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As at March 31, 2004, the Group’s major business divisions employed over 18,000 people worldwide
(2003: 16,500). Remuneration policies are reviewed regularly and maintained at a competitive level
with the market in the respective countries. In addition to basic salary, bonuses and share options may
also be granted to eligible employees which are at the discretion of the boards and based on the

performance of the individual employees as well as the Group.
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