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WHO WE ARE
GGV

Established in 1994, Allied Sustainability and Environmental Consultants MARRBEMABRAR (LTEHBIARAF )R
Group Limited (the “Company”) is a Hong Kong-based sustainability and —NNAFKY - BREEBTENAFELRENIRE
environmental consultancy firm. The Company is the first sustainability EREAR - ARRIRERNEBHMERSIMERA
and environmental consultancy service provider listed on The Stock AI(TEBE R FT)) ET R AT IS B 25 R IR 35 A M AR A
Exchange of Hong Kong Limited (the “Stock Exchange”) and a key player JER - MERRABEZRMNEELHEE - —F

in the future of sustainable development. In 2024, we celebrate the “HERIARBRKILO =T EAF - BRARE
30th anniversary of the establishment of the Company along with our M TE AR - PBIAEMDE KHE AT SRR
commitment to delivering environmental solutions to the communities WERRTTE - AERCER MRS Ay o

in Hong Kong, Mainland China and the Asia Pacific region in fulfilling our
vision and mission.

The Company has an extensive operation and is committed to providing world-class environmental and sustainability consultancy
services to its clients, demonstrated by its diverse project portfolio spanning across Hong Kong, the Mainland China and the Asia
Pacific region. Sustainability is our fundamental value to our day-to-day business and working culture. To promote the importance

of sustainability across society, the Company is dedicated to providing professional sustainability advisory services which bring
benefits to our clients, human capital and the environment. Meanwhile, we have collaborated with various organizations to further
promote sustainable practices and expand our reach beyond the local market to the Asia-Pacific region and the rest of the world.

AREFEEEZNLERS  BONATPRH R RRREAFERRZARY - EZTENRBEARERE - PEX
ERBAME - AIHEERERMATEBRNITIEUENEREBE - RERUVHERRNEEN  AARABNRHEXNTRHE
BRAARY - WERRMNES - ANEATIRE - AR - HMAEEBETAKESE  E—SHPIKEERER  BAXE
BERAHTISERD AR ME R A MR -
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ABOUT THIS REPORT
FARAHE

Reporting Period and Scope

This Sustainability Report (the “Report”) summarizes the Company’s
environmental, social and governance (“ESG”) performances,
accomplishments, and highlights of its major subsidiaries in Hong Kong
and Malaysia (the “Group” or “AEC”) from 1 April 2023 to 31 March 2024
(the “Year”). Activities undertaken by other subsidiaries are excluded
from the Report.

Apart from presenting an overview of AEC’s sustainability performance,
the Report highlights AEC's commitment to fostering resilience in both
the business and society through the implementation of environmental
solutions and active engagement with stakeholders.

Reporting Framework and Standards

The Report is prepared in accordance with the Global Reporting Initiative
(“GRI") Standards 2021 and the Environmental, Social and Governance
Reporting Guide (the “ESG Reporting Guide”) issued by the Stock
Exchange as set out in Appendix C2 of the Rules Governing the Listing of
Securities on GEM of the Stock Exchange (the “GEM Listing Rules”). The
Group attaches to the principles introduced by the GRI standards and
the ESG Reporting Guide to report on the measures and performances
in the Year. A content index is attached at the end of the Report as a
tool to navigate readers to the specific issues corresponding with the
ESG Reporting Guide and the GRI Standards. More detailed information
regarding AEC's Corporate Governance is disclosed in the Annual Report
in accordance with Appendix C1 of the GEM Listing Rules.

The Audit Committee and the ESG Committee are responsible for
reviewing and overseeing the Report in compliance with the GEM Listing
Rules and other applicable requirements and standards.
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ABOUT THIS REPORT

BN AR S

Reporting Principles

In preparing the Report, the Group has carried out due diligence to
comply with the reporting principles set out in the ESG Reporting Guide.

“Materiality”

(B2

“Quantitative”

(&1t ]

“Balance”

[P

“Consistency”

[—2E

With an aim to further realize AEC’s sustainability commitment, the
Report is also prepared in alignment with the Task Force on Climate
related Financial Disclosures (“TCFD”), the Ten Principles of the United
Nations Global Compact (“UNGC") and the United Nations Sustainable EBE -

&R A

ERBAREE  AEBERMAZBFAEIAEBT(ESC
HERSDRENRERA -

The materiality assessment detailed has ensured that the Report addresses the most material ESG
topics pertaining to our businesses.

AEEETERMHERANRERA T HANXFEESCHBRERMHE

The Report strives to disclose quantitative metrics and related targets whenever possible, to
demonstrate our impact. The Report will disclose both the data of the Year and the previous year to
facilitate data comparison.

AREFERIITHEATRESIEEREEARE - URREMASRNEEZE - KRS KRR
BASENAFE N E—EAFENOSE - LT ERETEURHL -

The Report presents an unbiased representation of our ESG management approach and performance.
It avoids misleading omissions and presentations.

AREFEMARFEESCH AN EIRHENRI - NBRREIEER MR -

Whenever deemed material, the Report details the standards, tools, assumptions and/or source of
conversion factors used, as well as explanations of any inconsistencies to previous reports.

EVER - ZREFAMN TAAERANEE  TA  BRER/IAEANEREBEIOR - A RE%
AR SR AN — B2 RHORLEA

BE—FPERMAREOAIFERELRRE  ARE
M2ERFEEMSEEWE TEATCFD]) ~ B
G2 IRE L) ([UNGC]) IR R Al B & B Al 35 4B 3%
EFEHTARRRKRE—EEEMNER

Development Goals (“UNSDGs"). The Year marks an important milestone
for AEC as we embark on pioneering disclosure practices in alignment
with the IFRS S2 Climate-related Disclosures (“IFRS S2”) published by
the International Sustainability Standards Board (“ISSB”) of the IFRS
Foundation. Building on the conclusions drawn from the Stock Exchange
consultation paper, which received broad-based support for its proposals
to enhance climate-related disclosures, we are committed to adopting
a proactive stance towards sustainability reporting by conducting
assessment on the readiness evaluation to adopt ISSB-aligned climate
disclosure.
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ABOUT THIS REPORT

Contact Information and Feedback

For more information about our social and environmental responsibility
and business areas, please refer to AEC’'s official website at
https://www.asecg.com.

If you have any comments or questions regarding our sustainability
disclosures and performance, please feel free to contact us at
info@aechk.com or (852) 2815 7028.

B ER R R E
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FOREWORD
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Dear valued stakeholders,

On behalf of the board of Directors (the “Board”), | am delighted to take
this opportunity to present the Report for the year ended 31 March 2024.
The Group is officially marching into its 30th year of service since its
establishment in 1994. Over the past three decades, AEC has witnessed
Hong Kong’'s steady transformation from prioritizing environmental
protection to setting carbon-neutrality goals and ultimately achieving
sustainable development in the long run. Standing at the forefront of
promoting environmental excellence, AEC demonstrates its efforts to
accelerate the realization of a net-zero economy, create healthy and safe
communities and strengthen communication with stakeholders through
knowledge sharing.

Commitment to Advancing Net Zero - Building a
Carbon-Neutral Economy

As a pioneer in the industry, the Group has joined ranks of the World
Green Building Council (“WorldGBC") Asia Pacific Net Zero Collaborators
and become one of the founding members of the Greater Bay Area
Carbon Neutrality Association (“GBACNA") established in 2021. We are
committed to utilizing our expertise in the field of sustainability and
environmental consultancy to collaborate closely with WorldGBC in the
Asia Pacific Region and aid the carbon neutrality development of the
Greater Bay Area. Our sustainability endeavors are grounded on building
a sustainable team culture from within. AEC has integrated sustainability
into all aspects of the Group’s business through office system upgrades
and enhanced waste management initiatives. Continuous efforts will
be made to achieve the net-zero target validated by the Science-Based
Targets Initiative (SBTi) by 2044.

Creating a Healthy and Safe Community

Ensuring a safe and healthy environment is crucial for sustainable
development. Throughout the Year, we have endeavored to improve the
working environment for our employees, including real-time monitoring
of indoor air quality (“IAQ”) and periodic water quality testing. We strive
to raise awareness of the physical and mental health of our employees
by improving the quality of our communication. Our efforts have been
recognized with the WELL Health-Safety Rating 2024 for providing a
safe workspace. In the Year, we refocused our attention on staff mental
wellness development through participation in the Mental Health
Workplace Charter, which is administered by the Department of Health,
the Labour Department and the Occupational Safety and Health Council.
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FOREWORD
AlS

Fostering a Sustainable Future through
Knowledge-sharing

Sustainable development is based upon good partnerships. As a leading
sustainability and environmental consultancy firm in Hong Kong,
our Group is committed to enhancing the industry’'s knowledge base
locally and internationally. We offer comprehensive solutions ranging
from identifying the material aspects of ESG issues to formulating
ESG implementation plans and preparing ESG reports. Since 2021,
we had launched a one-stop ESG online management platform named
Sustainature, aiming to simplify the process of handling ESG data for
all types of companies, and to conduct data analysis and management
through the platform. We continuously update the system based on
our customer feedback and industry practices to ensure its efficiency
and practicality. As we expand our services to the Asia Pacific region,
especially Malaysia, our team is actively exploring the incorporation
of key performance indicators (“KPIs”) to the requirements of Bursa
Malaysia Securities Berhad (“Bursa Malaysia”) to meet the needs of a
broader audience. Additionally, the Group announced a joint venture with
Farseer International Limited (“Farseer”) in the Year to develop a Carbon,
ESG, and Sustainability — Al & ChatGPT Big Data Analytic Platform,
leveraging artificial intelligence and big data analysis to address the
digitalization needs arising from sustainable ESG and low-carbon
practices.

Alongside with promoting sustainability, we also hosted and participated
in various industry events, knowledge-sharing events and career talks
on sustainable development, climate change, and green finance in order
to build synergistic partnerships among different stakeholder groups.
Our employees have also gained a more comprehensive understanding
of net-zero emissions and sustainability through regular lunch talks,
workshops, seminars, and webinars.

In the coming year, the Group will continue to seize opportunities and
lead the way towards net-zero development. On behalf of the Board and
our management team, | would like to extend my heartfelt thanks to our
staff members, business partners, and clients for their steadfast support
throughout the previous financial year. As AEC enters its fourth decade,
we remain committed to delivering excellence, driving positive change
and leading the way to a sustainable future.

Kwok May Han Grace
Chairman and Executive Director

18 June 2024
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2023/24 SUSTAINABILITY HIGHLIGHT
TR/ CHUFERRESR

During the Year, we received various achievements and recognitions on REE  BPEBEB N RETRERRE ST
our continuous commitment in promoting sustainability. We will continue ZIERRFLFIRA - MG HEER HER A FEER
to put effort on building a sustainable future. BRI o

Number of sustainability
awards and recognitions

ARFERREEANKE ZHE

Number of sustainability-related
charter/memberships

ERTRERRNEE S¥2%E

166
453,049.20

Wellness practices in the workplace

ERS LR T ENER

Number of sustainability projects
completed for our clients
AEMEF TR
AREREER ZHE

Estimated greenhouse

gas (“GHG") emissions
reduction of completed
sustainability projects for
our clients (tCO.e)
AREMEP AN &R
RIEE NFENRZE R HE
BE(M-F{tREE)

Number of community
educational activities

(e.g. talks for promoting ESG,
green finance)
HEHBEFHXHZEE (Hlifn :
EEESCHAZEERBERESE)
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OUR APPROACH TO SUSTAINABILITY
KA ATSEZ R &

Vision and Mission MM ESAEdR

Established in 1994, AEC’s vision is to become a world-class one-stop SRR R —NANANE - AR AER—R
environmental and sustainability consultancy service provider driven by MRBENAFEEEBNRGHEER  UEEBUT

the following mission: fifam
Transforming cities with Providing advanced mitigation Shaping a green future for the
sustainable building designs solutions to minimize continuity of the greater good
environmental impacts
RSB R LR BT RSB ARRAEEE TR
b3 GELEI’J RREETE - AH
REFERERE
Educating the communities Inspiring corporate social
through capacity building and responsibility by adding
awareness enhancement sustainability values into
programs on sustainability issues business frameworks
BB N RAMB B MRFT EE H%T%%%%’%JEWE?%&%%E
HmE A R R SRR AR RUBTTREHERE
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OUR APPROACH TO SUSTAINABILITY
RN SEERS &

Core Value

As a pioneering force in the sustainability and environmental consultant
sector, AEC provides a sustainable route forward for our employees,
clients, business partners, and the community. Under our sustainability
framework, our work is directed by four key pillars — Wellness,
Awareness, Environment and Collaboration.

o

Application FEF
Our effort to engage well-being

BORTHREAE

3 600D HEALTH GENDER 6 CLEAN WATER
AND WELL-BEING EQUALITY AND SANITATION

8 DECENT WORK AND. In REDUCED.
RONTH INEQUALITIES

B EESR

ERAIFEERMRREBE AL ELE  DARRK
REMNBT - BF  AXBHMGEERHET —F
ARERRNER - ERMNTHEZRERT
BAW TEBRBAL - B8 REMNAENAZRLX
TEAERX

.

Application FEF8

Our effort to promote
sustainability awareness
BN HEERES

QuALTY 12 RESPONSIBLE
EDUCATION CONSUMPTION
AND PRODUCTION

hgi § €O

= Wellness Awareness

=) =2
M B =

Environment @ Collaboration

Application FEF BB 5%
Our effort to deliver
sustainability solutions

BRI HERA TR

IR 13 o
i ©
14 ;‘nwmﬂ 15 :llrllln
‘ o | &

\

Note 1: SDG 1 NO POVERTY and SDG 2 ZERO HUNGER are not included above as they
are not applicant to our daily operations.
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Application FEF
Our effort to engage
stakeholders for
value creation

BARFHEREEE

INDUSTRY, INNOVATION 16 PEACE, JUSTICE ) =
AND INFRASTRUCTURE AND STRONG: FORTHE GOALS
& INSTITUTIONS @

FE—: SDG 1EBEFSDG 2B TBEE LMRET » A
BETHARBEMNEEEE -



OUR APPROACH TO SUSTAINABILITY
RPN FEERS &

Pillars Application Mapped UNSDGs
Xt FE M HENBSHETSEZRER

Environment We contribute to building sustainable cities and economies
s through the following solutions: N ‘
ﬁﬁLﬂuTm&ﬁmﬁﬁ AT FHEM T ASBEEL BB

Provide environmental impact assessments services
that reduce the adverse environmental impact of urban
development, e.g. ecological impact studies, drainage impact
assessments
ROGREEIEIELY - (INERBETR - PORPERE 13 Cuare 14 5 e
PURL AT 3 R SRR AN &

e Actively promote green building certifications that drive green
operations, e.g. circular economy practices, use of renewable
energy and provision of green communal spaces
BIREEREEERRE WM EGEEE  JINERKEE
B R B AR RRHEE AT

* Provide ESG consultancy services that facilitate our corporate
clients to swift decarbonization pathways and strengthen
climate resilience

ESGrAAMRBREEBRMNEEE P EIRBBEEMBRERIZ

1 SUSTAINABLE CITIES

AND COMMUNITIES

1 LIFE
ON LAND

FEEEBEN
Wellness We ciirecily contrlbutg to the well-being of the society through our . T
Bt services in the following areas: AND WELL-BEING EQUALITY

ﬁﬁLﬂMTW%ﬁﬁEE%&Ahmﬁﬁﬁ@
Provide environmental impact assessments services that
monitor and mitigate negative health and safety impacts, e.g.
land contamination, air, water and noise pollution
h#%%%%%ﬁ%ﬁ WWﬂHﬁﬂﬁ@ﬁi%%Eﬁ%
OISR - R KRRESR MOSWTATON | © Ecokouic v
. Promote sustainability-related building certifications that
focus on the health and wellness of building occupants, e.g.

WELL certifications
HEERET B R RERE - fIAWELLRRRE - JFERE
FHREER AL

e Provide acoustics, audio-visual and lighting design consultancy
services that bolster occupants’ well-being through the -
provision of pleasant acoustic and lighting environment —
SEBR  RRARRRT RS  meraEAnEen IR
FRAAIR IR SR EZ T FA & AU AR AL v

e We embrace people-centric principles and enhance our
employees’ wellness in the workplace through the following

'I REDUCED
INEQUALITIES

ways:
ﬁﬁ%ﬂMA%$MEJ BBATHTARGEIAERAE
m&&

Provide healthcare coverage to all full-time employees
RFTA2EE TIREBERERE

e Maintain a safe, hygienic and comfortable workplace
HR—ERE - HENETEN TIES

e Uphold non-discriminatory policies and gender equality
principles
BR IR BRI R R A

« Offer counsellng services
RUEERH RS

« Offer parental leave to our staff

AEAHE TIRHGER
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OUR APPROACH TO SUSTAINABILITY
RPN FEERS &

Pillars Application Mapped UNSDGs
Xt FEM HENBSHETSEZRER

Awareness We promote sustainability awareness among our clients, QUALITY 12 RESPONSIBLE
=R employees and the community through the following ways: EDUCATION fﬂﬁ'ﬁ'mﬂuu
BMBEBUTAREEP  BEIRMHEREEFERREH
e Assist our clients in adopting sustainable practices and I!!” w
transparent ESG disclosures

1 BY B P90 2 P BR PR AT 45 4B B 73 VA /A 38 B 3t ¥ 5 A 4R R ESG

o
Ee]

e Carry out a sustainable management of resources at our office
in the consumption of electricity, energy, water and paper, etc.
RETRMPAETEREES - LIR - KMEREEREITH

e Nurture youths and the next generation with sustainability-
related skills and knowledge through participation in seminars

and talks
BRI SNEE  BEFFNT —RERFEERMEH
b TP
Collaboration We recognize the importance of partnerships and strive to achieve INDUSTRY, INNOVATION PEACE, JUSTICE
&1k synergy among stakeholders through the following approaches: 9 RS 16 TN
BMREADBHARNEEZN - WENBBUATHERERNE g
2 BB RER ¥
» Demonstrate superior corporate governance practices I =

NEFHEREABRIERE

* Enhance capacity in diverse sectors through participation in

'I PARTNERSHIPS
FOR THE GOALS

associations
BB2INTRANHE - =A TR EBPIARE
e Launch multi-stakeholder partnerships that advance industry

innovation

B HRRANBRZ I HNENAIERER
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OUR APPROACH TO SUSTAINABILITY
IR AT AR R TS &t

Sustainability Governance

Good governance facilitates sustainability, creates sustainable values
and drives the Group to practice its values. The Group has established an
ESG Committee comprising of executive and independent non-executive
directors in 2016. The ESG Committee, chaired by an executive Director,
oversees all ESG-related topics and reports periodically to all Board
members.

AEC’s Sustainability Working Group (the “SWG”), under the ESG
Committee, includes representatives from each team and department.
The SWG comprises diverse talents and stances from a broad spectrum,
allowing the Group to capture opinions through a bottom-up approach.
The SWG plays a crucial role in customizing and analyzing ESG-
related policies and procedures to facilitate sustainability awareness
across the organization. Besides, the SWG collaborates closely with
relevant departments to ensure the accurate collection, analysis, and
presentation of ESG data necessary for crafting the Report. Beyond its
internal functions, the SWG is also responsible for advancing corporate
social responsibility through commitments and targets.

This collaborative spirit extends beyond the SWG, as the Audit
Committee, Risk Management Committee, ESG Committee, and the
SWG cooperates in investigating and identifying possible ESG risks and
opportunities in daily operations to strategize and implement AEC’s
sustainability vision and objective. In addition, both the Audit Committee
and the ESG Committee are responsible for reviewing and overseeing
the Report in compliance with the GEM Listing Rules and other applicable
requirements and standards.

In February 2022, AEC has established the Responsible Investment
Committee, which is delegated to implement sustainable procurement
practices, integrate responsible investment principles into the
investment planning and decision, taking into account the impact of ESG,
sustainability, climate resilience, biodiversity and carbon neutrality.

AHEERES

RIFMEAREREHERRE E‘J%Tﬁ%fﬂf@ﬁ
HBAEEEREEED - ARECR T —RF
FX 2 AT i%&ﬁi#%ﬂﬂi%%ﬂﬁ%ﬁ%%é%
g ESCEREEMWTESREMETIE  AEEEMA
BESGHERAMERE - W EMMMAEFERBE RS -

TARIRRM A FE R TEHA([SWG ) BRESCE
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K75 ERE R o SWGTEE fl| 19 AT ESGAR B B 5k Fl
BFRrEEZRRER  MEEBABRN A
BREH o Lo SWCEABEIFIZ A IE - LAKE
RERIKE - DA 2IRESCHIE @ ELEIEH T
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EEAERBRETERGFENSWGZF @ EiF£ 8
e AREELEES - ESGEZEEMSWGA EDNTH
”‘IEE%@ St AT BETEAEHVESGRBR FIHE - LA
MEREDARROAUIFELRESMEZ o I -
EIZLZBEMESCE B A EREGEM LTTARAI R E
b 3B FA AR TE AN ZE RN R R BE B ATRE -

MARRNR T - —_F - ARVEFREZES -
HORBEBRAFHERE - XYZBPIESG - AIHFEE
RIEEN - EMZEENMRPANNZE - K %E
BERAMARERE -
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OUR APPROACH TO SUSTAINABILITY
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Sustainability Governance Structure AHFERRAERRE

Board of Directors

|
_ ®

_

Responcs(;tr)rl]?nlir:;/::tment Audit Committee ESG Committee R|skcl:)/|ranr:i%;aemeent
SR = 4 EE&
EEREEES ERERE Esc=RH AREEEEE

__

Sustainability
Working Group
AREERIE A

AEC incorporates the concept of sustainability into the Group’s principles, MABRRBAIFEEENM S AERNERER - &
operational strategies and operations. The ESG Committee implements BREFEZES - ESCRESARBEMESHIEE

sustainability policies on both environmental and social aspects. MER BB RBUR -
Environmental Policies Social Policies
RIBEE HEBE
Implement Environmental Management Systems (“EMS”) in Operate Quality Management Systems (“QMS”) in accordance
accordance with ISO 14001:2015 with ISO 9001:2015
1RIR1S0 14001:201 5B fEIR T ETE R G ([EMS ) 1R#51S0 9001:20158 07 TmE EIE R L ([QMS )
Optimize energy, water and other resources as efficient as Fulfill commitment as a Caring Company that cares about the
possible employees, the community and the environment
FAgEE U E IR  KFEMEIR BT HRAB@EIEET - HENIRTAFE
Reduce environmental impacts on business and maintain Promote sustainable procurement of products and services
efficient and effective operation (R E RN RTS A AT 5 B FR AR

BARBHRENTE  URFSEERHES
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Corporate Governance

/-

Anti-corruption
RES

Adhering to strict business ethics and integrity, AEC is dedicated to
strong corporate governance to assure fair and transparent operations.
As stipulated in our Staff Handbook, employees must avoid and declare
any potential conflicts of interest and benefits, for instance, gifts received
while accomplishing their tasks. More details are disclosed in the
Corporate Governance Report of our 2023/24 Annual Report.

In order to maintain a high standard of corporate governance, the
Group is committed to enhancing anti-corruption awareness among
its staff and provides anti-corruption training to its staff and directors.
Relevant personnel are required to understand the requirements of
anti- corruption practice and integrity, and bribery in any form is strictly
prohibited. During the Year, the Group has provided anti-corruption
training to our staff, including directors.

Should there be any incidents of misbehavior and malpractice,
employees are required to report to the administrative/human resources
department through the reporting box — an anonymous whistleblowing
mechanism. Upon receipt of any such report, an investigation shall be
initiated by the legal department as soon as possible. During the Year,
AEC was not convicted of any non-compliance with anti-corruption-
related rules and regulations.

Moreover, effective from 2022, the Stock Exchange has amended the
rule on gender equality under the amended corporate governance code.
AEC was well prepared to address the new update, as we have already
attained over 33% of women'’s representation on the Board.

Business ethics and integrity

B EBIEMHIE

MRRRRFBENBHRBRELHAE - XBAONE
MEEEER  UHERATMERANDEES - &
MEOEIFMAARRE - ETHAEBRILBAME
B MM A @R - A0 T2 B B Y
W BELEMALHBRMN T = " HFHF
MEEEARE

AEERHIRBEAEINRESER  IRETR
EERHERESEI - UWERSKENDEER -
HEAEREZTHRRBERNEFR  ABREEMAF
AN - RFER  AEECRBREFEAN
BT RHRESHE -

HFRREATETRAMERSEN BT REBER
M NERBHRNG N - ATEREANDERIBIIE
HEBEHK XIS ERERDES - XFEAR
THRIRRI BAIEIEE R R B)SHBAR A FUER -

AN BZEZZFRR BRELENEEE
AFRITIRE T HRIFERA  HARRE BEY
BHET N ER  ERMESTSFEES TE
BI3%MAIERE ©
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OUR APPROACH TO SUSTAINABILITY
KA AREZ RS

Stakeholder Engagement

Sustainable development is strongly linked to our stakeholders’ feedback
as they engage in our business activities and value chain. We treasure
all opinions from our internal and external stakeholders as their
views would assist our decision-making, and we have set up different
communication platforms to connect with our stakeholders.

KESH

AREERARFFOENRES A - w2
E@Tﬁﬁ'ﬁﬁ’\]%ﬁ%/ﬁiﬁﬂﬁﬁﬁ c ZPIERKEAE
MM BB B R - BRI ER K iHb
HFRER - At RACEZTRBRY 6 R E
B ERITHE -

Communication Platforms

GEIR)

Public, Industry Associations, Governments and
Non Governmental Organizations (“NGOs”)

NR - TEHE - BUFNEBUFAS

e Seminars and/or webinars e Industry forums e Company website

THER RELHNE TR AR,
* Media interviews e Community events e Social media platforms
AR HEED BLRTA

Suppliers and Contractors

HERmEAER
e Site audits
RIGEZ
RISE Stakerholders
=y /N
BHE
Customers
=5F
e Site visit and/or audits
BHERM,REX
* Project meetings
EREE Employees
* Day-to-day communication 8T
BAEER

® Sharing sessions
DEE 8T
® Company events
RENEE EHBE
® Performance appraisals

KR

Board of Directors
EEg

® Board meetings

Efges

Board Committees (e.g. ESG Committee,
Remuneration Committee and
Responsible Investment Committee)
RPEEE (FIMESCEEE - FH
ZESNERAREZES)
* Committee meetings

é g\ﬁﬁ =3

SR

Investors
REE
® Shareholders’ meetings

e N-1

® Staff newsletters

® Team gatherings

® Social bonding activities organized by SWG,
e.g. board game nights

SWeAAMIT BRI SRS - flINs DM R
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Materiality Assessment BEEMFTML

To identify, assess and prioritize our material ESG issues, AEC conducted BTHER - HENELZEREEMNESCERE TR
a sustainability survey with external and internal stakeholders in the IRRAANFEEINI AR D E T T Al FER
Year. Based on the results and feedback, AEC was able to review its EREHAE - BEARFIRE  HARRKRAITUES
performance and impacts on various sustainability aspects and adopt EESENHEE S TEMNRRBMTZE  WRINEH
relevant responses and actions. K EIEFITTE) ©

The following materiality matrix was generated to rank our material HPERAATEE YRR RN EBESCEEAE
ESG issues. The Board, the ESG Committee and the SWG have confirmed THE® - EEE - ESGZ B & MISWGE R BASF

its relevance for the Year and is continuously working to incorporate EREREN - WS AR AT RIRRE A #F
into AEC’s sustainability roadmap and daily operations. The results of BERREGENAEES  EEUHFTHERDBALR

materiality assessment are also the focus areas of the Report. MEMNBIEHIRETER -
Materiality Matrix
BEEMEME
High

|

HIFNENEENE OMB)

Importance to Stakeholders (External)

Low .
I® Importance to Business (Internal)

HEENWEEM (RED)

T

g

=2
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Note 1: Material ESG issues have been highlighted in bold.

18

Environment
Bi5

1.

Sustainability awareness
promotionN°te!

ERAUSFEEREET
Resources optimization
=RER

GHG and air emission

Bz RS R EE RBE
Innovation building design
BT ERET

Green office culture
HZERAEXL

Office waste management

EEYEE

Eco-friendly procurement

RIRERIE

SUSTAINABILITY REPORT
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Social

HE

10.

11.

12.

13.

14.

15.

16.

17.

Talent attraction

AT R

Equal opportunities and non-
discrimination

FERE RERS

Team communication and building

BOBEEER
Employee professional training

BT EZE

Employee well-being and safety
EIRUEZS

Employee satisfaction
BETREE

Workplace diversity
TESMEZ Tt

Labor standards
(e.g. preventing illegal labor)

SBTAR(FFLIEIEEST)

Workplace environment
(e.g. gender and racial diversity)

THESATIRIR (R A EETEE )

Community investment and
involvement

HREE RS2 E

B

Economic and Business

BN ER

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

Financial performance

MBS

ESG governance

(e.g. Board's involvement in ESG
issues)

ESGE A (INEFEHESCHENSR
B)

Business ethics and integrity
SESELA =R

Anti-corruption

RES

Client satisfaction and feedback

EFRBEENRE

Service quality

REE R

Supplier/Subcontractor quality
HER,/ PBREEER

Supplier/Subcontractor
management

HIER, DERER

Handling mechanism for complaints
and inquiries

RN S IR

Information privacy and protection
BB ERE

BEESGHANMEBREET



OUR APPROACH TO SUSTAINABILITY
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Climate-related Financial Disclosures

Since the TCFD has been disbanded at COP28, the ISSB will take up
control of TCFD progress. The International Sustainability Standards
Board (ISSB) issued its first standards, IFRS S1 and IFRS S2, on 26
June 2023, which build on the TCFD’s disclosure framework and usher
in a new era of sustainability-related disclosure in the global capital
markets. The standards establish, for the first time, a common language
for disclosing the impact of climate-related risks and opportunities on a
company's prospects. IFRS S1 sets out disclosure requirements designed
to enable companies to report to investors on the sustainability-related
risks and opportunities they face in the short, medium and long term.
IFRS S2 sets out specific climate-related disclosures designed to be used
alongside IFRS S1.

Recognizing the risks and opportunities associated with climate change
in our business operations, AEC is committed to demonstrating to our
stakeholders our approach to managing climate risks and opportunities
aligns with the ISSB Disclosure Guidelines and the UK Transition Plan
Taskforce (TPT) Guidance. We disclose our approach to the management
of climate-related risks and opportunities through four core elements:
governance, strategy, risk management and metrics and targets.

AEC’s climate-related governance

THARNRIREEER
GoVe”‘ance
AEC's disclosure of

climate-related metrics

TRNRIREEE RN E

R ABRER
R Manage“\e

AEC's climate-related risks and
opportunities management

AN B AR SEE

RIREREM B NE

A TCFDE 7ECOP28 LR AN - BRI B L RIZE
ZESHEETCFDRER - R HELERESES
(ISSBYE—ZE-_=F A+ "B&HGT7THEEIE
BIIIFRS STAHIIFRS S2 + 7% 1% F5 % AI| B E A TCFD AT #2
BIEZR  WHR T 2REATHSHEHERZEN
R o S ER N AT ERIZ AR RS Y
TENSMNFERET T —EBAZES ° IFRSSTRE
MEEENR - BEECEEMAIREEREETE
HY - REAN R BRI R A AT B AR AR B A LS © IFRS
S2HE T ABMRIRIERIIEEE - BEEIFRS S1—4f
FH -

MARREBINKRMESEEFERERECAEED
FER S BTHERMOFOHERTEAELER
R B EIR % - B BISSBIK Fa 4 A AN
H BB Transition Plan Taskforce (TPT)&):8E 214
BEERE X - RZMBBEL KK BREE
LA R IBIZF B 2 E @iz O T = R IEE RPN R R
TR R BRI BEIR X o

AEC's strategy on
climate-related
risks and opportunities

AR SRIRAR R R R A S AR
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Governance =)

AEC’s governance on climate-related risks and opportunities is part of TMARRE R[EABRRFAEENE R FEE
the sustainability governance. The Board is responsible for overseeing REGHN—HD EFTAEEBAREERRE
climate-related risk management, which provides guidance on the B AEEEMNBREIRREESWETRER
overall direction of the management and conducts final decision-making. %K - ESGEEEMSWCTEHIRTER WNESER
The ESG Committee and the SWG meet regularly and report to the Board ERIEEBERERRES - B L8  EBREEZLZE
on climate-related risk information. The Audit Committee, the Risk ® - ESCZ B EMMSWGIEE &1 - /T EEELH
Management Committee, the ESG Committee, and the SWG collaborate FIERERBMNES - L THANBERTBEREE
with each another to analyze and manage potential climate risks and RBBENRIEEIEMRERE -

opportunities. The following sets out the details of the respective climate

management related duties of each sustainability governance function.

Sustainability Governance Climate Management Related Duties
AFEERER RIREEMEBARE
Board Oversee climate-related issues and set overall climate-related goals for the Company
E=g EBREAERMEET /AR RIRTEHRIRERNEEE R
ESG Committee Provide information and guidance on addressing sustainability issues and
ESGZEEE implementing measures

FRR AT FHE L R BN B i IR heR A2 S5 E
SWG Provide a wide range of perspectives, including reporting implementation difficulties
AFERREIENE and collecting feedbacks from different stakeholders

RETEROESRY  PEREERNBENRETRARHENER
Risk Management Committee Advise on matters that may have an impact on the risk management and practices
AREEZES related to climate-related financial risks

MAlRe R EAETRARBENRR EENE RN FRREHES
Audit Committee Oversee the Company’s risk management framework to identify and deal with
EREE®] financial, operational, legal, regulatory, technology, business and strategic risks faced

by the Company
EEARAMERERESR  LESIMEREEHENTS B AR BE B
1T - ZERS AN ELEE R R
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Strategy

In the Year, AEC further analyzed climate-related risks by using
different climate scenarios in the risk assessment with reference to
the ISSB recommendations. We engaged our management and external
stakeholders to identify climate-related risks relevant to our assets. We
have adopted quantitative and qualitative scenario analysis to identify
risk and develop a comprehensive strategy.

Physical Risks

We have conducted climate assessment on our office’s exposure to
floods, sea-level rise, hurricanes and typhoons, heat stress and water
stress to mid-term projection period, 2030-2040. This modeling allowed
us to evaluate long-term risk exposure and the underlying risk drivers
for each hazard. The result showed that there is an overall nil to low
risk level of floods, heat stress, water stress and wildfire, a low-medium
risk level of sea level rise, and a high-risk level regarding typhoons.
Typhoons can directly damage physical buildings and can also cause
indirect disruption through impacts on transportation, energy supply
and communications infrastructure. In response to the physical risks of
climate change, we have formulated contingency arrangements in case
of extreme weather conditions for our operations.

Climate Hazard RIRKEE

R EE
AEER - HARRS ZISSBIERH « AR T it
ERREER &S T ARERAR - A

B T EIEBMINELF (0 F KR AP E E AR
MRIEERER - RAXRBEEMEEBROMK
ash 71 L e A L TE o 5 RS o

ERER
BPERAETETHIHEN  E_T=FFE_F
MTFHRETIOK  BTE LA - BEMER

BB ) BB AN R K LB B L B AT T SRR R A
AR IR AR A R AR O MEREEN
%EJ—L A E - BRERW - MK - BRENRE

: 7J<§/J?777ﬂlﬁ)\ﬁ@aﬁ‘ﬂﬁﬁﬂﬁ‘*ﬂﬂz =
EOZEL%F%EMEEH g 7K T e R A LB 2K S R
%‘ o NHTLAE&W%E’%L% /] DA B 2

* BETR B AN B ﬁ@ﬁ’]ﬁ)ﬁiﬁL}ﬂZF‘ﬂf%
;L i%ﬁ’éﬁﬁﬂl“{lz”txm,aaa CRARESE
%ETTI%?E%I@RTEWE%;Z%F

Risk Level & pEKF

Floods, Heat Stress, Water Stress, Wildfire Nil to low
K~ BB AR - IKEIREE TR N e~ R AR
Sea Level Rise ‘ Low-medium
BEE LA AR R g 7K
Typhoons o High

/B8 2 A1 6 =R

Climate Risks R IREM

Description it

Physical Risks
BRER

Increased intensity and frequency of extreme weather, as well as
typhoons and sea level rises

AR 3ty R SRA K% 6 L A S T _E T A 58 2 A SRR 48 AN

Transition Risks

R RS

Shift to a low-carbon economy, which may involve policy, legal,
technological and market changes in response to climate change

mitigation and adaptation requirements

BREHEE - BRI RIBCR AR - RITMmISEL - AEY
RIRBCHORAEAE R E K
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Transitional Risks

To steer towards a low carbon economy and future, AEC has committed
to Science Based Target initiative (“SBTi") in alignment with Business
Ambition for 1.5°C scenarios. In this scenario, we assume a rise in
climate policy ambition and coordinated to limit global warming to
well below 1.5°C. The Government and investors are focusing more
on “Sustainable Investing” and customers are increasingly climate-
conscious. Taking carbon reduction even further, we are also stepping
up our commitment and pledged to the Business Ambition for 1.5°C and
Towards Zero Carbon campaigns, with our commitment to a zero-carbon

BIE R

BTBRERREEMRE HRARREEARBE
i B85 ([SBTi]) el 0 B) 771.5°CRRIB B 12
RE-—H -EEEABET  BRMABIRIFEBEEL
AR - WA S 2 B R R B R KA .5°CHHE
W FMEEEE NI AHERE ] BF G
MURMEDERAR o i — PR A IRBERM R - &
it IEAE ISR B FIHY S » Wk E S 5 cEBRZ
IEBMNEEBLA - UERMETHARRAERE

future.

e Carbon emission management and carbon pricing e Carbon Neutrality Solution
policies are becoming more stringent xR FIfR RS 5
TREERE IR AT B IR BB

e Carbon emission restrictions are more common, and e Climate Risk Management
multiple energy efficiency standards are being FIERBEE
developed and released
HRBERR B AN EE - ZIRAEURAE IEFE $IlFE AN 34

e The public's growing demand for green infrastructure e Green & Wellness Building Certification
NBHFEERRGENFT R A RIER FEREEERE

e The infrastructure sector needs to accelerate its e Sustainable Infrastructure
transformation and upgrading towards renewable A B R
energy, intelligence, and environmental protection
AR RMEEPITH EMNRM AT B AR - BREFIRER
PRI

e ESG information disclosure is increasingly receiving e ESG Reporting & Advisory
attention from stakeholders such as regulators, ESGHR & FIF4
investors, users, peers, and supply cha\ins
ESG2 SBBUANS IS E®E - 94% AP [
TS M 2B E R L

e Environmental policies and technologies are e Environmental Consultancy & Sustainable Design
increasingly updated IRIE AR FHE
RIRBER AR, B a8 BT

e Market places greater emphasis on acoustic, e Acoustics, Audio-visual, Lighting, & Theatre Planning
audio-visual, and lighting management issues in RErES R BRMEA R
buildings
TISEMBERZEYMES  REMRAEERE

e The increasingly severe financial risks brought about e Carbon Emission Trading & Carbon Audit
by price fluctuations in the carbon emissions trading BN A 5 SRR A%
market
BRHE IR Z TS B REN SR H R E I B AR

e Green loans, green bonds, and other green financial e Green Finance
products are becoming increasingly diversified FEdH
HEER  HEEFNMEMEESRERENSZEL

e Rapid iteration of intelligent and environmentally o Smart Cities & Green Tech
friendly technological means BEMMEAZERE
BERREMFRREE L
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HHE CO,emissions

b

—
—

2020 2025 2030 2035 2040

Business as usual —{]1ERE

Climate-related Opportunities

In addition to our internal commitments, we foresee an increase in the
market demands for green building and ESG-related businesses. The
Hong Kong Government has announced Hong Kong's Climate Action
Plan 2050, which covered net-zero electricity generation, energy-saving
and green buildings, green transport and waste reduction. It also offers
transitional opportunities to AEC’s business. As climate change risks
increase in real estate and other industries, the market preferences
are to gravitate towards more sustainable buildings and more robust
ESG strategy formulation. We are expanding our consultancy services
in the area of green finance, where more capital will be available to
fund climate-related projects. Moreover, climate-related opportunities
also include increase of resource efficiency, for instance, increasing
the energy utilization efficiency can reduce operating costs. We have
purchased Renewable Energy Certificates (“RECs”), use of lower-
emission sources of energy can reduce exposure to future fossil price
increases.

—— WB2C scenario ®{ER2°CIES

HMAVERR SRR R E

Our Low-Carbon Economy Roadmap

|

2045 2050 Higher Transitional

Risk
EaniBERK

RIRMEREHE

- RAPITREH AR R EEFESGARRE
EBNmEReRER - EEBNE A AMEBRIRTT
HEE2050 MEFTEHE SERE  KEEHR
MERRE - EERMARRHEF R T ERH
g - MEEFEHMEMEMITENRRE(CRELIZM
35 4 R [F) 1A B A 5 A8 M) I SE M0 B AR A2 MO ESG 8L
B - HAEEBEAGE S BBRNA RS -
HAEELZETARNENRIREREER - Lo - RIX
ﬁﬁ%@ﬁﬁﬁTﬁﬁﬁwﬁﬂ'ﬂmﬁm%fﬁ
%ﬂi%hﬁ%@%$ BPBE T A BERRS

- fE REHREE TR B @ﬁﬁhﬁ$%E$1Mﬁm
ﬂfﬁiﬂmﬂ“°

B T BAPIE R Bk A
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Risk Management

The Finance Department is responsible for the management and
assessment of the Group's financial risks. Based on those financial data,
the SWG further analyzes the same to identify climate-related risks and
opportunities and reports to the ESG Committee and the Board.

B i 1

HEBEaEAEEAMERBRNEERTG - HRE
L B RSB - SWGHE — o TR K A 3% 51| E2 SR (R 4R
A ERTEE - WIERESCEE@NMEERS o

Our Climate Strategy
KR RIR R B

Climate-related Risks and Opportunities Potential Impact
KR EE R AR BEXE
Physical Risks Increase of frequency Increased operation cost
ERRR and severity of extreme from increased health
weather and safety insurance
R RRAAEFIERERE  premiums
=R BEMZ 2 RREL NG
BB A RN N

Increase physical impact
on existing building and

Adopt enhanced policies to ensure a safe
workplace for all our employees, including
business continuity plans

REGRIEBER - BAREFIAE B IO TIESA%
2 BREEREEEE

Expand our sustainability consultancy to tackle
the impact from physical climate risks on
buildings and organizations. For example, our

infrastructures consultancy services assist clients in addressing
NN AEEMEMEE  climate-resilient design. Sponge-city design
BB E ensures buildings are flood-resilient, while
microclimate studies ensure the thermal comfort
of outdoor areas to bolster heat stress resilience
BRERMOAFEZ R - UEHEERERR L
BEMFABINZE o fln - AL AR
EOEPAARIRERE MR R o AR mR
ETRREEY B AU S - MRIRIARER
ZEHNER I ) BVET SR 1 DR SR B E IR TE Y
Sea level rise More vulnerable to storm Adopt enhanced policies to ensure a safe
FFmE EF surges and coastal workplace for all our employees, including

flooding, as our office is
located near the harbor
URNEEMRNRHAE
RHX B AR Bk
KB

business continuity plans
FHGRIEBR - RBEFIAEEINITIESME
2 BEEBEE LTS
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Climate-related Risks and Opportunities

RizERARRANEE

Potential Impact
BEXE

Our Climate Strategy
B PIHR IR M

Transition Risks

BERRE

Policy and legal risks

BRI AR R

2024 - Mandatory
regulation of municipal
solid waste (MSW)
charging

T T E R EE Y
(MSW) Y 2 )58 Il #5752

2025 - Mandatory TCFD-
aligned climate-related
disclosures by the Stock
Exchange’

T REBA PRI
1 5% EATCFD &Y IR ABRA 3
B

Increased human and
financial resources
expenditures in
sustainability
management
AFEMEEFENAS
FnBA 3% N

Enhance our waste management and reduce
diversion from landfill in our environmental
policy

R BRITBE T hnsg KA E IR IR
BEEEYIMER

Expand our sustainability consultancy to tackle
the impact from climate change on buildings,
infrastructures and organizations
BRERMIOAIRER A - ARERIRE RS
Y~ ERRENABNTE

Technology risk

Transition to low

Keep abreast of the latest sustainable

i B emissions technology technological applications and innovative
BEERESF Y construction methods such as Air Improvement

Photovoltaic (AIPV), Modular Integrated
Construction (MiC) and introduce to our clients
when deemed an effective solution
TR T RS A E R E R AT
- Bz SR L KBS EE(AIPY) « B AR RS
SEMIC) - W ARMMEFREERAIFRA R

Market risk Increased market demand  Increase opportunities and revenue from green

%Rk for climate-resilient and buildings and ESG businesses

green building design
IS ERIRER NG E
RERE TR

Increased investor
demands for green and
low-carbon financing and
investment

REE LR EERRFEE

== i

KEINAR B R EEFNESGE IS & AU A

Attract green investments and provide green
finance consultancy services

Wl ERE - R etk

Reputation risk

BEER

Increased risk of
greenwashing

SRR RN

Enhance credible third-party certification and
sustainability benchmarking

ISR RIS A EE = 7 AR AN AT A 1 AR

! New Climate Requirements aligns more closely with IFRS S2, to be effective !
from 2025 reporting year in phases.

MRFEE (BRI B REEANS2E B—5 0 #1¢
20253 EFERDPEERERL ©
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Metrics and Targets

The table below presents key metrics related to the impact of GHG
emissions, energy, green building projects and ESG projects on the

B

SFMB R

TRINET B EREYM - BER
MESGIA B $f U AT HAERE M 15 0 I O 2 2 4R

AR B ERIA A

financial aspects of the Company related to revenue and expenditure. FARIRASEIEIZ o
Financial Category Climate-related Category  Metric Unit of Measure
g%Vl RIZAEEEE B EE B 2023/24 2022/23
Revenue Risk Adaptation & Percentage of Revenue % 64.2 58.8
A Mitigation From Green Building
[ e 46 £ 4% 2 Consultancy Projects
FEREBRERRAR
paNsd
Revenue Risk Adaptation & Percentage of Revenue % 7.5 9.4
A Mitigation From ESG Reporting and
B JE ST EL AR R Consultancy Projects
ESG¥ & BaRARIIE B A
ANt
Expenditure Energy/Fuel Total Electricity kWh 165,025 172,015
g BB, R Consumption FEF
Expenditure GHG Emissions Total GHG Emissions Tonnes of CO,e 109.39 100.97
ogant BEREEHEN (scope 1, 2, 3) (“tCO,e")
BRERBINE i = SAHR
(#[EN, 2, 3) =1
Expenditure GHG Emissions GHG Emission Intensity tCO,e/Employee 1.30 1.28
= mE RN RERBHNEE ME — b fik
g8/8T
Assets & Liabilities Risk Adaptation & Responsible Investment HK$ million N/A N/A
BEHBE Mitigation HIERE BEETT
R\ B E S B 4 it
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OUR COMMITMENTS TO SUSTAINABILITY
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Our Science-based Targets and Participation in
Race to Zero

The Group recognizes the severe impact of climate change and
understands that humanity is facing an unprecedented crisis. As such,
AEC strives to lead as a role model and has set decarbonization targets
validated by the SBTi. The Year, AEC has updated its near-term target
to align with the Business Ambition for 1.5°C scenarios, in which AEC
is committed to reducing scope 1 and scope 2 GHG emissions by 42%
compared to the base year (2023) by no later than 2030 and to measure
and reduce its scope 3 emissions. Moreover, AEC has also set its net-
zero target validated by SBTi, in which AEC is committed to reducing
scope 1, 2, and 3 emissions by 90% by no later than 2044 compared
to the base year (2023). Meanwhile, to better demonstrate the Group’s
decarbonization ambition, it commits to achieve carbon neutrality within
its own operations and along the value chain by 2030.

Beyond the current science-based target, the Group is also a part of the
UN-backed Race to Zero campaign. The campaign aims to halve global
emissions by 2030 and achieve net-zero carbon emissions by 2050 at the
latest.

Eiiiﬂl’ﬁﬂ’ﬂﬂ%%@ﬁ%%ﬂ%iﬁirﬁﬁg
79

TEEEHIGRBCHBRETE  WEMBABEIE
HRAIATRBMGEHE - Bt THTARARRB DA E
Bl - WEE TR AR B IR (B %A 4SBT E
BURBERIZ o AFE - HARARREFTEGEMR LB
TIN5 CRIBERE  BEEF(ZTZ=F)MEL - ~
BR-_TZTFEHENMEE2EEREERER
D42% - WRIEME D EEHEIPENE - thHh - AR
IRIREY TRSBTIER ERFEAIE - AR EEEF
ZE-=F)fAL  TER-ZTNNFAEEHE - 2
NI EREHRERDIO% - R AFFREEA
EERRCRL  AEBAER -_SZZFHER
By 2@ R EEERPAM -

BRTEROMBERBRZIN ARELEBEE
XFENERTHEPINKE 2 — - ZEBE TR =
TTERERMFNERY  KEH _TATF
BERFTHN -
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AEC's SBTi Roadmap i AR {RAUSBTi iR E
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Year

Near-term target (1.5°C-aligned)
42% reduction of absolute scope 1+2 emissions by

JEHHEBR (SLS'CEPEY) ¢ F2030%FFHE E fiifE
L2 ARV 42%

90% reduction of absolute scope 1+2+3

PR B « 5120245 R 1R
L2+34 iR 90%

Net-zero target

emissions by 2044

Net-Zero by
2044
204447 FIM
BRI

2038
2039
2040
2041
2043
2044

2042
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In order to work towards a zero-carbon future, AEC has formulated a
net-zero roadmap to transit to a low carbon economy and living and
progressively realise the Company’s zero carbon strategic ambition. The
details of roadmap are as follows:

Reduction of GHGs
RO BRERBEEENK

BT ERTWRE - HRRRFIE T ARG EM
ERBENFTRARE  ZLEREBE N THREE
BiF - FAIE B T PIR -

Conduct face to face meetings to online virtual meetings as far as is possible

e Purchase an electric car for company business use

Scope 1: .

giE RHEHERE AR LR
BESHEERLAIBBHAE

Scope 2: e Smart lighting

gE2 : AR

¢ Room temperature control
=R 1ES

e Enhance energy efficiency
R

Scope 3: e Smart water tap
giE3 : BReKEESA
e Dual water flushing
& 4R 0K
« Waste recycle
BEY) O
e EPD waste recycle scheme
RIREEY) LGS
e Sub-procurement
REE
e Waste measure
REE Y Heat
¢ Reverse vending machine
2 Be ol Yk
e Carbon Neutral Carpet
R AN
e Coffee ground recycling
BgEE Bl 4

RECs
ABEERRES

Scope 2: e Purchase RECs from local electric companies
giE2 : WAMBEBNARIEER BERRES

e Purchase reputable I-RECs

BERRUESHWERATBLEREE

Offsetting Any Remaining GHG Emissions
HEHE MR REREHEK

Scope 1,2 and 3: e Purchase carbon offset credits
EIE - 27013 : BEHRIEHEER
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Commitment to Carbon Neutrality with WorldGBC
and GBACNA

To achieve carbon neutrality targets established in the Mainland China
and Hong Kong, AEC is proud to join ranks of WorldGBC Asia Pacific
Net Zero Collaborators and be the founding member of GBACNA, which
strengthens international exchanges and collaborations, seeks for the
optimal governance towards climate change and works together to
protect the earth.

As one of the WorldGBC Asia Pacific Net Zero Collaborators, AEC is
collaborating closely with WorldGBC in the Asia Pacific Region to increase
confidence and motivation to achieve a net-zero built environment. It
represents perspectives from diverse sections of the buildings value
chain, providing further insights, as well as resourcing the roll out of
WorldGBC's Advancing Net Zero program, a global project working
towards all sector decarbonization by 2050, in the Asia Pacific region.

Carbon neutrality is the only option to promote the systematic change
of economy and society in line with the trend of global ecological
management change. The missions and objectives of GBACNA are to
facilitate the country’s dual carbon reduction targets under climate
change and meet international commitments, promote green carbon
neutrality and industry transformation in the Greater Bay Area, utilize
the expertise of Greater Bay Area to promote the development of green
technology, develop green finance and carbon trading market in the
Greater Bay Area, etc. As a member of the WorldGBC Asia Pacific Net
Zero Collaborators and a founding member of the GBACNA, AEC will
continue to assist and play a key part in promoting carbon neutrality of
the Greater Bay Area.

AEEEASOREE S QA
BT A 1 — [ B P A

RERPEAEMBBMRILORTMEZE - WA
RRBVREZERIAERAZEEEZ ST AMHEF
TAREBHZ —  AKRAKNERIS MRS EIH
8 - AR BB R AR - WS RKEE
BRIRE(LETTE - AHKRIREIK -

FRERFEREZEGTAMBRNFTEIERH
Z—  MARFRETARNERFERELZES
EEEMFE LB ERAERZETERFTHRD
MIT8 ) - MARKRKKREZREERTRABINE
BHoORME-ZZHNER USERAKCRERES
AN ZFATFRAED MR ERBERITEBRMR
MEIA R FEA 8 2 HEREER -

P MEERAZIREREESCOBET - HHE
EHERREREEME—RE - DL - KBEHRTD
MipgnEs e RRRERREREELCTHNE
BHORSEB IR - BITEIRENAGE - REXNERD
ARBIRT A REXEE - MAAERERNFXEAER
EFBRERNER - ARBRSE S BN AR
RHNEF - EREAREREEZE @ NHEF
TEEARR — B M A & 5 M & 58l 18K
8 OMARRBEES N IERERAXZRRTM -
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Commitment to Wellness

One of our most important goals is to maintain a safe and harmonious
working environment for our employees. We continuously enhance
health and safety measures in our workplace and we were pleased to
receive the WELL Health-Safety seal in the consecutive years of 2023
and 2024, which demonstrated the recognition of our continuous effort
on employees’ wellness. We monitor our office’s indoor air and water
quality strictly by conducting air quality and water quality assessment
on a regular basis to ensure that the indoor data meets the standards.
Besides physical wellness, we are expanding our attention to mental
wellness and have participated the Mental Health Workplace Charter
initiated by the Advisory Committee on Mental Health.

AEC Malaysia Office Goes Green: Embracing Sustainable Practices

BRI R L EAREIEAR - IO B BB

AEC Malaysia Office is dedicated to fostering a sustainable,
employee-centric workspace that aligns with our core values of
environmental responsibility and employee well-being. In the
Year, we have achieved the prestigious WELL Health-Safety Rating
certification for Malaysia office space.

BRAHTARRPRERNNEYL —ErHEN - LET /P L
WIEZER  FafkfzoBES  BIRFEEME IR - K
FE BROADPAEREESR THEXEHOWELLERZ 2T HRR

5
el ©
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BMZEENREZ ——RARMANE THE—EL
2RFER TIERIE - BT ET IR FMIN TIESZAT
fEEMEZEEE  ZAPRSEE_S_=ZFM_2F
T EERBWELLE R — 228 - ERPEM
HETRENBES HERRA MG
REMZENERFIKE » THETEREEFKE
e MREABIRER - BT H8EE - RME
BEENERALERE  TE2EALERHER
MEECEBNCHSRERSNE) -

Greenery Integration

REMA

To enhance the ambiance and well-being of the
workspace, potted plants and green walls are
introduced to further harmonize our workspace
with nature, creating a healthier and more
vibrant environment.

A TRATEEFNAEFBEL - 5IATRFE
MR EmEE  E—TERMNTIEERERA
e - ITEERE - FEAENRIRR -
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Lighting Features
BB E

Our lighting systems have undergone a transformative upgrade for maximum energy efficiency. With timer controls, manual
overrides, and motion sensors, our lights are activated only when necessary. Zoning controls and toggle switches offer
flexibility, reducing unnecessary energy consumption. Our indoor illuminance falls within the range of 300 lux to 500 lux,
meeting the requirements of Malaysian Standard MS1525: Energy Efficiency and Use of Renewable Energy for Non-Residential
Buildings. Moreover, the lighting is designed with a Unified Glare Rating (UGR) of lower than 19, ensuring comfortable
workplace illumination.

BPMRARGERERAR  BERTHANERYEX - AEERET - FHBENPRZ[ESR  RAELERT SHBR
B - HRIEHASFEBRGE T BEY - B T ITUENRRERE - RAREEMEM - HMNEANREEI00$57 T E500
P ETHEER - 5 B RARIEEMS1525 - FHETREIRMENAI BERREAMNESR o fho - RIARGT IR LT
D(UGRIERN9 » HER T &8 M) TS PRARAR o

Waste Management
BEYEHE

In our pursuit of reduced environmental impact, strategically placed recycling bins encourage responsible waste disposal. Our
waste weighing scale aids in efficient waste tracking, supporting our waste reduction goals.

BRTRIBREZE  RAKBUEHRELKBUAXBEEENENRZE - HMNEDHEENENA RIRHEY - S<FFHF
HEEMIRE B IR -
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Low Emitting Materials

EHEAHT

Sustainability is a fundamental principle incorporated into the essence of the Group. We prioritize the use of low Volatile
Organic Compound (“VOC”) emission materials, contributing to an improved indoor air quality. The reception area showcases
bamboo panel with Platinum certified under Hong Kong Green Building Council (“HKGBC”) Green Product Assessment Scheme,
combining eco-friendliness with style.

AHEEREENERRA  FABARRE 2% - KAIELEAEEEFEERICEWMVOCHBERME - BRRKREETANZE
REE - BETFERTTREESEREESEZS ([HKGBC A BEMT M SASRENMRRM - SERRKFNRHES
_?—L ®

Also, GreenGuard and FloorScore certifications guarantee our Vinyl and carpet tiles meet California Department of Public
Health (CDPH) standards for low VOC emissions. This additional certification underscores the dedication to providing a
workspace that not only reflects our values but also meets the highest standards for sustainability and indoor air quality.

ItS)  GreenGuardfFloorScoreiR B R K FIH) £ 16 EFH B IERT & INFAEE T2 A HETAE ZP(CDPH) EHEVOCHE IR 2 - 1558
HMIRFERE T HMBONRE—ETERREMEES - MEAFESERRAIBENNENTRE SBEN TIEERBAAGE
At every step, the Group aims to create a workspace that not only stands out in style but also contributes to a healthier and
greener planet.

HE—F BB RRAE—EMEERE LA L - MABBNAE—EERE - EASMNMIRN TIEZEM -
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Handwashing Initiative

FELE AT E)

Prioritizing hygiene and water conservation, clear handwashing
signage has been introduced in our washrooms, maintaining a
healthy workplace and contributing to water conservation efforts.
BAREEMEKEREEZRE - BAEXAFHESIA TEM A F B
BRRR . WRIFREN TERE - RShH K TIEEL TR -

Wellness Assurance

REIRE

We are committed to conducting annual IAQ testing and water quality
assessments, ensuring a healthy and safe work environment.
BPIAHRSFETEANTZREZAANKETE - BRERZZ2NHT
VeSS -

The sustainable initiatives implemented by AEC Malaysia Office signify
our dedication to creating a workspace that not only meets professional
standards but also aligns with our core values of sustainability and
employee well-being.

Refreshing Hydration
JEFTKR

Contributing to our eco-friendly endeavors, we
have introduced bottleless water dispensers,
minimizing single-use plastic waste.

BT XRHBEMORRE S - BT ERE
IKEKREE - {fEd T —RIEZBREEY
HIEA o

SROADPRARPLAEEROAIFEREE  BRT
HAEREE-—EANMETAEERFE  MANTAEHK
Py TR O BEME TR e TGS
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Progress Report against UNGC 10 Principles BEEEZRZNTERREERS

AEC is a signatory to the UNGC which outlines 10 Principles for THARRIRBUNGCHERE S » 2B T1EAE S
responsible business activities that endeavor to do no harm and advance AREEESNTIERA - SLEHHRINTES
positive impacts on our environment and society. The following is our WIREABEMAREME S FHRER EEMEZE o U

progress in advancing the 10 Principles during the Year. TREFNAFERETRRAINER -

Principle AEC’s Approach Sections

RE TARBRRIE =10

Human rights

ARE

1. Businesses should AEC values human rights and creates a healthy and safe working Our Commitment to
support and respect environment for our staff. Our office has installed air purifiers to Wellness
the protection of improve IAQ. Regarding the acoustics comfort, acoustic foam was B R S
internationally proclaimed installed at the ceiling to reduce the noise from the surrounding which
human rights provides a comfortable and quiet environment to our employees. Our Sustainable Team
EEZESMNERER THTARRERAR  AEMYNEIAE—ERRZ2NIERR - K HKMANAHERK
NAEOESEVN PP AEARE T ER BN RETEANETRES - EBETHE

EAE  BPERER EZETRER - UWELEAENRE - AEAM
2. Businesses should make VB TIRHAETELTHFMIRE -
sure that they are not
complicitin human rights  Further, AEC focuses on staff's mental health. A human resources

abuses advisor who provides counseling services is available. We also
ERTLZ2EIMELRE  promise to protect employees’ privacy and ensure proper handling
B AENITA and management of confidential personal information.

AN - SRARRREBDEE T LIREERE - ANERERRHOIZE AR
% o RIFEAHRER TR - UHRRZERENEEREZNEA

1—55 °
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Sections

Principle

A

AEC’s Approach
TARBRRIN A

=z s

E B

Labor

Businesses should uphold
the freedom of association
and the effective
recognition of the right to
collective bargaining
PEEZERETRR
HGRBE R RBA A ER

Elimination of all forms
of forced and compulsory
labor
ZoBREER A AEA N
77

Effective avoidance of
child labor
BRI ETHE

Elimination of
discrimination in respect
of employment and

A range of recruitment standards and policy are stipulated. To prevent
child labor, forced labor and any forms of illegal labor, the validity of
identity documentation, age and working permit of the candidates are
verified by administrative/human resources department.
THARIRIRIRTE T — RYBEEENBER - BMIEET - @:BL AT
AERNIEEST - RBEANTHEME - FERAMTIETFRAIENB L
B1TE, AN EREPIZE -

We endeavor to respect the uniqueness of our staff and create an
inclusive and diverse working environment, upholding the principles
of equal opportunities regardless of race, ethnic background, sexual
orientation, and gender. We hired employees from Malaysia, India and
Hong Kong, and organize team building activities regularly to cultivate
a harmonious working culture among the company.

BB HEEETHNESN  TEAE—EaTMNE T TERE
Tk - RigE s - HREAMR - £ 7 TFE#E - ZRMEATS
KA - EMESMENET - W ERAKERREREE £AF
NEBEEFNFEE) THEXL, -

We cherish our staff’'s opinions. Therefore, we conduct an open and
transparent dialog with our colleagues annually. Through conducting

occupation surveys, we can obtain our employees’ feedback on various aspects,
SHERRLERBE S EAY including compensation package, workplace, staff benefits, corporate
5%) image, training and development and team building. This “bottom-

up” approach allows AEC to receive opinions from the employees and
fulfill their contentment.

BMZEEINER - At - BMEFHgREASETARERNY
o mIBAT - RMAILAESGEIHHMAER - Ti85Mm - &85 - &
MR - FIMBERARBERERZETRATEORE o &@[ B T~ m

F IR AR RRREESERE THE R Im M EK o

In addition, to communicate with staff and exchange ideas among
departments and top management, staff meetings are conducted on
a regular basis. AEC also provides feedback to our staff members
annually. This two-way communication allows employees and their
seniors to discuss and improve performance.

AN RTERETER  HFINSEEBABZRARBRER - BT
HEFEI SR  TRARRESFRARMNE TRHERE - EREER
BBATE TN ERFRAESER
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Principle AEC’s Approach Sections

=AY THARBRRINT -]

Environment

B

7. Businesses should AEC adopts a precautionary approach to climate action. Climate Our Commitments to
support a precautionary projections encompass a level of uncertainty. However, it has not Sustainability
approach to deterred AEC from driving proactive climate action given the potential g4 (¥t aTi%E 3 ER
environmental challenges climate impacts of catastrophic scale. As such, AEC has pledged to A
£ 2 i < 4 R BB the SBTi, the worldwide initiative that supports business companies

to minimize their GHG emission with a global temperature alignment
for a goal to reduce its scope 1 and 2 emission before 2030 by 42%.
In addition, AEC has cooperated with the WorldGBC to offer net-zero

Accelerating
Decarbonization

8. Undertake initiatives solutions in the property development and management sectors. Rt R
to promote greater Since AEC is one of the members agreeing to attain net-zero emission
environmental by 2030, a net-zero roadmap navigating to the target was initiated. Partnerships Towards
responsibility TRRIRE TR TRIRIFER 5 - RIRTERBE —ERENTHEE  Net-Zero
TFRMNEIRARAAIERN & EEEILHUERENEERETE Tiili/xﬁﬁﬂﬂ:ﬁzfﬁﬂﬂﬁ BRFTNRHER
B BMRIRITE o Eitt - THARIRE MR B2 ER B R AL AGE
EHEEMEE  BERQ _7i%LL%ﬁfﬁrﬁ%%%ﬁﬁEgi‘MﬁQ
9. Encourage the /m:tﬁﬁﬁﬁml NERAE-_Z=2F 7 HBENMEE 25 ER
development and diffusion  42%f B 1% © iE5h - /ﬂﬁ?)‘\i&%ﬁiﬁgﬂrﬁéﬁ ELZBgEE EEiH
of environmentally ERENERERIREFITHATER - BINTARRERRI ==

TEERFTHRORE 2 —  BRHIE T B IR FTHREEARE -

friendly technologies
SRR IR IR R AT
ks 3

Enhancing energy efficiency is one of the fundamental steps to
achieve the target. As we are aware that using resources efficiently
can reduce the environmental impacts and expand the resilience

on business continuity and minimize our operation cost, we keep
monitoring and managing our energy usage pattern with smart
devices.

MsREERME T E R B IEHNEARLE 2 — « HAVRR T BEIERH A
ﬁ?ﬁ—fbxi)ﬁd‘;ﬂafﬁm%% R ST B 1 38 1 S KPR 8 b B
REMEEEKE  FPIRBEERERHEEENEREE LR
EAER -

Our core business is to provide environmental solutions to our clients.
We motivate our clients to take up more environmental responsibility
in their building projects. For example, selecting sustainable building
materials and installing high efficiency facilities. Also, to extend the
environmental responsibility to our business value and community,
we share sustainability ideas among our suppliers and the public by
organizing career talks, symposiums, webinars and other community
participation activities.

BN ZOEBREREPREIRBMATR - ZMIREEPEMIIE
BEBERREEZHRBET - i - EBEFEREMBARE
BRERHE o AN - BT EIREEFEFRIRMANEEEENLE - &
TRAAMI AR - e BRI eNEMtE2EEE - £
HEBMARZED ZAHEERERD °
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Principle

A

Anti-corruption

RES

10. Businesses should work
against corruption in
allits forms, including
extortion and bribery
rEERRESEVANE
5 BREMGFORMITHE

%8

AEC’s Approach
TARBRRIN A

AEC prohibits any form of corruption and bribery. Our staff received a
staff handbook that includes the section of Code of Conduct. The staff is
informed that soliciting or accepting any advantage in connection with
his/her work without consent from AEC is strictly prohibited. In order
to allow our employees to report any misconduct and malpractice
anonymously to the administrative/human resources department,
whistleblowing mechanisms have been established. The legal
department shall then conduct investigation promptly. Regarding anti-
corruption and bribery, no major non-compliance with the laws and
regulations nor whistleblowing incidents were reported during the
Year.
TARRREILEATE AN E SRS - RAHNETWE TBETRE
RIME TFM - MARRKREZEE TERE ARG AIMER TR
THAETERBNERFE - B TEETAEMERNITE ANER
PR MERAETRIVERITA - FAAVERIL 7 EBEH o JERET
JERFFHEITRE - ERE)SHRAE @ AFEERBEEBEREEERN
BRMEM o

Sections

=z s

E B

Corporate Governance
EEER
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ESG Certified Professional (ESGCP) Examination

As a pioneering force in the sustainability and environmental consultant
sector, AEC is committed not only to providing independent and
professional environmental advisory services, but also to promoting
the development of a more robust ESG market and building a more
environmentally friendly future for all sectors of society.

In 2024, on the occasion of AEC's 30th anniversary, we acted as a
knowledge partner to assist the Chamber of Hong Kong Listed Companies
(CHKLC) in developing ESGCP, which will be the first public rules-based
examination in Hong Kong incorporating the latest updates to the Hong
Kong Exchanges and Clearing Limited (HKEX)'s ESG Reporting Guide.

The ESGCP is based on publicly available information from the HKEX
and covers authoritative standards such as Climate Standards from
the International Sustainability Standards Board (ISSB), Task Force on
Climate-Related Financial Disclosures (TCFD), and Science Based Targets
Initiatives. It aims to assess the proficiency and knowledge level of ESG
practitioners in applying HKEX's rules and regulations, and to help Hong
Kong-listed companies to establish standards and improve the quality of
their ESG professionals.

Furthermore, AEC's ESG Academy will provide a 6-hour training course
to help ESG practitioners to understand the general regulations and
latest requirements of the HKEX. This training aims to strengthen the

supply of ESG talents, meet the demands of the ESG market, and create
a sustainable ESG professional development and certification loop. This
training initiative seeks to enhance the availability of competent ESG
professionals, cater to the needs of the local ESG market, and establish
a self-sustaining ecosystem for ESG professional development and
certification in Hong Kong.

ESGREEX A S(ESGCP)Z

ERABEERNREERTENEENE  BA
RRTEFNNRMBILNERNRFA AR -
BN ESER (AR KHNESCTH S - E—H 5
HEBFERERERARK

20245 - FEMAIRRKILI0EF 2B - HFUERH
BAIKA - BEE ETH R A& (CHKLC) & 1E - 17 8)
FIZXESGCP - ER AR E —RENRZAHRAINA
REH - MATEBR S LEET(HKEXESGHR & 15
SIMERFER

ESGCPERBER ZATMAREN  WMERBIZE
WER AT B RIS AL B B (ISSB)MRIRIZE « |
1RAARE I A5 3 BB TEAR(TCFD) M AR R 21 B 1215
# o CEERMEESGHEE A BREAE B SR A
RN RRIEEMMAKTE Y EBHEE LT AR
RESGUEABBEUIFENRESHER -

BESN - HARRREV IR A BB KR 6/ Ny BV IR FIER
12 - EBIESCEE B EB R HHN — R E MK
FESR o ARIFFE EDNRESC AT HFE - 77 BESG
MIHHENR - FTEKENESCEEHRMRE LA -
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Core values: Wellness and Environment

Expanding Sustainability Footprints

AEC has been pioneering and expanding its services in the sustainability
field, actively contributing to the construction of sustainable cities
and spearheading efforts towards a decarbonized world. With our
headquarters based in Hong Kong, we have established a strong
operational presence not only in Hong Kong but also across the extensive
regions of the Mainland China and the Asia Pacific.

AEC promises to provide our clients with high-quality and satisfactory
services and products. We uphold this commitment by rigorously
overseeing the quality of our services and products in alignment with
the 1ISO 9001:2015 QMS to ensure that our clients receive professional
and reliable services throughout every phase of project planning,
management, execution, and monitoring.

AEC has always been at the forefront of sustainable development, and
recently, the movement of advancing towards net-zero. In the quest
of achieving our shared goal of advancing net zero alongside with our
clients, AEC strives to provide one-stop solution-based services that
covers various environmental and sustainable services:

Environmental Consultancy &
Sustainable Design
E«Riﬁuﬁu@&—_w‘r/ = nXt:l

Green and Healthy

BE . G-

Green Finance Sustainability

ZOEER - GUFRE
BEEREERMANTFERZRE R

MARR—BEAFERRELFEILT - TH R
RERGEE  BREERTHENTOER @ 518
B —EERAOER - FERRFUREBNEE
BANMEERBRL TRANELEN  BEETE
REMBAMREYT T HEAZENNEBELS

THIRIRIRAEGE
R ARTS A E fh ©

BEMANEFRESEERSARE

BFEEESEERMNREE
mEVEE - fFFA1S0 9001:2015 QMSHYE K » LARE(R
BRMNBEFEEEE - 18 RITMETERNSE
Pk ER ERREUR B B ¥ n] SR ARTS o

MARR -ERRAIFERRORAIR  LARRA
RHMEFTRREE RTERRMAETS —EHE
EFTHROKRF BT O BARRERBANNREORE
ZRIRARMAIEERIRGH — bR T =R

Acoustics, Audiovisual, Lighting &

Theater Planning

FRAA K2 5% B 2R AT

e-Learning Platform,

Buildings Strategies & ESG Advisory Air Quality, Smart & Green
e RiEEEE GEsR - TRETERER Internet of Things (IoT)
ESGDél\D)j Znigjj\/A N ﬁiﬁ’ EE N
BB e B
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Green and Healthy Buildings

The green building certification consulting services of AEC provide
environmental design and one-stop certification application services in
order to attain greater sustainability for the new and existing structures.
Through leveraging our expertise in the Building Environmental
Assessment Method (“BEAM Plus”), Leadership in Energy and
Environmental Design (“LEED"), Building Research Establishment
Environmental Assessment Method (“BREEAM”), China Green Building
Label (“China GBL"), EDGE Green Building Certification (“Excellence in
Design for Greater Efficiencies”), WELL Building Standard (“WELL") and
Fitwel, our clients can fulfill the local and international green building
standards.

Environmental Consultancy & Sustainable Design

AEC’'s sustainability and environmental consulting services offer
architects with sustainable designs solutions for urban renewal,
integrated planning and sustainable development since we emphasize
on the health and well-being of those who live in and around the built
environment. The sustainable solutions consist of environmental impact
assessment, air quality impact assessment, air ventilation impact
assessment, noise impact assessment, environmental monitoring and
audit, carbon and energy audit and building environment research.

Green Finance, Sustainability Strategies & ESG Advisory

The ESG reporting and consulting services of AEC have grown
consistently to assist businesses in formulating their sustainability
approaches. During the Year, we continued to improve our one-step
online ESG management platform - Sustainature. It simplifies ESG
data processing, enable data analytics and management with the
same platform and generate the HKEX and Bursa Malaysia compliant
ESG reports, helping enterprises track their progress towards
carbon neutrality goals and enhancing ESG performance. In line with
sustainability reporting, we also offer auxiliary value-added services
such as stakeholder engagement, materiality assessment, target setting,
sustainability assessments such as Global Real Estate Sustainability
Benchmark (“GRESB”) consulting and sustainable strategy development.
Our mission is to direct our clients toward a sustainable future on
a solution basis that outperforms regulatory standards. In light of
more stringent disclosure requirements of sustainability reporting
guidelines and frameworks, we aspire to advise clients on up-to-date
industrial trends and assist them in growing their capacity for long-term
sustainable development.
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We are honored to be recognized with several significant accolades
throughout the Year, which assure our expertise and devotion to
producing high-quality ESG reports. AEC has been awarded the Best in
ESG Reporting Awards (GEM), Best in ESG Awards (GEM), and ESG Report
of the Year (GEM) by BDO Limited, which acknowledged the outstanding
performance of AEC's 2021/22 ESG report. These accomplishments
epitomize our leadership position in both Hong Kong's and Mainland
China’s green building consulting industry.

In addition to our ESG reporting and consulting services, responsible
investment is also a key area of AEC’'s business focus. We provide
consultancy services to assist our clients to commit to investments
that have taken into consideration of ESG factors on the long-term
investment return and its sustainability. Moreover, AEC has committed to
the responsible investment of a number of projects that play key roles in
sustainable development. In recent years, AEC has made investments in
a range of projects related to climate risk.

Acoustics, Audiovisual, Lighting & Theater Planning

The acoustic, audio-visual and lighting design consulting services offered
by AEC help the engineers and architects to evaluate the environmental
performance of various building materials and products to make the
acoustic and lighting environment comfortable. The services include
architectural acoustics, building acoustics, sound reinforcement and
public address systems, architectural and fagade lighting systems,
mechanical service and airborne noise control, as well as theater design
and stage equipment systems.

e-Learning Platform, Air Quality, Smart & Green loT

In addition to our core services, AEC also provides a number of
enhancement services for our clients to further their sustainable
development aspirations. To enhance properties’ overall indoor
environmental quality, AEC has been providing real-time air quality
monitoring solutions to our clients, to aid them to monitor and improve
indoor IAQ of their properties. Moreover, to improve our clients’
knowledge and understanding on the importance of sustainable
development, AEC has also been providing our clients with e-Learning
platform on training for ESG topics.
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The Fullerton Ocean Park Hotel Hong Kong

As the first Fullerton hotel in Hong Kong and first Fullerton resort
worldwide, The Fullerton Ocean Park Hotel Hong Kong is a sustainability-
minded, oceanfront luxury resort offering a relaxing and tranquil retreat
for every kind of traveler. Each of the 425 well-appointed guest rooms
enjoys panoramic ocean views overlooking the South China Sea.

The resort also features 4 dining destinations, an infinity pool, a kids’
lagoon, an indoor kids’ zone, a gym and a luxury spa. Guests and visitors
will discover the treasures of the vibrant and stunning Southside, where
local lifestyles blend seamlessly with natural wonders, marine park
adventures, and endless attractions.

In this project, AEC, serving as the green & healthy building consultant,
offers professional consultancy services to aid the client in achieving
a GOLD rating in BEAM Plus New Building Certification and WELL
Certification.

Furthermore, the project received the following recognitions:
e The Greatest Reduction in Estimated Annual Energy Consumption
— Commercial/Hotel Category — Year 2022/23 from the BEAM Plus

Certificate Presentation Ceremony

e The first hospitality project achieving WELL v2 certification across
the Greater China
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Wellness and Healthy Design

AIR Z&R

To minimize occupant exposure to second-hand smoke and reduce
smoke pollution, smoking and the use of e-cigarettes are prohibited in all
interior spaces, on all decks, and balconies.

All central air handling units use ultraviolet lamps to irradiate the
surfaces of the cooling coils and drain pans. All cooling coils without
ultraviolet lamps are inspected on a quarterly basis for mold growth and
cleaned.

NOURISHMENT # &

Primary ingredients are prominently displayed and all menus clearly
indicate common food allergens and dietary concerns. Guests can make
informed choices based on their dietary needs and preferences.

MOVEMENT E§

The Fullerton Ocean Park Hotel offers an ergonomic comfort focusing
on the workplace safety for employees. Equipment is available to adjust
the height of desktop monitors and laptop screens. Anti-fatigue mats and
recessed toe space are provided for standing front line colleagues as
well.

COMMUNITY &

Throughout the design and operation phases, project stakeholders
collaborated to ensure adherence to collective wellness goals.
Lush greenery enveloping the entire development and indoor plant
installations aim to foster a deeper connection between humans and
nature, enhancing well-being. Outdoor farming areas are designated for
staff to enjoy gardening activities. Information boards and preservation
efforts pay homage to Hong Kong's unique natural beauty and heritage.
Additionally, the flora and waterfront promenade designs celebrate the
waterfront and the picturesque Tai Shue Wan.
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One Soho

One Soho, situated in the vibrant Mong Kok district, is a composite
development project that consists of a 23-storey residential tower atop a
3-storey podium, along with a 2-storey basement parking facility.

Recognized for its excellence, One Soho has received several
recognitions, including the Grand Award in the New Buildings category
of the Green Building Award 2023, BEAM Plus New Building ‘Provisional
Gold' rating and WELL Core ‘Certified Gold' rating.

One Soho is envisioned as an urban insertion that promotes renewal,
revitalization, healing, and well-being of its occupants and surrounding
neighborhood. AEC, as the green building consultant for One Soho,
has provided professional consultancy services for the BEAM Plus
certification in this outstanding project.
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GOOD HEALTH
AND WELL-BEING

s

High floor-to-floor height (3.4m) for comfort and better
lighting quality

Large Insulated Glass Unit (IGU) glazing with low-e coat to
minimize heat gain

Multiple community amenities integrated around the large
urban plazas & passage to enhance the use of space,
improve comfort and inspire sustainable living

Optimized building fagade to control the indoor
environmental quality and heat gain

Touchless lift button for more hygienic experience

AE R Z IR I B T (IGU) HR A I3
B ReZE @+ UHRAPRE IR
AR M ESTBBERESERK T %
BAERE  NIEe=HAAE
REETEE  BEKELETE
BEREYE  ZEHZERREEE
FEEE

AR FBR IR - AR EAEREE

Maximize natural ventilation across the retail arcades to
reduce cooling load

Energy Efficient Appliance, LED lighting and Large IGU
glazing to reduce energy consumption

Air Induction Unit (AIU) to improve the air flow rate of podium
spaces

Adoption of renewable energy, for example, solar-powered
mosquito trap and solar-wind lamp pole

RAREHESSEFSENERE
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INDUSTRY, INNOVATION
AND INFRASTRUCTURE

o

Digital work supervision system (DWSS) for site supervision
and quality control

Smart home display systems to encourage residents to
engage and be aware of their energy consumption habits
and waste produced

PP IR 5 B2 B M B FE il O Bz T
BB R4t (DWSS)
BHXERTAS  BER2HE
I TR PR REIRE B B B MEL
HIEEYD

Expansion of open spaces with lush landscaping for the
community and mitigate urban heat island

Urban passage is created linking Reclamation Street to the
rear lane and urban park fronting Canton Road

Rear lane revitalization with new landscape, visual and
physical connection

Water feature at sunken plaza feature wall to create a
tranquil environment and reduces temperature
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1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

BIM for planning and coordination to reduce cost and
wastages

Modular and repeated fagade elements to reduce waste
generation

Rainwater recycling system deployed for planting irrigation
and water conservation
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Helping our client to become a Global and Regional Sector
Leader (Diversified — Office/Retail) and achieve the highest
5-Star rating in the GRESB 2023 real estate assessment

As a partner of GRESB, AEC collaborates closely with GRESB and we
possess extensive expertise in offering technical advice to help our
clients to achieve and even surpass the industry best practices of
sustainability.

The GRESB 2023 Real Estate Assessment encompassed over 2,000
participants spanning 15 sectors and 75 markets, providing a
comprehensive and rigorous analysis of the industry’s efforts, progress,
and advancements in ESG management, performance, and development.

In the GRESB 2023 Real Estate Assessment, AEC provided professional
consultancy services to our esteemed client, Henderson Land
Development Company, to achieve the highest GRESB 5-Star rating in
both the Standing Investment and Development Benchmarks. On top
of the outstanding results, Henderson has been recognized as a Global
and Regional Sector Leader (Diversified — Office/Retail) in the Standing
Investment Benchmark. This recognition signifies that Henderson is
among the top-performing participants globally and regionally in the
Diversified — Office/Retail sector.

With this successful case, we will continue to work hand in hand with our
clients to enhance their ESG performance and achieve sustainability in
the built environment.
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Supply and installation of IAQ sensor at ICC 14 floors of office

In recent years, IAQ has emerged as a critical concern in scientific,
environmental, and political circles. The global pandemic has
underscored the importance of maintaining healthy indoor environments.
Studies have established strong links between building indoor conditions,
IAQ, and human health, including productivity and workers’ well-being.
The supply and installation of such sensors can reveal insights into
the balance between maintaining optimal IAQ and energy efficiency.
The project aligns with ESG principles, emphasizing sustainability and
occupant well-being.

The supply chain for air quality sensors is a critical component.
The supplier, Airthings is selected based on their commitment to
sustainable practices and awarded a silver ranking in EcoVadis for their
effort, including responsible sourcing of materials, energy-efficient
manufacturing processes, and fair labour practices.

To address IAQ concerns, we deployed a comprehensive loT framework
using commercially available hardware and software. The key
components included off-the-shelf sensors, data integration tools, and
user-friendly applications. This project was an open-plan office within
ICC, one of the most prestigious office properties. The framework allowed
seamless data flow from sensors to databases, enabling real-time
monitoring and informed decision-making. Notably, the flexibility of our
approach allowed for easy adaptation to different worksites with minor
modifications. By integrating the collected data into analytics software,
building managers would also gain valuable insights to manage IAQ
effectively.
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Driving Sustainable Operations EEAFEESE

AEC places significant emphasis on its own environmental performance THARRIIEFTERBEME FAIRRERN - WGHE
and strives to minimizes its impact on the environment. AEC has RENZERERE - MTRRRELESHEERT
implemented many green measures in the workplace to achieve good ENGERBUERREFNIIREERE  (tREER
environmental management, from improving energy efficiency and BB EAIKEIR o BEAN - BPIBIREBILBEIRE
reducing energy consumption to protect water resources. Furthermore, B WiRABTITHRENEH -

we are committed to optimizing resource usage and enhancing

environmental consciousness among our employees.

Workplace Sustainability Initiatives

TR RER
Energy Efficiency Obtain LEED for Existing Interior & Arc Platform (Target Gold)
BeR ke BESLEEDR A ENRBEMAcT A (BIRSR)
Reduce 42% of absolute scope 1 and scope 2 GHG emission by 2030 from base year
2023
CEC=EFHEI RSB E2NREREREHINER T = HEEF R 42%
Water Conservation Provide water dispensers to discourage the use of disposable plastic water bottles
EUEOBEHN RESOKKE - B2 ERAIEZE BN

Display water saving logos to raise staff awareness
RELETKIZEE - MRREIEH

Resources Management Provide recycling bins to separate recyclable waste from source
BRER R EAEHREE D $E AT Bl EEEY)

Control the use of raw materials such as packaging to minimize waste generation
THIBEZEMENER  ARSERSEDNEE

Adopt green products, such as printing the Annual Report with soy ink

KA EER Pl AR hRER 3R

Adopt the “paperless office” practice with paperless publications and newsletters
and provide e-statements and e-trade platform to customers

RAEMRCTOMBEBAABEBAENHAE | REPRHETERENETES

N7AVAN
=

&

Updating of the Human Resources System so that staff are required to apply for
annual leave through the HR-Lite, thereby reducing the use of paper
BFMANBRZS - BLIFBIBHR-Lite B - MR 4R A

Reuse containers and utensils

BEREFEARREMNER
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Workplace Sustainability Initiatives

ITREFAREERER
Awareness Raising and Education At least 6 trainings/activities per person
B RHE BAEDORIEEI,TER

Organize green-themed activities such as ESG, green building, and other
sustainability related talks and seminars

B AR B AT ERES) - HIGNRERESG « e REME A EREABEEREN
BN E

Establish and implement Environmental Policy

RIS M TIRIBR

Office Waste Management Set up baseline using 3-month data
MAEERYER FRA=EANESBRR L BEEYEER

Measure general wastes once per week
FEAE —RERERY

Talent Attraction and Retention Reduce overall turnover rate to below 20%
5| ERE AL AR RSB R R 20% AT

Health and Safety Keep zero injury rate

EERkZE REFEIEX

Communication Quarterly update/sharing (all staff meeting)
Zm ZEEH HE(ZEGH

Social bonding sessions (every month)
nREmEER(EA)
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Achievements in Green Building Projects

REEEEE NVEAR

The following graph illustrates the overall savings in resources TEHFHB TR -,/ —+tFE2=F==/=/N&
associated with BEAM Plus and LEED-certified projects from 2016/17 to FHAR - BEAM PlusFILEEDR B TE H Ei % | iy E AR IZ

2023/24 in comparison to their respective baseline standards:

tCO,e of GHG emissions

estimated reduction (estimate)

B — SR EERE

MWh electricity reduction
(estimate)

KEEFEREE

million liter water
reduction (estimate)

BEAERKE

MWh Solar Energy
generated (estimate)

KESHETAGHEEESE

tonnes waste
recycled (estimate)

WETRRTRE R E W E
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Environmental Performance Review

REREHR

Energy Unit

BEIR By 2023/2024 2022/2023

Electricity Consumption kWh

EEE T 123,105 129,616

Fuel Consumption kWh

MEEE TR B 41,920 42,399

Total Energy Consumption kWh

mEERER TR R 165,025 172,015

Energy Intensity kWh/Employee

BRI E TEE BT 1,965 2,177

GHG Unit

BERE By 2023/2024 2022/2023

Scope 1 GHG Emission Nete! tCO.e

HEVEEREHM T WE—SUbIREE 11.51 11.64

Scope 2 GHG Emission Note? tCO.e

HE2EEREHM - WE—SE(LIREE 83.71 88.14

Scope 3 GHG Emission Note3 tCO.e

HEIRERIBHEN = WS tiRE= 14.17 1.19

Total GHG Emission tCO,e

R E R WS LIREE 109.39 100.97

GHG Emission Intensity tCO,e/Employee

REREENERE W —ftiEE BT 1.30 1.28

Materials and Waste Unit

MR EEY By 2023/2024 2022/2023

Landfilled General Waste tonnes

ZERHIEE N —REEY I 3.20 0.25

Recycled General Waste tonnes

E O REEY) A 0.19 0.38

Landfilled Paper Waste (HK only) (Scope 3) tonnes

EENMEERENEZAR(ERES MR ) (FHE3) A 0.06 /

Note 1: AEC's Scope 1 GHG emission refers to energy direct emissions, including the g TARRNBENREREBHRAQBLKEEEME
consumption of fuel for company-owned private cars. Fral B B -

Note 2: AEC's Scope 2 GHG emission refers to energy indirect emissions, including the AT TARRNBEDEEREBHRABERR - BIEER

consumption of purchased electricity and cooling energy. Although the Malaysian
office was included in the Reporting Scope this year, due to its small size and
the significant results achieved by the Hong Kong office in reducing electricity
consumption, overall GHG emissions in Scope 2 have decreased. The relevant
emission figures are calculated with reference to EPD’s Guidelines to Account
for and Report on GHG Emissions and Removals for Buildings (Commercial,

SMBEENTIL AR - AFEHAHRATMAEMN
ABFTHE - EANEREER/ D - BHEERAERR
ZIRERR D MBI BISERE RN - FTAGRREESR
El2RERBHNEN TR - BESFRBFH2EHER
REMREAEBZED (FE - EEXQHLRBIN
BERBEHHIOR R ERIREES (20105 MR) A

Residential or Institutional Purposes) in Hong Kong (2010 Edition). FHE -
Note 3: During the Year, Scope 3 GHG emissions include carbon emissions from paper A= AFESHEBNAZERBHNART RIEEENHERER

disposed of in landfills, as well as carbon emissions from company staff

business travel (air transportation only).

RARSRIBEE - TG AR B TERMIRPENE (&
ERE) °
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{3 B

Sustainable Operation Initiatives

Over the years, AEC has remained steadfast in its commitment to
enhancing environmental performance by continuously refining and
streamlining its operations. This dedication is exemplified through the
implementation of various sustainable operational initiatives aimed at
minimizing our ecological footprint.

Continuous Real-Time Indoor Environmental Monitoring

To improve the indoor environmental condition of the office, AEC
continues to monitor the IAQ with the use of real-time IAQ system. The
system installed sensors at different areas of the office, for real-time
data collection of IAQ data. The gathered data is used for strategy setting
for improving IAQ condition of the office in the future.

Smart Meter for Air Conditioning System

To better control the indoor environment of the office and improve
energy management of the air-conditioning system of the office, AEC
has upgraded the air conditioning control system, to newer computer-
controlled smart control and metering system. This allows us to improve
the energy management of the air-conditioning system. Moreover, the
improved control system enables us to improve indoor comfort for our
employees.

Real-time Energy Consumption Monitoring System

To reduce energy consumption to fulfill our commitment to SBTi in 2030,
AEC has upgraded its energy monitoring system with new smart energy
meters available for real-time energy data collection and data analysis.
AEC aims to use the data collected from the new monitoring system to
devise strategies and initiatives to further reduce energy consumption.

Coffee Ground Recycling

To tackle the increasing level of food wastes generated from coffee
consumptions in the office, AEC is participating in Eco-Greenergy’'s Zero
Ground Coffee Campaign, for the recycling and upcycling of coffee ground
wastes generated from its operation. We collect and transfer all of the
coffee grounds consumed at the office to Eco-Greenergy for further
upcycling of coffee ground wastes, to be turned into products such as
soaps, compost and handwash. The proceeds from the participation in
the initiative also serves to support the research work on the valorization
of food wastes for sustainable production of chemicals and materials at
the City University of Hong Kong.
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OUR SUSTAINABLE TEAM
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Core Values: Wellness and Symbiotic

Our employees are our backbone to our success as a professional
consultancy firm. We fully appreciate and protect all employee’s
fundamental rights and offer them diverse career environment and
equal development opportunities, so that they can showcase their talents
and ideas, and achieve mutual achievement and symbiotic between
employees and the Group.

Boosting Diversity and Inclusion

AEC is committed to building a diverse and inclusive work environment,
providing assurance for employees to explore their unlimited potential.
We will never adopt discriminative approach against candidates based
on their gender, age, ethnicity and religion or disability in the recruitment
and employment decision-making process, and strive to improve
employment policies that promote fairness and anti-discrimination to
create an equal and diverse workplace platform. We also encourage
each employee to express their curiosity, creativity and ideas to lead the
company to new vitality.

Besides, AEC sustains a corporate culture which esteems human rights,
protects female rights and safeguards the vulnerable. We respond
promptly to issues related to human rights with the provision of targeted
solutions to minimize the risk of human rights violations. During the
recruitment process, our administrative/human resources department
is appointed to verify candidates’ valid identity documentation, age, and
working permit to prevent child labor, forced labor and other forms of
illegal labor.

Beyond the workplace, we have long been actively promoting diversity
and inclusive development in the community. AEC is regularly invited
by GRESB Insights to share insights on a wide range of topics including
gender diversity, and to provide examples of the apparent correlation
between a gender-diverse workforce and workplace effectiveness. It
puts along with our suggestions on a multi-faceted strategy to shaping
gender-balanced human resources.
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Number of Employees

ETAE

@ 28 (33%)
Male
By Gender 2
BRI ® 56 (67%)
Female

Z

® 15(18%)
Senior Management Nete'!

BRERE

By Employment ® 37 (44%)
Category Professional Consultants
RIEBBRIE D FREE
® 32 (38%)
Other Working Staff Nete2
Hibh BT #~

By Geographical

Region

s )

Note 1: The senior management includes our managing directors, directors, associate
directors, and principal consultants.

Note 2: Other staff include our technicians and employees from the administrative/
human resources department, marketing and communications team, and
finance and accounting team.
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® 52 (62%)
Under 30 Years Old
305%A R

By Age Group © 30 (36%)

30-50Y Old
Y eE B 4R B 215 20508

By Employment

2 (2%)

Over 50 Years Old
505504 1=

® 83 (99%)
Full-time
L

Type

ZIRBERNE S ®1(1%

T

E S

Part-time

T

® 68 (81%)
Hong Kong
BB

® 16 (19%)
Malaysia

5ok maE

EREREOERMNERALE B FESA
El R
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OUR SUSTAINABLE TEAM
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Board Members

BE=gKE

® 4(67%)

Male
By Gender 5

74 R & 5 ® 2(33%)

Female

23

Employee Turnover Nete3
BBEAT =

® 13 (48%)
Under 30 Years Old
®5(19%) 30T
Male
By Gender ) By Age Group ® 14 (52%)
- ok
121 R85 - AR ARIED 50-50 vears 01
Female
® 0(0%)
Over 50 Years Old
5057 £
® 24 (89%)
By Geographical Hong Kong
Region B8
@8 03011
Malaysia
SR FTE
Note 3: The overall turnover rate is 32% and the turnover rate for male and female T EBEEMREA3N%  BUEMZUBERESRA18% -
employees are 18%, 39% respectively, and for employees under 30, between 39% * 305 LA T ~ 30-50%%  51m A EETHRIA
30-50, and above 51 are 25%, 47%, 0% respectively. The turnover rate is 35% 25% ~ 47% ~ 0% ° BN AEHREE A35% © FIK
for Hong Kong office and 19% for Malaysia office. PR AEAE19% °
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Fostering Workforce’'s Development

AEC acknowledges that training and education is a vital element
of opportunity which inspire ideas, creates possibilities and helps
employees improve their motivation. We persist in prioritizing and
investing in creating proper training and development possibilities,
including a series of sustainability and professional training programs
to help our people boost their expertise and skills. In addition, we offer
our employees study leaves and subsidies for professional examinations
and qualifications. Our senior management or department heads conduct
annual evaluations to assess employee performance and comprehend
their training needs following our business development plans.

In order to cultivate more relevant professional talents and allow them
to develop their personal potential and leadership, AEC launched the
Management Trainee Program (“MT Program”) during the Year, aiming to
provide high-quality graduates with a solid foundation and help them to
reasonably and clearly plan their career. In the future, we will continue
to provide the best resources and opportunities to cultivate more
outstanding talents for sustainable business development.

Aside from investing in our employees, we are determined to support
young people to equip them for their future, in line with our belief that
youngsters are the future leaders in environmental protection. AEC
is committed to providing mentoring programs for student interns to
help enhance their professional skills and practical experiences. We
have partnered with local universities in Hong Kong and Malaysia since
2009 to execute the Student Industrial Attachment Program to provide
practical opportunities for final-year students to assist them in making
the first step into their future.
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OUR SUSTAINABLE TEAM
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Percentage of Average
Training employee trained training hour
=3 ETIZHILLE A NS
Total
e 93% 4.73
By Gender
BRI E S
Male
St 33% 4.39
Female
g 60% 4.92
By Employee Category
RESER &S
Senior management
SRERE 8% 4.71
Professional consultants
EEEM 36% 6.52
Other staff
Hih 8T 49% 3.43

Safeguarding Workforce's Wellness

AEC acknowledges that our employees’ health and wellbeing is
paramount to the long-term sustainable development of the Group. AEC
strictly follows the relevant health and safety regulations. Employees
that are required to work and operate at construction sites are required
to undergo mandatory safety training courses under Construction
Workers Registration Ordinance (Cap. 583 of the Laws of Hong Kong)
prior to site-based works, to ensure our site-based staff are well-
equipped and trained for high-risk works (i.e. on-site audits).

To ensure a healthy workplace, AEC implements relevant safety policies
to regulate the management system and control measures regarding the
employees’ safety and health at work. With an aim to avoid accidents,
employees are required to report any working methods and facilities in
workplaces that may lead to accidents to their supervisors and human
resources department and take follow-up actions.

RESETRE
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To ensure the safety of employees are required to work and operate
at the construction sites, employees are required to log and report
the activity to their supervisors and managers for record prior to
commencement of work. Employees undertaking on-site work activities

RERFTERZETH TENETRENEIZZ
BT MBHEMATHERETRE  YAEETEMNL
ETRE - RERSTENE I TBAERET
TEHIf - BETFERFEMNBRRE  TEMBE

are required to maintain a clear communication channel with their BREEMEE - BE—PREETIERSITIEN

supervisor throughout site work, and to report on any incidents if
necessary, AEC provides the relevant personal protective equipment
(PPE) (i.e. safety helmets, reflective vests, safety work boots, life vests,
etc.) to employees to ensure complete protection against work-related

accidents on site.

e MARRSETRHEBENEANERE
(PPE)(BNZ 28 - RAEF DL ~ KETEH - AKX
F)  UHEFRE TAERSENPFI2HRE -

Health and Safety Unit

BEMZ2 By 2023/24 2022/23
Total number of work-related fatalitiesNote’ No. of people

B T MR I T A B AEL 0 0
Work-related injury Cases

BTN SEEM (! 0 0
Lost days due to work-related injury Days

TESIHMBRIERE ¥ 0 0

Note 1: No work-related fatalities were recorded in the 2021/22 reporting years.
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AEC also has completed a number of physical health initiatives, aimed
at further improving the employees’ physical well-being and therefore
creating a more productive and harmonious working environment for all:

Case Study T

B2 4

WELL Health-Safety Rating

To further the wellness and safety of the AEC office, a number of
initiatives and improvements have been made to the operation of the
office.

Automatic handwashing facilities have been provided to ensure decent
hygiene levels amongst the workforce. Furthermore, touchless door
handles have been installed to reduce the likelihood of contracting
diseases.

Air and water quality monitoring were conducted to ensure the indoor
environment is at a healthy level for all employees. Automatic real-
time 1AQ system and sterilising LED lights have been installed to help to
continue maintaining good IAQ for the office.

Health benefits and services are provided to ensure employees are
assisted in maintaining health. On top of this, continuous communications
are maintained with employees to inform them of health-related news
and information.

AEC had been awarded WELL Health-Safety seal for its effort in
maintaining a safe and healthy workspace since 2022.

RE-—THEBTIMNERER HARREERT
ZEGBREFEER CMAMBAE—EES
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WELLEZEE — 2218
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AEC continues to improve and develop more wellbeing initiatives
for our employees. In compliance with local employment laws and
standards, we ensure reasonable working hours and paid holidays.
We also encourage work-life balance and a pro-family culture, and the
Home Affairs Bureau and the Family Council have designated us as a
“Family-Friendly” Employer. We also offer extra staff benefits such as
performance bonuses, special paid leave, corporate fitness discount, and
medical insurance plan to boost employees’ happiness. Our measures
implemented include:

Fruit distribution JE 37K 8

-

o Refreshment £X24

TARKRFERRAINE TE(CMGIEEZRER
itEl o REAMY TEEMEE - RAKEENT
TERS R E R R ERE - RAIRB THERLE
MFEMBRRKEXL  EREREERNREZS
RARREREREE] - HAEREBINNBETRE
Mo HIINFEAT - BHRBFERACRB ETIIMER
RiaEt 8 MIEAB TR/ - RABENEERE
ECaE

« Fitness center corporate discount f& & F1.0 A &147H
 Ergonomic workstation fF& A2 T2 2/ TIEM

« Regular office cleaning JE Hi#t A

« Relaxation area KRB [&
« Prayer room #fig =
« Wellness coupon & ERL

A=
ESVENS

« “Health and Wellbeing Study” [f#5z Eitg8 LA 3% ]

Relevant Key Measures on Mental Health

The physical and mental health of our employees is the top concern of
the Group. We have taken measures to ensure the physical and mental
health of its employees, including the installation of soundproofing
facilities and mental health counseling. These initiatives enable our
employees to work in a healthy and sustainable work environment.
To further improve our employees’ mental health and wellbeing, AEC
had become a signatory of the Mental Health Workplace Charter, and
had provided mental health workshops during the Year. The Group will
continue to monitor its employees’ mental health status for the upcoming
reporting year and organize more mental health related activities.

Maintaining Team Cohesion

AEC attaches great importance to the work experience of employees,
advocates happy work and healthy life, and is committed to helping
employees achieve a reasonable balance between work and life. At the
same time, AEC creates a harmonious and friendly working atmosphere
and carries out diverse employee activities to promote mutual
understanding and common progress among employees.
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Lai Shi Feng Recycling Mid-Autumn Festival Activity

FU2 £ E1 HIRET)EE)

After the Lunar New Year, we will set up a “Lai Shi” recycling bin Our Chairman and Executive Director — Grace
in the office, encouraging all employees to actively participate in Kwok has prepared multiple boxes of exquisite
recycling and reduce holiday waste. Each recycling Lai Shi is a part mooncakes for the Mid-Autumn Festival and
of our practical ESG practice. delivered Mid-Autumn greetings to our company
REMFE  BAERLERINZ IO  FE2BETBERES members.

HEY - RAPEHRRE - B HEWHNNEHBERMIENITEE BPNERRRITES —BERITLL - EFRE
ESGHY—H&[ 5 © BRAARERTZRBEN AL MARKER

KR TKAAR ©

International Women's Day Activity

Bt % 5175 &)

On International Women's Day, the Group gathers together to
celebrate this meaningful holiday. We have prepared a nourishing
soup to thank the ladies for their contributions to environmental
protection and sustainable development.

BIRELE  ARERE - EBENEEEERNEE - BHMEET
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64

Badminton Activities

PERLEE

AEC Malaysia organized badminton activities for
employees which serves as a holistic approach
to promoting employee well-being, fostering
teamwork, and nurturing a positive company
culture, and ultimately contributing to a more
productive and engaged workforce.
BRADHARRIRAE LA T PEREE - 1E
RIVES TR - BEEKS EBBNEEER
BEXENEEEN —8D - ZREBPNITE
FAAENMBEERE THEEK -
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Lunar New Year Celebration

ERRENE

AEC Malaysia celebrates Lunar New Year with its staff, gathering
together to honor their hard work and dedication over the past year.
This joyous occasion not only strengthens the bonds within our team
but also serves as a token of appreciation for their contributions.
SRADHTARREET —RENRENF BEE—EXRETMM
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PARTNERSHIPS TOWARDS NET-ZERO

BRI FZHBHEARE

9 INDUSTRY, INNOVATION ‘I7 PARTNERSHIPS
AND INFRASTRUCTURE FOR THE GOALS

o D

Core Values: Collaboration

As one of the most professional sustainability and environmental
consulting companies in Hong Kong, AEC is not only committed to
promoting the sustainable development of corporates, but also strives
to integrate sustainable development into the company’s development
strategy and throughout our value chain. Therefore, creating value with
our employees, customers, suppliers, contractors and other stakeholders
is part of our sustainability commitment.

Emboldening Clients

At AEC, we are committed to serving clients from different fields,
including property developers and owners, architects and designers,
professional firms and property management offices, as well as
Government authorities and public bodies, contractors, and the Stock
Exchange listed companies, providing them with targeted, meticulous
and sustainable solutions. We constantly communicate with our clients to
understand their sustainability needs and provide them with professional
and feasible advice.

Client satisfaction
and feedback

BEFMEEMRE

Information privacy
and protection

B R ARE

BOMBEE | S1F
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ZRERMANER

EMARRRE - AR RE KA TRABEEHNT
F - BYEEHEMERMET - EEMMRKEE -
EEXERFMDEERER AT - ARBFEEMQH
WiE - AEBARBRA ET AR RufiiRftA
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Service quality

HRA%E 2=

Handling mechanism for
complaints and inquiries
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Maintaining Ongoing Communication

We maintain constant contact with our clients. Our corporate website and
various social media including Facebook, Youtube, LinkedIn and WeChat
are important mediums for interacting with clients and building long-
term relationships. We look forward to sharing our latest industry news
and sustainability journey with our customers through our diversified
networking platform, and promoting their awareness of environmental
protection and sustainable development.

LinkedIn page of AEC
SRR IR KLinkedInE B

Facebook page of AEC

~

K&

TARRTEHETFER - KPINA A E
HRZFE  BFEFacebook * Youtube ~ LinkedInF1{%
F MERMERFESMELRBBENEZE
N e RMP/FBEL TENPEE TS  BREFEHZE
BRI S FITE B REAN A ii*?"JEZER RERP
FIRIBREMIFELENEH

TR IRIRAYFacebook T B
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Privacy Protection

Protecting personal data and privacy of our customers is the foundation
of our trust with our customers and other stakeholders. We strictly
comply with data privacy laws and regulations and have established
confidentiality rules to guide the behavior of our staff in protecting our
customers. In order to minimise the risk of leakage and misuse of our
customers’ confidential data, our staff and also the Group take necessary
precautions, such as requiring staff to check all documents before
sending them. Unauthorized use of customer information is strictly
prohibited. During the Year, there were no incidents in which the Group
violated laws and regulations relating to customer privacy that had a
material impact on the Group’s operations.

Protecting Intellectual Property Rights

AEC has established policies and guidelines in accordance with all
applicable legal requirements to prevent infringement of intellectual
property rights and is committed to maintaining the confidentiality of
all proprietary technology and privileged information in our day-to-day
business activities. During the Year, we did not receive any customer
complaints or material breaches of relevant laws and regulations
relating to privacy and intellectual property rights that had a significant
impact on the Group’s operations.

RELE

REXPHEABEMLEISRMAET P MEME
MEEENER - RAOEEETERLBRBIE
BIER - AHIETRERAUREEETINTRR
BEPRHERE - BTRALEP BT BIRRE R
EAMER - NEERRT BEOIEERE - flm
ERBTHEBXZAREMRNA XM - REREME
AEFPERRMERELMN AFE  KEFRE
BHERERSLBERLIERIER L HAEE
ELEREAFENEMS -

REHRERE

MRRR AR BT A 8 B AR AR 2 KM 6l E
BERAMIEG T - ABILRICABER  YEAF
EHRTHIRNERT U EARMMEFEEEN
BTN - NFE - RIVLAREIERNEFRFRE
RIE [ BL7L B2 M KO8 22 4 8 A A AR BROR A2 AN AR (13
HAREEELEEATENEMN -

SUSTAINABILITY REPORT 67
ARERRESE 2023/ 24



PARTNERSHIPS TOWARDS NET-ZERO
BEFEHBHRBER

Engaging Value Chain

For the sake of ensuring the competitive edge and maintain daily
operations, AEC strives to maintain good relationships with suppliers
who also need to follow the requirement on business ethics, ethical
conduct, labor practices, environmental conservation, human rights
and legal compliance to guarantee quality standards and sustainability
performance.

Supplier/contractor quality

HiEm,  ABREEE
N { %ﬂ

Eco-friendly procurement

RIREREE

68 SUSTAINABILITY REPORT
ARERRERBRE 2023/ 24

ZHERFNEEE

MRRREERTAENEENHERDRR - AR
FREFNBRFEZALAFARES - AEEERH
ErBTRMERRERE  ERRT STEE -
RIGRE - ABTDERARTENER - UWREE
EREMAKERRRR - BTHERBFEDMNE
FABESE MARRBSNEHREBRET RITEH
% seERLFTEETHRER  BRTA
BIEE RERE  ABMARZAREFER - N
REGEREMAFFENLRE -

~

Supplier/contractor
management

HER A EHER
J

~

Handling mechanism for
complaints and inquiries

1R R B AR A I




PARTNERSHIPS TOWARDS NET-ZERO
BEFEHBHRBER

Green Supply Chain

A green and sustainable supply chain has a significant impact in
encouraging environmental, social and economic progress. We
incorporated green and sustainable management concepts into our
procurement policies and practices. The Group continuously updates its
sustainable supply chain management strategies in accordance with the
development needs of the society in order to monitor and mitigate the
risks associated with the supply chain.

e

REARENHERBESRRE  HeNMgEEES
THAZEAFXE - RASKEABENERER
BARBREMNERY  AKERBLENERT
KA E A AR R E IR AT - AR B AR
LR SR AERE AR o

o Select based on their previous work experience and performance, and service/production capability

RBAESN TIEERMKRE - ARIRT,EERNETER

e Oversee the entire project cycle to ensure their regulatory compliance to minimize potential risk

EEEEEBES - UREERES RS E I EEERR

9 Host regular meetings with them to convey our expectations such as project schedule and quality requirement
CPlIAEEENEE 2K

s2pMERAReE  SERMNEE

With the aim of environmental and social responsibility along with supply
chain, local suppliers are preferred whenever possible to minimize the
carbon emissions from transportation and to support local economy.
During the Year, we cooperated with over 32 suppliers and all of them
are local suppliers.

MARRURRNMHGEER/HERBR - Bl

EEAM MR - ARER D E R T AR
SEWLE - AFE > RMAEBBRRHERA

1E - 2R AR -
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Sustainable Procurement A EREE

We have been a member of the Green Council's Sustainable Procurement B \FUKR BN —ERRRIEESIFE
Charter since 2018 to ensure the consistency with business REAOZEMNKE @ UEREZEREFED —BUE - &
commitments. We also promised to carry out sustainable procurement MEAEFABRUBERBEE - (EAEENKE -

practices. As a member of the Charter, we have to meet the requirements B AP 05 ZE5m B 1S0 20400 K B ERIBIER A A ESK o K
stated in the 1SO 20400 Sustainable Procurement — Guidance. During the FE - RMBBAFERBER  CHREERE
Year, we followed our Sustainable Procurement Policy and implemented TARERE  NREXBARTRREVERSE
sustainable procurement in our day-to-day operations, aiming to =K -

minimize the environmental impact of our procurement processes.

Establish, implement and convey a green procurement policy to staff members

By - Bitt @8 TEESKERBBER

Objective B HY

Organize at least one sharing session for employees once a green procurement policy is established

Codl B | G aRmEEA . DA TBWE D AT

Also, we are a Sustainable Consumption Enterprise under the “Fostering gEAN - B EBECH [ BN BB A Rt @ Al 8 H
Sustainable Consumption for Hong Kong Business and the Community” B IHER I HAREEETARE L — -
program of BEC.
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Responsible Investment

The Group has established the Responsible Investment Committee to
integrate responsible investment principles into investment planning,
which takes into account the impact of ESG, sustainability, climate
resilience, biodiversity, and carbon neutrality on the long-term
investment returns and their respective positive impacts. The Group
actively expanded its business footprint and adhered to building a
diversified portfolio, including Building Information Modeling (“BIM”)
project life cycle, green business and consumer goods. During the Year,
AEC Group has taken a significant step forward in its commitment to
advancing the development of a robust carbon trading market by joining
both Core Climate and Verra.

AEC is listed as an official participant on Core Climate, the first
international carbon marketplace initiated by the Stock Exchange in
September 2023. As a participant role, AEC is able to source, hold,
trade and retire carbon credits on Core Climate Platform. All projects
listed on Core Climate are verified against international standards,
such as the Verified Carbon Standard by Verra. They are well-governed
and internationally-certified carbon credits projects from around the
world, including carbon avoidance, reduction, and removal projects,
located mainly in China, African countries, Brazil, and Southeast Asian
countries. In just a few months, AEC has purchased 114 carbon credits
in supporting afforestation project for event offset and give out as
souvenirs for our partners and guests.

AEC also holds a General Account on Verra since January 2024, who
sets the world’s leading standards for climate action and sustainable
development. As holding a general account on Verra, AEC offers
comprehensive support to clients in registering their projects,
transforming them into valuable carbon credits, assisting clients in
achieving their environmental goals and contributing to global emissions
reductions. AEC is qualified to register projects, issue carbon credits,
transfer or export carbon credits to counterparties, received transfers of
credits from counterparties and retire VCUs.

The engagement of AEC Group with both Core Climate and Verra stands
as a significant milestone in our commitment to nurturing the expansion
of the carbon trading market. Meanwhile, we will continuously develop
projects related to carbon credit in our future operations.

BEERE

REBERLEFIREZES  BKEFRERRN
HERE - ZEESG ~ A[FERRE - [UEEES E
MEZHEEMRPMERBEERNRNFZERESH
RFEIR R 2 o K'i.%*ITEE%f%HEQ C BRI
ZTtMERMES @ BIEREEEER([BIM])IEE

HEH - FEHENEER -  AFEE - HARRK
JOA T Core ClimatefVerra * FER A HEENfE 2 8O
RO MGERTABHTEEZ —

TMARRRZZEZ=FNAERK A ZTEREN
EEAEBEEHR T 5 Core Climate 281 E - EAL
CEE Fﬁ@"iaﬁ—fﬁquL\?@éHXEuﬂpm EST=IN
RG> RWKLFFHBEER{EMAZEM ° Core Climate
L'?'Jﬁ K FT A 18 H HIRE Verraip 5 ER i‘fiﬁgi'? Y

TTEJA}’\ °© \IEH;KQTQ'” =1 IEEUZ}
i«(ﬂ. R BIERES - R %ﬂﬁfﬁflﬁﬂ ’

BRETEURPTE  EMER  BERMEREIEE
% - AREEEEARN HARRDEE T 114ERE
IR FHEREMEIRIRR - MBENRE
FH%Ei’ﬂﬁ1’ETEE$%’X*EE§JJE’]EM3FE& DAY N
RERPINAERHNEE -

BE-Z-NF— AR THARREFEEZRERTT
KB R B IIZEVerraIRE © {EAVerraly
RERPEAES  MRRRBNARPEME
HEECAEEENRERRE  BOEFPREMH \iﬁ
TR BRRBEEUARIE ML ER - WA
RREBERET S EFMER -« ik &% - &
WA B 4R $5VCUTR 2 %8 ©

STSRERIREACore ClimatefVerrafy & 1B ML N
REMZZIMBERN—EAEZ RS - B &
PERRANZER NS TEEEEAERNER -
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Core Values: Awareness

Empowering Community

N\

Sustainability awareness

promotion /
REEREANEE

AEC’s diversified businesses are closely related to the long-term
development of the communities and societies in which we operate.
Since our establishment, we have been committed to being a responsible
member of the community by raising awareness of sustainability
amongst our stakeholders, actively engaging in a number of external
activities and developing shared values in the communities in which we
operate. We are committed to connecting with the community to meet
ESG requirements, advance sustainability efforts and work together to
build a more sustainable city.
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Community investment
and involvement

HREEMNZH

MARRZ TN EBEMAELRME R RESE
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Industry Engagement

During the Year, AEC continued growing with our industry partners in
challenging times. We have participated in and organized sustainability
workshops and seminars to facilitate knowledge exchanges.

HKEJ ESG Forum 2023
15 #RESGH7 122023

On 11 November 2023, AEC is dedicated to working together with
different sectors to pave the way for a low-carbon transformation
in the new era. AEC offered valuable insights on how to establish
zero-carbon emission goals and strategies from policy-making and
regulatory perspectives, integrating the principle of zero-carbon
emissions into production, business models and supply chains.

ZEZ=F+—A+TRB  HRARRB N EEITEEETFERBER
A2 B4R TT o S ANIRIRFUMT QI8 B3R B0 4R 55 FE T 6 SE S ik
WERRER - SERBOR M AEmBE - BERA KRS o

ES

B

N

AEE HRRRERITEAFBRHETRBIED
R AEERTTT - M2 BRI EB T ZEFHESE

RI(ESHAPFNE - MEESITEZHREEM
ESG Asia Forum
ESGZEMimtE

On 9 May 2023, AEC shared insights on how
collaborative efforts in the industry can
contribute to decarbonization and exchanged
ideas on how to accelerate decarbonization in
the built environment through decarbonizing
design and interdisciplinary collaboration across
sectors and stakeholders.
EZZE_=FHANB AARRREOEE R
FAXENEZSEERRKE S - stunfiERE
FRIEE N S EFRIGESERET - IMREE LR
ZEEEEBRMARA®
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The 3rd Guangzhou International Construction and Planning & Design Industry
Expo 2023
2023F FE = [EENEIE LR LR ERFE S

On 30 August 2023, AEC was honored to join “The 3rd Guangzhou International
Construction and Planning & Design Industry Expo 2023". We will continue to
bridge and collaborate with different sectors to promote green and low-carbon
transformation as well as sustainability while seizing golden opportunities in the
Guangdong-Hong Kong-Macao Greater Bay Area for more chances to connect.

“E=F\A=TH PARRREELI2023F 5 =8 E /MBI EE
FNMPERFTEXEER | - RMTFEENERSE - REZE REHKE
B HEARERK  ERLREEBRNEEBERAIEE -

1st International ESG Forum 2023 Think Business, Think Hong Kong Expo
B ESGEIE 7 22023 in Thailand

[ BT | R E

On 21 July 2023, after organizing “Think
Business, Think Hong Kong” event in Thailand,
AEC was pleased to expand our reach at the
event and make new connections with buyers
from different ASEAN countries who have shown

On 15 June 2023, our Chairman and Executive Director — Grace
Kwok was invited to speak at the 1st International ESG Forum 2023,
organized by Universiti Tunku Abdul Rahman (UTAR) from Malaysia.
As a representative from the Hong Kong, Grace Kwok was joined
by Dr. Martin Ng Chin Liang, Deputy Group CEO of UWC Berhad, to
engage in an inspiring discussion where she shared her insights on ) S
) . . . . . . great interest to leverage our expertise in ESG
how implementing ESG practices will lead to impactful industrial
transformation and also highlighted the latest ESG development with
case sharing.

“E=FXATHB  BANERERITES SR LE
BRRERATRS AR EREITH B EESCRR & & 202363
BZ2— BEARREF  BEHRTUBBEFHARKEFRKAE
UWCA BIEEE BITTER 42, Dr. Martin Ng Chin Liang #1757 @ A&
SRfe] EBRESGHRRS - WH FESCRIERBEY - REITERE -

and sustainability for their business growth.
ZEZ=FtA-+—H CHRRRDE R
e BEEE I REEES  REMEERER
BEERRIM  ARD ZHHESC K AT FHEE
ROEXRMD  BEBEROAR -
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AEC advocates climate risk strategies at HKGBC
environmental forum

ITERIRIRFE BBAR 258 B IR (Ram B 77 B RUNR/E R R

On 5 December 2023, AEC attended the “Environmental
Forum on Climate Change Framework For Built
Environment” which was organized jointly by the HKGBC
and Hong Kong Metropolitan University. AEC shared
insights on climate risk assessment, disclosure and
management.

EZZE-=F1+-AhA  HARREEHBEBGZEREE
ZENEBHMERERNPN[ZERFRIEZ(CER RR
WwiE - HDERERRE  BEREBE=FHEHRE -

AEC supports HKGBC Zero-Carbon-Ready Building Certification Scheme
SEAIRIR S 1 | B LA I LR B E R R E LR A 1E

On 11 November 2023, AEC supports HKGBC's launch of  environment collaboratively towards carbon neutrality and
the “Zero-Carbon-Ready Building Certification Scheme”.  decarbonization.

This Certification Scheme forms a crucial part of the HKGBC #E - -=F+—ANH ' HARREEEGRCEEZH
Climate Change Framework for Built Environment, which B[ ZHERELERE ] - RERE PR CELZTREARE
proposes a path for commercial buildings to achieve a Zero- Z{LIEXEMNEZ IR HEREREE_THZTFERTMR
Carbon-Ready rating by 2050. This certification scheme will EHFFAAIETE - REEEHE TRIITEMZSEERE -
be a great support for diverse sectors in improving the built B IR ik F1 A KR D iR BERR o
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HKMA Green and Sustainable Banking Conference

B EBIARER A ER T &

On 14 December 2023, our Chief Executive Officer — Dennis Wu joined the
Hong Kong Monetary Authority (HKMA) “Green and Sustainable Banking
Conference”. AEC is proud to be at the forefront of green innovation and
sustainability and is willing to interact with industry leaders to drive more
positive changes. We believe our one-stop, on-demand services in Smart
and Green Internet of Things (loT), as well as developing our own ESG
platform Sustainature, will greatly contribute to net-zero transition.
“E=F+ZA+TWME  ZFNEFERITE —SHEREEL2NEE
CREERBRIN S RAIFBERITHN G|  MARR-—BMELE
BIFTERHEMAIHEERARNE - BFEERNERAZTRIMEREMMA
T8 o IR TERRBIN - ROITRRE — RIS 88 RAR & WE A (IoT) AR
HR - ERBEERFAZEMESGYE & Sustainature © AEIRFTEA (EH

=

AEC shares first-hand insights on newly launched
carbon calculation and estimation tools at SFC

press conference

A RIRIEZEERME L5 Z MG ENEE
T A A58k

On 22 February 2024, the Green and Sustainable
Finance Cross-Agency Steering Group (CASG),
Securities and Futures Commission (SFC) and The
Hong Kong University of Science and Technology had
jointly introduced GHG emissions calculation and
estimation tools. AEC shared first-hand experience of
using these tools to improve sustainability practices
with other industry leaders.
EZZT-NE-_A=+=H N FESRE
BEES/E  BESERFEMRARB—REELDR
ERBHMGTENGEETR | - HARREZE AR
RnERAERET ARSI FHERRNE—FEH -
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AEC research paper shortlisted at Inter-noise 2023
TR R IRE IS TIEA B H LR

On 7 September 2023, AEC attended “Inter-noise 2023
conference” in Japan, presented a shortlisted research
paper named as “Integration of Smart City: Planning in Noise
Assessment and its Benefits” and exchanged ideas with a
thousand of representatives from over 40 countries. In the
conference, the theme was “Quieter Society with Diversity &
Inclusion” covering all aspects of noise, acoustics, and vibration
design. 18 technical areas and over 100 structured sessions
were included.

ZEZ=FNAEH - HWARRKREEBXNLE Inter-noise
2023BpR R R p | TR K e | - B R 5T 5w X Integration of
Smart City: Planning in Noise Assessment and its Benefits | » £2
RELOZEBER K TERKETRN - FRFERIZ T
BAMHNEFLE ] INREREEH TR REZERE N
BAESE - W T 18ERMEEAI00Z [EEE -
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AEC drives climate mitigation efforts at the First Annual Hong Kong

Climate Forum

B8 BB R IR 18 SRR S FF AR IR IR

On 27 March 2024, AEC was invited by the Institute for Climate
and Carbon Neutrality of The University of Hong Kong, AEC Group
attended ‘The First Annual Hong Kong Climate Forum: Greater
Bay Area Climate Action and Cooperation’ and explored how green
finance and investment can contribute to climate mitigation efforts
with experts, decision-makers and business leaders. We believe
that we can jointly accelerate positive change and create a more

sustainable future through similar forums.

“ZMF=A -+t HARARREEBRERR Kbk M
POHBEE  HEEEIEERRWE] - BER - RKE  BHRE
RS eLR RRENAEDERRIREE - HMABEEEmE

AJARAR SRR ATV N A& A5 BB R AR o

ESG: Navigating for Engineering Sustainability by ENGINEER & MARVEX 2023

ESG - TFEAJ#%4E 1B/ ENGINEER & MARVEX 2023

AEC Malaysia, led by our Chief Executive Officer — Dennis Wu,
joined ENGINEER & MARVEX 2023 in Malaysia, engaging with
tech enthusiasts and showcasing our services. During the event,
Dennis Wu shared insights on embedding ESG practices and
corporate governance to the industry and our ESG platform,
Sustainature, earned an ENGINEER Excellence Award nomination
for its innovative data collection and analysis capabilities.
BRADTARR - ARPINERATE —HENTEESE
2007 55 2R 74 22 ) ENGINEER & MARVEX 2023 » SR} 5 B 41
EE® - RABEMORY - EEBEM - tAERNTEHEER
DETBHMAAESCEBRMER AEMNREE - MAMAESGCF
2 Sustainature Al A H BTV BUR W E MO TRE H MBS T
ENGINEER Excellence AwardfJ32 4 °

Inspiring sharing at HKTS Environmental Talk
BB ERRTFRR AL S Z

On 13 October 2023, invited by MTR Corporation
Limited, our Chairman and Executive Director —
Grace Kwok attended the “Hong Kong Transport
Services’ Environmental Talk” to do a sharing
session for railway staff introducing Green
Building Certification Schemes and BEAM Plus
as well as highlighting a concept of sustainable
development.

ZE=FTA+T=R BMNEFERATE
E-BEFLTHFEREBER AR DRI
[EBERRGRRABE] - MERESENBRE
BERFAENERRTERZE - S50 B
BRI
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Synergy Green Building Festival
Synergy#R B iEZH

AEC Malaysia, together with AEC Hong Kong, joined the
Synergy Green Building Festival in Indonesia, fostering
discussions on sustainability in the property sector. Our
Chief Executive Officer — Dennis Wu, delivered a compelling
talk on “Decarbonising Buildings Through Green Finance and
Certifications”, to consolidate the participants’ knowledge
in advancing sustainable practices for a greener built

environment in Indonesia.
BARADTARRETETARR—RAL2NT ENE AR
SR Synergy Green Building Festival * {2 T BHIETTH
BN - RPN EERITE —HERNTEEBBZ
Be @MHwﬂs’ézéifﬁkf*%mﬁﬂﬁﬂﬁﬁ%%T%IA)\%E’\JE
#OUZEELEESNCHERATHEETRERE - &%
E%ﬁé@aiﬂ’ﬂ%ﬂ%&

AEC was proud to join the ranks of WorldGBC Asia Pacific Net Zero ,HE%E&%{E REMMATIHAGEREEZSS TR

Collaborators and be the founding member of GBACNA. GBACNA is a non- EFEEIERNITY - WKAKNERKT B
profit association aims to promote the systematic change of economy F'J R E o RERKP M B EE—EEEF M

B

and society in line with the trend of global ecological management g BREIEERIKELA/EEEBYE - HEHKEML

change.

SRS -

AEC has contributed to the Climate Change Framework for Built TARR AT BHECRELEZSHNN(BERERR
Environment launched by HKGBC to address the high demand from the BCEZRMWEL T ER - LUR B BEITELPRENF
building industry for clear net-zero definitions and mechanisms, playing TERMESINERFTR - WEEBETLATER -

roles as:

» Editorial Panel

e Convener leading the
development of Physical Climate
Risk Assessment and Climate
Adaptation and Resilience

e Expert Group for Embodied Carbon
and Adaptation & Resilience

e Asone of the supporting
organization and pilot testing of
carbon calculator
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CREEM Early Adopter Program

1% 52 5 1 E B RO B ST 8251 &)

Webinar introducing Net Zero Real Estate Pioneers for Hong
Kong and Mainland China CRREM Early Adopter Program

On 22 March 2024, AEC as the first Training Partner of
CRREM in Hong Kong and the Mainland China, AEC Group is
excited to launch the 8-month “Net Zero Real Estate Pioneers
for Hong Kong and Mainland China CRREM Early Adopter
Program”, which aims to inform, instruct and encourage the
real estate sector to adopt the transparent, science-based
decarbonization pathways aligned with the Paris Climate
Goals of limiting global temperature rise to 2°C — with
ambition towards 1.5°C - with both operational carbon and
energy intensities as the key consideration.

B B bR R B AE SRR B Seigst Sl

“EOWF=A- T H - HARREHRERFHEERIE
BEFEMTEAENS —EAERH  REFZHELRHN
18 A B[ &8 A BA e R Bt EEDRITE B kst El ]
REMEZPRHEKE - EBMME RN B ERITTHIR
R Es - RIFERBEN BT - RRER BRI EER
HEBEX  EHEMERE2E A - BRIEAFTREK -

The Joint Venture Developing Carbon, ESG, and Sustainability — Al & ChatGPT Big Data Analytic Platform
B B IPFIFIEFZIBEL - ESGHIAJ &L — A T EEEFIChatGPTAZBE ST F &

The joint venture between AEC and Farseer signifies a
response to the market demand for improved transparency
and consistency in ESG data management. This demand
stems from the complexities associated with various local
and international ESG and sustainability-related standards,
requirements, and KPIs. To address this challenge, the joint
venture has led to the development of the Carbon, ESG, and
Sustainability — Al & ChatGPT Big Data Analytic Platform. This
platform leverages artificial intelligence and big data analysis
to address the digitalization needs arising from sustainable
ESG and low-carbon practices. By incorporating internet
intelligence tracking, big data monitoring, and industry peer
analysis, the platform enables corporations to track, search,
and analyze various industry data efficiently.

We recognize the importance of this collaboration in shaping
the future of ESG. By leveraging expertise in Al-powered
analytics platforms, the joint venture aims to empower
a more efficient financial ecosystem through knowledge
sharing in ESG big data technology. This collaboration seeks

to enhance carbon neutrality ratings and facilitate effective
crisis management among target stakeholders, marking a
significant step forward in the evolution of ESG practices.

TARRERE 2 EHEECESHUE Y NSESCEIEE E
FEREAN—RENTISHRAEE - EREERFERNSEAM
MEIBRESGAN Al 5 & I ARIR % - ESRMEREBUEZMT
REVEHNE - BIEEE B - ZABLECHBHRRE
&~ ESGAI A HHEE R B 1S/ A L& sE FChatGPT AEUIE D
WEAZFEAR A AL EMAEE DT 0% 2 Al 48ESG
MEMREBRMENHEFCEFR - BRES BB IBREM -
ANEUREERIRMITERITAON  ZFEFELEENS SR
Bt BRSBTS

HMRBIEEAELHBEESCRRNEEM - BBFAA
TEERINONMFenNERND  EEAELXEREEE
HESCABBRM I EMAMBLE @ RS mAERRGER
Ko ERAEEERRT MR - Li2E B ENREBE
ZEMEREHERE  ERGEESCERRETN —EER
W o
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Green Finance Promotion

REeTRER

AEC Group and Standard Chartered sign Memorandum of Understanding (“MoU”) to jointly drive

sustainable finance solutions in ASEAN

STARRIRADEBITIRTT T & 1EARAFI 88 - R AR R BE A AT FF B & B AF AR Ty 55

Under the MOU, clients applying for sustainable finance or
sustainability performance-linked financing from Standard
Chartered will receive free sustainability, climate change
and carbon-neutral feasibility studies and technical support
from AEC. Clients will also have access to AEC's consultancy
services at a favorable rate to comply with the ongoing

reporting and monitoring requirements of the relevant
sustainability loans.

In addition, Standard Chartered and AEC will jointly organize
sustainable finance workshops to raise awareness of
sustainability and sustainable finance in different markets
where AEC or its affiliates have a presence, such as Malaysia,
Singapore, Thailand and Vietnam.

BEZZENE RS - BRPRABITRITRBHFESREA
FHEERXGBIRMENRR - 4P S EDARRIEHD
REAFERE - RIREE RixP AT A ®
BEFEIFAIAAE BRI ER - B ARRE AR KRS -
LB PR A B E T E SR R B RS FIBE 5T o

A - BITRIT I RRR G M FESRITIES - &
RIE % - NG REEE - MK - REM B E LD ARK
FHABARREEBEHNMS - RETFABAFESE
RMAFESROEE -

AEC x GRESB 2023 GRESB regional insights: Hong Kong event to explore new insights to improve real estate sustainability

SHAIE(Rx GRESBE 72023 GRESBIRZ 12758 « Z5%

On 5 December 2023, “2023 GRESB Regional Insights: Hong
Kong event”, co-organized by AEC Group and GRESB and co-
hosted by GBA Carbon Neutrality Association, was successfully
held. Cooperating with the GRESB, AEC Group can act as a
bridge between environmental protection and green financing.
“T-=F+ZARA  HRRREGRESBE I - KERARF
TS e[ 20234FGRESBIR HREE - B EZIRFIRLT
ERHGRESBA1E  MARRERRREREERE L HEE
BENAG -
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VGBC Green Finance Technical Advisory Committee (TAC)
VGBCAR &5 % B iz 1% 5 & (TAC)

In January 2024, AEC's Chief Executive Officer — Dennis Wu
joined the VGBC green finance Technical Advisory committee
(TAC). The overall purpose of the TACs is for the VGBC to
work closely with our professional network of members,
academics, experts, and institutions to tackle critical green
building issues facing Vietnam today. This joining will
help AEC enhance our industry influence, participate in
industry decision-making, and promote our innovation and
development in the field of green finance in the South and
East Asian market.

ZEF—A - AECEFRITE B EMAVGBCAR
L REFTEEAZE B & (TAC) ° TACHY4222 B 192 EVGBCEE T {f
MEENKE - B% BERAEBBERIAIE  fREES
AERGHBAR A B EME - HIRIMAR BRTARGRRF
ITEFEN  SETERK  TRERMPERMEMS&E
© EEI A RIFT A EER o

MBAM OneBuild — Malaysian International Construction & Infrastructure Technology Exhibition 2023

20235 K7 T B R R R IR E &

AEC Malaysia, under the leadership of Chief Executive Officer
— Dennis Wu, participated in the 9th edition of MBAM OneBuild,
which focused on digitalization, sustainability, and industrialization
in the construction sector to showcase the importance of ESG in
construction. During the event, Dennis Wu's speech highlighted
the role of green financing in promoting greener practices in the
construction sector, while the Malaysian team provided insights

on integrating environmental considerations into projects.

BRADIARRFREBRITE —SHERNEENEET - 207

ABALME - AIEEMN TR AT EHENEH KA SEEREE

HERRERMRES

AR -

BEHERRNESGEEEITEFNEEE o
SEEEIR AN ERNEARE T O EERERREITESE
BIRMOEATROIER  MERAREKAIRE T BREZEEESE
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Giving Back to the Community EfEtE

The Group recognizes the importance of making a positive contribution REBRMEEFMEEMEEGTEBNESE -
to the regions in which it operates and regards the interests of the BHEAFZEAEMEET 2 —  MARKRES
community as one of its social responsibilities. All walks of life matter TERORT MR THRMANABNDE - FET
to AEC. With the use of our knowledge and power, AEC had undertaken ZEEBREHMEIELRE - HARREGL2ES
various activities to help and give back to the community. AEC actively B RAIEE  MORNIERRRERBREN AR
participates in public welfare activities in Hong Kong and endeavours to TEIMER - RAFER - HEHB5R15,00087T
raise public awareness of environmental protection and public service

initiatives. During the Year, we donated a total of HK$15,000.

Participating to Wu Zhi Qiao (Bridge to China) Charitable SHEIEEEESER

Foundation Program

On 13 January 2024, AEC participated in the “Endless Travel” TMARRNR-_Z_NF—A+=0 2ETHEIBEEE
Village Sustainable Public Welfare Walk 2024 organized by SR ITE I K KERZ172024 - ZIA B AfBiE3,000%
the Wu Zhi Qiao Charitable Foundation. The project provided EEMPHAEELEREREABNEE LIERS  THE
service training and volunteer work opportunities for over AAREIFE - ERBBEERNE

3,000 students from Hong Kong and Mainland China, and

carried out rural revitalization projects, benefiting over

10,000 villagers.

In this event, AEC donated a total of HK$10,000 to support EARREESF - HRRIRERE 710,00087T © BARZFHE
the rural revitalization and youth development work of Wu IFBEEBMPBRRENBNIRERSFRRIE §ERA
Zhi Qiao in Hong Kong and Mainland China. Interact with local ERSABHRRMAEER - FHPHEHNRANFNDE
villagers and stakeholders during the event, experience rural &) - BRASSEMRIRETE  RGRIBBHN 2% -
roaming and low-carbon activities, and personally experience

the beauty of Hong Kong's rural areas.
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LOOKING FORWARD
B 2R

As a sustainability and environmental consulting firm, we are
committed to shaping a greener future. We will expand our expertise,
stay abreast of emerging trends, and provide innovative solutions.
Through collaboration, we will develop comprehensive, actionable
environmental plans and foster a culture of caring for the environment.
With cutting-edge technology, we will provide in-depth assessments
and sustainability strategies. Transparency and accountability will guide
us, adhering to ethical standards and feedback with stakeholders. Our
goal is to create excellence, drive positive change, and inspire others
to embrace sustainability. Working together, we will create a healthier,
more resilient earth.

T’EF% RAFEERNMRBERLAR  BABROIR

E-EARABRARE RAGBRREXZNZ B
EE%)T*@%%“ CWIREEFEORT R - BBAE R
PG HE 2O ADEMIRIEFE - WIFE—RHEE
REMXE - BBRmBM - RAGEFRARNT
HMAFFEEERE - BRAEMMAEHEESR
i BRBEEE  WEMNEHABEELETEE - R
MWBERERAIEH  HBEHREE - WHBIBA
BRARELER - ARSN > RASARE—EER
- BRI o
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MEMBERSHIPS AND CHARTERS
FENEE

Membership Logo

ERER

Membership Name

AEERE

World Green Building Council Asia
Pacific Net Zero Collaborator
HARAGEEEZESTAMRFTEE
B

Organization

aE

World Green Building Council
HRGERELZESY

Silver Member of U.S. Green Building
Council

XERERERERRNEER

U.S. Green Building Council
XEmEREZES

Education Partner of U.S. Green Building

U.S. Green Building Council

Council EHGERERS
£FG CRERRYE AIEBH

BRE Academy BRE Academy
SRR SR 7O HEZEM I

Silver Patron of Hong Kong Green
Building Council
BRGEREZSRRED

Hong Kong Green Building Council
BEAREREEZS

Corporate Member of China Green
Building (Hong Kong) Council
PRI EZEEEE(EE)ZEER

&
28

China Green Building (Hong Kong)
Council

hEsRERARAE(FE)RRE

Cornerstone Member of International
WELL Building Institute
BIFEWELLEZRREFEMITREL RS E

International WELL Building Institute
BIFRWELL 1 R i 7o

GRI Community GRI
GRItTB*

GRESB Partner GRESB
BIRE HE A EE AR

Global Scientific & Investor Committee of CRREM

Carbon Risk Real Estate Monitor (CRREM)
xR S M EE B R — R EREL B ERIG B &
ZEg
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MEMBERSHIPS AND CHARTERS

EENRE

Membership Logo

ERER

Membership Name

AEERE

Organization

aE

Hong Kong Green Finance Association

ERGETRHE

Hong Kong Green Finance Association

ERRECRGE

General Member of Business
Environment Council

BRRRHELEGE

Business Environment Council

BRI NS

The Hong Kong General Chamber of
Commerce

BREEE

The Hong Kong General Chamber of
Commerce

BREEE

Federation of Hong Kong Industries
RIS

Federation of Hong Kong Industries
AEEI¥KE

The Chamber of Hong Kong Listed
Companies

BB LTAREE

The Chamber of Hong Kong Listed
Companies
E RN

Hong Kong Investors Relations
Association

BREREEBREGE

Hong Kong Investors Relations
Association

BEREEBEGS

Hong Kong Alliance of Built Asset &
Environment Information Management
Associations

FEEREEMRREREERSA

Hong Kong Alliance of Built Asset &
Environment Information Management
Associations

BERREEMRRESEERSA

Corporate Member of China Real Estate
Chamber of Commerce Hong Kong and
International Chapter Limited
2RIARBEHESSEERERS S
BRAFIEE

China Real Estate Chamber of Commerce
Hong Kong and International Chapter
Limited
PHRIFBENERSEERERS S
BRAR

Ordinary Membership

Environmental, Social and Governance

TRg s Association Malaysia

5 R FaSRESG &
Associate Member Master Builder Association Malaysia
£g8 BRATREE NS

Industry Partner

TTERAERH

Malaysia Green Building Council

BREDGERERS
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AWARDS AND RECOGNITIONS

IS

Program

]

2022 Hong Kong Awards for
Environmental Excellence

20225 BIRIBES WA LE

Award Name

RIFHR

Servicing and Trading - Certificate of
Merit

RELRE SR -—BRE

Organizer
EWE

Environmental

Logos/Certificates
i, RE

Campaign Committee
RIGEHLEE®

Hong Kong Green
Organisation Certification

BRI EHERR

Energywi$e Certificate (Basic Level)
EigeFE = (B A7)

Environmental
Campaign Committee
REEHERES

BOCHK Corporate Low-
Carbon Environmental
Leadership Awards 2022

FIRE BB EEMIRREAL
K 522022

EcoChallenger
RREFEE

Federation of Hong
Kong Industries

BEEIXRES

BOCHK Corporate Low-
Carbon Environmental
Leadership Awards 2022

HREREB R EEIRIRRESL
K#E2022

5 Years+ EcoPioneer

5 +IRIRETRIR T

Federation of Hong
Kong Industries

ECNE

Green Building Award 2023

Finalist: Green Building Leadership -

Hong Kong Green

IRIRIESA K 422023 Consultants Building Council green
AEIER : F2RE-ERLQR Limited r a“,{,‘;,'lﬂ';‘o%g,
ERERERERS ° BIRBEAME
BRAR
Hong Kong Green Awards Green Management Award — Service  Green Council
2023 Provider (SME) — Bronze RIR(BES

R AL 2023

EBIRE R R
(h/ngh) — $A3E

Hong Kong Green Awards
2023
ERREBEFEARE 2023

Sustained Performance (9 years+)

BB R (9F A L)

Green Council
RIRIRES

P 9 +
years

- *
o BHEFaREX®2023

Hong Kong Green Awards

Green Office Award Labelling
Scheme (GOALS)

Certificate of Recognition
RAESE

World Green
Organisation

e A= REETE Rz AR
TVB ESG Awards 2023 ESG Project Innovation Award and TVB
TVBIRIE « g REAALE Innovative Climate Technology Award EAREEER A A

2023

ESGIA B 8I3T KR AR mRRHA
ﬁ
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AWARDS AND RECOGNITIONS

RIFEARE

Program

5

Ethical Finance Awards 2023
EfESRIEE2023

Award Name

REHH

Most Pioneering Sustainability &
Environmental Consulting Firm 2023
- Hong Kong

2023 F EAHALBAFERRR

RIEHBHAAT]

Organizer
£y

Wealth & Finance
International

BERA RS

Logos/Certificates
i, RE

CHO Appreciation Award 2023
BERETE RE K122023

Company Award

PEALE

Chief Happiness
Officer Association

BERREEHE

The 12th Junzi Corporation
Award
FET BB FRER

Junzi Corporation Award

BThEE

The Hang Seng
University of
Hong Kong

E LN

2023 Asia-Pacific Economic
Cooperation (APEC) Award
2023 KA A AR B2

Winner of the 2023 APEC Bio-
Circular-Green (BCG) Award
DAREEHABEDBIRG B R
SHEE

Asia-Pacific Economic
Cooperation (APEC)
TR S 4R
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CONTENT INDEX
AR RS

Statement of use

Allied Sustainability and Environmental Consultants Group Limited has reported

PR in accordance with the GRI Standards for the Year (from 1 April 2023 to 31 March
2024).
THARIRRIRIR AT TR AR AR B KBCRIERIRERFE(ZE_=FMA—
AZ-Z-NE=A=1+—RH)HKZA °

GRI 1 used GRI 1: Foundation 2021

{5 FARIGRI 1 GRI 1 : Ef#2021

Applicable GRI Sector Standard(s) N/A

EAMGRITTE AR TiEA

Disclosure of the GRI Standard
GRI ZERIM# EIEH

Section/Statement

B8t

General Disclosure (“GD”) and
Key Performance Indicator
(“KPI”) of the Stock Exchange
ESG Guide

Bt X FTESG 55| — R T

(Teb ) R BBEEMIEZE(TKPLI)

GRI 2: General Disclosures 2021
GRI2 : —f&#iFE2021

Organizational Profile

HEBR
2-1 Organizational details Who We Are
RS NGl
2-2 Entities included in the organization’s Al et 20228 conikEine

sustainability reporting additional information about our

AIFEERRETESHER
entitled “Business Review".

2-3 Reporting period, frequency and contact point —E =/ ERA RSO

- WS ARRBEA BB B R R P EBES -

principal activities in the sections

2-4 Restatements of information
FEEEM

2-5 External assurance The Group has not sought external
HNFRRE assurance for our sustainability

report, but the ESG Committee
shall consider it for upcoming
reports.
REBIWARRBBEMO T HEERK
EZRINEBEETE - (BESCGE B G
EEERNBRET FUAERE -
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard

General Disclosure (“GD”) and Section/Statement

GRI E RN EIEE Key Performance Indicator 55wt

(“KPI”) of the Stock Exchange
ESG Guide

B X FTESG 15| — R =
(TeD ) REAREMIERR (TKPIL)

Activities and workers

EERET

2-6

relationships

AE) -~ BERMEMDEERER

Activities, value chain and other business KPI B5.1

Partnerships Towards Net-Zero

BRFTHNBHEIER

2-7 Employees

Our Sustainable Team

BT AR EVRIEST{E 1S

2-8 Workers who are not employees Partnerships Towards Net-Zero
JFEEMET BEFTHEHBE

Governance

=)

2-9 Governance structure and composition Sustainability Governance
EVRZRIE M AKX AREERER

2-10  Nomination and selection of the highest Sustainability Governance
governance body AIREERER

REEAKIBHIEE

2-11 Chair of the highest governance body
ReEAMEERE

Sustainability Governance
AREERER

Annual Report 2023/2024 —
Corporate Governance Report
(P.46)

R/ CMER—EERR
£(468H)

2-12 Role of the highest governance body in
overseeing the management of impacts

REEAMBEEEFEEENTENAE

Sustainability Governance
AREERER

Annual Report 2023/24 -
Corporate Governance Report
(P.49)

= CNER-EERE
H(498)

2-13  Delegation of responsibility for managing
impacts
ERTENRERE

Sustainability Governance

ARERRER
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement

GRI B EIEE Key Performance Indicator -
(“KPI”) of the Stock Exchange
ESG Guide

Bt FTESG $E55| —RINE
(TeD ) RBAERIER (TKPI1])

Governance
R

2-14 Role of the highest governance body in Sustainability Governance
sustainability reporting ARBERER
BEEEARMEEIFEERETNAS

2-15  Conflicts of interest Corporate Governance
Flanflze CEER

2-16  Communication of critical concerns Sustainability Governance
RN AR AREERER

2-17  Collective knowledge of the highest governance Sustainability Governance
body AIFEERER
= B A R 5 58 Ak

2-18 Evaluation of the performance of the highest Annual Report 2023/2024 -
governance body Corporate Governance Report
=B B ERGTE (P.46)

= NER - EER®
H(46H)

2-19 Remuneration policies Our Sustainable Team

HrmeR P80 AT FEE E P
Annual Report 2023/2024 -
Corporate Governance Report
(P.14)
TR = NER - EER®
H(148)

2-20 Process to determine remuneration Annual Report 2023/2024 -

S E RIS Employees and Remuneration
Policies (P.14)
—EC= /mER—- BT REH
BUR(148)

2-21 Annual total compensation ratio Annual Report 2023/2024 — Notes

F [ R TN L B to the Consolidated Financial
Statements (P.106)
= NER - A ISR
=MIFE(1068)
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard
GRI ERIM# EIEE

Strategy, policies and practices

General Disclosure (“GD”) and Section/Statement

Key Performance Indicator B Rt
(“KPI”) of the Stock Exchange
ESG Guide

Bt FTESG $E55| —RINE
(TeD ) RBARERIER (TKPI])

K BERRER
2-22  Statement on sustainable development strategy Foreword
AR R R R IR RIS
Our Commitments to Sustainability
B AT B R A AGE
2-23  Policy commitments Our Commitments to Sustainability
R A B AT B R A AGE
2-24  Embedding policy commitments Our Commitments to Sustainability
R ABUR A BRI B R ARG
2-25 Processes to remediate negative impacts ESG Materiality Assessment
A EFERNRIE ESGEZMATH
Stakeholder Engagement
&SR
2-26 Mechanisms for seeking advice and raising ESG Materiality Assessment
concerns ESGEZ 54
SREEH TR 5B RO Stakeholder Engagement
FihE2H
2-27 Compliance with laws and regulations In 2023/2024, the Group has not
EFARER been subject to significant fines
or non-monetary sanctions for
non-compliance with such laws or
regulations.
REZRA - THRRRI AR (E ]
BRZEREIOER N ERTI R
FER BN °
2-28 Membership associations Memberships and Charters
wEHE LENES
Stakeholder Engagement
&SR
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRI ER|IWKEEEE Key Performance Indicator =8t

(“KPI”) of the Stock Exchange

ESG Guide

B X FTESG 55| —MRIKE
(Tep)) R EAEE M IEZ(TKPL])

Stakeholder engagement

KhESHE

2-29  Approach to stakeholder engagement Stakeholder Engagement
FinE2EN A &2 R

2-30 Collective bargaining agreements Within the reporting scope, there
SRR AE are no formal collective bargaining

agreements in place.

E EE A EIEX R RBAHIH

x|
=23

GRI 3: Material Topics 2021

GRI3 : ERE7E2021

3-1 Process to determine material topics ESG Materiality Assessment
REBEZRERIBE ESGE Z AT

3-2 List of material topics
FEMEBYIE

201: Economic Performance 2016

201 : RiERIE2016

3-3 The management approach and its components  GD A4 Please refer to our Annual Report
EIR T R ELARRK 2023/2024.

FLERAN-—Z= =/ —F

201-1 Direct economic value generated and distributed KPI B8.2

BEEENSRNEEEE il

201-2 Financial implications and other risks and KPI A4.1 Climate-related Risk Disclosures
opportunities due to climate change (TCFD)
RIEZEBREFNM B ERACRAREKS BSRR AR B TS5 R EE

205: Anti-corruption 2016
205: R E’52016

3-3 The management approach and its components ~ GD B7 Corporate Governance
BT 8t MEAERK KPI B7.2 EEER

205-3 Confirmed incidents of corruption and actions KPI B7.1 Corporate Governance
taken TEER

ERERHNEBREF MERRANTTE
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard

GRI %8

U[:skid: 0=

302: Energy 2016
302: §EiR2016

General Disclosure (“GD”) and
Key Performance Indicator
(“KPI”) of the Stock Exchange
ESG Guide

B X FTESG $55] —
(TeD)) R BREERIEZE(TKPLL)

Section/Statement

8- b

|

3-3 The management approach and its components  GD A2 Driving Sustainable Operations
BT R EEK GD A3 HEEN A FHE L&
302-1 Energy consumption within the organization KPI A2.1 Driving Sustainable Operations
within the organization HEBAREEE
RN REIREFEE
302-2 Energy consumption outside the organization KPI A2.1 It is not material to our operations,
RN BRREREREE as AEC is a service-based
consultancy that does not rely on
energy-intensive operations.
EHRMNEENTEE - AR
NIRTR 2 —EER QA - KR
Hb/@m%@%@ °
302-3 Energy intensity KPI A2.1 Driving Sustainable Operations
RERTEE HEEN R B L8
302-4 Reduction of energy consumption KPI'A2.3 Driving Sustainable Operations
A BEIRERE HEEN A FHE L&
302-5 Reductions in energy requirements of products KPI A2.3 It is not material to our operations,

and services

PR AT AR A5 RO BETR R K

as AEC is a service-based
consultancy that does not rely on
energy-intensive operations.
EERMHEELTEE - BART
AIRRE—HEMAR - TMKRERE
IREREEE -
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRI ER|IWKEEEE Key Performance Indicator =8t
(“KPI”) of the Stock Exchange
ESG Guide

B X FTESG 55| —MRIKE
(Tep)) R EAEE M IEZ(TKPL])

303: Water and Effluents 2018
303: JKEEMA k2018

3-3 The management approach and its components  GD A2 Driving Sustainable Operations
BT 8t M AR GD A3 B AR EE

303-1 Interactions with water as a shared resource KPI A2.4 Driving Sustainable Operations
HEKERZEEZE HEEN AR EE

AEC did not encounter any issues
of sourcing water during the

Year. The Group has disclosed the
directional target of continuously
reducing its water intensity, but
itis in the process of developing
numerical targets.
THARRNAFERABEIMERIK
IR - REBEKWRE THER
BEAKZENSAMLERE  BIE
EHEBFER -
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard

GRI %8

U[:skid: 0=

305: Emissions 2016
305: #2016

General Disclosure (“GD”) and Section/Statement

Key Performance Indicator E8 TRt
(“KPI”) of the Stock Exchange
ESG Guide

B X FTESG 55| — MR IKE
(Tep)) R EAEE M IEZ(TKPL])

3-3 The management approach and its components  GD A1 Driving Sustainable Operations

EEGHREAX GD A2 MBI B L&
GD A3

305-1 Direct (Scope 1) GHG emissions KPI'A1.2 Driving Sustainable Operations
B (85 —) A= REEHEN HEEN R B L8

305-2 Energy indirect (Scope 2) GHG emissions KPI A1.2 Driving Sustainable Operations
BRI (8605 — ) R = RS HER HEEN A FHE &

305-3 Other indirect (Scope 3) GHG emissions KPI'A1.2 Driving Sustainable Operations
HAb 3 (8B =) )R ERBEHEN HEEN AR L&

305-4 GHG emissions intensity KPI A1.2 Driving Sustainable Operations
BERBHENERE HEEN A FHE &

305-5 Reduction of GHG emissions (Referring to our KPI A1.5 Driving Sustainable Operations
own office only) BRI EEE
RERBBNRE(E2ZRMOPAE)

305-6 Emissions of ozone-depleting substances (ODS) It is not material to our operations,
Wi R A EYE HER as AEC is a service-based

consultancy that does not rely on
energy-intensive operations.
EHRMNESENTTEE - AR
RRR 2—HERRR] - TMKHE
BEIRE R E o

305-7 NO, SO, and other significant air emissions KPI A1.1 Driving Sustainable Operations
BAILWINO) ~ TRE(LP(S0) - REME R HEEN A FHE &

REEBEI
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRI ER|IWKEEEE Key Performance Indicator =8t

(“KPI”) of the Stock Exchange

ESG Guide

B X FTESG 55| —MRIKE
(Tep)) R EAEE M IEZ(TKPL])

306: Effluents and Waste 2016
306: BESKFEEEH2016

3-3 The management approach and its components ~ GD A1 GD A3 Driving Sustainable Operations
BT R EAARK Culture
EB &R EE
306-1 Water discharge by quality and destination Due to the Group's business nature,
RE 2 B A o ERKFER the Group does not generate

significant water discharge.
RARARENESILE - Y TEE
HEREIFK

306-2 Waste by type and disposal method KPI A1.3 Driving Sustainable Operations
RERR REE R EEIDHIEEY KPI A1.4 HEEN RSB &
KPI A1.6

Due to the Group's business nature,
the Group does not generate
significant hazardous waste. The
Group has disclosed the directional
target of continuously reducing

its waste intensity, but it is in the
process of developing numerical
targets.

REBNEBUET TEEEAE
BEREY - AEBEDKRE T HE
BEREBEDEENTALER
BEERIEHFAR -

306-3 Significant spills Due to the Group's business nature,
BRI the Group does not generate
significant water discharge and
hazardous waste.
HRAEENEBRLE - W IgE
ERETFTKNBEREY
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard
GRI ERIM# EIEE

306: Effluents and Waste 2016
306: BESKFEEEH2016

General Disclosure (“GD”) and
Key Performance Indicator
(“KPI”) of the Stock Exchange
ESG Guide

Bt X FTESG 155l — R E
(TeD)) R BREERIEZE(TKPLL)

Section/Statement
—4-.pdcyin

306-4 Transport of hazardous waste

BERMES

Due to the Group’s business nature,
the Group does not generate
significant water discharge and
hazardous waste.
HRARENEBREE - WIgE
ERETTKNBEREY -

306-5 Water bodies affected by water discharges and/
or runoff

XA AR BRI

401: Employment 2016

Due to the Group's business nature,
the Group does not generate
significant water discharge and
hazardous waste. R A B H
BUHE - WAEELKRE)TKNE
EREEY)

401: Z5ERA1Z2016

3-3 Management approach GD B1 Our Sustainable Team
BB B APIEY FT FE B E X
401-1 New employee hires and employee turnover KPI B1.2 Our Sustainable Team
SES TNBERE T B APIH FT F5 B E X
401-2 Benefits provided to full-time employees that Our Sustainable Team
are not provided to temporary or part-time LI AT BB X
employees
REEZBE T (TR RSGREES MR
ol
402-3 Parental Leave Our Sustainable Team
BER B AP T R B E X
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRI ER|IWKEEEE Key Performance Indicator =8t

(“KPI”) of the Stock Exchange

ESG Guide

B X FTESG 55| —MRIKE
(Tep)) R EAEE M IEZ(TKPL])

403: Occupational Health and Safety 2018

403: B Z 242018

3-3 The management approach and its components  GD B2 Our Sustainable Team
B i REMERK KPI B2.3 AP R 45 4B E X
- Safeguarding Workforce's
Wellness
RIZE THRERR
403-1 Occupational health and safety management GD B2 Our Sustainable Team
system KPI B2.3 B A HHEE X
BEZ2EEETERS - Safeguarding Workforce's
Wellness
REE THREEE
403-2 Hazard identification, risk assessment, and GD B2 Our Sustainable Team
incident investigation KPI B2.3 AT R4 4B E X
fEERHE - R - REMGRE = Safeguarding Workforce's
Wellness
RIZBE THORRER
403-3 Occupational health services GD B2 Our Sustainable Team
BEERERT KPI B2.3 B APIH AT #5 P
- Safeguarding Workforce’'s
Wellness
REE THREER
403-4 Worker participation, consultation, and GD B2 Our Sustainable Team
communication on occupational health and KPI B2.3 BAMTHY TR B
safety - Safeguarding Workforce's
ERELT2HECTEESHE EREER Wellness
RIZ B THORRER
403-5 Worker training on occupational health and GD B2 Our Sustainable Team
safety KPI B2.3 BT AT+ 48 X
BB EL2EECTEEIIR - Safeguarding Workforce's
Wellness
REEE THRERE
403-6 Promotion of worker health GD B2 Our Sustainable Team
TIEERRRE KPI B2.3 B AR AT 5 B I BK
- Safeguarding Workforce's
Wellness
RIZ B THORRER
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ABRRS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRI ER|IWKEEER Key Performance Indicator =8 Rt

(“KPI”) of the Stock Exchange

ESG Guide

B X FTESG 55| — MR IKE
(Tep)) R EAEE M IEZ(TKPL])

403: Occupational Health and Safety 2018

403: BEEZ 242018

403-7 Prevention and mitigation of occupational health  GD B2 Our Sustainable Team
and safety impacts directly linked by business KPIB2.3 B APIR AT BB B B
relationships - Safeguarding Workforce's
TR MRS RS E AR ARR  BEL S Wellness
BrEREE RIEE THfERR
403-8 Workers covered by an occupational healthand  GD B2 Our Sustainable Team
safety management system KPI B2.3 B AP FT FE B E X
BELEHEEERRMREZTIEE - Safeguarding Workforce's
Wellness
{REE B TR
403-9 Work-related injuries KPI B2.1 During the Year, there were no
BxEE KPI B2.2 occupational injuries and work-

related fatalities.
REFEAN  EBTERETEEEN
LT A

403-  Work-related ill health KPI B2.3 Our Sustainable Team
10 B B AP AT H5 A E X
- Safeguarding Workforce's
Wellness

REE 8 TR

: Training and Education 2016

: HIEREEH B 2016

3-3 The management approach and its components  GD B3 Our Sustainable Team
EIR T R EAERK B APIEY PT HE B E X

404-1 Average hours of training per year per employee KPI B3.1 Our Sustainable Team
BREISFEXIIRN TR KPI B3.2 BAPIEY PT HE B E X

404-2 Programs for upgrading employee skills and Our Sustainable Team
transition assistance programs AR 5B E X
RAB TR RBEBE AR

404-3 Percentage of employees receiving regular Our Sustainable Team
performance and career development reviews LI A BB X

EHREREMMBEERBZNETAOL
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ABRRS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRI ER|IWKEEEE Key Performance Indicator =8t

(“KPI”) of the Stock Exchange

ESG Guide

B X FTESG 55| —MRIKE
(Tep)) R EAEE M IEZ(TKPL])

405: Diversity and Equal Opportunity 2016

405: ETZ T LEEFEH=2016

3-3 The management approach and its components  GD B1 Our Sustainable Team
EIR T R EAEK FAM By BT 548 B

405-1 Diversity of governance bodies and employees KPI B1.1 Our Sustainable Team
EREBMEETNZ T B APIEY FT HE B E X

406: Non-discrimination 2016
406: 715372016

3-3 The management approach and its components  GD B1 Our Sustainable Team
EIR T R EAEK B APIEY PT H5 B E X
406-1 Incidents of discrimination and corrective GD B1 Our Sustainable Team
actions taken TR AT HEE B
IR AR S M ERER AL IETT &)

408: Child Labor 2016
408: ET 2016

3-3 The management approach and its components  GD B4 Our Sustainable Team
R REER AP P S5

408-1 Operations and suppliers at significant risk for KPI B4.1 Our Sustainable Team
incidents of child labor KPI B4.2 BB AT 548 E X

BEETAFHEMERNR AL ERMERER
409: Forced or Compulsory Labor 2016

409: 3EHEHIZ5 E2016

3-3 The management approach and its components  GD B4 Our Sustainable Team
EIR T E R EABERK BAPIE T 5 E X
409-1 Operations and suppliers at significant risk for KPI B4.1 Our Sustainable Team
incidents of forced or compulsory labor KPI B4.2 IR AT FHE B B
AAAsi Rt LB EHERRMRE 2 ER
e
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRI ER|IWKEEER Key Performance Indicator =8 Rt

(“KPI”) of the Stock Exchange

ESG Guide

B X FTESG 55| — MR IKE
(Tep)) R EAEE M IEZ(TKPL])

413: Local Communities 2016
413: Eth3tE2016

3-3 The management approach and its components ~ GD B8 Empowering our Community
EIR T R EAEK SN TR

413-1 Operations with local community engagement, KPI B8.1 Empowering our Community
impact assessments and development KPI B8.2 SRR MA@
programs
BEMHRBE FET G BRAENEE
B

414: Supplier Social Assessment 2016

414: HERHEFTE2016

3-3 The management approach and its components  GD B5 Partnerships Towards Net-Zero
EIR T ET R ELAARK BRFTNRHER

414-1 New suppliers that were screened using social KPI 5.2 Partnerships Towards Net-Zero
criteria KPI 5.3 BRFTHRHER
i A IR AEER A R R (L FE

414-2 Negative social impacts in the supply chain and KPI 5.2 Partnerships Towards Net-Zero
actions taken KPI 5.3 BRIFEMBHAR

(ISR ) AT R B B AR (T8
418: Customer Privacy 2016
418: EFEF2016

3-3 The management approach and its components  GD B6 Partnerships Towards Net-Zero
EIR T R EAEK BRFENaERHAE
418-1 Substantiated complaints concerning breaches KPI B6.5 Partnerships Towards Net-Zero
of customer privacy and losses of customer BRFZTHEIERHBIR
data

HERILEFLEBMERTF EHOIRHR
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