Our People
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The Group's success is being driven

by a professional, trained and efficient
workforce in all its markets

AIE A9 T) 32— A A K
R LA T 55 T 1B 19 AR

The Group’s remuneration policy applies best industry / country
standards to attract, motivate and keep a quality work force.

We constantly measure our remuneration and reward scheme
within and across industries in various countries to ensure

that the Group’s remuneration policy is in line with the industries
and markets in which we operate. Remuneration is reviewed
annually and a discretionary bonus is declared based on the
performance and contribution of the staff. In addition to basic
salary payments, other staff benefits include a medical and
aretirement benefits scheme. The Group operates a retirement
benefits scheme in addition to the Mandatory Provident Fund
scheme and staff have a choice of the two schemes. Employees
are graded and remunerated according to levels of responsibility
and function within the Group. Continuing education is
encouraged and staffspecific training programs aimed at skill
enhancement are designed and implemented throughout

the year.

The Group employs a total of 2,096 staff.
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