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LIQUIDITY AND FINANCIAL RESOURCES

The Group generally finances its business with internally
generated cash flows and banking facilities. At 31 March
2003, the Group had cash balance of HK$72,287,000
(2002: HK$68,825,000) and total bank borrowings of
HK$57,046,000 (2002: HK$61,690,000). The gearing of
the Group was 20% (2002: 22%), which was calculated
based on the long-term borrowings over shareholders’
fund. The directors of the Company (the “Directors”)
believe that the Group has maintained sufficient liquidity
to finance its working capital and investment needs. The
Group’s cash deposits and bank balance is in either Hong
Kong Dollars or Renminbi. The exposure to exchange
fluctuation is minimal.

CHARGES ON GROUP ASSETS

At 31 March 2003, the net book value of properties
pledged as security for liabilities amounted to
HK$117,665,000 (2002: HK$163,353,000).

CONTINGENT LIABILITIES

At 31 March 2003, there were contingent liabilities in
respect of guarantees given to banks by the Company in
respect of banking facilities extended to certain wholly-
owned subsidiaries amounting to HK$141,000,000 (2002:
HK$187,900,000).

EMPLOYEE INFORMATION

At 31 March 2003, total number of employees of the
Group was approximately 2,600 (2002: 2,300) in Hong
Kong and the PRC. Remuneration packages are generally
structured by reference to market terms and individual
qualifications. Salaries and wages are normally reviewed
on an annual basis based on performance appraisals and
other relevant factors. The Group continued to remain
committed to its staff training and development
programme.

The Company operates a share option scheme under
which the Directors may, at their discretion, invite
employees of the Company or any affiliate, including
Directors, to take up options to subscribe for shares in
the Company. The subscription price and the exercisable
period is determined in accordance with prescribed formula

and terms.




