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RIS - B RERHE

BOARD STATEMENT

On behalf of the board (the “Board”) of directors (the “Directors”) of the
North Asia Strategic Holdings Limited (the “Company”) and its subsidiaries
(collectively, the “Group” or “we” or “us”), | hereby present to you the
2023/24 Environmental, Social and Governance (“ESG”) Report (the
“Report”), providing an overview of the Group’s approach, performance
and commitment on material corporate sustainability issues that have

impacts on our operation.

In recognition for the Group’s ongoing efforts to create positive social and
environmental impact through our business practices, we are thrilled to
announced that we have been awarded 2023 Greater Bay Area Top 30
ESG Entrepreneurs by the Forbes China. Later in June, we were honoured
with the 12" Junzi Corporation Award presented by the Hang Seng
University of Hong Kong. Additionally, in September, we were honoured
with the ESG Achievement Awards 2022/2023 Outstanding ESG Awards
(List Company) by the Institute of ESG & Benchmark.

The climate crisis, recent geopolitical conflicts and the ongoing COVID-19
pandemic create economic uncertainty, reminding us that it is crucial to
incorporate sustainability into our long-term business strategic planning.
The Group puts the sustainable development of its business as the top
priority of its long-term development goals. As the most important leading
role of the Group, the Board has the sole responsibility to oversee, manage

and monitor the Group’s ESG issues and progress directly.

The Group has set clear short-term and long-term sustainable development
vision and goals to achieve ongoing emission reduction according to
governmental requirements of different countries and regions progressively,
establish relevant emission reduction targets and corresponding strategies,
and incorporate sustainable development factors into the Group’s strategic
planning, business model and other decision-making processes. The
Board regularly monitors and reviews the effectiveness of management
approach, including reviewing the Group’s ESG performance and
adjusting corresponding action plans. Effective implementation of ESG
policies relies on the collaboration of different departments. Following
the recommendations given by the Stock Exchange, the Group has
established an inter-departmental ESG Working Group to coordinate
different departments and enhance their mutual co-operation, for ensuring
consistent work performance which could be aligned with the stakeholders’

expectations.
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The Group strives to ensure the establishment of appropriate and
effective risk management and internal control systems for supervision of
the identification and assessment of ESG and climate-related risks and
opportunities, and to respond to the challenges and impacts of different
times. In response we worked with external consultants to conduct
ESG and climate-related risk assessment. Looking ahead, the Board will
continue to review and monitor the ESG performance of the Group and
provide reliable, consistent and comparable material ESG information to
its stakeholders for making collaborative contributions to create a better
environment. Last but not least, | would like to thank our stakeholders,
customers and business partners for their support. | would also like to
express the sincere gratitude to the management team and all of our staff

for their dedication and contribution towards the Group.

For and on behalf of the Board

Zhang Yifan
Chairlady
North Asia Strategic Holdings Limited

Hong Kong, 27 June 2024
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RIS - B RERHE

ABOUT THIS REPORT

The Group publishes ESG Report annually. This Report covers
environmental and social performance of the Group to demonstrate our
continuous commitment to sustainability. Additional information in relation
to the Group’s corporate governance and financial performance can be
found in our 2023/24 Annual Report.

Reporting Period

This Report covers the period from 1 April 2023 to 31 March 2024 (the
“Reporting Period”, “2023/24”). The Reporting Period aligns with the

Group’s financial year.
Reporting Scope and Boundary

The scope of the environmental aspect of this Report covers the operating
activities of the Company and the principal operating activities of the
Group’s Hi-Tech Distribution and Services Division in Hong Kong and in
the People’s Republic of China (the “PRC”), including our wholly-owned
subsidiaries, American Tec Company Limited (“AMT”) and American Tec
(Shenzhen) Co Limited (“Amtec Shenzhen”), accounted for approximately
88% of the Group’s total revenue in the Reporting Period. The scope of
social aspect of this Report covers the whole Group. There is no significant
change in the scope of this Report from that of the 2022/23 ESG Report. If
the scopes and boundaries of the specific contents vary, they are noted in
the relevant sections of this Report. Although this Report does not cover all
the operations of the Group, we are committed to improving internal data

collection procedures and gradually expanding the scope of the disclosure.

With reference to the definition stated in the ESG Reporting Guide, the
presentation of this Report will divide those aspects and key performance
indicators (“KPI(s)”), which are considered to be relevant and material
to the Group’s businesses and operations, into four subject areas:
Environmental, Employment and Labour Practices, Operating Practices

and Community.
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Reporting Basis and Principal

The Company is listed on the GEM Board of the Stock Exchange of Hong
Kong Limited (the “Stock Exchange”) under the stock code “8080”,
headquartered in Hong Kong. This Report is prepared in accordance with
Rule 17.103 and the ESG Reporting Guide under Appendix C2 of the GEM
Listing Rules of the Stock Exchange, with reference to the Global Reporting
Initiative (“GRI”) Standards, the Task Force on Climate-related Financial
Disclosure (“TCFD”) Recommendations, the Sustainable Development
Goals (“SDGs”) and the Guidance for Enterprise ESG Disclosure of the
PRC. This Report has complied with “comply or explain” provisions of
the ESG Reporting Guide and the following four reporting principles
underpinning the preparation of this Report: materiality, quantitative,

balance and consistency.

o “Materiality” Principle:

The Group determines relevant ESG issues through stakeholder
engagement and materiality assessment. Details are set forth in
the sections headed “Stakeholder Engagement” and “Materiality

Assessment”.

. “Quantitative” Principle:

The Group’s disclosure of KPIs related to historical data can be
measured and the Group is committed to disclosing information
on standards, methods, assumptions or calculation tools used in
quantitative data and the source of conversion factors used when

feasible.

o “Balance” Principle:

The Group’s disclosure avoids selections, omissions or presentation
formats that may inappropriately affect a decision or judgment by
the Report reader. This Report identifies both the achievements and

challenges faced by the Group.
o “Consistency” Principle:
The Group is committed to using consistent disclosure

methodologies for meaningful comparisons of ESG data provided in

previous reports and describe any changes that may affect them.
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RIS - B RERHE

The information contained herein is derived from official documents and
statistics of the Group, as well as the combined control, management
and operations information provided by the subsidiaries in accordance
with the Group’s internal management systems. Complete lists of indexes
in compliance with the ESG Reporting Guide and with reference to the
GRI Standards, TCFD recommendations, SDGs and the Guidance for
Enterprise ESG Disclosure are also available at the end of this Report
for reference. This Report is prepared and published in both Chinese
and English and is available on the website of the Stock Exchange
(www.hkexnews.hk) and the Company’s website (www.nasholdings.com).
In the event of contradiction or inconsistency between the Chinese version

and the English version, the English version shall prevail.

The English translation of Chinese names or terms in this Report are
included for information purpose only, and should not be regarded as its

official English translation of such Chinese names or terms.
Review and Approval

The Board acknowledges its responsibility for ensuring the accuracy and
completeness of this Report and to the best of their knowledge, this Report
has addressed all relevant material issues and has fairly presented the ESG
performance of the Group during the Reporting Period. This Report was
reviewed and approved by the Board on 27 June 2024.

Information and Feedback

We are committed to maintaining a long-term partnership with our
stakeholders and are actively engaged in addressing their concerns with
timely follow-up actions. If you, as one of our stakeholders, have any
questions about the content of this Report or comment on the Group’s

sustainability issues, please contact us via enquiry@nasholdings.com.
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AWARDS AND RECOGNITIONS

Junzi Award

The Group always emphasises the significance of business ethics, in
which we have been practising the “Five Virtues” of Confucianism (i.e.
“Benevolence”, “Rightness”, Propriety”, “Wisdom” and “Trustworthiness”)
through our business and community services. During the Reporting
Period, the Group was awarded the 12" Junzi Corporation Award
presented by the Hang Seng University of Hong Kong. The award
accentuates our outstanding performance in corporate social responsibility

fulfilment and high engagement in ethical business activities.

Forbes 2023 top 30 ESG entrepreneurs in the Greater Bay Area

The Group has been recognised as one of the 2023 Greater Bay Area Top
30 ESG Entrepreneurs by the Forbes China. This award acknowledges
the Group and Ms. Zhang’s contributions in the areas of “Corporate
Leadership”, “Industry Foresight”, “Innovation Driving Force” and “Personal

Influence” within the industry.

ESG Achievement Awards

The Group was honoured with the Outstanding ESG Awards (List
Company) Silver Award in the ESG Achievement Awards 2022/2023
by the Institute of ESG & Benchmark. The Award assessed aspects of
“Sustainability Strategy”, “Corporate Governance”, “Social”’, “Environment”
and the Group’s “Overall Disclosure and Communication”. The theme of
this year’s Awards: “Driving Positive Change: Innovations in Sustainable
Practices and Responsible Risk Management” reflects the Group’s efforts
in acting as catalysts for positive transformation through their sustainable

practices.
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Nepcon Asia 2023 at Shenzhen 7Yl Nepcon Asia 2023

During the Reporting Period, AMT participated in the Nepcon Asia 2023  FRE IR - ELRHEE 2N T ERIIBER & E A 082
at Shenzhen International Convention and Exhibition Centre. We brought  ## #)Nepcon Asia 20238 & - Ik MBS L e £ E
the entire intelligent production line and 12 models of equipment to this ~ BREKXK12KEHE L2 MEL BN EFREEFNFTE
professional exhibition for the electronics manufacturing industry in Asia.  RE « 2EEMBITHND Z(RE T D EEFRE
The sharing of visitors and our colleagues enhanced the development of & ' BfT%EER 7T IEEMFE o

intelligent production line and brought a positive impact to the industry.
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Dynamic Smart Manufacturing

With the continuous advancement of automation, the increasing demand
for SMT automation, and the related equipping of AOI and automatic
testing, etc., it has become imperative to eliminate the uncertainty on
the SMT automated line due to the human factor. ATS3000 offered
by AMT increases the level of automation in the production line and
reduces human factors in the production processes, successfully bringing
numerous benefits to the customers and at the same time showcasing
its technological advantages. Furthermore, automation solution can also
reduce the chance of injury to the operator due to high strength and

workload.

Consumer terminal ordering
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This contributes to the SDG 8: achieve higher levels of economic
productivity through technological upgrading and innovation and 9:

Industry, Innovation and Infrastructure.

DECENT WORK AND
ECONOMIC GROWTH

i

SDG 8: fE T &I
HEBR ERERIE

Commendation from Customers

With the constant efforts in maintaining relationships with our customers
and company reputation, we have received commendation awards from
our customers during the Reporting Period, including the “Quality Service
Award”, the “Outstanding Service Award” and the “Excellent Service

Provider” Award from our customers.

Several employees from different departments have received formal
commendation letters from customers for their patience, attentiveness
and professional knowledge in solving customers’ inquiries and problems.
With their photos and job position shown to all employees through internal
mass email to the whole Group, it is hoped that their good work will set an
example for every employee to deliver products and services with excellent

quality.
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ESG GOVERNANCE STRUCTURE

The Group is committed to integrating ESG factors (including climate-
related factors) into its operations, creating sustainable value for
stakeholders and fulfilling its responsibilities as a corporate citizen. In 2021,
the Group established an ESG Working Group (the “Working Group”). The
Working Group is composed of core members from different departments
of the Group. It is responsible for communicating with external consultants
and collecting ESG data. The Working Group meets at least once every half
year to identify ESG issues and opportunities, provide recommendations
on ESG-related matters and regularly report to the management on the
implementation of ESG measures and performance of the business units.

During the Reporting Period, the Working Group held 4 meetings.

Under a systematic ESG management approach, the Board takes the
lead on and has the oversight of the execution of ESG policies within the
Group and assumes the ultimate responsibility of the ESG Report. With
a clear message instructing the building of corporate sustainability goals
and metrics, the management of the Group oversees and supervises the
implementation of relevant policies, and reports the progress of targets
and the effectiveness of the execution to the Board through emails and
meetings on a regular basis. The Board identifies and evaluates the
business risks and opportunities together with the market changes based

on the feedback and makes informed decisions accordingly.
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The terms of reference include the following: BEGEREATARA

Board of Directors
EE2E

ESG Committee at Board level
ZEHR/ESGEES

Senior Management
DRERE

ESG Working Group
ESG I{F/)\E

Department Heads and other
Employees

P EMEMES

Oversee the ESG strategies, policies, objectives and targets

B ESG B - IR~ BIEAIER

Develop and review the Group’s ESG responsibilities, vision, strategies, frameworks, principles
and policies

BUMBESBEMESGEE - B - B0 - ER - RAIMBUR

Compose of Chairlady, one Executive Director and one Non-executive Director

BER  —BRTESN—BIFRTESERK

Guide and review the ESG strategies, policies, objectives and targets progress
EEMESESGHME - BUK - BRI RERS)

Help the Board to identify and assess potential risks and opportunities regarding ESG matters
BB E SRRk B ESG AR B ) B E R R I B

Advise and support the Board on ESG matters, strategies, policies

FESGHEIE - Bl MR AT R SR IER I

Review and monitor the Group’s ESG policies, measures and progress to ensure compliance
with legal and regulatory requirements

EEMEESBERESGHER « HfER - BRTSIEEMETENR

Overall management and monitoring of ESG performance and targets
ESGRIALBIRZE2HERE

Compose of department heads, including Finance Department, Company Secretarial
Department and Human Resources and Administration Department

HEBPIEEAR - BEMBEIRT - RAWEEFT - ANERIFIAITEEDR

Report to the Board and senior management regarding relevant KPIs and target progress
MEZSMEREEEREABHKPINBRER

Enhance the materiality assessment and reporting process

hnsg & Z R LRI ER 7

Implement and enforce the ESG policies approved by the Board on a continuous basis
FrEE M TE S S H/ER ESGBUR

Review the achievement of ESG goals regularly

TEHIEE ESG B IZHIK R

Review the ESG megatrend and related risks and opportunities, including climate-related issues
FEEESGABH BN ERIEE - BEERREENERE

Implement ESG action plan and related initiatives

bt ESG 1701 &I MAERE 45

Collect environmental performance data on the projects we build and manage

W B PIRE M E IR /IR B MIRIFAAREE

Refine our data collection methodology and system

TERMIHBURLE AT R

Improve the communication of KPIs and targets to better track and monitor the sustainability
WERERERN B IRABE - AR i IR MEA BRI AT AR 1
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United Nations’ Sustainable Development Goals

The Group is a supporter of the United Nations’ Sustainable Development
Goals which aim to tackle climate change and address a range of social

needs.

As a responsible corporate citizen, we acknowledge the emerging global
trends outlined in the SDGs and we are committed to contribute and tackle

the sustainability challenges.

We believe that 11 of the SDGs are relevant to our business operations

and corporate policies, including:

GOOD HEALTH QUALITY GENDER
AND WELL-BEING EDUCATION EQUALITY

4

SDG 3: RiFEEEREENE  SDG 4: BEHE SDG 5: 1£5IF

10 REDUCED 12 RESPONSIBLE
INEQUALITIES CONSUMPTION

o AND PRODUCTION

=) CO

v

SDG 10: WA FEZH SDG 11: AR A SDG 12: B E(LHEM

fad’} HE

16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

(14

Y,

SDG 16: F1°F ~ IE&
SRR
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BEBETHEXRER

AEERKERAHEZRBIRENRE  ELH
REERHRRECMHE —RIHLEFRK

ERBEENEERR  RAIARAIKEZRER
UL E 2B - AR BRE A RHERER
PBEH AR o

BARRAFHEEREFES 11 ERRERMMNE
B EMBEBRAR - P e

DECENT WORK AND INDUSTRY, INNOVATION

AND INFRASTRUCTURE

ECONOMIC GROWTH

a

SDG 8: #&H T{EH

SDG 9: E% - RIFTH

EERR EiE R
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STAKEHOLDER ENGAGEMENT

The Group recognises that the views and expectations of our stakeholders
are vital to the Group. In order to define the issues that are relevant and
material to our business with respect to sustainability, the Group actively
engage with our stakeholders to understand what issues they are most
concerned with. In our daily operation, we actively exchange information
with our stakeholders through our transparent platform while devoting to

continuous improvement of our communication system.

Stakeholder engagement helps the Group’s business strategies which
meet the needs and the expectations of the stakeholders, thereby reduces
the potential risks, and strengthens the important relationships. The Group
actively communicates with its identified key stakeholders through various

channels, as set forth below:

~ | G
\——é

i 'Ho)

FhES2HR

AEBMERDENBH MNP EHAEEEHE
B RTRAEERMERFZABNERNAFEER
o AEEBRGREE PN ERE - T ARG
PO RRERE - EHAPIH) B HE(ES - RfIEBE
RPEFeREBEENEIREM - AFRFABAIR
TNERBCERPIRBRERL -

FihEN2EFNEBEMNEBEE NN E
EFB LML - fempEBENER - WIRER
BRER - AEERBIATRERBEGEES FAIH
Mg EEITAR

Stakeholders Expectations and Concerns Communication Channels
& HAE R T BERE
Government and Regulatory . Compliance with laws and regulations o Supervision and inspection
Authorities BPERTER EEERRE
BT N B #iE . Anti-corruption policies . Annual reports, interim reports, ESG
RESBUR reports and other public information
. Contribution to the local economy FERE - REWRE  ESGHREMEMA
HE BN E R FER
Shareholders and Investors o Return on investments ° Annual general meetings and other general
RREFIREE % & B3R meetings
. Corporate governance FERRASMEMBRREZH
NRER . Company website
. Business ethics YNGIEEDA
[SESEL . Press releases/announcements
BB, RE
. Annual reports, interim reports, ESG

reports and other public information
FERE - RERE  ESGHEMEMA
F&E
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Stakeholders Expectations and Concerns Communication Channels
i E HAEEERE BERE
Employees o Employees’ remuneration and benefits o Performance appraisals
(=1 B THE s BRGEHE
o External and internal training and o Regular meetings and trainings
development opportunities TEHeZMmEl
SNERER BRI | A3 Rk ° Emails, notice boards and team building
o Health and safety in the workplace activities
TESMRENZ 2 BFEM  BARURESEREE
Customers o Product and service quality assurance o Customers’ satisfaction surveys
=F EmTR%E 8 RE BREmEEAE
o Protection of customers’ privacy and rights Face-to-face meetings and onsite visits to
RER PR FLREAIRER customers
o Continuous promotion of reliable products/ Y EmeRNREHREE
services to customers . Customer service hotline and emails
SEME S HE R ENER, RSB B RIGRGANE T4
Suppliers o Fair and open procurement o Contracts and agreements
e N~ RFEEERE & R
o Win-win cooperation o Suppliers’ satisfaction assessment
SIEER HIERH M B ERHE
. Meetings and site visits
BEMB S
o Telephone discussions
Tt
o Emails
B
. Respond to suppliers on customer and

market news

SLE P A5 H B R R E H B fE

General Public o Involvement in communities . Public welfare activities
—RAOR S [R)EB) N EIE)
o Code of conduct ° Company website
1T R%ER YNGIEEDE
o Environmental protection awareness o Enquiry mailbox
BIRRE R ERERE

16 North Asia Strategic Holdings Limited 4t 25 5 B& 12 B A5 PR A 7



% iE M

i ﬂ

MATERIALITY ASSESSMENT BEEMFMY

Focusing on the most important ESG issues can help the Group better  B8/F 55 2 ) ESG % =2 7] LA & B &= [ 5 47 4 | Ff &
utilise its resources to address issues and reduce associated risks. In  ZJRRFE B R ERBERLR - 47 ESG S
preparing the ESG Report, the Group directly engaged with stakeholders KB - (EAEZ U HRREN—2o  SEEH
as part of the materiality assessment process to identify and prioritise the B EAFEH D B8 - DAREE 1551 A ESG 3 & Hy % 2 I
issues to be included in this ESG Report which the Board believes would ~ HBEEEEBELEAF  c EEeRAELBZEBESE R
have significant impact on the Group’s business and its stakeholders. EERERBHEBEEEERTE o

Stage 1 - Identification

E—PER — &

A selection of ESG issues that may reasonably be considered important for the Group and its stakeholders from various sources,
including listing rules requirement, internationally recognised standards, industry trends and internal policies. 28 issues were identified

and grouped into 4 categories: Environmental, Employment and Labour Practices, Operating Practices and Community.

RAEHRIR - B ETRRAER - BERRBAINERE - TRBEMAREE - BEA KRR REEENERFHEEENESG
AR o TPIEHES T 28 (AR - A EBR4ERR : RE - BEKBTESR  SEEHNLER -

Stage 2 - Prioritisation

EE — BEBRRT

Conducted online surveys to rate the importance of each issue from the perspective of a stakeholder and the Group using a scale
of 1 to 5. Developed the materiality matrix based on the scores of the surveys, set the threshold for materiality (i.e. at a score of

average) and prioritised a list of sustainability issues.

HMETERAE - N ENEENAEHSERENEZIETND @ IR ER1ES - RIBFAESNHBGIE T E2EE
M- RETEREMPIE (BITFHES) » YHEE T AIREEREN BT

Stage 3 - Validation

B — BRE

Management reviewed the materiality matrix and the threshold for materiality. ESG issues, with a score of average or above from the
perspective of a stakeholder and the Group, were prioritised as the most important sustainability issues for the Group to address and

report on.

EEEES TERMERNERMENPIE - RN ENEBENAENRE  ESGABNFNEFHINIIAL - ISRELIIREEZE
EARENREENAFEERZRS
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Materiality Matrix BEEMER

Based on the result of the materiality assessment, the Board believes  RIBEEBHFEMER  EFeRAUEELHE
that the most pertinent sustainability issues which are material to both the P EREZ A AN A FEERERFEOT ¢

Group and its stakeholders include the following:

Prohibition of child
labour or forced
labour

2]

Occupational
and safety
ZRERT S

Talent attraction
and retention
AA S| ERE

Employment Staff development
practices and training
(= iy B8 L5

Human rights in the
workplace
(E35 P AHE

The feedback collected from the internal and external assessments ~ B&MA AT T HEAFFIIN R AR UWERN R EE - =
was reviewed and analysed. The result of the materiality assessment is ~ Z{EFHEME RO TE R

illustrated below:

Impact on the Stakeholders
HIFNENTE

Impact on the Group

HARKENZE
OEnvironmental  ® Employment and Labour Practices ~ © Operating Practices  © Community
BRI BERSIFEHR EEE fad=)
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Employment and Labour

y /7 4

-
545
o

5]

Environmental Practices Operating Practices Community
BRI EREREIER &EES #HE
1 Air emissions 10  Employment practices 18  Responsible supply chain 27  Contributions to the society
management iy management 1= B A
RRISRYBERE I BEENHEEER
2 Greenhouse gas (“GHG”) 11 Talent attraction and 19  Compliance with 28  Communication and
emissions management retention regulations on marketing, connection with local
BERBHERER AARS| R product and service community
labelling ERE Mt (2 §Y 22 7 A B 22
B ST 95 HE JE N AR
BIREAER
S Waste management 12 Diversity and equal 20  Customers’ privacy and
BEYEE opportunities confidentiality
ZERTERE BEPOFLERRS
4 Energy management 13 Anti-discrimination 21 Customer satisfaction
BEIREIR RIS BEWEE
5 Water and effluent 14 Occupational health and 22 Intellectual property
management safety B ERE
FA7K K55 E R BEEERLE
6 Use of materials 15  Staff development and 23  Safety and quality
M EHE A training of projects/services/
& B R products
HE /R ERRER
2=
7 Use of natural resources 16~ Human rights in the 24 Business ethics
ARERER workplace [BESELS
TS ARE
8 Biodiversity 17 Prohibition of child labour 25  Anti-corruption
EME R or forced labour RES
2R EAE T kR kAT
9 Climate change 26 Public policy

TIREE

NHBOR
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COMMUNITY INVESTMENT

Contribution to Community and Environment

The Group believes that community contribution is important for
sustainable development as it helps to establish a harmonious society. We
aim to develop long-term relations with our stakeholders based on mutual
trust, respect and integrity. In recognition of our social duty as a responsible
corporate citizen, the Group is committed to investing in different focus
areas in a diverse manner, involving aspects such as well-being and
inclusiveness, education and caring, and environmental awareness. The
Group contributes to the following SDGs by its community involvement and

the conservation of ecosystem:

QUALITY
EDUCATION

SDG 4: BEHE

&

Education and Caring

During the Report Period, we sponsored HKD$4,800 to the Love Link of
Hong Kong to empower and foster the Youth Training and Empowerment
program, with the spirit of caring, connecting, giving back to the
community. The project’s objective is to inspire and exert influence on
individuals in their vicinity, encouraging their active involvement in promoting
Hong Kong’s charitable endeavours through conducting interviews, filming,
and engaging in video post-production.

EREOES
30248 TheLove Linkof Hong Kong
o)

Thanks to

HERE
HH B AR R R

AEERAHBEERMUAIKERRIFFTERE AR
TABREL —EMFENLE - HPIN B IREER
BiEf  EEMASHER FREMORFNEER
REBAE - (ER—EAAEENEEAR  HMAE
REENHERME  BAORZEAENTXRERD
RNEREYE  BEBLESEE HEHEBEE -
RREHBEIE - AEEBRBEEANLRSET
fREERZGRE - RUTAIREZRBFIELS
Bt :

1 SUSTAINABLE CITIES

AND COMMUNITIES

N

SDG 11: AIFF A T ANAL

HEHRIE

REHAN - HAREBELBLER T 4,800 7T -

RAEGE2E  #BEBFTLFHEIRAERES

g BOME - EN—&K ER4EE - ZEEEE
BERE - MBI RRAGE - RENZET S
A - SR PIER2 SR BNEEEE -

NORTH ASIA STRATEGIC HOLDINGS LIMITED

HIESH . HDEONDEENRAEERHY - SRR B9 - ENIHE

il ks i omiiy

S,
_ Caring Enterprise

it

2023

S

FREOBRRNRFRRELL
M
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In October 2023, AMT supported the Hang Seng University of Hong
Kong (“HSUHK”)’s “Uniquely Common” Concert by donating HK$50,000.
HSUHK is a non-profit private university and the donation will be the
funds for their campus expansion project “Creative Humanities Hub”. This

donation is crucial to the advancement of local tertiary education.

y / /4

SO

2023410 A * EERHRBE 50,0008 7T © XFHFE
BEEREN [T—HKNTA] B4g - FEEER

—FIIERRFIARE  EERRABIERERE
BEIEE [AIBEAXEE] HES  HHEESANEE
BFREREMREE -

Environmental awareness

In June 2023, the Group participated in the Caritas Jockey Club ‘One More
Lap’ Computer Donation Programme. 8 notebooks and 1 LCD Mon were
donated to the Caritas Jockey Club. The donated electronic products will
be tested and recovered to produce remanufactured laptops with good
performance. Then, the refurbished items will be provided to NGOs and
needy people at an affordable price, and some of them will be donated
to the needy free of charge. This programme demonstrates our efforts in

environmental protection through the electronic products recycling.

RRE#

20236 A - E@/AT%iE%ATkﬁmWJ
fMEEE - SENPAEESSRE T8ATFRE
k1A - BENSE %Emﬂ%hﬂﬁﬂ@
R DEEMERIFNBEFIREN - A& - 8
BREMEAGEERIBHAIBNRENERE
WAL HFrEMBREREGEFTENAL &
B EIBEIR T RMBBEKEFERERERES
EFT{ELREISE S -
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ENVIRONMENTAL PROTECTION

Corporate Environmental Policy

We pledge to reduce our environmental impact throughout our operation.
We are accountable to protect the earth and to build a sustainable
future for our future generations. The Group is committed to upholding
high environmental standards to fulfil relevant requirements under
applicable laws or ordinances during the operation of the business.
The Group has obtained ISO 9001:2015 Quality Management System
and ISO 14001:2015 Environmental Management System certifications
for its standardised management systems in monitoring environmental

performance.

The Group has set clear emission reduction targets. In short-term, we are
aiming to reduce GHG emissions intensity, emissions intensity regarding
air pollutants, waste and wastewater, energy consumption and resources
consumption by 3% before 2026 from the 2022 baseline. In mid-term, we
are aiming to reduce GHG emissions intensity, emissions intensity regarding
air pollutants, waste and wastewater, energy consumption and resources
consumption by 9% before 2036 from the 2022 baseline. These emissions
reduction and energy conservation targets will be reviewed dynamically by
the Board. The Group’s long-term goal aligns with the sustainability goals

of the Hong Kong Government to achieve carbon neutrality before 2050.

During the Reporting Period, the Group engaged a 3 party consultant to
conduct a sustainability assessment and develop a net-zero roadmap for
the Group. The consultant performed a review of the Group’s ESG Policy
and Strategy using their In-house Sustainability Assessment Tool, covering
aspects such as “Risk Management”, “Labours and Employment”,
“Resources and Pollution”, “Community”, “Land”, “Biodiversity”,
“Indigenous People” and “Cultural Heritage”. Additionally, the consultant
reviewed the available GHG emissions data of the Group and utilized their
In-house Net-Zero Trajectory model to develop a net-zero roadmap for the
Group, referencing the “Practical Net-Zero Guide for Business” published
by the Hong Kong Stock Exchange and the “SBTi Corporate Net-Zero
Standard” published by the Science Based Targets initiative. The Group will
consider the recommendations from consultant to enhance the Group’s

ESG performances in the future.

North Asia Strategic Holdings Limited 4t 25 5 B& 12 B A5 PR A 7
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MERN AEBEAHEERBERZEENL
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o

Our Environmental Management System and emission reduction target ~ F{MHIRIFEEIE ZF AR EE B 2 A B R B 12
align with SDG 12 and SDG 14. 12 AT RERR B Z14RE—B -

1 LIFE
BELOW WATER

SDG 12: BEEHERM SDG 14: KT AEY
HE

Compliance information for relevant laws and regulations YR LR AL &R A

The Group strictly abides by all the applicable laws and regulations ~ AEBESETAKEEMERR MM ENEBEER
regarding air and GHG emissions, wastewater discharge, noise, waste  J52&YIANE = REEHEA « BEKBERN ~ IR & - BEWE
generation and disposal, as set out in the countries and regions where the AR ERTAEAAEER @ BEERER :
Group operates, including but not limited to:

Hong Kong ZE

e AirPollution Control Ordinance (Cap. 311); o (ERBREHGRGINEINIE) :
e Waste Disposal Ordinance (Cap. 354); o  (BEYMREBKRHINESLIE)

. Water Pollution Control Ordinance (Cap. 358); and . COKBREHEBINEIBEE) + &
. Noise Control Ordinance (Cap. 400). o (R EEHEFINE400E) ©

PRC >

e The Environmental Protection Law of the PRC; o (HREAREMEIRFREE)

. Law of the PRC on Environmental Impact Assessment; o (hEARLFMBEIRIBZETEE)

. Law of the PRC on the Prevention and Control of Atmospheric ~ ® (hE AR LFBARRSEEZE) |
Pollution;

. Law of the PRC on the Prevention and Control of Environmental e (PzE A R EMBIEEEY) S RRER AE)
Pollution by Solid Wastes;

. Law of the PRC on Prevention and Control of Water Pollution; and . (R E AR EFBIKSEREE) « &

. Law of the PRC on Prevention and Control of Environmental Noise (HzE A R AEFNBIRIBIRE 5 LB7R0K) ©
Pollution.
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During the Reporting Period, the Group complied with all the relevant laws
and regulations and did not receive any fine, complaint or warning related

to any material non-compliance in this regard.
Emission Management

The major focus of the Group’s emission management strategy is to limit its
emissions by reducing energy consumptions within our operation. Specific
measures have already been taken in place, which include maintaining
indoor temperature at an optimal level for comfort, installing LED lighting
system in offices, encouraging the employees to switch off the computers
and monitors when not utilised, setting office machines such as copiers
and TV monitors to switch off automatically after office hours, avoiding
unnecessary travel arrangement by utilising modern telecommunication
system, planning driving routes and sustainable air travel, and putting up
signage emphasising the importance of energy saving at offices.

Our environmental management strategy aligns with SDG 8, SDG 11 and
SDG 12.

DECENT WORK AND
ECONOMIC GROWTH

o

SDG 8: #8H T{EF
KO R HE

Air emissions
Based on our assessment, the Group’s main source of air pollutant

emissions during the Reporting Period was generated from the vehicle

fleets that consumed unleaded petrol.
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HHER
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HRERRBIFFITER - RIS RMARER - &2
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The Group’s air pollutant emissions data during the Reporting Period are

tabulated below:

Lof/ i E N
\——é

i 'Ho)

BERA - AERBARSRYPFRBIBEINTRX ¢

Unit 2023/24 2022/23 2021/22
BZ3A31HK
Air Pollutant data' as at 31 March KK 53 EiIE" B
Nitrogen Oxides (NO,) A2UET(NO) kg T3 6.56 10.74 8.87
Sulphur Oxides (SO) mEL¥ (SO kg T 0.26 0.96 0.73
Particulate Matters (PM) BIFRLT (PM) kg T5% 0.52 1.57 1.07
GHG emissions BEREHK

The Group’s direct GHG emissions (Scope 1) were mainly generated from
the vehicle fleets that consumed unleaded petrol during the Reporting
Period. The Group’s indirect GHG emissions were mainly generated from
purchased electricity of Scope 2, and the purchased goods and services,
fuel- and energy-related activities (not included in scope 1 or scope 2),

waste generated in operations and business air travel of Scope 3.

During the Reporting Period, the total GHG emissions intensity increased
compared to the previous financial year. This was mainly due to the
return to normal office operations after the epidemic, hence increased the
usage of electricity and the frequency of business travel. Looking ahead,
the Group strives to enhance the data collection system to provide a
more comprehensive environmental disclosure, especially for Scope 3
emissions. Our GHG reduction target will be reviewed regularly based
on our continuously improving emissions data collection system for fair

comparison.

i Emissions from mobile source fuel consumption of the Group are covered.
Air emissions are calculated using methodologies and emission factors based
on i) “How to prepare an ESG Report? Appendix 2: Reporting Guidance on
Environmental KPIs” issued by the Stock Exchange; ii) the “Technical Guide for
Compilation of Emission Inventory of Air Pollutants from Road Motor Vehicles
(Trial)” and the “Technical Guide for Compilation of Emission Inventory of Air
Pollutants from Non-road Mobile Sources (Trial)” issued by the Ministry of
Ecology and Environment of the PRC (“MEE”); and iii) the “Energy Statistics
Manual” issued by the International Energy Agency (“IEA”).

EREHAREBENEEREREEN(EE1)E
ERBEERENESTHNER - AEBENHEERE
REBEMEEREHE 2 09MNEE N - UAREHE 3
HER RS BV EE s AN AR TS %’*ﬂﬁi EIRIEREE) (T EHE
EEE1EE2H) - MIEEEREEYANRE
M ZEHRTT ©

WEMA - RERBAFIGAER F—MBRFER
LEBFTEM - EXBRANEBRE - RAKET
EEMDENE - EIBNT ENNERMABIKRT
MBRE - REARK  KERORMAREIREER
BUAREEREANRERE LERBEIH
M e BHARRER RS B RRRIRI AT ESoE
MBERMBBRERRETEDRES - LWETAFLE

' RE T AREBBIRINEDEFERBE - ZRIEHRY
B RS TR RNk B R — ) B 32 P 35 4 O AR £
RERE e RERWMSE ? Mk  WEMRAE
BIIRERIES) : ) REARK B ERRIEH
BB BB BRI TR BUE BRI
A (BT IEE R B EIR A RIS RS B
SRR (A7) R=) BBRaERE B MAACRER
At
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The Group’s GHG emissions data during the Reporting Period are

tabulated below:

wE

BEHRA - AREREREBHFREBBIN TR

GHG emissions data as at 31 March?> Sources Unit 2023/24 2022/23 2021/22
BZ3A BHMBZEREHREE? R Bfy
Scope 1° Vehicle fuel combustion and heating  tonnes CO,-equivalent 45.39 150.28 115.89
#[E] 19 B IRR R LR AE-E{iREE
Scope 2¢ Purchased electricity® tonnes CO,-equivalent 222.42 129.48 152.78
#HE 2 SNEB IS MBS iREE
Scope 3° Business air travel tonnes CO,-equivalent 84.73 53.59 62.70
#[E 3 BT MBS iREE
Purchased goods and services’ tonnes CO,-equivalent 2.78 - -
RERMEMMRS AE-E{ixEE
Fuel- and energy-related activities’ tonnes CO,-equivalent 49.25 - -
HREHERRE AR E) ARl iREE
Waste generated in operations’ tonnes CO,-equivalent 1.27 - -
EEREEENEEY AB-RIREE
Total tonnes CO,-equivalent 405.84 333.35 331.36
@t MBS E
Intensity tonnes CO,-equivalent per employee® 1.53 1.03 1.06
BE MEI A REEs
2 GHG emissions from direct and indirect emission of the Group’s business 2 BEAEBETE N EBNEBSEMELNE X
operations in the PRC and Hong Kong are covered. GHG emissions are KR EREEHEW o 5?:%?%?#755(%9’0?%7?
calculated using methodologies, emission factors and global warming potential A~ PR F A R IRE R B AL E RN — ) B R A 3 A
rates based on i) “How to prepare an ESG Report? Appendix 2: Reporting RN AR EEREE - LB REVATRE ? WEk— : IRIE
Guidance on Environmental KPIs” issued by the Stock Exchange; ii) “General PR EBUEIRERIES ) =) PEARAMBBZR
Guideline of the Greenhouse Gas Emissions Accounting and Reporting for BHRANEE S GRME( T L EB=RBI R
Industrial Enterprises (Trial)” issued by the National Development and Reform gaRtamEm (FlT)): =) hEARIMBEE
Commission of the PRC; iii) “Emission Factors of China’s Regional Power REIRIB ER A A9 B[R I BARHEIE B B B4R BN
Grid Baseline for Emission Reduction Projects” issued by the MEE of the EF): m) @Wﬁ%ﬁﬁ?%ﬂﬁ?ﬁ%ﬁ@ [ BIFR B A
PRC; iv) “ICAO Carbon Emissions Calculator” developed by the International ERBIREERETERS | f) B AEREB 2 M A(AE
Civil Aviation Organisation (“ICAQ”); v) the “Energy Statistics Manual” issued ﬁ%}‘fﬁfﬁﬂﬁ> 7)) BURF MEBEFIZE S %M

by the IEA; vi) “Synthesis Report of the Fifth Assessment Report” issued by
the Intergovernmental Panel on Climate Change (“IPCC”); vii) “Supply Chain
Greenhouse Gas Emission Factors v1.2 by NAICS-6” issued by the U.S.
Environmental Protection Agency; viii) “Greenhouse gas reporting: conversion
factors 2023” issued by the U.K. Department for Environment Food & Rural
Affairs; ix) “Life cycle Upstream Emission Factors 2023 (Pilot Edition)” issued
by the IEA; and x) HK Electric 2023 Sustainability Report. Carbon dioxide (CO,),
methane (CH,) and nitrous oxides (N,0) are included in GHG calculations.

8 Scope 1: Direct emission from the business operations owned or controlled by S
the Group, such as emissions from petroleum consumption by vehicles.

4 Scope 2: “Energy Indirect” emissions from the resulting from the generation of 4
purchased or acquired electricity, heating, cooling and steam consumed within
the Group.

5 The Group has relocated its Hong Kong office in the financial year 2022/23 2

and 2023/24. As the electricity consumption costs are included in the rental
expense in the financial year 2022/23, no separate electricity usage data were
obtained in that year. The Scope 2 emissions from Hong Kong premise in the
financial year 2021/22 and 2023/24 were 27.07 tonnes CO2-equivalent and
29.59 tonnes CO2-equivalent respectively.

@ Scope 3: All other indirect emissions that occur outside the Group, including 6
both upstream and downstream emissions.

! The data were newly disclosed during the Reporting Period. ’

8 The Group’s total number of employees in the business operations of the PRC d

and Hong Kong as at the end of the financial year 2023/24, 2022/23 and
2021/22 were 265, 324 and 312 respectively.
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Hazardous and non-hazardous Wastes

During the Reporting Period, the amount of ink cartridges used for general
office printers is insignificant, which was the only type of hazardous
waste identified by the Group. All of them were collected and recycled
by suppliers and did not cause any negative impact to the environment.
During the Reporting Period, 8 notebooks and 1 LCD Mon were recycled
through the donation to charity group. The generation of non-hazardous
waste results principally from the paper consumption for administrative
work. In order to effectively reduce the use of paper, the Group promotes
“Green Office” and “Paperless” initiative in the workplace. Employees are
encouraged to view and handle documents on computers and e-platforms
as practicable as possible. On the other hand, the Group handles and
recycles hard copies of historical and expired documents carefully by

employing trusted service provider.

The Group also promotes other environmentally friendly measures to
reduce the disposal of used paper throughout the entire operation. We
encourage our employees to reduce paper usage by using double-sided
copying and by a more frequent use of electronic information systems for
material sharing or internal administrative documents (such as implemented
e-leave application system) as part of our environmental protection

campaigns.

During the Reporting Period, the Group joined the Food Waste Collection
Programme organised by the landlord and 0.13 tonnes of food waste
was collected. In this programme, food waste undergoes filtration and is
subsequently deposited into the decomposer. It is then processed with
micro-organisms in the machine. The solid waste is reduced, and the

remaining waste is sent to landfills.
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The Group’s non-hazardous waste data during the Reporting Period are

tabulated below:

BERA - AEEEETEZVBENOTE

Waste data® as at 31 March Source Unit 2023/24 2022/23 2021/22
BZ3H31 HHWEEDEE IR By
Non-hazardous waste Used Paper'® tonnes 1.09 8.68 2.80
BEEEY AL NI
Food Waste' tonnes 0.13 — —
BIER NI
Intensity tonnes per employee!'? 0.005 0.03 0.01
BE Hf 8 T A"
Recycled Paper'® tonnes - 0.89 4.77
B4 EE AR 1 NI

Non-hazardous waste generated by paper consumption in daily office
administration work in the PRC and Hong Kong and the food waste collected
in Hong Kong office during the Reporting Period are covered.

As the weight per unit of publication cannot be quantified in the financial year
2023/24, no paper consumption data in publication was obtained. The total
paper consumption in publication in the financial year 2021/22 and 2022/23
were 1.10 tonnes and 7.42 tonnes respectively.

The data was newly disclosed during the Reporting Period.
The Group’s total number of employees in the business operations of the PRC
and Hong Kong as at the end of the financial year 2023/24, 2022/23 and

2021/22 were 265, 324 and 312 respectively.

The quantity of recycled paper was too small and can be considered negligible
during the Reporting Period.
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Use of Resources

We are committed to improving the efficiency of energy use, advocating
conservation of resources, and improving the efficiency of energy and

resource consumption, which align with SDG 8 and SDG 12.

DECENT WORK AND
ECONOMIC GROWTH

o

SDG 8: §8HE T{FFN
KOERR HE

Compliance information for relevant laws and regulations

The Group strictly abides by all the applicable laws and regulations, as
set out in the countries and regions where the Group operates, regarding
use of energy and resources, including but not limited to the Energy

Conservation law of the PRC and other laws and regulations.

Energy consumption

The Group’s direct energy consumption includes unleaded petrol of our
vehicle fleet during the Reporting Period. The Group’s indirect energy
consumption includes purchased electricity. Direct and indirect energy
consumption accounted for around 37.3% and 62.7% respectively.
Compared to the previous financial year, the total energy consumption has
decreased by approximately 40.6% mainly due to the adjustment of the
company'’s vehicle usage, as well as the sale and transfer of vehicles in our

PRC premises.
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The Group’s energy consumption data during the Reporting Period are

tabulated below:

EHRERA - NEBRRERBIBA TR

Energy consumption data
as at 31 March™ Sources Unit 2023/24 2022/23 2021/22
BZ3A31 BRI EREE KR By
Direct Energy Consumption Subtotal kWh in ’000s (GJ) 169.15 601.97 458.59
EERRERE Nt TETRE(FLEE) (608.93) (2,167.10)" (1,650.94)'5
Unleaded petrol litre 17,646.14 64,895.94 49,076.86
R N
Natural gas'® m? - - 80.00
RAR® AR
Indirect Energy Consumption Purchased electricity"” kWh in '000s (GJ) 284.31 160.81 194.14
CiEE e SNEEHT TETRE(FLEE) (1,023.50) (678.90)" (698.90)"°
Total Energy Consumption kWh in '000s (GJ) 453.45 762.78 652.73
BRHREE TETRE(FLEE) (1,632.43) (2,745.99)° (2,349.84)"
kWh in ’000s per
employee
Intensity (GJ per employee)'® 1.7 2.35 2.09
BUEITETRER
BE (BETFHEE)® (6.16) (8.48)" (7.53)'5

Data of direct and indirect energy consumption of the Group’s offices in the
PRC and Hong Kong are covered. The energy consumptions are calculated
using methodologies and emission factors based on i) “How to prepare
an ESG Report? Appendix 2: Reporting Guidance on Environmental KPIs”
issued by the Stock Exchange; i) “General Guideline of the Greenhouse Gas
Emissions Accounting and Reporting for Industrial Enterprises (Trial)” issued
by the National Development and Reform Commission of the PRC; and iii) the
“Energy Statistics Manual” issued by the [EA.

The data in the financial year 2021/22 and 2022/23 was restated with a
quantitative change due to the update in our calculation methodology. The
energy consumption in GJ is higher than that previously reported.

The consumption of natural gas was too small and can be considered
negligible in the financial year 2022/23 and 2023/24.

The Group has relocated its Hong Kong office in the financial year 2022/23
and 2023/24. As the electricity consumption costs are included in the rental
expense in the financial year 2022/23, no separate electricity usage data were
obtained in that year. The Scope 2 emissions from Hong Kong premise in the
financial year 2021/22 and 2023/24 were 38.13 kWh in ‘000s and 44.83 kWh
in ‘000s respectively.

The Group’s total number of employees in the business operations of the PRC
and Hong Kong as at the end of the financial year 2023/24, 2022/23 and
2021/22 were 265, 324 and 312 respectively.
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Water usage

Water resources are mainly used in the offices in Hong Kong and the PRC
for domestic purposes of basic cleaning and sanitation. The existing water
supply meets our daily operational needs and there is no issue in sourcing
water. We strive to conserve water by adopting a wide range of measures.
We regularly check on faucets to avoid unnecessary leakage. We post
water saving reminders to actively promote water conservation awareness

among our employees.

The Group’s water usage data during the Reporting Period are tabulated

below:

FKE

KEREZRNEBMND B AEHNENTZENE
EHRERS - RENMOKRARERMANBEEE
ERE KR ERARE - HfBEEARNRZRE
HIEES HEAI K - RIS EHIMEIKEESE - DA
RV EIRIRT - RAITBREKETR - BiBE

=B THEIKER o

FEHRERA - NEERKESBNTRAR

Water consumption data as at 31 March Unit 2023/24 2022/23 2021/22
BZE3A31 BNFEKEHIE B

Water Consumption m? (megalitre) 1,111.90 1,278.11 1,203.00
FKE ST K (EH) (1.11) (1.28) (1.20)
Intensity m? per employee® 4.20 3.94 3.86
ME BRETINHK®

Packaging material BRHH

Given the business nature of the Group, we do not involve any significant
usage of packaging materials. We advocate efficient use of material in our

daily office operations.

The data on water consumption of the Group’s business operations in the
PRC and Hong Kong during the Reporting Period are covered.

The Group’s total number of employees in the business operations of the PRC
and Hong Kong as at the end of the financial year 2023/24, 2022/23 and
2021/22 were 265, 324 and 312 respectively.
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The Environment and Natural Resources

As an environmentally conscious company, the Group recognises climate
change as the most significant environmental impact to its business activity.
The Group promotes sustainable use and management of resources and
promotes adaptation to climate change. We encourage our employees
to perform following actions in order to reduce energy consumption and

material wastage as a green office:

Waste Management

o Promote “Paperless” initiative in the workplace;

. Collect and recycle used toner or ink cartridges;

o Reuse office stationery (e.g. envelops, files and folders);

o Evaluate the usage of material to avoid overstocking;

o Encourage employees to print and photocopy on both sides of
paper;

o Communicate and disseminate information by electronic means;

. Set double-sided printing and toner save mode as default for

printers and photocopiers;

o Purchase paper with recycled content;
o Reduce paper towel consumption by installing electric hand dryers;
o Send electronic greeting cards instead of paper ones at festive

seasons; and

o Encourage recycling by placing waste sorting bins/devices for

different recyclable materials (e.g. waste paper and plastics).
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Use of Resources

Heating and Cooling System Management;

Set the minimum air-conditioning temperature at 25.5°C;

Turn off air-conditioning units when not using the office;

Lower window blinds and curtains before leaving office to reduce

direct sunlight;

Avoid air-conditioners being directly exposed to the sun;

Clean the air conditioner filters and fan coil units regularly to maintain

efficient operation;

Apply ultraviolet (UV) light protection film to windows in order to

reduce heat absorption;

Use low-emissivity glass to block ultraviolet from heat generation;

Adopt water-cooled air conditioning system;

Use split-type air conditioners that have obtained Grade 1 energy

label; and

Allow employees to dress lightly to minimise the use of air

conditioning in hot months.

Lighting System Management

Turn off the lights when not using the office;

Utilise natural daylight as much as possible;

Keep lighting fixtures clean in order to optimise their energy

efficiency;

Set up independent lighting switches in different light areas; and

Adopt high-efficiency lighting units (e.g. LED lighting).
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Water Resources Management

o Put up water saving reminders in washrooms;

. Turn off the faucets;

o Check for hidden water leaks regularly;

o Repair dripping faucets immediately once discovered;
. Install dual flush toilets; and

o Reduce water pressure to the lowest possible level.

General Electronic Equipment Management

. Set the computers to go into power-saving mode when sitting idle;

o Turn off electronic equipment during non-working hours;

o Purchase electronic equipment with energy labels; and

o Use multi-functional printers instead of independent printers and

photocopiers in order to save energy.

The Environment and Natural Resources

o Green up the office area with plants;

o Encourage employees to participate in environmental protection

activities organised by environmental groups; and

o Promote and educate employees to reduce emissions and save

energy through emails, posters and intranet.
We encourage employees to understand more about the Group’s policies

in order to enhance our environmental performances and build up the

employees’ knowledge on the environmental awareness.
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Climate Change

Climate change is considered as one of the major challenges of our
time. The pace of change has expedited around the world and it has
underscored the importance for the Group to accelerate its transition to a

low-carbon economy.

As more stakeholders concerned about climate-related issues and the
impact of those issues to our operation, we further make our efforts
in improving our practices and disclosure on ESG and climate-related
issues. The Group made reference to the TCFD recommendations on
identifying and disclosing the potential impacts of climate-related risks and

opportunities on the business and aligns with SDG 13.

1 CLIMATE
ACTION

3

SDG 13: RIETTE)

Climate Change Policy

Our climate change policy aims to build a considerable resilience approach
in facing the global climate change so as to adapt and to mitigate the
impact of the climate change on the operations. It has incorporated the
predictable climate change and extreme weather events into the current
business continuity plans to monitor and to review the impact of climate
change on the operations. Action on climate change is embedded in the
Group business strategy and reflected in the governance and management

processes of the Group.

Climate-related Risks and Opportunities

The Group understands that climate change may have significant impacts
on our operations and present risks to our staff, offices and business. To
better understand the potential impacts of climate change on our business
operation, we have engaged external consultants to conduct climate
scenario analysis and climate-related risk assessment that are aligned with

the TCFD recommendations.
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During the Reporting Period, the Group had identified and assessed the
physical and transition risks that may have financial implications for the
Group with two time horizons: medium-term (2030) and long-term (2050).
Six suitable scenarios are chosen from the Representative Concentration
Pathways (“RCP(s)”) and Shared Socio-Economic Pathways (“SSP(s)”) of
the IPCC, the Global Energy and Climate Model from the IEA. The details
of the scenarios used are as follow:

Aggressive mitigation scenarios

IPCC RCP 2.6

— a stringent mitigation scenario which is in line with the Paris

Agreement’s target (i.e. warming of less than 2°C by 2100);
IPCC SSP1 Sustainability
- a scenario of the world shifting gradually towards a sustainable path;
IEA Net Zero Emissions by 2050 Scenario

- a scenario which sets out a pathway for the global energy sector to

achieve net-zero CO2 emissions by 2050; and

Business-as-usual scenarios

IPCC RCP 8.5

- a high GHG emission scenario which is consistent with a future with
no policy changes to reduce emissions (i.e. warming in excess of
4°C by 2100);

IPCC SSP5 Fossil-fuelled Development

- a scenario that the world places increasing faith in competitive
markets and is coupled with the exploitation of abundant fossil fuel
resources;

IEA Stated Policies Scenario

- a scenario which reflects current policy settings based on a sector-

by-sector and country-by-country assessment of the specific

policies that are in place.
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Based on the Group business nature, we have identified the following

parameters that are most relevant to our operations.

() Renewable energy — The proportion of renewable energy used by
the Group affects the amount of carbon offset required and GHG

emissions;

(o) Electric vehicles (EV) — The cost required for replacing existing fleets

with EVs and the cost-savings brought by EVs; and

(c) Extreme weather — The increase in the frequency of extreme weather
(e.g. heavy rainstorm and typhoons) may affect the business

operations of the Group and the future income.

Physical Risks

With the business-as-usual scenarios we expected that the sustainability
policies of the governments are not in place to limit the increases of
greenhouse gas emissions. The average global temperature is projected
to increase around 4°C. The likelihood and frequency of extreme weather
events such as typhoons and heavy rainfall would increase, which
may impose health and safety risks to our employees and the risks of
equipment and infrastructure damage, resulting in the increase of capital
investment on maintenance and repairment. In response to the risks, the
Group has established contingency plan for extreme weather events and
well delivered to the employees via the Group’s Staff Handbook. The Group

would also monitor the resilience level of our assets and offices.
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Transition Risks

With the aggressive mitigation scenarios assuming the transition to a low-
carbon economy, we are expecting policy actions around climate changes
to continue to evolve. The global governments may reach a consensus
on a market-based strategy to reduce GHG emissions in the medium- to
long-term, which introduces carbon pricing or carbon tax to the industry.
With the IEA Net Zero Emissions by 2050 Scenario, it is predicted that
the carbon prices could reach USD 90/tonne in 2030 and USD 200/
tonne in 2050 at our regions of operation. These policies could affect our
business by imposing extra operational cost and expenditure in the future.
The Group will gradually increase the usage of renewable energy and it
is expected that EVs will dominate the global cars by 2060. In the future,
most of the private cars owned by the Group will be shifted to EVs, and the
Group has already installed new energy electric vehicle charging piles next
to the gate of the facilities and the Group will encourage the employees to

use new energy electric vehicles for traveling.
Climate-related Opportunities

The Group believes that through effective management, we could turn
climate-related risks to opportunities. With our continuous effort on
the research and development of our equipment, we could seize the
opportunities of offering energy-efficient or low-carbon products and
services to our customers, reducing our carbon footprints along with
building up reputations among the industry by working as a pioneer to

transition to low carbon economy.

North Asia Strategic Holdings Limited 4t 25 5 B& 12 B A5 PR A 7

BEmEEE

BE & BRR ARG EBRENRERENNERSS
BFFEtEERES LN TB B e HE RS -
2EEBBUT Al 25t P R AR R = RS HE AT
S BEE A H5  M1TEE S| ATRE B iRE o R
RIEA 2050 F 2 H B & - TRFT R M & B = AR
B8 7E 2030 F# 5| 90 % 7T,/ AME  7£2050 G F|
20037,/ AN © iE LE TR R A AL & 1E A SR AN EE S
WEENATEE - M ERMNER - £
ARl BAERRMER - 78515 2060 FEE) T
BEREERHRAE - AR FEBEANABIALR
BREREDTE c AEBEINEIERMEF O
BEREEIEATE  HBMEIERTEREES
BT o

IR A

AREEME  BBERXHERE - AR AR AR
FARRE(CAKE - BBFENRETE - BT
DAERE - BT P IR HE0 L B AR /9 & M M AR
% A RANEES - HZTEAR  KARIE
R BB TT R o



EMPLOYMENT AND LABOUR PRACTICES

Employment

Corporate Policy of Employment and Labour

The Group spends a great effort to provide a desirable workplace,
continuous training programs and prospective career opportunities to our
employees in order to attract and retain highly qualified employees. The
Group believes that a strong and loyal team is invaluable to maintain a

robust business performance and growth.

The Group aims to uphold a fair and equitable human resource policy, in
which quality and merit of the candidates are the most important elements
to be assessed during the recruitment and promotion processes. The
Group offers equal employment opportunities to different genders, age
groups and nationalities such that a sound of diversify of human resources

can be achieved.

These policies contribute to SDG 5 which achieves gender equality, SDG 8
which protects labour rights and SDG 10 which reduces inequality.
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Compensation Strategy, Talent Attraction and Retention

The Group puts great emphasis on attracting and retaining talent. We offer
competitive remuneration with a wide range of benefits. Our approach is to
position the Group in a strongly competitive position in our local markets
recognising growing globalisation of the skill market. All compensations are
targeted to attract, reward and retain talented, highly skilled and motivated

team members by rewarding individual and team accomplishments.

We emphasise variable portion of pay to closely tie rewards with corporate
business objectives, unit goals and individual performance. Employees’
bonuses are disbursed based on individual performance. Remuneration
formulation and distribution are based on the principles of fairness,
impartiality, openness, motivation, and competitiveness, and balance the
relationship between efficiency and fairness. We continuously track our
competitiveness by market benchmarking and dynamically reviewing our

remuneration.

The Group provides special leaves beyond the statutory requirement
such as examination leave and marriage leave. We have also established
mandatory retirement plan to retain high quality employees. The Group
also provides life insurance, health care, disability and invalidity coverage,
parental leave, retirement provision, stock ownership and others benefit for
full-time employees but not to temporary or part-time employees in Hong

Kong and PRC to retain our full-time employees.
Dismissal

Either the Group or an employee giving the appropriate period of notice in
writing or payment in lieu can bring about the termination of employment.
The Group reserves the right to dismiss any team member for serious
misconducts. At the time of termination, employee may be requested to
participate in an exit interview for collection of feedback on operational
norms and practices for the Group to address concerns and implement

retention measure. The feedback will be kept confidential if required.
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Promotion

At the time of annual performance progress review, employees are
encouraged to work with their Head of Department to establish a
documented career plan as well outline the competencies, development
plan and aspirations for career growth within the Group. In selecting
movement to a new role or new position, we consider availability of an
appropriate vacancy, employees’ contributions, performance history,
competencies, aspirations and motivations for the role, experiences and

potential.

Working Hours and Rest Periods

Normal working hours for full-time employees are from 9:00 am to 6:00
pm from Monday through Friday, with a one-hour break for lunch each day.
We follow a five-day work week with two days’ time off. The starting and
finishing time of working may be modified or changed by the team leader

depending on country practice and business needs.

The Group believes that work-life balance is essential for the employees’
well-being and productivity. The Group provides employees time off in the
form of paid annual leave and other personal leave to provide them with
time to recharge and rest as well as spend time with families either on

holiday or to attend to personal activities.
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Equal Employment Opportunity

Equal Employment Opportunity means treating each team member
(or potential team member) as an individual, making no assumptions
or subjective judgments based generalisations associated with his/her
personal characteristics. The Equal Employment Opportunity policy of the
Group aims to establish and maintain structures, practices and behaviours
that have the effect of treating employees on the basis of their ability and
potential so that all team members and potential team members can
have equal employment opportunity in the workplace irrespective of these
personal characteristics. In summary, personal characteristics should not
reduce an applicant’s chance of accessing employment, promotion or
training opportunities. The Group is committed to the development and
implementation of Equal Employment Opportunity principles and programs,
which ensure fair, and equitable employment practices and conditions of
service for all team members and potential team members, regardless of
their personal characteristics. We are committed to employment practices,
which do not discriminate against individuals on the basis of disability, age,
gender, marital status, family responsibilities or pregnancy, religion, political

affiliation, race, or ethnic origin.

The Group is committed to the rules of natural justice. Employees will be
given a fair hearing to voice their concerns when they have a grievance.
Any offensive behaviour that fails to respect individual rights, interferes with

work effectiveness are grounds for termination.
Open Door Policy

Good communication is integral to our success. The Group is committed
to direct communications and a two-way free exchange of information
and opinion delivered in a timely, open and honest way. The Group’s
Open Door Policy provides channels for employees to raise questions,
complaints, suggestions and challenges to management for the better
understanding of employees’ needs. We will continue to strive in providing
a work environment throughout the Group that encourages effective
communication by fostering open dialogue. This is the necessary breeding

ground for creativity and innovation.
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Compliance information for relevant laws and regulations YR A AL &R ET

Our employees are mainly located in Hong Kong and the PRC. The Group ~ HMHE TEZHMHEB BB o A6 [E38H 1B 5
safeguards the rights of our employees by strictly complying with the — #& 38 57 & BCE 7 185 YA BIC 25 3% Y 23K R AR
requirements of the Labour Law of Hong Kong and the Labour Law of the &8 TAYEFI - BIFETRR :

PRC, including but not limited to:

Hong Kong EE

. Employment Ordinance (Cap. 57); (ERBIEEINESTE)

. Employees’ Compensation Ordinance (Cap. 282); . (EREHEKRPINFE282F) ;

. Mandatory Provident Fund Schemes Ordinance (Cap. 485); and CRHERTERFTENEBINEFE 485 %)

. Minimum Wage Ordinance (Cap. 608). (HEIEKAFINE608E) °

The PRC &

. Labour Contract Law of the PRC; . (REARLNBELEE RE)

. Social Insurance Law of the PRC; and o (hE ARAFMBEtREE) 0 &
. Provisions on the Prohibition of Using Child Labour. . CEEILERAETHEED)

In the PRC, we have participated in welfare schemes concerning pension  EF B @ HPIBRIE(ERE 2B E R IEHDFGES (R
insurance, unemployment insurance, maternity insurance, occupational ~ BUEYEM AR - 2T BEERR - KERR
injury insurance and medical insurance in accordance with the local £ FRE « TEREMEBERREEFE - €5
regulations including the Regulations on the Administration of Housing /& * B AMA 2B E TRHERRR - BENG
Provident Funds and the Social Insurance Law of the PRC. In Hong Kong,  ERK « =R - BEIFMESE - IS0 7GR 1E
we provide medical insurance, disability and invalidity coverage, maternity ~ AfEEFIENEFIE TR BB ATERETE] ° FERE
leave, incentive and bonus etc. to all our full-time employees. We have also ~ BiA » AEER B EIBEMA I ANTRERERSE
participated in the Mandatory Provident Fund (MPF) Scheme, prescribed by o

the Mandatory Provident Fund Schemes Ordinance. During the Reporting

Period, the Group was not aware of any significant non-compliance issues

in this regard.
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Employee Profile 1ESHET

The Group’s employee data of business operations in the PRC and Hong ~ ANSBEEFREBEMBE S EERKLENE TEBEMT
Kong by type are tabulated below: RITR ¢

Employee number as at 31 March 2023/24 2022/23 2021/22
BZ3A31 HNEEAK

Total number 265 324 312

st

By Gender

R RIE 5
Male 194 237 219
S
Female 71 87 93
pegia

By Age Group

RERHARZID

Below 30 30 44 47
30BRA T

30-50 216 260 252
30E5075%

Above 50 19 20 13
50 5% A E

By Employee Category
RETABIE S

Top management 11 7 7
EREEE

Middle management 45 51 44
PRERRE

General staff 209 266 261
TwmET

By Employment Type

REEEEE S
Full-time 265 324 312
28
Part-time 0 0 0
FEH

By Contract Type

REREEE S
Permanent 265 324 312
RH
Temporary 0 0 0
s

By Geographical Region

R R E 5

Hong Kong 36 34 37
BB
PRC 229 290 275
HE

44 North Asia Strategic Holdings Limited 4t 25 5 B& 12 B A5 PR A 7
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During the Reporting Period, the Group had 1 intern who worked on the ~ REHIAN - SEE—REET L @ tEJavafEHHE
aspect of Java Development. The intern is not an employee of the Group, MIE - ZEEETESEMNET BETERE

but his work is supervised by the Group. EEEE o

Number of new employee hires and percentage?'??, as at 31 March 2023/24 2022/23 2021/22
BZE3A3 HWHEEABABRE 22

Total number 23 (9%) 65 (20%) -

et

By Gender

RIERIEI D
Male 9 (5%) 43 (18%) -
St
Female 14 (20%) 22 (25%) -
peqi

By Age Group

RERERE S
Below 30 10 (33%) 20 (45%) -
30BRAT
30-50 13 (6%) 44 (17%) -
30-50 5%
Above 50 0 (0%) 1 (6%) -
5088 A £

By Geographical Region

iR E 5

Hong Kong 10 (28%) 20 (59%) -
B
PRC 13 (6%) 45 (16%) -
&

21 New employee hires percentage = Number of new employees hired (of the 2l FEEABBSL=2FEFEEABARKGEESR
specified category) during the corresponding year / total number of employees B,/ ZFEEREBABEEER) °

(of the specified category) of the corresponding year.

2 The data were newly disclosed in financial year 2022/23. 22 2022/23 R FE B B 2 B -
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Number of employee turnover and percentage® as at 31 March 2023/24 2022/23 2021/22
BZ3A31 BENEERIABRES LS

Total number 84 (32%) 52 (16%) 33 (11%)

Bt

By Gender

gl e
Male 53 (27%) 25 (11%) 12 (5%)
Xl a
Female 31 (44%) 27 (25%) 21 (23%)
g

By Age Group

REERAERIE S
Below 30 20 (67%) 12 (27%) 12 (26%)
B0BRAT
30-50 61(28%) 37 (14%) 20 (8%)
30-50 5%
Above 50 3 (16%) 3 (15%) 1(8%)
503RA

By Geographical Region

iR E 5

Hong Kong 9 (25%) 22 (65%) 11 (30%)
&5
PRC 75 (33%) 30 (10%) 22 (8%)
FRER

2 Employee turnover percentage = Number of employees (of the specified 23 EERKBO =% FEEREB ASETLER)
category) left during the corresponding year / total number of employees (of S ZEERE ABGEEER) °
the specified category) of the corresponding year.
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Employee Parental Leave?® as at 31 March

BE3A3M BHNEEERRKR>

Y / /[ 4

*H '

2023/24 2022/23 2021/22

Entitled to parental leave
EEEER
Total number of employees
#E T A
Male
£l
Female
g
Took parental leave
EREAFTER
Total number of employees
BE T A
Male
S
Female

poglid

Returned to work after parental leave ended

KRB BREER
Total number of employees
BET AR
Male
St
Female

goglis

Returned to work after parental leave ended and were still employed

12 months after returning to work
HREBEBRAERAZ T =@EANER
Total number of employees
BB T AR
Male
St
Female

poglis

Did return to work after taking parental leave

BERABRER
Total number of employees
BET AR
Return to work rate®

LT

The data on employee parental leave was newly disclosed during the

24

Reporting Period. Only the data for the Group’s business operations in Hong

Kong during the Reporting Period is included.

Return to work rate = Total number of employees that did return to work after

25

parental leave during the corresponding year / total number of employees due

to return to work after taking parental leave of the corresponding year.

100% = =

EEFERBBEAREHAAMPE 2 EE - AWE
EEEREHANERETEEBLENRIE -

ERE=-ZFEELREEFERNE TREZ
FEREREEZEBNE THE -
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Health and Safety
Corporate Policy of Health and Work Safety

The Group has been attaching great importance to provide a safe working
environment and protecting our employees from occupational hazards,
which align with the SDG 3: Good Health and Well-being and SDG 8:

Decent Work and Economic Growth.

GOOD HEALTH
AND WELL-BEING

4

For individual workstations, adjustable chairs and monitor screens for
eye protection are provided. Additional occupation safety guidelines
including proper working postures and posters of proper lifting method
were accessible on the intranet and were put up at appropriate locations
in offices respectively to raise the safety awareness among employees.
We have also developed health and safety policies including prohibition
of smoking in workplace, abuse of alcohol and drugs, identification and
prevention of risks and hazards in the working area, and emergency
actions for accidents or personal injuries. We require our employees to
strictly adhere to and comply with such policies, which are set out in our
Staff Handbook.

Workers shall report work-related hazards and hazardous situations. They
have the right to remove themselves from work situations that they believe
could cause injury or ill health, and they will also be protected against
reprisals. Meanwhile, the Group investigates work-related incidents,
including the processes to identify hazards and assess risks relating to the
incidents, to determine corrective actions using the hierarchy of controls,
and to determine improvements needed in the occupational health and
safety management system. All the above procedures are in accordance
with the labour law. There was no significant work-related hazards that

pose a risk of high-consequence injury based on the Group’s operation.
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The Group has equipped the occupational health services, such as the
medical plan covering a wide range of categories. The medical plan in
Hong Kong is provided by a professional insurance company. The staff
of the insurance company can communicate easily with the Group’s

employees in the same language.

During the Reporting Period, the Group held a seminar on Prevention
of Musculoskeletal Disorders for Office Workers for our employees. The
content of the seminar includes analysing the causes and preventive
measures of musculoskeletal disorders, sharing some occupational safety
and health tips on using mobile phones or tablets, and demonstrating and

practising workplace exercises.

121 AL 5 48
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o TRy

|
o RRLHFR
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Prevention of Communicable Diseases in Workplace

In early 2023, the society has fully resumed normalcy and COVID-19 is
now managed as per general upper respiratory tract illness. Sick leave
arrangement for the infected colleagues is the same as for other illnesses.
However, the Group will continue increasing the frequency of office cleaning
and encouraging video conferencing over face-to-face meetings, in order
to protect our employees against infection and minimise the impact of

pandemic diseases.
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Compliance information for relevant laws and regulations

The Group strictly abides by all the applicable laws and regulations, as
set out in the countries and regions where the Group operates, regarding
health and safety, including but not limited to:

Hong Kong

o Occupational Safety and Health Ordinance (Cap. 509).

PRC

o Law of the PRC on the Prevention and Control of Occupational
Diseases;

° Fire Prevention Law of the PRC; and

o Labour Law of the PRC.

During the Reporting Period, the Group was not aware of any significant
non-compliance issues in this regard. We do not have any fatality cases or
major accidents/issues concerning the health and safety of our employees,
and thus no losses in working days resulted from work-related injuries

occurred in each of the past three years, including the reporting year.

Development and Training

Corporate Policy of Training and Recruitment

The Group believes competency development is a basic driver of
organisational capabilities and high performance, we anticipate that every
position has its unique professional and technical needs and therefore,
we ensure that every new joiner receives proper orientation training
and mentoring in order to help them swiftly adapt to the new working
environment. Continuous training programs are offered by the Group in
different ways including internal training courses, comprehensive training for
specific skill development, and professional training for relevant employees.
Through education and training, the Group can nurture the employees to
elevate their personal qualities, reinforce their skillsets and keep up with the

most advanced professional knowledge that their position may require.
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Sense of belonging and morale of the employees drive the healthy ETHEFEBREMEIRRERAEBENEREKXE - A5
growth of the Group. The Group constantly encourages open and direct @Wlﬁiiﬁbﬁlfﬂ = fiﬁZFﬁLﬁ@ﬁfﬁﬂE% o)1
communication between employees and management. Gatherings such o F PR T BN EE RE FRES

as Christmas and Chinese New Year dinners are organised to enhance the .ﬂ%#\mﬂﬁ'ﬁﬁﬁa

harmonious spirit throughout the Group.

Our commitment to SDG 4 is demonstrated through our promotion in KM AIFEEE B 124 AR EIRERMIAERE
development-oriented policies that support productive activities and ~ AZBRAER @ EEBRIFAEBFEE NG
employee training. g R (B EMIFII

QUALITY
EDUCATION

SDG 4: BEHKE

Performance and Career Development Review Record B I 3 B SR TP A A

The Group’s employee data of receiving regular performance and career 75 B 7E AR B A 25 745 b [ 25755 TE BR #3852 A8 AR 8 52
development review in the PRC and Hong Kong by type are tabulated ~— ZEaFIZH B TEIRM FRFR

below:

Number of employee receiving regular performance and career development
review and percentage? as at 31 March 2023/24 2022/23 2021/22
BE3HI HEHESARNBERRIRNESEABRASL?

Overall 265 (100%) 266 (82%) 279 (89%)
2
By Gender
ZMERIE D
Male 194 (100%)  185(78%) 199 (91%)
St
Female 71 (100%) 81 (93%) 80 (86%)
g
By Age Group
RERERE S
Below 30 11 (100%) 6 (86%) 6 (86%)
305RLATR
30-50 45 (100%) 45(88%) 44 (100%)
30-505%
Above 50 209 (100%) 215 (81%) 229 (88%)
5088 A £
» Employees receiving regular performance and career development review 28 EHRRESERNBEERTIZNEEB D L=%F
percentage = Number of employees receiving regular performance and career EEEEBNBEERTZNES AS(BESR
development review (of during the corresponding year / total number of B/ EEREBABETER) °

employees (of the specified category) of the corresponding year.
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Training records

The Group’s employee training data of business operations in the PRC and

Hong Kong by type are tabulated below:

Training data as at 31 March
BZ3 A 31 AIEHIEE

EIR

AEBAEHBEMEBRERHE THINIEENT
RFR

2023/24 2022/23 2021/22

Number of Trained Employee and Overall
percentage?
FIEEAHRBDEEZ g
By Gender
RIERIEI D
Male
St
Female
g
By Employee Category
RETHERIES
Top management
EREEE
Middle management
RRERE
General staff
THRET
Average Training Hours Overall
(hour/employee)?®
FI9ZHGH (N ES) > =
By Gender
It RIE 5
Male
St
Female
goqis
By Employee Category
RETHMES
Top management
BRERE
Middle management
RRERE
General staff
ERET
2r Percentage of trained employee = number of employees received training (of
the specified category) of the corresponding year/total number of employees (of

the specified category) of the corresponding year.
2 Average training hours = number of training hours (of the specified category) of

the corresponding year / total number of employees (of the specified category)

of the corresponding year.
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27

28

187 (71%) 324 (100%) 252 (81%)

154 (79%) 237 (100%) 183 (84%)

33 (46%) 87 (100%) 69 (74%)
0 (0%) 7 (100%) 1 (14%)
31 (69%) 51 (100%) 34 (77%)

156 (75%) 266 (100%) 217 (83%)

5.46 20.33 10.50
6.76 24.12 12.29
1.90 10.01 6.29

0 16.43 0.57
5.10 39.14 13.23
5.82 16.83 10.31

ZHREAD L =ZFEZIEE ABGEEEF)
S HZEERE AR GEERR) -

T Z I B =2 FEHE IR B (TR /& F
EREEAZGEERS) °



Labour Standards

Human Rights

The Group is committed to maintaining high labour standards in our
business operations. The Group conducts its business in a manner
which respects al internationally recognised human rights in accordance
with the Unite Nations Guiding Principles on Business and Human
Rights, International Bill of Human Rights and the International Labour
Organisation’s Declaration on Fundamental Principles and Rights at
Work. We strictly oppose and prohibit any form of child and forced labour.
Our actions contribute to SDG 8: taking effective measures to eradicate
forced labour and child labour and SDG 10: reducing inequalities among

employees.

y /7 4
. 24

i ﬂ

BITERA

AE

AEEBINERMNEBLETESSE TR
o AEBRB(BABETRHOXEAREER
A1) - (BB AR FKEIRR 5 TGN TIES
MERRANFENES) - NEEMERRARBARE
B 77 NETTER - RAIBRREANZE IFERFZ A
BTMRGST - RANTH AR ER A FHEHE
REZS : EEARERERRASHMETRSR
ARAIHEERBZ10: RPBTIZHNTFER
% o

DECENT WORK AND 10 REDUCED

ECONOMIC GROWTH

o

SDG 8: f8E T{FF
AR

To avoid forced and child labour, Human Resources and Administration
Department performs detailed interview screening procedures on each
candidate. A thorough background check is conducted to verify the
authenticity of personal data stated on the application forms and curriculum
vitae, including but not limited to the examination of the applicants’
original identity card, obtaining satisfactory references and making detailed
inquiries to ensure that no child labour should be employed. Any false
information provided by a candidate would result in immediate withdrawal

of an employment offer.

INEQUALITIES
A

(=)
v

SDG 10: AT FE

RBRBHEIETINET - ANERMITBEBE FAL
REAETHANEAGERF  ETRENER
HEUZERFRNEEFAIIBAEHNAEE
% BREFRABREFBEANGHIERMT - BUF
MEM2ZERNWETHATR  AERLEET
HER ° & ARENEFERE DA SHAE K
BIEEA -
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If the management discovered any child labour, we would immediately
terminate the contract and investigate the incident. Forced labour is strictly
prohibited by the Group with zero tolerance. We shall take disciplinary
actions against any staff members who are accountable for the causes
of the incident. During the Reporting Period, there is no significant non-
compliance case relating to child labour on both ours and our suppliers’

operations.

Prior to the implementation of significant operational changes, the Group
will provide a minimum of 1 month’s notice to the substantially affected
employees and their representatives. All of our employees have the right

and freedom to form and join trade unions.
Compliance information for relevant laws and regulations

Our business operations in the PRC and Hong Kong are subject to the
labour laws and regulations, which are stated in the section headed
“Employment” in this Report, and also relevant international conventions
under the International Labour Standards in relation to product safety,
labour (including the use of child labour), working environment and
conditions. The Group was not aware of any significant non-compliance

issues in this regard during the Reporting Period.

OPERATING PRACTICES

Supply Chain Management

As a responsible corporate citizen, one of our missions is to integrate
sustainability into our core business, which aligns with the SDG 12:

Responsible Consumption and Production.

1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

SDG 12: AEEHEM
EE
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During our selection process for suppliers and contractors, not only do we
consider economical and commercial factors in the selection processes
but also make a serious assessment of their compliance with all the
applicable laws and regulations; safeguard workers’ health and safety; and
mitigate environmental impacts. ESG related factors were also considered
in the new supplier selection progress to ensure quality of suppliers and
potentially mitigate the environmental and social risks in supply chain. No
supplier is identified with significant social impact during the Reporting
Period.

To ensure the quality of our suppliers, a Supplier Regular Assessment Form
is required to be filled on regular basis to assess different aspects of the
suppliers by rating scores, including but not limited to quality of product,
after-sales services, communication during procurement stage, compliance
to contract terms, registered capital and logistic capability. We impose strict
requirements on suppliers and refuse to work with suppliers who violate
environmental and social labour laws and regulations in the region where
the Group operates, so as to reduce environmental and social risks in the

supply chain and help to maintain the stability of our business operations.

There were in total 115 suppliers during the Reporting Period. To maintain a
good corporate control and governance, the Group has developed a series
of management systems and procedures to be aligned with the Corporate
Governance required by the Stock Exchange. The Group encourages all
business partners to develop energy-saving and consumption-reducing
policies in order to work together in our pursuit of sustainable development

goals.

The number of suppliers of business operations in the PRC and Hong

Kong by location are tabulated below:

~ | G
\——é

i ol

ERFEEHERMAEHNBES  RATER
EEEREPHLCENRERER  BEFET G
=D EFAEEREERIER - REIAK
BEMZE  ARBREREZE - EEENHER
HBIET - It E BT HESGHRBMER - g
REERNESE - YR EHKEREDHRENLER
B mEMA - AKERAERHERYLE A
EEBATE -

RTHRRHERNEE  RABRKEEFERER
(EEBEHFHER)  UEHERNS T mET
n - BRETRREREE - ERIRY - RERK
HERE  BRGEFNETER - EMEAMY R
7o BPHHEABFEBRBNER  BREER
SEEBHAELRNIRFE ML S SBEREROM
EREAIE WA HERPHREMTE SRR - §
Eﬁ#ﬁ%hﬁﬂiﬁ%ﬁ%“ MRRREIE

EREHN  BPABRAEERKHED - BT RE
RFMEEIZEHNESR  AKEEEHET — &7
MERGENRERF  UHABIMBRNEEE
B o SN - AKBS BN B ER B E H B R AT
B - AHFBERAFEERAOBR

LG E D IE R BB SE L EENEERRED
TRAT

Number of suppliers as at 31 March  #HZ3 531 B tEFHE 2023/24 2022/23 2021/22
PRC F 81 76 76
Hong Kong aE 14 13 12
Other regions Hthith & 20 113 13
Total et 115 102 101
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Product Responsibility
Product/Service Quality Management

The Group is committed to enhancing the product and service quality
for our customers. In recognition of our international-level management,
we have obtained the ISO 9001:2015 Quality Management System
certification. We believe that the reliability and quality of our products
and services are crucial to the success of the Group. As such, we have
implemented quality control procedures covering all aspects and stages of
our business operations, to ensure the consistent quality of product and

provision of quality services.
Complaint Handling and Product Return Policy

The Group has set up different channels (including online live chat,
telephone hotline, email, etc.) to receive inquiries and complaints, so as to
provide customers with a convenient way for feedback. They also help to
ease a large number of inquiries and complaints and thereby improving the
processing efficiency. We have a dedicated team responsible for handling
and recording customer inquiries, classifying and referring inquiries to
relevant departments for follow-up processing. During the Reporting
Period, the Group did not receive any material product and service-related
complaint and there were no sold or shipped products of the Group that
were subject to recalls for safety and health reasons. Also, there is no
incident of non-compliance with regulations resulting in a fine or penalty
and warning, and no incident of non-compliance with voluntary codes

during the Reporting Period.
Product Advertisement and Labelling

The Group strictly abides by the Trade Descriptions Ordinance (Cap.
362) and other relevant laws and regulations, regulating the advertising
practices in the operating regions. The Group reaches out to our clients
through various channels such as exhibitions. The Group has established
internal policies to ensure that the customers receive clear, accurate
information before purchasing products, and to protect consumers from
false trade descriptions, misleading information, and misstatements on
goods and services. The corrective action will be taken immediately should
any unclarity and/or misleading information be identified in the Group’s
advertising materials. During the Reporting Period, the Group was not

aware of any material non-compliance in this regard.
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Intellectual Property Rights

The Group strictly abides by the laws and regulations in the regions where
the Group operates, including but not limited to the Patent Law of the
PRC. To protect our intellectual property rights, the Group has established
practices in obtaining authorised patents of our products and services in
the PRC.

Data Protection and Privacy

The Group safeguards the confidentiality of all customers and warrants
that the customer’s information is properly protected during our business
operation. We require our employees to strictly follow full procedures of
handling company confidential information set out in our confidentiality

management policy handbook.

The Group values the protection of customer privacy and related company
confidential information. The Group requires employees to strictly
implement the confidentiality system and strictly prohibit the disclosure and
selling of Company’s trade secrets, technical and economic information.
The insider should report to the person-in-charge or the Company’s
management promptly and must not conceal it. The technical department
is responsible for improving and consummating the technical management
and confidentiality system. Company files and technical drawings
information are kept by designated personnel. Those who steal or sell the
Company’s trade secrets, technical drawings, and other important secrets
will be given corresponding monetary penalty and shall compensate for
corresponding losses. Those involved in severe cases will be dismissed

and pursued for criminal responsibility in accordance with laws.

During the Reporting Period, there is no complaint received from outside
parties and substantiated by the organization and from regulatory bodies
concerning breaches of customer privacy. Also, there is no identified leaks,

thefts, or losses of customer data during the Reporting Period.
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Anti-corruption

The Group is committed to upholding a high standard of business ethics
and to prohibition of bribery and corruption, which is a key component of

the SDG 16: Peace, Justice and Strong Institutions.

16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

’
Y<
/e

»,

SDG 16: A - IF g
KItE

The Group has established employees’ Code of Conduct and developed
a series of company policies on anti-fraud, anti-bribery, anti-extortion and
anti-money laundering with reference to the Prevention of Bribery Ordinance
(Cap. 201 of the laws of Hong Kong). With principles of “Commitment,
Assurance of High Quality, Fair Deals and Faithfulness”, all employees
perform their duties with utmost level of good faith, determination and
professionalism, and ensure that the reputation of the Group will not be

tarnished because of misconduct and corruption behaviour.

Compliance information for relevant laws and regulations

The Group strictly abides by all the applicable laws and regulations

regarding business ethics and anti-corruption, as set out in the countries

and regions where the Group operates, including but not limited to:

Hong Kong

o Prevention of Bribery Ordinance (Cap. 201); and

. Sale of Goods Ordinance (Cap.26).

North Asia Strategic Holdings Limited 4t 25 5 B& 12 B A5 PR A 7

RES

AEBBAOREEENEEBR  ZIEHRNE
BITR ERAFEEREBR16: AT - ERER
R —ERFRAK D

AREEHETBITTATR - X280 LB E
1) (F201E) @ BIET —RIBRRKFE - =M
B RPZMRIERENRAIBOR » AF G
RESEE QA TRSMEH]IORA - 2EET
IERHBE  ROMEXBEITRE @ RS
ENBRETSRAANETAMEGTAMIINET

TR A ERE RS R E
EEBRRETERLLHERRMbERTENEH
REEENRESNMAERBEEIER @ B1EE
TR

ZE

o (PILEEEREHINE201E) K

o (EBREEKRINE26E) -



The PRC

o Criminal Law of the PRC;

o Anti-Unfair Competition Law of the PRC;

. Anti-Money Laundering Law of the PRC;

o Bidding Law of the PRC; and

. Interim Provisions on Prohibiting Commercial Bribery.

During the Reporting Period, the Group was not involved in any significant
non-compliance cases or concluded legal cases regarding corrupt

practices brought against the Group or our employees.

Anti-corruption Training

During the Reporting Period, the Group’s anti-corruption policies and
procedures have been provided and communicated to all employees
including new staffs and all business partners. The Group will consider to

arrange anti-corruption training in the future.

Whistle-blowing Policy

The Group’s Whistle-blowing Policy forms an important part of effective
risk management and internal control systems to achieve high standard
of openness, probity and ethical business practices. The Policy provides
reporting channels and guidance to employee or a third party on any
concerns of actual or suspected misconduct or malpractice related to the

Group.

The Audit Committee has the overall responsibility for this policy, and has
delegated the day-to-day responsibility for overseeing and implementing
this Policy to the Company Secretarial Department. The Audit Committee
is also responsible for monitoring and reviewing the effectiveness of this
Policy and the actions resulting from the investigation. It is ensured that

whistle-blowers would feel easeful to raise concern without fear of reprisals.
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The policy has listed out activities that constitute malpractice or
misconduct, including but not limited to criminal offences, failure to comply
with laws and regulations, malpractice, impropriety or fraud relating to
internal controls, accounting, auditing and financial matters, misuse or
misappropriation of the Group’s assets or resources, any action which
endangers the health and safety of employees or other stakeholders,
violation of the policies or guidelines of the Group, improper use or
leakage of confidential or commercially sensitive information and deliberate
concealment of any of the above. If a whistle-blower makes a false
report intentionally or maliciously, with an ulterior motive, or for personal
advantage, the Group reserves the right to take appropriate actions against

anyone to recover any loss or damage as a result of the false report.

The Group will make every effort to keep whistle-blower’s identity and the
reported concern strictly confidential and expect whistle-blower to keep
strictly confidential about the details of a reported concern, such as its

nature and related persons.

Every report shall be made in person or in writing either by email or by post
with details of improprieties and supporting evidence to the designated
address. Upon receipt of a report, depending upon the nature and
particular circumstances of each report made, the report raised may be
investigated internally by the Audit Committee or if delegated by the Audit
Committee, the Company Secretary, the Human Resources Department or
other departments of the Company, or be referred to the external auditor
or to the relevant public or regulatory bodies as instructed by the Audit

Committee.

The Audit Committee shall bring to the attention of the Board if there is any
material incident which may cause significant impact to the Group. This
policy and the whistle-blowing mechanism shall be reviewed periodically to

ensure its continuous effectiveness.
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APPENDIX I: HONG KONG STOCK EXCHANGE’S ESG
REPORTING GUIDE CONTENT INDEX

Subject Areas, Aspects, General Disclosures and KPls
TEERE - BH - —REEREAZERER

Misk— : HRBIA(RE
HEIDARERS|

Relevant Section
In this Report
wERNERED

y /7 4

\——é
] ‘rn
*H '

FHERERE

Remarks

Bt

A. Environmental

AR5

Aspect A1:

Emissions
BHEA1 :
Ez 35,87

General
Disclosure

—RRIEE

KPI A1.1
RS AE R
FEIE AT A

KPI A1.2
REBRAEN
FEIEA1.2

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air and greenhouse gas emissions,

discharges into water and land, and generation of

hazardous and non-hazardous waste.

BRAEROREREHN - MAKREHOEDS - BF

MEZREEYHEESH

@ B &k

(b) BFHEITABERZENERER KA

HEH o

The types of emissions and respective emissions data.

BRI AR R DB

Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production

volume, per facility).

B (RE 1) RACRRE (HE2) BERRANE (5L
WEET ) B (MER) B (A SER B - SR
HE) -

Emission Management
HER

Emission Management
HEER

Emission Management
HEREE
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Subject Areas, Aspects, General Disclosures and KPlIs
TEEHRE - BH - —REBEREREREE

Relevant Section
In this Report
HRERNEBEED

Remarks

e

KPI A1.3
RASRAE R
FEIRA13

KPI' A1.4
RASRAE R
FEIRAL14

KPI A1.5
BRERAERL
HEIRA15

KPI A1.6
BRERAARL
HEIRA1.6

Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).
FrEEAEEEYEE (AEETE) & (WER)ZE
(ASERER - SHERIGHE) -

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).
FESEZEEYEE CAETE) Rk (WER) BE
(WABES B4 - BIERME)

Description of emissions target(s) set and steps taken
to achieve them.
R PTRT S HELE B 1R R ARER S L B R P ERERAY

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
HEIR A E NEEEEYN A - KPR S8
R B IR N ARERELE B IR ERI A B o
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Emission Management
HEE

Emission Management
HEE R

Environmental
Protection
IRIBIRE

Emission Management
HEE R

During the Reporting
Period, the amount of
ink cartridges used for
general office printers
is insignificant, all of
them were collected and
recycled by suppliers
and did not cause any
negative impact to the
environment. Also, 8
notebooks and 1 LCD
Mon were recycled
through the donation to
charity group.
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Subject Areas, Aspects, General Disclosures and KPls
TEERE - BH - —REEREAZERIER

Relevant Section
In this Report
wERNERED
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Remarks

Rt

Aspect A2: General

Use of Disclosure

Resources  — &I E
BEA2 :

BEREA

KPI A2.1
RS AE R
FEIZEA2.1

KPI A2.2
FEIZEA2.2

KPI A2.3
FEIZA2.3

KPI A2.4
RSB
FEIRA2.4

KPI A2.5
FEIZA2.5

Policies on the efficient use of resources, including
energy, water and other raw materials.

BERFERER(BIERR  KREMEMEL) BBER -

Direct and/or indirect energy consumption by type
(e.g. electricity, gas or oil) in total (kWh in *000s) and
intensity (e.g. per unit of production volume, per
facility).

RS D ERE R, S EEER (E - JReoh) 2
2 (UTETRERE) RERE (MAGES S
FER

Water consumption in total and intensity (e.g. per unit
of production volume, per facility).
RIKEREE (MABEEEN RpETE)
Description of energy use efficiency target(s) set and
steps taken to achieve them.

PR SZ AL IR e A as B IR R E RS L B AR AT
ERERE) B

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

ot SRERGE A KR _E R B E(AIRRE - PARPAET A A
IR B AR M ARE RIS L B AR PREREREY 758,

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

BT A B EM A E (A E
HEBMGE -

5) & (WE )

The Environment and
Natural Resources
RERRAEIR

Use of Resources
HIRE A

Use of Resources

EIRER

Environmental
Protection
R RE

Use of Resources

BRI

Due to the nature of
our business, the use
of packaging material is
considered immaterial.
MR RFIEBNIEE -
BERNERVHERR
EEAERM o

Environmental, Social and Governance Report 2023/24 1815 « 2Kk BEa8RE 63




64

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HEREBRRS

Relevant Section

Subject Areas, Aspects, General Disclosures and KPlIs In this Report Remarks
TEER  BE  —REERBEEREVER BEANEBRER faat
Aspect A3: General Policies on minimising the issuer’s significant impacts ~ The Environment and ~ —

The Disclosure  on the environment and natural resources. Natural Resources

Environment —&HEE OREZTAURRERAABRERNERTENBER BREERRER

and Natural

Resources KPI A3.1 Description of the significant impacts of activities on The Environmentand ~ —
JETEAS : BABE4E%R  the environment and natural resources and the actions  Natural Resources
BERXAERIEEA3.1  taken to manage them. 21 T R REE

H RS E B H IR R R A B RAE AR E KRB ERER

ERBEZEBNTE -

Aspect A4: General Policies on identification and mitigation of significant Climate Change —
Climate Disclosure  climate-related issues which have impacted, and RIRE L
Change —REIEE  those which may impact, the issuer.
EHEA4 : BRI REHERRAEEHETAEETENERR
SRR RIS ERIIER -
KPI A4.1 Description of the significant climate-related issues Climate Change —
FAssE% which have impacted, and those which may impact, FIEEL

FE1ZA4.1  theissuer, and the actions taken to manage them.
HM B & KA Re g H BT AEEZENEARIEIHR
BH - REHTH o
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~ Jf . @n
= AT
o)

*H '
Relevant Section
Subject Areas, Aspects, General Disclosures and KPls In this Report Remarks
TEER  BE  —REEREREVEE HRENEBED Rt
B. Social
B.# &
Employment and Labour Practices
BRERZIER
Aspect B1: General Information on: Employment —
Employment Disclosure (a) the policies; and BE
JBHEB1 : —REIE  (b) compliance with relevant laws and regulations that
1EfE have a significant impact on the issuer
relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.
BRAF e BEREA - TERE R T
Ee - Ziolk - RBGBUREALEBREF
(@ BE: &
(b) EFHETABEAZENEERLRM
BER -
KPI B1.1 Total workforce by gender, employment type Employment —
BASAER  (for example, full- or part-time), age group and (=
$812B1.1  geographical region.
IR - RIEARE (N2 BEGRE) - FheER it
ZoHEBRE -
KPI B1.2 Employee turnover rate by gender, age group and Employment =
FatsE  geographical region. =%
EEB1.2  RIER - FERAR KR E S HES MK E
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Subject Areas, Aspects, General Disclosures and KPlIs
TEEHRE - BH - —REBEREREREE

Relevant Section
In this Report Remarks
HRERNEBEED Bk

Aspect B2:
Health and
Safety
[BmEB2 :
BERRZZE

General
Disclosure

—ARIE

KPI B2.1
RSB
FE1%B2.1

KPI B2.2
1512 B2.2

KPI B2.3
$51ZB2.3

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

ERREZE2TIERERREREHCBENLEE

H -

@ BK: &

(b) BFHBETABERTENHERER LR

EERS -

Number and rate of work-related fatalities occurred
in each of the past three years including the reporting
year.

BE=F (PHEERFE) BFERIUHA AR

Lost days due to work injury.
EAIEHEATIERE -

Description of occupational health and safety
measures adopted, and how they are implemented
and monitored.

R PTERAN B R B B 2 2487 - DA BT &2
BERIE ©
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Health and Safety —

BEEEZR

Health and Safety No work-related fatalities

REREZE were occurred during
the Reporting Period.
R¥EEREA - REHE
TTHRHETF ©

Health and Safety No lost days due to work

BEREEZE injury were recorded

during the Reporting
Period.

REEHREA - R BFE
TEBARTIERS -

Health and Safety —
REhZ 2



Subject Areas, Aspects, General Disclosures and KPls
TEERE - BH - —REEREAZERIER

Relevant Section
In this Report
wERNERED

y /7 4

- JF e
= AT
o)

“BLl
*H

Remarks

Rt

Aspect B3:
Development
and Training
[EmEBS :

R RIE

Aspect B4:
Labour
Standards
fEEB4 :
TR

General
Disclosure

—RRIEE

KPI B3.1
RSB
515 B3.1

KPI B3.2
RS AE R
$51ZB3.2

General
Disclosure
—REHEE

KPI B4.1
iaksdipod
515 B4.1

KPI B4.2
asdipod
FE1RB4.2

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.

BRRTHE B BT TERE AR R SR BUR -
MIFNES

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).

RERREEFR (WESREERE PREEE)ED
BWEEER DL °

The average training hours completed per employee
by gender and employee category.
BRI ESEREID - BHAES K
o

XD ||E’]$fjﬁj‘

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to preventing child or forced labour.

R 1EE T 5584 T
) BR R

( ) BFH BT AEERTENERER ARG

EERS -

Description of measures to review employment
practices to avoid child and forced labour.
AR EHR IS B A AR R B T K58 %14 T

Description of steps taken to eliminate such practices
when discovered.
M B IE R ISR ER A BIE R PTERE A 5% o

Development and
Training
R RIE

Development and
Training
R M IET

Development and
Training
EEYEEE]

LLabour Standards
25T AR

LLabour Standards
8 TAA

LLabour Standards
25 TR

No such incidents were
reported during the
Reporting Period.

RNEREHRA - REHE
HIRAERBR
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Relevant Section

Subject Areas, Aspects, General Disclosures and KPlIs In this Report Remarks
TEER  BE  —REERBEEREVER BEANEBRER faat
Operating Practices
EEEM
Aspect B5: General Policies on managing environmental and social risks of ~ Supply Chain =
Supply Chain Disclosure the supply chain. Management
Management —g#5E  EIRHEEHEANIRE KA SRBBUR Hreges
fEEBS5 :
frEgiEE
KPI B5.1 Number of suppliers by geographical region. Supply Chain —
AREN IR ISHEEREE - Management
1512 B5.1 HfregeEE
KPI B5.2 Description of practices relating to engaging suppliers, Supply Chain =
FAsAER  number of suppliers where the practices are being Management
JEfEB5.2  implemented, and how they are implemented and fpEsEE e
monitored.
B RAIE A HERAEH] - mERITHEREHIR
JEREEE - ARABRARIT MBS K -
KPI B5.3 Description of practices used to identify environmental  Supply Chain =
FAsAE%  and social risks along the supply chain, and how they ~ Management
JEfZB5.3  are implemented and monitored. fLpEsEE e
HE B R B BRI R BRIE At g R A 18
Bl ARAERIRIT R B TE ©
KPI B5.4 Description of practices used to promote Supply Chain =
BAfR4ESL  environmentally preferable products and services when Management
#512B5.4  selecting suppliers, and how they are implemented ftpE R IR

and monitored.
Ha T BRE (R (R (2 % IR IR E i ARG V1B
Bl - DARABEERNAT R EEER VX ©
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Relevant Section

Lof/ i E M
\——é
' I

Subject Areas, Aspects, General Disclosures and KPls In this Report Remarks
TEER  BE  —REEREREVEE HRENEBED Rt
Aspect B6: General Information on: Product Responsibility —
Product Disclosure (a) the policies; and EmaE

Responsibility —#&# %  (b) compliance with relevant laws and regulations that

[EHEB6 : have a significant impact on the issuer

EmEE relating to health and safety, advertising, labelling

KPI B6.1
RAgRAE R
512 B6.1

KPI B6.2
512 B6.2

KPI B6.3
1512 B6.3

KPI B6.4
1512 B6.4

KPI B6.5
1512 B6.5

and privacy matters relating to products and services
provided and methods of redress.
BRAFMRHERMRBHERERZE BS  BEE
TLRZ =B A R AT A -

(@ BoR: K&

(b) BFHEITABERTENERER AR
BERS -

Percentage of total products sold or shipped subject Product Responsibility

to recalls for safety and health reasons. EmEE
BEREERE AR L2 B2 RIS M i 7 B

BB °

Number of products and service related complaints Product Responsibility
received and how they are dealt with. EmEME

BN E M M IRBI IR 2B LA R B T 0K -

Description of practices relating to observing and Product Responsibility
protecting intellectual property rights. EmEF
Tl B R R AR IR AR EEAE A RO 1E A

Description of quality assurance process and recall Product Responsibility
procedures. EmEF

HilE S48 5E BIE &= M EUIE

Description of consumer data protection and Product Responsibility

privacy policies, and how they are implemented and EREE

monitored.
HlUE & A ERHRIE RALRBECR - LARABRASNT R EE
B7E o
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Relevant Section

Subject Areas, Aspects, General Disclosures and KPlIs In this Report Remarks
TEER  BE  —REERBEEREVER BEANEBRER faat
Aspect B7: General Information on Anti-corruption =
Anti- Disclosure (a) the policies; and ~EE
Corruption —REIE  (b) compliance with relevant laws and regulations that
[EHEB7 : have a significant impact on the issuer
RES relating to bribery, extortion, fraud and money
laundering.
HEADI IEFRER - BhER - BRFERORRER
(a) 126 4
) EFHEBETABERTENERER LR
E’\] EHt o
KPI B7.1 Number of concluded legal cases regarding corrupt Anti-corruption No concluded legal
BASEAEA  practices brought against the issuer or its employees RES cases regarding corrupt
}E1ZB7.1  during the reporting period and the outcomes of the practices were brought
cases. against the issuer or its
RIS BRHEITA N EERRE WO BENESH employees during the
IR E RFAER © Reporting Period.
REEEREA - REH
?’fﬁ/\ﬁﬁ EEIREI
BEE TSR AARM
E!'J%( ERSERNEES
KPI B7.2 Description of preventive measures and whistle- Anti-corruption —
BAfR4ESL  blowing procedures, and how they are implemented RES
f51ZB7.2  and monitored.
Ho it By R4 e SR BB ARAR T - AR AT R B R T
i e
KPI B7.3 Description of anti-corruption training provided to Anti-corruption —
BSR4  directors and staff. REs
#E1EB7.3  fElAEE RS TRENRESHE -
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Subject Areas, Aspects, General Disclosures and KPls
TEERE - BH - —REEREAZERIER

2 iE M

AR
*H ' ' .
Relevant Section
In this Report Remarks
HRENMEEES B

Community

HE

Aspect B8:

Community
Investment
[ETEBS :

General
Disclosure

—ARIEE

KPI B8.1
RS AR R
512 B8.1

KPI B8.2
RSB
FE1%B8.2

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities” interests.

BRAAERSER T REEMELRTEMBRELE
BEsEE BRI SABUR

Focus areas of contribution (e.g. education,

environmental concerns, labour needs, health, culture,

sport).
EIEREE (H%E BREE  LIHFK &
BB Xt - 8F) -

Resources contributed (e.g. money or time) to the
focus area.

EZIHRBMBAER (NS ELHER) -

Community Investment —

HEREE

Community Investment —

HEREE

Community Investment —

HEREE
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R dE8RER

APPENDIX Il: GRI CONTENT INDEX

Statement of use

LA EEEL]

GRI 1 used
FRAMGRI A

GRI Standard
GRIZH|

wE

Bifg — :

GRIAARZES|

North Asia Strategic Holdings Limited has reported the information cited in this GRI content index for
the period from 1 April 2023 to 31 March 2024 with reference to the GRI Standards.
L ERAIERE R AR E 2 ZE GRIZAIEERE 20234 4 A1 HE 202443 A31 BEEA - GRIA

AREE|IRPEMAE -
GRI 1: Foundation 2021

GRI 1 : Zf# 2021
Disclosure
BT/IER

Location/Explanation
B A

General Disclosure

—RIBE

GRI 2: General
Disclosures 2021
GRI 2 : —fRI5FE 2021

2-1

2-2

2-3

2-4

2=l

Organisational details
R

Entities included in the organisation’s sustainability reporting
ABxERETRanNER

Reporting period, frequency and contact point

FREHAR - SRR AR A

Restatements of information

EAER

External assurance

SNERIRFE, (R
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Board Statement; Reporting Scope
and Boundary; and Reporting Basis
and Principal

EEGEH  MEHERER R
BEE #REEHE N R A

Reporting Scope and Boundary
s E E R

Reporting Period; Reporting Basis
and Principal; and Information and
Feedbacks

WER  ERERKERR KRB
2R

Footnotes

G

The Group has considered seeking
external assurance for the ESG
report in future.
AEEEBHRA/RE HEAE
SRR E T RINEDIRE o



% iE M

i ﬂ

GRI Standard Disclosure Location/Explanation
GRI %8| #EIER iy L
2-6 Activities, value chain and other business relationships Supply Chain Management

2-7

2-8

249

2-10

2-12

2-13

AE - BEENEMERARER

Employees
8T

Workers who are not employees

FFETWITIEE

Governance structure and composition

RIB G AKX

Nomination and selection of the highest governance body

e AR BALA IR A B

Chair of the highest governance body
B RlR BAIREE

Role of the highest governance body in overseeing the
management of impacts

BReaBBUREETREENAG

Delegation of responsibility for managing impacts
BRERNEEA

and 2023/24 Annual Report —
Management Discussion and
Analysis

RS ] 2028/24 G5k —
B g RO

Employment

&R

All the workers performing work for
the Group are employees.

FIERARBETIEMTAHRZES

2023/24 Annual Report — Corporate
Governance Report
2023/24 F - BEERWE

2023/24 Annual Report — Corporate
Governance Report
2023/24 F - BEERWE

2023/24 Annual Report — Corporate
Governance Report
2023/24 F i - EERRE

ESG Governance Structure and
2023/24 Annual Report — Corporate
Governance Report

ESG B/RZRHE &% 2023/24 F ¥R -

EERmE

ESG Governance Structure and
2023/24 Annual Report — Corporate
Governance Report

ESG &7a2%8H & 2023/24 F 3 —

EERWE

Environmental, Social and Governance Report 2023/24 1815 « 2Kk BEa8RE 73




74

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

R dE8RER

wE

GRI Standard Disclosure Location/Explanation
GRIZER| BEER LB, e
2-14  Role of the highest governance body in sustainability reporting ~ Board Statement and ESG

2-16

2-17

2-18

2-1¢)

2-20

BRERRBEMKEREN AR

Conflicts of interest

MRt

Communication of critical concerns

BBRAREAEM

Collective knowledge of the highest governance body

= AR B AL R RTAE S 4

Evaluation of the performance of the highest governance body

BRI B BT

Remuneration policies

HrBEK 2R

Process to determine remuneration

FrBIORE A2
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Governance Structure
EESRPALESGEIARE

2023/24 Annual Report — Corporate
Governance Report
2023/24 F R - (PEERWE

ESG Governance Structure;
Stakeholder Engagement;
Employment; and Anti-corruption
ESGERZERE : HNEDME : &BF
MRE)S

2023/24 Annual Report — Corporate
Governance Report
2023/24 F - BEERWE

2022/23 Annual Report — Corporate
Governance Report
2023/24 F - CEERWE

2023/24 Annual Report — Corporate
Governance Report
2023/24 F - BEERWE

2023/24 Annual Report — Corporate
Governance Report
2023/24 F - BEERWE



% iE M

i ﬂ

GRI Standard Disclosure Location/Explanation
GRI %8| #EIER iy L
2-21  Annual total compensation ratio N/A: These metrics are affected by

2-22

2-23

2-24

2-25

2-26

FEBHML X

Statement on sustainable development strategy

KB R IRBRH R

Policy commitments

PR E

Embedding policy commitments
YN

Processes to remediate negative impacts
HmREmEENIEF

Mechanisms for seeking advice and raising concerns

RIEANNEE H 52 B Al

a range of factors including market
trend and inflation rate. The Group
provides competitive compensation
with market benchmarking to ensure
competitiveness. The Group has
disclosed the Directors’ remuneration
in 2023/24 Annual Report —
Corporate Governance Report.
NEA - BEERRE —RIIERE

VR - BETSBEMEERR

Ko REEATISEELLEIRHER

BRFENNFHARREF N - &
H 21 2023/24 3 - CEERRE
WEEEFM o

Board Statement; and ESG
Governance Structure

EEREH 0 NESGEIARE

LLabour Standards
8 TAA

Labour Standards
& T

Stakeholder Engagement;
Employment; and Anti-corruption

FinE2E: BE: MRES

Stakeholder Engagement;
Employment; and Anti-corruption

FnELE: &R KRES
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GRI Standard Disclosure Location/Explanation
GRIZER| BEER LB, e
2-27  Compliance with laws and regulations There were no significant instances

2-28

2-29

2-30

Material Topics

BEXEE
GRI 3: Material 3-1
Topics 2021

GRI 3 : EXFF2021

3-2

ERRBTE

Membership associations

AHENERER

Approach to stakeholder engagement

MEMREAZETE

Collective bargaining agreements
ok

Process to determine material topics
REBRFEERRIZ

List of material topics
BBREBIF
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of non-compliance with laws and
regulations or no fines were paid
during the Reporting Period.
BRERAN  AEEWEERXELE
I EFRIES ©

The Group does not have a
significant role in the governance
body.
REBEEEARBTIITESEAS o

Stakeholder Engagement
R ESHE

There are no formal collective
bargaining agreements in place within
our Group. All of our employees have
the right and freedom to form and
join trade unions.
EAREERNIDR A EXBN BT

4 o BHIATAE R B TEEREZENA
MMATEHEH e

Materiality Assessment; and
Stakeholder Engagement
BEME R ELH

Materiality Assessment
FET(S



% iE M

A
*H ' ' .
GRI Standard Disclosure Location/Explanation
GRI %8| BEEE LB, e
GRI 205: Anti-corruption 2016
GRI 205 : R&E %2016
GRI 3: Material 3-3 Management of material topics Stakeholder Engagement; and Anti-
Topics 2021 BEAFEER corruption
GRI 3 : EAE/E 2021 BHE2E KRES
205-1 Operations assessed for risks related to corruption Sustainability assessment including
BHETERRRFT A S ERE anti-corruption related aspect was

conducted by 3rd party consultant.
The Group has implemented relevant
policies during its operations. It

is predicted that the risk related

to corruption is insignificant. The
Group will consider to enhance the
assessment procedure including risk
assessment in the future.

AREE R EERERESERH
WHHE - EHB=FEMET o K
SEAELEBEDHIT T HERK

R o FERHRE)SAEN AR T E
N o REEHEE BIERKINE B
[E\ B SR AE A B RH AR @

205-2 Communication and training about anti-corruption policies and  Anti-corruption policies

procedures and procedures have been
BB REBBERANIR P RS 8 KFIR communicated to all board

members, all employees including
new staffs and all business partners.
The Group will consider to arrange
anti-corruption training in the future.
REABERMNEFEEEGMAE
ZEKE  EEI(BEHET)
B RREM - AEERKERE
AR HERIBHIFF o
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RIS - B RERHE

GRI Standard Disclosure
GRIZR| BEER

Location/Explanation
oa-p L

205-3 Confirmed incidents of corruption and actions taken

EHERMEREM RERRNTTE

GRI 302: Energy 2016
GRI 302 : §£/R 2016

GRI 3: Material 3-3 Management of material topics
Topics 2021 EATBEER

GRI 3 : EXERE2021

302-1 Energy consumption within the organisation
BEAE BRI EFEE

302-3 Energy intensity

BERTmER

GRI 303: Water and Effluent 2018
GRI 303 : /KEZHKfRK 2018

GRI 3: Material 3-3 Management of material topics
Topics 2021 EATBEE

GRI 3 : EXF72021

303-5 Water consumption

FEKE
GRI 305: Emissions 2016
GRI 305 : ¥£742016
GRI 3: Material 3-3 Management of material topics
Topics 2021 EATBEE

GRI 3 : EXF7 2021

305-1 Direct (Scope 1) GHG emissions
B (8B —) R =EREEHN
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The Group has no confirmed
incidents of corruption during the
Reporting Period.

HREPA - AREWEERRNE
HEM

Use of Resources; and The
Environment and Natural Resources

BREA - RERFERRARER

Use of Resources

EIRE

Use of Resources
BIRE R

Use of Resources

BRI

Use of Resources
AR

Emission Management; and The
Environment and Natural Resources
HEEE  RIRERARRER

Emission Management
e



y /7 4

~ Jf . @n
= AT
o)

“BLl
*H

GRI Standard Disclosure Location/Explanation
GRI%A| #EIER iy L
305-2 Energy indirect (Scope 2) GHG emissions Emission Management

GRI 306: Waste 2020
GRI 306 : EEZE112020

GRI 3: Material
Topics 2021
GRI 3 : EARI7E 2021

305-3

305-4

305-7

3-3

306-3

306-4

GRI 401: Employment 2016

GRI 401 : Z{EB3Z 2016
GRI 3: Material 3-3
Topics 2021

GRI 3 : EXFF 2021

401-1

2)
BEIREE (05 — ) R =R

Other indirect (Scope 3) GHG emissions
H b5 (B =) AER BN

GHG emissions intensity

BERELRCRE

Nitrogen oxides (NO,), sulfur oxides (SO,), and other significant
air emissions
AEALHNO) - i

S/ (S0)  METREHREEHR

Management of material topics
BRTEER

Waste generated
REEMHES

Waste diverted from disposal

RN REBE
Management of material topics
BERTEER

New employee hires and employee turnover

TS TS T

PEREHE

Emission Management

BEE

Emission Management
P E R

Emission Management
HRERE

Emission Management; and The
Environment and Natural Resources

PERERE : MIRERAAER

Emission Management
HERE

Emission Management

BEE R

Employment

(=

Employment

=
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GRI Standard Disclosure Location/Explanation
GRI%8| BEER oa-p L
401-2 Benefits provided to full-time employees that are not provided Employment
to temporary or part-time employees (=4
REAEHE T (TRERSNERS T) 0EF
401-8 Parental leave Employment
BER =%

GRI 402: Labour Management Relations 2016

GRI 402 : 25&F#1%2016
GRI 3: Material 3-3
Topics 2021

GRI 3 : EXERE2021

402-1

Management of material topics

BRTEEE

Minimum notice periods regarding operational changes
NS ES e TAE

GRI 403: Occupational Health and Safety 2018

GRI 403 : B2 L 2 &4 2018
GRI 3: Material 3-3
Topics 2021

GRI 3 : EXERE2021

403-1

Management of material topics
BEAFEER

Occupational health and safety management system
BEZ2FEEERR

80 North Asia Strategic Holdings Limited 4t 25 5 B& 12 B A5 PR A 7

Labour Standards

=

Labour Standards; and

&R &

There is no formal collective
bargaining agreement in place within
our Group. All our employees have
the right and freedom to form and
join trade unions.
EAREERNIRE EXHE ST
2 - BIPTAE R B TA B REHERA
MMAIEHEHH °

Health and Safety

BENZE

Health and Safety
EEEEZE



GRI Standard Disclosure
GRI%A| #EIER

% iE M

o

Location/Explanation

B A

403-2 Hazard identification, risk assessment, and incident
investigation

EEHH - B  RESHREE

403-3 Occupational health services

S ESE IR o

403-4 Worker participation, consultation, and communication on
occupational health and safety

FHRFELEEEZ TIEE2HE  ARRER

403-5 Worker training on occupational health and safety
BB LR FHE TEEIIR

Health and Safety; and
REERZR &

The Group engaged 3rd party
consultant to carry out sustainability
assessment (including occupational
health and safety aspect), reviewing
and ensuring the quality of the
processes. Review was conducted
around the end of 2023 and the
Group may consider to conduct
further assessment in the future.
REEREFEE = BRETR#
BERNG (BERERRELZS
FH)  BEUHRRIZENES
FHi TYERKIME 2023 FIEA#ETT
SET RS E BERRETE—
BT A -

o

Health and Safety
BEEEZE

There are no worker participation
and consultation of the occupational
health and safety management
system; and no joint management-
worker health and safety committee.
BERFEAZEZEERFTIAIA
ZHENMEH  EEE IE-‘BFEJEEEI
ABtEEKNRERLZEZ 8

Health and Safety
BRRZE
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GRI Standard Disclosure
GRIZR| BEER

Location/Explanation
oa-p L

403-9 Work-related injuries

BEGE

GRI 404: Training and Education 2016

GRI 404 : FI#REIH A 2016
GRI 3: Material 3-3
Topics 2021

GRI 3 : EXFF2021

404-1

Management of material topics
BERTEER

Average hours of training per year per employee

BB T HFEXIIRN TR

82 North Asia Strategic Holdings Limited 4t 25 5 B& 12 B A5 PR A 7

No work-related injuries were
occurred during the Reporting
Period. There is no significant work-
related hazards that pose a risk

of high-consequence injury based
on the Group’s operation. (Note:
Workers normally work 8 hours per
day)

HREPAT I TIEEW - BRI
SENEEEN FEEENFE
BRERrRIERRNERNTER
F o O - TABEESRIMES/NE)

The Group strictly abides by all the
applicable laws and regulations,

as set out in the countries and
regions where the Group operates to
eliminate work-related hazards and
risks.

& B R AR B ST TS P B R A (2
BET R EREAREMER » JHBRET
ER OB EMEL

Development and Training

EEYRE

Development and Training
R NIE



GRI Standard
GRI 8|

Disclosure

HEEE

Lof/ i E M
\——é
' I

Location/Explanation

B A

404-2 Programs for upgrading employee skills and transition
assistance programs

57T E TR FOREIRBI T =

404-3 Percentage of employees receiving regular performance and
career development reviews

ERRZERRBEEREZNETADL

GRI 405: Diversity and Equal Opportunity 2016
GRI 405 : ET % t{LEEFEH#E 2016

GRI 3: Material 3-3 Management of material topics
Topics 2021 BEAFEERE

GRI 3 : EXFF 2021

405-1 Diversity of governance bodies and employees
REBEMEBTHZ T

GRI 406: Non-discrimination 2016
GRI 406 : T %7 2016

GRI 3: Material 3-3 Management of material topics
Topics 2021 EAFEERE

GRI 3 : EXFf 2021

406-1 Incidents of discrimination and corrective actions taken

IR 25 1 DA S A AR R N B T T BD

The Group has yet to conduct
transition assistance program in the
Reporting Period. Relevant program
may be consider in the future.
WEHIA - AEE H AR BIERT
BYH R - RARAIRER Z RFE R
aTE -

Development and Training
R M IET

Employment

(=

2023/24 Annual Report —

Corporate Governance Report; and
Employment

2023/24 5k - REERWSE  RIE
13

Employment

=

The Group has no incidents of
discrimination during the Reporting
Period.

HREHA - AEEI R ERRE
fie
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GRI Standard Disclosure Location/Explanation
GRI %85| BEIER . T

GRI 407: Freedom of Association and Collective Bargaining 2016
GRI 407 : #3 B R EEE B I% 2016

GRI 3: Material 3-3 Management of material topics Supply Chain Management
Topics 2021 BEATEER HEBEERE

GRI 3 : EXF/2021

407-1 Operations and suppliers in which the right to freedom of The Group has no collective
association and collective bargaining may be at risk bargaining related policies and
AIREE R4S+t B B R BB i m b ) = B R B sk (e S practices. All suppliers have the

rights to exercise freedom of
association and collective bargaining.
FEASENIARA B e 15 iHRE R
BRI - TR HEEEHAET
fE4s+t B B ANE B2 7Ry o

GRI 408: Child Labor 2016
GRI 408 : ET 2016

GRI 3: Material 3-3 Management of material topics LLabour Standards
Topics 2021 EATEER =&

GRI 3 : EXFR 2021

408-1 Operations and suppliers at significant risk for incidents of child ~ There is no significant non-

labour compliance case relating to child

LERMNHEEEERET 2 EXER labour on both ours and our
suppliers’ operations during the
Reporting Period.
HREPA - AEEREER M
HERMEGEE TARNEANE
e
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GRI Standard Disclosure
GRI%A| #EIER

% iE M

o

Location/Explanation

B A

GRI 414: Supplier Social Assessment 2016
GRI 414 : #EF#L 12016

GRI 3: Material 3-3 Management of material topics
Topics 2021 EATEBEE

GRI 3 : EXF7 2021

414-1  New suppliers that were screened using social criteria
At SRR R

414-2 Negative social impacts in the supply chain and actions taken
fFrEET B m AL B &8 AN PTERERETTE)

Supply Chain Management
HEsREE

ESG related factors were considered
in the new supplier selection progress
to ensure quality of suppliers and
potentially mitigate the environmental
and social risks in supply chain.
R HER A BETD - B fih
Z e 7 EESGHEENEZE - IR
HEFNEE - WFEM~EERD
BRIt g R -

No supplier is identified with
significant social impact during the
Reporting Period.

WEHA - AEEREBTHER
HHSHTHEEEATE o
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GRI Standard Disclosure
GRIZR| BEER

Location/Explanation
oa-p L

GRI 416: Customer Health and Safety 2016
GRI 416 : BEE#FEEZ 22016

GRI 3: Material 3-3 Management of material topics
Topics 2021 BEATEEE

GRI 3 : EXF/2021

416-1 Assessment of the health and safety impacts of product and
service categories

AHEEM AR AR EAN 2 2R EE

416-2 Incidents of non-compliance concerning the health and safety
impacts of products and services

ERABBERERBNEREMZ E2EMR 2 E1F

North Asia Strategic Holdings Limited 4t 25 5 B& 12 B A5 PR A 7

Product Responsibility
EmEE

The Group obtained ISO 9001:2015
Quality Management System to
ensure the reliability and quality of
our products and services. During
the Reporting Period, the Group did
not receive any material product and
service-related complaint. The Group
will consider to apply assessment
progress regarding improvement of
health and safety impacts of product
and services in the future.
AREEEE T ISO 9001:2015 B2 &
BEARE - AREREMMRTTH
AISEETES - MEHR - AEH
AU B E R AR TS AR BB =
AR o R2E - EEHE BEEm
TRBHEREL 2 FENEH
JERFHEER ©

There is no incident of non-
compliance with regulations resulting
in a fine or penalty and warning, and
no incident of non-compliance with
voluntary codes during the Reporting
Period.

EREHERN - AEERAHERE
AR 0 #5 E1 RSB ST A E = H) 5
- R EEEERBBELERDN
=t



2 i E M
\——é
on ' .

GRI Standard Disclosure Location/Explanation

GRIZEA| HEEE B B

GRI 418: Customer Privacy 2016
GRI 418 : ZF f.\[E2016

GRI 3: Material 3-3 Management of material topics Product Responsibility
Topics 2021 EATEBEE EmEE

GRI 3 : EXF7 2021

418-1 Substantiated complaints concerning breaches of customer The Group did not receive any
privacy and losses of customer data substantiated complaints concerning
KERERILEPALBEHERELERMRH breaches of customer privacy and

losses of customer data during the
Reporting Period.

HREPA - AREWELEERIL
BFMEIEBRTF ARG -

APPENDIX Ill: TCFD CONTENT INDEX Ff#k= : TCFD AR &S|
TCFD’s core

element

RIZIERAEI 1S Disclosure Section of the Report
BERERLEER HE R EZEH

Governance a) Describe the board’s oversight of climate-related risks and opportunities Board Statement; and ESG
RE il EEe N RIFEEERREEENEEE TN Governance Structure
EEEEH  RESGEIRERE

b) Describe management’s role in assessing and managing climate-related Board Statement; and ESG

risks and opportunities Governance Structure
B IR BRI E IR AR EMR RSN A E EEEEH  RESGEIAERE
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R dE8RER

wE

TCFD’s core
element
RIZEEI IS Disclosure Section of the Report
BEHERUVER HE AR EZEH
Strategy a) Describe the climate-related risks and opportunities the organisations Climate Change
KW have identified over the short-, medium-, and long-term SEREY L
FBRFTERIE - - REVRIRAEREE b S8
b) Describe the impact of climate-related risks and opportunities on the Climate Change
organisations’ businesses, strategy, and financial planning RIRE L
AR SETS © RIS MBI TR ) B (R AR A R b BB )
c) Describe the resilience of the organisations’ strategy, taking into Climate Change
consideration different climate-related scenarios, including a 2°C or A&
lower scenario
PR FE) Mt - B EARRIEIERIERE (B 2°C R
HHIIER)
Risk a) Describe the organisations’ processes for identifying and assessing Climate Change
Management climate-related risks AfEEY L
EARER 0t 4R A T S 1 L B L B ) s B AN BT A R A2
b) Describe the organisations’ processes for managing climate-related Climate Change
5% FIREE
F A 55 7T R R AR R 0 B TR R AR
c) Describe how processes for identifying, assessing, and managing Climate Change
climate-related risks are integrated into the organisations’ overall risk SIEREL
management
i E AR FHEAE IR R S N B8 E
REIRHIE
Metrics and a) Describe the metrics used by the organisations to assess climate- Climate Change
Targets related risks and opportunities in line with its strategy and risk SRS L
BEMBEZ management process
o BR AR A A 1A SR IS AN L B 8 B R A 1 T AT Mo SR (5 4 e e EEL 8 P68
AR
b) Disclose Scope 1, Scope 2, and, if appropriate, Scope 3 greenhouse Emission Management
gas (GHG) emissions, and the related risks BEE IR
RS 1 - HiE 2 M 3 (LER ) )R =R ESBE AR R/ i
c) Describe the targets used by the organisations to manage climate- Climate Change

related risks and opportunities and performance against targets
R BB IR RIKERRREMEERNERER  UEEEZBRE
BRI
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APPENDIX IV: SDGS CONTENT INDEX

y / /4
. 24

= AT

u o

Mi&r : AR EERART RS

SDG Relevant Target(s) Area of Focus Section of the Report
CIEST: £93=k TEFER B R EEEE AHREZH
GOOD HEALTH 3.3 e  Health and safety policy Health and Safety
AND WELL-BEING ) ’ o~
End the epidemics of AIDS, RERTEEHE BEREZE

4

SDG 3: R#FHEEEEEAE

4 QUALITY
EDUCATION

]

SDG 4: BEHE

GENDER
EQUALITY

SDG 5: M RIFZE

tuberculosis, malaria and neglected e

tropical diseases and combat

hepatitis, water-borne diseases and

other communicable diseases

Aﬁf‘? iR BRI AR
ﬁﬁﬁﬂ'ﬂbMT C WEHTRFFA © 2K

1%%&%%1@%%%

4.3 o
Ensure equal access for all women
and men to affordable and quality
technical, vocational and tertiary
education, including university o
BRAIB MBS FERISEE
FRAOBERN  BENSEH o
B BEAS

4.4

Substantially increase the

number of youth and adults who
have relevant skills, including
technical and vocational skills,

for employment, decent jobs and
entrepreneurship
RIBEMBEE R - BET(EMA
KRR RE (BIERI AR R RE
B FNKFANHE

5.1 o
End all forms of discrimination

against all women and girls o
everywhere
REHtRZIA LML (BHEE .
LMEE ) B EAZ AR

Prevention of Commmunicable
Diseases in Workplace

B TIEZ P AR

Donation to non-profit private  Community Investment; and
university campus expansion Development and Training
to HEIRE - RERRIE
RIEENFLIL R BRE 2B/

On-boarding programme

N

Comprehensive annual training

for employees

ZEMHE TFEEE)

Comprehensive HR policies Employment
EHENATEREE &=
Promotion of gender diversity

HEMERIZ T

Grievance system for improper
acts

FHETEITRNEBRZRS
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SDG Relevant Target(s) Area of Focus Section of the Report
ARFERREE RN EZ EHET AEEEH
DECENT WORK AND 8.2 e  Research and Development Awards and Recognitions;

ECONOMIC GROWTH

o

SDG 8: fEHE T{EM
REER

Achieve higher levels of economic
productivity through diversification,
technological upgrading and
innovation

BRE T - BIHARMEF - B
B S KENEEERE N

8.4

Improve global resources efficiency

in consumption and endeavour to
decouple economic growth from
environmental degradation
REEREREFERE - BHER
EIRIF R AR S 2 B R

8.7

Take immediate and effective
measures to eradicate forced
labour, end modern slavery and
human trafficking and secure the
prohibition and elimination of the
worst forms of child labour

7 BERER AR AU M H FR o838 55 2D -
RRBRLGREI A O IRE - R
HILFDRR R ES T ANET

8.8

Protect labour rights and

promote safe and secure working
environments for all workers
RES THRMIBMATASER
2R SN TIERIR

North Asia Strategic Holdings Limited 4t 25 5 B& 12 B A5 PR A 7

ot R 3
e Emission management and
resources efficiency strategy
HERUE IR M & R B
e  Health and safety policy
fERAR 2R

e  Comprehensive HR policies to

protect labour rights

RS TR EZENANER

Bk
o Prohibition of forced labour

and child labour
2 FeRE S B AET

Environmental Protection;
Employment; Health and Safety;
and Labour Standards
BIANERE | RIFRE
BREZE : RS TR

&% &



SDG
ARERRER

Relevant Target(s)

HEHNE SR

Area of Focus

EXNEE

Section of the Report
AHETH

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

SDG 9: E % - AllF A
LR R

1 REDUCED
INEQUALITIES

A

- )
v

SDG 10: M FFE

SDG 11: AIFF &S mA
fado

9.5

Enhance scientific research,
upgrade the technological
capabilities of industrial sectors
DERRIEBFRTE - SRFHATH B AR

fhige

10.3

Ensure equal opportunity and
reduce inequalities of outcome,
including by eliminating
discriminatory laws, policies

and practices and promoting
appropriate legislation, policies and
action in this regard
BRTERGWHD T TELER
BIEBEHRIRERE - BREE
RIS EEEE DS - R
EGEY

11.6

Reduce the adverse per capita
environmental impact of cities,
including by paying special attention
to air quality and municipal and
other waste management

A NFE T ERR R N HFE
BIER R = R = LA RN
HiEEmER

e  Research and Development
ot e 2

e  Comprehensive HR policies
EHEOA T EIRBE

e  Equal Employment
Opportunity policy
FEM SRR

e Commitment to human rights

HARERHEGE

e  Electronic products
donation for recycling and

environmental caring

BEETER @ (R EKRIRER

e Emission management

BERRE IR AN AR AR 50
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Awards and Recognitions

BN RE

Employment; and Labour
Standards
1E{%& : &% TR

Community Investment; and
Emission Management

HERIRE - REFRERE

" -



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIS - B RERHE

SDG Relevant Target(s) Area of Focus Section of the Report
ARHEREEE HENBZ BEEE AREZMH
RESPONSIBLE 12.2 e  [Efficient use of resources and  Environmental Protection;

12

CONSUMPTION

AND PRODUCTION Achieve the sustainable

management and efficient use of

O

natural resources
BIRBAE R KEE BN
SDG 12: BEEHEER

e R

124

Achieve the environmentally

sound management of chemicals
and all wastes throughout their
lifecycle, in accordance with agreed
international frameworks, and
significantly reduce their release

to air, water and soil in order to
minimise their adverse impacts on
human health and the environment
RIBEPAELE - (L BT AR
MHBEE G BRERESRIRE
B WARERDEMmZESR - KM
TEABER - LRSS EMEA
BRENREN AT E

125

Substantially reduce waste
generation through prevention,
reduction, recycling and reuse
FHRIER R - BB FA -
AR BE R ME &

12.7

Promote public procurement
practices that are sustainable, in
accordance with national policies
and priorities
RIBERBRME LRI - RER]
FEH R HTE TR
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waste management
BRFRERMREYERR
e  Environmental Management
System with ISO certification
ABISORERIRFEERER
e Procurement procedures

REBIRR

Corporate Environmental Policy;

and Supply
AR
wER

Chain Management
EBRIBER LR



y / /4
i

o

SDG Relevant Target(s) Area of Focus Section of the Report
AFEERERE HRER B 2 BEHEE AEEEH
13.2 e Reach carbon neutrality with Climate Change; and Environmental

1 CLIMATE
ACTION

SDG 13: FIEITE

1 LIFE
BELOW WATER

SDG 14: KT £#

1 6 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

(4

Y,

SDG 16: F0F ~ IE % &3
RIEHE

Integrate climate change measures
into policies, strategies and
planning

SRR LB BB AR ~ SREEAN
&

14.1

Prevent and reduce marine
pollution of all kinds, in particular
from land-based activities, including
marine debris and nutrient pollution
B ERR DS FI5H - KRl
B HIREEERAS R - BIEEFN
WANE )53

16.5
Substantially reduce corruption and
bribery in all their forms

RiER D — AR ES RS

near- and long-term emission

reduction target setting

Protection
RIREE : RIRFIRE

MM EERE B R EE

IEEWF ol

e  (Climate-related risk

assessment

R IEARRE R

e Comply with relevant

regulation e.g. water pollution

ik

Environmental Protection
R RE

control ordinance

BFARRER - O REH K

1

e  Employee’s Code of Conduct
S T1TR%ER

Anti-corruption
RES

e  Whistle-blowing policy

BMBR
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APPENDIX V: GUIDANCE FOR ENTERPRISE ESG MiégH : SEESGHEIREBANRESI
DISCLOSURE CONTENT INDEX

Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
—REE ZHRER ZHRER PLEYE T BEME HEH
E Environment E.1 Resource E.1.1 Water E.1.1.1 Water usage Qualitative Use of Resources
EIBE consumption resources management E M BRER
E.1 BIRHE E1.1KER E111KERERER
E.1.1.2 Fresh water Quantitative Use of Resources
consumption E2 BRER

E112380KAE

E.1.1.3 Recycled Quantitative Due to the nature of our
water consumption T= business, we did not
E1.1.3fBRAKE recycle any water during
the Reporting Period.
MR BFIRERKIEE -
HIIR#RE BA EE
RAK o
E.1.1.4 The Quantitative Due to the nature of our
percentage of total T2 business, we did not
recycled water to total recycle any water during
water consumption the Reporting Period.
E114BIRAKESN MR BFIRERILE -
RFEKE R LA HIPIR RS A &R
BRAK e
E.1.1.5 Water Quantitative Use of Resources
consumption intensity T2 BIREA

EA1.1.5KEREFEEE
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Level 1 Index

—RIER

Level 2 Index

—RIER

Level 3 Index

=RIEE

Index nature

EEME

Level 4 Index

AR IEAR

y /7 4
. 24

A
*H ' ' .
Report Section

BEEH

E.1.2 Materials
EA.2¥8

E.1.2.1 Material usage Qualitative
management TE 14

E1.2.1rRHEAERE

E.1.2.2 Consumption  Quantitative

fein

of non-renewable E
materials
E1.22 Al BAMIREDE
=

E.1.2.3 Consumption  Quantitative
of toxic and T=
hazardous materials
E12368FREWEH

e

E.1.2.4 Material Quantitative

il

consumption intensity  E

EA1.2.4 kL ERERE

Due to the nature of
our business, the use
of packaging material is
considered immaterial.
MR EFIEBEIEE -
BEMEHERHRR
EMZEZEN -

Due to the nature of
our business, the use
of packaging material is
considered immaterial.
MR EFIEBOILE -
BERMEEERERR
EEEEEY -

Due to the nature of
our business, the use
of packaging material is
considered immaterial.
MR RFIEBNIEE -
BEMENERBRR
EEARRM o

Due to the nature of
our business, the use
of packaging material is
considered immaterial.
MR EFIEBEIEE -
BV ERHRR
EEMZEZEN -
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Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
—REE ZHRER ZHRER PLEYET BEME HE®H
E.1.3 Energy E.1.3.1 Energy usage  Qualitative Use of Resources
E.1.3880R management EME BIRER

E1.3.1ERERERE

E.1.3.2 Non- Quantitative
renewable energy T2
consumption

EA1.3.2 TR B ARRH

EE

E.1.3.3 Energy Quantitative

fein

consumption intensity  iF
E1.3.38RERRE

E.1.3.4 Energy saving Qualitative/

management Quantitative
E1.3.4 808 E Tl EE
E.1.4 Other E.1.4.1 Other Qualitative/
natural resources  natural resource Quantitative
E.1.4 Hfth B A& )R management Tl EE
E141 HibBAERIR
g
E.2 Pollution E.2.1 Wastewater E.2.1.1 Wastewater Qualitative
prevention E.2.1 &K discharge compliance  E 1%
E.2)5%ba E.2.1.1 BEKBERGERR
(=

E.2.1.2 Wastewater Qualitative
management TEME
E.2.1.2 BEKERE

North Asia Strategic Holdings Limited 4t 25 5 B& 12 B A5 PR A 7

Use of Resources

BIR{E A

Use of Resources

EIRER

Use of Resources; and
The Environment and
Natural Resources
BIREER + RIRIR R
RAREIR

Due to the nature of our
business, other nature
resource management is
considered immaterial.
BN B MERBHILE
Hih 5B AERE TR
REEEREN -

Emission Management;

and Use of Resources

HRER « REREM

Emission Management;
and Use of Resources
PERERR ; REIREA



% iE M

A
*H ' ' .
Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
—RER ZHRER =RIER PLENE T EEME HREEH

E.2.1.3 Amount of Quantitative N/A

wastewater discharge F & TER

E.2.1.3BEKEERE

E.2.1.4 Wastewater Quantitative N/A

discharge intensity EE TER

E.2.1.4 BEKBEREEE

E.2.1.5 Amount Quantitative N/A

of discharged = TNER

wastewater pollutants

E.2.1.5BE7K/5 )

HEmE

E.2.1.6 Wastewater Quantitative N/A

pollutants discharge T & iE A

intensity

E.2.1.6 BE7K)5 &Y HERL

E.2.1.7 Wastewater Quantitative N/A

pollutant discharge EE TERA

concentrations

E.2.1.7 BEKBRYIFER

RE
E.2.2 Exhaust gas E.2.2.1 Exhaust gas Qualitative Emission Management
E2.2/ER emission compliance M e EE

E.2.2.1 BERBEHGER

=P

E.2.2.2 Emission Qualitative Emission Management

management TE 4 PEnrE 12

E222BERER

E.2.2.3 Amount of air  Quantitative Emission Management

pollutant emissions T2 BEE IR

E.2.2.3FFRSAY)

PEmE

Environmental, Social and Governance Report 2023/24 1815 « 2Kk BEa8RE 97



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HEREBRRS

Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
— e R ZREE PLEVEE S EEME EEEH

E.2.2.4 Air pollutant Quantitative Emission Management
emissions intensity T2 BERE IR
E.2.2.4 BERS L MEER
E.2.2.5 Air Quantitative N/A
pollutant emissions FEE TiEA
concentrations
E.2.2.5 BER)5 2 MHEL
wE

E.2.3 Solid waste  E.2.3.1 Solid waste Qualitative Emission Management

E.2.3[EEEREY) treatment compliance £ HERE R
E.2.3.1 EREEMEEE
FER
E.2.3.2 Non- Qualitative Emission Management
hazardous waste i PERE R
management
E232EEENER
E.2.3.3 Amount of Quantitative N/A
non-hazardous waste & NiE
disposed
E233EEEMHRE
E.2.3.4 Intensity of Quantitative Emission Management
non-hazardous waste & PR E R
disposed
E.2.3.4 EEEEMHE
"E
E.2.3.5 Hazardous Qualitative Emission Management
waste management E 4 e E
E235FEENER
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Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
—RER ZHRER =ZRER PLENE T EEME HREEH
E.2.3.6 Amount of Quantitative Emission Management
hazardous waste E2 B
disposed
E2.3.6 BFEMHNE
E.2.3.7 Intensity of Quantitative Emission Management
hazardous waste TE HEE
disposed
E.2.3.7 BEEEMHER
E.2.4 Other E.2.4.1 Other Qualitative N/A
pollutants pollutants TE 14 NiE A
E.2.4 HAth)52%)  management
E.2.4.1 HAth)5 £ MER
E.3 Climate E.3.1 Greenhouse E.3.1.1 Sources and  Qualitative Emission Management
change gases emissions  types of greenhouse  Et HERE 2
E3RIEZ L E.3.1)B=REBEEN gases

E31.18%
i)

R AESRREL

E.3.1.2 Amount of

Scope 1 greenhouse &

Quantitative

il

gas emissions
E312&BE—R=EREE
e

E.3.1.3 Amount of

Scope 2 greenhouse &

Quantitative

i1

gas emissions
E3.1.3&E REREE
e

E.3.1.4 Amount of

Scope 3 greenhouse  JE

Quantitative

filn

gas emissions
E314HBE=R=RE
HEmE

Emission Management

PERETE

Emission Management

PERE T

Emission Management

BEEE
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— e R ZREE PLEVEE S EEME EEEH
E.3.1.5 Greenhouse Quantitative Emission Management
gases emissions EE HENE R
intensity
E.3.1.5)R =R EEHEM
il
E.3.2 Emission E.3.2.1 Greenhouse Qualitative Emission Management;
reduction gases emission T and The Environmental
management reduction and Natural Resources
E3.2MHER management BB  RERIRERK
E.3.2.1 )R =R EERHE NER
=g
E.3.2.2 Investment Quantitative The Group has
on greenhouse gases E= no investment on
emission reduction greenhouse gases
E.3.2.2 R ERERE emission reduction
®E during the Reporting
Period.
HREHPA - AEEALE
BERBRBHRE o
E.3.2.3 Amount of Quantitative Emission Management
greenhouse gases T8 PEnE R
emission reduction
E323)RERERIE
E.3.2.4 Greenhouse Quantitative Emission Management
gases emission EE PR E TR

100 North Asia Strategic Holdings Limited 4t 25 5 B& 12 B A5 PR A 7

reduction intensity
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—RER ZHRER =ZRER PLENE T EEME HREEH
S Social S.1 Employee S.1.1 Staff S.1.1.1 Enterprise Qualitative Development and
SH= rights recruitment and recruitment policy T4 Training
S.1 B IR employment S.1.1.1 B EBEER R R
S.1.1 8 TiREEHE
M
S.1.1.2 Employee Quantitative/ Employment
diversity and equality ~ Qualitative (=
S1128I%itikE F& FEH
T
S.1.1.3 Employee Quantitative Employment
turnover FE (=1
S113EIRE=
S.1.2 Employee S.1.2.1 Employee Quantitative/ Employment
protection democratic Quialitative (=4
S12BTRE management EE/EN
S121ETRFEER
S.1.2.2 Working Quantitative/ Employment
hours, rest and Quialitative 2%
holidays T2/ EE
S.1.2.2 TIEREMIKE
RMR
S.1.2.3 Employee Qualitative Employment
remuneration and TE 1% (=
benefits
S.1.2.3 B THMeatE A
S.1.2.4 Employment  Quantitative/ Labour Standards

situation of enterprise  Qualitative
and its partners F2/EH
S124¥REERTH

TIER

5 TAR
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—REE ZHRER ZHRER PLEYET BEME HE®H
S.1.2.5 Employee Quantitative/ N/A
satisfaction survey Qualitative i

S125ETHEERAE T8 T

S.1.3 Employee S.1.3.1 Employee Quantitative/ Health and Safety
health and safety ~ occupational Qualitative BEREZE
S1.3E IR health and safety T8/ EH
ZE management
S1.31 EIHERRE
2ER
S.1.3.2 Employee Quantitative/ Health and Safety
safety risk prevention  Qualitative BEREZE
and control T2/ E
S132E8TZ&Ek
Frytze
S.1.3.3 Response to  Quantitative/ The Group has no safety
safety incidents and Qualitative incidents and work-
work-related injuries TE/EE related injuries during
S.1.3.3%F2EMNTIE the Reporting Period.
et REHA - AREE
BEREEWNTEER
Hr o
S.1.3.4 Employee Quantitative/ N/A
mental health support  Qualitative RNEH
S134EILIBREE T8 Elk
=B
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—RER ZHRER =ZRER PLENE T EEME HREEH
S.1.4 Staff S.1.4.1 Staff incentive  Qualitative Employment
development and promotion policy &% EfE
S148T#RE S1.41 ETHEREF
1265
S.1.4.2 Staff training Quantitative/ Development and
S.1.4.2 8T5F Qualitative Training
T2/ EH R R IE
S.1.4.3 Staff career Quantitative/ Development and
planning and Quialitative Training
supporting to change  E& 1k R R
of role
S143ETHHEREK
B 2B %
S.2 Product S.2.1 Production  S.2.1.1 Production Qualitative Product Responsibility
responsibility specification standard Elt EmEAE
S2EMEME S21 EEME management policies

S.2.2 Product
safety and quality
S22EmMTEH

(=]
[2[sp=§

and measures

S.2.1.1 £EREBEIRE
Y& i)

S.2.1.2 Intellectual Qualitative
properties protection E

S.2.1.2 AR EERE

S.2.2.1 Product safety Qualitative

and quality policies E M

S22 1EMEEHEME

157675

S.2.2.2 Product Quantitative/
withdrawals and Qualitative
recalls T8/ EE

S22 2 EMAEIER O

Product Responsibility
Ema

Product Responsibility
Ema fE

Product Responsibility
EmEE
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— e R ZREE PLEVEE S EEME EEEH
S.2.3 Customer S.2.3.1 Customer Qualitative Product Responsibility
services and services TEME EmEE
rights S.2.3.1 BF IR
S.2.3 8P R
L 3
S.2.3.2 Protection on  Qualitative Product Responsibility
customer rights M EmEE
S.2.3 2 R PR RE
S.2.3.3 Customer Quantitative/ Product Responsibility
complaints Qualitative EREMF
S.2.3.38F&KF FE/El
S.3 Supply chain  S.3.1 Suppliers S.3.1.1 Number of Quantitative Supply Chain
management management suppliers and their = Management
SIHtFEREIE  S.3.1f#EREIE distributions HrEEEe
S.3.1.1 R EE R
pakiid
S.3.1.2 Suppliers Qualitative Supply Chain
selection and E M Management
management e E IR
S.3.1.2 R R
o
S.3.1.3ESG Quantitative/ Supply Chain
Strategies on Qualitative Management
suppliers EEEM HiERER

S.3.1.3 L FE R ESG BB
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—RER ZHRER =RIER PLENE T EEME HREEH
S.3.2 Supply S.3.2.1 Procurement  Qualitative Supply Chain
chain links and channel T Management
management management HEEEE
SI2MESRIRET  S.3.2.1 FLAFHREE R
=gl
S.3.2.2 Significant Quantitative/ Supply Chain
risks and impacts Qualitative Management
S322BAREMETE T2 FEM HrEgEER
S.4 Social S.4.1 Community  S.4.1.1 Community Quantitative/ N/A
responses relationship engagement and Qualitative i@ B
SAtEEfE management development T2/ T
SAAHEBEERE S4.1.1RBEMER
S.4.1.2 Potential risks  Quantitative/ N/A
of the business to the  Qualitative TNiEA
community in which it  E& /4%
operates
S.41. 2SR R
Y ETEE bR
S.4.2 Civic S.4.2.1 Participation Quantitative/ N/A
responsibility in social welfare Qualitative @A
S42RAREME activities 2/ FH
S42 1B REHEE
S8
S.4.2.2 National Quantitative/ N/A
strategy responses Qualitative NiEF
S422 IREMEIE FE EME
S.4.2.3 Response to  Quantitative/ N/A
public crisis Quialitative NiEF
S423EHANHBH T2 EM
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G Governance G.1 Governance  G.1.1 G.1.1.1 Shareholder Quantitative/ 2023/24 Annual Report
ep=si structure Shareholders composition and Qualitative — Report of the Directors
1R (general) meetings  shareholding T2,/ FEl 2023/24 Fih - BEFE
GIIBRE(R)E G111 RRER LR WEE
G.1.1.2 Operational Quantitative/ 2023/24 Annual Report
procedures and Qualitative — Corporate Governance
conditions of the EE/EE Report
(general) meeting of 2023/24 3k - (hFEE
shareholders SAHRE
G1.12R (K) &:&ME
EAMBER
G.1.2 Board of G.1.2.1 Composition  Quantitative/ 2023/24 Annual Report
directors and background of Qualitative — Profiles of Directors
Gl2E=EE board members TEEH and Senior Management
G121 E=SKEERK 2023/24 5k - EE R
=5 =REEABER
G.1.2.2 Operational Quantitative/ 2023/24 Annual Report
procedures and Qualitative — Corporate Governance
conditions of the EE/ Report
board of directors 2023/24 Gk - (RHEE
Gl1.22E=gEFIER SRS
FER
G.1.2.3 Composition  Quantitative/ 2023/24 Annual Report
and operation Qualitative — Corporate Governance
of professional =/ EE Report
committees 2023/24 3k - (RHEE
G1.23EXZEEHEK SRS
RIEE
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—RER ZHRER =ZRER PLENE T EEME HREEH
G.1.3 Board of G.1.3.1 Composition  Quantitative/ N/A
supervisors and background of Qualitative @A
G1.3E=® the members of the g/ FH
board of supervisors
G131 EEFKEREK
db 2
V=
G.1.3.2 Operational Quantitative/ N/A
procedures and Qualitative i
conditions of the 2/
board of supervisors
G132EFEEFRRN
MiER
G.1.4 Senior G.1.4.1 Composition  Quantitative/ 2023/24 Annual Report
management and background Quialitative — Profiles of Directors
Gl 4EHEEE of the senior EE/EH and Senior Management
management 2023/24 Fik - EE R
Gl41EMEERBAE BREEABER
04 &“E
G.1.4.2 Shareholding  Quantitative N/A
of senior management E= TNiEHA

G.1.5 Other
highest
governance
bodies

G1.5HfZ A
e

Gl142EREREAR

R

G.1.5.1 Conditions
of other highest TE M

Qualitative

governance bodies
G.1.5.1 EftiiRE)a IR #

12 BER

ESG Governance
Structure
ESG BIa%EE
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Level 1 Index

—RIER

Level 2 Index

=@

Level 3 Index

=REE

Level 4 Index

AR IERR

Index nature

EENE

Report Section

HEH

G.2 Governance
mechanism
G.238IBH

G.2.1 Compliance

management
G21E6HRERE
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G.2.1.1 Compliance
management system
G211 6HEBEER

G.2.1.2 Compliance
risk identification and

assessment

G.2.1.2 B R H B &

#¥E

G.2.1.3 Compliance
risk response and

control

G.2.1.3 R HEMREL K

1

G.2.1.4 Customers
privacy protection
G214 B FTLEBRE

G.2.1.5 Data security
G21558%%

G.2.1.6 Compliance
effectiveness
evaluation and

enhancement

G.2.1.6 BB RIETE

NP

Qualitative

EE

Qualitative

EME

Quallitative

E

Quantitative/
Qualitative

EEEM

Quantitative/
Qualitative

EEEM

Qualitative

EME

2023/24 Annual Report
— Corporate Governance
Report

2023/24 F ¥k - (REE

A E

2023/24 Annual Report
— Corporate Governance
Report

2023/24 5k - (REE

AR E

2023/24 Annual Report
— Corporate Governance
Report

2023/24 5k - (REE

AR
Product Responsibility

EmafE

Product Responsibility
EmEE

N/A
NEH



% iE M

A
" I I
Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
— R —REE ZREE PLEYEE EENE REZH
G.2.1.7 Litigation and  Quantitative/ The Group was not
penalty Qualitative involved in litigation
G.2.1.7 FFEAMEE =2/ E% and penalty during the
Reporting Period.
HERAN - AEEWE
B AIE
G.2.2 Risk G.2.2.1 Risk Qualitative 2023/24 Annual Report
management management system  E % — Corporate Governance
G.2 2R mEE G221 ARERER Report
2023/24 5k - (REE
SR E
G.2.2.2 Major risk Quialitative 2023/24 Annual Report
identification and E M — Corporate Governance
prevention Report
G.2.2.2 BRI K 2023/24 5k - (REE
By &6 At
G.2.2.3 Related Quantitative/ 2023/24 Annual Report
transaction risks and  Qualitative — Notes to Financial
prevention EE/EH Statements
G.2.2. 3B H AR K 2023/24 F 3 - BA 15
b &5 RAFRE
G.2.2.4 Climate risk Quantitative/ Climate Change
identification and Qualitative SEEL
prevention =2/ Fk
G.2.2.4 BRI &
DIEd
G.2.2.5 Digital Quantitative/ N/A
transformation risk Qualitative TiE B
management = alid
G.2.2 5 B e R @ i
B
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Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
— e R ZREE PLEVEE S EEME EEEH
G.2.2.6 Enterprise Qualitative N/A
emergency risk T TER
management
G.2.2.6 REEER
=5

G.2.3 Supervision  G.2.3.1 Audit system  Qualitative
management and implementation EE
G23EBERE G.2.3.1 FAHHIE R E i

G.2.3.2 Accountability  Quantitative/
system and Quialitative
implementation FE/EMH
G.2.32MAHIELEE

G.2.3.3 Complaint, Quantitative/

whistle blowing Qualitative
system and el el
implementation
G.2.3.34%F « BHHIE
=¥}
G.2.4 Information  G.2.4.1 Information Qualitative
disclosure disclosure system EHE

G.2AEEHE G241 EEHRERR
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2023/24 Annual Report
— Independent Auditors’
Report
2023/24 3 - WU
AN RS

2023/24 Annual Report
— Corporate Governance
Report
2023/24 5k - (PEE

RS

Whistle-blowing Policy
BREPR

2023/24 Annual Report
— Corporate Governance
Report; and 2023/24
Annual Report —
Independent Auditors’
Report
2023/24 5k - (hEE
JAERE ¢ & 2023/24 F
¥ - B BEN RS
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—RER ZHRER =ZRER PLENE T EEME HREEH
G.2.4.2 Qualitative Stakeholder
Implementation of T Engagement; and
information disclosure 2023/24 Annual Report
G2A42E B REE FHE2E: &
2023/24 F 3
G.2.5 Incentives G.2.5.1 Senior Qualitative 2023/24 Annual Report
from senior management T — Corporate Governance
management appointment and Report
G.2.5= M E dismissal system 2023/24 Fif - bEE
G.2.5.1 BB HE(EEfR SAHRE

G.2.6 Business
ethics

G.2.6EEEE

)3

G.2.5.2 Remuneration  Qualitative
policy for senior T
management

G.2.5.2 & E HBMBR

G.2.5.3 The

correlation of senior E

Qualitative

management

performance to ESG

goals
G253 R EAEMEESG
EREtivlE)

G.2.6.1 Code of

business ethics and T

Qualitative

code of conduct
G.2.6.1 FgFEEEAEAIA
TR

G.2.6.2 Business
ethics training E
G.2.6.2 BB RE

Quantitative

filn

2023/24 Annual Report
— Corporate Governance
Report

2023/24 5k - (REE
At

N/A
NER

Anti-corruption

k&R

Anti-corruption
RES
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Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
—REE ZHRER ZHRER PLEYET BEME HE®H
G.2.6.3 Measures Qualitative Anti-corruption

G.3 Governance  G.3.1 Strategy
and culture
G.3.1 Bk

efficiency
G.3 AL

G.3.2 Innovative
development
G.3. 283 &R
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to avoid violations of  F4&
business ethics

G.2.6.3 BREREEE
itk e=yiii]

G.3.1.1 Enterprise Qualitative
strategy and business  E 1%
model analysis

G.3.1.1 (R FRE B 2

WX D7

G.3.1.2 Enterprise Qualitative
culture establishment — F/4%

G.3.1.2 ELER

G.3.2.1 Research
& Development TE 1%

Qualitative

(R&D) and innovation
management system
G.3.2.1 ffEE AR B IR

R
G.3.2.2 R&D Quantitative
investment T2

G.3.2.2 FEE A

k&S

2023/24 Annual Report
— Chairlady’s Statement;
and 2023/24 Annual
Report — Management
Discussion and Analysis
2023/24 F ¥k - EFEHR
EE 5 [12023/24 FR
- BB RO

During the Reporting
Period, AMT has
announced its corporate
purpose and value on its
official website.
HREHA - EDRHRE
HEF@EUMAMT R
FERF{Ean

N/A
NEH



% iE M

A
*H ' ' .
Level 1 Index Level 2 Index Level 3 Index Level 4 Index Index nature Report Section
—RER ZHRER =ZRER PLENE T EEME HREEH
G.8.2.3 Innovation Quantitative Awards and
achievements T= Recognitions; and
G.3.2.3 AlFTRL R Product Responsibility
BIEREE  RERE
£
G.38.2.4 Management  Qualitative N/A
of innovation E 4 TiEA
G.3.2.4 BIRAIFT
G.3.3 Sustainable  G.3.3.1 Integrating Qualitative ESG Governance
development ESG into enterprise E M Structure; and United
G.3.3F#FE#R strategies Nations’ Sustainable
G.3.3.1 ESG B AR Development Goals
i ESG EVaZifE : KitsE
B HEEREE R
G.3.3.2 Integrating Qualitative ESG Governance
ESG into business T Structure; and United
management Nations’ Sustainable
G.3.3.2 ESG gt A% & Development Goals
EIE ESGEVaZifE : KitE
B HEEREE R
G.3.3.3 Integrating Qualitative ESG is one of the
ESG into investment  EE Group’s concerns while

decision-making
G.3.3.3 ESGRAIRE
TR

making investment
decision.
ESGREEEFRRE
R IR R — °
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