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BACKGROUND

China Come Ride New Energy Group Limited (the “Company”)
and its subsidiaries (collectively as the “Group”) is principally
engaged in the provision of comprehensive architectural and
structural engineering consultancy services in Hong Kong.
The Group conducts its primary businesses in Hong Kong
office which is subject to relatively low energy, power and
resources consumption. The Board of Directors considers
that the Group’s daily operation and business development in
general brings along insignificant direct environmental impact.

Nevertheless, the Group is dedicated in devoting the best
efforts in enhancing its environment and social responsibility
and upholding governance values.

ABOUT THE REPORT

This Environmental, Social and Governance (“ESG”) Report
published by the Company discloses the policies, measures,
and performance of the Group in respect of ESG issues.
These disclosures enable its stakeholders to have a better
understanding of the Group’s progress and objectives of
sustainable development.

The Group primarily adopts the principles and basis of the
“Environmental, Social and Governance Reporting Guide”
(“ESG Guide”) as set out in Appendix C2 to the GEM Listing
Rules, with an aim to establish a sound environmental, social
and governance structure.

This report covers the Group’s overall performance in two
subject areas, namely, environmental and social aspect of
the business operations in Hong Kong office for the period
from 1 April 2023 to 31 March 2024 (the “Reporting Period” or
“2024”), unless otherwise stated.

The Report focuses on the Hong Kong office, which operates
the provision of comprehensive architectural and structural
engineering consultancy services in Hong Kong, including
licensing consultancy, alteration and addition works and minor
works consultancy, inspection and certification and other
architectural related consultancy for the Reporting Period. The
architectural and structural engineering works of the Company
is completed by the business partners/customers, who are
not employees of the Company and do not contain relevant
data. The Group will gradually fine tune and/or expand the
scope of disclosure based on the materiality assessment and
through continuous optimization of the internal information
collection procedures.
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Unless otherwise specified, the reporting boundary of this
report covers the principal businesses of the Group. The
management regularly review the scope of the ESG Report to
ensure that significant impacts to the Group’s overall business
portfolio are covered.

The basis of reporting principles:
° Materiality:

The Group determines material ESG issues by
stakeholder engagement and materiality assessment.

° Quantitative:

Information is presented with quantitative measure,
whenever feasible, including information on the
standards, methodologies, assumptions used and
provision of comparative data.

o Consistency:

The Report will use consistent methodologies for
meaningful comparisons in the past years unless
improvements in methodology are identified.

BOARD STATEMENT

In order to operate in a responsible and sustainable manner,
the Group set out and followed the ESG Policy. The Group
has established and defined a framework for sustainable
development governance. The board of directors of the
Group (“Board” or “Directors”) as the top decision-making
organization of the Group leads the Executive Committee and
the management, and each party is well aware of the role and
responsibilities in contributing to ESG objectives of the Group,
as to promote the orderly progress of ESG governance. The
Board has been dedicated to improving the ESG performance
through a better ESG management and monitoring system,
including an accurate collection of Key Performance Indicators
(KPIs) data on a timely manner and a better incorporation of
ESG concept into the Group’s management, so as to balance
the financial gains with environmental and social goods.
Going forward, the Board strengths ESG risk management
and assumes responsibilities for internal control of the risks in
order to protect the development of the Group and the long
term benefits of stakeholders.
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STAKEHOLDER ENGAGEMENT AND
MATERIALITY ASSESSMENT

The Group believes that a strong relationship built with
its stakeholders is a key driver of its business success. It
maintains close communications with various stakeholders
(including but not limited to investors and shareholders,
business partners, customers, suppliers, employees,
government and regulatory bodies as well as communities,
non-governmental organizations and the media) through
different channels. The Group’s communication channels
with the key stakeholders are through meeting, emails,
teleconferences, interviews, trainings annual and extraordinary
general meetings and annual reports with the stakeholders
during the Reporting Period to help refining the Group’s ESG
strategies and reporting.

The materiality assessment process of ESG aspects includes:
(1) identification of ESG reporting issues; (2) importance to
the corporation under industry standard; (3) key ESG aspect
prioritization with stakeholder engagement; and (4) evaluation
and endorsement by the management. Based on the results
of the materiality assessment, Aspect A2 — Use of Resources
is the most important and relevant aspect to the Company
out of the twelve aspects from the Reporting Guide and
accordingly has been selected as the key focus of this Report.

The Group believes that each year’s business performance,
overall situation of the industry and other factors will
affect the experience of different stakeholders, and thus
their expectation and demands on different items. The
Group will continue to collect stakeholder’s feedbacks and
disclose further information based on the results in various
assessments.

CONTACT US

The Group welcomes stakeholders’ feedback on its ESG
approach and performance. Please give your suggestions or
share your views by email at info@8039.com.hk.
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6 MATERIALITY MATRIX 6 EEZMiEE
During the Year, the Group has evaluated a number of FACAEEHZIERE  HENMEE
environmental, social and operation related issues, and EEFEETHGE TBASEREN
assessed their importance to stakeholders and the Group HZEZREEOEREAEENEE R -

through various channels.

Importance to
Stakeholders
HEHENER
#

Importance to the Group

HARENWEEM
Low Medium High
18 f =
High ¢ Anti-discrimination * Talent management e Customers’ satisfaction Level
B o RER o ATERE o EPWERE
¢ Protecting labour rights o Staff training and promotion | e Anti-corruption
o RELTEA opportunity o RESS
o BIRIKEAKS * Product quality and safety
¢ Staff compensation and o EmEER%TE
welfare policies e Suppliers management
o EIRBREMNKE o HEHER
¢ QOccupational health and
workplace safety
o BERRRIEGMRZE
Medium e Community involvement e Use of resources e QOperational compliance
H o HESH o ARER o ZEAH
¢ Protecting customers’
privacy
o REZFEML
e Air emissions
o REHM
Low *  Preventive measures for child| e Non-hazardous wastes e Use of raw materials
& and forced labour produced o EMBHER
o UETRBRALHHNTENE | « ELANEEEY ¢ Hazardous wastes produced
i o EENBEEEN
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The table underneath shows aspects on the ESG Guide to
be assessed and those ESG issues were determined to be

material to the Group.

ESG Aspects as set forth in ESG Guide
B HEREAMEESIPHAARSE

HERERER
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TRIFRE HERkERBREES P
FEFEONEE UNEBEEREAEH
MEBERNERE HEREGHEE -

Material ESG issues to the Group
HAEEMEBEANEE HERERRE

(A) Environmental
RIE

A1 Emissions
HER Y

A2 Use of Resources
BIRE R

A3 Environment and Natural Resources
BRERRAER

A4 Climate change
Rz &1t

(B) Social
e

B1 Employment and Labour Practices
BREREIER

B2 Health and Safety
2R 2 &

B3 Development and Training
B

B4 Labour Standards
BT A

B5 Supply Chain Management
HEEER

B6 Product Responsibility
EmafE

B7 Anti-corruption
REE

B8 Community Involvement
HE2E

Energy consumption
BERERE
Use of energy and paper

BE R Ko 4R ok WY £ B

Labour practices

BITER

Workplace health and safety

TESHMERER S

Employee development and training

BB RENE

Anti-child and forced labour

REIR&HIET

Supply chain management

HEEER

Product responsibility

EmBEE

Anti-corruption, fraud prevention and anti-money laundering
RES - REFFERREE

Community programs, employee volunteering and donation

HEERY  EESHETBRIEE
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ENVIRONMENTAL A.

The Group’s business and operation in relation to consultancy
services based on office works, which do not consume natural
resources extensively and does not generate hazardous
waste. The Group also does not possess any vehicles and
therefore does not generate any air pollutants emission from
vehicles.

A1 Emissions
Greenhouse Gas (GHG) emissions and targets

The main emission of the Group is indirect GHG
emissions from purchased electricity and paper,
while water consumption of the Group comes from
drinking water in office. In this regard, the disclosure
of its environment aspects mainly focuses on energy
consumption and use of paper. The increase in
GHG emissions in the Reporting Period was mainly
attributable to the increase in office usage by COVID-19
epidemic during the year. Furthermore, the Group
targets to reduce the GHG emission by around 5% to
10% by 2025.

Waste emission and management

The Group’s source of non-hazardous waste is the
general waste from daily office operation, which is
mainly wastepaper. The Group implements policies to
enhance employees’ awareness of waste separation
and recycling, please refer to the section of “A2 — Use
of Resources” for detail information. The Group also
has engaged an independent cleaning contractor for
handling and collecting the non-hazardous waste. The
related waste and recycle volume record is; however,
not provided to us by the cleaning contractor.

A1.1. Emissions Data from Gaseous Fuel
Consumption
a) Since the Group did not have town fuel and town
gas consumption during the Reporting Period,
therefore no relevant emissions data is available.

b) The Company did not have motor vehicles during

the Reporting Period, therefore no relevant
emissions data is available.
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A1.2. Greenhouse Gas Emission A2 REREHEK
KPI
BRENEE
2024 Unit %
—EMF B %
Scope 1 Direct Emission EE1EZHEN - Tonnes —%
I
Scope 2 Indirect Emission B2 B HE 28.2 Tonnes 78%
I
Scope 3 Other indirect Emission EESE MR EHEN 7.8 Tonnes 22%
U7
Total Mgt 36.0 Tonnes 100%
i

During the Reporting Period, there were 36.0 tonnes
(2023: 40.5 tonnes) of greenhouse gases (mainly carbon
dioxide, methane and nitrous oxide) emitted from the
Group’s operation.

The total revenue of the Group during the Reporting
Period was 30.7 million (2023: 45.4 million). The annual
emission intensity was 1.17 tonnes CO_e/million of
revenue (2023: 0.89 tonnes CO,e/million of revenue).

The Group has previously set the amount of GHG
emission for the Reporting Period to 100 tonnes. The
target will be reviewed in 2025. The Group has achieved
this target during the Year.

Compliance with relevant laws and regulations:

During the Reporting Period, the Group has followed
and complied with applicable environmental laws and
regulations in all material respects, including but not
limited to the Air Pollution Control Ordinance (Cap.
311 of the Laws of Hong Kong), the Waste Disposal
Ordinance (Cap. 354 of the Laws of Hong Kong), and
the Water Pollution Control Ordinance (Cap. 358 of
the Laws of Hong Kong). The Group was not aware
of any non-compliance incidents relating to air and
GHG emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.
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A1.5 & A1.6

A2
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Hazardous and Non-hazardous Waste MIEALY BEREERERY
The Group generates no hazardous waste in its AREBEZERBERUTEELERE
operation. However, there were non-hazardous waste BEEY - A AEBEEERRE
which the management of the Group believe to be H EE?E’%@ﬁﬁ%jjﬁﬁﬁiﬂ?ﬁfﬁ
insignificant arose from the use of electricity during o EAEEEREERRUERE
the Group’s operation. Wastes produced by the Group EEEYEREE - AEET A
during production were passed to qualified recycler for EREPEENBEEMERTA
recycling. & A% [B] I 7 3 1T B 1Y o
Since the management of the Group believe the ALSRALS HAAEEEBERAELNHEZREF
non-hazardous waste is insignificant, there is no E37) ﬁﬂ_EL Bl N 4 BT ST 4% AR AT
mitigation plan for handle non-hazardous waste. SR IBMEREEY) -
Use of resource A BEEH
The Group strives to take all feasible measures to NEBMHEER— YA 1T M
incorporate sustainability into its business operations EERLBEHETERIBELR Z
and improve its environmental performance. Realising EREAHEBREXE N&EEF
that resource conservation is crucial for maintaining AEOEBY N B IFIBRE S
environmental sustainability, the Group promotes green MHEEZPEE I HE B 4% B D
office management and encourages the employees =& WYHBESISEEL
to be aware of the need for resource conservation in B th 75 8 Eﬁ 48 E o AN £ E R
daily operations. The Group pledges to keep the use BB ZETHMEE e
of energy and resources in the workplace minimal 1 TYESE Frae B & & B 1 A 1%
through the application of several actions and practices ZRE KRG REE R
and finally help us achieve the goal of reducing EEREH N LR EEENEE .
the greenhouse gas emission and protecting the
environment.
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Resources efficiency management

The Group has taken various resource conversation
measures to improve its resource efficiency. Electricity
consumption of the corporate office in office lighting,
air-conditioning, and the use of office equipment such
as printing machines and computers, is the major
contribution to our greenhouse gas emission and energy
footprints. Concur to previous year, the Group promotes
conservative measures including:

° Indoor temperature is maintained at an optimal
level for comfort;

° Keep doors, windows, and entrances closed to
prevent loss of air conditioning in the office;

° Facilities shall regularly be checked and
maintained to ensure highest energy efficiency;

° Signage is put up at appropriate areas to raise the
awareness of energy-saving; and

o LED lighting system is recommended to set up
widely in workplaces in order to save energy

during the office hours.

Another resource consumption that it also manage is
paper usage. The Group encourages the employees to:

° Resort to electronic platforms for information
dissemination;

° Reuse or use both sides of paper;

° Use personal drinking cups instead of disposable
paper made cups; and

° A collection box for one-sided paper is placed
next to each photocopier and printer for re-use.
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Nevertheless, the procurement and disposal of office
waste, especially stationeries, that is another key to the
Group’s efforts to achieve green office. The Group has
implemented the following measures:

° More using environmentally friendly stationeries
(e.g. refillable, durable stationery);

° Internal collecting computers and computer
accessories such as toner cartridge, keyboard,
mouse etc.; and

° As far as practicable of reusing cord binder,
envelopes and other materials.

Moreover, the main source of water consumption comes
from drinking water in office. No issue arises in sourcing
water that is fit for the purpose of the Group’s operation
as the water supply is managed by the building
management office. Employees are reminded to turn off
the water faucets in time after using water to prevent the
wastage and leakage of water. If abnormal conditions of
facilities are detected, the relevant department should
be notified in time to prevent any wastage of water
resources.

As the Group is not engaged in the manufacturing
business, its operation does not involve the use of
packaging materials and labelling.
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A3

During the Reporting Period, the energy consumption by
type in total of the Group are showed as below:

RBREHRHE AEEZENED
MARBERBERBRMT

KPI
BREMNEE
% increase/
2024 2023 Unit (decrease)
ot #m/
—E-ME —EZ=§ By (A %)
Electricity consumed REE 35,678 39,642 kWh (10%)
TRE
Paper consumed R 1,632 1,920 Kg (15%)
N
Total revenue Bl s 30.7 45.4  Million of HKD (14.7%)
BEAT
Electricity consumed per million EFBEKRZAEE kWh/million of
of revenue 1,162.1 873.2 revenue 33.1%
TRE/EE
Bl &
Paper consumed per millionof EEBERZRLE Kg/million of
revenue 53.2 42.3 revenue 25.8%
AF/ BB
7o W &

The Group has previously set targets to 250,000 kWh
of the total energy consumption (i.e. electricity and oil
consumed). The target will be reviewed in 2025. The
Group has achieved the target during the Reporting
Period.

Environmental and Natural Resources

Regarding the business nature of the Group, it is
not aware of any significant impact of the business
activities on the environment and natural resources.
With the implementation of aforementioned green
office to reduce GHG emissions, waste generation and
resources consumption, the Group strives to enhance
environmental sustainability and minimise the impacts
on the environment.

There was no non-compliance case with any
environmental laws and regulations for the Reporting
Period.

A3

NREEELEAF LR EFEEED
BREEkBHRE2)BEXTE A
250,000F - EEBH R
ZHRFERFE c AKBERFEHHED
EXERE o

REHEBRER
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EREBHN BEVWELERER
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SERR IRERPHEREN
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A4 Climate change

The Group recognises the importance of the
identification and mitigation of significant climate-related
issues. Therefore, the Group is committed to managing
the potential climate-related risks which may impact
the business activities. The Board meets regularly and
cooperates closely with key management to identify and
evaluate climate-related risks and to formulate strategies
to manage the identified risks.

As the principal business of the Group is office-based,
there are no significant climate-related issues which
have impacted or which may impact the Group. In
view of the possible natural disasters or adverse
weather which might affect the operation, a business
contingency plan is in place to define the recovery
process for restoring the critical business functions
of the Group and minimising the loss of revenue,
customers or data. The Group stipulates the work
arrangements in the staff handbook for office in the
event of typhoon or rainstorms accordingly to the
Observatory’s guidelines.

The Group will continuously review the potential
impact of climate change on the business annually
and implement corresponding measures to reduce any
potential risks.
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SOCIAL

Being a responsible business and employer, the Group
is committed to consistently looking for ways to meet the
corporate social responsibilities. The Group focuses on the
welfare of its staff, environment and community as well as its
business partners.

B1. Employment and Labour Practices

Employees are crucial assets of the Group. A caring
workplace helps enhance employees’ sense of
belonging. Comprehensive guidelines in the staff
handbook including but not limited to the Group’s
standard in respect of compensation and dismissal,
recruitment and promotion, working hours, rest periods
and other benefits are established.

The Group considers that the working environment
and benefits offered to the employees and dispatched
workers have contributed to building good staff relations
and retention. The Group advocate for equality and
diversity, in that our remuneration, promotion and
termination systems are designed and decisions are
made irrespective of gender, age, race, religion, political
affiliation, and national origin.

The Group strictly adhered to the labour laws and
regulations where it operates, including the Mandatory
Provident Fund Schemes Ordinance (Cap. 485 of the
Laws of Hong Kong) by participating in the Mandatory
Provident Fund retirement benefit scheme (the “MPF
Scheme”), Employment Ordinance (Cap. 57 of the Laws
of Hong Kong) (the “EQ”), the Employees’ Compensation
Ordinance (Cap. 282 of the laws of Hong Kong) and
other laws and regulations by offering competitive
wages, medical insurance, disability and invalidity
coverage, maternity leave and other compensation to
the employees.

B. &8
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Staff Composition

As at 31 March 2024, the Group employed a total of 21
(2023: 20) staff, including operational office, sales and
marketing, and back office division. All staff members
are allocated in Hong Kong.

a) Employee’s Employment Type Distribution

A BB
R-ZTE-_WME=ZA=+—H A&
BHERNG(ZE-_=F:208)
BT BEELSHAZ #HE W
BITHARBERAE - FTELIE
ABHHIRERS -

(a) HEBEZE T HESD M

2024 2023
—ENE —E=-=
Employment type EEER Male Female Male Female
B4 eg 3 B M
Part-time staff FEBET 0% 0% 0% 0%
Full-time staff FBET 67% 33% 75% 25%
Total Fo 67% 33% 75% 25%

b) Employee’s Age and Gender Distribution

(b) BREFERE D IEEMET M

2024 2023

—E_ME —E=-=
Age Group FE 4 B Male Female Male Female
B¢ zH B Z
0-15 03% — 155% 0% 0% 0% 0%
16-18 1658 — 183% 0% 0% 0% 0%
19-30 195% — 307% 10% 0% 10% 0%
31-45 315% — 455% 28% 23% 35% 15%
46-60 467%% — 605K 24% 0% 25% 0%
= 61/>61 615% 3 A £ 5% 10% 5% 10%
Total st 67% 33% 75% 25%
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c) Employee’s Geographical and Gender

(c) HMEEZHESMF DM

Distribution
2024 2023
—E-ME —E-=
Geographical E Male Female Male Female
54 keg 3 B keg:
Hong Kong G 67% 33% 75% 25%

The Group is not aware of any material
non-compliance with the relevant laws and
regulations that have a significant impact on
compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination and
other benefits and welfare of the Group during the
Reporting Period. In addition, no non-compliance
with relevant laws and regulations that resulted in
significant fines or sanctions had been reported
during the Reporting Period.

B2 Employees’ Health and Safety

The Group understands that the maintenance of
a healthy and safe working environment and the
operational efficiency of an enterprise are closely
related. The Group is committed to protecting our
employee from potential occupational hazards and
health and safety risks.

RBEME AEBEERHE
HERE - BEREEN - IF
B - KERRE - #ens -
ZHEM - RIEREAREF
REBELAEARAROEFT@E
AREBEFMERNEREN -
o MmERE - REE
MENETEBERRRD
BHEBREAKBHARE ©
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The Group has strictly adhered to all applicable laws AEEEBERETEBABRRENRESY
and regulations in relation to health and safety, including EHMBEREEER  BFEE
but not limited to, the Occupational Safety and Health TR E B LG E500a %= (B £ %
Ordinance (Cap. 509a of the Laws of Hong Kong). The EREERGEO) - REEMNEERE
Group’s key health and safety measures include the FREZE2REEEE T &HE:
following:
. Properly designed workplace to prevent accidents; e AEXRFIESMUMESE
e
. Adequately lit and ventilated workplace; e HEBEXREKBREAIIESA:
e llluminated “EXIT” signs at all exits in our office s WMAEBFRALHOBAIZ
building; 2HOERER
. The means of escape in safe condition and free e AEEFEERTENRAAY
from obstruction; EAEMERY
o Provision of suitable and adequate fire safety e IRHEEERITEAEEE
measures; and &
. Provision of adequate lavatory and washing e REFTEHEEREKR
facilities. i
There was no fatalities cases or major accidents/issues BE-FREERFE)TELH
concerning the health and safety of employees in the EEREHZE2MITERNE
past three years including the reporting year. REW B o
Occupational Health and Safety Data BEREHEHZZER
The information of work accidence are set out below: TEEHMERA TR
2024 2023 2022
—E-_ME —E-= —E-C
Health and Safety REHEZZ Male Female Male Female Male Female

B prg B g3 EoRid g3

Rate of work-related TERERImSE

fatalities THAZ - - - — — -
Lost hours due to work  E Tk T E

injury HE - - — — — =
During the Reporting Period, the Group had no REmEHBE AEBTRERE
non-compliance with any laws and regulations on PR ERRETERNERRAN -

occupational health and safety.
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B3 Development and Training

The Group values the development of its employees.
Each department leader is responsible for determining
the training needs for the employees in his/her team.
Training courses either arranged internally or by external
service providers are encouraged and arranged in the
Reporting Period. The Group strives to ensure that
our employees are equipped to fulfill the relevant job
requirements in terms of education, training, technical
and work experience.

The welfares and safeguards

A sustainable and stable workforce is a means of better
facilitating the work of every party, creating common
values with the hope to deliver up-to-standard quality
service for a sustainable development and future.

To achieve the goal, The Group also puts a strong
emphasis on assuring comprehensive The Group
fares and safeguards for employees. The Company
implemented a compensation and benefits system
to further provide employees with competitive
remuneration.

The Group is eager to provide a harmonious working
environment for the employees. The Group offers
various leisure and gathering events to lighten the
office atmosphere and strengthen the bond among
employees.

During the Reporting Period, 20 hours of regular training
courses were provided to the employees included but
not limited to orientation training, technical training and
quality training.

B3 & &%l

AEEEREEER - £8MAR
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Labour Standard

The Group complied with the EO, Hong Kong Children’s
Law (Cap. 213 of the Laws of Hong Kong) and other
laws and regulations with respecting to the employment
of youths under 16 years of age and their legal rights.
To prevent the employment of underaged persons by
mistake, The Group strictly follows the recruitment
policy as set out in the staff handbook and conduct
background checks on applicants and new hires
during the recruitment process. The Group requires
all applicants and new hires to provide identification
documents for the easy access and verification by
the human resources and administration departments
to ensure that the age of the employed person is not
the Group than the legal working age and meets local
labour laws and regulations.

The Group also prohibits forced labour. All new recruits
are required to sign an employment contract to ensure
that they are employed voluntarily and legally. If there
are suspected violations or violations of employees’
personal rights, they can report to management through
various communication channels. The Group will first
suspend the work of the involved employees, conduct
in-depth investigations, and will review and improve the
relevant systems to plug any loopholes.

During the Reporting Period, there was no cases of
violations of laws and regulations on child or forced
labour.

Supply Chain Management

As a professional architectural consultancy service
provider, the Group procures office supplies and service
providers in local during the daily operation. The Group
is committed to ensuring stable supply of products
for our customers by maintaining close relationships
with our business partners along the supply chain.
The Group selects suppliers based on the selection
and appointment of suppliers and evaluate all potential
suppliers under the new supplier assessment on
criteria, such as value of the procured products and/or
services, customer requirements and quotation, years of
experience and reputation in the industry.

2023/2024F 3% « LB REVARE
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To promote the sustainable development more actively,
the Group also refers to the environmental procurement
rules of Hong Kong government departments and
increase the consideration of health and environmental
factors in the supply chain. When selecting suppliers,
the Group reviews the document s of suppliers’
environmental protection performance and encourage
them to implement energy saving and carbon reduction
measures. The Group endeavours to promote green
procurement, actively exert the own influence, and
adhere to the principle of purchasing environmentally
friendly products with lower carbon emissions.

During the Reporting Period, the Group was not
aware of any material non-compliance with laws and
regulations in respect of the suppliers’ environmental
impact.

As at 31 March 2024, the Group has 57 major suppliers.

The geographical distribution of suppliers are set out
below:

AEENELEFTERFTHEN
RARKBAL > HEHER 12N
HRELERERENER R
HEARBEER RA -EREE
HERBE AEEEZHERN
RARERAXMH LB MIEE
ERE R FE e - ARBEENE
BaEeRBE BEREASGYE
N BREBEESNRERER
MIRARMERERRA

RBESHME AKEX T HMEME
MERHEEREANREZE

R-ZE-_ME=A=+—H K&
BESTHEEMHER -

RipRE DM HEEMTRAR

By Location % i E 8 5 2024

—E-MEF
Hong Kong BB 100%
Total st 100%
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B6 Product Responsibility

To ensure its overall operations are in line with all legal
compliance requirements, the management of the
Group also disseminates information on related changes
by email or other means to update employees on new
developments. The Group reviews its internal and
external operations practices from time to time.

° Constant communication — operational project
managers work closely with customers throughout
each job engagement. The Group constantly
makes changes to our design to meet customer
needs.

° Routine reporting — the project managers of the
Company are required to report project status to
the Executive Director from time to time.

Handling of sensitive information

Throughout the course of our operation, The Group are
not required to handle advertising, labeling, and privacy
matters of customers, suppliers, and business partners.
Apart from our service quality, the Group emphasises
confidentiality of personal data and privacy of our
clients. The Group strictly adhere to the provisions of
the Personal Data (Privacy) Ordinance (Cap. 486 of the
Laws of Hong Kong) and require its employees to keep
secret with respect to confidential information pertaining
to its operations.

Customers’ feedbacks

The Group pays high attention to the quality of its
services. The Group has established relevant quality and
safety inspection measures such as communicating with
our customers and confirming their project expectation
and direction prior to launching any project, and actively
coordinates projects with customers in the process of
providing services. In the Reporting Period, The Group
do not have any material complaints.

2023/2024F % - g RES
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B7

Intellectual Property Rights

The Group respects all intellectual property rights
and has adopted appropriate security measures and
confidentiality agreements accordingly. To minimise the
chance of infringement, the Group appoints the legal
team is responsible for reviewing the agreements on
collaboration with third parties in all business projects
and within the Group.

During the Reporting Period, the Group strictly complied
with all the applicable laws and regulations relating
to health and safety, advertising, labeling and privacy
matters relating to services provided. There are no
claims or compensations or requests as such in relation
to service liability. The Group has taken every necessary
step to prevent infringement of the own intellectual
property rights.

During the Year, the Group did not have any products
subject to recall and did not receive any compliant
from its customers in relation to either the quality
of its services or products. The Group had no
non-compliance cases regarding violations of relevant
laws and regulations on product responsibility and data
privacy.

Anti-corruption

The Group is committed to upholding a high standard
of business ethics and to standards to prohibit bribery
and corrupt practices. All Directors and employees
are required to follow with the Prevention of Bribery
Ordinance (Cap. 201 of the Laws of Hong Kong) (the
“POBO”) enforced by the Hong Kong Independent
Commission Against Corruption to prevent unethical
pursuit. Anti-corruption procedures are also put into the
Group’s practice and embedded in the staff handbook
and internal training to regulate employees in practising
business ethics.
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Particularly, the Group conduct the business or affairs in
compliance with the POBO. The Group prohibits:

a) soliciting or accepting any advantage from others
as a reward for or inducement to doing any act or
showing favour in relation to the Group’s business
or affairs; or offering any advantage to an agent
of another as a reward for or inducement to
doing any act or showing favour in relation to his
principal business or affairs;

b) offering any advantage to any public servant (incl.
Government/public body employee) as a reward
for or inducement to his performing any act in
his official capacity or his showing any favour or
providing any assistance in business dealing with
the Government/a public body; or

©) offering any advantage to any staff of a
Government department or public body while they
are having business dealing with the latter.

The Group will take disciplinary or legal actions against
any acts of bribery and corruption. There was neither
record on any corruption-related cases nor receipt of
any reports of suspected cases which involved the
Group or its employees.

During the Reporting Period, the Group did not provide
any training hours in relation to anti-corruption to its
staffs.

In the Reporting Period, there was no legal case
concerning corruption brought against the Group or
employees.

Community Involvement

The Group regards contributions to society as part of its
mission. The business development strategy also pays
close attention to community fare. The Group has been
devoted to promoting community development by taking
the lead and encouraging employees to care for the
community.

The Group has a vision and plan to support reputable
non-profit-making and charity organisations which focus
on helping poor elderly or improving children education
for poor families.

Bl AEBEETEHXE
B - BT B BB LR 5D o
AEBZEIL:

a) EMAEXMANEMTE
ER WM K FE A EITEM
FHAFEERASENE
BRER - HmfhArRE
RE|EAHREERETEM
THNHRMAF R L REE
REANEBERER

by MERABASERERNS
NHEBBREE) RE/REMLT
B fEREERN, A
BABABEMETEMT
#3148 IR AT R X 5 1
BhEOSRBN A A ¢ 3

o) MEMBRMAFIHAKEE
MR ERHEEMTE
RSB EEHEMETR -

AEERBREABEHREESTR
REORLRERDHERTY - B E
EFHESEHEEFNLTE  TE
RAEREERAEESKE RS K
RERMFHORE ©

RBESHE AEEYXRBET
REFEEMRESEI

RBEHME REHHEAEEX
BEESHEREMN -

B8 #HEZH

AEEBSUEEFERERMERERE
mz— o HEBERKE T
MitBRENEE AKETAE
T B ESMLLE KA E
BHRERELER

AEEAFRERFAEXKHRBER
HOEEIRENEREALNRE
ERNFEREHENERNRZ
-

2023/2024FR%  (t g REVAHRE TPERBEBIEREEERAA 23



QO 7 15 [

CHINA COME RIDE NEW ENERGY GROUP LIMITED

h R AR A R A



	COVER
	CONTENTS
	BACKGROUND
	ABOUT THE REPORT
	BOARD STATEMENT
	STAKEHOLDER ENGAGEMENT ANDMATERIALITY ASSESSMENT
	CONTACT US
	MATERIALITY MATRIX
	A. ENVIRONMENTAL
	B. SOCIAL
	BACK COVER



