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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRI - HHERERERS

ABOUT INTELLIMARK Al

IntelliMark Al International Limited (the “Company”) was
incorporated in the Cayman Islands with limited liability. The
address of its registered office is Cricket Square, Hutchins Drive, PO.
Box 2681, Grand Cayman KY1-1111, Cayman Islands. The address
of its principal place of business is Unit B, 5th Floor, Hang Cheong
Factory Building, 1 Wing Ming Street, Cheung Sha Wan, Kowloon,
Hong Kong. The Company’s shares are listed on the GEM of The
Stock Exchange of Hong Kong Limited.

The Company and its subsidiaries (collectively the “Group”) are
engaged in:

i.  manufacturing and trading of high-end swimwear and
garment products;

ii. E-commerce and provision of online shopping services and
sales of merchandise;

iii. money lending business; and
iv. micro-dot code anti-counterfeiting and tracing services.
ABOUT THIS REPORT

The Group is pleased to present the tenth Environmental, Social
and Governance (“ESG") Report (the “Report”), which aims to
articulate the Group'’s sustainability development targets, strategies
and overall performance.

Reporting Period and Scope

The Group principally operates in the People’s Republic of China
(the “PRC"), while the Hong Kong office is primarily responsible
for relevant compliance matters relating to the Company’s listing
on the GEM of the Stock Exchange, processing orders for garment
factory offices, customer service and general logistics matters.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Unless otherwise stated, the Report covers the overall ESG
performance, risks, strategies, measures, and targets of the Group's
three major businesses mentioned above for the period from 1
July 2025 to 30 June 2026 (the “Reporting Period”). Given that
there have been no significant changes to the Group'’s principal
businesses, the scope of the Report remains consistent with last
year's. All information contained in the Report is derived from
official documents or statistical reports and has been reviewed by
the Board of Directors of the Group.

Reporting Standards and Principles

The Report has been prepared in accordance with the mandatory
disclosure requirements and the “comply or explain” provisions
in the “Environmental, Social and Governance Reporting Guide”
as set out in Appendix C2 of the GEM Listing Rules of the Stock
Exchange.

The Report strictly adheres to the following reporting principles:

Materiality

EEM e KEEZREZY

‘HERERERS

SRR AMRABEN AREREN_F_AF+
A—BEZZTAEXRA=+HHHB (RS
HARS) > REE i = KT B EFBRVERBESG
R R R HEERER BRAERED
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EFE B - FrRETNRAAEIREEEER
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RERERFER
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B HERERREIES DT BIREIRERE &
TRIB<T L AR RE IR S AR B o

RIS BREEUATERRA

e The Group analyzes and identifies material ESG issues through board
meetings and consistent collection of stakeholders opinions, and
discloses material issues in the Report.

TRAFBWERMNERR DL HERIEEESG
mE THEARETIRBEERERH -

e The Group calculates key performance indicators with reference to
Appendices Il and Ill of “How to Prepare an ESG Report” and, where
Quantitative

21t

appropriate, discloses quantitatively in the Report.

s FEEEZRMNMMAGRHFEIRE HERELARSI MR K=
FEENER WEEERR TUEEA NN AR S PIFRE -

5tE

e The Group adopts consistent statistical methodology to enable
meaningful comparisons of data over time If there are any changes in the
statistical methods used or the reporting scope, they will be specified in

Consistency

—%

the Report for stakeholders’ reference.
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BRI - HHERERERS

Report Access

The Report is available in both Chinese and English versions and
is uploaded to the Stock Exchange's website and the Group’s
official website (www.intellimarkai.com.hk). In the event of any
discrepancy between the two versions, the Chinese version shall
prevail.

Feedback

The Group attaches great importance to the valuable feedback of
stakeholders. If you have any comments regarding our ESG report
or strategy, you are welcome to share with us through:

Postal address: Unit B, 5/F,
Hang Cheong Factory Building,
1 Wing Ming Street,
Cheung Sha Wan,
Kowloon, Hong Kong

Tel: (852) 2520 6020

Email: info@intellimarkai.com.hk

WS EMm

RIREHHRRIRA I EHEMIFAEE
KAEEE 48 uE(www.intellimarkai.com.hk) o
U M8 R 25 75 AT ] 5 2 2 B 0 FE DL SRR
AHEo

R EER

0

-

AEB+OERFNENEERTR W1 BT
HEMPESGREXARBETAER » BB
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ot EBNEE
BhE
KBRHAT15R
158 TAE
SIEBE
B (852) 2520 6020
B . info@intellimarkai.com.hk
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SUSTAINABILITY GOVERNANCE

Sustainable corporate development relies on an effective corporate
governance structure. Good corporate governance strategies
can also enhance the company's ESG performance. The Board of
Directors of the Company (the “Board”) is responsible for the ESG
matters within the Group, including but not limited to:

e Managing and overseeing the Group's ESG issues;

e Assessing ESG-related topics through irregular meetings,
identifying ESG risks and opportunities that significantly
impact the company’s operations and long-term development,
and formulating relevant policies and sustainable development
strategies; and

e  Continuously monitoring the Group's ESG performance,
reviewing and setting relevant targets, regularly evaluating the
effectiveness of measures and policies, and the progress of
goals, and making adjustments accordingly.

Furthermore, the Company has engaged Riskory Consultancy
Limited as an independent ESG consultant to assist in preparing
this Report and provide ESG-related advisory services, continuously
optimizing the Group’s ESG performance and governance.

For corporate governance and other relevant information of the
Group, please refer to the “Corporate Governance Report” of the
Annual Report 2026.
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CHEREABE

STAKEHOLDER ENGAGEMENT

The Group is committed to creating sustainable growth and value
for its stakeholders. As stakeholder opinions help us continuously
improve our operational strategies, the Group actively maintains
effective communication and fosters good relationships with key
stakeholders such as employees, customers, shareholders, and
suppliers through different channels. This enables us to understand
their perspectives and needs, continuously improving the Group’s
business and strategies for sustainable development.

FiRES2H

FEBRNAFNEREAFBEERKEE"
MEFNENEREIRAMAFEIELER
B Rt AEERBEBFRARELEEEE
F-REKHEBSIEFNERTERES
R By LXTﬁ’cEﬁMFﬂE’JE%Ez*E’IH
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o
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Stakeholder Group

BRI - HHERERERS

Communication Channel

FpE R

Employees
8T

Customers
L=

Shareholders and Investors

REMKEEE

Suppliers and Business Partners

HEBREERH

Government and Regulatory Bodies

BT K & Bk iE

Media and the Public
A Rt AR

BERR

Internal meetings
WNER S &
Performance appraisal
BMERZ

Trainings

==

Employee activities
BTEE

Company Website
NEIF:

Customer service hotline

&P R RR

Annual General Meeting
REEFARE

Annual report and financial report
FRAMBRS
Announcements and circulars
NERBE

Company Website

NGIE D

On-site inspections
B RER
Business meetings

ES A

Inspections and checks
REREE

Conferences

=

Reports and announcements
RERAS

Company Website

NGIE D
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MATERIALITY ANALYSIS SEMSM

To effectively identify the material ESG issues of the Group, the ABEMBMAAEBMNEARESGEE EET4H
Board integrates stakeholder feedback and operational insights, &FNENEREREEER  BRSZAFE
and considers the classification of industry materiality issues by the R Est#H|EZ 82 (SASB)RMSCINITHXEE
Sustainable Accounting Standards Board (SASB) and MSCI, as well M ZBEUKBX:ATFINENEEZE B
as the material issues disclosed by peer companies. A review of the & — HEEF# AN ZEEETT 7 LR > LIFFE
issues identified for the year 2025 was undertaken to assess and MHEERSHBNEEMZE - BEEEDMTN

determine the materiality issues for the Reporting Period. BROT
ESG Issues Importance
ESG:&RE EEMN
Environmental Aspect
IRIRHA
Efficient use of resources (including energy efficiency and use of ,
Most important
1. resources) aEE
~ —ba N A ST S AL N s
BREAER (BIEERM S kM EHEA)
5 Air and greenhouse gas emission management Important
' EER R E RPN ER B5Z
. Addressing climate change Most important
' FEH RIBEE REZE
0 Waste and wastewater management Important
' BEEEY R BE KB IR 52
. Impacts of business activities on the environment Relevant
' ¥ RBHIREERNTE ek
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ESG:ERE
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Social Aspect

HEEE

IRIE - B RER

Importance

EEM

BE

Employment relationship, employee welfare and benefits and .
. . . Most important
6. protection of rights and interests o
BIERRFR  BTEM FBEREDRRE T
Z Equal opportunity, diversity and anti-discrimination Important
' TEHE LT RRIER =
3 Occupational health and safety Most important
' BERRREZD REZ
9 Employee Training and Development
' BIEIRER Important
10 Prevention of Child and Forced Labour BB
' FrlE R IRE T Kagtlss T
11 Supply chain management
' HAEHREIE
o Business ethics
' BEER Most important
13 Product and service quality and safety RER
' EmkRBEREAZS
14 Anti-corruption and whistle-blowing mechanism
' R &5 58 R B R
15 Protection of customer privacy
. REF P FLAE Important
16 Protection of intellectual property rights L3
' RS 8 EE
17 Advertising and promotion
' BEHEEE Relevant
18 Data protection AR
' BRHRE
19 Product design and lifecycle management Most important
' EmR st REmBERERE REZ
50 Chemical Safety Management Important
' LR ER B2

PNEE (ER) SEARAR

TERORERE HERERRS
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ESG Issues Importance
ESG:&RE EEM
e Community Investment and Inclusion Engagement Important
HEATRHMEE2H 52
5 Green Procurement Most important
KR EBEREE REZE
5 Customer Rights Important
BRED 52
ENVIRONMENT IRIG

The Group fully recognizes the importance of environmental
protection to the sustainable development of both businesses and
communities, and has been committed to minimizing the negative
impact of its operations on the environment. The Group operates
factories in the Chinese Mainland producing high-end swimwear
and apparel products. To conserve the environment, we have
established strict production guidelines for our factories, which
include energy conservation, control and treatment of pollutants
and emissions. All of the Group's production processes comply
with applicable environmental laws and regulations, including but
not limited to the Environmental Protection Law of the People’s
Republic of China and the Law of the People’s Republic of China
on the Prevention and Control of Environmental Pollution by Solid
Waste.

010
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RIE -t ERERRS

The Group has formulated and implemented various measures to A& B FIE & B 2 IBE I U EEERIR
reduce the environmental impacts of its operations. The Group ERIFZ > T A EHBEERTIE L EHE
irregularly reviews their implementation and, when necessary, FF#REXERE /5 28 » LU BhEE Ak B AE TR EE ~ IR 2D
adopts improvement plans to facilitate the achievement of the goals S RFIRIEREMN B IZ > BIFRFIE SR E R
of energy conservation, emission reduction, pollution reduction, I - BLEIEHEIE

and environmental protection, while improving energy and

resource use efficiency. These measures include:

Obtain international standard Arrange specialists to Inspect and continuously

certification, including monitor and ensure the improve every business process
OEKO-TEX® STANDARD 100 due implementation of such to reduce direct or
JE130eko-tex100 internal codes indirect emission
BREFERRER R ZHEBABERE  BEREM LRS- i E= RN EE 2 i
WNEBFRIZE]MAT 2 LURD B s BT

Provide relevant in-house trainings or
Participate in environmental protection guidelines for all new employees to promote
related exhibitions regularly to obtain the the message on environment conservation
latest environmental technology information and resource consumption reduction
ERESRRIERER REES I A B9 B TR AR Ao
ARV 530 BRER A ERNESNE

During the Reporting Period, the Group was not aware of any REHR > ZEBT A NBERBREERE B
material non-compliance with laws and regulations relating to air EERKBEEREHM  AKR T MES A
and greenhouse gas (“GHG") emissions, discharges into water and ~EREEEEYNELE S EZRMER > BH A
land, and generation of hazardous and non-hazardous waste that &EBEAEAZZENE 1o

had a significant impact on the Group.

iy (ER) SEERAT —=—~ems owereass 011
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CHEREABE

Emissions B
Air and Greenhouse Gas Emissions BER B Z fmhe E

During the Reporting Period, the primary emission source of WRIREHE AEBFRELENEERETER
greenhouse gas within the Group originated from electricity E#ﬁr’&éﬁmﬁﬁ’]aﬁ JHFE MEE mBER A £
consumption in offices and warehouses, while air emissions were ~ Z 3k B H & & 18 P B & IR FE ©

mainly attributed to the fuel consumption of vehicles in daily

operations.

The emission data of the Group for the Reporting Period is as ZAEBRREHABMOBEREBENOT :
follows:

Emissions Unit FY2026 FY2025
e B “EIREE TIFE
GHG Emission
BERBEIEK
Scope 1: Direct emission (Fuel COze (tonnes) 27.40 32.44
consumption — automobiles)
HE  BEEHR —&bhiEE (W)
(REPEFE— A )
Scope 2: Indirect energy emission COze (tonnes) 104.50 144.02

(Electricity consumption)
(Location-based)

#E2 | fEREIEBEN —afciEE (M)

(BfH#E) (s EZE)
Total emission CO2e (tonnes) 131.90 176.46
HHE = “EtREE (F)
Intensity CO2e (tonnes)/HK$ 1,000,000 of revenue 2.36 3.54
BE “atiEsE ) aEaslE

Air Emission

BE mHER

Nitrogen oxides (Nox) Kilogram 3.60 6.99
EE=klwt ) T

Sulfur oxides (Sox) Kilogram 0.15 0.18
ety T

Particulate matter (PM) Kilogram 0.26 0.51
FERY) T
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Footnotes for GHG Emissions (Scope 1 & 2)

The calculation standards and methodologies for GHG emissions
are based on “Appendix 2: Reporting Guidance on Environmental
KPIs” of “How to Prepare an ESG Report” by HKEx and the
Greenhouse Gas Protocol (“GHG Protocol”).

Scope 1 emissions included direct GHG emissions from Emission:
the combustion of fuels in mobile sources. The Emission Factors
adopted are based on “Appendix 2: Reporting Guidance on
Environmental KPIs” published by the HKEx and guidance from
the U.S. Environmental Protection Agency. The Global Warming
Potential (“GWP") rates from the Intergovernmental Panel on
Climate Change ("IPCC") Sixth Assessment Report (AR6).

Scope 2 emissions included indirect GHG emissions from the
consumption of purchased electricity. The emission factor of
purchased electricity for Hong Kong-based operations referenced
the latest emission intensity published by CLP Power Hong
Kong Limited; the emission factor for Chinese Mainland-based
operations referenced the Ministry of Ecology and Environment
of the People’s Republic of China; the emission factor for other
operation locations referenced the latest officially published
electricity grid emission factors, national greenhouse gas
inventory factors, or sustainability reports issued by the relevant
governmental authorities, environmental agencies, electricity
regulators, or national/state-owned electricity providers of the
respective jurisdictions.

PSS (EFR) £EEMAMRAR —T A FIRE  HEREARS

RIE -t ERERRS

B ERAEPEIL L (B — R 2515 )

BEREHRNAERERGEZDRESS
PR MR (AR HIRIE - B R E AR
T2 ER — IRIB R R A ISR E RIS &
(BEERERERBR)FE

LE—PFRAHERRERBEIN > SFEREH
BUR ARSI BUR E RS < FT IR B RVEE
WA FIRBEEBBFTEMD TR | IRIR
SR NISRE RIE5) M EEERIRIE RE
BRIIES] - 2 KRB ER 2 Z S BIBUT
BIRIEEEEFIZEEE R EERS -

HE_HIREBRERBHEEBABNNEZR
EREHFN-EEBETEBMBANE IS
BAFSEREBNERAF E MBI RN
BERE ; RERMEFIRAF2E8HE
ARHMBIERSIRIZ AR PR MBI 5 HthE
BMENIIRAF2EEBARZEEREUN
W IRIBHE B HEERBERER EHE
BHOMEHRMEXEMNEBMEEREF
FRERESMABNAIFEERRS

013



ENVIRONMENTAI. SOCIAL AND GOVERNANCE REPORT

CHEREABE

To rigorously monitor GHG and air emissions in daily operations, the
Group has established clear internal guidelines and adopted various
measures to achieve the goal of gradually reducing air and GHG
emissions. These measures include, but are not limited to:

Enhance product transportation planning: reducing the
demand for fuel in transportation

e  Emphasizing local sourcing at the production plant to minimize
the distance between the plant, warehouse and supply
sources; and

e Optimizing procurement transportation planning and
implementing a unified approach for outbound product
delivery to minimize fuel consumption for long-distance
transportation.

Prioritize maintenance of machinery, equipment and
vehicles: reducing emissions and improving energy efficiency

e  Conducting regular inspections of machinery, equipment and
vehicles; and

e Extending the lifespan of equipment, enhancing operational
efficiency, reducing malfunctions and downtime, thus avoiding
excessive air emissions and fuel consumption through
maintenance and repair.

We regularly review relevant internal policies and continuously seek
measures to reduce carbon emissions to achieve a more sustainable
environmental goal. If necessary, we will adjust our transport
arrangements. Meanwhile, we actively explore other innovative
solutions.

014
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Waste Management

During the Reporting Period, the non-hazardous waste generated
from our daily operations primarily consisted of office waste and
other domestic waste, such as waste paper. Given the nature of
the Group’s business, we did not produce significant hazardous
waste. To ensure proper handling and disposal of waste, we strictly
implement waste segregation and adopt appropriate disposal
measures to minimize our impact on the environment. The non-
hazardous waste data of the Group for the Reporting Period is as

follows:
Waste Unit
EEEY B
Total amount of Tonnes
non-hazardous waste
mEBEEYRE WA
Intensity Tonnes/HK$ 1,000,000 of revenue
iy ME, BEAEINE

The Group has also set targets to reduce waste generation and
has adopted a number of measures. The measures include the
establishment of recycling programmes, and promotion of recycling
paper products such as waste cartons and printing papers, and
recycling toner and ink cartridges.

We did not generate a significant amount of electronic waste
during the Reporting Period. When disposal of computers or
other electronic devices is necessary, we adhere to the relevant
regulations, such as the Producer Responsibility Scheme on Waste
Electrical and Electronic Equipment (WEEE) set by the Hong Kong
Environmental Protection Department. The equipment is delivered
to and properly handled by qualified recyclers.

PNEE (ER) SEARAR

RIE -t ERERRS

BERYEE

RESHE R EEEMELENESER
MEBRHWMAEREYIMEMETZNIR - BIU0EE
Mo ARNAERNEFEE AL EEELES
ANEEEREY ARREEYBIZEZE
B RABRRRTEY DS UREEZNE
B UERAEEMR DHIRBHNTE AR
EENBRESHENESEEYEBEENT -

FY2026 FY2025
—EIREE —E_hFE
2.64 2.96

0.05 0.06

AEB IR RO EEEEYH BN WHRE
ZIREN  HREEH ERIWE 8 > W HEITIE
RABEMZ FHASHRL BWKHNE

MERFHENM

RN BEPRNLREEAREB FEREREEY)
MREREBRIEMEFRER  HAZEL
EBRBFREEFFIENNE—MIEEES
ES B SAEMARE  RREXBSBEIREHE
TTHERE-
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RIE-HEREBERS

Use of Resources

The Group advocates for the conservation of resources and places
importance on the sustainable use of resources. We reduce our
negative environmental impact by enhancing operational efficiency
and implementing environmental protection measures, including
conserving energy, water, and paper, promoting waste sorting and
recycling, and encouraging employees to practice environmental
protection in daily operations. The Group also continuously reviews
its resource usage and seeks opportunities for improvement where
feasible to enhance resource efficiency and support sustainable
development.

Energy Consumption

To reduce carbon emissions and conserve energy, the Group
focuses on two key areas of enhancing energy efficiency and
promoting environmental awareness among employees. We have
implemented several measures, including:

Promoting environmental

awareness among REZe
employees o

RABTIRAREH

Enhancing energy efficiency o

T AE R

016

systems before leaving.

ETREMARA ARl TR E RN AERBRR
e Maintaining appropriate temperature in the office.

REPRAEENRETEENLER -

BiRER

AEBRREBLEER LERERIFER
- RMBBRAGENXNE RS RIRRE
I > BLEERKIBE TR ~ 7K~ AR N HETTREYD D
FAOW UkSZBETIEASEERERIR
R LURDHIRIBN B AR E - AEBTTRE
BRERERBER LEATERTERAEE
) URAE RN @ R FEERE-

BETRHFE

7R D BRBER AN B AT SETR - A BAEIR T BETR
MEMEBTRFREAMASTEE T BREUT
Z IR

e Developing recycling programme for paper products, such as waste
cartons and printing papers, as well as recycling toner and ink cartridges.

HIE TR BRI BERSE KNS MR M U EIRED &

Requiring employees to switch off all air conditioners and office lighting

e  Utilizing digital printing to reduce the consumption of water, electricity,
screen film and other resource.

F AR BABSEN R » B ¥ 7K ~ B ~ EARITEMAN EL & RAVE A o
Conducting regular maintenance of machinery and equipment, including
production machinery and office appliances.

EHMEREEREW BEEERBRIIAEERS

e Replacing fluorescent tubes or other luminaires with LED lights.

R E B EMIE B E R BLEDSE °
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In addition, the Group conducts regular reviews of its energy
consumption patterns and emission records where appropriate,
continuously monitors energy consumption and takes appropriate
improvement measures when necessary.

Based on the nature of our business, the primary energy
consumption sources are electricity and vehicle fuel. The relevant
data is as follows:

Energy Consumption Unit

REIRIHFE Bl

Direct energy kWh

BH#EER T EL B

Indirect energy kWh

ke T REF
Total consumption kWh

HOHFEE TFREF

Intensity kWh/HK$ 1,000 of revenue
BE FRE /T8

Water Consumption

The Group is committed to reduce water waste and value water
resources in the operation, and has set target to continuously
improve water efficiency. We will continue to research and
implement water-saving measures to reduce sewage discharge and
enhance water efficiency. Simultaneously, we remind employees
to turn off water taps after use through emails and notices, and
post “Save Water” posters at the office, to proactively promote the
awareness of saving water, and encourage the united participation
of all employees in water-saving actions.

i (HEIR) SEARAR —Z - RFRIE - HeRELARS

RIE -t ERERRS

S AEBEGENBER TEEHEEHRE
REFER A HRREe 8 » I B 5B BERUHAEB

o A T 6 2 s SR B AR FE R PR HE I o

EREGHE HMNZTECREHMETNA
o BRI T -

FY2026 FY2025

ZEIAEE C"EFCRGE

92,441 109,970

208,972 262,748

301,413 372,718

5.40 7.49

K

FEBERTEETRIVRERLIEKER

W ERE T RERABKNmA B R - BRI
@I 75 R 11T Z TR BN K HE I > LURLZD 75 7K BE
TRAL 4R F+ A KRR - [RIB > T 3588 BEL K@
HIREEES T A/KEBRAKER R HAER
fe TR K NE BB LURREEEIKE
o B EREE THRAZ2HEMNBKITE-

017



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIS HEREARS

During the Reporting Period, the Group did not encounter any
issues in sourcing water that is fit for purpose. The relevant data is

as follows:

Water Consumption Unit

Bk ==X v

Total water consumption m3

“a kB i A K

Intensity m>3/HK$ 1,000 of revenue
=mE AR FroAENEG
Packaging Materials

The data on packaging materials used for finished products by the
Group for the Reporting Period is as follows:

Packaging Materials Unit
aRmE Bl
Total consumption of Tonnes
packaging materials
ML B R LT
Inten5|ty Tonnes/HK$ 1,000,000 of revenue
BE ME,E AU

The Environment and Natural Resources

Although the Group’s business does not have a significant
impact on the environment and natural resources, we also deeply
understand that protecting the environment is an inherent
social responsibility of the Group. Therefore, the Group adopts
various strategies and measures, including actively developing the
electronic product recycling business and enhancing employees’
environmental awareness, to further reduce the potential negative
impact of our operations on the environment.

S HAR A S B KEVE A KR L S 2
IR BRAEIENT ¢

FY2026 FY2025
ZEIREE TRFE

1,225 1,396

0.02 0.03

BEMH

FEERKRSHRARNMATEBNEEM K
631

FY2026 FY2025
—EREE _ERFE

3.68 5.51

0.07 0.11

RIBRRAE R

FERNEBIGHRRERRABERENE
T BRATFRNERH N FREREDE
FEEBENHEEE AU FEERNZER
BEAIEIE 0 EERIBERE FEMBINES
NRRAETHIRRES  MUE—TREEE
HERENEBETEEmZE-
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Development of electronics product recycling business

In recent years, the frequency of consumers replacing electronic
devices has markedly increased. In response to this trend, we
actively expand our e-commerce business and practice the
principles of “Reduce, Reuse, and Recycle” (3R) by providing
relevant online shopping services that specialise in the purchase
and sale of used mobile phones. We collect and recycle electronic
products that are in good condition and redistribute them to
individuals in need in other regions. Through this business, we not
only reduce the amount of electronic waste disposed of but also
alleviate the burden on the environment and nature.

Enhancement of employees’ environmental awareness

We are committed to promoting the importance of environmental
protection among our employees. In addition to establishing
internal environmental guidelines and sharing environmental
related information such as green office practices, we actively
participate in environmental seminars, various eco-friendly events
and exhibitions to stay updated on the latest environmental
technology information with an aim to increase employees’
environmental awareness and promote the implementation of
environmental conservation. In addition, we are also dedicated to
researching and organizing environmental volunteering activities in
the future and strengthening collaboration with non-governmental
environmental organizations to enhance our employees’
understanding of environmental issues.

PSS (EFR) £EEMAMRAR —T A FIRE  HEREARS

RIE -t ERERRS

BREFEmOIKERS

EFER BEAREREFEMIVAREH
MR HMEBBEREFEHES LRIR
BEIMBRIBFRRA IR _FFHHNEE
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EABTIREEH

RPN EEEHRIERENEEM [RT
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Climate Change

The Group closely monitors the risks and opportunities that climate
change brings to corporations, including physical and transition
risks, and formulates mitigation plans at an early stage to ensure
the long-term goal of sustainable development. Although the
Group has not yet been significantly affected by climate change
related risks, related physical risks such as extreme weather events
(including typhoons and floods, etc.) may lead to operational
disruptions or jeopardize employees’ safety. At the same time, the
Group also monitors the potential impacts that transition risks (such
as changes in policies and regulations, technological shifts, and
changes in market preferences, etc.) may bring to its business.

Although the Group has not yet been significantly affected by
climate change-related risks, the Group continues to assess relevant
risks and closely monitors their changes. We are committed to
protecting the safety of our employees in the face of extreme
weather and actively addressing the challenges posed by climate
change. Consequently, we have developed relevant contingency
plans and processes to prioritize employee safety and minimize loss.

While climate change poses challenges for the Group, it also
brings opportunities to the market. With the growing emphasis
on sustainable consumption, the second-hand mobile phone
market is rising rapidly. The reuse of used mobile phones not only
extends the product’s lifespan and reduces electronic waste but also
decreases the energy and resources required for producing new
phones, thereby further reducing carbon emissions. The Group will
continue to provide high-quality and reliable second-hand mobile
phone products, which not only brings steady revenue growth to
the Company but also promotes the development of sustainable
consumption.

We will closely monitor the opportunities brought about by climate
change and continuously innovate and improve to ensure that the
Company maintains a leading position in the market and creates
long-term value for investors and stakeholders.
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SOCIAL

Employment and Labour Practices

Employment

Employees are the cornerstone of the Group’s provision of products
and services to clients, their contribution and support to the
Group are crucial to our sustainable development. Therefore, we
have developed a comprehensive human resources management
system in accordance with applicable laws, regulations and industry
standards, including but not limited to, the following:

e Employment Ordinance (Cap. 57 of the Laws of Hong Kong)

e The Labor Law of the People’s Republic of China

e The Labor Contract Law of the People’s Republic of China

The Group is committed to ensuring the legal compliance of
employment and safeguarding the rights and interests of both
employees and the Group. We have formulated a human resources
management system as the guiding document for all employment
related work. Additionally, we provide our employment policies,
code of conduct, and occupational safety and health guidelines to
all employees across our business operations to ensure that they
have a clear understanding of their rights and benefits.

During the Reporting Period, the Group was not aware of any
material non-compliance with laws and regulations related to
compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination,
and other welfare and benefits that had a significant impact on the
Group.

i (HEIR) SEARAR —Z - RFRIE - HeRELARS
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Total Workforce 1ESE 2

As at 30 June 2026, the Group had a total of 80 employees (2025: R _Z_ENNA=+H > KEBHEF0E
88), all of whom are full-time and permanent employees, and the T (CZTE_FH%F :8811L) » ¥ AW ERES

relevant data is as follows: T EREERWT -

Employee Category Unit FY2026 FY2025
EELER B i —EBIREE TIOFE
Total number of employees headcount 80 88
BSTHH AE

By Gender

MR8

Male headcount 25 27
E2Rks N

Female headcount 55 61
gegid N

By Age Group

HERARNDE

21-30 headcount 2 3
21-30%% A

31-40 headcount 15 16
31-40%% A

41-50 headcount 30 42
41-507% A

51-60 headcount 29 24
51-607% A

Over 60 headcount 4 3
605% U A

By Geographical Location

& 548

Hong Kong headcount 1 17
B A

Chinese Mainland headcount 69 71
R B Py A
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Compensation and Welfare

We have developed a competitive compensation and benefits
system to attract and retain talent, including basic salary and
overtime pay, statutory and additional annual leave, as well
as provision of staff accommodation. In addition, we adjust
remuneration packages based on the job nature, qualifications,
work performance of the employee, market conditions and
performance evaluation results. We also offer additional bonuses
and other benefits based on employee performance, financial
performance and market conditions, etc.

To ensure compliance and maintain competitiveness in the industry,
the Group strictly complies with local laws and regulations and
industry practices to contribute to mandatory provident fund and
social insurance for employees, provides commercial insurance and
additional medical benefits, etc.

Dismissal Policy

To ensure compliance with relevant employment regulations and
guidelines, the Group has established internal procedures with
reference to applicable laws and employment contract provisions.
The terms of termination are specified in the employment contracts.
The Group may terminate the employment of a relevant employee
under justified circumstances in accordance with the Employment
Ordinance, such as consistent poor performance of the employee,
violation of company policies or organisational restructuring. We
provide reasonable compensation to terminated employees in
accordance with internal regulations and procedures. In the event
of special circumstances where the employee has any doubts
regarding the compensation or termination process, we may seek
legal advice to ensure that all termination actions comply with
relevant laws and regulations.

i (HEIR) SEARAR —Z - RFRIE - HeRELARS
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During the Reporting Period, the Group confirmed that the RIREHR > AEBERRETHEHBMBERNER
termination of employment with relevant employees complied with ~ JA(RFEE S 4V K= &2 LB E T HERE
all applicable employment laws and contractual provisions and  RBf& > M 58 5 | RE(E (A el T A RS E o

resulted in no litigation or legal compensations.

The employee turnover rate is as follows: AEERBRESHPBNEERAXRUT !
Employee Turnover Rate Unit FY2026 FY2025
BERRE Bl “EBIREE “ZAFE
By Gender
R4

Male % 16 11

LRk B2t

Female % 5 11

gegid B2t
By Age Group
HERARNDE

21-30 % 50 100

21-305% Bt

31-40 % 27 6

31-405% Bt

41-50 % 3 14

41-50%% Bt

51-60 % 3 N/A

51-605% Bt

Over 60 % N/A N/A

605U & Bt

By Geographical Location

& 5348

Hong Kong % 9 N/A
B B2t

Chinese Mainland % 9 14
R E Ay B2t
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Equal Opportunity and Diversity Policy

To attract outstanding talent and improve employee performance,
it is essential to foster an equal and fair working environment.
The Group has implemented a comprehensive human resources
management system to ensure that employees are not subjected
to discrimination or unfair treatment based on gender, age, region,

BRI - HHERERERS

FERERZTIEEE

RHTRSIBFATREASINIHERE
BYERAENTFRECEREEZN K&
EEENREENANEREERE  URERFRE
TARERMR - Fik g B BK =

B0 HEE - FERRE  BRER R ERE

nationality, race, religion, sexual orientation, disabilities, marital IR RME X EERTARNQAFRFE

status or any other reason.

e We adhere to fair recruitment principles. However, the proportion of female
employees is relatively higher due to factors such as the nature of our

Recruitment

e

business and the labour force composition in our operational areas.

RARFATHRERA BEREFEEMNEERENFHA OGS
BERFZ  WMEETHEARERS-

e  To cultivate future management talent, we actively support internal
promotion. The Group is committed to ensuring that all our employees
have access to fair promotion opportunities. The promotion mechanism
is primarily based on factors such as work performance, professional

Promotion qualifications, willingness of employees, and the company’s business needs,

= and is never influenced by gender, nationality, or other such factors.
RHTEARRNEEAT > ROBBIITREEF - AEER NN HER
BRMNEIEHEZARTHNEARE  EAKRFEIEENETMNIIF
KR BEXBR-EABRURABEBRRFEE BRI HE
EERENTE-

Health and Safety BERZZE

B EMIEENEEMZ S - R —
I BENEERBRE TN TELS W ESK
ETERRERNIER GFEERER -

We place a high emphasis on the health and safety of our
employees. We take all necessary measures to ensure the safety
of our workforce and strictly adhere to all relevant laws and
regulations, including but not limited to:

e Occupational Safety and Health Ordinance (Cap. 509 of the o &HE 46555002 (22 REEEA)
Laws of Hong Kong)

e The Law of the People’s Republic of China on the Prevention e
and Control of Occupational Diseases

(PEARKEMBEIREREEL)
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e  The Regulations Concerning Female Staff and Workers
e  The Fire Protection Law of the People’s Republic of China

During the Reporting Period, we were not aware of any material
non-compliance with laws and regulations relating to providing
a safe working environment and protecting employees from
occupational hazards that had a significant impact on the Group.

Work Safety

During the past three years (including the Reporting Period), the
Group was not aware of any major safety incidents, work-related
injuries and fatalities, and therefore there were no lost days due
to work injury. Given the nature of the Group’s business, some
employees required to operate machinery extensively, which
inherently poses certain safety risks. As a result, the Group is
committed to providing a safe working environment for employees
by implementing the following safety measures:

o (XBIFIFRERIRED

o (REARHEMBUHPIE)

BEHE ZATEANBERREEREBR
HEZ2THFREAFREREBRBELELES

WERER BHAEBRELEEARENSE
o
I(fRE

FEBNEE=F (BRERSHHE) LAND
BERERAEAREZ2EH THEREITHE
2 W ERISEANIIFE# -HNAE
ENEBMEE BoET I RKEHFMIRE
B FE—ENZEERE - S IL AE BRI
UTZ2EZEEN BAORETIREZE2NT
EIRIR -
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RIE - HERERRS

Employee Health and Well-being

We also value the physical and mental well-being of our employees,
firmly believing that a sound physical and mental state is a crucial
foundation for employees to perform to their full potential and
achieve personal growth. Therefore, the Group promotes the
holistic development of employees through various measures:

Sharing Holiday Joy
REEBR

SEHEHEM

Enhancing Sense of Belonging

EEfZFEAEN

BRAEKRERE TS ORE  RERFHNZ L
REBETHEMRABRBEANRNES
B At xEEBBTAERITES TR
SOER:

Maintaining Work Life Balance

RIF TR EE T

e Organize employee
activities during holidays or
special occasions such as
Christmas and New Year.

PREESE ~ FTF F I H S
BB FHEME T EE-

Arrange various types of
cultural, sports and social
activities to enhance
interaction among
employees.

ZHRBEXE BEE kit
EE MBRET ZHENE

N
N
AT ©

Encourage employees to
actively participate in various
types of outdoor activities
that are beneficial to physical
and mental well-being.

REETZ2RKENE
mBOBRINEE e

Furthermore, we understand that employees bear different family
responsibilities outside of work. Therefore, subject to operational
needs and applicable regulations, we allows certain employees
(such as factory workers) to work on a shift basis. When formulating
weekly working hours and shift schedules, we accommodate the
special needs of employees, such as new parents, to provide more
flexible and employee-centric work arrangements, thereby helping
employees balance work and family responsibilities.

hIYEES (B EMAMRAR —Z_/\FRE tEKEARS

tb4h > MBI E B TE TEUINFEERES
KEST ALERSEXBEFERLERE
ROART AFBLET WMKREIAN) B
TTERIEH TIF - JPIEHIET BB TR &I H
R FRES THRHRBR AIUNHEXSH
ET  MRHEBEZMAMEHNIERZEE 7
WETFHIFRARESE-
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Development and Training

We highly value employee development and training. During the
Reporting Period, a total of 80 employees of the Group participated
in training (2025: 88), and the training data is as follows:

Unit
B
Percentage of Employees Trained
ZillEEBEE
By Gender Male %
el Pa) L B2
Female %
ez Bt
By Employee Category Administrative Staff %
BETHERE D THAE Bt
Others %
HAth Bt
Average Training Hours Per Employee
SREETIZIRH
By Gender Male Hour(s)
el Pa) L NS
Female Hour(s)
pegis NS
By Employee Category Administrative Staff Hour(s)
BETHERE D THAE TN
Others Hour(s)
Hh ;=

&R R IE

HPFRERE THERERME - REMA - &

EEHA0REEZHIEI (
%) o SEAIERI T -

FY2026

—EBIREE

100

100

100

100

6.3

6.5

4.8

8.0
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The Group hopes to enhance the quality of our products and
services by providing training to employees and encouraging their
continuous development. Therefore, we have designed a series of
employee training programmes to enhance their qualifications and
professional skills. Additionally, we actively encourage employees
to discuss their career goals and promotion aspirations with the
management team. We support internal promotions and provide
necessary support and assistance to relevant individuals, enabling
them to continuously develop their professional capabilities and
achieve long-term career development.

To continuously enhance professional competence, the Group
encourages staff across different levels and departments to actively
participate in on-the-job training, professional training provided by
the Group, or external training.

Financial

Company Directors and
Senior Management

. N Company Secretary
REEEREREEE

Accounting Staff and

BRI - HHERERERS

AEBRFEEENE TREEIIREBER
BEE BRARMANERRRBER AL
B ORFT—RINETHEE 8 SER
AETIMEREME XL - FE > HMBEBRK
BETREEREBRSREAREERNEAE
o AEBIFTAR S LAEMASRHE
WE TR B LU B PSR 7+ E2E 58
7 BRRENBEERE-

BT THREAZRERE > AEEZE T ERAR
MBRFIBYE TIRIB S S B A & B IR A E B
A~ FERF AR I EN - fe Ml E H B S
P RELEE R

General Staff
—fKET

MBS RARAMEAE

Participate in training regarding
the Rules Governing the Listing
of Securities on the GEM of the
Stock Exchange and corporate
governance from time to time to
learn about the latest information
and enhance the internal control
measures of the Company.

TEMSEERBNGEM
Fx EH RN EEE ARG
Al UEE R E AR
NSNS 1Y

By participating in external
seminars, staff can keep abreast
of the latest information, and
understand changes and trends
in their respective fields, and
stay current with updates and
latest information in the areas of
legal, financial accounting and
reporting knowledge.

BBB2MINEAE G BT A
KB EERRM A T A#AER
BENEEMBE > T EEX
BB ot R EPHRAH A
WEENRHER -

PNEE (ER) SEARAR

“ERERIE - HERERRE

Actively participate in various
training offered by the Group
in various areas such as
business management, project
management, communication
skills and presentation skills, so as
to enhance the knowledge and
skills of employees.

RiE2ERERREHNZIRE
g ABEEEEXEE -TREE
B BERIDMESRITER
R SEES > (e MR A 8 TR # A
ke
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Labour Standards

The Group strictly abides by labour-related laws and regulations,
including but not limited to:

e  Employment Ordinance (Cap. 57 of the Laws of Hong Kong)
e labor Law of the People’s Republic of China

e  Regulation on Labour Security Supervision issued by the State
Council of the People’s Republic of China

The Group strictly prohibits the use of child labour and forced
labour, and has developed internal codes, guidelines and labour
systems with reference to international labour standards, and
continuously improves labour mechanisms to address any instances
of noncompliance. During the Reporting Period, the Group was not
aware of any material non-compliance with laws and regulations
relating to preventing child and forced labour that had a significant
impact on the Group.

To safeguard the rights and interests of children and ensure the
freedom and dignity of our employees, we uphold the attitude
of zero tolerance toward the employment of child labour or any
form of forced labour. During the recruitment process, human
resources department rigorously implements inspection procedures
and requires applicants to provide valid identification documents to
ensure their legal employment qualifications. The Group also clearly
specifies working hour arrangements in employment contracts,
including the number of workdays, daily working hours, rest
periods, etc., to ensure transparency in working hours and prevent
disquised forced labour through overtime work.

We maintain a zero-tolerance approach towards any violations of
labour standards. Clear guidelines regarding employee conduct
and ethics are explicitly outlined in all employment contracts and
employee codes of conduct. These guidelines encompass ethical
standards, work attitudes, professional behavior, etc. In the event of
any non-compliance identified, we initiate immediate investigation
procedures and implement appropriate disciplinary measures,
which may include warnings, suspensions, or termination of
employment.
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Operating Practices
Supply Chain Management

To maintain high-quality products and satisfy the expectations of
clients, we attach great importance to supply chain management
and have been actively communicating with suppliers to ensure
that they understand the Group’s philosophy and values. We are
committed to establishing a sustainable supply chain system and
fostering long-term mutual trust relationships with key suppliers.

The Group is dedicated to managing supply chain-related risks
and has developed a comprehensive internal procurement system
in accordance with applicable laws and standards in the PRC and
Hong Kong. We require our suppliers to continuously offer raw
materials at prices that the Group deems competitive. A series of
considerations and measures is taken to select suitable suppliers.
We conduct due diligence on suppliers, including their corporate
integrity and business records. We also conduct on-site visits to
suppliers’ plants when necessary. In addition to their business
records, we also focus on suppliers” environmental performance
and risks, such as environmental compliance. We encourage
suppliers to obtain environmental certifications and awards, and
prioritize selecting suppliers that use environmentally friendly
materials. Furthermore, the Group’s labour guidelines are also
applicable to suppliers, and we have a zero-tolerance policy for any
violations of child or forced labour.

To ensure suppliers meet the Group's quality standards for products
and services and ethical requirements, we conduct regular
assessments and monitoring of our suppliers to ensure compliance
and control internal risks. In accordance with our internal
guidelines, we periodically conduct contractual performance
evaluations of both existing and new suppliers, covering dimensions
such as product and service quality, performance, business records,
environmental and social risks, and business ethics. Suppliers are
graded based on the evaluation results. During the Reporting
Period, there were no material non-compliance incidents or
violations of business ethics. If a supplier presents significant issues
or potential risks, we will initiate relevant procedures to replace
them, so as to ensure the stability and compliance of the supply
chain.

i (HEIR) SEARAR —Z - RFRIE - HeRELARS

RIE -t ERERRS

EIEE
R

PHERFSERNEROWEE P BEE 3
SEEGRHEREEIE —ERGRERHARERE
BOBHTHRAEENESKRBER BHOR
BUAREHEERER TRTEMHE/HREIL
RIE GG -

AEER NN EEMBEARMAYER  LRE
PEAM R EBNBREZREREN GIE—F
TENABRBRR - RMERHEEFTELU
AEBRREERFINEREHREREME I
REN—RIINEZEBRE  LUEESERHE
o RMPHEEBETATDNE EBLEHS
BREDS UNARERGIMHEBNREE
TTEMER FRT HERMAERLCERI > M
TFEEHEEIIRIERERER IREEH
%) > HEHERESRFEAREEREER I
BREECRRAMEINMHER FR - K&
ERVE TERTEANEERD RABIET
ERE T 5RMS THFERBR -

mEREEITEAEEHERRRBER
R ERBEER > RARBABEESE
AT EE (B R 1T B AVRT (G M EE MR AR
BEO - BNRR EBCE RERMER
B REEERBRTIEE  MRETEERE
HEBIDEH -REHE LREHRKE
BRUEMERBEREBNTR NMRHEERS
HIREXREENBBERER > BT HREERE
2 Bt RER R EENEEMNS
Mk

031



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRI - HHERERERS

Supplier Performance Assessment
1. Whether they continue to meet the standards of the Group.

2. Whether they fulfil their responsibilities under the
procurement contracts during the contract period.

3.  Whether they promptly notify the Group of any significant
changes.

4. Whether the provided raw materials meet the requirements of
the Group.

During the Reporting Period, the Group had a total of 77 suppliers
(2025: 65), primarily consisting of raw material suppliers and
production equipment suppliers. All suppliers have been assessed.
Their geographical distribution is as follows:

Geographical Location Unit
& Bl
Hong Kong Number
£ EN
Chinese Mainland Number
thEI A EN
Overseas regions Number
BN & EN

AR B AT (E

1. HEBRENANESAEENRE.

2. HEBRESNPRNBEERITERBANE
THEE-
AEEERFMS

4. HEBRENEMHEENEGEAERE

BREHE AEE-—HATTRHERD (T°F
“hF 65K TBAERMEHMAREREE
REBHER LEHNMAHEEETTERE
2o Hut@ DM T -

FY2026 FY2025
—EIREE —E_hFE

20 32
57 33
N/A N/A
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Product Responsibility

The Group is primarily engaged in the production and trading of
high-end swimwear and garment products, and has maintained
a good business reputation. Our customers mainly consist of
swimwear and garment enterprises in Europe and other regions.
The aim of our operation is to provide our customers with quality
products that meet their expectations and strictly adhere to relevant
applicable laws and regulations, including but not limited to:

Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of
Hong Kong)

e  The Trademark Law of the People’s Republic of China

e  The Advertising Law of the People’s Republic of China

e  The Interim Measures for the Administration of Internet
Advertising issued by the State Administration for Market
Regulation of the People’s Republic of China

During the Reporting Period, the Group was not aware of any
material non-compliance with laws and regulations relating to
health and safety, advertising, labelling and privacy matters relating
to products and services provided and methods of remedies that
had a significant impact on the Group.
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i

Product Quality EmE

Product quality is crucial to the Group’s sustainable operations. The ERBE&HAEBFEZEEZMEE M
Group has established an internal quality inspection mechanism & 32 17 930 & B 4% B4 5 & A8 RE T E#535| > I
and relevant work guidelines. We continuously monitor and FEEAARTSHERE UBRFRERTS
enhance the relevant processes to ensure that our products meet  E1Z# o E FE SRR T ¢

the quality standards. The product quality monitoring process is as

follows:

Conduct regular inspections of the workshop and checks on production orders and raw materials to ensure product
quality meets the order requirements, and provide inspection reports.

EMKEER ZEMEERESM B LRFREENEREZI UEREERS

Conduct production process inspections to ensure that the process and production equipment meet standards.

ETEEIRERSE URFRIZBUREERBRHEIRE

Check whether the cartons, plastic bags, price tags and other packaging meet the requirements according to the
ordering specifications to ensure we provide customers with quality products that align with their expectations.

REREEN REMANE BR ERRFUEESHNGER BRERTEEFHENEREEM-

Conduct product quality inspections to ensure that the size, text, color and printing of the finished products are in
full compliance with client specifications.

ETEREERA UEFREGRT - XF AERHEETETENS

After completing the aforementioned inspections, the factory supervisor shall sign and stamp.

ek Eaii Rl A S T ERABEITERMEENFERRA-

In addition, we also provide relevant training for our employees to  Z4ph> i@ A8 T L HMEEAEI 1I2FHK
enhance their professional skills. The Group has established and S E 2 fifc ANEE B Z 77 KRB i & o 2
implemented product recall procedures to properly arrange product > UZELHE REIWLREBREET - Ik
recalls and follow-up matters. During the Reporting Period, the & HIR » AEETWERZ2 HEEIEHRAMmMAR
Group had not received any products subject to recall for safety and U9 E R ©

health reasons.
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Customer Communication

The Group values customers’ opinions on its products and services.
We continuously collect customer feedback to gain an in-depth
understanding of their needs and concerns, and are committed to
improving our products and adjusting business strategies to achieve
continuous progress. During the Reporting Period, the Group did
not receive any material complaints in relation to products and
services.

We continuously and regularly review the various communication
channels with our customers. Additionally, we have established
internal guidelines and procedures for handling customer
complaints. We regularly review the relevant guidelines to
continuously improve our customer service system. In the event of
receiving a customer complaint, we respond promptly and conduct
relevant investigations.

Privacy Protection

We are committed to protecting consumers’ personal data and
strictly comply with privacy-related laws and regulations. The
Group has established internal guidelines to ensure that employees
properly handle customer business information in their daily
operations. We strictly prohibit the unauthorized use or disclosure
of such information.

We have established strict internal processes for e-commerce
and on-line shopping related services. We select qualified service
providers to ensure that they possess professional expertise and
adequate security measures to safeguard customer data. After
recycling used mobile phones, we take thorough measures to erase
all personal data of the former users, including communication
records, photos, documents, and other sensitive information, to
ensure that the privacy of former users will not be leaked.
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Intellectual Property Rights

The Group attaches great importance to the protection of
intellectual property rights. We are committed to ensuring the
protection and lawful use of intellectual property both within and
outside the Group, and we do not tolerate any acts of infringement.

The Group has clear guidelines in place that strictly prohibit
employees from unauthorized use or copying of any of the Group’s
assets. Any violation of these guidelines is subject to disciplinary
action or legal prosecution. We continuously strengthen employees’
awareness of respecting and protecting intellectual property rights
and provide relevant training that covers fundamental concepts and
relevant laws to ensure the safe and effective use of intellectual
property rights.

Advertising and Labelling

We strictly comply with applicable advertising and labelling
laws and regulations to ensure that there are no exaggerated or
inaccurate product descriptions, salesperson statements, or product
labels.

The Group is currently not conducting large-scale advertising
campaigns and mainly generates product sales through solid
business relationships with existing customers and referrals from
salespersons.
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Anti-corruption

Integrity is the basis of the Group’s operation. We have insisted on
operating our business with strong business ethics for years, and
strictly comply with relevant laws and regulations, including but not
limited to:

e  Prevention of Bribery Ordinance (Cap. 201 of the Laws of
Hong Kong)

e Anti-Money Laundering and Counter-Terrorist Financing
Ordinance (Cap. 615 of the Laws of Hong Kong)

e Competition Ordinance (Cap. 619 of the Laws of Hong Kong)

e The Anti-Unfair Competition Law of the People’s Republic of
China

e The Anti-Money Laundering Law of the People’s Republic of
China

To prevent any misbehaviours in operation, the Group has
established the convention against corruption and a comprehensive
anti-corruption and fraud mechanism that covers the entire supply
chain, from upstream suppliers to downstream end customers,
as well as the functioning of capital markets for investors,
shareholders, and institutions. In addition, we have appointed
an independent internal control and risk advisory team to assist
in monitoring the Group’s corporate governance. They provide
objective assessments to the Board regarding the maintenance and
implementation of an effective internal control system. We engage
independent auditors to conduct an external audit of the Group.
The Group will regularly monitor and review the implementation of
the relevant mechanisms and devote additional resources as needed
to improve the mechanisms.
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In addition, the Group regularly provides anti-corruption training
and information to directors and employees. They are encouraged
to participate in external anti-corruption seminars and training to
enhance their anti-corruption awareness.

During the Reporting Period, the Group was not aware of any
material non-compliance with laws and regulations relating
to bribery, extortion, fraud and money laundering that had
a significant impact on the Group. Neither the Group nor its
employees have been involved in any corruption litigation case.

Whistle-blowing Policy

To encourage employees to report any suspected dishonest
behavior anonymously, we have established a whistle-blowing
system and are committed to protecting the identity of
whistleblowers. Upon receiving an internal or external report,
we assign a senior executive to conduct investigations with the
assistance of relevant internal audit, human resources, and legal
departments. The investigation findings are reported to senior
management. If any employee is found to be involved in illegal
activities, the Group will immediately report to the relevant
law enforcement authorities and actively cooperate with their
investigation.
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Community

Community Investment

As a part of the community, the Group is deeply aware of its
corporate social responsibilities and consistently adheres to
the principle of “taking from society, giving back to society”.
We integrate this sense of responsibility into all aspects of our
operations and actively contribute to society through concrete
actions. The Group believes that the long-term development
of an enterprise is closely linked to the overall prosperity of the
community. Therefore, while pursuing business growth, the
Group is also committed to making a more positive impact on the
community. During the Reporting Period, the Group continues
to promote the values of community care, mutual support,
and inclusiveness among our employees. By organizing and
participating in various community activities, we encouraged
employees to engage directly and create a positive impact on
society. Additionally, the Group implements various measures,
including providing volunteer service leave, to support employees’
active participation, and employees share their experiences after the
activities to motivate and inspire more employees to participate in
charitable activities.

Looking ahead, the Group will allocate more resources for
community investment and plans to expand collaborations with
more organizations and institutions. This will further deepen the
Group’s contributions to society and jointly create sustainable value.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE

REPORTING GUIDE CONTENT INDEX

BRI g RERHREESIRSI

Subject Area
FEHRE

Content
AE

Mandatory Disclosure Requirements

SRR BRI E

The Relevant
Section

HERSEE

Governance Structure

RS

A statement from the board containing the following elements:

(i) adisclosure of the board's oversight of ESG issues;

(i) the board's ESG management approach and strategy, including
the process used to evaluate, prioritise and manage material
ESG-related issues; and

(iii) how the board reviews progress made against ESG-related
goals and targets with an explanation of how they relate to the
issuer’s business.

HEFgEXLNER EFREHE NIAS !

() HEEEFHRIE HIRELAEENEE

(i) EFFRIRBE -HERELEESH KRS S1F1E B
TR EREENRE - HEREAEMET (B1EHE
TAEBNER VB8R &

(i) ESFSFNRIRE - FRERBBERGER LR
EFMA T AR BRE

Sustainability
Governance
AFEZERE S
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Subject Area
FEHIR

Content
AE

The Relevant
Section

HERSEE

Reporting Principles
PE R R A

A description of, or an explanation on, the application of the
Reporting Principles in the preparation of the ESG report:
HHNRETRERR L REARESFHNAERERRE
EEM 22— -

About this Report
— Reporting
Standards and
Principles
AN AR E —
HIREKRRA

Reporting Boundary
bR 36 &

A narrative explaining the reporting boundaries of the ESG report
and describing the process used to identify which entities or
operations are included in the ESG report.

BRREIRE HERER/RGTHNERSE  hELIEMBLER
HEBMARR - HERERRSHBIZ

About this Report
— Reporting Period
and Scope

RA AR E — R
HHAR R EE

PSS (EFR) £EEMAMRAR —T A FIRE  HEREARS
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Subject Area
FEHIR

Content
AR

The Relevant

Section

HERSEE

A. Environmental
A IRIE

A1: Emissions

A1 HER4

General Disclosure
— AR EE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water

and land, and generation of hazardous and non-hazardous waste.

BRERRAERBHR AARLT NS - EEREEE

BYHNELEEFN

(@ HER; &

(b) BFHETABEAXENMEREZRERRANEK

Environment —
Emissions

BRI

KPIA1.1
RS A SIS 1RAT

The types of emissions and respective emissions data.

HEYIRERR R AR R R B o

Emissions — Air
and Greenhouse
Gas Emission
e —EBER &
RERIRBEN

KPIA1.2
RS IE1RAT .2

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions (in tonnes) and, where appropriate, intensity (e.g. per unit
of production volume, per facility).

BHiE (E@EN) REERER EE2) AERBASRES CAMEst
B & WER) BE-

Emissions — Air
and Greenhouse
Gas Emission
B —EER &
RERIBEEN

KPIA1.3
RIS 1RAT 3

Total hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

FREEASEEYEE CURSE) Kk MNER) ZE -

Emissions — Waste
Management
BEY) —EE Y

BE
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The Relevant

Subject Area Content Section
TEHE NE HEREEEH
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where | Emissions — Waste

FRENIERA14

appropriate, intensity (e.g. per unit of production volume, per
facility).
FRELEEEEYHRE UHEHE) kK (ER) BE-

Management
PR —BE =YD
pEE

KPI A1.5
PHSEAR IS 1RALS5

Description of emission target set and steps taken to achieve them.

HAFAE] IV BERE B R EREE BRI R T B -

KPI A1.6
FHSEARANIE1RAL.6

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps taken
to achieve them.
HMEERAERBEREYNG > RIEMFTET ILAVREB R
KRS BT RN 2 5% o

Environment —
Emissions, Use of
Resources
IRIE—BER
BREA

A2: Use of Resources

A2 EE{ER

General Disclosure

—ARINEE

Policies on the efficient use of resources, including energy, water,
and other raw materials.

BRERER (BEER  KEREMERMED BIER-

Environment —
Use of Resources
RIE—ERER

KPI A2.1
PSR AR A TE1RA2.1

Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in '000s) and intensity (e.g. per unit of
production volume, per facility).

RENE DN EEKRSEEEREEE UTETRSESS) &

=
A=
FE-

Use of Resources
— Energy
Consumption
BIREA IR
JHFE

KPI A2.2
RESREAE WIE1ZEA2.2

Water consumption in total and intensity (e.g. per unit of production
volume, per facility).

BIEKERTE-

Use of Resources
— Water
Consumption

EREA—AK

PSS (EFR) £EEMAMRAR —T A FIRE  HEREARS
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The Relevant

Subject Area Content Section
FEHIR AEN HEREEMH
KPI'A2.3 Description of energy use efficiency target(s) set and steps taken to | Environment —
R BRAR IE1RA2.3 achieve them. Use of Resources
HAMPTE] L MBERERAMEE R R AEIELEERMENNY | RE-—BREH
B o
KPI A2.4 Description of whether there is any issue in sourcing water that is fit | Use of Resources
R NIEEA2.4 for purpose, water efficiency target(s) set and steps taken to achieve | — Water
them. Consumption
AR EGE KR E R B EREE > UKRFASTIINAKM@E | EREA—AK
R AERE LB RPN B o
KPI A2.5 Total packaging material used for finished products (in tonnes) and, | Use of Resources

B RAARIE1RA2.5

if applicable, with reference to per unit produced.
S mPTRAEEMENEE CUEETE) & WER) SE£ESBA
GEe

— Packaging
Materials
BIREEA -4
Mk

A3: The Environment and Natural Resources

A3 IRIERKRAEIR

General Disclosure
— RN EE

Policies on minimising the issuer’s significant impact on the
environment and natural resources.
BEZETABRIERRAB REHNE AT ENEEK

KPI A3.1
R IR AR5 1RA3

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to manage
them.

W EB AU IRERRABE RNEATERERKNEEFRH
FENTH -

The Environment
and Natural
Resources
RE-IRIBERX
RER
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The Relevant

Subject Area Content Section

TEIHE AR B3R 55 T

Aspect A4: Climate Change

Ad RIREE

General Disclosure Repealed 1 January 2025 N/A

— R ER F2202551 818 bk

KPI A4.1 Repealed 1 January 2025 N/A

B SR AE B 1RAL.1 72202551818 bk

B. Social

B. &

B1: Employment

B1 {E{#

General Disclosure Information on: Social

—AR i R (a) the policies; and — Employment
(b) compliance with relevant laws and regulations that have a | and Labour

significant impact on the issuer Practices

relating to compensation and dismissal, recruitment and promotion, | — Employment
working hours, rest periods, equal opportunity, diversity, anti- | 1 & —{B{R K%
discrimination, and other benefits and welfare. T=iH—(EE

ERFM A RE BRESH TERE R FSHe 2
oib s RIERUKREMFBEREME

(@ BER; &

(b) BFHETABEAZZNERERRAGNER

PSS (EFR) £EEMAMRAR —T A FIRE  HEREARS
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The Relevant

Subject Area Content Section
FEHIR AEN HEREEMH
KPIB1.1 Total workforce by gender, employment type (for example, full-or | Social
R B AR N FE1RB 1.1 part-time), age group and geographical region. — Employment
4R B ERE FRAN Rt e8| D EEEE - and Labour
Practices

KPIB1.2
RSEAR 513812

Employee turnover rate by gender, age group and geographical
region.

Rt FleER Rt e B DEERKRLER-

HE— (RS
TER

B2: Health and Safety

B2 EEEHAZ R

General Disclosure

—ARINEE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

BRRHZ 2 THRRERRERERESFRHEEGER !

(@ MK &

(b) BFHETABEAXENEREZRERAANEK

KPI B2.1
R AR I51ER2.1

Number and rate of work-related fatalities occurred in each of the
past three years including the reporting year.

BEZF OREERFEE SFRITHMHAZBRILER.

KPI B2.2 Lost days due to work injury.

BRI AR X35 1RB2.2 RITHEEERTIEH& -

KPI B2.3 Description of occupational health and safety measures adopted,
R R AR N TE1EB2.3 and how they are implemented and monitored.

TRV R R R 2 2 HE M URBRAATTRER T A

Social

— Employment
and Labour
Practices

— Health and
Safety
HE—RERS
TEHR—fERE

ZE
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The Relevant

Subject Area Content Section
FEEHE RE HEREEEH
B3: Development and Training

B3 2 & K35

General Disclosure Policies on improving employees’ knowledge and skills for | Social —

—RRIKER

discharging duties at work. Description of training activities.
BRI ES BT TIFB SRR B R i SERY IR « i 1 310&
& o

KPI B3.1
PSR AN 4518831

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).

Bith kEEERNEI NHNZIIEEB DL

KPI B3.2
B AR AN 151%B3.2

The average training hours completed per employee by gender and
employee category.

RIERIREELERE D BRES MR T IR -

Employment and
Labour Practices —
Development and
Training
HE—RBERS
IER-—BEKR
== |

B4: Labour Standards
B4 & T #8|

General Disclosure
— R

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.

BRI IEE TR %5 TH -

(@ B&ER; R

(b) BIFHETABEAXENEREZRERRANER -

KPI B4.1
B S4B WIS 1EB4.1

Description of measures to review employment practices to avoid
child and forced labour.

AR B S 1B B Y HE T LUEE S B T Ko 585155 T o

KPI B4.2
B S AR X5 1RB4.2

Description of steps taken to eliminate such practices when
discovered.

I IR ER B R H A BB R 2 BR

Social -
Employment and
Labour Practices —
Labour Standards
HE—REERS
IRHE-—%5ITE
8]
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Subject Area
FEHIR

Content
AR

The Relevant
Section

HERSEE

B5 {HFEEE IR

B5: Supply Chain Management

General Disclosure

—fRIREE

Policies on managing environmental and social risks of the supply
chain.
BEMEENIRIE R G R BmEBER -

KPI B5.1
R S A8 30 518851

Number of suppliers by geographical region.

i@ DMHEREE -

KPI B5.2 Description of practices relating to engaging suppliers, number of
i SR AR 5 1EB5.2 suppliers where the practices are being implemented, and how they
are implemented and monitored.
HAEHAERAHEENIES HHERTERMIBANEERH
B UNBRAEANMITRESR A
KPI B5.3 Description of practices used to identify environmental and social
Rl AR N5 1EB5.3 risks along the supply chain, and how they are implemented and
monitored.
mai A R B RS EIRNNIRIE R g RBRIEAG UKk
MERIIT R B 7%
KPI B5.4 Description of practices used to promote environmentally preferable
R AN IE1EB5.4 products and services when selecting suppliers, and how they are

implemented and monitored.
T R (R FE R R (B 2 FIR(R & fh M ARFS VB 1) » LA K 48
AT R 5

Social — Operating
Practices —

Supply Chain
Management
HE—SEE

P —HEREE
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Subject Area
FEHIR

Content
AE

The Relevant
Section

HERSEE

B6: Product Responsibility

B6 EmE1E

General Disclosure

—RRINER

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods of

redress.

ERMRHERNRBNEREZE BS - REAMESEE

MR ER -

(@ HER; R

(b) BIFHBETABEAXENERIEZRERRANER -

KPI B6.1
PSR AR A 151%B6.1

Percentage of total products sold or shipped subject to recalls for
safety and health reasons.
EEREEXEmRYPRZ2ERREEAMARKNE D
tb o

KPI B6.2 Number of products and service related complaints received and

B AR W I515B6.2 how they are dealt with.
BRERANERMBRBIVIRHFREE URBH G ZE -

KPI B6.3 Description of practices relating to observing and protecting

B 2 4R A 51786 3

intellectual property rights.
it B A B R AR PR RN B EE RE B RARVIE 61

KPI B6.4
B4R AN 1517864

Description of quality assurance process and recall procedures.
HinE ST BEREREIRER -

KPI B6.5
RS AR AX151%B6.5

Description of consumer data protection and privacy policies, how
they are implemented and monitored.

HIUH EEBRMRERREER  URERRITRER S %

Social — Operating
Practices

— Product
Responsibility
HE-—EEE
Bl—EmEE
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Subject Area
FEHIR

Content
AR

The Relevant
Section

HERSEE

B7: Anti-corruption
B7 R&5

General Disclosure

—fRIREE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRI LR ~ B1R  ERFF RO B E3H

(@ ;&

(b) BFHETABEAXENEREZRERARANEK

KPI B7.1
R AR I51ERT .1

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
RERARNHETANHESRE T EEBENESFHFARGH
HE KRFFRER

KPI B7.2 Description of preventive measures and whistle-blowing procedures,
Rl SR AR W5 1EB7 .2 and how they are implemented and monitored.

B B B RE T URAERAMITRER A
KPIB7.3 Description of anti-corruption training provided to directors and
RA AR X5 1RB7.3 staff.

HAREFE RS T RMHNKREFEI

Social — Operating
Practices —
Anticorruption
e —gEs
f—R&5
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The Relevant

Subject Area Content Section
FEHIR NE HEREEEH
B8: Community Investment

B8 HEIEE

General Disclosure Policies on community engagement to understand the needs of the | Social —

—AR i R communities where the issuer operates and to ensure its activities | Community —
take into consideration the communities’ interests. Community
BRMUHE2HRTHREEMTEHEREENMAREEREEE | Investment
ZEAEFHAIBER HE—HERE

KPI B8.1 Focus areas of contribution (e.g. education, environmental

B 2 4R A5 1%B8. 1

concerns, labour needs, health, culture, sport).
HIEREE WHE RESE - FHTEREE XMC-88
B) o

KPI B8.2
PSR AR AN 151%B8.2

Resources contributed (e.g. money or time) to the focus area.

EEIHREFAFAER SR ERE)

CLIMATE-RELATED DISCLOSURE INDEX

S 1548 A 2 BB

The Relevant

Subject Area Content Section
FEHIR NE HERSEEH
Metrics and Targets Scope 1 greenhouse gas emissions and Scope 2 greenhouse gas | Emissions —

Greenhouse gas emission
28(a)-(b) and 29
ERKERBERE

BE28(a)-(b) K229

emissions;

HLESERERBINKREE REREIK

Greenhouse Gas
Emissions

B —RER
AR BEIX
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