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CHARACTERISTICS OF GEM OF THE STOCK EXCHANGE OF HONG KONG LIMITED (THE “STOCK EXCHANGE")

GEM has been positioned as a market designed to accommodate small and mid-sized companies to which a higher
investment risk may be attached than other companies listed on the Stock Exchange. Prospective investors should be
aware of the potential risks of investing in such companies and should make the decision to invest only after due and
careful consideration.

Given that the companies listed on GEM are generally small and mid-sized companies, there is a risk that securities
traded on GEM may be more susceptible to high market volatility than securities traded on the Main Board of the Stock
Exchange and no assurance is given that there will be a liquid market in the securities traded on GEM.

Hong Kong Exchanges and Clearing Limited and the Stock Exchange take no responsibility for the contents of this report, make no
representation as to its accuracy or completeness and expressly disclaim any liability whatsoever for any loss howsoever arising from or
in reliance upon the whole or any part of the contents of this report.

This report, for which the directors (the “Directors”) of China Golden Classic Group Limited (the “Company”) collectively and individually
accept full responsibility, includes particulars given in compliance with the Rules Governing the Listing of Securities on GEM of the Stock
Exchange (the “GEM Listing Rules”) for the purpose of giving information with regard to the Company. The Directors, having made all
reasonable enquiries, confirm that to the best of their knowledge and belief the information contained in this report is accurate and
complete in all material respects and not misleading or deceptive, and there are no other matters the omission of which would make
any statement herein or this report misleading.
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Chairman’s Statement

Dear Shareholders,

On behalf of the board (the “ Board”) of directors (the “ Directors”) of China Golden Classic Group Limited (the “Company”) and its
subsidiaries (collectively the “Group”), | am pleased to present our annual report for the financial year ended 31 December 2023
(the “Year”).

BUSINESS REVIEW

Even though the Year was full of challenges for the Group, the management team remains dedicated to creating value for
the shareholders of the Company. The turnover of the Group increased by approximately 7.9% from approximately RMB270.5
million for the financial year ended 31 December 2022 (the “ Last Corresponding Period”) to approximately RMB292.0 million for
the Year. The gross profit margin for the Year was 37.5% which was approximately the same as that for the Last Corresponding
Period.

The Group generated approximately RMB7.1 million in profit, representing a decrease by approximately 41.9% compared to the
Last Corresponding Period. Net profit margin for the Year was approximately 2.4%, representing a decrease by approximately 2.1%
as compared to the Last Corresponding Period (2022: 4.5%).

In the Year, the Group has taken all necessary actions to promote its products. The turnover of our household hygiene products
increased by approximately 21.4% from approximately RMB142.6 million for the Last Corresponding Period to approximately
RMB173.1 million for the Year. The Directors believe that the performance of household hygiene products in the future will still
increase since they has become favorite brand in northwest part of China.

Details of the revenues generated from our household hygiene products are summarized as follows:

Year ended 31 December

2020 2021 2022 2023
RMB’000 RMB’000 RMB’000 RMB’000
Revenue 129,950 151,485 142,613 173,087

During the Year, the Group attained commendable achievements on corporate governance front.
Qualification/certification Granting organisation or authority

National Green Enterprise of China* (4 Bl #& €& T JR) Industry and Information Technology Department of China*
(PEITEFMEEALE)

Four Star Enterprise Cloud of Jiangsu* Industry and Information Technology Department of Jiangsu*
CI%E LEMNERDEH) CI%E TEAEELEE)

The Directors believe that this will contribute positively to strengthening competitiveness of the Group.
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Chairman’s Statement (Continued)

FINAL DIVIDEND

The Board has recommended the payment of a final dividend of RMB0.38 cents per share for the Year (for the year ended 31
December 2022: 0.5). The recommended final dividend is subject to shareholders’ approval at the forthcoming annual general
meeting of the Company. For further details, please refer to the circular in relation to the forthcoming annual general meeting
of the Company which shall be published and despatched to the shareholders of the Company in the manner prescribed by the
GEM Listing Rules in due course.

PROSPECTS

The future economy is full of opportunities and challenges. On one hand, China’s economy continued to recover in the first two
months of 2024, recording strong figures across industrial and services output and a significant recovery in foreign trade and the
consumers are more likely to buy high quality goods which we are trying to produce. On the other, there is still uncertainty about
the trend of China-US relations and the quantity of products which will be exported to the United States market may be affected
due to safeguard measures. In response to the opportunities and challenges, the management of the Company has formulated
the following strategies for the Group:

(1) the Group will expand the cosmetics workshop in order to meet the need of our OEM customers;

(2)  the Group will further expand the market of Company’s household hygiene products especially kitchen and toilet cleaning
products in Northeastern and Northwestern of China;

(3)  the Group has appointed Mr. Tong Huaizhou who is in charge of new retail department as senior management in order to
improve the sales from e-commerce and live streaming business; and

(4)  the Group will launch automotive cleaning products such as glass water to the market.

APPRECIATION

Finally, I would like to extend, on behalf of the Company, my heartfelt gratitude to the shareholders, members of the Board,
management, staff, customers and business partners of the Group for their continuing support and confidence in the Company.

Ms . Li Qiuyan
Chairman and Executive Director
Hong Kong, 27 March 2024

*  English names are translated for identification purpose only
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Management Discussion and Analysis

BUSINESS REVIEW

During the Year and up to the date of this report, the Group had been principally engaged in the manufacturing and trading of
oral care, household hygiene and leather care products in China and overseas.

For the Year, the Group recorded a turnover of approximately RMB292.0 million, representing an increase by approximately
7.9% as compared to the Last Corresponding Period (2022: approximately RMB270.5 million). The net profit for the Year was
approximately RMB7.1 million, representing a decrease by approximately 41.9% as compared to the Last Corresponding Period
(2022: approximately RMB12.2 million). Net profit margin for the Year was approximately 2.4%, representing a decrease by
approximately 2.1% as compared to the Last Corresponding Period (2022: approximately 4.5%).

The decrease in profit for the Year was mainly attributable to the increase of administrative expenses and fair value loss on
financial asset at FVTPL..

FINANCIAL REVIEW

Turnover

Turnover of the Group increased by approximately 7.9% from approximately RMB270.5 million for the Last Corresponding
Period to approximately RMB292.0 million for the Year. The increase in the Group’s total turnover was mainly attributable to the
increased turnover from household hygiene products segment. The turnover from oral care products segment decreased by
approximately RMB8.5 million or 7.8% from approximately RMB109.6 million for Last Corresponding Period to approximately
RMB101.1 million for the Year. Such decrease was mainly due to the necessary adjustments made to the labelling process of
oral care products in order to be prepared for the purpose of complying with relevant requirement under the Administrative
Measures on Cosmetics Labelling* ({{tiZRIZEEEEYEE)), which had already applied to oral care products since 1 December
2023 (the “Labelling Day”). The turnover of oral care products had been increasing since the Labelling Day in 2023.

Turnover from household hygiene products segment recorded an increase of approximately RMB30.5 million or approximately
21.4% from approximately RMB142.6 million for the Last Corresponding Period to approximately RMB173.1 million for the Year.
Such increase was mainly due to the sustained promotion for household hygiene products. The Directors are optimistic about
the turnover from household hygiene products segment since the Group'’s kitchen degreaser products have become one of the
most popular products in the Northwestern part of China.

The turnover from our leather care products segment decreased by approximately RMB0.4 million or 2.3%, from approximately

RMB18.3 million for the Last Corresponding Period to approximately RMB17.9 million for the Year. Such decrease was mainly due
to the weak demand for leather care products in the Year.

China Golden Classic Group Limited Annual Report 2023



Management Discussion and Analysis (Continued)

Details of the segment revenue, cost and profit for the Year and the Last Corresponding Period are summarised as follows:

For the year ended 31 December 2023 For the year ended 31 December 2022
Oral Leather Household Oral Leather  Household
care care hygiene care care hygiene
products products products Total products products products Total

RMB'000 RMB'000 RMB'000 RMB'000 RMB000 RMB'000 RMB'000 RMB'000

Segment revenue 101,058 17,864 173,087 292,009 109,637 18,286 142,613 270,536
Segment cost 63,524 11,738 107,191 182,453 63,582 12,102 93,242 168,926
Segment profit 37,534 6,126 65,896 109,556 46,055 6,184 49,371 101,610
Unallocated income 4,991 5233
Unallocated expense (106,419) (93,307)
Finance cost (478) (245)
Profit before tax 7,650 13,291

Cost of sales

Cost of sales increased from approximately RMB168.9 million for the Last Corresponding Period to approximately RMB182.5
million for the Year, representing an increase of approximately 8.0%. The change was mainly due to the increased quantity of the
Group's products.

Gross profit and gross profit margin

Gross profit of the Group increased by approximately 7.8% from approximately RMB101.6 million for the Last Corresponding
Period to approximately RMB109.6 million for the Year. The increase was mainly attributable to the increase sales of our products,
especially household hygiene products.

In addition, our gross profit margin decreased by approximately 0.1% from approximately 37.6% for the Last Corresponding
Period to approximately 37.5% for the Year.

Selling and distribution costs

Selling and distribution costs increased by approximately RMB3.9 million or 8.6% from approximately RMB45.9 million for the
Last Corresponding Period to approximately RMB49.8 million for the Year. The increase was mainly attributable to the advertising
expense in order to promote the products.
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Management Discussion and Analysis (Continued)

Administrative expenses

Administrative expenses incurred for the Year was approximately RMB56.6 million, representing an increase of approximately
RMB9.2 million or approximately 19.3%, as compared to approximately RMB47.4 million for Last Corresponding Period. The main
reason for the increase was driven by the following reasons:

(1) management salaries and social security as well as the rental fees; and

(2)  the cost on the renovation of staff restaurant as well as the repair of plant which has a low opportunity to occur in the
following few years.

Finance costs

Finance costs incurred for the Year, which mainly represent interest expenses, was approximately RMB0.5 million. It increased by
approximately RMBO0.2 million as compared to approximately RMBO0.2 million in the Last Corresponding Period, representing an
increase of approximately 95.1%. The increase was mainly attributable to the decreased income of wealth management products
as well the increased average loan rate during the Year, part of loan interest will be likely returned by the local government as
technology subsidies.

Income tax expenses

Income tax expenses incurred for the Year were, approximately RMBO0.6 million, representing a decrease by approximately
RMBO.5 million as compared to RMB1.1 million for the Last Corresponding Period, or a decrease of approximately 48.3%. The
reason for this decrease is due to the lower profit in the Year as compared to the Corresponding Period.

Profit for the Year

As a result of the foregoing, our net profit for the Year was approximately RMB7.1 million, which represents a decrease by
approximately 41.9% as compared with the profit of approximately RMB12.2 million for the Last Corresponding Period. Net profit
margin was approximately 2.4%, representing an increase by approximately 2.1% as compared to the Last Corresponding Period
(2022: approximately 4.5%).

LIQUIDITY, FINANCIAL RESOURCES AND CAPITAL STRUCTURE

The capital of the Group only comprises of ordinary shares and there was no change in the capital structure of the Group during
the Year.

The total shareholders’ equity of the Group as at 31 December 2023 was approximately RMB263.7 million (31 December 2022:
approximately RMB260.2 million). The Group had current assets of approximately RMB178.7 million (31 December 2022:
approximately RMB185.0 million) and current liabilities of approximately RMB84.9 million (31 December 2022: approximately
RMB101.2 million). The current ratio was 2.11 and 1.83 as at 31 December 2023 and 2022 respectively.

During the Year, the Group generally financed its operations with internally generated cash flow and credit facilities provided
by its principal banker in China. As at 31 December 2023, the Group had outstanding bank borrowings of approximately RMB5.0
million (31 December 2022: approximately RMB15.0 million). These bank loans were secured by certain buildings, prepaid lease
payments and right-of-use assets owned by the Group. As at 31 December 2023, the Group maintained bank balances and cash
of approximately RMB77.9 million (31 December 2022: approximately RMB73.0 million). The Group’s net cash-to-equity ratio (total
bank borrowings net of cash and cash equivalents over shareholders’ equity) was approximately 0.28 and 0.22 as at 31 December
2023 and 2022, respectively.

China Golden Classic Group Limited Annual Report 2023



Management Discussion and Analysis (Continued)

The Directors believe that with the current capital and the available banking facilities, the Group possesses sufficient cash to
meet its commitments and working capital requirements.

CAPITAL COMMITMENT

The Group had approximately RMB2.3 million of capital commitments as at 31 December 2023 (31 December 2022:

approximately RMB2.6 million). The capital commitments mainly arose from the renovation and upgrading costs of the Group’s
production workshop and warehouse for household hygiene products.

FUTURE PLANS FOR MATERIAL INVESTMENTS AND CAPITAL ASSETS

Save as disclosed in the Company’s prospectus dated 30 June 2016 (the “Prospectus”) and this report, the Group did not have
other plans for material investments and capital assets as at 31 December 2023.

GEARING RATIO

As at 31 December 2023, the Group’s gearing ratio was approximately 32.2% (31 December 2022: approximately 39.9%), based

on total debt of approximately RMB84.9 million and total equity of approximately RMB263.7 million. The decrease is mainly
attributable to the decrease in total debt during the Year as compared to the Last Corresponding Period.

Note: Gearing ratio is calculated as the total debt divided by total equity. Total debt includes bank and other borrowings.

SIGNIFICANT INVESTMENTS, ACQUISITIONS AND DISPOSALS

There have been no significant investments, material acquisitions or disposals of subsidiaries, associates or affiliated companies
of the Group for the Year.

CONTINGENT LIABILITIES

As at 31 December 2023, the Group had no material contingent liabilities (2022: nil).

FOREIGN EXCHANGE EXPOSURE

Most of the sales and cost of production of the Group are settled in Renminbi (“RMB”). There are only limited sales and
administrative expenses denominated in United Stated Dollars (“US$”) and Hong Kong Dollars (“HKS"). Therefore, the Group was
not exposed to material foreign exchange risks. The Group currently does not have a foreign currency hedging policy in respect
of foreign currency transactions, assets and liabilities. However, the Directors will continuously monitor the related foreign
exchange exposure and will consider hedging significant foreign currency exposure should the need arise.

China Golden Classic Group Limited Annual Report 2023
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Management Discussion and Analysis (Continued)

EMPLOYEES AND REMUNERATION POLICIES

As at 31 December 2023, the Group had a total of approximately 263 employees (2022: 266). The Group's staff cost for the
Year amounted to approximately RMB32.8 million (2022: approximately RMB27.0 million). The decrease was mainly due to the
reduced sales and marketing during the Year. The Group'’s remuneration policies are inline with the prevailing market practice
and are determined on the basis of performance, qualification and experience of the individual employee. The Group recognises
the importance of maintaining a good relationship with its employees. The remuneration payable to its employees includes
salaries and allowance.

In the PRC, the Group’s employees have participated in various security insurance schemes including social insurance prescribed
by the Social Insurance Law of PRC* (1 A R FEI+ &R KE5%) and housing provident fund prescribed by the Regulations on
Management of Housing Provident Fund* ({E B A& & B IR 515)).

SUBSEQUENT EVENT

Since the end of the Year and up to the date of this report, there was no material event or change in the operation or financial
conditions of the Group.

RETIREMENT BENEFITS PLANS

Pursuant to the applicable PRC laws and regulations, the Group contributes to various security insurance including social
insurance and housing provident fund.

No forfeited contributions are available to reduce the contribution payable by the Group in future years.

China Golden Classic Group Limited Annual Report 2023



Management Discussion and Analysis (Continued)

PRINCIPAL RISKS AND UNCERTAINTIES

Foreign exchange risk

Foreign exchange rate risk refers to the risk that movement in foreign currency exchange rates will affect the Group’s financial
results and cash flows. Since the Group’s sales and productions are primarily in China, the Group is not expected to incur a
significant amount of sales, assets and liabilities denominated in a currency other than RMB. However, certain administrative
expenses related to legal and professional fees are denominated in HKS. In this case, the Group would be exposed to risks related
to the exchange rate and the currency in which the Group’s assets and liabilities is denominated. A depreciation of the RMB
would require the Group to use more RMB funds to settle the same amount of foreign currency liabilities, or a depreciation of
foreign currency against RMB would result in receipts from receivables substantially less than the contractual amounts in terms
of RMB at the settlement date. The Group neither has a formal foreign currency hedging policy nor engages in hedging activities
designed or intended to manage such exchange rate risk during the Year. Since RMB is not freely convertible, the Group’s ability
to reduce foreign exchange rate risk is limited.

Credit risk

The Group is exposed to credit risk primarily arising from trade receivables, other receivables, advances to employees and
independent third parties loans to employees and bank balances. Trade receivables are substantially from customers with good
collection track records with the Group. For trade receivables, the Group delegated a team responsible for the determination of
credit limits, credit approvals and other monitoring procedures to ensure that follow-up action is taken to recover overdue debts
and to mitigate credit risks. No reversal on impairment loss on trade receivables during the year under the expected credit loss
model (“ECL") (2022: reversal of impairment loss of RMB56,000). The remaining amounts are still considered recoverable because
there were subsequent settlements or no historical default of payments by the respective customers.

The Group is also subject to concentration of credit risk arising from its trade receivables as approximately 12% (2022:
approximately 7%) and approximately 26% (2022: approximately 25%) of these receivables are due from the Group's largest
customer and the top five customers respectively for the year ended 31 December 2023.

The credit risk for bank balances is considered minimal as such amounts are placed with banks with high credit ratings assigned
by international credit-rating agencies or with good reputation.

The maximum exposure to credit risk in the event that the counterparties fail to perform their obligations as of the end of each
reporting period in relation to each class of recognised financial assets was the carrying amounts of those assets as stated on the
Group's consolidated statements of financial position.

Liquidity risk

The Group’s financial liabilities of approximately RMB50.9 million are all falling due within the next 12 months from the end of the
Year. As at 31 December 2023, the Group had net current assets and net assets of approximately RMB93.9 million and RMB263.7
million, respectively. As a result, the Group is not exposed to liquidity risk. The Group manages the liquidity risk by maintaining
sufficient cash and banking facilities to enable the Group to meet the Group’s normal operating and capital commitments.

China Golden Classic Group Limited Annual Report 2023
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Management Discussion and Analysis (Continued)

Interest rate risk

The Group's interest rate risk relates primarily to the Group’s bank balances as well as bank borrowings. The Group currently
has not entered into any interest rate swaps to hedge against the Group’s exposure to changes in fair values of the Group’s
borrowings. It is the Group's policy to maintain an appropriate level between the Group’s borrowings so as to balance the fair
value and cash flow interest rate risk. In addition, to the extent that the Group may need to raise debt financing in the future,
upward fluctuations in interest rates will increase the cost of new debts. Fluctuations in interest rates can also lead to significant
fluctuations in the fair values of the Group’s debt obligations. The Group currently does not use any derivative instruments to
manage the Group's interest rate risk. To the extent the Group decides to do so in the future, there can be no assurance that any
future hedging activities will protect the Group from fluctuations in interest rates.

ENVIRONMENTAL POLICIES AND PERFORMANCE

The Group has implemented environmental protection measures, including procedures and programs related to noise control
and waste discharge management, including waste water, solid waste and gases. The Group has sought to optimise the
production procedure by adopting low energy consumption and pollution control techniques, implementing environmental-
friendly waste disposal methods and enhancing the environmental awareness of our employees through regular training.
To ensure compliance with applicable regulations, the Group has dedicated staff responsible for supervising and monitoring
compliance with statutory regulations and the internal standards relating to environmental protection. Ms. Li Qiuyan, the
chairman and executive Director of the Company, has the overall responsibility for environmental protection matters within
the Group. The Group’s operations were in compliance in all material respects with currently applicable national and local
environmental protection laws and regulations in the PRC during the Year. For further details, please refer to the Environmental,
Social and Governance Report below.

COMPLIANCE WITH THE RELEVANT LAWS AND REGULATIONS

As far as the Board and the management are aware, the Group has complied in material respects with the relevant laws and
regulations that have a significant impact on the business and operation of the Group. During the Year, there was no material
breach of or non-compliance with the applicable laws and regulations by the Group.

RELATIONSHIP WITH SUPPLIERS, CUSTOMERS AND OTHER STAKEHOLDERS

The Group understands the importance of maintaining a good relationship with its suppliers and customers to meet its
immediate and long-term goals. The Group has maintained a good relationship with suppliers and customers. During the Year,
there was no material and significant dispute between the Group and its suppliers and/or customers. Firstly, comprehensive
training was provided to employees to enhance their abilities to cope with customers. Secondly, the production and defective
rate of our products were strictly controlled to ensure product quality and prevent product shortages. Thirdly, we encouraged
our customers to participate in designing new products. We have maintained years of cooperation with our major suppliers as
we strive to grow with our suppliers.

*  English names are translated for identification purpose only
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Biographies of Directors and Senior Management

EXECUTIVE DIRECTORS

Ms. Li Qiuyan (ZFE) (“Ms. Li”), aged 63, is the chairman and a controlling Shareholder (as defined under the GEM Listing
Rules) of our Company. Ms. Li was first appointed as a director of our Company on 29 July 2015, and was redesignated as our
executive Director on 17 June 2016. She was also appointed as the chairman of the nomination committee of the Board and
a member of the remuneration committee of the Board on 25 May 2021. She is responsible for the overall management and
formulation of business strategy of our Group. Ms. Li is the step-mother of Mr. Tong Xing, our executive Director and the chief
executive officer of our Company. She is also the cousin of Ms. Du Yongwei, our executive Director.

Ms. Li was accredited as a senior economist by Jiangsu Province Human Resources and Social Protection Agency* (IE & A S
BRMLE{RFEEE) in October 2012. She passed the Jiangyin City Advanced Enterprise Capital Management Training Course
and Jiangsu Province Small and Medium-sized Enterprises Advanced Business Administration Training Course held by Nanjing
University (RIZX A E2) in the PRC in September 2011 and September 2012, respectively.

Mes. Li joined our Group in October 1992. She was the deputy head of factory of the school-run factory of Jiangyin Province Center
Primary School* (T2 5% Z & AR OV ERPHR) (the “School-run Factory”), the predecessor of Jiangsu Snow Leopard Household
Chemical Co. Limited (“Jiangsu Snow Leopard”), from 1992 to August 1994. She was a deputy general manager of the School-run
Factory and Jiangsu Snow Leopard from September 1994 to March 2002, and from April 2002 to October 2010, respectively. Ms.
Li was the general manager of Jiangsu Snow Leopard from November 2010 to March 2012, and she has been the chairman of the
board of directors of Jiangsu Snow Leopard since November 2010.

Mr. Tong Xing (E £) (“Mr. Tong”), aged 48, was appointed as a director of our Company on 29 July 2015, and was redesignated
as our executive Director on 17 June 2016. Mr. Tong is also the chief executive officer and a substantial Shareholder (as defined
under the GEM Listing Rules) of our Company. He is primarily responsible for the overall management and operation of our
Group. Mr. Tong is the step-son of Ms. Li, an executive Director and the chairman of our Company.

Mr. Tong was accredited as a senior economist by the Jiangsu Province Human Resources and Social Protection Agency* L&k &
ADERMEEZRERE) in August 2014. He completed an advanced MBA seminar provided by Tongji University (B AZ2) in
the PRC in July 2003. In June 2019, Mr. Tong was also accredited as Jiangsu Engineering Technology Entrepreneur* L&k & RHE
%) by the Organization Department of CPC Jiangsu Committee (AP 35T # & Z4HMER). In January 2024, Mr Tong was also
accredited as outstanding member by Wuxi Municipal Committee of Chinese people’s Political Consultative Conference (85

BUAHEZRES).

Mr. Tong joined our Group in April 1994. He worked at the School-run Factory, the predecessor of Jiangsu Snow Leopard, as a
deputy business manager of the marketing department from April 1994 to August 1994, and was promoted to the position of
business manager during the period between September 1994 and March 2002. From April 2002 to October 2010, Mr. Tong was
the head of the marketing department of Jiangsu Snow Leopard. Mr. Tong was the vice chairman of the board of directors and
deputy general manager of Jiangsu Snow Leopard from November 2011 to March 2012. He has been the general manager of
Jiangsu Snow Leopard since April 2012.

China Golden Classic Group Limited Annual Report 2023
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Biographies of Directors and Senior Management (Continued)

Ms. Du Yongwei (#£7k %), also known as Ms. Du Yongwei (5% &) (“Ms. Du”), aged 53, was appointed as a director of
our Company on 29 July 2015, and was redesignated as our executive Director on 17 June 2016. Ms. Du is also the authorised
representative of the Company. She is primarily responsible for the overall financial and operation of our Group. Ms. Du is the
cousin of Ms. Li, an executive Director and the chairman of our Company.

Ms. Du was accredited as a senior economist by the Jiangsu Province Human Resources and Social Protection Agency* CLER&
ANERFILZIRFEEE) in October 2015. In December 2011, Ms. Du was also accredited as a brand manager by China General
Chamber of Commerce (FEIEZEES ). In April 2021, Ms. Du was also elected as Wuxi Model Worker by Wuxi Municipal
Government* ({5 m BUAY).

From October 1992 to March 1994, Ms. Du worked as an accountant at the School-run Factory, the predecessor of Jiangsu Snow
Leopard. Ms. Du was the deputy administrative officer of the School-run Factory from April 1994 to March 2002. She was the
administrative officer of Jiangsu Snow Leopard between April 2002 and March 2012, and was also a director of Jiangsu Snow
Leopard from November 2010 to March 2012. Ms. Du has been the deputy general manager of Jiangsu Snow Leopard since April
2012.

Ms. Du is also a director of Shanghai Jielan Daily Chemical Company Limited* (828 B{t BR A 7).

INDEPENDENT NON-EXECUTIVE DIRECTORS

Mr. Ye Jingzhong (4 {#) (“Mr. Ye”), aged 73, was appointed as an independent non-executive Director on 17 June 2016, the
chairman of the remuneration committee of the Board, and a member of each of the audit committee and nomination committee
of the Board on 17 June 2016. He is primarily responsible for overseeing the management of our Group independently.

Mr. Ye graduated from Fudan University in the PRC majoring in microbiology in January 1977 and has more than 35 years of
experience in educational administration. From February 1978 to August 1982, Mr. Ye was a student mentor at the School of
Life Sciences (the “School”) of Fudan University. From August 1982 to May 1995, he was the administrative officer of the School.
Mr. Ye became the associate dean of the School in May 1995 and served until April 1998. Thereafter, he served as the executive
associate dean of the School from April 1998 to June 2003. Mr. Ye also undertook the position of secretary of the Communist
Party Committee of the School from July 2002 to May 2012, and higher education management researcher from May 2008 to
May 2012.

Mr. Ye is also a supervisor of Shanghai Bodao Genetic Technology Company Limited* (/S EEE R H T E R 2 7).

China Golden Classic Group Limited Annual Report 2023



Biographies of Directors and Senior Management (Continued)

Mr. Pan Qingwei (BB {£) (“Mr. Pan”), aged 52, was appointed as an independent non-executive Director as well as a member
of each of the audit committee, nomination committee and remuneration committee of the Board on 12 November 2019. He is
primarily responsible for overseeing the management of our Group independently.

Mr. Pan has over 22 years of experience in administration management and education. Mr. Pan started to work at Jiangnan
University from February 2001. Over the years, he took various positions at Jiangnan University, including secretary of the youth
league and office chief of the chemistry and materials engineering faculty from February 2001 to May 2005, section chief of
the property management section in the logistics management department from May 2005 to May 2008, assistant division
chief and deputy chief of the logistics management department and facility department from May 2008 to May 2011, deputy
general secretary of the party of logistics security system, deputy chief of the logistics liaison office, deputy division chief of the
property department and facility department from May 2011 to May 2013, and deputy division chief of the logistics management
department and chief of the food department from May 2013 to March 2016. From March 2016 until present, Mr. Pan has been
the general secretary of the party of the chemistry and materials engineering faculty of Jiangnan University.

Mr. Pan graduated from the faculty of applied chemistry of Jiangnan University majoring in polymer materials in July 1995.
He then finished a correspondence study program provided by East China University of Science and Technology majoring
in chemistry engineering and technology in July 2001. In May 2004, he completed the advanced course for postgraduate in
Marxist theory and political ideology education provided by Southeast University. In December 2009, he completed his study
in the chemistry engineering and domain engineering major and was awarded the master degree in engineering by Jiangnan
University. In July 2011, he finished the United States higher education management program for Jiangnan University provided
by University of California, Davis. He was awarded as an outstanding member of the Communist party from 1996 to 1998 and in
2001.

Mr. Tang Wai Yau (¥8#4£ %) (“Mr. Tang”), aged 49, was appointed as our independent non-executive Director and the chairman
of the audit committee of the Board on 17 June 2016. He is primarily responsible for overseeing the management of our Group
independently.

Mr. Tang is currently the chief operating officer of Alliance Capital Group Limited and a director of LF Consulting Company
Limited. Mr Tang obtained a Bachelor’s Degree in Accountancy from the Hong Kong Polytechnic University in 1997 and a
Master’s Degree of Laws from The University of Hong Kong in 2019. He is also a fellow member of the Association of Chartered
Certified Accountants and a Certified Public Accountant of the Hong Kong Institute of Certified Public Accountant. Mr. Tang has
over 25 years of experience in the accounting profession.

SENIOR MANAGEMENT

Ms. Zhu Liyan (5B #E) (“Ms. Zhu”), aged 45, has been the chief financial officer of our Group since 14 August 2018. Ms. Zhu is
responsible for the overall financial management of our Group. She obtained her bachelor’s degree in accounting from Shanghai
University of Finance and Economics in January 2010. She obtained her accountant’s license from the Finance Bureau of Jiangyin
in September 2001. She then achieved the intermediate qualification level for her accounting qualification by the Ministry of
Finance of the People’s Republic of China in May 2007. She was also awarded the qualifications of Registered Tax Agent by the
Human Resources and Social Security Department of Jiangsu Province in September 2010 and International Registered Internal
Auditor by the China Institute of Internal Audit in November 2012, respectively. She was accredited as a senior accountant by the
Jiangsu Province Human Resources and Social Protection Agency* C1E & A 0 &R EREEEE) in August 2019.
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Biographies of Directors and Senior Management (Continued)

She was the head of finance department of our principal operation subsidiary, namely Jiangsu Snow Leopard, responsible for its
overall financial management, before she was promoted to the position of the chief financial officer. Over the years, she has
accumulated 20 years of experience in the field of accounting and finance. Ms. Zhu started her career with Jiangsu Snow Leopard
as an accountant in December 2002. After 8 years of service with our Group, she worked for Jiangyin Dagiao Accounting Firm*
CIBERIBEETENEFEFT) from December 2010 to May 2011 as an auditor. From May 2011 to January 2016, she was the group
finance manager of Jetion Solar Technology Co., Limited* (2412 BRI AR A 7).

Mr. Xiang Dongliang (Z 3 %) (“Mr. Xiang”), aged 42, was appointed as the joint company secretary and the authorised
representative of the Company on 28 August 2018. With effect from 31 August 2021, Mr. Xiang was granted approval from
the Stock Exchange to qualify and act as the sole company secretary under Rule 5.14 of the GEM Listing Rules. Mr. Xiang is
responsible for the company secretarial work of our Group. He has been employed by the Group since January 2012 and has
been under the direct supervision of the Company’s three executive directors throughout the years as the head of the Group’s
planning department. From his long service in the Group and performance of his responsibilities in respect of administrative
support, strategic planning and internal training of the Company, as well as the fact that he was involved in the entire initial
public offering procedure of the Company and has been assisting the former company secretary Mr. Lau Shun Pong Johnson (%I
fZ#B) in handling certain corporate governance and company secretarial matters after the Company was listed, Mr. Xiang has
gained a high degree of familiarity with both the administrative and the operational affairs of the Group, and a reasonable level
of understanding in the corporate governance and company secretarial procedure of a listed company.

In November 2022, Mr. Xiang won the second prize in the fifth Jiangsu Provincial Professional Manager Innovation Competition*

CI&% B FOEBEEEARFAE).

Mr. Xiang obtained a bachelor’s degree in Engineering (Chemical Engineering) and completed a second major in International
Economics and Trade from Jiangnan University (LE X&) in the PRC in June 2005. Mr. Xiang also obtained a Master’s degree in
Engineering (Food Science and Engineering, Food Trade and Culture) from Jiangnan University in the PRC in June 2008. Prior to
joining the Company, Mr. Xiang worked at Ningguo Lake Forest Science and Technology Park Company Limited* (28 Bl #R## R
FEBMREELD ) from June 2008 to June 2010. At the time of his departure, Mr. Xiang was the deputy general manager and
assistant to the chairman.

*  English names are translated for identification purpose only
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Directors’ Report

The Directors present to the Shareholders this report and the audited consolidated financial statements of the Company and its
subsidiaries for the financial year ended 31 December 2023.

PRINCIPAL ACTIVITIES

The principal business activity of the Company is investment holding. The principal activities and other particulars of the
Company'’s subsidiaries are set out in notes 1 and 32 to the consolidated financial statement in this report. There were no
significant changes in the nature of the Group's activities during the Year.

RESULTS

The results of the Group for the Year are set out in the consolidated statement of profit or loss and other comprehensive income
on page 112 of this report.

BUSINESS REVIEW

Further discussion and analysis of these activities, including a discussion of the principal risks and uncertainties facing the Group
and an indication of likely future developments in the Group’s business, can be found in the section headed “Management
Discussion and Analysis” on pages 6 to 12 of this report. These discussions form part of this directors’ report.

FINAL DIVIDEND

The Company has adopted a policy on payment of dividends in compliance with code provision F.1.1 of the Corporate
Governance Code contained in Appendix C1 to the GEM Listing Rules (the "Code”), which establishes an appropriate procedure
on declaring and recommending the dividend payment of the Company. The Company will declare and/or recommend the
payment of dividends to Shareholders after considering the Company’s ability to pay dividends, which will depend upon, among
other things, its actual and expected financial results, cash flow, general business conditions and strategies, current and future
operations, statutory, contractual and regulatory restrictions and so on. The Board has complete discretion on whether to pay
a dividend, subject to Shareholders’ approval, where applicable. Even if the Board decides to recommend and pay dividends,
the form, frequency and amount will depend upon the operations and earnings, capital requirements and surplus, general
financial condition, contractual restrictions and other factors of and affecting the Group. The Board may also consider declaring
special dividends from time to time, in addition to the interim and/or final dividends. The Company shall review and reassess the
Dividend Policy and its effectiveness on a regular basis or as required.

The Board has recommended the payment of a final dividend of RMB0.38 cents per share for the Year (for the year ended 31
December 2022: 0.5) to the shareholders of the Company (the “Shareholders”) whose names appear on the register of members
of the Company as of Friday, 31 May 2024. The final dividend, subject to the conditions of the payment of the final dividend as
set out in the circular of the Company dated 27 March 2024 having been satisfied, is expected to be distributed on Tuesday, 18
June 2024. Assuming no further Shares are issued or bought back between the date of this report and the record date for the
final dividend, the final dividend, if declared and paid, will amount to an aggregate amount of approximately RMB3,800,000.
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Directors’ Report (Continued)

ANNUAL GENERAL MEETING AND CLOSURE OF THE REGISTER OF MEMBERS

The forthcoming annual general meeting (“AGM") of the Company will be held on 16 May 2024 (Thursday) at Conference
Room, No. 35 Yingbin Road, Xiake Town, Jiangyin City, Jiangsu Province, the PRC. The notice of the AGM shall be published and
despatched to the Shareholders in the manner prescribed by the GEM Listing Rules.

For determining the entitlement to attend and vote at the AGM, the register of members of the Company will be closed from
Friday, 10 May 2024 to Thursday, 16 May 2024 (both days inclusive), during which period no transfer of Shares will be registered.
In order to qualify for the entitlement to attend and vote at the AGM, all transfer documents, accompanied by the relevant share
certificates, must be lodged with the Company’s branch share registrar and transfer office in Hong Kong, Tricor Investor Services
Limited, at 17/F, Far East Finance Centre, 16 Harcourt Road, Hong Kong, for registration not later than 4:30 p.m. on Thursday, 9
May 2024. Shareholders whose names appear on the register of members of the Company on Thursday, 16 May 2024 are entitled
to attend and vote at the AGM or any adjournment thereof.

For determining the entitlement to the final dividend, the register of members of the Company will be closed from Thursday,
30 May 2024 to Friday, 31 May 2024 (both days inclusive), during which period no transfer of Shares will be registered. In order
to qualify for the final dividend, all transfer documents accompanied by the relevant share certificates must be lodged with the

Company'’s branch share registrar and transfer office in Hong Kong, Tricor Investor Services Limited, at 17/F, Far East Finance
Centre, 16 Harcourt Road, Hong Kong, for registration no later than 4:30 p.m. on Wednesday, 29 May 2024.

PROPERTY, PLANT AND EQUIPMENT

Details of movements in the property, plant and equipment of the Group during the Year are set out in note 15 to the
consolidated financial statements in this report.

SUBSIDIARIES

Particulars of the Company’s principal subsidiaries as at 31 December 2023 are set out in note 32 to the consolidated financial
statements.

SEGMENT INFORMATION

An analysis of the Group’s performance for the Year by operating segment is set out in note 7 to the consolidated financial
statements.

FINANCIAL SUMMARY

A summary of the results, assets and liabilities of the Group for the last five financial years, as extracted from the published
audited consolidated financial statements is set out on page 136. This summary does not form part of the audited consolidated
financial statements in this report.
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Directors’ Report (Continued)

BANK BORROWING

Details of the Group's bank borrowing as at 31 December 2023 are set out in note 23 to the consolidated financial statements in
this report.

SHARE CAPITAL

Details of the Company’s share capital for the Year are set out in note 25(a) to the consolidated financial statements in this report.

PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Company’s articles of association or the laws of Cayman Islands which
would oblige the Company to offer new shares on a pro rata basis to existing Shareholders.

EQUITY-LINKED AGREEMENTS

Save for the Share Option Scheme as set out in this section, no equity-linked agreements were entered into by the Group, or
existed during the Year.

PURCHASE, SALE OR REDEMPTION OF THE COMPANY’S LISTED SECURITIES

Neither the Company nor any of its subsidiaries has purchased, sold or redeemed any of the Company’s listed securities during
the Year and up to the date of this report.

TRANSFER TO RESERVES

No appropriation from profit attributable to equity shareholders has been transferred to reserves during the Year. Other
movements in reserves are set out in the consolidated statement of changes inequity on page 74 of this report.

MATERIAL ACQUISITIONS, DISPOSALS AND SIGNIFICANT INVESTMENT

During the Year and up to the date of this report, there was no material acquisition, disposal or investment by the Group.
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Directors’ Report (Continued)

MAJOR CUSTOMERS AND SUPPLIERS

Sales to the Group's five largest customers accounted for approximately 22% of the total sales for the Year, and sales to the
largest customer included therein accounted for approximately 7% of the total sales for the Year. Purchase from the Group’s
five largest suppliers accounted for approximately 45% of the total purchase for the Year, and purchase from the Group’s largest
supplier included therein accounted for approximately 20% of the total purchase for the Year.

None of the Directors or any of their close associates or any Shareholders (which, to the best knowledge of the Directors, own
more than 5% of the Company's issued shares) had any interest in the Group's five largest customers and suppliers during the
year ended 31 December 2023 and up to the date of this report.

BOARD OF DIRECTORS

During the Year and up to the date of this report, the Directors are:

Executive Directors:

Ms. Li Qiuyan (Chairman)
Mr. Tong Xing (Chief executive officer)
Ms. Du Yongwei

Independent non-executive Directors:

Mr. Ye Jingzhong
Mr. Pan Qingwei
Mr. Tang Wai Yau

By virtue of code provision B.2.2 as set out in the Code contained in Appendix C1 to the GEM Listing Rules and Article 108(a) of
the existing articles of association of the Company, Ms. Du Yongwei and Mr. Ye Jingzhong will retire at the forthcoming AGM
and, being eligible, offer themselves for re-election at the said meeting.

DIRECTORS’ SERVICE CONTRACT

Each of the Directors has entered into a service contract or letter of appointment with the Company which may only be
terminated in accordance with the provision of the service contract or by (i) the Company giving to any Director not less than
three months prior notice in writing or (ii) any Director giving to the Company not less than three months prior notice in writing,
and are subject to rotation and re-election at the AGMs of the Company in accordance with the existing articles of association of
the Company.

No Director proposed for re-election at the forthcoming AGM has a service contract with the Company which is not determinable
by the Company within one year without payment of compensation, other than statutory compensation.
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Directors’ Report (Continued)

BIOGRAPHIES OF DIRECTORS AND SENIOR MANAGEMENT

The biographical details of Directors and senior management are disclosed in the section headed “Biographies of Directors and
Senior Management” on pages 11 to 16 of this report.

DIRECTORS’, CHIEF EXECUTIVE’S AND FIVE HIGHEST PAID INDIVIDUALS'’
REMUNERATION

Details of the Directors’ emoluments and the five individuals with the highest emoluments are set out in note 14 respectively to
the consolidated financial statements in this report.

DIRECTORS’ INTERESTS IN TRANSACTIONS, ARRANGEMENTS OR CONTRACTS OF
SIGNIFICANCE

Save as disclosed in this annual report, no Director nor an entity connected with a Director was materially interested, either
directly or indirectly, in any transaction, arrangement or contract of significance in relation to the business of the Group to which
the Company or any of its subsidiaries or fellow subsidiaries was a party subsisting during or at the end of the year ended 31
December 2023.

CONTRACT OF SIGNIFICANCE WITH CONTROLLING SHAREHOLDER

Save as disclosed in this annual report, no contract of significance was entered into between the Company or any of its
subsidiaries and a controlling Shareholder or any of its subsidiaries during the year ended 31 December 2023. No contract
of significance for the provision of services to the Company or any of its subsidiaries by the controlling Shareholders of the
Company or any of its subsidiaries was entered into during the Year and as at the date of this report.

MANAGEMENT CONTRACTS

No contracts concerning the management and administration of the whole or any substantial part of the business of the
Company were entered into or existed during the Year.
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Directors’ Report (Continued)

DIRECTORS’ AND CONTROLLING SHAREHOLDERS' INTERESTS IN COMPETING BUSINESS

Each of the Directors or the controlling Shareholders and their respective close associates (as defined in the GEM Listing Rules)
has confirmed that none of them had any business or interest in any company that competes or may compete with the business
of the Group or any other conflict of interests with the interests of the Group during the year and up to the date of this report.

DISTRIBUTION RESERVES

As at 31 December 2023, the Company’s reserves available for distribution to the Shareholders represented the share premium,
other reserve, net of accumulated losses amounted to approximately RMB119.6 million.

Details of movements in the reserves of the Company and the Group during the Year are set out in note 26(b) to the consolidated
financial statements and in the consolidated statement of changes inequity respectively.

CONNECTED TRANSACTIONS

On 25 November 2022, Jiangsu Snow Leopard Daily Chemical Co., Limited* CT & &9 H{t B PR A &) (“Jiangsu Snow Leopard”),
being an indirect wholly-owned subsidiary of the Company, and Shanghai Fumeizi Biotechnology Co., Limited* (388X & 4%
YR BBR A F) (“Shanghai Fumeizi”) entered into a lease agreement (the “Lease Agreement”), pursuant to which Shanghai
Fumeizi has agreed to lease to Jiangsu Snow Leopard a property situated in Songjiang District, Shanghai, the PRC, with a total
saleable area of approximately 2,908.27 square metres, for a fixed term of two years commencing from 1 December 2022 to 30
November 2024 (both days inclusive). Pursuant to the Lease Agreement, the quarterly rent shall be RMB480,000 (exclusive of
utilities charges and management fee), and the property shall be for office use, research and development, e-commerce and
warehousing.

As at the date of the Lease Agreement, Shanghai Fumeizi is wholly-owned by Mr. Tong Huaizhou, who is the son of Ms. Li Qiuyan
(being an executive Director and the chairman of the Company), a family member of Mr. Tong Xing (being an executive Director
and the chief executive of the Company) and a relative of Ms. Du Yongwei (being an executive Director). Accordingly, Shanghai
Fumeizi is a connected person of the Company and the transactions contemplated under the Lease Agreement constitute a
connected transaction on the part of the Company under Chapter 20 of the GEM Listing Rules. For further details, please refer to
the announcement of the Company dated 25 November 2022.

During the Year, save as disclosed above, there were no connected transactions or continuing connected transactions of the
Company under Chapter 20 of the GEM Listing Rules which are required to comply with any of the reporting, announcement or
independent shareholders’ approval requirements under the GEM Listing Rules. Details of significant related party transactions
undertaken in the usual course of business for the Year are set out in note 30 to the consolidated financial statements. Save as
disclosed above, none of these related party transactions constitute a connected transaction under the GEM Listing Rules. The
Directors confirm that the Company has complied with the disclosure requirements in accordance with Chapter 20 of the GEM
Listing Rules.
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Directors’ Report (Continued)

DIRECTORS’ AND CHIEF EXECUTIVES’ INTERESTS AND/OR SHORT POSITIONS IN SHARES,
UNDERLYING SHARES AND DEBENTURES OF THE COMPANY OR ANY ASSOCIATED
CORPORATIONS

As at 31 December 2023, the interest and short position of the Directors and chief executive of the Company in the shares,
underlying shares and debentures of the Company or its associated corporations (within the meaning of Part XV of the Securities
and Futures Ordinance (“SFO")), (i) as required to be notified to the Company and the Stock Exchange pursuant to Divisions 7 and
8 of Part XV of the SFO (including interests and/or short positions which they are taken or deemed to have under such provisions
of the SFO), or (ii) as required to be recorded in the register maintained by the Company pursuant to Section 352 of the SFO, or (iii)
as otherwise notified to the Company and the Stock Exchange pursuant to the required standard of dealings by directors of the
Company as referred to in Rules 5.46 to 5.67 of the GEM Listing Rules were as follows:

Long position in the ordinary shares of the Company:

No. of Approximate

Shares held/ percentage of

Name of Director Capacity/Nature interested in interest

Ms. Li Qiuyan Interest in a controlled corporation (Note 1) 575,625,000 57.56%

Mr. Tong Xing Interest in a controlled corporation (Note 2) 106,875,000 10.69%
Notes:

1. Mes. Li beneficially owns the entire issued share capital of ChongBo Mary Investment Limited (“ChongBo Mary”). Therefore, Ms. Li is deemed, or taken to be,

interested in the shares of the Company held by ChongBo Mary for the purposes of the SFO. Ms. Li is a director of ChongBo Mary.

2. Mr. Tong beneficially owns the entire issued share capital of Tong Xing Holding Group Limited (“Tong Xing Holding"). Therefore, Mr. Tong is deemed, or taken
to be, interested in the shares of the Company held by Tong Xing Holding for the purposes of the SFO. Mr. Tong is a director of Tong Xing Holding.

Long position in the shares of associated corporation:

No. of Approximate

Name of associated Shares held/ percentage of

Name of Director corporation Capacity/Nature interested in interest
Ms. Li ChongBo Mary Beneficial owner 1 100%

Save as disclosed above, none of the Directors and chief executive of the Company had any interests and short positions in the
shares, underlying shares and debentures of the Company or any of its associated corporation (within the meaning of Part XV of
the SFO) which would have to be notified to the Company and the Stock Exchange pursuant to Divisions 7 and 8 of Part XV of the
SFO (including interests and short positions which they are taken or deemed to have under such provisions of the SFO), or which
would be required, pursuant to section 352 of the SFO, to be entered in the register referred to therein, or pursuant to Rules 5.46
to 5.67 of the GEM Listing Rules relating to securities transactions by the Directors, to be notified to the Company and the Stock
Exchange.
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Directors’ Report (Continued)

SUBSTANTIAL SHAREHOLDERS’ AND OTHER PERSONS’ INTERESTS AND SHORT
POSITIONS IN THE SHARES AND UNDERLYING SHARES OF THE COMPANY

As at 31 December 2023, so far as the Directors are aware, the following persons (not being Directors or chief executives of the
Company) had interests or short positions in the shares and underlying shares of the Company which would fall to be disclosed
to the Company under the provisions of Divisions 2 and 3 of Part XV of the SFO or which would be recorded in the register
required to be kept under Section 336 of the SFO and/or who are directly or indirectly interested in 5% or more of the nominal
value of any class of share capital carrying rights to vote in all circumstances at general meetings of any other member of the
Group:

Long position in the ordinary shares of the Company:

No. of Approximate

Shares held/ percentage of

Name of Director Capacity/Nature interested in interest

ChongBo Mary Beneficial owner 575,625,000 57.56%

Tong Xing Holding Beneficial owner 106,875,000 10.69%

Ms. Zhang Li Interest of spouse (Note 1) 106,875,000 10.69%
Note:

1. Ms. Zhang Li is the spouse of Mr. Tong. Accordingly, Ms. Zhang Li is deemed, or taken to be, interested in the Shares held by Mr. Tong for the purposes of the

SFO.

Save as disclosed above, as at 31 December 2023, the Directors are not aware of any other persons who had any interests or
short positions in the shares or underlying shares of the Company which would fall to be disclosed to the Company under the
provisions of Divisions 2 and 3 of Part XV of the SFO or which would be recorded in the register required to be kept under section
336 of the SFO, and/or who are directly or indirectly interested in 5% or more of the nominal value of any class of share capital
carrying rights to vote in all circumstances at general meetings of any other member of the Group.

DIRECTORS’ RIGHT TO ACQUIRE SHARES OR DEBENTURES

Apart from as disclosed under the paragraphs headed “Directors’ and chief executives’ interests and/or short positions in shares,
underlying shares and debentures of the Company or any associated corporations” above, and “Share Option Scheme” below,
at no time during the Year was the Company, its holding company, or subsidiaries a party to any arrangement to enable the
Directors or the chief executive of the Company or their associates to acquire benefits by means of the acquisition of shares in or
debentures of the Company or any other body corporate.
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Directors’ Report (Continued)

SHARE OPTION SCHEME

The Company adopted a share option scheme (the “Share Option Scheme”) on 17 June 2016 (the “Adoption Date”). The following
is a summary of the principal terms and conditions of the Share Option Scheme.

1.

Purpose

The purpose of the Share Option Scheme is to attract and retain the best available personnel, to provide additional
incentive to employees (full-time and part-time), directors, consultants, advisers, distributors, contractors, suppliers, agents,
customers, business partners or service providers of the Group and to promote the success of the business of the Group.

Participants

The Board may, at its absolute discretion and on such terms as it may think fit, grant any employee (full-time or part-time),
director, consultant or adviser of the Group, or any substantial shareholder of the Group, or any distributor, contractor,
supplier, agent, customer, business partner or service provider of the Group, options to subscribe at a price calculated in
accordance with the terms of the Share Option Scheme.

The basis of eligibility of any participant to the grant of any option shall be determined by the Board (or as the case may be,
including, where required under the GEM Listing Rules, the independent non-executive Directors) from time to time on the
basis of the participant’s contribution or potential contribution to the development and growth of the Group.

Maximum number of Shares

The maximum number of Shares in respect of which options may be granted under the Share Option Scheme shall not
in aggregate exceed 10% of all the Shares in issue as at the Listing Date of the Company (i.e. a total of 100,000,000 Shares
representing 10% of the issued share capital of the Company as at the date of this report).

Maximum entitlement of each participant

The total number of Shares issued and to be issued upon exercise of options granted to each participant (including both
exercised and outstanding options) under the Share Option Scheme or any other share option scheme of the Company in
any 12-month period up to the date of grant shall not exceed 1% of the Shares in issue.

Time of exercise of option

An option may be exercised in accordance with the terms of the Share Option Scheme at any time during a period as the
Board may determine which shall not exceed ten years from the date of grant subject to the provisions of early termination
thereof.

Performance target

Save as determined by the Board and provided in the offer of the grant of the relevant options, there is no performance
target which must be achieved before any of the options can be exercised.

Grant of options and acceptance of offers

An offer for the grant of options must be accepted within seven days inclusive of the day on which such offer was made.
The amount payable by the grantee of an option to the Company on acceptance of an offer for the grant of option(s) is
HKS$1.
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10.

Price of Shares

The subscription price of a Share in respect of any particular option granted under the Share Option Scheme shall be a
price solely determined by the Board and notified to a participant and shall be at least the higher of: (i) the closing price
of the Shares as stated in the Stock Exchange’s daily quotations sheet on the date of grant of the option, which must be a
business day; (ii) the average closing price of the Shares as stated in the Stock Exchange’s daily quotations sheets for the
five business days immediately preceding the date of grant of the option; and (iii) the nominal value of a Share on the date
of grant of the option, provided always that for the purpose of calculating the subscription price, where the Company has
been listed on the Stock Exchange for less than five business days, the new issue price shall be used as the closing price for
any business day falling within the period before Listing.

Rights are personal to grantee

An option shall not be transferable or assignable and shall be personal to grantee of the option. No grantee shall in any
way sell, transfer, charge, mortgage, encumber or create any interest (legal or beneficial) in favor of any third party over or
in relation to any option (where the grantee is a company, any change of its major shareholder or any substantial change
in its management will be deemed to be a sale or transfer of interest as aforesaid). Any breach of these restrictions will
automatically render the option lapsed.

Life of the Share Option Scheme

The Share Option Scheme will remain in force for a period often years commencing on the Adoption Date and shall expire
at the close of business on the business day immediately preceding the tenth anniversary thereof. As at the date of this
report, the Share Option Scheme has a remaining life of approximately three years.

Since the adoption of the Share Option Scheme and up to the date of this report, no share options have been granted pursuant
to the Share Option Scheme.

There is no option outstanding, granted, cancelled and lapsed during the Year.

EMPLOYEES AND REMUNERATION POLICY

As at 31 December 2023, the Group had 263 employees (2022: 266), including the Directors. The Directors and senior
management received compensation in the form of fees, salaries, allowances, benefits in kind and/or discretionary bonuses

relating to the performance of the Group. When reviewing and determining the specific remuneration package for the Directors

and senior management, the Company took into consideration factors such as, among other things, the economic situation,
the market level of salaries paid by comparable companies, the respective responsibilities and duties of the individual and the
performance of the individual and the Group. The remuneration committee of the Board has been set up for reviewing the
Group’s emolument policy and structure for the remuneration of the Directors.

The Group’s remuneration to employees included salaries and allowances.

CORPORATE GOVERNANCE

Information on the corporate governance practices adopted by the Company is set out in the section headed “Corporate
Governance Report” on pages 28 to 40 of this report.

China Golden Classic Group Limited Annual Report 2023



Directors’ Report (Continued)

CHARITABLE DONATIONS

During the Year, the Group had made charitable and other donation of RMB553,000. (2022: RMB325,000).

CONFIRMATION OF INDEPENDENCE

The Company has received from each of the independent non-executive Directors an annual confirmation pursuant to Rule 5.09
of the GEM Listing Rules and considers that all the independent non-executive Directors are independent to the Company.

PERMITTED INDEMNITY PROVISION

A permitted indemnity provision for the benefit of the Directors has been in force since the Listing Date and as at the date of this
report. The Company has taken out and maintained appropriate insurance cover in respect of potential legal actions against its
Directors.

PUBLIC FLOAT

Based on the information that is publicly available to the Company and to the best knowledge, information and belief of the
Directors, the Company has maintained sufficient public float since the Listing Date and up to the date of this report as required
under the GEM Listing Rules.

AUDITOR

SHINEWING (HK) CPA Limited has acted as auditor of the Company during the Year. The Company has not changed its external
auditor in the preceding three years and up to the date of this report.

SHINEWING (HK) CPA Limited will retire and being eligible, offer themselves for re-appointment at the forthcoming AGM.

A resolution for the re-appointment of SHINEWING (HK) CPA Limited as auditor of the Company is to be proposed at the
forthcoming AGM.

By Order of the Board of

China Golden Classic Group Limited
Ms. Li Qiuyan

Chairman

Hong Kong, 27 March 2024

*  English names are translated for identification purpose only
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Corporate Governance Report

CORPORATE GOVERNANCE PRACTICES

Pursuant to Rule 18.44 of the GEM Listing Rules, the Board is pleased to present the corporate governance report of the Company
for the Year (this “Report”).

The Board recognises the value and importance of achieving high corporate governance standards and is committed to
upholding good corporate standards and procedures for the best interest of the Shareholders.

During the Year, the Company has complied with all the applicable code provisions in the Code. The principles of the Code have
been applied throughout in order to enable the Shareholders to evaluate how the principles have been applied.

Chairman and Chief Executive Officer

Pursuant to the code provision C.2.1 of the Code, the roles of the chairman and the chief executive officer should be separate and
should not be performed by the same individual. The division of responsibilities between the chairman and the chief executive
officer is clearly established and set out in writing. To ensure a balance of power and authority, the Company has been fully
supportive of the division of responsibility between the chairman and the chief executive officer. The roles of the chairman and
the chief executive officer have been segregated and performed by Ms. Li Qiuyan and Mr. Tong Xing, respectively. Ms. Li Qiuyan
has been primarily responsible for making sure that adequate information about the Company’s business is provided to the
Board on a timely basis, and that all Directors were properly briefed on issues arising at Board meetings. Apart from providing
information, Ms. Li Qiuyan has also been providing leadership for the Board, ensuring that all issues are discussed in a timely
manner, and good corporate governance practices and procedures has been established, and encouraging all directors to
make full and active contribution to the Board’s affairs to ensure it acts in the best interests of the Company. Ms. Li Qiuyan has
also been promoting a culture of openness and debate by facilitating effective contribution of all Directors. Also, she has been
ensuring that appropriate steps have been taken to provide effective communication with Shareholders and that their views
have been communicated to the Board as a whole.

Mr. Tong Xing has been primarily responsible for the overall management and operation of the Group, and implementation of
the objectives, policies and strategies approved by the Board.

Mes. Li Qiuyan has held a meeting with the independent non-executive Directors without the presence of other Directors on 23
March 2023.

APPOINTMENT, RE-ELECTION AND RETIREMENT OF THE DIRECTORS

Under code provision B.2.2 of the Code, every director, including those appointed for a specific term, should be subject to
retirement by rotation at least once every three years. The Company has implemented a formal and transparent procedure for
appointment of Directors in compliance with the Code. Pursuant to Article 108(a) of the articles of association of the Company,
at every AGM of the Company, one third of the Directors for the time being (or, if their number is not three or a multiple of three,
then the number nearest to, but not less than, one-third) shall retire from office by rotation provided that every Director (including
those appointed for a specific term) shall be subject to retirement by rotation at least once every three years. A retiring Director
shall retain office until the close of the meeting at which he retires and shall be eligible for re-election thereat. The Company at
any annual general meeting at which any Directors retire may fill the vacated office by electing a like number of persons to be
Directors. Accordingly, Mr. Ye Jingzhong and Ms. Du Yongwei will retire and being eligible, offer themselves for re-election as
independent non-executive Directors at the AGM.
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DIRECTORS SERVICE CONTRACTS AND APPOINTMENT LETTERS

All of the Directors has entered into a service contract or letter of appointment with the Company for an initial term of three years
commencing from the Listing Date, which may only be terminated in accordance with the provision of the service contract or by (i)
the Company giving to any Director not less than three months’ prior notice in writing or (ii) any Director giving to the Company
not less than three month’s prior notice in writing.

No Director proposed for re-election at the forthcoming AGM has a service contract with the Company which is not determinable
by the Company within one year without payment of compensation, other than statutory compensation.

SECURITIES TRANSACTIONS BY DIRECTORS

The Company has adopted as the code of conduct regarding securities transactions by Directors in respect of the shares of the
Company (the “Code of Conduct”) the required standard of dealings as set out in Rules 5.48 to 5.67 of the GEM Listing Rules.
Having made specific enquiry of all Directors, the Directors confirmed that they have complied with the Code of Conduct during
the Year and up to the date of this Report.

BOARD OF DIRECTORS

The Board comprised three executive Directors and three independent non-executive Directors as at the date of this Report,
details of which are set out below:

Executive Directors:

Mes. Li Qiuyan (Chairman)
Mr. Tong Xing (Chief executive officer)
Ms. Du Yongwei

Independent non-executive Directors:

Mr. Ye Jingzhong
Mr. Pan Qingwei
Mr. Tang Wai Yau

The brief biographic details of the Directors are set out in the section headed “Biographies of Directors and Senior Management”
on pages 11 to 16 of this Report.

Mes. Li Qiuyan is the step-mother of Mr. Tong Xing, our executive Director and the chief executive officer of our Company. She is

also the cousin of Ms. Du Yongwei, our executive Director. Save as disclosed herein, to the best knowledge of the Company, there
are no financial, business, family or other material relationships among members of the Board.
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The list of Directors identifying their names, roles and functions are set out on the Company’s website and on the Stock
Exchange’s website.

The Company has received written annual confirmation from each of the independent non-executive Directors in respect of his
independence in accordance with Rule 5.09 of the GEM Listing Rules. The Company considers that all independent non-executive
Directors are independent and remain so as of the date of this report.

FUNCTIONS OF THE BOARD

The Board supervises the management of the business and affairs of the Company. The Board'’s primary duties are to ensure the
business viability of the Company and to ensure that it is managed in the best interests of the Shareholders while taking into
account the interests of other stakeholders. The Group has adopted internal guidelines in compliance with the Code, setting
forth matters that require the Board’s approval. Apart from its statutory responsibilities, the Board approves the Group's strategic
plan, key operational initiatives, major investment and funding decisions. It also reviews the Group'’s financial performance,
identifies principal risks of the Group’s business and ensures implementation of appropriate systems to manage these risks. Daily
business operations and administrative functions of the Group are delegated to the management.

The Board also delegated the corporate governance functions. After reviewing the Company’s corporate governance policies
and practices, training and continuous professional development of Directors and senior management, policies and practices
on compliance with legal and regulatory requirements, compliance with the Code of Conduct and compliance manual, and the
compliance with the Code and disclosure in this Report, the Board is satisfied with the effectiveness of the Company’s corporate
governance policy.

BOARD MEETINGS AND PROCEDURES

Board members were provided with complete, adequate and timely information to allow them to fulfill their duties properly
in compliance with the Code. In compliance with code provision C.5.3 of the Code, at least 14 days’ notice has been given for a
regular Board meeting to give all Directors an opportunity to attend. Notice, agenda and accompanying board papers of regular
Board meetings are sent, in full, to all Directors in a timely manner and at least 3 days prior to the meetings to ensure all Directors
are given an opportunity to include matters in the agenda for regular Board meetings and are able to make informed decisions
on matters placed before them. In compliance with code provision C.5.9 of the Code, the management has supplied the Board
and its committees with adequate, complete and reliable information, in a timely manner, and all Directors can make further
enquiries as to the Board meetings.

Directors are free to contribute and share their views at meetings and major decisions will only betaken after deliberation at
Board meetings.

Independent non-executive Directors are also encouraged to give the Board and any committees on which they serve the
benefit of their skills, expertise and varied backgrounds and qualifications through regular attendance and active participation.
They have made a positive contribution to the development of the Company’s strategy and policies through independent,
constructive and informed comments.

Directors who are considered to have conflict of interests or material interests in the proposed transactions or issues to be
discussed will not be counted in the quorum of meeting and will abstain from voting on the relevant resolutions.
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Full minutes are kept by duly appointed secretary of the meetings. Draft and final versions of minutes of the meetings are sent to
all Board and committee members for their comments and records, within a reasonable time after the meetings.

Every Director is subject to re-election on retirement by rotation in accordance with the articles of association of the Company.
Details of the attendance of the Board meetings, audit committee (the “Audit Committee”) meetings, remuneration committee

(the “Remuneration Committee”) meetings and nomination committee (the “Nomination Committee”) meeting and AGM of the
Company held for the Year are summarised as follows:

Audit Remuneration Nomination Annual Extraordinary
Board Committee Committee Committee General General
meetings meetings meetings meetings Meeting Meeting
Executive Directors
Ms. Li Qiuyan 5/5 N/A 11 11 11 11
Mr. Tong Xing 5/5 N/A N/A N/A 11 171
Ms. Du Yongwei 5/5 N/A N/A N/A 11 11
Independent non-executive
Directors
Mr. Ye Jingzhong 5/5 4/4 71 il 11 11
Mr. Pan Qingwei 5/5 4/4 1/1 11 11 11
Mr. Tang Wai Yau 5/5 4/4 N/A N/A 171 11
BOARD COMMITTEES

The Board has established specific committees, namely the Audit Committee, the Remuneration Committee and the Nomination
Committee, with written terms of reference which are available for viewing on the website of the Company to assist them in the
efficient implementation of their functions. Specific responsibilities have been delegated to the above committees, and sufficient
resources have been given by the Company to each of the committees to perform its duties.

Corporate Governance Function

In compliance with the code provision A.2 of the Code, the Directors have been collectively responsible for performing the
corporate governance duties of the Company, which included developing and reviewing the Company’s policies and practices
on corporate governance and make recommendations to the Board; reviewing and monitoring the training and continuous
professional development of the Directors and senior management of the Company; reviewing and monitoring the Company’s
policies and practices on compliance with legal and regulatory requirements; developing, reviewing and monitoring the Code
of Conduct and compliance manual applicable to employees and Directors of the Company; and reviewing and ensuring
the Company’s compliance with the Code from time to time adopted by the Company and the disclosure in the Corporate
Governance Report to be contained in the Company’s annual reports.

China Golden Classic Group Limited Annual Report 2023

31



32

Corporate Governance Report (Continued)

AUDIT COMMITTEE

The Company established the Audit Committee on 17 June 2016 with written terms of reference which are in compliance
with Rule 5.28 to 5.33 of the GEM Listing Rules and code provision D.3.3 and D.3.7 of the Code. The primary duties of the Audit
Committee are to make recommendations to the Board on appointment or reappointment and removal of external auditor
review financial statements of the Company and judgments in respect of financial reporting; and oversee internal control
procedures and risk management system of the Company. As at 31 December 2023, the Audit Committee is chaired by Mr. Tang
Wai Yau (an independent non-executive Director), and consists of two other independent non-executive Directors, namely Mr.
Ye Jingzhong and Mr. Pan Qingwei. None of them acted as former partner of the Company’s existing auditing firm within 2 years
immediately prior to their respective date of appointment. All of them do not have any material interest in any principal business
activity of the Group, nor is or was any of them involved in any material business dealing with the Group or with any core
connected persons of the Group within 1 year immediately prior to their respective date of appointment.

During the Year, the Audit Committee had reviewed the Group’s unaudited quarterly results for the three months ended 31
March 2023, the nine months ended 30 September 2023 and the unaudited interim results for the six months ended 30 June
2023 as well as audited annual results for the year ended 31 December 2023 and the Group’s internal controls for the Year. The
Group's results for the Year had been reviewed by the Audit Committee before submission to the Board for approval. The Audit
Committee had also reviewed this Report, and confirmed that this Report complies with the GEM Listing Rules.

The Audit Committee held 4 meetings during the Year. Details of the attendance of the Audit Committee at the Audit Committee
meetings are set out in the section headed “Board Meetings and Procedures”.

REMUNERATION COMMITTEE

The Company established the Remuneration Committee on 17 June 2016 with written terms of reference which are in
compliance with Rules 5.34 and 5.35 of the GEM Listing Rules and code provision E.1.2 of the Code. The Remuneration
Committee is provided with adequate resources to perform its duties. The primary duties of the Remuneration Committee are
to make recommendations to the Board on the policy and structure for all Directors and senior management remuneration
and on the establishment of a formal and transparent procedure for developing remuneration policy; to review and approve
the management’s remuneration proposals with reference to the Board’s corporate goals and objectives; and to make
recommendations to the Board on the remuneration packages of individual executive Directors and senior management. As
at 31 December 2023, the Remuneration Committee is chaired by Mr. Ye Jingzhong (an independent non-executive Director),
and consists of two other members, namely Ms. Li Qiuyan (an executive Director) and Mr. Pan Qingwei (an independent non-
executive Director).

The Remuneration Committee has carried out the following matters:

()  determining the policy for the remuneration of executive Directors;
(i)  assessing performance of executive Directors;

(iii)  approving the terms of executive Directors’ service contracts;

(iv) reviewing and approving matters relating to share schemes under Chapter 23 of GEM Listing Rules.
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The Remuneration Committee considered that the remuneration packages and emoluments are fair and reasonable during the
Year.

One Remuneration Committee meeting was held during the Year. Details of the attendance of the Remuneration Committee at
the Remuneration Committee meeting are set out in the section headed “Board Meetings and Procedures”.

NOMINATION COMMITTEE

The Company established the Nomination Committee on 17 June 2016 with written terms of reference which are in compliance
with the code provision B.3.1 of the Code. The primary duties of the Nomination Committee are to review the structure, size and
composition of the Board annually; identify individuals suitably qualified to become Board members; assess the independence of
the independent non-executive Directors; and make recommendations to the Board on relevant matters relating to appointment
or re-appointment of Directors. As at 31 December 2023, the Nomination Committee is chaired by Ms. Li Qiuyan, who is also the
chairman of the Board, and consists of two other members, namely Mr. Ye Jingzhong (an independent non-executive Director)
and Mr. Pan Qingwei (an independent non-executive Director).

One Nomination Committee meeting was held during the Year. Details of the attendance of the Nomination Committee at the
Nomination Committee meeting are set out in the section headed “Board Meetings and Procedures”.

BOARD NOMINATION POLICY

The Company has adopted a nomination policy in compliance with the Code. It has written guidelines for the Nomination
Committee to identify individuals suitably qualified to become Board members and make recommendations to the Board on the
selection of individuals nominated for directorships with reference to the formulated criteria. The Board is ultimately responsible
for selection and appointment of new Directors. The Board, through the delegation of its authority to the Nomination Committee,
has used its best efforts to ensure that Directors appointed to the Board possess the relevant background, experience and
knowledge in business, finance and management skills critical to the Group’s business to enable the Board to make sound and
well considered decisions. Collectively, the Directors have competencies in areas which are relevant and valuable to the Group.

NOMINATION PROCESS

The Nomination Committee has been responsible for assessing whether any vacancy on the Board has been created or is
expected on a regular basis or as required. The Nomination Committee utilises various methods for identifying director
candidates, including recommendations from Board members, management, and professional search firms. All director
candidates, including incumbents and candidates nominated by Shareholders are evaluated by the Nomination Committee
based upon the director qualifications. Director candidates will be evaluated on the same criteria through a review of his/her
resume, personal interview and of background checks. The Nomination Committee retains the discretion to establish the relative
weighting of such criteria, which may vary based on the composition, skill sets, age, gender and experiences of the collective
Board rather than on the individual candidate for the purpose of diversity perspectives appropriate to the requirement of the
Company’s business.
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SELECTION CRITERIA

The Nomination Committee will take into account whether a candidate has the qualifications, skills, experience and gender
diversity that add to and complement the range of skills, experience and background of existing Directors by considering the
highest personal and professional ethics and integrity of the director candidates, proven achievement and competence in the
nominee’s field and the ability to exercise sound business judgment, skills that are complementary to those of the existing Board,
the ability to assist and support management and make significant contributions to the Company’s success and such other
factors as it may deem are in the best interests of the Company and its Shareholders. The Company shall review and reassess the
nomination policy and its effectiveness on a regular basis or as required.

DIVERSITY OF THE BOARD

The composition of the Board is reviewed on an annual basis by the Nomination Committee to ensure that the Board has the
appropriate mix of expertise and experience, and collectively possesses the necessary core competence for informed decision-
making and effective functioning. The Company adopted its own Board diversity policy and recognised the benefits of having
diversity in the composition of the Board.

The Company noted that that people from different backgrounds and with different professional and life experiences would
likely approach problems in different ways and accordingly, members of the Board with diverse backgrounds will bring different
concerns and questions to the table, and allow the Board to consider a wider range of options and solutions when deciding on
corporate issues and formulating policies for the Group. In determining the Board’s composition and selection of candidates
to the Board, Nomination Committee will consider factors including but not limited to gender, age, cultural and educational
background, ethnicity, professional experience, skills, industry knowledge and length of service.

All Board appointments will be based on meritocracy, and candidates will be considered against the selection criteria, having
regard for the benefits of diversity on the Board, the business model and specific needs of the Group. The ultimate decision will
be based on merit and contribution that the selected candidates will bring to the Board.

GENDER DIVERSITY

As at 31 December 2023, the Group’s workforce (including senior management) is approximately 63.1% female, among which,
approximately 52.6% of the Group'’s senior management roles are held by women. The chart below summarizes the share of
women at different position levels across the Group as at 31 December 2023.

Independent
Executive Non-Executive Senior Senior
Gender Director Director Management Manager Manager Employee
Male 1 3 1 6 15 74
Female 2 0 1 8 10 145
Total 3 3 2 14 25 219
Share of women 66.7% 0.0% 50.0% 57.1% 33.3% 66.2%
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The Company considers that it has met the objective in gender diversity to achieve gender balance in key roles. The Company
intends that it shall continue to maintain at least one-third of the Groups management roles at the level of director and above be
held by women.

COMPOSITION OF THE DIVERSIFIED BOARD

As at the date of this Report, the Board comprises six Directors, two of which are females. The following diagram and/or table
further illustrate the composition and diversity of the Board in terms of position, gender, age group, length of service with the
Group, education background and professional background as of the date of this Report:

2

3 Length of service 3 2 Age Group
2

> 10 years . < 10 years 30-50 51-60 .61 or above

\

2

3 Professional Education
background 3 background
2
1
Management in the c:ially Accounting and . Education Business Science . Accounting
household products finance

manufacturing industry
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PROFESSIONAL DEVELOPMENT OF THE DIRECTORS

In compliance with the code provision C.1.4 of the Code, all Directors participated in continuous professional development to
develop and refresh their knowledge and skills to ensure that their contribution to the Board remains informed and relevant. The
Directors have provided the relevant record to the Company for the Year.

The Company is committed to arranging and funding suitable training to all Directors for their continuous professional
development. Each Director is briefed and updated from time to time to ensure that he/she is fully aware of his/her
responsibilities under the GEM Listing Rules and applicable legal and regulatory requirements and the governance policies of
the Group. All the Directors also understand the importance of continuous professional development and are committed to
participate in any suitable training to develop and refresh their knowledge and skills.

During the Year, each of the Directors, namely Ms. Li Qiuyan, Mr. Tong Xing, Ms. Du Yongwei, Mr. Ye Jingzhong, Mr. Pan Qingwei,
and Mr. Tang Wai Yau, received from the Company from time to time updates on laws, rules and regulations which might be
relevant to their roles, duties and functions as director of a listed company.

All Directors were updated with the latest developments regarding the GEM Listing Rules and other applicable regulatory
requirements to ensure compliance and enhance their awareness of good corporate governance practices. Continuing briefing
and professional development to Directors will be arranged whenever necessary.

HANDLING AND DISSEMINATION OF INSIDE INFORMATION

The Group has adopted its own information disclosure policy aiming to provide a general guide to the Directors and senior
management of the Company in handling of confidential information and/or monitoring of information disclosure pursuant to
applicable laws and regulations, particularly the GEM Listing Rules and Securities and Futures Ordinance Cap. 571. The Group has
strictly prohibited unauthorised use of confidential or inside information and has a system of internal procedures for processing
and publication of information in order to ensure the timely, accurate and appropriate disclosure of relevant information to the
public and regulatory authorities. The Board authorised only the authorised representatives registered in the Stock Exchange for
responding on behalf of the Company.

COMPANY SECRETARY

The Board appointed Mr. Xiang Dongliang (“Mr. Xiang"”) as company secretary. Mr Xiang became an authorised representative of
the Company on 28 August 2018.

All Directors have access to the advice and services of the company secretary. The company secretary reports to the Chairman on
board governance matters, and is responsible for ensuring that Board procedures are followed and facilitating communications
among Directors as well as with Shareholders and management. For the Year, Mr. Xiang confirmed that he has undertaken no
less than 15 hours of relevant professional training.

The company secretary’s biography is out in the section headed “Biographies of Directors and Senior Management” of this
report.
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SENIOR MANAGEMENT REMUNERATION

The senior management’s remuneration payment of the Group in the Year falls within the following band:

Number of
individuals
HK$200,000 or below Nil
HK$200,001 to HK$300,000 Nil
HK$300,001 to HK$500,000 2

DIRECTORS’ RESPONSIBILITY FOR THE FINANCIAL STATEMENTS

The Directors are responsible for the preparation of the consolidated financial statements of the Group for each financial period
to give a true and fair view of the state of affairs of the Group and of the results and cash flows f