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ABOUT THIS REPORT

UBoT Holding Limited (the “Company” together with its subsidiaries,
hereinafter referred to as the “Group” or “We”) is pleased to present our
first Environmental, Social and Governance Report (the “ESG Report”)
for the year ended 31 December 2024 (the “Reporting Period”) to provide
an overview of the Group’s management of significant issues affecting
the operation, including environmental, social and governance (“ESG”)
matters. The board of directors of the Company (the “Board”) has overall
responsibility for the Group’s ESG strategy and reporting.

REPORTING PERIOD

The ESG Report illustrates the Group’s initiative and performance regarding
the environmental and social aspects during the Reporting Period.

REPORTING SCOPE

The ESG Report covers all subsidiaries of the Group in the People’s
Republic of China (the “PRC”), core business of which were principally
engaged in research and development, manufacturing and sales of back-
end semiconductor transport media and Micro-Electro-Mechanical-System
(“MEMS”) and sensor packaging, which account for approximately 99.99%
of our non-current assets of the Group as at 31 December 2024. The Group
will continue to assess the impacts of its business on the major ESG aspects
and include them in the ESG Report.
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REPORTING BASIS

The ESG Report is prepared in accordance with the Environmental, Social

and Governance Reporting Guide (the “ESG Reporting Guide”) set out in

Appendix C2 to the Rules Governing the Listing of Securities on GEM of The

Stock Exchange of Hong Kong Limited. The Group has complied with the

disclosure requirements of the “comply or explain” provisions set out in the

ESG Reporting Guide. In preparation of this ESG Report, we summarized

the Group’s performance in corporate and social responsibilities based

on the principles of “Materiality, Quantitative, Balance and Consistency”.

Please refer to the table below for our understanding and response to such

reporting principles.
Reporting Principles
B S A

Materiality
BEM

Quantitative
21

Definitions

EE

The issues covered in this ESG Report

should reflect the significant impacts of the
Group on the economy, environment and
society or aspect that materially affect these
areas. It should also include descriptions

of stakeholders, their participation, and the
outcomes of their involvement.

RIRE - g RERMERENZEE AL
BEEE  BIRRMEEENEATE  EZ
EHEFEATVENTE - REMEREFOE
Bl - WENDEREELHENER

The KPIs in respect of historical data disclosed
in this ESG Report shall be calculable/
measurable and comparable where applicable.
The ESG Report should set target to reduce a
particular impact and the effectiveness of ESG
policies and management systems should be
evaluated and validated.
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Our Response

M= e

Through continuous communication with
stakeholders, combined with the Group’s
strategic development and business
operations, we can identify current material
sustainable development issues.
FRFHERSNHEER - N EREENRRER
NEBEE BB EMERNAFHEER

=3
FERE ©

The Group quantitatively discloses its
environmental and social KPIs, and provides
textual explanations on quantitative resources.
REESIRE R ET SRRENES - I
HEMEREHXFHA -
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Reporting Principles Definitions

SRR B E&
Balance The ESG Report should provide unbiased
T picture of the Group’s performance. It should

avoid selecting, omitting, or presentation
formats that may inappropriately influence a
decision or judgment by the readers.

BRI g REAREETHRED LA EE
BVAER o S FEE IR  BRIZHR A
P EEERE LA R -

RER

Consistency

—EE

The Group should use consistent disclosure
principles for the preparation of the ESG
Report so that its ESG’s KPIs can be compared
to understand corporate performance.
REBERHERIE e REaRENERA—

HOWRERA - UELBERE g REAR
BASRAERER - TRRDEE -

SOURCES OF INFORMATION

The information disclosed in this ESG Report is derived from the Group’s
formal documents, statistics or public information. The Board is responsible
for the truthfulness, accuracy and completeness of its contents.

ACCESS TO THIS REPORT

The ESG Report is available in Chinese and English versions. In case of
any discrepancy between the Chinese and English versions of the Report,
the English version shall prevail. You may access the Group’s official
website at www.ubot.com.hk or the website of the Stock Exchange at
http://www.hkex.com.hk for an electronic copy of the ESG Report.

CONTACT INFORMATION

The Group welcomes investors and shareholders to share their views on the
ESG Report for our sustainability initiatives. Please contact us through the
Company website www.ubot.com.hk.
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Our Response

HMHEE

The Group has explained in detail the
sustainable development issues that have a
significant impact in the business, including the
results achieved and the challenges it faces.
REEFMHEBREERZENAFHEERZ
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The Group ensures that the disclosure scope
and reporting methods of the ESG Report

are generally consistent every year and will
manage its ESG date for future comparison.
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SUSTAINABILITY GOVERNANCE

The Group has established an ESG framework to promote and implement
the Group’s sustainability strategy. To ensure effective ESG management,
our ESG governance structure, composed of the Board, ESG working
group, respective functional departments and subordinate companies,
was established to promote ESG management and disclosure. The
Board, the ultimate decision-making body of the Group, retains the overall
responsibility for evaluating and determining the Group’s ESG-related
risks and ensuring that appropriate and effective ESG risk management
and internal control systems are in place. The Board will identify, evaluate,
review, prioritize and manage material ESG issues, risks, and opportunities.
In the future, the Board will continue to strengthen ESG risk management
and improve ESG working mechanism and regulatory processes to
enhance its ESG governance standard. Our Board has established an ESG
working group that comprises of the general manager and various head of
department, including but not limited to our finance department, research
and development, and material engineering department, manufacturing
department and administration and operation support department. The
ESG working group serves a supportive role to the Board in organizing,
promoting and implementing the agreed ESG policy, targets and strategies;
taking involvement into the annual enterprise risk assessment; conducting
materiality assessments of ESG areas and assess how our Group adapts
its business in light of climate change; collecting ESG data from different
parties while preparing for the ESG report; and continuous monitoring
of the implementation of measures to address our Group’s ESG related
risks. The ESG working group is also responsible for the investigation of
deviation from targets and liaise with the relevant functional department to
take prompt rectification actions for such deviation. The ESG working group
has to report to our Board on a semi-annually basis via board meetings
enabling them to review and refine policies and plans aimed at achieving
the Company’s goals and targets. During the review, the Board will establish
both short-term and long-term sustainable development visions and goals
to meet ESG requirements in accordance with government regulations.
Each functional department and subordinate company, serving on the
execution level, is responsible for rolling out initiatives set up by the ESG
working group and reporting relevant work progress and data.

AEFEERERER
REEDHITERE (L2 NERIESR - UEH)
EHAEBAAIFEERERE - BREREX
MRS  HeRERER  BMERELAE
=g RE - e RERIENE - S
HPARTBARMEKNIRE Lt REARRE
B EHIRE HghkEREEREE -
E EAREEMNRKARERE  RETE
MEEAEENIRE e RERAEERE
WHERRLEE ARAAIRE - e MERRER
AEE&I*J*EWT AENBEST BT84
A~ & CBEHER REEENRE
Tigﬁﬁ/ﬁ%% [B\f R o KRR - é%A
BEENGIRE - e NERRABRERE =<
IR g RER TIEHSI REE R - LHE
FEIRE @ RERKTE - RPINESEE
A FRABSIE R EEPIEE (BEERRAE
IR BT 75ER ~ A 2% bR TAR S0 ~ BUEEPLA K
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Decision-making level

REE

The Board
EEYg

Supervision and guideline level
EEBElIE

ESG working group
-HERERIENA

Execution level

HITE

Functional departments and
subordinate companies

BEBFARTELR
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STAKEHOLDERS ENGAGEMENT FhhE2H
We identified the key stakeholders of our business operations and BMEBREBEENETERNOE  WERE
£

interacted with our stakeholders regularly through various communication EEREBT RN ETS o TREMEM
channels. The following table illustrates the issues of concern of our major NEZRNERTINES  URBMEELER
stakeholders and the ways we communicate with them: M)A :
Stakeholder Expectation Engagement channel Measures
& HRE SHRE Ei=0i
Government — To comply with the laws On-site inspections — Strengthen safety
AT and regulations and checks by different management
PR EER government departments mELTeEE
- Proper tax payment ARIBTEBPIHEITIRIS 185 | - Cooperate fully with
BOE TR NEZ government’s supervision,

— Promote regional economic
development and
employment
st R BB R gt 2

UBoT Holding Limited
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Research and discussion
through work conferences
FRITIFERETHR LA
ki

Work reports preparation
and submission for
approval

EETIERE RIZZER
Follow up government
regular audit findings

and submit corrective
report, implement/monitor
corrective actions
FERFTHEEHER - I
RRAERSE - s,/ &
A IEFEE

inspection and evaluation
2HEEBFRES &k
G20

— Operate, manage and pay
taxes according to laws
and regulations
HOEKE BB RMT

— Actively undertake social
responsibilities
B AEL G R IE

— Fully comply with
government verbal or
paper confirmation on the
corrective actions
2 EETBUT S A A EEY
RAEASLEE R



Stakeholder
FE

Shareholders and
investors

PRI EH

Expectation
HE

- Low risk and stable
operation
VRPN e giEd i

- Information disclosure and
transparency
BEHIELERE

— Protection of interests
and fair treatment of
shareholders
IRIZARE M 2 o X 75
e

Engagement channel
SHRE

— Annual general meeting
(“AGM”)
RFAF R ([BRERBESF
el

— Extraordinary general
meeting (“EGM”)

PR ER R Bl A & ([ AR Rl
7Nl

— Interim reports and annual
reports
iR ER R 4 I 4 4R

- Website
Ak

— Announcements

NE
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Measures

it

— Issued notices of general
meeting and proposed
resolutions according to
the articles of association
of the Company and the
Rules Governing the Listing
of Securities on GEM of the
Stock Exchange (the “GEM
Listing Rules”)
BIFARRAABERAN K
B X FTGEMRE 75 R Bl
(TGEM_ETA#RAI ) B iR
AREBERRERER

— Disclosed the Company’s
information by holding
AGM, EGM, and publishing
Interim Reports and Annual
Reports
BRBOTRRBFAE - K
RAFRIRE KT HR s
REMBEEARBNER

— Disclosed the Company’s
contact details on website
and in reports to ensure all
communication channels
are available and effective
A R EPREARA
BRI BRI R BB
REAREN
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Stakeholder
FE

Employees

RE&

Customers
®P

UBoT Holding Limited
BEZERERLA

Expectation
HE

Safeguard the rights and
interests of employees
IREEE B VR & F s
Healthy and safety working
environment
fEREZ 2 TIERIR
Career development
opportunities
EXERKE
Self-actualisation
BRER

Health and safety
iz 2

Safe and high-quality
products

Rtz EENER
Stable relationship

TR B R

Information transparency
EMERE

Integrity

B

Business ethics

[BESELS

Engagement channel
SHRE

Conferences

BE

Training, seminars, briefing
sessions

gl - e RETE
Cultural and sport activities
X EEEE)

Emails

Company policy
announcement
NEBERAE

Face to face meeting/
discussion/communication
when needed
VERETHHE SR &
EiV-ti

Website, catalogue and
leaflet

Mk - BB REE

Interim Reports and Annual
Reports

rh RS S R

Email

Regular meeting
EHwE
Phone calls

==
=]

Measures

it

Provided a healthy and safe
working environment
RERELZEHNIIERE
Developed a fair
mechanism for promotion
HlE A T E A

Cared for employees by
helping those in need

and organizing employee
activities

HERES - MBEFENRE
8 WAHRESES
Target at low employees
grievance/compliant, no
legal case on employee
relationship

LME(E B B5F 1R EF = B

2 \ETHERIERY
Maintained certain
employee turnover to keep
talents for the Group
HR—TEMEIREE - B
REEBEAT

Strengthened quality
management to ensure
stable production and
smooth transportation
wbmEBE  BREER
E R EH YR

Actively communicate

with customers through
overseas EXPO
FEREIMNEEERBETS
s

ez



Stakeholder

Expectation

& HAEE

Suppliers/Partners -
HIER, B IERM

Peer/Industry -
associations

BEVESES - -

Long-term partnership
RIS IERHRER
Timely settlement
RES#EHE

Honest cooperation
MIEEE

Fair and open attitude
Information resources
sharing

HZEHER

Experience sharing
PEEH
Cooperation

At

Fair competition

ATHF

Engagement channel
SHRE

Business meetings,
supplier conferences,
phone calls, interviews
Aez  HEEeR B
NI

Review and assessment
#E RATE

Quotation comparison

WELLE

Seminars and courses
g KRR

Site visits

iR 52

Measures

it

— Collected quotations

from more suppliers for
comparison when needed
and selected the most
suitable suppliers and
contractors

WEE ZHEREMRE - A
BEREFTERELLLE - I
EERESNHER AR
[

Performed contracts
according to agreements
RIEREETE X
Enhanced daily
communication, and
established long-term
cooperation with quality
suppliers

nog B AR - EEHE
B REAERE

Stuck to fair play,
cooperated with peers to
realize win-win
BREAFES  HREXESE
BRER

Attended seminars or
EXPO to intake most
updated knowledge related
to the industry, the market
or operations
HEMNEREES - AR
SEITE - MG EEMRR
B B R RN 2
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Stakeholder
FE

Regulatory bodies
BB

Public and
communities
NRAT Rt

UBoT Holding Limited
BEZERERLA

Expectation
HE

— Compliance with laws and

regulations

BEREMR

— Disclosure information

BEER

— Community involvement

HESE

— Job opportunities

EKE

— Environment protection

RAEIRE

— Social responsibilities

Head

Engagement channel
SHRE

Consulting

EEE

Information disclosure
BRI

Reports

wE

Local association
membership

EHHegs

Measures

it

Complied with regulatory
requirements in a strict
manner

BRARETEE ER
Disclosed and reported true
information in a timely and
accurate manner according
to laws and regulations
HTOEER -~ KM - EREIK
BLWREREEHN

Prioritized hiring local
candidates to support
community building and
development
BREARMAL - UZE
HEEEEER

Provided stable job
opportunities according to
local laws and regulation
REBEMERERREHTBE
RS



MATERIALITY ASSESSMENT BEMME

The Group attaches importance to the materiality assessment of ESG REBESHRIRER e REARENEE T
issues for the purpose of timely and comprehensive understanding of the & AR 2T T HRSERE e kER
materiality of each ESG issue to the business development of the Group BN AREEBEENEE N RIS E
and the expectation of stakeholders, in order to facilitate the Group’s P EMREREERE  HEekELERT

effective disclosure of ESG information and continuous improvement in the B KA EEE IR KT RRBERA - 1
management level of relevant issues. The materiality assessment on ESG WEE - ARERE g RELREENE
issues of the Group during the Reporting Period covers the following steps: SEHE RO

Through the materiality assessment, the Group has identified
the following 21 issues in accordance with the disclosure
requirements set out in the ESG Reporting Guide and based on
the business characteristics and daily operation of the Group.
These issues are considered to have impacts on the
environment and the society during our operation.
ZREEMFAML FEERBRE HEREAREE
Eol BN BEEERIESAEENEERERAE
EE BRHUT21EARE ZERERBERNEM
MEBBRTHRERMIERTE -

Based on the understanding of the demands and expectations
of stakeholder during the daily operation, the Group determined
the materiality of ESG issues by benchmarking the key points
and the trend of ESG works of industry peers.

ERAREETNUHFTNENTRRAENTH - £ K
BHERXRE HEREAIFNERRBE
ERE HERELARENEEMY -

Based on the result of the materiality assessment, the Group
discussed and determined the key disclosure of the ESG Report
for the Reporting Period and the key points for improvement in
the future ESG work of the Group.

REEZNFANER FEANWRLEEC RSB
MRS #HEREABRENBREENRARRAEER
B dHE8RERIENREAZN -
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Social Aspects 1+ € B

1.

Equal opportunity
Employment and employee benefits

EREESRER

Occupational health and safety
BERREZE

Employee development and training
BEZERRE

Prevention of child labor and forced labor

B 1@ FA 2 T K5 il 55 T
Selection and evaluation of suppliers
BN EMERS

Control and management on environmental and social
risks along the supply chain
S MBI HEE T IR Mt g AR

8.

10.

11.

12.

13.

Product quality

EmEE

Complaint handling

HARBRIE

Protection of intellectual property rights
REMEERE

Customer data privacy and data security
EFENLRBREEZE

Anti-corruption and money laundering
REFRREE

Community investment

HEREE

Environmental Aspects RiE B H

14.

15.

16.

17.

According to the results of materiality assessment, 9 material topics (Note)
are regarded as the most concerned issues of stakeholder and the Group.
While taking into account environmental and social responsibilities, the
Group will pay more attention to the above areas, and strive to achieve
continuous improvement and sustainable business development.

Note:

Exhaust emissions

BERBEIL

Greenhouse gas emissions

BERBHR
Waste management

ERYER

Energy consumption
BERUH#E

Presented in bold.

UBoT Holding Limited
BEZERERLA

18.

19.

20.

21.

Water consumption

FEK

Paper consumption

ARSROBRE

Management of risks associated with environmental

and natural resources
BEIRIB R RAZREERR

Climate change

RIREE

RIBBBEMFENAER - 9AEEHE (M)
RERFNERAEEREINEE - NEE
ERBERERERENER - SEBIZS
B NRERSENNE PER A FHENE
THERE -

fiGE:  AHEEZ7) -



A.

ENVIRONMENTAL ASPECTS

Aspect A1: Emissions

Our operations are subject to the relevant environmental protection
laws and regulations promulgated by the PRC government including
the Environmental Protection Law of the PRC. We have implemented
internal environmental protection measures and have been
accredited with ISO 14001:2015 environmental management system
standard. In addition, the construction of any new production facility
or any improvement or expansion of any existing production project
must comply with environmental impact evaluation regulations. For
each production project which require an environmental impact
evaluation to be conducted, we submit environmental impact
assessment documents for approval by the relevant environmental
authority as required by relevant PRC laws and regulations.

Waste management

During the production process of our products, we generate noise,
waste gases, wastewater and solid waste pollutants. Set forth
below are the major governance measures towards our major
environmental related risks.

. Solid waste
We would distinguish the solid waste into three categories:

- recyclable non-hazardous solid waste such as
packaging materials;

- non-recyclable hazardous solid waste such as waste
activated carbon and used engine oil; and

- non-recyclable non-hazardous solid waste.

We have engaged qualified third party service providers to
collect, process and recycle our waste materials, especially
for hazardous solid waste. Routine domestic waste
generated from the daily operation is stored according to the
local garbage classification requirements and then will be
transferred to waste treatment plant by the local environment
and hygiene authority.

RIBEM
BHEA1 : e
ﬁﬁW%LmL#$.ﬁﬁ%ﬁﬁ
m*aﬁ%iﬁi‘“"%n /fﬁe&/ffﬁ EF'
BRAEREREE RMNEER
NI RIBREREE - WE ESISO
14001:2015 R R B 1L KA T LERE o
PEoN - R (AT ¥ AR EE AR pE sk (R (AT 3R
BAEEBEBNBESNBERSBETR
BB AR - BB EBETRE
FETENEEEEMES F BMgR
TRAERE P BUR R RORAR B B RIR AR
BB - AR
iz o

EEYEE

TEREEBRES  HMEELR
T BR - SKREBEMSEY

TXERINBRMIHEZRFEERR

FIERIE = ZEVREIE ©

. ElR8 R Y
BAKEREY D R=EE
Al

- A [ ) 2 B B RE )

(IBEMH)

- AR B = E 8RR
) (4 2 VR K% RE 1
) R

- AN [ Y e S ] R R
) o

BHEEEEERE=FRE
HrEmE e -« BRIE K B AP
WER - HRIEE EEE

Ve EREEEPEENTER
REEYSRRBE R HE
BEGFN - WHEMIRRERE
A EBPTE X BIRE DR IR R o
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Wastewater

Industrial wastewater generated during our production
process are all recycled by qualified third party service
providers per local emissions requirements during the
Reporting Period. Domestic wastewater is treated by our
sewage purification equipment to make sure the wastewater
is discharged after having been treated legally.

Waste gases

Waste gases generated during our production process
are mainly collected and treated by UV photolysis device,
activated carbon adsorption equipment and biotrickling filter
before discharging to a higher atmosphere.

Noise control

Noise may be generated during the operation of the
production equipment. We minimise our noise emission by
constructing sound proofing walls to the factory building,
installing sound proofed windows and doors. Our Group
adopts soundproofing and vibration reduction measures to
reduce the level of noise emitted from our machinery and
equipment.

Greenhouse gas (“GHG”) emissions

GHG emissions are closely related to climate change,
which presents businesses with both long-term risks and
opportunities. To better understand, quantify and manage
the carbon and climate change related impacts, risks, and
opportunities in our operation, it is integral to measure and
disclose our carbon footprint as a first step in our ESG
journey.

UBoT Holding Limited
BEZERERLA

VBN
RERE - BMEEERE
FEAMNIFESKEZHEME
EHBEMERNGERE=F
RIS HLFEREEITEI - REIS
REFF AP 805K R R
B BRESZEEERENS
7K e

EER
BMEEEREREENER
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FEREH -
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We disclose GHG emissions in accordance with requirements
set forth in the Appendix C2 to the GEM Listing Rules and the
Greenhouse Gas Accounting Standard (GHG Protocol) issued by
the World Resources Institute (WRI) and the World Business Council
for Sustainable Development (WBCSD). GHG emissions mainly
consist of (1) scope 1 direct emissions from consumption of diesel
by daily use of vehicles, (2) scope 2 indirect emissions derived
from electricity consumption for use of machinery and equipment
during our production process and (3) scope 3 other indirect
emissions in our value chain, which mainly arose from 15 scope
3 categories according to the GHG Protocal such as purchased
goods and services, upstream/downstream transportation and
distribution, waste generated in our operations, business travel,
employee commuting and other categories of activities. For details
of our practical measures to reduce GHG emissions, please refer to
section “A2: Use of Resource”. Emission of air pollutant is also not
significant as the Group does not own vehicles, instead, rental of a
truck in the PRC was for limited delivery in local areas.

Regarding scope 3 other indirect emissions, carbon emissions may
be emitted by our suppliers and service providers in our value chain
that may not be environmental-friendly. To mitigate our indirect
impact through third-party suppliers (especially for plastics) and
service providers, we plan to strengthen our ESG practices and
actively research the carbon footprint of our third-party suppliers and
service providers and enlist environmental protection capability as
one of our assessment elements when evaluating such suppliers and
service providers to ensure that our suppliers and service providers
are fully competent in carrying out sustainable operations and exerts
continuous effort to minimize environmental impact. When screening
those suppliers and service providers in the future, low carbon (i.e.
evidenced with environmental compliance history and certification
in environmental protection) will be our top priority criteria with
evaluation metrics emphasizing environmental impact, energy and
resource utilization, use of renewable energy and other innovative
means for producing a smaller carbon footprint. Besides, we have a
long practice of encouraging our employees to make their travelling
and commuting as energy efficient as possible. For instance, our
practice requires our employees to select economy class as a
preference for business travel. We are aware of the significance of
reducing our scope 3 other indirect emissions, by implementing
practical measures in our daily operation during the Reporting Period
as mentioned above.
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Environmental KPIs - GHG emissions

RIZRFRAEAIEIR — )

GHG emissions (Note 1) Unit 2024 2023

BERBHER (M) B “E-F —E-=F

Scope 1 Direct emissions tonnes CO, equivalent 26.42 29.86

& [E—EEHN WS tIRE S

Scope 2 Indirect emissions tonnes CO, equivalent 4,039.19 4,765.28

B — AP Wi — At ﬁi;?é

Total tonnes CO, equivalent 4,065.61 4,795.14

HEEt W RtiE S

Intensity tonnes CO, equivalent/ 0.02 0.03

Revenue HK$’000

wE W — S g & THEITMA

Scope 3 Other indirect emissions (Note 2)

#E = H b B P (M sE2)

Category 1: Purchased goods and services tonnes CO, equivalent 1,842.67 -

Hhl— : BEORL KRS WS tIRE S

Category 3: Fuel and energy related activities tonnes CO, equivalent 121.16 -

A= - PR R EEIRAE RS S ME— St »%?é%

Category 5: Waste generated in operations tonnes CO, equivalent 177.35 -

BRT - BERELNEED WS tIREE

Category 6: Business travel tonnes CO, equivalent 15.90 -

RIS - B EK WS E &

Total tonnes CO, equivalent 2,157.08 -

HEEr W RtiE S

Notes: BisE

1. The calculation of GHG emissions are with reference to the “How 1. iﬁiﬁ‘éﬂﬁﬁﬁlﬂﬂﬁ”?%ﬂ*“Pﬁ%ﬁ
to prepare an ESG Report — Appendix 2: Reporting Guidance on HECIAERRE - g RE
Environmental KPIs” issued by the HKEx. s — MR IRRERIES| AT E -

2. Scope 3 emissions were calculated based on emission factors from 2. %EEEFESZEEEF‘;E%IBZH:?
UK Government GHG Conversion Factors for Company Reporting ZZF QAR BRIt X8
2022. AtE -
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During the Reporting Period, we identified our scope 3 GHG
emissions amongst the 15 Scope 3 categories. Amongst the 15
categories, we have identified 10 categories relevant to our business.
The other categories are not included (i.e. Categories 10, 11, 13, 14
and 15) as they are irrelevant to our business or data are unavailable
and unreliable for quantification. We have also disclosed our scope 3
GHG emissions for selected categories (i.e. Categories 1, 3, 5 and 6).
We recognise that there are still data gaps within the data reported
and aim to expand our data disclosure for other categories going
forward. The Group was not aware of any breach or material non-
compliance with the applicable laws that have significant impact on
the Group concerning GHG emission.

Air emission

During the Reporting Period, the Group was not aware of any breach
or material non-compliance with the applicable laws and regulations
that have significant impact on the Group relating to the air emission
discharge. Thus, we believe that our environmental protection
measures are adequate to comply with all applicable current local
and national PRC regulations.

Our Group will continue to monitor emission of wastewater, solid
waste, noise control and air pollution control regularly and our
human resources department will continue to keep record of
pollutant emissions.
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Hazardous waste BEEZEY

During the Reporting Period, it did not generate significant amount RREHHE - BV BELEREEERE
of hazardous waste. In the event that any hazardous wastes B2 MELETNESEEY A%
are produced, the Group will engage a qualified chemical waste EEEBREER I EEEMNERE
collector to handle such wastes in order to comply with the relevant BHEBEZEY  UFEaMABRRER
environmental laws and regulations. VERR ©
Environmental KPIs - Hazardous waste Unit 2024 2023
RIBEREYER - BEEEY B —EmEF —Eo=F
Total hazardous waste tonnes 1.14 10.16
EEEEYEE i
Intensity tonnes/Revenue HK$’000 0.00001 0.00010
wE g, Frs TR A
Non-hazardous waste BEEEY
During the Reporting Period, the number of non-hazardous waste RmERE  BEEEEVNHEEKN
has significantly reduced and summarized as follows: el - e
Unit 2024 2023
B —ZTME —E=F
Total non-hazardous waste tonnes 333.28 410.08
MEFEEVRE A
Intensity tonnes/Revenue HK$’000 0.0020 0.0022
BE W, FATTRA
During the Reporting Period, the Group was not aware of any breach REREHRE - NEBW N AEEAE
or material non-compliance with the applicable laws and regulations RSCEANTNEFHREEEEATE
that have significant impact on the Group relating to air emissions, BB A2 RS 2 WBERR - MK Rt
discharges into water and land, and generation of hazardous and MBS UREAEEREZERZEY
non-hazardous waste. BRI REREIEMR ©
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Aspect A2: Use of Resources

As a responsible corporate citizen, we endeavour to promote
sustainability and aim to cease resources wastage that provokes
detrimental harm to the environment.

Plastic materials consumption

In our operation, plastic materials is the most significant raw
materials we use in our production process which mainly comprise
of raw plastic materials, recycled plastic materials, re-compound
plastic materials and formulated plastic materials. At procurement
stage, preference would be given to potential plastic materials
suppliers with certification and qualification related to environmental
protection. We would also apply plastic materials recycled from
our unsold finished goods of tray and tray related products. At
production stage, our R&D and material engineering department
possesses expertise and know-how to 1) design and develop
intricate material formulas and 2) conduct cost analysis on those
formulas in order to achieve cost efficiency and monitor wastage.
Despite the fact that cost of plastic materials is our major component
of cost of sales that directly varies with revenue, we believe that the
above measures can attain efficient plastic materials consumption
with aims more than consuming less and we strive to consume
resources optimally. Going forward, we intend to expand with a
view of sustainability and make our best efforts to control our plastic
materials usage levels in the year ending 31 December 2025 within
relevant levels at 90% to 110% compared to the Reporting Period.

The below table set forth the quantitative disclosure of plastic
materials consumption for the Reporting period and corresponding
period in 2023.

[EEA2 : EREA
ERABEMNLELRR  HMBAR
fREFFHEERANE ELBERR
B URHIRFERIES

BEHKEFE

ERMONEES  BEMHERHME
ERETAEMANREEN R -

BIEBRBREE - BB BT
BEALEBME R EREBME - £
RIBFREER - RAERFRBERENER
MEBEEZBHHHERSEELE
B BT ERAERE REENE
BREERBREREKAOLERBY
*ﬁ OZEEEF§&§E§ AR B R R

2B A )RR AT K P B E R RHRD
EM&Qﬂ%%MELﬂW$nWW
BRI RAE - NERRAR R
EEREBR - BELZBBMBKAR
HPEERAN I 2ENED &
EBRWAZ - BRMEE - Lk
EAEREEBRRDER]ER
HBBM K 2 A RBOERE - I B R
BAREERETVERSHEMN - BE
R RAOBARTREERO T A
7 XRRABIBHE_FT_RF
TZA=tT—HIEFENBBMEE
FR 7K 428 11 70 ¥ 5 B P AR B 7K SF 9
90%%110% -

TREJINBERR R —F-=F#
[Eﬂﬁﬁﬂ%@ﬂ%$ﬁ#4>ﬁ%%ﬁﬁ;ﬁ§€ﬂ%&%°

2024 2023

—EImE —EC-=F

Plastic materials (tonnes) BB (8 ) 3,499.46 4,189.38
Recycled materials (tonnes) e () 2,995.29 1,396.10
Intensity (tonnes/Revenue HK$’000) =E (Mg, FATWA) 0.02 0.02
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Energy consumption

Our energy consumption is mainly derived from consumption of
diesel by daily use of leased vehicles and electricity consumption
for use of machinery and equipment during our production
process. We endeavour to proactively conserve energy in response
to the government’s initiatives and thus we have implemented
measures to increase energy efficiency in our operations to fulfil
our environmental and social responsibility. The Group strives to
improve the efficient use of natural resources, such as minimising
waste/emissions and implementing effective recycling program.

Practical measures are implemented as follows.

- refining the design of our products to reduce waste
generated;

- implementing recycling policy to ensure solid waste and
wastewater will be collected and recycled by qualified third
party service providers;

- adopting green procurement practices to manage scope
3 other indirect emissions from the upstream supply chain
with preference given to suppliers (especially for plastic) with
relevant certificate for environmental protection;

- requiring employees to turn off lights, machinery, equipment,
and other electronic devices when the devices are not in
operation and before they leave the premises;

- using lighting products that are more energy-efficient, such
as LED lighting and automatic temperature control air-
conditioning system;

- implementing the use of online system for internal
administrative procedures to reduce the use of paper
documents and avoid waste of paper by promoting printing
on both sides;

UBoT Holding Limited
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- procuring electronic devices that are more energy efficient,
such as those with Grade 1 or 2 energy label; and

- conducting regular inspection and maintenance of vehicles,
machinery and equipment to ensure that they are running at
optimal conditions with highest energy efficiency.

A detailed summary of the energy consumption of the Group is
shown below:

- IREBE NETRERE TR - 0l
NER RS2 R RIZEAE
B R

]

- HimE R - HR N
&ﬁ’ﬁ%ﬁﬁr%#%Tu
BEERAN R IELE

aﬂm

REBERERBFERNFFAMELNT

Types of energy Unit 2024 2023
BERESE By —E-mEF —ZEC-=4F
Diesel kWh 108,179.61 122,255.87
g F R

Purchased electricity kWh 6,620,530.60 7,810,656.10
HENE FEES

Total kWh 6,728,710.21 7,932,911.97
HEt TR

Intensity kWh/Revenue HK$’000 41.26 41.98
e TRE,/ THATRA

Water consumption FEK

The Group strives to improve the efficient use of water by minimising
water usage with practical measures implemented such as
promoting water saving in offices and factories by slogan or poster;
monitoring water usage by designated department and checking for
variance with past records; and conducting regular inspection and
monitoring of water-pipe and metre to avoid leakage. The Group is
not aware of any issue in sourcing water that is fit for purpose.

The detailed summary of the water consumption of the Group is
shown below:

REBEBMANRERKOBRER - LA
SRR RO E &K - 05 iR

E’\i*"ﬁ&lfﬁﬁﬁﬂa"im/ /iﬁ”:{ﬁ

B4 : A/ 2B B 1 A KIS

i Eﬂﬁﬁii@?ﬁ&ﬁﬂ@%ﬁ&i%ﬁ@ﬁ

LA BERIOKE ok gk - DA R BR o

AREEN A ABERGEAKRATE

BRI fERE o

AEEFKNFABRZOT

Unit 2024 2023
B —EZIME T =F
Total water consumed m? 17,968.00 16,791.70
BREKE K
Intensity mé3/Revenue HK$’000 0.11 0.09
nE SR FAETRA
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Packaging material

Paper is an important materials for our packaging in terms of usage.
Consistent to our practice of purchasing plastic, we strictly adopt
green procurement policy with preference given to suppliers with
relevant certificate for environmental protection.

The detailed summary of the packaging material used for finished
products of the Group is shown below:

ZE b

HREME  @RARMEZNEER
ME e BRERIBZ B B
EREAGERBERRREBLEEA
BERRRESHOMHER -

7K gk [ B 5 T 2 R A0 B A
BT -

Unit 2024 2023
By —E-mE e
Paper tonnes 377.92 339.77
Aok MR
Plastic tonnes 16.20 9.20
el W

Going forward, we plan to control the consumption of energy, water
and GHG emissions and aim to maintain relevant levels at 90% to
110% in the year ended 31 December 2025 when compared with
those in FY2024. Besides, we also plan to reduce our generation of
waste by 3% in the year ended 31 December 2025 when compared
with those in FY2024 the Reporting Period.

Aspect A3: The Environment and Natural Resources

The Group raises staff’s awareness on environmental issues through
education and training; enlist employees’ support in improving the
Group’s performance; promote environmental awareness amongst
the customers, business partners and shareholders; support
community activities in relation to environmental protection and
sustainability; and evaluate regularly and monitor past and present
business activities impacting upon health, safety and environmental
matters. With the integration of policies mentioned in the sections
“A1: Emissions” and “A2: Use of Resource”, the Group strives to
minimise the impacts to the environment and natural resources.

UBoT Holding Limited
BEZERERLA

RERK - P EIEHIGERBERE
RAKERERBEHER B OREZE
—E-RE+TZA=T—RHIEFEH
MERAK BT E T A FRL
f90% E110% ° o) « HAIIRETE
REE-ZT-_RAF+-A=+—AH1t
FEBEEYEESBREHMMEL
BA3% o

BHAS : IRIBERKXARER
REBFBYE RIFJIRABITHIR
REENEH  FNELXFICER
FEMKRR  BaEr, %ﬂ‘&%’é@ﬁ&
BEHRRED  TIFHEIRBRE
AIFEEREREENTEEE &m/ﬁ;ﬁ
FHAE R B IEEERR i’z‘&%%%ﬁ
LEX?&‘E. BBERBERERLE -
BEETAL: BRI RIA2 éﬁﬁ
R IZE MR - NEER S
HRIBERARABE RN ERERE -



Aspect A4: Climate Change

In terms of major climate change related impact that may affect us,
we make reference to the Task Force on Climate-Related Financial
Disclosures (“TCFD”) framework to evaluate the magnitude of
the climate impact. The potential climate change risks can be
categorised into (a) transition risks: being the risks arising from
compliance with the applicable environmental laws and regulations
and the stringent environmental protection standards; and (b)
physical risks: being the risks for the damages arising from acute
weather-related events and longer-term chronic shifts in climate
patterns. The Group is committed to mitigating the climate change
and enhancing its resilience to adapt to the increasing threat of
climate-related consequences.

Our Group will conduct enterprise risk assessment at least once a
year to cover the current and potential risks faced by our Group,
including, but not limited to the risks arising from the ESG aspects
and strategic risk around disruptive forces such as climate change.
Our Board will assess the risks and review our Group’s existing
strategy, target and internal controls, and necessary improvement
will be implemented to mitigate the risks. Our Board, Audit
Committee and the ESG working group will maintain oversight of
our Group’s approach to risk management, including climate-related
risks and risks are monitored as part of the standard operating
processes to ensure the appropriate mitigations are in place as
part of the regular management reviews. The decision to mitigate,
transfer, accept or avoid a risk is resulted after our enterprise risk
assessment process and directly influence the mitigating steps of
those identified risks. Our Group will incorporate climate-related
issues, including physical and transition risk analysis, into our risk
assessment processes and risk appetite setting. If the risk and
opportunities are considered to be material, our Group will make
reference to them in the course of the strategy and financial planning
process. Upon annual review of the ESG-related risks, and our
Group’s performance in addressing the risks, we may revise and
adjust the ESG strategies as appropriate.

As a result of above risk management process, set forth below is a
summary of the climate-related risks our Group identified over the
short, medium and long term.
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Risks Sources

Potential Impacts

BB AR BEEE
Short term Physical risks — Extreme weather conditions | — Reduced revenue from
2 B B such as flooding and damage to assets and

storms

BImRRIEN

disruption to supply chain

BIanseoR K REERZLMEEPEM

FEM BHUWNR D
— Increased operating
expenses
BRI
Medium to long Transition risks — Change in climate-related — Increased cost of
term B R R regulations inventories sold due to
FERH R BRI E changes in regulations
- Shifts in customer RO EHEEFERA
preferences #hn
BEEHEY - Reduced demand for our

With respect to physical risks, such as the increase of extreme
weather events which may disrupt our normal operations, destroy
our machinery and equipment or cut our supply chain, our Group
implemented various emergency response mechanism and purchase
adequate insurance against natural disasters in order to avoid
potential losses.

In response to transition risks, particularly (1) the evolving
environmental and climate regulatory requirements and (2) the
shifts in customer preferences that could lead to negative financial
impact such as increase in our environmental compliance costs
and decrease in revenue due to reduced demand for our products,
therefore, we have adopted a series of measures to minimise
the risks of environment pollution and non-compliance with the
applicable environmental laws and regulations. For details, please
refer to sections “A1: Emissions” and “A2: Use of Resource”.
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SOCIAL ASPECTS

Aspect B1: Employment

The Group believes that our key to success is our ability to recruit,
retain, motivate and develop talented and experienced staff
members. The Group endeavours to attract and retain appropriate
and suitable personnel to serve the Group. The Group assesses the
available human resources on a continuous basis and will determine
whether additional personnel are required to cope with the business
development of the Group. The Group’s employment handbook and
human resources related internal manual sets out our standards for
compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, anti-discrimination, and other
benefits and welfare and its strict compliance with the relevant laws
and regulations.

We generally recruit our workforce through posting online
advertisement on recruitment websites, or recruitment events.
For managerial roles, we would also engage employment
agents to conduct the recruitment. We have entered into written
employment contracts with our employees. We offer remuneration
package including basic salaries, overtime pay and performance
related bonuses (by commission rate for sales staff or piece
rate for production staff). For our PRC employees, we also offer
contributions to the statutory social security insurance and when
applicable, accommodation and meals. Our remuneration package
is performance-oriented in general and the management would
review and appraise the performance of our employees annually
so that we believe that our Group’s remuneration package in
competitive in the market. Besides, we recruit new employees based
on specific job requirements, our resources and needs from time
to time. We consider a number of factors in selecting and recruiting
new employees, including relevant work experience, educational
background, skills and knowledge. We value our employees and
provide them with internal training programs. In addition, we
promote equal opportunity and diversity in the workplace and we
do not tolerate discrimination based on race, colour, religion, sex,
marital status, age, national origin, or any other considerations
deemed inappropriate by local labour laws. We believe this will
increase the overall competitiveness of our workforce.

During the Reporting Period, the Group was not aware of any breach
of or non-compliance with the applicable laws and regulations
related to employments.
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2024 2023

—EZIMEF —To=F
Social KPIs - Employees Number of Number of
number analysis employee Percentage employee Percentage
HEERENIEE -
ETIHBESM ETHAE Aot BT#A Ao
By gender RHRIES
Male B 173 55.4% 228 55.6%
Female pegis 139 44.6% 182 44.4%
By employment type ZEEERE D
Full-time g 312 100% 410 100%
By age group RERARE D
30 or below 30 AT 45 14.4% 66 16.1%
31-40 31-405%, 98 31.4% 130 31.7%
41-50 41-505%, 96 30.8% 127 31.0%
51 or above 515R A E 73 23.4% 87 21.2%
By geographical region RS o
PRC ‘:F‘ 284 91.1% 377 92.0%
Hong Kong BB 26 8.3% 30 7.3%
Singapore Frhns 2 0.6% 3 0.7%
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Employee turnover percentage 2024 2023
ETIRABDL —E-mE —E-=F
Turnover rate by gender BHREI SR A R

Male B 55% 33%
Female % 48% 37%
Turnover rate by age group REBRERNEDHIRAR

30 or below B0ERFIA T 89% 83%
31-40 31-405% 43% 31%
41-50 41-5073% 46% 24%
51 or above 5153 51% 21%
Turnover rate by geographical region BB D R K E

PRC H 54% 36%
Hong Kong B 31% 30%
Singapore N 50% Nil,/ 4

Note:  The turnover rate is calculated by: (number of employees who left the
Group during the Reporting Period/number of employees at the end
of the Reporting Period) X 100%.

Aspect B2: Health and Safety

The Group is committed to providing a safe working environment
for our employees and thus we have established a series of internal
policy and manual in relation to the health and occupational safety of
our employees. There are safety officers stationed at our production
factories. The Group has composed safety guidelines in minimising
the risk of work-related accidents and injuries during the production
process. Detailed guidelines including the appropriate protective
work gear, checks to be conducted before usage of equipment
and machineries, operation manual of operation of equipment and
machineries and procedures for reporting and handling work-related
accidents and injuries are included the our internal safety policy and
manual. Furthermore, we provide our employees with regular training
programmes on work safety as a continuous measure to enhance
workplace safety.
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The Group has introduced standard procedures in reporting and
handling accidents. Upon occurrence of accidents, the staff will
report to the relevant production team leader, who shall inform the
supervisor and the department manager to handle the case. The
production team leader shall provide the details of the accidents
based on a standard template for review and approval by our human
resources manager. The human resources manager is responsible
for assessing the impact of the accidents and approving on the
follow-up sick leaves and compensation. During the Reporting
Period, we have been accredited with ISO 45001:2018 certificate of
occupational health and safety management system certification.

Below are those practical measures implemented in our daily
operation:

- Operation of machineries: Machineries can only be operated
by trained staff with monitoring by senior.

- Lighting: Good lighting conditions in the workplace enable
staff to see comfortably and avoid possible danger.
Necessary lighting are required to be turned on during
working hour.

- Indoor Air Quality and Ventilation: Smoking is prohibited
in all workplace and indoor area of the office. Air outlets to
be cleaned regularly in the offices and factories to reduce
the dust level of indoor air and to increase efficiency of the

ventilation system.

- Office Furniture/Working Posture: Staff are provided with
adjustable chairs to allow them to adjust the seat height.
To enable staff having a comfortable working condition,
staff should assume correct seated posture so as to avoid
musculoskeletal injury.
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- Manual handling: Heavy-duty manual handling involves
lifting, lowering, carrying, pushing or pulling heavy items
and should be minimized. Risks should be assessed before
starting unavoidable manual handling. The Group provides
employees with portable carts for transporting heavy objects
such as equipment and inventories.

- Other safety measures: All fire-fighting equipment is regularly
inspected complying with regulations on office firefighting.
First aid kits are available in offices and factories and contain
necessary items for emergency use.

The human resources and production department are responsible
to monitor the above measures are in place within offices and

warehouse regularly.

During the past three years (including the Reporting Period), the
Group did not record any work-related fatality of employees.

In the past three (3) years (including the Reporting Period), there
was no material number of case involving work related injuries. We
endeavour to comply with local laws and regulations concerning
health and safety such as Labour Law and Labour Contract Law of
the PRC. There was no case of non-compliance noted in relation to
laws and regulations for health and safety.

- ALHE  SRATIRES R
RE W~ & - HHRI
PEY  WEFEMD o it
TR e A THGERT - &
SEHERR  AEERETER
HABBNFHE - ARNES
REREFEEY) -

- Hib =25 - BB RE
HEHRE  HaRIEHEY
HE - WAERTHHIRA=
WAE - WEBBEEERMHD
WEY e

ANBREEESME S T
NEREREAR EEREEER

RBE=F(BRBEHMB) - A£H
W s SRRl e B TYEMERsL Uil -

RBE=QF(BFEHRSHMHE) - I
BEARTHERBEZBED - RATN
BTAREREZ2NMIER A
B BRPESHERSHARE -
3 4 B3R N8 T B2 R HL R 2 ARRDA
BRERNER

Social KPIs - Number of working days 2024

lost due to work injury (Note) 2023

HERRERIESE - —E-mE

EIEmMBEINIHEBE (Fff=E) —Eo=F

Number of working days lost due to TiEMmiBRMmIERE 60 days 1 day
work injury 60H 1H

Note:  Such incident was related to a single injury case of an employee
which was handled strictly according to local labour laws and
regulations and was settled after compensation by social security
insurance during the Reporting Period.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 29

MizE: BEERAEIZBEMHIE

Tﬁ?zﬁ”%iﬁzﬁﬁ BB EEERERRE

Wt SREREITEERR
ﬁ%%ﬁ%ﬂmﬁ

2024 BI% - HERERRE



Aspect B3: Development and Training

The Group recognizes the importance of training for the development
of our employees as well as the Group. We have striven to provide
comprehensive training to our employees to promote sense of
belongings and work dedication as mentioned in aspect “B2: Health
and Safety” in this ESG Report. The new employees are required to
participate in our orientation session and are provided with our staff
handbook which sets out the code of conduct and confidentiality
obligation. Existing employees are encouraged to join the regular
training programmes provided by our Group. Apart from internal
training, we also arrange our staff to participate in external trainings
in relation to safety education held by regulatory authorities.

Training analysis by gender and employee category

[EEB3 : & KiEHI

REBRMFINEREE RAEEDN
FREBREE - FUARE - HE R
EamEIEHEB2 : @FEEZ 2 |
PriEl - HAB N REBRFEZEE
Al - PARE SR R K TAEZ=EIEH -
EBAZMARBIEY - WERHEH
T RSTRI R REE AR B T T -
BMsBRARESMAKEIRHH
TEHRLEDIERAZ o BRI ERIEAISN - T A
NEHE T2 MEERBERNELY
2HERBINBE -

ILFI R B THE 5|27 #9555 287

2024 2023
—E2IME —E=F

Average Average

training training
hours Percentage hours Percentage
(Hours per  of employee (Hours per of employee
employee) trained employee) trained
(note 2) (note 1) (note 2) (note 1)

R ahllise )RS 8
(BlUET ZHET (BZET ZINET
HYBRF ) [EpiNsd olisE9) Anth
(MizF2) (BfFEE1) (Mi3E2) (fF7E1)

By gender BRSNS

Male Exlis 10.68 100% 12.00 100%

Female 24 11.11 100% 12.00 100%

By rank RS D

Normal TR 11.53 100% 12.00 100%

Middle AR 9.00 100% 12.00 100%

Senior = 4.31 100% 12.00 100%

Notes: M3E -

1. The percentage of employees trained is calculated by: (number of 1. SHEIESENFERTRE
employees who received training/number of employees at the end of (ZANEITEHE RS HRKRED
the Reporting Period) x 100%. BT#H)*X100%

2. Average training hours is calculated by: (number of training hours 2. FEEIRENTESRA (B

received by employees/number of employees at the end of the
Reporting Period).
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Aspect B4: Labour Standards

The Group is fully aware that child labour and forced labour violate
fundamental human rights and also pose a threat to sustainable
social and economic development. The Group strictly complies
with relevant labour laws in the PRC and prohibits the use of child
labour and forced labour. The Group strictly complies with relevant
labour laws and regulations during recruitment. In the recruitment
processes, the human resources department takes effective
procedures to verify applicants’ age and inspects their identification
documents and valid proof of identity before hiring any of them.
Employment contracts and other records documenting all relevant
details of the employees (including age) are properly maintained for
verification by relevant statutory body upon request.

If forced labour/child labour is discovered, such issue will be
reported to the Board and disciplinary action would be taken against
relevant staff for recruitment. Also the Group will promptly terminate
the employment relationship with the person concerned.

During the Reporting Period, the Group did not identify any issue
related to child labour or forced labour within the Group. The
practices adopted by the Group are reviewed regularly by the Board
to keep abreast with the latest legal requirements in relation to the
prevention of child and forced labour.

The Group has been in strict compliance with relevant law and
regulation that have significant impact on Group relating to the
children and forced labour.
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Aspect B5: Supply Chain Management

Our suppliers primarily comprise suppliers of various plastic
materials and mould tooling. The Group works closely with its
customer and suppliers who are committed to high quality,
environmental, health and safety standards. Our department
of purchasing, engineering and quality assurance are mainly
responsible for selecting supplier and ensuring that the related
supplier selection are in place and monitored. We seek to select
our suppliers under a stringent approach to ensure a stable supply
of plastic materials of good quality at reasonable cost. We have
shortlisted a list of approved suppliers which had previously
undergone and passed our qualification assessment. The ability of
offering quality materials, punctuality of delivery are the key factors
when we assess our suppliers. When screening those suppliers
and service providers in the future, low carbon (i.e. evidenced with
environmental compliance history and certification in environmental
protection) will be our top priority criteria with evaluation metrics
emphasizing environmental impact, energy and resource utilization,
use of renewable energy and other innovative means for producing
a smaller carbon footprint. We conduct annual review on our list of
approved suppliers so as to ensure their product or service quality,
delivery performance and supply prices continuously meet our
requirements. At the time when procurement is required, we would
compare the fee quotations among the shortlisted suppliers and
when necessary, we would further negotiate with each of them to
obtain a more favourable quotation.

We intend to continue to source from our existing major suppliers,
given their proven track record in terms of quality, stable supply
and timely delivery. We believe that it is commercially beneficial
to our operations to develop long-term and close relationship with
our major suppliers and our success is largely driven by our ability
to tailor customers’ need in our production by providing extensive
product portfolio with good quality. Therefore, selecting suppliers
who provide environmentally preferable products is a key emphasis
for our Group, ensuring we maintain flexibility in our production while
prioritizing sustainability.
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The significant plastic materials for our business comprise of raw
plastic materials, recycled plastic materials and re-compound plastic
materials and formulated plastic materials. We consider that there
would be alternative plastic material suppliers available in the market
at reasonable cost and in a timely manner due to the large number
of suppliers available at the market and thus we did not experience
any material lack of capacity, supply shortages, delays or disruptions
in our operations relating to our suppliers, or any material product
claims attributable to our suppliers during the Reporting Period.

We typically place orders with our suppliers on an as-needed basis
in accordance with our production schedule and sales forecast. We
typically maintain an inventory level of raw materials that is sufficient
for two months of our regular production operation. We also have
consignment arrangement with our customers under which we ship
finished goods to the third party bonded warehouse according to
the sales forecast of our customers. During the Reporting Period, all
suppliers have passed the said processes.

We prefer local suppliers whenever possible to reduce carbon
emissions from transportation and to support the local economy.
During the Reporting Period, we worked with 291 suppliers, of which
98.3% are locally based. The total number and percentage of local
and overseas suppliers are summarized in the table below:

HEMOEBME - EENEHMH
BREREBRE - DB
BB RS TR R - R0
mELEXREHER - RAR/AMN
VAG B2 I B 3R B B AR B R B
fER - At AEREHEA - wALAKR
REFEMERERETRE - HUERR -
RSP EELNER - TRBEE
A AR R EENERERRE

BPBEEREEESSINHERRZ
FRAHER TR E - ZRMBERTR
MEEFKY » RIAFWEA &
REEEY - BPTEEFPATER
B REBEEFPHHEERN - BRmE
REE=ZTRNAE - RBEHME -
FrEH RS D BB LlER -

RAIBATREREE G ERE - LD
EREEMRER L HFE K
B o RIS AR - FRAMEE291 KAt FER
BE - EH98.3% MR E i o ARt &
VML FE R 60 48 B B 9 bE A i R
T

2024 2023
—E2ME —EC=F

Number of Number of
supplier Percentage supplier Percentage
HERmE A Bk HrEmEE Bt
PRC H 286 98.3% 300 97.7%
Others EAth 5 1.7% 7 2.3%
Total et 291 100% 307 100%

The Group has also formulated policies and procedures to ensure
that the suppliers could compete in a transparent and fair way.
The Group does not differentiate or discriminate in its treatment of
suppliers. The procedures would strictly monitors and prevent all
kinds of business briberies and conflicts of interest. Employees or
personnel having any relationship with the suppliers should not be
involved in the related business activities.
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Aspect B6: Product Responsibility

Quality control

We have placed strong emphasis on quality of our products by
implementation of a comprehensive quality control system. The
scope of our quality control measure cover substantial part of our
production process, starting from procurement of raw materials to
packaging. We have maintained a quality control manual which has
been prepared with reference to the requirements under JEDEC,
EIA, RoHS, REACH standards and applicable industry standards in
place. We also have a quality assurance department with adequate
experienced staff, which were stationed at our Shatian Production
Factory and Houjie Production Factory.

For raw materials, we mainly source materials from suppliers
that are on our internal approved list, which is being reviewed
regularly. Our management would confirm and check if the quality
of materials provided by the approved suppliers at least once per
year to ensure the stable quality of our raw materials. Our quality
assurance department would also conduct sample test on the raw
materials delivered to our production factories based on our quality
control manual. As we customise tray and tray related products
for our customers, among others, we develop intricate materials
formulas based on our customers’ specific requirements in terms of
temperature rating, ESD profile and mechanical strength etc. Prior
to the mixing and blending of plastic materials based on specific
material formulas, samples are taken from incoming material and
the properties of materials are measured and tested according to
ASTM standards, to determine if the incoming materials meet the
incoming acceptance criteria based on technical requirements, in
order to ascertain that designated properties of material could be
duly performed. We generally return any substandard and defective
materials to our suppliers for replacement.

During the production process, our quality assurance department
is required to conduct various inspections and checks at each
production step. In addition to the internal quality control manual,
our quality assurance department would ensure the products match
with the customers’ specifications. The major tests for quality
control include surface resistance test, bending test, strapping test,
stacking test, concavity/convexity test and baking test etc. Our
quality assurance department is required to conduct the tests during
the production process in a comprehensive way on piece-by-piece
basis on sampling.
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For the finished goods, our quality assurance department would
conduct final check on our products after completion of the whole
production process. They would inspect the packaged finished
products to ensure they are free from material defects and are
packed in the ways as requested by the relevant customers.

With our stringent quality assurance in place, we have been
accredited with ISO 9001:2015 certification for a quality management
system.

During the Reporting Period, the Group was not aware of any
incident of failure of our quality control systems which had a material
and adverse impact on our business operation.

Product defect and replacement

We follow up with any complaint against our products by conducting
a preliminary assessment on the complaint for our tray and tray
related products. An investigation will be conducted to investigate
the cause for the product quality or defect issue concerned, so that
the relevant departments can implement the adequate improvement
or rectification measures.

We do not offer any warranty period for our products. However, we
offer product replacement in respect of the alleged product quality
or defect issue discovered during goods inspection by customers
upon usage. Our quality assurance department will inspect and
arrange testing of the relevant batch of products supplied in order
to analyse the issue and its cause. Where the product issue is not
caused by us, we explain the results of our quality inspection and
testing to the customer and undergo relationship management
procedures accordingly. Where we are responsible for the product
issue, we will apply mitigation procedures, generally by replacing
the product in defect, to appease the customer and devise plans
for improvement and implement preventive measures to minimise
to risks of re-occurrence of similar product issues. We maintain an
active internal communication across departments to ensure that the
corresponding plans and measures are adequately enforced.

During the Reporting Period, we did not receive any material
complaints from our major customers on product quality, and there
had been no massive recall on our products, nor had we incurred
any material product replacement or related expenses.
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Intellectual property

Our department of research and development, operation and finance
are responsible for the work related to intellectual property rights,
responsible for the acquisition, modification, renewal, licensing,
pledge, transfer, logout, and monitoring of intellectual property of all
units including trademarks, functional variable names, copyrights,
patents, responsible for guiding, supervising, and managing the
intellectual property rights maintenance and rights protection and
anti-counterfeiting of all units. The Group requires our staff to
endeavor to guarantee and develop intellectual property rights of
the Group while thoroughly respecting the legal intellectual property
rights of third parties. In addition, the Group would also sign
confidentiality agreements and competition prohibition agreements
with its staff and suppliers to prevent the infringement of intellectual
property rights. Employees who are suspected of violating relevant
rules of intellectual property rights of the Group shall be subject
investigation and the Group would take appropriate actions in
response.

Customer data protection and privacy

Maintaining confidentiality of information of our customers such
as their product design, transaction records with our Group and
contacts of their employees is one of our top priorities. We have
implemented data protection policies designed to ensure that our
employee handle customer’s information properly. To safeguard
the security of our customer’s information and data integrity of our
system, we adopt a variety of rigorous data security practices and
technologies to protect the data. We have appropriate technical and
organizational measures in place to overcome exposure to potential
data security risks. Among the efforts we have made, we take the
following measures to ensure our data security practice is solid and
beyond what is necessary:

° Data encryption. We encrypt our data to protect data
generated from our business operations being intercepted
and/or tampered with.

o Data system upgrade. We update our operational systems
timely and regularly to guard against cyber-attacks, hackers
and other security attacks.
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. Restricted data access. Based on the overall IT infrastructure
and the restriction on access to data, our employees can
only access data to the extent necessary with proper
authorization.

o Data back-up. To safeguard the security of our customer
information and data integrity of our system, data are
protected by regular back-ups.

The Group has been in strict compliance with relevant law and
regulation that have significant impact on Group relating to health
and safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress.

Aspect B7: Anti-corruption

To promote high ethical standards and prevent fraudulent
behaviours, for example, kickback, offering or accepting bribery,
etc., the Group adopted an anti-fraud policy and a whistleblowing
policy that clearly defines the disallowed behaviours, elaborates the
ways to identify a fraud, provides a whistleblowing channel allowing
all employees to raise suspicious fraud and illustrates the oversight
of the Board on the anti-fraud matters.

The following measures have been implemented in order to prevent
such illegal practises:

- we have formally adopted an employee handbook to
standardise our employees’ code of conduct which strictly
forbids paying or receiving bribes. Upon signing the
employment contracts, our employees agreed to abide by
the terms and conditions of the employee handbook.

- we have in place an employee code of ethics to 1) prohibit
illegal practises such as bribery and corruption and fraudulent
activities and 2) report conflict of interest of employees.
Our employees have signed anti-bribery and corruption
agreement to undertake not to participate in such illegal
practises. Employees who violate any of the terms of the
employee handbook, employee code of ethics or antibribery
and corruption agreement are subject to penalties, including

termination of employment; and

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 37

. ZIRBIESNE o ERNBEITE
i e S BUE R IR H - B
METRAEAENBEREEER

R REUR -

. BiEhRD - AREEPERL
EREGBIERTEML - BURE
BERBOBIRE -

AEE-EHBERETHAKREBEK
FEETRME R MR BRENRE
kzz - EE REIMEZEENNE
BUERER  ARMIETA ©

[EEB7 : RES

RITEDERRELL EKGFTA
franmm - RERIEZHERE - A%
B PR R BRFF ISR S SRR X
BREZRIENITR A ARG
MR RERHRRE S288T
BREBRMARNRFTA  LREAE

SUHRMFEENEE -

RPIEEIEETS - AR EEA
T

- HMEXRAEIFM - 2
LB TTAER Bi8ZEIE
AR - AT EIRAR
/- BTREETE TFM
RSB AR A o

MBEINETR  QWMERT
Ma@Ex - BEIERERBE
k&S - AETREZ
FINETR - ERETFHMH
BTRIZEEENHRERL
RESHBHHNBEISZEE
g BEKIEEEERE &

2024 BI% - HERERRE



- we have encouraged our staff to report through various
communication channels such as letter, call and interview to
human resources department for any suspected misconduct.

Besides, the anti-corruption practice and enhance its employees’
awareness on conflicts of interest and integrity issues, internal
training and relevant materials relating to anti-money laundering and
anti-corrution was provided to Directors, management and employee
during the Reporting Period.

The Group has been in strict compliance with laws and regulations
that have significant impact on the Group relating to bribery,
extortion, fraud and money laundering. During the Reporting Period,
there was no legal case brought against the Group regarding corrupt
practices, extortion and money laundering brought against the
Group or its employees.

Aspect B8: Community Investment

As a socially responsible company, the Group is committed to
understanding the needs of the communities in which we operate.
The Group strives to develop long-term relationship with our
stakeholders and seek to make contributions to programmes that
have a positive impact on community development.
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APPENDIX | ENVIRONMENTAL, SOCIAL AND
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INDEX

Subject areas, aspects, general disclosures and KPIs

A. Environmental &

Aspect A1: Emissions

TRESEE  EE

s —RIEE K BERENER

Section

i)

EEAT : BERY)

General Disclosure A1: Emissions

Information on: 1 BEm

(@) the policies; and

(b) compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water

and land, and generation of hazardous and non-hazardous waste.

— AR ER

BRAERIOAEREBHN  MAKRLHT  EEEERESEEY

Hy -

(@ BxX: &

(o) BTHETABEATENEMER AR ZIBERNER -
KPI'A1.1 The types of emissions and respective emissions data. A1: Emissions
BISHERUIEIRATY BRI KRR BER R - Al BER
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas A1: Emissions

BASRAEIEIRAL.2

emissions in total and, where appropriate, intensity.

B (B Mg REZ (BR2) ) a=REBFNEN (MER)EE -

Al B

KPI A1.3 Total hazardous waste produced and, where appropriate, intensity. ~ A1: Emissions
RIRERIEIRA13 PIELASEEDRELR(NER)ZE A1 BER
KPI A1.4 Total non-hazardous waste produced and, where appropriate, A1: Emissions

BSR A IEIRAL .4

intensity.

FESEFREEYES L (WER)EE -

Al BERY)

KPIA1.5
FASRAEBUEIRALS

Description of emission targets set and steps taken to achieve
them.

R E R BERR B IE K A B IR E L B IZ M EREV 2088 o

A1: Emissions and A2: Use of
Resources

1: HHRA2 : AR

KPI A1.6
RS AE BUIEIZA1.6

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction targets set and steps taken
to achieve them.
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REHRE B R RERE

A1: Emissions

1: B
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Subject areas, aspects, general disclosures and KPIs

FTRESE - BEH - —REERBERENER

Section

Aspect A2: Use of Resources

EMEA2 : EREM

General Disclosure

Policies on the efficient use of resources including energy, water
and other raw materials.

— AR ER

BRUEAERBIERIR - K EEAM R HIBER -

i)

A2: Use of Resources

A2 : BR{ER

KPI A2.1
R A RIEIRA2.1

Direct and indirect energy consumption by type in total.
RRRIE DM ER R B REEERTE -

A2: Use of Resources
A2 : BR{EH

KPI A2.2
FARIARUIEIRA2.2

Water consumption in total and intensity.
BFRKEREE -

A2: Use of Resources

A2 : BR{FEH

KPI A2.3 Description of energy use efficiency and a description of targets set  A2: Use of Resources

RASRAEWIEIZA2.3  and steps taken to achieve them. A2 : BR{ER
AR A e B IR R A BRI L B IZ MR F 5 -

KPI A2.4 Description of whether there is any issue in sourcing water that is A2: Use of Resources

RR A IEIRA2.4

fit for purpose, water efficiency and a description of targets set and
steps taken to achieve them.
FHCKEGE A OR R AR ERE -
ELE IR T8 -

RER AR B RERAER

A2 : BR{FEH

KPI A2.5
RS WURIZA2.5

Total packaging material used for finished products and, if
applicable, with reference to per unit produced.
R MABBEMHNESER(NER) SEEELGS -

Aspect A3: The Environmental and Natural Resources
[EHA3 - IRIERRAEIR

General Disclosure

Policies on minimising the issuer’s significant impact on the
environment and natural sources.

— AR ER
BRAMEETAHRERAAERERERZENBEK -

A2: Use of Resources
A2 1 BR{ERA

A3: The Environmental and
Natural Resources
A3 BRIBENRAER

KPI A3.1
FASRAAIEIRAS.

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to manage
them.

A EBEBHRBRRAERNEAZEREHKREEERTEN
78 -

A3: The Environmental and
Natural Resources
A3 : RIBNRKAER
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Subject areas, aspects, general disclosures and KPIs Section

FTRESE - BEH - —REERBERENER 57y

Aspect A4: Climate Change
[BHA4 - RIRE L

General Disclosure A4: Climate Change
Policies on identification and mitigation of significant climate related A4 : RIFE (L
issues which have impacted, and those which may impact, the

issuer.
— AR ER
BEHI RERETE (R E )BT AN EXRIEHE B EERR
® o
KPI A4.1 Description of the significant climate-related issues which have A4: Climate Change

RS BURIZAS.1 impacted, and those which may impact the issuer, and the actions A4 : TIERE (L
taken to manage them.
e B (MR8 ) BT ANEARFEBREZE  URABEE
e ] 8 T BRER DT D o

B. Social #t&

Employment and Labour Practices

EIRNSGEER

Aspect B1: Employment

EmEB1 : (EfE
General Disclosure B1: Employment
Information on: B1 : Ef%

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and promotion,

working hours, rest periods, equal opportunity, diversity, anti-

discrimination, and other benefits and welfare.

— MR EE

BEEI R E BERES IR REA - TSEHe 2tk K

AR A B EL A A58 KAz Y

(@ B &

(o) BTHETABERTERIEMER AR ZIERNER o
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Subject areas, aspects, general disclosures and KPIs Section

TREHE  BH - —RIXERERERIERE Eziid%)
KPI B1.1 Total workforce by gender, employment type, age group and B1: Employment
RS A BUEIEBT .1 geographical region. B1: EfE

IR - EREE - FRARN KRB DHNESEH S -

KPI B1.2 Employee turnover rate by gender, age group and geographical B1: Employment
RSB RIEIZB1.2  region. B1 : &%
RIER - FheBRI MR B DEEBRALLE -

Aspect B2: Health and Safety
[EHB2 : #REZ S

General Disclosure B2: Health and safety
Information on: B2 : @EEL S

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

— AR ER

BREHfZ2 TERERREBESREBELEEN

(@ B%: &

(o) BTHETABEATENEMER AR ZERNER -
KPI B2.1 Number and rate of work-related fatalities occurred in each of the B2: Health and safety
RAR A BUEIEB2.1 past three years including the reporting year. B2 : EREET S

ERE=FEF(RRERFE)ETEREMLTHABKILE

KPI B2.2 Lost days due to work injury. B2: Health and safety
BRENIEEB2.2 REIGEAIIERR - B2 : R Z®
KPI B2.3 Description of occupational health and safety measures adopted, B2: Health and safety
RASR4EIE1ZB2.3  how they are implemented and monitored. B2 : @EHELZ S

RORPIERAM BB R 2150 - ARBRBITRERIDE -
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Subject areas, aspects, general disclosures and KPIs Section

FTRESE - BEH - —REERBERENER 57y

Aspect B3: Development and Training
[EHEB3 : & &gl

General Disclosure B3: Development and Training
Policies on improving employees’ knowledge and skills for B3 : #E &IET

discharging duties at work. Description of training activities.
— MR
BRI EE BT LIEBE N AL R RBER - fduEsIEE) -

KPI B3.1 The percentage of employee trained by gender and and employee B3: Development and Training

B4R RI51ZB3.1  category. B3 : & KIFET
RERIREERRBIDHZIEEB DL -

KPI B3.2 The average training hours completed per employee by gender and  B3: Development and Training

RASEENI51EB3.2  employee category. B3 : #E &IFET

ZURIREBERE S - BREERZEIIN TR -

Aspect B4: Labour Standards
[EHEB4 : T %A

General Disclosure B4: Labour Standards
Information on: B4 : A TR

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issue

relating to providing child and forced labour.

— AR ER

BRM LE T ekoRa 58

(@ BX: &

(o) BTFHETABERT BB EE ARG RNER o
KPI B4.1 Description of measures to review employment practices to avoid B4: Labour Standards
BAS24E1812B4.1  child and forced labour. B4 : TR

iR R ENINE AR R E T RIRESH

KPI B4.2 Description of steps taken to eliminate such practices when B4: Labour Standards
BARAEIEEB4.2  discovered. B4 : TR

REERER BN S RO TBALBERBIER -
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Subject areas, aspects, general disclosures and KPIs

TSR  BEH —REERBERENER

Section

i)

Operating Practices

BERER

Aspect B5: Supply Chain Management

[EMEB5 : HEEE R

General Disclosure

Policies on managing environmental and social risks of the supply
chain.

— AR ER

BT RMEERE Rt S RRAIBR -

B5: Supply Chain
Management
B5 : fLfEREE IR

KPI B5.1
FASR AR R IRBS.1

Number of suppliers by region.

ritEE S mEERHE -

B5: Supply Chain
Management
B5 : ftiEsEEIR

KPI B5.2 Description of practices relating to engaging supplies, number of B5: Supply Chain
RASR/EWIE1EB5.2  supplies where the practices are being implemented, how they are ~ Management

implemented and monitored. B5 : ffEsEEIE

A AEEHERNED - mERTERENNHEREE - UKk

S BRI B IEIE R R BT A o
KPI B5.3 Description of practices used to identify environmental and social B5: Supply Chain
RASRAEIE1ZEB5.3  risks along the supply chain, and how they are implemented and Management

monitored. B5 : fEHEE R

Bt AR A R IRIE Rt 2R aES] - U RIEFEANEE

BERREEIE T E
KPI B5.4 Description of practices used to promote environmentally preferable  A2: Use of Resources and B5:
RASR4EI51ZB5.4  products and services when selecting suppliers, how they are Supply Chain Management

implemented and monitored.
s IR e T A A DA R B MR IR EE o S RS H0 1B D) - ARtk 35
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A2 : BIR{ER KBS : {HifESE
=i

UBoT Holding Limited

EEEZERARATF



Subject areas, aspects, general disclosures and KPIs Section

FTRESE - BEH - —REERBERENER 57y

Aspect B6: Product Responsibility
[EHB6 : EmE 1

General Disclosure B6: Product Responsibility
Information on: B6: Emaft
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to health and safety, advertising, labeling and privacy
matters relating to products and services provided and methods of
redness.
—RRIRER
BRI RHER MRBORERERZ D - BE RERMEEEARE
R ER
(@ HBE: &
(o) BTHETABEATENEMERLERNIERNER -

KPI B6.1 Percentage of total products sold or shipped subject to recalls for B6: Product Responsibility
R4S R$512B6.1  safety and health reasons. B6: Emaff
A% REFEAMEE DN HENETEERGEHE S

KPI B6.2 Number of products and service related complaints received and B6: Product Responsibility
RESE4ERF51ZB6.2  how they are dealt with. B6: EmAF
R E m MRS IR R RBUN R B % -

KPI B6.3 Description and practices relating to observing and protecting B6: Product Responsibility
B4R $51ZB6.3 intellectual property rights. B6: EmAMF
fii it R o N ARB AN R E AR -

KPI B6.4 Description of quality assurance process and recall procedures. B6: Product Responsibility
BIRENIEEB6.4 B SRBNIEREREIKER B6 : EmE(E
KPI B6.5 Description of customer data protection and privacy policies, how B6: Product Responsibility
S ENIE1EB6.5  they are implemented and monitored. B6: EmAMF
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Subject areas, aspects, general disclosures and KPIs Section

TSR  BEH —REERBERENER 57y

Aspect B7: Anti-corruption
[EBEB7 : R&E)S

General Disclosure B7: Anti-corruption
Information on: B7 : RE)S
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
— MR
BRI IEFERE - B3R - BGEROERER
(@ Bx: &
(o) BTHETABEATENEMERZLRNINEREOER -

KPI B7.1 Number of concluded legal cases regarding corrupt practices B7: Anti-corruption
RASR4EIEIZB7.1  brought against the issuer or its employees during the reporting B7 : RE)5

period and the outcomes of the case.

RIEHAHBEITATHEESRDTEARNE THFARMHTER

FAMER o
KPI B7.2 Description of preventive measures and whistle-blowing B7: Anti-corruption
RIS 4EIEIZB7.2  procedures, how they are implemented and monitored. B7: R&E)S

i E e AR AR - A RIBERT RERTE -

KPI B7.3 Description of anti-corruption training provided to directors and B7: Anti-corruption
B iEIEEB7.3 staff. B7 : k&S
it mEER B TRHMNRESE
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Subject areas, aspects, general disclosures and KPIs Section

FTRESE - BEH - —REERBERENER 57y

Aspect B8: Community Investment

[EMB8 : ftEIRE

General Disclosure B8: Community Investment
Policies on community engagement to understand the needs of the B8 : 1@ &
communities where the issuer operates and to ensure its activities

take into consideration the communities’ interests.

— AR ER

BREBTE2HENTRETACEMEHENRTERBREERE

HEERELEMEHBER -

KPI B8.1 Focus areas of contribution (e.g. education, environmental During the Reporting Period,

RARAEIEIZB8.1  concerns, labour needs, health, culture, sport). the focus area of contribution
BHERES(FINHE  RIEEE BB HFFR - @#E - k- to community investment
BBE) - was still under consideration

and therefore there was no
resources contributed to focus
area. The Company will aim to
determine the focus area and
contribute to such focus area
in the future.

REERE - HEZE R R
EEFHERAE - LI ER
WEIRTEEEE - "2
HMORETEREE - WER
KL ERESIELER

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. During the Reporting Period,
BSERIEIEB8.2 EEMEEEEIERAE RS EERE) © the focus area of contribution

to community investment

was still under consideration
and therefore there was no
resources contributed to focus
area. The Company will aim to
determine the focus area and
contribute to such focus area
in the future.
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