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ABOUT THE REPORT

Legendary Education Group Limited (formerly known as Legendary
Group Limited) (the “Company”) and its subsidiaries (together the
“Group”) are pleased to present the Environmental, Social and
Governance report (the “ESG report”) for the year ended 31 March
2024 (“Reporting Year”). The Company aims to allow all stakeholders
to understand the progress and development direction of the
Group by reporting the policies, measures and performances in
Environmental, Social and Governance (“ESG”) aspects.

Reporting Scope and Boundary

A comprehensive assessment was conducted to evaluate the
impacts of Group's operations on the environment and society during
the development of the Group’s ESG strategy. The Group is principally
engaged in six business arms: (i) original equipment manufacturer
(the "OEM") business, which entails product design and development,
raw materials sourcing and procurement, manufacturing and product
quality control management; (i) apparel retail business, which entails
designing, procuring, manufacturing, marketing and retailing of pure
cashmere apparel and other apparel products as well as accessories
through the retail network in Hong Kong under the Group’s own
brand and high-end fashion brand; (i) money lending business,
which provides financing to customers for interest income in Hong
Kong; (iv) financial quotient and investment education business,
which provides financial quotient and investment education courses
for the customers in return of tuition fees from them; (v) property
investment business; and (vi) private supplementary education
business segment, which provides private supplementary education
courses for the students in return of tuition fees from them.

Unless otherwise indicated, the reporting boundary of this ESG
Report covers the significant business operations of the Group,
including financial quotient and investment education business,
private supplementary education business as well as day-to-day
administrative operations at office in Hong Kong. The boundary
reflects reasonably the business operation of the Group as it covers
most of the Group’s revenue. The Group will regularly review the
reporting boundaries and strive to enhance the transparency of the
Group's ESG performance in the long run.
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Reporting Standard

This ESG Report is aligned with the Environmental, Social and
Governance Reporting Guide (the “ESG Reporting Guide”) outlined
in Appendix C2 of the Main Board Listing Rules issued by The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”). The four
reporting principles, namely the principles of materiality, quantitative,
balance and consistency, form the backbone of this ESG report.

To provide stakeholders with an overview of the Group’s performance
in ESG aspects, the report discloses environmental KPIs required
under the “comply or explain” provisions as set out in the ESG
Reporting Guide. A complete index is inserted in the last section of
this ESG report for reference.

Data Preparation

The Group has established internal controls and a formal review
process to ensure that any information presented in this ESG report
is as accurate and reliable as possible. The Board of Directors
(the "Board”) of the Company has overall responsibility for the
establishment and disclosure of relevant measures and KPIs.

Feedback Channel

Comments and suggestions can help define and strengthen the
Group’s future ESG strategy and reporting. Stakeholders are welcome
to contact us by email at ir@legendaryedu.com.

BOARD'’'S STATEMENT

The Board is committed to the long-term sustainability of the
environment and communities in which it operates. Acting in an
environmentally responsible manner, the Group endeavours to
comply with laws and regulations regarding environmental protection
and adopt effective measures to achieve efficient use of resources,
energy saving and waste reduction.

The Board also commits to the principle and practice of recycling
and reducing. To help conserve the environment, it implements
green office practices such as redeployment of office furniture as
far as possible, encourages use of recycled paper for printing and
copying, double-sided printing and copying and reduces energy
consumption by switching off idle lightings, air conditioning and
electrical appliances.
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The Board recognises that sustainability issues may pose potential
risks to business operations. The Group has refined its internal
control process in terms of risk assessment of the impacts on health,
safety, environment and society. Going forward, the Group will
regularly review and ensure that this refined system can effectively
evaluate imminent ESG risks, and enable the organisation to better
prepare for societal and market changes in a timely manner.

The Group is committed to providing a pleasant environment for the
community it serves. To achieve this aim, it adopts various emissions
reduction measures across all its operations. Environmental
compliance is considered a baseline, and the Group constantly seeks
ways to improve its environmental performance in other areas such
as resource consumption and carbon footprint.

Stakeholder engagement provides essential links to strengthen the
Group's sustainability efforts. By engaging with internal and external
stakeholders, the Group can better understand their opinions
and expectations, which allows it to develop plans to address the
most relevant issues. Their feedback has been guiding us in the
preparation of this ESG report.

We are confident that our dedication, together with the support of
our stakeholders, would continue to guide us in our pursuit of a
brighter and more liveable future of the community.

By order of the Board
Yuen Yu Sum

Chairman and Executive Director

28 June 2024
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ESG GOVERNANCE RIE - HERERGE
The Board firmly believes that good corporate governance principles EZ&E8{ERiFHIBEE SR BIERE I AR KR

and practices are fundamental to the Group’s success and the HIKMIERAFHENBEZHREZ -EFE8
enhancement of stakeholder value. The Board is responsible EflEMTEFARANEBEMN A IFEERKIE L
for developing and refining sustainability strategies and policies Bk - = ZRF &S 2ITRIFRE - EEEH -
applicable across the Group. The key focus areas include &EBFERMERE -EFGNEHTHAEE
environmental protection, employment practices, operational HAIRHEHERE - BIZREKRR -
responsibility, and community investment. The Board also performs

assessment on the Group’s sustainable development strategies,

targets and performance regularly.

Sustainability Governance Structure with Board HESSEEBNSESHAES
Oversight

Board of Directors
BEEg

Chairman

EE
Executive Director

HITES

Secretary Members

HE R tatives from different
epresentatives from differen
Company Secretary departments and business units

~EME & PR KD BHRE

Responsibilities and Functions

?ﬁﬁﬁiﬂﬁﬁu
Determlne and review the Group’s ESG vision, objectives and strategy

ERBHASENRE 2 hERES - BIERKRE

- Identify, determine and evaluate ESG risks and opportunities
il - HEE REHEIRE - (g RERE R RS

- Develop and review ESG policies and procedures
FIERBEERE e RECBERER

- Settargets and review progress
FlE B R B EERER

- Oversee ESG reporting
EEIRE a8 kEnms

4 Legendary Education Group Limited
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APPROACH AND STRATEGY
The board of directors of the Group has overall responsibility for:

a)  evaluating and determining the ESG-related risks of the Group;
and

b)  overseeing management in the design, implementation and
monitoring of the risk management and internal control
systems with a view to address ESG-related issues.

The Group is focused on generating long-term sustainable value
creation for its shareholders. In doing so, while the Group carries
on its business, management makes decisions that bring positive
impacts to the communities. The Group has adopted sustainability
policies that cover areas such as employment and labour practices,
business integrity, the environment and the community. The
Company is committed to supporting robust environmental standards
and ensuring the implementation of environmentally friendly
measures across its operations.

FARK R
AEEEFENEERIR:

%ﬁ&ﬁuﬁil@%% e REREE
AR

Q
=

EEEEER T REREREE LA
BRI R DRIBEIRIE - e REAM
EES=I

AEBZNARERFAERBAUKEEE - B
b AREREERKE - EREFHEEHE
TRERFZENRE - AEECRATHER
B ARREDI RN &S TIER - EHHIE
RE LM EERE - ARRH S RIFRFE
8] WHREREEPEITRRIEHE °

EERHEEEERAT 5
2024 |35 - HBEREARE



Environmental, Social and Governance Report for the year ended 31 March 2024
EEZ_NE=ZA=+—HLFENRE HERERRS

STAKEHOLDERS ENGAGEMENT

The Group acknowledges that the expectations and feedback from its
stakeholders are crucial for sustainable development of the Group.
Effective communication with key stakeholders is maintained in order
to promote and adjust the strategy for sustainable development. The
communication channels used, as well as the interests and concerns
of the major stakeholder groups, are as follows:

&SR
AEERBFHHENRE R OB A LB HHE
BRERER - AREEIBHNERFERE
B RENEERARASERRER - TERND
ERRNBRRBREMNAFRKOT

Interests and Concerns

Stakeholders Communication Channels
BoE

Employees e Meetings and communications
EE o FHENBE

e Training and workshops
o HIRFATE

e Performance appraisal
o BEWMEZ

Shareholders and e Shareholders’ meetings
potential investors o IR AE
IR RIBIEIREE

e Financial reports
o HITEERE

e Announcements and circulars
o MR

e (Corporate website
o EMUL

Customers e Hotline and email
®P o HVREIENETEMF

* In-person meetings
s H¥HEEE

e (Corporate website
o DEEMEUL

6 Legendary Education Group Limited
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e Career development
o BETRE

e Remuneration and benefits
o HBEF

e Workplace health and safety
o T{EIRIBREFEREZE

e Financial performance
o BITHIER

e Corporate governance

. DEER

e Sustainable operations

o ARHERE

e Products and services quality
o EmRRFER

e Customer data and privacy protection
o BFBBELILERE
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Stakeholders Communication Channels Interests and Concerns
B4E BRERE &= 773K

Suppliers e Tender and performance evaluation e Sustainable cooperation
HrEm B KA A AREEE

Governmental
regulators
T B2 #B P

communities
R

Regular meetings and
telecommunication

=A@ 1D

FEAAE R ﬁgﬂ

Compliance reporting

Government cooperation
BIRA1E

community activities

HEREE

Social media platforms

HRERFE

Fair and open selection process
NEAFRNEBERF

Payment schedule
e CE

Operation in compliance with laws and
regulations
BRARERES

Business integrity and ethics
SESAEPSEEL

Fulfilment of corporate social
responsibility
BITEMEEE
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MATERIALITY ASSESSMENT

Materiality assessment was conducted in accordance with the
expectation and feedback from the key stakeholders. Based on
the result of this assessment, management of the Group identified
16 material topics for the Group's long-term sustainability, which
cover environmental, social, community, and corporate governance
aspects, effectively capture our ESG considerations in managing our
company. Effective risk management and internal control systems on
these aspects are reinforced with the aim of enhancing operational
efficiency and generating the environmental and social benefits to
the stakeholders. The 16 material topics were thoughtfully taken
into account during the preparation and compilation of this Report,
and they are presented in a concise manner within the following
materiality matrix.

Somewhat Important

BEREE

IMPORTANCE TO STAKEHOLDERS
HESENENEEM

Less Important
TAREE

ERME

EEMFEDRBEIERNENHERCHEE
7o REFERER > AEEEEEHNCARH
AEERPAKERRNEZSE  RERE
HE HEROEERTE  ARRBRTHME
EERRFHNRE HEREARATEER - B
BEBRERARNEAEENNRERIEGIF
- AEBNBZE S EZ A RAREE RN
EERG - AEERERARER DN EHIS
REEHE YR THEENEEEHUMRHG N

25 -

Very Important
FEEE

IMPORTANCE TO THE GROUP

HAEENEEY

8 Legendary Education Group Limited
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During the Reporting Year, the Group conducted an enterprise risk ~ RIWEFE - NEEETEERBETE - LAHE5
assessment to identify the top 5 material ESG risks for the Group. We ~ AEBEHARXEEIRE - (g REGER - FKM
will closely monitor these risks and disclose the relevant progress in - #ERERZERE - WERKMIRE L2k

future ESG reports. These risks include: EomERREAEER - ZFEMEIE
Risks Current Ranking
= B ERHAE
Competition Risk 1
Rk 1
Sourcing Risk 2
RAE R

Macro-Economic risk

TR R 3
Liquidity risk 4
MENE R g 4

Infringement risk
=R
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A1. Emissions

The Group is no longer engaged in manufacturing
activities, and therefore it does not have any significant
impacts on the environment and natural resources.
During the Group’s operations, there was no material
generation of emissions. Only a certain of greenhouse
gases (“GHG") emissions and non-hazardous waste
were produced from the use of resources during daily
administration in Hong Kong office.

Despite the limited environmental impacts, the Group
is committed to minimising its environmental impacts
through responsible business practices, reducing its
carbon footprint and using resources effectively. To this
end, the Group has implemented an “Environmental
Facilities Operation and Management Policy” which
covers the management of various emissions. The Group
has also established relevant emissions reduction and
energy saving initiatives to manage its emissions and
maintain environmentally-friendly operations.

The Group strictly adheres to all relevant laws and
regulations in Hong Kong, including the Air Pollution
Control Ordinance, the Water Pollution Control Ordinance
and the Waste Disposal Ordinance. During the Reporting
Year, the Group was not aware of any non-compliance
with relevant laws and regulations that had significant
impact on the Group’s operations in relation to air and
greenhouse gas emissions, water and land discharges, as
well as the generation of hazardous and non-hazardous
waste.

Legendary Education Group Limited
Environmental, Social and Governance Report 2024
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A1.1Air emissions

Air pollutants, such as nitrogen oxides (“NOXx"),
sulphur oxides (“SOx") and particulate matter (“PM")
are produced from the combustion of fuels during
vehicle operations. The Group strives to minimise
air pollutants emissions by continuously monitoring
and improving the usage of commercial vehicles.
The Group did not generate a material amount of air
pollutants emissions during the operations.

A1.2Greenhouse gases emissions

The emissions of carbon dioxide (“C0O2") have
been calculated based on the amount of energy
consumed, multiplied by the relevant emission
factors and the emission of CO2 (in tonnes). The
emissions of CO2 are broadly classified into three
Scopes:

Scope 1 - Direct emissions from combustion of
furls;

Scope 2 - Energy indirect emissions; and

Scope 3 - Other indirect emissions.

The Group's primary sources of GHG emissions
are the use of electricity within Scope 2 and the
production of paper waste within Scope 3, arising
from daily administration in the offices. In addition
to electricity consumption, the combustion of fuels
and business travelling also contribute to the direct
and indirect emissions of greenhouse gas under
Scope 1 and Scope 3 respectively.

During the reporting period, total GHG emissions
was approximately 131.7 tonnes of CO2. Electricity
used in the business premises is the major
contributor to greenhouse gas footprint.

A1.1

A1.2
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Direct GHG emission within Scope 1 has decreased
during the Reporting Year because the Group
has considerably decreased its reliance on motor
vehicles following the return to normal travel
conditions after the Covid-19. The substantial
decrease in diesel consumption led to a significant
reduction in scope 1 GHG emissions.

The primary reason for the rise in scope 2
GHG emissions during the Reporting Year was
mainly because of the expansion of the private
supplementary education business. The number
of education centers increased from 3 to 5 in
2024, contributing to the increase in electricity
consumption, leading to the overall increase of GHG
emissions under scope 2.

While, other indirect emissions (“Scope 3") include
the emissions from the disposal of paper waste in
landfills and the electricity usage by government
department for fresh water processing. The Group
endeavours to improve energy efficiency and
reduce energy consumption by adopting energy
saving initiatives mentioned in the Section “Use of
Resources” of this Report.

A1.3Waste management

The Group's operations do not generate any
hazardous waste such as chemical wastes, clinical
wastes and hazardous chemicals. The non-
hazardous waste produced by the Group is mainly
paper waste. For the disposal of other types waste,
they are collected by the building management
company where the Group's offices are located, but
these data are not available. Measures for reducing
and recycling the paper waste are put in place,
as outlined in the “Paper usage” and “Packaging
materials” sections of this ESG Report.

1 2 Legendary Education Group Limited
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A2. Use of Resources

The Group places considerable importance on
environmental protection to ensure efficient use of
energy and resources. Through the implementation of
the Group's “Energy and Resources Policy”, the Group
is committed to reducing its resources consumption
by adopting various energy, water and paper efficiency
initiatives. Moreover, the Group encourages its
employees, customers, business partners and the
community to embrace environmentally responsible
practices.

A2.1Energy and water consumption

The energy consumption of the Group mainly
comes from purchased electricity. The Group is
highly aware that indirect GHG emissions generated
from electricity consumption represent one of the
major contributors to global warming. To mitigate
this, the Group has adopted different sustainable
measures to optimize its energy efficiency, which
include:

. Encouraging employees to switch off IT
devices when not in use,

o Maintaining an indoor temperature at an
optimal level for comfort;

° Encouraging employees to make the best
use of modern telecommunication system to
avoid unnecessary travel arrangement;

o Prioritising the use of green technologies in
business operations, constantly upgrading the
facilities and equipment to increase energy
efficiency;

A2.

Environmental, Social and Governance Report for the year ended 31 March 2024
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. Achieving paperless office by digitalising the
business operations whenever possible to
reduce paper consumption; and

° Using duplex printing and reuse single-side
printed papers.

By implementing the aforementioned practices,
awareness of our employees regarding the
reduction of greenhouse gas emissions and energy
saving has been enhanced.

Water is another important resource used by the
Group in daily operations. The Group predominantly
consumes water for cleaning purpose in the office
premises. The water supply and discharge are
managed by the building’s management office and
those data are not available to the Group. Although
the water usage of the Group is not substantial and
it does not face any issues with water sourcing, the
Group endeavours to conserve water effectively
by identifying and implementing water saving
initiatives. Where feasible, the Group reuses the
discharged water. Furthermore, the Group regularly
maintains the water pipes to prevent water leakage
and promptly repair any defective components.

A2.2 Paper usage

The Group has established a range of paper-
saving initiatives to encourage the reuse and
recycle of paper. This is an opportunity to enhance
environmental benefits through undertaking such
conservative actions. Papers have been recycled
by promoting double-sided printing and the use of
telecommunication and electronic media. During
the Reporting Year, the Group has strengthened
the promotion of paperless and electronic business
operation and avoiding the use of paper documents
and hard copies. The effective implementation of
the above measures achieved a satisfactory result,
leading to a significant decrease in paper usage.

Legendary Education Group Limited
Environmental, Social and Governance Report 2024

o BBEEBTRSEBEEH
FIEURDREFER - B
BEAERD R

o ERMEEITHINEEER
BT ENAROR -

EBRE LA - B B R
DIREREBHA AL BEIRA

BHEARS -

IKBRAEBAEZETEAN
A—HERER - ARETE
KBRS ETERERKIEERA
& o HOKRBKBREYEE
BRERE AKREEIESHK
F8IE - BEAKENAKE
WAKRBAERKTEREH
B AEEHNERENRE
He A K HE HE LA B BT & AR OK o
EATERT  AEEEGHR
M BRI REIK oM+ AL
BEIKEETEREREANR R
K e R EHE IR TR IR

B e

A2.2 R

AEBE T HIF] ZRE KBRS
i NEEERRERBAR
R W TVEBEEHRITRREL
EARBRREDENRE - A&
[ 2 B [T W AR OR E &R 4T £
HRRERAEFRALEFH
B R|REFE - NEEMRA
HEBGALREFLERE
B R R AAVE S R B ED
e LifEREE A M EHRIE
TEANMBOKR AR
REXERD -



Environmental, Social and Governance Report for the year ended 31 March 2024

BE-F-MESA=S+-ALFENRS  dERERRS

As one of the main source of paper usage, financial
quotient and investment education business has
being distributed the electronic teaching materials
to students online to eliminate the need for hard
copies. Going forward, the Group will continue
to promote electronic teaching approaches to
minimise the environmental impact of paper
consumption within its education business.

A2.3 Packaging materials

To minimise waste from packaging materials, the
Group has reduced the use of such materials.
Carton boxes and plastic wrapping are reused if
possible. During the Reporting Year, the Group
identified that the use of packaging material is
immaterial. Further, the Group promotes the “Bring
Your Own Bag” initiative and does not provide any
bags to customers.

A3. Environment and natural resources
A3.1Measures in reducing environmental

impacts

Given the nature of the business, the Group does
not have any direct and significant impacts on the
environment and natural resources in the course
of its operations. With the integration of policies
and measures to reduce emissions and resources
consumption, the Group aims to minimise the
impacts on the environment and natural resources.
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A4. Climate Change

During the Reporting Year, the Group reviewed the
materiality of its operation to and the impact from
climate change. Since the business operation of the
Group generates minimal environmental impact, and that
the operation sites and supply chain are not exposed
to or directly affected by extreme weather, the impact
of climate change on the Group’s business is limited.
However, we have realised that climate change might
bring the following risks and opportunities to the Group
and we will ensure the operation is aware of and
prepared for them:

Nature of Risk

EE

Acute Physical Risk:

SHERER

Risks that are driven by extreme weather events,
such as typhoons, heavy rainfall and floods.

mifmAREGSIEREE - flmERE - RRFH
7K e

Chronic Physical Risk:

B ERERE

Risks associated with longer-term shifts in climate
patterns, such as sustained high temperature,
change in precipitation patterns.

BAGHERERBCERNNRR - PIEERE -
AR B -

1 6 Legendary Education Group Limited
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Impact
2

The escalating magnitude and frequency of
extreme meteorological phenomena could
disrupt our operational processes significantly.
fHim R R IR R AR M08 [E A ETIE N - FIRE R
BRALBMOESRIE -

Prolonged changes in climate patterns have
the potential to impact our infrastructure and
facility frameworks, thereby posing a risk to
the continuity of our operations and overall
business performance.
REEANRBAS g2
RAEIER - EmE BN EE
TEFRIER R
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Nature of Risk Impact
FEEEE 4
Policy and Legal Risk:

BRREERR

Policy actions that attempt to constrain actions The implementation of increasingly rigorous

that contribute to the adverse effects of climate policy directives aimed at decarbonisation and

change. other environmental objectives necessitates
significant investment and efforts to ensure full
compliance.

BERTE 8 ERGEER RIRE TN BT ° i B = B B BUR IR < A B BRI R E A IRIR
BiE FEREREME NUBREZERE

Technology Risk:

BB

Risk associated with technologies used in the The integration of low-carbon technologies

transition to a lower-carbon economy. may result in a surge in the Group's operational
expenditures.

B AR AR A 3B B P s R BRI AR B Y [ B o R E S ARt g SRS B R 2 ER N
1 o

Reputation Risk:

BERRE:

Risk of changing customer and/or public  The Group's reputation would be adversely
perceptions of our contributions to a lower-carbon affected if it fails to meet customers and/or

economy. public expectations.
BER AR RMBEREEMERNE L BREFERFR &/i”&%ﬂ’\]ﬁﬂ% C REEE
BE bR g Y
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B. SOCIAL

B1. Employment
B1.1Labour practices

18

The Group considers its people as valuable assets
and their diligent efforts and ongoing supports are
crucial to the Group's development and success. As
such, the Group strives to attract and retain talents
by providing a safe and equal working environment
for its employees and promote their health and
well-being. The Group strictly complies with relevant
laws and regulations in Hong Kong, including the
Employment Ordinance, the Sex Discrimination
Ordinance, the Disability Discrimination Ordinance,
the Family Status Discrimination Ordinance, and the
Race Ordinance.

The Group's “Human Resources Management
Policy” covers the Group’s standard in relation
to compensation and dismissal, recruitment and
promotion, working hours, rest periods and other
benefits and welfare. Furthermore, the Group
is dedicated to providing equal opportunity in
all aspects of employment and maintaining
a workplace that is free from discrimination or
harassment against any individual on the basis of
seniority, nationality, gender, age, marital status,
disability, race, color, religion or sexual preference.
All employees are recruited based on their skills
and experience, and are assessed according to the
same standards of work performance.

During the Reporting Year, the Group was not aware
of any non-compliance with the relevant laws and
regulations that had significant impact on the Group
relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination and other
benefits and welfare.

Legendary Education Group Limited
Environmental, Social and Governance Report 2024
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During the Reporting Year, the turnover rate of the
Group was about 16% (2023: 10.2%). The Group
has a diverse workforce in terms of distribution of
gender, age and region.

All employees have participated in the Mandatory
Provident Fund Scheme Ordinance (Chapter 485
of the Laws of Hong Kong). Staff are remunerated
according to the job nature, market trends and
individual performance.

RBEFE AEER
R4 B16% (Z B = = F:
102%) - NEBE THMAE BT
R - Fik RICEM AT
ﬁ‘Zo

FFEREC2ECEEHMER

o 1'*1§U>>(?/%/£T§U%485
)  BIDNREIEEE ™

Hia % B ARIR AT IR S -

B2. Health and Safety B2. BERHEZE
B2.1 Workplace health and safety B2.1 TREREEEZZE

The Group places the utmost priority on
safeguarding the health and safety of its employees.
The Group complies with the Occupational Safety
and Health Ordinance to maintain a healthy and
safe workplace for its employees and protect
them from any work-related injuries. As outlined
in the Group’s “Health, Safety and Environment
Policy Statement”, the Group strives to reduce
and control the health, safety and environment
related risks. The Group continually monitors the
effectiveness of its safety-related controls and
undertakes assessments on its health and safety
performance. The monitoring includes regular
safety inspection of equipment. In order to create
a corporate culture of health and safety, the Group
conveys the importance of occupational health and
safety to employees, with the aim of enhancing
their awareness on these matters.

During the Reporting Year, there was no case of
work-related fatality and injury. The Group was
not aware of any non-compliance with relevant
laws and regulations that had significant impact on
the Group in providing a safe and healthy working
environment during the Reporting Year.
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B3. Development and training
B3.1 Employee development and training

The Group considers the skills and knowledge of
its employees as the key elements for sustainable
development of the Group. In line with the Group’s
“Human Resources Management Policy”, the Group
also considers to provide training opportunities for
its employees to enhance their working capabilities
and management competence. The on-the-job
trainings are offered based on business needs,
respective positions and interests of employees.
Employees are additionally provided with the
opportunities to participate in trainings offered by
professional training institutions or subject matter
experts.

The Group acknowledges that the knowledge and
skills of the lecturing teams are a critical factor for
the success of its financial quotient and investment
education business. Hence, the Group encourages
its lecturing teams’ members to participate in
professional training courses and continuous
education to ensure the continual provision of
high-quality services to the students.

Directors and senior management of the
Group participate in private training course so
as to maintain their continuous professional
development. The Group provided anti-corruption
related trainings which aim to provide guidance
to our employees on regulations compliance and
the approaches to combat money laundering and
terrorist financing.

Legendary Education Group Limited
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B4. Labour Standards
B4.1 Child labour and forced labour

The Group is committed to upholding the elimination
of all forms of forced labour and supporting the
effective abolition of child labour. The Group strictly
prohibits the use of child labour in accordance
with the Employment of Children Regulations. As a
prevention measure to avoid engaging child labour,
job applicants are required to present identity
proofs during the recruitment process, as per the
Group's “Human Resources Management Policy”.

In addition, the Group respects the freedom of
employees and has established a “Prohibition of
Forced Labour Policy”, covering regulations to
prohibit and prevent forced labour. Employees have
the right to report any case of infringement of their
rights to the management.

During the Reporting Year, the Group was not
aware of any non-compliance with relevant laws
and regulations related to recruitment of child
labour or forced labour practices.

B5. Supply Chain Management
B5.1 Supplier management

The Group aims to avoid directly or indirectly
involvement in corruption practices or complicity in
human rights abuses. Therefore, the Group requires
its supply chain partners to uphold the Group's
principles of ethical business conduct. Besides,
the Group prefers to collaborate with suppliers
who work towards responsible and sustainable
operations. Through managing and engaging with
its supply chain, the Group strives to create positive
impacts on the environment and society.
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The Group believes that its procurement practices
can ultimately impact its product and service
quality. As such, the Group has adopted a “Suppliers
Social Responsibilities Control Procedure”
("SSRCP") to manage, monitor and mitigate the
environmental and social risks within the supply
chain. The Group selects suppliers carefully and
evaluates their performance continuously through
regular site visits. Quality of their products/services
and efficiency of deliveries are considered in the
selection and evaluation process. In case of non-
compliance discovered, the Group will terminate
the cooperation to uphold its standards.

Bé6. Product Responsibility
B6.1 Product safety and quality

The Group has dedicated to put products and
services quality as its first priority, which is a
key for maintaining long-term relationship with
customers and the overall success of the business.
To improve the quality of services in financial
quotient and investment education business, the
Group keeps providing training and development
to its employees to ensure they are familiarised
with up-to-dated knowledge in the financial and
investment industries.

Legendary Education Group Limited
Environmental, Social and Governance Report 2024
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The Group understands that customer satisfaction
is correlated to quality of its product and services.
Various complaint and enquiry channels, such
as customer hotline, email etc., are offered to
customers to express their needs and opinion
of using products and/or receiving services. All
complaints are taken seriously by the Group,
enabling continuous improvement to the overall
quality of its products and services. The Group
would refund or pay compensation for damage
caused by the products due to defects. During
the Reporting Year, the Group did not receive any
complaint regarding the quality of the product/
service quality and there was no product/service
subject to recall for safety or health reasons. The
Group was not aware of any non-compliance with
relevant laws and regulations in relation to product
responsibility.

B6.2 Consumer data protection and privacy

policies

The Group has established a policy of information
management system to provide employees with
guidance on the control and usage of company data.
Data is classified into different levels according to
its confidentiality as public, internal, and restricted/
confidential. Only senior management is authorised
to access restricted/confidential data. To protect
consumer data and privacy, the Group will keep
the client information together and ensure it is
destroyed in a timely manner. During the Reporting
Year, the Group did not notice any occurrence of
data leakage.
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B7. Anti-Corruption
B7.1 Anti-corruption

The Group is dedicated to upholding the highest
standards of business ethics across its business
and operations. The Group is in strict compliance
with the Prevention of Bribery Ordinance and has
zero tolerance on any forms of bribery, corruption
and fraud. With the implementation of “Anti-
corruption and Anti-Fraud Management System”,
the Group conveys its requirements regarding anti-
corruption to its employees.

The Group has set up communication channels,
including phone and email, for employees to report
observed or suspected cases of noncompliance.
After receipt of the case, the Group will conduct
anti-corruption investigation. Any misconduct case
will be reported to relevant legal authorities and
relevant personnel if it is confirmed.

During the Reporting Year, the Group was not
aware of any non-compliance with the relevant
laws and regulations that had significant impact on
the Group relating to bribery, extortion, fraud and
money laundering.

Legendary Education Group Limited
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B7.2 Money laundering B7.2 %8

As a provider of money lending services in Hong EREANNEREHER
Kong, the Group is committed to preventing RE BB I RAEREE R
and detecting money laundering and terrorist RinFRE e - NEBEE
financing activities. The Group strictly adheres & SF (LB ARDID R (ITE
to the Money Lenders Ordinance and Guideline HERRMS FEASEERESD
on Compliance of Anti-Money Laundering and GERARFREREA) o toh -
Counter-Terrorist Financing Requirements for KEBED BZFTIESIWALTE
Licensed Money Lenders. In addition, the Group BRI LE R A8 R K B o
has incorporated and implemented these guidelines FTREMBRE WEREF
into the operation and policies and procedures to o EAREENA TR

prevent and detect money laundering and terrorist
financing, which include the following measures:

° Conducting procedures for customer due
diligence before client acceptance - The
Group carries out Know-Your-Customer
procedures to verify customers’ identity with
reference to reliable and independent source
of documents, such as documents from the
government and/or public authorities. The
Group inspects the Hong Kong Identify Card
and proof of residential address for individual
customers; and inspects the Certificate of
Incorporation and/or Business Registration
Certificate for corporate customers.

° Reporting suspicious transactions -
Employees of the Group are encouraged
to report to top management as soon as
possible when suspicious transactions are
noted. The Group will promptly report the
suspicious transactions to Joint Financial
Intelligence Unit using the standard form
or the e-channel of Suspicious Transaction
Report and Management System (“STREAMS”)
once the case is confirmed,
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. Keeping proper personal data and record — all
essential information of customers is properly
maintained in accordance with Personal Data
(Privacy) Ordinance;

. Providing staff training — the Group provides
continuous training and development to
its employees to update the knowledge in
relation to complying relevant legislation and
practices of anti-money laundering.

B8. Community investment
B8.1 Community involvement

The Group is constantly aware of the needs to
contribute to the society. To this end, the Group
has formulated a “Community Investment Policy”
which aims to focus on the living standards of
community, culture projects, education and
development and labour cooperation. The Group
also strives to cultivate long-term relationships with
its key stakeholders and bring a positive impact on
community development. In addition, the Group
encourages its employees to actively participate in
charitable activities and volunteer work, especially
those related to environmental protection. During
the Reporting Year, the Group donated 300 sets
of picture books and accompanying digital pens,
as well as three named bookshelves, to the Jiang
Yuan Charitable Foundation, which is dedicated to
promoting positive education. Aside from charitable
donation, the Group was nominated with the title
of “Caring Company” by the Hong Kong Council of
Social Services in recognition of its contributions to
the community.

Legendary Education Group Limited
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Case Study: Fostering Community Connection and Individual Empowerment

through Volunteer Engagement
ROIHE : BRHRISHRELEHBEREARE

On International Volunteer Day, our team participated in the “Santa Claus Reply Volunteer
Project” organised by the Tung Wah Group of Hospitals Yang Memorial Social Service
(Rehabilitation Service). This meaningful initiative not only celebrated the spirit of volunteerism
but also fostered a sense of community warmth and care. During the activity, we were inspired
by the creativity and talent of the residents as they crafted thoughtful reply letters to children’s
letters. With the guidance of the instructors, each response became an artistic expression
filled with the blessings and joys of Christmas. Our team members actively engaged in the
project, working alongside the residents to create the reply letters and providing them with
paintbrushes and sketchbooks to encourage them to continue to unleash their creativity and
potential. This collaborative effort exemplifies our commitment to supporting the community
and empowering individuals to reach their full capabilities.
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PERFORMANCE DATA SUMMARY - REBERE - R

ENVIRONMENTAL

2024

—EmEF

Scope 1

gE1

Motor vehicle Unleaded petroleum

BT h

Quantity consumed Litre 43.0" N/A 2,145

EREE nF 43.0' TNE R 2,145

CO2 equivalent emissions Tonnes 0.1 N/A 5.1

ZRLIRBEE S NU 0.1 ANiE A 5.1

C0O2 emission Intensity Tonnes per person 0.0 N/A 0.3

R LREEREE N PE=IN 0.0 A 0.3

Motor vehicle Diesel

EX TIPS

Quantity consumed Litre 849.9? 1,3593 N/A

EREE nF 849.92 1,359° NER

CO2 equivalent emissions Tonnes 25 3.7 N/A

ZRILIRBEE S NU 2.5 3.7 ANiE

CO2 emission Intensity Tonnes per person 0.0 0.1 N/A

SRR EE NUPESIN 0.0 0.1 AN A
L From FY2022 to FY2024, the fluctuation in unleaded petroleum ° AT _HRFEE_TNEMRFE - &i58

consumption is mainly due to the change in frequent usage of motor HBREENEESNEEHREREIEEEEFRA
vehicles by top management. BRIFEFTE ©

2 From FY2023 to FY2024, the decrease in diesel consumption during 2 RIZZ=MBEFEE_Z_WMBEE @ REF
the Reporting Year is mainly due to the considerably decreased in the EREHEREER D T EE RN Covid-19& 15145
Group's reliance on motor vehicles following the return to normal travel EMATIRMIREET - NEE L HHAKERER
conditions after the Covid-19. i

3 From FY2022 to FY2023, the Group leased 1 new motor vehicle for 3 R-ZE-_—HREFEE-_ZT_—0REE  A%£H
replacement which led to the increase in GHG emission. Despite the EHE—WINTEETER  BRRERBHNE
new motor vehicle, the relevant diesel was at a low consumption level e BMERF—WINAE - HBELBENREFER
during the Reporting Year. FPMETEFEKT

2 8 Legendary Education Group Limited
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Scope 2

EiE2

Electricity consumption

Quantity consumed KWh

HEE T ELRF

CO2 equivalent emissions Tonnes

“R RN EE N

CO2 emission Intensity Tonnes per person
S HRBEEE NN

From FY2023 to FY2024, the increase in the electricity consumption is
because of the expansion of private supplementary education business
which the Group increased the number of education centers from 3 to
5in FY2024.

From FY2022 to FY2023, the increase in the use of electricity was mainly
due to the resumption of business and the commencement of new
private supplementary education business.

298,647 243,321° 131,328
298,647 243,321% 131,328
124.0 90.0 30.6
124.0 90.0 30.6
1.1 1.3 1.8

1.1 1.3 1.8

RoE-—BREEE S -BMREE F Y
RN R A EEERAL SR EEY - ©
—EMFRFEEABSRE R OEEN = RGN
EHME

R-E-—HREEE-_S-_—HEE - BE=
RO N T B AR IRIE ST KRR FTAAL L 8 B
BER -
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Scope 3
gE3
Other indirect GHG emissions
HittBEREREBHEN
Quantity consumed -
HIEE -
CO2 equivalent emissions Tonnes
—SEmEERE E NU
CO2 emission Intensity Tonnes per person
S EBER R R YN ESIN
Paper waste disposed at landfills
B DIHIEE 6 F AR
Quantity consumed Kg
HIEE N
CO2 equivalent emissions Tonnes
—E LB E E NI
CO2 emission Intensity Tonnes per person
R HRBEE YNLESTN
Electricity used for processing fresh water
and sewage by government departments
BRTESPT R A K K )5 KBTI &
Quantity consumed Cubic metre
CO2 equivalent emissions Tonnes
—& LB E R NI
CQO2 emission Intensity Tonnes per person
R HRBEE YNUDESTN

30

From FY2023 to FY2024, the increase in the Scope 3 emissions is mainly
because of the expansion of private supplementary education business
which the Group increased the number of education centers from 3 to
5in FY2024.

From FY2023 to FY2024, the decrease in paper consumption is
mainly due to the adoption of electronic dissemination of corporate
communications and the outsourcing of the printing services.

From FY2022 to 2023, the increase in paper consumption was due to
the resumption of businesses and the commencement of new private
supplementary education business.

From FY2023 to FY2024, the increase in the water consumption is
mainly because of the expansion of private supplementary education
business which the Group increased the number of education centers
from 3 to 5 in FY2024.
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131.7¢ 103.4 36.1
131.7¢ 103.4 36.1
1.1 1.5 2.1
1.1 1.5 2.1
226.8’ 1,998.58 397.8
226.87 1,998.58 397.8
1.1 9.6 0.4
1.1 9.6 0.4
0.0 0.1 0.0
0.0 0.1 0.0
142.0° 58 30
142.0° 58 30
0.1 0.0 0.0
0.1 0.0 0.0
0.0 0.0 0.0
0.0 0.0 0.0

R-B-_=BRFEEE - -NBHKRFEE - £E3
PRREEMDNEEARAEEERAL ISR EE
% RZEZNHBFEEABSEERLONEEN=
EIEIMERR -
REIE-=BREEE S BHREE - KFY
B DEZARKAE T HNEREAREMAR
SNBENRIARFS
RIBZBREEE_ZT_=REE - £5RH
FEIE N EZRRIEXBE KRBT
e X
REZZZ=FRFEE-_T_MBFE - FKkE
MDD EZAR AT EBERL U HBE ET
REZZZHREERBHRE P OMEEN =g
MEFRRE -
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2024
—E-ME

Consumption Amount Tonnes 0.0 0.0 0.0
HEE NI 0.0 0.0 0.0
Consumption intensity (per person) Tonnes 0.0 0.0 0.0
BEEZE (BA) NL 0.0 0.0 0.0
Consumption Amount Tonnes 0.0 0.0 0.0
EREE NI 0.0 0.0 0.0
Consumption intensity (per person) Tonnes 0.0 0.0 0.0
BRERE (BA) UNU 0.0 0.0 0.0

Consumption Amount Litres 848.9 1,359.0 0.0
HEE ~F 848.9 1,359.0 0.0
Consumption intensity (per person) Litres 7.3 24.7 0.0
HEEE (BA) DF 7.3 24.7 0.0
Consumption Amount Tonnes 0.0 0.0 0.0
HEE NI 0.0 0.0 0.0
Consumption intensity (per person) Tonnes 0.0 0.0 0.0
ERETE (BA) NI 0.0 0.0 0.0

EEBEEBEFRAR 31
2024 | - HERERBRSE
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PERFORMANCE DATA SUMMARY - SOCIAL REMBRHE -8

Employee number 116 69 41
(== HEe 116 69 41
Employee by Gender

REBIEDHNES

Female number 63 38 26
it S 63 38 26
Male number 53 31 15
S HEe 53 31 15
Employee by Employment category

RERERNEIHWES

Senior level number 18 18 17
=R 4 18 18 17
Junior level number 98 51 24
MR ;e 98 51 24
Employee by Geographical Region

REEE D HES

Hong Kong number 116 69 41
B HE 116 69 41
Other region number - - -
E b= HE - - -

" The data for FY2024, FY2023 and FY2022 represents information arise ~ ©  ZZZMMBFE - —T_=—MBFER-T =

from significant business operations of the Group during the year, which MHEENHEBREEARENFTFANEAERLE
includes financial quotient and investment education business, private EERER  BIENRERIEERE XS - A EHD
supplementary education business as well as day-to-day administrative HEEBURBEREENABITHEE -

operations at office in Hong Kong.
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2024

—E-mE

Employee by Age Group

RERERNSDNER

30 or below number 47 20 11
30 KIA T HE 47 20 11
311040 number 47 32 16
31E 405 HE 47 32 16
4110 50 number 14 10 9
A ZE505% £ 14 10 9
51 or above number 8 7 5
ST EA HE 8 7 5

Turnover Rate by Gender

R RIS D HR A=

Female % 15.9% 5.8% 15.2%
pogid Bt 15.9% 5.8% 15.2%
Male % 15.1% 16.3% 9.1%
S Btk 15.1% 16.3% 9.1%
Turnover Rate by Employment category

RIERERSDHRAE

Senior level % 11.1% 17.1% 15.2%
=R Ak 11.1% 17.1% 15.2%
Junior level % 16.3% 8.0% 9.1%
AR Btk 16.3% 8.0% 9.1%
Turnover Rate by Geographical Region

RiLEE D HIRAE

Hong Kong % 15.5% 10.2% 24.2%
i Bt 15.5% 10.2% 24.2%
Other region - - - -
H b [@ - - - -
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2024

—E-WE

Turnover Rate by Age Group

REWRBRIE D HTRAE

30 or below % 19.1% 17.1% 12.1%
30BREIA T Btk 19.1% 17.1% 12.1%
31t0 40 % 14.9% 4.0% 6.0%
312405% Eiyed 14.9% 4.0% 6.0%
41 to 50 % 14.3% 0.0% 3.0%
A41E508% ERoyse 14.3% 0.0% 3.0%
51 or above % 0.0% 30.8% 3.0%
ST EA £ Bkl 0.0% 30.8% 3.0%
Total training hours received hours 16" 0 0
BEXHIE IR FrEx 16" 0 0

Percentage of workforce trained by Gender
REBSSNSIEITIE

Female % 70.0% 0% 0%
i Bt 70.0% 0% 0%
Male % 30.0% 0% 0%
St Anth 30.0% 0% 0%

Percentage of workforce trained by Employment Category
EEBENBSNWIZIEIESL

Senior level % 40.0% 0.0% 0.0%
=R Bt 40.0% 0.0% 0.0%
Junior level % 60.0% 0.0% 0.0%
LIRS Anth 60.0% 0.0% 0.0%
” In FY2024, the Group provided anti-corruption training to employees " RZZZNHMBEE - ARERESIRHERESHE
which leads to the increase in the total training hours received. IRk e ob=nilFatng sen i
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Average training hours by Gender
R 1% BB 2 B 3935 B B 2L

Female hours
ogi 5 28
Male hours
St 531

Average training hours by Employment Category
RERER B2 KN TEI9EI R

Senior level hours
=R rEK
Junior level hours
AR iS3
Supply Chain Management

Mg EE

Total number of suppliers number
HEEE AR HE

Number of suppliers by geographical region
RiLEE S HERHE

Hong Kong number
O HE
Other region number
E bt [@ HE

2024

—g-mE

16
16
16
16

16
16
16
16

o O o o

o o o O

EERHEEEERAT
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APPENDIX C: HKEX ESG REPORTING GUIDE MEC: ERXZARE - HERER
INDEX HEESIRS

Appendix C2 Compliance List Section/Statement Page number
MigRC25 HIBEE

General disclosure Disclosure statement A1. Emissions P. 10
— R R WA A1 HERR P.10
KPI A1.1 Type of emissions and respective A1.1 Air emissions P. 11

emissions data
Performance P. 28
Data Summary —
Environmental

RASRAE IR IEAT PEnamY RARFE RO HE ISR A1.1 ZERBE P.11

RABERE —RIR P.28

KPI' A1.2 Direct and energy indirect GHG emissions | A1.2 Greenhouse gases P. 11
in tonnes and intensity emissions

Performance P. 29

Data Summary —
Environmental

BREWRTAT2 | EERBREEEABANE (ADM | A12 BZRBIEN P11
SHE) REE

RINBIBERE — IR P.29
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Appendix C2 Compliance List

Section/Statement

Page number

Mi&zC2E K BEE 41
KPI A1.3 Total hazardous waste produced and A1.3 Waste management | P. 11
intensity
Performance P. 30
Data Summary —
Environmental
FSRAE IR EA3 FEANBEENRERTE A1.3 EEYIEE P. 11
KRBEBRE —BIR P. 30
KPI A1.4 Total non-hazardous waste produced and | A1.3 Waste management | P. 10
intensity
Performance
Data Summary —
Environmental
BSAE IR IEA.4 FEARIEREREMEERTE A1.3 EEYIE R P. 10
REEERE - RN
KPI A1.5 Description of emission target(s) set & A1.3 Waste management | P. 12
steps taken
RSB IEA15 W ETRT L M EE = B IR R PTERENV P8R | A1.3 BEME R P.12
KPI'A1.6 Description of how hazardous and non- A1.3 Waste management | P. 12
hazardous wastes are handled, and
description of target(s) set & steps taken
RASRABEDUEIEAT.6 HMBERFBEEZEMNRETRN - Uk | A3 ENER P. 12
ALPTET 80 B 12 R FTERER A 25 5
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Appendix C2 Compliance List

Section/Statement

Page number

MieEC2 &M BE =885
Aspect A2: Use of Resources
BHEA2 : ERER
General disclosure Disclosure statement A2. Use of Resources P.13
—RR e HEEEAA A2. BR{EFA P.13
KPI A2.1 Direct/Indirect energy consumption by A2.1 Energy and water P.13
type and intensity consumption
Performance
Data Summary —
Environmental
RASRIE IR IZA2.1 RN RREESNERE BEFERE | A2 BEREENRFEKE P.13
RREBRE - R%
KPI A2.2 Water consumption in total and intensity | A2.1 Energy and water P. 13
consumption
Performance P. 30
Data Summary —
Environmental
RARIE IR IZA2.2 BFEKERERE A2.1 BERBRE R FEKE P.13
FREBERE - RR P. 30
KPI A2.3 Description of energy use efficiency A2.1 Energy and water P.13
target(s) set & steps taken consumption
RSB WUIEIEA2.3 HILFTRT BB RS A B IE R FTEEL | A2.1 gERVEFERFEKE P.13
Eofaz i
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Appendix C2 Compliance List

HI$C2aHRBE
KPI A2.4

Description in sourcing water that is fit
for purpose, water efficiency target(s) set
& steps taken

Section/Statement Page number
58 BH

A2.1 Energy and water P.13
consumption

PSR RUEIRA2.4

fElSKEGE AR - Pral SLe Ak B
132 N BT AR EX A 2 B8

A2.1 BEIRBRE N FEKE P.13

KPI A2.5 Total packaging material used for finished | A2.2 Paper Usage P.14
products

A2.3 Packing materials P.15
Performance
Data Summary —
Environmental

RAR AR IR 1RA2.5 HRmAREEDHNEE A2.2 A P. 14
A2.3 BEYIRL P.15

FZRBERE — KRB

Aspect A3: The Environment and Natural Resources

BHA3 : BRRRARER

General disclosure Disclosure statement A3. Environmental and P.15
natural resources

— AR e A3. RERRARER P.15

KPI A3.1 Description of the significant impacts A3.1 Measures in P.15
of activities and the actions taken to reducing environmental
manage them impacts

RS AR B 1RA3.1 HESMERTZERREREBRZEM | A1 RLREZENEK | P. 15
HEHTTE

EERHEEEERAT
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Appendix C2 Compliance List

Section/Statement

Page number

MexC2aRBE

Aspect A4: Climate Change

28 By

EHAL : RIRE{L

MERETT R EEER TR

General disclosure Disclosure statement A4. Climate Change P. 16

—RRAEER R Ad. RIRE(E P. 16

KPI A4.1 Description of the significant climate- A4. Climate Change P. 16
related issues & the actions taken to
manage them

RAIR B IR IEALN HERRIFIEEEERAEREREE | AL RIEEL P.16
i ERERE 1T &)

Aspect B1: Employment

[BEB1 : EE

General disclosure Disclosure statement B1 Labour practices P.18

— MR R WA B1 & T1&%) P.18

KPI B1.1 Total workforce by gender, employment Performance Data P.32
type, age group & geographical region Summary — Social

RS E IR EB.1 IR - EREE - FRERRNEEY | RREBEHE — g P.32
H1E B 425

KPI B1.2 Employee turnover rate by gender, age Performance Data P.19,P.33&
group & geographical region Summary — Social P.34

FSEE I IEB1.2 BRI FRARNESISNEERKL | KRBERE — g P.19,P.33&
x P.34

Aspect B2: Health and Safety

BEB2 : BEHEZE

General disclosure Disclosure statement B2. Health and Safety P. 19

—RRARER R B2. EEEZ S P. 19

KPI B2.1 No. and rate of work-related fatalities B2.1 Workplace health P.19
occurred and safety

RSEAE RUIE1RB2.1 ETTHE AR L ZE B2.1 TIEIRREREL S | P. 19

KPI B2.2 Lost days due to work injury B2.1 Workplace health P.19

and safety

BB RUERB2.2 EIEEAIERR B2.1 THERRREELZ S | P. 19

KPI B2.3 Description of occupational health and B2.1 Workplace health P.19
safety measures adopted, and how they and safety
are implemented & monitored

RSB BUEEB2.3 FE TR AR B SE (R FR B2 24806 - AR | B2 THERSBEEEEZ S | P.19
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Appendix C2 Compliance List

MERC2aRBE

Aspect B3: Development and Training

Section/Statement
=n: i)

Page number

FEEB3 : #REKRIFI

General disclosure Disclosure statement B3. Development and P. 20
training

—RREE # R B3. #R KIEF P.20

KPI B3.1 The percentage of employees trained by B3.1 Employee P. 20

gender & employee category development and training

Performance Data P. 34
Summary — Social

BASE AR MUIEEB3.1 RN REEEREISNZIIEEESLL | B3 EEERKE P. 20
XOHMERE — g P.34

KPI B3.2 The average training hours completed B3.1 Employee P. 20

per employee by gender & employee
category

development and training

Performance Data P.35
Summary — Social
RASRAE IR IREB3.2 BMRIRESEMNEISHEEEETKT | B3.1EEFHEKIE P.20
bab=p e <
REHERE —1g P.35
Aspect B4: Labour Standards
[EHEB4 : & T %A
General disclosure Disclosure statement B4. Labour Standards P. 21
— B E R B4. ¥ T %5 P. 21
KPI B4.1 Description of measures to review B4.1 Child labour and P. 21
employment practices to avoid child and | forced labour
forced labour
B AE IR ERA R R E MBS RET RS | B4l ELR®HET P. 21
e
KPI B4.2 Description of steps taken to eliminate B4.1 Child labour and P. 21
such practices when discovered forced labour
FSEE IR 1EB4.2 HMERRERBEARERE@IEAMK | B41 ELR®HIET P.21
ok
BERAEEEERAT
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Appendix C2 Compliance List

MexC2aRBE

Aspect B5: Supply Chain Management

Section/Statement

28 By

Page number

JEEBS : ftIEEERE

B HY1E

General disclosure Disclosure statement B5. Supply Chain .21
Management
— MR BEREA BS. g E IR .21
KPI B5.1 No. of suppliers by geographical region Performance Data .21
Summary — Social
FSEAE I TEBS.1 iR S HEREE REEERE —g .21
KPI B5.2 Description of practices relating B5.1 Supplier .21
to supplier engagement & no. of management
suppliers where the practices are being
implemented and monitored Performance Data
Summary — Social
RASRAE IR 1EB5.2 A AR AR BN RITRESR | BS.1 HERER .21
ERABMHEREE
KRBEBRE — g
KPI B5.3 Description of practices used to identify B5.1 Supplier .21
environmental & social risks along management
the supply chain, and how they are
implemented and monitored
A SR AR R 1EB5.3 A AR (R T EIRE R IRIE kit | BS.1 HERE R .21
SRBRAEDN - URABERITRER A
KPI B5.4 Description of practices in promoting, B5.1 Supplier .21
implementing & monitoring management
environmentally preferable products &
services
RS A IE1EB5 .4 iR  BERESURRELER LR | B5.1 HENERE .21
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Appendix C2 Compliance List

MERC2aRBE

Aspect Bé6: Product Responsibility

Section/Statement
=n: i)

NE=A=1T—-HLFENRER HERELERE

Page number

[EHEB6 : EmEE

General disclosure Disclosure statement Bé6. Product Responsibility | P. 22

—RRAEER #EEHR B6. EmEE P.22

KPI B6.1 Percentage of total products sold or Bé6.1 Product safety and P.22
shipped subject to recalls for safety and quality
health reasons

RS AE IR EB6.1 Eﬁia‘itéﬂiﬁwﬁiéﬁiﬁﬁzﬁ Bb.1 EmEERE % P.22
ENZEIENES =R

KPI B6.2 No. of products and service related B6.1 Product safety and P. 23
complaints received & how they are dealt | quality
with

RSB BUEIEB6.2 ZEBREQMBRBHRFEEAREE | B61 ERLERE R P.23
FE

KPI 6.3 Description of practices relating to B6.2 Consumer data P.23
observing and protecting intellectual protection and privacy
property rights policies

RS ERIER6.3 Fi sl B 7 R (R B N A RE R A A 1B 171 B6.2 BEFEURRERILE | P.23

R

KPI 6.4 Description of quality assurance process | B6.1 Product safety and P.22
& recall procedures quality

RS E I R6.4 B ERTRERERBRIZT B61 EmEERER P.22

KPI B6.5 Description of consumer data protection | B6.2 Consumer data P. 23
& privacy policies, & how to implement & | protection and privacy
monitor policies

RS AR IR IEB6.5 RMOEE EERHMRIE RALBREGR - URIE | B6.2 EFBBRENILE | P.23
BT R EER A R

BERBEEEERAT
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Appendix C2 Compli

ance List

Section/Statement

Page number

MexC2aRBE

Aspect B7: Anti-corruption

28 By

FEEB7 : RES

General disclosure Disclosure statement B7. Anti-Corruption P.24
—RRAEER R B7. RES P.24
KPI B7.1 No. of concluded legal cases regarding B7.1 Anti-corruption P.24
corrupt practices & outcomes
RS A UIE1EBT 1 BHERNESRGEE RS B7.1 R&E/S P.24
KPI B7.2 Description of preventive measures & B7.2 Money laundering P.25
whistle -blowing procedures, & how to
implement & monitor
RS A IR 1RBT7 .2 P e iE e R AR AR - ARABREENTT | B7.2 MR P.25
REERTE
KPI B7.3 Description of anti-corruption training B7.2 Money laundering P. 25
provided to directors and staff
RS A IR 1EB7.3 i EE R E TREMNKRESE B7.2 %88 P.25
Aspect B8: Community Investment
[EMEBS8 : tERE
General disclosure Disclosure statement B8. Community P. 26
investment
—MRARER R B8. i@z & P. 26
KPI B8.1 Focus areas of contribution B8.1 Community P. 26
involvement
RS2 A8 RIE1RB8.1 B ERERE B8.1 (LRI & P. 26
KPI B8.2 Resources contributed to the focus area B8.1 Community P. 26
involvement
FAS AR E1EB8.2 EErEREMBANER B8.1 tt @I & P.26
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