report of the Directors
1RIB 451 (general) meetings  shareholding T2/ TN 2022/23 - EFE
GIIBRE(R)E G111 RREK LR WEE
B4
G.1.1.2 Operational Quantitative/ 2022/23 Annual Report
procedures and Quialitative — Corporate Governance
conditions of the T2/ Report
(general) meeting of 2022/23 F 3k - RHEE
shareholders amE
G112RR(K) 2EHE
ERMER
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=REE

Level 2 Index

=@

Level 1 Index

—#IER

Index nature

ERME

Level 4 Index

AR IE AR

Report Section

HEH

G.1.2 Board of
directors
Gl12EFE

G.1.3 Board of
supervisors
G1.3E=e
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G.1.2.1 Composition  Quantitative/

and background of Quialitative
board members EE/EMN
Cl21ESEEXEBK

46 2

B3R
G.1.2.2 Operational Quantitative/
procedures and Qualitative
conditions of the EE,/EMH

board of directors
G.1.22EEBIFREN
MiE5R

G.1.2.3 Composition  Quantitative/

and operation Qualitative
of professional T2/
committees
G.123HEZEEEK

NIEE

G.1.3.1 Composition  Quantitative/

and background of Qualitative
the members of the T2,/ 1k
board of supervisors
G131 EEE G BEK

=5+
G.1.8.2 Operational Quantitative/
procedures and Quialitative
conditions of the T2,/ EE

board of supervisors
G132 EEFIRA
iER

2022/23 Annual Report
- Profiles of Directors
and Senior Management
2022/23FH -BEFER
EREBASER

2022/23 Annual Report
— Corporate Governance
Report
2022/23 5k - (PEE

AR E

2022/23 Annual Report
— Corporate Governance
Report
2022/23 5 - (REE

SRS

N/A
NEA



Level 1 Index

Level 2 Index

Level 3 Index

Level 4 Index Index nature

Report Section

—RER R ZREE PLENEE EENE EEEH

G.1.4 Senior G.1.4.1 Composition  Quantitative/ 2022/23 Annual Report

management and background Qualitative — Profiles of Directors

GlARPERE of the senior T8,/ and Senior Management
management 2022/23 F i - EER
Gl1415REREAR BREEAEER
G.1.4.2 Shareholding ~ Quantitative N/A
of senior management  JE £ i A

G.2 Governance
mechanism
G.2 R IR M

G.1.5 Other
highest
governance

bodies

Gl42mPEREAE

R

G.1.5.1 Conditions
of other highest EE
governance bodies

G.1.5.1 B Ri= A2

Qualitative

Gl EMEERE BER

i

G.2.1 Compliance
management
G21AHRER

G.2.1.1 Compliance Quialitative
management system  fE1E

G11AHAEREBR

G.2.1.2 Compliance Quialitative
risk identification and &4
assessment
G.2.1.2 5 RN
BRE]

G.2.1.3 Compliance Qualitative
risk response and TE 1%
control

G.2.1.3 5 HEMBEL K

P

ESG Governance
Structure
ESGEAERE

2022/23 Annual Report
— Corporate Governance
Report
2022/23 4k - (REE

SRS

2022/23 Annual Report
— Corporate Governance
Report
2022/23 4k - (EEE

SRS

2022/23 Annual Report
— Corporate Governance
Report
2022/23 4k - (EEE

SRS
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Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
—REE ZHRER =ZRER PLEYE T RS EHEH
G.2.1.4 Customers Quantitative/ Product Responsibility
privacy protection Qualitative EmERE

GR14RBFILBRE T2/ /T

G.2.1.5 Data security  Quantitative/ Product Responsibility
G215ER%E Qualitative EmEE
E2/
G.2.1.6 Compliance Qualitative N/A
effectiveness TE 1% TiEA

evaluation and

enhancement
G.21.6 A RANIERE
Rt
G.2.1.7 Litigation and  Quantitative/ The Group was not
penalty Qualitative involved in litigation
G.2.1.7 AR £ T2,/ and penalty during the
Reporting Period.
HEHPA - AEEALE
FAAREEIEIR -
G.2.2 Risk G.2.2.1 Risk Qualitative 2022/23 Annual Report
management management system  JEE — Corporate Governance
G.22AKERE G221 EREERER Report
2022/23 5 - (RERE
e
G.2.2.2 Major risk Quialitative 2022/23 Annual Report
identification and TE 14 — Corporate Governance
prevention Report
G.2.2.2 BRERER K 2022/23 5 - (RERE
ik e
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—RER R ZREE PLENEE EENE EEEH
G.2.2.3 Related Quantitative/ 2022/23 Annual Report
transaction risks and  Qualitative - Notes to Financial
prevention T2,/ TN Statements
G.2.2.3 R Z AR & 2022/23 ik — M5k
B &5 RAFRE
G.2.2.4 Climate risk Quantitative/ Climate Change
identification and Qualitative RIEREL
prevention T2/ TN
G.2.2.4 TR R HHI K
B &5
G.2.2.5 Digital Quantitative/ N/A
transformation risk Qualitative TiE A
management T2,/
G.2.2.5 B8R E kR
B
G.2.2.6 Enterprise Quialitative N/A
emergency risk TE M TEA
management
G.2.26 EEEER
=i
G.2.3 Supervision  G.2.3.1 Audit system  Qualitative 2022/23 Annual Report
management and implementation TE M — Independent Auditors’
G2l3EEEE  G231FMHEREMR Report
2022/23 F ¥R - B %
AR E
G.2.3.2 Accountability  Quantitative/ 2022/23 Annual Report
system and Qualitative — Corporate Governance
implementation EE/EMH Report

G.2.32REHIE R E

2022/23 F ik - bEE

ARE
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—RER —REE =ZREE PLEVEE EENE EEEH
G.2.3.3 Complaint, Quantitative/ Whistle-blowing Policy
whistle blowing Qualitative BIRER
system and EE/EMN
implementation
G.2.3.3%&% 3 - BHHIE
i)
G.2.4 Information  G.2.4.1 Information Qualitative 2022/23 Annual Report
disclosure disclosure system TE 14 — Corporate Governance
G245 BH#EE G241 B HEEER Report; Independent
Auditors’ Report
2022/23 F 3k - RHEE
SaERE BB
HE
G.24.2 Qualitative Stakeholder
Implementation of TE M Engagement; 2022/23
information disclosure Annual Report
G242 BEE FpELE ; 2022/23
F
G.2.5 Incentives G.2.5.1 Senior Qualitative 2022/23 Annual Report
from senior management TE M — Corporate Governance
management appointment and Report

G.2.5=EHE
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dismissal system
G.2.5.1 mEHEEERE
=

G.2.5.2 Remuneration  Qualitative
policy for senior TE %
management
G.2.5.2 =& HEHR R

2022/23 F ik - bEE

AR E

2022/23 Annual Report
— Corporate Governance
Report
2022/23 5 - (RERE

SRS



Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
—RER ZHRER ZHRER PLENE T BEMtE EE®H
G.2.5.3 The Qualitative N/A
correlation of senior M TiEA

G.3 Governance
efficiency
G.3/aHEREE

(G.2.6 Business
ethics

G.2.6T¥%B1E

G.3.1 Strategy
and culture
G.3.1 By Eg B (b

management
performance to ESG
goals
G253&m%E
EREE=n]ce):

BB ESG

G.2.6.1 Code of
business ethics and ik

Qualitative

code of conduct
G.2.6.1 FEEEEEAERIR
TR

(G.2.6.2 Business
ethics training TE
G.2.6.2 By EEEEET)

Quantitative

il

G.2.6.3 Measures

to avoid violations of  TE14&

Qualitative

business ethics
G.2.6.3 it R EFE
{0y

G.3.1.1 Enterprise Qualitative
strategy and business & 1%
model analysis

G.3.1.1 (B B 3

B

Anti-corruption

k&R

Anti-corruption

k&R

Anti-corruption
RES

2022/23 Annual Report
— Chairlady’s Statement;
Management Discussion
and Analysis

2022/23 53 - EEH
HE BRENHRR
DT
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—REE ZHRER =;RIER PLEYE T RS EHEH
G.3.1.2 Enterprise Qualitative During the Reporting
culture establishment £ 14 Period, AMT has
G.3.1.2 ELER announced its corporate

purpose and value on its
official website.
WREHA - DR
HEF@EMAMT R
FES A o

G.3.2 Innovative ~ G.3.2.1 Research Qualitative N/A
development & Development TE M TiEA
G.3.2 Bl E (R&D) and innovation

management system

G.3.2.1 FfEERRIF B IR

BR
G.3.2.2 R&D Quantitative N/A
investment EE TiEA

G.3.2.2 FiER A

G.8.2.3 Innovation Quantitative Awards and
achievements EE Recognitions; Product
G.3.2.3 EIFTRRR Responsibility

BRIERGEE  EmEE
G.3.2.4 Management  Qualitative N/A

of innovation EE TERA
G.3.2.4 EIBEIFE
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=REE
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AR IERR ERME

Report Section

EEH

(G.3.3 Sustainable
development
G.3.3 I EER

G.3.3.1 Integrating Qualitative
ESG into enterprise EE

strategies
G.3.3.1 ESGRIATRE
Egi

G.3.3.2 Integrating Qualitative
ESG into business TEM
management

G.3.3.2 ESGRIALL &

B3

G.3.3.3 Integrating Qualitative
ESG into investment  EE
decision-making

G.3.3.3 ESGRIAIRE

IR
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ESG Governance
Structure; United
Nations’ Sustainable
Development Goals
ESGEAZRHE ; Bt A

AREERAR

ESG Governance
Structure; United
Nations’ Sustainable
Development Goals
ESGE A% : A H
ARHERR AR

ESG is one of the
Group’s concerns while
making investment
decision.
ESGREEEFEHIRE
IR TAIHRE 2 — ©
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