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CHARACTERISTICS OF GEM OF THE STOCK EXCHANGE OF HONG KONG LIMITED (THE “STOCK
EXCHANGE”)

GEM has been positioned as a market designed to accommodate small and mid-sized companies to which
a higher investment risk may be attached than other companies listed on the Stock Exchange. Prospective
investors should be aware of the potential risks of investing in such companies and should make the decision to
invest only after due and careful consideration.

Given that the companies listed on GEM are generally small and mid-sized companies, there is a risk that
securities traded on GEM may be more susceptible to high market volatility than securities traded on the Main
Board of the Stock Exchange and no assurance is given that there will be a liquid market in the securities traded
on GEM.

Hong Kong Exchanges and Clearing Limited and the Stock Exchange take no responsibility for the contents of this report,
make no representation as to its accuracy or completeness and expressly disclaim any liability whatsoever for any loss
howsoever arising from or in reliance upon the whole or any part of the contents of this report.

This report, for which the directors (the “Directors”) of Prime Intelligence Solutions Group Limited (the “Company”)
collectively and individually accept full responsibility, includes particulars given in compliance with the Rules Governing the
Listing of Securities on GEM of the Stock Exchange for the purpose of giving information with regard to the Company.
The Directors, having made all reasonable enquiries, confirm that to the best of their knowledge and belief the information
contained in this report is accurate and complete in all material respects and not misleading or deceptive, and there are no
other matters the omission of which would make any statement herein or this report misleading.
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Dear Shareholders,

On behalf of the board of directors (the “Board”) of Prime Intelligence
Solutions Group Limited (the “Company”), | hereby present the annual
report of the Company and its subsidiaries (together the "Group”) for the
year ended 31 March 2026 (the “Reporting Period”).

LISTING

On 14 February 2018, the Company was successfully listed (the “Listing”)
on GEM of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”). The Listing has laid a foundation for the Group’s continuous
development.

BUSINESS REVIEW

The Group is a provider of biometrics identification solutions in Hong
Kong (“Hong Kong”) Special Administrative Region of the People’s
Republic of China (“PRC” or “China”) and the PRC. The Group markets
itself using the brand “Solution Expert’. The Group markets its products
through the sales of products which include biometrics identification
devices and other devices and accessories, and provision of auxiliary
and other services. The Group’s biometrics identification devices have
one or more of the following functions: face identification; fingerprint
identification; finger vein identification; hand geometry identification; and
iris identification.

The Group would like to share more details of its performance, financial
position and other information for the year ended 31 March 2026
with shareholders (“Shareholders”) in the following section headed
“Management Discussion and Analysis”.

PROSPECTS

Apart from its commitment to the development of its principal business,
the Group will actively make progress to generate growth and strive for
potential and new business opportunities. The Group plans to further its
growth in existing business by strengthening its marketing capabilities
and expanding its product portfolio through enhancing software
development, with a view to further enlarging its market share in Hong
Kong and Macau and becoming one of the active biometrics identification
solutions providers in the PRC. As such, the Group has utilised the net
proceeds from the Listing on (i) enhancing the quality of after-sales and
strengthening the operation support as part of the expansion plan of the
business in the Southern China; (i) improving its information technology
system; (iii) setting up a new and separate software development centre
in the PRC to further enhance and develop the Group’s software; and (iv)
research and development on touchless biometrics identification devices
and Artificial Intelligence & Internet of Things (“AloT”).
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The éroup plans to divérsi.fylitsi business to maintain a healthy portfolio.
Leveraging on the experience of the Directors, the Group considers
setting up new business lines including artificial intelligence technology
solutions, catering management and trade services.

CORPORATE GOVERNANCE

The Group remains committed to maintaining high standards of corporate
governance. All board committees have effectively supported the Board
in carrying out its responsibilities. By conducting its business under good
corporate governance, the Group’s and Shareholder’s long term interests
will be maximised.

APPRECIATION

On behalf of the Board, | would like to express my warmest thanks to the
management and the staff of the Group for their significant contributions.
I would like to extend my sincere gratitude to all Shareholders and
investors for their endless support. With the solid business base and the
effort of all staff, the Group will endeavour to open a new chapter in the
future.

Wang Yicheng
Chairman
Hong Kong, 13 July 2026
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OVERVIEW

The Group is a provider of biometrics identification solutions in Hong
Kong and the PRC. The Group derives revenue from the following
business activities: (i) sales of biometrics identification devices, security
products, and other accessories; and (i) provision of auxiliary and other
services. The Group’s biometrics identification devices have one or more
of the following functions: (i) face identification; (i) fingerprint identification;
(iii) finger vein identification; (iv) hand geometry identification; and (v) iris
identification. The revenue of the Group for the year ended 31 March
2026 was approximately HK$82.4 million, representing an increase by
approximately 22.3% from approximately HK$67.4 million for the year
ended 31 March 2025. The increase in revenue was mainly attributable
to (i) increase in sales from the provision of online information and digital
marketing services by approximately HK$15.1 million (or 2,658.5%)
as compared with the corresponding period in 2025; and (ji) increase
in revenue derived from the provision of auxiliary and other services
by approximately HK$13.7 million (or 56.4%) as compared with the
corresponding period in 2025.

Revenue represents the invoiced values of goods sold and services
rendered, after allowances for returns and discounts during the reporting
periods.
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Provision of online information and IREN EEMREIGE R
digital marketing services 15,668 568
82,429 67,384
BEERERERAR / F852026 7



Cost of Sales and Gross Profit

The majority of the Group’s cost of sales and services rendered was
costs of inventories sold. The Group’s costs of inventories sold decreased
by approximately 31.9% to approximately HK$16.9 million for the year
ended 31 March 2026 (2025: approximately HK$24.8 million). The gross
profit margin dropped from approximately 46.1% for the year ended 31
March 2025 to approximately 40.4% for the year ended 31 March 2026.
The gross profit raised from approximately HK$31.1 million for the year
ended 31 March 2025 to approximately HK$33.3 million for the year
ended 31 March 2026. The increase in gross profit was mainly due to the
increase in revenue.

Expenses

Staff costs for the year ended 31 March 2026 was approximately
HK$38.8 million (2025: approximately HK$31.9 million), representing
an increase of approximately HK$6.9 million as compared with the last
corresponding period, which was mainly due to the increase in number of
employees and salary increment during the period.

Administrative expenses for the year ended 31 March 2026 were
approximately HK$38.3 million (2025: approximately HK$23.5 million),
representing an increase of approximately HK$14.8 million as compared
with the last corresponding period, which was mainly due to the increase
in staff costs and impairment loss on right-of-use assets.

Taxes

The income tax expense comprised Hong Kong Profits Tax and PRC
Enterprise Income Tax for the year. The income tax expense for the
year ended 31 March 2026 was approximately HK$0.8 million (2025:
HK$24,000).

Under the two-tiered Profits Tax Regime, one of the Company’s Hong
Kong subsidiaries is subject to Hong Kong Profits Tax at the rate of 8.25%
for the year ended 31 March 2026 (2025: 8.25%) for the first HK$2 million
of its estimated assessable profits and at 16.5% for the year ended 31
March 2026 (2025: 16.5%) on its estimated assessable profits above
HK$2 million. Other Hong Kong subsidiaries not qualifying for the two-
tiered Profit Tax Regime are subject to Hong Kong Profits Tax at the rate
of 16.5% for the year ended 31 March 2026 (2025: 16.5%).

HEREARER
AEBAIHIHERERHREKARBEEFTERA
HZE2026F3A31HIEFE  AEBHNEEFEKAN
WA HI31.9% E4916.9 8 BB L (20254 : 49248 A&
BIL) o EFERAEE2025F3 A31 HIEFE446.1%
THREEZE 202643 A31 B IEFE#40.4% ° EF &,
FE2025F3 AN BILEFEANINATEBTEMEEE
2026 F3 A31HIEFEX333BER T B NE
B HAUMESIEN

Bx

B ZE2026F3A31HIEFE  EIRAL A388EHE
PETL(20254F : K981.9B &)« BRAFREANIENL6.9
BEEL  TEHARERNEE AZUENEEF ST -

HE2026F3AIALFE  THRAXHAIES
P IC(2025%F - #9235 EBEIT)  MEAFREE ML
14.8BEBL - TEMRN B ITRARIGINRAEAEEER
EEBATE -

BiE
FISHRAYBREFREEFNEHERPBECEMEH - &
ZE2026F3ASTHILEFE  IEHRHASIHA08EES
7 (2025 4F : 24,0007 7T) ©

RERBHFSHESE - AR B EP—EAEEWNBER
RIEAMEE E 20263 A31 B L FE M ERFHEF
M2 E BB IT1R8.25% (2025 4F : 8.25%) YT R 4 41
FEBTEH  YHEBZE202643A31 HILEERBIHB2
BEBITHEEERTREF1E 16.5% (2025 F : 16.5%)
W ERBREEFSH - HibAFERMRHFEHES
ENEENBARAREE2026F3A31 B ILFEIR
16.5% BB R AN E B F1EH (2025 F : 16.5%) ©

Prime Intelligence Solutions Group Limited / Annual Report 2026



The Group’s subsidiary established and operated in the PRC is subject
to PRC Enterprise Income Tax at the rate of 25% for the year ended
31 March 2026 (2025: 25%). Approximately HK$0.8 million of PRC
Enterprise Income Tax has been provided for the year ended 31 March
2026 (2025: HK$24,000).

Loss for the Year

The Group incurred a net loss of approximately HK$15.5 million for
the year ended 31 March 2026, as compared with a net profit of
approximately HK$1.6 million for the year ended 31 March 2025. The
increase in the net loss was mainly due to (i) an increase in administrative
expenses mainly from the increase in operating lease charges in respect
of premises under short-term lease arrangements and increase in
impairment loss on right-of-use assets and increase in staff costs (i) an
increase in interest expenses on promissory notes.

Liquidity, Financial Resources and Capital Structure

Historically, the Group has funded the liquidity and capital requirements
primarily through operating cash flows, bank borrowings and proceeds
from Listing. The Directors believe that with the new capital from
Listing, the Group is in a healthy financial position to expand its core
business and to achieve its business objectives. As at 31 March 2026,
the Group issued 18 tranches of promissory notes with the aggregate
principal amounts of approximately HK$7.2 million. The interest for
the promissory notes is charged at 5% per annum (31 March 2025:
the Group issued 6 tranches of promissory notes with the aggregate
principal amounts of approximately HK$1.9 million. The interest for the
promissory notes is charged at 5% per annum). The Group requires cash
primarily for working capital needs. As at 31 March 2026, the Group had
approximately HK$17.7 million in bank and cash balances (31 March
2025: approximately HK$4.2 million).

Gearing Ratio

At as 31 March 2026, the gearing ratio was 306.9% (31 March 2025:
21.1%). Gearing ratio is calculated by dividing total debt by total equity
as at the respective period end. For the avoidance of doubt, total debt
includes promissory notes and lease liabilities.
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OPERATION REVIEW

Outlook

The ordinary shares of HK$0.01 each (the “Shares”) of the Company
have been successfully listed on GEM on 14 February 2018. The Board
considers that such public listing status will allow the Company to gain
access to the capital market for corporate finance exercise, assist the
Company in the future business development, enhance the Group’s
corporate profile and recognition and strengthen its competitiveness.

Considering the decrease in market demand and the uncertainties
brought by the post-COVID-19 era in the PRC, the Group has decided
to suspend the launch of affordable locally manufactured fingerprint
identification devices as part of the expansion plan of the business in the
Southern China, and has reallocated part of the utilised net proceeds
from the Listing to other business plans, namely (i) enhancement of the
quality of after-sales services and strengthening of the operation support;
(i) improving the information technology system; (iii) research and
development on touchless biometrics identification devices and AloT; and
(iv) working capital.

The Group has also observed that there has been a change of market
trend from touch biometrics identification devices to touchless biometrics
identification devices due to increased public health awareness since
the COVID-19 pandemic. As such, the Group has applied part of the net
proceeds from the Listing for research and development on touchless
biometrics identification devices and AloT. The Group plans to diversify
the functions of its touchless biometrics identification devices and their
applications by utilizing AloT in order to capture the market of touchless
biometrics identification devices with healthcare-related functions.
Looking forward, the Board takes the view that AloT and its functions
can be applied in many different scenarios that the Group’s biometrics
identification devices can be involved. The Group plans to capture and
develop new markets in light of the growing popularity and application of
AloT in dalily life.

Employees and Remuneration Policies

As at 31 March 2026, the Group had a total of 165 employees. The
Group’s staff cost for the year ended 31 March 2026 amounted to
approximately HK$38.8 million (2025: approximately HK$31.9 million).
The Group’s remuneration policies are in line with the prevailing market
practise and are determined on the basis of performance, qualification
and experience of individual employee. The Group recognises the
importance of a good relationship with its employees. The remuneration
payable to its employees includes salaries and allowances. Other benefits
and incentives include training and share option.
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In Hong Kong, the Group’s employees have participated in the mandatory
provident fund scheme prescribed by the Mandatory Provident Fund
Schemes Ordinance (Chapter 485 of the Laws of Hong Kong). In the
PRC, the Group’s employees have participated in the basic pension
insurance, basic medical insurance, unemployment insurance,
occupational injury insurance, maternity insurance prescribed by the
Social Insurance Law of the PRC (/1 ZE A R E MBI 4 2 {RE2IE)), and
housing fund prescribed by the Regulations on the Administration of
Housing Fund (X E AE® E 2 1401)). Al PRC based employees have
the right to participate in the social insurance and housing provident fund
schemes.

Capital Expenditure

The Group purchased property, plant and equipment amounting to
approximately HK$2.5 million for the year ended 31 March 2026 (2025:
approximately HK$0.2 million).

Capital Commitments
The Group did not have any significant capital commitments as at 31
March 2026 (2025: Nil).

Foreign Currency Risk
The Company does not have significant exposure to foreign currency risk.

The functional currency of the Group’s entities are principally denominated
in HK$, Renminbi (‘RMB”) and MOP. The Group has certain exposure
to foreign currency risk as some of its business transactions, assets
and liabilities are denominated in currencies other than the functional
currencies of respective Group entities such as United States dollars
(“US$”), RMB and EURO. The Group currently does not have a foreign
currency hedging policy in respect of foreign currency transactions,
assets and liabilities.

The Group did not engage in any derivatives agreement and did not
commit to any financial instruments to hedge its foreign exchange
exposure during the year ended 31 March 2026.

Significant Investments held, Material Acquisitions and Disposals
of Subsidiaries, and Future Plans for Material Investments or
Capital Assets

On 10 June 2025, the Group disposed of its entire interests in its wholly-
owned subsidiary, Solution Expert Technology (Macau) Limited, a company
incorporated in Macau, to an independent third party at a consideration of
HK$1 million.
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On 29 January 2026, the Group disposed of its entire interests in its wholly-
owned subsidiary, Chance Intelligence Company Limited, a company
incorporated in Hong Kong, to an independent third party at a consideration
of HK$1.

Save as disclosed above, during the year ended 31 March 2026, the
Group did not have any other significant investments, material acquisitions
or disposals of subsidiaries or any plans for material investments or capital
assets.

Charges over Assets of the Group
As at 31 March 2026 and 2025, there were no charges over assets of the
Group.

Dividend
The Directors do not recommend payment of a final dividend for the year
ended 31 March 2026.

Share Option Schemes

The share option scheme of the Company (the “Share Option Scheme”)
was adopted pursuant to a resolution passed by the then shareholders of
the Company (the “Shareholders”) on 18 January 2018 for the primary
purpose to attract, retain and motivate talented participants, to strive for
future developments and expansion of the Group. Eligible participants of
the Share Option Scheme include any employees, executive Directors,
non-executive Directors (including independent non-executive Directors),
advisers, consultants of the Company or any of its subsidiaries.

The Share Option Scheme will remain valid and effective for a period of
10 years commencing on the date on which the Share Option Scheme
is adopted, after which no further share options will be granted but the
provisions of the Share Option Scheme shall in all other respects remain in
full force and effect and share options which are granted during the life of
the Share Option Scheme may continue to be exercisable in accordance
with their terms of issue. The principal terms of the Share Option Scheme
were summarized in the paragraph headed “Share Option Scheme”
in Appendix IV to the prospectus (the “Prospectus”) published by the
Company in relation to the Listing. No share option has been granted,
exercised, expired, cancelled or lapsed under the Share Option Scheme
since its adoption and up to the date of this report.

12

R2026F1A29F ' AEEM—ZBLE=FHEH
RE2EWNBRARAIAZERTERAG (BREBE
ek A R]) B2 E R - RIER1ABT -

B EXFHHEEN  BHE2026F3A31 HIEEE » K
EETETMNEMEARE  EAKEXNHEMNBLAR
FAEMERRESERNEENE -

REBMEEIR T
R 20264 [ 20253 A 31 B » NEEBEEERT -

R
EETEEMEE2026F3A31 B IEFEIRN REIR R -

IR T

AR RIEREE ([ B RER 8 ) DRI R A AR
BE(KRR])R20185F1 F18 B BBHRHTRAN
FEEMARS - RBERABBE N2 HE ARER
MARRERRERE N - ZBREEINEGERL2EE
BEARBNEARAMBEARNTMES ITES
HRTES (REBIERTES) BRKEAA -

ZABRHERT B I A I R A B IR 2 HERT 10 5F 11
MR AN AR GBROBRE - BZBRERTE
IV T S D2 E AR - MR BT
BB RN E R B R IR B BT R D AT A 1T
% o ZIEBR BN IR GTMBRNARFR LT M
TEMBRRER((BRER]) MM B g —
B BZBREAIRANKEEEARE AN BiE
BRRRBZ BB BB - 1T & FEEER
R e

Prime Intelligence Solutions Group Limited / Annual Report 2026



EXECUTIVE DIRECTORS
Mr. Wang Yicheng (“Mr. Wang”), aged 32, is an executive Director,
the chairman of the board of Directors, the chief executive officer and
a member of each of the Remuneration Committee and Nomination
Committee of the Company. He was appointed on 26 January 2024 and
re-designated on 13 May 2024.

He has over 12 years of experience in the industries of project investment
and corporate governance and has been an investor focusing on
securities investment. He has participated in the initial public offerings
of shares, acquisitions, mergers, and financing projects of several Hong
Kong listed companies. He has extensive professional knowledge in
different aspects, particularly in corporate governance, venture capital,
corporate restructuring, listing, and financing businesses. Mr. Wang is
currently the chief executive officer of a financial holding company, which
provides financial services in Asia-Pacific.

Ms. Yuen Mei Ling, Pauline (“Ms. Pauline Yuen”), aged 57, is an
executive Director. She was re-designated as an executive Director on
6 November 2015 and is mainly responsible for overseeing corporate
policies and human resources of the Group. She is a director of Power
Truth, SE Technology, SE Engineering, SE R&D and SE Shenzhen. Ms.
Pauline Yuen resigned from the positions of compliance officer of the
Company and member of the Remuneration Committee of the Company
with effect from 20 July 2024.

Ms. Pauline Yuen has over 33 years of experience in accounting, during
which she has also obtained over 19 years of experience in finance and
management. She obtained a bachelor of science degree in business
administration and accounting from the California State University in
the United States in August 1992. She worked in Wing On Department
Stores (Hong Kong) Limited from November 1992 to April 1994, with her
last position being assistant accountant. She then worked in China Online
(Bermuda) Limited from April 1994 to September 1999, with her last
position being senior accountant. She was the accounting manager of
Tricom CyberWorld Holdings Limited from September 1999 to December
2000. From September 2001 to January 2006, she worked in Hing
Wah Lung Oil & Rice Limited with her last position being accounting and
administration manager. She was employed by Pacific Century Matrix
(HK) Limited from February 2006 to May 2007 with her last position being
manager, finance and administration and was mainly responsible for
management of treasury function and finance and accounting operations.

Ms. Pauline Yuen is the sister of Mr. Tony Yuen (a non-executive Director)
and Ms. Jazzy Wong (a member of the senior management).
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Ms. Zhang Yushan (“Ms. Zhang”), aged 33, is an executive Director.
She was appointed on 12 April 2024. She obtained legal advice on 28
March 2024 according to the requirements of Rule 5.02D of the GEM
Listing Rules, and has confirmed she understood her obligations as a
director of a listed issuer.

She has over 8 years of experience in the marketing industry. From
August 2017 to June 2019, she was the assistant marketing director at
Qiqgin Technology (Beijing) Co., Ltd* (AT &= & (L )R BER A F]), a
company in digital marketing industry and has been the assistant general
manager at Shenyang Baochen Trading Co., Ltd* (BB REZHR A7)
since September 2019.

Ms. Zhang obtained a Bachelor’s Degree in Performing Arts from The
Central Academy of Drama* (R £ E{ &I 2Pt ) in Beijing in 2014,

Mr. Yang Chuan (“Mr. Yang”), aged 37, is an executive Director of the
Company. He was appointed as an independent non-executive Director
and a member of each of the Remuneration Committee, Audit Committee
and Nomination Committee of the Company on 12 April 2024, before
being re-designated as an executive Director on 26 September 2025
and resigning from his positions as a member of the Remuneration
Committee, Audit Committee and Nomination Committee. He obtained
legal advice on 28 March 2024 according to the requirements of Rule
5.02D of the GEM Listing Rules, and has confirmed he understood his
obligations as a director of a listed issuer.

He has 12 years of experience in business management. In 2014, Mr.
Yang founded Sichuan Longwentang Enterprise Management Co., Ltd*
(MIEXEMEEE AR A A]) and acted as its chief executive officer.
In 2015, Mr. Yang founded Kanke Technology Chengdu Co., Ltd* (£
BRI A EFEBR A 7)) and acted as its chief executive officer.

Mr. Yang obtained a Diploma in Building Electrical Engineering

Technology from the department of electrical engineering at Chengdu
Institute of Technology™ (A& L £z ) in 2013.
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NON-EXECUTIVE

Mr. Yuen Kwok Wai, Tony (“Mr. Tony Yuen”), aged 55, is one of the
founders of the Group and a non-executive Director of the Company. He
joined the Group as a director on 28 June 1999 and was re-designated
as a non-executive Director on 13 May 2024. Mr. Tony Yuen is a director
of Power Truth Holdings Limited (“Power Truth”), Solution Expert
Technology Limited (“SE Technology”), Solution Expert Engineering
Limited (“SE Engineering”) and Solution Expert Technology (R&D)
Limited (“SE R&D”). He is also the chairman, general manager and legal
representative of Solution Expert Technology (Shenzhen) Limited* (“SE
Shenzhen”).

Mr. Tony Yuen has over 29 years of experience in software programming.
He obtained a bachelor of engineering degree from the University of
Hong Kong in January 1995. Before he joined the Group, he was the
head of information systems department of PENTAX group in Hong Kong
from 1996 to 1998, and was responsible for developing networking and
computer solution systems in different computerisation projects. Mr. Tony
Yuen has not held any directorship in any other public companies, the
securities of which are or have been listed on any securities market in
Hong Kong or overseas in the past three years.

Mr. Tony Yuen is a brother of Ms. Pauline Yuen (one of the executive

Directors) and the spouse of Ms. Jazzy Wong (a member of the senior
management).
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INDEPENDENT NON-EXECUTIVE DIRECTORS

Mr. Wong Ching Wan (“Mr. Wong”), aged 59, was appointed as an
independent non-executive Director on 17 June 2022 and has been re-
designated as the chairman of each of the Remuneration Committee,
Audit Committee and Nomination Committee of the Company with effect
from 31 July 2024. He has profound experience in audit, internal control,
financial control and capital markets. He has acted as director in different
listed companies in Hong Kong. Mr. Wong has been an independent
non-executive director of CBK Holdings Limited, a company listed on
the GEM of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) (stock code: 8428) since September 2024. Mr. Wong has
been the chief financial officer of Epsium Enterprise Limited (stock code:
EPSM) since May 2026. He was the chief financial officer of Intelligent
Living Application Group Inc. (stock code: ILAG) from June 2020 to May
2026. He was a director of Network CN, Inc. (stock code: NWCN), which
shares are traded in the USA, from August 2015 to July 2017, and has
been its independent director since January 2022.

Previously, Mr. Wong was an independent non-executive director of
Grand Field Group Holdings Limited, a company listed on the Main Board
of the Stock Exchange (stock code: 115) between December 2008 to
January 2009. From May 2015 to June 2018, he was an independent
non-executive director of Huge China Holdings Limited (currently known
as Cocoon Holdings Limited), a company listed on the Main Board of
the Stock Exchange (stock code: 428). He served as the company
secretary and authorized representative of China Oil Gangran Energy
Group Holdings Limited (currently known as Century Energy International
Holdings Limited), a company listed on the GEM of the Stock Exchange
(stock code: 8132) from December 2015 to October 2016 and from
December 2015 to January 2017, respectively. From March 2016 to
April 2022, he was an independent non-executive director of On Real
International Holdings Limited (currently known as Shanyu Group Holdings
Company Limited), a company listed on GEM of the Stock Exchange
(stock code: 8245). He was an independent non-executive director of Top
Standard Corporation, a company listed on GEM of the Stock Exchange
(stock code: 8510) from January 2020 to September 2024.

Mr. Wong obtained a Bachelor of Business and Administration from
the Chinese University of Hong Kong in May 1989 and a Bachelor of
Business from The University of Southern Queensland in April 1992. Mr.
Wong is a member of CPA Australia since October 1992, Chartered
Professional Accountants of Canada since January 1999, fellow member
of The Taxation Institute of Hong Kong since October 2012 and fellow
member of the Hong Kong Institute of Certified Public Accountants since
March 2026.
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Ms. Li Dongxian (“Ms. Li”), aged 30, is an independent non-executive
Director and a member of each of the Remuneration Committee, Audit
Committee and Nomination Committee of the Company. She was
appointed on 31 July 2024. She obtained legal advice on 19 July 2024
according to the requirements of Rule 5.02D of the GEM Listing Rules,
and has confirmed she understood her obligations as a director of a listed
issuer.

She has 5 years of experience in the field of human resources
management. From 2020 to 2024, Ms. Li worked at Shenzhen Dixin
Technology Co.* (3% Il 7 {5 £ £ & R 2 7l) and acted as the human
resources manager.

Ms. Li obtained a Bachelor’s Degree from Shenzhen University* (G314 £2)
in China in 2020.

Ms. He Zhiqi (“Ms. He”), aged 31, is an independent non-executive
Director and a member of each of the Remuneration Committee, Audit
Committee and Nomination Committee of the Company. She was
appointed on 26 September 2025. She obtained legal advice on 29
August 2025 according to the requirements of Rule 5.02D of the GEM
Listing Rules, and has confirmed she understood her obligations as a
director of a listed issuer.

Ms. He has 9 years of experience in the investment industry. From July
2016 to October 2022, she served as Investor Relations Manager at
Guangzhou Ginkgo Investment Management Co., Ltd. Since November
2022, she was appointed as Fund Business Department Manager at
Guangzhou Zhentong Asset Management Co., Ltd* (BN EREEEE
BRAAD.

Ms. He obtained a bachelor’s degree in Business Management from
Jinan University in June 2019.

SENIOR MANAGEMENT

Ms. Wong Ka Man, Jazzy (“Ms. Jazzy Wong”), aged 47, is the senior
manager of SE Engineering and is responsible for assisting the Group’s
sales and marketing. She is also a director of SE Shenzhen. Ms. Jazzy
Wong obtained a bachelor of arts degree in computing from The Hong
Kong Polytechnic University in November 2004. Prior to joining the
Group, she worked at South China Media Limited as web developer in
the online department from July 2000 to September 2000. She joined SE
Engineering in October 2000.

Ms. Jazzy Wong is the spouse of Mr. Tony Yuen (a non-executive

Director), and a sister-in-law of Ms. Pauline Yuen (one of the executive
Directors).
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Mr. Chou Chiu Ho (“Mr. Chou”), aged 45, is the company secretary
of the Group, and is responsible for overseeing the Group’s company
secretarial matters. He first joined as the company secretary of SE
Technology in September 2015 and was subsequently promoted as
the company secretary and financial controller in November 2016. He
resigned as the financial controller in August 2025. He was appointed as
the Company Secretary of the Company (the “Company Secretary”) in
November 2015.

Mr. Chou has over 21 years of experience in accounting and auditing.
Prior to joining the Group, Mr. Chou worked in an accounting firm from
September 2003 to January 2006, with his last position being semi-senior
auditor. He then joined PricewaterhouseCoopers from January 2006 to
December 2010. From January 2011 to March 2012, Mr. Chou worked
as the head of corporate services of Beijing Sports and Entertainment
Industry Group Limited (a company listed on the Main Board of the
Stock Exchange, stock code: 1803) (formerly known as ASR Logistics
Holdings Limited). Since April 2013, Mr. Chou has been working as the
financial controller and company secretary of Millennium Pacific Group
Holdings Limited (a company listed on GEM, stock code: 8147) (“MP
Group”). Mr. Chou resigned as the financial controller and the company
secretary of MP Group in September 2014 and March 2017 respectively
and has been re-appointed as the company secretary and the authorised
representative on 1 April 2024. Mr. Chou has been the director of Archon
Prime Strategic (Group) Limited since April 2013. Mr. Chou has been an
executive director and the authorised representative of Xinming China
Holdings Limited (a company listed on the Main Board of the Stock
Exchange, stock code: 2699) on 5 February 2020 and re-designated
as a non-executive director on 1 May 2020. Mr. Chou resigned as a
non-executive director and the authorised representative of Xinming
China Holdings Limited on 18 November 2021 and 25 November 2021
respectively. Mr. Chou is also the company secretary and the authorised
representative of Momentum Financial Holdings Limited (a company
listed on Main Board of the Stock Exchange, stock code: 1152) on 30
April 2024, an independent non-executive director of Singasia Holdings
Limited (a company listed on GEM of the Stock Exchange, stock code:
8293) on 8 March 2024. Mr. Chou has been the company secretary and
the authorised representative of WebX Holding Group Limited (formerly
known as China Sci-Tech Industrial Investment Group Limited), a
company listed on Main Board of the Stock Exchange (stock code: 339)
on 21 May 2026.

Mr. Chou obtained a bachelor of arts degree in accountancy from the
Hong Kong Polytechnic University in November 2003. Mr. Chou was
admitted as a member of the Hong Kong Institute of Certified Public
Accountant in November 2011. He was also admitted as a member of
the Association of Chartered Certified Accountants in November 2010
and subsequently a fellow member in November 2015.
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BACKGROUND

The Company was incorporated and registered as an exempt
company in the Cayman Islands with limited liability under the
Companies Law (as revised) of the Cayman Islands on 16 October
2015.

The Company is an investment holding company. The Group is
principally engaged in sales of biometrics identification devices and
security products and provision of application software and repair
and maintenance services during the year ended 31 March 2026
which is same as those of last year. The Company is listed on GEM
of Stock Exchange on 14 February 2018 (stock code: 8379).

ABOUT THE REPORT

The Group primarily adopts the principles and basis of the
“Environmental, Social and Governance Reporting Code” (“ESG
Code”) as set out in Appendix C2 to the GEM Listing Rules, with
an aim to establish a sound environmental, social and governance
structure.

This report covers the Group’s overall performance in two subject
areas, namely, environmental and social aspect of the business
operations in Hong Kong office for the period from 1 April 2025 to
31 March 2026 (the “Year” or “2026”), unless otherwise stated.

This report comprises the review of environmental, social and
governance areas (“ESG”), which sets out the Company and
its major subsidiaries’ policies and practices in respect of three
environmental aspects and eight social aspects in accordance
with ESG Guide for the Year. This report is designed to allow
the Company’s stakeholders, such as Shareholders, investors,
customers, suppliers, employees, creditors, regulators and the
general public to have comprehensive understanding of the long-
term sustainability information of the Group. The Group seeks to
balance the views and interests of these stakeholders through
constructive conversation with a view to setting the course for
long term prosperity. The Board is responsible for evaluating and
determining the environmental, social and governance risks of the
Group, and ensuring that relevant risk management and internal
control systems are in place and operate effectively.

Unless otherwise specified, the reporting boundary of this report
covers the principal businesses of the Group. We regularly review
the scope of the ESG Report to ensure that significant impacts to
the Group’s overall business portfolio are covered.
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The basis of reporting principles:

° Materiality:

The Group determines material ESG issues by stakeholder
engagement and materiality assessment.

o Quantitative:

Information is presented with quantitative measure,
whenever feasible, including information on the standards,
methodologies, assumptions used and provision of
comparative data.

° Consistency:

The Report will use consistent methodologies for meaningful
comparisons in the past years unless improvements in
methodology are identified.

BOARD STATEMENT

The Board has a primary role in overseeing the Group’s ESG
issues. During the Year, the Board, the management and the ESG
working team spent significant time in evaluating the impacts of
ESG-related risks towards the operation and formulating ESG-
related policies in dealing with relevant risks. The oversight of the
Board ensures that the management and the ESG working team
can have all the right tools and resources to oversee the ESG
issues.

The management and ESG working team is primarily responsible for
reviewing and supervising the ESG process and risk management
of the Group. ESG governance matters and ESG-related issues are
reviewed at the regular meeting during the Year.

The Board has identified potential and material issues to the
business and its stakeholders. The Board has also taken part in
the materiality assessment as one of the key stakeholders of the
company in providing constructive opinions on the materiality of
ESG issues.
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ATERI/

IALITY MATRIX
During the Year, the Group has evaluated a number of
environmental, social and operation related issues, and assessed

+ A

FA-AE

BHZIRRE ek ERMRE
T - WBESEREN HREHEL TN

their importance to stakeholders and the Group through various ERAEENEE -
channels.
Importance to the Group
HASENEEM
Low Medium High
& 22 =
High e Anti-discrimination Talent management Customers’ satisfaction level
= %48 AT ER BEmMBIEE
e Protecting labour rights Staff training and promotion Anti-corruption
IREESS TREF| opportunity k&S
BIFIIREAMS Product quality and safety
Staff compensation and EmEERTE
welfare policies Suppliers management
8 T8 B HBER HrEmEe

Occupational health and
workplace safety

BERERTESMLE

HIEHENEEY

Importance to Stakeholders

Medium o

Community involvement

Use of resources

Operational compliance

H Zanme BRER HEAR
Protecting customers’
privacy
REZPERL
Air emissions
R
Low e Preventive measures for Non-hazardous wastes Use of raw materials
® child and forced labour produced R FHE
HET Ro&HI% THTEN EENEEEEY Hazardous wastes produced
i) EXNEEEEY

RFEBBERERAT / £$2026
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The table underneath shows aspects on the ESG Guide to be

b4

TRINESGHE 5 )T FEFHRE -

assessed and those ESG issues were determined to be material to EREHAEEMEEBEANESGERE -

the Group.

ESG Aspects as set forth in ESG Guide

Material ESG issues to the Group

(ESG & 5|)¥ Fr#i Y ESG B H HAEENSBEEXNESG=E
(A) Environmental
(A) IRE

A1 Emissions Energy consumption

Al B REE

A2  Use of Resources Use of energy and paper

A2 BIRER BEIR M AR ok B9 15

A3 Environment and Natural Resources
A3 EIRRRAEIR
A4 Climate change
A4 RIREE
(B) Social
(B) H&
B1  Employment and Labour Practices
Bl EEKHBIER
B2  Health and Safety
B2 fER#EZE
B3  Development and Training
B3 #ERIE
B4 Labour Standards
B4 TR
B5  Supply Chain Management
Bs fHERER
B6  Product Responsibility
B6 EmET
B7  Anti-corruption
B7 RES
B8  Community Involvement
Bs itE2E

22

Labour practices

BIER

Workplace health and safety

ITESMRERREEZ S

Employee development and training

8 TER RET

Anti-child and forced labour

feE T Ksahilss T

Supply chain management

HrEgEER

Product responsibility

EmAE

Anti-corruption, fraud prevention and anti-money laundering
k&S - FREREF RS

Community programs, employee volunteering and donation
HEEE - BIEREESREE
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ENVIRONMENTA

Environmental protection is one of the core values of the Group.
The Group has proactively looked for and implemented new
technology at various stages of its business in order to minimise its
impact on the environment. The Group’s products are designed
to be safe and environmental friendly for customer use, meaning
recyclable and safe to dispose materials are specified in its designs,
and clean production processes are adopted in its business
process. Moreover, unnecessary packaging that can cause harm to
environment is not introduced into its products.

The Group considers environmental protection an essential
component of sustainable and responsible business. The Group
strives to negative impacts on the environment and to seek
environmental friendly methods of operation. Given the nature of
the Group’s business, electricity was the most significant resources
consumed in Hong Kong, Macau and the PRC during the Year.

The Current Environmental Policies

The Group’s main task is to measure and report the efforts in
reducing carbon footprints, promote waste reduction at source,
enhance its waste disposal management and set targets on
environmental performance. To minimise the environmental impacts
concerning the activities, products and services, the Group will:

° comply with applicable legal requirements and other
requirements which relate to the Group’s environmental
aspects, and to which the Group subscribes;

o identify environmental impacts associated with the operations
and set the targets to reduce stress on the environment in
consideration of social expectations;

° prevent pollution, reduce waste and minimise the
consumption of resources from all daily operations and
actively promote recycle, reuse and replace; and

° educate, train and motivate employees to develop a social
viewpoint that enables them to conduct business activities in
an environmentally responsible manner.

RFEBBERERAT / £$2026
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The Group is committed to ensuring its b

inesses are operated

in compliance with the following laws and regulations which have
significant impact:

a.

the Law of the PRC on Import and Export Commodity
Inspection {1 = A R AL FN B ) O B @ARERIE);

Guangdong Safety Technology and Prevention Regulation

(ERE R 2RI BE R IEH);

Product Quality Law of the PRC (i E AR KX MEERE &
R,

Environmental Protection Law of the PRC {f#E A R H AN
RIEREL);

the Law of the PRC on Prevention and Control of
Environmental Noise Pollution { 12 A R H MR 5% 25
AHRED;

the Law of the PRC on the Prevention and Control of
Environmental Pollution by Solid Wastes {F % A K £ F1
BEEEYS RIRBIAE);

the Regulations on the Administration of Construction Project
Environmental Protection € 3 5% 18 B IR R R & B 12 {501 );
and

the Anti-terrorism Law of the People’s Republic of China
(R AR B R 2 3 %% ) and Guangdong Safety
Technology and Prevention Regulation { & B & % & & il
EBE IR,

L EGITESS
BrERRRA -

(hEE AR HMBBE H AR miIgERIE) ;

w

b.  (EREZBMEEIL GG :
c. (hEARHMBERESER):

d.  (PEARANBERFREE)

e. (PHEARANMBERFEREZRIGE)

f. (REARANBEEREYSERREN A

ED

9. (EREEBRFEFREEREI): K

h. (hEARAXMBREMERZIR(ERE
LM EBE LIRS ©
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Emis Data -"m‘éaseous Fuel Consumption
During the Year, the key environmental impacts from the
Group’s operations were energy and paper consumptions.
To achieve environmental protection, the Group encourages
employees increase the use of e-statement or scanning
instead of traditional photocopying to reduce the use of paper
and greenhouse gas emissions; to switch-off all computers
and office equipment (such as lighting and air-conditioner) at
the end of each working day.

(@  Since the Group did not have town fuel and town gas
consumption during the Year, therefore no relevant
emissions data is available.

(b)  the Company had certain motor vehicles during the
Year, the emissions data applied to the Group’s motor
vehicles are set out below:

RER

AEBEERMELNEIRRIR

FERERIARER - AERRERE
AEEFEE TRMNEREFHRERLTH
REBEGREE - WP RRERAER
BB E8EITERAERE  BRAME
BRI QRS (R R z=5) -

A N2 B A SRR REIR AR
KM - R EARRE PR

RER - ARREEET A= B
PAREETENFEREIERFIAT

Key Performance Index (“KPI”)

BEREMEE ((REENEED
2026 Unit %
2026 F B %
NOx 112.7 g 34%
n&Ey 52
SOx 213.6 g 64%
maEky %
PM 8.3 g 2%
Al AFh$ERL ) 52
Total 334.6 g 100%
e 52
BEEEZRERAT/ £52026 25



A1.2 Greenhouse Gas Emission

Al1.2 SBEREBEM

KPI
BRERER
2026 Unit %

2026 F By %
Scope 1
&iE1
Direct Emission 39,169 Kg 28%
B P AR
Scope 2
#iE2
Indirect Emission 102,163 Kg 72%
R AR
Scope 3
E3
Other indirect Emission - Kg 0%
E R HER YNy
Total 141,332 Kg 100%
me YNy

During the Year, there were 141,332 kg (2025: 116,777 kg)
of greenhouse gases (mainly carbon dioxide, methane and
nitrous oxide) emitted from the Group’s operation.

The total gross floor area coverage for the Group during the
Year was 4,919 m? (2025: 2,102 m?). The annual emission
intensity was 28.7 KgCO,e/m? (2025: 55.6 KgCO,e/m?).

The Group has previously set the amount of GHG emission
for the Year to 160,000 kg. The target will be reviewed in
2031. The Group has achieved this target during the Year.

Compliance with relevant laws and regulations:

The Group is not aware of any material non-compliance
with the relevant laws and regulations that have a significant
impact relating to air and greenhouse gas emissions,
discharges into water and land, generation of hazardous
and non-hazardous waste of the Group during the Year. In
addition, no significant fines or non-monetary sanctions for
non-compliance with relevant laws and regulations had been
reported in the Year.
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RER BASEEEMELNREER
B(EER-_&AMLHR FREALIR)A
141,332 AfT (2025 % : 116,777 RfT) °

RER  REBBEETMEA4,919F 5K
(2025%F : 2102 F FFK) - FHMEE A
FE K287 AT ZE LT E (20254 -
BFHKE6 AT —AREE) -

FEBEAMBFNREREBHRERER
160,000 A /T B 1F #2031 F 7T o A
SEERFABERZBR

HTHRERIZH
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W EEAEREEERVEMEBEIZR
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jou §-_an?—Non-hazardous Waste
The Group generates no hazardous waste in its operation.
However, there were non-hazardous waste which the
management of the Group believe to be insignificant arose
from the use of electricity during the Group’s operation.
Wastes produced by the Group during production were
passed to qualified recycler for recycling.

A1.5 & A1.6

A2.1

Since the management of the Group believe the non-
hazardous waste is insignificant, there is no mitigation plan
for handle non-hazardous waste.

Use of resource

The Group is committed to minimising the impact of business
activities on the environment, and supporting environmental
protection. In particular, a number of initiatives designed to
conserve resources were introduced to promote employee
awareness of the need to achieve efficient utilisation of
resources.

Energy conservation will not be effective without the support
of employees. The Group has been encouraging employees
to establish energy-saving habits at office, such as switching
off lights and electronic appliances before leaving the office,
as well as maintaining indoor temperature at 25.5°C. To
further conserve electricity, the Group has leased energy-
efficient high-speed printers for its daily operation. The Group
believed that the usage of water consumption and usage of
packing material is insignificant.

BRI B R A R / F372026
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A2.1
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A3

During the Year, the energy consumption by type in total of

RER - AEEREERERIEIZER

the Group are showed as below: EomT :
KPI
BRERER
% increase/
2026 2025 Unit (decrease)
B, CRa)
2026 F 2025 F By ZHEIDHK

Electricity consumed 181,428 147,184 kWh 23%
HEE TR
Qil consumed 140,820 134,094 kWh 5%
MIEE F Rk
Total energy consumed 322,248 281,278 kWh 15%
HRREREEE TR
Total floor area of facilities 4,919 2,102 m? 134%
FiEAEEEE AR
Electricity consumed per square meter 66 134 kWh/m? (51%)
BYHRAEE FRE, 5K

The Group has set targets to 350,000 kWh of the total
energy consumption (i.e. electricity and oil consumed). The
target will be reviewed in 2027. The Group has achieved the
target during the Year.

Environmental and Natural Resources

The Group’s activities did not have direct significant impact
on the environment and natural resources beyond the
resource consumption and emissions issues discussed
above. The Group will continue to explore ways of integrating
environmental considerations into its business decisions and
the services it provides, including promoting and supporting
ways to combat climate change.

There was no non-compliance case with any environmental
laws and regulations for the Year.

NEFEBLAEFREEE(NAEE hE
£) B1Z:RE A350,000 T - BIEEHRH
2027 Figa] - REBNFERCEKBIZ -

A3 RERXAER
Br SRt am M BIRE FE B HE R B A
AEBAEHHRERKAERY EHE
MNEAFE AEEBEEFRSRT B
RERZMAEBARAREREHERORE - 2
ERE R E D EHREZ @R -

JiS
{

W R R EAIRIRE R ROERE

&
e

=
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BEH

Climate change
Global climate change is getting worse and global warming
has been a serious problem. The Group, as a responsible
enterprise, endeavoured to introduce measures as far as
practicable, such as those mentioned in A2.1 above, to
reduce greenhouse gas emissions from business operations.

Governance on climate change

The Group’s oversight of climate change matters is led by
the Board, which regularly reviews applicable regulations and
guidelines, evaluates the Group’s governance framework,
and formulates measures to mitigate the impact of climate
change on its operations and business. The Group remains
committed to reducing greenhouse gas emissions across
its business activities, striving to achieve both ecological
sustainability and economic benefits.

Management and Strategy on climate change

We have identified that environmental, social, and climate-
related matters may present both risks and opportunities
to our business. These include: (i) risks associated with the
physical impacts of climate change; (i) risks arising from the
transition to a lower-carbon economy; and (i) opportunities:

(i) Physical risks
Climate change has intensified extreme weather events
in recent years, creating physical risks with financial
implications. For example:

—  Damage to office and production premises or
facilities may result in higher maintenance and
prevention costs.

— Employee safety may be at risk.

To manage extreme weather conditions, the Group
adopts precautionary and protective measures such
as home-office arrangements, adjustments to work
schedules, and redeployment of resources. These
actions are designed to safeguard employee safety,
minimize disruptions to business processes, and
prevent physical damage to the Group’s assets.

BRI B R A R / F372026
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(ii) Transition risks

Transition risks may arise from amendments to local
environmental laws and regulations that increase
compliance costs. To mitigate these risks, we conduct
regular reviews and assessments of regulatory
requirements, ensure adherence to applicable
standards, and provide employees with training
on policy and regulatory developments to support
proactive compliance planning.

SOCIAL

Being a responsible business and employer, the Group is
committed to consistently looking for ways to meet the corporate
social responsibilities. The Group focuses on the welfare of its staff,
environment and community as well as its business partners.

B1 Employment and Labour Practices

The Group places a significant emphasis on developing
human capital, provides competitive remuneration and welfare
packages. Promotion opportunities and salary adjustments
are benchmarked against individual performance. Employees
are entitled to benefits such as annual leave, sick leave,
maternity leave, marriage leave, funeral leave and medical
coverage in accordance with local regulations.

The Group emphasises on equal opportunities for all
personnel in respect of hiring, pay rates, training and
development, promotion and other terms of employment.
The Group is committed to providing a work environment
free from any form of discrimination on the basis of ethnicity,
gender, religion, age, disability or sexual orientation.

The Group has a wide diversity of cultures including
employees with different genders, ages, skills, educational
backgrounds, industry experiences and other qualifications in
order to achieve the most suitable composition and balance.

The Group’s remuneration package is structured with
reference to the individual performance, working experience
and prevailing salary levels in the market. In additional to
basic salaries and mandatory provident fund for the Group’s
Hong Kong employees, fringe benefits including flexible leave
arrangement, medical coverage scheme and annual dinner
are available.

(i)  ERER
BRI AT LR B R RAR R
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RRBZERR - HAFIERmT &
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he / mplies with relevant ordinances and statutory
requirements, such as the Employment Ordinance (Chapter
57 of the Laws of Hong Kong), Employees’ Compensation
Ordinance (Chapter 282 of the Laws of Hong Kong) and the
Mandatory Provident Fund Schemes Ordinance (Chapter 485
of the Laws of Hong Kong) of Hong Kong. During the Year,
the Group has had no non-compliance with any laws and
regulations on employment.

The employee handbook of the Group’s PRC subsidiary had
been developed in accordance with the Labour Law of the
PRC and has been distributed to all employees since they
joined. The remuneration policies are determined on the basis
of performance, qualification and experience of individual
employee. The remuneration generally includes salaries and
allowances.

During the Year, the Group’s PRC subsidiary had subscribed
to those basic pension insurance, basic medical insurance,
unemployment insurance, occupational injury insurance,
maternity insurance as prescribed by the Social Insurance
Law of the PRC, as well as housing fund schemes as
prescribed by the Regulations on the Administration of
Housing Fund.

Employees’ wages, overtime payments and related benefits
are made not less than the local government’s minimum
requirements. The normal working hours for general
employees are generally 8 hours a day and 40 hours a week.
Integrated computation of working hours is implemented with
reference to the requirements of the Labour Law of the PRC.

BRI B R A R / F372026
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The Group is committed to ensuring its businesses are
operated in compliance with the following laws and
regulations which have significant impact:

a.

Employees’ Compensation Ordinance (Chapter 282 of
the Laws of Hong Kong);

Occupiers Liability Ordinance (Chapter 314 of the Laws
of Hong Kong);

Minimum Wage Ordinance (Chapter 608 of the Laws
of Hong Kong);

Mandatory Provident Fund Schemes Ordinance
(Chapter 485 of the Laws of Hong Kong);

Construction Workers Registration Ordinance (Chapter
583 of the Laws of Hong Kong);

Regulatory Regime to which SE Macau is subject in
relation to Labour Matters in Macau;

the Labour Law of the PRC {2 A R AE & &)k ) ;
the Labour Contract Law of the PRC, the Provisional
Regulations on Collection and Payment of Social

Insurance Premium (& (R BB E 1 T1651); and

The Regulations on Management of Housing Provident
Fund{FEREE BRI,

AER BB AR EL S
EAFENERREAR

a. (EBE#HEGRD) (FEAEHF282

=z

)

b. UEBAEREEER) (BBEHE
314%) ;

c. (mEITEGKD)(FEAED F608

N

d. CGREIERTEETENER) (FBED
F4858)

e.  CGEEET AZMHEN) (BEEHE
583%F) :

f. HAUBPIGHRPIS TEBTRRAES
EHIE

9. (PREARKMBELSEE)

h.  (REARAMBELEH S RE)RGE
BRBEEEEITRD : &
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(2025: 79) staff. All staff members are allocated in Hong Kong

and the PRC.

@

(b)

Employee’s Employment Type Distribution

202643 A31 B+ AEEIER 1655
(20254 : 79%)B T - FTELIEAEHAD
IREFBARRE o

@ EBIEFESRES M

2026 2025

2026 F 20254
Employment type Male Female Male Female
EEER Bt 7 EsLis 2z
Part-time staff 0% 0% 0% 0%
FBET
Full-time staff 55% 45% 75% 25%
TBET
Total 55% 45% 75% 25%
PR
Employee’s Age and Gender Distribution (b)  BIFERIRS M

2026 2025

2026 F 20254
Age Group Male Female Male Female
| Bt i EoRia egid
0-15 0% 0% 0% 0%
0% -157%
16-18 0% 0% 0% 0%
165 -18 5%
19-30 12% 22% 18% 4%
1955 -30 5%
31-45 29% 14% 38% 10%
315545 5%
46-60 13% 8% 18% 1%
46 5% —60 5%
=61/>61 1% 1% 1% 0%
613 3A
Total 55% 45% 75% 25%
B

BEBEBIERER AT / F$22026
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B2

©

Employee’s Geographical and Gender Distribution

) BIERM4FS M

2026 2025
2026 2025 4F

Geographical Male Female Male Female
ih & B 7z S g
Hong Kong 26% 11% 52% 18%
BE

The PRC 29% 34% 23% 7%
A

Total 55% 45% 75% 25%
FEE

The Group will continue to provide a well-structured
and caring environment to employees to raise their
sense of belonging and work efficiency in the Group.

The Group is not aware of any material non-compliance
with the relevant laws and regulations that have a
significant impact on compensation and dismissal,
recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination
and other benefits and welfare of the Group during
the Year. In addition, no non-compliance with relevant
laws and regulations that resulted in significant fines or
sanctions had been reported during the Year.

Employees’ Health and Safety

The management of the Group recognises that the
operational efficiency of an enterprise and the maintenance of
a healthy and safety working environment for all employees

are closely related. The Group continues to maintain a healthy
and safety working environment for its employees so as to
attract and retain talented employees which is in line with
established internal guidelines and systems of the Group.
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B3

The Group provides its employee with flexible rest leave
arrangement, medical and hospital scheme. The Group
understands that a good working environment for its
employees with a safe and comfortable working condition is
very important. A set of clear guideline of work arrangement
under typhoon and rainstorm warning had been formulated
by the Group for its employees to follow.

Occupational Health and Safety Data
The information of work accident are set out below:

2026
2026 F
Health and Safety Male Female
REHEZE M z

AEEARTIREEENKS KBRS -

BENERE - AEEHAAA/R TIRE
—(Az2  FENRFTERRIEFEE -
AEEEFIEAMNERE  BRESTHE
LZhEEsl MBS TIRIETTS -

BEZFEATDEH
TEEHMERBIINT -

2025 2024

2025 2024 F
Male Female Male Female
St g S g

Rate of work-related fatalities -
AT &

Lost hours due to work injury -
ETLEERTERE

During the Year, the Group had no non-compliance with any
laws and regulations on occupational health and safety.

Development and Training

Staff development forms an important aspect of the
Group’s human resources policy. The Group places a
strong emphasis on providing training to its employees to
retain appropriate and suitable personnel for its long-term
development.

The Group has committed to provide on-the-job education
and training to its employees in order to enhance their
knowledge and skills. All employees are encouraged to
enhance their skills and knowledge at every opportunity
in order to perform their current job more efficiently and
effectively and to be better prepared for career opportunities
which may arise. During the Year, regular training courses
were provided to the employees included but not limited to
orientation training, technical training and quality training.

Performance evaluations are initiated annually. In order
to recognise the value in the skill and experience of the
Group’s employees, the Group has adopted a policy that
any promotions will be considered internally first before hiring
any outside staff. It is the Group’s policy to select the most
suitable candidate for appointment to a higher rank based on
merit, rather than on the seniority of the candidates.
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Labour Standard

The Group is fully awarded that child labour and forced
labour violate fundamental human rights, International Labour
Conventions and Recommendations and poses a threat to
sustainable social and economic development. Therefore, the
Group strictly complied with relevant laws and regulations.
The Group prohibits the hiring of child labour by reviewing the
actual age of the interviewee during the recruitment process,
including the examination of identity documents and detailed
records. The Group only carries out the requirements of
standard labour contract and does not adopt any means
to unfairly restrict the employment relationship between
employee and the enterprise by, for example, withholding a
deposit or identity documents.

For entry registration, all employees must present to the
Group valid documents as follows: (i) identity card and
vocational qualification certificate; (i) social security card; (i)
medical or health certificate; (iv) recent photos; and (v) other
relevant information and documents. The above procedures
can ensure no child labour will be employed.

Being people-oriented, the Group has hosted various social
events and activities such as company trips and parties for
its employees with the aim of promoting work-life balance.

During the Year, the Group had no non-compliance with any
child labour and forced labour laws.

Supply Chain Management

The Group has the greatest respect for the laws and
regulations that govern its business. The Group strives
to adhere to international best practices and conduct fair
and unbiased procurement processes when dealing with
suppliers.

The Group adheres to the principle of transparency and
implements the value of honesty, integrity and fairness in
its supply chain management. The Group’s procurement
procedures provide directions and guidelines on evaluation
and engagement when dealing with suppliers of goods
and services to ensure business is conducted with legally,
financially and technically-sound entities. In addition, approval
procedures are in place to ensure that supplier engagements
are monitored and approved by the appropriate level of
management.
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products, past performance and green elements.

When choosing a new supplier, the Group give priority to
the suppliers who are environmentally friendly and socially
responsible in order to promote and support environmentally
preferable products and services in supply chain.

Performance of suppliers impose direct impact on the
sustainability of the Group’s operation. The Group implements
the procedures on selection of suppliers strictly to minimize
both the environmental and social risks of the Group’s supply
chain. A systematic supplier management mechanism has
been set up to closely monitor the performance of suppliers.
As at 31 March 2026, the Group has 62 major suppliers.

The geographical distribution of suppliers are set out below:

S SAIBIE =
BREAERE KREREREE-
PARRIRBEIRR ©

Ef%E

BEMHERE  AEEERLERHERE
RiFkHtea B HER ek
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B UWEERIAEEMHEENRER
HERkR - HMERIBERGNRENE
EHH - BUEA R ARRA - 122026
F3AB31H  AEEF2RTEHER -

HEERMED MAEFIMT

By Location 2026
REE D 2026 £
Hong Kong 53%
6
China 40%
B
Macau 2%
JEPY
Malaysia 2%
BRE DR
Korea 3%
EE:
Other countries 0%
HMER
Total 100%
B
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Product Responsibility

A high priority for the Group is to ensure customer
satisfaction in terms of the products and services. Strenuous
efforts are made to ensure compliance with the relevant
laws and regulations relating to product health and safety,
advertising, labelling and privacy matters of the jurisdictions in
which the Group operates. The Group requires its employees
to comply with applicable governmental and regulatory laws,
rules, codes and regulations.

Quality Control and Product Warranty

Instruction guidelines regarding product quality inspection,
return and repair of defective products have been set to
further ensure that the quality of our products are up to
standard and customers who have received verified defective
products can get their replacement. Upon receiving a
defective unit of a product, the unit is subject to different
procedures depending on the situation, which will be
accepted for exchange or repair if the customer can provide
valid purchase and warranty documents. Our customer
service team is responsible for monitoring and handling
customer complaints and a set of procedures have been
formulated so that complaints can be categorized and solved
by the designated staff timely.

Data Privacy Protection

The Group emphasises the importance of protecting and
safe-guarding its customers’ privacy, especially for money
lenders’ information. Thereby, the Group would be cautious
upon the collection, procession and usage of customers’
personal data in order to comply with the provisions of the
Personal Data (Privacy) Ordinance.

During the Year, the Group did not have any products subject
to recall and did not receive any compliant from its customers
in relation to either the quality of its services or products. The
Group had no non-compliance cases regarding violations of
relevant laws and regulations on product responsibility and
data privacy.
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Anti-corruption

Corruption, bribery or fraud in any form is strictly prohibited.
The Group’s anti-corruption policies set out standards of
conduct to which all employees are required to adhere in
order to promote the integrity environment in the workplace.

The management believes that the integrity of business is
the foundation of corporate social responsibility, as well as a
fundamental element for a business’s competitive advantage
and sustainability. The Group is committed to the highest
possible standards of openness, probity and accountability.

To combat corruption and to govern conflicts of interest,
unless with the Group’s approval, Directors and employees
are prohibited from accepting any valuable items from co-
workers, customers, suppliers or other stakeholders. Unless
with approval the Board, senior management members are
also prohibited from engaging in any activities that involve a
potential conflict of interest with the Group or may do harm
to the Group’s overall interests. Breaches are subject to
disciplinary actions, including termination of employment
contracts where necessary.

Various policies have also been formulated to accord with
the Securities and Futures Commission’s Guideline on Anti-
Money Laundering and Counter-Terrorist Financing, including
the basic procedures for customer identification and due
diligence, suspicious transactions report and recordkeeping.
Ongoing staff training has also been carried out to ensure
each of the employees is fully aware of these policies.

During the Year, the Group provide 8 training hours in relation
to anti-corruption to its staffs.

In the Year, there was no legal case concerning corruption
brought against the Group or employees.

Community Involvement

The Group always seeks to be a positive force in the
communities in which it operates and to maintain close
communications and interactions with the communities in
order to contribute to local development from time to time.

The Group strives to improve its social image and social
responsibility through community investment. All employees
of the Group are encouraged to participate in helping and
supporting the local communities and neighbours with their
own initiatives.
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CORPORATE GOVERNANCE PRACTICES

The Group has committed to upholding high standards of corporate
governance. The Board considers that enhanced public accountability
and corporate governance are beneficial to the healthy growth of the
Group, improving customer and supplier confidence and safeguarding the
interests of Shareholders.

The Company has adopted and complied with the Corporate Governance
Code (the “CG Code”) contained in Appendix C1 to The Rules Governing
the Listing of Securities on GEM of the Stock Exchange (the “GEM
Listing Rules”) as its own code and has complied with the CG Code for
the year ended 31 March 2026, except for the following deviation. The
Board has continued to monitor and review the corporate governance
principles and practices to ensure compliance.

CHAIRMAN AND CHIEF EXECUTIVE OFFICER

CG Code provision C.2.1 stipulates that the roles of chairman and chief
executive officer should be separate and should not be performed by
the same individual. Mr. Wang was appointed as the Chairman and the
chief executive officer on 13 May 2024. Given that the scale of the Group
is not mega and that the Company’s and the Group’s current business
operations and administration have been stable, the Board is justified that
the current structure is able to enable the effective discharge of the duties
of both positions. However, going forward, the Board will review from
time to time the need to separate the roles of the Chairman and the chief
executive officer if the situation warrants it.

DIRECTORS’ SECURITIES TRANSACTIONS

The Company has adopted a code of conduct regarding securities
transactions by Directors (the “Model Code”) on terms no less exacting
than the required standard of dealings (the “Required Standard of
Dealings”) as set out in Rules 5.48 to 5.67 of the GEM Listing Rules.

Upon the specific enquiry made to all the Directors, the Company was
not aware of any non-compliance with the Model Code and the Required
Standard of Dealings regarding securities transactions by the Directors for
the period from the date of the Listing to 31 March 2026.

BOARD OF DIRECTORS

Composition

The Board currently comprises eight Directors, including four executive
Directors, one non-executive Director and three Independent non-
executive Directors.

Executive Directors

Mr. Wang Yicheng (Chairman and Chief Executive Officer)
Ms. Yuen Mei Ling, Pauline

Mr. Lin Shixing (Retired on 22 September 2025)

Ms. Zhang Yushan

Mr. Yang Chuan (Re-designated on 26 September 2025)
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Mr. Yuen Kwok Wai, Tony FrEl{E 5

Independent non-executive Directors BYEHITES

Mr. Wong Ching Wan FEERE

Ms. Li Dongxian FRETS

Ms. He Zhigi (Appointed on 26 September 2025) A iEE# 22 £+ (R2025F 9 F 26 HEZT)

Details of backgrounds and qualifications of all Directors are set outinthe FIBZEENE S REFEFEIRNAERIEELERE
section headed “Biographies of Directors and Senior Management” of this IR EERE | —&f ° FiH E 52 & RE S8 RIS IR A
annual report. All Directors have given sufficient time and attention to the — &£EE - SNITEFEE 2 K5 - FH R ATTAE
affairs of the Group. Each executive Director has sufficient experience, B ABIA BBAL - WA B =R EITHIS o
knowledge and execution ability to hold the position so as to carry out his

or her duties effectively and efficiently.

During the year ended 31 March 2026, one general meeting, twelve & ZE2026F3A31AIEFE BT EBEEEAEE
regular Board meetings and other Board meetings were held in additon EBR{T—AXKREAES - 2 AFREETeSELEMES
to circulation of written resolution. Attendance record of these meetings &&# - @3 HELIFIIRAOT ¢

are shown below:

General Audit Remuneration Nomination
Name of member BERR Meeting Board Committee Committee Committee

RRKXE Ezg ENZEES FMzEg REZES
Number of total meetings eEay 1 12 2 4 4
Number of Meetings BHFEERZ

attended/Total WY/ B
Executive Directors BTES
Mr. Wang Yicheng (Chairman and TRk (FERITHAEH)

Chief Executive Officer) 1 12112 N/ATER 4/4 4/4
Ms. Yuen Mei Ling, Pauline mERLL 1 11/12 N/ATE N/ATER N/ATN R
Mr. Lin Shixing WRELE

(Retired on 22 September 2025) (R20254F 9522 (L) 1 9/9 N/ATE N/ATER N/AZiE
Ms. Zhang Yushan REML T 1 12/12 NATER N/ATE N/ATER
Mr. Yang Chuan B (R 2025 F

(Re-designated on 26 September 2025) 9.5 26 AZG4E) 1 10/12 N/ATER NARER NANEHR
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General

Audit Remunération Nomination

Name of member REHE Meeting Board Committee Committee Committee
REAS Exg ERZEE FMZEES REZEE

Non-executive Director FHTES
Mr. Yuen Kwok Wai, Tony BrBlfE 5 1 11/12 N/ATEA N/AT i N/ATEA
Independent non-executive BIUKHTES

Directors
Mr. Wong Ching Wan FEERE 1 12/12 2/2 4/4 4/4
Ms. Li Dongxian FRELL 1 12/12 2/2 4/4 4/4
Ms. He Zhigi I Z T (K 2025 F

(Appointed on 26 September 2025) 9H 26 HEZF) N/ATiEFR 2/2 11 2/2 2/2
THE RESPONSIBILITIES OF THE BOARD EETENRE

The Board is responsible for the control and leadership of management
company’s business and is collectively responsible for the Company’s
affair under the Board'’s direction and supervision. All the Directors should
make decision objectively in the interests of the Company

The overall responsibilities of the Board include considering and making
decisions on the following matters:

(i) setting the cooperate goals of the Group and formulating the
Group’s strategy and monitoring the implementation;

(i) diversification and extension of activities into new business area;
(i) approving the annual, half year and quarterly results;

(iv)  dividend policy;

(v) material acquisitions and disposal;

(vi)  reviewing and monitoring the Group’s internal control systems;
(vi)  monitoring the performance of the Management; and

(vii)  determining and reviewing the composition and diversity of the
Board.
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BOARD COMPOSITION AND DIVERSITY POLICY

The Company has adopted the board diversity policy since 18 January
2018. The policy sets out the approach to achieve diversity in the
Board that should have a balance of skills, experience and diversity of
perspectives appropriate to the requirements of the Group’s business
and compliance with policies. The composition and diversity policies of
the Board is reviewed annually and regularly. The Board should ensure
that its changes in composition will not result in any undue interference.
The Board members should possess appropriate professionalism,
experience and trustworthiness in performing duties and functions. The
Board would diversify its members according to the Company’s situations
and need. While participating in nomination and recommendation of
director candidates during the year, each member of the Board may
consider a range of diversity perspectives, including but not limited
to gender, age, cultural and educational background, or professional
experience in achieving diversity for the benefit of the Company’s various
business development and management. The Board is to review the
policy concerning diversity of Board members, and to disclose the policy
or a summary of the policy in the corporate governance report, including
any quantitative targets and standards and its progress with policy
implementation.

In 2026, the Board has reviewed the diversity of the Board and
considered the Board composition and diversity policy is appropriate.

MANAGEMENT

The daily management, administration and operation of the Company
are delegated to the chief executive officer and senior management
(the “Management”). The delegated functions and assignments are
periodically reviewed. Approval has to be obtained from the Board prior to
entering into any significant transactions by the above mentioned officers.

The overall responsibilities of the Management include considering and
making decisions on the following matters:

i) implementing the Group’s policy and strategies as set by the
Board;

(ii) strategic planning of different business and functions;

(i) closely monitoring operational and financial results in accordance
with plans and budgets;

(iv)  putting adequate operational, planning and financial control
systems in place; and

(v)  managing the Group’s day-to-day business.
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CONFIRMATION OF INDEPENDENCE

In compliance with Rules 5.05(1) and (2) of the GEM Listing Rules, the
Company has appointed three Independent non-executive Directors;
and at least one of whom has appropriate professional qualifications
or accounting or related financial management expertise. Each of the
independent non-executive Directors has made an annual confirmation
in writing of his independence pursuant to the factors set out in Rule
5.09 of the GEM Listing Rules and the Company considers that all the
independent non-executive Directors were independent during 2026
since their respective date of appointment.

All Independent non-executive Directors are identified as such in all
corporate communications containing the names of the Directors by the
Company.

Mr. Tony Yuen (a non-executive Director) and Ms. Jazzy Wong (a member
of the senior management) are spouse. Mr. Tony Yuen and Ms. Pauline
Yuen (an executive Director) are siblings. Ms. Jazzy Wong and Ms.
Pauline Yuen are sisters-in-law. Save as otherwise disclosed herein, there
is no family or other material relationship among members of the Board.

CONTINUOUS PROFESSIONAL DEVELOPMENT

All Directors, including independent non-executive Directors, should
keep abreast of their collective responsibilities as Directors and of the
businesses and activities of the Group. The Group also provides briefings
and other training to develop and refresh the Directors’ knowledge and
skills, and updates all Directors on the latest developments regarding
the GEM Listing Rules and other applicable regulatory requirements to
ensure compliance and to enhance their awareness of good corporate
governance practices.
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| ‘26,"th‘e Directors provided their

training activities such as attending seminars relevant to their duties and
responsibilities as directors of a listed company, particulars of which are

as follows:

SR TATESR
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3 R
2T R 0 IE B (it

e &) AR BRMIEIILLE: - HEMT

Reading Attending
materials the seminar
relevant to Attending relevant to
directors’ the seminar the skill of the
duties and provided by the Director’s
responsibilities Company position
REEESHE HEEESRN
kBEE® HEARDE] BEEERN
AR REMNHTE =
Executive Directors HITES
Mr. Wang Yicheng (Chairman and TR (EERITHARE)
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CHAIRMAN AND CHIEF EXECUTIVE OFFICER

Mr. Wang is both the Chairman and the chief executive officer of the
Company. The role of the Chairman is primarily responsible for managing
the Board, whereas the role of the chief executive officer is primarily
responsible for overseeing the various businesses of the Group. Their
respective roles and responsibilities are summarised as follows:

Responsibilities of the chairman include: (i) leading the Board and
ensuring that the Board functions effectively and smoothly; (i) chairing
the Board and Shareholder’s meetings; (iii) approving the agenda for
each Board meeting, taking into account, where appropriate, any matters
proposed by the other Directors and the Company Secretary for inclusion
in the agenda; (iv) ensuring all Directors receive all relevant information
prior to each meeting and are properly briefed on issues arising at Board
meetings; (v) ensuring all key and appropriate issues are discussed by the
Board in a timely and constructive manner; (vi) encouraging all Directors,
including the independent non-executive Directors, to actively participate
in all Board and Board committees meetings and promoting a culture
of openness for the Directors to share and voice their concerns on all
matters during each meeting; (vi) ensuring good corporate governance
practices and procedures are established and followed; and (vii) taking
appropriate steps to provide effective communication with Shareholders
and to ensure that Shareholders’ view are communicated to the Board as
a whole.

Responsibilities of the chief executive officer include: () implementing the
Group’s policy and strategies as set by the Board; (ii) strategic planning
of different business and functions; (iii) closely monitoring operational and
financial results in accordance with plans and budgets; (iv) assuming full
accountability to the Board for all aspects of the Group’s operations and
performance; (v) maintaining ongoing dialogue with the Chairman and the
other Directors; (vi) developing and leading an effective executive team;
(vii) putting adequate operational, planning and financial control systems
in place; and (viii) representing the Company and managing the Group’s
day-to-day business.

CG Code provision C.2.1 stipulates that the roles of chairman and chief
executive officer should be separate and should not be performed by
the same individual. Mr. Wang was appointed as the Chairman and the
chief executive officer on 13 May 2024. Given that the scale of the Group
is not mega and that the Company’s and the Group’s current business
operations and administration have been stable, the Board is justified that
the current structure is able to enable the effective discharge of the duties
of both positions. However, going forward, the Board will review from
time to time the need to separate the roles of the Chairman and the chief
executive officer if the situation warrants it.
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APPOINTMENT AND RE-ELECTION OF DIRECTORS

All Directors are appointed for an initial term of three years and subject to
retirement by rotation and eligible for re-election in accordance with the
Company’s articles of association (the “Articles”). At each annual general
meeting, not less than one third of the Directors then in office shall retire
and every Director is subject to retirement by rotation at least once every
three years.

Each executive Director, non-executive Director and independent
non-executive Director is appointed for an initial term of three years
and renewable for successive terms of one year each commencing
from the day next after the expiry of the then current term, subject to
rotation, removal, vacation, or termination of such office as set out in
the Articles or the disqualification to act as a Director under the Articles.
Each independent non-executive Director is further required to inform
the Company as soon as practicable if there is any change that may
affect his independence and must provide an annual confirmation of his
independence to the Company.

All existing executive Directors, non-executive Director and independent
non-executive Directors are entitled to a fixed remuneration per month or
fee per annum respectively. The remuneration of each Director is subject
to the annual review of the Board with reference to his/her contribution in
terms of time, effort and his/her expertise.

Details of remuneration paid to each of the Directors during the year are
disclosed in Note 13 to the financial statements.

All Directors are entitled to be reimbursed for reasonable expenses
incurred during the performance of their duties to the Company and are
eligible for share options under the Share Option Scheme.

BOARD COMMITTEES

The Board has established three board committees, namely, the audit
committee (the “Audit Committee”), the remuneration committee
(the “Remuneration Committee”) and the nomination committee
(the “Nomination Committee”), all with specific terms of reference
clearly defining the powers and responsibilities of the respective board
committees. All board committees are required by their respective terms
of reference to report to the Board in relation to their decisions, findings
or recommendations.
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AUDIT COMMITTEE

The Company has established the Audit Committee with written terms of
reference (revised pursuant to board resolutions on 30 December 2022
and 14 August 2025) that are in conformity of the requirements of the CG
Code which are available on the websites of the Stock Exchange and the
Company.

The Audit Committee is currently composed of the three independent
non-executive Directors, namely Mr. Wong Ching Wan, Ms. Li Dongxian
and Ms. He Zhiqi and chaired by Mr. Wong Ching Wan, with all members
being independent non-executive Directors in full compliance with Rule
5.28 of the GEM Listing Rules.

For the year ended 31 March 2026, 2 Audit Committee meetings were
held and the members’ attendance is shown on pages 41 to 42 of this
annual report.

The role and functions of the Audit Committee include:

(i) Relationship with the Company’s auditor
(@  to consider and be primarily responsible for making
recommendations to the Board on the appointment,
reappointment and removal of the external auditor, and
to approve the remuneration and terms of engagement of
the external auditor, and any questions of its resignation or
dismissal;

to review and monitor the external auditor’s independence
and objectivity and the effectiveness of the audit process in
accordance with applicable standards. The Audit Committee
should discuss with the auditor the nature and scope of the
audit and reporting obligations before the audit commences.
In connection, the Audit Committee shall:

. consider all relationships between the Company and
the external auditor (including non-audit services);

o obtain from the external auditor annually information
about policies and processes for maintaining
independence and monitoring compliance with relevant
requirements, including those for rotation of audit
partners and staff; and

o meet with the external auditor, at least annually, in
the absence of the management, to discuss matters
relating to its audit fee, any issues arising from the audit
and any other matters the external auditor may wish to
raise;
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" e e

T"" ement policy on engaging an external
audltor to supply non-audit services. For this purpose,
external auditor includes any entity that is under common
control, ownership or management with the audit firm or any
entity that a reasonable and informed third party knowing all
relevant information would reasonably conclude to be part of
the audit firm nationally or internationally. When assessing the
external auditor’s independence or objectivity in relation to
non-audit service, the Audit Committee shall consider:

o whether the skills and experience of the audit firm
make it a suitable supplier of the non-audit services;

o whether there are safeguards in place to ensure that
there is no threat to the objectivity and independence
of the audit because the external auditor provides non-
audit services;

o the nature of the non-audit services, the related fee
levels and fee levels individually and in total relative to
the audit firm; and

o criteria for compensation of the individuals performing
the audit.

The Audit Committee should report to the Board, identifying
and making recommendation on any matters where action or
improvement is needed; and

to approve the policies on hiring employees or former
employees of the external auditors and monitoring the
application of these policies and consider whether there
has been or appears to be any impairment of the auditor’s
judgement or independence for the audit.
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(i)

50

Review of the Company’s financial information

@)

@]

to monitor integrity of the Company’s financial statements
and annual reports and accounts, half-year reports and,
if prepare for publication, quarterly reports, and to review
significant financial reporting judgements contained in them.
It is the responsibility of the Audit Committee to determine
the scope and extent of the review. The Audit Committee
may refer to relevant statements of auditing standards and
audited guidelines in relation to review of these reports for
guidance. In reviewing these reports before submission to
the Board, the Audit Committee should focus particularly on:

(1) any changes in accounting policies and practices;

(2)  major judgement areas;

(8)  significant adjustments resulting from audit;

(4)  the going concern assumptions and any qualifications;

(6)  compliance with accounting standards; and

(6) compliance with the GEM Listing Rules and legal
requirements in relation to financial reporting.

regarding point (a) above:

(1) members of the Audit Committee should liaise with the
Board and Company’s senior management and the
Audit Committee must meet, at least twice a year, with
the Company’s auditors; and

(2)  the Audit Committee should consider any significant
or unusual items that are, or may need to be, reflected
in the report and accounts, and it should give due
consideration to any matters that have been raised by
the Company’s staff responsible for the accounting
and financial reporting function, compliance officer or
auditors.

to provide full details of any disagreement by the Audit
Committee with the accounting treatment adopted by the
Company.
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(iii)

risk management and internal control procedures

(@)

to review the Company’s financial controls, and unless
expressly addressed by a separate board risk committee,
or by the Board itself, to review the Company’s risk
management and internal control systems;

to discuss the risk management and the internal control
systems with management to ensure that management has
performed its duty to have effective systems. This discussion
should include the adequacy of resources, staff qualifications
and experience, training programmes and budget of the
Company’s accounting and financial reporting function;

to consider major investigations findings on risk management
and internal control matters as delegated by the Board or
on its own initiative and management’s response to these
findings;

where an internal audit function exists, to ensure co-
ordination between the internal and external auditors, and to
ensure that the internal audit function is adequately resourced
and has appropriate standing within the Company, and to
review and monitor its effectiveness;

to review the Group’s financial and accounting policies and
practices;

to review the external auditor’s management letter, any
material queries raised by the auditor to management about
the accounting records, financial accounts or systems of
control and management’s response;

to ensure that the Board will provide a timely response to the
issues raised in the external auditor’'s management letter;

to report to the Board on the matters in these terms of
reference and those set out in the code provisions as stated
in Appendix C1 of the GEM Listing Rules from time to time;
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(m)

to review arrangements by which employees of the Company
can use, in confidence, to raise concerns about possible
improprieties in financial reporting, internal control or other
matters, and the Audit Committee should ensure that
proper arrangements are in place for fair and independent
investigation of these matters and for appropriate follow-up
action;

to act as the key representation body for overseeing the
Group’s relationship with the external auditor;

to establish a whistleblowing policy and system for
employees and those who deal with the Company (e.g.
customers and suppliers) to raise concerns, in confidence,
with the audit committee about possible improprieties in any
matter related to the Company;

to review the half-year report prepared by the Group’s
corporate guarantee committee on its work and information

relating to the provision of corporate guarantees; and

to consider other topics, as defined by the Board.

Major accomplishments in 2026 comprised the following:

(@)
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reviewed the financial statements for disclosure on a
quarterly, half-yearly and annually basis, where applicable;

reviewed the external auditor’s significant findings and
management’s response to the recommendation raised, if
any;

reviewed the effectiveness of the internal control system
and the adequacy of the accounting and financial reporting
function of the Group;

reviewed and approved the external auditor’s statutory audit
scope for 2026 and the letter of representation to be given by
the Board; and

considered and approved the 2026 external audit fees and
engagement letters.
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The Group’s internal control system is reviewed regularly by managemeht.

With the view of enhancing the Group’s internal control system, during
the year ended 31 March 2026, the Company had appointed McMillan
Woods Corporate Service Limited, as independent consultant, to review
the Group’s internal control systems and recommend actions to improve
our internal controls.

Based on the review, the Audit Committee is of the view that the
Group’s internal control system was effective and in compliance with the
requirements of the CG Code D.2.1 for the year ended 31 March 2026.

There was no disagreement between the Board and the Audit Committee
on the selection, appointment, resignation or dismissal of the external
auditor for the year ended 31 March 2026.

The Audit Committee has reviewed the audited financial statements of the
Group for the year ended 31 March 2026 and recommended approval to
the Board.

REMUNERATION COMMITTEE

The Company has established a remuneration committee with written
terms of reference (revised pursuant to board resolutions on 30 December
2022 and 14 August 2025 to extend the duty of the Remuneration
Committee to review and/or approve matters relating to share schemes
under Chapter 23 of the GEM Listing Rules) in accordance with the
requirements of the CG Code. The terms of reference are available on the
websites of the Stock Exchange and the Company.

The Remuneration Committee is currently composed of the one executive
Director and three Independent non-executive Directors, namely Mr.
Wang Yicheng, Mr. Wong Ching Wan, Ms. He Zhigi and Ms. Li Dongxian
and chaired by Mr. Wong Ching Wan.

For the year ended 31 March 2026, 4 Remuneration Committee meetings

were held and the members’ attendance is shown on pages 41 to 42 of
this Report.
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The role and functions of the Remuneration Committee include:

(i)

(i)

()

(Vi)

(vii)

(viii

()

54

to make recommendations to the Board on the Company’s policy
and structure for the remuneration of all Directors and senior
management of the Group and on the establishment of a formal
and transparent procedure for developing remuneration policy;

to review and approve the management’s remuneration proposals
with reference to the Board’s corporate goals and objectives;

to make recommendations to the Board on the remuneration
packages of individual executive Directors and senior management.
This should include benefits in kind, pension rights and
compensation payments, including any compensation payable for
loss or termination of their office or appointment;

to determine the policy and make recommendations to the Board
on remuneration of non-executive Directors;

to assess the performance of executive Directors;

to approve the terms of executive Directors’ service contracts;

to consider salaries paid by comparable companies, time
commitment and responsibilities and employment conditions
elsewhere in the Company and its subsidiaries;

to review and approve compensation payable to executive
Directors and senior management for any loss or termination of
office or appointment to ensure that it is consistent with contractual
terms and is otherwise fair and not excessive;

to review and approve compensation arrangements relating to
dismissal or removal of Directors for misconduct to ensure that they
are consistent with contractual terms and are otherwise reasonable
and appropriate;

to ensure that no Director or any of his associates is involved in
deciding his own remuneration;
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the Group under Rule 17.90 of the GEM Listing Rules that require
shareholders’ approval and advise shareholders (other than
shareholders who are Directors with a material interests in the
service contracts and their associates) as to whether the terms
are fair and reasonable, advise whether such contracts are in the
interests of the Company and its shareholders as a whole and
advise shareholders how to vote. An independent non-executive
Director who has a material interest in any such contracts shall not
sit on the Remuneration Committee;

(xi)  to consider the granting of share options to Directors pursuant to
any share option scheme adopted by the Company;

(xii)  to ensure due compliance with any relevant disclosure requirements
in respect of the remuneration of Directors under the GEM
Listing Rules, the Companies Ordinance and any other statutory
requirements;

(xiv) to consult the Chairman of the Board and/or chief executive of the
Company about their remuneration proposals for other executive
Directors;

(xv)  to do any such things to enable to the Remuneration Committee to
discharge its powers and functions conferred on it by the Board;

(xvi) to conform to any requirement, direction, and regulation that may
from time to time be prescribed by the Board or contained in
the Memorandum of Association and the Articles or imposed by
legislation and the GEM Listing Rules;

(xvi) to review and/or approve matters relating to share schemes under
Chapter 23 of the GEM Listing Rules; and

(xviii) to consider other topics, as defined by the Board.

Major accomplishments in 2026 comprised the review of matters relating
to the remuneration packages and emoluments of Directors and senior
management. In 2026 and as at the date of this report, there has been
no material matters relating to the share option scheme of the Company
which required review or approval by the Remuneration Committee.
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NOMINATION COMMITTEE

The Company has established a nomination committee with written terms
of reference (revised pursuant to board resolutions on 30 December
2022 and 14 August 2025). The terms of reference of the Nomination
Committee are in conformity with the requirements of the CG Code and
are available on the websites of the Stock Exchange and the Company.

The Nomination Committee is currently composed of the one executive
Director and three independent non-executive Directors, namely Mr.
Wang Yicheng, Mr. Wong Ching Wan, Ms. He Zhigi and Ms. Li Dongxian
and chaired by Mr. Wong Ching Wan.

For the year ended 31 March 2026, 4 Nomination Committee meetings
were held and the members’ attendance is shown on pages 41 to 42 of
this annual report.

The role and functions of the Nomination Committee include:

(i) to formulate nomination policy for consideration of the Board and
implement the nomination policy laid down by the Board;

(i)  without prejudice to the generality of foregoing:

(@  to review the structure, size and composition (including
the skills, knowledge and experience) of the Board at least
annually and make recommendations on any proposed
changes to the Board to complement the Company’s
corporate strategy;

(b)  to identify individuals suitably qualified to become Board
members and select or make recommendations to the Board
on the selection of individuals nominated for directorships;

(c) to assess the independence of independent non-executive
Directors;

(d)  to make recommendations to the Board on the appointment
and re-appointment of Directors, and succession planning for
Directors, in particular the chairman and the chief executive;

(e)  to determine the policy for the nomination of Directors;

() to adopt nomination procedures, process and criteria to
select and recommend candidates for directorship;

(9  todo any such things to enable to the Nomination Committee

to discharge its powers and functions conferred on it by the
Board; and
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(h)  to conform to any requirement, direction, and regulation
that may from time to time be prescribed by the Board or
contained in the Memorandum of Association and the Articles
or imposed by legislation and the GEM Listing Rules;

(i) in respect of any proposed service contracts to be entered into by
any members of the Group with its Director or proposed Director,
which require the prior approval of the shareholders of the Company
at general meeting, to review and provide recommendations to the
Shareholders of the Company (other than Shareholders who are
Directors with a material interest in the relevant service contracts
and their respective associates) as to whether the terms of the
service contracts are fair and reasonable and whether such service
contracts are in the interests of the Company and the Shareholders
as a whole, and to advise Shareholders on how to vote;

(iv)  to review the policy concerning diversity of the Board and the
measurable objectives for implementing such policy from time
to time adopted by the Board, and to review the progress on
achieving these objectives; and

(v)  to consider other topics, as defined by the Board.

Major accomplishments in the year ended 31 March 2026 comprised the
recommendation to the Board for the appointment of Ms. He Zhigi as an
independent non-executive Director of the Company and re-designated
of Mr. Yang Chuan as an executive Director of the Company on 26
September 2025.

CORPORATE GOVERNANCE FUNCTIONS
The Board is responsible for performing the corporate governance
functions which includes:

(i) developing and reviewing the Group’s policies and practices on
corporate governance;

(ii) reviewing and monitoring the training and continuous professional
development of Directors and senior management;

(i) reviewing and monitoring the Group’s policies and practices on
compliance with legal and regulatory requirements;

(iv)  developing, reviewing and monitoring the code of conduct and
compliance manual applicable to employees and Directors; and

(v)  reviewing the Group’s compliance with the CG Code and disclosure
in the CG Report.
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Major accomplishments in 2026 comprised the following:

0] evaluated the Group’s policies and practices on corporate
governance and made appropriate amendments;

(i)  arranged the training and continuous professional development of
Directors and senior management; and

(i)  reviewed the Company’s compliance with the CG Code and

disclosure in the Corporate Governance Report.

AUDITOR’S REMUNERATION

The fees in respect of audit and non-audit services provided by the
external auditor McMillan Woods (Hong Kong) CPA Limited and its
network firm to the Group for the year ended 31 March 2026 are as
follows:

R2026 FZX M EREIABIE TSR

() FAHEAKREZACEERRRRFER  LEHEE
Ea]

(i) ZHEFRSMREZASHEIRFETERR
&

(i) BRARFRETEEERTANBRRELEE
JARE NAIRER

B E R £

HZE2026F3A31AILEFE  INEZRHMES (HFH)
ST EEAR AR REAEKBFAAEERED
ERIEERRIEENT

Services rendered HK$
RERRH BT
Audit services EIZRS
— Audit the consolidated financial statements of the — ERAEBEE2026F3A31HILFE

Group for the year ended 31 March 2026 ZIRA B B®RE 610
Non-audit services SEEZIRTS 0

Non-audit services include review of quarterly and
interim financial information of the Group

The accounts for the year ended 31 March 2026 were audited by
McMillan Woods (Hong Kong) CPA Limited whose term of office
will expire upon the forthcoming annual general meeting. The Audit
Committee has recommended to the Board that McMillan Woods (Hong
Kong) CPA Limited be re-appointed as the auditor of the Company at the
forthcoming annual general meeting.

DIRECTORS’ RESPONSIBILITIES FOR FINANCIAL
REPORTING

The Directors acknowledge their responsibility for preparation of
the Group’s financial statements to give a true and fair view. The
responsibilities of auditor in respect of the financial statements are set out
in the report of the auditor forming part of this Report.
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RISK MANAGEMENT AND INTERNAL CONTROLS

The Group emphasises the importance of a sound internal control system
which is also indispensable for mitigating the Group’s key risk exposures.
The Group’s system of internal control is designed to provide reasonable,
but not absolute, assurance against material misstatement or loss and to
manage and eliminate risks of failure in operational systems and fulfillment
of the business objectives. The internal control system is reviewed on an
ongoing basis by the Board in order to make it practical and effective in
providing reasonable assurance in relation to protection of material assets
and Shareholders’ interests. During the year under review, McMillan
Woods Corporate Service Limited has reviewed the risk management and
internal control systems of the Group and has provided written reports to
the Audit Committee.

The Group has adopted a three-tier risk management approach to
identify, assess and manage different types of risks. At the first line
of defence, business units are responsible for identifying, assessing
and monitoring risk associated with each business or transaction. The
management, as the second line of defence, defines rule sets and
models, provide technical support, develops new system and oversees
portfolio management. It ensures risks are within acceptable range
and that the first line of defence is effective. As the final line of defence,
McMillan Woods Corporate Service Limited assists the Audit Committee
to review the first and second lines of defence.

The Group is committed to the identification, evaluation and management
of risks associated with its business activities through ongoing
assessment of a risk register, by considering the likelihood and impact
of each identified risk. The Group has implemented an effective control
system which includes a defined management structure with limits
of authority, a sound management system and periodic review of the
Group’s performance by the Audit Committee and the Board.

The Group regards periodic review of internal control system as an
important part of the Board’s oversight function. The Group has not
set up an internal audit function, however, the Group has engaged an
external consultant, McMillan Woods Corporate Service Limited, to
conduct review on the internal control system of the Group. The review
shall be conducted once every year. During the year ended 31 March
2026, a review has been conducted and the Directors considered the
internal control system of the Group to be effective and adequate.

Through the Audit Committee, the Board has conducted annual review
of the effectiveness of the Group’s risk management and internal control
systems for the year ended 31 March 2026, covering the material
financial, operational and compliance controls, which are considered
effective and adequate.

The Audit Committee has reviewed the adequacy of resources,

qualifications and experience, training and budget of the accounting,
internal audit and financial reporting functions on an annual basis.
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INTERNAL AUDIT FUNCTION

The Company does not have an internal audit department. The Board
has reviewed the need for an internal audit function and is of the view
that in light of the size, nature and complexity of the business of the
Group, as opposed to diverting resources to establish a separate
internal audit department, it would be more cost effective to appoint
external independent professionals to perform independent review of the
adequacy and effectiveness of the risk management and internal control
systems of the Group. Nevertheless, the Board will continue to review at
least annually the need for an internal audit department.

INSIDE INFORMATION

The Company assesses the likely impact of any unexpected and
significant event that may impact the price of the shares of the Company
or their trading volume and decides whether the relevant information
is considered inside information and needs to be disclosed as soon as
reasonably practicable pursuant to Rules 17.10 and 17.11 of the GEM
Listing Rules and the Inside Information Provisions under Part XIVA of the
Securities and Futures Ordinance (the “SFO”) (Chapter 571 of the Laws
of Hong Kong). The executive Directors have responsibility for approving
certain announcements and/or circulars to be issued by the Company
under powers delegated by the Board from time to time.

The Company has put in place procedures on handling and dissemination
of inside information in a timely manner in such a way so as not to place
any person in a privileged dealing position and to allow time for the market
to price the listed securities of the Company with the latest available
information. The Company has appropriate internal control and reporting
systems to identify and assess potential inside information. Dissemination
of inside information of the Company shall be conducted by publishing
the relevant information on the websites of the Stock Exchange and the
Company, according to the requirements of the GEM Listing Rules.

COMPANY SECRETARY

For the year ended 31 March 2026, the Company Secretary was Mr.
Chou Chiu Ho.

Details of backgrounds and qualification of the Company Secretary
are set out in the section headed “Biographies of Directors and Senior
Management” of this annual report.

A written record had been received by the Company from Mr. Chou Chiu
Ho confirming that he took not less than 15 hours of relevant professional
training during the year ended 31 March 2026. The Company is of the
view that Mr. Chou has complied with Rule 5.15 of the GEM Listing Rules.
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SHAREHOLDERS’ RIGHTS TO CONVENE
EXTRAORDINARY GENERAL MEETING

In order to safeguard shareholders’ interests and rights, separate
resolutions are proposed at Shareholders’ meetings on each substantial
issue, including the election of individual Directors, for Shareholders’
consideration and voting.

The following procedures for Shareholders of the Company to convene
an extraordinary general meeting are subject to the Articles, and the
applicable legislation and regulation, in particular the GEM Listing Rules:

(i) any one or more shareholders of the Company holding at the date
of deposit of the requisition not less than one-tenth of the paid up
capital of the Company (the “Eligible Shareholder(s)”) carrying
the right of voting at general meetings of the Company shall at
all times have the right, by written requisition to the Board or the
company secretary of the Company (the “Company Secretary”),
to require an extraordinary general meeting (the “EGM”) to be
called by the Board for the transaction of any business specified in
such requisition pursuant to Article 64 of the Articles; and

(i) if within 21 days of the deposit of the requisition, the Board fails
to proceed to convene such EGM, the requisitionist(s) himself/
themselves may do so in the same manner, and all reasonable
expenses incurred by the requisitionist(s) as a result of the failure
of the Board shall be reimbursed to the requisitionist(s) by the
Company.

PROCEDURES FOR SENDING ENQUIRIES TO THE
BOARD

Apart from sending email to ir@primeintelligence.com.hk, Shareholders
may send their enquiries and concerns to the Board by addressing them
to the headquarter and principal place of business of the Company in
Hong Kong at Room 504, 5/F, Bupa Centre, 141 Connaught Road West,
Hong Kong, by post or by fax to (852) 2988 8660, for the attention of the
Company Secretary.

DIVIDEND POLICY
The Company has adopted a dividend policy, a summary of which is
disclosed as below.

Any amount of dividends of the Company will be at the discretion of the
Directors and will depend on, among other things, the Company’s trading
results, cash flows and financial condition as well as operating and capital
requirements. Any declaration and payment as well as the amount of
dividends will be subject to the Company’s constitutional documents
and the Companies Law, Cap 22 (Law 3 of 1961, as consolidated and
revised) of the Cayman Islands, including the approval of Shareholders.

PROCEDURES FOR SHAREHOLDERS TO PUT
FORWARD PROPOSALS AT SHAREHOLDERS’
MEETINGS

Pursuant to the Articles, Shareholders who wish to move a resolution may
by means of requisition convene an EGM following the procedures set out
above.
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CLARIFICATIONS IN RESPECT OF THE POLL RESULTS
OF 2025 ANNUAL GENERAL MEETING

Reference is made to the announcement of the Company dated 22
September 2025 (the “Announcement”) in relation to, inter alia, the
poll results of the annual general meeting for the year 2025 (the “AGM”)
held on 22 September 2025. Unless otherwise stated, terms used in this
announcement shall have the same meanings as those defined in the
Announcement.

Following a post-AGM review by the Company and Tricor Investor
Services Limited (the Hong Kong Branch Share Registrar of the Company
and the scrutineer of the AGM, the “Scrutineer”), two clerical errors
were identified in the tabulation of proxy votes for Resolutions 5 to 8 (the
“Relevant Resolutions”):

1. Clerical oversight in signature verification for one shareholder:
In respect of one shareholder for whom two proxy forms were
received, there was an inadvertent oversight in the signature
verification process. Specifically, the earlier proxy form (received on
12 September 2025) contained both the shareholder’s English and
Chinese signatures, whereas the later proxy form (received on 19
September 2025) contained only an English signature. Following
further verification requested by the Company, the Scrutineer
confirmed that the English signature on the later proxy form did not
match the specimen signature maintained in its internal system,
and only the Chinese signature on the earlier proxy form matched
the specimen signature. Accordingly, the earlier proxy form was the
only valid proxy form. As such, 450,000 votes originally counted
as “For” for the Relevant Resolutions (according to the later proxy
form) should correctly have been recorded as “Against” for the
Relevant Resolutions (according to the earlier proxy form).

2. Clerical error in proxy supersession for one shareholder: In respect
of another shareholder for whom two proxy forms were received,
the later proxy form (received on 19 September 2025), which
contained a signature matching the specimen signature in the
Scrutineer’s internal records and should have superseded the earlier
proxy form (received on 12 September 2025), was inadvertently
overlooked by the Scrutineer. Accordingly, 10,000 votes originally
counted as “Against” for the Relevant Resolutions (according to the
earlier proxy form) should correctly have been recorded as “For” for
the Relevant Resolutions (according to the later proxy form).

These are purely clerical mistakes and the adjustments have been verified
by the Scrutineer.
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the Relevant Resolutions are as follows:  HAERBRRNOGEIRERREROT ¢

Number of votes cast and
percentage of total number of Total number of
Ordinary Resolutions votes cast votes cast
RS EYRGHAEZHEFIL =¥
For Against
=954 %)
5. | To grant a general mandate to the directors of the Company 48220 o0 83 0=0000 469,632,400
to allot, issue and deal with (including any sale or transfer of R HoE
treasury shares of the Company out of treasury) new shares 402,242,400 67,390,000
of the Company not exceeding 20% of its issued share (85.65%) (14.35%)
capital (excluding treasury shares) as at the date of passing
this resolution.
BTFAQBEET—REEURE BTREE(EERNER
FEFERAARBEFHHOEFRD) THRBARRAZERBEH
RATEBETRAN (T EIEEFRD) 20% 2 N A BFRE
6. To grant a general mandate to the directors of the Company 402,682,400 66,950,000 469,632,400
to repurchase shares of the Company not exceeding 10% (85.74%) 14.26%)
of its issued share capital (excluding treasury shares) as at 402,242,400 67,390,000
the date of passing this resolution and to determine such (85.65%) (14.35%)
shares repurchased shall be held as treasury shares by the
Company or otherwise be cancelled.
BYALAEE—REEABETBATNALZERRER
RATEEITRA (PEIEEFRD)10% 2 R ARG - A
LEFEMERNGERMNERANATAEFRMD A AFEFAL
HITREH °
7. To extend the general mandate granted to the directors of 402,682,400 66,950,000 469,632,400
the Company to allot, issue and deal with additional shares {85.74%) {14.26%)
in the share capital of the Company by an amount not 402,242,400 67,390,000
exceeding the amount of the shares repurchased by the (85.65%) (14.35%)
Company.
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Number of votes cast and
percentage of total number of Total number of
Special Resolutions votes cast votes cast
KRR = RERGEEZHEDL mEg
For Against
BR R
8. To approve the Proposed Change of Dual Foreign Name. 402,682,400 66,950,000 469,632,400
HEREE NESBINCET - (85-74%) (44.26%)
402,242,400 67,390,000
(85.65%) (14.35%)

The abovementioned revision does not affect the results of the resolutions
passed at the AGM. The Company would like to sincerely apologise for
any inconvenience caused to and seek the understanding of the investors
regarding the abovementioned revision.

To prevent recurrence of similar clerical errors, the Company and the
Scrutineer have agreed on enhanced control measures, with additional
safeguards in place to ensure accuracy prior to finalisation of poll results.

EVENTS AFTER THE REPORTING PERIOD

Pursuant to Rule 18.49 of the GEM Listing Rules, the Company is
required to publish annual results (the “Annual Results”) for the
year ended 31 March 2026 within three months after the end of the
Company'’s financial year (i.e. on or before 30 June 2026). The Annual
Results were not published until 13 July 2026. The delay in publication of
the Annual Results constitutes a non-compliance with Rule 18.49 of the
GEM Listing Rules.

Pursuant to Rule 17.49A of the GEM Listing Rules, trading in the shares
of the Company on the Stock Exchange was suspended from 9:00 a.m.
on 2 July 2026 at the request of the Company, and was resumed with
effect from 9:00 a.m. on 14 July 2026 on the Stock Exchange following
the publication of the Annual Results on 13 July 2026.

For details, please refer to the Company’s announcements dated 30 June
2026, 2 July 2026 and 13 July 2026.
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The Company would like to provide the following information regarding
the delay in publication of the Annual Results:

0]

Reasons for the delay in publication of the Annual Results
The primary reason for the delay in the publication of the Annual
Results was the additional time required to complete the
confirmation procedures and the auditors’ review of the expected
credit loss assessment for trade and other receivables. The
Company wishes to explain the reasons for the delay as follows:

(@

(b)

()

expansion of mainland operations

During the year, the Group focused on developing its
operations in Mainland China. The expanded business
operations comprised (1) provision of online information and
digital marketing services; (2) provision of management and
business solutions services; and (3) lifestyle and wellness
services.

As a result of the increased business activities, additional
receivable and payable balances arose from the provision of
management and business solutions services. Accordingly,
3 additional confirmations relating to receivables with an
aggregate amount of HK$2,928,000 and 21 additional
confirmations relating to payables with an aggregate amount
of HK$21,722,000 were required as at the reporting date.
The auditor also performed additional relevant expected
credit loss assessments.

unforeseeable absence of hong kong finance manager

The Hong Kong finance manager unfortunately underwent
two urgent major surgeries between April and May 2026,
with two separate hospital admissions and discharges and
was hospitalised for approximately one and a half months.
After discharged from the hospital, the Hong Kong finance
manager was unable to fully resume normal duties until mid-
to-late June due to his health condition. This unforeseeable
circumstance directly affected the coordination of audit
procedures.

mainland finance team’s limited experience

The Mainland finance personnel were relatively new to
their roles and lacked familiarity with Hong Kong audit
requirements. This contributed to a delay in providing the
information requested by the auditors.
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(d)  subsequent completion and auditor agreement

After the Hong Kong finance manager fully resumed work,
the outstanding confirmation letters were eventually issued,
and the confirmation procedures were completed and
the auditors subsequently received sufficient confirmation
replies to their satisfaction. Regarding expected credit
loss assessment, after the finance manager fully resumed
work and verified the nature and subsequent settlement of
receivables, the auditors agreed with the assessment. From
30 June 2026 to date, there have been no changes to the
amount of expected credit loss.

Measures taken after the audit committee became aware
of the possible delay

The Audit Committee first became aware of the potential risk of
delay in the publication of the Results between 12 June to 15 June
2026, when the external auditor informed the Audit Committee that
the confirmation procedures for the increased volume of receivables
and payables relating to the Group’s expanded Mainland
operations were progressing more slowly than anticipated, and
that the hospitalisation of the Hong Kong finance manager directly
affected the coordination of audit procedures. The Audit Committee
continued to monitor the situation closely and was formally updated
on the possibility that the Company might not be able to meet the
30 June 2026 publication deadline by management on or around
25 June 2026.

Upon becoming aware of the matters leading to the potential delay,
the Audit Committee took the following actions at the material time
to avoid a delay in annual results publication:

(@ Immediate Engagement with Management and Auditors:
The Audit Committee held meetings with management and
the external auditor after becoming aware of the potential
risk of delay in the publication of the Results to understand
the status of outstanding audit procedures, in particular the
confirmation letter process and the review of the expected
credit impairment model for receivables, and to explore ways
to expedite the process.

(b)  Regular Monitoring and Follow-up: The Audit Committee
required management to provide weekly progress updates
on the audit status, including the issuance and receipt of
confirmation letters and the progress of the expected credit
loss assessment, and to escalate any significant issues to the
Audit Committee immediately.
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() Direct Communication with the Auditor: The Audit
Committee communicated directly with the external auditor
to understand the specific audit evidence required and
to assess whether any alternative procedures could be
performed to obtain sufficient appropriate audit evidence
within a shorter timeframe.

(d) Facilitation of Resources: The Audit Committee
recommended that the Company arrange training sessions
on Hong Kong financial reporting requirements to bridge the
temporary manpower gap arising from the Mainland finance
team’s limited familiarity with Hong Kong financial reporting
requirements, and ensure continuity of the audit coordination
work.

(e)  Review of Contingency Plans: The Audit Committee reviewed
and discussed with management the contingency measures
and the proposed timeline for completing the outstanding
audit procedures, and urged management to take all
necessary steps to minimise the delay and to publish the
Results as soon as practicable.

Measures to prevent re-occurrence of delay in publication
of results in the future

To prevent re-occurrence of such a delay in results publication in
the future, the Company will implement the following improvement
measures:

(@  Designate a senior staff of the Company, who has over
10 years of experience in the finance management in the
Company, as the acting manager to be fully briefed on
the audit timeline, process and matters so that the person
can step in immediately if the primary manager becomes
unavailable.

(b)  Adopt a policy requiring immediate notification of the Audit
Committee, or the Board if a critical finance team member
requires sudden, extended leave during the audit period.
Under this policy, any critical finance team member applying
for sudden extended leave shall submit the leave request to
their department head. The department head then shall make
a notification to the Chairman of the Audit Committee, or to
the Chairman of the Board if the former is unreachable, via
email, telephone or other instant messaging channels within
one day of becoming aware of the leave. This allows the
Company to quickly procure external resources if necessary.
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Institute regular, formal training sessions for the Mainland
finance team on topics of (a) HKFRS Accounting Standards
(HKFRS) on expected credit loss modeling; (b) HKFRS on
substantive testing procedures; (c) key differences between
HKFRS and PRC GAAP; and (d) other specific auditor
expectations. The training will be conducted annually and
completed by 30 September each year. It is mandatory for
the accounting department head of the Mainland finance
team.

Assign a dedicated liaison within the Hong Kong team
to continuously monitor the Mainland team’s reporting
quality throughout the year. The liaison team comprises
the company secretary, the finance manager, the financial
supervisor, and the respective department heads of the
finance teams of all Mainland subsidiaries.

Adopt a policy which requires that all audit request
lists, timelines, and compliance requirements are clearly
documented and distributed in both English and simplified
Chinese to prevent misinterpretation.

Establish a regular communication mechanism whereby the
Group’s finance department and the finance departments
of its subsidiaries conduct joint working meetings every two
months to facilitate exchange of information, provide technical
training and address accounting issues identified, thereby
reducing potential risks arising during the consolidation
audit process. In addition, audit confirmation procedures will
commence one month before the financial year-end.
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The Directors present their report together with the audited financial
statements of the Group for the year ended 31 March 2026.

AMENDMENTS TO CONSTITUTIONAL DOCUMENTS

The Company proposed to adopt the third amended and restated
memorandum and articles of association (the “New Memorandum
and Articles of Association”) in order to bring the then existing
memorandum and articles of association up to date and in line with the
latest regulatory requirements in relation to the paperless listing regime,
the electronic dissemination of corporate communications by listed
issuers and the relevant amendments made to the Listing Rules which
took effect on 31 December 2023. The Company proposed to adopt
the New Memorandum and Articles of Association in substitution for
and to the exclusion of the then existing memorandum and articles of
association with effect from the proposed change of company name
becoming effective and passing of the relevant special resolution at the
annual general meeting of the Company held on 9 September 2024 (the
“Conditions”). However, as one of the Conditions, which is the proposed
change of company name becoming effective, has not been fulfilled by
proposing the relevant resolution at the annual general meeting of the
Company held on 9 September 2024, it is not feasible to adopt the New
Memorandum and Articles of Association in 2024.

During the Reporting Period, the special resolution regarding the change
of the Company’s legal registered name in Chinese was duly passed
by the Shareholders at the annual general meeting convened on 22
September 2025; the Registry of Companies in the Cayman Islands issued
the Certificate of Incorporation on Change of Name on 2 October 2025,
with the new Chinese legal name “ & 75 B R 42 % B BR A 7 ” taking effect
from 29 September 2025. The relevant procedures for registration of
the change were completed with the Companies Registry in Hong Kong
on 3 November 2025 in accordance with Section 16 of the Companies
Ordinance (Chapter 622 of the Laws of Hong Kong). In addition, the
Company’s Chinese stock short name on GEM was changed from “ 1
FERIF to "B B BBR”, effective from 9:00 a.m. on 5 December 2025.
Following the completion of the aforementioned change of company name,
the Company has formally adopted the New Memorandum and Articles
of Association during the Reporting Period and completed all necessary
statutory filing procedures.

PRINCIPAL ACTIVITIES AND ANALYSIS OF OPERATIONS
The principal activity of the Company is investment holding. Details of
the principal activities principal subsidiaries are set out in note 35 to the
financial statements. There were no significant changes in the nature of
the Group’s principal activities during the year.

The analysis of geographical locations of the Group for the year is set out
in note 7 to the consolidated financial statements.
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SUBSIDIARIES
Details of the Company’s subsidiaries as at 31 March 2026 are set out in
note 35 to the consolidated financial statements.

BUSINESS REVIEW

A review of the Group’s business during the year and analysis of the
Group’s performance using financial key performance indicators and
prospects of the Group’s business are provided in the sections headed
“Chairman’s Statement” on pages 5 to 6 and “Management Discussion
and Analysis” on pages 7 to 12 of the annual report. The discussion forms
part of this Director’s report.

SEGMENT INFORMATION
Details of segment reporting are set out in note 7 to the consolidated
financial statements.

RESULTS AND APPROPRIATION

The results of the Group for the year ended 31 March 2026 and the state
of the Company’s and the Group’s affairs as at that date are set out in
the consolidated financial statements on pages 89 to 175.

The Directors do not recommend the payment of any dividend for the
year ended 31 March 2026.

RESERVES

Details of the movements in reserves of the Group and the Company
during the year are set out in the “Consolidated Statement of Changes in
Equity” and note 33 to the consolidated financial statements respectively.

SHARE CAPITAL
Details of movements in the share capital of the Company during the year
are set out in note 31 to the consolidated financial statements.

DISTRIBUTABLE RESERVES
The Company’s reserve available for distribution as at 31 March 2026
was nil.

PROPERTY, PLANT AND EQUIPMENT

Details of movements in the property, plant and equipment of the Group
during the year are set out in note 17 to the consolidated financial
statements.

PERMITTED INDEMNITY PROVISION

The Company has arranged for appropriate insurance covering Directors’
and officers’ liabilities in respect of legal actions against its Directors and
senior management arising out of corporate activities. The permitted
indemnity provision is in force for the benefit of the Directors as required
by section 470 of the Companies Ordinance (Chapter 622 of the Laws
of Hong Kong) when the Directors’ report prepared by the Directors
is approved in accordance with section 391(1)(a) of the Companies
Ordinance (Chapter 622 of the Laws of Hong Kong).

70

ol NG
BREARDFHE AR TR 20264 3 A31 A BN
BB RR M FESS o

E 23014

REBEBHNF R DR ERMBHERESIEREARE
BRIETHON - URAKBEEBHRIR - #NFR
FEE6EM[EFEME ] —HURFET= 12 [EFR
ErimEaAM] —8 - BRI HERAERSREN —

B e

2 RPE R
BREDBERNFBHENGR M MERMET -

EEBERDIK

KREBEHZE2026F3 831 HILFE 2 EE A RAKRAT
EAEERZANEHERAENRESE 175 BERATH
W e

EE A E2026F3 A31 B IEFEIRMNEARE -

&
RER - AEBRARFRBBZESHFEDBIERN (4
BREMEER | MRS M IS RAMFESS -

&N
RERN  ARBBRAZ BB FH BN GA PRI
31

A 7 kA 1
M2026 %3 A31 A - ARAZAEDIRKEHEERT °

M BEKRKRE
RER - AEEWE  BELRRBZEHFBEARGS
MIERAMITET

R R E RS
AAFIEREEERAREEAEBREEHAGEE
BEAZERTY  AEZERITRABZBEEEE
BAREZHE - ERESFR A BERURBESE
Bl 622 E A REHIEAT0 RN B EREEHFRNES
SRERETE LN 622F A BEHI 5 391(1)(@) 15E
RIBREAER -

Prime Intelligence Solutions Group Limited / Annual Report 2026



*
PRE-EMPTIVE RIGHTS
There are no provision for pre-emptive rights under the Company’s
articles and association or the laws of the Cayman Islands which would

oblige the Company to offer new shares on a pro rata basis to existing
Shareholders.

FIVE YEARS FINANCIAL SUMMARY
A summary of the results and of the assets and liabilities of the Group for
the last five financial years is set out on page 176 of the annual report.

PURCHASES, SALES OR REDEMPTION OF LISTED
SECURITIES OF THE COMPANY

Neither the Company nor any of its subsidiaries purchased, sold or
redeemed any of the Company’s listed securities during the year ended
31 March 2026.

DIRECTORS
The Directors during the year and up to date of this report were:

Executive Directors

Mr. Wang Yicheng (Chairman and Chief Executive Officer)
Ms. Yuen Mei Ling, Pauline

Mr. Lin Shixing (Retired on 22 September 2025)

Ms. Zhang Yushan

Mr. Yang Chuan (Re-designated on 26 September 2025)

Non-executive Director
Mr. Yuen Kwok Wai, Tony

Independent non-executive Directors

Mr. Wong Ching Wan

Ms. Li Dongxian

Ms. He Zhiqi (Appointed on 26 September 2025)

ROTATION OF DIRECTORS IN THE FORTHCOMING
ANNUAL GENERAL MEETING

In accordance with the Article 108 of the Articles, Ms. He Zhiqgi, Mr. Yang
Chuan and Mr. Wong Ching Wan shall retire from office as Directors by
rotation at the forthcoming annual general meeting. Ms. He Zhiqi, Mr.
Yang Chuan and Mr. Wong Ching Wan have agreed to offer themselves
for re-election at the forthcoming annual general meeting.
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DIRECTORS’ SERVICE CONTRACTS AND LETTERS OF
APPOINTMENT

Mr. Wang has entered into a service agreement with our Company for an
initial term of three years with effect from 26 January 2024. Ms. Pauline
Yuen has entered into a service agreement with our Company for an
initial term of three years with effect from the date of Listing, and such
service agreement has been renewed for a second term of three years.
Ms. Zhang has entered into a service agreement with our Company for
an initial term of three years with effect from 12 April 2024. Mr. Yang has
entered into a service agreement with our Company for an initial term
of three years with effect from the 26 September 2025. All of the said
service agreements will be renewed from time to time thereafter until
terminated by not less than three months’ prior notice in writing.

Mr. Tony Yuen was re-designated as a non-executive Director and has
entered into a letter of appointment with the Company for an initial term of
three years with effect from 13 May 2024. The said letter of appointment
will be renewed from time to time until terminated by not less than three
months’ prior notice in writing.

Mr. Wong has entered into a letter of appointment with the Company
for an initial term of three years with effect from 17 June 2022, and such
appointment letter has been renewed for another term of three years. Ms.
Li has entered into a letter of appointment with the Company for an initial
term of three years with effect from 31 July 2024. Ms. He has entered into
a letter of appointment with the Company for an initial term of three years
with effect from 26 September 2025. All of the said letters of appointment
will be renewed from time to time thereafter until terminated by not less
than three months’ prior notice in writing.

No Director proposed for re-election at the forthcoming annual general
meeting has a service contract which is not determinable by the Group
within one year without payment of compensation, other than statutory
compensation.
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DIRECTORS’ MATERIAL INTERESTS IN
TRANSACTIONS, ARRANGEMENTS AND CONTRACTS
THAT ARE SIGNIFICANT IN RELATION TO THE
COMPANY’S BUSINESS

Save for disclosed in note 39 to the consolidated financial statements,
no significant transactions, arrangements and contracts of significance in
relation to the Group’s business to which the Company’s subsidiaries was
a party and in which a Director had a material interest, whether directly or
indirectly, subsisted at the end of the year or at any time during the year.

BIOGRAPHIES OF DIRECTORS AND SENIOR
MANAGEMENT

Biographical details of the Directors and the senior management of the
Group are set out on pages 13 to 18 of the annual report.

EMOLUMENT POLICY

The emolument policy of the employees of the Group is set up by the
Remuneration Committee on the basis of their merit, qualifications and
competence.

The emoluments of the Directors are decided by the Remuneration
Committee, having regard to the Company’s operating results, individual
performance and comparable market statistics.

REMUNERATION OF DIRECTORS AND FIVE
INDIVIDUALS WITH HIGHEST EMOLUMENTS

Details of the emoluments of the Directors and five individuals with
highest emoluments are set out in note 13 to the consolidated financial
statements.

RETIREMENT BENEFIT SCHEME
Details of the retirement benefit scheme of the Group are set out in note
16 to the consolidated financial statements.
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DIRECTORS’ AND CHIEF EXECUTIVES’ INTERESTS
AND SHORT POSITIONS IN SHARES, UNDERLYING
SHARES AND DEBENTURES OF THE COMPANY OR
ANY ASSOCIATED CORPORATION

As at 31 March 2026, the interests and short positions of the Directors
and chief executive of the Company in the shares, underlying shares and
debentures of the Company or any of its associated corporations (within
the meaning of Part XV of the SFO, which were required to be notified
to the Company and the Stock Exchange pursuant to Divisions 7 and
8 of Part XV of the SFO (including interests and short positions in which
they were taken or deemed to have under such provisions of the SFO) or
which were required pursuant to Section 352 of the SFO to be entered
in the register referred to therein, or which were required to be notified to
the Company and the Stock Exchange pursuant to Rules 5.46 to 5.67 of
the GEM Listing Rules were as follows:
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HRR(D - BRARRD REREFR - B REEFRBEL
Wﬁxv%%m}z%sfh BARIE AR B R R TR RS
e (BEREEREEFKAEKIEBIEHRA
‘Mﬁ{’ﬁ%ﬁﬁ’ﬁém& B BUIRIBEH KB EFIE
352 {6 78 A0 BRAE 5% 16 SCFIT it & 5 P O AR 2k R 3K ﬁ &
RIEGEM LR AIE 546 5,67 IFAME AR

RETERRARLT ¢

Long positions "a
Ordinary shares of the Company KR FEBELR
Number Percentage of the
of shares Company’s issued
Name Capacity and nature of interest (note 1) share capital
RHEE HADNTE BT
o] SORERME (KiaE1) REZBS L
Mr. Wang Yicheng Beneficial owner 136,230,000 (L) 17.08%

E—R S E ERBEEA
Note:
1. The letter “L” denotes a long position in the shareholder’s interest in the

share capital of the Company.

Save as disclosed above, as at 31 March 2026, none of the Directors
and chief executive of the Company or their associates (as defined in the
GEM Listing Rules) had any interests or short positions in any shares,
underlying shares or debentures of the Company or any of its associated
corporations (within the meaning of Part XV of the SFO) which were
required to be notified to the Company and the Stock Exchange pursuant
to Divisions 7 and 8 of Part XV of the SFO (including interests or short
positions which each of them has taken or deemed to be taken under the
provisions of the SFO); or which were required, pursuant to section 352
of the SFO, to be entered into the register referred to therein; or which
were required, pursuant to Rules 5.46 and 5.67 of the GEM Listing Rules
to be notified to the Company and the Stock Exchange.
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SUBSTANTIAL SHAREHOLDERS’ AND OTHER PERSONS’
INTERESTS AND SHORT POSITIONS IN THE SHARES
AND UNDERLYING SHARES OF THE COMPANY

As at 31 March 2026, so far as is known to the Directors, the following
persons, not being Directors or chief executive of the Company had,
or were deemed to have, interests or short position in the shares or
underlying shares which would fall to be disclosed to the Company
under the provisions of Divisions 2 and 3 of Part XV of the SFO; or which
were recorded in the register required to be kept by the Company under
Section 336 of the SFO; or who is directly or indirectly, to be interested
in 5% or more of the nominal value of any class of share capital carrying
rights to vote in all circumstances at general meetings of the Company:

Long positions
Ordinary shares of the Company

IREREREALRE L TR AR ARRE
RS RAR

R2026F3A31H + BEEZFMAE © THAL(WLIEE
ERARARZEITEA 8 )RR s8R AR 15 - #E A =k
WAR B G IRIEF S RS EHIEXVESE 2 k3D HBIE
XARARTWBNERSTAR + RBLER AR AR
BEH MR IENE 36 IEFTFE B M ERSUAR
oY Hix ok P A P RS R M (AT BSR RS AT AE AN R &)
BIRR A S FIREAEAEERIRANEES% KA Fa ¢

"R
2N

Number Percentage of the
of shares Company’s issued

Name Capacity and nature of interest (note 1) share capital
RHEE HARQTE BT
HE LB SO RERNE (Fizt1) BAzESE
Mr. Yao Han (“Mr. Yao”) (note 2) Beneficial owner 131,785,000 (L) 16.47%
whEz e ([ BkkE D (MaE2) BHEAA
Ms. Jian Yanmei (“Ms. Jian”) (note 2) Interest of spouse 131,785,000 (L) 16.47%
Bt (Bt ])(HiF2) e B s
Super Arena Limited Beneficial owner 204,770,000 (L) 25.60%
(“Super Arena”) (note 3)
Super Arena Limited En#EAA
([Super Arena ) (#13+3)
Mr. Wu Rong (nhote 3) Interest of controlled corporation 204,770,000 (L) 25.60%

RESH (H7E3) REDEEER
Notes:
1. The letter “L” denotes a long position in the shareholder’s interest in the

share capital of the Company.

2. Ms. Jian is Mr. Yao’s spouse and is therefore deemed to be interested in all
Shares held by Mr. Yao under the SFO.

3. Super Arena is beneficially owned as to 100% by Mr. Wu Rong. Mr. Wu

Rong is deemed to be interested in all the Shares held by Super Arena under
the SFO.
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Save as disclosed above, as at 31 March 2026, the Directors are not
aware of any other person, other than Directors and the chief executive
of the Company who had, or was deemed to have, interests or short
positions in the shares or underlying shares of the Company which would
fall to be disclosed to the Company under the provisions of Divisions
2 and 3 of Part XV of the SFO or, which were recorded in the register
required to be kept by the Company under Section 336 of the SFO;
or who is directly or indirectly, to be interested in 5% or more of the
nominal value of any class of share capital carrying rights to vote in all
circumstances at general meetings of the Company or options in respect
of such share capital.

DIRECTORS’ RIGHTS TO ACQUIRE SHARES OR
DEBENTURES

Save as disclosed under the paragraphs headed “Directors’ and Chief
Executives’ Interests and Short Positions in the Shares, Underlying
Shares and Debentures of the Company or any Associated Corporation”
and “Share Option Scheme” in this annual report, and save for the
reorganisation and the capitalisation issue as explained in the Prospectus,
at no time during the year ended 31 March 2026 was the Company, or
any of its subsidiaries or its parent company a party to any arrangements
to enable the Directors and chief executives (including their respective
spouse and children under 18 years of age) to acquire benefits by means
of the acquisition of shares or underlying shares in, or debentures of, the
Company or any of its associated corporation.

SHARE OPTION SCHEMES

The Share Option Scheme was adopted pursuant to a resolution passed
by the then Shareholders on 18 January 2018 for the primary purpose
is to attract, retain and motivate talented participants, to strive for
future developments and expansion of the Group. Eligible participants
of the Share Option Scheme include any employees, any executives,
non-executive Directors (including independent non-executive Directors),
advisors, consultants of the Company or any of its subsidiaries.

The Share Option Scheme will remain valid and effective for a period of
10 years commencing on the date on which the Share Option Scheme
was adopted, after which no further share options will be granted but the
provisions of the Share Option Scheme shall in all other respects remain in
full force and effect and share options which are granted during the life of
the Share Option Scheme may continue to be exercisable in accordance
with their terms of issue. The principal terms of which were summarised
in the paragraph headed “Share Option Scheme” in Appendix IV to the
Prospectus. No share option has been granted under the Share Option
Scheme since its adoption.
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Save and except for the Share Option Scheme as disclosed in the
paragraph headed “Share Option Scheme” above, no equity-linked
agreement that (i) will or may result in the Company issuing shares or (i)
requires the Company to enter into any agreement that will or may result
in the Company issuing shares, was entered into by the Company during
the year ended 31 March 2026 or subsisted at the end of the year.

ARRANGEMENTS TO PURCHASE SHARES OR
DEBENTURES

At no time during the year was the Company or any of its subsidiaries or
fellow subsidiaries, a party to any arrangements to enable the Directors to
acquire benefits by means of the acquisition of shares in, or debentures
of, the Company or any other body corporate.

MANAGEMENT CONTRACTS
No contracts concerning the management and administration of the
whole or any substantial part of the business of the Company were
entered into or existed during the year.

iR SR 9 15
BRpd £ [BEARAERT &I | —ERFT I BE MO SR BB ARAE AT S50 -
ARABRBE202653 A31 AL FEWE TR F
RIFHE (i) 15 30 FT 6 BB AN A R BT TRR 1D 3L (i) Bk AR &)
FTAL Al S Bk T REE B A R BT TR D RUBR SE H S 1 ok

BERONEER 2L

RERERERR - A2 B Sk EAER B QR R R B
AABETLEMRH  REESAEBRBARRHK
EfATE A B B8 R B) 2 e Sk (B 8 1 ZE ER A 2 o

EEAH
FR - ARRBERBERETNEALSEBNEER
TRITERIHETBEREL -

MAJOR CUSTOMERS AND SUPPLIERS FTEEFRMER
Sales Purchases
HE 23
The largest customer BAREF 14.1% N/A 38 A
Five largest customers in aggregate AREF1E5T 40.5% N/A 7~ F
The largest supplier SAAtER N/A i A 46.1%
Five largest suppliers in aggregate hAREERE AT N/A 36 A 69.9%

None of the Directors, their close associates or any Shareholders (which
to the knowledge of the Directors owned more than 5% of the Company’s
share capital) had any interest in the Group’s five largest customers or
suppliers.

COMPLIANCE WITH RELEVANT LAWS AND
REGULATIONS

During the year ended 31 March 2026, to the best of knowledge of the
Directors, there was no material breach of or non-compliance with the
applicable laws and regulations by the Group that has a significant impact
on the businesses and operations of the Group.
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DISCLOSURES UNDER RULES 17.22 TO 17.24 OF THE
GEM LISTING RULES

As at 31 March 2026, the Group had no circumstances which would give
rise to a disclosure obligation under Rules 17.22 to 17.24 of the GEM
Listing Rules.

ENVIRONMENTAL POLICIES AND KEY RELATIONSHIP
WITH EMPLOYEES

Discussion on the Group’s environmental policies and key relationship
with employees is set out in the section headed “Environmental, Social
and Governance Report” from pages 19 to 39 of this annual report.

CONFIRMATION OF INDEPENDENCE

The Company has received annual confirmation of independence from
each of the independent non-executive Directors pursuant to the factors
as set out in Rule 5.09 of the GEM Listing Rules. The Company considers
all independent non-executive Directors to be independent.

RELATED PARTY TRANSACTIONS
Details of the related party transactions of the Group are set out in
note 39 to the consolidated financial statements.

CONTINUING CONNECTED TRANSACTIONS

On 1 February 2026, Prime Intelligence Trading Company Limited, being
an indirectly wholly-owned subsidiary of the Company, entered into a
tenancy agreement (as tenant) with Brilliant Capital Resources Limited
(as landlord) (“Brilliant Capital”) for the term from 1 February 2026
to 31 January 2027 at a rent of HK$150,000 per calendar month. The
premise has been used by the Group as a workshop. Brilliant Capital
was owned as to approximately 42.5%, 42.5% and 15.0% by Mr. Yuen
Jackson Kwok Leung (“Mr. Jackson Yuen”), Mr. Tony Yuen and Ms.
Pauline Yuen respectively. Since Mr. Tony Yuen, Ms. Pauline Yuen and
Mr. Jackson Yuen are “family members” as defined in Chapter 20 of the
GEM Listing Rules and they together owned over 50% of the total issued
share capital of Brilliant Capital, Brilliant Capital is an associate of Mr.
Tony Yuen and Ms. Pauline Yuen pursuant to Rule 20.10(2)(b) of the GEM
Listing Rules. Therefore, the entering into a tenancy agreement by Prime
Intelligence Trading Company Limited (as tenant) with Brilliant Capital (as
landlord) constitutes a continuing connected transaction.

Details of the above tenancy agreement of the Group are set out in note
39 to the consolidated financial statements.
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COMPETING INTERESTS

During the year ended 31 March 2026, none of the Directors, the
controlling shareholders and their respective associates (as defined in the
GEM Listing Rules) as at 31 March 2026 had any interest in any business
which competes or is likely to compete, directly or indirectly, with the
business of the Group or any other conflicts of interest with the Group.

DEED OF NON-COMPETITION

Each of Mr. Tony Yuen, Ms. Pauline Yuen and Delighting View (collectively
the “Covenantors” or each, a “Covenantor”), being the then Controlling
Shareholders, has entered into the deed of non-competition (the “Deed
of Non-competition”) pursuant to which each of the Covenantors has,
among other things, irrevocably and unconditionally undertaken with
the Company (for itself and as trustee for its subsidiaries), on a joint and
several basis, that at any time during the period commencing on the date
of Listing and expiring on the earlier of (i) the date upon which the Shares
cease to be listed on the Stock Exchange; or (i) the date upon which the
Covenantors and their close associates cease to own 30% or more of
the then issued share capital of the Company directly or indirectly, such
Covenantor shall not, and shall procure that neither their respective close
associates nor companies controlled by the Covenantors (other than the
members of the Group) will () directly or indirectly, be interested in or
involved in or engaged in or acquire or hold any right or interest (in each
case whether as a director or shareholder (other than being a director
or shareholder of any member of the Group)) in any form of business,
including but not limited to any joint venture, alliance, cooperation,
partnership which competes or is likely to compete directly or indirectly
with the Group’s business in any area in which the Group carries or may
carry on business (the “Restricted Activity”) from time to time; nor
provide support in any form to persons other than the members of the
Group to engage in business that constitutes or may constitute direct
or indirect competition with the businesses that the Group is currently
and from time to time carrying on; (i) solicit any existing employee of the
Group for employment by him/her/it or his/her/its close associates or
companies controlled by him/her/it; and (i) without the consent of the
Company, make use of any information pertaining to the business of the
Group which may have come to his/her/its knowledge for any purpose of
engaging, investing or participating in any Restricted Activity. Such non-
competition undertaking does not apply to holding shares of a company
which conducts or is engaged in any Restricted Activity provided that,
such shares are listed on a recognised stock exchange and: (a) the total
number of the shares held by the Covenantors and/or their respective
close associates (in aggregate) does not amount to more than 5% of the
issued shares of such company; and (b) the Covenantors and/or their
respective close associates are not entitled to appoint a majority of the
directors or management of that company. Details of the Deed of Non-
competition have been disclosed in the section headed “Relationship with
the Controlling Shareholders” of the Prospectus.
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As Delighting View Global Limited, Mr. Tony Yuen and Ms. Pauline Yuen
ceased to be the Controlling Shareholders from 30 June 2021, the
undertakings under the Deed of Non-competition expired on the same
date.

On 30 November 2015, Mr. Jackson Yuen has also entered into a deed
of non-competition with the Company, pursuant to which Mr. Jackson
Yuen has made similar undertakings to the Company as those given by
the Controlling Shareholders under the Deed of Non-competition.

SUFFICIENCY OF PUBLIC FLOAT

Based on information that is publicly available to the Company and within
the knowledge of the Directors, at least 25% of the Company’s total
issued share capital was held by the public as at the date of this report as
required under the GEM Listing Rules.

CORPORATE GOVERNANCE
The Company’s corporate governance report is set out on pages 40 to
68 of this annual report.

STRATEGIC COOPERATION FRAMEWORK AGREEMENT
On 20 January 2026, Shenzhen Yingke Internet Technology Co.,
Ltd. (“Yingke Internet”), an indirect wholly-owned subsidiary of the
Company, entered into a legally binding strategic cooperation agreement
with Ling Xuan (Hainan) Technology Co., Ltd. (“Ling Xuan (Hainan)”),
pursuant to the Cooperation Agreement, Yingke Internet and Ling Xuan
(Hainan) jointly established Yinghe Digital Intelligence (Hainan) Technology
Co., Ltd., in which they hold 51% and 49% equity interest respectively,
to carry out businesses relating to artificial intelligence and industrial
digital transformation. Details of the above are set out in the Company’s
announcement dated 13 February 2026.

CHANGE OF COMPANY NAME AND STOCK SHORT
NAME

During the Reporting Period, the special resolution for the change of
company name was duly passed by all Shareholders at the annual general
meeting held on 22 September 2025; the Registry of Companies in the
Cayman Islands issued the Certificate of Incorporation on Change of
Name on 2 October 2025, with the new Chinese name “ 2275 BB 12 A% B
fRA|]" officially effective from 29 September 2025, and the registration
of the change was completed with the Companies Registry in Hong Kong
on 3 November 2025 in accordance with Section 16 of the Companies
Ordinance (Chapter 622 of the Laws of Hong Kong). In addition, the
Company’s Chinese stock short name on GEM was changed from
“ffE 58 BB to “& & B B, effective from 9:00 a.m. on 5 December
2025. The stock code of the Company on the Stock Exchange remains
unchanged as “8379”. Details of the above are set out in the Company’s
announcement in relation to the change of company name and change of
stock short name dated 28 November 2025.
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audltor of the Company foIIowmg the resignation of World Link CPA
Limited due to its reorganisation under which the audit engagement
director and the audit engagement team joined another professional
accounting firm with effect from 10 February 2020 and McMillan Woods
(Hong Kong) CPA Limited was appointed to fill the casual vacancy.

There has been no changes in the Auditor in any of the preceding three
years.

The consolidated financial statements for the year ended 31 March 2026
have been audited by McMillan Woods (Hong Kong) CPA Limited who
will retire and, being eligible, offer themselves for re-appointment at the
forthcoming annual general meeting. A resolution to re-appoint McMillan
Woods (Hong Kong) CPA Limited as auditor of the Company will be
proposed at the forthcoming annual general meeting.

ON BEHALF OF THE BOARD

Wang Yicheng
Chairman

Hong Kong
13 July 2026
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McMillanWoods

Professionalism at the forefront

TO THE SHAREHOLDERS OF
PRIME INTELLIGENCE SOLUTIONS GROUP LIMITED
(Incorporated in the Cayman Islands with limited liability)

OPINION

We have audited the consolidated financial statements of Prime
Intelligence Solutions Group Limited (the “Company”) and its subsidiaries
(collectively referred to as the “Group”) set out on pages 89 to 175,
which comprise the consolidated statement of financial position as at 31
March 2026, and the consolidated statement of profit or loss and other
comprehensive income, consolidated statement of changes in equity and
consolidated statement of cash flows for the year then ended, and notes
to the consolidated financial statements, including material accounting
policy information.

In our opinion, the consolidated financial statements give a true and
fair view of the consolidated financial position of the Group as at 31
March 2026, and of its consolidated financial performance and its
consolidated cash flows for the year then ended in accordance with
HKFRS Accounting Standards as issued by the Hong Kong Institute of
Certified Public Accountants (the “HKICPA”) and have been properly
prepared in compliance with the disclosure requirements of the Hong
Kong Companies Ordinance.

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong Standards on
Auditing (“HKSAs”) as issued by the HKICPA. Our responsibilities under
those standards are further described in the Auditor’s Responsibilities for
the Audit of the Consolidated Financial Statements section of our report.
We are independent of the Group in accordance with the HKICPA’s
Code of Ethics for Professional Accountants (the “Code”), as applicable
to audits of financial statements of Public interest entities. We have also
fulfilled our other ethical responsibilities in accordance with the Code.
We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.
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KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional judgment,
were of most significance in our audit of the consolidated financial
statements of the current period. These matters were addressed in
the context of our audit of the consolidated financial statements as a
whole, and in forming our opinion thereon, and we do not provide a

BREELEE

MREZFARREESNERHEH NP EAMT
BRNBREAEENEE RSFANEEERER
RAEMBRRRAUFERELRRE  MESETSHZ
E=HREBYNER - EEEHEE()FENES ¢ R
B 5 RUCRERBER BN AR S EENERERER

separate opinion on these matters. We have determined (i) allowance for
inventories; and (i) impairment of trade receivables to be the key audit
matters to be communicated in our report.

Key Audit Matter How our audit addressed the Key Audit Matter
BREREE EEEERPNAERERREREE
()  Allowance for inventories

(U

FRAERE

Refer to material accounting policy information in note 4,
critical judgement and estimates in note 5 and its relevant
disclosures in note 20 to the consolidated financial
Statements.

BRI E BB ENT AW EXN ST HRER - It 5a652
HIBT R AZF A R T 3% 20 9 1665 15 75 B 2E -

The Group’s inventories had a net carrying amount of
approximately HK$19,486,000 (after deducting an allowance
of approximately HK$4,245,000) as at 31 March 2026.
20263 A31H » ESEFHEHREIFEL /19,486,000
T (KPR BEE £ 4,245,000 B 7T1% ) ©

The Group operates in an industry where technological
development may significantly affect the valuation of
inventories as its products would become slow-moving or
outdated when products with new technology emerge.

wmR ESREREMETENLE  MRERSHFEMERE
SRETE  BVNMRERER  EE@BBHESIEGRER -

The estimation of the allowance for inventories requires
management to make judgements based on these
inventories’ ages, obsolescence, future sales plan, estimated
net selling prices as well as inventory disposal plans. Actual
sales are likely to be different from those estimated or
forecast since anticipated events sometimes do not occur as
expected and unforeseen events may arise, and their impact
on estimates and forecasts may be material.
EREAENZEEENRK RERT  RRHEEHE
HETFEBUREFEHEEELHE - U2 EEFE
BV - BRHERAGEEZSMTHIEMNTR - AR
BB M AR TN TE HIAR B A& R P g B AR TR AT AN S0
A EEE RIBRH T BB EK -

RFEBBERERAT / £$2026

Our procedure in relation to net realisable value determination
as well as allowance assessment of inventories carried out by
the management included:
EEFHAEEERRNI SR FEETURTFERMET
HHRF B

—  Reviewing the ageing of inventory;
-  EREFEREK:

— Identifying and assessing aged and obsolete items of
inventory while attending the physical inventory count;

- ZHEBEREER/RE BPILAEEZERREFER
B

— Assessing the Group’s internal control over the
inventory provision in particular the Group’s policy on
allowance for slow-moving and outdated inventories;

— Wt BEEEYNTFERGOHAREZE LHEE B5%
HEE R REFENBEBR

—  Assessing the appropriateness and reasonableness
of the methodologies adopted by the management
in determining the net realisable value for those slow-
moving and outdated items of inventory; and

- FMEEREECZSAHAREFEEE SR FE
RMETENEEEREEY - &

—  Reviewing the subsequent sales to corroborate the
assumptions used by the management.
— BREBHEUEEEEESAOMRE -
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Key Audit Matter How our audit addressed the Key Audit Matter
BREXER EEEERPNNEEREERSER
(ll) Impairment of trade receivables
() EZERENRE
Refer to material accounting policy information in note 4,
critical judgement and estimates in note 5, financial risk
management in note 6 and its relevant disclosures in note 21
to the consolidated financial statements.
FLMFE BRI T 19 EA S UEER -~ Mt 689652
HIEFRAGET - KYat 6 YR A B B LA R Mt et 21 BB 1R BB
IB o
During the course of business, the Group would grant credit  Our audit procedures in relation to the impairment
terms to its customers ranged between 30 to 90 days. The assessment of trade receivables included:
Group would perform periodic assessment on the impairment &5 5 B 5 ERFOBR AT ENEZREFEE
of trade receivables by basing on information including
credit risk characteristics of each customer, historical ageing —  Understanding key internal controls over credit control,
and settlement records, subsequent settlement status, debt collection and estimate of ECL;
expected timing and amount of recovering outstanding —  THE{EEEH - KEEEEEHEEBEGTN@R
balances, and on-going trading relationships with the N EPESYE
relevant customers and forward-looking information that may
impact its customers’ abilities to repay the outstanding trade —  Assessing, with the assistance of the auditor’s expert,
receivables in order to estimate the expected credit losses the reasonableness of the Group’s ECL models by
(“ECL”) for the impairment assessment. examining the model input used by management to
REBBRER BEEEERHEFLETI0ZENEHEE form such judgements, including testing the accuracy
He BEXEEBBEEBESEPNEERREE  BAKRRREE of the historical default data, evaluating whether
o8 - HEAE AR - TEERULIEl i R AR AR R R & 78 A the historical loss rates are appropriately adjusted
REHEETEPHORERBERMETEVEAZPEENRER based on current economic conditions variables and
B O RBGRENENNMRIEEEREER  HE ZFRKFTEN assumptions used in each of the economic scenarios
BEEITE T - WERTREF AN EREEBE ((RHEE and their probability weightings and assessing whether
=0 - 1)K there was an indication of management bias when
recognising loss allowances;
Due to the significance of the amount of trade receivables — ERBAZERNBE T - BRREEEERNELA
to the Group’s consolidated financial statements and the AHENERBAZUET G BEEEHREEEEER
impairment of assessment under the ECL model involved the AR 2R EFEAFRBEROSERNERT -
use of significant management judgements and estimates, EBTEERESREEICERANITZEEARR
we considered this as a key audit matter. ERBESTMANBERERELELETEEH
HRESHREFENSEY E5ENGAVBRERME B MRS ENREREREN ERBEEER
BEX - MRBTESEEEEEETREN S RER BFERA
BEREBBHE R MESRRMTDEREZENE -

—  Re-performing, with the assistance of the auditor’s
expert, the calculations in the ECL model;

—  HEREEERNHBET  EFETEPEEEREXN
E

— Inspecting settlements after the financial year end
relating to the trade receivables as at 31 March 2026;
and

— RUBFEHEREBRENR2026F3A31BNE S E
WHIERBNEREER - &

— Reviewing the appropriateness of the disclosures made
in the consolidated financial statements in relation to
the Group’s credit risk exposure.

— EENEHRNGEEUBRRTAELEH BE5EE
ERRHREERNBEE
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OTHER INFORMATION

The directors of the Company are responsible for the other information.
The other information comprises all of the information included in the
Company’s annual report but does not include the consolidated financial
statements and our auditor’s report thereon.

Our opinion on the consolidated financial statements does not cover
the other information and we do not express any form of assurance
conclusion thereon.

In connection with our audit of the consolidated financial statements,
our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with the
consolidated financial statements or our knowledge obtained in the audit
or otherwise appears to be materially misstated. If, based on the work we
have performed, we conclude that there is a material misstatement of this
other information, we are required to report that fact. We have nothing to
report in this regard.

RESPONSIBILITIES OF DIRECTORS AND AUDIT
COMMITTEE FOR THE CONSOLIDATED FINANCIAL
STATEMENTS

The directors of the Company are responsible for the preparation of
the consolidated financial statements that give a true and fair view
in accordance with HKFRS Accounting Standards as issued by the
HKICPA and the disclosure requirements of the Hong Kong Companies
Ordinance, and for such internal control as the directors of the Company
determine is necessary to enable the preparation of consolidated financial
statements that are free from material misstatement, whether due to fraud
or error.

In preparing the consolidated financial statements, the directors of the
Company are responsible for assessing the Group’s ability to continue
as a going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless the
directors of the Company either intend to liquidate the Group or to cease
operations, or have no realistic alternative but to do so.

The Audit Committee assists the directors of the Company in discharging

their responsibilities for overseeing the Group’s financial reporting
process.

RFEBBERERAT / £$2026

Hitb & H

BEAREFARAEMERFERME - RWENBE &
RAFRABANAEER - ETNBEEAVERERE
30l qurkenke 2 Gk
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ARHREAHRRL  BERAWMEXFE - HFH
W EATAFIHARS

ESRELZEENGAMBRRAREN

BT

ERFEFAERBEEESHMASRMAZEBHBR
SHAGH L RFERARAGI < BERE  RRAE
RBERARZZEAMBEHE YRR HAXNEERAR
SRS AU BRERNEE L ENEREAMEE - Bk
RAMBRR TN FEMRRRAFRERMEBMEAMER
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ERBEGETBHREAN - EAREFEEANM BE
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AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF THE
CONSOLIDATED FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about whether the
consolidated financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion. We report our opinion solely to you, as a
body, and for no other purpose. We do not assume responsibility towards
or accept liability to any other person for the contents of this report.

Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with HKSAs will always detect a
material misstatement when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions
of users taken on the basis of these consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise professional
judgment and maintain professional skepticism throughout the audit. We
also:

o Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or error,
design and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate to
provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting
from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal control.

. Obtain an understanding of internal control relevant to the audit
in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on
the effectiveness of the Group’s internal control.

. Evaluate the appropriateness of accounting policies used and the

reasonableness of accounting estimates and related disclosures
made by the directors of the Company.
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Conclude on the appropriateness of the Company’s directors’ use

of the going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists related to
events or conditions that may cast significant doubt on the Group’s
ability to continue as a going concern. If we conclude that a material
uncertainty exists, we are required to draw attention in our auditor’s
report to the related disclosures in the consolidated financial
statements or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence obtained
up to the date of our auditor’s report. However, future events or
conditions may cause the Group to cease to continue as a going
concern.

Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures,
and whether the consolidated financial statements represent the
underlying transactions and events in a manner that achieves fair
presentation.

Plan and perform the group audit to obtain sufficient appropriate
audit evidence regarding the financial information of the entities
or business units within the Group as a basis for forming express
an opinion on the consolidated financial statements. We are
responsible for the direction, supervision and review of the audit
work performed for purposes of the group audit. We remain solely
responsible for our audit opinion.

We communicate with the Audit Committee regarding, among other
matters, the planned scope and timing of the audit and significant audit
findings, including any significant deficiencies in internal control that we
identify during our audit.

We also provide the Audit Committee with a statement that we have
complied with relevant ethical requirements regarding independence,
and to communicate with them all relationships and other matters that
may reasonably be thought to bear on our independence, and where
applicable, actions taken to eliminate threats or safeguards applied.

BEH
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From the matters communi : : udif Committee, we
determine those matters that were of most significance in the audit of the
consolidated financial statements of the current period and are therefore
the key audit matters. We describe these matters in our auditor’s report
unless law or regulation precludes public disclosure about the matter or
when, in extremely rare circumstances, we determine that a matter should
not be communicated in our report because the adverse consequences
of doing so would reasonably be expected to outweigh the public interest
benefits of such communication.

McMillan Woods (Hong Kong) CPA Limited
Certified Public Accountants

Hui Chi Kong

Audit Engagement Director

Practising Certificate Number: P07348

24/F., Siu On Centre
188 Lockhart Road
Wanchai, Hong Kong

Hong Kong, 13 July 2026
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52006 %5 7 51 ELLLF 2 s setoteeteet =t
2026 2025
2026 £ 2025 fF
Note HK$’000 HK$’000
HiaE F#&T FAT
Revenue = 8 82,429 67,384
Cost of sales and services rendered SHE RERHERIEKA (49,164) (36,307)
Gross profit EF 33,265 31,077
Other income and other gains, net EH A YA R E Ath Wz /558 9 1,189 1,586
Selling and distribution costs SHE R 7 SHRK AR (10,725) (7,127)
Administrative and other operating expenses 17 } E fth 48 & B ¢ (38,301) (23,518)

Reversal of impairment allowance/ B S REWRIBERERERRD,

(impairment loss) of trade receivables (REEE) 325 (150)
(Loss)/profit from operation RELEz (FE),HwR (14,247) 1,868
Finance costs EUR AN 10 (462) (280)
(Loss)/profit before tax BRBLAT (B518) R 11 (14,709) 1,588
Income tax expense PSR x 12 (838) (24)
(Loss)/profit for the year attributable to  Zx A A S A E(L

equity owners of the Company FR(EE),BH (15,547) 1,564
Other comprehensive income/(loss) BREBRHM2EKE (FE) :

after tax:

Items that will not be reclassified to profit TEeEH S HEEER AR -
or loss:
Remeasurement losses AERANERESFTEZ
on defined benefit pension plans BHTEERE (59) (11)
Items that may be reclassified to profit AJREEF H R Em 2 EA -
or loss:
Exchange differences on translating HBERINETSIS VBN =58
foreign operations 162 (72)
Other comprehensive income/(loss) FEREMEEmNE (EE)

for the year, net of tax MRBIE 103 (83)
Total comprehensive (loss)/income for FR2ME (FE) WHEHHE

the year (15,444) 1,481
RBEERZRARAR/ £1§2026 89




2026

2026 F 2025 4
Note HK$’000 HK$’'000
Bt et FET FHT
(Loss)/profit for the year attributable to: AT AT
FR(EE),SRF -
— the owners of the Company — RRREEEA (15,026) 1,564
— non-controlling interests — FEER RS (521) -
(15,547) 1,564
Total comprehensive (loss)/income IAFATEEZE
attributable to: (FB1R), s
— the owners of the Company — KRalHEA A (14,907) 1,481
— non-controlling interests — JEER S (537) -
(15,444) 1,481
(Loss)/earnings per share (HK cents) R (EE) BA GBL)
— Basic and diluted — EAREE 15 (1.88) 0.20

90
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2026 2025
2026 &£ 2025
Note HK$’000 HK$’'000
HiaE F#&T FHTT
Non-current assets FRBEE
Property, plant and equipment ME - BB KRE 17 1,203 269
Right-of-use assets EREESE 18 4,208 =
Intangible assets B EE 19 - £
5,501 269
Current assets RBEE
Inventories =8 20 19,486 19,310
Trade receivables B SRR IE 21 10,545 18,762
Other receivables, prepayments Hib e RIE « AN RIERIES
and deposits 22 7,402 4,208
Tax recoverable AU E R IR = 192
Bank and cash balances RITRIR S EH 23 17,748 4,201
55,181 46,673
Current liabilities REBEE
Trade payables B SR RIA 24 960 2,503
Other payables and accrued expenses Hib B R ETER 25 15,746 10,644
Income tax payable FERATIS TR 587 -
Lease liabilities HERE 26 3,735 1,280
Contract liabilities X ON=Kr 27 19,837 8,059
Promissory notes O E R 29 2,034 -
42,899 22,486
Net current assets REBEEFE 12,282 24,187
Total assets less current liabilities BWEERRBEE 17,783 24,456
Non-current liabilities FRBEE
Lease liabilities HEAE 26 5,169 1,047
Contract liabilities X ON=Kr 27 1,395 831
Retirement benefit obligations BRBAER 28 463 373
Promissory notes HOH EE 29 5,424 1,939
12,451 4,190
NET ASSETS BEZFE 5,332 20,266
EEREERARA T/ £352026 91



2026

2026 F 025
Note HK$’000 HK$’000
Bt et FET FHT

Capital and reserves EXNH#HE
Share capital &N 317 8,000 8,000
Reserves ] 33 (2,641) 12,266
5,359 20,266
Non-controlling interests IR RS (27) -
TOTAL EQUITY BRER 5,332 20,266

Approved and authorised for issue by the Board of Directors on 13 July

2026.

Wang Yicheng
E—H

202647 A13AKEES U ERIRIETIZ -

Yuen Mei Ling, Pauline

[ 3

The accompany notes from an integral part of these consolidated financial

statements.
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Attributable to owners of the Cor

AATEEARLE
Foreign
currency Non-
Share Share Merger Legal  translation Accumulated  Subtotalof  controlling Total
capital premium reserve reserve reserve losses reserves interests equity
A& ROBE  AHRE  EERG ERERER it RN FERER s
(note 33(c)fi)  (note 33(c)fi))  (note 33(c)fii))  (note 33(c)(iv))
(Wiztasen) — (Kakase)  (Hatsse)i)  (WEEs3iy)
HK§'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK§'000 HK§'000
TAL T TAL TAL TAL TAL TEL FEL T
At 1 April 2024 R202454F1R 8,000 51,682 17,079 12 (721) (57,267) 10,785 - 18,785
Proft for the year ERiaf] = - - - - 1,564 1,564 - 1,564
Other comprehensive loss Eh2EEE - - - = (72) (1) (83) = (83)
Total comprehensive income ERPERELE
for the year - - - - 12 1,553 1,481 - 1,481
At 31 March 2025 and #2025%3A318
1 April 2025 R2025F 4818 8,000 51,682 17,079 12 (793 (65,714) 12,266 - 20,266
Loss for the year FREE - - - - - (15,026) (15,026) (521) (15,547)
Other comprehensive income b2 EhE - - - - 178 (59) 119 (16) 103
Total comprehensive income ER2EREER
for the year - - - - 178 (15,085) (14,907) (537) (15,444)
Formation of a subsiclary K —HHBAR - - - - - - - 510 510
Disposal of a subsidiary HE-RHHBAR - - (3,484) (12) - 3,496 - - -
At 31 March 2026 202653831 R 8,000 51,682 13,595 - (615) (67,303) (2,641) (1) 5,332
ABERBRERERA T / F£#2026 93



For the year ended 31 March 2026
HZE20265F3A31 HILFE

2026 2025
2026 20254
Note HK$’000 HK$’000
Bt et FET FAT
CASH FLOWS FROM OPERATING RETHRERE
ACTIVITIES
(Loss)/profit before tax BrEiAT (E1R), 5 (14,709) 1,588
Adjustments for: PA T S IEEL T
Interest income FEWA (2) (13)
Bad debts written off on trade receivables 8 5 & i 2} 18 12 BR 1 = 179
Depreciation of property, Y - BEMEENE
plant and equipment 607 242
Depreciation of right-of-use assets FAEEERE 1,328 465
Finance costs BTSN 462 280
(Reversal of impairment allowance)/ B oW RECRERERR),
impairment loss of trade receivables RIEEE (325) 150
Impairment loss on property, VI - BB MR EREEIE
plant and equipment 910 114
Impairment loss on right-of-use assets FREEERERSE 3,368 1,568
Reversal of allowance for inventories FERERD (387) (874)
Gain on disposal of a subsidiary e KB ARz ks (946) (1,069
Loss/(gain) on disposals of property, HEWE - BB R
plant and equipment 2R () 52 (20)
Operating (loss)/profit before working BEESBEBALL (BE),
capital changes gl (9,642) 2,610
Decrease in inventories FERD 466 2,857
Decrease/(increase) in trade receivables B S EWGRIER D, (35 0) 8,305 (2,481)
Increase in other receivables, HAbEUGRIA - BRI FRIER
prepayments and deposits bl (2,958) (956)
Decrease in trade payables B S RIER L (1,341) (2,221)
Increase in other payables E b TE R ERTE A
and accrued expenses N 5,492 3,491
Increase in contract liabilities AHAaEEN 12,021 (3,209)
Increase in retirement benefit obligations IRIRAR N A5 AN 17 36
Cash generated from operations KEFRIRS 12,360 127
Income taxes paid BEREH (80) ©)
Interest on lease liabilities HEAENR (244) (228)
Net cash generated from/(used in) EEBME (TR RS FE
operating activities 12,036 (104)
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2026 &£ 2025
Note HK$’000 HK$’'000
HiaE FHET FAT
CASH FLOWS FROM INVESTING RETZHRERE
ACTIVITIES
Purchases of property, plant and equipment  FEE )3 - BE 8 (2,470) (199)
Net cash effect on disposal of a subsidiary ~ HEMB AT FHETE 36(a) 461 (10)
Net cash effect on acquisition of a subsidiary UBEHI B A T FH S L 36(b) = 156
Proceeds from disposals of property, HEME - BE RBBTER
plant and equipment - 20
Interest received [SALESS 2 13
Net cash used in investing activities KB EETARS F58 (2,007) (20)
CASH FLOWS FROM FINANCING BMEETHRESFRE
ACTIVITIES
Proceeds from issue of promissory notes BT R RIS 5RIE 5,315 1,900
Principal element of lease payments HMERZFASHBS (2,537) (3,805)
Advance from a director of the Company RERQR)—BEENER - 2,500
Capital contributed from non-controlling IERERTE
interests 510 -
Net cash from financing activities BEEEMSRS FE 3,288 595
NET INCREASE IN CASH RERRELEEYEMFERE
AND CASH EQUIVALENTS 13,317 471
Effect of foreign exchange rate changes ExgHTE 230 (72)
CASH AND CASH EQUIVALENTS AT FINEESRESEEY
BEGINNING OF YEAR 4,201 3,802
CASH AND CASH EQUIVALENTS AT FROESRESEEY
END OF YEAR 17,748 4,201
ANALYSIS OF CASH AND CASH BERBSEEBYHNDN
EQUIVALENTS
Bank and cash balances RITRBE &S 23 17,748 4,201
REERERERAT / F52026 95



For the year ended 31 March 2026

HE2026 3 A31 HILEE

1.

96

GENERAL INFORMATION

The Company was incorporated in the Cayman Islands as an
exempt company with limited liability under the Companies Law (as
revised) of the Cayman Islands on 16 October 2015. The address
of its registered office is P.O. Box 1350, Clifton House, 75 Fort
Street, Grand Cayman, KY1-1108, Cayman Islands. The address
of its principal place of business is located at Room 504, 5/F, Bupa
Centre, 141 Connaught Road West, Hong Kong. The Company’s
shares are listed on GEM of The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”) since 14 February 2018 (the
“Listing”).

The Company is an investment holding company. The principal
activities of its subsidiaries are set out in note 35 to the
consolidated financial statements.

BASIS OF PREPARATION

The consolidated financial statements have been prepared in
accordance with HKFRS Accounting Standards as issued by
the Hong Kong Institute of Certified Public Accountants (the
“HKICPA”). HKFRS Accounting Standards comprise all applicable
individual Hong Kong Financial Reporting Standards (‘HKFRSs”);
Hong Kong Accounting Standards (“HKAS”); and interpretations
(“Ints”). The consolidated financial statements also comply with
the applicable disclosure provisions of the Rules Governing the
Listing of Securities on GEM of the Stock Exchange (the “GEM
Listing Rules”) and with the disclosure requirements of the Hong
Kong Companies Ordinance. Material accounting policy information
adopted by the Group are discussed below.

The HKICPA has issued certain new and amendments to HKFRS
Accounting Standards that are first effective or available for early
adoption for the current accounting period of the Group. Note 3
provides information on any changes in accounting policies resulting
from initial application of these developments to the extent that
they are relevant to the Company and its subsidiaries (collectively
referred to as the “Group”) for the current and prior accounting
periods reflected in the consolidated financial statements.
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G STANDARDS
Application of new and revised HKFRS Accounting
Standards
The Group has applied the following amendments to HKFRS
Accounting Standards issued by the HKICPA for the first
time, which are mandatorily effective for the annual period
beginning on or after 1 April 2025 for the preparation of the
consolidated financial statements:

Amendments to HKAS 21
and HKFRS 1

Lack of Exchangeability

The application of the new amendments to HKFRS
Accounting Standards in the current year had no material
impact on the Group’s consolidated financial position
and performance for the current and prior year and/or the
disclosures set out in these consolidated financial statements.
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ADOPTION OF NEW AND REVISED HKFRS
ACCOUNTING STANDARDS (continued)

3.

98

(b)

New and revised HKFRS Accounting Standards in
issue but not yet effective

The Group has not applied any new and amendments to
HKFRS Accounting Standards and Ints that have been issued
but are not yet effective for the financial year beginning 1
April 2025. The new and amendments to HKFRS Accounting
Standards and Int include the following which may be
relevant to the Group.

3. BRAHMITRKETEBUBHMELENSS
8 (&)

(b)
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Effective for
accounting periods
beginning on or after
RUTEHR 2%
B E AN

Amendments to HKFRS 9 and HKFRS 7 — Classification and measurement of financial

instruments

BAMBRERVEIRRBFBUBRERNE 7R (ETR) — ERMTRENDERE

Annual Improvements to HKFRS Accounting Standards — Volume 11

FRMBREENSTEANFEUE — 111

Amendments to HKFRS 9 and HKFRS 7 — Contracts referencing nature-dependent

electricity

ERUBRELNFE IR R BBV BREERNFE 7R EFTA) — P RKE B RER

EEBNHEH

HKFRS 18 — Presentation and disclosure in financial statements

RV MEERE 185 — FHEMERN2T MR

Amendments to HKAS 21 — Translation to a Hyperinflationary Presentation Currency
ERGIERE 215 (B4R - REAREBERIRZIIEE
Amendments to HK Int 5 — Presentation of Financial statements — classification by the

borrower of a term loan that contains a repayment on demand clause

HFEERBFESR(ERIAN) — UHRENZY — BRAH B REREEGEK

B

Amendments to HKFRS 10 and HKAS 28 — Sale or contribution of assets between an

investor and its associate or joint venture

ERUBREENF 10N RERSTRERFE 28R (BFTA) — REEREBE QR

EECEZMNEELERTE

The directors of the Company (“Directors”) are in the
process of making an assessment of what the impact
of these new and amendments to HKFRS Accounting
Standards and Int is expected to be in the period of initial
application. Except for the below, so far it has concluded that
the adoption of them is unlikely to have a significant impact
on the consolidated financial statements.

1 January 2026

20261 A1H
1 January 2026
20261 A 1H
1 January 2026

202641 A1H

1 January 2027
20271 A1H
1 January 2027
20271 A1H
1 January 2027

& 20271 18

To be determined
by the HKICPA
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3. ADOPTION OF NEW AND REVISED HKFRS 3

ACCOUNTING STANDARDS (continued)

(b)

New and revised HKFRS Accounting Standards in
issue but not yet effective (continued)

Amendments to HKFRS 9 and HKFRS 7 — Amendments to
the Classification and Measurement of Financial Instruments

The HKICPA issued targeted amendments to HKFRS 9
and HKFRS 7 to respond to recent questions arising in
practice, and to include new requirements not only for
financial institutions but also for corporate entities. These
amendments:

o clarify the date of recognition and derecognition
of some financial assets and liabilities, with a new
exception for some financial liabilities settled through
an electronic cash transfer system;

. clarify and add further guidance for assessing whether
a financial asset meets the solely payments of principal
and interest (SPPI) criterion;

. add new disclosures for certain instruments with
contractual terms that can change cash flows (such as
some financial instruments with features linked to the
achievement of environment, social and governance
targets); and

. update the disclosures for equity instruments
designated at fair value through other comprehensive
income (FVOCI).

The application of the amendments is not expected to have
significant impact on the financial position and performance
of the Group.
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3. ADOPTION OF NEW AND REVISED HKFRS
ACCOUNTING STANDARDS (continued)

(b)

100

New and revised HKFRS Accounting Standards in
issue but not yet effective (continued)

HKFRS 18 “Presentation and Disclosure in Financial
Statements”

HKFRS 18 will replace HKAS 1 “Presentation of financial
statements”, introducing new requirements that will help
to achieve comparability of the financial performance of
similar entities and provide more relevant information and
transparency to users. Even though HKFRS 18 will not
impact the recognition or measurement of items in the
financial statements, HKFRS 18 introduces significant
changes to the presentation of financial statements, with a
focus on information about financial performance present
in the statement of profit or loss, which will affect how the
Group present and disclose financial performance in the
consolidated financial statements.

The new accounting standard introduces the following key
new requirements:

. Entities are required to classify all income and
expenses into five categories in the statement of profit
or loss, namely the operating, investing, financing,
discontinued operations and income tax categories.
Entities are also required to present a newly-defined
operating profit subtotal. Entities’ net profit will not
change.

o Management-defined performance measures
(“MPMs”) are disclosed in a single note in the financial
statements.

o Enhanced guidance is provided on how to group
information in the financial statements.
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ADOPTION OF NEW AND REVISED HKFRS 3.

1E| i f

ACCOUNTING STANDARDS (continued)

(b)

New and revised HKFRS Accounting Standards in
issue but not yet effective (continued)

HKFRS 18 “Presentation and Disclosure in Financial
Statements” (continued)

In addition, all entities are required to use the operating profit
subtotal as the starting point for the statement of cash flows
when presenting operating cash flows under the indirect
method.

The Group is currently assessing the impact of HKFRS 18,
with respect to the structure of the Group’s consolidated
statement of profit or loss and other comprehensive income,
the consolidated statement of cash flows and the additional
disclosures required for MPMs. The Group is also assessing
the impact on how information is grouped in the consolidated
financial statements. Preliminary assessments indicate the
following key impacts:

o The Group will need to reclassify certain income and
expense items (e.g., foreign exchange gains/losses)
into the new categories, namely investing and financing
categories.

o The Group disclose certain MPMs (e.g., adjusted
operating profits and adjusted earnings before interest,
tax, depreciation and amortisation) in its results
announcements and the annual report. Under HKFRS
18, this will likely require additional disclosure for the
MPMs within the notes to the consolidated financial
statements.

o The consolidated statement of cash flows will also be
impacted, as the operating profit subtotal will be the
required starting point for the indirect method.

BRI B R A R / F372026

ﬁ@%?&@ﬁ??%ﬁﬁﬁ%&ﬁﬂé‘f
8 (&)

(b)

C PR E s RAE MBI AT R EBR] &8
MRS E R ST AR ()

BB IR R E 1855 [ B HEK M2
Z R 7] ()

IS A BRBERBHEEZ2IIRER
MER  AEREEENNHERRS

MERAEE -

REEE A EATEEBMBRELAE
18R AR E RS HE LA M EmRER -
GERENMERNEE UREEERR
AERRIMENTE - AEETIER
AEHSEEPBRRTERIRITANY
2 YSHEETRATEEZE

. AEBBAELEETRARMAYLER
(PlanfE R ks 518 EF DB
R BMRE RBLEER o

. AEEGEEEANM R FRPRES
TEREXRRGE (PIERREE
EARAEHERFS - RIE - TER
BHmMAERN) REFBVBRSE
BI85 ERAIREFTRESRAY
BHREAMTNEERERBFTE/ED
RESMMEE ©

. M‘?\éfﬁ MERNMEZIFE  RE

wFNEH R RERER TR

101



4.

102

For the year ended 31 March 2026
HE2026F3 A31 BILFE

MATERIAL ACCOUNTING POLICY INFORMATION
These consolidated financial statements have been prepared under
the historical cost convention, unless mentioned otherwise in the
material accounting policy information below (e.g. certain financial
instruments that are measured at fair value).

The preparation of financial statements in conformity with HKFRS
Accounting Standards requires the use of certain critical accounting
estimates. It also requires management to exercise its judgement
in the process of applying the Group’s accounting policies. The
areas involving a higher degree of judgement or complexity, or
areas where assumptions and estimates are significant to the
consolidated financial statements are disclosed in note 5.

The material accounting policy applied in the preparation of these
consolidated financial statements are set out below.

(@) Consolidation

The consolidated financial statements include the financial
statements of the Company and its subsidiaries made up
to 31 March. The financial statements of the subsidiaries
are prepared for the same reporting year as that of the
Company. Accounting policies of subsidiaries have been
changed where necessary to ensure consistency with the
policies adopted by the Group. Subsidiaries are entities over
which the Group has control. The Group controls an entity
when it is exposed, or has rights, to variable returns from its
involvement with the entity and has the ability to affect those
returns through its power over the entity. The Group has
power over an entity when the Group has existing rights that
give it the current ability to direct the relevant activities, i.e.
activities that significantly affect the entity’s returns.

When assessing control, the Group considers its potential
voting rights as well as potential voting rights held by other
parties, to determine whether it has control. A potential voting
right is considered only if the holder has the practical ability to
exercise that right.

Subsidiaries are consolidated from the date on which the
Group obtains control and continue to be consolidated until
the date when such control ceases.
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MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(@

BFERERA

Consolidation (continued)

The gain or loss on the disposal of a subsidiary that results in
a loss of control represents the difference between (i) the fair
value of the consideration of the sale plus the fair value of any
investment retained in that subsidiary; and (i) the Company’s
share of the net assets of that subsidiary plus any remaining
goodwill and any accumulated foreign currency translation
reserve relating to that subsidiary.

Intragroup transactions, balances, unrealised profits are
eliminated. Unrealised losses are also eliminated unless the
transaction provides evidence of an impairment of the asset
transferred. Accounting policies of subsidiaries have been
changed where necessary to ensure consistency with the
policies adopted by the Group.

Non-controlling interests represent the equity in subsidiaries
not attributable, directly or indirectly, to the Company. Non-
controlling interests are presented in the consolidated
statement of financial position and consolidated statement
of changes in equity within equity. Non-controlling interests
are presented in the consolidated statement of profit or
loss and consolidated statement of profit or loss and other
comprehensive income as an allocation of profit or loss and
total comprehensive income for the year between the non-
controlling shareholders and owners of the Company.

Profit or loss and each component of other comprehensive
income are attributed to the owners of the Company and
to the non-controlling shareholders even if this results in the
non-controlling interests having a deficit balance.

Changes in the Company’s ownership interest in a subsidiary
that do not result in a loss of control are accounted for as
equity transactions (i.e. transactions with owners in their
capacity as owners). The carrying amounts of the controlling
and non-controlling interests are adjusted to reflect the
changes in their relative interests in the subsidiary. Any
difference between the amount by which the non-controlling
interests are adjusted and the fair value of the consideration
paid or received is recognised directly in equity and attributed
to the owners of the Company.
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MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

4.

104

(b)

()

Separate financial statements

In the Company’s statement of financial position, an
investment in a subsidiary is stated at cost less impairment
loss, unless the investment is classified as held for sale (or
included in a disposal group that is classified as held for sale).
Cost includes direct attributable costs of investments. The
results of subsidiaries are accounted for by the Company on
the basis of dividend received or receivable.

Impairment testing of the investments in subsidiaries is required
upon receiving a dividend from these investments if the dividend
exceeds the total comprehensive income of the subsidiary in
the period the dividend is declared or if the carrying amount of
the investment in the separate financial statements exceeds the
carrying amount in the consolidated financial statements of the
investee’s net assets including goodwiill.

Foreign currency translation

(i) Functional and presentation currency
Items included in the financial statements of each of
the Group’s entities are measured using the currency
of the primary economic environment in which the
entity operates (the “functional currency”). The
consolidated financial statements are presented in
Hong Kong dollars (“HK$”), which is the Company’s
functional and presentation currency.

(ii) Transactions and balances in each entity’s financial

statements

Transactions in foreign currencies are translated into
the functional currency on initial recognition using the
exchange rates prevailing on the transaction dates.
Monetary assets and liabilities in foreign currencies are
translated at the exchange rates at the end of each
reporting period. Gains and losses resulting from this
translation policy are recognised in profit or loss.

Non-monetary assets and liabilities that are measured
in terms of historical cost in a foreign currency are
translated using the foreign exchange rates ruling at
the transaction dates. The transaction date is the date
on which the company initially recognises such non-
monetary assets or liabilities. Non-monetary items that
are measured at fair values in foreign currencies are
translated using the exchange rates at the dates when
the fair values are determined.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)
(c) Foreign currency translation (continued)

(i)

(i)

Transactions and balances in each entity’s financial
statements (continued)

When a gain or loss on a non-monetary item is
recognised in other comprehensive income, any
exchange component of that gain or loss is recognised
in other comprehensive income. When a gain or loss
on a non-monetary item is recognised in profit or
loss, any exchange component of that gain or loss is
recognised in profit or loss.

Translation on consolidation

The results and financial position of all the Group
entities that have a functional currency different from
the Company’s presentation currency are translated
into the Company’s presentation currency as follows:

— Assets and liabilities for each statement of
financial position presented are translated at
the closing rate at the date of that statement of
financial position;

— Income and expenses for each statement of
profit or loss and other comprehensive income
are translated at average exchange rates for the
period (unless this average is not a reasonable
approximation of the cumulative effect of the
rates prevailing on the transaction dates, in which
case income and expenses are translated at the
exchange rates on the transaction dates); and

—  Allresulting exchange differences are recognised
other comprehensive income and accumulated
in the foreign currency translation reserve.

On consolidation, exchange differences arising from
the translation of monetary items that form part of the
net investment in foreign entities are recognised in
other comprehensive income and accumulated in the
foreign currency translation reserve. When a foreign
operation is sold, such exchange differences are
reclassified to the consolidated profit or loss as part of
the gain or loss on disposal.

Goodwill and fair value adjustments arising on the
acquisition of a foreign entity are treated as assets
and liabilities of the foreign entity and translated at the
closing rate.
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MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

()

Property, plant and equipment

Property, plant and equipment are stated at cost less
accumulated depreciation and impairment losses. The cost
of an item of property, plant and equipment comprises its
purchase price and any directly attributable costs of bringing
the asset to its working condition and location for its intended
use.

Subsequent costs are included in the asset’s carrying amount
or recognised as a separate asset, as appropriate, only when
it is probable that future economic benefits associated with
the item will flow to the Group and the cost of the item can
be measured reliably. All other repairs and maintenance are
recognised in the profit or loss during the period in which
they are incurred.

Depreciation of property, plant and equipment is calculated
at rates sufficient to write off their costs less their residual
values over the estimated useful lives on a straight-line basis.
The principal annual rates used for this purpose are as
follows:

Furniture and fixtures 20%
Biometric identification devices 20%
Motor vehicles 30%
Computer equipment 20%
Leasehold improvement 20%

The residual values, useful lives and depreciation method
are reviewed and adjusted, if appropriate, at the end of each
reporting period, with the effect of any changes in estimate
accounted for on a prospective basis.

An item of property, plant and equipment is derecognised
upon disposal or when no future economic benefits are
expected to arise from the continued use of the asset. The
gain or loss on disposal of property, plant and equipment
is the difference between the net sales proceeds and the
carrying amount of the relevant asset, and is recognised in
profit or loss in the year in which the item is derecognised.
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MATERIAL ACCOUNTING POLICY INFORMATION =7

(continued)

(€

Intangible assets (other than goodwill)

Intangible assets acquired are measured on initial recognition
at cost. The useful lives of intangible assets are assessed to
be whether finite or indefinite. Intangible assets with finite lives
are subsequently amortised over the useful economic life and
assessed for impairment whenever there is an indication that
the intangible asset may be impaired. The amortisation period
and the amortisation method for an intangible asset with a
finite useful life are reviewed at the end of each reporting
period.

Expenditure incurred on projects to develop new products
is capitalised and deferred only when the Group can
demonstrate the technical feasibility of completing the
intangible asset so that it will be available for use or sale, its
intention to complete and its ability to use or sell the asset,
how the asset will generate future economic benefits, the
availability of resources to complete the project and the ability
to measure reliably the expenditure during the development.
Product development expenditure which does not meet
these criteria is expensed when incurred. With respect to
staff costs incurred directly attributable to solution service
income, it will be regarded as cost of sales and charged to
profit or loss of the Group accordingly.

Software development costs are stated at cost less any
impairment losses and are amortised using the straight-line
basis over the commercial lives of the underlying products
not exceeding five years, commencing from the date when
the software are put into commercial production.
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For the year ended 31 March 2026
HE2026F3 A31 BILFE

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

U]

Leases

At inception of a contract, the Group assesses whether the
contract is, or contains, a lease. A contract is, or contains,
a lease if the contract conveys the right to control the use
of an identified asset for a period of time in exchange for
consideration. Control is conveyed where the customer has
both the right to direct the use of the identified asset and to
obtain substantially all of the economic benefits from that
use.

The Group as a lessee

Where the contract contains lease component(s) and non-
lease component(s), the Group has elected not to separate
non-lease components and accounts for each lease
component and any associated non-lease components as a
single lease component for all leases.

At the lease commencement date, the Group recognises a
right-of-use asset and a lease liability, except for short-term
leases that have a lease term of 12 months or less and leases
of low-value assets, which for the Group are primarily office
premises. When the Group enters into a lease in respect of
low-value asset, the Group decides whether to capitalise
the lease on a lease-by-lease basis. The lease payments
associated with those leases which are not capitalised are
recognised as an expense on a systematic basis over the
lease term.

Where the lease is capitalised, the lease liability is initially
recognised at the present value of the lease payments
payable over the lease term, discounted using the interest
rate implicit in the lease or, if that rate cannot be readily
determined, using a relevant incremental borrowing rate.
Lease payments to be made under reasonably certain
extension options are also included in the measurement of
the lease liability. After initial recognition, the lease liability
is measured at amortised cost and interest expense is
calculated using the effective interest method. Variable lease
payments that do not depend on an index or rate are not
included in the measurement of the lease liability and hence
are charged to profit or loss in the accounting period in which
they are incurred.
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(continued)

U]

Leases (continued)
The Group as a lessee (continued)
To determine the incremental borrowing rate, the Group:

o where possible, uses recent third-party financing
received by the individual lessee as a starting point,
adjusted to reflect changes in financing conditions
since third party financing was received

o uses a build-up approach that starts with a risk-free
interest rate adjusted for credit risk for leases held by
the group entities, which do not have recent third-party
financing, and

o makes adjustments specific to the lease, e.g. term,
country, currency and security.

If a readily observable amortising loan rate is available to the
individual lessee (through recent financing or market data)
which has a similar payment profile to the lease, then the
group entities use that rate as a starting point to determine
the incremental borrowing rate.

The right-of-use asset recognised when a lease is capitalised
is initially measured at cost, which comprises the initial
amount of the lease liability plus any lease payments made
at or before the commencement date, and any initial direct
costs incurred. Where applicable, the cost of the right-of-
use assets also includes an estimate of costs to dismantle
and remove the underlying asset or to restore the underlying
asset or the site on which it is located, discounted to their
present value, less any lease incentives received. The right-
of-use asset is subsequently stated at cost less accumulated
depreciation and impairment losses.

Right-of-use assets in which the Group is reasonably certain
to obtain ownership of the underlying leased assets at the
end of the lease term are depreciated from commencement
date to the end of the useful life. Otherwise, right-of-use
assets are depreciated on a straight-line basis over the
shorter of its estimated useful life and the lease term.
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HE2026 3 A31 HILEE

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

4.

110

U]

Leases (continued)

The Group as a lessee (continued)

Refundable rental deposits paid are accounted under HKFRS
9 and initially measured at fair value. Adjustments to fair
value at initial recognition are considered as additional lease
payments and included in the cost of right-of-use assets.

The lease liability is remeasured when there is a change in
future lease payments arising from a change in an index
or rate, or there is a change in the Group’s estimate of
the amount expected to be payable under a residual
value guarantee, or there is a change arising from the
reassessment of whether the Group will be reasonably
certain to exercise a purchase, extension or termination
option. When the lease liability is remeasured in this way, a
corresponding adjustment is made to the carrying amount
of the right-of-use asset, or is recorded in profit or loss if the
carrying amount of the right-of-use asset has been reduced
to zero.

The lease liability is also remeasured when there is a change
in the scope of a lease or the consideration for a lease that
is not originally provided for in the lease contract (“Lease
Modification”) that is not accounted for as a separate
lease. In this case the lease liability is remeasured based on
the revised lease payments and lease term using a revised
discount rate at the effective date of the modification. The
only exceptions are any rent concessions which arose as a
direct consequence of the COVID-19 pandemic and which
satisfied the conditions set out in paragraph 46B of HKFRS
16. In such cases, the Group took advantage of the practical
expedient set out in paragraph 46A of HKFRS 16 and
recognised the change in consideration as if it were not a
lease modification.

The Group as a lessor

When the Group acts as a lessor, it determines at lease
inception whether each lease is a finance lease or an
operating lease. A lease is classified as a finance lease if it
transfers substantially all the risks and rewards incidental to
the ownership of an underlying assets to the lessee. If this is
not the case, the lease is classified as an operating lease.
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MATERIAL ACCOUNTING POLICY INFORMATION 4.

(continued)

()

(h)

Inventories

Inventories are stated at the lower of cost and net realisable
value. Cost is determined using the first-in, first-out basis
and comprise all costs of purchase and, where applicable,
cost of conversion and other costs that have been incurred
in bringing the inventories to their present location and
condition. Net realisable value is the estimated selling price
in the ordinary course of business, less the estimated costs
of completion and the estimated costs necessary to make
the sale include incremental costs directly attributable to the
sale and non-incremental costs which the Group must incur
to make the sale. When inventories are sold, the carrying
amount of those inventories is recognised as an expense in
the period in which the related revenue is recognised. The
amount of any write-down of inventories to net realisable
value and all losses of inventories are recognised in the
profit or loss in the period of write-down or loss occurs.
The amount of any reversal of any write-down of inventories
recognised as an increment in the amount of inventories
and recognised in the profit or loss in the period in which the
reversal occurs.

Contract liabilities

A contract liability is recognised when the customer pays
consideration before the Group recognises the related
revenue. A contract liability would also be recognised if the
Group has an unconditional right to receive consideration
before the Group recognises the related revenue. In such
cases, a corresponding receivable would also be recognised.

Recognition and derecognition of financial
instruments

Financial assets and financial liabilities are recognised in the
consolidated statement of financial position when the Group
entity becomes a party to the contractual provisions of the
instrument.

BRI B R A R / F372026

Ekgﬁiﬁt%ﬁﬂ(ﬂ)

(9)

(h)

B
17 & THIZ A AN B A B TR B 2 BB B AR
RARBEARHEEEEL BEMEE
AR T (4038 ) B AR AN DA T L s B {8
FEREES B RIALE MRS 2 AR - AT &
HAFERERBEBBREFNM[EER
EE BT TAEFHA KBTI E P
MR - BEEEREHENEER
ARAEEETHERUAELNIFEE
KA EEEENE  ZEFENEREE
NHEERA B E S - B EMRE
AR FENSENITENMEERR
M BB A HRNEEANER - EFF
EHMURMBER RN EERORAMER
SmARERRFESEEM -

BRafE

fid B8 P A A 55 (B R SR AR B M e 2 BT ST AP AR
B AERAOAE - WAKEES SR
M) AT 1 7S S B T 5 A4 B M 2 T AR
RE THBRISHEE - ERHBERT
I FEFR AR E B FE L R IA

BRARKLIEIAEHTA
CREERSREBENAEHERERATL

B4 %’Mxﬁ(ZJﬁ’Jﬁﬁ%Ei By IR

111



4.

112

For the year ended 31 March 2026
HE2026F3 A31 BILFE

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(U]

Recognition and derecognition of financial
instruments (continued)

Financial assets and financial liabilities are initially measured
at fair value. Transaction costs that are directly attributable
to the acquisition or issue of financial assets and financial
liabilities (other than financial assets and financial liabilities at
fair value through profit or loss (“FVTPL”)) are added to or
deducted from the fair value of the financial assets or financial
liabilities, as appropriate, on initial recognition. Transaction
costs directly attributable to the acquisition of financial assets
or financial liabilities at FVTPL are recognised immediately in
profit or loss.

The Group derecognises a financial asset only when the
contractual rights to the cash flows from the asset expire, or
when it transfers the financial asset and substantially all the
risks and rewards of ownership of the asset to another entity.
If the Group neither transfers nor retains substantially all the
risks and rewards of ownership and continues to control the
transferred asset, the Group recognises its retained interest
in the asset and an associated liability for amounts it may
have to pay. If the Group retains substantially all the risks
and rewards of ownership of a transferred financial asset,
the Group continues to recognise the financial asset and
also recognises a collateralised borrowing for the proceeds
received.

The Group derecognises financial liabilities when, and only
when, the Group’s obligations are discharged, cancelled or
have expired. The difference between the carrying amount of
the financial liability derecognised and the consideration paid
and payable, including any non-cash assets transferred or
liabilities assumed, is recognised in profit or loss.

Financial assets and liabilities are offset and the net amount
reported in the statement of financial position when there is
a legally enforceable right to offset the recognised amounts
and there is an intention to settle on a net basis or realise
the asset and settle the liability simultaneously. The legally
enforceable right must not be contingent on future events
and must be enforceable in the normal course of business
and in the event of default, insolvency or bankruptcy of the
company or the counterparty.
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4. MATERIAL ACCOUNTING POLICY INFORMATION 4.

(continued)

()

Financial assets

All regular way purchases or sales of financial assets are
recognised and derecognised on a trade date basis. Regular
way purchases or sales are purchases or sales of financial
assets that require delivery of assets within the time frame
established by regulation or convention in the marketplace.
All recognised financial assets are measured subsequently in
their entirety at either amortised cost or fair value, depending
on the classification of the financial assets.

Debt investments
Debt investments held by the Group are classified into one of
the following measurement categories:

= amortised cost, if the investment is held for the
collection of contractual cash flows which represent
solely payments of principal and interest. Interest
income from the investment is calculated using the
effective interest method.

= Fair value through other comprehensive income
(“FVTOCI”) — recycling, if the contractual cash
flows of the investment comprise solely payments
of principal and interest and the investment is held
within a business model whose objective is achieved
by both the collection of contractual cash flows and
sale. Changes in fair value are recognised in other
comprehensive income, except for the recognition in
profit or loss of expected credit losses (“ECL”), interest
income (calculated using the effective interest method)
and foreign exchange gains and losses. When the
investment is derecognised, the amount accumulated
in other comprehensive income is recycled from equity
to profit or loss.

— FVTPL if the investment does not meet the criteria
for being measured at amortised cost or FVTOCI
(recycling). Changes in the fair value of the investment
(including interest) are recognised in profit or loss.
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HE2026F3 A31 BILFE

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

0

(k)

V)

Financial assets (continued)

Equity investments

An investment in equity securities is classified as FVTPL
unless the equity investment is not held for trading purposes
and on initial recognition of the investment the Group makes
an election to designate the investment at FVTOCI (non-
recycling) such that subsequent changes in fair value are
recognised in other comprehensive income. Such elections
are made on an instrument-by-instrument basis, but may
only be made if the investment meets the definition of equity
from the issuer’s perspective. Where such an election is
made, the amount accumulated in other comprehensive
income remains in the fair value reserve (non-recycling)
until the investment is disposed of. At the time of disposal,
the amount accumulated in the fair value reserve (non-
recycling) is transferred to retained earnings. It is not recycled
through profit or loss. Dividends from an investment in equity
securities, irrespective of whether classified as at FVTPL or
FVTOCI, are recognised in profit or loss as other income.

Trade and other receivables

A receivable is recognised when the Group has an
unconditional right to receive consideration. A right to receive
consideration is unconditional if only the passage of time
is required before payment of that consideration is due.
If revenue has been recognised before the Group has an
unconditional right to receive consideration, the amount is
presented as a contract asset.

Trade and other receivables are recognised initially at fair
value and subsequently measured at amortised cost using
the effective interest method less allowance for credit loss.

Cash and cash equivalents

Cash and cash equivalents comprise cash at bank and
on hand, demand deposits with banks and other financial
institutions, and short-term, highly liquid investments that are
readily convertible into known amounts of cash and which
are subject to an insignificant risk of changes in value, having
been within three months of maturity at acquisition. Bank
overdrafts that are repayable on demand and form an integral
part of the Group’s cash management are also included as
a component of cash and cash equivalents for the purpose
of the consolidated statement of cash flow. Cash and cash
equivalents are assessed for ECL.
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MATERIAL ACCOUNTING POLICY INFORMATION
(continued)
(m) Financial liabilities and equity instruments

()

(0)

(P)

BFERERA

Financial liabilities and equity instruments are classified
according to the substance of the contractual arrangements
entered into and the definitions of a financial liability and an
equity instrument under HKFRS Accounting Standards. An
equity instrument is any contract that evidences a residual
interest in the assets of the Group after deducting all of
its liabilities. The accounting policies adopted for specific
financial liabilities and equity instruments are set out below.

Trade and other payables

Trade and other payables are stated initially at fair value and
subsequently measured at amortised cost using the effective
interest method unless the effect of discounting would be
immaterial, in which case they are stated at cost.

Equity instruments

An equity instrument is any contract that evidence a residual
interest in the assets of an entity after deducting all of its
liabilities. Equity instruments issued by the Company are
recorded at the proceeds received, net of direct issue costs.

Revenue recognition and other income

Revenue is recognised when control over a product or
service is transferred to the customer, at the amount of
promised consideration to which the Group is expected to be
entitled, excluding those amounts collected on behalf of third
parties. Revenue excludes value added tax or other sales
taxes and is after deduction of any trade discounts.

Revenue from the sale of biometric identification devices,
security products and other accessories is recognised when
control of the goods has transferred, being when the goods
have been delivered to the buyer’s specific location (delivery).
Under the Group’s standard contract terms, customers are
entitled to a one-year maintenance. At the point of sale, a
contract liability and corresponding adjustment to revenue
is recognised, representing the unfulfilled performance
obligation of the maintenance services. The contract liability
would be recognised as income on a straight-line basis over
the warranty period.

Revenue from provision of installation and other services

are recognised when the relevant services are rendered and
delivered to customers.
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HE2026F3 A31 BILFE

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(p)

(q)

Revenue recognition and other income (continued)
Revenue from software licensing, provision of maintenance,
management and business solutions services are recognised
on a straight-basis over the term of the agreed service
period.

Revenue from provision of online information and digital
marketing services is performance-based, which allow
advertising customers to place links on the third parties’
internet platforms. Performance-based digital marketing
services are primarily presented and delivered in the way
of short video and mobile apps with clickable thumbnails
together with other recommended short videos or displayed
between other short videos at varying frequency. Revenue
from performance-based digital marketing services is
recognised when relevant specific performance measures are
fulfilled.

Revenue from provision of lifestyle and wellness services is
recognised when the services have been provided.

Interest income is recognised as it accrues using the effective
interest method. For financial assets measured at amortised
cost or FVTOCI (recycling) that are not credit-impaired, the
effective interest rate is applied to the gross carrying amount
of the asset. For credit impaired financial assets, the effective
interest rate is applied to the amortised cost (i.e. gross
carrying amount net of loss allowance) of the asset.

Employee benefits

(i) Employee leave entitlements
Employee entitlements to annual leave and long service
leave are recognised when they accrue to employees.
A provision is made for the estimated liability for annual
leave and long service leave as a result of services
rendered by employees up to the end of the reporting
period.

Employee entitlements to sick leave and maternity
leave are not recognised until the time of leave.
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4. MATERIAL ACCOUNTING POLICY INFORMATION 4. EAXS:HERER (&)
(continued)
Employee benefits (continued)

(@

(i)

(i)

Pension obligations

The Group operates a defined contribution Mandatory
Provident Fund retirement benefit scheme (“MPF
Scheme”) under the Mandatory Provident Fund
Schemes Ordinance (Chapter 485 of the Laws of
Hong Kong) for all of its employees in Hong Kong.
Contributions are made based on a percentage of
the employees’ basic salaries and are charged to the
statement of profit or loss as they become payable in
accordance with the rules of the MPF Scheme. The
assets of the MPF Scheme are held separately from
those of the Group in an independently administered
fund. The Group’s employer contributions vest fully
with the employees when it made contribution to the
MPF Scheme. No forfeited contribution is available to
reduce the contribution payable in future years.

For LSP obligation, the Group accounts for the
employer MPF contributions expected to be offsetted
as a deemed employee contribution towards the LSP
obligation in term of HKAS 19 paragraph 93(a) and it
is measured on a net basis. The estimated amount
of future benefit is determined after deducting the
negative service cost arising from the accrued benefits
derived from the Group’s MPF contributions that have
been vested with employees, which are deemed to be
contributions from the relevant employees.

Termination benefits
Termination benefits are recognised at the earlier of
the dates when the Group can no longer withdraw the
offer of those benefits and when the Group recognises
restructuring costs and involves the payment of
termination benefits.

Borrowing costs

Borrowing costs directly attributable to the acquisition,
construction or production of qualifying assets, which are
assets that necessarily take a substantial period of time to get
ready for their intended use or sale, are capitalised as part
of the cost of those assets, until such time as the assets are
substantially ready for their intended use or sale. Investment
income earned on the temporary investment of specific
borrowings pending their expenditure on qualifying assets is
deducted from the borrowing costs eligible for capitalisation.
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For the year ended 31 March 2026
HZE2026F3 A31 AIEFE

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

4.

118

U]

(s)

(t)

Borrowing costs (continued)

To the extent that funds are borrowed generally and used
for the purpose of obtaining a qualifying asset, the amount
of borrowing costs eligible for capitalisation is determined
by applying a capitalisation rate to the expenditures on that
asset. The capitalisation rate is the weighted average of the
borrowing costs applicable to the borrowings of the Group
that are outstanding during the period, other than borrowings
made specifically for the purpose of obtaining a qualifying
asset.

All other borrowing costs are recognised in profit or loss in
the period in which they are incurred.

Government grants

Government grants are recognised when there is reasonable
assurance that the Group will comply with the conditions
attaching to it and that the grant will be received.

Grants that compensate the Group for expenses incurred are
recognised as income in profit or loss on a systematic basis
in the same periods in which the expenses are incurred.

Taxation
Income tax represents the sum of the current tax and
deferred tax.

The tax currently payable is based on taxable profit for the
year. Taxable profit differs from profit recognised in profit or
loss because it excludes items of income or expense that are
taxable or deductible in other years and it further excludes
items that are never taxable or deductible. The Group’s
liability for current tax is calculated using tax rates that have
been enacted or substantively enacted by the end of the
reporting period.
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MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(t)

Taxation (continued)

Deferred tax is recognised on differences between the
carrying amounts of assets and liabilities in the consolidated
financial statements and the corresponding tax bases used
in the computation of taxable profit. Deferred tax liabilities
are generally recognised for all taxable temporary differences
and deferred tax assets are recognised to the extent that it
is probable that taxable profits will be available against which
deductible temporary differences, unused tax losses or
unused tax credits can be utilised. Such assets and liabilities
are not recognised if the temporary difference arises from
goodwill or from the initial recognition (other than in a business
combination) of other assets and liabilities in a transaction that
affects neither the taxable profit nor the accounting profit.

Deferred tax liabilities are recognised for taxable temporary
differences arising on investments in subsidiaries, except
where the Group is able to control the reversal of the
temporary difference and it is probable that the temporary
difference will not reverse in the foreseeable future.

The carrying amount of deferred tax assets is reviewed at the
end of each reporting period and reduced to the extent that
it is no longer probable that sufficient taxable profits will be
available to allow all or part of the asset to be recovered.

Deferred tax is calculated at the tax rates that are expected
to apply in the period when the liability is settled or the asset
is realised, based on tax rates that have been enacted or
substantively enacted by the end of the reporting period.
Deferred tax is recognised in profit or loss, except when it
relates to items recognised in other comprehensive income
or directly in equity, in which case the deferred tax is also
recognised in other comprehensive income or directly in equity.

The measurement of deferred tax assets and liabilities reflects
the tax consequences that would follow from the manner in
which the Group expects, at the end of the reporting period, to
recover or settle the carrying amount of its assets and liabilities.

Deferred tax assets and liabilities are offset when there is a
legally enforceable right to set off current tax assets against
current tax liabilities and when they relate to income taxes
levied by the same taxation authority and the Group intends
to settle its current tax assets and liabilities on a net basis.
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For the year ended 31 March 2026

HE2026 3 A31 HILEE

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

4.

120

(u)

(v)

Impairment of non-financial assets

The carrying amounts of non-financial assets are reviewed at
each reporting date for indications of impairment and where
an asset is impaired, it is written down as an expense through
the consolidated statement of profit or loss to its estimated
recoverable amount. The recoverable amount is determined
for an individual asset, unless the asset does not generate
cash inflows that are largely independent of those from other
assets or groups of assets. If this is the case, recoverable
amount is determined for the cash-generating unit (“CGU”) to
which the asset belongs. Recoverable amount is the higher
of value in use and the fair value less costs of disposal of the
individual asset or the CGU.

Value in use is the present value of the estimated future cash
flows of the asset/CGU. Present values are computed using
pre-tax discount rates that reflect the time value of money
and the risks specific to the asset/CGU whose impairment is
being measured.

Impairment losses for CGU are allocated first against the
goodwill of the unit and then pro rata amongst the other
assets of the CGU. Subsequent increases in the recoverable
amount caused by changes in estimates are credited to profit
or loss to the extent that they reverse the impairment.

Impairment of financial assets

The Group recognises a loss allowance for ECL measured
at amortised cost such as trade receivables. The amount of
ECL is updated at each reporting date to reflect changes in
credit risk since initial recognition of the respective financial
instrument.

The Group always recognises lifetime ECL for trade
receivables. The ECL on these financial assets are estimated
using a provision matrix based on the Group’s historical
credit loss experience, adjusted for factors that are specific
to the debtors, general economic conditions and an
assessment of both the current as well as the forecast
direction of conditions at the reporting date, including time
value of money where appropriate.
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MATERIAL ACCOUNTING POLICY INFORMATION 4.

(continued)

v)

BFERERA

Impairment of financial assets (continued)

For all other financial instruments, the Group recognises
lifetime ECL when there has been a significant increase in
credit risk since initial recognition. However, if the credit risk
on the financial instrument has not increased significantly
since initial recognition, the Group measures the loss
allowance for that financial instrument at an amount equal to
12-month ECL.

Lifetime ECL represents the ECL that will result from all
possible default events over the expected life of a financial
instrument. In contrast, 12-month ECL represents the portion
of lifetime ECL that is expected to result from default events
on a financial instrument that are possible within 12 months
after the reporting date.

Significant increase in credit risk

In assessing whether the credit risk on a financial instrument
has increased significantly since initial recognition, the Group
compares the risk of a default occurring on the financial
instrument at the reporting date with the risk of a default
occurring on the financial instrument at the date of initial
recognition. In making this assessment, the Group considers
both quantitative and qualitative information that is reasonable
and supportable, including historical experience and forward-
looking information that is available without undue cost or
effort. Forward-looking information considered includes
the future prospects of the industries in which the Group’s
debtors operate, obtained from economic expert reports,
financial analysts, governmental bodies, relevant think-tanks
and other similar organisations, as well as consideration of
various external sources of actual and forecast economic
information that relate to the Group’s core operations.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)
(v) Impairment of financial assets (continued)
Significant increase in credit risk (continued)
In particular, the following information is taken into account
when assessing whether credit risk has increased significantly
since initial recognition:

o an actual or expected significant deterioration in the
financial instrument’s external (if available) or internal
credit rating;

o significant deterioration in external market indicators of
credit risk for a particular financial instrument;

o existing or forecast adverse changes in business,
financial or economic conditions that are expected to
cause a significant decrease in the debtor’s ability to
meet its debt obligations;

o an actual or expected significant deterioration in the
operating results of the debtor;

. significant increases in credit risk on other financial
instruments of the same debtor;

o an actual or expected significant adverse change in the
regulatory, economic, or technological environment of
the debtor that results in a significant decrease in the
debtor’s ability to meet its debt obligations.

Irrespective of the outcome of the above assessment,
the Group presumes that the credit risk on a financial
asset has increased significantly since initial recognition
when contractual payments are more than 30 days past
due, unless the Group has reasonable and supportable
information that demonstrates otherwise.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

v)

Impairment of financial assets (continued)

Significant increase in credit risk (continued)

Despite the foregoing, the Group assumes that the credit risk
on a financial instrument has not increased significantly since
initial recognition if the financial instrument is determined
to have low credit risk at the reporting date. A financial
instrument is determined to have low credit risk if:

0} The financial instrument has a low risk of default,

(i)  The debtor has a strong capacity to meet its
contractual cash flow obligations in the near term, and

(i) Adverse changes in economic and business conditions
in the longer term may, but will not necessarily, reduce
the ability of the borrower to fulfil its contractual cash
flow obligations.

The Group considers a financial asset to have low credit
risk when the asset has external credit rating of “investment
grade” in accordance with the globally understood definition
or if an external rating is not available, the asset has an
internal rating of “performing”. Performing means that the
counterparty has a strong financial position and there is no
past due amounts.

The Group regularly monitors the effectiveness of the criteria
used to identify whether there has been a significant increase
in credit risk and revises them as appropriate to ensure that
the criteria are capable of identifying significant increase in
credit risk before the amount becomes past due.

Definition of default

The Group considers the following as constituting an event
of default for internal credit risk management purposes as
historical experience indicates that receivables that meet
either of the following criteria are generally not recoverable.

o when there is a breach of financial covenants by the
counterparty; or

o information developed internally or obtained from
external sources indicates that the debtor is unlikely to
pay its creditors, including the Group, in full (without
taking into account any collaterals held by the Group).
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

v)

124

Impairment of financial assets (continued)

Definition of default (continued)

Irrespective of the above analysis, the Group considers that
default has occurred when a financial asset is more than
90 days past due unless the Group has reasonable and
supportable information to demonstrate that a more lagging
default criterion is more appropriate.

Credit-impaired financial assets

A financial asset is credit-impaired when one or more events
that have a detrimental impact on the estimated future cash
flows of that financial asset have occurred. Evidence that a
financial asset is credit-impaired includes observable data
about the following events:

. significant financial difficulty of the issuer or the
counterparty;

. a breach of contract, such as a default or past due
event;

° the lender(s) of the counterparty, for economic or
contractual reasons relating to the counterparty’s
financial difficulty, having granted to the counterparty
a concession(s) that the lender(s) would not otherwise
consider;

o it is becoming probable that the counterparty will enter
bankruptcy or other financial reorganisation; or

o the disappearance of an active market for that financial
asset because of financial difficulties.

Write-off policy

The Group writes off a financial asset when there is
information indicating that the debtor is in severe financial
difficulty and there is no realistic prospect of recovery,
including when the debtor has been placed under liquidation
or has entered into bankruptcy proceedings, or in the
case of trade receivables, when the amounts are over two
years past due, whichever occurs sooner. Financial assets
written off may still be subject to enforcement activities
under the Group’s recovery procedures, taking into account
legal advice where appropriate. Any recoveries made are
recognised in profit or loss.
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MATERIAL ACCOUNTING POLICY INFORMATION 4.

(continued)

v)

Impairment of financial assets (continued)
Measurement and recognition of ECL

The measurement of ECL is a function of the probability
of default, loss given default (i.e. the magnitude of the
loss if there is a default) and the exposure at default. The
assessment of the probability of default and loss given
default is based on historical data adjusted by forward-
looking information as described above. As for the exposure
at default, for financial assets, this is represented by the
assets’ gross carrying amount at the reporting date; for
financial guarantee contracts, the exposure includes the
amount drawn down as at the reporting date, together with
any additional amounts expected to be drawn down in the
future by default date determined based on historical trend,
the Group’s understanding of the specific future financing
needs of the debtors, and other relevant forward-looking
information.

For financial assets, the ECL is estimated as the difference
between all contractual cash flows that are due to the Group
in accordance with the contract and all the cash flows that
the Group expects to receive, discounted at the original
effective interest rate.

If the Group has measured the loss allowance for a financial
instrument at an amount equal to lifetime ECL in the previous
reporting period, but determines at the current reporting
date that the conditions for lifetime ECL are no longer met,
the Group measures the loss allowance at an amount equal
to 12-month ECL at the current reporting date, except for
assets for which simplified approach was used.

The Group recognises an impairment gain or loss in profit
or loss for all financial instruments with a corresponding
adjustment to their carrying amount through a loss allowance
account.
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For the year ended 31 March 2026

HE2026 3 A31 HILEE

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

4.

126

(w)

()

Provisions and contingent liabilities

Provisions are recognised for liabilities of uncertain timing or
amount when the Group has a present legal or constructive
obligation arising as a result of a past event, it is probable
that an outflow of economic benefits will be required to settle
the obligation and a reliable estimate can be made. Where
the time value of money is material, provisions are stated
at the present value of the expenditures expected to settle
the obligation. The discount rate used to determine the
present value is a pre-tax rate that reflects current market
assessments of the time value of money and the risks
specific to the liability. The increase in the provision due to
the passage of time is recognised as interest expense.

Where it is not probable that an outflow of economic benefits
will be required, or the amount cannot be estimated reliably,
the obligation is disclosed as a contingent liability, unless the
probability of outflow is remote. Possible obligations, whose
existence will only be confirmed by the occurrence or non-
occurrence of one or more future events are also disclosed
as contingent liabilities unless the probability of outflow is
remote.

Events after the reporting period

Events after the reporting period that provide additional
information about the Group’s position at the end of the
reporting period or those that indicate the going concern
assumption is not appropriate are adjusting events and are
reflected in the consolidated financial statements. Events
after the reporting period that are not adjusting events
are disclosed in the notes to the consolidated financial
statements when material.

CRITICAL JUDGEMENTS AND KEY ESTIMATES

In the application of the Group’s accounting policies, which are
described in note 4, the directors of the Company are required to
make judgements, estimates and assumptions about the carrying
amounts of assets and liabilities that are not readily apparent
from other sources. The estimates and underlying assumptions
are based on historical experience and other factors that are
considered to be relevant. Actual results may differ from these
estimates.

The estimates and underlying assumptions are reviewed on an
ongoing basis. Revisions to accounting estimates are recognised in
the period in which the estimate is revised if the revision affects only
that period, or in the period of the revision and future periods if the
revision affects both current and future periods.

4,
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5. CRITICAL JUDGEMENTS AND KEY ESTIMATES 5.
(continued)
Key sources of estimation uncertainty
The key assumptions concerning the future, and other key sources
of estimation uncertainty at the end of the reporting period, that
have a significant risk of causing a material adjustment to the
carrying amounts of assets and liabilities within the next financial
year, are discussed below.

(i) Impairment loss for property, plant and equipment, right-of-
use assets and intangible assets (other than goodwill)
Property, plant and equipment, right-of-use assets and
intangible assets are stated at costs less accumulated
depreciation and impairment, if any. In determining whether
an asset is impaired, the Group has to exercise judgment
and make estimation, particularly in assessing: (1) whether
an event has occurred or any indicators that may affect the
asset value; (2) whether the carrying value of an asset can be
supported by the recoverable amount, in the case of value
in use, the net present value of future cash flows which are
estimated based upon the continued use of the asset; and (3)
the appropriate key assumptions to be applied in estimating
the recoverable amounts including cash flow projections
and an appropriate discount rate. When it is not possible
to estimate the recoverable amount of an individual asset,
the Group estimates the recoverable amount of the cash-
generating unit to which the assets belongs. Changing the
assumptions and estimates, including the discount rates or
the growth rate in the cash flow projections, could materially
affect the net present value used in the impairment test.

The carrying amount of property, plant and equipment and
right-of-use assets as at 31 March 2026 were approximately
HK$1,203,000 (2025: HK$269,000) and HK$4,298,000
(2025: HK$NIl) respectively. Intangible assets was fully
impaired at 31 March 2026 and 2025.

During the year, impairment loss of approximately
HK$910,000 (2025: HK$114,000) and HK$3,368,000 (2025:
HK$1,568,000) were recognised to profit or loss in respect
of property, plant and equipment and right-of-use assets
respectively.

RFEBBERERAT / £$2026
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5.
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31 March 2026

CRITICAL JUDGEMENTS AND KEY ESTIMATES
(continued)
Key sources of estimation uncertainty (continued)

(i)

(i)

Allowance for inventories

Allowance for inventories is made based on the ageing,
change in the market conditions and estimated net realisable
value of inventories. The assessment of the allowance
amount involves judgement and estimates. Where the actual
outcome in future is different from the original estimate, such
difference will impact the carrying value of inventories and
allowance charge/write-back in the period in which such
estimate has been changed.

As at 31 March 2026, the carrying amount of inventories was
approximately HK$19,486,000 (2025: HK$19,310,000).

During the year, a reversal of allowance for inventories
of approximately HK$387,000 (2025: HK$874,000) was
credited to profit or loss.

Impairment of trade receivables

The management of the Group estimates the amount of
impairment loss of trade receivables under ECL model based
on the credit risk of trade receivables. The amount of the
impairment loss based on ECL model is measured as the
difference between all contractual cash flows that are due to
the Group in accordance with the contract and all the cash
flows that the Group expects to receive, discounted at the
effective interest rate determined at initial recognition. Where
the future cash flows are less than expected, or being revised
downward due to changes in facts and circumstances, a
material impairment loss may arise.

As at 31 March 2026, the carrying amount of trade
receivables was approximately HK$10,545,000 (2025:
HK$18,762,000), net of allowance for impairment under ECL
of approximately HK$336,000 (2025: HK$985,000).
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CRITICAL JUDGEMENTS AND KEY ESTIMATES
(continued)
Key sources of estimation uncertainty (continued)

()

Actuarial assumptions on defined benefit retirement plans
Accounting for defined benefit plans may be complex
because actuarial assumptions are required to measure the
obligation and the expense, with the possibility that actual
results differ from the assumed results. These differences
are known as actuarial gains and losses. Defined benefit
obligations are measured using the Projected Unit Credit
Method (PUCM), according to which the Group has to make a
reliable estimate of the amount of benefits earned in return for
services rendered in current and prior periods, using actuarial
techniques. In addition, in cases where defined benefit
plans are funded, the Group has to estimate the fair value
of plan assets. As a result, the use of the PUCM involves a
number of actuarial assumptions. These assumptions include
demographic assumptions such as mortality, turnover and
retirement age and financial assumptions such as discount
rates, salary and benefit levels. Such assumptions are subject
to judgements and may develop materially differently than
expected and therefore may result in significant impacts on
defined benefit obligations.

The carrying amount of retirement benefit obligations as at 31
March 2026 was HK$463,000 (2025: HK$373,000).

FINANCIAL RISK MANAGEMENT

The Group’s activities expose it to a variety of financial risks:
foreign currency risk, credit risk, interest rate risk and liquidity risk.
The Group’s overall risk management programme focuses on the
unpredictability of financial markets and seeks to minimise potential
adverse effects on the Group’s financial performance.

(a)

Foreign currency risk

The functional currency of the Group’s entities are principally
denominated in HK$, Renminbi (‘RMB”), Macau Pataca
(“MOP”) and Great British Pound (“GBP”). The Group has
minimal exposure to foreign currency risk as most of its
business transactions, assets and liabilities are denominated
in the functional currency of respective Group’s entitles.

The Group currently does not have a foreign currency
hedging policy in respect of foreign currency transactions,
assets and liabilities. The Group monitors its foreign currency
exposure closely and will consider hedging significant foreign
currency exposure should the need arise.

RFEBBERERAT / £$2026

P

AL

5. BASMEREBME (H)

fhET TREREZNEEZRE (&)

(iv)

TR FIR KT B8 HBRR

RERAG BN SFTRIZA LR BB
ARTERERRRGEEBNMAX B
BERTGEERRERAMTRE - Fe=
SRESEERERER - RERANEE
BRI BAEEAPUCM) T E @ RIBEZA
% AEBYAERBERMEE R KB
1E B fl 4 1t AR 75 P SR ER 048 A1) 2 BE (E AT
SEfhat o WO ERERMAEBEESHE
o AEEBEFFIHEENRFE-
It ERPUCMYE R ZIRIBH K - B
BEREEAARRE - Pl TX R
PR RINFR  ARMBRE - flmah
BRE - HB AR FIKE o o F R E
FE TNESHBAHAEAEZE KMA
BEHAERNETEREATE -

R2026FE3A31H » BRENEHNER
{B/A463,0007% 7T (20254 : 373,000/ 7T) °

6. MBERERE
REBMEBRAZ LA BRRE  IMNERR -
EERR  FEEBREABHESRR  AEEDN
EREREENSE TN BT IEN A AR
M EESEFRES AN EEMBRBEBRNE
ETNZTE -

(a)

SN LR

FEBZERNNEEEEENET - A
RE(TARYE] RPIE(RME D KX
(R FHE - ARARBEALD %
BRo BERBBEDUAAEEEREERS
M EEE B EHE - MARBATAZ NN
R IR o

AEEBEMYERINERS  BERAR
BETEMINELIR R - REERYER

HOMEAKR  YREBEREBEHEX
SN o
129



6.

130

For the year en
HZE2026F3 A31 AIEFE

March 2026

FINANCIAL RISK MANAGEMENT (continued)

(b)

Credit risk

Credit risk is the risk that a counterparty will not meet its
obligations under a financial instrument or customer contract,
leading to a financial loss. The Company is exposed to credit
risk from its operating activities (primarily trade receivables)
and from its financing activities, including deposits with
banks, foreign exchange transactions and other financial
instruments. The Company’s exposure to credit risk arising
from cash and cash equivalents is limited because the
counterparties are banks and financial institutions with high
credit-rating assigned by international credit-rating agencies,
for which the Company considers to have low credit risk.

Trade receivables

Customer credit risk is managed by each business unit
subject to the Group’s established policy, procedures
and control relating to customer credit risk management.
Individual credit evaluations are performed on all customers
requiring credit over a certain amount. These evaluations
focus on the customer’s past history of making payments
when due and current ability to pay, and take into account
information specific to the customer as well as pertaining to
the economic environment in which the customer operates.
Trade receivables are due within 30 to 90 days from the date
of billing. Debtors with balances that are more than 1 month
past due are requested to settle all outstanding balances
before any further credit is granted. Normally, the Group
does not obtain collateral or other credit enhancements from
customers.

The Group has limited concentration of credit risk as it has a
large number of customers.

The Group does not provide any guarantees which would
expose the Group to credit risk.

The Group measures loss allowances for trade receivable
at an amount equal to lifetime ECL, which is calculated
using a provision matrix. As the Group’s historical credit
loss experience does not indicate significantly different loss
patterns for different customer segments, the loss allowance
based on past due status is not further distinguished
between the Group’s different customer bases.
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6.

FINANCIAL RISK MANAGEMENT (continued)

(b)

Credit risk (continued)
Trade receivables (continued)

The following table provides information about the Group’s
exposure to credit risk and ECLs for trade receivables as at

31 March 2026:

=1 |

Rﬁ%lﬁl‘ﬁ“‘ﬁ (%)

b) FERREE)
B SR ()
T&RIBHENR2026F3 A3 BMASEE S
FEFBEERR KEHEEEEER

2026

2026 £
Expected Gross carrying Loss
loss rate amount allowance
TR EE BREAAE EERE
% HK$’000 HK$’000
FE T TFE T
Current (not past due) BIER (AR Ef) 0.7% 4,228 28
1-90 days past due BMEI1E 90K 1.0% 3,743 39
91-180 days past due BHI91 = 180K 4.6% 1,619 74
More than 180 days past due  #IHAfE38 180 & 15.1% 1,291 195
10,881 336

2025

2025 4F
Expected Gross carrying Loss
loss rate amount allowance
TREEEX SRHE A R
% HK$'000 HK$'000
FAET FET
Current (not past due) BNEA (R HEA) 0.9% 3,634 34
1-90 days past due #HI1 200Kk 1.7% 9,701 168
91-180 days past due BHEI91 £ 180K 5.0% 3,437 172
More than 180 days past due  #1Hii#8:E 180 K 20.5% 2,975 611
19,747 985

B R DERBENES ABEES
POFTIRER 038 0% 155 RAE BAFEB T
% AR S 0 TG B0 BB R
L

The estimated loss rates are estimated based on historical
observed default rates over the expected life of the debtors
and adjusted for forward-looking information that is available
without undue cost or effort.
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For the year ended 31 March 2026
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6. FINANCIAL RISK MANAGEMENT (continued) 6.
(b) Credit risk (continued)
Trade receivables (continued)
Movements in the loss allowance for trade receivables during
the year are as follows:

MEEREE ()
(b) FERRGE
B 5 e R ()

FAREZRIGABRREZEHIT

2026 2025

2026 F 20254

HK$’000 HK$’'000

FET FAT

At 1 April R4A81H 985 835

Utilised during the year FERNEA (312) -

Impairment losses recognised for the year 4 A& 225 (& &2 = 150

Reversal of impairment losses for the year 4 P95 {& 518 0 (325) -

Derecognised upon disposal of a subsidiary H & — & @ A 718 4% 1 &R (12) -

At 31 March W3 A31H 336 985
Other receivables and deposits HMEWHRIZE

For other receivables and deposits, the directors of the
Company make periodic individual assessment on the ECL of
these balances based on historical settlement records, past
experience, and also qualitative and quantify the information
that is reasonable and supportive forward-looking information
and concluded that there were no significant increase in
credit risk since initial recognition and therefore, the Group
assessed the ECL to be immaterial.

(c) Interest rate risk
The Group’s lease liabilities and promissory notes bear
interests at fixed interest rates and therefore are subject to
fair value interest rate risk.

The Group’s exposure to interest-rate risk arises from its
bank deposits. These bank deposits bear interests at floating
rates varied with the then prevailing market condition.

Except as stated above, the Group does not have other
significant interest-bearing assets and liabilities at the end
of reporting period, its income and operating cash flows are
substantially independent of changes in market interest rates.

At the end of reporting period, the Group assess the
exposure to cash flow interest rate risk to be insignificant and
thus no sensitivity analysis is presented.

()
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6. FINANCIAL RISK MANAGEMENT (continued) 6. HEKERER(E)
(d) Liquidity risk ) FBHELER

The Group’s policy is to regularly monitor current and
expected liquidity requirements to ensure that it maintains
sufficient reserves of cash to meet its liquidity requirements in
the short and longer term.

AEBOBRRERESRE RBBNR
HESFE  UBREEFEAENES
RBEAREDE S FRORSFHEE

The following tables show the remaining contractual
maturities at the end of each reporting period of the Group’s
financial liabilities, based on undiscounted cash flows
(including interest payments computed using contractual
rates or, if floating, based on rates current at the reporting
date) and the earliest date the Group can be required to pay.

TERETAKESRAEERSHRERRD
BRTEHNIHER  DERKERBASR
E(BREZANNER(HFE) ZHRE A8
BIEARI RS E N F B RA K E A R E
KA &F HEBEL -

The maturity analysis of the Group’s financial liabilities based
on contractual undiscounted cash flow is as follows:

ERANRERRE RENAEELRE
EEBAHT

Less than Between Between
On demand 1year 1and2years 2andb5 years
RER DPR1E 1228 2F5%
HK$'000 HK$'000 HK$'000 HK$'000
FET TET THT THET
At 31 March 2026 72026434318
Trade payables Z G RN TR - 960 - -
Other payables and accrued H A 5RB % AT
expenses ZH 2,500 13,246 - -
Lease liabilities HEARE - 4,080 3,852 1,496
Promissory notes EHER - 2,090 5,846 -
At 31 March 2025 R2025F3H831H
Trade payables B S ENFE - 2,503 - -
Other payables and accrued HAth JEAS 0B % B AT
expenses &H 2,500 8,144 - -
Lease liabilities HEAE - 1,361 589 509
Promissory notes AHER - - 2,090 -
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For the year ended 31 March 2026
HE2026F3 A31 BILFE

FINANCIAL RISK MANAGEMENT (continued)
(e) Categories of financial instruments at 31 March

MEEREE ()
() M3IANHHNEEMTIAES

2026 2025
2026 & 2025 £F
HK$’000 HK$’000
F#&T FHTT
Financial assets: SREE :
Financial assets at amortised costs IREE SR ANDI R S R B B 32,406 24,631
Financial liabilities: SHEE
Financial liabilities at amortised costs IR AT R SR E 24,164 15,086

()  Fair values
The carrying amounts of the Group’s financial assets and
financial liabilities as reflected in the consolidated statement
of financial position approximate their respective fair values.

SEGMENT INFORMATION

The Group has two reportable segments as follows:

—  Sales of biometrics identification devices, security products
and other accessories; and

—  Provision of auxiliary services, including (i) maintenance,
installation, and solution services, and (i) software licensing
services; provision of online information and digital marketing
services; and provision of other services comprising (a)
management and business solutions services, and (b) lifestyle
and wellness services.

The Group’s reportable segments are strategic business units that
offer different products and services. They are managed separately
because each business requires different technology and marketing
strategies.

The accounting policies of the operating segments are the same as
those described in note 4 to the consolidated financial statements.
Segment profits or losses do not include other income, finance
costs, unallocated costs, which comprise selling and distribution
expenses, corporate administrative and other operating expenses,
impairment loss of trade receivables and income tax expense.

Segment assets and liabilities are not presented in the consolidated
financial statements as they are not regularly reviewed by the
Group’s directors.
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ended 31 March 2026

B, = 202643 A31 HILEE
7. SEGMENT INFORMATION (continued) 7. SEIERE)
(@) Operating segment of the Group (@) ATEELEHE

Information about reportable segment profit or loss: BRAT 2/ HBEEHER

Provision of
Sales of auxiliary
biometrics services,
identification online
devices, information
security and digital
products marketing
and other services, and
accessories other services Total
HELEYREH RERERE -
BB WEEAR
REEM HBLEHRY
REMEYG URHEMBRS Bt
HK$’'000 HK$’'000 HK$'000
FAT FAT FAT
Year ended 31 March 2026 BZE2026F3A31HILEFE
Revenue from external customers 2k B 9MBE S R U a8 28,824 53,605 82,429
Segment profit 7 B F 9,672 23,593 33,265
Year ended 31 March 2025 BZ2025F3A31HILEE
Revenue from external customers K BN E FE RS 42,553 24,831 67,384
Segment profit pal= il 17,987 13,090 31,077
Reconciliations of reportable segment and profit or loss: ] 2w H MEAB IS AL R
2026 2025
2026 F 2025 4F
HK$’000 HK$'000
FE T FBT
Profit or loss: B
Total profit of reportable segments ] 235 EBEEFILEE 33,265 31,077
Other income and other gains, net E AW A R A a8 1,189 1,586
Selling and distribution costs SHE R DA (10,725) (7,127
Corporate administrative and EITHREMLERT

other operating expenses (38,301) (23,518)
Reversal of impairment allowance/ E NGB R ERERD,

(impairment loss) of trade receivables (R EE18) 325 (150)
Finance costs BAFSRR AR (462) (280)
Income tax expense TSR (838) (24)
Consolidated (loss)/profit for the year FERNEE (E18),/ 5T (15,547) 1,564
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For the year ended 31 March 2026
HZE20265F3A31 HILFE

7. SEGMENT INFORMATION (continued) 7. DEIER(E)
(b) Geographical information (b) HIEEHR
Information about the Group’s non-current assets based on EAAEERMEMRE 2R EE
the geographical location is presented as follows: BRZH0T
2026 2025
2026 F 2025 4
HK$’000 HK$’000
FE T FAT
Hong Kong B 154 269
PRC Fh 5,347 =
5,501 269
Non-current assets include property, plant and equipment, ITBEEREDE BEKEE  FH
right-of-use assets and intangible assets. HEENNELEE -
Information about the Group’s revenue from external ERAAEBRZAEKEMEBELEZYZ
customers presented based on the geographical location RENPREFWENERAT ¢
where the Group operates is as follows:
2026 2025
2026 F 20254
HK$’000 HK$’000
FET FHET
Hong Kong B 50,764 63,622
PRC Fh 31,549 2,980
Macau el 116 782
Consolidated total e a st 82,429 67,384
(c) Information about major customers () EBBRFEEFMER

Information about major customers whom transactions have
exceeded 10% of revenue of the Group during the years

T HENE E2026F &20259F3 A31H
HFEBBAEEREI0ONNERRRE

ended 31 March 2026 and 2025 is as follows: BT -
2026 2025
2026 &£ 2025
HK$’000 HK$’000
FE T FHET
Customer A (Note (i) R AREE®) 11,587 N/A A3 A
Customer B (Note (i) EF B (K (i) N/A T3E A 9,345
Customer C (Note (ii)) BE C(KtaE (i) N/A FiE A 7,336
Notes: e -
0] This customer did not contribute over 10% of the total revenue () ZEFPREZE2025F3A31HIEFEN
of the Group for the year ended 31 March 2025. AR E R EEE10% °
(ii) These customers did not contribute over 10% of the total (ii) RERPREE2026F3A31 B ILFE
revenue of the Group for the year ended 31 March 2026. W EEAE AR E B A RB 10% ©
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8. REVENUE

Revenue represents the invoiced values of goods sold and service
rendered, after allowances for returns and discounts. An analysis of

the Group’s revenue for the year is as follows:

W as 5 P S 7 am e SR AR A AR A B R B e I 0
BRAERE - AERBFRREHDTAOT -

2026 2025
2026 F 2025 £
HK$’000 HK$’000
THERT T
Sales of biometrics identification devices, HEAVEEHENEE  RLEERN
security products and other accessories H e i 28,824 42,553
Provision of auxiliary services and RIERERS & E AL ARTS
other services 37,937 24,263
Provision of online information and R B RIS RS
digital marketing services 15,668 568
82,429 67,384
2026 2025
2026 £ 2025 fF
Revenue from contracts with customers FHEEHREERE15HSEER HK$’000 HK$’000
within the scope of HKFRS 15 HEEESH KR FET T
Recognised at a point in time R — 2 RER 57,427 53,420
Recognised over time WE RS B e R 25,002 13,964
82,429 67,384

The transaction price allocated to the remaining performance
obligations (unsatisfied or partially unsatisfied) as at 31 March 2026

PDEEE2026F3 A3 Hp FENET(RETH
HoRBIT) MR HERRTEIK S EREE 0

and the expected period of recognising revenue as follows: T
2026 2025
2026 F 20254
HK$°000 HK$'000
FET FAT
Provision of auxiliary services and RERERS KA RRES
other services
Within one year —F R 19,837 8,059
More than one year but not more than ZR—FBILIRME
two years 1,395 831
21,232 8,890
RBEERZRARAR/ £1§2026 137
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9. OTHER INCOME AND OTHER GAINS, NET 9. HthWAREMUEFEE
2026 2025
2026 F 2025 4
HK$’000 HK$'000
FET FHET
Interest income FEHA 2 13
Government grants* TN * - 114
Gain on disposal of a subsidiary HE — B ARz Ha 946 1,069
(Loss)/gain on disposals of property, plant LEME - BB RE
and equipment 2 (B8),/ Wk (52) 20
Foreign exchange (loss)/gains, net [E X, (E518) Wz 58 (238) 288
Others Hth 531 82
1,189 1,586
* Government grants represent subsidies from the Government * BB ESHTREBRAREFR/ N OED
of the Hong Kong Special Administrative Region under the SME SHERESIRMAER - RIMEHEK > KRR
Export Marketing Fund. At the end of the reporting period, there ER TR R BITIR Sk s R EIA -
is no unfulfilled conditions nor other contingencies attached to the
govemment grants.
10. FINANCE COSTS 10. BiEEAR A
2026 2025
2026 F 20254
HK$’000 HK$'000
FET FAET
Interest expenses on lease liabilities HEaBENFIBRAX 244 228
Interest expenses on retirement benefit BRNEFEEOF S
obligations 14 13
Interest expenses on promissory notes AR EENFBRX 204 39
462 280
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11. (LOSS)/PROFIT BEFORE TAX

The Group’s (loss)/profit before tax is stated after charging/

(crediting) the following:

11.

BB (EE

AKBORTA (BR), SR &M GtA)
AR R IRIESIRR -

2026 2025
2026 F 2025 4
Note HK$’000 HK$’000
HfaE F#&T FHT
Depreciation e
— Owned assets (note 17) — BBBREMF17) (@) 607 242
— Right-of-use assets (note 18) — EREEE (HE18) 1,328 465
Staff costs (including directors’ BIRA(RIEESEME)
emoluments) (b)
— Salaries, bonus, allowances and — He - TEAL C RBE R
other benefits in kind Hih BWFIzE 36,155 29,325
— Commission — fe 583 715
— Retirement benefits scheme — RRREFET B
contributions 2,079 1,816
38,817 31,856
Gain on disposal of a subsidiary HE B AT 2 WS (946) (1,069)
Loss/(gain) on disposals of property, HEVE BER
plant and equipment BBz BB (e 52 (20)
Cost of inventories sold BETFERA 16,866 24,776
Foreign exchange loss/(gain), net PE 518, (U ) B R 238 (288)
Operating lease charges in respect of  EEIFRE L H TR XML L
premises under short-term lease HEXH
arrangements 2,436 300
Auditors’ remuneration ZERTE &
— Audit services — ERY 610 530
— Non-audit services — IEBIZIRT - 50
(Reversal of impairment allowance)/ B 5 e IE CRERERmE)
impairment loss of trade receivables  JF/fEIEE (325) 150
Bad debts written-off of trade B 5 e WO E S AR M
receivables = 179
Impairment loss on property, plant Y - BB RREREER
and equipment 910 114
Impairment loss on right-of-use assets 1§ F 1 & 2= Rl 5518 3,368 1,568
Reversal of allowance for inventories FTERERR (GTAHEE
(included in costs of sales and R RHARIEKA)
services rendered) (387) (874)
Notes: ez
() Depreciation on owned assets of approximately HK$163,000 for the (@) HZE2026F3A3IALEEMNBEEEINEYN

year ended 31 March 2026 (2025: HK$1,000) is included in costs of

sales and services rendered.

Staff costs of approximately HK$11,424,000 for the year ended 31

March 2026 (2025: HK$11,108,000) are included in cost of sales and

services rendered.

RFEBBERERAT / £$2026

163,000 JT (20254 : 1,000/ 7T ) Bt AHE
RERERBHA o

H E2026F3AIHIEFEMEINALN

11,424,000 4 7t (2025 4F : 11,108,000/ 7T) E &t
ASHE RERERERA -
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INCOME TAX EXPENSE 12. FIS®imx
2026 2025
2026 F 20254
HK$’000 HK$’'000
F#&T FHTT
Current tax — PRC Enterprise Income Tax BEARITE — AR B EEFTSRL
Provision for the year FAEE 838 24

The Group is not subject to taxation in the Cayman Islands and the
British Virgin Islands.

Under the two-tiered Profits Tax Regime, one of the Company’s
Hong Kong subsidiaries is subjected to Hong Kong Profits Tax
at the rate of 8.25% (2025: 8.25%) for the first HK$2 million of its
estimated assessable profits and at 16.5% (2025:16.5%) on its
estimated assessable profits above HK$2 million. Other Hong Kong
subsidiaries not qualifying for the two-tiered Profit Tax Regime
are subjected to Hong Kong Profits Tax at the rate of 16.5%
(2025:16.5%) for the year ended 31 March 2026.

For the Group’s subsidiary established and operated in the PRC
is subject to PRC Enterprise Income Tax at the rate of 25% (2025:
25%) during the year.

For the Group’s subsidiary established and operated in Macau is
subject to Macao Complementary Tax, under which taxable income
of up to MOP600,000 (2025: MOP600,000) is exempted from
taxation with taxable income beyond this amount to be taxed at the
rate of 12% (2025: 12%) for the year ended 31 March 2026.

AEBEBEHNRSHEREBRLFHSNHE

REMEFEREE - A AR EHF —HEENE
ANRIATAFT ERBUR T E 2 B 8B Tik8.25%
(20254 : 8.25%) HIFL RGN BB FEH - Wik
B2 5 & BT ERTUE TR 16.5% (2025
F 1 16.5%) MFB RGN E B FIBH - B E2026
FIABBLEFE  HAHEMAFEHE
B BH B R A ZER 16.5% (20254 : 16.5%) A
TR BREEFIEH -

FER - AREBAEPBEKY RELHHE QR AR
25%(2025%F : 25% ) K RN BRI ETEH -

NEBEERPIA L R AL E KM B A R A B AR Y
TS a® IRt B E2026F3A31ALLF
& - BRI A & = 600,0008 P # (2025 F -
600,000 R FI¥E) FAse B - B X S B R
WAFZ 12% (2025 5F = 12%) KB RN o
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e B e = =

OME 1 =XPENSE (continued)

The reconciliation between the income tax expense and the TSR R FBAT (B1B), (R FIRUAEEE
product of (loss)/profit before tax multiplied by the Hong Kong RS TS 2 SRR HRRNT ¢

Profits Tax rate of the Group is as follows:

2026 2025

2026 F 2025 4F

HK$’000 HK$’'000

FET FAT

(Loss)/profit before tax R AT (B518) SR F (14,709) 1,588
Tax at the domestic tax rate of 16.5% AR E 16.5% (2025 F : 16.5%)

(2025: 16.5%) HEmMEE (2,426) 262
Tax effect of income that is not taxable e INE 2 (273) (336)
Tax effect of expenses that are not deductible R B = B Fi 75 222 544 1,440
Tax effect of temporary differences AERTEEZENHRETE

not recognised 374 (127)
Tax effect of utilisation of tax losses not FALNAERHEBENHREEE

previously recognised (40) (1,349)
Tax effect of tax losses not recognised RERRGEENREZE 2,721 276
Tax effect of preferential tax rate BERIENTGE (32) 97)
Effect of different tax rates of subsidiaries MEARTRARENTE (30) (45)
Income tax expense for the year ERNFEHRES 838 24
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For the year ended 31 March 2026
HZE20265F3A31 HILFE

13. DIRECTORS’ AND EMPLOYEES’ EMOLUMENTS

13. EEKESME

(@) Directors’ emoluments (a) E=M=
The emoluments paid or payable in respect of a person’s REEES (TR A nskEMEAR®N

services as a director, where of the Company, or its EE)MALE IS REBT

subsidiaries undertaking were as follows:

For the year ended 31 March 2026 BIE2026 F3A31HILLEE

142

Retirement
Other benefits
Salaries and  Discretionary benefits scheme
Fees allowances bonus inkind  contributions Total
Hity BB
[k HeREH ETAL MRS sTEIfR @st
HK$’000 HK$°000 HK$’000 HK$’000 HK$’000 HK$’000
TR THET THET TER TR TR
Executive directors HITES
Mr. Wang Yicheng T—KEE - 360 - - 18 378
Ms. Yuen Mei Ling, Pauline mEB T
(“Ms. Pauline Yuen’) (zt]) - 1,872 - 294 18 2,184
Mr. Yang Chuan (note ) B &£ (Hazi) - 60 - - - 60
Mr. Lin Shixing (note i) WaELAE (HaFi) - 57 - - - 57
Ms. Zhang Yushan (note ii) SREM &L (et - 200 - - - 200
Non-executive director kGTES
Mr. Yuen Kwok Wai, Tony FBlfg k4
(“Mr. Tony Yuen’) (note iv) ([Bek4])
(Htiv) - 2,022 172 745 18 2,957
Independent non-executive BUEHTES
directors
Mr. Wong Ching Wan IEERE 120 - - - - 120
Ms. He Zhigi (note v) IER L (Hav) 62 - - - - 62
Mr. Yang Chuan (note j B E (M) 60 - = = = 60
Ms. Li Dongxian (note v) &L+ (Wit 120 - = = - 120
362 4,571 172 1,039 54 6,198
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Directors’ emoluments (continued)
For the year ended 31 March 2025

@ E=#Me(E
BE2025F3A31 ALLFE

Retirement
Other benefits
Salaries and Discretionary benefits scheme
Fees allowances bonus in kind contributions Total
Hith RIKER
ik Fe R [N BN STEIET wst
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
FHT THL THL THET TAT FHT
Executive directors YTES
Mr. Wang Yicheng T—REE - 677 - - 18 695
Ms. Pauline Yuen frzt = 1,764 142 - 18 1,924
Mr. Hui Cho Lung (note vi) AT A (Wit vii) - 40 - - 2 42
Mr. Lin Shixing (note i) WRES L (Hfzti) - 120 = = = 120
Ms. Zhang Yushan (note ii) REM L (Kt = 166 - - - 166
Non-executive director ko TES
Mr. Tony Yuen (note iv) e (Hativ) = 2,022 169 780 18 2,989
Independent non-executive BYEHITES
directors
Mr. Wong Ching Wan IEEEE 120 - - - - 120
Mr. Chung Bily (note vii) RS (W2 vil) 10 - . . ; 40
Mr. Ke Tianxiong (note vii) TR 52 4 (Wt vii) 40 = = - - 40
Mr. Yang Chuan (note j 91156 (H3t1) 116 - . . ; 16
Ms. Li Dongxian (note v) FRE LT (Htv) 80 = = - - 80
39% 4,789 311 780 56 6,332
143
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(@

(continued)

Directors’ emoluments (continued)

Notes:

(U

(i)

(i)

()

)

M)

(i)

(viil

Appointed on 12 April 2024 as independent non-executive
director and redesignated as executive director on
26 September 2025

Retired on 22 September 2025

Appointed on 12 April 2024

Redesignated as non-executive director on 13 May 2024
Appointed on 26 September 2025

Appointed on 31 July 2024

Resigned on 31 May 2024

Resigned on 31 July 2024

There was no arrangement under which a director waived or
agreed to waive any emoluments during the years ended 31
March 2026 and 2025.

ESME (&)
e

[0) MN2024F 4 A 12 B EZERBLIENTT
EE - WHR2025F9R26 B BERAT
F

(i) 7202549 A 22 HiRIT

(i) R2024F 4 B12 HEERE

vy  H2024F5A13HATHAIERITES

v)  R2025%9A26BEET

(vi)  FR2024F7 A31 HEZE

(vii)  H2024F5 A 31 BEHT

202457 A31 HEHE

(viii)

REZE 2026 F % 202593 A31 HIFFE
WEEENEXRERETWNESALHE -
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(b)

()

13. DIRECTO“RS’ AND EMPLOYEES’ EMOLUMENTS
(continued)

Five highest paid individuals

The five highest paid individuals in the Group during the
year ended 31 March 2026 included 2 (2025: 2) directors
whose emoluments are reflected in the analysis presented
n (a) above. The emoluments of the remaining 3 (2025: 3)

=5 iE&EEEﬂIﬁ(Q)

(b)

RfuBREEHMAL

HZE2026F3 A1 BILEE  AEBAN
BEaFMALEE25(025F :28) &
= HMSE Ll (@) 251809247 bk o
H# 34 (20254 : 34) ALHIBI&EF 40

individuals are set out below: T~

2026 2025
2026 F 2025 4
HK$’000 HK$’000
FHET FHT
Basic salaries and allowances HEAH & KM 2,389 2,400
Performance bonus FRIAIEAL 823 783
Retirement benefits scheme contributions R /K& F 51 21 it 2k 54 54
3,266 3,237

The emoluments fell within the following band: HEeBRUATE&HE :

Number of individuals

A
2026 2025
2026 F 2025 F
Nil to HK$1,000,000 Z % 1,000,000 7T 2 2
HK$1,000,001 to HK$1,500,000 1,000,001 % 7T 2 1,500,000 7 7T 1 1

During the years ended 31 March 2026 and 2025, no
emoluments were paid by the Group to any of the directors
or the highest paid individuals as an inducement to join or
upon joining the Group or as compensation for loss of office.

Senior management’s emoluments

Senior management represents the executive directors. The
emoluments paid or payable to senior management during
the years have been set out in the analysis presented above.

RFEBBERERAT / £$2026

(c)

B £ 2026F K2025F3 A1 A IEFE -
rEERERNENEEIESHMA LTS
15 AT B <2 15 7 0 B3 5k hn B AR B2 [ 14 ) 82
Ehsl(E AR B -

SREEENE

ERERBEATESE - FRESNRERN
BREEBNMSEHN X2 -
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For the ye March 2026 :
HZE20265F3A31 HILFE I

13. DIRECTORS’ AND EMPLOYEES’ EMOLUMENTS 13. EERESME (&)

(continued)

(d) Directors’ material interests in transactions, (d EERXRS - THIEHNTHERER
arrangements or contracts
Save for disclosed in note 39 to the consolidated financial BRERE B RRM T IEEE I - BiAE
statements, no other significant transaction, arrangement ARBIRFTATEARRBEERESHE
and contract in relation to the Group’s business to which HEENREERE R %A E AR m AR
the Company was a party and in which a director of the SEXBEEMNEMEARS  HERE
Company and the director’s connected party had a material RV F Rk F (] R D AT AR -

interest, whether directly or indirectly, subsisted at the end of
the year of at any time during the year.

14. DIVIDENDS 14. KE
No dividend had been paid or declared by the Company during the RABRFE AN E L R EIRERARE (2025 F ¢
year (2025: Nil). /) o
15. (LOSS)/EARNINGS PER SHARE 15. =K (&58) BF
(@) Basic (loss)/earnings per share (@) EBREXER) BA
The calculation of basic (loss)/earnings per share is based on FREXR(EER) /B THER TS EET
the following: i
2026 2025
2026 &£ 2025 F
HK$’000 HK$’000
FET FAT
(Loss)/profit (E518), %7
(Loss)/profit for the purpose of calculating  s+E&RERN (E18) /BT
basic (loss)/earnings per share (E518),/ % H (15,026) 1,564
2026 2025
2026 F 20254
’000 000
TR T &
Number of shares ROHE
Weighted average number of ordinary STEERER(BE) BFN
shares for the purpose of calculating -3 AR N S #
basic (loss)/earnings per share 800,000 800,000
(b) Diluted (loss)/earnings per share (b) EREHEER)BR
Diluted (loss)/earnings per share was the same as the basic HRITEBTE SRR SREE(ES
(loss)/earnings per share for the years ended 31 March 2026 18),/ BHEE Z 2026 F K& 2025 3 A 31
and 2025 as there were no dilutive potential ordinary shares. AIEFENERER(EE) BFHER -
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:NEFIT SCHEMES

The Group operates a mandatory provident fund scheme (the
“MPF Scheme”) under the Hong Kong Mandatory Provident Fund
Schemes Ordinance for all qualifying employees in Hong Kong.
The Group’s contributions to the MPF Scheme are calculated at
5% (2025: 5%) of the salaries and wages subject to a monthly
maximum amount of HK$1,500 (2025: HK$1,500) per employee
and vest fully with employees when contributed into the MPF
Scheme.

As stipulated under the relevant rules and regulations in the PRC,
the employees of a Group’s subsidiary established in the PRC
is a member of a central pension scheme operated by the local
municipal government. This subsidiary is required to contribute
certain percentage of the employees’ basic salaries and wages to
the central pension scheme to fund the retirement benefits. The
local municipal government undertakes to assume the retirement
benefits obligations of all existing and future retired employees of
this subsidiary. The only obligation of this subsidiary with respect
to the central pension scheme is to meet the required contributions
under the scheme.

There was no forfeited contribution in respect of the defined
contribution plan available at 31 March 2026 and 2025.

BRI B R A R / F372026

AEBERBEEBRHIELNBELTENEO AT BT
B EREEEERHEATREE((RESS
8l  AEEHABESAEZHRETFERIE
B15% (20254 : 5% )18 - EBEEEBAZS
% % 51,5008 7T (2025 4F : 1,500/8 7T ) & 7E M)
BESHERARELEBNES -

RBHBEARBARR RS - NREBEPBERIN
B8 A RIE 1R B 2 003t 75 T BURFE 1B Ry A SRR IR
&t - ZMBARARTRRASFEIRES
EARAFERTENET AN LLH - UBRKE
IR E S o 2077 T BRAT A AIE %N B R RIA
BERARKRKERNBEORAKENEE - 2B
REF P RS BN —BERENFBIR
THREREK -

R 20264 202543 A31 B & F R T2
KB SRR IRAT FEA -
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For the year ended 31 March 2026

HE2026 3 A31 HILEE

17. PROPERTY, PLANT AND EQUIPMENT

148

17. Y% - BEKRRE

Furniture Biometrics
and identification Motor Computer Leasehold
fixtures devices vehicles equipment  improvement Total
ENEE
GRREE BAIRE RE EiRE HE%#E @
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TAT THBL TAT TAL THBL TAT
Cost BA
At 1 April 2024 R2024F4 818 1,091 1,191 1,892 1,184 4,793 10,151
Additions RE 33 74 68 24 - 199
Disposals HE - - (506) - = (506)
Exchange realignment [Ex AR (€] - - ¥ - (5)
At 31 March 2025 and R2025E3A31 AR
1 April 2025 20254 F1H 1,121 1,265 1,454 1,206 4,793 9,839
Additions WE 604 160 150 111 1,445 2,470
Disposals HE - - (197) - - (197)
Exchange realignment EHAE 39 - - 20 46 105
At 31 March 2026 R20265F3A31H 1,764 1,425 1,407 1,337 6,284 12,217
Accumulated depreciation R HERFE
and impairment
At 1 April 2024 R2024F4 718 1,091 1,191 1,466 1,184 4,793 9,725
Charge for the year FAXE 4 1 225 12 - 242
Disposals HE - - (506) - - (506)
Impairment A 29 73 - 12 - 114
Exchange realignment R AR ©) - - 2 - )
At 31 March 2025 and 20253 A31AK
1 April 2025 2025%4 818 1,121 1,265 1,185 1,206 4,793 9,570
Charge for the year FRZH 81 6 213 27 280 607
Disposals HE - - (145) - - (145)
Impairment wE 352 154 - 18 386 910
Exchange realignment ~ E}X@EZ 34 - - 17 21 72
At 31 March 2026 R2026F3A31A 1,588 1,425 1,253 1,268 5,480 11,014
Carrying amount REE
At 31 March 2026 R2026 %38 31H 176 - 154 69 804 1,203
At 31 March 2025 20254331 - - 269 - - 269

Details of impairment loss recognised during the year are disclosed
in note 18 to the consolidated financial statements.

FACRAREBRFBNGEEMBHIRERM T8

PR -
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Leased

properties

HEWE

HK$’000

FTT

At 1 April 2024 M o02444 A1 -
Additions INE 2,033
Depreciation e (465)
Impairment DERES (1,568)
At 31 March 2025 and 1 April 2025 M2025F3 A31 HKk2025F4 A1H =
Additions NE 8,862
Depreciation e (1,328)
Impairment DERES (3,368)
Exchange realignment AR 132
At 31 March 2026 R2026F3A31H 4,298

Lease liabilities of approximately HK$8,904,000 (2025:
HK$2,327,000) are recognised with related right-of-use assets
after impairment of approximately HK$4,298,000 (2025: HK$Nil)
as at 31 March 2026. These lease agreements do not impose any
covenants other than the security interests in the leased assets that
are held by the lessor. Leased assets may not be used as security
for borrowing purposes.

BEBEBIERER AT / F$22026

MR2026F3A31H « #ERMEEH &498,904,000
7 7T (2025 4F + 2,327,000/ 7T ) :E R LB 18 H 1
{3 P 4 B EE 494,298,000 7T (20254 © T8
TL) c ZEME MBI EINMTMRE - EHEAR
ERHEEEFIERERSRIN - HEEETS
BAE KRG AR o
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For the year ended 31 March 2026

HE2026 3 A31 HILEE

18.

150

RIGHT-OF-USE ASSETS (continued)

18. EAEEE (&)

2026 2025

2026 F 2025 4

HK$’000 HK$’000

F#&T FHT

Depreciation expenses on right-of-use assets {FAEEENER 1,328 465

Impairment BB 3,368 1,568
Interest expense on lease liabilities HEABENSRAX GEARKRAE)

(included in finance costs) 244 228

Short-term lease charges on premises YIERHEERY 2,289 300

For both years, the Group leases office and staff quarters for
its operations. Lease contracts are entered into for fixed term
of 2-3 years. Lease terms are negotiated on an individual basis
and contain a wide range of different terms and conditions. In
determining the lease term and assessing the length of the non-
cancellable period, the Group applies the definition of a contract
and determines the period for which the contract is enforceable.

Impairment assessment

At the end of each reporting period, management of the Group test
for impairment of its property, plant and equipment and right-of-
use assets for those cash-generating-units (“CGU”) which recorded
losses for the year. For the year ended 31 March 2026, impairment
losses were identified and recognised for two CGUs, namely, the
biometric identification devices CGU and the provision of lifestyle
and wellness services CGU, details are disclosed below.

Except for the motor vehicles held under the Biometric identification
devices CGU which the recoverable amount was assessed based
on fair value less cost of disposals, impairment of the remaining
property, plant equipment and rights of use assets held under the
CGUs were assessed based on value in use.

The valuation of motor vehicles assumes that the owner sells the
motor vehicles in its existing state without the inclusion of any other
arrangements which could affect the value of the motor vehicles.
Other key assumptions include the transaction prices of recent
transactions of similar motor vehicles with similar conditions or
similar locations.

RREFE  AEEHRERIERETIEEHE
BZR - HEAHNHREER2E3F - HEK
IR AR EERER - B2 BE TR RS -
A EEE TR E B R AT 5 R BUH R A R A - A&
EEBAONERREEANARITHR -

AR

RERESHER  AEEETEEHFANRFEEN
ZERcELBEMN((BSEEBEN])) 2WE
WS REEARERAREERTRENR - HE
20263 A31 HILFE - BRI R MER 2
EEBM (BENFRENEERSEAEMRIE
HEFRERRBBESELSEN) WREBE  #
(NI €4

BAEYEHENEER S ELEMMF BN
Y ml e gIE N FEREERATEN  BEE
EEMFESRYE  BERRBEAREBEE
EHRRET R E B EERE -

AEN[BERSREEAERARL T HETE
I AT R TEEENE ML &
MR EIEEE RFIRRRA R R R
BB SN R FHER o
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OF-USE ASSETS (continued)
Impairment assessment (continued)
The calculation of value in use using discounted cash flow (‘DCF”)
method is based on the financial budgets approved by the
management covering a five-year period with pre-tax discount rate.
Cash flows beyond the five-year period have been extrapolated
using estimated growth rate does not exceed the average growth
rate for the relevant markets. Set out below the key assumptions
adopted in the DCF:

12.84-21.15%
2.00-2.50%
11.32-12.72%

Gross profit margin (% of revenue)
Growth rate
Discount rate

The above key assumptions were used in the value in use
calculation of the Group’s biometric identification devices CGU and
the provision of lifestyle and wellness services CGU. The following
describes each key assumption on which management has based
its cash flow projections to undertake the impairment testing:

Gross profit margin — The basis used to determine the value
assigned to the budgeted gross profit margin is the average gross
profit margin expected to achieve.

Growth rate — The growth rate does not exceed the average
growth rate for the respective industry and the country in which the

CGUs operate.

Discount rate — The discount rate used is pre-tax and reflects
specific relating to the Group’s operations.

BRI B R A R / F372026

- 178—-' Eﬁﬁﬁm‘”‘ papogas

et i
"mm’- "

E T ()

ERMFEREAE((MRRERE ) A HNE
REEDEREEEMENRERLFRNTIER
HRBAARE - AFHRORSTEC KA
FHEREHEE  ZE KRR NBBIRE TS H T
BRE - LTHIMARSREMFANEZ R

= -
Y -

FEFE(EWREBT D) 12.84-21.15%

HRx 2.00-2.50%
ARIR & 11.32-12.72%

EREFE2EREARATEELENHHBHIIEER
SEABUARRKEEREEREESELE
AMEABEEAE TXHAEEEARESRE
TR LAGETTRERA R PTKIE BB B |RR

EMNER - AREESETREENENEBENE
ERTRHRERNFHEMNEK -

WRER - MRETHARRSELBUGERE
TERERNFHEEE -

BEEE — PRI R AHATREIR R - Rk
EAREEEBRENEERR -
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For the year ended 31 March 2026
HZE2026F3 A31 AIEFE

19.

20.

152

INTANGIBLE ASSETS 19. BREE
HK$’000
T
Cost RS
At 1 April 2024, 31 March 2025, 1 April 2025 and A20244H81H -202563H31H
31 March 2026 20254 A1 HK® 20263 31 H 1,850
Accumulated amortisation Rt
At 1 April 2024, 31 March 2025, 1 April 2025 and A2024481H -202563H31H
31 March 2026 20254 A1 HK® 202653 A31H 1,850
Carrying amount BRMEE
At 31 March 2026 720263 A31H =
At 31 March 2025 R20254%3 A31H =

Intangible assets represent internally generated capitalised software
development costs. Such intangible assets have definite useful life

BREERNSEEZBRMEBHFFRERAR © %
SEVEERGAERAERFHILIZELRENS

and are amortised on a straight-line basis over 5 years. FANBE o
INVENTORIES 20. 78
2026 2025
2026 F 2025 F
HK$’000 HK$'000
FET FHET
Merchandises B 19,486 19,310

At the end of reporting period, the Group’s inventories are stated at
cost less allowance for inventories.

During the year, a reversal of allowance for inventories of
approximately HK$387,000 (2025: HK$874,000) was credited to
profit or loss.

RIEHR - AEBEFERRARFERETIR -

TR 17 E BB B 4387,0007 7T (2025 4F ¢
874,000/ T) B 5T AEE °
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LAl
ERG O H I3

TRADE RECEIVABLES EEBEIBZ%XIE
2026 2025
2026 & 20254
HK$’000 HK$’000
FHT FHET
From third parties REE=H 10,881 19,747
Less: allowance for doubtful debts B SRR E (336) (985)
10,545 18,762

The Group’s trading terms with customers are mainly on credit.
The credit period granted to the customers generally range from
30 to 90 days. The Group seeks to maintain strict control over its
outstanding receivables. Overdue balances are reviewed regularly
by the directors of the Company.

An ageing analysis of the Group’s trade receivables, net of

AEEEFZFPNESBEREIEARE - ATFPK
HeEEH— ﬂQu?SOigOﬂE o REBFOEHE

KB R W IR 1T BARIE S

AEETEHIEMH -

B EGRAAL

REERHE A M ERE SRR (IR R IR

allowance for doubtful debts and based on the invoice date is as B WRR ST -
follows:

2026 2025
2026 F 2025 F
HK$'000 HK$'000
TERT FHET
1-90 days 1E900K 6,950 8,678
91-180 days 91 E£180k 2,321 4,454
181-365 days 181 £ 365K 657 4,456
Over 365 days 365 KA E 617 1,174
10,545 18,762

The carrying amounts of the Group’s trade receivables at the
end of reporting period, net of allowance for doubtful debts, are
denominated in the following currencies:

REE R - NEBE 5 EUFIE (R R &

) EREEN T EEHE

2026 2025
2026 F 2025 F
HK$’000 HK$'000
FHET FHBT
HK$ BIT 9,348 18,722
RMB AR 1,197 8
MOP SR HE - 32
10,545 18,762
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For the year ended 31 March 2026
HZE2026F3 A31 AIEFE

22. OTHER RECEIVABLES, PREPAYMENTS AND 22. HMERKIE BEAREREZES

DEPOSITS
2026 2025
2026 F 20254
HK$’000 HK$’000
FET FHTT
Deposits e 2,699 2,429
Prepayments TR RIE 1,546 798
Value added tax receivables FE Y 3B {E F 362 217
Others Hib 2,795 769
7,402 4,208
Neither of the above assets is past due nor impaired. The financial FiEEWREHSRE - ;T A LA SR
assets included in the above balances relate to receivables for BTy BN A HR e R G SR M FENGR IR B I -
which there was no recent history of default.
23. BANK AND CASH BALANCES 23. HRITRREEER
At the end of reporting period, the bank and cash balances of the RIFEHR  REENRITRESEHSRUTIE
Group are denominated in the following currencies: MY
2026 2025
2026 F 2025
HK$’000 HK$'000
FET FAT
HK$ BT 10,732 3,080
RMB AREE 6,912 715
MOP SER P - 393
United States dollars (US$) ETT 102 11
Singapore dollars AN T 2 2
17,748 4,201
Conversion of RMB into foreign currencies is subject to the PRC’s 15 A B HE 38 5 o 8 3% < o B AN B TR (R %
Foreign Exchange Control Regulations and Administration of GEE  EERNETEHRTE - R - RIEBEH BRI
Settlement, Sale and Payment of Foreign Exchange Regulations. PEMED - NEBEABRBSIEFERRERINEEED
However, under the PRC’s Foreign Exchange Regulations, the RITIEARK H R & o

Group is permitted to exchange RMB for other currencies through
banks authorised to conduct foreign exchange business.
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REEER - ARERFEASM

HNEZEN

reporting period, based on the invoice date is as follows: HIER IR TOT :

2026 2025
2026 2025
HK$’000 HK$'000
FET FAT
1-380 days 1E30K 512 117
31-60 days 31E60KX 274 2,096
Over 60 days 60 KA E 174 290
960 2,503

The carrying amounts of the Group’s trade payables at the end of RMEMR AEEEZEFREMAFREORMENLT

reporting period are denominated in the following currencies:

=
FIEHEEHE |

2026 2025
2026 F 2025 fF
HK$’000 HK$'000
FHET FHET
HK$ BT 202 2,214
RMB AR#E 21 228
Us$ e 737 61
960 2,503
BEEARZRERAT / F152026 155



For the year ended 31 March 2026
HZE2026F3 A31 AIEFE

25. OTHER PAYABLES AND ACCRUED EXPENSES 25. HihENREREFEHR

2026 2025
2026 F 20254
HK$’000 HK$’000
F#&T FHTT
Accruals and other payables FERT B A R H b R IR 13,246 8,144
Amount due to a director (note) FEfFE = FRIE (K aE) 2,500 2,500
15,746 10,644

Note: The amount due is unsecured, interest-free and repayable on Hiat : BENFCEAERI 2B REBREKER -

demand.
26. LEASE LIABILITIES 26. HEEE
Minimum Present value of minimum
lease payments lease payments
BEAENHK BEHENNRE
2026 2025 2026 2025
2026 2025 2026 F 2025 F
HK$’000 HK$'000 HK$'000 HK$'000
TR TR TET THL
Within one year —&ER 4,080 1,361 3,735 1,280
In the second to fifth years, inclusive £ - EXFHE

(REEEMT) 5,348 1,098 5,169 1,047
9,428 2,459 8,904 2,327
Less: Future finance charges B RREEBERYT (524) (132) N/A RiEH N/A i
Present value of lease obligations HEEKRE 8,904 2,327 8,904 2,327

Less: Amount due for settlement B 2 EANEIEEER
within 12 months (shown MeE(RRBAR
under current liabilities) HTR) (3,735) (1,280)

Amount due for settlement after R12{EREIHEENSE
12 months 5,169 1,047
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RFEHR  AEENHERBEREENATIE

reporting period are denominated in the following currencies: WA -
2026 2025
2026 F 2025 F
HK$’000 HK$'000
FHET FAET
HK$ BIT 2,030 863
RMB AREE 6,874 1,464
8,904 2,327

The average incremental borrowing rate applied to lease liabilities is

EAREERERNFIIEEE RN ER5% (2025

5% (2025: 5%). £ :5%) o
27. CONTRACT LIABILITIES 27. ERNEE
2026 2025
2026 F 2025
HK$’000 HK$’000
FET FAT
Contract liabilities AHaE 21,232 8,890

The amounts represent the revenue received from provision of
maintenance services and other services exceeding the revenue
recognised on straight-line basis over the respective terms of
contract.

BEBEBIERER AT / F$22026

AR B BR A T R T L A AR M R Uk i R
BIREREN B A O RSN -
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For the year ended 31 March 2026
HZE2026F3 A31 AIEFE

27.

158

BRNEE )

CONTRACT LIABILITIES (continued) 27.
Movements in contract liabilities during the year are as follows: FANEHNEBEEIHNOT ¢
2026 2025
2026 F 2025 4
HK$’000 HK$’000
FET FHTT
Balance at 1 April R4 A1 BmEEs 8,890 12,100
Decrease in contract liabilities as a result of FAERR T AR4 A 1B
recognising revenue during the year was EHEaEMERMNE LB ERD
included in the contract liabilities as at 1 April (8,059) (10,885)
Increase in contract liabilities as a result of ] o 4 78 AR TS B L Ath AR A HR A
billing in advance of maintenance services i E R E R
and other services BB EEM 20,401 7,675
Balance at 31 March M3 A31 B 21,232 8,890

At the end of reporting period, contract liabilities were classified in
accordance with the expiry date of the maintenance services and
other service contracts entered into.

RBERR - SNAETDRRABTEERS X
Hib & #R0ER A MO8 -

2026 2025
2026 F 20254
HK$’000 HK$’'000
FHET FH&T

Analysed for reporting purpose: ERERBZ DM -
Current liabilities REAE 19,837 8,059
Non-current liabilities JEmEaE 1,395 831
21,232 8,890

There were no significant changes in the contract liabilities balances
during the reporting period.

The increase (2025: decrease) in contract liabilities in 2026 was
mainly due to a increase (2025: decrease) in receipts in advance
from customers in relation to the provision of auxiliary services and
other services.

PRREHE  AOEBEERLESKES) -

2026 F A B EIE (20254 : B ) T ERH
RERERERELEMRESEEANBRERR
TEHE AN (2025 4F ¢ /) o
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28.

ended 31 March 2026
02643 A31 HIFEE

RETIREMENT BENEFIT OBLIGATIONS

Obligation to pay LSP under Hong Kong Employment
Ordinance (Chapter 57)

Hong Kong employees that have been employed continuously
for at least five years are entitled to long service payments in
accordance with the Hong Kong Employment Ordinance under
certain circumstances. These circumstances include where an
employee is dismissed for reasons other than serious misconduct
or redundancy, that employee resigns at the age of 65 or above,
or the employment contract is of fixed term and expires without
renewal. The amount of LSP payable is determined with reference
to the employee’s final salary (capped at HK$22,500) and the years
of service, reduced by the amount of any accrued benefits derived
from the Group’s contributions to MPF scheme, with an overall cap
of $390,000 per employee. Currently, the Group does not have any
separate funding arrangement in place to meet its LSP obligation.

In June 2022, the Government gazetted the Amendment
Ordinance, which abolishes the use of the accrued benefits derived
from employers’ mandatory MPF contributions to offset the LSP.
The Abolition will officially take effect on the Transition Date (i.e.,
1 May 2025). Separately, the Government of the HKSAR is also
expected to introduce a subsidy scheme to assist employers for a
period of 25 years after the Transition Date on the LSP payable by
employers up to a certain amount per employee per year.

Under the Amendment Ordinance, the Group’s mandatory MPF
contributions, plus/minus any positive/negative returns, after
the Transition Date can continue to be applied to offset the pre-
Transition Date LSP obligation but are not eligible to offset the post-
Transition Date LSP obligation. On the other hand, the accrued
benefits derived from the Group’s voluntary contributions made
pre-, on or post-transition can continue to be used to offset pre-
and post-transition LSP. Furthermore, the LSP obligation before the
Transition Date will be grandfathered and calculated based on the
last monthly wages immediately preceding the Transition Date and
the years of service up to that date.

RFEBBERERAT / £$2026

. BRBENEE

BRIEEBREBIRG (F67F) XN RBBRKE
e

TEREEEREELRSF  EXRLBERTAE
BREEEERENESRIRES BELBERE
HREERFEET/TEXREMERER %k
S 655 A LB - RERS X 73 EE BRI
ERBHONBERATER - BNERHARBSHER
E2ERBN&ERHE(LRS2250087T) KAk
BEEFE  WHRAEEHRE S EIHRA
EENENREEZSH SEESNEALRR
390,0007T * B Al - AREN EAEMEBNE SR
HUAETHERARBEEE -

20226 A - BUNTIBIEET &R - BEREREE
EHIMRTE S MR TEAN R B RIE R
RIS - BERIERBIEBH(B12025F 581 H)
R AR - 1Hh - TBEIE B RITTEE BT T 1§
HEH—IEMEET S URBEEEREBBED
BFEHETMEEREPBRSS  SREETFHS
AR —E S EMHEL

RIBERTIRD] - AEE MR RES M - 0
EREEAILE BRISR - R R B AT A
AREHEBRE RN RARBSEE - BTF
AEBEHBREAPRORARBEET - 5—
FH - AREERERA  ERHREERZN S
58 TR P E A Y R AR R AR AR R T BB AT
FMBEENRBMRE S - o - BE RN K
HRBETHRRE  LREZZ BB
ki — A A TEREEZ A PNRBFEFH
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28. RETIREMENT BENEFIT OBLIGATIONS (continued) 28. E{KFEFIE ()

Obligation to pay LSP under Hong Kong Employment RIBEBEBERGL (FE57E) XN RERES
Ordinance (Chapter 57) (continued) &= ()
2026 2025
2026 &£ 2025
HK$’000 HK$'000
FET FET
Opening unfunded obligation FURBSER 373 313
Service cost BRAS A 2N
— current year — RFEE 17 36
Interest cost B AL 14 13
Remeasurements recognised in REMEEKEF
other comprehensive income BREFT=
— Actuarial losses arising from — B ERRES
changes in financial assumptions EXBEEE 59 11
Closing unfunded obligation FRRBAES 463 373
The average duration of the benefit obligation at 31 March 2026 is 20263 A31 B @ABRBHH THFERHER
14.56 years (2025: 15.08 years). 14.564F (2025 4F : 15.084F) ©
Significant actuarial assumptions for the determination of the LSP ErRERSEENEABERZERE 2.9%
obligation are discount rate of 2.9% to 3.4% (2025: 3.4% to 3.6%), Z3.4%(20254F 1 3.4% % 3.6%)HBEIR K [ 3.4%
expected salary increase of 3.4% (2025: 3.1%). (20254 : 3.1%) MYTEBAEBAIE R K -
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As at 31 March 2026, the Company had issued 18 tranches (2025: R2026 F3 A31H + ARAIE BT+ /\#t(2025
6 tranches) of promissory notes with an aggregated principal F N A HBEEA 7,215,000 8 T A TTE
amount of approximately HK$7,215,000, denominated in HKS. BZERLER ALXEBENFEFEE%  BRE
The promissory notes bear interest at 5% per annum with an FIE 5 4.88% o 52 55 7 i, R IR A AR K B %

effective interest rate of 4.88% per annum. These promissory notes
are unsecured and are fully repayable in 2 years from the date of

issuance.

1T RERET N F N EEE -

2026 2025
2026 F 20254
HK$’000 HK$’000
FHET FHT
At the beginning of the year REH 1,939 -
Issuance of promissory notes BTG ER 5,315 1,900
Effective interest charged WER B RR TS 204 39
At the end of the year RER 7,458 1,939
2026 2025
2026 F 2025 fF
HK$’000 HK$'000
FET FHET

The promissory notes are repayable as follows: # X, Z 478 A A N REEE -
Within one year —F R 2,034 -
Over 1 year but within 2 years A —FEMFR 5,424 1,939
7,458 1,939

RBEERZRARAR/ £1§2026 161



30. DEFERRED TAXATION

At the end of the reporting period, the Group has unused tax losses
of approximately HK$34,622,000 (2025: HK$24,046,000) that are
available for offsetting against future taxable profits. Deferred tax
assets have not been recognised in respect of these losses due to
unpredictability of future profit streams. Included in unrecognised
tax losses are losses approximately HK$3,931,000 (2025:
HK$1,785,000) that will expire in 5 years from the year it originated
for offsetting against future taxable profits.

30.

ERERIE

RBEHR AEENADAFEEENA
34,622,000 7t (2025 4F : 24,046,000/ 7T) * A]
FRAYEHR S5 R PR AE SR B ) o BB A R 2R FI R B9
AAIFERIE - R S BB BRERREERIEE
EE ° st AKRTERBIE B8 0 &840 3,931,000 48 7T
(20254 : 1,785,000/ L) KRB HEEFER
FFERER ] AEE AR R ERB = A o

31. SHARE CAPITAL 31. KX
Number of
shares Amount
BB EE ot
'000 HK$'000
Fi% FHET
Authorised: EE
Ordinary shares of HK$0.01 each BRMEEOC.O1B LA T B
At 1 April 2024, 31 March 2025, R2024F4A1H - 2025%3A318
1 April 2025 and 31 March 2026 2025 4 A1 B KR 20263831 H 5,000,000 50,000
Number of
shares Amount
BRHEE S8
‘000 HK$'000
Fh% FHET
Issued and fully paid: ERTREE
Ordinary shares of HK$0.01 each BREE0.01F T LB
At 1 April 2024, 31 March 2025, R2024F4 810 ~ 2025331 H -
1 April 2025 and 31 March 2026 2025F 4 A1HK2026F 3 A31H 800,000 8,000
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SHARE CAP! (continued)

The Group’s objectives when managing capital are to safeguard
the Group’s ability to continue as a going concern and to maximise
the return to the shareholders through the optimisation of the debt
and equity balance. The capital structure of the Group comprises
all components of shareholders’ equity.

The Group reviews the capital structure frequently by considering
the cost of capital and the risks associated with each class of
capital. The Group will balance its overall capital structure through
the payment of dividends, new share issues and share buy-backs
as well as the issue of new debts, redemption of existing debts
or selling assets to reduce debts. No changes were made in the
objectives, policies or processes for managing capital during the
years ended 31 March 2026 and 2025.

The only externally imposed capital requirement for the Group is
that to maintain its listing on the Stock Exchange it has to have a
public float of at least 25% of the shares. Based on the information
that is publicly available to the Company and within the knowledge
of the directors, the Company has maintained a sufficient public
float of at least 25% throughout the year ended 31 March 2026. As
of 31 March 2026, 82.97% (2025: 83.40%) of the shares were in
public hands.

BRI B R A R / F372026

FEBEREEANE BERREAEEFELEN
BN BB BB LB R BRI 2 BCR R k &
AEH - AEENEARBERERRESOME
APRTTE ©

AEEBBHEREAKAREAGEERNEBRNR
BMEEEEERNERE - AEEFSBEBIRMNK
B BOFRERNBENARETHER  EE
BEBEHRALEEENRLDEBE AN TFEHELE
& ANZRHE - R E = 2026 F K 202543 A 31 H
IEFE - EAEEMNER - BURSURESEED
#E) o

W—INBHEMHERERAREEROEFED
25% N BFFAR 2 LAME R B A AT ) T o
BEAAR A ARBRGHER RIBESAHA - &K
NEIRBZE2026F3 A31 HILBEFERERE
L5 TR ARFERE - BZE2026F3H31H -
82.97% (2025 F : 83.40%) I A A A BATH#
ﬁo
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For the year ended
HZE2026F3 A31 HILFE

32. STATEMENT OF FINANCIAL POSITION OF THE 32. ZXARKWHMBEMRRER

164

31 March 2026

COMPANY
2026 2025
2026 £ 2025 4F
HK$’000 HK$’'000
F#&T T
Non-current assets ERBEE
Investments in subsidiaries KB A RIAIEE 16,790 16,790
Current assets REBEE
Other receivables, prepayments and deposits ~ E A EURIE - TR 2IE R ik e 251 528
Bank and cash balances RITRBE &% 7,076 85
7,327 613
Current liabilities RBAE
Accrued expenses FERTE A 4,484 3,862
Amounts due to subsidiaries AR I EPNGIE e 2,663 3,025
Contract liabilities aMaE 4,083 -
Promissory notes EH B 2,034 4,083
13,264 6,887
Net current liabilities REAETHE (5,937) (6,274)
Total assets less current liabilities BEERABER 10,853 10,516
Non-current liabilities kREBEE
Promissory notes G 5,424 1,939
Retirement benefit obligations BARENER 36 28
5,460 1,967
NET ASSETS EEFE 5,393 8,549
Capital and reserves EARRFHE
Share capital [N 8,000 8,000
Reserves E] (2,607) 549
TOTAL EQUITY B 5,393 8,549

Approved and authorised for issue by the Board of Directors on

13 July 2026.

Wang Yicheng
E—R

R2026F 7 A13 BIEE S UM RIRRETIE -

Yuen Mei Ling, Pauline
[SE$=g
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(@)

(b)

The amounts of the Group’s reserves and movements
therein are presented in the consolidated statement of profit

(@ &
AEEREHLERATHRDESA
BEREMEANSERGABEZDEN

or loss and other comprehensive income and consolidated 275 -
statement of changes in equity.
Company (b) ZAADTE
Share Contributed Accumulated
premium surplus losses Total
R %E BARE ES st
(note 33(c)(i)) (note 33(c)(v))
(Brat330))  (FeE33(c))
HK$'000 HK$'000 HK$'000 HK$'000
FET THT T FET
At 1 April 2024 R2024F4F1H 51,682 22,458 (67,816) 6,324
Loss and total FAEER2ENE
comprehensive g
income for the year - - (5,775) (5,775)
At 31 March 2025 and A2025%3 A31H
1 April 2025 K2025F 4R 1H 51,682 22,458 (73,591) 549
Loss and total FREBERZERS
comprehensive k)
income for the year - - (3,156) (3,156)
At 31 March 2026 20263 A 31H 51,682 22,458 (76,747) (2,607)

BEBEBIERER AT / F$22026
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For the year ended
HZE2026F3 A31 HILFE

33. RESERVES (continued)

166

()

31 March 2026

Nature and purpose of reserves

)

(i)

(i)

Share premium

Under the Companies Law of the Cayman Islands, the
funds in the share premium account of the Company
are distributable to the shareholders of the Company
provided that immediately following the date on
which the dividend is proposed to be distributed, the
Company will be in a position to pay off its debts as
they fall due in the ordinary course of business.

Share premium represents premium arising from the
issue of shares at a price in excess of their par value
per share and after deduction of capitalisation issue
and issuance costs of shares.

Merger reserve

Merger reserve represents the difference between the
aggregated amount of share capital, share premium
and capital reserve of subsidiaries comprising the
Group at the date on which Power Truth Holdings
Limited (“Power Truth”), the then holding company of
the subsidiaries comprising the Group, was acquired
by the Company, over the nominal value of 2,000
shares issued by the Company pursuant to the group
reorganisation on 10 November 2015.

Upon the disposal of a subsidiary as disclosed in note
36(a)(i) to the consolidated financial statements, the
applicable part of the merger reserve was reclassified
and credited to the Group’s accumulated losses.

Legal reserve

The Macao Commercial Code number 377 requires
that companies incorporated in Macau should set
aside a minimum of 25% of their respective profit after
income tax to the legal reserve until the balance of
the reserve reaches a level equivalent to 50% of their
capital.

Upon the disposal of a subsidiary as disclosed in note
36(a)(i) to the consolidated financial statements, legal
reserve was reclassified and credited to the Group’s
accumulated losses.

33. fa#fE (&)
(c) REHNMERRE

0 RigmE
REFASESARE » ARRIRMDE
EBROESAIHED KT AR RMRR
HERERZED KBS E & - AAF
AR NNER B ERBIZTE M
MR

B AR E R A RN SR ERERE
TR AELRNRE  YEEMEBRE
AT R BATROA ©

i)  EOHERE
EHEBIEAREETHBERRRA
ARIEAE@ETHE QRN E R
ERABHREZERER AR ([HE])
EHZBA  BRDEERENFEERE
B HEARFIRE2015411 A10H
)5 B S 48 T 17 /9 2,000 IR AR 15 E (B
2R ZEEE -

AN ER & BT ¥R 2R P 5 36(a)() T 3
B OREE-—RINBARE - S0
BEERE D EEM D RAL T ALE
Er REHER -

(i)  ETEHE
SRPIRELRAE 77 RIRE - ORI
IR RIERS 8RB R
i Dos% B AETEHE  EEH
FEREBRESHASERHERAS0% KK

AN ER & BT ¥R 2R P 5 36(a)() T 3
B REE—RINBARE TR
BEEH D BL T AREERFE

B
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_ A _—
33. RESERVES (continued)

() Nature and purpose of reserves (continued)
(iv)  Foreign currency translation reserve
The foreign currency translation reserve comprises
all foreign exchange differences arising from the
translation of the financial statements of foreign
operations. The reserve is dealt with in accordance
with the accounting policies set out in note 4(c)(ii) to
the consolidated financial statements.

(v)  Contributed surplus
The contributed surplus arose from the excess of the
consideration over the nominal value of the 1,000
shares issued by the Company pursuant to the
group reorganisation on 10 November 2015. The
consideration represented the net asset value of Power
Truth as at 30 September 2015.

SHARE OPTION SCHEME

On 18 January 2018, written resolution of the shareholders of
the Company was passed to conditionally approve and adopt a
share option scheme (“Share Option Scheme”) to recognise and
motivate the contributions that eligible participants have made or
may make to the Group.

The Share Option Scheme adopted by the Company on 18 January
2018 will remain in force for a period of ten years from its effective
date to 17 January 2028. Particulars of the Share Option Scheme
of the Company are set out in Appendix IV to the Company’s
prospectus dated 30 January 2018.

No share option have been granted by the Company under the
Share Option Scheme since its effective date and up to the end of
the reporting period.

RFEBBERERAT / £$2026

33.

34.

o

(c) REHNMERRES (&)
() SMEREEE
SN R i B IR A BB SN R TS B
BIRRMELHNAAELZH - f#il

(V)

IR ERER & B 7% TR 2% B 2 4(c) (i) Pk Y
S BOREE °

A Z R

BARBEEFREBLARARE
2015F 11 A 10 B EEEAETH
1,000 iR AR 1) EI B 2 6258 - REFEH
B 201549 A 30 B EEFE -

BRAESTE
20181 A18H  ARFRRREMARRERR
LA 1B R R R A =t 2 ([ S AR A s 2l )
IR EABEERSEENAEEBEL LA
BEfE AR -

AARR2018F 1 A 18 MM B ET & g =
A EHIE20284F 1 A17 B HEIE®EE
Mo ANRBREENFBHERARRBHA
20184 1 A 30 A W BR E 2P 87T -

BEAMAMEREERENR  ARAHERE
SR AR ST B L (AR AR -
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35. MEARA

35. SUBSIDIARIES
Particulars of the Company’s principal subsidiaries as at 31 March AN EE KB AR 2026 4 3 A 31 AHFIEH
2026 are set out below: ol -
Place/date of Proportion of
incorporation/ Registered and ownership interest/ Principal activities and
Name establishment paid up capital voting power place of operation
£ TRMRL/ ARG/ BH EEMRARRA FregRks/ RERLH FTEEHREENE
Direct Indirect
E# B
Power Truth British Virgin Islands, 1,000 ordinary shares 100% - Investment holding, Hong Kong
28 August 2014 of US$1 each (2025: 100%)
A RREAHES 1,000 REREE 100% - RERER BE
201468 A28 H 1ETNERR (2025
100%)
Solution Expert Technology Hong Kong, HK$1,500,000 = 100%  Sales of biometrics identification devices and
Limited 7 June 1999 (2025: 100%) security products; and provision of
application software, Hong Kong
HHRBEERAT B 1,500,000/ - 100% HEEMRHSHIRERRETER
19995 6A7H (2025 LRUEREASS - B
100%)
Solution Expert Engineering Hong Kong, HK$10,000 = 100%  Sales of biometrics identification devices and
Limited 9 April 2001 (2025: 100%) security products; and provision of system
installation, application software and repair
and maintenance services, Hong Kong
ERIRERAR ok 10,000/ 7T - 100% SHEEMFHHEAIRERRZER
200154 A9A (2025 RRHEGLE  EREARAUR
100%) EEREERE BE
Solution Expert Technology Hong Kong, HK$1,000,000 - 100%  Investment holding; sales of biometrics
(R&D) Limited 30 May 2003 (2025: 100%) identification devices and security products;
and provision of application software,
Hong Kong
EAMBHARERER LA R 1,000,000 7T - 100% REZER: HEEMHEENEER
200355 A30H (2025 ReEm: REHEARARN B4
100%)
Solution Expert Technology Macau, MOP25,000 - - Sales and provision of installation and
(Macau) Limited (‘SE Macau’) 13 September 2004 (2025: 100%) maintenance of security and information
technology system, Macau
R (RM) BRAF A 25,000 %F9# - - HERRMZZRAAMBRZRNZER
(I&RmA]) 200459 A13H (2025 F i R
100%)
ERRRE ORI ERAR PRC, Registered and - 100%  Sales of biometrics identification devices;
(note ) 22 October 2003 paid up capital of (2025: 100%) and provision of application software and
HK$10,000,000 related after-sale services, PRC
EARE ORI ERAT HE EEIIE e - 100% SHEEMRHHEAEE  RIEEERRS
(hsti) 20035104228 10,000,000/ 7 (2025 B RAEERRYE -
100%)
Cohesion Intelligence Company ~ Hong Kong, HK$1,000,000 100% - Investment holding, Hong Kong
Limited 6 April 2024 (2025: 100%)
ERERRHABRAT B 202454768 1,000,000 7T 100% RERR FA
(2025
100%)
Chance Intelligence Company Hong Kong, 9 April 2024 HK$1,000,000 = - Investment holding, Hong Kong
Limited (2025: 100%)
BB BRRRERAT B 2024%F 498 1,000,000 % 7T - REER  BE
(2025%
100%)
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Place/date of Proportion of
incorporation/ Registered and ownership interest/ Principal activities and
Name establishment paid up capital voting power place of operation
£ FMREL/ RIS/ A EERRRAZRE FrekEs/ RERLA TEFHREENY
Direct Indirect
B B
FYmEMELZREERAF  PRC, 8 April 2024 Registered: - 100%  Inactive, PRC
(note (i) RMB1,000,000 (2025: 100%)
Paid-up: - (note (i)
RImBRELRRRERAR B 202454 A8R B 100% EEE - HE
(Hxp) AR%1,000,0007 (2025% :
BEE - () 100%)
FYmEBERfER PRC, 9 April 2024 Registered: = 100%  Provision of management and
BRAF (hote () RMB1,000,000 (2025:100%)  business solutions services, PRC
Paid-up: - (note (i)
AT ERE e HE - 2024F4A9R B - 100% REEBREBRANRRS +&
BRAR (M) AR 1,000,0007 (2025% :
BAR - - (Bt (i) 100%)
BRERIRE (RE) BBAE PRC, 25 June 2021 Registered: - 100%  Provision of online information and
("BREMRE") hote ()) RMB10,000,000 (2025:100%)  digital marketing services, PRC
Paid-up: - (note (iv))
BMEARR (R ERAR  hE- 2021668258 Bl 100% RERCEAREBLERS  RE
(TBNERIRS ) (M7 0)) ARH10,000,00070 (2025
BER - (M) 100%)
BRHE R ORI %57 PRC, 12 June 2024 Registered: = 100%  Provision of management and

BB (note ()
ARHEE ORI b EFS
BRAR (Ha()

R EFERERERAR
(note (vj)

MR ERREEEERAT
(Hfet )

BEBEBIERER AT / F$22026

BE 202456128

PRC, 21 May 2025

RE 202558218

RMB1,000,000
Paid-up: RMB300,000

(note (v))

Rl

AR #1,000,0007C

BAR:
ARH300,0007C
(Wit )

Registered:
RMB3,000,000
Paid-up:
RMB: 1,965,000
(note (vi))
B -

AR#3,000,0007C
BAR:

AR 1,965,000 7C
(HigE )

(2005: 100%)

100%
(2025% :
100%)

85%
(2025: Ni)

85%
(2025 : &)

business solutions services, PRC

REEELEBRATERE &

Provision of lifestyle and wellness services,
PRC

RELERRERS &
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. 4
For the year ended 31 March 2026
HE2026F3 A31 BILFE

35. SUBSIDIARIES (continued)
Note (i):  Wholly-foreign owned enterprise established in the PRC.

Note (i):  The registered capital of =3It ZEHEZEH AR A 7] amounted
to RMB1,000,000 of which RMB1,000,000 remains unpaid up to
date.

Note (ii): The registered capital of FEIT BRI E A EEAR AT
amounted to RMB1,000,000 of which RMB1,000,000 remains
unpaid up to date.

Note (iv): The registered capital of Z %l &R (FX #B) B R A 7 amount
to RMB10,000,000 of which RMB10,000,000 remains unpaid up
to date.

Note (v): The registered capital of BRHE4AE CFRIYI) BEAMAERAF
amount to RMB1,000,000 of which RMB700,000 remains unpaid
up to date.

Note (vi): The registered capital of JAlit R # @2 FEE AR A A amount
to RMB3,000,000 of which RMB1,035,000 remains unpaid up to
date.

36. NOTES TO THE CONSOLIDATED STATEMENT OF
CASH FLOWS
(a) Disposal of subsidiaries
(i) On 10 June 2025, the Group disposed of its entire
interests in SE Macau, a company incorporated
in Macau, to an independent third party. The
total consideration of the disposal amounted to
approximately HK$1,050,000.

Net assets of SE Macau disposed at the date of

35. KA (&)
i) WRERIZIEBECE

Fiat@) - FRITAEHEZREERAREMERSA
R #1,000,0007T + #2 B Al H RESARE
1,000,000 7T ©

Mfat (i) . ARY T AR EAHEHEERDREMERS
ABR#1,000,0007T * BE B A HAMTAR
#:1,000,0007C °

Kiat(v) : BEIZEAIRE(KE) BRARZEMERAA
R #10,000,0007C ' HEB B H KRBT AR
# 10,000,000 7T °

Kiat() - BEHEE ORI CEBREGRARZFMER
A AR 1,000,0007T © B ZE B AT ARBLTA
R# 700,000 7T °

MiaF): Mt REFEREEEARAAGMEREA
R 3,000,0007T * #ZE B Al M AR BT AR
1,035,000 7T, °

36. MEBEERERMEE

(a) HEWBLAR
() A2025%F6H108  AEEHE—F
BYE = HEERFZMRM(—AE
PORFFEMAK 2 AT W2 P
o MESFHEMBRELA1,050,000
T

RIEBRH - SHHEFRFIBEF

disposal are as follows: BT -

HK$'000

FAET
Assets and liabilities: EEREE:
Trade receivables B 5 WA 276
Other receivables HAth eI GRIA 8
Amount due from the Group R A EE IR 823
Bank and cash balances RITRIB S EH 589
Trade payables B 5 ENRIE (219)
Other payables H b 5RIE (550)
Net assets disposed of EHEEFE 927
Gain on disposal HER S
Cash consideration receivables FEYCR &R (E 1,050
Waiver of amount due from the Group A MU AR 52 B FRIE 823
Net assets disposed of EHEEFE (927)
Gain on disposal & s 946
Net cash inflow arising from disposal HEELERESRAATEHE
Cash consideration received BURERE 1,050
Bank and cash balances disposed of EHIRITRR S EH% (589)
461

170

Prime Intelligence Solutions Group Limited / Annual Report 2026



. NO
CASH FLOWS (continued)
(@) Disposal of subsidiaries (continued)

BEH

(i)

consideration of the disposal amounted to HK$1.

CONSOLIDATED STATEMENT OF a“sr %Aﬂﬁ%‘?ﬁiﬁﬁfm‘“ <o

B e = w1 &1 ‘i""‘

o
el e i

(@) HEMBEQE (&)
On 7 March 2025, the Group disposed of its entire (ii)
interests in Prime Intelligence Information Technology
Company Limited (“PIITCL”), a company incorporated
in Hong Kong, to an independent third party. The total

R2025F3A7H ' AEBMR—EE
THE=7 HEENER S EEMREL
FERAFR(EREEERNEL ] —
MR E B MKz A E)) ) E
@ HEFRRAERER/1ET -

Net liabilities of PIITCL at the date of disposal are as REEBH  ERTHEEARENE
follows: BEFZEM T -

HK$'000

FH&IT

Assets and liabilities: EEREE:
Bank and cash balances RITRIB 2% 10
Other payables E e 5RE (226)
Lease liabilities HEaE (842)
Amount due to sole director JENM—FEFIE (11)
Amounts due to the Group RSB RIA (401)
Net liabilities disposed of EHBEFHE (1,470)
Gain on disposal HE kS
Cash consideration received BUWIRENRE =
Net liabilities disposed of EHEBEFH 1,470
Waiver of amounts due to the Group HEENAEERIE (401)
Gain on disposal &K 1,069
Net cash outflow arising from disposal HEELRESRHFE
Cash consideration received BUEIRESRE =
Bank and cash balances disposed of EHRITRREER (10)

*

Represent amount less than HK$1,000

BRI B R A R / F372026

* REE28EHM1,00087T
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36. NOTES TO THE CONSOLIDATED STATEMENT OF
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36. RERERERME(H)

CASH FLOWS (continued)
(b) Acquisition of a subsidiary (b) WEBFKIE QA
On 14 November 2024, the Group acquired 100% of the R2024F 11 A14 8 REBULAREA
issued capital of & %} ZE &l p #B for a total consideration R T BB BB AR 100% H B 31T
of RMB1. & % # £l 5k #B is engaged in providing online BEAS - BRIEAIKBESREB EEAR
information and digital marketing services. The acquisition is HISE RS - WESEHEEZ TLER
for the purpose of diversifying the Group’s business. REEET -
The fair value of the identifiable assets and liabilities of ZF}1&E U EE B HA - BT Uk S L EE Al B ER A AT A
Allpk & acquired as at the date of acquisition were as follows: BEERBENAFENAT
HK$'000
FAET
Assets and liabilities acquired: FIkBEERARE .
Bank and cash balances RITRIR SR 156
Other receivables Hofth E YR IR 453
Other payables H b ET5RIE (609)
Satisfied by cash IR & —*
Net cash inflow arising from disposal HEEERESRATHE
Cash consideration paid ERRENRE =
Cash and cash equivalents acquired FriER e RIREEEY 156
156
* Represent amount less than HK$1,000 * RESELDLN1,00087T
(¢) Major non-cash transaction () EEHFEEXRS
Addition of right-of-use assets during the year of BN EY(F R #E B & #98,862,00078 7T
approximately HK$8,862,000 (2025: HK$2,033,000) were (20254 : 2,033,000/ L) LA & & & &
financed by lease liabilities. e
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ended roh-2026("‘ = - -
B Z 202643 A31 HILEE - POTEISASSTPOSes

36. NOTES TO THE CONSOLIDATED STATEMENT OF 36. #&BE&ERERMEE (&)
CASH FLOWS (continued)

(d) Reconciliation of liabilities arising from financing (d) BEFIBFIEEEEZHE
activities
The table set forth below is the detail changes in the Group’s TR AEBREZTSMELEAB
liabilities arising from financing activities, including both cash MEY  BREReRIFREETH - BEF
and non-cash changes. Liabilities arising from financing PBMEAZBENREREFTNIRRER
activities are those for which cash flows are, or future cash enERNARRGEReRERSEAR
flows will be, classified in the Group’s consolidated statement MEEFHAEReREZEE -

of cash flows as cash flows from financing activities.

For the year ended 31 March 2026 BE2026F3A31HLEE
New
1 April lease Interest Exchange 31 March
2025 arrangement  Cash flows charges  realignment 2026
2025% 2026

4810 HREZH REnE HNEER EjiBE 3A31A
HK$000 HK$000 HK$000 HK$'000 HK$'000 HK$'000
TET TET TR TR THL TEL

Amount due to a director (note 25) TER—RESHA (i 25) 2,500 - - - - 2,500
Lease liabilties (note 26) HEBE(HZ2) 2,327 8,862 2,781) 244 252 8,904
Promissory notes S A7)
(note 29) 1,939 - 5315 204 - 7,458
6,766 8,862 2,534 448 252 18,862
For the year ended 31 March 2025 BZE2025F3A31BLEEE
Derecognised
New tpon
1 Apri lease disposal of Interest Exchange 31 March
2024 arangement Cashflows ~ a subsidliary charges realignment 2025
HE—FH
N24%F MBLFE ABE

LA1R FHELH REnE RIERE HRER Eti12 3A31A
HK$ 000 HK$'000 HK$000 HK$000 HK$ 000 HK$000 HK$'000
TEL TEL AL TEL TEL TEL TAL

Amount due to a director (nofe 25) e —% EZ A (it 25) - = 2500 - - - 2500
Lease liabiites (note 26) RERR(WZ2) 4955 2033 (4,033) (842 28 (14 2307

Promissory notes RASE (T 29)
(note 29) - - 1,900 - 39 - 1,939
4955 2033 367 (822) 27 {14 6,766
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For the year ended 31 March 2026 st | .
HE2026F3A31 BILEE nnll

36. NOTES TO THE CONSOLIDATED STATEMENT OF 36. #I&B&E&RERMEE (&)
CASH FLOWS (continued)

(e) Total cash outflow for leases () HEBRSHRHEZE
Amounts included in the cash flow statements for lease BREEREAERANEESEEEAT
comprise the following: FIA -
2026 2025
2026 F 20254
HK$’000 HK$’000
TR T FABT
Within operating cash flows "LERSREN 2,533 528
Within financing cash flows BERSREA 2,537 3,805
5,070 4,333
These amounts relate to the following: HELATIEE BEE % -
2026 2025
2026 F 2025
HK$’000 HK$'000
FET FAT
Lease rental paid in respect of TREAELNNES
finance leases 2,781 4,033
Lease rental paid in respect of HEMEELNMES
short-term lease 2,289 300
5,070 4,333
37. CAPITAL COMMITMENTS 37. EBEAREAE
Save as note 35, except for the unpaid capital that has been MBTEE359N » BR B AGEE M AN RMNE AR
committed but not yet paid, the Group had no other capital G ANEE B R 2026 FF [ 2025 3 A 31 B I & H
commitments as at 31 March 2026 and 2025. B AR EAE o
38. CONTINGENT LIABILITIES 38. HAREE
The Group did not have any contingent liabilities at the end of the REBENRIREB RS B KA B E (20254 -
reporting period (2025: Nil). ;) o
39. RELATED PARTY TRANSACTIONS 39. BBARS
Save for those transactions or balances of related parties disclosed BMizEos REES M BHRREMSEIFENZERN
in note 25 and elsewhere in the consolidated financial statements, BT 5E80  NEBRERNERBE A
the Group had the following material transactions with its related THERRKG o

parties during the year.
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39. RELATED PARTY TRANSACTIONS (continued) 30, WEEZS

(a) Transactions with related parties (a) EEBEAEET RS
2026 2025
2026 & 2025 F
Note HK$’000 HK$’'000
HizE FHERT FATT

Sales of goods to a related company:  [AIEAEE A BlSEE RS ¢

— Long Yield Company Limited —BRERAE ([BE])
(Long Yield") 0, (i) 235 62
Services rendered to a related m R A AR ARES ¢
company:
— Long Yield — Bk (i), (i) 97 84
Short-term lease charges on AN NG b ESSR-

premises paid to a related company &M
— Briliant Capital Resources Limited — SEERERAF ([ER])

(“Brilliant”) (i), (i) 1,800 300
Notes: B
0] The pricing of the related party transactions are mutually [0} B2 52 EEAAEE KB AR %
agreed by the Group and related companies. [RIH5E °
(ii) Mr. Tony Yuen and Ms. Pauline Yuen are directors of Long (i) Pk R+ ARIRHNES -
Yield.
(i)~ Mr. Tony Yuen and Ms. Pauline Yuen are able to exercise (i) BriedE Bt T AE S S AT R G o

control over Brilliant.

(b) Key Management Compensation (b) EEEEEFHH
Key management mainly represents the Company’s FTEEREIZEARAIES - BKENTH
directors. Their remunerations have been disclosed in note B2 RS T TS R 5E 13(a) M HEEE -

13(a) to the consolidated financial statements.

40. APPROVAL OF FINANCIAL STATEMENTS 40. HOEBBIRE
The consolidated financial statements were approved and RABHRREN2026F7 A13HKESZTULE
authorised for issue by the Board of Directors on 13 July 2026. NSRS o
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Year ended/As at 31 March
HE3ANBLEE R3A3H

2026 2025 2024 2023 2022
2026 F 20254 2024 4 2023 2022 4
HK$’000 HK$’000 HK$'000 HK$’000 HK$'000
FER TR FHET FHIT TR
OPERATING RESULT T
T 2% 82,429 67,384 54,372 43,151 48,952
Cost of sales and services rendered 5% & B 4 (AR Ak A< (49,164) (36,307) (29,178) (30,143) (32,284)
Gross profit ER 33,265 31,077 25,194 13,008 16,668
Other income and other gain, net H U A R B b a5 F 58 1,189 1,586 3,008 1,497 122
Selling and distribution costs SHE R AR (10,725) (7,127) (10,100) (9,639) (7,158)
Administrative and other expenses 775 F H 4t 5 5z (38,301) (23,518) (33,386) (28,675) (26,197
Reversal of impairment allowance/ % 5 JEUGRIB R E R E
(impairment losses) on trade Bm/CREEE)
receivables 325 (150) (138) (96) (65)
Profit/(loss) from operation BERA,(BE) (14,247) 1,868 (15,422) (23,909) (22,935)
Finance costs B A (462) (280) (234) (119) (107)
Profit/(loss) before tax BREBLADRF, (F8) (14,709) 1,588 (15,656) (24,024) (23,041)
Income tax (expense)/credit Frig ki (M%), e (838) 24) 29 (182) (146)
Profit/(loss) for the year FRmFl/ (EE) (15,547) 1,564 (15,627) (24,156) (23,187)
Other comprehensive BRBEHM2EKE
income/(loss) after tax: (&58) :
Items that will not be reclassified TEEFNHHEE B
to profit or loss: EH
Remeasurement gains on defined R ERFRASEH 22
benefit pension plans EHEtERES (59) (11) 121 - -
Items that may be reclassified to B D EE B
profit or loss: EH :
Exchange differences on BEBINETSR 2
translating foreign operations PEH =5 162 (72) (345) (406) 141
Release of foreign currency HEM B A R Rk
translation reserve on disposal NSRS G
of a subsidiary - - 40 - -
162 (72) (305) (406) 141
Other comprehensive income/ FREMEEWKE (EB)
(loss) for the year, net of tax MERHLE 103 (83) (184) (406) 141
Total comprehensive (loss)/ FRE@E(FE)/
income for the year hE=Tat] (15,444) 1,481 (15,811) (24,562) (23,046)
ASSETS AND LIABILITIES BEREE
Total assets mEE 60,682 46,942 45,190 55,029 73,018
Total liabilities wafE (55,350) (26,676) (26,405) (20,433) (13,860)
Net assets EEFE 5,332 20,266 18,785 34,596 59,158
Equity attributable to owners RATEE NEGEER
of the Company 5,332 20,266 18,785 34,596 59,158
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