Employment, training,
development and

remuneration policy

As at 31 March 2001, the Group employed approximately
161 employees, of which about 132 in Hong Kong and
29 in the PRC.

The remuneration policy and package of the Group’s
employees are based on industry’s practices. In addition,
discretionary bonus and other merit payments are linked
to the profit performance of the Group and individual
performance as recognition and reward for value creation.
Its staff benefits, welfare and statutory contributions if
any, are made in accordance with prevailing labor laws
of its operating entities.
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