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Results Highlights 242

Results Highlights
(For the six months ended 30th September 2005)

Group turnover increased by 14.5% to HK$1,170.3 million

The Group’s retail and wholesale business recorded turnover of HK$1,069.4 million representing a 15.4% increase
Sa Sa’s retail and wholesale business in Hong Kong and Macau registered an 11.9% increase

Overseas operations and Sasa.com recorded encouraging turnover growth

The Group’s profit attributable to equity holders of the Company was HK$67.8 million

Basic earnings per share was 5.1 HK cents

Dividend per share was 6.0 HK cents
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Management Discussion & Analysis & I & &1 & & 2 HT

Interim Results

The Board of Directors (“Board”) of Sa Sa International Holdings
Limited (“Company”) has pleasure in presenting the unaudited
condensed consolidated financial information of the Company and
its subsidiaries (“Group”) for the six months ended 30th September
2005. The unaudited condensed consolidated financial information
for the six months ended 30th September 2005 have been reviewed

by the Company’s Audit Committee.

For the six months ended 30th September 2005, the Group’s
consolidated turnover amounted to HK$1,170.3 million, representing
an increase of 14.5% from HK$1,022.0 million in the corresponding

period last year.

The Group’s unaudited profit attributable to equity holders of the
Company for the six months ended 30th September 2005 was
HK$67.8 million, representing a decrease of 4.7% over the previous

corresponding period. Basic earnings per share was 5.1 HK cents.

The Board resolved to declare an interim dividend of 3.0 HK cents
(2004: 3.0 HK cents) (“Interim Dividend”) and a special dividend of
3.0 HK cents (2004: 3.0 HK cents) (“Special Dividend”) per share.

Operations Review

The Group’s performance reflects slower retail sales growth in Hong
Kong, which in itself accounts for approximately 77% of the Group’s
turnover. The operation in Mainland China incurred a loss, which
was in line with expectations. The performance of Beauty Services
was weaker than last year due to keen competition. However,
overseas markets as well as online sales witnessed strong growth.
Complementing this trend, the strategic expansion of the retail store

network continued throughout the region.

Sa Sa International Holdings Limited
Interim Report 2005 / 2006
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Management Discussion & Analysis & 3% [& 5 0 K& 247

On the other hand, a number of exceptional items affected profits.
The Group recorded revaluation surplus of properties of HK$2.1
million and reversal of impairment losses of leasehold land of
HK$10.8 million due to the improved market conditions. This was
offset by exchange losses of HK$18.1 million arising from the
settlement of forward contracts, fair value adjustments of forward
contracts at period-end and revaluation of foreign currency holdings,
mainly as a result of the depreciation of Euro currency against Hong
Kong dollars. Compensation from a landlord amounting to HK$5.5

million in relation to a rental agreement also contributed to profits.

In terms of recurrent profits, the increased gross profit margin partly
offset higher rentals. The expansion of our retail network and
upgrading of operating systems resulted in increased operating

expenses and staff costs in the back office.

Retail & Wholesale Business

During the first six months of fiscal year 2005/06, the Group’s retail
and wholesale business saw growth in turnover of 15.4%, reaching
HK$1,069.4 million. The overall gross profit margin grew to 39.8%,
as compared to 37.8% in the same period last year. This was due
to enhanced product mix and increased sales of exclusive products
as well as better inventory management. Our inventory turnover days
improved to 100 days, as opposed to 109 days for the corresponding

period last year.

— - ETRRER AR REN - EEEATR
WEMmMSSYEEGASK—_ B —tBETLES
THREBERE - TENTEET BalsuE
HENEE SRR A FEERERES
SNEEBEEMELE (E2RBUTETEERT
FRmiER) 89— T /\B —T&ETE L EEATIE
et —EANBEMEXIZNOABRTE
PETURRE TR A AT SR R o

EEIBER T E ENE EFHEEE MRS DR
BT - B EMRIBEBRNEA L ER SR BRIE
AP EER S B TRRAE e

ZERMBER
RIZZH/ZRMHEE LY SENTE
Mt EEBEEREHEATALERTEET
EES 2 T RE BEEMNKRE R ERAE
& BREEEmESE MR FEEENE
EFEHN =Tt EERE=TIE/N\-£H
NEEEEHAmEFREN BT NRE
BrE—AKXe



6

Management Discussion & Analysis &% [& 5 & K& 247

We continued to expand our store network to prepare for the ongoing
growth of tourism to the region, which is expected to be driven by
current and future tourism projects. New features at our stores
include treatment rooms, as well as value-added services such as
complimentary facial treatments. In the face of heightened rental
pressures, the Group began to seek out first floor and basement
floor areas in order to lower average rental costs. At the same time,
we strengthened our brand building efforts for “Sa Sa” and its “beauty
specialist” image in the region, focusing both on greater brand
awareness and on building a solid foundation for a new range of
“Sasa” brand beauty products. Other encouraging developments
were the marked turnaround in our overseas markets and the

improved performance of Sasa.com.

Hong Kong and Macau

Turnover in Hong Kong and Macau rose by 11.9% to HK$935.7
million for the six months ended 30th September 2005, although
same store growth decreased by 4.3% largely due to the opening
of several new stores that outpaced the increase in overall turnover.
Growth was recorded in both the average value per transaction and

the total number of transactions.

The lower growth in turnover as compared to the growth rate of the
previous financial year reflected the slower increase in the number
of PRC visitors, although the increased number of visitors from other
countries and the improvement in local spending partially

compensated for this.

Sa Sa International Holdings Limited
Interim Report 2005 / 2006
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During the first six months of the fiscal year, Sa Sa added five new
stores including a new flagship store in Mongkok and a mega store
in Tsim Sha Tsui, each comprising 8,000 square feet. As at 30th
September 2005 there were 48 Sa Sa stores, one La Colline specialty

store, one Elizabeth Arden counter and one Sa Sa counter.

The Company enhanced brand awareness of “Sa Sa” and its “beauty
specialist” image in the local and Mainland China markets by focusing
marketing initiatives on both local consumers and PRC tourists. For
example, during the period we sponsored the Miss Hong Kong
Pageant 2005 as well as the Federation Internationale De Volleyball

World Grand Prix 2005.

Mainland China

The performance of the first wholly owned Sa Sa store in Shanghai
was satisfactory. The new venture provides us with first hand
knowledge of the local cosmetics market and facilitates our planning
for the future development of the Mainland market, including devising
our own branding, product development strategy, and network
expansion plan. During the first half of the fiscal year, we launched
one of our exclusive brands, Suisse Programme. Both the media
and the market gave the product an enthusiastic reception, giving it

a successful debut in our Shanghai store.
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Singapore and Malaysia

Turnover for the Singapore market rose by 37.1% to HK$42.0 million
and that for the Malaysia market by 25.1% to HK$24.2 million as
compared to the last corresponding period. Same store growth in
Singapore grew by 21.6%, with Malaysia up 11.9%. A small

contribution was made by Malaysia to the Group’s profits.

In Singapore, previous consolidation measures began to deliver
profitable results in the second quarter of the fiscal year. The Group
achieved higher sales, including sales of exclusive products, through
an improved product portfolio and enhanced training. One new store
was added, making the total number of stores to 10 as of 30th
September 2005. The results would have been better but for the
higher stock provisions, the result of increased products to stimulate
sales. In Malaysia, sales of exclusive products increased as well
due to enhanced training. The total number of stores in Malaysia
was 10 as of 30th September 2005, with one store closed during

the period.

Taiwan

Turnover in the Group’s Taiwan business increased by 37.2% during
the first six months of the fiscal year, with same store growth reaching
19.5%. An increase of contributions to Group profits was recorded,
which represented a healthy growth over the same period last year.
Clearly, as a result of strategic consolidation measures taken last
year, the performance showed marked improvement. Once more,
the major motor of growth was a stronger product portfolio supported
by enhanced training of beauty consultants. The Group also added
a new store, bringing the total store number for Taiwan to five as of

30th September 2005.

Sa Sa International Holdings Limited
Interim Report 2005 / 2006
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E-commerce — Sasa.com

Turnover for Sasa.com amounted to HK$24.5 million, representing
an increase of 109.0% over the corresponding period of the previous
fiscal year. A small profit was recorded. The new platform launched
last year and an improved marketing strategy, as well as an expanded

product range, helped to increase sales.

During the six months under review, Sasa.com was one of an elite
selection of global brands to receive the “Standard of Excellence”
under the Shopping Category in the WebAward 2005 organised by
the Web Marketing Association of the USA. Only two beauty sites,
Sasa.com and Biotherm (USA), were included in the list of awardees.
The award recognises the excellence of Sasa.com in its design,
ease of use, content, innovation, copywriting, interactivity and use
of technology. In addition Sasa.com joined VISA to raise awareness
and usage of Verified by VISA (VbV) online secured payment services
and build consumer trust of online shopping. As one of the leading
online beauty shopping web sites in Asia, Sasa.com was one of the

major and earliest adopters of VbV in the region.

Brand Management

Sales of private-label and exclusively distributed products increased
by 19.2% and contributed 29.1% to the Group’s total retail and
wholesale sales for the six months ended 30th September 2005.
During this period, the Group launched “Sasa” brand make-up
products, including colour cosmetics and accessories, in September
in Hong Kong, and in October in Macau and Mainland China. The
“Sasa” brand offers a range of quality and value products that provide
total beauty solutions for the needs of our customers. The products
were well received by the market and more such products will be

launched in the future.
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New international brands secured for exclusive distributorship during
the period under review included Bergman, fragrances of Paris Hilton,
Ferré, Hummer, Guess and French Connection. In view of the trend
towards cosmeceutical products in the global beauty industry, Sa
Sa added Bergman, a top brand in this category from the
Netherlands, to Asia in August 2005. This followed our launch of
the first Australian cosmeceutical brand, Skin Doctors, in Hong Kong

and Macau in October 2004.

In addition, we further strengthened our brand marketing activities
through increased product launches and road shows. We also
launched a comprehensive marketing campaign for Suisse
Programme. This included the appointment of a celebrity as the
image girl, a TV advert, and a series of print adverts and public
relations activities. All of these initiatives helped to boost the brand

image and to launch new product lines.

Beauty Services

Turnover for beauty services was HK$100.9 million, representing
an increase of 5.5% over the corresponding period in the previous
fiscal year. During the period, we pursued further integration of beauty
services with our retail business. Phillip Wain now provides beauty
treatments such as trial facial treatments at our new flagship store
in Singapore, and Sasa Beauty* offers similar services in our new

stores in Hong Kong, where treatment rooms are now available.

Sa Sa International Holdings Limited
Interim Report 2005 / 2006
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Phillip Wain

Phillip Wain offers premium beauty and health ladies’ clubs that cater
for the discerning customers. During the six months ended 30th
September 2005, new innovative treatments were introduced
including Dibibody Tri-formula Ultimate — Ultrasonic Detox Slimming,
Bergman Light Emitted Diode Supreme Facial and Drums Alive

exercise classes. As a result, turnover grew by 4.1%.

Sasa Beauty*

Sasa Beauty* provides all-round cosmetics and beauty services to
customers. During the first six months of the fiscal year, it recorded
an increase in turnover of 16.5% to HK$12.9 million. A number of
new beauty treatments and equipments were launched during the
period, including La Colline Cellular White Radiance Intensive
Treatment and Face Light Shaping Treatment. Despite the increase
in turnover, increasing costs such as rental and marketing expenses

led to a small loss for the business.

Awards

During the period under review, Sa Sa continued to add to its track
record of excellence in terms of both local and international
recognition. Sasa.com was awarded “Standard of Excellence” in
the Shopping Category of the WebAward 2005 organised by the
Web Marketing Association of the USA. Sasa.com and Biotherm
(US) were the only two cosmetics shopping sites to receive such an

award among more than 2,100 sites from 33 countries.
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In Hong Kong, La Colline shop was the “2005 Service Retailer of
the Year (Beauty Products / Cosmetics Category)” of the Mystery
Shoppers Programme organised by Hong Kong Retail Management
Association for 2005. Sa Sa also received the Outstanding Chain
Store award from Hong Kong Business magazine in 2005 and won
the Grand Award of Retail Category in Superbrands Award for
2005/06.

Sa Sa won the “Grand Prix for Best Overall Investor Relations —
Small/Mid-cap Company” and Chief Financial Officer and Executive
Director, Mr Guy Look, was one of the two “Highly Commended” in
the “Best Investor Relations Officer — Small/Mid-cap Company” in
the Investor Relations Magazine Hong Kong and Taiwan Awards
2005 organised by a leading trade magazine, Investor Relations
Magazine in the UK. Chairman and CEO, Mr Simon Kwok, received
the “Distinguished Contribution Award for Beauty Industry 2005
(Cosmetic & Retail)” from CIDESCO Section, China of the

International CICA Association of Esthetics.

Reflecting our persistent efforts to improve corporate governance,
Sa Sa was in the top quartile for corporate governance standards
among large-cap and blue-chip companies, according to an annual
survey by CLSA and the Asian Corporate Governance Association

in 2005.

Sa Sa International Holdings Limited
Interim Report 2005 / 2006
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Outlook
Sa Sa’s future business expansion continues to be based on clearly
identifiable targets and goals. These ongoing strategic initiatives

include:

Management Discussion & Analysis & 3% [& 5 0 K& 247
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1. Continuing to Grow in the Hong Kong and 1. BEZEBERMES
Macau Market

Hong Kong and Macau are witnessing further
development as tourist destinations in the pan-
Asian region. After the initial surge in arrivals following
the relaxation of the Individual Visit Scheme (“the
Scheme”), PRC tourism to Hong Kong and Macau is set
to grow at a more gradual rate. Although the initial “one-
time” effect of PRC cities and regions being added to
the Scheme has become less evident, there are still an
increasing number of repeat PRC visitors who are
attracted by Hong Kong as a shopping paradise that
provides good value, high quality and excellent services.
Meanwhile, four more PRC cities (Chengdu, Dalian,
Shenyang and Jinan) are being included in the Scheme,

making 38 cities in all.

A further positive factor is that Hong Kong is seeing strong
growth in tourist arrivals from other countries. We believe
that both PRC and overseas tourism to the region will
benefit from ongoing Government efforts to stimulate the
market. Disneyland is an obvious example, with a gradual
increase in tourists to the theme park expected over time.
2006 has also been designated “Discover Hong Kong
Year” by the Hong Kong Tourism Board, which will devote
substantial efforts to boosting tourism to Hong Kong. In
addition, a number of other tourism-related projects are
coming on-line in the coming years. These include casino

and hotel projects in Macau, tourist attractions such as
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a new cable car system on Hong Kong’s Lantau Island,
Macau Fisherman’s Wharf, the East Asian Games in Hong

Kong (2009), and the Olympic Games in Beijing (2008).

Consumption in Hong Kong is on the rebound.
Following the gradual recovery of the economy, local
spending continued to grow in the first half of fiscal year
2005/06. During this period, the year on year growth of
monthly retail sales in Hong Kong ranged from 8.6% to
16.7%. Rising interest rates may have some effect on
this scenario, but we believe the growth of local

consumption will continue.

Sa Sa is in a strong position to capture the
increase in both local and tourism spending. In
addition to strengthening staff training and customer
service, the Group will continue to launch marketing
initiatives that target tourists from the PRC and other
countries, as well as local customers. As part of our efforts
to reinforce our corporate image and promote the “Sasa”
brand, we became the first title sponsor of the Jockey
Club’s Ladies’ Purse Day in October 2005, one of the
most popular racing days in Hong Kong. The marketing
programme for the sponsorship, which includes outdoor,
TV and print advertisements, as well as a series of public
relations and joint promotion activities, generated
considerable publicity for Sa Sa, its exclusive brands and

beauty centres.

Sa Sa International Holdings Limited
Interim Report 2005 / 2006
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Sa Sa is strengthening its position in the
competitive landscape amidst keener
competition in the market. We will complete the store
expansion plan for fiscal year 2005/06 by adding stores
in Wan Chai, Kowloon Bay, Tsz Wan Shan and Tsim Sha
Tsui East as well as relocating a store to Fisherman'’s
Wharf in Macau, bringing the total number of stores in

Hong Kong and Macau to 52 by March 2006.

We will also continue to increase competitiveness through
building brand awareness, introducing more new

products and bolstering promotion efforts.

As a result of these ongoing initiatives, we believe that

we are outpacing our competitors.

Rental increases are exerting pressure on
operating margin. With its extensive retail network,
Sa Sa has flexibility and bargaining power for lease
renewal and negotiation of new leases. Having increased
retail space by approximately one third in Hong Kong
and Macau in fiscal year 2005/06, the Group will assess
the total retail space, the associated costs and store
network in Hong Kong to match available space with
business opportunities, which may result in an adjustment
in our store portfolio. To alleviate rental pressure, the
Group will make efforts to increase sales as well as to
enhance the gross profit margin by introducing more

exclusive products.
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Building Growth in Overseas Markets

By successfully leveraging on our expertise and experience in
Hong Kong, Sa Sa’s business model is being rapidly scaled
up in overseas markets. Previous strategic measures have
already built a strong platform to facilitate growth in all those
markets where we have a presence. We are confident that
this growth momentum will continue. In order to maintain high
turnover and same store growth, as well as to gain market
share, Sa Sa will devote increasing resources to strengthening

marketing, our product portfolio and staff skills training.

Expansion in the PRC Market

Following market acceptance of “Sa Sa” as a strong retail brand
promising a broad range of quality and professional beauty
products as well as professional and value-added services,
we will continue to strive for higher efficiency and effectiveness
in our Mainland operation. We will also continue to introduce
more exclusive brands and quality products to build to our
product portfolio. In November 2005, we opened a new store
at Nanjing Road, Shanghai and we aim to open two more
stores by March 2006. Overall, our target is to establish the
unique image of Sa Sa as representing the best of one-stop
cosmetics specialty stores and to launch more than 100 stores

in Mainland China within five years.

4. Enhancing Exclusive Brand Portfolio

e  We will continue to broaden the range of our own
label products, with the objective of increasing the
sales of own label products and therefore market share.
“Sasa” branded products will extend from existing make-
up products to skin care and body care products in 2006.
We intend to add more own labels such as another skin
care product line from Switzerland (with the Mainland as

the primary target market) to be launched in 2006.

Sa Sa International Holdings Limited
Interim Report 2005 / 2006

pIE: =P

BRERENHNEEERANBMNER 555
EREBELERA NI S IER AT
RERR RS RS AEEEIREER
fREREBINEHRIER-REREIERY
DRI R AR - I i S REAAE R G A IH
BNBER URBEBATHIEE R 558
BARZERANETISHER EmEa Rk

BTl

HRTPEABHS

3555 B BEX TS RRNETE MR
RRLTISRHBEESNEEREEX
REM ARBEHILERY £EBEE
BT TS ) EE R R A s - 5
WS AEE ST 2R M R B EER A
B AR BN DEREEEHITED
R-TTRF+—ANHE IR -_FTF
NE= ARBERMEEE S PR B R
R AREN AR EPERER
FRRAP B A ARS8 — B a4

aBREHmEAS

s PURBEBRAERREER
B BRENERmEEmOEE
RmRATISEE R - SEBN =T
BRENB 55 mEERERSB
RAEMERBEAEEE N S B#EE
EmeEETHBFHEEZ AR mE
R BT RNEH N S — AR a8
T (ARMTISAEEHR) VER
EmEe



Management Discussion & Analysis & 3% [& 5 0 K& 247

o We will also continue to add quality and up-and-
coming brands in order to enhance our exclusive
product portfolio in the region, thereby building customer
loyalty and profitability. New exclusive brands secured
include Organic Elements from ltaly, Lanocréme from
New Zealand, and fragrances of Lu Lu Guinness from
UK and Gas from lItaly. Exclusive distribution rights for
Olos from ltaly and several fragrances including La
Torrente have been extended to the Mainland market.
Sa Sais fully committed to strengthening marketing efforts

for our exclusive brands portfolio.

Further Integration of Beauty Services with Core
Retail Business

Beauty services are complementary to our core cosmetics retail
business because they reinforce our overall image as a “beauty
specialist” and bolster customer loyalty. For the future, we will
focus on adding innovative treatments and equipment. In
addition, we will strengthen the synergy of beauty services
with our core retail business by launching more joint promotions
and cross-selling initiatives in order to increase sales and
improve profitability. To this end, we are currently exploring

opportunities to expand the scope of our services.

Strengthening Operational and Management
Efficiency

In order to increase Sa Sa’s growth potential and facilitate future
development, we will continue to strengthen our operational
management and efficiency. The preparations for implementing
the SAP’s R3 Enterprise Resource Planning system, an
advanced comprehensive IT system, are currently at the testing
stage and we are aiming for a launch date in early fiscal year
2006/07. We believe that the SAP system, together with various
systems upgraded in 2005, will provide strong support to our
staff and help us to achieve significant improvements in our
cost efficiency, operational and marketing efficiency and

therefore our overall performance.

s KEVHESIEFELSEREBRT
B DANIGRTE [E A B R A 3 AR
AW mE EEARE RIEF AT

BEN BRI BREHDERIEER
AFIHIOrganic Elements + 4L 7R EI )
Lanocréme * ZEEILu Lu GuinnessF1E:
RF|#IGas © MEAFHIO0sIA KLa
Torrente® % A& 7/K AR 88
EEREAZEPBEANBTS F 38R
1 DN TE IR A B8 R R RO T 35 HE TR A
ik

—IREBRRBELOLBEEK
a

ARBEEENZ MR TEXBE
AR FE RIS SR [MEdE MR K 36
BERINERIZRRINRE P EHE R
SRR SERHTRIZ MR LS
3 T RS HEE MR S i (R
R RO EEXBNIRREZ IS it
EINIRE R SCEENE N - R EIR B RS
TERRGHEN SRS

[

>FH

S

IR EREEYR

BIESPRERBNARERRER &

BB E R B ) 2B BB IR R -
EHHITHRSAPRE L2 EMEMEHE
RHE—RIEEREE (ERP) R -HIE
FERERIPE SR Bt R =TT T8
B EAIRA - BRAPIE(S BB SAPRI B
R BRSFRIRFAMENSEES &
AIAKIEAH B TR E B RE SR
BORK AR 5 ~ 48 T T A5 HE R AR - T

AR IR

. 17



18

Management Discussion & Analysis &% [& 5 & K& 247

Community Services

The Group participates in various community services through direct
employee involvement, donations and sponsorship of fundraising
activities organised by charitable organisations in Hong Kong and
Mainland China. The Group also endorses senior executives’
participation in advisory boards of universities and professional

associations promoting industry best practices.

Human Resources

As at 30th September 2005, the Group had a total of 2,394
employees. Staff costs for the year under review were HK$197.5
million. To ensure that the Group is able to attract and retain staff
with good performance, remuneration packages are reviewed on a
regular basis, and performance bonus and share options are offered
to qualified employees. A performance-based element is included
in the annual discretionary bonus for all staff and in share options
for supervisory and managerial staff. The Group places strong
emphasis on staff training and development in order to realise the
potential of our employees. In addition to the graduate trainee
programme to build management strength for the Group, various
staff development initiatives were implemented during the period
through in-house and external training programmes, as well as the
provision of financial subsidies for staff’s further studies in related
fields.

Financial Review

Capital Resources and Liquidity

As at 30th September 2005, the Group’s total shareholders’ funds
were HK$854.1 million including reserves of HK$720.8 million. The
Group continued to maintain a strong financial position with cash
and bank balances of HK$646.3 million. The Group’s working capital
was HK$619.9 million. Based on the Group’s steady cash inflow
from operations coupled with its existing cash and bank facilities,
the Group has adequate financial resources to fund its future

expansion.

Sa Sa International Holdings Limited
Interim Report 2005 / 2006
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During the period, the majority of the Group’s cash and bank
balances were in Hong Kong or U.S. dollars and deposited in leading
banks with maturity dates falling within one year. This is in line with
the Group’s policy to maintain liquidity of its funds and in response
to the increase of deposit rates. The funds will continue to contribute

a satisfactory yield to the Group.

Financial Position

Subsequent to the payment of final and special dividends, total funds
employed (comprising shareholders’ funds only) as at 30th
September 2005 were HK$854.1 million, which represents a 6.1%
decrease over the total funds employed of HK$910.0 million, restated

as at 31st March 2005.

The gearing ratio, defined as the ratio of total loans less cash and
bank balances to total assets, was nil as at 30th September 2005

and 31st March 2005.

Treasury Policies

It is the Group’s treasury management policy not to engage in any
highly leveraged or speculative derivative products. In this respect,
the Group continued to adopt a conservative approach to financial
risk management with no significant borrowing during the period.
Most of the assets, receipts and payments of the Group are either
in Hong Kong or U.S. dollars. However, the Group will monitor its
foreign exchange position and, when appropriate, the Group will
hedge its non Hong Kong and U.S. dollar foreign exchange exposure

by way of forward foreign exchange contracts.
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As at 30th September 2005, the Group had HK$102.1 million
outstanding forward foreign exchange contracts and was, subject
to certain conditions, it was committed to purchasing Euro 10.3
million at an average exchange rate to U.S. dollars of 1.2830 in the
coming eight months. The exchange rate for one Euro to U.S. dollar
as at 30th September 2005 was 1.2027. As a result, the Group has
reserves of Euro position to meet of more than a half year’s

requirement if the contracts are materialised in full.

Charge on Group Asset
At 30th September 2005, no Group asset was under charge to a

financial institution.

Contingent Liabilities
The Group had no material contingent liabilities as at 30th September

2006.

Sa Sa International Holdings Limited
Interim Report 2005 / 2006
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Condensed Consolidated Income Statement f§RR%R & Wz

Unaudited
Six months ended
30th September
KRISERX
BEhA=1THLAEA
2005 2004
—2EREF ZETEF
Note HK$’000 HK$’000
FisE BET T BB T
As restated
E ikl
Turnover BERE 3 1,170,348 1,022,008
Cost of sales SHERA (653,085) (583,458)
Gross profit EF 517,263 438,550
Other revenues E e 16,609 13,116
Staff costs BImRA (197,497) (169,524)
Depreciation and amortisation PrEe MEHEMAY (27,912) (17,441)
Other operating expenses E b &2 A (220,619) (175,486)
87,844 89,215
Fair value changes on investment REMEREFZ
property and buildings N EZS) 2,135 —
Reversal of impairment losses FE 2 RmE
on leasehold land st 10,766 =
Net exchange (losses)/gains X (E518) W= (20,615) 251
Profit before income tax B 75 B g A 4 80,130 89,466
Income tax expense FriSfis 5 (12,336) (18,321)
Profit attributable to equity holders A AR LS
of the Company during the period NEARD R T 67,794 71,145
Earnings per share for profit attributable /72 & B 5 & 15 AN HARS
to equity holders of the Company BRRAF] GBI
during the period (expressed in REIRELD
HK cents per share) 6
Basic HAR 5.1 5.5
Diluted g 5.0 5.4
Dividends A% 8 7 80,232 78,842

BHEBIZRERAE) 2 1
ZERTH | ZERRERHRE



Condensed Consolidated Balance Sheet f§RR4 & EERABER

Unaudited Audited
30th September 31st March
2005 2005
REEX BEiZ
—gTEF  —TTHF
hB=+H =A=+—8H
Note HK$’000 HK$’000
P=E BETT BT T
As restated
BHYIR
ASSETS BE
Non-current assets kRBEE
Property, plant and equipment LIER - YN E 8 152,779 124,275
Leasehold land HELTH 8 18,107 7,527
Available-for-sale financial assets Al SR EE 9 870 =
Investment securities REFESH 10 - 870
Rental deposits HExe 11 60,719 46,689
Deferred tax assets FEFIBE E 15,007 16,034
247,482 195,395
Current assets REVEE
Inventories FE 382,420 363,684
Trade receivables FEUAR X 12 22,934 20,075
Other receivables, deposits and E b IR R E
prepayments RIESHIE 46,353 43,923
Tax recoverable TR TR 226 260
Bank balances over three months to =@AR®IEZ
maturity RITHET 150,645 290,795
Cash and cash equivalents ReMREEMEEE 495,671 452,339
1,098,249 1,171,076
LIABILITIES =N
Current liabilities RENBE
Trade and bills payables FER R R IR 13 135,798 120,712
Other payables and accrued charges E b BRI IE R FERT & A 124,568 109,113
Receipts in advance B IR 185,778 175,593
Financial liabilities at fair value through BRATFEIABREZ
profit or loss B%asE 5,933 =
Taxation payable FERRRIR 26,256 40,105
478,333 445,523
Net current assets BREBEE 619,916 725,553
Total assets less current liabilities BEABERAREBERE 867,398 920,948

Sa Sa International Holdings Limited
Interim Report 2005 / 2006
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Condensed Consolidated Balance Sheet f§fR4 & EEBEX

Unaudited Audited
30th September 31st March
2005 2005
RCEX BFEZ
—2THEF  —FTRF
hA=+8 =—A=+—8
Note HK$°000 HK$’000
=3 BET T BT
As restated
ERiiRdllN
Non-current liabilities ERBEE
Retirement benefit obligations BRI A 9,587 9,435
Deferred tax liabilities RERIBAE 1,811 1,467
Other payables H A FETF/IE 1,867 =
13,265 10,902
Net assets BEE 854,133 910,046
EQUITY B RAE R
Capital and reserves attributable ARRREMBRAR #HE
to the Company’s equity holders
Share capital ;&S 14 133,335 132,349
Reserves & 640,566 631,980
Proposed dividends BRR R 80,232 145,717
Total equity BERERE 854,133 910,046

SHEBBRRERD 23
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Condensed Consolidated Cash Flow Statement B4 A RS RE R

Unaudited
Six months ended
30th September
RICERX
BEAA=+THLXEAR
2005 2004
—2EREF ZETEF
HK$’000 HK$’'000
BT BT
Net cash generated from operating activities BEEBEA RS FHE 77,671 57,619
Net cash generated from investing activities WEAHEBEE RS FHE 95,543 468
Net cash used in financing activities BB TR RS F5E (132,087) (104,007)
Net increase/(decrease) in cash and Re MRSFEER
cash equivalents i (A 41,127 (45,920)
Cash and cash equivalents at 1st April REOA—RBEERASEEEE 452,339 492,957
Exchange gains on cash and cash equivalents IR& RIR&FEBE 2 [E 5 WaE 2,205 1,710
Cash and cash equivalents at 30th September RN A=+HIR& KRS SEEE 495,671 448,747
Reconciliation of cash and cash equivalents ReRASEMEELE BARE RRITEF 2 EHIK:
in respect of cash and bank balances:
Unaudited
30th September
KRICERZ
hB=+8H
2005 2004
—ZTRF ZETF
HK$’000 HK$’'000
BET T BT
Cash and bank balances R RIFTHET 646,316 665,837
Bank balances over three months to maturity =1E A& 2|8 2 $R17457F (150,645) (217,090)
Cash and cash equivalents ReERIELEBEER 495,671 448,747

24 Sa Sa International Holdings Limited
Interim Report 2005 / 2006



Condensed Consolidated Statement of Changes in Equity &8

= == N\ 7
ISR

HBBE

Unaudited
FEEK
Employee
share-based
Capital compensation  Exchange
Share Share  redemption reserve fluctuation Retained
capital  premium reserve  HURGXA reserve  earnings Total
2. RAEE BrRORE EEMEHE NERDRE FER a3t
HKSO00  HKSO00  HKS0D  HKS000  HKSO00  HKS000  HKS000
BETT AETT BETT BETR AETT AETT BETR
At 1t April 2005, as previously reported R-ESREMA—H (MAREHR) 132,349 692,269 11,783 - (25815) 100673 911,259
Prior period adjustments resutting R HaE B AR
from the adoption of:
HKAS 17 Note 26l EETERR RIS (20 = = = = - (1213)  (1213)
HKFRS 2 (Note 2(alfi) BETEBMBREEES R - - - 19,769 - (19,769 ) -
At 1st April 2005, as restated WN=ZTHEMA-A (EFFIT) 132,349 692,269 11,783 19,769 (25,815) 79,691 910,046
Exchange differences recognised EENEREREREE
directly in equity - - - - 1,139 - 1,139
Profit for the period iyl - - - - - 67,794 67,794
Total recognised income for the REZ-STRFAA=TAL
six months ended 30th September 2005 NEARRERNA LS 132,349 692,269 11,783 19,769 (24,676) 147,485 978,979
Employee share option scheme: (Note 2(a)(il)  EEEME=21: (zE2()i)
Value of employee services EEREEE - - - 7,241 - S 7241
Proceeds from shares issued upon it e ol e ]
exercise of options 986 12,986 - - - - 13,972
Transfer of reserve upon exercise of options ~ {TEBRENEAR & - 2,799 - 2,799) - - -
Final and special dividends paid BRI RIS = = = - - (146059) (146,089
At 30th September 2005 R-Z2RFENA=1H 133,335 708,054 11,783 24211 (24,676 ) 1,426 854,133
Representing: BT
Share capital e 133,33
Reserves it 640,566
Proposed dividends RERE 80,232
At 30th September 2005 R=BZREAA=TA 854,133

SHEBRERERAE
“RTR | CERRRFRHRE
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Condensed Consolidated Statement of Changes in Equity fBR4r & S E SR

Unaudited (As restated)
REE (5T
Employee
share-based
Capital - compensation Exchange
Share Share  redemption reseve  fluctuation Retained
capital premium reseve  AIRGEH reserve eamings Total
e RIVRE BREOEE ESWCEE SNERDHEE FraH &t
HK$000 HK$000 HK$'000 HK$000 HK$000 HK$'000 HKS'000
BETT BETT BETFT BETT BETT BETFT BETT

At 1st April 2004, as previously reported RZZSREMA-A (WAEEH) 129,306 653,247 11,783 - (25,398 80,646 849,584
Prior period adjustments resutting R B BRERE:
from the adoption of:
HKAS 17 Note 26l EETERRPERIETR (2 = = = = = (1213)  (1213)
HKFRS 2 (Note 2(a)if) B TE ARSI Z05% (20a)) = = = 5218 - (6,218) -
At 1st April 2004, as restated RZZTMENA—-R (EHIT) 129,306 663,247 11,783 5218 (25,398 ) 74215 848,371
Exchange differences recognised EENVERRAZENZH
directly in equity - - - - 1,118 - 1,118
Profit for the period R - - - - - 71,145 71,145
Total recognised income for the REZ-ZEMEAA=THL
six months ended 30th September 2004 NMEARERRALE 129,306 663,247 11,783 5218 (24,280 145,360 920,634
Employee share option scheme: (Note2(a)(il) B S BHRiE:tE): (2a)(i)
Value of employee services EEREEE - - - 6,985 - - 6,985
Proceeds from shares issued upon it TR ol e ]
exercise of options 1,186 12,215 - - - - 13,401
Final and special dividends paid BERERERIRE - - - - - (117.408)  (117408)
At 30th September 2004 RZZFMENA=TR 130,492 665,462 11,783 12,203 (24,280 ) 27,952 823,612
Representing: AR
Share capital R 130,492
Reserves ] 614,278
Proposed dividends BRERE 78,842
At 30th September 2004 RZZFMENA=TR 823,612

2 6 Sa Sa International Holdings Limited
Interim Report 2005 / 2006



Notes:

Basis of preparation and accounting policies

This unaudited condensed consolidated financial information
has been prepared in accordance with Hong Kong Accounting
Standard (“HKAS”) 34 “Interim Financial Reporting” issued by
the Hong Kong Institute of Certified Public Accountants
(“HKICPA”), and Appendix 16 of the Listing Rules of The Stock
Exchange of Hong Kong Limited.

This condensed consolidated financial information should be

read in conjunction with the 2004/2005 financial statements.

The accounting policies and methods of computation used in
the preparation of this condensed consolidated financial
information are consistent, in all material respect, with those
used in the financial statements for the year ended 31st March
2005 except that the Group has changed certain of its
accounting policies following its adoption of new/revised Hong
Kong Financial Reporting Standards and Hong Kong
Accounting Standards (“new HKFRS”) which are effective for

accounting periods commencing on or after 1st January 2005.

This condensed consolidated financial information has been
prepared in accordance with those HKFRS standards and
interpretations issued and effective as at the time of preparing
this information (November 2005). The HKFRS standards and
interpretations that will be applicable at 31st March 2006,
including those that will be applicable on an optional basis,
are not known with certainty at the time of preparing this

condensed consolidated financial information.

The changes to the Group’s accounting policies and the effect

of adopting these new policies are set out in note 2 below.

it

Notes to Condensed Consolidated Financial Information f8E43: & B &5 & KL 5T
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Notes to Condensed Consolidated Financial Information fRA4R & 8175 & FHH 5+

2. Changes in accounting policies
(a) Effect of adopting new HKFRS
For the six months ended 30th September 2005, the

Group adopted the new/revised standards of HKFRS

below, which are relevant to its operations. The 2004

comparatives have been amended as required, in

accordance with the relevant requirements.

HKAS 1
HKAS 2
HKAS 7
HKAS 8

HKAS 10

HKAS 16

HKAS 17

HKAS 21

HKAS 24
HKAS 32

HKAS 33

HKAS 36

HKAS 39

HKAS 40
HKAS-Int 15

HKAS-Int 21

HKFRS 2

Sa Sa International Holdings Limited

Interim Report 2005 / 2006

Presentation of Financial Statements

Inventories

Cash Flow Statements

Accounting Policies, Changes in
Accounting Estimates and Errors

Events after the Balance Sheet Date

Property, Plant and Equipment

Leases

The Effects of Changes in Foreign
Exchange Rates

Related Party Disclosures

Financial Instruments: Disclosure
and Presentation

Earnings per Share

Impairment of Assets

Financial Instruments: Recognition
and Measurement

Investment Property

Operating Leases — Incentives

Income Taxes — Recovery of
Revalued Non-Depreciated Assets

Share-based Payment
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Notes to Condensed Consolidated Financial Information fRA4R & 8475 & FH 5+

2. Changes in accounting policies (continued)

G

Effect of adopting new HKFRS (continued)

The adoption of new/revised HKASs 1, 2, 7, 8, 10, 16,
21, 24, 33, 36 and HKAS-Int 15 did not result in
substantial changes to the Group’s accounting policies.

In summary:

- HKAS 1 had no material effect on the presentation

of financial statements and other disclosures.

- HKASs 2,7, 8,10, 16, 33, 36 and HKAS-Int 15

had no material effect on the Group’s policies.

- HKAS 21 had no material effect on the Group’s
policy. The functional currency of each of the
consolidated entities has been re-evaluated based
on the guidance to the revised standard. All the
Group entities have the same functional currency
as the presentation currency for respective entity

financial statements.

- HKAS 24 has affected the identification of related
parties and some other related-party disclosures.

The adoption of revised HKAS 17 has resulted in a change
in the accounting policy relating to the reclassification of
leasehold land from property, plant and equipment to
operating leases. The up-front prepayments made for
the leasehold land are expensed in the income statement
on a straight-line basis over the period of the lease or
where there is impairment, the impairment is expensed
in the income statement. In prior years, the leasehold
land was accounted for at fair value or cost less

accumulated depreciation and accumulated impairment.
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Notes to Condensed Consolidated Financial Information f&BA4

2.

Changes in accounting policies (continued)

(@

Effect of adopting new HKFRS (continued)

The adoption of HKASs 32 and 39 has resulted in a
change in the accounting policy relating to the
classification of available-for-sale financial assets. It has
also resulted in the recognition of derivative financial

instruments at fair value.

The adoption of revised HKAS 40 has resulted in a change
in the accounting policy of which the changes in fair values
are recorded in the income statement. In prior years, the
increases in fair value were credited to the investment
properties revaluation reserve. Decreases in fair value
were first set off against increases on earlier valuations
on a portfolio basis and thereafter expensed in the income

statement.

The adoption of revised HKAS-Int 21 has resulted in a
change in the accounting policy relating to the
measurement of deferred tax liabilities arising from the
revaluation of investment properties. Such deferred tax
liabilities are measured on the basis of tax consequences
that would follow from recovery of the carrying amount
of that asset through use. In prior years, the carrying
amount of that asset was expected to be recovered

through sale.

Sa Sa International Holdings Limited
Interim Report 2005 / 2006

EUBERMEE

2. BFBERZE @)

@

R BB EHEER
RANB B ST ERIFE32 395K E 2
AHEEMBEEDBNE RS
Prigg it ZE SRR HITAE
% TR R FHEERER-

216

FRMEBGHEANFA0RE FIRE
MERNFEEZREMES 2 K
AT APTEL IR 2 s R A
BEFE REMEZ AFEEEM
TRt AR EME SRR AEAR

B ERFEERD SEARRMGE
W B B BEER R A

FMEE S EMRESR21RE &
BAKEFEREMEELELZE
JERIABE UERIR R ETE
BERREIMEE -NBEFE RE
YEZREETEBLERD-

A EIR



Notes to Condensed Consolidated Financial Information f&BA4

2. Changes in accounting policies (continued)

(@

Effect of adopting new HKFRS (continued)

The adoption of HKFRS 2 has resulted in a change in
the accounting policy for share-based payments. Until
31st March 2005, the provision of share options to
employees did not result in an expense in the income
statement. Effective on 1st April 2005, the Group
expenses the cost of share options in the income
statement. As a transitional provision, the cost of share
options granted after 7th November 2002 and had not
yet vested on 1st April 2005 was expensed retrospectively
in the income statement of the respective periods (note
2(B)(v)).

All changes in accounting policies have been made in
accordance with the transition provisions in the respective
standards. All standards adopted by the Group require

retrospective application other than:

- HKAS 39 - does not permit to recognise,
derecognise and measure financial assets and
liabilities in accordance with this standard on a
retrospective basis. The Group applied the previous
Statement of Standard Accounting Practice
("SSAP”) 24 “Accounting for investments in
securities” to investments in securities for the 2004
comparative information. The adjustments required
for the accounting differences between SSAP 24
and HKAS 39 are determined and recognised at

1st April 2005;

EUBERMEE
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Notes to Condensed Consolidated Financial Information f&BA4

2.

Changes in accounting policies (continued)

(@

Effect of adopting new HKFRS (continued)

HKAS 40 since the Group has adopted the fair value
model, there is no requirement for the Group to
restate the comparative information. As there was
no revaluation surplus as at 31st March 2005, no
reclassification of any amount held in revaluation

surplus for investment property is necessary;

HKAS-Int 15 — does not require the recognition of
incentives for leases beginning before 1st April

2005; and

HKFRS 2 - only retrospective application for all
equity instruments granted after 7th November
2002 and not vested at 1st April 2005.

EUBERMEE

2. EBRSE @)
(@) FAHBBTBREER
— BB EHENFL0H AFE
B A T ERN WEESRA
KEBIILLER ST
F=ZR=+—H UEEM[HE
HIREMEBHRALEEN

DEZHER

216
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EHE-EEIHER X

—  ERYBmEREAFSE —EY
AR -_ZEZ_F+—AtH
REMR-_ZZRFMOA—R
WARAIIT M E T AELE

WM -
The adoption of revised HKAS 17 resulted in: () FRAEERIEB SRS
SRR
30th September 31st March
2005 2005
—gBnE —TERE
hA=+8A =A=+—8~
HK$'000 HK$'000
BT BT
Decrease in property, LIER YN E
plant and equipment (18,107) (7,527)
Increase in leasehold land THE £ 38N 18,107 7,527
Increase in deferred tax liabilities  EIEF:IE B FEIE N (175) (175)
Decrease in deferred tax assets  EERIHE E R L (1,038) (1,038)
Decrease in retained earnings AT 1 ARk > 1,213 1,213
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Notes to Condensed Consolidated Financial Information f88A4R & B 15 & #Ht

2. Changes in accounting policies (continued) 2. EFBREE (@)
(@) Effect of adopting new HKFRS (continued) (a) HPFEBUBREENZHE (B
(i) ~ The adoption of revised HKAS 39 resulted in: (i) FRNEETTEESETHERIZE39
SR REINT
30th September
2005
—ETHE
hB=+8
HK$'000
BT T
Increase in available-for-sale AT B S A AN
financial assets 870
Decrease in investment securities wEFZHRD (870)
Increase in financial liabilities at BEAFEFIABRERZ
fair value through profit or loss B E&EM (5,933)
Decrease in retained earnings BRI AR 5,933
Six months ended
30th September
2005
BZ=
—ETHE
hB=+8
IER{EAR
HK$'000
BT
Increase in fair value losses on EHNES 2 AFE
forward foreign exchange =g bl
contracts 5,933
Decrease in basic earnings per BREARBFRD (BIL)
share (HK cents) (0.4)
Decrease in diluted earnings per SFREE R AR GBI
share (HK cents) (0.4)

BHEBIZRERAE) 33
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Notes to Condensed Consolidated Financial Information f§ER4R & B 7 &R 51

2. Changes in accounting policies (continued) 2. EFBREE ()
(@) Effect of adopting new HKFRS (continued) (a) HPFEBUBREENZHE (B
(i) The adoption of revised HKFRS 2 resulted in: (i) ERAEERT BB B IwE R
BRI REBMT:

30th September 31st March 1st April

2005 2005 2004

“ZZEF —ZThE —EEME

NA=+H =f=1-8 mA—A

HK$000 HK$'000 HK$'000

BETR BETT BETT

Increase in employee share-based ~ LARRA S (HEE B &

compensation reserve FEEEm 24,211 19,769 5218
Decrease in retained earnings BIER MRS (27,010) (19,769) (5,218)
Increase in share premium B ina B 0 2,799 = =
Year ended Six months ended
31st March 30th September
2005 2005 2004
HE-_TTRE BEAA=TBLAEA
“A=+—HILEE t- 5 3 —TTNE
HK$'000 HK$’000 HK$'000
BETT BT BETT
Increase in staff costs EERALN 14,550 7,241 6,985
Decrease in basic earnings BREKBHHL
per share (HK cents) (7BAL) 1.1) (0.5) 0.5)
Decrease in diluted eamings SREERNAL
per share (HK cents) (1) 1.4) (0.5) (0.6)
The Group does not early adopt HKAS 19 (Amendment) NEBISHIRATRMAC BH B8R
- Employee Benefits that has been issued but are not Rz BAGTERE 195 (K&
yet effective. The adoption of such standard will not result %) — B BB -z e R T e
in substantial changes to the Group’s accounting policies. BYAREEN ST BR LR ERE
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Notes to Condensed Consolidated Financial Information fRA4R & 8475 & FH 5+

2. Changes in accounting policies (continued)

(b)

New Accounting Policies

The accounting policies used for the condensed

consolidated financial information for the six months

ended 30th September 2005 are the same as those set

out in note 2 to the financial statements for the year ended

31st March 2005 except for the following:

() Foreign currency translation

@)

Functional and presentation currency

ltems included in the financial statements of
each of the Group’s entities are measured
using the currency of the primary economic
environment in which the entity operates (“the
functional currency”). The consolidated
financial information is presented in Hong
Kong dollars, which is the Company’s
functional and presentation currency.

Transactions and balances

Foreign currency transactions are translated
into the functional currency using the
exchange rates prevailing at the dates of the
transactions. Foreign exchange gains and
losses resulting from the settlement of such
transactions and from the translation at year-
end exchange rates of monetary assets and
liabilities denominated in foreign currencies are
recognised in the income statement.

Translation differences on non-monetary
items, such as equity instruments held at fair
value through profit or loss, are reported as
part of the fair value gain or loss. Translation
difference on non-monetary items, such as
equities classified as available-for-sale financial
assets, are included in the fair value reserve
in equity.

2. EFBERSE (@)

(b)
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Notes to Condensed Consolidated Financial Information fRA4R & 8175 & FHH 5+

2. Changes in accounting policies (continued)
(b) New Accounting Policies (continued)

() Foreign currency translation (continued)

(©

Group companies

The results and financial position of all the
group entities (none of which has the currency
of a hyperinflationary economy) that have a
functional currency different from the
presentation currency are translated into the
presentation currency as follow:

(i)  assets and liabilities for each balance
sheet presented are translated at the
closing rate at the date of that balance
sheet;

(i) income and expenses for each income
statement are translated at average
exchange rates (unless this average is
not a reasonable approximation of the
cumulative effect of the rates prevailing
on the transaction dates, in which case
income and expenses are translated at
the dates of the transactions); and

(i) all resulting exchange differences are
recognised as a separate component of
equity.

On consolidation, exchange differences
arising from the translation of the net
investment in foreign entities, and of
borrowings and other currency instruments
designated as hedges of such investments,
are taken to shareholders’ equity. When a
foreign operation is sold, such exchange
differences are recognised in the income
statement as part of the gain or loss on sale.

Sa Sa International Holdings Limited
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Notes to Condensed Consolidated Financial Information f&BA4

2. Changes in accounting policies (continued)

(b) New Accounting Policies (continued)

(i)

(i)

Property, plant and equipment
The assets’ residual values and useful lives are
reviewed, and adjusted if appropriate, at each

balance sheet date.

Investment properties
Investment properties comprise land held under
operating leases and buildings held under finance

leases.

Land held under operating leases are classified and
accounted for as investment properties when the
rest of the definition of investment properties are
met. The operating leases are accounted for as if it

were finance leases.

The adoption of the revised HKAS 40 has resulted
in a change in the accounting policy of which the
changes in fair values are recorded in the income

statement.

In prior years, the changes in fair value were dealt
with in the investment properties revaluation reserve.
If the total of this reserve was insufficient to cover a
deficit on revaluation on a portfolio basis, the excess
of the deficit was charged to the income statement.
Any subsequent revaluation surplus was credited
to the income statement to the extent of the deficit

previously charged.
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Notes to Condensed Consolidated Financial Information f&BA4

2. Changes in accounting policies (continued)

(b) New Accounting Policies (continued)

(iv)

(v)

Share-based payment

The Group operates an equity-settled, share-based
compensation plan. The fair value of the employee
services received in exchange for the grant of the
options is recognised as an expense. The total
amount to be expensed over the vesting period is
determined by reference to the fair value of the
options granted, excluding the impact of any non-
market vesting conditions. Non-market vesting
conditions are included in assumptions about the
number of options that are expected to become
exercisable. At each balance sheet date, the entity
revises its estimates of the number of options that
are expected to become exercisable. It recognises
the impact of the revision of original estimates, if
any, in the income statement, and a corresponding
adjustment to equity over the remaining vesting
period.

The proceeds received net of any directly
attributable transaction costs are credited to share
capital (nominal value) and share premium when

the options are exercised.

Investments
From 1st April 2004 to 31st March 2005:

The Group classified its investments in securities,
other than subsidiaries, as other investments. Other
investments represent the Group’s interest in club
debentures, and are stated at cost less any

provision for impairment loss.

Sa Sa International Holdings Limited
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Notes to Condensed Consolidated Financial Information fRA4R & 8475 & FH 5+

2. Changes in accounting policies (continued)

(b) New Accounting Policies (continued)

(v)

Investments (continued)

From 1st April 2005 onwards:

The Group classified its investments in the following

categories: loans and receivables, available-for-sale

financial assets and financial liabilities at fair value

through profit or loss. The classification depends

on the purpose for which the investments

were acquired. Management determines the

classification of its investments at initial recognition

and re-evaluates this designation at every reporting

date.

@)

Loans and receivables

Loans and receivables are non-derivative
financial assets with fixed or determinable
payments that are not quoted in an active
market. They arise when the Group provides
money, goods or services directly to a debtor
with no intention of trading the receivable.
They are included in current assets, except
for maturities greater than 12 months after the
balance sheet date. These are classified as
non-current assets. Loans and receivables are
included in trade and other receivables in the

balance sheet.
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Notes to Condensed Consolidated Financial Information fRA4R & 8175 & FHH 5+

2. Changes in accounting policies (continued)

(b) New Accounting Policies (continued)

(v)  Investments (continued)

(b)

Available-for-sale financial assets

Available-for-sale financial assets are non-
derivatives that are either designated in this
category or not classified in any of the other
categories. They are included in non-current
assets unless management intends to dispose
of the investment within 12 months of the

balance sheet date.

Financial liabilities at fair value through profit
or loss

Financial liabilities at fair value through profit
or loss are financial liabilities held for trading
or those designated at fair value through profit
or loss at inception. A financial liability is
classified in this category if acquired principally
for the purpose of selling in the short term or

if so designated by management.

Liabilities under this category are initially
recognised at fair value on the date on which
a contract is entered into and subsequently
remeasured at their fair value. Changes in fair
value of the liabilities are recognised in the

income statement.

Sa Sa International Holdings Limited
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Notes to Condensed Consolidated Financial Information f&BA4

2. Changes in accounting policies (continued)

(b) New Accounting Policies (continued)

(v)

Investments (continued)

Purchases and sales of investments are recognised
on trade-date — the date on which the Group
commits to purchase or sell the asset. Investments
are initially recognised at fair value plus transaction
costs for all financial assets not carried at fair
value through profit or loss. Investments are
derecognised when the rights to receive cash flows
from the investments have expired or have been
transferred and the Group has transferred
substantially all risks and rewards of ownership.
Available-for-sale financial assets are subsequently
carried at fair value. Loans and receivables are
carried at amortised cost using the effective interest
method. Unrealised gains and losses arising from
changes in fair value of non-monetary securities
classified as available-for-sale are recognised in
equity. When securities classified as available-for-
sale are sold or impaired, the accumulated fair value
adjustments are included in the income statement

as gains or losses from investment securities.

If the market for a financial asset is not active (and
for unlisted securities), the Group establishes fair
value by using valuation techniques. These include
the use of recent arm’s length transactions,
reference to other instruments that are substantially
the same, discounted cash flow analysis, and
option pricing models refined to reflect the issuer’s

specific circumstances.
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Notes to Condensed Consolidated Financial Information fRA4R & 8175 & FHH 5+

2. Changes in accounting policies (continued)

(b) New Accounting Policies (continued)

(v)

(vi)

Investments (continued)

The Group assesses at each balance sheet date
whether there is objective evidence that a financial
asset or a group of financial assets is impaired. In
the case of equity securities classified as available
for sale, a significant or prolonged decline in the
fair value of the security below its cost is considered
in determining whether the securities are impaired.
If any such evidence exists for available-for-sale
financial assets, the cumulative loss — measured
as the difference between the acquisition cost and
the current fair value, less any impairment loss on
that financial asset previously recognised in the
income statement — is removed from equity and
recognised in the income statement. Impairment
losses recognised in the income statement on
equity instruments are not reversed through the

income statement.

Trade and other receivables

Trade and other receivables are recognised initially
at fair value and subsequently measured at
amortised cost using the effective interest method,
less provision for impairment. A provision for
impairment of trade and other receivables is
established when there is objective evidence that
the Group will not be able to collect all amounts
due according to the original terms of receivables.
The amount of the provision is the difference
between the asset’s carrying amount and the
present value of estimated future cash flows,
discounted at the effective interest rate. The amount
of the provision is recognised in the income

statement.

Sa Sa International Holdings Limited
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Notes to Condensed Consolidated Financial Information fRA4R & 8475 & FH 5+

2. Changes in accounting policies (continued)
(b) New Accounting Policies (continued)
(vii) Interest income
Interest income is recognised on a time-proportion
basis using the effective interest method. When a
receivable is impaired, the Group reduces the
carrying amount to its recoverable amount, being
the estimated future cash flow discounted at original
effective interest rate of the instrument, and
continues unwinding the discount as interest
income. Interest income on impaired loans is
recognised either as cash is collected or on a cost-

recovery basis as conditions warrant.

3. Segment information
The Group is principally engaged in (i) the retailing and
wholesaling of a wide range of brand name cosmetic products

and (i) the provision of beauty and health club services.
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Notes to Condensed Consolidated Financial Information f§ER4R & B 7 &R 51

3. Segment information (continued) 3. DEER (E)
(@ Primary reporting format — business segments (a) ETEIBHRE-—EHKHI
()  The segment results and other segment information () PEMEBEREAMHIERHNT:

are as follows:

Six months ended 30th September 2005
BE-ZTEFNA=THLAEA

Beauty and
health club
Retail and services
Wholesale ZARREE Total
ZERME bR “m
HK$°000 HK$’000 HK$’000
BT BETR BETR
Turnover S 1,069,445 100,903 1,170,348
Results *iE
Segment results DEPEE 86,088 (6,426) 79,662
Interest income FISWA 8,182
Fair value changes on investment ~ REAMEREF 2
property and buildings NFEZH) 2,135 - 2,135
Reversal of impairment losses eI RE
on leasehold land JEER T 10,766 - 10,766
Net exchange losses ERER (20,215) (400) (20,615)
Profit before income tax BREAT A 80,130
Income tax expense FrfsHis ) (12,336)
Profit attributable to equity holders 72 RIS FE /G AR EA R A A
of the Company during the period 67,794
Other information Hitng g
Capital expenditure BAHREY 52,545 2,560 55,105
Depreciation e 19,981 7,745 27,726
Amortisation BT 186 - 186
Provision for slow moving HEEEREREERE
inventories and stock shrinkage 1,802 57 1,859
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Notes to Condensed Consolidated Financial Information f88A4R & B 15 & #Ht

3. Segment information (continued) 3. DEER (E)
(@ Primary reporting format — business segments (a) ETESBHRE-—EHKDI(E)
(continued)
()  The segment results and other segment information ) DEHEEREMOIPERT:
are as follows: (continued) (#)

Six months ended 30th September 2004 (As restated)
HE-TTWFNA=THILAER (BHIIT)

Beauty and
health club
Retail and services
Wholesale ZBRfE=E Total
TERBE AR et
HK$'000 HK$'000 HK$'000
BETT AR BRI
Turnover 3 926,376 95,632 1,022,008
Results £
Segment results DEEE 81,915 1,359 83,274
Interest income FIBHA 5,941
Net exchange gains & 5 s 553 (302) 251
Profit before income tax BB AT R 89,466
Income tax expense R (18,321)
Profit attributable to equity holders 2 RIRR SR FE/A 7 EA A
of the Company during the period 71,145
Other information HitngR
Capital expenditure BAMRY 20,341 9,104 29,445
Depreciation e 11,032 6,264 17,296
Amortisation B 145 - 145
(Reversal of provision for)/provision  (#[E FEURBR SR E B 1)
for impairment losses on trade /MR B R
receivables (109) 17 92)
Provision for slow moving FEFERERFERERE
inventories and stock shrinkage 9,697 186 9,883
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Notes to Condensed Consolidated Financial Information f§ER4R & B 7 &R 51

3. Segment information (continued) 3. oEERE)
(@ Primary reporting format — business segments (@) ETESBHE-—EHKII(E)
(continued)
(i)  The segment assets and liabilities are as follows: iy HMBEERAEET:
30th September 2005
—EBRENA=TA

Beauty and

health club

Retail and services
Wholesale ZARREE Total
ZERME RORE et
HK$°000 HK$’000 HK$’000
BETT BETT BETT
Segment assets PHEE 1,246,005 83,623 1,329,628
Unallocated corporate assets ROEEEMEE 16,103
Total assets BEAR 1,345,731
Segment liabilities PHEE 246,898 216,633 463,531
Unallocated corporate liabilities ~ k2 BEEEE 28,067
Total liabilities BE8H 491,598
Net assets EEFE 854,133
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Notes to Condensed Consolidated Financial Information f88A4R & B 15 & #Ht

3. Segment information (continued) 3. DEER (E)
(@ Primary reporting format — business segments () FESBRE-EHKHT (&)
(continued)
(i)  The segment assets and liabilities are as follows: iy DEHEERBEOT: (B
(continued)

31st March 2005 (As restated)
“ETRF=A=T—HEHITR)

Beauty and

health club

Retail and services
Wholesale ZAREE Total
TERME LR B
HK$'000 HK$'000 HK$'000
BT BT BT
Segment assets PHEE 1,272,613 76,694 1,349,307
Unallocated corporate assets APBEBEE 17,164
Total assets BESH 1,366,471
Segment liabilities AHBEE 210,195 204,658 414,853
Unallocated corporate liabilities ~ k2 BEEEE 41,572
Total liabilities SE4E 456,425
Net assets EEFE 910,046

SHEBRERERAT
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Notes to Condensed Consolidated Financial Information f§ER4R & B 7 &R 51

3. Segment information (continued) 3. oEERE)

(b) Secondary reporting format — geographical segments (b) REIBHE - HESI
SERAPBIRRE - &2 K on i & 4
EEG PR ARERERES R F
iR B IERE SR A T RN o

The Group operates in Mainland China, Taiwan and South
Asia. Mainland China includes Hong Kong and Macau.
South Asia comprises Thailand, Malaysia and Singapore.

()  The Group’s turnover and capital expenditure are () EEEEBRENEFZMOT:

as follows:
Six months ended 30th September 2005
BE-ZZRfNA=T+RHLAEA
Mainland South
China Taiwan Asia Total
B KK =) | HEHE B
HK$°000 HK$°000 HK$’000 HK$’000
BT T BT BT BT T
Turnover 1] 1,032,368 38,565 99,415 1,170,348
Capital expenditure ERMEAY 50,184 2,363 2,558 55,105
Six months ended 30th September 2004
BEZZTNENA=TRIENEA
Mainland South
China Taiwan Asia Total
B ae BRiE B
HK$'000 HK$'000 HK$'000 HK$'000
BT BETT BETT BT
Turnover e 911,325 28,116 82,567 1,022,008
Capital expenditure BAMRY 21,799 2,466 5,180 29,445
Sales are allocated based on the places in which HEZ DI RIRBEE T
the customers are located. stE-o

Capital expenditure, comprises additions to BAMRS BIEEAYE - #
BRBEREE L 2 DT

ERAEMEM A

property, plant and equipment and leasehold land,

is allocated based on where the assets are located.
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Notes to Condensed Consolidated Financial Information f88A4R & B 15 & #Ht

3. Segment information (continued) 3. DEER (E)
(b) Secondary reporting format — geographical segments (b) HREBSBHEE - =D (BE)
(continued)
(i)  The segment assets are as follows: (i) DHEELT:

30th September 2005
—EEREAAZTA

Mainland South

China Taiwan Asia Total
AR ae REtE Eok]

HK$’000 HK$000 HK$000 HK$'000
BETT ERTL BRTL BRI

Segment assets PHEE 1,180,586 31,342 117,700 1,329,628
Unallocated corporate assets K2 EEEEE 16,103
Total assets BEAR 1,345,731

31st March 2005 (As restated)
ZZTRE=A=1—H (EWIT)

Mainland South
China Taiwan Asia Total
AR a2 HosiE Fak]

HK$'000 HK$'000 HK$'000 HK$'000
BT BT BT BT

Segment assets AHEE 1,204,933 29,954 114,420 1,349,307
Unallocated corporate assets ~ AAEEBEE 17,164
Total assets BEEE 1,366,471

SHEBRERERAT
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3. Segment information (continued)
(b) Secondary reporting format — geographical segments
(continued)
(i) The segment assets are as follows: (continued)
Segment assets consist primarily of property, plant
and equipment, leasehold land, inventories,
receivables and operating cash, and exclude
available-for-sale financial assets, investment
securities, deferred tax assets and tax recoverable.
Segment liabilities comprise operating liabilities and

exclude deferred tax liabilities and taxation payable.

Segment assets are allocated based on where the

assets are located.

Sa Sa International Holdings Limited
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Notes to Condensed Consolidated Financial Information fRA4R & 8475 & FH 5+

Profit before income tax

4.

Profit before income tax is stated after crediting and charging

BRBE AR

BEATENE A AR TSIEE

the following:
Six months ended
30th September
BZEAA=+AHLKER
2005 2004
e —TTmE
HK$°000 HK$’000
BT BT
Crediting BN
Net exchange gains P& 5 W e 5 58 - 251
Compensation from landlord for early RERIHEEROZ
termination of lease agreement ¥ERE 5,500 -
Reversal of impairment losses BBl AR BORUE
on trade receivables Bt - 92
Charging kR
Depreciation of property, plant Y WS RERETTE
and equipment 27,726 17,296
Amortisation of leasehold land B S Tt 186 145
Operating lease rentals in respect THREFEEHE
of land and buildings e 98,991 74,391
Provision for slow moving inventories HFERIBEEFE
and stock shrinkage B 5 1,859 9,883
Net exchange losses bE 5 5185 58 14,682 =
Fair value losses on forward foreign REGNEEH 2
exchange contracts N{EEIE 5,933 =

BHEBIZRERAE) 5 1
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Notes to Condensed Consolidated Financial Information fRA4R & 8175 & FHH 5+

5. Income tax expense

Hong Kong profits tax has been provided at the rate of 17.5%

(2004: 17.5%) on the estimated assessable profit for the period.

Taxation on overseas profits has been calculated on the

estimated assessable profits for the period at the rates of

taxation prevailing in the countries in which the Group operates.

The amount of taxation charged to the condensed consolidated

income statement represents:

FrisfiZ
BBEFERIHIERBEARG T ERBUER M
FREA17.5% (ZFZTMF:17.5%) 2B %E

A B S E 2RIT R R E

FERERRER R E R AR 2 IR HN T

Six months ended
30th September
BZEZhRA=1+HIEAEA

2005 2004
S —TEmE
HK$’000 HK$’000
BETR BT
Hong Kong profits tax BAFEH
Current PiN= 10,781 13,656
Over provision in previous periods B HR R AR - (8)
Overseas taxation BN
Current PiN= 1,387 2,370
(Over)/under provision in B HAR (BREEE)
previous periods BETR (675) 1,068
Deferred taxation relating to origination BERIRE R E £
and reversal of temporary differences EHEREE 843 1,235
12,336 18,321
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Notes to Condensed Consolidated Financial Information fRA4R & 8475 & FH 5+

Earnings per share for profit attributable to equity

holders of the Company during the period

@

The calculation of basic and diluted earnings per share
is based on the Group’s profit attributable to equity
holders of the Company during the period of
HK$67,794,000 (2004: HK$71,145,000, restated).

The calculation of basic earnings per share is based on
the weighted average of 1,325,515,699 (2004:
1,298,159,395) shares in issue during the period.

The calculation of diluted earnings per share is based on
the weighted average of 1,325,515,699 (2004:
1,298,159,395) shares in issue during the period plus
the weighted average of 32,059,173 (2004: 21,836,146,
as restated) shares deemed to be issued if all outstanding
share options granted under the share option scheme of

the Company had been exercised.

ARRRELETHEERAEF

@ BRZERREERFNTIREA TR
R pEAG HARE 5 F167,794,00058 7T (=
TEPYLF :71,145,000/8 7L EFF
™) FEHE

(o) BRZERBFTHEHRNDETRG
Z 9 E1,325,515,600 (—EE
PU4F:1,298,159,395) Jist &

© BRZEBBRFTZRERNEEITR
15 2 INFEF5801,325,515,699 (=%
TPU4:1,298,159,395) * hl_ERERAR
BARRBRIET BRI 2 BT R1T
(ERR A B EATIEM AT 2 B9 2 N
HEF19#32,059,173 (ZETME:
21,836,146, B#5IR) Bt H -

BHEBIZRERAE) 5 3
ZERTH | ZERRERHRE



Notes to Condensed Consolidated Financial Information f§ER4R & B 7 &R 51

7. Dividends 7. RE
Six months ended
30th September
BZNA=1THLAEA
2005 2004
S —2EmE
HK$’000 HK$’000
BT T BT
Interim, proposed — 3.0 HK cents For B B — B A%3.07 1L
(2004: 3.0 HK cents) per share —ZTYF:3.051L) 40,116 39,421
Special, proposed — 3.0 HK cents FOREF RIS — B A%3.071
(2004: 3.0 HK cents) per share (ZZETWmF:3.081L) 40,116 39,421
80,232 78,842
At a meeting held on 30th November 2005, the Directors RZETRFE+—A=TH&ETz28F L
declared an interim dividend of 3.0 HK cents and a special BEE MK EII S FARS.08 1L KR
dividend of 3.0 HK cents per share. These proposed dividends A% B A3, 078l - 1t FHEIRAR B 17 AR
are not reflected as dividend payables in this condensed ERRAR A IS ERIP TIVERR IR B MR
consolidated financial information, but will be reflected as an BEZTF-A=+—HILEEIE
appropriation of distributable reserve for the year ending 31st Al k2 DL
March 2006.
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Notes to Condensed Consolidated Financial Information E§8R4R A B 75 & #HT 5+

Capital Expenditure 8. EARMEX
Property,
plant and Leasehold
equipment land
M BB R RE HE+
HK$'000 HK$'000
BET T BT T
Opening net book amount at RZZZTHFNA—A
1st April 2005 Z BN EFE 124,275 7,527
Additions N 55,105 -
Disposals/write-off HEHER (453) =
Depreciation/amortisation biE- 0 i[5 (27,726) (186)
Exchange adjustments [ K A (557) -
Reversal of impairment losses VEREEY =k - 10,766
Revaluation G 2,135 -
Closing net book amount at R-BEHEFAA=1H
30th September 2005 Z AR REFE 152,779 18,107
Opening net book amount at R-ZZNFMA—H
1st April 2004 Z EAAERTEFE 96,591 1,756
Additions Ehn 29,445 -
Disposals/write-off HE iR (501) =
Depreciation/amortisation W& #HEmRY (17,296) (145)
Exchange adjustments P& 5 (250) -
Closing net book amount at RZZZEWFNA=1H
30th September 2004 ZEREREFE 107,989 1,611
Additions 0 34,943 -
Disposals/write-off HEHER (740) =
Depreciation/amortisation e HHEmRY (21,916) (145)
Exchange adjustments T 5 418 -
Reversal of impairment losses REEEEE - 6,061
Revaluation EXR 3,581 -
Closing net book amount at RZZTTRF=A=+—H
31st March 2005 2 MR BRI A 124,275 7,527

BHERERAERDF
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Notes to Condensed Consolidated Financial Information f§ER4R & B 7 &R 51

9. Available-for-sale financial assets 9. HHHEMKEE
30th September
2005
—EERE
AB=+H
HK$’000
BT T
Club debentures BHES 870
10. Investment securities 10. REERS
31st March
2005
—ZTTRF
=A=+—H
HK$’000
BT
Club debentures SEES 870
11. Rental deposits 11. AEEke
Rental deposits are carried at amortised cost using the effective THEIZES DIREEHER AR BRI R G F
interest rate of 2.2% per annum. As at 30th September 2005, 22%TE-RZTEERFNA=+TH HE
the carrying amounts of rental deposits approximate their fair Re REEMEENREATEE
values.
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Notes to Condensed Consolidated Financial Information f88A4R & B 15 & #Ht

12. Trade receivables 12. FEUEREX
Majority of the Group’s turnover are cash or credit card sales. REBzEXBFERRE RERAFBHE-
The ageing analysis of trade receivables is as follows: FEWBRFR 2 BRER DAL T
30th September 31st March
2005 2005
—EERF —ZTTRF
hB=+8 =ZA=+—8H
HK$’000 HK$’000
BETT BT
Within 1 month 1EAA 20,747 18,228
1 to 3 months 1-31@ B 2,157 1,741
Over 3 months FRB3EA 30 106
22,934 20,075
The fair values of trade receivables approximate their carrying R A FEEANEREE
amount.
13. Trade and bills payables 13. ENERIREE
The ageing analysis of trade and bills payables is as follows: FERERFRER ZRE DT :
30th September 31st March
2005 2005
—ETEF —ETRF
AA=+AH =A=+—~H
HK$°000 HK$’000
BETT BT
Within 1 month 1EAR 64,465 56,721
1 to 3 months 1-318 A 66,581 55,296
Over 3 months iBim31E A 4,752 8,695
135,798 120,712
The fair values of trade and bills payables approximate their EAERAREENATHEEAOERAE

carrying amount.
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Notes to Condensed Consolidated Financial Information B8R4z A B 75 &R 5+

14. Share capital 14. B
Note No. of shares HK$’000
(o ROEE BETT
Authorised shares of EEER
HK$0.1 each EE0.1B T2 iR
As at 31st March 2005 and RZETRFE=A=+—AH
30th September 2005 rE=EERFNA=1H 8,000,000,000 800,000
Issued and fully paid shares of ERTRBEER
HK$0.1 each EE0.1E T2 iR
As at 1st April 2004 R-ZEZTWFYA—H 1,293,064,172 129,306
Issue of shares upon exercise AT AR 31T
of share options 2 B&n 30,424,187 3,043
As at 31st March 2005 and RZETRFE=A=+—AH
1st April 2005 F=ZZTRFMNA—H 1,323,488,359 132,349
Issue of shares upon exercise of RATERE R M AT
share options Z R (a) 9,859,180 986
As at 30th September 2005 R-BEHEFNA=1H 1,333,347,539 133,335
Notes: PR
(@) Issue of shares upon exercise of share options (@) RIOTEBREMBITZRG

During the six months ended 30th September 2005, a total of
9,859,180 shares were issued to a director, certain staff members
and an ex-director (“Ex-director”) of the Company pursuant to
the exercise of share options under 1997 Share Option Scheme
(“1997 Share Option Scheme”), 2002 Share Option Scheme
(2002 Share Option Scheme”) and the terms of the service
agreement entered between the Ex-director and the Company
on 2nd August 1999 (“Service Agreement”) respectively. The
proceeds from exercise of share options during the period
amounted to HK$13,972,000, of which an amount of
HK$12,986,000 was share premium and was taken to the share

premium account.

REZE-ZTTRFNA=THIEZEA
N ARAT D BIRIE— AN FERERT
Bl ([—NhEFERETE]) — 22
FREREE (22— FRBA0EsT2))
RE—ERES ([A1EFR]) 5] 2 Ri5H
= (TR ) M6 2 BAE BT
9,859,180 T —REE HFTEER
A Fo % REITERERIEME 1T 2 IRG
#1813,972,0007% 7T * £ 12,986,000/
TR MR E I B BARD RERZ N
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Notes to Condensed Consolidated Financial Information E§8R4R A B 75 & #HT 5+

14. Share capital (continued)

Notes: (continued)

(b)

Share options

The Company adopted the 1997 Share Option Scheme on 22nd
May 1997. In view of the changes of the Listing Rules (“Listing
Rules”) governing the listing of securities on the Stock Exchange
of Hong Kong Limited (“Stock Exchange”) which govern the
operation of share option schemes, the Company adopted the
2002 Share Option Scheme on 29th August 2002 and the
operation of the 1997 Share Option Scheme was terminated on
the same day. The Service Agreement was approved by the
shareholders of the Company at an extraordinary general meeting

held on 14th September 1999.

The movements in the number of share options granted,
exercised and lapsed pursuant to the 1997 Share Option
Scheme, the 2002 Share Option Scheme and the Service

Agreement during the period are as follows:—

14. BA& (&)
BisE: ()

(b)

B
AAFTR—NANEFRAZ+=BHEA—
NIRRT B IR BB RIS
EEEN BB A XS ER AR ([
D) &% EmRBI ([ EmHRB) BRAE
A ARRRZEE_FNA=+IBK
w7 T FRRERE ANt
FE IR B A EERIN R B AR
BHAEIR—NANNFNABTHBERR
AR BB

PR RIE- NN FERET S =2
T FBEMET B RRB BRE L TR
R R FEBE BB T - —

Number of share options
BREHE
1997 2002 Service
Share Option  Share Option Agreement with
Scheme Scheme Ex-director
—Aht®E —BECF BRI ES
BB BT & 2 R
(i) (i (i)
As at 1st April 2005 R=FTRAFNHA—H 7,823,520 71,472,478 5,618,587
Less: Share options exercised R NEART TR 2 BB AR
during the period (3,127,235) (6,231,945) (500,000)
Less: Share options lapsed during DERNA N ES 1 S
the period - (5,961,273) -
As at 30th September 2005 R-ZZRFNA=1+H 4,696,285 59,279,260 5,013,587

BHERERERDF
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Notes to Condensed Consolidated Financial Information fRA4R & 8175 & FHH 5+

14. Share capital (continued) 14. R (®)
Notes: (continued) BeE: (48)
(b) Share options (continued) (b) FBREE)
() 1997 Share Option Scheme 0] — NN FRERESZ
Details of the share options which were granted to the RIE— NN FEREAERTA
eligible employees under the 1997 Share Option Scheme BEREE MR-ZZETRFNA=
and remained outstanding as at 30th September 2005 THEMRTEZBEREFBEN
are as follows: =
Number of Share Options
BRESE
Exercised
Subscription Granted during  #Lapsed
price per during  the period  during the
share Beginning of ~ the period Rk period End of
Date of grant SRR Exercisable period theperiod REARY  BEAE #RMEAXH  the period
REAH ABE fil:d: B8R  ZBRE  2BRE  2BRE HBAZEE
(HKS)
(%7)
9th September 1997 201 9th September 1998 to 8th September 2007 280,000 - (280,000) = =
“ANEEAANA —MMNEAANBEZESLENANR
9th September 1997 190 9th September 1998 to 8th September 2007 614,000 - (34,000) - 580,000
“ANEEAANA —MMNEAANBEZESLENANR
4th June 2001 0.68 4th June 2004 to 3rd June 2011 138,235 - (138,239 - -
“ZT-45AmA “STMERANAE-S—F/RA=A
24th April 2002 0.80 24th April 2004 to 23rd April 2012* 6,791,285 - (2,675,000) - 4,116,285
“ER_ENAZRA “ZIMENATRAZ
“Z-—FRA-t=R*
7823520 - (127.23) - 4696285
#  Thereis no share option cancelled during the period. # AL SR AR AR AR 5 8 o

There are different exercisable periods for these
share options and the first date shown here is the
earliest exercisable date.
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14. Share capital (continued)

Notes: (continued)

(i)

Notes to Condensed Consolidated Financial Information f§RA4RA B 75 & BB 7
14. B (48)
Bk : (48)
(b)  Share options (continued) (b) ERAE )
2002 Share Option Scheme (i) —EEFRERETE
Details of the share options which were granted to the RIE—ET _FRRETERTA
eligible Participants under the 2002 Share Option Scheme BR2EE MR_STRFNA
and remained outstanding as at 30th September 2005 =+ BEERTEZERESED
are as follows: =
Number of Share Options
BhREZA
Exercised
Subscription Granted during  #Lapsed
price per during  the period  during the
share Beginning of  the period Rk period End of
Date of grant Shikp Exercisable period theperiod RMEARY  BEEE #RMEAXH  the period
REAH HBE fil:d: BNzBR  CBRE  CBRE 0 CBRE BK2EE
(HKS)
(%7)
6th January 2003 0.77 6th January 2005 to 5th January 2013 500,000 - (600,000) - -
—ZT=F—f5A —EERE-AAEE-E-=F-fhA
1st September 2003 1.81 note (1) 266,666 - (80,000)  (63,333) 133,333
“ZZ=ENA-H ifzx(1)
2nd October 2003 1.88 note 2) 666,666 - - - 666,666
i fti)
30th October 2003 1.68 note (3) 60,339,260 - (4,335945) (5,112,717) 50,890,598
ZZR=F1A=1H (i)
4th December 2003 1.90 note (4) 4,000,000 - (650,000) (350,000) 3,000,000
ZZR=51-AmH Pifzk(a)
2nd January 2004 2.25 2nd January 2005 to 1st January 2014 500,000 - (600,000) - -
“ZENE-AZA —ZTRE-A-AZ-F-ME—F-A
20th January 2004 2.80 note (5) 200,000 - - (32,667) 167,333
“ZEME-A=TH Hitzk(o)

BTEBERERD A
—E2TR/ CRERFEPHRE
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Notes to Condensed Consolidated Financial Information f§ER4R & B 7 &R 51

14. Share capital (continued) 14. R (8)
Notes: (continued) BeE: (48)
(b) Share options (continued) (b) BRRAE ()
(i) 2002 Share Option Scheme (continued) i) T E_FEREE (B
Number of Share Options
BREYA
Exercised
Subscription Granted during  #Lapsed
price per during  the period  during the
share Beginning of ~ the period HER period End of
Date of grant FRESG Exercisable period theperiod RERRE  CETE #MERKR  the period
RHAS ARE s B8R ZBRE  2BRE  2BRE  H£2EA
(HKS)
(%7)
1st March 2004 2.85 note (6) 550,000 - (166,000) (17,334) 366,666
“TIMF=A-H HiE(6)
3rd March 2004 2.78 note (7) 1,000,000 - - (31,334) 968,666
“3TMF=A=A i)
29th June 2004 3.00 29th June 2005 to 28th June 2014 1,000,000 - - - 1,000,000
ZZImERAZ A ZETREARZTNAER
“F-mERAZTAR
2nd August 2004 312 note (8) 483,888 - - (24,222) 464,666
“FTMEN\AZA Hizke)
30th November 2004 3.90 note (9) 300,000 - - (300,000) -
—ITRE+-A=1A HizxQ)
1st December 2004 385 note (10) 1,204,332 - - (39,666) 1,254,666
ZZIMEFT-A-A HE(10)
22nd December 2004 415 note (11) 366,666 - - - 366,660
“EFTME+-A-f-A Hizk(11)
71472478 - (B231945) (5961.273) 59,279,260
# There is no share option cancelled during the period. # B IO A A AR A A S 8 o
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14. Share capital (continued)

Notes: (continued)

(b)  Share options (continued)
2002 Share Option Scheme (continued)
Notes:

(i)

)

These 133,333 share options are subject to certain
performance targets that must be achieved by the
employee and shall be exercised by the employee
not later than 31st August 2013.

These 666,666 share options are subject to certain
performance targets that must be achieved by the
employee and shall be exercised by the employee
not later than 1st October 2013.

Among these 50,890,598 share options,
40,104,555 are exercisable from 30th October
2004 and 10,786,043 are subject to certain
performance targets that must be achieved by the
employees. All these share options shall be
exercised by the employees not later than 29th
October 2013.

Among these 4,000,000 share options, 2,000,000
shall be exercisable from 1st December 2005 and
2,000,000 are subject to certain performance
targets that must be achieved by the employee. All
these share options shall be exercised by the
employee not later than 3rd December 2013.

Among these 167,333 share options, 100,666 are
exercisable from 1st September 2005 and 66,667
are subject to certain performance targets that must
be achieved by the employee. All these share
options shall be exercised by the employee not later
than 19th January 2014.

14. B (@)
Wiz ()

(b) EEREGE
iy —E=E

i

p
)

E R R B ()

It % A1 33,333 AR
RASEBEIETRRE
B A BT TR
HUATER B —ZF )\
A=+-Aa-

It % % 21666, 666 #YHE X
BARRREINETEREARE
EATEERITE MITER
HUATEN _T—=F+
A—He

% A #150,890,598 % H)
BE R+ - 540,104,555 %
H-ZETHWF+A=+HE
AJATTE 5510,786,0430% 78
ZREEIETRREES
FFEEIEITE P ARIES T
FRBUETER -T—=
F+AZ+NB-

FRE S /5814,000,0000% 107
fi&#E - 452,000,000 i B3 —
TTRET A —BRA
171# - $2,000,0000 A E (&
BEIETRREZSIF/E
BIRATE - FTARBRETTE R
HMBATNER-T—=F+
—RA=R-

RIS BE167,333% M08
& - H100,666 1A =F
TRENA—BREAITE
566,667REZEEEDE
FRBEEA FEERIT R
B RS RETT(E B R A
ER-ZT—ME—A+hAe

BTEBERERD A
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14. Share capital
Notes: (continued)

(continued)

(b)  Share options (continued)
(i) 2002 Share Option Scheme (continued)

Notes
6)

(10)

an

: (continued)

Among these 366,666 share options, 183,333 shall
be exercisable from 14th January 2007 and 183,333
are subject to certain performance targets that must
be achieved by the employee. All these share
options shall be exercised by the employee not later
than 28th February 2014.

Among these 968,666 share options, 635,333 are
exercisable from 1st September 2005 and 333,333
are subject to certain performance targets that must
be achieved by the employee. All these share
options shall be exercised by the employee not later
than 2nd March 2014.

Among these 464,666 share options, 281,333 are
exercisable from 1st September 2005 and 183,333
are subject to certain performance targets that must
be achieved by the employee. All these share
options shall be exercised by the employee not later
than 1st August 2014.

Before these 300,000 share options lapsed, two-
third of them were subject to certain performance
targets that must be achieved by the employee.

Among these 1,254,666 share options, 1,071,333*
are exercisable from 2nd December 2004 and
183,333 are subject to certain performance targets
that must be achieved by the employees. All these
share options shall be exercised by the employees
not later than 30th November 2014.

Among these 366,666 share options, 183,333 shall
be exercisable from 22nd December 2007 and
183,333 are subject to certain performance targets
that must be achieved by the employee. All these
share options shall be exercised by the employee
not later than 21st December 2014.

Sa Sa International Holdings Limited
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14. R (®)
B2 ()
BRE (F)

(b)

(i)

—EE_FEREE (B
BaE: (#8)

©®

(10)

1)

R E A 366,666 HIFE
fAETR - 5183,333W M —F
TEF—-A+OARAIT
¥ 5183,333WBEEREE
FEFRERESFEER
1T{E - FTA B AR AT T1E B B
BATEBR-_Z—NF_A=
RAN=E

PRI E A 968,666 HIFE
&4 - 635,333 (i E —F
THFENA—BRALAITE:
$333,333MAEIEBET]
ETRBIBEAFEERT
- FTARRARIETT(E B BAM/A
RN -Z—mE=F—He-

RIS BE 464,666 HE
[t - 5281,333 B E —F
THFENA—BRAAITE:
5183,333BERBEST|
ETRBIEBESFEERT
- FTARRARIETT(E B BAN/A
TNERZZT—MNFENA—R-

1% /3 #1300,0008 B
RS R 2/ AERE
BEETRRABSHAE
i7tE:

RS AE(1,254,6660%HEE
Rt 1,071,333 A=
TENFE+ A BN
17f# - $183,333BEEE
FIETRBEESIFEE
AT FT A IEARAET T(E B ER
WEBTNBER T —NF+—
A=+8-

Rt E A H366,666A2HE
fAET - 5183,3331 M —F
TEF+ZAZ+=HEr
LATTfE - $5183,333 B & B
BEINETRRESSFE
BT P BARET TR
BMETNERR T —NF 1
—A=+—H-



Notes to Condensed Consolidated Financial Information fRA4R & 8475 & FH 5+

14. Share capital (continued)

Notes: (continued)

(b)  Share options (continued)
2002 Share Option Scheme (continued)
Notes: (continued)

(i)

(12

Fair values of share options, measured at the grant
date of the options, are estimated using a binomial
lattice methodology that is based on the underlying
assumptions of one of the commonly used
employee share option pricing models. The
significant inputs into the model were as follows:
Risk freerate—  3.59% to Being the approximate
4.70% yields of 10-year Exchange
Fund Notes issued by the
Government

Expected 45%
volatility —

Being the annualised
volatility of historical share
price of the Company from
1st April 2000
(approximately 3 years
after the initial public offer)
to 31st March 2005

Expected 4%
dividend
yield -

Being the prospective
dividend yield of the
shares of the Company

The model is only one of the commonly used models
to estimate fair value of the employee share options.
The value of an option varies with different
assumptions. Any changes of the assumptions may
affect the estimation.

There are different exercisable periods for these
share options and the first date shown in this
paragraph is the earliest exercisable date.

14. R (48)
FisE: (48)
(b) EEREGE

(i)

BT FER R E (B
FRE: (48)

(12)

REBREE RBREZ R
FEETERM AR AR
hfbst IR FANFER
RREF—EERANERRE
b ERAMER R %
BRARAZ TEHEMNT:

EERTIR- 350% HAERAEL

E o OZTRINNER
470% SREANEE

BERE- 4%

HREE B
BZEERE

BERS- 4% DARARNZ

Pl

FEA B RhETHE S ERE
AFEENEREN B
B EEEATRMNRE
MAMD B EAEERRED
B DG AT B Y S IR A O 1
EmRTE.

IEHERERRIE R TR 2 1T 5
R MARESZ ARES
ZiTERH-

BTEBERERD A
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Notes to Condensed Consolidated Financial Information f§ER4R & B 7 &R 51

14. Share capital (continued) 14. R (8)
Notes: (continued) BeE: (48)
(b) Share options (continued) (b) BRRAE ()
(i) Share Options under the Ex-director’s Service Agreement (i) HIEFRTS ez 2 FEARIE
Number of Share Options
BREHE
Exercised
Subscription Granted during  #Lapsed
price per during  the period  during the
share Beginning of ~ the period Rk period End of
Date of grant FRESG Exercisable period theperiod RERRE  CETE #MERKR  the period
RiLBH TBE fif:d: 28R ZBRE  BRE  ZBRE SAZEE
(HKS)
(&%)
14th September 1999 to 0928 14th September 1999 to 2nd February 2007 5,513,587 - (500,000) - 5013587
9th May 2002 “AANENATBAZ-ES+%5-A-A
“NANFARTIAZ
“FT-FRANA
#  Thereis no share option cancelled during the period. # FRIEBRER T
15. Commitments 15, &IE
(@) Capital commitments in respect of the acquisition of (a) BEVE BBRR[EZIERERE:
property, plant and equipment:
30th September 31st March
2005 2005
—EERF —EThEF
hA=+8 =A=+—~8
HK$’000 HK$'000
BT T BT
Contracted but not provided for BERLERIELEE 12,929 11,783
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15. Commitments (continued)

(b)

()

Commitments under operating leases
The Group had total future aggregate minimum lease

payments under non-cancellable operating leases as

15. & (8)

(b)

EEBERE
AEERBA AT 2 2 HEMA
MARREN 2 RIEEE N KL

follows: T
30th September 31st March
2005 2005
—ERTRF —ZTThF
hB=+8 —A=+—H
HK$’000 HK$’000
BT T BT
Land and buildings T RIEF
Within one year —FRA 247,592 193,042
In the second to fifth year inclusive FFEERF
(BRIEEEMT) 307,214 276,389
After the fifth year FFE 1,204 1,000
556,010 470,431
Foreign currency contracts () H%ew
In connection with the Group’s requirements for HRAEB 2 BEME A&EEE
purchases, the Group entered into agreements for R THERHIINEAKN - RZTTH

forward purchases of foreign currencies. As at 30th
September 2005, the Group has total outstanding foreign
exchange contracts with banks amounted to
HK$102,066,000 (31st March 2005: HK$137,136,000).
Pursuant to which, the Group has, subject to certain
conditions, committed to purchase Euro10,256,000 at
an average exchange rate to U.S. dollars of 1.2830 in
the coming eight months. The exchange rate for one Euro
to U.S. dollars at 30th September 2005 was 1.2027.

FAA=TA AEERETEEM
RUTEZHNBEENLEHRER
102,066,000 7T (ZEZTHF=A
=+—H:137,136,000/7T) 1R i%
ZEAH REE UK LGERE:
AEGARA AR\ E A LA 95T 5 BT
B % 1.28308% B 10,256,0008( 7T ° 7
ZETRAXNA=ZTH ETHE B
TSR /51,2027 ©

BTEBERERD A
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16. Related party transactions 16. BEALRES

Key management personnel compensation: FEEEABZEMS:

Six months ended
30th September
BEhRA=1THLAEA

2005 2004

—ZZTRE —TENEF

HK$’000 HK$’000

BT T BT

Fees we - -
Basic salaries, housing allowances, BEXF & BEEER-

other allowances and benefits in kind HA2EL R EYFE 9,506 8,626

Discretionary bonuses [l g 100 100

Retirement benefit costs RORRERIBK AR 648 520

Share-based payment B AR 1,371 1,262

11,625 10,508
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Supplementary Information

Interim Dividend and Special Dividend

The Board resolved to declare the Interim Dividend of 3.0 HK cents
(2004: 3.0 HK cents) per share and the Special Dividend of 3.0 HK
cents (2004: 3.0 HK cents) per share for the six months ended 30th
September 2005, payable to shareholders whose names appear
on the register of members of the Company (“Register of Members”)

on 20th December 2005.

The Interim Dividend and Special Dividend will be paid around 29th
December 2005.

Closure of Register of Members

The Register of Members will be closed from 19th December 2005
to 20th December 2005, both days inclusive, during which period
no transfer of shares will be registered. In order to qualify for the
Interim Dividend and Special Dividend, all valid documents in respect
of transfers of shares accompanied by the relevant share certificates
must be lodged with the Company’s Hong Kong branch share
registrars, Abacus Share Registrars Limited, G/F, Bank of East Asia
Harbour View Centre, 56 Gloucester Road, Wanchai, Hong Kong

not later than 4:00 p.m. on 16th December 2005.

Directorate

At the annual general meeting of the Company held on 25th August
2005, Mr. KWOK, Siu Ming, Simon, retired as executive director
and Professor CHAN, Yuk Shee retired as independent
non-executive director of the Company and they, being eligible for
re-election, were re-elected as executive director and independent

non-executive director of the Company respectively.

H & #}

HHA IR B % 4 Bl AR 2
ESedREmREHE_TSTERAFAA=TA
LENME A 2 R B B F RS 0l (Z T meE:
3.0 REFRIREBASE.08I (ZETWE:
30BN BTHR_EERF+ A=+ ABIIR
REIRR A2 AR

FHIRE RS EBOR —EEAF+ A=
THBEIRE.

E%%E&ﬁ@ﬁ%ﬁ?%
RARR-ZZEERF+_A+NABE
FH-AZTRYHE (BEEREWE) GiEiBEik
NBPELFE - REELMEIRZFHRER
FRIRE. - B BRuBP X HER G R KA
RZZETRF+ZA+7SH FMFERREERZAR
Az BAROBPOERMNBESSLERA
R Ml AR ST & T8 565 R AR IR T
L T o

B
MEZZRFNATHARTZEREFAE
b EAREERERARTNITES MEREHK
RAREARRBLIFNTES A ER
BEW D HIEEEEERARARNITESRIBL
FEHITES

SHERERERDF
ZRRR ZERERRFRHRE
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As at 30th September 2005 and at the date of this report, the
members of the Board were as follows:

Executive Directors

Mr. KWOK, Siu Ming, Simon (Chairman and Chief Executive Officer)
Mrs. KWOK LAW, Kwai Chun, Eleanor (Vice-Chairman)

Mr. LOOK, Guy (Chief Financial Officer)

Non-executive Director
Mrs. LEE LOOK, Ngan Kwan, Christina

Independent Non-executive Directors (“INED”)
Professor CHAN, Yuk Shee, J.P.

Dr. LEUNG, Kwok Fai, Thomas, J.P.

Ms. TAM, Wai Chu, Maria, GBS, J.P.

Issue of Shares

During the six months ended 30th September 2005, the Company
issued and allotted a total of 9,859,180 shares of HK$0.10 each of
the Company to a director, certain staff members and the Ex-director
pursuant to their exercise of share options under the 1997 Share
Option Scheme and the 2002 Share Option Scheme and share
options in accordance with the terms set out in the Service
Agreement, which was approved by shareholders of the Company
at the extraordinary general meeting on 14th September 1999,
respectively.

Share Options

() Share Option Schemes
1997 Share Option Scheme
In view of the changes of Chapter 17 of the Listing Rules of
the Stock Exchange which govern the operation of share option
schemes, the Company adopted the 2002 Share Option
Scheme and the operation of the 1997 Share Option Scheme
was terminated on 29th August 2002 (such that no further
options could be offered under the 1997 Share Option Scheme
but the provisions of the 1997 Share Option Scheme continued
to govern options granted under that scheme up to and
including 28th August 2002). Details of share options granted

Sa Sa International Holdings Limited
Interim Report 2005 / 2006
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under the 1997 Share Option Scheme and their movements

during the period were set out below:—

Supplementary Information H b &k}

ZBBEFE RN N #BES T —

Number of Share Options
BREHE
Closing price of
the shares
immediately
before the date
onwhich  Outstanding Outstanding
the options as at asat
Vesting period ~ were exercised 1st April 30th September
(from the date iR 2005 Granted Exercised fLapsed 2005
Subscription Exercisable of grant) FHBRE W-FEEF during during duing W-FEREF
Name Date of grant price per share period  TEAIEEH RS mA-R theperiod  theperiod  theperod  AAZTA
#4 RHAA ERRHZEE RS (RELREH)  -RzUTE AR RBARY  MERETE  REBAXN AEIR
(HKS) (HKS)
(&%) (%7)
Director
£
Mr. LOOK, Guy 24h Apri 2002 080 24th Aprl 2004 to 2 years 380 2,000,000 - 2,000,000) - -
73 “TE-FNA-TRA 231 April 2012 =
“ZEMEMAZTMAZ
1)
24t April 2002 080 24t April 2006 to 3 years - 4,116,285 - - - 4,116,285
“EE-FMACTRA 23rd Apri 2012 =
“ZEREMAZTIAZ
“Z-_ERA-1=R
Employees Under  9th September 1997 201 9th September 1998 to 1year 3% 280,000 - (280,000) - =
Continuous -t ENRANR 8th September 2007 -5
Employment —MNENANRE
Contract “TRENANR
ERtENER
9th September 1997 190 9th September 1998 to 1 year 408 614,000 - (34,000) - 580,000
—MNtENANR 8t September 2007 -
“M\ENARRE
“TRENANR
4th June 2001 068 4th June 2004 to 3years 38 138,235 - (138,235) - -
“T2-57AmA 3rd June 2011 E
“ZEMEARAR
—Z——%5A=R
24t April 2002 080 24t April 2006 to 3 years 328 675,000 - (675,000) - -
“EE-FMACTRA 23rd Apri 2012 =
“REREMACTIAZ
“Z-"ERA-1=R
7,823,520 - 3,127,235) - 4,696,285
# There is no share option cancelled during the period. # HAR AL R AR A A S 5 o

BTEBERERD A
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2002 Share Option Scheme ZET _FEREE
The 2002 Share Option Scheme was approved by the RRBIZBRERZTZ_FNA=Z1+ 1A
shareholders of the Company at the Annual General Meeting BAAZBRRBAFAS FRBT T _F
held on 29th August 2002. Details of share options granted BT R RS TR EIR D
under the 2002 Share Option Scheme and their movements CHEBREFBRREBRZEBEHI N
during the period were set out below:— T =
Number of Share Options
BREA
*Closing price of
the shares
immediately
before the date
onwhich  Outstanding Outstanding
the options asat asat
Vesting period ~ were exercised 1st April 30th September
(from the date iR 2005 Granted Exercised *Lapsed 2005
Subscription Exercisable of grant) ZEBRE  W-FEEF during during duing H-FBRE
Name Date of grant price per share period  fTEAEES fEREH WA-A  theperid  theperod  theperiod  AB=1A
;5] RHRH SRRAIEE k8 (BREAEE)  -RzUHE AETE REARY  RNERETE  REAXM FEE
HKS) (HKS)
(&) (A7)
Director
g2
Ms. TAM, Wai Chu, ~ 29th June 2004 3.00 29th June 2005 to 1 year - 1,000,000 - - - 1,000,000
Maria “TERERAZTAR 28th June 2014 -
RSN ZTTRERAZTHA
“F-MERAZT/\R
Employees Under  6th January 2003 077 6th January 2005 to 2 years 380 500,000 - (500,000) = =
Continuous “23=5-ArA 5th January 2013 3
Employment “ZERF-A/AR
Contract —Z-=£-R1A
ERtANER
1st September 2003 181 note (1) note (1) 363 133,333 - (80,000) (63,333) =
EE=ENA-H i) ()]

7 2 Sa Sa International Holdings Limited
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Number of Share Options
EhEsE
*Closing price of
the shares
immediately
before the date
onwhich  Outstanding Outstanding
the options asat asat
Vesting period  were exercised 1st April 30th September
(from the date R 2005 Granted  Exercised “Lapsed 2005
Subscription Exercisable of grant) ZEERE  N-33IF during during duing H=-BFEE
Name Date of grant price per share period  EAIEES fERMA A-R theperiod  theperod  theperod  fAA=TR
#ea RHBH ERRADAR 68 (BREARH)  -RzUwE AEGR  RERRY  NEAEGR  RERKN REGR
(HKS) (HKS)
(&) (&)
Employees Under 1t September 2003 181 note (1) note (1) - 133,333 - - = 133,333
Continuous —$5=FNA-A K1) Kz ()
Employment
Contract (continued)
EAMtANER(E)
2nd October 2003 1.88 note 2) note (2) - 333,333 = = = 333,333
“RTSETACH 1) HiR)
2nd October 2003 1.88 note 2) note (2) - 333,333 - - - 333,333
“RTSETACH He) HiR)
30th October 2003 1.68 30th October 2004 to 1year 386 1,300,050 - (463,975) (334) 835,741
“ER=£1A=1A 29t October 2013 note 3 (wvG)
“RERFTAZTAE - (F8)
ZE-=FTACTAR )
30th October 2003 1.68 30th October 2005 to 2 years - 12,665,648 - - (21666) 12643982
“ER=£1A=1A 29t October 2013 note 3
EERFTA=TEE -f
ZE-=FTACTAR i)
30th October 2003 1.68 30th October 2006 to 3years - 12,665,562 - - (21666) 12,643,896
“ER=£1A=1A 29t October 2013 note 3)
EEAFTASTEE =5
“E-=EtA-tAA HiE))
30th October 2003 1.68 note (4) note (4) 351 11,236,052 - (3871,970) (4169052 3195030
“ER=£1A=1A i i (VG
(FE)

BHEBRERERAT
/!

ZETR | ZEEARFREARS
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Number of Share Options
EREHE
*Closing price of
the shares
immediately
before the date
onwhich  Outstanding Outstanding
the options asat asat
Vesting period  were exercised 1st April 30th September
(from the date RAR 2005 Granted Exercised “Lapsed 2005
Subscription Exercisable of grant) FHBRE W-FEIF during during duing H=FBRF
Name Date of grant price per share period  fTEAEES fERSA WmA-A  theperid  theperod  theperiod  AB=1A
;53 R4BH SRRAIRE ff® (REHARS) -R2UwE AEOR  ROARE  MEAEGE  REREX FEOR
(HKS) (HKS)
(&%) (B7)
Employees Under  30th October 2003 1.68 note (4) note (4) - 11,236,044 - - (450,001) 10,786,043
Continuous b | i) iz
Employment
Contract (continued)
EEMANER(D)
30th October 2003 168 30th October 2006 to 3years = 11,235,904 = = (449998) 10,785,906
“EE=ETA=TH 291 October 2013 =
ZEENETAZTEE
ZE-=ETACtAR
4th December 2003 190 1t December 2005 to 2 years - 1,000,000 - - - 1,000,000
ZZE=ECARE 3rd December 2013 from date of
ZTERETZA-AE  employment
“E-=Et-A=H ERRE
BF
4th December 2003 190 1t December 2006 to 3years - 1,000,000 - - - 1,000,000
ZZE=ECARE 3rd December 2018 from date of
ZEEAETZA-AZ  employment
“E-=EtA=H ERRE
B=F
4 December 2003 190 note (5) note (5) 363 1,000,000 = (650,000) (350,000) =
ZZE=E-ARE Hitp) HiHe)
4th December 2003 190 note (5) note (5) - 1,000,000 - - - 1,000,000
ZZE=E-ARE Hitp) HiH6)
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Number of Share Options
EREHE
*Closing price of
the shares
immediately
before the date
onwhich  Outstanding Outstanding
the options asat asat
Vesting period  were exercised 1st April 30th September
(from the date RAR 2005 Granted Exercised *Lapsed 2005
Subscription Exercisable of grant) FHBRE W-FEEF during during duing W-FEREF
Name Date of grant price per share period  fTEAEES fERSA WA-A  theperiod  theperod  theperod  AA=1A
.23 R4BH SREAIRE ffH (ARLAES) -R2UwE AEOR  ROARE  MEAEGE  REREX REAR
(HKS) (HKS)
(&%) (B7)
Employees Under ~ 2nd January 2004 225 2nd January 2005 to 1year 380 500,000 - (500,000) = =
Continuous “Z3mE-AZA 1st January 2014 -
Employment “ZERF-AZA%
Contract (continued) —Z-mE-A-R
EEMANER(D)
20th January 2004 280 20th January 2007 to 3years - 66,666 - - = 66,666
“ZERE-ACTH 19th January 2014 E
ZZSE-fCTEE
ZZ-ME-ATNE
20th January 2004 280 note (6) note (6) = 66,667 = = (32,667) 34000
“ZERE-ACTH Hiite) Hizte)
20th January 2004 280 note (6) note (6) = 66,667 = = = 66,667
“ZERE-ACTH Hiit) Hiite)
1t March 2004 285 14th January 2007 to 3years - 183,333 - - - 183,333
“ZEME=R-A 28ih February 2014 from date of
“TELE-ATEAZ  employment
“F-ME-R=TNR ERRE
Bi=F
1t March 2004 285 note (7) note (7) - 183,333 - - - 183,333
“ZEME=A-B Kk K
1st March 2004 285 note (7) note (7) 363 183,334 = (166,000) (17,334) =
“TEME=RA-B K Bk

BHEBIZRERAE) 75
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Number of Share Options
EREHE
*Closing price of
the shares
immediately
before the date
onwhich  Outstanding Outstanding
the options asat asat
Vesting period  were exercised 1st April 30th September
(from the date RAR 2005 Granted Exercised “Lapsed 2005
Subscription Exercisable of grant) FHBRE W-FEIF during during duing H=FBRF
Name Date of grant price per share period  fTEAEES fERSA WmA-A  theperid  theperod  theperiod  AB=1A
;53 R4BH SRRAIRE ff® (REHARS) -R2UwE AEOR  ROARE  MEAEGE  REREX FEOR
(HKS) (HKS)
(&%) (B7)
Employees Under  3rd March 2004 2.18 5th July 2007 to 3years - 333,333 - - - 333,333
Continuous ZREME=A=H 2nd March 2014 from the date
Employment “ESHFLARAZ  of employment
Contract (continued) “Z-RF=A-R ERAY
E@MANER(D) Bi=F
3rd March 2004 278 note (8) note (8) = 333,333 = = = 333,333
“TEME=A=R k) K@)
3rd March 2004 278 note (8) note (8) = 333,334 = = (31,334) 302,000
“TEME=A=R k) K@)
2nd August 2004 312 28t July 2007 o 3years = 183,333 = = = 183,333
“ZEMENAZA 1stAugust 2014 from date of
ZERHELACT/\HE  employment
“2-mENA-H ERBH
Bi=F
2nd August 2004 312 note (9) note (9) = 183,333 = = = 183,333
“ZERE\AZH HizH0) Kite)
2ndl August 2004 312 note (9) note 9 = 122,202 = = (24222 98,000
“ZERE\AZH Hi3H0) Hite)
30th November 2004 390 25th October 2007 to 3years = 100,000 = = (100,000) =

“FEREH-AH

7 6 Sa Sa International Holdings Limited
Interim Report 2005 / 2006

29th November 2014~ from dlate of
“ERLETA-TRAE  employment
“E-mE-AZTAA ERBH
Ei=E




Supplementary Information H b &k}

Number of Share Options
EREHE
*Closing price of
the shares
immediately
before the date
onwhich  Outstanding Outstanding
the options asat asat
Vesting period  were exercised 1st April 30th September
(from the date HRiR 2005 Granted Exercised fLapsed 2005
Subscription Exercisable of grant) FHBRE W-FEEF during during duing W-FEREF
Name Date of grant price per share period  fTEAEES fERSA WA-A  theperiod  theperod  theperod  AA=1A
;2] RHAH SRRAIRE 8 (BREARE)  -RzUHE AEAE REARY  RNERETE  REAXM RETE
(HKS) (HKS)
(%7 (B7)
Employees Under  30th November 2004 390 note (10) note (10) - 100,000 - - (100,000) -
Continuous “EENET-A=1H HA0) KiEE(0)
Employment
Contract (continued)
BEMANER(E)
30th November 2004 390 note (10) note (10) - 100,000 - - (100,000) -
“EEMET-A=TA Hiito) Kit10)
1st December 2004 385 13th September 2007 to 3 years - 116,667 - - - 116,667
e 30th November 2014 from date of
“ERLEAAT=RE  employment
“3-MF+-A=TH ERRH
=F
1st December 2004 385 note (11) note (1) - 58,333 - - (32,333) 26,000
“TERET-A-A HiE(1) KizE()
1t December 2004 385 note (1) note (1) - 116,667 - - - 116,667
“TERET-A-A HE(1) KizE)
1t December 2004 385 2nd December 2004 to - - 278,666 - - - 278,666
“TERE+-A-A 30th November 2014
“EENETCACHEE
“3-ME+-A=TH
1st December 2004 385 30th October 2005t0 2 years from - 278,667 - - - 218,667
“TEmE+-A-A 30th November 2014 20th October
“TTRETA=THE 2003
“TWET-A=TR 5%
TA=1A
i

BHEBIZRERAE) 7 7
ZERTH | ZERRERHRE
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Number of Share Options
BRENA
*Closing price of
the shares
immediately
before the date
onwhich  Outstanding Outstanding
the options asat asat
Vesting period  were exercised 1st April 30th September
(from the date iR 2005 Granted Exercised “Lapsed 2005
Subscription Exercisable of grant) FHBRE W-FEEF during during duing H=FBRF
Name Date of grant price per share period  fTEAEES fERSA WA-A  theperid  theperod  theperiod  AB=1A
;5] RHRH SRRAIEE kS (BREAEE)  -RzUHE AETE REARY  RNERETE  REAXM FEE
(HKS) (HKS)
(%7 (B7)
Employees Under 1t December 2004 385 30th October 2006t0 3 years from - 218,667 - - - 218,667
Continuous “TEmET-A-A 30th November 2014 20th October
Employment 5 51A=THE 2003
Contract (continuec) ZTWET-A=TR 5%
ERteHRa(R) tA=tA
=F
1st December 2004 385 30th October 2007t0 3 years from - 66,666 - - - 66,666
“TEmET-A-A 30th November 2014 15t October
“ERtETA=TEE 2004
ZTWET-A=TR Z5ImE
+A-B
=F
1st December 2004 385 note (12) note (12) - 33,333 - - (7,333) 26,000
“TERET-A-A K2 Kiz(12)
1st December 2004 385 note (12) note (12) - 66,666 - - - 66,666
= K2 Kiz(12)
22nd December 2004 415 22nd December 2007 to 3years - 183,333 - - - 183,333
“EEMET-ACTCR 21st December 2014 from date of
ZEEHETZAZEZA employment
ETTQE ERBH
+-A=t+-A Bi=F
22nd December 2004 415 note (13) note (13) - 183,333 - - - 183,333
“TENE+-A-t=R HE(9) KizE(19)
T1AT2478 - (6231945)  (5961273) 59279260

appropriate.

The weighted average closing price (“AVG”) is shown where

# There is no share option cancelled during the period.

Sa Sa International Holdings Limited
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Notes:

The exercise of the share options is subject to certain performance
targets that must be achieved by the employee. The share options
shall be exercised by the employee not later than 31st August 2013.

The exercise of the share options is subject to certain performance
targets that must be achieved by the employee. The share options
shall be exercised by the employee not later than 1st October 2013.

On 30th October 2003, the Company granted share options to
employees who had completed a minimum of 5 years of employment
with the Group as at 30th September 2003 to subscribe for shares
at an exercise price of HK$1.68 per share in order to reward them for
contributing to the long term success of the business of the Group
and to encourage and motivate them to continue to contribute to the
success of the business of the Group.

On 30th October 2003, the Company granted share options to
employees of the Company who are of managerial level or above to
subscribe for shares at an exercise price of HK$1.68 per share in
order to encourage and motivate them to continue to contribute to
the success of the business of the Group. The exercise of the share
options is subject to certain performance targets that must be
achieved by the employees.

The exercise of the share options is subject to certain performance
targets that must be achieved by the employee. The share options
shall be exercised by the employee not later than 3rd December
2013.

The exercise of the share options is subject to certain performance
targets that must be achieved by the employee. The share options
shall be exercised by the employee not later than 19th January 2014.

The exercise of the share options is subject to certain performance
targets that must be achieved by the employee. The share options
shall be exercised by the employee not later than 28th February 2014.

The exercise of the share options is subject to certain performance
targets that must be achieved by the employee. The share options
shall be exercised by the employee not later than 2nd March 2014.

The exercise of the share options is subject to certain performance
targets that must be achieved by the employee. The share options
shall be exercised by the employee not later than 1st August 2014.

Supplementary Information H b &k}
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B AT ARSI 688 T ARIERL
BEBET RREEA A AR
e8

6 BARBLVESHETRRERSGAE
Fa TR AR - S S B R B TR R =
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RITRIBRE - 2 SERELATER =
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B HREBEERRVEEIETERRERESINAE
RITRIBRE - 2 SERELATER =
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© RBERRVEEIETERRERESINAE
RITRIBRME - 2 SERELATER =
T-ENA—BITE-
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(10)

(12)

(13)

The exercise of the share options is subject to certain performance
targets that must be achieved by the employee. The share options
shall be exercised by the employee not later than 29th November
2014.

The exercise of the share options is subject to certain performance
targets that must be achieved by the employee. The share options
shall be exercised by the employee not later than 30th November
2014.

The exercise of the share options is subject to certain performance
targets that must be achieved by the employee. The share options
shall be exercised by the employee not later than 30th November
2014.

The exercise of the share options is subject to certain performance
targets that must be achieved by the employee. The share options
shall be exercised by the employee not later than 21st December
2014.

Fair values of share options, measured at the grant date of the options,
are estimated using a binomial lattice methodology that is based on
the underlying assumptions of one of the commonly used employee
share option pricing models. The significant inputs into the model
were as follows:
Risk freerate—  3.59% to  Being the approximate yields of 10-year
4.70% Exchange Fund Notes issued by the
Government

Expected 45% Being the annualised volatility of historical
volatility — share price of the Company from 1st April
2000 (approximately 3 years after the initial
public offer) to 31st March 2005
Expected 4% Being the prospective dividend yield of
dividend shares of the Company
yield —

The model is only one of the commonly used models to estimate the
fair value of the employee share options. The value of an option varies
with different assumptions. Any changes of the assumptions may
affect the estimation.

Sa Sa International Holdings Limited
Interim Report 2005 / 2006

(10)

(12)

(13)

ZAEBLAENETRRERTNEE
RITEIBIRE - 2 SHERELATER =
—E+—AZ+hBTE.

HERALRENETRARRT N E
RT3 S AR 2B TR =
e—me+—A=+AfE

ZAEBLAENETRRERTNEE
RITEIBAE - 2 SERELATER =
T—mEt—A=+RATTkEe

ZEREVEEIETRREFIHEE
EATE B - Z SRR N BETIERN
—E+ =B -+—H1TfEe

RILBREE ABRE 2 A FERTRA
ZIRRRFAERAR R TANEE
EFRAES—ETANEEBREGHER
AWEARR-ZEAPTA 2 EERIEL
~:

ERRFIE- 350% RMNABRELTES
z NEESZR AR
4.70%
RERE- 45%  HRBEARFBREHA-Z
STEMA-A (REER
Bh=%)2= ?Zﬁi‘
A=t-BERORE
BYmE FELE
REHRE - 4% DARARY 2 BEHRE

ZEAELSGHERBEREATEENE

ARA 2 — BEENBESATRHK

KA DB EAHRRELHOEEY
A REH B S ER A
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(I) Share Options under the Ex-director’s Service () AIEBRKEHREZERE
Agreement
The Company granted to Mr. KING, Roger, the Ex-director, RARBBERBHRENER A ES L
share options in accordance with the terms set out in the BREERT-HERE BERBEER
Service Agreement which was approved by the shareholders ANFENATHAEEAQRRERERIAE
of the Company at an extraordinary general meeting held on iR AR IRIRIS B R IR 2 B AR AR 15 R
14th September 1999. Details of share options granted under Rz #BHEHIINT: —
the Service Agreement and their movements during the period
were set out below:—
Number of Share Options
EREHA
Closing price
immediately
Closing price ~ before the date
immediately ~ on which the Outstanding Outstanding
beforethe  options were asat asat
date of grant exercised 1st April 30th September
Subscription Vesting RAREE  ROREE 2005 Granted  Exercised  ‘Lapsed 2005
price Exercisable period BRERL BRETE W-EBRE during during duing W-EBRE
Date of grant per share perod 78Rl A&A-% R#A-% MA-B  theperod  theperiod theperiod  AA=tA
RERH SREGIEE [ . ZhnE 2o REGE  REARE RORETE  RERAN REE
(HKS) (HKS) (HKS)
(%) (%) (A1)
14th September 1999 0928 14th September 1999 to - 064 380 5,513,587 - (500,000) - 5,013,587
to 9th May 2002 2nd February 2007 100.80
note (1) “AANEARTRAZ 064
“AANEARTRAZ “5T+E-RCR 2080
“TE_ERANA
fi&)
# There is no share option cancelled during the period. # BRI S AR AT B o
Note: BEE
(1) The dates of grant were summarized due to various (1) BERABERE SRS A XA EERRE
grants of options under the Service Agreement. RERZ RHBEIHES|H-
Purchase, Sale or Redemption of Shares e e EE KT

During the six months ended 30th September 2005, neither the

Company nor any of its subsidiaries has purchased, sold or

redeemed any of the Company’s listed securities.

ARRHEEAMBRARNBE-_TEAFNA
=tTRIEANERSARERR HELERAA
AR LS.

SHERERERDF
—22H/ TRFPRRE
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Directors’ and Chief Executives’ Interests and Short Positions in Shares,

Underlying Shares and Debentures
EENRERTHABREN - HERHN

As at 30th September 2005, the interests and short positions of the
directors and chief executives in the shares, underlying shares and
debentures of the Company or any of its associated corporations
(within the meaning of Part XV of the Securities and Futures
Ordinance (“SFQ”)) which were notified to the Company and the
Stock Exchange pursuant to Divisions 7 and 8 of Part XV of the
SFO (including interests or short positions which they were taken or
deemed to have under such provisions of the SFO), or which were
recorded in the register required to be kept by the Company under
Section 352 of the SFO, or which were otherwise required to be
notified to the Company and the Stock Exchange pursuant to the
Model Code for Securities Transactions by Directors of Listed

Companies (“Model Code”) were set out below:

Sa Sa International Holdings Limited
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Directors’ and Chief Executives’ Interests and Short Positions in Shares, Underlying Shares and Debentures
ERZRESTTHABNRKRG - EERN REFHER KR

Long Position in the Shares, Underlying Shares () HEEARRMD HERORESR 2L
and Debentures of the Company B
Number of shares in the Company
FARZRAHE
Approximate
percentage of
Personal Family ~ Corporate Other Total shareholding
Name of director Capacity interests interests interests interests interests HEHR
E3pg 56 AR RikER DEER Hivgs ags Batt
Mr. KWOK,; Siu Ming, Interests of a = - 898,506,400 - 898,506,400 67.39%
Simon controlled
HOARE corporation
(Note 1)
gl g 2o
(FitE1)
Beneficial Owner 20,364,000 = = - 20,364,000 1.53%
EREAA
Mrs. KWOK LAW, Interests of a - - 898,506,400 - 898,506,400 67.39%
Kwai Chun, Eleanor controlled
BEEY UL corporation
(Note 1)
=B ER
(FitE1)
Mr. LOOK; Guy Beneficial Owner 2,000,000 - - - 2,000,000 0.15%
Perd et ERBBA
Mrs. LEE LOOK, Interests of a - - 148,000 - 148,000 0.01%
Ngan Kwan, Christina controlled
MR+ corporation
gl g 2
Beneficial Owner 1,000,000 - - - 1,000,000 0.08%
ERBBA
Professor CHAN, Beneficial Owner 650,000 - - - 650,000 0.05%
Yuk Shee EREEA
Note: B3 -

1. These shares are held as to 696,780,000 shares by Sunrise
Height Incorporated and as to 201,726,400 shares by Green
Ravine Limited. Both Sunrise Height Incorporated and Green
Ravine Limited are owned as to 50% each by Mr. KWOK, Siu
Ming, Simon and Mrs. KWOK LAW, Kwai Chun, Eleanor.

Details of the interests of directors and chief executive in the
derivatives interests in the Company for the six months ended
30th September 2005 were disclosed under the section

headed “Share Options”.

1. ZERMHEF696,780,0008HSunrise
Height Incorporated#% 74 201,726,400/%
FHGreen Ravine Limited 75 3§ DAL A4
R EED LT ZFASunrise Height
Incorporated &2 Green Ravine Limited 50%
g o

BEERESTRAEREEZE_ZTRF
AA=+BIEREASREERARRITE
TEREERZFBER BRI BT RE.

@ B
A
o
W
+
o
B
of
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Directors’ and Chief Executives’ Interests and Short Positions in Shares, Underlying Shares and Debentures
EERERTBRABRKS - HERD RESOHER AR

() Long Position in the Shares, Underlying Shares () EEMEBEZERG HERORES
and Debentures of Associated Corporations ZHE
Mr. KWOK, Siu Ming, Simon and Mrs. KWOK LAW, Kwai Chun, ZRRSE A REBBEEE L5 RIER B
Eleanor are each taken to be interested in all the issued non- EERREBRAR ERESHERQF)
voting deferred shares (“Deferred Shares”) of Base Sun BB ERBRAR RSP REFRAR
Investment Limited, Matford Trading Limited, Sa Sa Cosmetic 2 EE BB TEIREREEERY ([EER
Company Limited and Sa Sa Investment Limited, all wholly- 0]) ZHEs R F AR AR AN
owned subsidiaries of the Company. Mrs. KWOK LAW, Kwai BARBEEEL LT IR AEEARAA]
Chun, Eleanor is also taken to be interested in all the Deferred 2EMBLRRRRESBERAR DD E
Shares of Vance Trading Limited, a wholly-owned subsidiary TR ERERER D 2 BT 2
of the Company. Details of interests in the Deferred Shares meEES T —

were set out below:

84 Sa Sa International Holdings Limited
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Directors’ and Chief Executives’ Interests and Short Positions in Shares, Underlying Shares and Debentures
ARG REF SRR KR

Mr. KWOK, Siu Ming, Simon

BEENESTTRAEREN

FLBELE

Number of Deferred Shares in the associated corporation

LB EEROHE
Percentage of
shareholding
to all the
Deferred
Shares of
associated
Name of corporation
associated Personal Family  Corporate Other Total  {EARELE
corporation Capacity interests interests interests interests interests ~ ZFTEIEE
HEEEER 5 BARR EYT ] ARER Hitgs “EE RBEIM
Base Sun Investment  Interests of a controlled - - 2 - 2 100%
Limited corporation (Note 1)
EREAERAR  FEtEENER
(Fitsx1)
Matford Trading Beneficial owner (Note 2) 3 - - - 3 50%
Limited ERlEA (f:2)
ERESBRARA
Sa Sa Cosmetic Beneficial owner 1 - - - 50%
Company Limited ~ E#ZHEAA
SHE@ERAR
Sa Sa Investment Beneficial owner 1 - - - 1 50%
Limited ExEAA
SHRABRAR
BHABERERAR
—ETH /| ZEEAFRERE
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Directors’ and Chief Executives’ Interests and Short Positions in Shares, Underlying Shares and Debentures
HEERESITHABREG - BERND MEFHER AR

Mrs. KWOK LAW, Kwai Chun, Eleanor

HEEE LT

Number of Deferred Shares in the associated corporation

LB EEROHE
Percentage of
shareholding
to all the
Deferred
Shares of
associated
Name of corporation
associated Personal Family  Corporate Other Total  {HIEEEE
corporation Capacity interests interests interests interests interests  ZFTHIEL
EEEEER 5 BARR EYT ] ARER Htgs HEE RiESH
Base Sun Investment  Interest of a controlled - - 2 - 2 100%
Limited corporation (Note 1)
BEZEBRAR  MIEHZERNER
(PzE1)
Matford Trading Beneficial owner 3 - - - 3 50%
Limited (Note 3)
ZRESERAR  ExmAA(FE9)
Sa Sa Cosmetic Beneficial owner 1 - - - 1 50%
Company Limited ~ EREAA
BHRRERAT
Sa Sa Investment Beneficial owner 1 - - - 1 50%
Limited EREEAA
BHREBRAT
Vance Trading Limited  Beneficial owner 1,600,000 - - - 1,600,000 100%
KRESBRAT EmEAA
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Directors’ and Chief Executives’ Interests and Short Positions in Shares, Underlying Shares and Debentures
ERZRESTTHABNRKRG - EERN REFHER KR

Notes:

1. Mr. KWOK, Siu Ming, Simon holds 2 shares in Base Sun
Investment Limited through Link Capital Investment Limited and
Modern Capital Investment Limited. Link Capital Investment
Limited and Modern Capital Investment Limited are companies
owned as to 50% each by Mr. KWOK, Siu Ming, Simon and
Mrs. KWOK LAW, Kwai Chun, Eleanor.

2. Mr. KWOK, Siu Ming, Simon holds 3 shares in Matford Trading
Limited through Mr. YUNG, Leung Wai who acts as a nominee
shareholder.

3. Mrs. KWOK LAW, Kwai Chun, Eleanor holds 3 shares in Matford
Trading Limited through Ms. KWOK, Lai Yee, Mable who acts
as a nominee shareholder.

Save as disclosed above, no directors or chief executive have
any interests or short position in the shares, underlying shares
and debentures of the Company or any of its associated
corporations (within the meaning of Part XV of the SFO) which
would have to be notified to the Company and the Stock
Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO
(including interests or short positions which were taken or
deemed to have under such provisions), or which were
recorded in the register required to be kept by the Company
under Section 352 of the SFO, or which were otherwise
required to be notified to the Company and the Stock Exchange

pursuant to the Model Code.

Directors’ Benefits from Rights to Acquire
Shares or Debentures

Save as disclosed under the section headed the “Share Options”,
at no time during the period was the Company, its holding company
or its subsidiaries or a subsidiary of the Company’s holding company,
a party to any arrangements which enabled the directors of the
Company (including their spouses or children under 18 years of
age), to acquire benefits by means of acquisition of shares in or

debenture of the Company or any other body corporate.

G2

1. DBASCHE B BLINK Capital Investment
Limited Modern Capital Investment
Limited FE 15 B & AR A RIMARAR G5
LR EERIPBEEL ZTFFELINK
Capital Investment Limited K&Modern
Capital Investment Limited 50%#& %5 °

2. FIRAEEFEBARERLE ERERE
ABR) #HEXRESBERIA =AML

3.  HEEDRZTEBIHERME(FRER
BARR) HAEXRER ﬁ AR =
3o

B EXFEEEN SEERRHITRAR
BUBEAEARRRISEARROER (E& R EHFGE
BIZEXVED) BB ARIRE S IRBIEXVERSET I
F8D AAME AR N B PrHIA - #8
R MBSz EIAR (BRERERE

S RO 2 ZFIEXRRR IR Z
RERIOAR) » AN AR BHEE H 6D
FEIMFRETF < ECMANERTOAR
SRR AE T B A G AR 7 R B 22 P

CEEPE

ESREROIESER 2 F

BRIA TREARHE | IR PR N AR R B

A E I A R B A E AR i 2 B S
i SARF 2 ES (BEREZRESH TN
BAT 2 F2) AT AR A RIS EMEA
Bz R RESFMESHM
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Interests and Short Positions in Shares and Underlying Shares of Shareholders
PR AR 9 B AR R RR (0 O W 2 SR B

So far as is known to any director or chief executive of the Company, HARNRESIZRTBABRMA R_TTH
as at 30th September 2005, shareholders, other than a director or FRA=+H BEREE SRDIEXVEIE2 K&
chief executive, who had interests and short positions in the shares E3N EAMAD T R T ER IR 1) R AR
and underlying shares of the Company which would have to be Dz R RAE (BIEFERIBEESGN 2 Z
disclosed to the Company and the Stock Exchange under the FOURR SAR AR < oK R) - a8l
provisions of Divisions 2 and 3 of Part XV of the SFO (including AR GHEEF G E336 1K AE 7 2 Bt
interests or short positions which were taken or deemed to have RlEm SOk R IR T :

under such provisions), or which were recorded in the register of
interests required to be kept by the Company under Section 336 of
the SFO were as follows:

() Long Position of Substantial Shareholders in the ) EZERREELRQATARGBZER
Shares of the Company

Approximate
percentage of
shareholding

Name of company Capacity No. of shares held HIEFR
NGIEE: 27 BRE Batk
Sunrise Height Incorporated Beneficial owner 696,780,000 (Note) 52.26%
ERBEAA (FftsE)
Green Ravine Limited Beneficial owner 201,726,400 (Note) 15.13%
BB A (PR3E)
Note: Both Sunrise Height Incorporated and Green Ravine Limited Bk : ZBABASE A R BBRIEL & HE B Sunrise
are owned as to 50% each by Mr. KWOK, Siu Ming, Simon Height Incorporated K:Green Ravine Limited
and Mrs. KWOK LAW, Kwai Chun, Eleanor. 50% femEe

Sa Sa International Holdings Limited
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Interests and Short Positions in Shares and Underlying Shares of Shareholders

(I) Long Position of Other Persons in the Shares of

BRI B RARRE AR D 0 s A B

() HtATHEEERAARDZEFR

the Company

Approximate

percentage of

shareholding

Name of company Capacity No. of shares held NIEER
NEER =27) BKRE BO
Matthews International Capital Investment Manager 69,430,000 5.2%

Management, LLC REKE

Save as disclosed above, the Company has not been notified
by any person (other than the directors or chief executives of
the Company) who had interests or short positions in the shares
or underlying shares of the Company which would have to be
disclosed to the Company and the Stock Exchange under the
provisions of Divisions 2 and 3 of Part XV of the SFO (including
interests or short positions which were taken or deemed to
have under such provisions), or which were recorded in the
register of interests required to be kept by the Company under
Section 336 of the SFO.

B XTI EEE SN N D R LB AE A A L5
BREBHFEPIEXVEE2 R EIDEBARAR

A R B A2 PRI ER e A ) SARRE R D (BRA R RIE
EXBZRITMABIN) 2HRIRE (BIERER
BEFED 2 ZF RO RRIR SRR 2

FORE)  HACHN AR BIRE R DI 53361678
EFzECMANERIOXR -

BHEBIZRERAE) 89
ZERTH | ZERRERHRE
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During the period under review, the Company has complied with all
code provisions set out in the Code on Corporate Governance
Practices (“CG Code”) contained in Appendix 14 of the Listing Rules,
which became applicable to the Company in respect of the period

under review, except for the followings:—

() CG Code
Code A.2.1 — Chairman and Chief Executive Officer
The code provision A.2.1 of the CG Code stipulated that the
roles of chairman and chief executive officer should be separate
and should not be performed by the same individual. The
division of responsibilities between the chairman and chief
executive officer should be clearly established and set out in

writing.

Mr. KWOK, Siu Ming, Simon has been both the chairman and
chief executive officer of the Company, his responsibilities were
clearly set out in writing and approved by the Board effective
on 1st April 2005. Given the Group’s current stage of
development, the Board considers that vesting the roles of
chairman and chief executive officer in the same person
facilitates the execution of the Group’s business strategies and
maximizes effectiveness of its operation. The Board shall
nevertheless review the structure from time to time and it shall
consider the appropriate move to take should suitable

circumstance arise.

Sa Sa International Holdings Limited
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Code A.4.2 — Rotation of Directors

The code provision A.4.2 provided that all directors appointed
to fill casual vacancy should be subject to election by
shareholders at the first general meeting after their
appointment, and every director, including those appointed
for a specific term, should be subject to retirement by rotation

at least once every three years.

According to the articles of association of the Company
(“Articles of Association”) effective before 25th August 2005,
at each annual general meeting, one-third of the directors (other
than the managing director or joint managing director) for the
time being, or, if their number is not three or a multiple of three,
then the number nearest to, but not exceeding, one-third, shall
retire from office by rotation. The directors to retire in every
year shall be those who have been longest in office since their
last election but as between persons who became directors
on the same day those to retire shall (unless they otherwise
agree between themselves) be determined by lot. A retiring
director shall retain office until the close of the meeting at which

he retires, and shall be eligible for re-election thereat.

To ensure full compliance with the code provision A.4.2, relevant
amendments to the Articles of Association were proposed and
approved by shareholders of the Company at the 2005 annual
general meeting held on 25th August 2005.

Corporate Governance %%&4
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(1)

Code A.5.4 — Model Code for Securities Transactions of
Relevant Employees

The code provision A.5.4 stipulated that the Board should
establish written guidelines on no less exacting terms than the
Model Code for relevant employees in respect of their dealings
in the securities of the Company. The Company has established
a policy with no less exacting terms than the Model Code for
the relevant employees in respect of their dealings in the
securities of the Company which was approved and adopted
by the Board effective on 1st May 2005.

Model Code

The Company has adopted a code of conduct regarding
directors’ securities transactions on terms no less exacting
than the required standard set out in the Model Code. Having
made specific enquiry of all directors, all directors confirmed
that they had complied with the required standard set out in
the Model Code and the Company’s code of conduct regarding

directors’ securities transactions throughout the period.

Sa Sa International Holdings Limited
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(1) Board and Board Committees () EBFEREEZEES

é Board A

EEg
1. Mr. KWOK, Siu Ming, Simon 2483 % 4
(Chairman and Chief Executive Officer 3 /5 2 17848 %)

2. Mrs. KWOK LAW, Kwai Chun, Eleanor #3&EH:E 4+
(Vice-Chairman &£/ )

3. Mr LOOK, Guy ettt
(Executive Director and Chief Financial Officer #17# #1 & i i Bt 5 4 )

4. Mrs. LEE LOOK, Ngan Kwan, Christina 1| fE#f % 1
(Non-executive Director #7783 )

5. Professor CHAN, Yuk Shee Bl EASZ4% (INED % 7 F #1717 # %)
6.  Dr. LEUNG, Kwok Fai, Thomas ZEI il 1= (INED %7 F- #4177 #3F)
7. Ms. TAM, Wai Chu, Maria 55 S ¥k/IMH (INED 7% 17 FF #117# %)

\ J
|
| | | |

(Executive Committee\ ( Audit Committee \ ( Compensation \ f Nomination \

TRZEES EREEY Committee Committee
FMESS REZES
1. Mr. KWOK, Siu Ming, 1. Professor CHAN, Yuk 1. Dr. LEUNG, Kwok 1. Ms. TAM, Wai Chu,
Simon (chairman) Shee (chairman) Fai, Thomas Maria (chairman)
AW () PR AR (2 0) (chairman) TETR/AMA ()
2. Mrs. KWOK LAW, 2. Dr.LEUNG, Kwok RES A () 2. Mrs. KWOK LAW,
Kwai Chun, Eleanor Fai, Thomas 2. Mrs. KWOK LAW, Kwai Chun, Eleanor
AL Lt R A Kwai Chun, Eleanor AL Lt
3. Mr.LOOK, Guy 3. Ms. TAM, Wai Chu, SEEL L L 3. Dr. LEUNG, Kwok
P e Maria 3. Ms. TAM, Wai Chu, Fai, Thomas
A TR/ IME Maria R T L
AR/ M
\_ VAN VAN VAN J
Board EEE
The Board currently comprises three executive directors and four EEeBHH - AHITE SR RMEIENITESA
non-executive directors. Three of the non-executive directors are BoER=EABTTEE-gEeTHRA
independent. Full Board meets in person regularly and on such EEEHEAREE AR B eSS

occasion as and when necessary.

SHEBBRRERD 93
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The Board is charged with promoting the success of the Group by
directing and supervising its affairs in a responsible and effective
manner and is ultimately accountable and responsible for the
performance and affairs of the Company. While it retains oversight
responsibility, certain of that authority is necessarily delegated by
the Board to the management in order to enable the management
to develop and implement the Company’s strategic plans and annual
operating plans, and to conduct the Company’s day-to-day activities.
The Board appointed four Board committees, namely executive
committee (“Executive Committee”), audit committee (“Audit
Committee”), compensation committee (“Compensation
Committee”) and nomination committee (“Nomination Committee”),

to oversee particular aspects of the group’s affairs.

Executive Committee

The Executive Committee, along with the chief executive officer and
other senior executives, is responsible for the implementation of the
strategy and direction of the Group as determined by the Board
from time to time. In doing so, they must apply business principles
and ethics which are consistent with those expected by the Board
and shareholders of the Company. The Executive Committee, inter
alia, is delegated by the Board the management and administrative
functions for their conduct of the day-to day operations of the
Company effectively, legally and ethically. They shall be aware of
the material risks and issues faced by the Company and carefully
supervise the Company’s financial reporting systems and processes.
The members of the Executive Committee are Mr. KWOK, Siu Ming,
Simon, who presides as the chairman, Mrs. KWOK LAW, Kwai Chun,
Eleanor and Mr. LOOK, Guy.

Sa Sa International Holdings Limited
Interim Report 2005 / 2006

BERMNBAEENEDREMNKI Bt Z AR
BEMGENEEEENEERBE 2 FK 1
REHARRNRANEGARE L BEES
SREBEENET EETENDATHRTER
(B IR E Al A B R AT T AR A B RO SR AR 1 RT
SIMFEEENRASETARRRE 2ES-
EEeCRIMEEZERE S HHARTRE
Bg ([TBZEg]) ERZEe ([EKEER
&) FMEZEE ([FHRES]) MERZES
(MRREBE]) UEEEEEBENSHER

=

=0

e

TREES
THZEESBERITREZSREMSRITRAES
BHTESS TRIRENSE BRI A At
THEESEANBERIMERVALAES
EMANRRROER - BEFGRRTITRES
SHEBTRNBE ABME - AEMAER
BT EE TR ENEE-TTRRESASTHE
AABEHENENEHEMERE /MO EERA
RAMMTEER R RIZF 1T E 8 IR
BRBLALLE (REGEIRE) BEEDLER
a3 pe sy



Audit Committee

In compliance with the Code of Best Practice, the Company has
established an Audit Committee in 1999. The Audit Committee
comprises three independent non-executive directors, at least one
of whom possess the appropriate professional qualifications or
accounting or related financial management expertise as required
under Rule 3.10(2) of the Listing Rules, and the committee members
are Professor CHAN, Yuk Shee who presides as chairman, Dr.

LEUNG, Kwok Fai, Thomas and Ms. TAM, Wai Chu, Maria.

The Audit Committee is responsible for, inter alia, reviewing and
monitoring the relationship between the Company and its auditors,
reviewing of the financial information of the Company and overseeing
the Company’s financial reporting system, internal control procedures
and risk management. The Audit Committee members have met
with external and internal auditors and reviewed the audit reports

and the interim and annual accounts of the Group.

Compensation Committee

The Compensation Committee is responsible for, inter alia, making
recommendations to the Board on the Company’s policy and
structure for all remuneration of directors and senior management,
determining the specific remuneration packages of all executive
directors and senior management and making recommendations
to the Board of the remuneration of non-executive directors and
advising on any issues relating to the design of suitable compensation
and benefits schemes (including the share option and incentive
schemes) for staff of the Group and human resources management
and policy formulation of the Group from time to time. The present
members of the Compensation Committee are Dr. LEUNG, Kwok
Fai, Thomas, who presides as the chairman, Mrs. KWOK LAW, Kwai
Chun, Eleanor and Ms. TAM, Wai Chu, Maria.

Corporate Governance 12%&4
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Nomination Committee

The Company has established the Nomination Committee in March
2005. The Nomination Committee is responsible for, inter alia,
determining the policy for the nomination of directors, reviewing the
structure, size and composition of the Board on a regular basis and
making recommendation to the Board regarding any proposed
changes. The members of the committee are Ms. TAM, Wai Chu,
Maria, who presides as the chairman, Mrs. KWOK LAW, Kwai Chun,
Eleanor and Dr. LEUNG, Kwok Fai, Thomas.

Details of directors’ attendance at the Board and Board committee
meetings of the Company held during the six months ended 30th

September 2005 are set out in the following table:

Sa Sa International Holdings Limited
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Meeting attendance
HERE
Executive Audit Compensation
Committee Committee Committee
Board Meeting Meeting Meeting
Meeting TH B 10
Name of Directors BEEpg EZgel ZEEE8E ZEEEH ZEEER
Executive Directors BiTES
Mr. KWOK, Siu Ming, Simon SRS AE 4 5 2 (Note 1) 1 (Note 2)
(k1) GER)
Mrs. KWOK LAW, Kwai Chun, Eleanor PEED LT 4 4 n/a 1
TEA
Mr. LOOK, Guy BERE DA 4 5 2 (Note 1) n/a
GERD) i
Non-Executive Director FHTES
Mrs. LEE LOOK, Ngan Kwan, Christina FlkEfER 2+ 4 n/a n/a n/a
TEFA TEA TiEF
Independent Non-Executive Directors ~ BYFHTES
Professor CHAN, Yuk Shee MR 4 n/a 3 n/a
A i
Dr. LEUNG, Kwok Fai, Thomas REEE L 4 n/a 3 1
TEFA
Ms. TAM, Wai Chu, Maria BRI/ A 3 n/a 1 1
NiEm
Total Meetings Held eEay 4 5 3 1

Notes:

(1) Mr. KWOK, Siu Ming, Simon and Mr. LOOK, Guy attended two Audit

Committee meetings as invitees.

(2)  Mr. KWOK, Siu Ming, Simon attended the Compensation Committee

meeting as an invitee.

(8)  Meeting for the Nomination Committee, which has been established

on 31st March 2005, is yet to be called.
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(Iv)

(V1)

Internal Control and Risk Management

The Group has implemented appropriate policies and
procedures for all major operations. Internal Audit and
Management Services Department (“IAMS Department”)
supports management by carrying out a systematic approach
to identify, monitor and manage the risks associated with the
business activities of the Group and improves the effectiveness
of the internal control systems of all levels of the companies in
the Group. The Head of IAMS Department reports his findings
and the agreed corrective actions to senior management
responsible for the area audited. He also reports directly to

the Audit Committee on a regular basis.

External Auditors

The Company’s independent external auditors are
PricewaterhouseCoopers. The Audit Committee is responsible
for considering the appointment of the external auditors and
also reviews any non-audit functions performed by the external

auditors for the Group.

Management Meetings

Executive Committee and the senior management meet
together on regular basis to review, discuss and make decisions
on financial and operational matters. These meetings, chaired
by the Chairman and Chief Executive Officer, enhance and
strengthen departmental communications and co-operation

within the Group.

Sa Sa International Holdings Limited
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(VIl) Investor Relations

The Group is committed to fostering productive and long-term
relationships with shareholders and investors through open
and prompt communication. Various channels have been
established to facilitate transparency. Key information on the
Group is available on our corporate website, which is
continuously updated. In addition to the Annual General
Meeting in which shareholders can put questions to Directors
about the Group’s performance, press and analysts’
conferences are held at least twice a year subsequent to the
interim and final results announcements. At these conferences,
our management team explains the Group’s business
performance and future direction. The Group also seeks
opportunities to communicate its strategies to investors and
the public through active participation at investors’ conferences,
regular meetings with fund managers and potential investors,
as well as through press interviews and timely press releases.
During the period, the Group attended over 30 individual
meetings with analysts, institutional investors and fund
managers, as well as participating in various road shows and

conferences. These are summarised as follows:
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(V) BEERBER

SEENERRRREERTRIFMKE
BRAR - BILERS SRR R B (E IR ANA
MEEE NEINERAE - REEAREE
B2 EEE - B E R AERIRIE
FREGLRRAMERREEHEEERE
BRI RETEFERINAMHIRE
ERERBITMRLERGTE RO EH
& BB R B R PR R
RN EETERER2EKREES
HEHEASEEEEREESE X
EHEDEEEONERMNREERAR
MEXBRR - SEERENESTE
BEREESESEEEma=1K 12
AT RN RAREEE SR

Date Event Organiser Location
A JEED TR 1 2
September 2005 Consumer & Tourism Corporate Day Deutsche Bank Hong Kong
—EERFENA HERIREEHRN R EEERT B
September 2005 10th Annual Asia Pacific Equity Conference  JP Morgan New York
—EERFENA FETEREAERNSH FEERR AR A9
September 2005 Road show Canadian Imperial Bank  Toronto
—ZETRFNA KR of Commerce Zta%
IEYNGETEES S
SHEBRERERA T
ZERTH | ZERRERHRE
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Date Event Organiser Location
=p:] EE TR it 2
September 2005 CLSA Investors’ Forum 2005 CLSA Hong Kong
—EERFNA 2005 F EHEFREENNIE EHEH i
September 2005 Nomura Asia Day llI Nomura Tokyo
—EERFNA BNBAFE = ERMEERTH TN RE 55 RR
July 2005 Road show Deutsche Bank Singapore
—EERFLA KEEHEN EELRT FT AN
June 2005 Road show Deutsche Bank Hong Kong
ZEERFRA KEEHEN EELRT BB

By Order of the Board AREEEM

Kwok Siu Ming, Simon FERITHAES,

Chairman and Chief Executive Officer QAN

Hong Kong, 30th November 2005
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