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CHEVALIER INTERNATIONAL HOLDINGS LIMITED

SUBSTANTIAL SHAREHOLDERS’ INTERESTS IN SECURITIES
As at 30th September, 2004, so far as is known to the Directors and the chief executives of the
Company, the interests and short positions of the persons or corporations in the shares or
underlying shares of the Company which have been disclosed to the Company under the
provisions of Divisions 2 and 3 of Part XV of the SFO and as recorded in the register required
to be kept by the Company under S336 of the SFO were as follows:

Approximate
Number of percentage

Substantial Shareholder shares held of interest
(%)

CHOW Yei Ching 140,669,359 50.49

MIYAKAWA Michiko 140,669,359 (Note) 50.49

Note: Under Part XV of the SFO, Ms. Miyakawa Michiko, the spouse of Dr. Chow, is deemed to be
interested in the same parcel of 140,669,359 shares held by Dr. Chow.

Save as disclosed above, as at 30th September, 2004, so far as is known to the Directors and the
chief executives of the Company, no other person has interests or short positions in the shares,
underlying shares and debentures of the Company or any of its associated corporations which
were required to be disclosed to the Company under the provisions of Divisions 2 and 3 of Part
XV of the SFO and as recorded in the register required to be kept by the Company under S336
of the SFO, or, were directly or indirectly, interested in 5% or more of the nominal value of any
class of share capital carrying rights to vote in all circumstances at general meetings of the
Company.

ARRANGEMENT FOR ACQUISITION OF SHARES OR DEBENTURES
Except for the share option schemes adopted by the Company and CiTL at no time during the
period was the Company or any of its subsidiaries a party to any arrangement to enable the
Directors of the Company to acquire benefits by means of the acquisition of shares in or
debentures of the Company or any other body corporate.

EMPLOYEES AND REMUNERATION POLICIES
As at 30th September, 2004, the Group employed approximately 4,200 full time staff globally.
Total staff costs amounted to approximately HK$303 million for the period under review. The
remuneration policies are reviewed periodically on the basis of the nature of job, market trend,
company performance and individual performance. Other staff benefits include bonuses awarded
on a discretionary basis, medical schemes, retirement schemes and employees’ share option
scheme.


