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ABOUT LUXEY

Luxey International (Holdings) Limited (the “Company”, together
with its subsidiaries, collectively the “Group” or “we”) are
principally engaged in:

i.  manufacturing and trading of high-end swimwear and
garment products;

ii. E-commerce and provision of on-line shopping services; and
ii. money lending business.

The Company was listed on the GEM of The Stock Exchange of
Hong Kong Limited (the “Stock Exchange”) in 2000 to fulfill its
business development needs. The Company has been focusing
on product quality to provide customers with quality products
and services, therefore, we have been strictly performing supplier
management and monitoring their standards and production
technology. In the meantime, we will continue to concern
stakeholder needs in order to formulate appropriate business and
sustainability strategies.

ABOUT THIS REPORT

The Group is pleased to present the eighth Environmental,
Social and Governance (“ESG") Report (the “Report”) to set out
our sustainability development targets, strategies and overall
performance.

Reporting Period and Scope

The Group principally operates in the People's Republic of China
(the “PRC"), while the Hong Kong office is primarily responsible
for relevant compliance matters relating to the Company’s listing
on the GEM of the Stock Exchange, processing orders for garment
factory offices, customer service and general logistics matters.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Unless otherwise stated, the Report covers the overall ESG
performance, risks, strategies, measures, and targets of the Group's
aforementioned three major businesses for the period from 1 July
2023 to 30 June 2024 (the “Reporting Period”). Considering there
have been no material changes in the Group’s major businesses,
the reporting scope of the Report is consistent with that of last
year. All information contained in the Report is derived from official
documents or statistical reports of the Group and is reviewed by the
Board of Directors of the Group.

Reporting Standards and Principles
The Report has been prepared in accordance with the mandatory

disclosure requirements and the “comply or explain” provisions
in the “Environmental, Social and Governance Reporting Guide”
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as set out in Appendix C2 of the GEM Listing Rules of the Stock
Exchange.

The Report strictly adheres to the following reporting principles: R EEASBUELL T ERIRA :
The Group analyzes and identifies material ESG issues through board meetings

and consistent collection of stakeholder opinions, and discloses material issues
Materiality

EEM

in the Report.
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The Group calculates key performance indicators with reference to

Appendices Il and Il of “How to Prepare an ESG Report” and, where
Quantitative

21t

appropriate, discloses quantitatively in the Report.
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The Group adopts consistent statistical methodology to enable meaningful

comparisons of data over time. If there are any changes in the statistical
methods used or the reporting scope, they will be specified in the Report for

Consistency

—H%

stakeholders’ reference.
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Report Access

The Report is available in both Chinese and English and is uploaded
to the Stock Exchange's website and the Group’s official website
(https://www.luxey.com.hk). In the event of any discrepancy
between the two versions, the Chinese version shall prevail.

Feedback

The Group attaches great importance to the valuable feedback of
stakeholders. If you have any comments regarding our ESG report
or strategy, you are welcomed to share with us through:

Postal address: Unit B, 5/F,
Hang Cheong Factory Building,
1 Wing Ming Street,
Cheung Sha Wan,
Kowloon, Hong Kong

Tel: (852) 2520 6020

Email: admin@luxey.com.hk
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SUSTAINABILITY GOVERNANCE

Corporate sustainability depends on an effective corporate
governance structure. A good corporate governance strategy
also enhances the ESG performance of corporates. The Board of
Directors of the Company is responsible for ESG matters within the
Group, including but not limited to:

e managing and supervising the Group’s ESG matters;

e convening meetings from time to time to assess ESG-related
issues, as well as identify ESG risks and opportunities that
have significant impacts on the Company’s operations and
long-term development, and establish relevant policies and
sustainable development strategies; and

e continuously monitoring the Group’s ESG performance.
They review and set relevant targets, regularly evaluate the
effectiveness of the measures and policies, and track the
progress of the objectives and make necessary adjustments.

In addition, the Company has engaged Riskory Consultancy Limited
as an independent ESG consultant to assist in the preparation of
the Report and provide ESG-related advisory services to consistently
optimize the Group’s ESG performance and governance.

For corporate governance and other relevant information of the
Group, please refer to the “Corporate Governance Report” of the
Annual Report 2024.
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STAKEHOLDER ENGAGEMENT

The Group is committed to creating sustainable growth and
value for stakeholders and the views of our stakeholders help
us to improve our operating strategy continuously, therefore the
Group actively maintain effective communication and foster good
relationships with key stakeholders such as employees, customers,
shareholders, and suppliers through different channels. This allows
us to understand their perspectives and needs, continuously
improve the Group's business and strategies for sustainable
development.
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Stakeholder Group
R &5

Employees
ET

Customers

=R

Shareholders and Investors

REKRKEE

Suppliers and Business Partners

HEBKREFEEH

Government and Regulatory Bodies

BT K & gk iE

Media and the Public
RS & AR

Communication Channel

BREAR

e Internal meetings
B E

e  Performance appraisal
BMERZ

e  Training
=3l

e Employee activities
BT EE)

e Website
Mk

e  Customer service hotline
B RRFB AR

e Annual General Meeting
fRRBFEARE

e Annual report and financial report
FRMMBRSE

e Announcements and circulars
NERIBE

e \Website
Aauk

e  On-site inspections
Bz

e  Business meetings
EFak

e Inspections and checks
REKREE

e  Conferences
=

e  Reports and announcements
WERAS

e Website
4 uh
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MATERIALITY ANALYSIS

To effectively identify the material ESG issues of the Group, the
Board integrates stakeholder feedback and operational insights,
and considers the industry materiality issues by the Sustainable
Accounting Standards Board (SASB) and MSCI and the material
issues disclosed by peer companies. A review of the issues identified
for the year 2023 was undertaken to assess and determine the
materiality issues for the Reporting Period. The results of the
materiality analysis are presented below:

EEMDH

AEMHEP AEBNEKRESGERE BT
BRMNENBEREREERR RAR2E0FE
RO ENEZEF(SASB)EMSCINITEETE
MEEURRAEABMPENSERE BT
T = FEMAR B EEETT T OEE > MUl
EEERESHENEEGZE - SEEESH
EROT

ESG issues Importance
ESGEEE 524
Environmental issues

IRIRZRE

1. use of materials)

BRMERER (BB RN KA EHER)

Efficient use of resources (including energy efficiency and

Most important
REBE

Air and greenhouse gas emission management

| BRRREmRESNEE

. Addressing climate change More important
' RS RIEEE REZ

4 Waste and wastewater management
' BEEYMEKER

c Impacts of business activities on the environment Important
' FHEMHIRIRE RN E g
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ESG issues Importance
ESG:&RE EEMN
Social issues
HEEE
Employment relationship, employee welfare and benefits and
6. protection of rights and interests
BERMFR  BITEM FEREDRRE
- Equal Opportunity, diversity and anti-discrimination
' TERE ZTEARER
s Occupational health and safety
' BERRERZD
, Most important
5 Supply chain management =Em
' Gl g B
i Business ethics
' HEER
. Product and service quality and safety
' EmkBRBERELS
o Anti-corruption and whistle-blowing mechanism
' R &5 58 R BRI
e Employee training and development
' BTHEIIRER
» Protection of customer privacy
' REZRTLRE
i Protection of intellectual property rights
| mmamEe
5 Advertising and promotion More important
' BEHEE A REE
- Data Protection
' BEHRE
. Product design and lifecycle management
' EmR st REMBHERE
19 Community investment and engagement activities
' HEARRHEREE

EEZEIR (FR) BRAR SNSRI HEREARS 009
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ESG issues Importance
ESG:& EEM
A Prevention of child and forced labour
' Bh Lk HIRE T K@ hlss T
B Crisis or emergency handling
' el X B ERIE
5 Green procurement Important
' KRB EREE 52
53 Complaint handling
' KRR IE
S Charitable donation
' EERE
ENVIRONMENT B8

The Group recognizes the importance of environmental protection
for the sustainable development of the business and the community
and is committed to minimizing the negative impact of its
operations on the environment. We have plants in PRC where
high-end swimwear and garment products are produced. To
protect the environment, strict production guidelines have been
established for our plants, including energy conservation, control
and management of pollutants and exhaust gas. All production
processes within the Group comply with applicable environmental
laws and regulations, including but not limited to the Environmental
Protection Law of the People’s Republic of China and the Law of
the People’s Republic of China on the Prevention and Control of
Environmental Pollution by Solid Waste.

FEESHIRRRENCERTETFE
EERMNESMN T -—HRNORLVEBHIRRHN
BEEE -RMAETEAMKRAEIR £ES
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REETERANRFRERNER  8EERR
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HMEEREREY) S RIRIBAE)
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The Group has developed and performed various measures to
minimize the environmental impact of our operations, conducted
reviews of the implementation from time to time and, when
necessary, implemented improvement plans to help achieve
the goals of energy conservation, emission reduction, pollution
reduction and environmental protection to improve energy and
resource efficiency. These measures include:

IRIE -t ERERRS

AEEFIERBERZBERUREEENIR
EHNRE TAEMBEEATER ELE
Ry BREN O & 75 28 > LA B B B8R pe Rl B ~ iR
BRMREFRENBR REERMNERER
MR BLERHELE -

/

e Obtain international standard certification, including
Oeko-tex 100 Standard;

e Arrange specialists to monitor and ensure the due
implementation of such internal codes;

e Inspect and continuously improve every business process to
reduce direct or indirect emission;

e  Participate in environmental protection-related exhibitions
regularly to obtain the latest environmental technology
information; and

e  Provide relevant in-house training or guidelines for all
new employees to promote the message on environment

conservation and resource consumption reduction.
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During the Reporting Period, the Group was not aware of any
material non-compliance of laws and regulations relating to air
and greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste that had a
significant impact on the Group.

Emissions
Air and Greenhouse Gas Emission

During the Reporting Period, the primary emission source of
greenhouse gas (“"GHG") within the Group was electricity
consumption in offices and warehouses. Furthermore, the air
emission mainly attributed to gasoline consumption of vehicles in
daily operation.

REBESHE 2EBTANEEAEREERE
B BE RUBOR = SRAR HR I ~ M7k e AV BES
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The emission data of the Group for the Reporting Period is as

follows:

Emissions

2137/

GHG Emission
B E R AR

Scope 1: Direct emission

(Fuel consumption — automobiles)

;E  BEEHER
(AKLEFE— R 5)

Scope 2: Indirect energy emission

(Electricity consumption)
SE2 © AeREREHER
(B /1)H%E)

Total emission
N E

Intensity

=
=
B

Air Emission

BE R BEK

Nitrogen oxides (NOx)
FaE=klnt?)

Sulfur oxides (SOx)
=kl ?)

Particulate matter (PM)
EERVEY|

Unit
=X v}

COze (tonnes)

ks 8 (M)

- et

COze (tonnes)

—HitREE ()

COze (tonnes)
—afcikEE (M)

CO2e (tonnes)/HK$1,000,000 of revenue
—EtiREE (W) EEEKE

Kilogram
T3
Kilogram
T3
Kilogram

T

FEER (k) BRAR
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AEE RS AR B BRI T ¢

2024
—ENEE

34.85

116.48

151.33

2.59

7.52

0.19

0.55

“ETPUFIRIE B RERRES

2023

.3

34.15

179.50

213.65

2.97

7.37
0.19

0.54

013



ENVIRONMENTAI. SOCIAL AND GOVERNANCE REPORT
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To rigorously monitor GHG and air emissions in daily operations, the

Group has established clear internal guidelines and adopted various

measures to achieve the goal of reducing air and GHG emissions.

These measures include, but are not limited to:

Enhance product transportation planning: reducing the

demand for diesel and gasoline and overall air and GHG

emissions in transportation

Emphasizing local sourcing at the production plant to minimize
the distance between the plant, warehouse and supply
sources; and

Optimizing procurement transportation planning and
implementing a unified approach for outbound product
delivery to minimize fuel consumption for long-distance
transportation.

Prioritize maintenance of machinery, equipment and

vehicles: reducing emissions and improving energy efficiency

Conducting regular inspections of machinery, equipment and
vehicles; and

Extending the lifespan of equipment, enhancing operational
efficiency, reducing malfunctions and downtime, thus avoiding
excessive air emissions and fuel consumption through
maintenance and repair.

We regularly review relevant internal policies. To achieve our goal

of building more sustainable environment, we continuously seek

measures to reduce carbon emissions. For instance, reorganizing

our transport arrangements if necessary. Additionally, we also

actively pursue other innovative solutions.

ABEREEAREETNEERENERS
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Waste Management

During the Reporting Period, office waste and other household
waste, such as papers, were the main non-hazardous wastes
generated during the day-to-day operations of the Group. Due to
the nature of the Group’s business, we did not generate significant
hazardous waste. To ensure proper handling of waste, we strictly
implement waste sorting and take appropriate disposal measures to
minimize our impact on the environment. The non-hazardous waste
data of the Group for the Reporting Period is as follows:

Unit
B
Total amount of Tonnes
non-hazardous waste
BEZEYRE L
Intensity Tonnes/HK$1,000,000 of revenue
BE MR, H & A

The Group has also set targets to reduce waste generation and
has adopted a number of measures. The measures include the
establishment of recycling programmes, and promotion of recycling
paper products such as waste cartons and printing papers, and
recycling toner and ink cartridges.

We did not generate significant amount of electronic and solid
waste during the Reporting Period. When disposal of computers
or other electronic devices is necessary, we adhere to the relevant
regulations, such as the Producer Responsibility Scheme on Waste
Electrical and Electronic Equipment (WEEE) set by the Hong Kong
Environmental Protection Department. The equipment is delivered
to and properly handled by qualified recyclers.

BRI - HERERRS

BERYEE

RS MAZEBEYMEMEEZLIR U
BRE ArEEHNEEETITENEETER
W BERNAEBNEREE AL RBEESE
EANEEEEY R THRARELERIEER
Y RPIBBETEY D ERENEENEE
i UERAREEMB DHIRENT B RE
ERHRSHENESERYRBIBROT

2024 2023
—SomEE —Bo=fE
3.27 3.84
0.06 0.05
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Use of Resources BEIRER

The Group advocates cherishing resources and places importance ZAEBERERIEERIERE RN OIFES
on resource sustainability. We minimize the negative impact on the 3o B FIBBIRF E B E N B IRRIEH
environment by enhancing operational efficiency and implementing  JB/ /0 HIRIZMNEEFZ -

environmental protection measures.

Energy Consumption BETEEFE
To reduce carbon emissions and conserve energy, the Group  ZE/DERBEMAEIAYAE TR » ANEB R IR FHAETR

focuses on two key areas of enhancing energy efficiency and MEMETIRFRESMASTEETF > EMUT
promoting environmental awareness among employees. We have — ZIEFEfT !

implemented the following measures:

o Developing a recycling programme for paper products, such as waste
cartons and printing papers, as well as recycling toner and ink cartridges;
HE R st 8 BIRT AEAR AT AR @ U EIRHHN R

Promoting environmental RER;
awareness among employees o Requiring employees to switch off all air-conditioners and office lighting
RABIRGFEES systems before leaving; and
ETRERABA > AREMA TR ERNAERBRR ; Uk

o Maintaining the temperature in the office within the appropriate range.

REMAEENRETEENEER -

o Utilizing digital printing to reduce the consumption of water, electricity,
screen film and other resource;
F R BARSENR » B D ¥k ~ B ~ EIRIEMA E M ERAVEEF 5
Enhancing energy efficiency o Conducting regular maintenance of machinery and equipment,
RARERM = including production machinery and office appliances; and
TEHMEREE RSN BREEERKBRINAEESRS , UK
o Replacing fluorescent tubes or other luminaires with LED lights.

Rt E B EMIE BB RLEDSE °
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In addition, the Group conducts regularly reviews of its energy
consumption patterns and emission records, continuously monitors
energy consumption and takes appropriate improvement measures
when necessary.

Based on the nature of our business, the primary energy
consumption sources are electricity and vehicle fuel. The relevant
data is as follows:

Energy Consumption Unit

REIRIHFE B

Direct energy kWh

BH#EER TR &

Indirect energy kWh

EEAE IR TR

Total consumption kWh

HOHFEE FREF

Intensity kWh/HK$ 1,000 of revenue
BE FRE T8

Water Consumption

The Group attaches importance to reducing wastage and
conserving water resources in its operations and has set targets to
improve water efficiency continuously. We will continue to research
and implement some water-saving measures to reduce sewage
discharge and enhance water efficiency. Meanwhile, we remind
our employees to turn off the tap after use through emails and
notices and post “Conserve Water” posters in the office to promote
water-saving awareness actively and encourage all employees to
participate in water-saving actions.

FEER (k) BRAR

IRIE -t ERERRS

o AEBEEREE He RHFEBEINANHE
MECEE > R B AR RE FE 1B W AR B s
PREVEFERI L E i o

BEREBME R EMNEREERIRZ (L
REBHMEmMALL HESEDT

2024 2023
TEINFE T -FE
118,224 116,362
227,007 338,279
345,231 454,641

5.90 6.32

Bk

REBMERETEZEPRVREMBHOKER
WERE T HERAAKYENBIZ - HME
FHEM R MIEIT S IEE K > LURD 5 K HE
AR T+ AR R - E6F > I BB B &R E
FoIREE T EFREBMEAKER LENRA
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE - ERELRRS

During the Reporting Period, the Group did not encounter any R ¥REHIRE » AEBEEKEGER KR LI 8
issues in sourcing water that is fit for purpose. The relevant data is ~ Z{E{IRIE > FHRAEIBN T :
as follows:

Water Consumption Unit 2024 2023
Ak B —EomEE —To-&RK
Total water consumption Cubic metre 1,391 1,768
BAEKkE A K

Intensity Cubic metre/HK$1,000 of revenue 0.02 0.02
i K T A

Packaging Materials BEEHH

The data of packaging materials used for finished products by the 7= B 72 3% & A R B A% 52 B FE FB A9 B2 25 A4 )

Group for the Reporting Period is as follows: BN

Packaging Materials Unit 2024 2023
YK B —EMEE T =FFE
Total consumption of Tonnes 13.31 16.57
packaging materials

BEMEHERE g

Intensity Tonnes/HK$ 1,000,000 of revenue 0.23 0.23
BE Mg, E & B

The Environment and Natural Resources RIERRAER

The Group’s business does not cause a significant impact on the ZFEBMEFB I THRBERRAERENE
environment and natural resources, but we are aware of the AFZ > BHRMAERISEBEFRERENT
Group’s social responsibility to protect the environment. Therefore, & &{F o AT FIREE ERBEFFE > WFE
we have adopted various strategies and measures, such as actively 1523 B E FE mE W EE KIRF B THIRRF
developing the electronic product recycling business and enhancing Bl ' E— PR EHIRBENEET E-
employees’ environmental awareness, to further reduce our adverse

impact on the environment.
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Development of electronics product recycling business

In recent years, as the frequency of consumers replacing electronic
devices has gradually accelerated, we actively expanded our
e-commerce business and were committed to practicing the
principles of “Reduce, Reuse, and Recycle” (3R), focusing on the
purchase and sale of used mobile phones. We collect and recycle
electronic products that are in good condition and redistribute
them to individuals in need in other regions. Through this business,
not only have we reduced electronic waste generation effectively,
but also alleviated the pressure on the environment and nature,

contributing to sustainable development.

Enhancement of employees’ environmental awareness

We are committed to promoting the importance of environmental
protection among our employees. In addition to establishing
internal environmental guidelines and sharing environmental-
related information such as green offices practices, we actively
participate in various environmental seminars, events and
exhibitions to stay updated on the latest environmental technology
developments with an aim to further increase employees’
environmental awareness and promote the implementation of
environmental conservation. In addition, we are also focusing on
researching and organizing environmental volunteering activities in
the future and strengthening collaboration with non-governmental
environmental organizations to further enhance our employees’
understanding and participation in environmental issues.
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BRI - HHERERERS

Climate Change

The Group closely monitors the risks and opportunities posed
by climate change for its businesses, including physical risks and
transitional risks, to develop response plans as soon as possible and
ensure its long-term goal of sustainable development. Although the
Group has not yet been significantly affected by climate change-
related risks, related physical risks such as extreme weather events
(including typhoons and floods) may pose threats to our operations
and even jeopardize employees’ safety. We are committed to
prioritizing the safety of our employees in the face of extreme
weather and proactively taking countermeasures. Consequently,
we have developed relevant contingency plans and processes to
minimize potential loss.

While climate change poses challenges for the Group, it also
brings opportunities to the market. With the increasing emphasis
on sustainable consumption, the second-hand mobile phone
market has risen rapidly. The reuse of used mobile phones not
only extends the product’s lifespan and reduces the generation
of electronic waste, but also decreases the energy and resources
consumption required for producing new phones, thereby further
reducing carbon emissions. We will continue to provide high-quality
and reliable used phone products, driving the development of
sustainable consumption while generating steady revenue growth
for the Company.

We will closely monitor the opportunities brought about by climate
change and continuously innovate and improve to ensure that the
Company maintains a leading position in the market and in the
meantime, creates long-term value for investors and stakeholders.
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During the Reporting Period, we utilized carbon offsets to achieve
a reduction in our GHG emissions. We selected the Hebei ChengAn
Biomass Cogeneration Project (Project ID: 3797) from the United
Nations Clean Development Mechanism (“CDM" ), which focuses
on generating electricity by utilizing local straw from cotton. The
electricity generated from this project is sold to the Hebei Provincial
Power Grid, replacing the capacity of coal-fired power plants.
The project contributed to greenhouse gas emission reduction,
comprehensive utilization of resources, environmental protection,
and providing job opportunities and increasing income of local
residents. Certified Emission Reductions (“CER") from this project
were also used for carbon neutrality at the 19th Asian Games
Hangzhou 2022 and the 4th Asian Para Games Hangzhou 2022.

IRIE -t ERERRS
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BRI - HHERERERS

SOCIAL
Employment and Labour Practices
Employment

Employees are the cornerstone of the Group based on which we
offer products and services to our customers, their contribution and
support to the Group are crucial to our sustainable development.
Therefore, we have developed a comprehensive human resources
management system in accordance with applicable laws,
regulations and industry standards, including but not limited to:

e Employment Ordinance (Cap. 57 of the Laws of Hong Kong);
e The Labour Law of the People’s Republic of China; and
e The Labour Contract Law of the People’s Republic of China.

The Group strives to ensure legal compliance in employment and
safeguard the rights and interests of employees and the Group.
We have established a human resources management system
as the guiding document for all employment-related activities.
Additionally, we provide our employment policies, code of conduct,
and occupational safety and health guidelines to all employees
across our business operations to ensure that they have a clear
understanding of their rights and benefits.

During the Reporting Period, the Group was not aware of any
material non-compliance of laws and regulations related to
compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination,
and other welfare and benefits that had a significant impact on the
Group.
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Total Workforce

As at 30 June 2024, the Group had a total of 95 employees (2023:
88), all of them are full-time and permanent employees, and the
relevant data is as follows:

Employee Category Unit
STHER Bl
Total number of employees Headcount
BT N

By gender

gkl g |

Male Headcount
St N
Female Headcount
peqid N

By age group

HER MR D4R

21-30 Headcount
21-30%% ANE
31-40 Headcount
31-40%% ANE
41-50 Headcount
41-505% AE
51-60 Headcount
51-605% AE

Over 60 Headcount
605% U £ AEL

By geographical location

& o E

Hong Kong Headcount
B Nt
Mainland China Headcount
FRE P 3t A

‘HERERERS

BTHRH

RIZEZWOFEAA=TH ®xEEHEFIMUE
T(CE-_=F:88M 2T AE2BEHRE
T HEEENT

2024 2023
—EBECMFEE " S_=FFE

95 88
29 24
66 64

9 7
15 14
46 47
22 16

3 4
16 16
79 72
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BRI - HHERERERS

Compensation and Welfare

We have developed a competitive compensation and benefits
system to attract and retain talent, including basic salary and
overtime pay, statutory and additional annual leave, as well
as provision of staff accommodation. In addition, we adjust
remuneration packages as appropriate based on the job nature,
qualifications, work performance of employee, market conditions
and performance evaluation results. We also offer additional
bonuses and other benefits based on employee performance,
financial performance of the Company and market conditions, etc.

To ensure compliance and maintain competitiveness in the industry,
the Group is in strict compliance with local laws, regulations and
industry practices, and contributes to mandatory provident fund
and social insurance for employees, provides commercial insurance
and additional medical benefits, etc.

Dismissal Policy

To ensure compliance with relevant employment regulations and
guidelines, the Group has established internal procedures with
reference to applicable laws and employment contract provisions.
The terms of termination are specified in the employment contracts.
The Group may terminate the employment of relevant employee
under justified circumstances, such as consistent poor performance
of employee, violation of company policies or organizational
restructuring. We provide reasonable compensation to terminated
employees in accordance with internal regulations and procedures.
In the event of special circumstances where the employee has
any disagreements and doubts regarding the compensation or
termination process, we will consider seeking legal advice to
ensure that all termination actions comply with relevant laws and
regulations.

M 5
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During the Reporting Period, the Group confirmed that the
termination of employment with relevant employees complied with
all applicable employment laws and contractual provisions without
any resulting litigation or legal compensations. The employee
turnover rate is as follows:

Employee Turnover Rate Unit
BIRKE Bl

By gender

e gk il ok ]

Male Percentage
S Bt
Female Percentage
gegid Bt
By age group

BERERN D

21-30 Percentage
21-305% Bt
31-40 Percentage
31-405% B2t
41-50 Percentage
41-50%% Bt
51-60 Percentage
51-605% B2t
Over 60 Percentage
60B% U £ [Epagss

By geographical location

Ul ]

Hong Kong Percentage
B B2t
Mainland China Percentage
R E Ay ] B2t

‘HERERERS

3545 EARD > 454 R (200 PP AT AR Y IR A A
SRR 184 49 1304 L B24E R0 B T B9 B 1 8
% 1 4% 3| REAE IR SRS A R AR 1 o B Tk
ET

2024 2023
—EONEE T =HE

10 21
8 17
0 14
7 43
7 6

14 38

33 0
6 0
9 22
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RIE-HERELRRS

Equal Opportunity and Diversity Policy TERERZTIEEE

An equal and fair working environment is essential for attracting % T R3|EBF AL RIBAE T T ERIR >
top talent and improving employee performance. We have BIEFEMALENITIFRIEEEFREEN -
implemented a comprehensive human resources management FIEH T 2ENANEREBIEFE  UERE
system to ensure that employees are not subjected to discrimination L7 LfEFR AR MR~ FE &5~ #hish « H3E 7
or unfair treatment based on gender, age, region, nationality, race, &~ RES 0~ HEEE ~ B FEERE B R T I
religion, sexual orientation, disabilities, marital status or any other {EAIEMRARE SR H M A QAFFE o
reasons.

e We adhere to fair recruitment principles. However, the proportion of female
employees is relatively higher due to factors such as the nature of our business

Recruitment

1BEE

and the labour force composition in our operational areas.
BRAPRFLATNBERE) BEREBMENSEBEHNGEAOLEHE
ERR XM B TLHABRERS-

e  To nurture future managerial talents, we actively support internal promotions.
The Group is committed to ensuring that all employees have equal
opportunities for promotion. The promotion mechanism is primarily based
on factors such as the job performance, professional qualifications, personal

Promotion aspirations of employees and company business conditions, regardless of

B factors such as gender or nationality.

RTEBRRNEEAS ROEEIFREEH - AEBER T TRER

FIEEIHEEZEAELATHNEAKS EARNIEETEINIMFR

FEXER-BEAARBURRAEBRAEFRAER B2 MRISEES

HENTE-

Health and Safety BERZE

We place a high emphasis on the health and safety of our FHMSERFEINEBENZE - BRI —
employees. We take all necessary measures to ensure the safety PIMNEMNIEBHREFRE TN ITIELZS W &I
of our workforce and strictly adhere to all relevant laws and  E<FRRAEMERAEEFAR  BIFERER !
regulations, including but not limited to:

e Occupational Safety and Health Ordinance (Cap. 509 of the o EHHEAFIFES09E(ME L2 REEEA);
Laws of Hong Kong);

e The Law of the People’s Republic of China on the Prevention o  {H#E A R HA R ERHEE)
and Control of Occupational Diseases;
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e  The Regulations Concerning Female Staff and Workers; and

e The Fire Protection Law of the People’s Republic of China.

During the Reporting Period, we were not aware of any material
non-compliance of laws and regulations relating to providing a safe
working environment and protecting employees from occupational
hazards that had a significant impact on the Group.

Work Safety

In the past three years (including the Reporting Period), the
Group had no significant incident of safety, work-related injuries
and fatalities, therefore there were no lost days due to work
injury. Given the business nature of the Group, some employees
are involved in equipment operations to a large extent, which
inherently carries some safety risks. As a result, the Group is
committed to providing a safe working environment for employees
by implementing the following safety measures:

e A Health and Safety Committee is established to regulate
and continuously revise the work processes of all levels. The
committee also formulates, monitors and implements a series
of occupational health and safety guidelines;

e Third-party testing institutions are invited regularly to conduct
workplace environment testing;

e Adequate first aid supplies and fire prevention equipment are
provided in offices and factories;

e Annual safety and health risk identification and assessment for
all positions within the Company are conducted;

e The risks of using all new materials, machinery and equipment
are strictly monitored and evaluated; and

e We provide relevant training and safety meetings for
employees and participate in fire drills organized by relevant
departments or institutions on a regular basis.
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RIE-HERELRRS

Employee Health and Well-being BTREEBU

We also concern the physical and mental well-being of our FHFIEERERE TS OERE > WiBBLRREIEMR
employees and promote their holistic development through {EEETWELERE !
different measures:

Sharing holiday joy Enhancing sense of belonging Maintaining work-life balance

AEHAEMR RERER REILEREEFS

e Organize employee e Arrange various types of e  Encourage employees to
activities during holidays or cultural, sports and social actively participate in various
special occasions such as activities to enhance types of outdoor activities
Christmas and New Year. interaction among that are beneficial to physical
REEHE S T FE H BT employees. and mental well-being.
A FASBITES- ZHE BB BE kit HRETX2EHEENE

REE MBI 2 EKNE mEOBFINEE)

-
A0 ©

Furthermore, the Group allows certain employees, such as factory FB4h> REB D E TWNHE T ARSI
workers, to work on shift basis. We take into account the special ~L{E> TfEHlzTEB LR MGG £ B
needs of employees, such as new parents, in formulating weekly EXEFEE TRHFHRERXR LUIBHEEETMNA
working hours and shift schedule, aiming to provide a more flexible ~ M{EBI T 1EZ HE -

and employee-centric work arrangements.
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‘HERERERS

Development and Training BIRRIZ

We highly value employee development and training. During the FHFIEREERE THREBMEF| SR » 2
Reporting Period, a total of 95 employees of the Group participated SEBEHEABISELET2HEEI (ZTZ =4 :88

in training (2023: 88) and the training data is as follows: ) BIIBTEWT -
Unit 2024 2023
i —E_OEE =K

Percentage of employees trained

RiIBETESEE

By gender Male Percentage 100 100
el D) CoRs Bt
Female Percentage 100 100
g B
By employee category Administrative staff Percentage 100 100
BRETHERED THAE Bt
Others Percentage 100 100
Hith Bt

Average training hours per employee

BRETFIORIIRHK

By gender Male Hour
e el Pa) CoRes NS 6.6 8.0
Female Hour
gegiis NS 6.5 8.1
By employee category Administrative staff Hour
BETHEE D THAR TN 5.1 6.5
Others Hour
HAth TN 7.5 9.3
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CHEREABE

The Group aspires to elevate the quality of our products and
services by providing pieces of training to employees and
encouraging them to pursue continuing education. Therefore,
we have designed a series of employee training programmes to
enhance their qualifications and professional skills. Additionally,
we actively encourage employees to discuss their career goals and
promotion aspirations with the management team. We support
internal promotions and provide necessary support and assistance
to relevant individual, enabling them to continuously develop
their professional capabilities and achieve long-term professional
development.

To continuously enhance professional competence, the Group
encourages staff across all levels and departments to actively
participate in on-the-job training and professional training provided
by the Group or external training, so as to propel their professional
growth and development.

Financial,
accounting staff and
senior management Company secretary

NEIEEREREERE FA%5

Company directors and

Bt RABWEAE

AEERREEBEME TIRHEBIIRXBES
BEE RARMNERARRBER EIL
HZMBEORE—RINETEIIFE SR
FEINEFEME X AR > RABEEE
BETHEEERBKSRMUMANBEERNE
FREZL - HMZFTARMEA  LREMASR
MU EZENGE)  EMFIESTEIRAER
BRI BEREEENBFESE

BT RERARERE  SEERBIFIERAR
MEFINE THEG2 MR ARE R HENER
A RSN EBLE I > femme E H B2
PRI R -

General staff
—KET

Participate in training regarding
the Rules Governing the Listing
of Securities on the GEM of the
Stock Exchange and corporate
governance from time to
time to learn about the latest
information and enhance the
internal control measures of the
Company.
REBRSEBREBMGEM
i EmRAMEEERNE
A LUERRMBEARIEAX
REBI P B BE EFE T ©

By participating in external
seminars, staff can keep abreast
of the latest information, and
understand changes and trends
in their respective fields, and
stay current with updates and
latest information in the areas of
legal, financial accounting and
reporting knowledge.

EB2SMINE AT BT
KB RH B BEAEER
BN EMBD > FERE
2B G5t AR ERA A
NEENRHEK

Actively participate in various
training offered by the Group
in various areas such as
business management, project
management, communication
skills and presentation skills, so
as to enhance the knowledge
and skills of employees.

RiE2EAERREHENEZE
Fil AR BEEEEE B
HEE BERILNESRKRI
FERMEE > KMmEAE TN
s A I BE ©
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Labour Standards

The Group strictly abides by labour-related laws and regulations,
including but not limited to:

e Employment Ordinance (Cap. 57 of the Laws of Hong Kong);

e  labour Law of the People’s Republic of China; and

e Regulation on Labour Security Supervision issued by the State
Council of the People’s Republic of China.

The Group strictly prohibits child labour and forced labour, and has
developed internal code guidelines and labour systems in reference
to international labour standards, and continuously improve labour
mechanism to address any instances of potential non-compliance.
During the Reporting Period, the Group was not aware of any
material non-compliance of laws and regulations relating to
preventing child and forced labour that had a significant impact on
the Group.

In order to safeguard the rights and interests of children and ensure
the freedom and dignity of our employees, we have zero tolerance
for child labour or any form of forced labour. During the recruitment
process, our human resources department rigorously implements
inspection procedures and requires applicants to provide valid
identification documents to ensure their legal employment
qualifications.

We maintain a zero-tolerance approach towards any violations of
labour standards. Clear guidelines regarding employee conduct
and ethics are explicitly outlined in all employment contracts and
employee codes of conduct. These guidelines encompass ethical
standards, work attitudes, professional behavior, etc. In the event of
any non-compliance identified, we initiate immediate investigation
procedures and implement appropriate disciplinary measures,
which may include warnings, suspensions, or termination of
employment.
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BRI - HHERERERS

Operating Practices
Supply Chain Management

In order to maintain high product quality and meet customers’
expectations, we attach great importance to supply chain
management and have been actively communicating with suppliers
to ensure that they understand the Group’s philosophy and values.
We are committed to establishing a sustainable supply chain
system and fostering long-term mutual trust relationships with key
suppliers.

The Group is committed to managing risks associated with
the supply chain and has developed a comprehensive internal
procurement system in accordance with applicable laws and
standards in Mainland China and Hong Kong. We require our
suppliers to continuously offer raw materials at prices that the
Group deems competitive. A series of considerations and measures
are taken to select suitable suppliers. We conduct due diligence on
suppliers, including their corporate integrity and business records.
We also conduct on-site visits to suppliers’ plant when necessary.
In addition to their business records, we also focus on suppliers’
environmental performance and risks, such as environmental
compliance. We encourage suppliers to obtain environmental
certifications and awards and prioritize selecting suppliers that use
environmentally friendly materials. Furthermore, the Group's labour
guidelines are also applicable to suppliers, and we have a zero-
tolerance policy for any violations of child or forced labour.

To ensure that suppliers comply with the Group’s requirements for
quality of products and services as well as our ethical standards,
we conduct regular assessments and monitoring of our suppliers
so as to control internal risk. Following our internal guidelines, we
periodically conduct performance evaluations of both existing and
new suppliers to ensure they have a sound business record and have
not committed any serious violations or any unethical behaviour.
If any supplier has significant issues or potential risks, we initiate
relevant procedures to replace them in an effort to ensure the
stability and compliance of the supply chain.

EIEE

HEEEE

PHERFSERNEMM W ER P  Ff
SEEGRHREREEIE —ERGHERAEREE
FBORHTERAEENESREER BN
BUCREREEER TRTEMHE/HEL
REIE(ERF -

AEBEB NN ERHEEARNER  WARE
PEAMREBNEREZREREL GIE—F
TENRBRBRR RMERHEFFEN
FEERAEAERFINONERREHREM L I
RE—RIINZBRE LUEESBEHE
o RMHEBBHETABNE EBWLEHF
BRED TEARERGIMHEBIRKEE
TEMER FRT HEMERLERIN > M
TR HEERNIRIERRRER WIRBEESH
%) > ZBEEEHESIRRAMDE KEE I
BREZECERRARMENMHER FE &5
Epys TERTEANEERD RAEBFET
ERETINREE TEERBE R

RHERMERINEAEENERKRRBESR
BER URIMNERRE  RHAEHEH#
FEEEIT AN BT E » LU 7 30 & B o ZR 1M
REBAERTES]  EHH M E MR EITEAT
i UERHEENERCSHRRY  TARBH
RBREERVEAERBEEBITR MR
HEMHREAMENE BEEAR  HATX
EMERITE F B e > URR IR IRMRE
MM ERIE-

O 8 2 Luxey International (Holdings) Limited Environmental, Social and Governance Report 2024



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

SUPPLIER PERFORMANCE ASSESSMENT

1. Whether they continue to meet the standards of the Group.

2. Whether they fulfil their responsibilities under the
procurement contracts during the contract period.

3. Whether they promptly notify the Group of any significant
changes.

4. Whether the provided raw materials meet the requirements of
the Group.

During the Reporting Period, the Group had a total of 63 suppliers
(2023: 71), primarily consisting of raw material suppliers and
production equipment suppliers. All suppliers have been assessed
and reviewed. Their geographical distribution is as follows:

Geographical Location Unit
& Bl
Hong Kong Number
B EN
Mainland China Number
FRE Ay EN
Overseas regions Number
BN E EN

BRI - HHERERERS

e BTG

HEBESDANTERERNRE-

HEBRENHANESRITREGNE
THEE-

HEBNEEANERESE  BEEKFNE
FEBBBAAS -

HEBRERHNEMHEENoAERE
Ko

BREME AEE—HAGRHER (TF
TZE IR EBOERMEMEBRREE
REHER TEHMAHERETHERE

%o HME ST
2024 2023
—EmEF TEC=HF
28 31
34 39
1 1
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BRI - HHERERERS

Product Responsibility

The Group is primarily engaged in the production and trading
of high-end swimwear and garment products, and has always
maintained a strong reputation in the industry. Our customers
mainly consist of swimwear and garment enterprises in Europe and
other regions. Our operation aims to provide our customers with
quality products that meet their expectations and strictly adheres to
all applicable laws and regulations, including but not limited to:

e  Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of
Hong Kong),

e  The Trademark Law of the People’s Republic of China;
e  The Advertising Law of the People’s Republic of China; and

e  The Interim Measures for the Administration of Internet
Advertising of the State Administration for Market Regulation
of the People’s Republic of China (B B4 S SR E 1T
%)

During the Reporting Period, the Group was not aware of any
material non-compliance of laws and regulations relating to health
and safety, advertising, labelling and privacy matters relating to
products and services provided and methods of remedies that had
a significant impact on the Group.

EdamEF

FEERTERERAEMNREERNEE
MBZEH T -—HHEFRIFNHE - HMH
P 2R B BUNE MBI Ik M AR & Gh i
F-HANEEURZRRHMEBE R G M
HENERAER TEBRRETHEERER
ER BEERRR

o EBEHIFABE(EANE K FLBR) 15RHGI) ;

o (PFEARHEMBBRE);

o (PEARHEMBEESZE); UKk

. FEERTHESERER (EHEES
BERETHE) o

REE AEBTLANEBEMREEERE R
FRARMERMRBHNREEZS BES 1R
RIBEEURERITENERER  BRAE
EEELEEARENEH
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Product Quality

Product quality is the key to the Group's sustainable operation.
We have established an internal quality inspection mechanism and
relevant work guidelines, and continuously monitor and enhance
the relevant processes so as to ensure that our products meet the
quality standards. The processes of product quality monitoring are
set out below:

IRIE -t ERERRS

CEERAERERFESERRE M
B2 I A ER mm B R i ) R AR RE T F45 51 > I
RHEEARTEEAME URFREREIE
ERE -ERESENIREBLT

-

1. Conduct regular inspections of the workshop and checks
on production orders and raw materials to ensure product
quality meets the order requirements, and provide
inspection reports.

2. Conduct production process inspections to ensure that the
process and production equipment meet standards.

3. Check whether the cartons, plastic bags, price tags and
other packaging meet the requirements according to the
ordering specifications to ensure we provide customers
with quality products that align with their expections.

4. Conduct product quality inspections to ensure that the
size, text, color and printing of the finished products are in
full compliance with client expectation.

5. After completing the aforementioned inspections, the
factory supervisor shall sign and stamp.

-

1. ERKEHE ZERREREER
Bk UEREERSREER I
ERESHRS

2. ENEEIFRRE UERIZMUK
ETERBUGIRE

3. @#%%%ﬂdﬁ MmAEBR B
% EENMEENR BIREMS
%5% ENEmEEmR

4. ETEREEWA UEFREAR T
XF BABRIESESTETENEGS

5. f%ﬁkt@ﬁﬁﬂfé HBAEEHRA
BAMEE{EER -

m
ﬁ
%

J

In addition, we provide relevant training for our employees to
enhance their professional skills. The Group has established and
implemented recall procedures to properly arrange product recall
and follow up subsequent matters. During the Reporting Period,
the Group had no products subject to recall for safety and health
reasons.

BEER (HERR) BRAR

S BT ERETLEHEBAEI IBAR
FHERM -AEECRUKEHEMEBINZ
FrUZEZHERBINRIRERBEH R
THA AERTERNZ S HERIERMAR
WHIEE SR o
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BRI - HHERERERS

Customer Communication

We value customers’ opinions on our products and services,
therefore, the Group continues to pay attention to the feedback
provided by our customers and understands their needs as well as
concerns, striving to improve our products and adjusting business
strategies for continuous improvement. During the Reporting
Period, the Group did not receive any complaints in relation to
products and services.

We continuously and regularly review the various communication
channels with our customers to ensure their effectiveness
and accessibility. Additionally, we have established internal
guidelines and procedures for handling customer complaints. We
regularly review and update relevant guidelines to continuously
improve our customer service system. In the event of receiving a
customer complaint, we respond promptly and conduct relevant
investigations to make sure that issues are resolved in a timely and
effective manner.

Privacy Protection

We are committed to protecting consumer personal data and
strictly comply with privacy-related laws and regulations. The
Group has established internal guidelines to ensure that employees
properly handle customer business information in their daily
operations. We strictly prohibit the unauthorized use or disclosure
of such information.

We have established strict internal processes for e-commerce
and on-line shopping related services. We select qualified service
providers to ensure that they possess professional expertise
and security measures so as to protect the security of customer
information. After recycling used mobile phones, we take thorough
measures to erase all personal data of the former users, including
communication records, photos, documents, and other sensitive
information to ensure that the privacy of former users will not be
leaked.

EREE

BPEREFHRMERKRFHER  EHIE
FEBFERIT R RMHENRE THEMMHN
BRMEE > MO NER IR Em I FHEE
BRI UBRFBEY - REHPRN > ~EH
I W BT A B mn AN AR TS B IR ©

BAFEREREERAEFNREBREBRE
BREMPOBERMENERE - RMHER
TYERRERFRFHAEESIFRE TE
RN EMARAES FETEZR RS
fIE - —BREIRR &R KIS REFLE
B UHREREAETHRE BREERIR
BRr B RLHY AR

ThF2{RE

ZPBRNRFREHEBENEASE LERE
STARERRRERER - FEBEGIERERT
A BREIEHSEETZEREMZEEN
ERBEER BB ERIRRE

HEBEFRH A LBYRRES RMHEH
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Intellectual Property Rights

The Group attaches great importance to the protection of
intellectual property rights and is committed to ensuring the proper
protection and lawful use of intellectual property rights both within
and outside the organization, and we do not tolerate any acts of
infringement.

We have clear guidelines in place that strictly prohibit employees
from unauthorized use or copying of any assets of the Group's
assets. Violation of these guidelines are subject to disciplinary
action or legal prosecution. We continuously strengthen employees’
awareness of respecting and protecting intellectual property rights
and provide relevant training that covers fundamental concepts and
relevant laws to ensure the safe and effective use of intellectual
property rights.

Advertising and labeling

We strictly comply with applicable advertising and labeling laws and
regulations to ensure that there are no exaggerated or inaccurate
product descriptions, salesperson statements, or product labels.

The Group is currently not launching large-scale advertising
campaigns and mainly relies on solid business relationships with
existing customers and salesperson referrals for product sales.

FEER (k) BRAR

‘HERERERS

I E

AEESEERMHBEENRE W
REXERIINENBERNEZERERT AR
B B BR B EMRERETS

HPRERES TREREEENBRT 715
FhEERNERTEBRNEREE LHER
BETCRBEDNREZE - RAFENRETH
MAERNSENRERH > WRHAERRIE
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BRI - HHERERERS

Anti-corruption

Integrity is the foundation of the Group’s operations. Over the
years, we have insisted on carrying out our business operations with
good business ethics and strictly complied with relevant laws and
regulations, including but not limited to:

KRES

MERTEREEMNELRE - IS FREFLU
RN EEBEACE RS LERKRETERDE
BRER BEERRR

4 I
e Prevention of Bribery Ordinance (Cap. 201 of the Laws of o  FHEABIFE201Z (FHLEEERRIEH]) ;
Hong Kong),
e Anti-Money Laundering and Counter-Terrorist Financing o  &EAGIE6158 (FTE AR ARE KD
Ordinance (Cap. 615 of the Laws of Hong Kong); TESSERO);
e Competition Ordinance (Cap. 619 of the Laws of Hong o &EEEHISE6195 (FRBEA) ;
Kong);
e The Anti-Unfair Competition Law of the People’s Republic o (FRZEARHELNBRFNEEHRFE) ;
of China; and Pk
e The Anti-Money Laundering Law of the People's Republic o  (FEE AR MBS IEEE)
of China.
- J

In order to prevent any malpractice in the operation, the Group has
established the convention against corruption and a comprehensive
anti-corruption and fraud mechanism that covers the entire supply
chain, from upstream suppliers to downstream end customers,
as well as the functioning of capital markets involving investors,
shareholders, and institutions. In addition, we have appointed
an independent internal control and risk advisory team to assist
in monitoring the Group’s corporate governance. They provide
objective assessments to the Board regarding the managements’
maintenance and implementation of effective internal control
system. We also engage independent auditors to conduct an
external audit of the Group to ensure financial transparency
and compliance. We will regularly monitor and review the
implementation of the relevant mechanisms and devote additional
resources as needed to improve the mechanisms.

HEGEETNERAANETR LB T
BEANK—EXRENRES RFRES
BEERHEE R LEHEERRETHRR
BR URSRKREE RRREBHNEAT
GEF S RAPZEBULABEZEREAR
BHER BHERAEENEEESG A
EEEMFEATRIANBEEFNE LSS
FERMHFETL -RMERFBIUBSAH
AEBETIIEES  BEVBEHENSIR
Mo IR E R E R RIEF ARG ERNANITIE
o WER BERRNEZEIRUDGERS] -
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In addition, the Group regularly provides anti-corruption training
and relevant information to directors and employees. They are
encouraged to participate in external anti-corruption seminars and
training to enhance their anti-corruption awareness.

During the Reporting Period, the Group was not aware of any
material non-compliance of laws and regulations relating to bribery,
extortion, fraud and money laundering that had a significant impact
on the Group. Neither the Group nor its employees have been
involved in any corruption litigation case.

Whistle-blowing Policy

To encourage employees to report any suspected dishonest
behavior anonymously, we have established a whistle-blowing
system and committed to protecting the identity of whistleblowers
from disclosure. Upon receiving internal or external report, we
assign senior executive to conduct detailed investigations with the
assistance of relevant internal audit, human resources, and legal
departments. The investigation findings are reported to senior
management. If any employee is found to be involved in illegal
activities during our investigations, the Group will immediately
report to the relevant law enforcement authorities and actively
cooperate with their investigation to ensure that the incident is
dealt with in an appropriate manner.

FEER (k) BRAR

‘HERERERS

S AEBERREERETIRHERESE
I AEREENR > LRI RN RES
SBEE R ET  LANss IR R &5 Ea o

BREHRE 2EBTANEETAREERE
B BD L RE RS ~ B3R ~ EREF MR R ERBARAE
ROERAERELEEATENSEH -F5H
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BIHR
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RIS HEREARS

Community
Community Investment

As part of the community, the Group is aware of its social
responsibility. It adheres to the principle of “taking from society,
giving back to society” in its operations, and is committed to
fulfilling social responsibilities and contributing to the community
actively. During the Reporting Period, we actively promoted a
sense of caring for the community and mutual assistance among
employees. We organized and participated in various community
activities, encouraging employees to actively contribute to society
through practical actions. Additionally, we encourage employees’
involvement in volunteer service activities by providing volunteer
holidays, and employees will share their experiences after the
activities to motivate and inspire more employees to participate in
charitable activities.

Looking ahead, the Group will continue to allocate more resources
to community investment. For instance, planning to collaborate
with different organizations and institutions to further contribute to
and give back to society.

&
HERE
ERtEN—MF AEETHELESSE

WEEERRFIRZAE Bz NR
B BHRETHEETREELE RS
AN ﬁf?ﬁfé@ﬁélﬁ%%ﬁ BN BEBHEE
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BERERTHATIMEER R HME
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IRIE -t ERERRS

ENVIRONMENTAL, SOCIAL AND GOVERNANCE RIE-HERERKRSHESIES]
REPORTING GUIDE CONTENT INDEX

Corresponding

section in this

Subject area Content ESG Report
FEHIR AES HEREEEH
Mandatory Disclosure Requirements

sEHIR TR E

Governance A statement from the board containing the following elements: Sustainability
Structure (i) adisclosure of the board’s oversight of ESG issues; Governance
BEIARE (i) the board’s ESG management approach and strategy, including | PIS&EZEEE A

the process used to evaluate, prioritise, and manage material
ESG-related issues (including risks to the issuer’s businesses);
and

(iii) how the board reviews progress made against ESG-related
goals and targets with an explanation of how they relate to the
issuer’s businesses.

HEFgXLNER EFRHE NIRS !

() KEEEFHRE - HEREASENEE

(il EFENRBE -HERELEERH KR S1FHE B
TEIREEEENRIZE - HEAEAHEMSEE (B1FHE
TAEBNER VB8R ; &

(i) EFSFNMIMRIRE -+ FRERBBERGER W AERE
EFMA T AEBBRE -

Reporting Principles A description of, or an explanation on, the application of the About this Report
FEER/= A Reporting Principles (Materiality, Quantitative and Consistency) in - Reporting
the preparation of the ESG report. Standards and
BN EETHRERE - HERERRSFNFEAERRA] | Principles
EZM-2M— - RAR AR E — R
HIREKRA
Reporting Boundary A narrative explaining the reporting boundaries of the ESG report About this Report
PE ¥R 6 [ and describing the process used to identify which entities or — Reporting Period
operations are included in the ESG report. and Scope
BRREIRIE - EREARGNERISEE > RiEAELER RN AR E —
WEGMARR - HERERBRTHBIRE- HHE R EE

EEZEIR (FR) BRAR SNSRI HEREARS 041
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RIE - ERELRRS

Subject area

T EHE

Content
AR

Corresponding
section in this
ESG Report
HERSEEH

A. Environment
A. RIE

A1 Emissions

A1 HERY

General Disclosure

— R E

Information on

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water

and land, and generation of hazardous and non-hazardous waste.

BRERRRAERBIR mk kLS - AERESE

BYRNELEEN !

(@ B &

(b) BFHETABEAXENEREZERRAGNER

KPIAT.1
RS AR SIS 1RAT

The types of emissions and respective emissions data.

HERERR K AR BRI B o

KPI A1.2
R WISIZAT 2

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions in total (in tonnes) and, where appropriate, intensity.
B (BEN) RERMEE @E2) RERBEBINE CUEE)
K (NER) BE -

KPIA1.3
R AEIEIRAT 3

Total hazardous waste produced (in tonnes) and, where appropriate,
intensity.

FEEESREEMEE QNEE) & QB B

KPI A1.4
RIRAEISIRAT 4

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity.

FREEEEZEEYME QUEHE) k NER) BE-

Environment -
Emissions

IRIG—HFRY)
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IRIE -t ERERRS

Corresponding
section in this

Subject area Content ESG Report
FELHRE RE HEREEES
KPI A1.5 Description of emission target(s) set and steps taken to achieve Environment -

FRAE IS IEA1 S

them.

HAPAE] IBERE B R S EREE BRI R D B -

Emissions, Use of
Resources
IRIE—BE4
BIREEA

KPI A1.6
RIS 1RAT1.6

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps taken
to achieve them.

B ERIR A SR EEEREYN G L R s] I AR RS B 1R
K ED B B AZRT IR & 5% o

Environment -
Emissions

RIE—HERY

A2 Use of Resources

A2 BRFER

General Disclosure

—RRINER

Policies on the efficient use of resources, including energy, water and
other raw materials.

BRERER (B1EIR K EMERMED BOEER

KPI A2.1
R SR AR S5 1RA2.1

Direct and/or indirect energy consumption by type in total (kWh in
'000s) and intensity.

RN ONERE KR REEEREEE UTATREE)
REE-

KPI A2.2
RS AR5 1RA2.2

Water consumption in total and intensity.

BIEKERTE-

KPI A2.3
RS WIE1ZA2.3

Description of energy use efficiency target(s) set and steps taken to
achieve them.
HFrE] L AVBERE A M B IR R A EREEBRFIREA S

B

Environment -
Use of Resources
RIE-BREH
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RIE - ERELRRS

Corresponding
section in this

RASRAE R FE1RA2.5

if applicable, with reference to per unit produced.
SN mPTABEMENEE UNESE) &k WER) SE£ESB
(-

Subject area Content ESG Report
FESHR AR HERSEEH
KPI A2.4 Description of whether there is any issue in sourcing water that is fit | Environment -
R RRARNIEIEA2.4 for purpose, water efficiency target(s) set and steps taken to achieve | Use of Resources
them. RIE—&RHEA
SR BGE A 7KOR LRl B I RE » UL Frs] LA K@ B
B #E R L B R R AR & 5% o
KPI A2.5 Total packaging material used for finished products (in tonnes) and,

A3 RIERXAER

A3 The Environment and Natural Resources

General Disclosure
— AR

Policies on minimising the issuer’s significant impact on the
environment and natural resources.

BIEHTARIRBERRABEREMERFT EHER

KPI A3.1
RS AR S5 1RA31

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to manage
them.

B R EHNIRIERRAE RNEATLERERNEESH
T ENTE -

Environment -
The Environment
and Natural
Resources
RIE-IRIERK
RER

A4 Climate Change
A4 RIZEME

General Disclosure
— PRI EE

Policies on significant climate-related issues which have impacted
the issuer.

HETAELERENEARKERSEERNER

KPI A4.1
R A S5 1RA4.1

Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the actions
taken to manage them.
HIERRAIEEHETAEERENEAREHEBEET &
FEH1TE -

Environment -
Climate Change

=1

21— RIRE L
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RIE - ERERRS

Corresponding
section in this

Subject area Content ESG Report
TEHE AR HERSEZE
B. Social

B. #®

B1 Employment

B1 Ef&

General Disclosure Information on Social -

— R

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and promotion,

working hours, rest periods, equal opportunity, diversity,

anti-discrimination, and other benefits and welfare.

BRFI R BREREA  TIERS R TEHE 2

Toib ~ RIR MU LA 5 iE s @Ry

(@ H&R; &

(b) BTFHETABEAXENMEREZERRANEE

KPIB1.1
R R AR IE1ER1 1

Total workforce by gender, employment type, age group and
geographical region.

Bt BEEE  FiE Rt e8| DI ES M-

KPI B1.2
BRSNS 1EB1 .2

Employee turnover rate by gender, age group and geographical
region.

B AR R R BRI DM EE ALK o

Employment and
Labour Practices -
Employment
HE—EBERS
TER—(ERE
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RIE-HERELRRS

Corresponding
section in this

Subject area Content ESG Report
FTEHR AR HERSEEH
B2 Health and Safety

B2 f@EE%ZZE

General Disclosure Information on Social -

—RRIREE

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

BRRHZ 2 THRRIERREESE BB FEREI

(@ MK &

(b) BTFHETABEAXENEREZRERAANEK

KPI B2.1
FRAE N I51ER2.1

Number and rate of work-related fatalities occurred in each of the
past three years including the reporting year.

BEZF (BREERFER SFRITHMHA#BRLER.

KPI B2.2 Lost days due to work injury.

RASR AR XIE1RB2.2 RITHEEERTIEH& -

KPI B2.3 Description of occupational health and safety measures adopted,
R R AR N TE1EB2.3 and how they are implemented and monitored.

TRV R R R 2 25 URBRAATRERTT A

Employment and
Labour Practices -
Health and Safety
HE—ERERS
ITER—EEHA

2
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IRIE -t ERERRS

Corresponding
section in this

Subject area Content ESG Report
FTEHIS RE HEREEES
B3 Development and Training

B3 #ERIFI

General Disclosure Policies on improving employees’ knowledge and skills for Social -

— R ER

discharging duties at work. Description of training activities.
BRIRAHEERIT LFB B A H R SERYEUR - it i 31E
F) o

KPI B3.1
PSR AR A 1518831

The percentage of employees trained by gender and employee
category.

Bith kEEERNEINHNZIIEEB DL

KPI B3.2
FHSRAR N 1E1%B3.2

The average training hours completed per employee by gender and
employee category.

BRI EELERE D BREETMRNN TR

Employment and
Labour Practices -
Development and
Training
HE—EERS
IER-—BEKR
=3l

B4 Labour Standards

B4 T #8|

General Disclosure
—RIE

Information on

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.

BRAPH LB T aisalss THY

(@ H&ER; &

(b) BTFHETABEAXENEREZERRAGANEK

KPI B4.1
PSR AR AN 1518841

Description of measures to review employment practices to avoid
child and forced labour.
iR ST BB AR TR AR R 2B T R og 55 T o

KPI B4.2
B SR AE XI5 1RB4.2

Description of steps taken to eliminate such practices when
discovered.

WS ER B RFHRA BB R L B o

Social -
Employment and
Labour Practices -
Labour Standards
HE—RBERS
ITER-FITE
8]
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RIE-HERELRRS

Subject area

T EHE

Content
AR

Corresponding
section in this
ESG Report
HERSEEH

B5 Supply Chain Management

B5 fHIEHEEE

General Disclosure

—RRIREE

Policies on managing environmental and social risks of the supply
chain.
EIRHEEAVIRIR Rt & B REBER

KPI B5.1
B AR 45 1EB5.1

Number of suppliers by geographical region.

it e s DR HERHE -

KPI B5.2 Description of practices relating to engaging suppliers, number of
Rl AR N5 12B5.2 suppliers where the practices are being implemented, and how they
are implemented and monitored.
R A AR AR RIS mERNITERIEMNHEREEH
B URBEEBANRITREGEER A
KPI B5.3 Description of practices used to identify environmental and social
Bl B AR 512853 risks along the supply chain, and how they are implemented and
monitored.
BB R HERSERNNIRE R RRIES > UKk
MERITRER S %
KPI B5.4 Description of practices used to promote environmentally preferable
i B AR 515854 products and services when selecting suppliers, and how they are

implemented and monitored.
MM T REHERER(EE S BIRRE R RRFBIEF) > LUkE
RAITREE R 5 ©

Social - Operating
Practices -

Supply Chain
Management
HE-—SEE
Bl —HAEEEIE
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Subject area

FTEHE

Content
AR

Corresponding
section in this
ESG Report
HEREEES

B6 Product Responsibility

B6 EmEIT

General Disclosure
—RIKE

Information on

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods of

redress.

BRFMERERNRBNRREZS B - REKMLRSEE

DU a5 78

(@ B &

(b) BTFHETABEAXENEREZRERRANEK

KPI B6.1
SR AR AN 151%B86.1

Percentage of total products sold or shipped subject to recalls for
safety and health reasons.

EENBEZXEmBHPRZE EREEAMBLIWNE D
tb o

KPI B6.2
B4R 151%86.2

Number of products and service related complaints received and
how they are dealt with.

RERNERKRBHRFHE UREHES X

KPI B6.3 Description of practices relating to observing and protecting
B R AR M I51EB6.3 intellectual property rights.
T 2t B A 5B R AR PR RN B EE RE B RERVIB )
KPI B6.4 Description of quality assurance process and recall procedures.
7 SR AR 2 5 17B6.4 B ST B2 K E mEIWEF -
KPI B6.5 Description of consumer data protection and privacy policies, and

B 2 42 A F51%B6.5

how they are implemented and monitored.

HIUH EEBRMRERAREER B RIT RER A

Social - Operating
Practices - Product
Responsibility
HE—SEE

P-EmREE

BEER (ZR) ARAR —T_NFRIE  HEREARS 049
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Subject area

FTEHE

Content
AR

Corresponding
section in this
ESG Report
HERSEH

B7 Anti-corruption

B7 R&ES

General Disclosure

—RRIREE

Information on

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRI LEBRRR ~ 1R~ BRGRE R R PR ERAY ¢

(@ HER; &

(b) BTFHETABEAXENEREZRERRAGANER

KPIB7.1
RS A 151887 1

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
RERAAHETANHESRE T EBENE SHFAREGRY
Y B KfFEhER

KPI B7.2 Description of preventive measures and whistle-blowing procedures,
R SR AR 51287 .2 and how they are implemented and monitored.

MBS BRI URABRAIT RER A
KPIB7.3 Description of anti-corruption training provided to directors and
RA AR XIE1RBT.3 staff.

HAMER MRS TRHNKRETE -

Social - Operating
Practices - Anti-
corruption
HE—SEE
fl—-R&E5
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BRI - HERERRS

Subject area

FTEHE

Content
AR

Corresponding
section in this
ESG Report
HEREEES

B8 Community Investment

B8 ttEIRE

General Disclosure
—RIKE

Policies on community engagement to understand the needs of the | Social -

communities where the issuer operates and to ensure its activities Community -

take into consideration the communities’ interests.

Community

BRALMESHARTREEMETHERTEMERAEREEHE | Investment

B BRI B

HE—HE—i

KPI B8.1
R AR SN 5 1%B8.1

Focus areas of contribution.

BT EREEES -

eRrRE

KPI B8.2
RA SR 4830 1512882

Resources contributed to the focus areas.
TEIEEFRFHEE R

BEER (ZR) ARAR —T_NFRIE  HEREARS 051
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