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Environmental, Social and Governance

RE g hkEamsE

ABOUT THIS REPORT
Introduction to the Report

This Environmental, Social and Governance Report (the
“Report”) provides an overview of the initiatives, plans
and performance of Harbour Equine Holdings Limited
(the "Company”, the "Group” or “We", together with
its subsidiaries) in Environmental, Social and Governance
("ESG"”) and demonstrates its commitment to sustainable
development.

Reporting Period

This Report describes the ESG activities, challenges and
measures taken by the Group during the year ended 31
December 2024 (the "“Reporting Period”, “Year”, “2024",
“FY2024").

Reporting Scope

This Report provides an overview of the Group businesses
which we engaged in the manufacture and selling of sewing
threads and broad categories of garment accessories,
provision of interior design, interior decoration and furnishing
services, provision of trading of bloodstock, stallion services
and equine handling services and provision of advisory on
securities, corporate finance and asset management services.

During the Year, the data was gathered from our offices in
Hong Kong and offices in People Republic of China (“PRC").

Reporting Framework

This Report has been prepared in accordance with the ESG
Reporting Guide as set out in Appendix C2 to the Rules
Governing the Listing of Securities on GEM of The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”).
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Environmental, Social and Governance Report (Continued)
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Reporting Principles

During the preparation of this ESG report, the Group has
applied the reporting principles stipulated in the ESG Reporting
Guide as follows:

° “Materiality” — A materiality assessment was conducted
to identify material issues during the reporting period,
thereby adopting the confirmed material issues as
the focus for the preparation of this ESG Report. The
materiality of issues was reviewed and confirmed by the
Board. Please refer to the sections headed “Engaging
Stakeholders” for further details.

° “Quantitative” — Supplementary notes are added along
with quantitative data disclosed in this ESG Report to
explain any standards, methodologies, and source of

factors used during the calculation of

environmental KPI.

conversion

° “Balance” — This Report aims to provide a holistic and
fair view of the sustainability performance of the Group
and has not omitted any information related to material
ESG topics.

° “Consistency” — The approach adopted for the
preparation of this ESG Report was substantially
consistent with the previous year, and explanations were
provided regarding data with changes in the scope of
disclosure and calculation methodologies.

Forward-Looking Statement

This ESG Report contains forward-looking statements
which are based on the current expectations, estimations,
projections, beliefs, and assumptions of the Group about
the businesses and the markets in which it operates. These
forward-looking statements are not guarantees of future
performance and are subject to market risks, uncertainties,
and factors beyond the control of the Group. Therefore, actual
outcomes may differ from the assumptions made and the
statements contained in this ESG Report.
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Environmental, Social and Governance Report (Continued)
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Confirmation and Approval

This ESG Report was endorsed by the ESG Working Group
(the “"Working Group"”) and approved by the board of
directors (the “Board”) of the Group.

Contact Us

Your feedback is valuable to our continuous improvement, and
we welcome any comments and suggestions you may have on
this report or our future ESG strategy in general. Please share
any comments or suggestions regarding the Group’'s ESG
performance at info@harbourequine.com.

THE BOARD & ESG GOVERNANCE STRUCTURE
Board Statement

The Board being ultimately responsible for monitoring the
Group’s ESG issues, including ESG management approach,
strategy, and policies, holds a crucial role in ensuring effective
oversight. To comprehensively manage the Group's ESG
performance and proactively identify potential risks, the Board
conducts materiality assessments, when necessary, with
the assistance of the ESG committee. These assessments
evaluate and prioritize material ESG-related issues, considering
the opinions of stakeholders. Additionally, the Board reviews
the progress made against ESG-related goals and targets,
establishing a direct connection between these goals and
targets and their relevance to the issuer’s businesses.
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Environmental, Social and Governance Report (Continued)
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ESG Working Group

The Group is committed to facilitating the development of a
corporate culture in which ESG practices are fully integrated
into daily business operations. The Group has established an
ESG Working Group (the “Working Group”). This Working
Group comprises core members from different departments
and is responsible for collecting relevant information from our
ESG aspects for preparing the ESG Reports. This Working
Group reports to the Board and assists in identifying and
evaluating the Group’s ESG risks and the effectiveness of the
internal control mechanisms. It also examines and evaluates
our performances in different ESG-related goals and targets
such as environment, health and safety, labour standards and
product responsibilities. Following the direction set by the
Board, the Working Group ensures the execution of various
ESG-related strategies and policies.

STAKEHOLDER ENGAGEMENT

The Group recognizes the significance of effective stakeholder
engagement and collaboration. As the operations involve
a variety of stakeholder groups, their input allows the
Group to respond promptly to sustainability challenges
and opportunities. The feedback from stakeholders of
different backgrounds also helps the Group understand the
ever-changing market demands and global sustainability
trends.
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Environmental, Social and Governance Report (Continued)
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To facilitate effective stakeholder engagement, the Group has
established several feedback and communication channels.
These channels serve as vital conduits for understanding
the perspectives of key stakeholders who have a substantial
impact on or maintain close relationships with the Group's
business. The following outlines the various communication
channels that have been implemented to foster engagement
and address stakeholders’ primary concerns.
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Stakeholders Communication Channels
BFHE BERE

Government and regulatory agencies e Annual reports, interim reports, ESG reports and other public

information.
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Shareholders and investors ° Annual general meetings and other general meetings of

shareholders

BREREH

UNEIF R
Announcements

N

[ ]
o Company website
[ ]
[ ]

FEBRRREMEMBRERSE

° Annual reports, interim reports, ESG reports and other public

information
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Employees

(==

Training
b=l
Meetings
& 2%
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Leisure activities
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Performance evaluation

Customers ° Email and customer service hotline
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° Mobile application

. BEEH

° Product and service feedback
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Suppliers
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Regular review
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Meetings
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On-site visits
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Environmental, Social and Governance Report (Continued)
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MATERIALITY ASSESSMENT

Material issues in this Report refer to what may have a
significant impact on the Group's business operations or have
an actual impact on stakeholders. To identify and prioritize
these issues, the Group conducts a materiality assessment
survey every year, presenting the findings in the form of a
materiality matrix. The following matrix is a summary of the
Group's material ESG issues:
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Materiality Matrix of the Group
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Environmental, Social and Governance Report (Continued)
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Materiality Issues Topics of FY2024:
2024 FEERE:

13 Social welfare and philanthropy

WP Sz A
HEAFHEARE

2. Climate risk mitigation actions

A 2 B2 FE $Y 17 B

3. Greenhouse gas emissions management
BERBHRER

4. Prevention of child labor and forced labor

BrirET R&H 8T

Bt Anti-corruption policies and systems

REFBRRESE

6. Waste disposal
BE =Y e 1R

7h Energy usage management
BERE A E IR

1533 Product labeling and advertising

EmZHERES

The materiality assessment results are ultimately reviewed
by the Board and senior management to ensure that they
are consistent with the Group’s business nature and broadly
represented. It will be used as an important reference for
future strategies, targets, and information disclosure.

10.

1.

12.

13.

14.

15.

16.

Water and wastewater management

F7K R 55 K BE R E 2

Customer service and privacy

B P iR %5 B 5 A

Raw material management

R EE

Employee development and training

'’ 8% R ME

Supply chain management
e E IR

Employee compensation and benefits

& 8 % M K12 7

Data Security
BEZE

Quality control
o B £
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Environmental, Social and Governance Report (Continued)
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ENVIRONMENTAL

As the Group mainly engaged in the manufacturing and sales
of sewing threads and plate clothing accessories, the provision
of interior design, interior decoration and furnishing services,
as well as horse-related services, its direct impact on the
environment is insignificant. As a responsible enterprise,
the Group is committed to mitigating carbon emissions
by implementing green practices aligned with sustainable
development. This approach enables the Group to pursue
more ambitious decarbonization goals and mitigate potential
direct and indirect negative environmental impacts resulting
from its business operations.

During the Reporting Period, the Group strictly complies
with all applicable environmental laws and regulations and
was not aware of any material non-compliance with laws and
regulations that would have a significant impact on the Group,
such laws and regulations include but are not limited to the
Hong Kong's Waste Disposal Ordinance, Air Pollution Control
Ordinance and Water Pollution Control Ordinance.

Environmental Target 2026

To support global efforts to address climate change and to
facilitate the assessment of the effectiveness of the Group's
strategies and measures to mitigate the impacts of climate
change, environmental objectives are set at the Group level as
below.

Decreasing the intensity of below environmental aspects by
2026, using 2023 as baseline.

Non-hazardous waste

S

5

ARAEEEZHEEADRRRKE LD
HERHEE BHEARFT ERKER
RERBIARFERERE - At HRE
MERFZEITEKN - EREEENEE
AEBRINBEEERNTAAKERR
MgEERRBDBMEER - tMERE
BHRAREKEE URBEXHELEK
MEBEEERENAERAMRETZE -

BERAEAN AEEBRBETHAEAN
REREBER ABREMNHAEHRE
HFERFENEATAGREN ZFE
BERBREINRREA(EEZDRER
)~ (= RI5 R E &I R COKITRE B
fg B

2026 F IR IERE
RERZIREHSRELLCNE N LER
FHEBE R EE T ENKIEME

OBARE SEEERENREBEZEN
T e

LA20234F & & % - F|2026F F K AT R

FRBEOTE -

Greenhouse gas

Electricity Consumption Water Consumption generation emissions
AEE AXkE BEEBEYVELE BERE K

| 3%(achieved) | 3%(achieved)
By setting these targets, it guides the Group's business
strategy. The steps taken to achieve these goals are detailed
below in each corresponding section.

| 3%(achieved)

| 3%(achieved)

BBREELRT  HERENEHRE -
THEEAERMOFALASERELARM
REUE B
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Environmental, Social and Governance Report (Continued)
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Emissions
Air Emissions

The Group has implemented proactive measures to reduce
exhaust emissions, such as the regular inspection and
maintenance of vehicles, as well as the replacement of
air filters, fuel filters, and spark plugs. Furthermore, we
encourage the sensible and efficient use of cars while
limiting private usage to minimize unnecessary exhaust
emissions. Additionally, the Group educates employees on the
significance of turning off idling vehicle engines. As an integral
part of our sustainable development strategy, the Group
remains dedicated to identifying and implementing enhanced
methods to mitigate air pollution.

During the Reporting Period, summary of the air emissions
was as below:

BB
B R BB

K6 B B B EUAE 15 15 B OBl D BE SR PR R - P
WEHRENFREER URERER
BB - MUBIRIB S AMATEE » 1o 3
MBHNEEE AR XRMWAE - RHA
RAE NERERITBENERBEMR -
o EEERHEBEETHAZE HH 3
ENEEN - FREMABSEZRRBH
—®n FESEESRKHERIERD
REFETE ©

WEMER BRERBERELEWT

Type of Air Pollutants Unit FY2024 FY2023
ZERISRYEE =Ry 202451 & 202381 F
Nitrogen oxides (NO ) kg 3.09 6.46
AELWINO) T
Sulphur oxides (SO ) kg 0.06 0.14
AL (S0 F5
Particulate matter (“"PM") kg 0.23 0.48
R ([PMI) T
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Environmental, Social and Governance Report (Continued)
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Greenhouse Gas Emissions

The

major sources of the Group's GHG emissions are

generated from petrol consumed by vehicles (Scope 1)
and purchased electricity (Scope 2). To minimize the GHG
emissions, the Group has adopted policies on the efficient
use of energy as described in the section headed “Use of

B E R

AEBAERBHIBRNIERRRENR
BRI R (EEDRIIBEN(HE2) -
REERIVAEERBEN  AKECDEM®
BRAAEROKE M TX[ERER]
—Hip st o

Resources” below.
Types of GHG Emissions Units FY2024 FY2023
BERBHRED B 202481 & 202381 F
Direct GHG emissions (Scope 1) tCO,e 10.99 25.31
BEEREREBHR(HEE) M- fiRE S
Indirect GHG emissions (Scope 2) tCO,e 9.80 26.32
MEAEREHER(HE2) WE S LIRE 8
Total GHG emissions (Scope 1 & 2) tCO,e 20.79 51.63
RERBHRAEE (FBE1M2) WE— @ biRE &
Intensity tCO,e per mil revenue 0.30 0.74
wE M- EriRE S
ER- 3¢
Notes: Bt
1. GHG emissions data is presented in terms of carbon dioxide equivalent 1. BEREBERERNERE-_SREELY -
and are based on, including but not limited to, “The Greenhouse Gas TE2RBEEETRAERAE R R RERT
Protocol: A Corporate Accounting and Reporting Standards” issued HEXRIPDESCHEMN(EAZERERE S
by the World Resources Institute and the World Business Council for EE CESHERBERE)  BXAEMHHCD
Sustainable Development, “How to prepare an ESG Report — Appendix AIEFRRT HERERRE — Wik =:RE
2: Reporting Guidance on Environmental KPIs” issued by the Stock HRBENEZERIES) BEENREEM
Exchange, the “2023 Sustainability Report” published by HK Electric B2023F A B BERERBRSIFERERERAA
Investments Limited, “CLP 2023 Sustainability Report” published MO ICLP2023F AIHBERBREINPEA
by CLP Holdings Ltd and the carbon emission factor released by the R A0 B A4 A2 3% 35 202024 6512 B % 5 19 (2022
Ministry of Ecology and Environment of the People’'s Republic of China FEHNZGWMEREFRE)
in December 2024, “Global Warming Potential Values” from the IPCC
Fifth Assessment Report.
2. As at 31 December 2024, the revenue of the Group in the Reporting 2. B Z2024F12A3MH  AEBREHE RN Z

Scope of the Group was 68.6 million (as at 31 December 2023: RMB69.1
million) This data is also used for calculating other intensity data.

XA BARM6,8608& T (2023512A318 :
ARB69108T) BB ARG EAMEE
iR -

HARBOUR EQUINE HOLDINGS LIMITED / 2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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Sewage Discharge

Due to the nature of the business, the Group's business
activities do not generate large amounts of sewage discharge.
As the wastewater discharged by the Group is directed to local
sewage treatment plants for treatment through the municipal
sewage pipe network, the Group’'s water consumption is
equivalent to the amount of sewage discharged. The Group's
water consumption data will be described in the “Water
Management” section.

Waste Management

The Group prioritizes the recycling and comprehensive
management of internal waste, following the principles
of “reduction, resource utilization and harmlessness”. It
emphasized the need for effective waste management to
prevent environmental pollution caused by waste. Additionally,
the Group is dedicated to educating employees about the
importance of sustainable development and offers support to
enhance their skills and knowledge in this area.

Hazardous Waste

Due to the nature of its business, the Group did not generate
any hazardous waste during the reporting period. However,
the Group has formulated guidelines for the management
and disposal of hazardous waste. If any hazardous waste is
generated, the Group is obligated to transfer it to a specialized
organization or engage a certified chemical waste collector
to ensure compliance with applicable environmental laws and
regulations.

75 K BE

HMREBHEE AEENKETHITE
EREFKEN - ERAE B HERAEK
EHMBSKENGEEE )5 KER
R A ASEERNBAKER &S KEE
WE - AEBHAKEENBEIAKER]
—EiP e -

BRERYER

SESEERABEEYNHRERMNABM
HAeEE URFMENL BRE E
T HRA - MBHERYNERERE
IIEEENHRREX SR - AR &HF
LHEIRBEETARBERNEEN
VIRHBER  BEETEAFEER
FEREEEMAE o

BEREY

EREHEE SERBEHEYLREL
ETREZEEREEY EEETDHTER
FEEBEEEEYNIES  HERERHA
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Environmental, Social and Governance Report (Continued)
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Non-hazardous Waste

Non-hazardous waste mainly consists of various recyclable
materials like paper roll, as well as non-recyclable daily office
waste such as plastics and office supplies generated within
the Group's premises. The Group actively promotes green
offices practices, aiming to minimize waste generation and
optimize resource utilization. To reduce paper consumption,
the Group advocates for a paperless office environment,
utilizing recycled resources for all office paper. The Group
focuses on procuring supplies made from recycled materials
such as tissue paper. Employees are encouraging to minimize
paper usage by adjusting font size, margins and adopting
double-sided printing. Furthermore, the Group continues to
enhance its paperless office initiative by implementing an OA
electronic approval process, reducing document printing, and
promoting the circulation of electronic documents daily.

After the Group’s relocation, the usage of waste paper rolls
and PVC pipes has significantly decreased. These materials
are promptly cleaned up by the cleaning staff on the same
day, resulting in an inability to accurately the account for the
amount of waste paper rolls and PVC pipes generated. The
Group generated the following data on non-hazardous waste
during the Reporting Period:

BEERY

BEBREWIZXREBAEERRSMEL
MARSEZEACWEZDMB SRS
PRESATEUENBEERLDEREY - A&
BEBREEAER A WRBDBEYHE
£ RAREHESERNERYEX - A
MOE AEBEHTEAECRR  BOA
MHKEATEKRER - AERBEITRNRE
MEEMHGIIER) HKXOAR - A&
EREBEETHNFREBRIBERE
BERBRECHEINE - HETEERKLB
N MBOAETFEHRIRE - WD XM
e #wEEFXHBEEERN-

SERER BABNPVCENERER
ERL - ERE BLEYHBEBERIERXR
K B8 IR 0 A Itk oK BE 2 HE AT At R AR B A
PVCEMERE - EMEAR AEEE
EREZEZEMEHDT :

Indicator(s) Unit FY2024 FY2023
BT By 202481 F 202381
Office Paper Tonnes 0.03 0.13
FENY SR i

Scrap PVC Pipe Tonnes N/AR & B 6.55
BEPVCE U

Waste Paper Roll Tonnes N/AF & B 5.46
BE A

Total non-hazardous waste Tonnes 0.03 12.14
BEEEYHLE Mg

Intensity Tonnes per mil revenue <0.01 0.18
BE WEHE B WS
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Use of Resources

The Group actively advocates for resource efficiency and
conducts ongoing real-time monitoring to access the potential
environmental impact of its business operations. To reduce
resource consumption, the Group starts by conserving water
through simple measures like fixing leaks, using water-efficient
appliances, and practicing mindful water usage. Save energy
by turning off lights when not needed, using energy-efficient
appliances, and utilizing natural waste, and opting for
reusable items instead of single-use products. The Group
promotes sustainable transportation options like using public
transportation to reduce carbon emissions. Small changes
in resource usage can collectively have a significant positive
impact on the environment.

Energy Management

During the Group’s daily production and operations, the
mainly sources of energy consumption are office electricity
and gasoline used by vehicles. The latest climate action
plan statistics indicate electricity is the primary contributor
to the Group’s carbon footprint. To address this, we have
implemented energy-saving measures within our offices to
promote environmental awareness among all employees. The
employees are encouraged to turn off all unnecessary lighting
systems and electronic equipment, such as printers and
computers, to prevent idle consumption. Additionally, some
office lighting fixtures have been replaced with light-emitting
diodes (LED) instead of compact fluorescent lamps.

BEREH

AEEREGEEEERME U FHEETH
RERE UTHEEXBZEHRENEAR
FE -RRLVERER AKEELESR
EE2R ERHBKFARBHRKER
EREHORK - BRETTEREBEE
EREMEEERNARBAENAE AN K
BRER - BBROY FEARBEEMAR
BEREUEEREANYEM IR —REER
KERBREHRDRE - % & B IR B K
BXBREE (IUERAAIAXBRRD
BRBERR - BIRGE RN EETTAKE Y
RRELAEANIATE -

BEIR E 2

SEERRLEELSEBRET  HREMNEE
ERAMAZENHERARREMELN T
HHRE BRESFRETHAIELEN
BMABER BIRMETOETERR - &K
MEMRAEHRTHEER UEEE2BE
THRARH - BRMAZBEIBEEAMET
VEHNRB\ERGMEMETRE - Hland)
i BERE ULEHENE - RE - B
NRENMOMPAD LR EF N —RE(LED)
MAERERE  HBEgEBEMAL  AIRIDAE

=

= ©°

Indicator(s) Unit FY2024 FY2023
Bz B 202451 & 202301 F*
Direct Energy Consumption

B RN

— Petrol kWh 92,204
— A TR

Indirect Energy

EEZEEY

— Purchased electricity kWh 41,528
—NEEE F I B

Total Energy consumption kWh 133,732
BERERES T B B

Intensity kWh per mil revenue 1,935.33
mE TRE /B8N H
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Environmental, Social and Governance Report (Continued)
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Water Management

The Group primarily generates domestic sewage as
wastewater, which is directly released into the local drainage
system. Simultaneously, the Group is dedicated to minimizing
water consumption. This includes initiatives such as placing
labels to remind and encourage employees to reduce water
usage, frequently turning off taps, and promptly reporting
water leaks During office cleaning, the cleaning staff diligently
controls water consumption and cleaning frequency. Due to
the nature of the Group’s business and operating areas, we did
not encounter problems in obtaining suitable water sources.
As the water usage for the new rented factory is included in
the rental fees, it is not possible to obtain water usage data.
The Group’s water consumption data was as follow.

HKEHE

AREBEFEEEEESKIERBEK BE
AR KESG - B SEHOIRE
ABREMBILAKE - EEEUHERIRE
BAMEEE TR DAK &FH@EAKER
UWEEFEHRERKERE EHLEF
RBREFR  BEBRABENIESAKEME
BIEER RN AEBEBREEE M
E o RMAEERSEE KRS @SS RN
B-mARFEBERKEEEREEERA
N B EEZDRSHEKER - KAEBEMA
KEHEBEWT

Indicator(s) Unit FY2024 FY2023
Bz B 202481 20238f F
Total water consumption m?3 N/AR & B 5,111
WHKE K3

Intensity m2 per mil revenue N/AFE A 73.97
e m3,/ &5 8 U

Use of Packaging Materials

The disclosure is not applicable to the Group because of our
industry natures. Consequently, the Group does not utilize
packaging materials in its day-to-day operations.

BEHHEH
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Environmental, Social and Governance Report (Continued)
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The Environment and Natural Resources

Although the Group’s core business has limited impact on
the environment and natural resources, it places significant
importance on understanding and mitigating its overall
environmental footprint. The Group prioritizes environmental
protection and recognizes the impact of its operations on the
environment and natural resources. It is committed to adhering
to best practices in environmental protection and ensuring
compliance with relevant environmental laws, regulations, and
international standards. Furthermore, the Group integrates
environmental and natural resource protection concepts into
its internal management and day-to-day operations, with the
goal achieving sustainable environmental development. This
includes proper waste disposal, resource conservation, and
other measures. To achieve environmental sustainability,
the Group enhances its environmental monitoring and early
warning system while establishing an emergency response
mechanism for environmental contingencies. Through the
implementation of the green practices outlined in Sections Al
and A2, the Group has successfully minimized its significant
environmental and natural resources impact.

Climate Change

The Group is aware of the threat posed by climate change
and is actively doing its part by offsetting its carbon footprint.
The Group recognizes the importance of the identification
and mitigation of significant climate-related issues, therefore
closely monitors the potential impact of climate change on our
business and operations and is committed to managing the
potential climate-related risks which may impact the Group's
business activities.
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Environmental, Social and Governance Report (Continued)
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Physical Risks

The increased frequency and severity of extreme weather
events such as typhoons, storms, heavy rains, and extreme
cold or heat bring acute and chronic physical risks to the
Group's business. The Group’s productivity will be reduced
under extreme weather events as the safety of our employees
is threatened during operation work at construction sites
and the power grid or communication infrastructures might
be damaged, which exposes the Group to risks associated
with non-performance and delayed performance, leading to
direct negative impact on the Group’s revenue. To minimize
the potential risks and hazards, the Group has established
mitigation plans, including flexible working arrangements and
precautionary measures and extra formwork protection during
bad or extreme weather conditions. The Group will explore
emergency plans to further reduce the vulnerability of our
installations to extreme weather events to enhance business
stability.

Transition Risks

To achieve the global vision of carbon neutrality, the Group
expects the evolution of the regulatory, technological
and market landscape due to climate change, including
the tightening of national policies, the emergence of
environmentally related taxes, and the shifting of customer
preference to an eco-friendlier resorts operation. In response
to the policy and legal risks as well as the reputation risks, the
Group constantly monitors any changes in laws or regulations
and global trends on climate change to avoid cost increments,
non-compliance fines or reputational risks due to delayed
response.
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Environmental, Social and Governance Report (Continued)
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Climate-related opportunity

The growing awareness of climate change has resulted in
increased consumer focus on sustainable development. As
a result, an increasing number of consumers are opting to
purchase clothing A] products that are environmentally friendly
and sustainable. In response, the Group actively embraces
the use of more environmentally friendly materials, adopts
sustainable production methods, and introduces products to
the market that adhere to sustainable standards. Additionally,
the Group recognizes the significance of the circular economy
and strives to reduce resource consumption and waste
generation through recovery, reuse, and recycling. We have
a commitment to designing products that are recyclable
and renewable, promoting clothing reuse and recycling, and
fostering partnerships with other industries to advance the
goals of a circular economy.

SOCIAL
Employment Practices

The Group recognizes employees as its most significant asset.
To ensure effective human resource management, we have
documented formal procedures in the Employee Handbook.
These procedures encompass different aspects, including
recruitment, promotion and dismissal, remuneration and
benefits, diversity and equal opportunities. By establishing
these procedures, we aim to provide standardized labor
employment management while safeguarding the legitimate
interests of every employee. Additionally, the Group is
committed to prioritizing the occupational health and safety of
its employees.

The Group strictly complies with the relevant laws and
regulations in Hong Kong and PRC, including but not limited to
the Labor Contract Law of the People’'s Republic of China, the
Labor Law of the People’s Republic of China, the Regulations
on Paid Annual Leave for Employees, the Law on the
Protection of Women’s Rights and Interests, “Regulations of
the State Council on Employees’ Working Hours”, “Disability
Protection Law"”, “Social Insurance Law of the People’s
Republic of China” and “"Hong Kong Employment Ordinance”.
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Environmental, Social and Governance Report (Continued)
RIE -8 hERHmE (B

As of December 31, 2024, the Group's employees’ structure is WEHHER - SEETHEEI| RO T:
shown below:

FY2024 FY2023
20248t & 20238t &

Total 63 123
BEBAH

By Gender
= 1% Bl
Male

B4
Female

gk

74

49

By Age Group
REWRE
Below 30
305k AT

30 to 50
30250

Over 50
507% A £

82

39

By Employment Type
ERER

Full time

£

Part time

e B

123

By Region
BinE
Hong Kong
HB

PRC

+
Australia

BN

19

103
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Environmental, Social and Governance Report (Continued)
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During the Reporting Period, the employee turnover numbers BREHE AN - EERKHB KL X5 /RN
and rate is as follows: T

Employee turnover numbers and rate FY2024 FY2023
BERAHE RILX 20248 F 202381 F

Overall 42 (66.7%) 26 (21.1%)
By

By gender
= 1% Bl

Male 22 (56%) 6 (8%)
B
Female 20 (83%) 20 (41 %)
M

By Age Group
REWRE

Below 30 0 (0%) 0 (0%)
303K A T
30 to 50 23 (64%) 8 (10%)
30&50
Over 50 19 (73%) 18 (46 %)
505% Ak

By Region
Bt E

Hong Kong 0 (0%) 3 (16%)
BB
PRC 42 (70%) 23 (22%)
i
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Environmental, Social and Governance Report (Continued)
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Working Hours and Holidays

The "Employee Handbook"” outlines clear guidelines for
working days and rest time arrangements, ensuring the
elimination of any form of forced labor within the Group.
Employee working hours are scheduled in a reasonable
manner, and overtime compensation is provided to employees
when necessary. In addition to statutory holidays, the Group
offers a range of paid leave options to its employees, including
personal leave, sick leave, marriage leave, maternity leave,
and work-related injury leave.

Salary, Benefit and Retirement

The Group offers competitive remuneration to its employees
based on their scope of work, job responsibilities, and
individual performance. It recognizes and rewards employee
contributions that drive the Group’s success. In addition to a
basic salary, the Group provides a range of benefits, including
social and medical insurance in PRC, medical insurance in
Hong Kong, and family-friendly policies such as marriage
leave, maternity and paternity leave, compassionate leave,
and funeral leave. The Group ensures compliance with all
government-mandated perquisites and allowances.

To address overtime work, the Group has implemented a
system where employees can make advance requests for
overtime. Eligible requests are supported with benefits such
as transportation allowance, compensated leave, and overtime
pay. Furthermore, the Group actively participates in retirement
benefit schemes in PRC and the Mandatory Provident Fund
Scheme under the Hong Kong Mandatory Provident Fund
Schemes Ordinance, providing qualifying employees with
long-term financial security.
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Environmental, Social and Governance Report (Continued)

R - akEnds(E)

Equal opportunities, Diversity and Non-discrimination

The Group is committed to strict compliance with all national
and local governmental laws and regulations. We uphold a fair,
equitable, and transparent recruitment process, establishing
policies that prevent discrimination in recruitment. Our aim
is to ensure that no individual experiences discrimination
based on race, social status, religion, nationality, disability,
age, marital status, gender, pregnancy, sexual orientation,
trade union membership, or political association. We
strive to provide equal and fair treatment to all employees,
encompassing areas such as recruitment, remuneration,
training, promotion, dismissal, retirement, and other aspects
of employment.

If an employee faces intimidation, humiliation, bullying,
or harassment, including sexual harassment, they are
encouraged to report the matter to their designated employee
representative or directly to the general manager. The Group
takes such complaints seriously and will employ appropriate
measures to address and resolve these issues promptly upon
receipt of the complaint.

Health and Safety

The Group places a high priority on the health and safety of
its employees as an integral part of its business management
approach. Guided by a people-oriented principle, we are
dedicated to creating a healthy, safe, and comfortable working
environment for all employees. Our goal is to identify and
eliminate potential workplace health and safety hazards,
implementing comprehensive safety management practices
across all aspects of our operations.
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Environmental, Social and Governance Report (Continued)
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During the Reporting Period, the Group was not aware of
any material non-compliance with health and safety related
laws and regulations, including but not limited to the Law
of the People's Republic of China and the State on the
Prevention and Control of Occupational Diseases at Work,
the Fire Protection Law of the People’'s Republic of China,
the Occupational Safety and Health Ordinance, and the Hong
Kong Employment Ordinance.” (Hong Kong's Employment
Ordinance) and other laws and regulations.

No work-related fatalities happened during the past 3
consecutive years:

BERARN AEELAFHEERERER
ZERBEAREIRANER  BEETRR
(PEARAMBZ) (BRBERKA
EYE c TEGMAR (PEARAME
HIE) (BEZEREKRIDE(EEE
RIRGID(EB(RBIEHOD) FERER -

ERAEZEBE=-FHARABLERIRTEN:

Fiscal Year Unit FY2024 FY2023 FY2022
M RFE B 202451 F 202381 F 202281 F
Fatalities due to work Cases 0(0) 0(0) 0(0)
ETITtERT R (%)

Fiscal Year Unit FY2024 FY2023
B FE B 20248 & 202381 F
Lost days due to work injury Days 0
ITHEEKXIIER X

Work Injury Rate % 0%
TiHE= %

Development and Training

The Group highly values its employees as its most valuable
assets and recognizes the importance of training in their
development. The professional growth of our employees not
only equips them with the necessary skills to meet client
expectations but also reflects our commitment to investing
in our workforce. Depending on operational needs, the Group
provides comprehensive technical and management skills
training across all levels and departments within the company
structure. Moreover, we encourage our employees to pursue
professional qualifications and further their education.

R %
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Each employee undergoes initial training tailored to their
specific role, followed by ongoing on-the-job training. This
comprehensive training covers various topics, such as the
Employee Code of Conduct, product knowledge for sales
associates, supply chain management for office staff, and
strategic planning for our management team. To foster a
harmonious work environment and strengthen team dynamics,
we also organize corporate team-building activities aimed at
enhancing understanding and promoting cooperation among
employees.

During the Reporting Period, the Group provided around
126 hours of training, with an average training hour of
approximately 2 hours per trained employee. The breakdown
of the employees trained by gender and employment category
is as follows:

ance Report (Continued)

BAMAEEIHET THHEAEABNT
RIBIMBENEREN - RENTESR
BEITAEA HEDHENERMD
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FY2024 FY2023
20245 & 20238 &
Percentage Percentage
of employees Average training of employees Average training

Indicator(s) trained (%) hours (hours) trained (%) hours (hours)

ZHEEED I ERcbE Y W THEEESL TR
B (%) (‘NE) (%) (‘M)
Overall 100.00 2.00 85.37 1.71
2R
By Gender
BB
Male 419 1.65
5
Female 58.1 1.80
7
By Employee Category
EESEF
Senior Management 12727 2.55
SREBAE
Middle Management 58.33 117
FREEE
General Staff 82.35 1.65
-#%ESE
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Environmental, Social and Governance Report (Continued)
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To foster employee motivation, acknowledge outstanding
performance, and enhance overall morale, the Group's
Remuneration Committee and group management have
established a transparent and fair evaluation system. This
system serves as the basis for informed decisions on
promotions and salary adjustments, utilizing the annual
employee performance evaluation process. Performance
management is an ongoing and comprehensive system that
operates in a continuous manner, ensuring that employees
receive regular feedback and opportunities for growth and
development. By implementing this system, the Group aims
to create a positive work environment that recognizes and
rewards exceptional performance.

Labour Standards

Prevention of Child and Forces Labour

The Group has zero tolerance and strictly prohibits the use
of child labour and forced labour in our operations. Below

measures have been taken to avoid these illegal employment
practices.

REBRMANET RBHEFETIILIRS
BETEIR HMANFHEZESENEEER
ERAEAMATFHFGEHE - BETHEN
AEREEFET R REEEREER
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LT XA
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SEZTRR BRELELETFERET
MIEEBE - RTHRELIDEEATR
BRI T IATHHE -

Prevention of child labour During the recruitment process, the human resources
department will verify the applicant’s identity documents
and ensure that they have reached the minimum age for
employment.

EHREARED ANBERBFABZERBENSHERAME
WHERBEINZFEREFEK -

BHIEET

Prohibition of forced labour The Group specifies overtime compensation provisions in the
Employee Handbook. The Group carefully monitors the employee
working time and working schedule to ensure they work
voluntarily and freely.

AEEBGCEIFM) RABRBTMAFEERE -AEBETHE T
ETWNIEREMIRZYE HMREIGM BHMIE-

HiERESEH

In case of any illegal labour practice is discovered, the Group
will stop their employments immediately. An investigation
will be carried out subsequently and report the case to the
relevant authorities.
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Environmental, Social and Governance Report (Continued)
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During the Reporting Period, the Group was not aware of any
material non-compliance with child and forced labour-related
laws and regulations, that would have a significant impact on
the Group including but not limited to the Labour Law of the
PRC, the Labour Contract Law of the PRC, the Employment
Promotion Law of the PRC, the Social Insurance Law of the
PRC, the Employment Ordinance of Hong Kong, the Minimum
Wage Ordinance of Hong Kong, the Mandatory Provident
Fund Schemes Ordinance of Hong Kong, the Mandatory
Provident Fund Schemes Ordinance of Hong Kong, “Human
Resources Management Program”, “Operation Instruction
for Recruitment”, “Job Descriptions” and other internal
policies to ensure compliance with the principles of openness,
fairness and impartiality in terms of personnel recruitment,
employment, training, and assessment.

Green Supply Chain Management

During the procurement process, the Group considers various
environmental and social considerations. This includes
prioritizing compliance with all relevant laws and regulations.
Additionally, the Group encourages suppliers to adopt
practices that promote the reuse and recycling of packaging
materials. Suppliers’ environmental, social, and governance
policies are reviewed to minimize potential social risks.
Supplier performance is evaluated based on criteria such
as human rights, labor practices, and health and safety. By
integrating these factors into procurement, the Group aims to
make sustainable and responsible choices that align with its
environmental and social goals.

The Group has implemented stringent supply chain
management measures for supplier selection. Through the
application of rigorous selection criteria, we aim to maintain
control over the quality of raw materials used in the production
of our high-quality products. The Group fosters robust
and enduring relationships with our suppliers, cultivating a
foundation of trust and collaboration.
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Environmental, Social and Governance Report (Continued)
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To ensure effective implementation, the Group has developed
internal policies such as the “Procurement Management
Procedures,” “Supplier Management Procedures,”
“Qutsourcing Processing Management Procedures,” and
“Qutsourcing Dyeing Processor Management Procedures.”
We conduct surveys and regular assessments to compile a
list of qualified suppliers, which is continually reviewed and
updated. The “Procurement Management Procedures”
as a reference for selecting suitable suppliers from this list.

serve

In our supplier selection process, we place significant
emphasis on suppliers with recognized environmental
qualifications. These are clearly documented in the “Supplier
Investigation Report” form within the “Supplier Management
Procedure” and the “Processor Investigation Report” form in
the "Outsourced Dyeing Processor Management Procedure.”
We inquire whether suppliers have any requirements
regarding the selection of environmentally friendly materials
or procedures. Additionally, we require processors to provide
copies of relevant environmental certificates to demonstrate
their service qualifications, enabling us to assess their
environmental management practices. Throughout the
reporting year, the Group collaborated with a total of 63
suppliers. Please refer to the table below for details on the
number of suppliers in each region:

AEEBEHELRTORBERRE)

(EEEEERFR) (INENIEERF)
RN B 2EaMIEEREREF)SRIBE

R-BRETHERTHFME AKEE
RE-—DARHEERRE L HLTEHE
TEEREH AKEZ2E(RBEEER
FIFRANMRERF REBERKESEN
HEBETREILE -

EREMOEEREZARY  RMETE
HREEARRERREKNERERS - A5ER
EffEEBARRBELENHER  E«(H#
EREREERINIMEEAEREIRE
RN LR EMIEERRZER)>MIMNI
FmATHREI RS BRI L EHERE
FEGYHEERARMBAEFRBEENE
KER WERKNIHRBEEBERRSE
ERHNHUTREELD  UHEREER
ERMEFH RBEFEAN AEEHHE
AHEIRTEEEIE - SHEFEEEH
EFBIRTR:

No. of
Location Suppliers
B HEBHE
PRC (Guangdong Province) 24
PE(ERE)
PRC (Excluding Guangdong Province) 26
FE(TBEERE)
Hong Kong 3
BB
Total 53
B
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Product Responsibility
Product Liability

Product and service quality management holds paramount
importance for the Group. We firmly believe that meeting
or surpassing customer requirements is not only vital for
maintaining the Group's reputation but also for fostering future
business opportunities. To guarantee the delivery of superior
quality products and services, the Group meticulously controls
and monitors every stage of the project process.

During the reporting period, the Group was not aware of any
non— compliance with relevant laws and regulations regarding
health and safety, advertising, labeling and privacy matters
related to the products and services and methods provided
that have a significant impact on the Group.

Product Quality and Safety

In order to ensure product quality, customer satisfaction and
corporate reputation, we have developed and implemented a
series of internal procedures, including the “Quality Objective
Management Procedures”, “Quality Risk Control Procedures”,
“ldentification and Traceability Control Procedures” and
Internal Quality Management System Audit Control
Procedures”. These procedures are designed to enforce
stringent quality control measures. Additionally, we adhere
to the quality policy of “on-time delivery, quality assurance;
full participation, continuous improvement; customer-centric
approach, striving for excellence.” Furthermore, the Group’s
textile line production has been awarded the “1SO09001:2015
Quality Management System” certification by DNV GL
Business Assurance, underscoring our commitment to
maintaining high standards in quality management.
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To provide our customers with the assurance that our
products meet their dyeing requirements and adhere to
industry standards, we mandate our suppliers to permit
on-site inspections by our group’s quality control personnel.
These inspections encompass verifying compliance with the
industry environmental standard OEKO-TEX® STANDARD 100
and ensuring the maintenance of adequate quality inspection
practices. The Group has developed the “Monitoring and
Measuring Equipment Control Procedures” to ensure that
qualified inspection agencies are entrusted with inspecting
our quality inspection equipment. These inspection agencies
issue inspection certificates corresponding to the relevant
inspections, further validating our commitment to quality
assurance.

We establish and regularly update our “Polyester Green Yarn
Testing and Acceptance Standards,” serving as the foundation
for the quality control department’s operations. Upon the
arrival of raw yarn at our production facility in Guangzhou, the
quality control department conducts sampling in accordance
with the “Inspection and Test Control Procedures” and
“Inspection Work Guide” to evaluate its compliance with the
polyester yarn acceptance standards. Raw materials that meet
these standards are utilized in the manufacturing process.
However, any items failing to meet the Group’s “Inspection
Standards for Finished Polyester Sewing Threads” are handled
in accordance with the “Control Procedures for Unqualified
Products.

Responsible trader in bloodstock industry

The Group's business in the trading of bloodstock, stallion
services, and equine handling services encompasses
ESG considerations. The welfare of animals is of utmost
importance, necessitating the provision of appropriate care
and treatment for the involved horses. Ethical breeding
practices, including the preservation of genetic diversity
and the promotion of good health, are given high priority.
Transparency and governance play crucial roles, ensuring
clear ownership, fair transactions, and compliance with both
local and international regulations. These ESG considerations
underscore the Group's commitment to responsible and
sustainable practices in the industry.
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Complaint Handling Mechanism

During the Reporting Period, we are committed to enhancing
our complaint handling mechanism and continuously improving
customer service. To achieve this, we will optimize our
processes and conduct regular customer satisfaction surveys.
The Customer Service Department follows standardized
procedures to gather feedback based on customer levels:
Class A customers are interviewed directly, while Class B and
C customers receive questionnaires via email or participate in
question-and-answer interviews with our staff.

Upon receiving customer complaints about our products, the
Customer Service Department follows the Group's regulations
to record and categorize the complaints. Minor complaints
and non-quality-related inquiries are promptly addressed and
explained. In the case of major complaints related to product
quality, relevant departments are immediately notified to
ensure appropriate and timely resolution. The responsible
personnel investigate and assess the significance of major
complaints, taking appropriate actions if a serious quality
problem is confirmed, including initiating return procedures.

To ensure the delivery of the highest quality products to our
the Group conducts internal quality sampling
inspections of raw materials for finished products. We have
established feedback and complaint procedures for customers,
and we are committed to implementing remedial measures
such as product returns, recalls, or withdrawals when
necessary. We highly value the opinions and feedback of every
customer and continuously strive to enhance the quality of our
products based on their valuable input.

customers,

During the Reporting Period, the Group was not aware of any
cases where products sold or shipped subject to recalls for
safety and health reasons, and no major complaints about
products and services were received.
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Environmental, Social and Governance Report (Continued)
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Advertisements and Labels

The Group emphasizes on the importance of appropriate
advertising and compliance in regard to relevant requirements
of media advertisements. We promote our products mainly
through advertisements, trade shows, and industry exhibitions.
We verify all information regarding our products and business
before publication of promotion materials or product sales to
prevent any false, misleading, or deceptive information being
publicized.

Data Protection and Privacy Policy

The Group is dedicated to safeguarding the privacy and
confidentiality of the personal data we collect. We have
implemented an internal policy governing the processing of
personal data obtained from our employees, customers, and
other business partners. Our data collection practices adhere
to lawful and fair principles, with data being collected only for
directly relevant purposes that are clearly communicated to
the individuals involved.

To ensure the security of personal data, we provide
information security training to our relevant personnel and
implement measures to protect the data inventory from
unauthorized or accidental access. We take great care to
maintain the accuracy of the data and ensure that it is not
retained longer than necessary, in compliance with relevant
laws and regulations.

We employ technology-based safeguards to protect the
personal data inventory, including anti-virus software, firewalls,
network diagnostic tools, and data encryption. Additionally,
we have established mechanisms to promptly address any
violations of privacy rights pertaining to personal data.
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Anti-Corruption

The Board sets a tone of zero tolerance towards fraud and
corruption. The Group’s Employee Handbook states guidelines
that require employees to comply with all applicable rules
on conflicts of interest, insider dealing, anti-competition
and anti-corruption. It demands strict adherence from every
employee to applicable laws, rules, and regulations in the
jurisdictions in which the Group operates.

The Anti-corruption Policy provides guidance for employees
on recognizing and avoiding unethical behavior in a range
of business contexts, including procurement of goods and
services, accepting and offering corporate gifts or hospitality,
and making political or charitable contributions. Any solicitation
or acceptance of an advantage, any form of bribery, extortion,
fraud, or money laundering are strictly prohibited.

Solid corporate governance is the cornerstone of the Group’s
growth and development. The Group strictly implements laws
and regulations such as the Prevention of Bribery Ordinance
of Hong Kong, the Criminal Law of the PRC, the Company
Law of the PRC, and the Anti-Unfair Competition Law of
the PRC, and specifically stipulates that employees must
discharge their duties with loyalty and integrity and shall not
abuse their positions to seek any improper interests. To build
an ethical, open and transparent corporate culture, the Group
has formulated a series of anti-fraud and anti-bribery policies,
to actively maintain good corporate governance and risk
management, and safeguard the interests of its stakeholders.

Anti-Corruption Training

The Group provides training to employees on its governance
policies. New joiners receive anti-corruption training as part
of their induction programs. During the Reporting Period, the
directors and employees were provided with anti-corruption
training and the Group was unaware of any non-compliance
with the relevant laws and regulations relating to bribery,
extortion, fraud and money laundering. There were no
concluded legal cases regarding corrupt practices brought
against the Group or its employees.
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Environmental, Social and Governance Report (Continued)
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Whistleblowing Policy

The Group encourages its employees and other stakeholders,
including customers and suppliers, to raise concerns about
suspected improprieties, misconduct, or malpractice. A
whistleblowing reporting channel is in place for employees
and stakeholders to report any suspected incidents to Audit
Committee independently.

Following the guidelines outlined in the Whistleblowing
Policy, the Group treats every reported incident with utmost
confidentiality and ensures that whistleblowers are protected
from unfair dismissal, victimization, or unwarranted disciplinary
action. Incidents related to fraud and corruption will be
thoroughly investigated.

Community Investment

The Group views it as a privilege to contribute to the
community and recognizes the importance of social
responsibility. We are guided by a philosophy of social benefit,
with a particular focus on education and development,
especially for children in remote areas. We are dedicated to
not only providing financial support but also investing our time
and resources in initiatives that benefit the community. As we
move forward, the Group will continue to utilize our available
resources to make a positive impact to explore avenues for
investment in the community.
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